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>> Committee commenced at 8:58 a.m.  

 

Chairman (Mr. Pedersen): Good morning and 

welcome to today's televised hearing on the 

2025-2006 Annual Report on the Information 

and Privacy Commissioner of Nunavut. Before 

we start, Mr. Qammaniq, can you lead us in 

opening prayer, please. Thank you.  

 

>>Prayer.  

 

Chairman: Thank you, Mr. Qammaniq. 

 

Good day. 

 

I am pleased to begin by welcoming everyone 

to this meeting of the Legislative Assembly's 

Standing Committee on Oversight and Public 

Operations and Public Accounts. 

We have convened today on the occasion of the 

standing committee's televised hearing on the 

2025-2026 annual report of the Information and 

Privacy Commissioner. 

 

I will first introduce my standing committee 

colleagues: 

• Edward Attagutaluk, Co-Chair of the 

standing committee and Member for 

Aggu; 

• Hannah Angootealuk, Member for 

Aivilik; 

• Gordon Kautuk, Member for 

Uqqummiut; 

• Simon Kuliktana, Member for 

Kugluktuk; 

• Johnny Mike, Member for Pangnirtung; 

• David Porter, Member for Gjoa Haven;  

ᓯᑏᕙᓐ ᓵᑕᒃ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ, ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ 

ᐸᕐᓇᐃᓂᕐᒧᓪᓗ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ  

ᒪᐃᒐᓐ ᕼᐊᓐᑦ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ, 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ  

ᑐᕋᐃᓯ ᒪᒃᑖᓄᑦ, ᐊᖓᔪᖅᑳᖅ 

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᓂᑦ 

ᑯᕆᔅᑎ ᑯᕆᓂᓐᓂ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ, 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ  

 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 8:58 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ, ᑐᙵᓱᒋᑦᑎ. 

ᑐᙵᓱᒋᑦᑎ ᑕᓚᕖᓴᒃᑯᑦ ᑕᑯᒃᓴᐅᓕᕋᑦᑕ 

ᐊᕐᕌᒎᑕᒫᖅᓯᐅᒻᒧᑦ ᑲᑎᒪᔾᔪᑎᖃᖅᑎᓪᓗᑕ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ ᑲᒪᓴᓇ 

ᑲᑎᒪᖃᑎᒋᓂᐊᕋᑦᑎᒍᑦ. ᒥᔅᑕ ᖃᒪᓂᖅ, 

ᑐᒃᓯᐊᕈᓐᓇᖅᐲᑦ? 

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᐅᓪᓛᒃᑯᑦ. ᖁᕕᐊᓱᑉᐳᖓ ᐱᒋᐊᕆᐊᒃᓴᖅ 

ᑐᓐᖓᓱᑦᑎᑎᖅᑳᕐᓗᖓ ᐃᓕᒃᓯᓐᓂᓕᒫᖅ ᐅᕙᖓ 

ᑲᑎᒪᑎᑦᑎᓂᕆᔭᖓᓄᑦ ᒪᓕᒐᓕᐅᖅᕕᐅᑉ 

ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ ᓇᐅᑦᓯᖅᑐᖅᑎᐅᔪᓄᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᓂᖏᓐᓂᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᖏᓐᓂᓪᓗ.  

 

ᐅᓪᓗᒥ ᑲᑎᒃᑲᑦᑕ ᑲᑎᒪᔨᕋᓛᑦ ᑕᓚᕖᓴᒃᑰᕐᓗᑎᒃ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓐᖑᓱᒻᒪᑕ ᐱᔾᔪᑎᖃᖅᑐᒥᑦ 2025-

2026−ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᑉ. 

 

ᐱᒋᐊᕈᑎᒋᓗᒍ ᓇᓗᓇᐃᖅᑳᓐᖑᓱᒃᑲᒃᑭᑦ ᑭᒃᑰᒻᒪᖔᑕ 

ᑲᑎᒪᔨᕋᓛᓃᖃᑎᒃᑲ ᒪᓕᒐᓕᐅᖅᑏᑦ: 

 

• ᐄᑐᐊᖅ ᐊᑕᒍᑦᑖᓗᒃ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

ᑲᑎᒪᔨᕋᓛᖑᔪᓄᑦ ᐊᒻᒪ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ 

ᐊᒡᒍᒧᑦ; 

• Hᐋᓇ ᐊᖑᑎᐊᓗᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᐃᕕᓕᖕᒧᑦ; 

• ᒍᐊᑕᓐ ᑲᐅᑐᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᑯᕐᒥᐅᓄᑦ; 

• ᓴᐃᒪᓐ ᖁᓕᒃᑖᓇ, ᒪᓕᒐᓕᐅᖅᑎ ᖁᕐᓗᑦᑑᕐᒧᑦ; 

• ᔮᓂ ᒪᐃᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᐸᓐᓂᖅᑑᒧᑦ; 

• ᑕᐃᕕᑎ ᐳᐊᑕ, ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᓱᖅᑑᒧᑦ; 

• ᐊᐃᕗᕋᕼᐋᒻ ᖃᒪᓂᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᒥᑦᑐᕐᒧᑦ; 

ᐊᒻᒪᓗ 

• ᓯᑏᕙᓐ ᑕᖅᑐ, ᒪᓕᒐᓕᐅᖅᑎ ᖁᑦᑎᑦᑐᕐᒧᑦ. 

 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇ 

ᑎᒃᑯᐊᖅᑕᐅᓲᖑᔪᖅ ᒪᓕᑦᑐᑎᒃ ᐊᑐᓕᖁᔭᓕᐊᒥᓂᐅᔪᒥᑦ 
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• Abraham Qammaniq, Member for 

Amittuq; and  

• Steven Taqtu, Member for Quttiktuq. 

 

The Information and Privacy Commissioner is 

appointed on the recommendation of the 

Legislative Assembly. Mr. Hall's term of office 

began on March 23, 2026. 

 

As an independent officer of the House, the 

Information and Privacy Commissioner is 

required by law to prepare and submit an 

annual report to the Legislative Assembly. 

 

The 2023-2024 annual report of the 

Information and Privacy Commissioner was 

tabled in the Legislative Assembly on March 

23, 2024. Televised standing committee 

hearings on this annual report were held from 

April 19-20, 2024. The standing committee 

subsequently presented its report to the House 

on May 28, 2025. 

 

The Information and Privacy Commissioner's 

response to the report of the standing 

committee was tabled in the Legislative 

Assembly on September 8, 2025. The 

Government of Nunavut's response to the 

report was also tabled in the Legislative 

Assembly on September 15, 2025. 

 

The Information and Privacy Commissioner's 

2024-2025 annual report was tabled in the 

Legislative Assembly on September 8, 2025. 

This report was submitted by Commissioner 

Hall's predecessor. The Information and 

Privacy Commissioner's 2025-2026 annual 

report was backdoor tabled on August 21, 

2026, and will be formally tabled in the 

Legislative Assembly during its upcoming fall 

sitting. 

 

The Government of Nunavut's Department of 

Executive and Intergovernmental Affairs has 

overarching responsibility for the government's 

administration of the Access to Information and 

ᒪᓕᒐᓕᐅᖅᕕᒻᒥ. ᒥᔅᑕ ᕼᐋᓪ ᐊᑕᓂᖓ ᐱᒋᐊᓚᐅᖅᑐᖅ 

ᒫᑦᓯ 23, 2026−ᒥ.  

 

ᐃᒻᒥᒃᑯᑦ ᐱᓕᕆᔨᐅᓪᓗᓂ ᑲᑎᒪᕐᔪᐊᕕᒻᒧᑦ, ᑕᓐᓇ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇ 

ᒪᓕᒐᖅᑎᒍᑦ ᐊᑐᐃᓐᓇᕈᐃᒋᐊᖃᖃᑦᑕᖅᑐᖅ ᑐᓂᓯᓗᓂᓗ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒧᑦ. 

 

2023-2024-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ ᐅᓂᒃᑲᓕᐊᒥᓂᖏᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᑉ ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᓐᒪᑕ ᒪᐃ 23, 2024-

ᒥ. ᑕᓚᕖᓴᒃᑯᑦ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓃᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ 

ᑖᒃᑯᓂᖓ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᐅᓂᒃᑲᓕᐊᒥᓂᕐᓂᑦ 

ᐊᑐᖅᑕᐅᔪᔪᖅ ᐄᐳᕈ 24−25, 2025-ᒥ. ᑲᑎᒪᔨᕋᓛᑦ 

ᑭᖑᓂᖓᒍᑦ ᑐᓂᓯᔪᔪᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒥᓂᒃ 

ᑲᑎᒪᕐᔪᐊᕕᒻᒧᑦ ᒪᐃ 28, 2025-ᒥ. 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᑉ ᑭᐅᔾᔪᑎᖏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓄᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᔪᑦ ᓯᑎᐱᕆ 8, 

2025-ᒥ. ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓄᑦ ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᔪᑦ 

ᓯᑎᐱᕆ15, 2025-ᒥ. 

 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᑉ 2024-2025-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑲᓕᐊᒥᓂᖏᑦ ᒪᓕᒐᓕᐅᖅᕕᒨᖅᑕᐅᔪᔪᑦ ᓯᑎᐱᕆ 8, 

2025-ᒥ. ᑖᒃᑯᐊ ᐅᓂᒃᑲᓕᐊᒥᓃᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ 

ᑲᒥᓴᓇ ᕼᐋᓚᒥᑦ ᑲᒥᓴᓇᐅᖅᑳᔪᔪᒧᑦ. 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᑉ 2025-2026-ᒥ ᐊᕐᕋᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᑲᑎᒪᕐᔪᐊᑎᓐᓇᒋᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᓚᐅᖅᑐᑦ ᐋᒡᒌᓯ 21, 2026-ᒥ, 

ᐊᒻᒪᓗ ᑲᑎᒪᓂᕐᒥ ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᓛᖅᑐᑎᒃ 

ᐅᑭᐊᒃᓵᒃᑯᑦ ᐃᒃᓯᕙᓂᕆᓛᖅᑕᖏᓐᓂ. 

 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᐱᓕᕆᕕᖓᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᖁᓚᐅᑦᑎᓯᒪᔪᒥᑦ ᑲᒪᒋᔭᖃᕆᐊᖃᕐᒪᑕ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᑕᐅᓂᖓᓂᑦ ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ 

ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ ᑲᓐᖑᓇᖅᑐᓄᑦ 

ᐱᖁᔭᕐᔪᐊᖓᓂᑦ ᐊᒻᒪᓗ ᑖᒃᓱᒧᖓ ᐊᑦᑐᐊᓂᖃᖅᑐᓂᑦ 

ᒪᓕᒐᕐᓂᑦ ᐊᒻᒪᓗ ᐊᑐᐊᒐᕐᓂᑦ.  

 

ᒐᕙᒪᒃᑯᑦ 2019-2020−ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ 

ᐅᓂᒃᑲᓕᐊᒥᓃᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ ᐊᐅᓚᑕᐅᓂᖓᓂᑦ 

ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ 

ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ ᑲᓐᖑᓇᖅᑐᓄᑦ ᐱᖁᔭᕐᔪᐊᖓᑕ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᒻᒪᑕ ᒫᑦᓯ 16, 2021-ᒥ. 

ᑕᐃᒃᑯᐊᓕ 2020-2021- ᒥᑦ, 2022-2023-ᒧᑦ 

ᑲᑎᑎᖅᑕᐅᓯᒪᔪᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑲᓕᐊᒥᓃᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᔪᑦ ᒪᐃ 30, 2024-ᒥ. ᑕᐃᒃᑯᐊᓕ 

2023-2024-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᔪᑦ ᓄᕕᐱᕆ 6, 2024-ᒥ. 
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Protection of Privacy Act and related 

regulations and policies. 

 

The government's 2019-2020 annual report on 

the administration of the Access to 

Information and Protection of Privacy Act was 

tabled in the Legislative Assembly on March 

16, 2021. The 2020-2021 and 2022-2023 

consolidated annual report was tabled in the 

Legislative Assembly on May 30, 2024. The 

2023-2024 annual report was tabled in the 

Legislative Assembly on November 6, 2024. 

The 2024-2025 annual report was tabled in the 

Legislative Assembly on September 16, 2025.  

 

This week's televised hearing provides an 

opportunity for the Information and Privacy 

Commissioner's observations and 

recommendations to be discussed in a public 

forum. 

I anticipate that a number of themes will be 

addressed during this televised hearing, 

including: 

• The status of the Government of 

Nunavut's formal responses to the 

recommendations that were contained in 

the standing committee's reports on its 

review of the Office of the Information 

and Privacy Commissioner's recent 

annual reports; 

• Recommendations for amendments to 

legislation and changes to the 

government's policies and practices, 

including potential amendments to 

section 59 of the Access to Information 

and Protection of Privacy Act, which 

concerns prosecutions of certain 

offences; 

•  The government's annual reporting and 

administration of relevant policies, 

including the Access to Information and 

Protection of Privacy Policy, the Privacy 

Breach Policy and the Privacy Impact 

Assessment Policy; 

ᑕᐃᒃᑯᐊᓗ 2024-2025-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᓪᓗᑎᒃ ᓯᑎᐱᕆ 

16, 2025-ᒥ. 

 

ᑕᕝᕙᓂ ᐱᓇᓱᐊᕈᓯᕐᒥ ᑕᓚᕖᓴᒃᑰᖅᑐᑎᒃ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᑦ ᐱᕕᖃᖅᑎᑎᒻᒪᑕ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᑉ ᑕᑯᓯᒪᔭᖏᓐᓂᑦ ᐊᑐᓕᖁᔭᓕᐊᒥᓂᖏᓐᓂᓪᓗ 

ᐅᖃᐅᓯᐅᔪᓐᓇᑎᑦᑎᓪᓗᓂ ᑭᒃᑯᓕᒫᑦ ᑐᓵᔪᓇᖅᑎᓪᓗᒋᑦ. 

 

ᓂᕆᐅᑦᑐᖓ ᐊᒥᓱᑲᓪᓚᓐᓂᑦ ᐅᖃᐅᓯᐅᔪᓐᓇᖅᑐᓂᑦ 

ᐅᖃᐅᓯᖃᕐᓂᐊᕐᒪᑕ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ, ᐅᑯᓂᖓ ᐱᖃᓯᐅᔾᔨᓗᑎᒃ: 

 

• ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ 

ᑭᐅᔾᔪᑎᓪᓚᕆᖏᑦ ᐊᑐᓕᖁᔭᓕᐊᒥᓂᐅᔪᓄᑦ 

ᐃᓗᐊᓃᔪᔪᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑲᓕᐊᒥᓂᖏᓐᓂ 

ᕿᒥᕐᕈᓚᐅᖅᑐᑎᒃ ᐊᓪᓚᕝᕕᖓᑕ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᑉ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ; 

• ᐊᑐᓕᖁᔭᓕᐊᖑᓯᒪᔪᓂᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᓪᓗᑎᒃ 

ᐱᖁᔭᐅᔪᒥᑦ ᐊᒻᒪᓗ ᐊᓯᔾᔨᖅᑕᐅᖁᔨᔪᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᑐᐊᒐᖏᓐᓂᑦ ᐊᐅᓚᓂᖏᓐᓂᓪᓗ, 

ᐱᖃᓯᐅᔾᔭᐅᓗᑎᒃ ᐋᖅᑭᒋᐊᖅᓯᔾᔪᑎᐅᔪᓐᓇᖅᑐᑦ 

ᓈᓴᐅᑎᓕᒻᒧᑦ  59-ᒥᑦ ᑕᑯᔪᓐᓇᐅᑎᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ 

ᑲᓐᖑᓇᖅᑐᓄᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ, ᐱᔾᔪᑎᖃᖅᑐᑦ 

ᐃᖅᑲᑐᖅᑕᐅᑎᑕᐅᓂᖏᓐᓂᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓄᑦ 

ᐱᕋᔭᓐᓂᐅᔪᓐᓇᖅᑐᓄᑦ; 

• ᒐᕙᒪᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅ ᐅᓂᒃᑳᓕᐅᕐᓂᕆᕙᑦᑕᖏᓐᓂᑦ 

ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᓂᖏᓐᓂᑦ ᐊᑦᑐᐊᓂᖃᖅᑐᓂᑦ 

ᐊᑐᐊᒐᕐᓂᑦ, ᐱᖃᓯᐅᔾᔭᐅᓪᓗᓂ ᑕᑯᔪᓐᓇᐅᑎᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ 

ᑲᓐᖑᓇᖅᑐᓄᑦ ᐊᑐᐊᒐᖓ, ᑲᓐᖑᓇᖅᑐᑦ 

ᐃᓵᖅᑕᐅᑎᓪᓗᒋᑦ ᐊᑐᐊᒐᑦ ᐊᒻᒪᓗ ᑲᓐᖑᓇᖅᑐᑦ 

ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓂᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐊᑐᐊᒐᖅ; 

• ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒥ ᑲᓐᖑᓇᖅᑐᓄᑦ ᐃᓱᒫᓘᑏᑦ 

ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ−ᑐᕌᖓᔪᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐅᔪᖅ; 

• ᐊᑐᖅᑕᐅᓂᖏᑦ ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᑦ ᐃᒻᒥᓂᒃ 

ᐋᖅᑭᑦᑎᕆᓲᑦ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ ᐱᓪᓗᒋᑦ 

ᐱᓕᕆᐊᕆᒋᐊᓕᖏᑦ ᐊᑖᒍᑦ ᑕᑯᔪᓐᓇᐅᑎᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ 

ᑲᓐᖑᓇᖅᑐᓄᑦ ᐱᖁᔭᕐᔪᐊᖓᑕ; 

• ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓱᒫᓘᑏᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ 

ᐊᑐᓕᖅᑎᑕᐅᓂᖓᓄᑦ ᓄᑖᖑᔪᖅ ᐸᓖᓯᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᕐᔪᐊᖅ; 

• ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 

ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨᓄᑦ 

ᐃᓱᒫᓘᑏᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ ᑕᑯᔪᓐᓇᐅᑎᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ 
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• Health privacy issues and the 

development of health-specific privacy 

legislation;  

• The use of artificial intelligence 

technology by public bodies in respect to 

their obligations under the Access to 

Information and Protection of Privacy 

Act;  

• Privacy issues in respect to the coming 

into force of the new Police Act; 

• Human resources and labour relations 

management issues in relation to the 

Access to Information and Protection of 

Privacy Act and the administration of 

Human Resources Manual Section 1104 - 

Release of Information; 

• The status of amendments that were 

made to the Access to Information and 

Protection of Privacy Act in September of 

2017 regarding the application of the 

legislation to municipalities and public 

sector salary disclosure; 

• Privacy Impact Assessments conducted 

by the government in respect to its 

programs and services; 

• Cybersecurity and the threat posed by 

ransomware; 

• Information-sharing agreements between 

the Government of Nunavut and external 

entities; and 

• The establishment of access to 

information and protection of privacy 

systems that can be utilized by Nunavut 

Inuit in respect to information in the 

possession of Nunavut Tunngavik 

Incorporated and the Qikiqtani, Kivalliq 

and Kitikmeot Inuit Associations. 

 

The extent to which the government has the 

capacity to meet its obligations under the 

Access to Information and Protection of 

Privacy Act has been a major theme during the 

standing committee's most recent televised 

hearings on the Office of the Information and 

Privacy Commissioner's annual reports. 

 

ᑲᓐᖑᓇᖅᑐᓄᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ ᐊᒻᒪᓗ 

ᐊᐅᓚᑕᐅᓂᖓᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᕐᒧᑦ 

ᐅᖃᓕᒫᒐᐃᑦ ᐊᔪᕆᖅᓯᐅᔾᔨᔾᔪᑎᑦ ᐃᓗᓕᖓ 

ᓈᓴᐅᑎᓕᒃ 1104 − ᓴᖅᑭᖅᑕᐅᓂᖏᓐᓂᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᑦ; 

• ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᐋᖅᑭᒋᐊᖅᓯᔾᔪᑏᑦ ᑖᒃᓱᒧᖓ 

ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ 

ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ ᑲᓐᖑᓇᖅᑐᓄᑦ 

ᐱᖁᔭᕐᔪᐊᖓᓄᑦ ᓯᑎᐱᕆ 2017-ᒥ ᐱᔾᔪᑎᖃᖅᑐᑦ 

ᐊᑐᖅᑎᑕᐅᓂᖓᓂᑦ ᐱᖁᔭᐅᔫᑉ ᓄᓇᓖᑦ 

ᒐᕙᒪᕋᓛᖏᓐᓄᑦ ᐊᒪᓗ ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑕ ᑮᓇᐅᔾᔭᒃᓵᖏᓐᓂᑦ 

ᓴᖅᑭᖅᓯᖃᑦᑕᕐᓂᕐᒥᑦ; 

• ᑲᓐᖑᓇᖅᑐᑦ ᐊᒃᑐᖅᑕᐅᓯᒪᓂᖏᓐᓂᑦ ᖃᐅᔨᓴᕐᓃᑦ 

ᐊᐅᓚᑕᐅᕙᑦᑐᑦ ᒐᕙᒪᒃᑯᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᑦ 

ᐱᓕᕆᐊᖏᓐᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᓂᓪᓗ; 

• ᖃᕋᓴᐅᔭᐃᑦ ᐃᓵᖅᑕᐅᔭᐃᒃᑯᑎᖏᑦ ᐊᒻᒪᓗ 

ᐅᓗᕆᐊᓇᖅᑐᑦ ᐊᑭᓖᑎᑦᑎᒐᓱᐊᓲᑦ ᐱᕋᔭᓐᓂᒃᑯᑦ; 

• ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ−ᑕᐅᖅᓯᕋᐅᑎᖃᕐᓂᕐᒧᑦ 

ᐊᖏᖃᑎᒌᒍᑎᑦ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ ᐊᒻᒪᓗ 

ᓯᓚᑕᓂᒥᐅᑕᕐᓄᑦ ᑎᒥᐅᔪᓄᑦ; ᐊᒻᒪᓗ 

• ᐋᖅᑭᑦᑕᐅᓂᖏᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ 

ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ ᑲᓐᖑᓇᖅᑐᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑏᑦ 

ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᓄᓇᕗᒻᒥ ᐃᓄᓐᓄᑦ ᐱᓪᓗᒋᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑏᑦ ᑎᒍᒥᐊᖅᑕᐅᔪᑦ ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃ 

ᑎᒥᖓᓄᑦ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂ, ᑭᕙᓪᓕᕐᒥ, 

ᕿᑎᕐᒥᐅᓂᓪᓗ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ. 

 

ᖃᓄᑎᒋ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᔪᓐᓇᕐᒪᖔᑕ 

ᐱᓕᕆᐊᕆᔪᓐᓇᕐᓗᒋᑦ ᐱᓕᕆᐊᕆᒋᐊᖃᓪᓚᕆᑦᑕᖏᑦ 

ᐊᑖᒍᑦ ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ 

ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ ᑲᓐᖑᓇᖅᑐᓄᑦ ᐱᖁᔭᕐᔪᐊᖓᑕ 

ᐅᖃᐅᓯᐅᓪᓚᕆᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᑲᑎᒪᔨᕋᓛ 

ᒫᓐᓇᓕᓴᐅᓛᖑᔪᒥ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᐊᖅᑎᑦᑎᓂᕆᓯᒪᔭᖏᓐᓂ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ 

ᐊᓪᓚᕝᕕᖓᑕ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᐅᑉ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᑦ ᐅᓂᒃᑲᓕᐊᒥᓂᖏᓐᓂᑦ.  

 

ᑲᑎᒪᔨᕋᓛᑦ ᖃᐅᔨᓯᒪᒻᒪᑕ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᕕᒃ 

ᐊᖏᖅᓯᕋᑖᒥᓂᐅᒻᒪᑦ ᐊᒃᓱᑲᓪᓚᒃ ᐊᖏᓪᓕᒋᐊᖅᓯᔾᔪᑎᓂᑦ 

ᐊᕐᕌᒍᑕᒫᖅ ᑮᓇᐅᔭᖏᓐᓂᑦ ᐊᑐᕈᒫᕐᓂᐊᖅᑐᖏᓐᓂᑦ 

ᒐᕙᒪᒃᑯᑦ ᕿᑎᐊᓂ ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ 

ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ ᑲᓐᖑᓇᖅᑐᓄᑦ 

ᐱᖁᔭᕐᔪᐊᖓᑕ ᐊᓪᓚᕝᕕᖓᓄᑦ, ᑕᐃᒃᑯᐊ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᐃᑦ ᒥᒃᓴᐅᓯᔭᐅᓯᒪᔪᑦ 

ᐊᖏᓪᓕᒋᐊᖅᑕᐅᓐᓂᕐᒪᑕ 215.0−ᐳᓴᓐᒥᑦ ᑕᒫᓐᓇᑦ 

$293,000−ᖑᔪᓪᓗᑎᒃ 2022-2023−ᒥ 

ᑮᓇᐅᔭᓕᕆᔾᔪᑎᑦ ᐊᕐᕌᒍᖓᓂᑦ ᑕᒪᐅᖓ 923,000 

2026-2027-ᒥ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᑦ ᐊᕐᕌᒍᖓᓂ. 

 

ᑲᑎᒪᔨᕋᓛᑦ ᖃᐅᔨᒻᒥᒻᒪᑕ ᑕᐃᓐᓇ ᐱᖁᔭᒃᓴᖅ 59, 

ᐱᖁᔭᐅᔪᖅ ᐋᖅᑭᒋᐊᖅᓯᔾᔪᑎᐅᔪᖅ ᑕᑯᔪᓐᓇᐅᑎᑦ 
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The standing committee notes that the 

Legislative Assembly has recently approved 

significant increases in the annual budget of the 

government's central Access to Information and 

Protection of Privacy Office, the main 

estimates for which increased by 215%, from 

$293,000 for the 2022-2023 fiscal year to 

$923,000 for the 2026-2027 fiscal year. 

 

The standing committee also notes that Bill 59, 

An Act to Amend the Access to Information and 

Protection of Privacy Act, received 1 st Reading 

during the previous Legislative Assembly's 

sitting of October 25, 2024. However, it was 

subsequently withdrawn from the Order Paper 

by way of a motion introduced on October 30, 

2024, by the sponsor of the Bill, the Minister of 

Executive and Intergovernmental Affairs. 

 

Officials from the Department of Executive and 

Intergovernmental Affairs are also appearing at 

this televised hearing, and I will shortly be 

inviting the government's lead witness to make 

opening statement to the standing committee. 

Also in attendance are officials from a number 

of other departments. 

 

I would like to conclude by addressing some 

housekeeping matters. I ask all Members and 

witnesses to ensure that their cell phones and 

other electronic devices do not disrupt these 

proceedings. In order to assist our interpreters 

and technical staff, I ask that all Members and 

witnesses go through the Chair before 

speaking, and please wait for the red light to go 

on before speaking. I ask that all Members and 

witnesses refrain from the excessive use of 

acronyms during these proceedings. 

 

Members of the standing committee have been 

provided with a number of documents for their 

ease of reference during this televised hearing. 

 

For the benefit of our witnesses and 

interpreters, I ask Members to be precise when 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑦᑎᔾᔪᑎᐅᔪᒥᑦ 

ᑲᓐᖑᓇᖅᑐᓄᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ, ᓯᕗᓪᓕᖅᐹᖓᓂᑦ 

ᐅᖃᓕᒫᖅᑕᐅᓂᖃᔪᒻᒪᑦ ᒪᓕᒐᓕᐅᖅᕕᒃ 

ᐃᒃᓯᕙᓂᖃᖅᑎᓪᓗᒍ ᐊᒃᑑᕝᕙ 25, 2024-ᒥ. ᑭᓯᐊᓂᓕ 

ᑭᖑᓂᖓᒍᑦ ᐲᖅᑕᐅᓕᔪᒻᒥᔪᖅ ᑲᑎᒪᔾᔪᑎᒃᓴᓂᑦ 

ᐱᖁᔨᕗᖔᕈᑎᑎᒍᑦ ᓴᖅᑭᖅᑕᐅᔪᔪᒥ ᐊᒃᑑᕝᕙ 30,2024-

ᒥ, ᐱᖁᔭᒃᓴᕐᒥᑦ ᓴᖅᑭᑎᑦᑎᔪᒥᓂᕐᒧᑦ, ᒥᓂᔅᑕᐅᔪᒧᑦ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᑦ. 

 

ᐊᖏᔪᖅᑳᒡᒍᑏᑦ ᐱᓕᕆᕕᖓᓂᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᓴᖅᑭᔮᕐᓂᐊᕐᒥᔪᑦ ᐅᕙᓂ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ, ᐊᒻᒪᓗ ᒪᓐᓇᑦᑎᐊᖅ 

ᖃᐃᖁᓂᐊᓕᖅᑕᒃᑲ ᒐᕙᒪᒃᑯᑦ ᑭᐅᔭᖅᑐᑎᒃᓯᒪᔭᖓᑦ 

ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓂᑦ ᐅᖃᐅᓯᖃᕐᓂᐊᕐᒪᑦ 

ᑲᑎᒪᔨᕋᓛᖑᔪᓄᑦ. ᐊᒻᒪᓗ ᐅᐸᒃᓯᒪᒻᒥᔪᑦ ᐊᖏᔪᖅᑳᒡᒍᑏᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓃᖔᖅᑐᑦ. 

 

ᒫᓐᓇ ᐱᔭᕇᕈᒪᔪᖓ ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓕᓐᓂᑦ 

ᐅᖃᐅᓯᖃᕐᓗᖓ. ᐅᖃᐅᑎᕙᒃᑲ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ 

ᑭᐅᔭᖅᑐᖅᓯᒪᔪᓪᓗ ᖃᐅᔨᒪᓇᓱᐊᖁᓪᓗᒋᑦ 

ᐅᖄᓚᐅᑎᕋᓛᖏᑦ ᐊᓯᖏᓪᓗ ᓂᓪᓕᓲᖁᑎᖏᑦ 

ᖃᒥᓐᖓᒐᓗᐊᕐᒪᖔᑕ ᐸᕝᕕᓴᓐᓂᐊᖏᒻᒪᑕ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥᑦ. ᐃᑲᔪᕐᓂᐊᕋᑦᑎᒍ ᑐᓵᔩᑦ 

ᐊᒻᒪᓗ ᓂᓪᓕᐊᔾᔪᑎᓕᕆᔩᑦ, ᐅᖃᐅᑎᕙᒃᑲ 

ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᑭᐅᔭᖅᑐᖅᓯᒪᔪᓪᓗ 

ᐊᖅᑯᑎᖃᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᒃᓯᕙᐅᑕᐅᔪᒥᑦ 

ᐅᖃᕆᐊᓚᐅᓐᖏᓐᓂᖏᓐᓂ. ᐅᖃᐅᑎᕙᒃᑲᑦᑕᐅᖅ 

ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᑭᐅᔭᖅᑐᖅᓯᒪᔪᓪᓗ ᐅᖃᐅᓯᕐᓂᑦ 

ᓇᐃᓈᖅᓯᒪᔪᓂᑦ ᐅᖃᖃᑦᑕᖁᓇᒋᑦ ᐅᕙᓂ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ. 

 

ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᑲᑎᒪᔨᕋᓛᓂ ᐱᑎᑕᐅᓯᒪᒻᒪᑕ 

ᐊᒥᓱᑲᓪᓚᓐᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᐱᔭᕆᐊᑭᑦᑐᒃᑯᑦ 

ᖃᐅᔨᒋᐊᕋᒃᓴᖃᖃᑦᑕᓂᐊᕐᒪᑕ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ.  

 

ᐃᑲᔪᕋᓱᓪᓗᒋᑦ ᑭᐅᔭᖅᑐᖅᓯᒪᔪᑦ ᑐᓵᔨᕗᓪᓗ, 

ᐅᖃᐅᑎᕙᒃᑲ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᒃ 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᓇᓕᐊᓐᓂᑦ 

ᐅᖃᓕᒫᕐᒪᖔᑕ, ᐅᕝᕙᓘᓐᓃᑦ ᓇᓕᐊᓐᓂᑦ 

ᐅᖃᐅᓯᖃᕐᒪᖔᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ. 

 

ᐅᑯᐊ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᑦ ᑕᓚᕖᓴᒃᑯᑦ 

ᑕᑯᒃᓴᐅᑦᑕᐅᑎᒋᑎᑕᐅᒻᒪᑕ ᓄᓇᕗᓕᒫᒥ ᐊᑐᖅᑐᑎᒃ 

ᓄᓇᓕᓐᓂ ᑲᓱᖅᓯᒪᔪᓂᑦ ᑕᓚᕖᓴᖃᐅᑎᓂᑦ ᐊᒻᒪᓗ 

ᐊᖏᕐᕋᒥ ᖃᖓᑦᑕᖅᑎᑕᐅᓯᒪᔪᒃᑯᑦ ᑕᓚᕖᓴᓕᓐᓄᑦ 

ᑕᒪᒃᑮᓐᓂ ᕕᐊᓪᑯᓐᓂ ᐊᒻᒪᓗ ᓵᒃᑯᓐᓂ ᑕᓚᕖᓴᓕᓐᓂ. 

ᑕᑯᒃᓴᐅᑦᑕᐅᑎᒋᒻᒥᔪᖅ ᒪᓕᒐᓕᐅᖅᕕᐅᑉ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐃᑭᐊᖅᑭᕕᖓᓂ. ᓇᕿᑦᑕᖅᑕᐅᓯᒪᔪᑦ ᐅᖃᐅᓯᒥᓃᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ ᓴᖅᑭᖅᑕᐅᓛᕐᒥᔪᑦ 

ᒪᓕᒐᓕᐅᖅᕕᐅᑉ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂ 

ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᐅᓛᖅᑐᖅ ᐅᓪᓗᕐᒥ. 
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quoting from, or making reference to, specific 

documents. 

 

This hearing is being televised live across 

Nunavut on community cable stations and the 

direct-to-home satellite services of both the 

Bell and Shaw networks. It is also being live-

streamed on the Legislative Assembly's 

website. Transcripts of the televised hearing 

will be posted on the Legislative Assembly's 

website at a later date. 

 

Under Rule 91 (5) of the Rules of the 

Legislative Assembly of Nunavut, the 

government is required to table a formal 

written response to reports of standing 

committees within 120 days of their 

presentation, and I anticipate that we will be 

presenting our report on this televised hearing 

at an upcoming sitting of the House. 

 

I'd also wish to take this opportunity to 

encourage residents of Sanikiluaq to participate 

in the by-election today, and we look forward 

to working with the new member once the 

member is elected.  

 

I will now invite the Information and Privacy 

Commissioner to make his opening statement. 

 

Thank you. 

 

 

Mr. Hall: Thank-you Chair. 

 

Good morning, ladies and gentlemen. My name 

is Richard Hall. I have the privilege to be your 

IPC for the next five years, and it's a delight to 

be appearing in front of you.  

 

I will later on go through the annual report that 

I prepared in more detail. 

 

I would remind respectfully the members that I 

am an independent officer of the Legislative 

Assembly. I report administratively to the clerk 

ᐊᑖᒍᑦ ᒪᓕᒐᐅᑉ ᓈᓴᐅᑎᓕᐅᑉ 91(5)−ᒥᑦ 

ᒪᓕᒋᐊᓕᖏᓐᓂ ᒪᓕᒐᓕᐅᖅᕕᖓᑕ ᓄᓇᕗᑦ, ᒐᕙᒪᒃᑯᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᓯᒋᐊᖃᖅᑐᖅ ᑭᐅᔾᔪᑎᓪᓚᕆᖏᓐᓂᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᐃᓗᐊᓂ 120 ᐅᓪᓗᐃᑦ ᐅᓂᑳᑦ 

ᓴᖅᑭᖅᑕᐅᕕᒥᓂᖏᓐᓂᑦ, ᑕᐃᒫᓪᓗ ᓂᕆᐅᑉᐳᖓ 

ᓴᖅᑭᖅᓯᓛᕋᑦᑕ ᐅᓂᒃᑳᓕᐊᒥᓂᖅᑎᓐᓂᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ 

ᐆᒥᖓ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥᑦ ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓂ 

ᐃᒃᓯᕙᓂᕆᔭᖓᓂ ᑲᑎᒪᕐᔪᐊᖅᕕᐅᑉ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᒫᓐᓇ 

ᐱᕕᖃᕐᓂᑦᑎᓐᓂᒃ ᓴᓂᑭᓗᐊᕐᒥᐅᑦ ᑕᐃᒃᑯᐊ 

ᐃᓚᐅᖁᑦᑎᐊᖅᑕᒃᑲ ᓂᕈᐊᓇᐅᓂᐊᕐᒪᑦ ᑕᐅᕙᓂ 

ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᒃᓴᐅᓂᐊᖅᑎᒥᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 

ᓂᕈᐊᕐᓂᐊᕐᒪᑕ ᑭᓯᐊᓂᓕ ᑖᓐᓇ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᐃᓇᓐᓂᐊᓕᖅᑕᕋ 

ᐅᖃᓪᓚᖁᓪᓗᒍ ᒪᑐᐃᕈᑎᖏᓐᓂᒃ. 

 

ᒫᓐᓇᓕ ᖃᐃᖁᓕᖅᐸᕋ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇ 

ᐅᖃᐅᓯᖃᕆᐊᖅᑐᖁᓪᓗᒍ ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓂᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓪᓛᒃᑯᑦ 

ᐊᕐᓇᐃᑦ ᐊᖑᑎᓪᓗ. ᕆᑦᓱᑦ ᕼᐋᓪᖑᔪᖓ, 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑕᕝᕘᓇ 

ᑕᒫᓃᓐᓂᐊᓕᕋᒪ ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ 

ᑲᒥᓯᓇᒋᔭᐅᓗᖓ. ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᓵᔅᓯᓐᓄᐊᖃᑦᑕᕐᓂᐊᕋᒪ. ᐅᐊᐃᑦᑎᐊᕈ 

ᐅᖃᐅᓯᕆᓂᐊᖅᑕᒃᑲ ᐅᓂᒃᑳᑦ ᐅᐊᑦᑎᐊᕈ 

ᐅᖃᐅᓯᕆᓂᐊᖅᑕᒃᑲ ᐅᓂᒃᑳᑦ ᐅᐊᑦᑎᐊᕈ 

ᐃᓗᓕᑯᓘᔭᖃᕐᓂᖅᓴᐅᓗᑎᑦ.  

 

ᐃᖅᑲᐃᑎᑦᑐᒪᔭᒃᑲ ᒪᓕᒐᓕᐅᕐᕕ ᐃᒻᒥᒃᑰᖅᖢᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖓ ᐊᒡᓚᕕᓐᓄᑦ ᑎᑎᕋᕐᕕᓯᓐᓄᑦ 

ᐊᖓᔪᖅᑳᖃᖅᑐᖓ ᑎᑎᕋᖅᑎᒧᑦ 

ᐅᓂᒃᑳᑯᓕᐅᖃᑦᑕᖅᖢᖓ ᐊᒻᒪᓗ ᐅᖃᖅᑎᒧᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒥ.  

 

ᑖᒃᑯᐊ ᒪᑐᐃᕈᑏᑦ ᒪᓕᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᐅᖃᐅᓯᕆᓂᐊᖅᑕᒃᑲ ᐊᔾᔨᒌᙱᑦᑐᑦ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᓇᓗᓇᐃᕋᑖᖅᑕᑎᑦ ᑕᐃᒃᑯᐊ ᖃᕋᓴᐅᔭᐃᓪᓗ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐃᔨᒋᓂᖅᓴᐅᓂᐊᖅᐳᖓ 

ᐊᐅᓪᓗᔾᔨᓂᖅᓴᐅᓗᖓ. ᖁᔭᓐᓇᒦᒃ ᐊᒃᓱᐊᓗᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒫᓐᓇ 

ᒪᑐᐃᕈᑏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐊᐅᓚᑦᑎᔨ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓃᖔᕐᓂᐊᖅᑐᖅ ᐅᖃᓪᓚᓐᓂᐊᓕᕆᕗᖅ. 

ᒥᔅ ᕙᐅᓗ, ᐊᑏ.  

 

ᕙᐅᓗ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓛᒃᑯᑦ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 

ᑲᑎᒪᔨᕋᓛᓪᓗ. ᐃᓇᑦᑎᕙᔅᓯ ᓵᓯᓐᓄᐊᖁᔭᐅᓪᓗᖓ 
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and from a reporting perspective to the 

honourable speaker of the House and the 

Assembly.  

 

So with those opening remarks, I know that I'm 

going to be touching on a number of key issues 

including some of those, Mr. Chair, that you 

identified. I have a particular interest in cyber 

and AI, and I would be delighted to share my 

thoughts with each and every one of you. 

Thank you very much. 

 

Chairman: Thank you, Mr. Hall. We will now 

move to the opening statement from the 

Government of Nunavut, Executive and 

Intergovernmental Affairs. Ms. Fowler, go 

ahead.  

 

Ms. Fowler (interpretation): Thank you. Good 

morning. (interpretation ends) 

 

Thank you, Mr. Chairman and committee 

members, for the invitation to appear before 

you today to speak about the administration of 

the Access to Information and Protection of 

Privacy Act. I also want to express my thanks 

to my deputy minister colleagues and staff who 

are here with me today.  

 

The Department of Executive and 

Intergovernmental Affairs is responsible for the 

administration of the Act including the policies 

and procedures that support its implementation. 

This work is undertaken by the access to 

information and protection of privacy office. 

Although the department does not handle all 

administration related to the Act, the access to 

information and protection of privacy office 

works with all public bodies responsible under 

the legislation to ensure they are providing 

high-quality services to Nunavummiut. This 

includes a consistent approach to: 

• Applying fees; 

• Releasing records; 

• Conducting privacy reviews; 

ᐅᖃᓪᓚᒋᐊᖅᑐᕐᓗᖓ ᐊᑐᖅᑕᐅᓂᖓ ᑎᑎᖅᑲᓂᑦ 

ᑎᒍᓯᓂᖅ ᑲᙳᓇᖅᑐᓂᓪᓗ ᓴᐳᒻᒥᐅᓯᖅᓯᒪᓂᕐᒥ 

ᐱᖁᔭᕐᔪᐊᖅ. ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᓪᓗᒋᑦ ᑐᖏᓕᐅᖃᑎᒃᑲ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒫᓂᖃᑕᐅᒻᒪᑕ 

ᖁᔭᓐᓇᒦᖅᐸᒃᑲ. 

 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑲᒪᒻᒪᑕ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᑖᒃᑯᓂᖓ 

ᐱᖁᔭᕐᔪᐊᒥ ᐱᖃᓯᐅᔾᔨᓪᓗᒋᑦ ᐊᑐᐊᒐᐃᑦ ᒪᓕᒐᖏᓪᓗ 

ᐊᑐᓕᖅᑎᑎᑕᓄᑦ ᐃᑲᔪᖅᑐᐃᔪᑦ. ᑖᒃᑯᐊ ᑐᓴᒐᒃᓴᓂᑦ 

ᑎᒍᓯᓂᕐᒧᑦ ᐊᒡᓚᕝᕕᖁᑎᖏᓪᓗ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᒪᖃᑦᑕᖅᑐᑦ. ᐃᓘᓐᓇᖏᓐᓂ ᑲᒪᙱᑦᑑᒐᓗᐊᑦ, ᑭᓯᐊᓂ 

ᑎᒍᓯᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓪᓗ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ 

ᑎᑎᕋᕐᕕᖓ ᑖᒃᑯᓂᖓ ᑲᒪᖃᑦᑕᖅᑐᖅ ᐱᖁᔭᕐᔪᐊᑎᒍᑦ 

ᑕᐃᒪᓐᓇ ᐱᐅᔪᓂᑦ ᐱᔨᑦᓯᖃᕈᑎᖃᖁᓪᓗᒋᑦ 

ᓄᓇᕗᒻᒥᐅᓄᑦ. ᑖᒃᑯᐊ ᐱᖃᓯᐅᔾᔨᓯᒪᔪᑦ 

ᐊᔾᔨᒌᑎᑕᐅᖁᓪᓗᒋᑦ:  

 

• ᐊᑭᓕᖅᓱᐃᔭᕆᐊᓖᑦ  

• ᓴᖅᑭᑕᐅᓂᖏᑦ ᑎᑎᖅᑲᑦ;  

• ᑲᙳᓇᖅᑐᓂᑦ ᕿᒥᕐᕈᓇᓐᓂᖅ; ᐊᒻᒪᓗ  

• ᑖᒃᑯᓂᖓ ᑲᙳᓇᖅᑐᑦ 

ᖃᓄᖅᐊᒃᑐᐃᓂᖃᕐᒪᖔᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐊᒡᓚᕝᕕᓕᕆᓂᕐᒧᑦ ᑎᒍᓯᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ  

 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ ᐅᓂᒃᑳᖏᓐᓂ ᖃᓄᖅ 

ᐊᑐᖅᑕᐅᒻᒪᖔᖅ ᐱᖁᔭᕐᔪᐊᖅ. 2025-2026-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᐅᓂᒃᑳᖅ ᐊᑐᖅᑕᐅᓂᖓ ᑐᓴᒐᒃᓴᓂᑦ 

ᑎᒍᓯᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓂ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓂ 

ᐱᖁᔭᕐᔪᐊᖅ ᐱᔭᕇᖅᑕᐅᓕᖅᑐᖅ. ᐅᑭᐊᔅᓵᒃᑯᑦ 

ᐱᔭᕇᖅᑕᐅᒻᒪᑦ ᐅᑭᐊᔅᓵᒃᑯᑦ ᓴᖅᑭᑕᐅᓂᐊᓕᖅᑐᖅ 

ᑲᑎᒪᕐᔪᐊᓕᖅᐸᑕ.  

 

ᑖᒃᑯᐊ ᑕᖅᑲᒃᑯᐊ ᑐᒃᓯᕋᓚᐅᖅᑐᑦ 179-ᖑᑎᓪᓗᒍ 

ᑐᓴᒐᒃᓴᓂᑦ ᑎᒍᓯᔪᒪᓪᓗᑎᑦ 2025-2026 ᐊᒻᒪᓗ 

24,000-ᓂᑦ ᒪᒃᐱᒐᖃᖅᑐᓂᑦ ᓴᖅᑭᑦᑎᓚᐅᖅᑐᒍᑦ. 

ᐊᒻᒪᓗ ᑎᒍᓯᓂᕐᒧᑦ ᑎᑎᖅᑲᓂᑦ ᒐᕙᒪᒃᑯᑦ 55-ᓂᑦ 

ᓯᖁᒥᑦᑎᔪᓂᑦ ᑲᙳᓇᖅᑐᓂᑦ, 15-ᓗ ᑖᒃᑯᐊ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ ᐅᓂᒃᑲᐅᓯᕆᔭᐅᓪᓗᑎᑦ.  

 

ᑎᑎᕋᕐᕕᕗᑦ 2025-2026-ᒥ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᓚᐅᖅᑐᑦ 20-ᓂᑦ ᑕᒪᒃᑯᓂᖓ ᐊᒃᑐᐃᓂᖏᓐᓄᑦ 

ᖃᐅᔨᓴᐃᓪᓗᑎᑦ ᑕᓪᓕᒪᐃᓪᓗ ᐊᒃᑐᐃᓂᖏᓐᓄᑦ 

ᑲᙳᓇᖅᑐᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᑐᑦ.  

 

ᐱᒻᒪᕆᐅᔪᖅ ᑐᓴᒐᒃᓴᐃᑦ ᓴᖅᑭᑕᐅᓂᖏᑦ ᑲᙳᓇᖅᑐᓪᓗ 

ᑎᑎᕋᕐᕕᖓ ᑎᒍᔭᐅᓯᒪᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 

ᐃᓕᓴᐃᖃᑦᑕᖁᓪᓗᒋᑦ ᑎᒥᐅᔪᓂᓪᓗ ᐱᖁᔭᕐᔪᐊᑎᒍᑦ 

ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏᓐᓂ ᑭᓱᒧᑦ ᖃᓄᕐᓗ 



9 

 

• Reviewing privacy impact assessments; 

and 

• Tracking administrative information 

pertaining to access to information 

requests for the annual report on the 

administration of the Act. 

 

The 2025-2026 Annual Report on 

Administration of the Access to Information 

and Protection of Privacy Act has been 

completed and is ready to table during the fall 

sitting of the legislative assembly. 

 

Public bodies received 179 requests for 

information in 2025-2026 and released over 

24,000 pages of records. In addition to this 

substantial access work, the government 

responded to 55 privacy breaches, 15 of which 

were reported as material to the Information 

and Privacy 

Commissioner. 

 

The office's proactive privacy work in 2025-

2026 included 20 preliminary privacy impact 

assessments and five privacy impact 

assessments. 

 

An important part of the mandate for the access 

to information and protection of privacy office 

is to train employees in public bodies on their 

obligations under the Act and to prepare 

coordinators to administer the Act in their 

public body. In 2025-2026, our office trained 

298 employees from various public bodies. 

 

In addition to providing standard training, the 

office also piloted a new training program for 

coordinators. The new training was developed 

inhouse and includes a practical component 

that provides coordinators hands-on experience 

responding to sample requests for information. 

This full day training will replace the current 

half-day offering. 

 

On June 30, 2025 revisions to the access to 

information and protection of privacy policies 

ᑐᑭᒧᐊᒃᑎᑦᑎᔩᑦ ᐱᖁᔭᕐᔪᐊᓂ ᐊᑐᖅᑕᐅᓂᖏᓐᓂ 

ᑎᒥᐅᔪᑦ. 2025-2026-ᖑᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

298-ᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᖅᑐᑦ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ ᐱᓕᒻᒪᒃᓴᐃᖃᑦᑕᖅᑐᖅ 

ᑕᒪᒃᑯᓄᖓ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᔪᓄᑦ. ᓄᑖᑦ ᑕᒪᒃᑯᐊ 

ᐱᓕᒻᒪᒃᓴᐃᔾᔪᑏᑦ ᓴᓇᔭᐅᓯᒪᓕᖅᑐᖅ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᓄᑦ 

ᐃᓕᓐᓂᐊᕈᑕᐅᖃᑦᑕᖅᖢᑎᑦ. ᐆᒃᑑᑎᓂᓪᓗ ᑎᑎᖅᑲᓂᑦ 

ᑐᓂᓯᖃᑦᑕᖅᑐᑦ ᐱᔪᒪᙳᐊᖅᖢᑎᑦ. ᐅᓪᓗᒃᑯᑦ 

ᐃᓕᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐅᓪᓗᓕᒫᙳᕐᓂᐊᖅᑐᖅ ᐅᓪᓗ 

ᐊᕝᕙᖓᓂ ᐃᓕᓴᐅᑕᐅᖃᑦᑕᓚᐅᖅᑐᖅ.  

 

ᔫᓐ 30, 2025-ᖑᑎᓪᓗᖑ ᑲᙳᓇᖅᑐᓂ 

ᓴᐳᒻᒥᐅᓯᖅᓯᒪᓂᕐᓗ ᐊᑐᐊᒐᖅ ᐊᑐᓕᖅᑕᐅᓚᐅᖅᑐᖅ 

ᐊᓯᔾᔨᖅᑕᐅᔪᖅ ᐊᑐᐊᒐᕐᒧᑦ ᑎᒍᓯᓂᕐᒧᑦ ᑎᑎᖅᑲᓂᑦ 

ᑲᙳᓇᖅᑐᓪᓗ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓂ 

ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ ᑐᑭᓯᒪᖃᑎᒌᓐᓂᒃᑯᑦ. ᑕᖅᑲᒃᑯᐊ 

ᑎᒥᖁᑎᒋᔭᖏᑦ ᐃᓱᒪᓕᐅᖅᑎᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ 

ᑲᙳᓇᖅᑐᓂ ᐃᓱᒪᖅᓱᕐᓗᑎᓪᓗ ᓴᖅᑭᑦᑎᖃᑦᑕᕐᓂᖅ 

ᑐᓴᒐᒃᓴᓂᑦ, ᕿᒥᕐᕈᓂᕐᓂ, ᐅᖃᐅᔾᔨᒋᐊᕐᓂᖅ 

ᕿᒥᕐᕈᓇᓐᓂᓪᓗ ᓴᖅᑭᑕᐅᔭᕆᐊᓕᓐᓂ ᐃᖅᑲᓴᐃᔭᖅᑎᓄᑦ 

ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑎᑎᖅᑲᓂᑦ ᐱᓇᓱᑎᓪᓗᒋᑦ 

ᓴᐳᒻᒥᐅᓯᖅᓯᒪᑎᓪᓗᒋᓪᓗ ᑲᙳᓇᖅᑐᓂ ᑎᑎᕋᕐᕕᖏᓐᓂ. 

ᐅᓪᓗᒥ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ, 

ᓄᓇᕗᒻᒥᓗ ᓯᓚᑦᑐᓴᕐᕕᒃ, ᖁᓪᓕᒃᑯᓪᓗ 

ᐊᑎᓕᐅᖃᑎᒌᒃᓯᒪᓕᖅᑐᑦ.  

 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᕿᒥᕐᕈᓇᒃᑎᓪᓗᒋᑦ ᑐᓴᒐᒃᓴᓂᑦ 

ᑐᓂᓯᑎᓪᓗᒋᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᑯᓂᖓ ᑲᙳᓇᖅᑐᓪᓗ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᖃᖅᑐᑎ. 

ᑖᒃᑯᐊ ᐱᕕᖃᕐᓂᖅᓴᐅᔪᑦ ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ 

ᐃᓕᓴᐃᖁᓪᓗᒋᑦ, ᐱᓕᒻᒪᒃᓴᐃᖁᔨᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᐴᑎᑲᑕᙱᓂᖅᓴᐅᓂᐊᕐᒪᑕ. ᑕᒪᒃᑯᐊ ᑎᒥᐅᔪᑦ 

ᑐᑭᓯᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᑕᐃᒃᑯᐊ ᑎᒥᐅᔪᑦ 

ᐋᖅᑭᓱᐃᖃᑦᑕᕆᕗᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒧᑦ 

ᐱᓕᒻᒪᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ.  

 

ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᕿᒥᕐᕈᔭᐅᖏᓐᓇᖅᑐᑦ ᓈᓴᐅᑎᖏᑦᑎᒍᓪᓗ 

ᕿᒥᕐᕈᓇᒃᑕᐅᓪᓗᑎ ᓂᓪᓕᐅᑎᒋᔭᐅᓪᓗᑎᓪᓗ. ᑕᐃᒃᑯᐊ 

ᐊᓯᔾᔨᖅᑕᐅᔪᒪᔪᑦ, ᑕᒪᓐᓇ ᐊᒃᓱᐊᓗᒃ ᐱᕐᔪᐊᖑᔪᖅ 

ᐊᒻᒪᓗ ᑕᖅᑭᒐᓴᓐᓄᑦ ᐊᖏᖅᓯᒪᑦᑎᐊᖅᖢᑎ 

ᐃᖅᑲᓇᐃᔭᕐᓂᖏᑦ ᖃᐅᔨᓴᐃᓂᖏᓪᓗ ᓴᖅᑭᖅᑐᑦ.  

 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐅᒃᐱᕆᔭᖏᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓯᓇ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᒪᑦ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᙳᖅᑎᓯᒪᔭᖏᓐᓂ ᑲᒥᓯᓇ ᑎᑎᕋᕐᕕᖓᓐᓂ 
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came into effect. The primary change to the 

policies allows the access to information and 

protection of privacy office to administer the 

Act on behalf of public bodies through a 

memorandum of understanding. While public 

bodies retain decision-making authority, 

privacy matters and any discretionary release of 

information, the review, advice and analysis of 

releases is completed by staff at the access to 

information and protection of privacy office. 

As of today, Finance, Culture and Heritage, 

Nunavut Arctic College and Qulliq Energy 

Corporation have signed memorandums of 

understanding. 

 

Centralizing the work to review, analyse and 

provide advice regarding the release of 

information professionalizes the role of access 

to information and protection of privacy 

coordinators. This means increased 

opportunities for support, mentorship and 

training which should result in better employee 

retention. Public bodies that enter into 

memorandums of understanding also 

experience improved capacity in the divisions 

that were previously doing this work. 

 

The review of the Access to Information and 

Protection of Privacy Act is progressing. A 

detailed, clause-by-clause review has been 

circulated for internal review and comment. 

While this is just the first step towards changes 

to the Act, it is a significant accomplishment 

and represents many months of dedicated work 

and research. 

 

The Government of Nunavut values the role of 

the Information and Privacy Commissioner and 

firmly believes that a positive and collaborative 

relationship between public bodies and the 

commissioner's office provides the most benefit 

to the Government of Nunavut and 

Nunavummiut. In 2025-2026, a new 

Information and Privacy Commissioner was 

appointed and I want to take this opportunity to 

welcome Mr. Hall to the position. 

ᐃᑲᔫᑎᒋᔭᐅᓪᓗᑎᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. ᐊᒻᒪᓗ 

2025-2026-ᒥ ᑖᓐᓇ ᒥᔅᑕ ᕼᐊᓪ ᑐᙵᓱᒃᑎᑉᐸᕋ 

ᑎᒃᑯᐊᖅᑕᐅᓵᓚᐅᕐᒪᑦ.  

 

ᐊᒻᒪ ᓂᕆᐅᑉᐳᖓ ᐃᒻᒥᒨᖓᔪᑦ ᑐᕌᖓᔪᑦ 

ᑲᑎᒪᔾᔪᑎᒋᔭᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. 

ᑕᒪᑐᒪᓂ ᒥᔅᑕ ᕼᐊᓪ ᐊᐱᕆᔪᒪᔭᕋ, ᑕᐃᒃᑯᐊ 

ᒪᑐᐃᖅᓯᔾᔪᑎᑎᑦ ᐃᓱᓕᑦᑎᑲᐃᓐᓇᒃᑭᑦ 

ᐱᔭᕇᖅᑲᐅᖏᓐᓇᔅᓯᐅᒃ. ᐊᒻᒪᓗ ᑭᖑᓂᐊᓂ 

ᐊᐱᖅᑯᑎᖃᕐᓂᐊᖅᑐᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ. ᒥᔅᑕ ᕼᐊᓪ, 

ᐊᑏ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒻᒥᒃᑰᖅᑐᖓ ᐱᓕᕆᔨᐅᒐᒪ ᐆᒧᖓ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. 

ᐊᓪᓚᕕᑦᑎᒍᓪᓗ, ᐱᓕᕆᖃᑎᖃᖅᑦᑐᖓ ᐊᓪᓚᑦᑎᖓᓂᑦ 

ᐊᒻᒪᓗ ᐅᖃᖅᑕᕐᕕᖃᖅᑐᖓ ᐅᐱᓐᓇᖅᑐᒥᑦ 

ᐅᖃᖅᑎᐅᔪᒥᑦ.  

 

ᑕᐃᒫᓪᓕ, ᐃᓘᓐᓇᖓᒍᑦ, ᐅᖃᖅᑕᕐᕕᖃᖅᑐᖓ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑕᐅᔪᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ, ᐊᒻᒪᓗ 

ᐃᓕᒃᓯᓐᓂᑦ ᐊᖅᑯᑎᖃᖅᑐᖓ ᐅᓂᒃᑳᖃᑦᑕᖅᑐᖓ 

ᓄᓇᕗᒻᒥᐅᑕᕐᓄᑦ.  

 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᓪᓗᖓ, ᑕᐃᒫᖏᓛᒃ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᒻᒪᑦ 

ᐅᕙᓐᓂᑦ ᑲᒥᓴᓇᐅᖄᖅᑐᒥᐅᔪᓄᑦ ᐃᓚᐃᓐ ᑮᓇᓐ ᕚᓐᒃᔅ 

ᐊᒻᒪᓗ ᒍᕋᐃᒻ ᓯᑎᐅᓪ, ᑖᔅᓱᒪ ᑲᒥᓯᓇᐅᑉ ᐱᓕᕆᒻᒪᒍ 

ᖃᐅᔨᓴᓱᐊᕐᓂᖅ ᖃᓄᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖓ 

ᐱᓕᕆᐊᖃᖅᐸᒻᒪᖔᖅ ᑕᑯᔪᓐᓇᐅᑎᓂᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ 

ᐊᒻᒪᓗ ᓴᔪᒻᒥᑦᑎᔾᔪᑕᐅᔪᒥᑦ ᑲᙳᓇᖅᑐᓄᑦ.  

 

ᐊᓪᓚᕝᕕᖓ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᐅᑉ ᑲᒪᔨᐅᕗᖅ 

ᕿᒥᕐᕈᔭᐅᓂᖏᓐᓂᑦ ᑕᑯᔪᓐᓇᐅᑎᓂᑦ ᐱᖁᔭᐅᔪᓂᑦ - 

ᖃᓄᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖓ ᓴᖅᑭᖅᓯᕙᒻᒪᖔᖅ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᑕᒪᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᖃᐅᔨᖃᑦᑕᕈᓐᓇᓂᐊᕐᒪᑕ ᒐᕙᒪᖓ ᖃᓄᐃᓕᐅᓕᕐᒪᖔᖅ 

ᐊᒻᒪᓗ ᓱᒻᒪᑦ ᑕᐃᒪᐃᓕᐅᕐᒪᖔᖅ. ᑕᒪᓐᓇ 

ᑐᙵᕕᓪᓚᕆᐅᔪᖅ ᐃᓱᒪᖅᓱᓂᒃᑯᑦ ᒐᕙᒪᖃᕐᓂᕐᒥ.  

 

ᐊᒻᒪᓗ ᑲᙳᓇᖅᑐᓕᕆᔨᐅᓂᖓ ᐱᖁᔭᐅᑉ ᐃᓚᒋᔭᖓ 

ᐱᔭᕆᐊᖃᖅᑎᑦᑎᕗᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂᑦ 

ᓴᐳᒻᒥᑦᑎᒋᐊᖃᕐᓂᕐᒥᒃ ᐃᓄᓐᓂᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᓄᓇᕗᒻᒥ ᓄᓇᖃᖅᑐᓄᑦ 
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I look forward to discussing access to 

information and protection of privacy with the 

committee. 

 

(interpretation) Thank you, Mr. Chairman. 

 

 

Chairman: Thank you, Ms. Fowler. At this 

time, I would like to ask Mr. Hall, I invite you 

to finish delivering your Opening Comments. I 

think your Opening Comments weren't quite 

complete. And then after that we'll ask 

members to begin their questioning on the 

different themes and issues that they will bring 

forward today. So Mr. Hall, go ahead. 

 

Mr. Hall: Thank you, Mr. Chair.  

 

So as I said in my very preliminary remarks, I 

am an Independent Officer of this Legislative 

Assembly. I deal with the Clerk and report to 

the Honourable Speaker. Therefore, in totality, I 

report to the Members of the Legislative 

Assembly and through you, to the citizens and 

people of Nunavut. 

 

As the Information and Privacy Commissioner, 

as noted by my predecessors Commissioners 

Elaine Keenan Bengts and Graham Steele, the 

IPC role is to monitor how the Government of 

Nunavut addresses access to information and 

the protection of privacy. 

 

The office of the IPC is responsible for 

reviewing the access law - how the 

Government of Nunavut discloses information 

so that Nunavummiut can determine what their 

government is doing and why it is doing it. 

This is a fundamental principle of democracy. 

 

As well, the privacy aspect of the statute 

requires that the Government of Nunavut 

protects the personal information of Nunavut 

citizens. As the Commissioner, it is my 

obligation to uphold the right to privacy. As 

ᑲᒥᓴᓇᐅᓪᓗᖓ, ᐱᓕᕆᐊᕿᒋᐊᖃᓪᓚᕆᒃᑲᒃᑯ 

ᐱᔪᓐᓇᐅᑎ ᑲᙳᓇᖅᑎᑦᑎᔪᓐᓇᕈᑎᑦ. ᑲᒥᓴᓇ ᓯᑎᐅᓪ 

ᐅᖃᖅᓯᒪᒻᒪᑦ, ᑕᒪᓐᓇ ᐊᑕᔾᔪᑎᓪᓚᕆᐅᔪᖅ ᑭᒃᑯᓕᒫᑦ 

ᖃᓄᐃᙱᑎᐊᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ.  

 

ᐅᓇ ᓯᕗᓪᓕᖅᐹᕆᒐᒃᑯ ᓴᖅᔮᖅᑐᖓ ᓵᖓᓂ 

ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐅᐱᓐᓇᕋᓂ ᑕᓪᓕᒪᓄᑦ ᐊᕐᕌᒍᓄᑦ 

ᐊᑕᓂᕆᓂᐊᖅᑕᕋ ᐱᒋᐊᔪᒻᒪᑦ ᒫᑦᓯ 23, 2026-ᒥ.  

 

ᓯᕗᓂᓐᓂ ᑲᒥᓴᓇ ᓯᑎᐅᓪ ᐅᖃᐅᓯᖃᔪᔪᖅ ᓇᓕᐊᒃ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ ᑲᒪᒋᔭᖃᖅᐸᒻᒪᖔᑕ 

ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑎᔾᔪᑏᑦ 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ ᐱᓕᕆᑦᑎᐊᖅᑐᑎᒃ 

ᐊᒻᒪᓗ ᓇᓕᐊᒃ ᖓᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖓᖏᑦ 

ᐱᔭᕆᐊᑐᔪᖅᓯᐅᒻᒪᖔᑕ ᐱᖁᔭᕐᔪᐊᒥᑦ ᑲᒪᒐᓱᐊᖅᑐᑎᑦ.  

 

ᑭᓯᐊᓂᓕ, ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕿᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑕᐃᒪᐃᓕᐅᕋᓱᐊᕈᒪ 

ᐅᖃᖅᓴᕋᐃᓗᐊᕋᔭᕋᒪ.  

 

ᐃᒫᒃ ᐅᖃᕈᒪ ᓈᒻᒪᑦᑐᓂᑦ, ᓱᓕ ᐱᑕᖃᖅᐳᖅ 

ᐊᔾᔨᖏᓐᓂᑦ ᐅᖃᐅᙱᓕᐅᕈᑎᒥᓂᐅᔪᓂᑦ 

ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᑦ ᑲᒥᓴᓇᐅᖃᑦᑕᖅᓯᒪᔪᑦ 

ᓴᖅᑭᔮᖅᑎᓪᓗᒋᑦ ᐱᔾᔪᑎᖃᖅᑐᖅ ᐊᑐᖅᑕᐅᓂᖓᓂᑦ 

ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑎᔾᔪᑏᑦ 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓ ᐋᖅᑭᒃᓯᒍᑕᐅᒐᓱᐊᖅᑐᓂ 

ᐃᖅᑲᓴᐃᔭᖅᑎᓕᕆᓂᕐᒧᑦ ᐃᓱᒫᓘᑎᐅᔪᓂᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂ. ᐊᒥᐊᖅᑎᖅᑐᑎᒃ, 

ᑕᐃᒪᐃᓕᐅᕐᓂᖏᑦ ᓈᒻᒪᖏᒃᓯᒪᒻᒪᑕ. ᐊᓯᐊᒍᑦ ᒐᕙᒪᐅᔫᑉ 

ᐱᓕᕆᔾᔪᑎᖏᑦ ᑕᒪᔾᔪᑎᐅᒋᐊᓖᑦ ᑕᑯᔪᓐᓇᐅᑎᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑎᔾᔪᑏᑦ ᑲᙳᓇᖅᑐᓂᑦ 

ᐱᖁᔭᕐᔪᐊᖓᒍᑦ ᑐᒃᓯᕌᖑᔪᓂᑦ ᑐᒃᓯᕋᖅᑐᒧᑦ, 

ᑭᓱᓪᓚᕆᓐᓂᓪᓕ ᐱᔭᕇᖅᓯᕙᑉᐸᑦ?  

 

ᐱᔪᓐᓇᐅᑎᖃᖅᑐᑕ ᐊᑐᓕᖁᔭᓕᐅᕐᓂᐊᖅᑐᒥᑦ, 

ᓱᖁᔨᓪᓚᕆᒍᓐᓇᕐᓇᑕ, ᐊᐱᕆᔪᖃᕆᐊᖃᖅᐳᖅ 

ᑕᐃᒪᐃᓕᐅᕋᓱᐊᕐᒪᖔᑕ, ᑭᓱᓂᓪᓗ ᓴᖅᑭᖅᓯᒐᓱᐊᕐᒪᖔᑕ, 

ᑕᐃᒫᑑᔮᖅᑐᖅ ᑐᒃᓯᕋᖅᑐᖅ 

ᓂᓪᓕᐊᕈᓘᔭᕈᓐᓇᑐᐃᓐᓇᖅᑐᓂ, ᑕᑯᓐᓈᖅᑕᖓᒍᑦ, 

ᐱᔭᕆᐊᑐᔪᒥᑦ ᐃᖅᓇᐃᔭᖅᑎᓕᕆᓂᐅᔪ.  

 

ᐅᕙᓐᓂ ᓯᕗᓪᓕᐅᓯᒪᔪᑦ ᑲᒥᓴᓇᐃᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ 

ᑕᒪᒃᑯᐊ ᑕᑯᔪᓐᓇᐅᑎᑦ ᐊᒻᒪ ᐱᖁᔭᐅᔪᑦ 

ᑐᑭᓯᔭᕐᓂᖏᒻᒪᑕ ᐊᒻᒪᓗ ᐊᑯᓂᐊᓗᒃ 

ᐱᓕᕆᐊᖑᒋᐊᖃᖃᑦᑕᖅᑐᑎᒃ.  

 

ᑕᒪᓐᓇ ᐅᓪᓗᒥ ᐊᑐᖅᑕᐅᔪᖅ ᕿᑎᐊᓅᖅᑎᑦᑎᓂᖅ 

ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑎᔾᔪᑎᑦ 
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Commissioner Steele noted, it is a cornerstone 

to human dignity and rights. 

 

This is my first appearance before the 

Legislative Assembly as my five-year term 

appointment commenced on March 23, 2026. 

 

Previously Commissioner Steele noted which 

Departments were addressing ATIPPA well and 

which ones were experiencing challenges. 

 

However, as I have only been in the IPC role 

for six months, it would be premature for me to 

comment in such a manner. 

 

Suffice to say, there remain the same problems 

identified in previous Commissioners 

appearances in relation to using ATIPP as a 

remedy to resolve human resources issues in 

the workplace. In many cases, it is simply 

inappropriate. Apart from the government 

resources required to address the ATIPP request 

by an Applicant what is realistically achieved? 

 

With only the ability to make a 

recommendation, not issue an order, one has to 

question the strategic motive, and outcome let 

alone the expectation of the Applicant other 

than venting frustration in relation to a, from 

their perspective, a difficult human resource. 

 

My predecessors have remarked that access and 

privacy law is complicated as well as time 

consuming. 

 

The current model of centralizing ATIPPA 

expertise in the Department of 

Intergovernmental and Executive Affairs is a 

significant step forward and in my opinion is 

functioning at a very high level. 

 

In the future, with an anticipated increase in the 

application of ATIPP related to 

Municipalities and the expected Health 

Information Privacy legislation coupled with 

the use of Al technology and cybersecurity 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ ᖃᐅᔨᒪᔨᑕᐅᔪᓂᑦ 

ᐱᓕᕆᕕᖓᓄᑦ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐊᖏᔪᑲᓪᓚᐅᓪᓗᓂ 

ᐊᓪᓗᕆᐊᕐᓂᐅᓯᒪᒻᒪᑦ ᐊᒻᒪᓗ ᐅᕙᖓ ᐃᓱᒪᒋᔭᖓᒍᑦ 

ᐊᐅᓚᑦᑎᐊᓪᓚᕆᓕᖅᑐᖅ ᖁᑦᑎᑐᑦᑎᐊᕚᓗᒻᒥᑦ.  

 

ᓯᕗᓂᑦᑎᓐᓂ, ᓂᕆᐅᒋᔭᐅᓪᓗᓂ ᐊᒥᓱᕈᕆᐊᓛᕐᒪᑕ 

ᒪᓕᒋᐊᖃᖅᑐᑦ ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ 

ᓴᐳᒻᒥᑎᔾᔪᑏᑦ ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᓂᑦ 

ᐱᔾᔪᑎᖃᖅᑐᑦ ᓄᓇᓖᑦ ᒐᕙᒪᕋᓛᖏᓐᓂᑦ ᐊᒻᒪᓗ 

ᓂᕆᐅᒋᔭᐅᔪᖅ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒥ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐱᖁᔭᖅ 

ᐃᓚᖃᖅᑐᓂᓗ ᐊᑐᖅᑕᐅᓂᖏᓐᓂᑦ ᓇᒻᒥᓂᖅ 

ᐋᖅᑭᑦᑎᕆᓲᑦ ᖃᕋᓴᐅᔭᐃᑦ ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᐃᑦ 

ᐅᐊᑦᑎᔾᔪᑎᖃᕆᐊᖃᕐᓂᖏᑦ. ᓴᖅᑭᓂᐊᖅᑐᒋᑦᑎᔪᖓ 

ᐊᒥᓲᓂᖅᓴᓂᑦ ᑮᓇᐅᔭᓂᑦ ᐃᓕᐅᖅᑲᐃᒋᐊᖃᕐᓂᕐᒥᑦ 

ᐊᐅᓚᑕᐅᔪᓐᓇᓂᐊᕐᒪᑦ ᓄᓇᕗᓕᒫᒥ ᑖᓐᓇ ᑕᑯᔪᓐᓇᐅᑎᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑎᔾᔪᑏᑦ ᑲᙳᓇᖅᑐᓂᑦ 

ᐱᖁᔭᕐᔪᐊᖓ.  

 

ᐃᓛᒃᑯᑦ ᐱᓕᕆᕕᐅᔪᑦ ᐱᓕᕆᐊᖃᕆᐊᖃᖅᑎᑕᐅᒻᒪᑕ 

ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᑦ ᐊᑕᐃᓐᓇᑎᑦᑎᓂᕐᒥᓪᓗ 

ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑎᔾᔪᑏᑦ 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓ.  

 

ᐃᓛᒃᑯᑦ ᐱᓕᕆᕕᐅᔪᑦ ᐱᓕᕆᐊᖃᕆᐊᖃᖅᑎᑕᐅᒻᒪᑕ 

ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᑦ ᐊᑕᐃᓐᓇᑎᑦᑎᓂᕐᒥᓪᓗ 

ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑎᔾᔪᑏᑦ 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓᓄᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨᐅᔪᓂᑦ 

ᐱᓗᐊᖅᑐᒥ, ᓂᕆᐅᖏᔭᐅᓂᐊᖅᐸᑕ 

ᐱᓕᕆᐊᖃᖁᔭᐅᓗᑎᒃ ᑕᐃᒃᓱᒪ ᐱᓕᕆᕕᐅᔫᑉ 

ᑕᑯᔪᓐᓇᐅᑎᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᓴᐳᒻᒥᑎᔾᔪᑏᑦ 

ᑲᙳᓇᖅᑐᓂᑦ ᐱᖁᔭᕐᔪᐊᖓᓂ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᑦ 

ᖄᖓᒍᒃᑲᓐᓂᖅ ᐱᓕᕆᐊᒃᓴᖏᑕ. ᑕᒪᓐᓇ ᐃᓚᖃᖅᑐᖅ 

ᑮᓇᐅᔾᔭᒃᓵᓂᑦ ᐃᓪᓗᓕᕆᓂᕐᒥᓪᓗ ᑲᔪᓰᓐᓇᖅᑐᓂ 

ᓵᙵᔭᐅᒋᐊᖃᖅᐸᒻᒪᑦ.  

 

ᓂᕆᐅᓐᓂᖃᑦᑎᐊᖅᐳᖓ ᕿᒥᕐᕈᓂᐅᓂᐊᖅᑐᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ 

ᐱᓕᕆᖃᑎᖃᕐᓗᖓ ᒪᓕᒐᓕᐅᕐᕕᒻᒥᑦ ᑭᓯᐊᓂᓕ 

ᐊᖏᓂᖅᓴᐅᔪᖅ ᐅᓂᒃᑳᓕᐊᒥᓂᐅᔪᓂᑦ 

ᓴᖅᑭᔮᖅᑎᑦᑎᓂᐅᕗᖅ ᑲᒥᓴᓇ ᓯᑎᐅᓪ 

ᐱᓕᕆᐊᒥᓂᖏᓐᓂ ᐱᔾᔪᔾᔨᓪᓗᓂ ᓄᓇᕗᒻᒥᑦ.  

 

ᐅᕙᖓ ᑕᑯᓐᓈᖅᑕᖓᒍᑦ, ᓄᓇᕗᑦ 

ᑲᒥᓴᓇᖃᓘᔭᓚᐅᖅᑐᖅ ᕕᐊᓐᒃᔅ ᐊᒻᒪᓗ ᒥᔅᑕ ᓯᑎᐅᓪ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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parameters, I predict the need for increased 

fiscal resources in order to administer, Nunavut 

wide, the ATIPP legislation. 

 

Each Department has the challenge of 

developing and keeping ATIPP coordinators, 

especially if they are expected to do that 

Department's ATIPP work in addition to their 

primary portfolio. That coupled with 

compensation and housing is a continual hurdle 

that is faced. 

 

In the Annual Report 2025-2026 that I have 

prepared, I identify and highlight the 

challenging issues that Nunavut faces. 

 

I look forward to going through the Annual 

Report 2025-2026 with the Assembly, even 

though the majority of the Annual Report 

contents reflects what Commissioner Steele did 

on behalf of Nunavut. 

 

From my perspective, Nunavut was blessed and 

fortunate with having Commissioners Bengts 

and Steele! 

 

Thank you, Mr. Chair. 

 

Chairman: Thank you, Mr. Hall. Are there any 

general questions on the opening statements 

that were delivered? Seeing none.  

 

We'll now go to detailed questions from the 

members. And the first theme area is 

"Information and Privacy Commissioner's 

Introductory Message, General Issues." I open 

the floor to questions. Mr. Kuliktana, go ahead. 

 

 

 

Mr. Kuliktana: Thank you, Chair. This is to 

the Information and Privacy Commissioner. 

Your term of office as the Information and 

Privacy Commissioner of Nunavut began 

March 3, 2026. What has been your priority 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. 

ᐊᐱᖅᑯᑏᑦ ᐅᖃᐅᓯᒃᓴᐃᓪᓘᓐᓃᑦ ᒪᑐᐃᖅᓯᔾᔪᑏᑦ 

ᒥᒃᓵᓄᑦ? ᐱᑕᖃᙱᑉᐸᑦ ᐃᓗᓕᑯᓘᔭᖏᓐᓂ 

ᐊᐱᖅᑯᑎᖃᕐᓂᐊᕋᑦᑕ. ᐅᓇ ᓯᕗᓪᓕᖅᐹᖅ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᐅᑉ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᑦ ᑲᒪᒋᖃᑦᑕᖅᑕᖏᑦ. 

ᐊᐱᖅᑯᑎᒃᓴᐃᑦ? ᒥᔅᑕ ᖁᓕᒃᑖᓇ, ᐊᑏ.  

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᒧᑦ ᑐᕌᖅᑎᓂᐊᖅᑕᕋ. 

ᑎᑎᕋᕐᕕᓐᓄᑦ ᐃᓕᓚᐅᖅᓯᒪᒐᕕᑦ 

ᑲᙳᓇᖅᑐᓕᕆᔨᐅᓪᓗᑎ ᒫᑦᓯ 23, 2026-ᒥ, 6 ᑕᖅᑭᑦ 

ᑕᐃᑲᓂ ᑎᑎᕋᕐᕕᒻᒦᓯᒪᓕᕋᕕᑦ, ᑭᓱᑦ 

ᓯᕗᓪᓕᐅᑎᓯᒪᕕᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅᑕ ᕼᐊᓪ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ. ᒫᑦᓯ ᐃᓱᓕᑉᐸᓪᓕᐊᓕᖅᑎᓪᓗᒍ 

ᑕᖅᑭᓕᒫᖃᐃ ᐊᙳᑎᓇᓱᒡᒐᓚᐅᖅᑐᖓ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᑎᑎᖅᑲᓂᑦ, 500-ᖏᓐᓃᓚᐅᕐᒪᑕᐃᒃᑯᐊ 

ᑎᑎᖅᑲᖅᑖᕆᔭᒃᑲ. ᑕᐃᔅᓱᒪᓂ ᒪᑯᓂᖓ 

ᐊᖏᓗᐊᙱᐊᖅᑐᓂᑦ ᑐᑭᓯᓇᓱᓚᐅᖅᓯᒪᔪᖓ ᓇᓕᐊ 

ᐊᖏᓂᖅᐹᖑᒻᒪᖔᑦ.  

 

ᑲᒥᓴᓇᐅᓪᓗᖓ ᐊᓪᓚᕕᒻᒥ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᙱᑎᐊᖅᑐᖓ ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ 6 

ᐅᓪᓗᓄᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᖓ ᐊᒻᒪ ᔮᓐ ᑯᐊᒃᒧᑦ 

ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᔪᖅ ᑕᐃᓐᓇ ᒥᔅ ᐱᐊᓐᑦᔅ 

ᓯᕗᓪᓕᖅᐹᖅ ᐊᓪᓚᕕᒻᒥ ᐃᑲᔪᖅᑎᖃᕈᒪᓪᓗᓂ 

ᐃᑲᔪᖅᑕᐅᑯᓪᓗᒍ ᑖᓐᓇ ᑲᒥᓴᓇᒋᔭᐅᔪᖅ ᐊᒻᒪᓗ 

ᐅᖃᓚᐅᖅᓯᒪᒋᓪᓗᓂ ᑲᒥᓴᓇᐅᑉ ᑐᖏᓕᖓᓂ 

ᐱᑕᖃᕆᐊᓕᒃ ᑕᐃᒪᐃᓕᓚᐅᖅᓯᒪᔪᖅ. 

ᐅᐸᓗᖓᐃᔭᖅᓯᒪᓂᐊᕐᓗᓂ ᓄᖅᑲᕐᓂᕈᒪ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓱᓕᑦᑎᒍᒪ. ᑕᐃᒪ ᑕᕝᕗᖓ ᐃᖏᓚᐅᖅᓯᒪᕗᖓ 

ᐃᖅᑲᓇᐃᔮᒧᑦ ᑲᒥᓴᓇᐅᑉ ᑐᖏᓕᐊᓂ ᐱᑕᖃᖅᐸᑦ 

ᐱᓪᓗᕆᒐᔭᖅᑐᖅ. ᐊᖏᖅᑕᐅᖏᑉᐸᑦ ᑖᓐᓇ ᑮᓇᐅᔭᑦ 

ᐱᓪᓗᒋᑦ ᑕᒫᓂᖃᐃ 100 ᐅᓪᓗᑦ ᑲᒥᓴᓇ ᓯᑎᐅᓗ 

ᐃᓄᐃᓚᐅᖅᓯᒪᙱᓇᑦᑕ ᑕᐃᒪᓐᓇ ᐅᓄᖅᑎᒋᔪᓂᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᖁᓕᒃᑖᓇ.  

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᑲᑎᒪᔨᕋᓛᑦ ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᔪᑦ ᑖᓐᓇ ᑎᑎᕋᕐᕕᑎ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ ᓄᓇᓖᑦ 
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during your first six months in office? Thank 

you.  

 

Chairman: Thank you, Mr. Kuliktana. Mr. 

Hall, go ahead.  

 

Mr. Hall: Thank you, Mr. Chair, and thank 

you, member. So when I arrived at the third 

week of March, I spent the first month 

approximately catching up with respect to a 

significant number of e-mails that were sitting 

on the previous Commissioner's computer. 

There was over 500 in total, and I was getting 

ready in terms of making sure that there weren't 

issues that were significant from an urgency 

prospective and doing a tabulation.  

 

As I've indicated in my annual report, I'm the 

only Commissioner in Nunavut that has no 

administrative staff at all, which is a significant 

challenge. It requires me to work a minimum of 

six days a week. And Commissioner Bengts 

had indicated and recommended to John Quirk, 

the clerk at the time, two significant 

recommendations. Their first recommendation 

was it essential and critical to have an 

executive assistant in order to the the 

administrative work of the IPC's office. 

Secondly, she did indicate that at some point in 

time there would need to be a deputy 

commissioner. 

 

 And I firmly embrace both of the 

Commissioner's recommendations, because 

from a strategic prospective, in order to prepare 

a successorship and to not have that break that 

occurred between Commissioner Steele and my 

appointment, there was no hand-over. So when 

I ran cross-country and track, the handing of 

the baton is essentially what will occur in this 

particular case, and so there would be a 

substantial benefit to having, at the very least, a 

deputy commissioner, or if the Assembly 

wasn't prepared to approve that from a fiscal 

perspective, to not have a significant lapse of 

approximately over 100 days between myself 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ. ᐊᑕᐅᓯᕐᒧᓪᓘᓐᓃᑦ ᓄᓇᓕᒻᒧᑦ 

ᐃᖃᓗᐃᑦ ᓯᓚᑖᓂ ᐳᓛᕆᐊᓪᓗᐊᕋᕕᑦ. ᑕᒪᓐᓇᓕ 

ᖃᓄᖅ ᐃᓱᒪᒋᕕᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅᑕ ᕼᐊᓪ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 

ᖁᕕᐊᓇᓪᓚᕆᒐᔭᖅᑐᖅ ᓄᓇᓕᓐᓄᑦ ᐳᓛᕆᐊᕈᒪ. ᒫᓐᓇ 

ᑕᐃᒪ ᐱᔭᒃᓴᒃᑲ ᐅᖁᒪᐃᑦᑐᑲᓪᓚᐅᒻᒪᑕ ᒫᓐᓇ ᑕᐃᒃᑯᐊ 

ᓵᖓᓗᐊᙳᐊᑕᒃᑲ.  

 

ᑭᓯᐊᓂ ᑎᑎᕋᖅᐸᓪᓕᐊᓕᖅᑐᖓ ᐊᑐᕐᓂᐊᑕᑎᓐᓂ 

ᐊᒻᒪᓗ ᐅᓪᓛᖅ ᐃᒻᒪᖃ ᐅᓐᓄᓴᓗ 

ᐅᖃᐅᓯᕆᔪᒪᓂᐊᖅᑕᒃᑲ ᒪᑯᐊ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᑕᓇᔾᔭᐃᖅᓯᒪᔾᔪᑏᑦ. ᑕᐃᑯᐊ ᑐᒃᓯᕋᖅᑐᑦ 

ᑐᑭᓯᓇᓱᒃᓯᒪᔪᖓ ᖃᓄᖅ ᐊᒃᑐᐃᓂᖃᕐᓂᐊᕐᒪᖔᑕ 

ᑕᒪᒃᑯᓂᖓ ᒪᓕᒐᓂᑦ ᒪᓕᒋᐊᓕᖕᓂᒃ.  

 

ᐄ’, ᖁᕕᐊᓇᕋᔭᖅᑐᖅ ᓄᓇᓕᖕᓄᑦ ᐳᓛᕆᐊᕐᓂᕈᒪ 

ᐃᖃᓗᐃᑦ ᓯᓚᑖᓂ ᓄᓇᓕᖕᓂᒃ ᑕᑯᔪᒪᓂᓇᐅᓯᒪᖕᒪᑦ. 

ᓇᒧᑐᐃᓐᓈᖅᓯᒪᔪᖓ ᑯᐃᐸᐃᒃᒥ ᐃᓅᓯᒪᔪᖓ 

ᓄᓇᑦᓯᐊᕐᒦᖃᑦᑕᖅᓯᒪᓪᓗᖓᓗ. ᓇᒧᓕᒫᖅ ᓄᓇᑦᓯᐊᕐᒥ 

ᐳᓚᕋᖃᑦᑕᓚᐅᖅᑐᖓ ᐱᙱᑕᑐᐊᕆᓪᓗᒍ ᓄᓇᕗᑦ. 

 

ᐄ’, ᐊᑐᓕᖁᔭᓕᐅᕈᒪᔪᖓ ᐳᓛᕆᐊᕐᓂᐊᕈᒪ 

ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᒧᑦ ᑖᒃᑯᐊ ᒐᕙᒪᓚᓕᕆᔨᒃᑯᓐᓂᒃ 

ᑭᒡᒐᖅᑐᐃᔨᒥᒃ ᒪᓕᒃᑕᐅᔪᒪᓂᐊᖅᑐᖓ 

ᐃᑲᔫᑎᖃᓪᕆᒐᔭᕐᒪᑦ ᐅᕙᓐᓄᑦ ᐊᒻᒪᓗ ᑕᖅᑲᒃᑯᓄᖓ 

ᓄᓇᕗᒻᒥᐅᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᖁᓕᒃᑖᓇ, ᐊᑏ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᒃᐱᖅᑐᒐᖅ 31, ᑖᒃᑯᓇᓂ 2025-2026 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂ ᐅᖃᓚᐅᕋᕕᑦ “ᑖᓐᓇ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᓄᓇᕗᒻᒦᒋᐊᑐᙱᑦᑐᑦ.” 

ᑭᓯᐊᓂ,  ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᒪᒃᐱᖅᑐᒐᖅ 4 

ᑖᒃᑯᓇᓂ ᐅᓂᒃᑳᓂ ᐃᒻᒪᖄ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ 

ᐃᖅᓇᐃᔭᖅᑎᑕᖃᒃᑲᓐᓂᕆᐊᓕᒃ. ᖃᓄᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑎᑦ ᐃᖅᑲᓇᐃᔭᕋᔭᕐᒪᑕ 

ᓄᓇᕗᒻᒦᙱᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒦᑎᓪᓗᒋᑦ ᐊᒻᒪ ᑖᓐᓇ 

ᑲᒥᓯᓇ ᓄᓇᕗᑦ ᓯᓚᑖᓃᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᐊᑏ, ᒥᔅᑕ ᕼᐊᓪ. 
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and Commissioner Steele. But thank you for 

that.  

 

On top of that, it was also to get used to living 

in and working in Iqaluit.  

 

Chairman: Thank you, Mr. Hall. Mr. 

Kuliktana, go ahead.  

 

Mr. Kuliktana: Thank you, Mr. Chair. The 

Standing Committee has previously 

recommended that your Office, in cooperation 

with the Nunavut Association of 

Municipalities, undertake at least one visit to a 

smaller Nunavut community outside of Iqaluit. 

What are your plans in this area? Thank you.  

 

Chairman: Thank you, Mr. Kuliktana. Mr. 

Hall.  

 

Mr. Hall: Thank you, Mr. Chair. So I have no 

plans at this point in time. I would be delighted 

to do that. My focus has been on working 

through the significant volume that I'm 

experiencing with respect to the review reports 

that I've started to draft, and as we touch later 

on this morning and perhaps in the afternoon 

the impact of artificial intelligence. So I've 

been supplied with significant AI submissions 

from applicants and it's very difficult going 

through AI from the perspective of 

understanding what the practical and legal 

implications are of the AI submissions.  

 

But again to reiterate, I would be delighted to 

do that. I think it would be a fantastic 

opportunity to get to see other parts of the 

territory. I've been very fortunate over my 

career to have lived and worked in many parts 

in Canada. I was born and raised in Montreal 

and je demeres à Trois Riviere. But I also 

worked in the Northwest Territories with the 

Sahtu Dene Metis, and in a previous role as the 

CEO of a federal tribunal, I got to travel across 

northern Canada, with the exception of 

Nunavut. And so that's why I took this job in 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. 

ᑕᐃᔅᓱᒪᓂ ᐅᖃᐅᓯᕆᓚᐅᖅᓯᒪᔭᕋ ᑖᓐᓇ 6 ᑕᖅᑭᑦ 

ᑕᒫᓃᓯᒪᓕᕋᒪ ᐊᒻᒪ ᑕᐃᒃᑯᐊ ᑐᒃᓯᕌᓖᑦ ᑕᒪᒃᑯᓂᖓ 

ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᖃᕆᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᒡᒍᖕᒪᑕ ᐊᒻᒪᓗ 

ᖃᐅᑕᒫᑦᑎᐊᖅ ᐅᖄᓚᕕᐅᖃᑦᑕᖅᖢᖓ ᖃᓄᕐᓗ 

ᐊᒃᑐᐃᓂᖃᕐᒪᖔᑦ ᑕᒪᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᑦ 

ᐃᓗᓕᖏᓐᓃᑦᑐᑦ.  

 

ᐱᕕᖃᕈᒪ ᐃᒻᒪᖄᓘᓐᓃᑦ ᑎᑎᕋᕐᕕᖕᒦᓐᓂᐊᕈᒪ 

ᓈᒻᒪᖕᓂᐊᖅᑰᖅᑐᖅ ᑕᒫᓂ ᐃᖃᓗᖕᓃᒃᑯᒪ 

ᐊᐅᓚᓐᓇᔭᕋᒃᑭᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ.  

 

ᑎᓴᒪᓂᒃ ᐊᕐᕌᒍᓂᒃ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓯᒪᔪᖓ ᐊᒻᒪᓗ ᓇᒧᕈᓘᔭᖅ 

ᐃᖏᕐᕋᕙᒃᖢᖓ ᐃᖅᑲᓇᐃᔮᕋ ᐱᔾᔪᑎᒋᓪᓗᒍ.  

 

6ᓄᑦ ᑕᖅᑭᓄᑦ ᑕᕝᕙᓂ ᐃᒃᓯᕚᓕᖅᑎᓪᓗᖓ, ᑕᕝᕙᓂ 

ᐃᖃᓗᖕᓃᙱᒃᑲᓗᐊᕈᒪ ᖃᓄᐃᒐᔭᖅᑰᙱᒻᒪᑦ 

ᐊᓪᓚᕕᓕᕆᓂᖅ ᑕᒪᓐᓇ ᐱᓪᓗᒍ. ᑕᒪᑐᒪᓂ 

ᒪᑐᐃᖓᔪᖓ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᔪᒪᒃᐸᑦ ᑖᒃᑯᓄᖓ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᖁᓕᒃᑖᓇ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᓇᓗᓇᐃᖅᓯᓯᒪᒐᕕᑦ ᒪᑉᐱᒐ 32ᒥ, 25-26ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂ. ᐅᖃᓕᒫᕐᓗᒋᑦ, 

ᖃᐅᔨᓴᖅᑐᖃᒐᓛᑐᐃᓐᓇᖅᓯᒪᒻᒪᑦ ᑲᓇᑕᒥ 

ᓴᖅᑭᔮᖅᑎᑦᑎᒐᓱᑦᑐᓂ ᓄᓇᖃᖅᑳᖅᑐᒥᓃᑦ 

ᐃᓕᖅᑯᓯᖏᓐᓂ ᐅᑉᐱᕆᔭᖏᓪᓗ ᐱᓪᓗᒋᑦ ᑕᑯᔪᓐᓇᐅᑏᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂ ᐱᖁᔭᕐᔪᐊᖓ. ᑕᒪᓐᓇ ᑲᒪᒋᔭᐅᓐᓂᖅᑲ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᕐᓂᕆᔪᔭᔅᓯᓐᓂᑦ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᐊᒻᒪ ᓄᓇᑦᓯᐊᕐᒥᓗ ᑲᒥᓴᓇᓂ? 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅᑕ ᕼᐊᓪ, ᐊᑏ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑕᐃᒫᒃ ᐊᐱᕆᒻᒪᑦ. ᑭᐅᓵᕈᓐᓇᖅᑐᖓ 

ᐋᒡᒑᑐᐃᓐᓇᕐᓗᒍ. ᐅᖃᐅᓯᐅᓚᐅᙱᑦᑐᖅ ᓯᑎᐱᕆᒥ 

ᑲᑎᒪᓂᖃᖅᑎᓪᓗᑕ. ᑲᒥᓴᓇᐅᖃᑎᓐᓂᑦ 

ᑲᓇᑕᒥᐅᑕᓕᒫᓂᑦ ᑕᐃᒃᑯᐊᓗ ᐊᕕᑦᑐᖅᓯᒪᓂᕋᓛᓂᒃ 

ᑲᒥᓯᓇᐅᔪᖏᑦ.  

 

40ᓂᒃ ᐊᕐᕌᒍᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᖓᐃᓛᒃ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂ ᐊᓪᓚᓂ ᐱᓗᐊᖅᑐᓂ ᐳᕆᑎᔅ 
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particular because it was an opportunity to 

spend time with the territory.  

 

I would recommend that in terms of doing that 

visit to the smaller communities, that it would 

be in conjunction with Intergovernmental and 

Executive Affairs, so that the individuals that 

are responsible to centralize that service to the 

people of Nunavut would benefit in terms of 

the interaction of both myself and their 

department with respect to the communities 

that we can identify for a visit. Thank you, Mr. 

Chair.  

 

Chairman: Thank you, Mr. Hall. Mr. 

Kuliktana, go ahead.  

 

Mr. Kuliktana: Thank you, Mr. Chair. You 

indicated on page 31 of your 2025-2026 

Annual Report that "there's no need for the 

Information and Privacy Commissioner to be 

based in Nunavut." However, you also 

indicated on page 4 of your report that there 

may be a future need for increased staffing in 

your office. How would your office function if 

the employees were located in Nunavut but the 

commissioners were located outside the 

territory? Thank you.  

 

Chairman: Thank you, Mr. Kuliktana. Go 

ahead, Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chair, and thank you 

again, member, for your question. So the 

original portion of the comment was related to 

the fact that in the six months I've been here, 

any interactions I've had with applicants under 

the legislation take place significantly by 

e-mail, and I do take a number of phone calls 

each and everyday trying to explain the impact 

and the important sections of the legislation. 

 

If there was an opportunity to have at least 

some staff in the office, then I think it would be 

appropriate to, at the very least, be in the 

ᑲᓚᒻᐱᐊᒥ ᓄᓇᑦᓯᐊᕐᒥᓗ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖅᓯᒪᒐᒪ. ᑖᓐᓇ 

ᐃᓚᓪᓚᕆᐊᓗᒋᔭᖓ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᑦ, 

ᐃᓚᐅᑎᑕᐅᔭᕆᐊᓕᒃ ᖃᓄᓕᒫᖅ ᐱᖁᔭᓕᐊᖑᔪᓄᑦ. 

ᑖᓐᓇᓗ ᐅᖃᑦᑎᐊᕋᓱᑦᑕᕋ 

ᓄᓇᖃᖅᑳᖅᑐᒥᓂᐅᙱᑦᑎᐊᕋᒪ, ᖃᓪᓗᓈᖑᒐᒪ, 

ᓯᕗᓕᒥᓂᒃᑲ 1759ᒧᑦ ᑲᓇᑕᒧ ᐊᐅᓪᓛᓚᐅᖅᓯᒪᒻᒪᑕ. 

ᑕᐃᒫᓪᓗ ᐃᓱᒪᒋᑦᑎᐊᖅᑖᓗᕆᓲᕆᒐᒃᑭᑦ ᖃᓄᖅ 

ᐱᖃᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ.   

 

ᒪᑐᐃᖅᓯᒍᑎᒋᖅᑲᐅᔭᑦᑎᓐᓂ ᑐᒃᓯᐊᖅᑐᖃᖅᑲᐅᒻᒪᑦ, 

ᑐᒃᓯᐊᖅᑐᖃᓚᐅᕐᖓᑦ ᐋᑐᕚᒥ ᐃᓐᓇᒻᒪᕆᒻᒥᒃ ᑕᐃᓐᓇᓗ 

ᐅᖃᐅᓯᖃᓚᐅᖅᑐᓂ ᐃᑦᑐᖏᑕ 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕆᕙᑦᑕᒥᓂᖏᓐᓂᒃ. ᑖᓐᓇ 

ᐱᒻᒪᕆᓪᓚᕆᐊᓘᒻᒪᑦ ᐃᓛᒃ 

ᓄᓇᖃᖅᑳᖅᑐᒥᓂᐅᙱᓪᓗᓂ, ᑐᑭᓯᒐᓱᒋᐊᔅᓴᖅ 

ᓯᓚᑐᓂᐊᓗᒋᔭᖏᓐᓂᒃ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᐃᑦ.  

 

ᑕᐃᒫᒃ ᐅᖃᐅᓯᐅᖏᓐᓇᖃᑦᑕᕐᖓᑦ, ᓯᓚᑐᔫᒋᐊᖃᕐᓂᖅ 

ᑲᑉᐱᐊᑕᐃᑦᑑᒋᐊᖃᕐᓂᖅ ᐊᒻᒪ 

ᓱᓕᑦᑎᐊᖏᓐᓇᖅᑑᔭᕆᐊᖃᕐᓂᖅ. ᑕᒪᒃᑯᐊ 

ᐱᒻᒪᕆᐊᓘᒻᒪᑕᐃᓛᒃ ᐊᑐᕋᓱᐊᕈᑦᑎᒍᑦ 

ᓄᓇᕗᒻᒥᑐᐊᖑᙱᑦᑐᖅ, ᑲᓇᑕᒥᓗ. ᕿᑐᕐᖓᒃᑲ 

ᑕᓪᓕᒪᓂᒃ ᕿᑐᕐᖓᓐᓄᑦ ᐃᓕᓴᑎᒍᑎᒋᒐᓱᔅᓯᒪᔭᒃᑲ 

ᐱᖓᓱᓂᒃ ᐸᓂᖃᕋᒪ ᒪᕉᓐᓂᒃ ᐃᕐᓂᖃᖅᑐᖓᓗ.  

 

ᑕᒪᒃᑯᐊ ᐊᓯᐅᑦᑕᐃᓕᒪᑎᑕᐅᓗᑎᒃ ᐃᓕᖅᑯᓯᖏᑦ ᐃᓄᐃᑦ 

ᓄᓇᕗᒻᒥ. ᑕᐃᒪᐃᒐᔅᓴᐅᒐᔭᖅᑑᔮᙱᒻᒪᑦ ᐱᖁᔭᑐᐊᑎᒍᑦ 

ᑭᓱᓂᒃ ᓴᖅᑭᖅᓯᒐᓱᐊᕐᓂᕗᑦ ᑕᑯᓐᓈᖅᑐᒋᑦ.  

 

ᒪᓕᒐᓕᐅᖅᑐᖃᕆᐊᖃᕋᔭᖅᑐᖅ ᐊᒻᒪᑦᑕᐅᖅ 

ᐅᐊᑦᑎᒍᑎᔅᓴᖏᓐᓂᒃ ᐊᓯᐅᕙᓪᓕᐊᙱᒃᑲᓗᐊᕐᒪᖔᑕ 

ᐋᖅᑭᑎᖅᑕᐅᓯᒪᔪᖃᕐᓗᓂ. ᐊᒻᒪ AI ᖃᕆᓴᐅᔭᒃᑯᓪᓗ 

ᐃᓵᖅᑕᐅᑦᑕᐃᓕᒪᓂᖅ ᑕᒪᔾᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ. 

ᐱᒻᒪᕆᐊᓘᓲᕆᔭᕋ ᓄᑖᓂᒃ ᐱᖁᔭᕐᓂᒃ 

ᐊᓯᔾᔩᔪᖃᓕᕋᐃᑉᐸᑦ. ᐅᕙᖓᐃᓛᒃ ᐱᓕᕆᐊᖏᓐᓄᑦ 

ᐊᑦᑐᐊᓂᖃᖅᑐᓂ. ᐄ’, ᑕᕝᕗᖓ ᐃᓱᒪᒋᔭᐅᔪᖅ 

ᐱᖃᑕᐅᑎᑕᐅᖃᑦᑕᖅᑲᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᖁᓕᒃᑖᓇ, ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᐃᓗᐊᓃᑦᑐᐃᑦ ᒪᑉᐱᒐᖓ 33ᒥ, 

25-26ᒥ ᐊᕐᕌᖒᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᐊᓪᓚᕝᕕᓯᒎᖅ ᐊᑐᕐᓂᕐᖓᑕ 

$100,000ᐸᓗᓐᓂᒃ ᐊᑭᓕᕆᐊᖃᓲᓂᒃ 

ᐱᔨᑦᑎᕋᐅᑎᓄᓪᓗ ᓂᐅᕕᐊᒥᓂᐅᔪᓄᑦ 
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territory and in Iqaluit to provide that 

supervision and management.  

 

I've done that in the past. When I had four-year 

appointment with the federal government, from 

2009 to 2013 I was in the Ottawa office one 

week every month and the rest of the time I 

was travelling on behalf of the citizens of 

Canada with respect to that tribunal.  

 

So for the last six months, in my respectful 

opinion, there is no need for a physically-based 

commissioner to be in the territory. It would 

make sense from an administrative perspective 

to review that, but at this point in time I'm 

completely open in terms of having that 

discussion with the appropriate Assembly 

officials. Thank you.  

 

Chairman: Thank you, Mr. Hall. Mr. 

Kuliktana.  

 

Mr. Kuliktana: Thank you, Mr. Chair. You 

indicated on page 32 of your 2025-2026 

Annual Report that "very little research has 

occurred in Canada to reflect Indigenous 

culture and societal values with respect to the 

Access to Information and Privacy legislation." 

Was this subject addressed during your most 

recent annual reading with your federal, 

provincial and territorial counterparts? Thank 

you.  

 

Chairman: Thank you, Mr. Kuliktana. Go 

ahead, Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chair, and again 

thank you for the question. A short answer to 

that is no, it was not discussed in the 

September 13, 14 and 15 Annual Report with 

the IPC Commissioner's from across the 

country and some of the ombudsmen who 

attended on behalf of the federal, provincial 

and territorial jurisdictions.  

 

ᑳᓐᑐᕌᒃᓯᓯᒪᓂᕐᒧᓪᓗ. ᐅᓂᒃᑳᕆᒍᓐᓇᖅᑭᒋᑦ ᐃᓚᖏᑦ 

ᐊᑭᑐᔪᑦ ᐱᓕᕆᐊᒥᓂᖅᓯ ᑕᕝᕘᓇ, ᐃᓛᒃ 

ᑮᓇᐅᔭᖅᑐᖅᑐᐃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅᑕ ᕼᐊᓪ, ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. ᒪᒥᐊᑦᑐᖓ ᐃᒫᒃ 

ᐃᓛᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᑕᑯᓯᒪᔭᓯ 

ᐃᓕᔅᓯ ᓵᖓᓃᑦᑐᑦ. ᑮᓇᐅᔭᓂᑦ 

ᐅᓂᒃᑳᖃᓗᐅᑲᓪᓚᔅᓯᒪᒻᒪᑕ ᑲᒥᓯᐅᓚᐅᖅᑐᒥᑦ ᓯᑏᐅᓪᒥᑦ 

ᐊᑐᖅᑕᒥᓂᖏᓐᓂ. ᐃᖅᑲᓇᐃᔭᕆᐊᓕᕋᒪᓕ ᒥᔅᑕ ᓯᑎᐅᓪ 

ᐃᖅᑲᓇᐃᔭᙱᑯᑖᓕᕇᓚᐅᖅᓯᒪᒻᒪᑦ 100-ᖑᓗᐊᖅᑐᓂᒃ 

ᐅᓪᓗᓂᒃ ᓄᖅᑲᖓᓕᖅᑎᓪᓗᒍ ᐱᒋᐊᔪᒐᒪ. ᑕᐃᒃᑯᐊᓗ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐃᓚᓕᐅᑎᓯᒪᒐᒃᑭᑦ. ᖃᓄᖅ 

ᑮᓇᐅᔭᕐᓂᐊᖅᑯᑎᖃᕐᓂᕐᒪᖔᑦ  

 

ᖃᐅᔨᒪᓗᐊᙱᑦᑐᖓ, ᐅᕙᓐᓂᙶᖅᓯᒪᙱᑦᑐᓪᓕ. ᐃᓛᒃ 

ᖃᐅᔨᓴᖅᑕᐅᓕᖅᐸᑕ 

ᐅᓂᒃᑳᕆᐊᖃᕋᔭᖅᑐᔅᓴᐅᒐᓗᐊᖅᑐᖓ ᑭᓱᒧᑦ 

ᐊᑐᖅᑕᐅᓐᓂᕐᒪᖔᑕ. ᑖᓐᓇ ᐊᐱᖅᑯᑎ 

ᑎᒍᑐᐃᓐᓇᑲᐃᓐᓇᕈᓐᓇᖅᑕᕋ ᑭᖑᓪᓕᕐᒥ ᑭᖑᓂᖓᒍᑦ 

ᑎᑎᖅᑲᒃᑯᑦ ᑭᐅᓛᕐᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᐄ’, 

ᑐᑭᓯᓇᑦᑎᐊᓂᐊᕐᖓᑦ, ᑕᐃᒪᐃᒍᓐᓇᖅᑐᑎᑦ, 

ᑎᑎᖅᑲᖅᑎᒍᑦ ᑭᐅᔪᓐᓇᖅᑐᑎᑦ. ᒥᔅᑕ ᖁᓕᒃᑖᓇ, 

ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓐᓂᖅᑮᑦ? ᐊᑏ, ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓗᓇᐃᖅᓯᓯᒪᒐᕕᑦ ᒪᑉᐱᒐᖓᓂ 8ᒥ, 25-26ᒧᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂ ᐊᓪᓚᕝᕕᓯᒍᑦ. 107-

ᓂᒃ ᓄᑖᓂᒃ ᐱᓕᕆᐊᖑᒋᐊᓕᓐᓂᒃ ᑎᒍᓯᓐᓂᕐᖓᑕ 

2024-2025ᒥ ᐊᒻᒪ 12-ᓗ ᑕᕝᕙᓃᑦᑐᐃᑦ 2025-2026 

ᐊᕐᕌᒍᖓᓂ ᐊᑐᖅᑐᒥᓂᐅᓪᓗᑎᒃ. ᑖᒃᑯᐊ 

ᖃᑦᑏᓐᓇᕈᖅᐹᓪᓕᖅᓯᒪᒻᒪᑕ 88%ᒥᒃ. ᓱᒻᒪᒃᑭᐊᖅ ᐅᑯᐊ 

ᖃᑦᑏᓐᓇᐅᓂᖅᓴᐅᓕᕐᓂᖅᑲᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᖁᓕᒃᑖᓇ, ᖁᔭᓐᓇᒦᒃ. 

ᒥᔅᑕ ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. 

ᓇᓚᐅᑦᑖᕈᔪᑐᐃᓐᓇᕈᓐᓇᖅᑐᖓ ᐃᓛᒃ, 

ᑕᐃᒪᐃᑦᑐᒥᓂᐅᓂᕋᐃᒍᓐᓇᑐᐃᓐᓇᖅᑐᖓ ᓯᕗᓪᓕᐅᔪᓂ 

ᑲᒥᓯᓇᐅᔪᔪᓂᒃ. ᖃᑦᑏᓐᓇᑯᓘᖃᑦᑕᕐᖓᑕ ᑕᒪᒃᑯᐊ 

ᐱᔭᔅᓴᖅᑖᕆᔭᕗᑦ, ᓇᓚᐅᑦᑖᕋᕐᓂᙱᑦᑐᐊᓘᓪᓗᓂᓗ 
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I'm passionate about it. I've been very fortunate 

over the four decades that I've been a lawyer to 

work with First Nations, particularly in BC but 

also in the Northwest Territories. And my 

prospective was that a crucial component of the 

Inuit culture needs to be incorporated into each 

and every aspect of legislation in Nunavut. And 

I say that respectfully because I'm not 

Indigenous at all. I'm Caucasian; My ancestors 

came to Canada in 1759. But I have a deep, 

deep respect for what I think should occur.  

 

In fact, I did bring with me, and it was very 

interesting the opening prayer that we received 

in Ottawa was given by an Elder on the 

Anishinaabe, and she particularly focused on 

the seven grandfathered teachings. And if some 

of you are not familiar with it, it's very 

important from a non-Indigenous perspective to 

be able to understand the wisdom.  

 

So there was a reference to truth, there was a 

reference to wisdom, a reference to humility, a 

reference to respect, a reference to courage, and 

a reference to honesty. And I think it's very 

important that each and every one of us, not 

only in Nunavut but across the country, I've 

tried to teach that to the five children that I 

have. I have three daughters and two sons, and 

I think it's a very good grounding as we move 

forward.  

 

But it's extremely important from my 

prospective that you preserve the cultural 

integrity of Inuit and Inuk in the territory. And I 

don't think you can do that with a lens that may 

or may not address from a legislative 

perspective what trying to be achieved.  

 

Certainly legislation needs to be occurring in 

society; we'll need to have guardrails in place, 

and I can get into that a little bit later on in 

terms of the significant concerns that I have 

with AI and cyber security. But in my 

respectful opinion, I think it's crucial that 

whenever there's new legislative changes, in 

ᐊᕐᕌᒎᓛᖅᑐᒥ ᖃᑦᑎᐅᓛᕐᒪᖔᑕ ᐱᒋᐊᖅᑎᑕᐅᔪᑦ 

ᐱᓕᕆᐊᔅᓴᒃᑲ. 

 

ᑕᐃᒃᑯᐊᓗ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᑦᑎᐊᖅᑐᐊᓘᖃᑦᑕᕐᖓᑕ 

ᐊᖅᑯᑎᒋᔭᐅᑦᑎᐊᖅᑐᐊᓘᕙᑦᑐᑎᒃ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᕐᓂᒃ ᐱᖁᔭᖅᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᙳᔪᖃᖅᑎᓪᓗᒍ.  

 

ᑕᐃᒃᑯᐊ ᒫᒃᑯᑦ ᐱᓕᕆᖃᑎᒌᒃᑐᐃᑦ 

ᐃᑲᔪᕐᓂᖃᑦᑎᐊᓪᓚᕆᑉᐸᑦᑐᐃᑦ ᑐᑭᓯᕕᒋᔪᓐᓇᐸᒃᑲᒃᑭᑦ 

ᖃᓄᐃᓕᐅᕐᒪᖔᑕ. ᐊᐱᖅᓱᖅᑕᐅᒍᓐᓇᐸᒃᑲᒪᓗ. ᑕᒻᒪ 

ᑕᐃᒪᐃᑦᑐᒋᑦᑎᔪᖓ ᓄᓇᕗᑦ ᐅᓇ ᖃᓄᖅ 

ᑭᐅᓴᕋᐃᓕᖅᐹᓪᓕᖅᓯᒪᔪᖅ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᒃ 

ᑭᐅᔾᔪᑎᖃᕋᓱᓐᓂᕐᒥᒃ.  

 

ᑕᐃᒪᙵᑦ 1984-ᒥᓂᑦ ᐱᓕᕆᐊᕆᓯᒪᓕᕋᒃᑯ ᐃᓚᖓ 

ᖃᓄᖅ ᐊᑲᖅᓴᕈᓐᓃᓲᖑᒻᒪᑕᐃᓛᒃ 

ᑭᐅᔭᐅᑦᑕᐅᑎᒋᖃᑦᑕᙱᒐᐃᒻᒪᑕ ᑭᓱᑐᐃᓐᓇᕐᓂᒃ 

ᐃᓱᒫᓗᒋᔭᖏᓐᓂᒃ. ᑕᕝᕙᙵᐅᒍᓐᓇᖅᑐᖅ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓘᓐᓃᑦ. 

ᑕᐃᒫᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᓐᓂᒃ 

ᐅᓂᒃᑳᕆᓛᖅᑲᒃᑲ ᓱᒻᒪᑦ Ombudsman-ᖃᙱᒻᒪᖔᑦᑕ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᑦᑎᐊᖅᑕᐅᓱᒋᙱᑦᑐᓄᑦ 

ᐅᕐᓂᓗᖅᓴᕐᕕᐅᔪᒥ. ᐱᖓᓱᓂᒃ ᐃᖅᑲᓇᐃᔮᖃᓚᐅᕐᖓᑦ 

ᑕᐃᒪᐃᑦᑑᑕᖅᑯᖅ ᐅᓐᓂᓗᖅᓴᕕᐅᑦᑕᖅᑯᑦ, 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇᐅᓯᓐᓈᕆᓪᓗᓂ.  

 

ᑕᐃᒫᒃ ᐱᒻᒪᕆᐊᓘᓂᕋᖅᑲᕋ ᑕᕝᕙ ᒐᕙᒪᖃᕐᕕᓕᒫᑦᑎᐊᑦ 

ᑲᓇᑕᒥ Ombudsman-ᖃᕆᐊᖃᕐᖓᑕ 

ᐅᕐᓂᓗᖅᓴᕐᕕᖃᕆᐊᖃᕐᖓᑕ ᐱᑦᑎᐊᖅᑕᐅᑐᒋᙱᑦᑐᓄᑦ 

ᐅᖃᕆᐊᖅᑐᕕᔅᓴᐅᔪᒥᒃ.  

 

ᐊᐱᖅᑯᑎ ᑭᐅᑦᑎᐊᕙᓪᓚᐃᙱᑕᕋᓗᐊᕋ. 

ᓇᓗᐅᑦᑖᑐᐃᓐᓇᕋᔭᕋᒪᓗ ᓱᒻᒪᑦ ᐱᔾᔪᑎᖓ 

ᖃᑦᑏᓐᓇᕈᖅᐹᓪᓕᕐᓂᖏᓐᓂᒃ ᐅᖃᕋᓱᒃᑲᓗᐊᕈᒪ. 

ᐊᒥᓱᐊᓘᒻᒥᒻᒪᑕᑦᑕᐅᖅ ᓄᓇᕗᒻᒦᒍᓐᓃᖅᑐᐃᑦ 

ᐃᑲᔪᖅᑕᐅᒐᓱᔅᓯᒪᔪᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐋᖅᑭᒍᔾᔭᐅᑦᑎᐊᖅᑐᒥᓂᐊᓗᐃᑦ ᓴᖅᑭᔮᕈᓐᓃᖅᑐᑎᒃ. 

ᖃᓄᐃᓕᐅᕈᑕᐅᓐᓂᕐᒪᖔᑕᓗ 

ᐸᐃᑉᐹᖁᑎᑦᑎᓐᓃᑦᑑᒐᓗᐊᑦ ᐃᓛᒃ.  

 

ᒐᕙᒪᒃᑯᓪᓗ ᑭᐅᒋᐊᕐᓂᕆᖃᑦᑕᖅᓯᒪᔭᖏᑦ ᐊᐱᖅᑯᑎᓄᑦ 

ᒪᓕᒐᐅᑉ ᐊᑖᒍᑦ, ᐱᖁᔭᕐᔪᐊᑉ ᐊᑖᒍᑦ,  

ᑭᐅᑦᑎᐊᖃᑦᑕᓂᖅᓴᕈᖅᓯᒪᔪᕕᔾᔪᐊᕌᓗᐃᑦ 

ᐅᐊᐃᑦᑎᐊᕉᔪᔪᓂᑦ.  
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particular from the legislation that I'm 

responsible for, that it have that lens brought to 

the table. Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Hall. Mr. 

Kuliktana, go ahead. 

 

Mr. Kuliktana: Thank you, Mr. Chair. 

Information contained on page 33 of your 

2025-2026 Annual Report indicates that your 

Office spent approximately $100,000 on fees 

and payments, purchase services and service 

contracts during the fiscal year. Can you 

describe some of the major expenditures in 

these areas? Thank you.  

 

Chairman: Thank you, Mr. Kuliktana. Mr. 

Hall, go ahead.  

 

Mr. Hall: Thank you, Mr. Chair, and thank you 

to the member's question. I apologize in the 

sense that the annual report that is in front of 

each and every one of you is in some respects 

an archeological report, because those expenses 

occurred from the previous Commissioner 

Steele. When I took over, Mr. Steele as I said, 

was already outside the office for 

approximately 107 days. So there were only 

eight days in the fiscal year of this current year 

of the report. So I don't have the details in 

terms of what was spent.  

 

I can certainly tell you that I didn't spend that 

money. It wasn't -- it didn't happen in the last 

seven days, otherwise I would be accountable I 

think to a forensic audit in terms of what the 

expenditures were. But perhaps witnesses or I 

could take that question back and then respond 

formally at a later date, Mr. Chair. Thank you. 

And thank you to the question.  

 

Chairman: Thank you, Mr. Hall. And just to 

be clear, yes, that is possible that you can 

submit that later. So thank you for that. Mr. 

Kuliktana, any more questions? Go ahead.  

 

ᐅᑎᕆᐊᙳᐊᕈᑦᑕ ᖃᐅᔨᓴᕐᓗᑕ ᑲᒥᓴᓇ ᐃᓚᐃᓐ 20ᓂᒃ 

ᐊᕐᕌᒍᓂᒃ ᐱᓕᕆᓚᐅᖅᑎᓪᓗᒍ. ᑕᐃᓐᓇᑦᑕᐅᖅ ᐅᕙᓐᓂᑦ 

ᓯᕗᓪᓕᐅᔪᔪᖅ ᑐᑭᓯᒐᓱᐊᓚᐅᖅᓯᒪᒐᓗᐊᕐᒥᒻᒪᑦ 

ᓈᓴᐅᑎᕈᓘᔭᖏᓐᓂᒃ ᑕᒪᒃᑯᓂᖓ. 

 

ᑭᓪᓕᓯᓂᐊᖅᑎᐅᓚᐅᖅᓯᒪᒻᒥᒐᒪᑦᑕᐅᖅ ᑕᐃᒫᒃ 

ᐊᔾᔨᒌᙱᑦᑐᕈᓘᔮᓗᓐᓄᑦ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ 

ᑭᐅᔭᐅᖃᑦᑕᕈᓐᓇᕋᔭᖅᑐᓯ. 

ᑕᐃᒪᐃᑐᒥᓂᐅᓱᒋᑦᑎᒍᓐᓇᕋᓗᐊᖅᑐᒍᑦ.  

 

ᑕᐃᒫᒃ ᐱᐅᓂᖅᓴᐅᑐᐃᓐᓇᕆᐊᓕᒃ, 

ᖃᑦᑏᓐᓇᕈᕐᓂᖅᓴᐅᒻᒪᑕ, ᐃᓱᒫᓗᑦᑐᐃᑦ ᑕᐃᒪ 

ᖃᑦᑏᓐᓇᐅᓂᖅᓴᐅᓕᕐᖓᑕᖃᐃ, 

ᖃᑦᑏᓐᓇᐅᓂᖅᓴᕈᕐᓂᖅᑲᑦ. ᐊᐱᖅᑯᑏᓪᓗ 

ᐊᐱᖅᑯᑎᔅᓴᕆᔭᐅᕙᑦᑐᐃᓪᓗ ᖃᓄᖅ 

ᖃᑦᑏᓐᓇᐅᓂᖅᓴᐅᓂᖅᓴᐅᓕᖅᑐᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᖁᓕᒃᑖᓇ, ᑲᔪᓯᒋᐊᑐᐃᓐᓇᕆᑦ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒫᓂ 

ᖃᑦᑎᐸᓗᐃᑦ ᓄᑖᑦ ᐱᓕᕆᐊᔅᓴᓯ ᒪᑐᐃᖅᑕᐅᓂᖅᑲᑦ 

ᐊᓪᓚᕕᔅᓯᓐᓂ 2026-2027 ᑮᓇᐅᔭᓕᕆᔾᔪᑎᐅᑉ 

ᐊᕐᕌᒍᖓᓂ?  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅᑕ ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ. 6ᓂᒃ ᑕᖅᑭᓂᒃ ᑕᕝᕙᓃᓕᖅᑎᓪᓗᖓ 

ᑲᙳᓇᖅᑐᓂᒃ ᐃᓵᖅᑕᐅᒐᓱᑦᑐᓂᒃ ᖃᐅᔨᓴᖃᑦᑕᖅᓯᒪᔪᖓ 

ᖃᕆᓴᐅᔭᒃᑯᓪᓗ ᑭᐅᖃᑦᑕᖅᑐᒋᑦ 

ᐊᑐᓕᖁᔭᓕᐅᖅᐸᑦᑐᖓᓗ ᑲᙳᓇᖅᑐᖁᑎᒋᔭᐅᔪᑦ 

ᐃᓵᖅᑕᐅᓂᕋᐃᒻᒪᑕ.  

 

ᕿᒥᕈᖃᑦᑕᕐᓂᕋᓕ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂ ᐱᖁᔭᖅᑎᒍᑦ 

ᐱᓕᕆᐊᕆᒋᐊᓕᒻᒪ ᐃᓚᒋᒻᒪᒍ. 180ᓂᒃ ᐱᕕᔅᓴᖃᕋᒪ 

ᖃᐅᔨᓴᓚᐅᕐᓗᖓ ᐅᓂᒃᑳᓕᐅᕆᐊᖃᕐᓂᖃᕋᒪ.  

 

ᐆᑦᑑᑎᒋᓗᒍ, ᑐᔅᓯᕋᐅᑎᖃᕐᒥᔪᖓ ᐊᔾᔨᒌᙱᑦᑐᐃᑦ 

ᑎᑭᐅᑎᓯᒪᓕᖅᑎᓪᓗᒋᑦ, ᓇᓗᓇᓪᓚᕆᑦᑐᓂᒃ ᐃᓛᓐᓂᒃᑯᑦ 

ᐃᑲᔪᖅᑕᐅᓂᖃᕈᒪᓲᖑᒻᒪᑕ. ᖃᓄᖅ ᑭᓱᓪᓚᑦᑖᒥᒃ 

ᐱᔾᔪᑎᖃᕐᒪᖔᑦ ᖃᐅᔨᒋᐊᖃᑦᑕᕆᐊᖃᖅᓯᒪᔪᖓ ᐊᒻᒪ 

ᑐᓂᔭᐅᒌᖅᓯᒪᓕᔪᒋᓪᓗᖓ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂᑦ ᑖᔅᓱᒪ 

ᒥᔅᓵᓄᑦ. ᑖᓐᓇ ᐊᑯᓂᑲᓪᓚᒃ ᕿᒥᕐᕈᒋᐊᖃᕋᔭᖅᑕᕋ. 

ᑕᐃᓐᓇ ᑐᔅᓯᕋᖅᑐᖅ ᖃᕆᓴᐅᔭᕐᓂᒃ ᐃᒻᒥᓂᒃ 

ᐋᖅᑭᑦᑎᕆᓲᓂᒃ ᐊᑐᖅᓯᒪᔪᕕᔾᔪᐊᕌᓘᒻᒪᑦ.  
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Mr. Kuliktana: You indicated on page 

(indiscernible) of 2025-2026 Annual Report 

that your office opened 107 new files during 

the 2024-2025 fiscal year and 12 new files 

during the 2025-2026 fiscal year. This 

represents a decrease of approximately 88 

percent. What are the possible explanations for 

this decrease? Thank you.  

 

Chairman: Thank you, Mr. Kuliktana. Mr. 

Hall, go ahead.  

 

Mr. Hall: Thank you, Mr. Chair. And thank 

you again, member, for the question. So I can 

only suppose, and I think a question like this 

did occur in the past from my predecessors. 

Because Nunavut is small in terms of the 

statistical variance, it would be possible that it's 

very difficult to predict what may happen from 

one year to the next.  

 

I would also suggest and I would take the 

position that the excellent work of 

Intergovernmental Executive Affairs has 

provided a conduit for people who are applying 

under the legislation to get satisfactory 

responses.  

 

I meet on a monthly basis with Mark and his 

team, which is very, very helpful, because I 

have an opportunity to get a sense of what 

they're dealing with, and they're able to then 

ask me questions. And I suspect, as I said, 

earlier that the territory has become much more 

sophisticated in terms of responding to ATIPP 

requests.  

 

And like I've experienced over my career as a 

lawyer since 1984, part of the frustration and 

response happens when there isn't an effective 

or timely response to an issue that a citizen has. 

That could be from an Access to Information 

and Privacy perspective, it could be with 

respect to an Ombudsman issue. That's why I 

did raise that in my annual report and 

questioning why the territory doesn't have an 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᖁᓕᒃᑖᓇ, ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᓐᓇ ᐃᓕᓐᓂᒃ ᓯᕗᓪᓕᐅᔪᔪᖅ ᑲᒥᓴᓇ, 115-ᓂᒃ 

ᕿᒥᕐᕈᓚᐅᖅᑐᓂ ᐅᓂᒃᑳᓕᐅᔪᒻᒪᑦ. ᐅᓪᓗᒥᐅᓕᖅᑐᕐᓕ, 

ᖃᑦᑎᓂᒃ ᕿᒥᕐᕈᓚᐅᖅᑐᑎᑦ ᐅᓂᒃᑳᓕᐅᖅᓯᒪᓕᖅᐱᑦ? 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅᑕ ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒥᒧᑦ 

ᑐᓂᓯᓚᐅᙱᑦᑐᖓ ᑕᐃᒪᐃᑦᑐᓂᒃ. ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ 

ᑕᐃᒃᑯᐊ ᐱᓯᒪᔭᕗᑦ ᕿᒥᕐᕈᓚᐅᕐᓗᒋᑦ 

ᐅᓂᒃᑳᓕᐅᕈᑎᒋᒋᐊᖃᓛᖅᑕᕗᑦ ᓱᓕ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᓄᐊᑦᑎᕕᒋᒐᓱᐊᕋᑦᑎᒍᑦ. 

ᑕᐃᒃᑯᓇᙵᑦ ᒐᕙᒪᒃᑯᓐᓂ ᐱᓕᕆᕕᓐᓂ ᑕᐃᔭᐅᓯᒪᔪᓂ. 

ᑐᓂᓛᖅᑕᕗᑦ 180 ᐅᓪᓗᐃᑦ ᐃᓗᐊᓂ.  

 

ᐱᔭᕆᐊᑐᓈᕆᕙᒻᒥᒐᒪᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ 

ᐊᓯᔾᔨᖅᑕᓲᖑᒻᒪᑕ, ᑐᔅᓯᕋᐅᑦ ᑐᓂᔭᐅᑦᑕᖅᑯᖅ ᐊᒻᒪ 

ᐊᓯᔾᔨᑕᖅᑯᖅ ᑐᔅᓯᕋᕐᓂᕆᔭᖓ. ᐊᒻᒪ ᑭᐅᒐᓱᓚᐅᕐᓗᒍ 

ᖃᐅᔨᓴᕋᓱᓚᐅᕐᓗᒍ ᐊᓯᔾᔨᑕᐅᑦᑕᓕᕆᕗᖅ ᑭᓱᒥᒃ 

ᕿᒥᕐᕈᖁᔭᐅᓯᒪᒻᒪᖔᕐᒪ. ᑕᐃᒫᒃ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒧᓪᓗ 

ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᕙᓕᖅᑐᐃᑦ ᐊᑦᑐᐊᓂᖃᕕᐅᑎᓯᒪᒻᒪᑕ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓪᓗᒥᐅᓕᖅᑐᕐᓕ ᐊᓪᓚᕕᔅᓯ ᐱᔭᕇᖅᓯᒪᙱᑕᖏᑦ 

ᖃᑦᓯᐅᓕᖅᑲᑦ, ᐃᓛᒃ ᓄᐊᔅᓯᒪᔪᐊᓗᐃᑦ ᐱᔭᔅᓴᓯ? 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅᑕ ᑲᒥᓯᓇ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐊᐅᐸᖅᑐᕈᓗᒃ 

ᐃᑭᑦᑎᐊᕆᑲᐃᓐᓇᕋᒃᑯ. ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ.  

 

ᓄᐊᔅᓯᒪᔪᐊᓗᒃᑕᖃᙱᑦᑐᖅ ᐱᔭᔅᓴᓐᓂᑦ. 

ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑭᑦ ᑕᐃᒃᑯᐊ 

ᐱᓕᕆᐊᕆᕙᓪᓚᐃᔭᐃᓐᓇᕆᒐᑦᑎᒍᑦ. ᑕᐃᒫᒃ 

ᓄᖅᑲᖓᓚᐅᖅᑐᑎᒃ ᐃᖏᕐᕋᓯᑲᓪᓚᓲᖑᒻᒪᑕ. 

ᓯᕗᓪᓕᖅᐹᒥ ᑐᔅᓯᕋᐅᑎᒥᓂᖓ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖓᑕ ᑭᐅᔾᔪᑎᖓ. ᖃᕆᓴᐅᔭᒃᑯᑦ 
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Ombudsman. We're the only jurisdiction in the 

country that doesn't have one. My counterpart 

in the Yukon is performing three roles: he's the 

Ombudsman, he's the Information and Privacy 

Commissioner, and he also deals with 

disclosures issues.  

 

So my respectful suggestion is that's very, very 

important for each and every legal jurisdiction 

in the country -- federal, provincial and 

territorial -- that we have an ombudsman in 

order to keep transparency available.  

 

So it's a long answer to your question, I 

apologize. But, you know, I would be throwing 

darts at the wall to actually determine what is 

the actual reason for that. It could be a 

functioning of individuals who are no longer in 

Nunavut. It could be that they reached 

satisfactory conclusions with respect to their 

concern for either disclosure of information or 

what was on their file.  

 

And as I said, I would like to think that a more 

effective way that the government has been 

responding to questions under the legislation 

has started to become much more effective than 

it was previously.  

 

But, you know, we would have to go back in 

time and do research in terms of when 

Commissioner Elaine did her work for 20 

years, and then the five years that Graham did. 

And he struggled a little bit too, just as much as 

I did, in terms of trying to understand the 

statistical variance.  

 

And I spent at least one year of my three years 

as a master of science working in statistics. 

And so it's little bit like you put 10 economists 

in a room, you're going to get 10 different 

answers. And I can guarantee if put 20 of my 

colleagues in a room, lawyers, I'm going to 

give you a different answer than my colleagues 

too.  

 

ᑎᑎᖅᑲᐅᓯᐊᒥᓂᕐᓂᒃ ᓱᓕ ᐅᖃᓕᒫᕋᔅᓴᖃᓪᓗᐊᑲᓪᓚᒃᑲᒪ, 

ᒫᓐᓇ ᐱᑕᖃᙱᑦᑐᖅ ᑕᐃᒪᐃᑦᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. 

ᑲᔪᓯᒋᐊᕆᑦ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ 2024-2025ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐱᔾᔪᑎᖃᖅᑐᖅ ᐊᐅᓚᑕᐅᓂᕆᔭᖓᓂ 

ᑕᑯᔪᓐᓇᐅᑏᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᓴᐳᒻᒥᑎᑕᐅᓂᖏᓐᓄᓪᓗ 

ᑲᙳᓇᖅᑐᑦ ᐱᖁᔭᕐᔪᐊᖓᓂ ᐅᖃᖅᓯᒪᒻᒪᑕ 

ᐊᕝᕙᕆᓗᐊᒻᒪᕆᑦᑕᖏᒡᒎᖅ ᑐᔅᓯᕌᖑᔪᐃᑦ 

ᐃᓄᑐᐃᓐᓇᕐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓄᑦ 

ᑐᓂᔭᐅᓯᒪᒻᒪᑕ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓄᑦ. ᖃᓄᕐᓕ 

ᑕᑯᓐᓈᖅᓯᒪᕗᑦ ᖃᓄᑎᒋ ᓄᓇᕗᒻᒥᐅᑕᐅᙱᑦᑐᐃᑦ 

ᑖᔅᓱᒥᖓ ᐱᖁᔭᕐᒥᒃ ᐊᑐᕋᓱᓕᖃᑦᑕᕐᓂᕐᒪᖔᑕ? 

ᖁᔭᓐᓇᒦᒃ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅᑕ ᕼᐊᓪ, ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᖁᔭᓐᓇᒦᒃ. 

ᐅᓪᓗᒥ ᐊᑕᐅᓯᑐᐊᑯᓗᖕᒥᒃ ᑐᓂᔭᐅᓯᒪᓪᓗᖓ 

ᑕᖅᑭᕆᓚᐅᖅᑕᑦᑎᓐᓂ ᑕᒪᓐᓇ ᑐᓂᔭᐅᓵᓛᐅᖅᖢᓂ. 

ᑲᓇᑕᐅᑉ ᓯᓚᑖᓃᑦᑐᖅ ᑭᓯᐊᓂ. ᑖᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖓᓐᓂᙶᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑐᖅᑐᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᓐᓂ ᑲᓇᑕᐅᑉ ᓯᓚᑖᓄᐊᖅᓯᒪᔭᕌᖓᑕ ᑖᒃᑯᓂᖓ 

ᑕᑕᑎᖃᓕᓲᖑᖕᒪᑕ. ᑖᒃᑯᐊᓗ 

ᓇᓗᓇᐃᖅᓱᕆᐊᖃᑦᑎᐊᖅᖢᑎᒍᑦ ᑲᓇᑕᐅᑉ 

ᓯᓚᑖᓃᓐᓂᐊᕐᒪᖔᑕ ᑕᒫᓃᒻᒪᖔᑕᓘᓐᓃᑦ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑕᒪᒃᑯᓄᖓ 

ᑭᒡᒐᖅᑐᐃᔾᔪᑎᖃᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᖁᓕᒃᑖᓇ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑭᖑᓪᓕᖅᐹᖑᓂᐊᖅᑐᖅ. ᖃᔅᓯᐅᖕᒪᑕ 

ᑎᑎᕋᕐᕕᔅᓯᓐᓂᙶᖅᑐᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᖃᑦᑕᖅᑐᑦ 

ᓄᓇᕗᒻᒥᐅᑕᐅᙱᖦᖢᑎᒃ ᑕᒫᓂ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅᑕ ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐊᐱᕆᒐᕕᑦ. ᑖᓐᓇ ᒪᓕᖃᑦᑕᕐᒪᑦ ᓇᑭᙶᓲᖑᖕᒪᖔᑕ 

ᑕᐃᒃᑯᐊ ᑐᒃᓯᕋᐅᑏᑦ. ᐊᑕᐅᓯᕐᒥᒃ ᑐᓂᔭᐅᓯᒪᒐᓗᐊᖅᖢᑕ 
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So we can only surmise. It might be a good 

thing at the end of the day that we're not getting 

the volume that have happened in the past, but 

equally there could be a blizzard coming with 

respect to the number of increases in questions. 

Thank you, Mr. Chair, and thank you, member.  

 

Chairman: Thank you, Mr. Hall. Mr. 

Kuliktana, go ahead.  

 

Mr. Kuliktana: Thank you, Chair. 

Approximately how many new files has your 

office opened to date during the current 

2026-2027 fiscal year?  

 

Chairman: Thank you, Mr. Kuliktana. Go 

ahead, Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chair, and thank 

you, member. So in the six months that I've 

been here, I've dealt with a number of privacy 

breaches. I've been trying to answer those by 

e-mail. I will issue some formal 

recommendations going forward with some of 

the privacy breaches that have occurred. I had 

three last week alone, for example.  

 

With respect to the review reports that I will 

have to issue in terms of the legislative 

mandate under the legislation for 180 days to 

issue a review report, those are working their 

way through in terms of the submission.  

 

For example, I have a submission with respect 

to whether two different applicants have 

reached the threshold with respect to frivolous 

or vexatious submissions. So I've given one of 

those individuals an opportunity to submit their 

perspective on that one. That one was received 

on the 21st of September, because I gave them 

a month in order to prepare that. I had already 

received a submission from the Executive 

Affairs Branch with respect to their position on 

it. And that one will take a significant amount 

of time to review because that applicant in 

particular has relied heavily on AI.  

ᑕᐃᔅᓱᒥᖓ ᑐᒃᓯᕋᖅᓯᒪᔪᒥᑦ. ᑕᐃᒃᑯᐊ 

ᓴᐳᓐᓂᖅᑎᒃᑯᓐᓂᙶᖅᖢᑎᒃ ᐳᕆᑎᔅ ᑲᓚᒻᐱᐊᒥ. 

ᑖᒃᑯᓂᖓ ᐋᓐᑎᐊᕆᐅᒥ ᑎᒍᒥᐊᖅᓯᖕᒪᖔᑕᓗ 

ᑐᑭᓯᓐᓇᙱᓚᐅᑲᒃᖢᓂ ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᑐᒃᓯᕋᖅᑐᑦ 

ᓯᓚᑖᓂᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᓯᓚᑖᓂᙶᖅᑐᓂᒃ 

ᑐᒃᓯᕋᖅᑐᑦ ᑕᐃᒃᑯᐊ ᖃᐅᔨᓐᓇᖃᑦᑕᐃᓐᓇᖅᑑᒐᓗᐊᑦ 

ᑭᓯᐊᓂ ᑲᓇᑕᐅᑉ ᓯᓚᑖᓂᙶᕐᓂᐊᕌᖓᑕ ᑖᒃᑯᐊ 

ᓇᐅᑦᑎᖅᓱᑦᑎᐊᖏᓐᓇᕆᐊᖃᖃᑦᑕᖅᑕᕗᑦ. ᑖᒃᑯᐊᓗ 

ᑐᒃᓯᕋᐅᑎᒃᑯᑦ ᒪᓕᒋᐊᓖᑦ 

ᐱᖁᔭᕐᔪᐊᖅᑎᒎᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 

ᐅᔾᔨᖅᓱᖅᑕᐅᕙᒃᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. 

ᑖᓐᓇ ᐊᐱᖅᓲᑎᒃᑲᓐᓂᕐᓂᐊᖅᑐᖅ 

ᐃᓱᒫᓘᑎᐅᔪᓂᒡᓘᓐᓃᑦ ᐱᑕᖃᖅᐸ ᑕᕝᕙᓂ  

ᐊᐱᖅᑯᑎᒃᓴᐅᓂᐊᖅᑐᓂᒃ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔾᔪᑎᓂᒃ? 

ᒥᔅᑕ ᒪᐃᒃ. 

 

ᒪᐃᒃ: ᐅᕙᖓᐅᕙᓪᓚᐃᒻᒪᑦ. ᒪᒥᐊᓇᐅᒐᓗᐊᖅ, 

ᓯᕗᒧᒐᓱᑉᐸᓪᓚᐃᒐᒪ. ᑖᒃᑯᐊ ᐊᐱᖅᑯᑎᖃᕐᕕᒋᒍᒪᔭᒃᑲ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑎᑭᓚᐅᖅᑰᙱᓐᓇᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 

ᐅᓪᓛᒃᑯᑦ. ᑕᕝᕙᓃᑦ ᐅᓪᓛᒃᑰᖅᐸᒃᑲ ᐊᒻᒪ ᑖᓐᓇᑦᑕᐅᖅ 

ᖁᕕᐊᒋᔭᕋ ᒫᓐᓇ, ᐃᖅᑲᐅᒪᒋᔭᕗᑦ ᑕᖅᑲᒃᑯᖓ 

ᑐᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖓ. ᑖᒃᑯᐊ 

ᒐᕙᒪᒃᑯᑦ 2019-2020 ᐊᕐᕌᒍᓕᒫᒧᑦ ᐅᓂᒃᑳᖏᑦ 

ᑖᔅᓱᒧᖓ ᐊᓪᓚᕝᕕᒻᒥ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ 

ᑐᓴᕆᐊᕐᕕᐅᔪᓐᓇᖅᑐᖅ ᐊᒻᒪᓗ ᓴᐳᔾᔭᐅᓯᒪᓂᖓ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᔪᐊᖓ ᓴᖅᑭᑕᐅᓚᐅᕐᖓᑦ 

ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓄᑦ. ᑕᕝᕙᓂ ᐅᓪᓗᖓᓂ ᒫᑦᓯ 

16, 2021 ᐊᒻᒪᓗ ᑕᕝᕙᙵᑦ 2020-2021 ᑕᕝᕗᖓ 

2022-2023 ᑲᑎᖅᓱᖅᓯᒪᔪᑦ ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ 

ᓴᖅᑭᑕᐅᓚᐅᕐᒥᔪᖅ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᒪᐃ 30, 

2024ᖑᑎᓪᓗᒍ. ᑖᓐᓇ 2023-2024 ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᖅ. ᒪᓕᖓᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓄᑦ 

ᓴᖅᑭᑕᐅᓚᐅᕐᒥᔪᖅ ᓄᕕᐱᕆ 6, 2024. ᑖᓐᓇ 2024-

2025 ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ ᓴᖅᑭᑕᐅᓚᐅᒥᔪᖅ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓯᑎᕝᕙ 16, 2025. ᑕᐃᒪᓕ ᑖᒃᑯᐊ 

ᖃᖓ 2025-2026 ᐊᕐᕌᒍᓕᒫᒧᑦ ᐅᓂᒃᑳᑦ 

ᓴᖅᑮᕈᓐᓇᖅᓯᓂᐊᖅᑲᑦ ᑕᕝᕗᖓ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 

ᐃᓗᐊᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ, ᐊᑏ. 

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᒐᕕᐅᒃ. ᑖᓐᓇ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ 
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Chairman: Thank you, Mr. Hall. Mr. 

Kuliktana, go ahead.  

 

Mr. Kuliktana: Thank you, Chair. Your 

predecessor issued approximately 115 formal 

review reports. As of today, how many review 

reports have you issued? Thank you.  

 

Chairman: Thank you, Mr. Kuliktana. Mr. 

Hall.  

 

Mr. Hall: Thank you, Mr. Chair, and thank 

you, member. To date I have not issued 

anything with respect. As I said, those 

submissions that have been received that will 

require a review report are still in the process 

of receiving information from the applicant 

and/or the department's in question. But they 

are pending and they will be issued within the 

mandated 180 days.  

 

The challenge that I have with respect to one in 

particular is that it's a bit of a moving target 

when a request is submitted and then it 

changes. And then it changes yet again after I 

tried to drill down a little bit further to isolate 

what exactly is the request with the review, and 

then the voluminous amount of information 

that's received with respect to the AI 

submission component of it. And I can't get 

into further details, obviously, from a privacy 

perspective. Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Hall. Mr. 

Kuliktana.  

 

Mr. Kuliktana: Thank you, Chair. As of today, 

what is your office current backlog of case 

files? Thank you.  

 

Chairman: Thank you, Mr. Kuliktana. Go 

ahead, Mr. Hall.  

 

ᐊᑐᐃᓐᓇᐅᓕᖅᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐊᑐᐃᓐᓇᐅᓕᕐᓂᕋᖅᑕᕋ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅᑕ 

ᒪᐃᒃ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ. ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᔅᓴᖅ 

ᑖᒃᑯᓄᖓ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᔅᓱᒥᖓ ᑐᓴᕆᐊᕐᕕᒻᒥᑦ 

ᐊᒻᒪᓗ ᓴᐳᔾᔭᐅᓯᒪᓂᖓᓂᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ 

ᐊᓪᓚᕝᕕᖓᓂ. ᐅᓄᖅᓯᒋᐊᖅᓯᒪᒻᒪᑕ 32%ᖑᔪᒥᑦ 

ᑕᕝᕙᙵᑦ $697,000 ᑕᕝᕙᓂ 2025-2026 

ᑮᓇᐅᔭᖅᑐᕐᓂᖓᓂ. ᑕᕝᕗᖓ $923,000 ᑕᕝᕙᓂ 

ᐊᕐᕌᒍᖓᓂ 2026-2027 ᑮᓇᐅᔭᖅᑐᕐᓂᕐᒥ. ᑖᓐᓇ 

ᐊᖏᓪᓕᒋᐊᕈᑕᐅᔪᖅ ᖃᓄᖅ ᐊᑐᖅᑕᐅᓯᒪ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ, ᑲᔪᓯᒋᑦ. 

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. 

ᑖᓐᓇ ᐊᑭᑦᑐᕆᐊᖅᑕᐅᓂᖓ ᑖᒃᑯᓂᖓ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔾᔪᑎᓄᑦ ᐱᖓᓱᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᓯᒪᓕᖅᑐᒍᑦ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ. 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᐃᒃ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ. 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᒋᓂᐊᖅᑕᖏᑦ 

ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑕ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ ᑕᕝᕙᓂ. 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒥ ᐊᒻᒪ ᓴᐳᒻᒥᔭᐅᓂᖓᑕ 

ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ ᐊᓪᓚᕝᕕᖓᓂ. 

ᐅᓄᖅᓯᒋᐊᕈᒫᕐᓂᐊᖅᓯᒪᓚᐅᕐᖓᑕ ᑕᕝᕙᙵᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ, ᑕᕝᕙᓂ 2022-23 

ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ. ᑕᕝᕗᖓ ᑕᓪᓕᒪᕈᕐᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒫᓂ ᐊᕐᕌᒍᖓᓂ 2026-2027 

ᑮᓇᐅᔭᖅᑐᕐᓇᖓᓂ. ᐅᓪᓗᒥ ᑖᒃᑯᐊ ᖃᑦᑏᑦ ᐃᖅᑲᓇᐃᔮᑦ 

ᐃᓐᓄᔅᓯᒪᓕᖅᑲᑦ ᐃᖅᑲᓇᐅᔭᖅᑎᓪᓚᑦᑖᙳᕐᓂᐊᖅᑐᓄᑦ 

ᐊᒻᒪᓗ ᖃᑦᑎᑦ ᐃᓄᖃᙱᓚᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ. 

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 

ᐊᐱᖅᓱᕋᕕᑦ. ᑖᒃᑯᐊ ᑎᓴᒪᐅᔪᒍᑦ, ᑕᓴᒪᐅᔪᐃᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᑕᓪᓕᒪᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ. ᑕᐃᑲᓂ 

ᐃᓚᖓ ᑕᐃᓐᓇ ᐊᑕᐅᓯᖅ ᐃᓂᖃᙱᑦᑐᖅ, 

ᐃᓄᖃᙱᑦᑐᖅ. ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ 
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Mr. Hall: Just waiting for the red light to come 

on, Mr. Speaker. So thank you. And thank you, 

member, for the question.  

 

There is no backlog in terms of my cases. As I 

said, they're all working their way through. It's 

similar to a Gantt chart. They have times that 

they go forward with, with respect to the actual 

final submission from both the applicant and 

the department. So I've still got a few of the 

e-mails to go through from my predecessor, but 

they are down to a very minimum at this point 

in time. Thank you.  

 

Chairman: Thank you, Mr. Hall. Go ahead, 

Mr. Kuliktana.  

 

Mr. Kuliktana: Thank you, Mr. Chair. The 

Government of Nunavut's 2024-2025 Annual 

Report on the administration of Access to 

Information and Protection of Privacy Act 

indicates that approximately one-third of 

requests under the legislation were submitted 

by individuals or organizations outside of 

Nunavut. What observations do you have 

regarding the extent to which non-residents of 

the territory are using this legislation? Thank 

you.  

 

Chairman: Thank you, Mr. Kuliktana. Mr. 

Hall, go ahead.  

 

Mr. Hall: Thank you, Mr. Chair. And thank 

you again to the member. To date I've only 

received one, and that's happened in the last 

month, and that's with respect to an individual 

who is in another country. There are some 

employees of the GN who have relocated to 

other parts of Canada, but they have a nexus in 

terms of when they were working here, so I'm 

ignoring the fact that they're in another 

Canadian jurisdiction. But there was an 

association between those individuals and the 

GN in terms of their employment. But to date 

only one member. Thank you, Mr. Chair.  

 

ᐱᓕᕆᖃᑎᖃᕋᓗᐊᖅᑐᒍᑦ ᑕᐃᓐᓇ 

ᓴᖅᑭᑕᐅᑦᑎᐊᖁᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅᑕ 

ᒪᐃᒃ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᑕᐃᒪ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔮᔅᓴᐅᔪᑦ ᓄᓇᕗᑦ ᐃᓄᖏᓐᓂᑦ ᖃᑦᑎᑦ 

ᐃᓐᓄᔅᓯᒪᕙᑦ? ᓄᓇᕗᒻᒥᐅᑕᕐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ. 

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᔅᓱᒥᖓᓗ ᐊᐱᕆᒐᕕᑦ. ᑖᒃᑯᐊ ᐊᑕᐅᓯᕐᒥᒃ 

ᐃᓄᒃᑕᖃᖅᖢᓂ ᑎᓴᒪᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅᑕ 

ᒪᐃᒃ 

 

ᒪᐃᒃ: ᐅᓪᓗᒥᐅᓕᖅᑐᖅ ᐊᐱᕆᕙᓕᕋᑦᑕ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᒥᔅᓵᓄᑦ. ᐃᓄᑦᑎᑐᑦ ᐅᖃᕈᓐᓇᑦᑎᐊᖅᑲ 

ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ. 

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐊᐱᕆᒐᕕᑦ. ᐄ’, ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᑦᑎᐊᙱᒃᑲᓗᐊᖅᖢᓂ 

ᑐᑭᓯᐅᒪᑦᑎᐊᙱᖦᖢᑎᒍᑦ ᐃᓛᒃ ᐅᖃᓪᓚᒍᓐᓇᕐᒪᖔᑦ, 

ᑐᓴᑦᑎᐊᕆᐊᕈᓐᓇᕐᓂᐊᖅᑐᖓ ᐅᓪᓗᒥ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. 

ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐱᓱᓕ? 

 

ᒪᐃᒃ: ᐄ. ᑐᓵᔾᔪᑎᒐ ᐲᑦᑎᐊᙱᑲᐃᓐᓇᕐᒪᑦ, ᒪᒥᐊᓇᖅ. 

ᐅᓪᓗᒥᒧᑦ ᖃᑦᑎᑦ ᒐᕙᒪᒃᑯᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 

ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ, 

ᖃᑦᑎᑦ ᐃᖅᑲᓇᐃᔮᖃᖅᑲᑦ ᑕᕝᕙᓂ ᐊᒻᒪᓗ ᖃᑦᑎᑦ 

ᐃᓄᖃᙱᓚᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ. 
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Chairman: Thank you, Mr. Hall. Mr. 

Kuliktana.  

 

Mr. Kuliktana: Thank you, Mr. Chair. This is 

my last question in this area. Approximately 

how many of your office's active files originate 

from non-residents of the territory? Thank you.  

 

Chairman: Thank you, Mr. Kuliktana. Mr. 

Hall.  

 

Mr. Hall: Thank you, Mr. Chair. And again 

thank you, member, for your question. Again, 

it's really related to whether the applicants have 

relocated to another part of the country. I do 

have one file where an applicant has been 

retained by a law firm in British Columbia. I do 

have another case where the applicant in 

question has retained a law firm in Ontario with 

respect to an incident here. So again, I'm saying 

that there's a nexus between an external 

applicant outside of the GN. But they are 

physically located within the country with the 

exception of the one that I noted earlier. And 

I'm not going to share with you where that 

country is located, because I don't want to be 

able to identify the circumstances and the focus 

on their particular request under the legislation. 

Thank you. And thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Hall. Moving on. 

Questionings on to the theme of "Ongoing and 

Emerging Issues." Mr. Mike, go ahead.  

 

Mr. Mike (interpretation): I'm sorry, it's my 

turn. The questions that I want to ask is for 

Department of Executive and 

Intergovernmental Affairs. Thank you. Good 

morning. Good morning to all. I'm excited 

about this information that is coming here. I 

have an intergovernmental EIA 

question -- intergovernmental question.  

 

The government's 2019-2020 Annual Report on 

the administration of Access to Information and 

Protection of Privacy Act was tabled on 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᒡᓗ ᑖᔅᓱᒥᖓ ᐊᐱᖅᑯᑎᖃᕋᕕᑦ. ᐅᓪᓗᒥ 

ᐱᒋᐊᖅᖢᓂ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᖑᔪᑦ ᓄᓇᕗᑦᖑᔪᑦ 

10ᖑᓪᓗᑎᒃ, 6 ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᑦᑖᖃᖅᖢᓂ 

ᑕᐃᑲᓃᖦᖢᓂ, ᐊᑕᐅᓯᖅ ᑕᐃᓐᓇ 

ᓇᓗᓇᐃᖅᑕᐅᓇᓱᒃᐸᓪᓕᐊᔪᖅ ᖃᓄᐃᓕᖓᖕᒪᖔᑦ. 

ᑖᒃᑯᐊ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᔨᐅᖃᑦᑕᕐᓂᐊᖅᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᐃᒃ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᑦ. 

ᐄ’, ᑖᒃᑯᓂᖓ ᐊᐱᖅᑯᑎᖃᕋᑖᕋᒪ 

ᐃᖅᑲᓇᐃᔮᖑᒐᔭᖅᑐᓂᒃ ᐊᐅᓚᑦᓯᖃᑕᐅᒐᔭᖅᑐᓂᒃ. 

ᖃᑦᑎᑦ ᑕᐃᒪ ᐃᓅᕙᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᖅᓯᒪᔪᑦ 

ᓄᓇᕗᒻᒥᐅᑕᐅᓪᓗᑎᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ, ᑭᐅᒋᐊᕈᓐᓇᖅᓯᔪᑎᑦ. 

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᓱᓵᕋᕕᑦ ᑖᔅᓱᒥᖓ. 

ᑖᒃᑯᐊ 10ᖑᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᒪᕐᕉᔫᒃ ᐃᓅᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᓪᓗᑎᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅᑕ 

ᒪᐃᒃ, ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᖅᐲᑦ? ᑲᔪᓯᒋᑦ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒥᒧᒻᑦ ᖃᑦᑎᑦ 

ᑕᐃᒪ ᒐᕙᒪᒃᑯᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 

ᓴᐳᒻᒥᔭᐅᓂᖓᓄᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ ᐊᐅᓚᑦᑎᔩᑦ 

ᐃᖅᑲᓇᐃᔮᖃᖅᐸᑦ ᑖᔅᓱᒧᖓ ᑐᕌᖓᓪᓗᐊᑕᖅᑐᒥᒃ, 

ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ ᒥᔅᓵᒍᑦ ᐊᒻᒪᓗ ᖃᑦᑎᐅᕙᑦ ᑖᒃᑯᐊ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᖃᖅᑐᐃᑦ ᑖᒃᑯᓄᖓ 

ᐊᓯᖏᓐᓅᖓᔪᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ, ᑲᔪᓯᒋᑦ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᔅᓱᒥᖓᓗ ᐊᐱᖅᑯᑎᖃᕋᕕᑦ. ᑖᒃᑯᐊ 10-ᖑᔪᑦ 

ᐃᖅᑲᓇᐃᔮᑦ ᐃᓗᐊᓂ, ᐅᓪᓗᒥ ᑖᒃᑯᐊ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᐃᓐᓇᑦᑎᐊᑦ 

ᑐᓴᐅᒪᖃᑎᒌᖕᓂᕐᒧᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅᑕ 

ᒪᐃᒃ, ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᖅᐱᑦ?  
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Legislative Assembly on March 16, 2021. The 

2020-2021, 2022-2023 consolidated Annual 

Report was tabled on the Legislative Assembly 

on May 30, 2024. The 2023-2024 Annual 

Report was tabled on the Legislative Assembly 

on November 6, 2024. The 2024-2025 Annual 

Report was tabled on the Legislative Assembly 

on September 16, 2025. When will the 

2025-2026 Annual Report be ready to be for 

tabling in the Legislative Assembly? Thank 

you.  

 

Chairman: Thank you. Mr. Hall, go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair, and I thank 

the member for the question. The 2025-2026 

Annual Report is ready and will be tabled in 

the Fall Sitting of the Legislative Assembly. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Fowler. Go ahead, 

Mr. Mike.  

 

Mr. Mike (interpretation): Thank you. The 

annual budget of the Department of Executive 

and Intergovernmental Affairs, Access to 

Information and Protection of Privacy Office 

increased by over 30 percent from $697,000 in 

the 2025-2026 fiscal year to $923,000 in the 

2026-2027 fiscal year. How has this increase 

been allocated?  

 

Chairman: Thank you, Mr. Mike.  

 

Ms. Fowler: Thank you, Mr. Chair, and thank 

you, member, for the question.  

 

The increase to the budget for the Access to 

Information and Protection of Privacy Office is 

for the three additional staff that we put in to do 

this work. Thank you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. Go ahead, 

Mr. Mike.  

 

ᒪᐃᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᒐᕙᒪᒃᑯᑦ ᐸᕐᓇᐅᑎᖏᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ ᑕᕝᕙᓂ 

ᐱᓕᕆᖅᑳᕈᒪᓪᓗᑎᑦ 2026-2027-ᒥ, ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ 

ᑖᒃᑯᐊ ᑲᑎᑕᐅᓗᑎᒃ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᓴᐅᒪᓂᓕᕆᓂᕐᒧᓪᓗ ᐱᓕᕆᔾᔪᑎᐅᖃᑦᑕᖅᑐᑦ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑕ ᐃᓯᕈᓐᓇᐅᑎᖏᓐᓄᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔩᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑎᑎᕋᕐᕕᖏᓐᓂᒃ. ᑖᒃᑯᐊ ᑭᓱᓂᒃ 

ᐱᓕᕆᔨᐅᖃᑦᑕᕐᒪᑕ ᑲᑎᙵᑎᑦᑎᓇᓱᒃᖢᑎᒃ 

ᐊᑕᐅᓯᐅᓕᖅᑎᑦᑎᓇᓱᑦᑎᓗᒋᑦ?   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ, ᐅᖃᕈᓐᓇᖅᓯᕗᑎᑦ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᖅᑯᑎᒋᓗᑎᑦ ᑭᐅᔭᐅᖁᔭᕋ ᒥᔅᑕ ᕕᑦᓴᐃᓂᒧᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕕᑦᓴᐃᓂ, 

ᑲᔪᓯᒋᑦ.  

 

ᕕᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᐅᑉ ᐃᓗᐊᓂ. ᑐᒃᓯᕋᐅᑎᓕᕆᑎᓪᓗᑕ 

ᑐᓴᖅᑕᐅᔭᕇᕐᓂᖏ ᐊᒻᒪᓗ ᑭᐅᔭᕆᐊᖃᕐᓂᐊᖅᑎᓪᓗᒋᑦ 

ᑲᙳᓇᖅᑐᓂᒡᓗ ᓯᖁᒥᑦᑎᑳᓪᓚᒃᑐᖃᕐᓂᖅᐸᑦ ᑖᒃᑯᐊ 

ᑐᓴᐅᒪᔾᔪᑏᑦ ᑐᑭᓯᐅᒪᔾᔪᑏᓪᓗ ᐱᓕᕆᖃᑦᑕᖅᑕᕗᑦ.  

 

ᑎᓕᔭᐅᓪᓗᑕ ᖃᓄᐃᓕᖓᓂᐊᕐᓂᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ 

ᐃᑲᔪᖅᖢᑕ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᓂᖏᑦ 

ᓇᓗᓇᐃᖅᓯᒪᔪᖃᓕᕌᖓᑦ ᑖᒃᑯᓂᖓ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓇᑯᕐᒦᒃ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 

ᒥᔅᑕ ᒪᐃᒃ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ ᒥᔅᓴᐅᓯᕐᓗᒋᑦ 

ᒐᕙᒪᒃᑯᑦ ᖃᑦᑎᐅᕙᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓂᕆᐅᒋᔭᐅᔪᑦ 

ᐃᓕᓐᓂᐊᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᑖᒃᑯᓂᖓ 

ᐃᓕᓐᓂᐊᕆᐊᖃᓪᓚᑦᑖᖅᑐᓂᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᓐᓇ 

ᑐᑭᓯᒋᐊᕐᕕᐅᔪᓐᓇᖅᑐᖅ ᐊᒻᒪᓗ ᓴᐳᔾᔭᐅᓯᒪᓂᖓ 

ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑲᑎᒪᔨᐅᑉ ᐊᐱᖅᑯᑎᖓᓄᑦ. ᑖᓐᓇ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᑦ ᒫᓐᓇᐅᔪᖅ 300-ᖏᓐᓃᑦᑐᑦ 
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Mr. Mike (interpretation): Thank you for the 

information. The Department of 

Intergovernmental Affairs, Main Estimates, 

indicated the number of positions in its Access 

to Information and Protection of Privacy Office 

was projected to increase from 2.0 PYs in the 

2022-2023 fiscal year to 5 PYs in the 

2026-2027 fiscal year. As of today, which of 

these positions are filled with indeterminant 

employees and how many are vacant?  

 

Chairman: Thank you, Mr. Mike. Ms. Fowler.  

 

Ms. Fowler: Thank you, Mr. Chair, and I thank 

the member for the question. We currently have 

four out of the five positions filled within the 

territorial ATIPP Office, with one of the two 

ATIPP specialist positions currently vacant. 

We're currently working with human resources 

to put this position out for competition. Thank 

you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. Go ahead, 

Mr. Mike.  

 

Mr. Mike (interpretation): Thank you for 

answering. Which of the positions in Nunavut, 

which of these positions are filled by Nunavut 

Inuit? Thank you, Chair.  

 

Chairman: Thank you, Mr. Mike. Ms. Fowler.  

 

Ms. Fowler: Thank you, Mr. Chair, and I thank 

the member for the question. Currently one out 

of those four positions is filled by an Inuk and 

it is in our manager position. Thank you, Mr. 

Chair.  

 

Chairman: Thank you, Ms. Fowler. Mr. Mike, 

go ahead.  

 

Mr. Mike (interpretation): As of today, is that 

person fluent in Inuktitut?  

 

Chairman: Thank you, Mr. Mike. Ms. Fowler.  

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᕐᕌᓂ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᑐᑦ 

ᒫᓐᓇ ᑕᐃᒪᓐᓇᐃᓕᐅᕐᒥᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅᑕ 

ᒪᐃᒃ, ᐊᑏ.  

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 

ᐸᕐᓇᐅᑎᓕᐊᕆᓯᒪᔭᕗᑦ ᐱᔭᔅᓴᕆᔭᔅᓯᓐᓄᑦ ᑕᕝᕙᓂ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᓗᐊᓂ, ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ ᑖᒃᑯᐊ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑐᓴᕆᐊᕐᕕᐅᔪᓐᓇᖅᑐᑦ ᐊᒻᒪ 

ᓴᐳᔾᔭᐅᓯᒪᓂᖓ ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ ᐊᓪᓚᕝᕕᖓᓂ, 

ᓯᕗᓂᕐᒧᑦ ᑕᑯᓐᓇᖅᑐᑎᒃ ᑖᒃᑯᐊ ᐊᑐᕈᓐᓇᕐᓂᐊᕐᒪᖔᑕ 

ᑖᔅᓱᒥᖓ ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᒥᒃ ᕕᐅᓯᓐ ᑲᓚᐅᑦ (Fusion 

Cloud). ᑖᒃᑯᐊ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑕᖅᑲᒃᑯᐊ 

ᑎᒍᓯᔪᓐᓇᖁᓪᓗᒋᑦ ᑐᓴᒐᒃᓴᓂᒃ, ᑲᙳᓇᖅᑐᓪᓗ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐃᓯᕐᕕᖃᕐᓗᑎᑦ ᑕᖅᑲᒃᑯᐊ. ᑖᓐᓇ ᐃᓚᒋᓚᐅᙱᒻᒪᒍᒃ 

ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐃᔾᔪᑎᐅᑉ ᐃᓚᒋᓚᐅᙱᒻᒪᒍ 

ᐱᓕᕆᔭᐅᓂᖓᑕ. ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᕿᓂᕋᓱᓕᕐᒪᑕ 

ᑭᓱᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᔭᕆᐊᖃᕐᒪᖔᑕ ᑖᔅᓱᒥᖓ 

ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᒃᑯᑦ ᐃᓚᒃᓴᖓᓂᒃ.  

 

ᐅᓪᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ ᖃᓄᐃᓕᖓᓕᖅᐸᑦ ᑕᒪᑐᒧᖓ 

ᐱᓕᕆᓂᕆᔭᖓᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅᑕ 

ᕕᑦᓴᐃᓂ.  

 

ᕕᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᓴᓇᓯᒪᓕᕋᑦᑎᒍᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᑐᒐᒃᓴᐃᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑎᒃᓴᓂᒡᓗ ᐋᖅᑭᒃᓱᐃᓯᒪᓪᓗᑕ ᕕᐅᓯᓐ 

ᑲᓚᐅᑦᒥ (Fusion Cloud) ᐊᑐᓕᒻᒪᒃᓴᕐᓂᐊᕐᒪᑕ. ᑖᓐᓇ 

ᐊᑐᖅᑕᐅᔪᒪᒍᓂ ᖃᓄᕐᓗ ᑖᒃᑯᐊ 

ᐱᓕᕆᔾᔪᑎᐅᔪᒪᖕᒪᖔᑕ ᑕᐃᑰᓈᕈᓐᓇᕋᔭᖅᑐᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑦ ᕕᑦᓴᐃᓂ. 

ᒥᔅᑕ ᒪᐃᒃ, ᐊᑏᓗ.  

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᑦ. 

ᐱᓕᕆᐊᕆᕋᑖᖅᓯᒪᔭᓯᑦ ᑕᐃᒃᑯᐊ ᐸᕐᓇᐅᑏᑦ 

ᐱᓕᕆᐊᔅᓴᓄᑦ, ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑕ 

ᓯᕗᓪᓕᖅᐸᐅᑎᒍᒪᔭᖏᓐᓂᒃ. ᑖᒃᑯᐊ “ᐅᓪᓗᒥᒧᑦ 

ᐊᖑᒻᒪᑎᑕᐅᒋᐊᕐᓗᑎᒃ ᐊᑐᓕᖅᑎᑕᐅᓂᖓ ᑖᒃᑯᓄᖓ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ, ᐊᒻᒪ ᓴᐳᔾᔭᐅᓯᒪᓂᖓᓄᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ ᒪᓕᒐᖓᑕ.” ᑖᒃᑯᐊᑦᑕᐅᖅ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥᒃ, ᓲᕐᓗᖃᐃ ᐊᑐᖅᑕᐅᑲᒻᒪᑎᓪᓗᒍ 
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Ms. Fowler: Thank you, Mr. Chair. And I 

appreciate the question. My understanding is 

that the candidate or the individual is not fluent 

in Inuktitut, but we can confirm and get back to 

the member. Thank you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. Mr. Mike, 

you have more questions? Go ahead.  

 

Mr. Mike (interpretation): My headphone was 

not working properly; I'm sorry about that.  

 

As of today, how many of the government's 

Access to Information and Protection of 

Privacy coordinated positions are filled and 

how many are vacant?  Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Mike. Ms. Fowler.  

 

Ms. Fowler: Thank you, Mr. Chair, and thank 

you to the member for the question. As of 

today, of the ten specific ATIPP positions in the 

Government of Nunavut, six are indeterminant, 

two are casual and one is vacant. The 

Department of Justice also just re-profiled their 

ATIPP position to a policy analyst position to 

manage ATIPP requests at the division. Thank 

you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. Mr. Mike, 

go ahead.  

 

Mr. Mike (interpretation): Thank you, Chair. I 

had questions about those positions that were in 

the government. And how many of these 

positions are filled by Nunavut Inuit? And 

they're from Nunavut? Thank you.  

 

Chairman: Ms. Fowler, go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair. Thank you 

to the member for the question. Of those ten 

positions, two are filled by Inuit from Nunavut. 

Thank you, Mr. Chair.  

 

ᒪᓕᒐᖓ, ᐊᒻᒪᓗ ᑖᓐᓇ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᖃᓄᖅ 

ᐊᑐᖅᑕᐅᕙᒻᒪᖔᑕ ᕿᒥᕐᕈᔭᐅᕙᒻᒪᖔᑕᓗ ᒪᓕᒐᖓ.  

 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᑎᒍᓯᓂᕐᒧᑦ ᑎᑎᖅᑲᓂᒃ 

ᓴᐳᒻᒥᐅᓯᖅᓯᔪᒪᓂᕐᓗ ᑲᙳᓇᖅᑐᓂ ᐊᑐᐊᒐᖓ, 

ᒫᓐᓇᕋᑖᖑᓚᐅᑐᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᕐᒪᑦ ᔫᓂ 2025-

ᖑᑎᓪᓗᒍ, (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᓄᖑᒍᒫᖅᑐᓂ ᑕᕝᕙᓂ 

2029. ᓱᓇᒥᓪᓕ ᑕᐃᒪ ᓱᓇᓪᓚᕆᒻᒥᒃ ᐊᓯᔾᔨᕆᐊᕈᑎᒥᒃ 

ᑖᔅᓱᒧᖓ ᒪᓕᒐᐅᔪᒧᑦ ᐊᑐᖅᑕᐅᓯᒪᕙᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ, ᑲᔪᓯᒋᑦ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᑖᓐᓇ ᐊᐱᕆᖕᒪᑦ. ᑕᒻᒪᖏᑦᑐᖅ, 

ᐊᑐᐊᒐᐃᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᕐᒪᑦ ᐊᑐᓕᖅᑕᐅᓪᓗᑎᒡᓗ 

ᔫᓂ 2025-ᒥ ᑭᓯᐊᓂᓕ ᒫᓐᓇ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ 

ᐊᑐᓕᖅᑎᑕᐅᓚᐅᙱᑦᑐᑦ. 

 

ᑖᒃᑯᐊ ᒪᑐᐃᕈᑎᖏᓐᓂᒃ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᒃᑲ 

ᑐᑭᓯᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᖃᓚᐅᖅᑐᖅ ᖃᓄᖅ 

ᑖᒃᑯᐊ ᐱᓕᕆᕖᑦ ᐊᔾᔨᒌᙱᑦᑐᑦ ᐊᑐᕈᓐᓇᕐᒪᖔᑕ 

ᑖᒃᑯᓂᖓ ᑲᙳᓇᖅᑐᓕᕆᔾᔪᑎᓄᑦ ᐊᑐᐊᒐᐅᔪᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅᑕ 

ᒪᐃᒃ, ᐊᑏᓗ.  

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. 

ᑕᐃᒪ ᑖᓐᓇᓴᐃᓐᓇᕈᔪᒃ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖓ ᓯᖁᒥᑦᑕᐅᓂᖓᓄᑦ 

ᐱᔾᔪᑎᖃᖅᑐᖅ. ᒪᒥᐊᓇᖅ, ᐅᓇ ᐃᓄᑦᑎᑑᕆᐊᖓᑦ 

ᓇᓗᒋᕈᔪᑦᑕᕋ. ᖃᓪᓗᓈᑎᑑᖓᔪᓂ ᐅᖃᓕᒫᕋᒪ. ᐄᓛᒃ 

ᑖᓐᓇ ᒪᓕᒐᖅ, ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᓯᖁᒥᑦᑕᐅᖃᑦᑕᕐᓂᖓᑕ ᒥᔅᓵᓅᖓᔪᖅ, 

ᐊᓯᔾᔨᖅᑕᐅᕋᑖᕐᓂᑯᒥᓂᐅᒻᒪᑦ ᔫᓂᐅᑎᓪᓗᒍ 2025, ᑖᓐᓇ 

ᒪᓕᒐᖅ. ᐊᒻᒪᓗ ᐃᓱᓕᕝᕕᔅᓴᖃᖅᑐᓂ ᔫᓂ 2029, 

ᓱᓇᓪᓚᕆᓐᓂᒃ ᐊᓯᔾᔩᓯᒪᓂᖅᑕᖃᖅᑲ ᑖᔅᓱᒧᖓ 

ᒪᓕᒐᕐᒧᑦ? ᓱᓇᓂᒃ, ᑭᓱᓂᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᕕᑦᓴᐃᓂ ᑭᐅᖁᓪᓗᒍ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᖅᑯᑎᒋᓗᑎᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you, Ms. Fowler. Mr. Mike, 

do you have anymore questions? Go ahead.  

 

Mr. Mike (interpretation): Thank you, Chair. 

As of today, how many of the government's 

Access to Information Protection of Privacy 

coordinators work exclusively on access and 

privacy matters, and how many perform this 

work in addition to their other functions? 

Thank you, Chair.  

 

Chairman: Thank you, Mr. Mike. Ms. Fowler, 

go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair, and thank 

you to the member for the question. Of the ten 

that I had previously mentioned in an earlier 

question, those are dedicated to ATIPP. Thank 

you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. Mr. Mike, 

go ahead.  

 

Mr. Mike: Thank you, chair. The department's 

current Business Plan indicates that one of the 

priorities for the 2026-2027 fiscal year is to 

"consolidate additional information to 

information and protection of privacy functions 

within the territory access to information and 

protection of privacy office. What specific 

functions will be consolidated?  

 

Chairman: Thank you, Mr. Mike. Ms. Fowler, 

go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair. Thank you. 

Through you I would ask Mr. Witzaney to 

answer that question, please. Thank you, Chair.  

 

Chairman: Thank you. Go ahead, Mr. 

Witzaney.  

 

Mr. Witzaney: The roles that we're playing as 

an office under those memorandums of 

understanding are really the administrative 

roles. So going through requests for 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᐊᑏ, 

ᒥᔅᑕ ᕕᑦᓴᐃᓂ, ᑭᐅᓕᕆᑦ.  

 

ᕕᑦᓴᐃᓂ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑐᖏᓕᖅ ᕙᐅᓗ ᐅᖃᖅᑲᐅᒻᒪᑦ ᑭᖑᓪᓕᖅᐹᕐᒥᒃ 

ᐊᓯᔾᔨᕐᓂᖅᐹᖑᓚᐅᖅᑐᑦ ᐊᑐᐊᒐᕐᒧᑦ ᐱᖓᓱᐃᑦ. 

ᐱᔪᓐᓇᕐᓂᖅ ᑖᒃᑯᓄᖓ ᐊᖏᖃᑎᒌᒍᓐᓇᖁᓪᓗᒋᑦ 

ᑐᑭᓯᒪᖃᑎᒌᖕᓂᒃᑯᑦ, ᐱᓕᕆᕕᐅᔪᑦ ᑖᒃᑯᓂᖓ 

ᐸᐃᑉᐹᓕᕆᔾᔪᑎᓂᒃ ᐊᒡᓚᕐᕕᓕᕆᔾᔪᑎᓂᒃ 

ᐱᓕᕈᔾᔪᓇᖁᓪᓗᒋᑦ. 

 

ᐊᓯᖏᓪᓗ ᓄᑖᕈᕆᐊᖅᑕᐅᕌᕐᔪᒃᓯᒪᓪᓗᑎᑦ ᐆᒃᑑᑎᒋᓪᓗᒍ, 

ᑭᖑᓂᑦᑎᓐᓂ ᑕᐃᒃᑯᐊ ᓲᕐᓗ ᑐᔅᓯᕋᖅᑐᖃᕐᓂᖅᐸᑦ 

ᑎᑎᖅᑲᓂᒃ ᑖᒃᑯᓂᖓ ᐊᔾᔨᒌᙱᑦᑐᓂᑦ, ᖃᓄᖅ 

ᐱᓕᕆᔭᐅᒍᓐᓇᕐᒪᖔᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᒃ. ᐊᕐᕌᒍᑦ 

ᐱᖓᓱᑕᒫᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᑖᒃᑯᐊ 

ᓇᓗᓇᐃᖅᑕᐅᓪᓗᑎᒃ.  

 

ᑭᓱᓂᒃ ᑲᒪᖕᒪᖔᑕ ᐱᓕᕆᕕᖕᒥᑦ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᖏᑦ 

ᑕᐃᒪᓐᓇ ᐊᖏᖃᑎᒌᒍᓐᓇᐃᓪᓕᑎᓪᓗᒋᑦ ᑐᖏᓕᐅᔪᑦ 

ᒥᓂᔅᑕᓄᑦ. ᑖᒃᑯᐊ ᒥᑭᑦᑑᑎᕈᓗᐃᑦ 

ᐊᓯᔾᔨᖅᑕᐅᕙᓚᐅᖅᑐᑦ, ᑐᑭᓯᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᐊᖏᕈᑎᐅᑉ 

ᐊᓯᖏᑦ ᒥᑭᓐᓂᖅᓴᐅᓚᐅᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 

ᒥᔅᑕ ᒪᐃᒃ, ᐊᑏ.  

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᙳᓇᖅᑐᑦ ᐊᒃᑐᐃᓂᕐᒧᑦ 

ᖃᐅᔨᓴᐃᔾᔪᑎᓄᑦ ᐊᑐᐊᒐᖅ ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᕐᒪᑦ ᔫᓂ 2025-ᒥ, 

ᐃᓱᓕᒡᕕᒃᓴᖃᖅᖢᓂᓗ ᔫᓂ 2029-ᒥ. ᖃᓄᐃᑦᑐᓂᒃ 

ᐊᓯᔾᔩᓯᒪᕙᑦ ᑖᔅᓱᒧᖓ ᐊᑐᐊᒐᕐᒧᑦ? 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅᑕ 

ᕕᑦᓴᐃᓂ ᑭᐅᖅᑰᖅᑲᐅᔭᕋᓗᐊᖓ, ᐊᒃᑐᐃᓂᖃᖅᑐᖅ 

ᐊᑐᐊᒐᕐᓂᒃ ᐊᒃᑐᐃᓂᖃᖅᑐᖅ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ 

ᐊᑐᐊᒐᖓᑦ. ᒥᔅᑕ ᕕᑦᓴᐃᓂ, ᐊᑏ.  

 

ᕕᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᐅᖃᐅᓯᕆᐊᕐᔪᖅᑲᐅᔭᕋ ᑭᖑᓂᑦᑎᓐᓂ ᑭᐅᑎᓪᓗᖓ, 

ᐊᖏᓂᖅᐹᖑᖅᑲᐅᔪᖅ ᑐᑭᓯᒪᖃᑎᒌᖕᓂᕐᒧᑦ 

ᐊᖏᖃᑎᒌᒍᑎᒃ ᑕᐃᓐᓇ ᐊᖏᓂᖅᐸᐅᔪᖅ ᐊᒻᒪ 

ᓇᓗᓇᐃᖅᑕᐅᓪᓗᑎᒡᓗ ᑭᓇᒃᑯᑦ 

ᐃᓱᒪᓕᐅᕈᑎᖃᕆᐊᖃᕐᒪᖔᑕ ᐊᑐᐊᒐᖅᑎᒍᑦ, 

ᐱᖁᔭᖅᑎᒍᑦ ᐱᔪᓐᓇᖅᑎᑕᐅᓪᓗᑎᒃ ᒥᓂᔅᑕᐃᑦ 

ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ ᐊᔪᙱᑎᑕᐅᖁᓪᓗᒋᑦ. 

ᐅᐃᒪᓇᖅᑐᖃᖁᓇᒋᑦ ᓇᓗᓕᐅᒪᓂᐊᙱᒻᒪᑕ, 
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information and helping gather the records and 

respond to an applicant, reviewing a privacy 

breach and doing the investigations, as well as 

assisting in meeting privacy impact assessment 

work.  

 

The formal decisions and the direction the 

department wants to go is still within them, but 

we help them by giving them professional level 

advice and support to get to that point. 

Nakurmiik. 

 

Chairman: Thank you, Mr. Witzaney. Mr. 

Mike, go ahead.  

 

Mr. Mike (interpretation): Thank you, Mr. 

Chairman. How many do you expect that there 

will be -- approximately how many 

Government of Nunavut employees are 

expected to be required to take mandatory 

training in respect to information and 

protection of privacy? Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Mike. Ms. Fowler.  

 

Ms. Fowler: Thank you, Mr. Chair, and thank 

you to the member for the question. At this 

stage the training is voluntary. And as I noted in 

my Opening Remarks, we have trained close to 

300 employees over the course of the last year. 

We also do it as part of the records 

management training. Thank you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. Mr. Mike, 

do you have anymore? Go ahead.  

 

Mr. Mike (interpretation): Thank you, Mr. 

Chairman. In your recent plans of the 

department have indicated the territory Access 

to Information and Protection of Privacy Office 

is looking ahead at how it can use Fusion 

Cloud (interpretation ends) and submit access 

to information and protection of privacy 

requests to public facing (indiscernible). As this 

is not part of the initial Enterprise Resource 

ᐋᖅᑭᒃᑕᐅᓚᐅᖅᑐᖅ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᑲᒪᒋᔭᐅᔪᖅ. ᒥᑭᑦᑑᑏᓂᒃ ᐋᖅᑭᒃᓯᒋᐊᖃᑦᑕᓚᐅᕐᒥᔪᑦ, 

ᑖᒃᑯᐊ ᑕᕝᕙ ᒥᑭᑦᑑᑎᐅᓚᐅᖅᑐᑦ ᐊᓯᔾᔨᖅᑕᐅᔪᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 

ᒥᔅᑕ ᒪᐃᒃ, ᐊᑏᓗ.  

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ, 

ᐊᐱᕆᒃᑲᓐᓂᕈᒪᔪᖓ. ᐃᖅᑯᓪᓕᕋᑖᕐᖓᑦ 

ᐊᐱᕆᒃᑲᓐᓂᕈᑎᒋᓕᖅᑐᒍᓗ ᒥᑭᔫᑎᓂᒡᒎᖅ, ᓱᓇᓖᒃᑯᐊ 

ᐊᖏᔫᑕᐅᕙᑦ? ᐊᐱᕆᓚᒍᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅᑕ 

ᕕᑦᓴᐃᓂ.  

 

ᕕᑦᓴᐃᓂ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑐᐊᒐᖅ ᑕᐃᓐᓇ ᑐᙵᕕᖃᓚᐅᕐᒪᑕ 

ᐃᖅᑲᓇᐃᔮᒃᓴᖏᓐᓂᑦ ᑎᒥᐅᔪᑦ ᑖᒃᑯᐊ. ᐊᓪᓚᒡᕕᕗᓪᓗ 

ᑖᒃᑯᓂᖓ ᐃᑲᔪᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᑭᓱᓕᕆᔨᐅᓂᖏᓐᓂᒃ 

ᐃᑲᔪᖅᑐᐃᓪᓗᑕ ᓇᓗᓇᐃᖅᓯᑎᓪᓗᑕ. ᑖᒃᑯᐊ 

ᐊᔾᔨᒌᒐᓚᓚᐅᖅᑐᑦ, ᑭᓯᐊᓂᓕ ᑐᑭᓯᒪᖃᑎᒌᙱᒧᑦ 

ᐊᖏᕈᑎᒃ ᑕᐃᒃᑯᐊ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦ, ᐅᕙᒍ 

ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑕ ᑎᑎᕋᕐᕕᒋᓪᓗᒋᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 

ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑕ ᓇᓗᓇᐃᖅᑎᖅᑕᐅᓂᖅᓴᐅᓚᐅᖅᑐᑦ.  

 

ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑐᑭᓯᒪᖃᑎᒌᖕᓂᕐᒧᑦ, ᐊᖏᕈᑎᒃ 

ᑕᐃᓐᓇ ᐊᖏᓂᖅᐹᖑᓚᐅᕐᒪᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕕᑦᓴᐃᓂ. 

ᒥᔅᑕ ᒪᐃᒃ, ᐊᑏ.  

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᑦ. 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 2024-2025 ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᓕᐊᖓᑦ ᑖᓐᓇ ᐱᓪᓗᒍᒃ, ᑐᓴᕆᐊᕐᕕᐅᔪᓐᓇᖅᑐᑦ 

ᐊᒻᒪᓗ ᓴᐳᔾᔭᐅᓯᒪᓂᖓ ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ 

ᒪᓕᒐᕐᔪᐊᖓᑦ, ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ ᑖᒃᑯᐊ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᓯᒪᒻᒪᑕ, ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍᒃ 

ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ ᐊᐅᓚᑕᐅᓂᖓᑕ ᒪᓕᒐᖓ. 

ᐅᓪᓗᒥᒧᑦ ᑖᓐᓇ ᖃᓄᐃᓕᖓᓕᖅᑲ ᐃᖅᑲᓇᐃᔮᖑᓂᖓ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕙᐅᓗ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐊᐱᕆᖕᒪᑦ. ᑖᒃᑯᐊ 
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Planning Project, Executive and 

Intergovernmental Affairs have started to 

explore what it would require to implement this 

type of module.  

As of today, what is the status of this work?  

 

Chairman: Thank you, Mr. Mike. Mr. 

Witzaney, go ahead. 

 

Mr. Witzaney: (interpretation) Thank you, Mr. 

Chairman. We have developed the module, so 

we've put together, or taken our current 

offering of training and we've made it possible 

to be put on Fusion Cloud. Department of 

Human Resources is looking how to 

strategically use that and what way they want 

to use that platform and how they want to 

govern what goes on it. But we're prepared as 

soon as those decisions are made to be able to 

launch. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Witzaney. Mr. 

Mike, go ahead.  

 

Mr. Mike (interpretation): Thank you, Mr. 

Chairman, and thank you for your response. In 

your recent business plans, the Department of 

Executive and Intergovernmental Affairs 

indicates that one of its priorities is to "update 

and implement the Access to Information and 

Protection of Privacy Policy, the Privacy 

Breach Policy and Privacy Impact Assessment 

Policy." (interpretation ends). 

The Information and Protection of Privacy 

policy was most recently revised in June of 

2025 (interpretation) and since it's in June 

2029, which specific changes to the policy 

were made? (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Mike. Ms. Fowler, 

go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair, and I thank 

the member for the question. The member is 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖓᑦ ᑖᒃᑯᐊ 

ᐋᖅᑭᒃᓱᖅᑕᐅᓂᕆᔭᖏᑦ ᒫᓐᓇᐅᔪᖅ 

ᐱᖃᓯᐅᔾᔨᓯᒪᓕᖅᑐᖅ ᐊᔾᔨᒌᙱᑦᑐᑦ ᐱᓕᕆᖕᒥᑦ 

ᐃᖅᑯᓪᓕᐅᑕᐅᓚᐅᖅᑐᓂᒃ 

ᐃᓕᐅᖅᑲᐃᕕᐅᖃᓯᐅᔾᔭᐅᓯᒪᔪᖅ 

ᐊᑐᐃᓐᓇᕈᖅᑕᐅᔪᒫᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅᑕ 

ᒪᐃᒃ, ᐊᑏᓗ.  

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᑭᐅᔭᐅᒐᒪ. ᒐᕙᒪᒃᑯᑦ 2024-2025 ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᖓ ᑖᓐᓇ ᐱᓪᓗᒍ ᐊᐅᓚᑕᐅᓂᖓ ᐊᓪᓚᕕᒃᑯᑦ, 

“ᑐᓴᕆᐊᕐᕕᔅᓴᐅᔫᑉ ᐊᒻᒪ ᓴᐳᔾᔭᐅᓯᒪᓂᖓᑕ 

ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ ᒪᓕᒐᕐᔪᐊᖓ”  ᓴᖅᑭᑕᐅᓚᐅᕐᖓᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓰᑏᕝᕙ 16, 2025-ᖑᑎᓪᓗᒍ. 

ᓱᓇᓂᓪᓕ ᐅᔾᔨᕈᓱᓪᓚᕆᔅᓯᒪᕕᓯᑦ ᑕᕝᕙᓂ ᐱᔾᔪᑎᒋᓪᓗᒍᒃ 

ᑖᓐᓇ ᒐᕙᒪᒃᑯᑦ ᐊᕐᕌᒍᓕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᖓᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᐃᒃ. ᒥᔅᑕ 

ᕼᐊᓪ, ᐃᓕᓐᓄᖅᑲᐅᓇᐃ ᐊᐱᖅᑯᑎᐊ? ᖃᓄᐃᑦᑐᓂᒃ 

ᐅᔾᔨᕈᓱᓚᐅᖅᐱᑦ ᒐᕙᒪᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ 

ᐅᓂᒃᑳᖏᓐᓂᒃ ᓴᖅᑭᖅᑕᐅᓯᒪᔪᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ? 

ᖁᔭᓐᓇᒦᒃ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ ᑖᔅᓱᒥᖓ. 

ᒪᒥᐊᑉᐳᖓ ᑖᓐᓇ ᑐᑭᓯᒪᑦᑎᐊᓗᐊᙱᓇᒃᑯᒃ 

ᐃᖅᑯᓪᓕᐅᑎᒋᓗᐊᖏᓐᓇᒃᑯ, ᐅᑎᕐᕕᒋᓛᖅᐸᕋ 

ᑭᐅᒡᒍᓯᐊᒃᓴᕆᓂᐊᖅᑕᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᒪᐃᒃ, ᐊᑏ.  

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᕆᔪᒪᓪᓗᒍᒃ ᖃᖓ 

ᑲᑎᒪᔨᕋᓛᕐᓄᑦ ᑖᒃᑯᓂᖓ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖓᖏᓐᓂᑦ 

ᓴᖅᑮᒍᓐᓇᓛᕐᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅᑕ 

ᕼᐊᓪ, ᐊᑏ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒻᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ. ᑭᓱᓂᒃ 

ᐃᓱᒪᒋᙱᑕᒃᑲ ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  
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correct that the policies were approved and 

implemented June 30, 2025. They are in force 

and have been implemented without issue.  

 

The biggest change to those, as I had 

mentioned in my opening remarks, were with 

respect to the memorandums of understanding 

that we have with a handful of departments in 

centralizing some of the ATIPP functions. 

Thank you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. Mr. Mike, 

go ahead.  

 

Mr. Mike (interpretation): Thank you for your 

response. It's the same line of questioning. The 

Privacy Breach Policy -- I apologize. It's quite 

difficult to translate to Inuktitut, so I'll ask in 

English. This policy on privacy breach, it's in 

regards to the Privacy Breach Policy was 

recently revised in June 2025 and sunsets in 

June of 2029. What specific changes to the 

policy were made? What changes were made? 

Thank you.  

 

Chairman: Thank you, Mr. Mike. Ms. Fowler, 

go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair. Through 

you I would ask that Mr. Witzaney answer the 

question on the specifics of that policy. Thank 

you, Mr. Chair.  

 

Chairman: Thank you. Go ahead, Mr. 

Witzaney.  

Mr. Witzaney: (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) As Deputy 

Fowler was mentioning under the last one, the 

main changes to these policies, all three of 

them, was the ability to enter into those 

memorandums of understanding with other 

departments in order to do some of that 

administrative work.  

 

In addition, there's a few other minor updates 

throughout the three policies. For example, 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. 10-

ᒥᙶᒐᓛᓕᕐᒪᑦ, 15-ᒥᓂᑦᔅ ᓄᖅᑲᖓᓚᐅᒃᑲᓐᓂᐊᖅᑐᒍᑦ, 

ᐅᑎᕐᓂᐊᖅᐳᒍᑦ ᑕᑭᔪᐊ 6-ᒧᐊᖅᐸᑦ.  

 

>>ᑲᑎᒪᓂᖅ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᐳᖅ 10:14 

ᐱᒋᐊᒃᑲᓂᖅᑐᑦ 10:30 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᙵᓱᒋᔅᓯ ᐅᑎᕋᔅᓯ. 

ᑕᓚᕖᓴᒃᑯᑦ ᐃᕐᖐᓐᓇᖅ ᓴᖅᑭᔮᕐᓗᑕ 

ᑲᑎᒪᔾᔪᑎᖃᕐᓂᐊᕋᑦᑎᒃᑯᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ 

ᑲᙳᓇᖅᑑᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ. ᒥᔅᑕ ᖃᒪᓂᖅ, 

ᐊᑏ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᑦ) 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᓐᓇ ᑐᕌᖓᑎᓐᓂᐊᖅᑕᕋ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ 2024-2025 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ 

ᐊᐅᓚᑕᐅᑎᓪᓗᒍ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᐃᒻᒥᒨᖓᔪᓪᓗ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᐅᖃᖅᓯᒪᒻᒪᑦ ᕿᒥᕐᕈᓇᑉᐸᓪᓕᐊᓪᓗᒍ ᕿᒥᕐᕈᔭᕐᔪᐊᕐᓂ 

ᑖᒃᑯᓂᖓ ᐃᓗᐃᒃᑲᓂᒃ ᐅᓂᒃᑳᓕᐊᖑᓂᐊᖅᑐᓂᑦ ᒫᓐᓇ 

ᐃᖅᑲᓇᐃᔮᖃᖅᖢᑎ ᒐᕙᒪᒃᑯᑦ ᐃᖏᓚᐅᙱᓐᓂᖏᓐᓂ 

ᐅᑭᐊᔅᓵᖅᓯᐅᒻᒥ ᓂᕈᐊᕐᓂᖅᑕᖃᓚᐅᖅᑎᓪᓗᒍ. ᖃᖓ 

ᑕᓐᓇ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᑕᐅᓛᕐᒪᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᕙᐅᓗ, ᐊᑏ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᖃᕐᒪᑦ. ᑕᐃᒃᑯᐊ ᒫᓐᓇ 

ᕿᒥᕐᕈᓇᒃᑕᕗᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ 

ᐃᒻᒥᒨᖓᔪᓪᓗ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ. 

ᑖᒃᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᒫᓐᓇ ᐅᓪᓗᒥᒧᑦ ᑎᑭᐅᖅᑲᔪᓂᑦ 

ᐱᖁᔭᕐᔪᐊᓕᕆᔪᓂᑦ ᑲᒪᔪᑦ ᐊᒻᒪᓗ ᐊᑐᐊᒐᓂᑦ 

ᐋᖅᑭᓱᐃᕙᓪᓕᐊᓪᓗᑎᑦ ᐅᖃᖃᑎᒋᓚᐅᖅᖢᓂᔾᔪᒃ 

ᐃᓄᐃᑦ.  

 

ᑐᙵᕕᒃᑯᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᐊᒃᑐᖅᑕᐅᓂᐊᖅᑐᑦ 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓂᐊᖅᑕᕗᑦ, ᐱᓗᐊᕐᓗᒋᑦ 

ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᐃᓕᐅᖅᑲᖅᑕᐅᓂᐊᕐᒪᖔᖅ ᑖᔅᓱᒧᖓ ᐱᖁᔭᕐᔪᐊᕐᒧᑦ. 

ᐅᖃᓪᓚᖃᑎᒋᓯᒪᒻᒥᔪᒍᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᐊᒻᒪᓗ 

ᐊᓯᖏᑦ ᐊᒃᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᖃᓄᖅ ᐃᓄᐃᑦ 

ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑕ ᑖᔅᓱᒥᖓ ᐱᖁᔭᕐᔪᐊᕐᒥ.  
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previously in order to administer a request for 

information, we require a coordinator to get 

training. We now require a coordinator to get 

training every three years, so they have to get 

an update every so often.  

 

We clarified some responsibilities under the 

Privacy Impact Assessment Policy, and 

clarified the way in which if there was a 

disagreement between deputies on the Privacy 

Impact Assessment, how that would manage. 

So little tweaks like that, but no nothing, no 

major changes other than the memorandums of 

understandings. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Witzaney. Mr. 

Mike, go ahead.  

 

Mr. Mike (interpretation): Thank you, Mr. 

Chairman, and thank you for your response. 

(interpretation ends) The Privacy Impact 

Assessment Policy was most recently revised 

June of 2025, sunset in June of 2029. What 

specific changes to the policy were made?  

 

Chairman: Thank you, Mr. Mike. Mr. 

Witzaney, you might have already answered 

that, but I'll direct you to the Privacy Impact 

Assessment Policy. Go ahead. 

 

Mr. Witzaney: (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) I covered it a 

little bit in my previous response, but really the 

biggest change, again, is the memorandum of 

understandings. We also clarified the sort of 

decision-making in that policy to align it with 

the legislation to make sure that the ministers 

authority under the legislation that was known 

to go to a specific place so there wasn't 

confusion among entry level staff. Other than 

that, just minor sort of tweaks here and there, 

but the memorandums of understanding and the 

authority piece were the biggest two changes. 

(interpretation) Thank you, Mr. Chairman.  

 

ᐃᓄᓕᒫᖅᑎᑦᑎᖃᑦᑕᓂᐊᖅᑐᒍᑦ 2027-ᒥ ᓯᕗᕐᖓᓂ 

ᑖᓐᓇ ᐱᖁᔭᒃᓴᖅ ᐃᖅᑲᓇᐃᔮᕆᔭᐅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕙᐅᓗ. 

ᒥᔅᑕ ᖃᒪᓂᖅ, ᐊᑏ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᐊ ᒫᓐᓇ 

ᐱᓕᕆᐊᖑᓂᐊᖅᑐᑦ ᐸᕐᓇᐅᑎᖏᑦ ᐅᖃᖅᓯᒪᔪᑦ 2026-

2027-ᒥ ᓯᕗᓪᓕᐅᔾᔭᑦ ᐱᔭᕇᖅᑕᐅᓗᑎᑦ 

ᐃᓄᓕᒫᖅᓯᐅᑎᓂᑦ ᒐᕙᒪᐃᑦ ᐃᓗᐊᓂ 2025-ᒥ 

ᕿᒥᕐᕈᓇᒃᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᐃᓪᓗ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ ᒐᕙᒪᐃᑦ 

ᓯᓚᑖᓂᓗ ᐃᓄᓕᒫᖅᑎᑦᑎᖃᑦᑕᕐᓂᐊᕐᓂᑦ 

ᐅᐸᓗᖓᐃᔭᕈᑎᒋᓪᓗᓂᔾᔪᑦ. ᖃᓄᐃᑦᑐᑦ ᐋᖅᑭᒋᐊᕈᑏᑦ 

ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᐊᓃᑦᑐᑦ ᒫᓐᓇ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᕙᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᕙᐅᓗ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᖃᕐᒪᑦ. ᑕᒪᒃᑯᐊ 

ᐃᓄᓕᒫᖅᑎᑦᑎᖃᑦᑕᓚᐅᕐᓗᑕ ᑭᓯᐊᓂ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓂᐊᕐᓂᖏᑦ ᐃᓱᒪᒃᓴᖅᓯᕈᑎᒋᓂᐊᖅᑕᕗ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕙᐅᓗ. 

ᒥᔅᑕ ᖃᒪᓂᖅ, ᐊᑏ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᓇᓕᐊ 

ᑎᒥᙳᖅᑎᑕᐅᓯᒪᔪᑦ ᒐᕙᒪᐃᑦ ᓯᓚᑖᓂ 

ᐃᓄᓕᒫᖅᑎᑦᑎᖃᑦᑕᖅᑎᓪᓗᒋᑦ 

ᐊᐱᖅᓱᖅᑕᐅᖃᓯᐅᔾᔭᐅᓂᐊᖅᐸᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᕙᐅᓗ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᖅᑯᑎᒋᓗᑎᑦ, ᒥᔅᑕ ᕕᑦᓵᓂ ᑭᐅᖁᖔᕐᓂᐊᖅᑕᕋ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕕᑦᓵᓂ, ᐊᑏ.  

 

ᕕᑦᓵᓂ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᒫᓐᓇ ᓇᓗᓇᐃᔭᐃᔪᒍᑦ ᑭᒃᑯᑦ ᐊᐱᖅᓱᕐᓂᐊᕐᒪᖔᑦᑎᒍ 
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Chairman: Thank you, Mr. Witzaney. Mr. 

Mike, go ahead.  

 

Mr. Mike (interpretation): Thank you, Mr. 

Chairman. Mr. Chairman, I would like to ask a 

question. As he stated in his response that they 

tweaked a few items, what were the major 

ones? If I'm allowed to ask that question since 

he stated that he made minor changes. What 

were the major ones? Thank you.  

 

Chairman: Thank you, Mr. Mike. Mr. 

Witzaney, go ahead. 

 

Mr. Witzaney: (interpretation) Thank you, Mr. 

Chairman. The policy used to be very centered 

on this is the responsibilities of a public body 

when we're allowing now for our office to step 

in and to help with some of those 

responsibilities. We essentially duplicated some 

of that language so it was clear when there is a 

memorandum of understanding, what the 

department's responsible for and what our 

Office is responsible for, so that there's no 

misunderstandings.  

 

So it became a lot longer because we're 

duplicating some of that language, and the 

ability to enter into that memorandum of 

understanding is the biggest change of that 

policy. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Mike, go ahead.  

 

Mr. Mike (interpretation): Thank you, Mr. 

Chairman, and thank you for your response. 

The Government of Nunavut's 2024-2025 

Annual Report and the administration of the 

Access to Information and Protection of 

Privacy Act indicates that Department of 

Executive and Intergovernmental Affairs has 

been reviewing the Privacy Management 

Manual. As of today, what is the status of this 

work? Thank you, Mr. Chairman.  

 

ᐃᓄᓐᓂᒃ ᑐᑭᓯᒐᓱᓐᓂᖃᖅᑎᓪᓗᑕ. ᑖᓐᓇᓗ 

ᑲᒥᓴᓇᒋᔭᐅᔪᖅ ᐃᓚᐅᔪᒪᒍᓂ ᐃᓚᐅᓂᐊᖅᐳᖅ ᐊᒻᒪ 

ᑭᓱᑯᑦᑎᐊ ᕿᒥᕐᕈᓇᒃᑕᐅᓕᖅᐸᑦ ᐃᓚᐅᔪᒪᒻᒪᖔᖅ 

ᑕᒪᒃᑯᐊ ᑐᑭᓯᓇᓱᖅᑳᕐᓂᐊᖅᑕᕗᑦ. ᐃᒻᒪᖄᓗ ᒪᑯᐊ 

ᐱᕙᓪᓕᐊᔪᓕᕆᔩᑦ ᐊᖅᑯᑎᒋᓗᑎᒃᑯ ᕼᐋᒻᒪᓚᒃᑯᑦ 

ᐊᓯᖏᓪᓗ ᐊᒻᒪᓗ ᒪᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᓲᕐᓗ ᑕᒪᒃᑯᐊ ᐅᖃᖃᑎᒋᓂᐊᖅᑕᕗᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᕕᑦᓵᓂ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᐊᑏ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇ 

ᐅᖃᖃᑎᒋᔭᐅᓂᐊᖅᐸᑦ ᒐᕙᒪᒃᑯᑦ ᕿᒥᕐᕈᓇᓕᖅᑎᓪᓗᒋᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓂᑦ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᕙᐅᓗ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᒥᔅᑕ ᕕᑦᓵᓂ 

ᐅᖃᖅᑲᐅᒻᒪᑦ ᑖᓐᓇ ᑐᙵᓱᑦᑎᑕᐅᓂᐊᖅᑐᓂ 

ᑲᒥᓴᓇᐅᔪᖅ ᐱᔪᒪᒍᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᐊᑏ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓇ ᑲᒥᓴᓇᒧᑦ 

ᑐᕌᖅᑎᓂᐊᖅᑕᕋ. ᓯᕗᓪᓕᕐᒥ ᐃᓕᓐᓂ ᓯᕗᓂᐊᓂ 

ᐃᒃᓯᕚᓚᐅᖅᑐᖅ 2023-2024 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᑦ ᐅᖃᖅᓯᒪᔪᖅ ᒪᒃᐱᖅᑐᒐᖅ 17-ᒥ, 

ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᐋᖅᑭᒋᐊᖅᑕᐅᖁᓪᓗᒍ ᑎᑎᕋᕐᕕᓯ ᐱᔪᓐᓇᓂᖅᑖᕐᓂᐊᕐᒪᑦ 

ᑎᑎᖅᑲᓂᑦ ᓴᖅᑮᖁᔨᓗᓂ ᓲᕐᓗ ᐃᖅᑲᖅᑐᐃᕕᑦᑎᒍᑦ 

ᐊᒻᒪᓗ ᑲᓇᑕᒥ ᒐᕙᒪᖃᕐᕖᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ 

ᓴᙱᓂᖃᓕᕇᕐᒪᑕ. ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ, ᒐᕙᒪᖃᕐᕖᑦ, 

ᐅᑭᐅᖅᑕᖅᑐᒥᓗ ᒐᕙᒪᐃᑦ ᓇᓪᓕᐊᑦ ᑕᒪᑐᒥᖓ 

ᓴᙱᓂᕐᒥ ᑎᒍᒥᐊᖅᑲᑦ ᑭᒃᑯᓪᓗ ᑎᒍᒥᐊᙱᓚᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᕼᐊᓪ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᑖᒃᑯᐊ ᓵᓐᓃᖏᒻᒪᑕ 
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Chairman: Ms. Fowler, go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair, and I thank 

the member for the question. The work for the 

privacy management manual is still ongoing. 

We are near the final stages and have 

incorporated a number of our department's 

input into this and should have that ready soon. 

Thank you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. Mr. Mike, 

go ahead.  

 

Mr. Mike (interpretation): Thank you for the 

response and thank you, Mr. Chairman. The 

government's 2024-2025 Annual Report and 

the administration of Access to Information and 

Protection of Privacy Act was tabled at the 

Legislative Assembly on September 16, 2025. 

What observations do you have regarding the 

government's annual report? Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Mike. Go ahead, 

Mr. Hall. I believe that's directed at you. He's 

wondering what observations you have 

regarding the government's annual reports that 

were tabled in the Legislative Assembly. Thank 

you.  

 

Mr. Hall: Thank you, Mr. Chair, and thank you 

for the member for the question. I apologize. 

I'm not up to speed on that, so I don't have any 

comments in particular with respect to that. I 

can get back to you, Mr. Chair.  

 

Chairman: Thank you, Mr. Hall. Mr. Mike, go 

ahead.  

 

Mr. Mike (interpretation): Thank you, Mr. 

Chairman. The government's access to 

information, and what observations do you 

have regarding these policies? Thank you, Mr. 

Chairman.  

 

ᐋᖅᑭᒋᐊᖅᑕᐅᖁᓪᓗᒍ ᑭᓯᐊᓂ ᑖᓐᓇ ᒫᓐᓇ 

ᓯᕗᓪᓕᖅᐹᖅᓯᐅᒻᒥᑦ ᑎᑎᕋᖅᑕᐅᑎᓪᓗᒍ. ᑖᒃᑯᐊ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᐃᓱᒪᒋᔭᒃᑲᓂᒃ ᐅᖃᐅᑎᒌᖃᑦᑕᖅᓯᒪᔭᒃᑲ.  

 

ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓐᓃᑎᓪᓗᖓ 

ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᒐᒪ ᑖᓐᓇ ᑲᒥᓴᓇᕆᔭᐅᔪᖅ 

ᐸᐃᑉᐹᓂ ᓴᖅᑮᖁᔨᓪᓗᑎᑦ ᐃᖅᑲᖅᑐᐃᕕᑦᑎᒍᑦ. ᐊᒻᒪᓗ 

ᐅᖃᓚᐅᖅᖢᖓ ᑕᐃᔅᓱᒪᓂ ᓲᕐᓗᓕ ᓇᓄᕈᓘᔪᖓ 

ᑭᒍᑎᖃᔮᙱᒃᖢᖓ. ᑖᓐᓇ ᒥᓂᔅᑕᕆᔭᐅᔪᖅ 

ᐃᒪᐃᓕᐅᕋᓗᐊᕋᒪ ᒋᐊᑐᙱᑦᑑᓚᒍᓐᓇᕐᒪᑦ. ᐊᒻᒪᓗ 

ᐅᕙᖓ ᐃᓱᒪᒋᔭᖓᒍᑦ, ᑖᓐᓇ ᑲᒪᔨᒋᔭᐅᒻᒪᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᑕᐃᒪᐃᑦᑐᒥ ᐊᐅᓚᔾᔭᐃᔾᔪᑎᓂᑦ 

ᐱᑎᑦᑎᔭᕆᐊᓖᑦ ᒐᕙᒪᒃᑯᑦ ᐱᔭᕐᓂᖅᑐᑯᓘᒐᓗᐊᕐᒪᑦ.  

 

ᑕᑯᓯᒪᓪᓗᑎᒃᑯᓪᓗ ᑕᒪᓐᓇ ᐋᓐᑎᐅᕆᐅᒥ 

ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᑕᐃᓐᓇ 

ᐱᖁᔭᕐᔪᐊᖅ ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕈᓐᓇᕐᒪᖔᖅ ᑕᐃᓐᓇ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᕆᔭᖓ.  

 

ᐄ’, ᓈᒻᒪᓈᖅᑯᕐᒪᑦ ᒫᓐᓇ ᐃᓱᒪᖅᓱᕐᓂᕐᒥ 

ᑐᙵᕕᖃᖅᑎᓪᓗᑕ ᑕᐃᒃᑯᐊᓗ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᒃᑲ 

ᑭᒡᒍᑎᒋᓚᐅᖅᑕᒃᑲᓪᓗ ᓄᓇᕗᒻᒧᑦ ᓵᙵᔪᑦ. ᐃᓄᐃᑦ 

ᐱᖅᑯᓯᖏᑦ ᐃᓄᓐᓂᑦ ᐱᖃᑕᐅᒋᐊᖃᕐᒪᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᓐᓇᐅᓪᓗᑎᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᐊᑏ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓇ 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑭᐅᒌᕋᖕᓂ, ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑖᓐᓇ ᓵᖔᕐᓂᐊᓕᕋᒪ. ᑖᓐᓇ ᐱᖁᔭᒃᓴᖅ ᓴᖅᑭᑕᐅᑉᐸᑦ, 

ᓴᖅᑭᑕᐅᓛᖅᐸ ᖃᖓ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᓪᓗᒍ 

ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᑦ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ?  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᕙᐅᓗ, ᐊᑏ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒻᒪᒍ. 

ᐃᓄᓕᒫᖅᑎᑦᑎᖃᑦᑕᕈᒪᓂᐊᖅᑐᒍᑦ 2027-ᒥ ᐊᒻᒪᓗ 

ᖃᓄᖅ ᑕᒪᓐᓇ ᐃᖏᕐᕋᓂᖓ ᒪᓕᓪᓗᒍ ᑐᒃᓯᕋᐅᑏᑦ 

ᑕᐃᒃᑯᐊ ᓴᖅᑭᓛᕈᒪᔭᕗᑦ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᙱᑦᑐᖓ 

ᒫᓐᓇ ᖃᖓ ᑖᓐᓇ ᐱᖁᔭᒃᓴᖅ ᓴᖅᑭᑕᐅᓛᕐᒪᖔᖅ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you, Mr. Mike. Mr. Hall, go 

ahead.  

 

Mr. Hall: Again, thank you, Mr. Chairman, and 

thank you, member. I can respond back. I don't 

have any particular perspective on the report.  

 

Chairman: Thank you. Considering the time, 

it's now 10:14. We'll take a 15-minute break 

and we'll be back at 10:30. Thank you.  

 

>>Committee recessed at 10:14 and resumed at 

10:30 

 

Chairman: Okay. Welcome back. We will 

continue with our televised hearing. Next area 

for issues is dealing with amendments to the 

Access to Information and Protection of 

Privacy Act. Questions from members? Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq (interpretation): Thank you. 

Executive and Intergovernmental Affairs, the 

Government of Nunavut's 2024-2025 Annual 

Report on the administration of the Access to 

Information and Protection of Privacy Act 

indicates that the department has begun to 

review the legislation and was "working on a 

comprehensive report to provide the next 

government following the fall election." When 

will this report be tabled at the Legislative 

Assembly? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Fowler, go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair, and I 

appreciate the question from the member. The 

member's correct in that we are looking at 

making changes to the Access to Information 

and Protection of Privacy Act. Executive and 

Intergovernmental Affairs is in the process of 

developing a substantially updated and 

modernized Access to Information and Privacy 

Act. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᐊᑏ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᐃᒻᒥᒨᖓᔪᓪᓗ ᑲᒥᓴᓇᐅᑉ 

ᑎᑎᕋᕐᕕᖓ ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᒻᒪᑦ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ 

ᐋᖅᑭᒋᐊᖅᑕᐅᖁᓪᓗᒍ ᓴᙱᓂᖃᓕᕐᓗᓂ 

ᑎᓕᓯᔪᓐᓇᕐᓗᓂ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᑎᒥᙳᖅᑎᓯᒪᔭᖏᑦ 

ᐊᔪᐃᓐᓈᖃᕈᓐᓇᕐᓗᑎᑦ ᓄᓇᕗᑦ ᐃᖅᑲᖅᑐᐃᕕᖓᑎᒍᑦ.  

 

ᒐᕙᒪᒃᑯᑦ ᒫᓐᓇ ᖃᓄᐃᓕᖓᕙᑦ ᑖᓐᓇ ᐊᑐᓕᖁᔭᖅ 

ᐱᓪᓗᒍ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᕙᐅᓗ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖕᒪᒍ. ᑖᓐᓇ 

ᕿᒥᕐᕈᓇᒃᑎᓪᓗᑕ ᑖᔅᓱᒥᖓ ᐱᖁᔭᕐᔪᐊᖅ 

ᐃᓚᓕᐅᑎᓯᒪᔭᕗᑦ ᐃᓱᒪᒋᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᐊᑏ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑲᒥᓴᓇᒧᑦ. 

ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᑦ ᓯᕗᓪᓖᑦ ᐃᓯᕚᓚᐅᖅᑐᑦ ᐃᓂᓐᓂ 

2023-2024 ᑐᕌᒐᖃᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓂᕐᓗᑕ 

ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᖑᔭᕆᐊᓖᑦ 

“ᐅᖁᒪᐃᓪᓕᕙᓪᓕᐊᑐᐃᓐᓇᖅᑎᓪᓗᒋᑦ. 

ᐅᖁᒪᐃᓪᓕᕚᓪᓕᑐᐃᓐᓇᓂᐊᖅᑐᑎᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᑖᓐᓇ ᓴᖅᑭᑕᐅᑉᐸᑦ ᐊᒻᒪᓗ ᑖᓐᓇ ᐅᐃᒍᔭᐅᖁᓪᓗᒍ 

ᐱᖁᔭᕐᔪᐊᖅ ᐃᓚᓕᐅᔾᔭᐅᔪᓐᓇᓂᐊᕐᒪᑕ ᓄᓇᕗᑦ 

ᕼᐋᒻᒪᓚᒃᑯᖏᑦ.  

 

ᐃᕝᕕᑦ ᐃᓱᒪᒋᔭᖓᒍᑦ, ᖃᖓ ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 

ᓴᖅᑭᑕᐅᓂᐊᖅᐸᑦ ᐃᓚᓕᐅᑎᖁᓪᓗᒋᑦ ᕼᐋᒻᒪᓚᒃᑯᑦ 

ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᐱᓪᓗᒍ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᕼᐊᓪ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᓐᓇᕋᓐᓂ. ᒪᑯᐊ ᒪᓕᒐᐃᑦ 

ᐱᓕᕆᐊᕆᙱᓇᒃᑭᑦ. ᑖᒃᑯᐊ ᑭᓱᑦ ᐊᓯᔾᔨᖅᑕᐅᓂᐊᕐᒪᖔᑦ 
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Currently it is developing a Policy Intentions 

Paper and pre-consultation documents. The 

government will engage Nunavut Tunngavik 

Incorporated and any other identified parties 

when these documents are ready and approved. 

Special attention is being paid to Inuit 

Qaujimajatuqangit and how to make the Act 

Nunavut specific. Part of this work will also 

involve consulting with Nunavut Tunngavik 

Incorporated and other stakeholders to 

incorporate Inuit perspectives on privacy and 

the sharing of information.  

 

And to the member's question, we are 

tentatively aiming for public consultations in 

2027, depending on how quickly 

pre-consultation and development of the 

legislative proposal progresses. Thank you, Mr. 

Chair.  

 

Chairman: Thank you, Ms. Fowler. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq (interpretation): Thank you, 

Chairman. The department's current Business 

Plan indicates that one of its priorities for the 

2026-2027 fiscal year is to "complete internal 

consultations on the 2025 review of the Access 

to Information Protection of Privacy Act and 

prepares for external consultations." What 

specific amendments to the legislation are 

being actively considered? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Fowler.  

 

Ms. Fowler: Thank you, Mr. Chair and I 

appreciate the question from the member. We 

certainly want to ensure that we go through our 

consultation process before we commit to any 

amendments to the Act at this stage. Thank you, 

Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. Mr. 

Qammaniq, go ahead. 

 

ᐃᒻᒪᖄ, ᑖᓐᓇ ᑐᓐᓂᖅᑯᑎᒋᖔᕈᒪᓪᓗᒍ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ.  

 

ᑭᓱᓂᑦ ᐃᓗᓕᖃᕐᒪᖔᖅ ᐊᒻᒪᓗ ᖃᖓᓗ ᓇᓗᒐᒪ. 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᒪᑯᓂᖓ ᓱᒃᑲᐃᑦᑐᕈᓘᖃᑦᑕᕐᒪᑕ.  

 

ᐱᖁᔭᒃᓴᓕᕆᓪᓗᑕ ᐱᖁᔭᕐᔪᐊᓕᕆᑎᓪᓗᑕᓗ ᑭᓯᐊᓂ 

ᐊᓯᔾᔨᓚᐅᓲᑦ. ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᖓ ᕼᐋᒻᒪᓚᒃᑯᑦ ᒫᓐᓇ 

ᐃᓱᒫᓘᑎᖃᕐᒪᑕ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᐱᓪᓗᒍ ᐊᒻᒪᓗ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ. ᐱᖁᔭᕐᔪᐊᖅ 

ᑕᐃᓐᓇ 2027-ᒥ ᐱᒋᐊᖅᑕᐅᓂᐊᖅᑰᕐᒪᑦᕝ ᓲᕐᓗ.  

 

ᐱᓇᓱᐊᕈᓯᐅᓂᐊᖅᑐᒥ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 

ᑲᑎᒪᖃᑎᒋᓂᐊᕋᒃᑭᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᑎᓪᓗᒋᑦ 

ᐊᓯᔾᔨᕐᓂᐅᓂᐊᖅᑐᑦ ᑕᐃᒪᓐᓇ ᐃᓱᒪᒃᓱᓂᕐᒥ 

ᑐᙵᕕᖃᖅᑎᓪᓗᑕ. ᑕᐃᒪᑐᖅ FDE 

ᓯᕗᒧᐊᒃᐸᓪᓕᐊᖁᓪᓗᒍ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ 

ᕿᒥᕐᕈᓇᒃᑕᐅᓗᑎᓪᓗ ᑭᓱ ᐊᓯᔾᔨᖅᑕᐅᓂᐊᕐᒪᖔᑕ. 

ᑕᐃᒃᑯᐊ ᐱᓗᐊᕐᓗᒋᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐅᖃᐅᓯᕆᔭᕗᑦ 

ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑦᑎᓯᒪᒻᒪᑦ ᐃᓱᒪᒋᓪᓗᒍ ᐱᖁᔭᕐᔪᐊᖅ 

ᐊᑐᖅᑕᐅᓂᐊᕐᓗᒍ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂ ᐅᖃᐅᓯᕆᔭᐅᒍᓐᓇᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᒪᓕᒐᓕᐅᖅᑎ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᐊᑏ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᓯᒋᐊᓚᐅᕐᒪᑕ ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᕿᒥᕐᕈᑎᓪᓗᒋᑦ ᐅᓂᒃᑳᓕᐊᖑᖃᑦᑕᖅᑐᓂᑦ 2023-2024 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᓴᐅᒪᖃᑦᑕᓕᕆᓂᕐᒧᓪᓗ ᓄᓇᕗᒻᒥ ᐃᓚᒋᔭᐅᓪᓗᑎᑦ 

ᑖᒃᑯᐊ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᑦ ᕼᐋᒻᓚᒃᑯᓃᖔᖅᓯᒪᓪᓗᑎ, 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᕼᐋᒻᒪᓚᒃᑯᑦ ᐱᑐᐃᓐᓇᖅᓯᒪᙱᒻᒪᑕ 

ᐊᑐᐃᓐᓇᐅᙱᒻᒪᑕ ᑖᔅᓱᒧᖓ ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ 

ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥ 

ᓴᐳᒥᔭᐅᔾᔪᑎᖓᓂ.  

 

ᑕᒪᓐᓇᓗ ᒪᓕᒐᖅ ᐱᖁᔭᕐᔪᐊᒃᑰᕆᐊᖃᖅᑐᓂ, 

ᐅᖃᖅᓯᒪᒐᑦᑕ ᖃᖓᓂ ᑕᕝᕙ ᕼᐋᒻᒪᓚᒃᑯᑦ ᑖᒃᑯᓂᖓ 

ᐊᑐᓕᕆᐊᕐᓂᐊᖅᐸᑦ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᓂᕐᒧᑦ, 

ᑐᑭᓯᐅᒪᖃᑦᑕᐅᑎᓕᕆᓂᕐᒧᓪᓗ ᓴᐳᒻᒥᔭᐅᔾᔪᑎᒃᓴᒥᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᕙᐅᓗ, ᐅᖃᕆᐊᕈᓐᓇᖅᑐᑎᑦ. 
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Mr. Qammaniq:(interpretation) Thank you. 

(interpretation ends) What organizations will be 

involved in the external consultation process? 

(interpretation) Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Fowler.  

 

Ms. Fowler: Thank you, Mr. Chair. Through 

you I would ask Mr. Witzaney to answer that 

question, please. Thank you, Mr. Chair.  

 

Chairman: Go ahead, Mr. Witzaney.  

 

Mr. Witzaney: (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) We're currently 

in the process of identifying who would be the 

appropriate stakeholders to include in the 

consultation. Obviously we want to make sure 

the Information and Privacy Commissioner is 

as involved in the project as he wants to be. 

Nunavut Tunngavik Incorporated is someone 

we definitely want to at least ensure we're 

engaging them to the level that they want to be 

engaged. And then we're looking at people who 

use the Acts regularly or who have a lot of 

interactions with the legislation, so possibly 

individuals like the media or municipalities. 

We're talking about bringing them under the 

legislation, as well as unions because of the 

impact on human resources' issues. 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Witzaney. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq (interpretation): Thank you. 

(interpretation ends) To what extent will the 

Information and Privacy Commissioner be 

consulted during the government's review of 

the Access to Information and Protection of 

Privacy Act? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Fowler.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒡᓗ ᑖᔅᓱᒥᖓ ᐊᐱᕆᒐᕕᑦ. ᑖᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᑲᑐᔾᔨᖃᑎᒌᓪᓗ ᕼᐋᒻᒪᓚᒃᑯᑦ ᑖᒃᑯᐊ 

ᐃᓄᓕᒫᓄᑦ ᑐᕌᖓᓕᒑᓕᓚᐅᕐᒪᑕ 2024-ᒥ.  

 

ᒪᕐᕉᖕᓂᒃ ᐋᖅᑭᒃᓯᓯᒪᓕᖅᖢᑎᒃ ᑕᕝᕘᓇ 

ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ. ᑖᒃᑯᐊᓗ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᐱᖁᔭᕐᔪᐊᑎᒎᖓᓂᐊᖅᑐᑦ 

ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔭᕆᐊᖃᕐᓂᖏᓪᓗ 

ᕼᐋᒻᒪᓚᒃᑯᑎᒎᖓᓗᑎᒃ ᑕᕝᕙᓂ ᑐᙵᕕᖏᓐᓂ.  

 

ᑖᒃᑯᐊ ᓄᓇᕗᒻᒦᑦᑐᑦ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔪᑦ 

ᑲᙳᓇᖅᑐᓕᕆᔩᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ ᕼᐋᒻᒪᓚᒃᑯᓐᓄᑦ 

ᓇᖕᒥᓂᖅᓱᐃᓚᐅᙱᑎᓪᓗᒋᑦ ᑕᕝᕘᓇ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᖏᕐᕋᔾᔪᑎᓕᕆᓂᕐᒧᓪᓗ 

ᑖᒃᑯᓂᖓ ᐃᑲᔪᖅᑎᐃᔭᕆᐊᖃᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. 

ᑲᔪᓯᒃᑲᓐᓂᕐᓗᑕ, ᐊᐱᖅᑯᑎᒃᓴᖅᑕᖃᒃᑲᓐᓂᖅᐸ ᑕᕝᕙᓂ. 

ᑖᓐᓇ ᐸᓖᓯᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐱᓕᕆᓂᐊᓕᕐᒥᔭᕗᑦ. ᒥᔅᑕ 

ᑲᐅᑐᒃ. 

 

ᑲᐅᑐᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐊᐱᕆᓂᐊᖅᑕᕋ. ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᖏᑦ ᑭᐅᓚᐅᕐᒪᑕ 

2023-2024-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᐅᓂᒃᑲᐅᓯᖃᖅᑎᓪᓗᒋᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐅᖃᓚᐅᕐᒪᑕ ᑖᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕇᓐᓇᕐᒪᑕ ᐸᓖᓯᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖏᓐᓂᒃ. 

ᒪᓕᒐᕆᓂᐊᖅᑕᖏᓐᓂᒡᓗ ᑖᒃᑯᐊᓗ ᓯᕗᒧᐊᖁᔭᐅᓪᓗᑎᒃ 

ᐊᑕᐅᑦᑎᒃᑰᕐᓗᑎᒃ. ᑭᓯᐊᓂ ᑕᒪᓐᓇ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᔭᕆᐊᖃᖅᑐᖅ ᐱᖁᔭᕐᔪᐊᖅ 

ᓇᖕᒥᓂᖅᓱᕐᓗᓂ ᓇᖏᖅᓯᒪᔭᕆᐊᖃᕐᒪᑦ 

ᐱᔪᓐᓇᐅᑎᖃᖅᑎᑕᐅᑦᑎᐊᕐᓗᓂ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᑦ. ᐊᑎᓕᐅᑦᑕᐅᓗᓂᓗ, ᐊᖏᖅᑕᐅᓗᓂᓗ 

ᑕᒪᓐᓇ ᓂᕈᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᕙᓪᓕᐊᓂᐊᖅᑎᓪᓗᑕ 

ᑕᒪᓐᓇᓗ ᑲᔪᓰᓐᓇᕆᐊᖃᕐᓂᐊᖅᖢᓂ ᒐᕙᒪᓕᒫᑦ 

ᐊᑕᐅᑦᑎᒃᑰᕐᓗᑎᒃ ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑲᐅᑐᒃ. 

ᒥᔅᑕ ᓵᑕᒃ, ᑖᔅᓱᒥᖓ ᑭᐅᒋᐊᕐᓂᐊᖅᐲᑦ? 

 

ᓵᑕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᒪᓕᒐᕆᔭᐅᔪᖅ ᑖᒃᑯᐊ ᐸᓖᓯᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖏᓐᓂᒃ 

ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᓕᑕᐃᓐᓇᕐᒪᑦ ᐅᖃᓪᓚᒃᐸᓪᓕᐊᑎᓪᓗᑕ 

ᐅᓪᓗᒥ. ᑐᓴᕆᐊᒃᑲᓐᓂᕈᑎᖃᕆᐊᖃᖅᑐᑦ ᑖᔅᓱᒧᖓ 
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Ms. Fowler: Thank you, Mr. Chair, and thank 

you to the member for that question. As Mr. 

Witzaney just alluded to, we will open the door 

for the Information and Privacy Commissioner 

to be engaged as he can be throughout the 

process. Thank you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq (interpretation): Thank you. 

(interpretation ends) Privacy Commissioner, 

your predecessor's 2023-2024 Annual Report 

indicated on page 17 that the Access to 

Information and Protection of Privacy Act 

should be amended to provide your Office with 

the power to "order the disclosure of 

documents." It also indicated that about half of 

Canadian jurisdictions already have this power. 

Which of your federal, provincial and territorial 

counterparts currently have this power and 

which do not? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Mr. 

Hall, go ahead.  

 

Mr. Hall: Thank you, Mr. Chair, and thank 

you, member, for the question. I don't have that 

information in front of me. I can get back to 

you. I strongly encourage that there be 

amendments with respect to the current 

drafting, and I would be pleased and delighted 

to spend time with Intergovernmental 

Executive Affairs to given them my 

perspective.  

 

I note that in the past when I appeared in front 

of the Chair and the Standing Committee 

before, that I had indicated that there's a need 

for the ability for the Commissioner to be able 

to issue orders, not just recommendations. And 

I did make the analogy that in some respects 

I'm a polar bear with no teeth and no claws, so 

that ministers can respectfully ignore the 

recommendations. But as you're watch dog, it's 

imperative, again respectfully from my 

ᐱᔾᔪᑎᒋᓪᓗᑎᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓂᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᑖᓐᓇ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖅ 32 ᐱᓗᐊᙳᐊᖅᖢᓂ.ᑖᒃᑯᐊ 

ᑭᓯᐊᓂ ᒪᓕᒐᖏᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᓕᖅᐸᑕ ᑖᒃᑯᐊ 

ᑐᑭᓯᐅᒪᖃᑎᒌᒍᑏᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᑕᐃᓐᓇᓛᖅᖢᑎᒃ 

ᖃᐅᐊᓴᖅᑕᐅᔪᓐᓇᖅᓯᓗᓂ ᐃᓄᑐᐃᓐᓇᕐᓄᑦ ᑕᒪᓐᓇ 

ᖃᐅᔨᓴᖅᑕᐅᓂᖃᕆᐊᖃᕐᓂᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑲᐅᑐᒃ. 

 

ᑲᐅᑐᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑭᐅᔭᕇᖅᑲᐅᒐᕕᐅᒃ ᐊᐱᖅᑯᑎᒋᓂᐊᓵᕋᓗᐊᖅᑕᕋ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᑖᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᖃᖅᑲᐅᒐᕕᑦ 

ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᐅᓂᐊᖅᑐᑦ ᑖᒃᑯᓂᖓ 

ᑭᒡᓕᓯᓂᐊᖅᑎᐅᒋᐊᖃᑦᑕᖅᑐᑦ ᓇᓕᐊᖕᓂᒃ 

ᐋᔩᖃᑎᖃᕋᔅᓯᑦ? ᒥᔅᑕ ᓵᑕᒃ, ᖁᔭᓐᓇᒦᒃ. 

 

ᓵᑕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓲᖃᐃᒻᒪ 

ᑖᒃᑯᓂᖓ ᐱᓕᕆᓚᐅᖅᑕᑦᑕ ᑕᕝᕙᓂᑦᑕᐃᓐᓈᕋᑦᑕ ᓱᓕ. 

ᑕᐃᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᐱᔭᕇᖅᑕᐅᓯᒪᓪᓚᕆᙱᓐᓂᖓᓄᑦ, 

ᑲᔪᓯᔪᒍᑦ. ᑕᒪᓐᓇ ᐅᖃᕈᓐᓇᙱᑦᑐᒍᓪᓘᓐᓃᑦ ᒫᓐᓇ 

ᑭᒃᑰᓚᐅᒃᑲᖕᒪᖔᑕ ᑕᐃᒃᑯᓂᖓ ᕿᒥᕐᕈᐃᖃᑦᑕᕐᓂᐊᖅᑐᑦ 

ᑖᒃᑯᓄᖓ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ. 

ᐋᔩᖃᑎᒌᔾᔪᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᒡᓗ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᓐᓂᑦ 

ᐱᓕᕆᖃᑎᒌᖑᔪᑦ ᑖᒃᑯᓄᖓ ᑲᑐᔾᔨᖃᑎᒌᒡᓗᑎᒃ 

ᓄᓇᕗᒻᒥ 

 

ᑕᐅᕗᖓ ᐋᔩᖃᑎᖃᐃᓐᓇᓚᐅᕋᓗᐊᕋᑦᑕ ᑭᓯᐊᓂ 

ᑐᑭᓯᐅᒪᖃᑎᒌᒍᑏᑦ ᐋᖅᑭᑦᑎᐊᓪᓚᕆᓚᐅᙱᒻᒪᑕ. 

ᑲᑎᒪᔾᔪᑎᒌᓐᓇᖅᑕᕗᑦ ᑕᒪᓐᓇ.  

 

ᐄ, ᑕᒪᓐᓇᐃᓛᒃ ᓴᖅᑭᔮᑦᑎᐊᕆᐊᖃᕐᓂᕐᒥᒃ 

ᑐᓴᐅᒪᑎᑦᑎᐊᕆᐊᖃᕐᓂᕐᒥᒡᓗ ᐊᖏᖃᑎᒌᒍᑏᑦ 

ᑐᑭᓯᐅᒪᓂᕐᒧᑦ ᐱᔭᕇᖅᑕᐅᓯᖕᒪᑕ 

ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᓂᐊᖅᑎᓪᓗᒋᑦ 

ᐃᓂᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒋᓪᓗ 

ᓇᓗᓇᐃᖅᓯᕙᓪᓕᐊᓂᐊᖅᑐᒍᑦ ᑖᓐᓇ 

ᑐᑭᓯᐅᒪᖃᑎᒌᖕᓂᐅᑉ ᐃᓗᐊᓂ 

ᓴᖅᑭᑦᑎᓪᓚᕆᖕᓂᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓵᓇᓐ. 

ᑖᓐᓇ ᐅᖃᖅᑲᐅᒐᕕᑦ ᖃᖓ ᐅᓪᓗᖅ ᐱᒐᔭᕐᒪᖔᑕ. 

ᑕᖅᑭᐅᓂᐊᖅᐸ ᐅᕝᕙᓘᓐᓃᑦ ᐊᕐᕌᒍ, ᖃᖓᐅᒐᔭᖅᐸ 

ᓂᕈᐊᕐᓂᐊᖅᑕᓯᑦ? ᖁᔭᓐᓇᒦᒃ. 
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perspective, that if you have an independent 

officer of the Assembly who is indicating that 

there was an inappropriate action by the 

government, it is very easy for the government 

then to politely ignore. 

 

And we've seen that happen in the Province of 

Ontario recently in terms of amendments to 

legislation with respect to what their IPC 

Commissioner can do and retroactive changes 

in the legislation.  

 

So respectfully I think -- and it's timely. I think 

that we as a democracy need to review 

legislation on a regular basis. And the earlier 

comments that I had provided answers to in 

terms of having a more Nunavut-focused Inuit 

culture would be I hope part of what that 

review that Intergovernmental Executive 

Affairs would be doing as well. Thank you. 

Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Hall. Mr. 

Qammaniq.  

 

Mr. Qammaniq: Qujannamiik. My next 

question you pretty well answered it already, so 

I'm going to move on to Department of 

Executive and Intergovernmental Affairs. What 

is the timeline for introducing a bill to amend 

the Access to Information and Protection of 

Privacy Act?  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Fowler, go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair, and I thank 

the member for the question. We're tentatively 

aiming for public consultations in 2027. So 

depending on how those processes go and how 

quickly the pre-consultation and development 

of the legislative proposal goes, we'll see how 

that progresses. And I cannot confirm at this 

stage a date when a potential bill will be 

introduced. Thank you, Mr. Chair.  

 

ᓵᓇᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

2026 ᓂᕆᐅᒐᔭᕋᓗᐊᖅᑕᕗᑦ ᐃᓱᐊ, ᑕᒪᓐᓇ 

ᐅᖃᖃᑎᒌᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓄᑦ 

ᑲᑎᒪᖃᑎᖃᐃᓐᓇᕐᓗᑕ. ᑕᒪᑐᒪᓂ ᐊᕐᕌᒎᑉ 

ᐃᓱᐊᓃᓐᓂᐊᖅᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓵᑕᒃ. 

ᑖᒃᑯᐊ “ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕆᐊᖃᖅᑐᑦ 59-ᒥ ᐅᖃᖅᓯᒪᖕᒪᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑭᓯᐅᒪᖃᑎᒌᖕᓂᕐᒧᓪᓗ 

ᓴᐳᒻᒥᔭᐅᔾᔪᑎᖓᑕ ᐃᓗᐊᓂ.” ᒪᑐᐃᖓᑎᑉᐸᕋ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ. 

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᑐᓴᐊᒪᖃᑎᒌᒍᑏᑦ ᑲᙳᓇᖅᑐᒃᑰᕈᑏᓪᓗ 

ᐅᖃᖅᓯᒪᖕᒪᑕ 2022-2023-ᒥ. ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᖓ ᐃᓱᒫᓘᑎᖃᕐᒪᑦ ᑕᕝᕙᓂ 59-ᒥ 

ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᐊᓂ. ᓇᓕᐊᒃ 

ᑖᓐᓇ ᐸᓯᔭᒃᓴᙳᐃᓂᐊᖅᑎᓪᓗᒋᑦ ᓯᖁᒥᒃᓯᓯᒪᑎᓪᓗᒋᓪᓗ 

ᑖᒃᑯᓂᖓ ᑲᙳᓇᖅᑑᔭᕆᐊᖃᕋᓗᐊᖅᑐᓂᒃ, 

ᖃᓄᐃᓕᖓᒐᔭᖅᐸᑦ ᑖᓐᓇ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖓ 

ᑭᐅᔾᔪᑎᒋᓚᐅᖅᑕᖓᑕ ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᖃᖅᓯᒪᖕᒪᑦ 

2023-2024-ᒥ. ᑖᒃᑯᐊ ᐅᖃᖅᓯᒪᖕᒪᑕ; ᐊᖏᖃᑎᒋᔭᕗᑦ 

ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᔪᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕐᒪᑕ 

ᐱᔾᔪᑕᐅᓪᓚᕆᒃᑐᓂᒃ 2025-ᒥ ᕿᒥᕐᕈᔭᐅᑎᓪᓗᒋᑦ. ᑖᓐᓇ 

ᓴᐳᔾᔭᐅᔾᔪᑎᒃ ᑲᙳᓇᖅᑐᒃᑰᕈᑎᐅᑉ ᓴᐳᒻᒥᔭᐅᓂᖓᓂ.  

 

ᖃᖓᓕ ᑕᕝᕙ ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᓂᖓ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 

ᓴᖅᑭᑦᑏᓂᐊᖅᐸᑦ ᑖᓐᓇᓗ ᐋᖅᑭᒋᐊᖅᑕᐅᓇᓱᒡᓗᓂ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐊᑕᒍᑦᑖᓗᒃ. 

ᐃᓕᖕᓄᑦ ᑭᐅᔭᐅᓂᐊᖅᑐᖅ. ᒥᔅᑕ ᓵᑕᒃᒧᑦ. 

 

ᓵᑕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐱᔾᔪᑎᖃᖅᑰᕐᒪᑦ ᑲᙳᓇᖅᑐᖅᑰᕈᑎᒧᑦ ᐱᖁᔭᕐᔪᐊᕐᒥᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑎᑎᕋᖅᑕᐅᓯᒪᔪᖅ 59-ᒥ. 

ᑖᓐᓇ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑕᐅᔪᖅ. 

ᖃᖓᓕ ᒐᕙᒪᒃᑯᑦ ᐋᖅᑭᒃᓰᓛᖅᐸᑦ ᑖᔅᓱᒥᖓ 

ᑐᓴᖅᑕᐅᔪᓐᓇᖅᓯᑎᑦᑎᓗᑎᒃ. ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 59 

ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖓ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᑉ 

ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓵᑕᒃ. 

 

ᓵᑕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ ᔮᓐ 

ᒪᒃᓚᐃᓐᒧᑦ ᑐᓂᓂᐊᕋᒃᑯ, ᑖᔅᓱᒧᖓ 
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Chairman: Thank you, Ms. Fowler. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. The Office of 

the Information and Privacy Commissioner has 

previously recommended that the Access to 

Information and Protection of Privacy be 

amended to provide with order-making power 

and to allow public bodies to appeal his orders 

to the Nunavut Court of Justice.  

What is the government's current position 

regarding this recommendation? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Fowler.  

 

Ms. Fowler: Thank you, Mr. Chair. I thank the 

member for the question. We've included this in 

the review of the ATIPP Act and we will be 

giving it consideration. Thank you, Mr. Chair.  

 

Chairman: Okay, thank you for that. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. Privacy 

Commissioner, your predecessor's 2023-2024 

Annual Report indicated that one of your 

Office's long-term goals is to "gradually 

increase its capacity so that it can handle the 

increase in work that will come with 

health-specific information legislation and also 

with the extension of the Access to Information 

and Protection of Privacy Act to Nunavut's 

municipalities." 

 

In your view, what is a realistic timetable for 

introducing regulations to bring municipalities 

under legislation? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Mr. 

Hall, go ahead.  

 

Mr. Hall: Thank you, Mr. Chair, and thank you 

member for the question. So I'm not in the 

GN's government with respect to regulations. I 

understand in the past that there has been a 

ᓴᐳᓐᓂᐊᖅᑎᒋᔭᐅᖕᒪᑦ ᑖᒃᑯᓄᖓ. ᐱᖁᔭᕐᔪᐊᓂᒡᓗ 

ᑖᔅᓱᒥᖓ ᑭᐅᓯᓲᖑᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒪᒃᓚᐃᓐ, 

ᐱᒋᐊᕈᓐᓇᖅᓯᕗᑎᑦ. 

 

ᒪᒃᓚᐃᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑎᑎᕋᕐᕕᕗᑦ ᑖᒃᑯᓂᖓ ᐸᓯᔭᒃᓴᙳᐃᖃᑦᑕᖅᑐᓂᒃ 

ᐱᓕᕆᐊᕆᖃᑦᑕᕋᑦᑕ ᐄᐳᓗ 2025-ᖑᑎᓪᓗᒍ 

ᐅᕙᑦᑎᓐᓄᑦ ᑐᓂᔭᐅᖃᑦᑕᖅᑐᑦ, ᐊᖏᖃᑎᒌᓪᓗᑕ 

ᑕᕝᕙᓂ ᑖᓐᓇᐃᓛᒃ ᐃᑲᔪᖅᑎᒌᓪᓚᕆᒃᑐᒍᑦ.  

 

ᑖᒃᑯᓄᖓ ᑕᑎᖃᓪᓚᕆᒡᓗᑕᓗ ᒥᔅᑕ ᕕᑦᓴᐃᓂ 

ᐅᖃᖅᑲᐅᖕᒪᑦ ᑖᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᑦ 

ᐋᖅᑭᒋᐊᖅᑕᐅᔭᕆᐊᖃᓪᓚᕆᖕᓂᐊᕐᒪᑕ ᑖᓐᓇᓗᑦᑕᐅᖅ 

ᓇᐅᑦᑎᖅᓱᑦᑎᐊᖏᓐᓇᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ 

ᕿᒥᕐᕈᐃᖃᑦᑕᕐᓂᐊᖅᑎᓪᓗᑕ ᑖᒃᑯᓂᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᓚᐃᓐ. 

ᑖᒃᑯᐊ “ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᐃᑦ 

ᐱᖁᔭᓕᕆᓂᖅ,” ᐊᒻᒪᓗ ᑖᒃᑯᓂᖓ ᐱᔾᔪᑎᖃᖅᑎᓪᓗᒋᑦ 

ᐊᐱᖅᑯᑎᒃᓴᑦ, ᐱᔾᔪᑏᑦ ᒪᑐᐃᖓᑎᑉᐸᕋ ᐊᐱᖅᑯᑎᓄᑦ. 

ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ, ᐊᑏ. 

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᐱᕆᓂᐊᖅᑕᕋ. ᑖᓐᓇ 

ᐃᓇᖐᓚᐅᖅᓯᒪᔭᐃᑦ ᐅᖃᖅᓯᒪᖕᒪᑦ 2023-2024 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓕᕆᑎᓪᓗᒋᑦ ᓄᓇᕗᑦ ᑖᓐᓇ 

ᒪᕐᕈᑐᐊᖑᒻᒪᑕ ᑲᓇᑕᒥ ᒪᕐᕈᒋᔭᐅᖕᒪᑦ 

ᐱᖁᔭᕐᔪᐊᖃᙱᑦᑐᑐᐊᖑᓪᓗᓂ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᐅᑉ ᐃᓗᐊᓂ, ᐳᕆᑎᔅ 

ᑲᓚᒻᐱᐊ ᑕᐃᓐᓇ ᐱᒋᖕᒥᔮ. ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇᐃᑉᐸ ᓱᓕ 

ᑕᒫᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅᑕ ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᔅᓱᒥᖓᓗ 

ᐊᐱᖅᑯᑎᒋᕕᑦ. ᑖᓐᓇᐃᓛᒃ 

ᐱᖁᔭᕐᔪᐊᖃᙱᑦᑐᐊᓘᓚᐅᒃᑲᖕᒪᑦ ᓱᓕ ᓄᓇᕗᑦ. ᑖᓐᓇ 

ᓱᓕ ᖃᐅᔨᒪᓪᓚᕆᙱᖦᖢᖓ ᖃᓄᐃᓕᖓᓪᓚᕆᖕᒪᖔᑦ 

ᓱᓕ ᐅᓪᓗᒥ ᑭᓯᐊᓂ ᐃᖅᑲᐅᒪᒐᓗᐊᖅᑐᖓ ᑖᓐᓇ 

ᓯᕗᒧᐊᒃᑎᑕᐅᕙᓪᓕᐊᓇᓱᒃᑐᖅ, 

ᑐᑭᓯᑎᑦᑎᔪᓐᓇᑦᑎᐊᕋᔭᖅᖢᖓ ᑕᐃᑲᙵᑦ 

ᑐᓴᕆᐊᑦᑎᐊᒻᒪᕆᖔᓚᐅᕐᓗᖓ. ᑕᒪᑐᒪᓂ 

ᑕᖅᑭᐅᓂᐊᖅᑐᒥᒃ, ᐃᓕᔅᓯᓐᓄᓪᓗ ᑭᐅᒋᐊᕈᑎᒋᓂᐊᖅᖢᒍ 

ᑕᒪᓐᓇ. 
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delay in terms of being able to realistically look 

at legislative changes and then provide the 

regulations that support that at the end of the 

day. I might prefer to defer to 

Intergovernmental and Executive Affairs.  

 

As a lawyer, I understand what that entails and 

how long it entails, but I know that Nunavut 

GN, sometimes the legislative process is slow 

to begin with.  

 

I would encourage as much as possible that 

legislative changes do occur. I understand that 

the municipalities have expressed concern 

about them being brought under the legislation, 

and the health privacy legislation is pending. 

But that wouldn't happen I believe until 2027.  

 

I do have a meeting next week, for example, 

with the Health Department to have a 

discussion about the proposed changes. So 

unfortunately democracy sometimes moves 

slow. And so we -- but we all have the benefit 

of living in a democracy. So the alternative is 

nasty at the end of the day. And so I would 

encourage as much as possible that the 

appropriate FTEs are assigned in order to move 

the legislation forward and at the same time do 

a timely review in terms of what is needed, 

because in some respects the particular 

legislation that we're discussing is very 

permissive in nature and so it does allow, in my 

respectful opinion, the inappropriate use of the 

legislation in the example of human resources 

and the dynamics in the workplace which can 

be addressed elsewhere. But thank you, Mr. 

Chair, and thank you, member.  

 

Chairman: Thank you, Mr. Hall. Mr. 

Qammaniq.  

 

Mr. Qammaniq: Qujannamiik. This one is 

going to Department of Executive and 

Intergovernmental Affairs. The Government of 

Nunavut's response to the Standing 

Committee's report on their review of the 

 

ᐅᖃᖅᓯᒪᖅᑲᐅᒐᒪ ᐅᐊᑦᑎᐊᖅ ᑕᐃᒪ ᑖᒃᑯᐊ 

ᐱᓇᓱᐊᕈᓯᐅᓂᐊᖅᑐᒥ ᑲᑎᒪᔾᔪᑎᒋᓂᐊᕋᑦᑎᒍᑦ 

ᕿᒥᕐᕈᕙᓪᓕᐊᓗᑎᒋᓪᓗ, ᑕᑯᖃᑎᒌᑦᑎᐊᒻᒪᕆᒡᓗᑕ 

ᑐᒃᓯᕋᖅᑕᐅᓯᒪᔪᖅ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖑᓂᐊᖅᑐᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ 2027-ᒨᖓᓂᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ, ᑲᔪᓯᔪᓐᓇᖅᑐᑎᑦ. 

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊ ᑲᓇᑕᐅᑉ ᓄᓇᖓᓂ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᑲᙳᓇᖅᑐᒃᑰᕈᑎᖏᑕ ᐱᖁᔭᕐᔪᐊᖏᑦ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᔪᓐᓇᖅᐸᑦ ᐊᑐᓕᖁᔭᐅᓗᑎᒡᓗ 

ᓄᓇᕗᒻᒧᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ 

ᖁᔭᓐᓇᒦᒃ ᑖᔅᓱᒥᖓ ᐊᐱᕆᒐᕕᑦ. ᐄ, ᑖᓐᓇ 

ᐊᔾᔨᒌᙱᑦᑑᑎᐅᖕᒪᑕ ᓄᓇᑦᑕ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᑦ. ᑖᓐᓇ 

ᐅᖃᖃᑎᒌᒍᑎᒋᓂᐊᖅᑕᕋ ᑕᒪᑐᒪ ᐱᓇᓱᐊᕈᓯᐅᓂᐊᖅᑑᑉ, 

ᑐᓴᕆᐊᕈᑎᒋᑦᑎᐊᒻᒪᕆᒡᓗᒍ ᖃᓄᐃᓕᖓᓂᐊᕐᒪᖔᑦ 

ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᑉ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ. ᑕᒪᑐᒪᓂᓖᓛᒃ 

ᐱᓇᓱᐊᕈᓯᕐᒥ ᐅᖃᖃᑎᒌᓐᓇᕐᓂᐊᖅᖢᑎᒍᑦ ᑕᐃᒃᑯᐊᓗ 

ᐊᒃᓱᕈᕐᓇᖅᑐᑦ, ᑐᑭᓯᓇᑦᑎᐊᙱᑦᑐᓪᓗ 

ᑐᑭᓯᑦᑎᐊᒃᑲᓐᓂᕋᓱᒡᓗᒋᑦ.  

 

ᐊᒻᒪᓗ ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᕐᓗᒋᑦ ᑖᒃᑯᐊ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ, 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᓂᖓ 

ᖃᓄᖅᑑᕈᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ. ᐊᑐᑦᑎᐊᕐᓂᐊᕋᑦᑕ 

ᑖᒃᑯᓂᖓ ᑲᙳᓇᖅᑐᒃᑰᕈᑎᐅᖃᑦᑕᖅᑐᑦ 

ᒪᓕᒐᕆᔭᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ. 

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ,  ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒃᑯᐊ 2024-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᑲᑎᒪᓂᕆᔪᔭᖏᓐᓂ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᕕᑦᑐᖅᓯᒪᓂᖏᑕᓗ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓯᓇᖏᑦ ᐃᓚᖓ ᐅᖃᐅᓯᕆᔪᔭᖓ ᐅᓇᐅᔪᒻᒪᑦ. 

“ᐊᓪᓚᐃᑦ ᐃᓱᒪᒋᔭᖏᑦ ᓄᓇᖃᖅᑳᖅᑐᒥᓂᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ.” ᖃᓄᓪᓚᑦᑖᖅ ᓄᓇᕗᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᖁᑎᖏᑦ 
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2023-2024 Annual Report of the Information 

and Privacy Commissioner of Nunavut 

included a copy of correspondence from 

Nunavut Associations of Municipalities, which 

stated that municipalities are "not ready to be 

subjected to the Access to Information and 

Protection of Privacy Act." Should it be 

legislated requirement? We suggest that we are 

at least five years away from having an 

efficient system.  

 

What is the government's current timeline for 

bringing municipalities under the Access to 

Information and Protection of Privacy Act? 

Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Fowler, go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair, and I thank 

the member for the question. As he has 

referenced, the Government of Nunavut 

reached out to the Nunavut Association of 

Municipalities regarding the possibility of 

becoming public bodies back in 2024. 

 

There are two main barriers in adding 

municipalities under the Access to Information 

and Protection of Privacy Act, and those are 

capacity among municipalities to administrator 

the requirements of the Act, and insufficient 

records management systems at the municipal 

level.  

 

So to the question, in the meantime the 

territorial ATIPP Office is always prepared to 

provide training and support to any 

municipality that wishes to move forward with 

being a public body under the ATIPP Act once 

Transportation and Infrastructure Nunavut and 

Community Services provides the necessary 

technical supports. Thank you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. We'll now 

move to a new theme. You're done asking 

questions there? Yeah? Okay, thank you.  

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐃᑦ ᐃᓱᒪᒋᔭᖃᕆᐊᖅᓯᒪᕙᑦ 

ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅᑕ ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ. ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐅᐊᑦᑎᐊᕈ, 

ᑖᓐᓇ ᒪᓕᔅᓴᑐᐃᓐᓇᕋᔭᖅᑐᖅ ᖃᓄᑐᐃᓐᓇᖅ ᐱᖁᔭᐃᑦ 

ᐊᓯᔾᔨᑕᐅᑉᐸᑕ, ᐋᖅᑭᒋᐊᖅᑕᐅᑉᐸᑕᓗ ᓄᓇᕗᒻᒥ.  

 

ᑲᔪᓯᒋᐊᕈᑎᖃᕐᓗᑕᐅᒐᔭᖅᑐᖅ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ 

ᐊᑐᓕᖁᔭᓕᐅᕆᕙᕋᐃᓛᒃ. ᐱᖁᔭᐃᑦ ᕿᒥᕐᕈᐊᖅᑕᐅᓗᑎᒃ 

ᑲᓇᑕᒥ, ᐱᔾᔪᑎᖃᖅᑐᐃᑦ ᐃᑉᐱᒍᓱᑦᑎᐊᖅᑐᓕᕆᔪᐃᑦ 

ᓄᓇᖃᖅᑳᖅᑐᒥᓂᐅᔪᓂᒃ ᐊᓪᓚᓂᒃ ᐃᓄᓐᓂᓪᓗ. ᐄ, 

ᑖᓐᓇ ᐃᑲᔪᖅᓰᖃᑦᑕᓂᐊᖅᑖᓗᒐ ᐅᖃᐅᓯᐅᓕᕋᐃᑉᐸᑦ 

ᐱᓕᕆᕕᕈᓘᔭᕐᓄᑦ ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᕐᓗᖓᓗ, ᑭᓯᐊᓂ 

ᐃᓚᖏᑦ ᐊᑐᓕᖁᔭᓕᐊᒃᑲ ᐊᖏᖅᑕᐃᓐᓇᐅᕙᙱᒻᒪᑕ 

ᐊᒻᒪᓗ ᐅᓂᒃᑳᓕᐅᓕᕋᐃᒻᒪᑕ ᑎᑎᕋᖅᑕᐅᖃᑕᐅᕙᒐᑎᒃ. 

ᐊᓪᓚᕝᕕᑦᑎᓐᓂᑦ ᓂᓪᓕᔾᔪᔾᔨᒍᓐᓇᕕᐅᑎᒃᑲᑦᑕ 

,ᐊᒻᒪᑦᑕᐅᖅ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑕ ᐃᑲᔪᖅᑎᖓ 

ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᔪᖅᑕᐅᖅ ᐱᖃᑕᐅᒋᐊᖃᕐᒥᔪᖅ 

ᐋᖅᑭᒋᐊᖅᓯᒐᓱᐊᖅᑐᖃᖅᑎᓪᓗᒍ ᐱᖁᔭᕐᔪᐊᕐᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓇᓕ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒐ. 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 

ᕿᒥᕐᕈᔭᐅᓚᐅᖅᑎᓪᓗᒋᑦ 2023-2024 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ, ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᐅᑉ, ᐅᖃᖅᓯᒪᔪᒻᒪᑕ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᓱᓕ ᖃᐅᔨᓴᕐᖓᑕᒎᖅ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐱᖅᓱᖃᑦᑕᕈᑎᒥᓂᐅᔪᓂᑦ ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᓄᓐᓂᑦ ᖃᐅᔨᒋᐊᕐᓂᐅᓯᒪᔪᓂᑦ. ᑕᐃᑲᙵᑦ 

ᑲᒪᒋᔭᐅᔪᓂᑦ ᐱᒋᐊᓕᕋᑖᖅᑎᓪᓗᒋᑦ 

ᐅᓂᒃᑳᓕᐅᕈᓐᓇᕈᒪᒻᒪᑕ ᖃᐅᔨᒋᐊᕐᓂᕆᓯᒪᔭᖏᓐᓂᑦ 

ᐊᒻᒪ ᒪᓕᒐᓕᐊᕆᒍᒪᔭᖓᓂᒃ.  

 

ᐅᓪᓗᒥᐅᓕᖅᑐᕐᓕ ᖃᓄᐃᓕᖓᓕᖅᑲ ᑖᔅᓱᒪ 

ᐱᓕᕆᐊᖑᓂᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ Hᐊᓐᑦ, ᑲᔪᓯᒋᐊᕆᑦ.  

 



44 

 

 

Next theme is on the Police Act, and I'll open 

the floor to questions. Mr. Kautuk, go ahead.  

 

Mr. Kautuk: Thank you, Chair. This one's 

going out for Department of Justice. The 

Government of Nunavut's response to the 

standing committee's Report on the Review of 

the 2023-2024 Annual Report of the 

Information and Privacy Commissioner of 

Nunavut indicated that the Department of 

Justice "has been working towards bringing the 

Police Act and its regulation into force at the 

same time, but may consider bringing the Act 

into force alone to authorize the Government of 

Nunavut to sign an agreement with an 

independent investigative body. If that 

agreement is ready. Given the timing of the 

upcoming election, this decision may rest with 

the incoming government."  

 

As of today, what is the status of this work? 

Thank you, Chair.  

 

Chairman: Thank you, Mr. Kautuk. Mr. 

Shaddock, would that be you? Go ahead.  

 

Mr. Shaddock: Thank you, Mr. Chair. The 

regulations for bringing the Police Act into 

force are currently being worked on. We are 

finalizing them as we speak. There is still some 

engagement to take place, specifically with 

Nunavut Tunngavik Incorporated under the 

Article 32 process. And once those regulations 

are complete, we'll be looking to finalize the 

memorandum of understanding with a civilian 

investigative body. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you, Mr. Shaddock. Go 

ahead.  

 

Mr. Kautuk: Thank you, Chair. I think he 

already answered that question. But thank you.  

 

Hᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᑕᒪᒃᑯᐊ 

ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᑐᐃᑦ, ᕿᒥᕐᕈᔭᐅᓛᓕᖅᑐᐃᑦ 

ᐱᖃᑕᐅᓗᓂ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ Hᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ.  

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒫᓐᓇ ᐅᓪᓗᖅ ᖃᓄᖅ 

ᐋᖅᑭᑦᑕᐅᓯᒪᕙ ᓴᖅᑭᖅᓯᕕᒋᓛᖅᑕᖓ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᐱᖁᔭᔅᓴᒥᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ Hᐊᓐᑦ.  

 

Hᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᐅᑭᐊᔅᓵᖓᓂ 

2028. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ Hᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ.  

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓄᑎᒋᓕ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᖃᐅᔨᒋᐊᕐᕕᖃᖃᑦᑕᖅᑲᑦ ᐊᓪᓚᕝᕕᖓᓂ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇᐅᑉ? ᐱᕙᓪᓕᐊᑎᑦᑎᓪᓗᑎᒃ ᓄᑖᖑᔪᓂᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᒃᓴᕐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ Hᐊᓐᑦ.  

 

Hᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. 

ᐃᑲᔪᕐᓂᖃᕈᓐᓇᖅᐸᓪᓚᐃᔪᖅ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᐅᖃᐅᓯᖃᕈᒪ. 

ᖃᐅᔨᒋᐊᕐᕕᒋᓯᒪᔭᓕᒫᑦᑎᓐᓂᑦ 

ᐱᓕᕆᖃᑎᒋᓯᒪᔭᓕᒫᑦᑎᓐᓂᑦ ᐅᓪᓗᒥᒧᑦ, ᒫᓐᓇ 

ᐱᓕᕆᖃᑎᖃᕐᓂᐊᓕᕐᒥᒐᑦᑕ ᓄᑖᖑᔪᒥᒃ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᔪᒥᒃ.  

 

ᑖᓐᓇ ᐱᓕᕆᐊᖑᒋᐊᔪᔪᖅ 2020-ᒥ ᐊᒻᒪ 

ᐃᓚᐅᑎᑦᑎᓪᓗᐊᑲᓪᓚᔅᓯᒪᔪᒍᑦ, ᐊᒻᒪ ᖃᐅᔨᓴᖅᓯᒪᓪᓗᑕ 

ᐊᑦᑐᐊᓂᖃᖅᑐᓂᑦ. ᐊᒻᒪᑦᑕᐅᖅ ᖃᕋᓴᐅᔭᒃᑯᑦᑕᐅᖅ 



45 

 

Chairman: Thank you. You mentioned an 

investigative body. Which investigative body 

has the department been negotiating with, Mr. 

Shaddock? Thank you.  

 

Mr. Shaddock: Thank you, Mr. Chair. Because 

we are still in the same position we were sort of 

last time in the sense that we do not have the 

Act in force and the regulations complete yet, 

and the negotiations are technically ongoing, 

we are not disclosing the name of that 

organization, to ensure we protect the integrity 

of intergovernmental relations and that 

negotiation process. Because as these bodies 

exist, they are entities of other provincial and 

territorial governments, and they have their 

own approval processes that have to go through 

cabinet, just as they do in Nunavut. And we've 

already had a circumstance or situations where 

we've got fairly far along negotiations and it 

did not work out. So we're very mindful of 

ensuring that these discussions are sort of 

preserved in that way.  

 

I would say that there are transparency 

measures, though. In the Act itself, there's a 

requirement to table that memorandum of 

understanding in this House. And as soon as we 

do complete those regulations and have the 

investigative body identified through 

memorandum of understanding, we'll share that 

with the House. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Shaddock. If you 

don't mind, you mentioned a timeline that 

wasn't ready to bring forward yet. You know, 

would that be a month away or a year away, or 

could you give us an indication of that, please? 

Thank you.  

 

Mr. Shaddock:(interpretation) Thank you, Mr. 

Chairman. We're targeting the end of 2026 to 

have the draft regulations finalized, again, 

subject to the discussions I mentioned earlier, 

especially with Nunavut Tunngavik 

ᐊᐱᖅᑯᑎᓂᒃ ᑭᐅᑎᑦᑎᖃᑦᑕᖅᓯᒪᒻᒥᒐᑦᑕ. 

ᐊᒥᓱᑲᓪᓛᓗᓐᓂᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᔅᓴᓂᑦ 

ᓄᐊᑦᑎᓯᒪᓕᖅᑐᒍᑦ, ᑕᐃᒫᓪᓗ ᖃᐅᔨᒪᑦᑎᐊᕋᓱᑦᑐᑕ 

ᓄᓇᓕᒻᒥᐅᑕᐃᑦ ᓂᐱᖏᑦ ᑐᓴᖅᑕᐅᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ 

ᑖᒃᑯᐊ ᐱᓕᕆᐊᖑᓕᒫᖅᑎᓪᓗᒋᑦ. ᐃᓄᐃᓪᓗ 

ᐃᓅᖃᑎᒌᓐᓂᕐᒥᒃ ᐅᑉᐱᕆᔭᖏᑦ 

ᐃᓱᒪᒋᔭᐅᖃᑕᐅᓯᒪᒻᒥᔪᑦ.  

 

ᒫᓐᓇᓕ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᕐᖓᑕ 

ᑲᑎᑎᖅᑕᐅᓯᒪᓕᖅᑐᑎᓪᓗ. ᒫᓐᓇ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓯᓇᒥᒃ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᙳᓱᓕᖅᑐᒍᑦ. ᑖᒃᑯᐊ 

ᐅᖃᐅᓯᕆᓂᐊᕋᑦᑎᒍᑦ ᐃᓱᒪᒋᔭᖏᑦ. ᐊᒻᒪ ᖃᓄᖅ 

ᑐᑭᒧᐊᑦᑎᑦᑎᒋᐊᕈᒪᒻᒪᖔᖅ ᑭᖑᓪᓕᕐᒥ ᖃᓄᖅ 

ᐱᖁᔭᔅᓴᖓᑦ ᑎᑎᕋᖅᑕᐅᓛᕐᒪᖔᖅ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ Hᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓄᐃᑦᑐᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑲᓐᓂᐅᔪᐃᑦ, 

ᐃᓄᑐᐃᓐᓇᐃᓪᓘᓐᓃᑦ ᖃᐅᔨᒋᐊᕐᕕᐅᖃᑦᑕᖅᑲᑦ 

ᐱᕙᓪᓕᐊᑎᑦᑎᒐᓱᑦᑎᓪᓗᓯᑦ ᓄᑖᖑᔪᓂᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᔅᓴᓂᒃ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ Hᐊᓐᑦ.  

 

Hᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᓄᓇᕗᑦ 

ᑐᙵᕕᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖓᑦ, ᑎᒥᖓᑦ ᐱᖃᑕᐅᓯᒪᔪᖅ 

ᖃᐅᔨᒋᐊᕐᕕᐅᖃᑦᑕᖅᑐᑎᒃ. ᑲᑎᒪᔨᕋᓛᖃᖅᑐᒍᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓃᖔᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ, 

ᑐᙵᕕᒃᑯᓂᓪᓗ. ᓄᓇᓕᓐᓄᑦ ᖃᐅᔨᒋᐊᔪᔪᒍᑦ ᖃᓄᖅ 

ᐃᓱᒪᖃᕐᕕᐅᒻᒪᖔᑕ ᐊᕐᕕᓂᓕᓐᓂᑦ ᓄᓇᓕᓐᓂᑦ, 

ᓄᓇᕗᒻᒥ 130-ᐅᓚᐅᖅᑐᐃᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐊᐱᖅᓱᖅᑕᐅᔪᑦ, ᐊᐱᖅᑯᑎᓂ ᑭᐅᖃᑦᑕᖅᑐᒥᓃᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔩᓪᓗ ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᔪᒻᒥᔪᑦ 

ᐊᒻᒪᑦᑕᐅᖅ ᓯᓚᑖᓂᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 

ᖃᐅᔨᒋᐊᕐᕕᐅᓯᒪᒻᒥᔪᑦ, ᐊᒻᒪᓗ ᑲᒥᓯᓇᐅᔪᔪᖅ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖃᑕᐅᑎᑕᐅᔪᓪᓗᓂ, ᒫᓐᓇ 

ᓄᑖᖑᔪᕐᓗ ᑲᒥᓯᓇ ᐱᖃᑕᐅᑎᑕᐅᖃᑦᑕᕐᒥᔪᖅ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᐅᓯᖃᕈᓐᓇᖅᐸᑦᑐᑕ 

ᑐᓴᖅᑕᒥᓂᑦᑎᓐᓂᑦ ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᓂᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.   
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Incorporated and so forth. But this year we are 

hoping. Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Shaddock. Next 

are, "Prosecutions under section 59 of the 

Access to Information and Protection of 

Privacy Act." I open the floor to questions from 

members. Mr. Attagutaluk, go ahead.  

 

Mr. Attagutaluk: Thank you, Chairman. The 

Information and Privacy Commissioner 

indicated in his 2022-2023 Annual Report that 

he has concerns regarding section 59 of the 

Access to Information and Protection of 

Privacy Act which allow for prosecution of 

delivered breach of privacy and other offence. 

The Government of Nunavut's response to the 

standing committee's Report on the Review of 

the 2023-2024 Annual Report of the 

Information and Privacy Commissioner of 

Nunavut indicated that it, "(indiscernible) this 

recommendation and is considering option to 

address this issue as part of our 2025 review of 

the Access to Information and Protection of 

Privacy Act."  

 

What is the government's timeline for 

introducing amendments to that legislation in 

order to resolve this issue? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Mr. 

Shaddock, I believe that would be for you. Go 

ahead. 

 

Mr. Shaddock: Sorry, Mr. Chair. I believe that 

they were referring to Access to Information 

and Protection of Privacy Act, so it might be 

for someone else. Qujannamiik.  

 

Chairman: Under section 59 -- sorry, we have 

this question for the Department of Justice. 

And so just wondering what the government's 

timeline for introducing amendments to 

legislation in order to resolve the issue 

regarding the section 59 part there. Do you 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ Hᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓕᐊᑦ ᒐᕙᒪᖃᕐᕕᐅᔫᑉ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᓂᒃ ᑲᙳᓇᖅᑐᓕᕐᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖓᑦ 

ᕿᒥᕐᕈᔭᐅᕙᑦ? ᐊᔪᕆᑦᑕᐅᒋᐊᓵᖅᑐᑎᒃ ᓄᓇᕗᒻᒧᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ Hᐊᓐᑦ.  

 

Hᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ. ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᒥᒃ ᖃᓄᐃᑦᑐᒥᒃ ᒪᓕᔅᓴᓛᕐᒪᖔᑦᑕ 

ᐋᖅᑭᔅᓯᓚᐅᙱᑦᑐᒍᑦ. ᐊᔾᔨᒌᙱᑦᑐᕈᓘᔭᕐᓂᑦ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓂᑦ ᕿᒥᕐᕈᒋᐊᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ ᑲᓇᑕᒥ. 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᐅᖃᖅᑲᐅᒻᒪᑦ, 

ᑖᓐᓇᑦᑕᐅᕉᖅ ᐃᓱᒪᒋᔭᖃᕐᒥᒐᒥᒃ ᑕᒪᒃᑯᓄᖓ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᑕᒫᓂ 

ᐊᑐᖅᑕᐅᓕᕈᓐᓇᕋᔭᕐᒪᖔᑕ. 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ, ᑲᙳᓇᖅᑐᓕᕆᔨᒃᑯᓪᓗ 

ᑲᑎᒪᖃᑎᒌᓕᕈᑦᑕ ᐅᖃᐅᓯᕆᓛᖅᑕᕗᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ Hᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ.  

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᖄᖓᒍᒃᑲᓐᓂᖅ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ, 

ᐊᒥᓱᑲᓪᓚᐃᑦᑕᐅᖅ ᓄᓇᕘᑉ ᒐᕙᒪᖏᑕ ᐱᓕᕆᕕᖏᑦ 

ᐱᖃᓯᐅᔾᔨᓪᓗᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ, ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᓪᓗ, 

ᓄᐊᑦᑎᖃᑦᑕᕐᖓᑕ ᐃᓄᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᓂ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ 

ᓄᓇᕗᒻᒥᐅᑕᕐᓂᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᐸᑦᑐᓂᑦ. ᖃᓄᕐᓕ 

ᑖᒃᑯᐊ ᐱᖁᔭᓕᐊᖑᔪᒪᔪᐃᑦ ᐃᓱᒪᒋᔭᖃᕆᐊᓛᖅᑲᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑕᐅᖅᓯᕋᐅᑎᖃᕐᓂᕐᒥᒃ ᐃᓄᓐᓂᑦ ᐅᖃᐅᓯᖃᖅᓯᒪᔪᓂᑦ 

ᓄᐊᑕᐅᕙᑦᑐᓂᑦ ᐊᓯᖏᓐᓄᑦ ᐱᓕᕆᕕᐅᔪᓄᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ Hᐊᓐᑦ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

Hᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᖅᑯᑎᒋᓗᑎᑦ, ᒥᔅ ᒪᒃᑖᓄᓪᑦᒧᑦ ᑖᓐᓇ 
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understand that? Okay. Sorry, go ahead, Mr. 

Shaddock. 

 

Mr. Shaddock: Thank you, Mr. Chair. What I'll 

do, though, is I will defer to John MacLean 

who is a legal counsel, acting director of the 

Division of Legal and Constitutional Law to 

answer that. Qujannamiik.  

 

Chairman: Thank you. Go ahead, Mr. 

MacLean. 

 

Mr. MacLean: Thank you, Mr. Chair. My 

Office is responsible for prosecutions of all 

territorial legislation since April 1, 2025. So 

any prosecution authority would come to us. 

And we concur that the penalties in the existing 

Act are insufficient to be a real deterrent. So we 

would support amendments to the legislation.  

  

I believe my colleague, Mr. Witzaney has 

spoken of a comprehensive review of the Act 

and amendments to come, and this is one of the 

areas that will be out for consultation when 

those consultations begin. Qujannamiik, Mr. 

Chair.  

 

Chairman: Thank you Mr. MacLean. Moving 

on to "Health-Specific Privacy Legislation and 

Related Issues," I open the floor to questions. 

Mr. Attagutaluk, go ahead.  

 

Mr. Attagutaluk: Thank you, Chairman. This 

is for question of the Privacy Commissioner. 

Your predecessor indicated in his 2023-2024 

Annual Report that "Nunavut is the one of only 

two jurisdictions in Canada without privacy 

law for the healthcare sector. British Columbia 

is the other." Is this still the case? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Go 

ahead, Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chairman, and thank 

you, member, for the question. Certainly 

Nunavut doesn't have the legislation. Even 

ᑭᐅᔭᐅᖁᔭᕋᓗᐊᕋ ᐊᐱᖅᑯᑎᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᒪᒃᑖᓄᓪᑦ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᒪᒃᑖᓄᓪᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. 

ᐊᒥᓱᑲᓪᓛᓗᓐᓂᑦ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐴᖅᑲᐃᕕᖃᖅᐸᑲᑦᑕ ᐋᓐᓂᐊᕕᓕᐊᖅᓯᒪᔪᓂᑦ 

ᐅᖃᐅᓯᖃᖅᑐᓂᑦ. ᐊᑕᐅᓯᖅ ᑕᕝᕙ ᕿᒥᕐᕈᔭᕗᑦ 

ᐊᑕᐅᑦᑎᒧᑦ ᐴᖅᑲᖅᑕᐅᕕᖃᕐᓗᑎᒃ, 

ᕿᒥᕐᕈᔭᕐᓂᕐᓂᖅᓴᐅᓂᐊᕐᖓᑕ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑎᒎᖅᐸᑦᑐᐃᑦ, 

ᑭᐅᓴᕋᐃᓐᓂᖅᓴᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕋᑦᑎᒍᑦ.  

 

ᑕᐃᒃᑯᐊᓗᑦᑕᐅᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᐸᑦᑐᓄᑦ 

ᓄᐊᑦᑎᕕᒋᔭᕗᑦ, ᑕᐃᑰᓇ ᐊᑐᖅᑐᒍ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ 

ᐅᓂᒃᑳᓕᐅᖅᐸᑲᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᑖᓄᓪᑦ. 

ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓄᑎᒋᓕ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᑐᖃᑦᑕᖅᑲᑦ 

ᓄᓇᕗᒻᒥᐅᑕᐅᙱᑦᑐᓂᑦ ᖃᐅᔨᓴᖅᑎᓂᑦ, 

ᒪᓕᒐᕐᓂᐊᖅᑎᓂᑦ, ᐊᓯᖏᓐᓂᓪᓗ? 

ᐱᕙᓪᓕᐊᑎᑦᑎᒐᓱᑦᑐᑎᒃ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᓂᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᔅᓴᓂᑦ 

ᓄᓇᕘᒧ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ Hᐊᓐᑦ.  

 

Hᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ 

ᒫᓐᓇ ᐃᑲᔪᖅᓯᖅᑕᐅᖃᑦᑕᖅᑐᒍᑦ ᐱᓕᕆᒋᐊᖃᓕᕋᐃᑉᐸᑕ 

ᐱᓕᕆᑎᑉᐸᑕᑦᑎᓐᓄᑦ, ᐅᓪᓗᓂ ᐊᒥᓲᙱᑦᑐᓂᑦ 

ᓂᕆᐅᕝᕕᒋᓕᖅᑕᕗᑦ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᓂᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᑯᔪᓐᓇᐅᑎᓂᒃ, 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᑦ ᓴᐳᒻᒥᔭᐅᓂᕐᒧᓪᓗ ᑲᙳᓇᖅᑐᓂᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ Hᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ.  

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓄᓪᓚᑦᑖᖑᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᐃᑦ 
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though I'm from British Columbia and I'm a 

member of the British Columbia bar, I'm not 

aware of that their status is on their privacy 

legislation. My recollection was that they had 

been moving forward, but I can confirm that 

with the IPC Office, my colleague who I met in 

person earlier this month, and get back to you, 

Mr. Chair, if that's possible.  

 

And as I had indicated earlier, I am meeting 

with department officials next week to review 

the issue in person with respect to the proposed 

legislation. But I believe that won't be 

happening until sometime in 2027. Thank you, 

Mr. Chair.  

 

Chairman: Thank you, Mr. Hall. Mr. 

Attagutaluk, go ahead.  

 

Mr. Attagutaluk: Thank you, Chairman. Does 

any Canadian jurisdiction have health-specific 

privacy legislation that you recommend be 

considered as a model for Nunavut? Thank 

you.  

 

Chairman: Thank you, Mr. Attagutaluk. Mr. 

Hall.  

 

Mr. Hall: Thank you, Mr. Chair, and thank you 

again member for the question. Certainly I'm a 

big fan of not recreating the wheel, and there 

are many jurisdictions in the country that we 

could piggyback off of. So part of my 

discussion next week will be to share the 

Health Department individuals whether or not 

they have taken a look at legislation. I 

understand that they have had a consultant 

working on this legislation coming forward. 

And in my initial conversations with the 

department, I had challenged to make sure that 

the information was up-to-date.  

 

So certainly I will be sharing with the Health 

Department officials that they've done a 

considerable strategic analysis of the legislation 

right across the country to make sure that we're 

ᐱᖁᔭᕐᔪᐊᓕᐊᖑᔪᐃᑦ 

ᐃᓱᒪᒋᔭᖃᕆᐊᖅᓯᒪᖃᑦᑕᕐᓂᐊᖅᑲᑦ ᐃᓄᐃᑦ 

ᐃᓅᖃᑎᒌᓐᓂᕐᒧᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ Hᐊᓐᑦ.  

 

Hᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᐃᓚᒋᔭᐅᓪᓗᓂ 

ᖃᐅᔨᒋᐊᕐᓂᕆᓯᒪᔭᑦᑎᓐᓄᑦ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᑦ 

ᐃᓅᖃᑎᒌᓐᓂᕐᒧᑦ ᐱᒻᒪᕆᐅᑎᓚᐅᖅᑕᕗᑦ, 

ᐅᖃᐅᓯᐅᖃᑦᑕᓚᐅᖅᑐᑎᓪᓗ ᑕᐃᒃᑯᓄᖓ 

ᑭᐅᖃᑦᑕᓚᐅᖅᑐᓄᑦ. ᓇᓗᓇᐃᕋᔅᓴᖅᑕᖃᓚᐅᖅᑐᖅ 

ᐅᖃᐅᓯᐅᔪᓂᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᑦ 

ᐱᖁᔭᓕᐅᕐᓂᕐᒥᒃ, ᑭᓇ ᐸᓯᔭᔅᓴᒫᖑᒐᔭᕐᒪᖔᖅ 

ᓵᖓᔭᔅᓴᒫᖑᒐᔭᕐᒫᖅ ᖃᐅᔨᓴᕐᓂᖅ. ᐊᒻᒪ 

ᐊᖏᖅᑎᑕᐅᒋᐊᖃᕐᓂᖏᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᖃᓄᖅ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑦ ᐅᖃᐅᓯᐅᑲᒻᒪᓕᑐᐃᓐᓇᕆᐊᖃᕐᖓᑕ 

ᖃᐅᔨᔭᐅᑉᐸᑕ ᐋᓐᓂᐊᖏᑦ, ᑕᐃᒫᓪᓗ 

ᑲᒪᑦᑎᐊᕆᐊᖃᖅᑯᒍᑦ ᐃᓄᓐᓄᑦ ᓈᒻᒪᒋᔭᐅᔪᓂᑦ 

ᐱᖁᔭᕐᔪᐊᕐᓂᒃ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ Hᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ.  

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓄᐃᑦᑐᑲᓐᓂᕐᓂᒃ ᐋᓐᓂᐊᖃᑦᑕᐃᓕᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᓂᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐱᒋᐊᖅᑎᑕᐅᒐᓱᐊᖅᑐᓂᑦ ᑲᒪᒋᔭᖃᖅᑲᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ Hᐊᓐᑦ.  

 

Hᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᑭᐅᓚᐅᕐᓗᒍ, 

ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ ᒪᒃᑖᓄᓪᑦ 

ᐃᓚᒋᐊᕆᒍᒪᓂᐊᖅᐸᓪᓚᐃᔪᖅ.  

 

ᐃᓚᖓ ᑕᕝᕙ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᓵᖓᔭᐅᓪᓚᕆᑦᑐᖅ, ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔮᖃᕐᓂᕐᒥᒃ ᐃᓕᓴᑎᑦᑎᓂᖅ. 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᙳᓇᖅᑐᓂᑦ ᓴᓇᓯᒪᔪᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᐃᒍᑎᔅᓴᐅᔪᓂᑦ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᓐᓄᑦ, 

ᑳᓐᑐᕌᒃᖃᑦᑕᓲᖏᓐᓄᑦ, ᖃᐅᔨᓴᖅᑎᒋᓲᖏᓐᓄᓪᓗ. ᑖᒃᑯᐊ 

ᒪᓕᒋᐊᖃᓪᓚᕆᑦᑎᑕᐅᓂᐊᖅᑐᐃᑦ, ᑭᓇᑐᐃᓐᓇᕐᒧᑦ 
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using what I call best of breed at the end of the 

day. Thank you, Mr. Chair, and thank you, 

member.  

 

Chairman: Thank you, Mr. Hall. Mr. 

Attagutaluk.  

 

Mr. Attagutaluk: Thank you, Chairman. The 

2024 annual meeting of federal, provincial and 

territorial Information and Privacy 

Commissioners include a discussion on "First 

Nations concept health privacy and data 

sovereignty." To what extent can Nunavut's 

health-specific privacy legislation take into 

account Inuit view on privacy and data 

sovereignty? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Go 

ahead, Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chair, and thank you 

again, member, for the question. So as I had 

indicated earlier, I think it's incumbent upon 

any legislative changes and amendments or 

new legislation coming into the territory that it 

be a Nunavut-centric model moving forward.  

 

So again, I would make the same 

recommendation as I had earlier in terms of 

looking at legislation in the country with 

respect to respecting the Original Peoples of 

Canada, First Nations Inuit and Metis, under 

section 35 in particular and under. So I will be 

a torchbearer for that in terms of discussions 

with the department that I can make those 

recommendations. But at the end of the day, if 

some of my recommendations are not accepted 

and they are not issued in a formal review 

report, these are conversations that take place 

within my office and the departments. I 

certainly can be a voice, but I think also the 

minister, the DM and ADM in charge of that 

should be sensitive, respectfully to making 

those changes as appropriate. So thank you, 

Mr. Chair, and thank you, member, for the 

question.  

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓚᕇᑦ, ᐊᒻᒪᓗ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᐃᓪᓗ 

ᐊᑕᖏᕐᓗᑎᑦ.  

 

ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᔭᐅᓕᖅᑎᑦᑎᒐᓱᐊᖃᑦᑕᕋᑦᑕ 

ᐱᒻᒪᕆᐊᓘᓂᖓᓂᒃ ᑲᙳᓇᖅᑐᓕᕆᓂᐅᑉ 

ᑲᒪᒋᔭᐅᑦᑎᐊᕐᓂᖏᑕ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒥ. 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ, ᑭᒃᑯᑐᐃᓐᓇᐃᓪᓗ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦ ᖃᐅᔨᒪᖃᑦᑕᕐᓂᐊᕐᖓᑕ. 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᑲᒪᒋᒋᐊᓕᖏᓐᓂᑦ 

ᖃᐅᔨᒪᖃᑦᑕᕐᓂᐊᕐᖓᑕ. ᑕᐃᒫᓪᓗ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᓯᐅᓯᒪᓂᖏᑦ 

ᓴᐳᒻᒥᔭᐅᓯᒪᖃᑦᑕᖅᑐᑎᒃ ᖁᑦᑎᓂᖅᐹᕆᔭᖓᒍᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒪᒃᑖᓄᓪᑦ, 

ᐊᑏ.  

 

ᒪᒃᑖᓄᓪᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᒋᐊᖅᓯᑐᐃᓐᓇᕈᒪᔪᖓ ᑐᖏᓕᖓᑕ Hᐊᓐᑦ, 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓᓄᑦ. ᑖᒃᑯᓇᙵᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕋᑦᑕ ᐃᑲᔪᖅᑐᐃᓪᓗᑕ ᑕᒪᒃᑯᐊ 

ᖃᐅᑕᒫᖅᓯᐅᑎᖏᓐᓄᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᒍᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᓴᓇᖃᑦᑕᕐᒥᔪᒍᑦ, ᐊᒻᒪ ᓴᓇᖕᒥᔪᒍᑦ 

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᔾᔪᑎᒃᓴᐅᓂᐊᖅᑐᓂᒃ ᑕᖅᑲᒃᑯᓄᖓ, ᐊᒻᒪ 

ᐊᓪᓚᕕᑦᑕ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒪᒃᑖᓄᓪᑦ. 

ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ.  

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᕖᕝᕗᐊᓕ 22, 2024-ᖑᑎᓪᓗᒍ, ᒐᕙᒪᒃᑯᑦ ᓄᓇᕗᒻᒥ 

ᑐᓴᒐᒃᓴᓂᑦ ᐊᒥᖅᑳᕐᓂᕐᒧᑦ ᑐᙵᕕᒃᑯᓐᓂᒃ 

ᐳᕙᒡᓗᖕᓇᖅᑐᖃᖅᑐᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑎᑎᕋᖅᑯᑎᖏᑦ 

ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑕ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ. ᖃᓄᐃᓕᖓᓕᖅᐸ 

ᑖᔅᓱᒧᖓ ᐊᖏᖃᑎᒌᒍᑎᒃ ᐊᐅᓚᑕᐅᔾᔪᑎᖓ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ Hᐊᓐᑦ.  

 

Hᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᒃᓱᐊᓗᒃ. ᑲᑎᒪᔨ ᐅᖃᖅᑲᐅᖕᒪᑦ ᐊᖏᖃᑎᒌᒍᑎᒃ 

ᐊᑎᓕᐅᖅᑕᐅᓚᐅᕐᒪᑦ ᓄᕕᐱᕆ 2022-ᖑᑎᓪᓗᒍ, 

ᕖᕝᕗᐊᓕᐅᑎᓪᓗᒍ 2024-ᒥ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ. ᑕᖅᑭᑕᒫᖅ ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᖅᑐᑦ 

ᐳᕙᓪᓗᖕᓇᖅᑑᑉ ᒥᒃᓵᓄᑦ ᑐᙵᕕᒃᑯᓐᓄᑦ 

ᐅᓂᒃᑲᐅᓯᐅᖃᑦᑕᖅᑐᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ 
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Chairman: Thank you, Mr. Hall. Mr. 

Attagutaluk, go ahead.  

 

Mr. Attagutaluk: Thank you, Chairman. This 

is for Department Health. The Government of 

Nunavut's response to the standing committee 

Report on the Review of the 2023-2024 Annual 

Report of the Information and Privacy 

Commissioner indicate that the Department of 

Health continues to analyze the data from the 

online survey and public consultation and is in 

the beginning stage of developing a 

consultation report and legislative proposal to 

bring forward early in the new government."  

 

As of today, what is the status of this work? 

Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt, go ahead.  

 

Ms. Hunt: Thank you, Chairman. Thank you to 

the member for the question. All of that work 

has been completed, and that will be reviewed 

with the Privacy Commissioner at the 

upcoming meeting that he referred to. 

Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Go ahead, 

Mr. Attagutaluk.  

 

Mr. Attagutaluk: Thank you, Chairman. What 

is the department's timeline for introducing a 

Bill in the Legislative Assembly? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) Thank you to 

the member for the question. Fall of 2028. 

Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Mr. 

Attagutaluk, go ahead.  

ᑲᑎᒪᖃᑎᒌᒃᐸᒃᑐᒍᑦ ᐳᕙᓪᓗᖕᓇᖅᑐᒥᒃ ᖃᐅᔨᒪᓂᑦᑎᓐᓂᒃ 

ᑕᐅᖅᓰᖃᑎᒌᖃᑦᑕᖅᖢᑕ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᖅᑎᓚᐅᕐᒥᔭᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑕᒪᒃᑯᓂᖓ ᑲᙳᓇᖅᑐᑦ ᒥᒃᓵᓄᑦ. 

ᑎᒍᓯᓂᕐᒧᓪᓗ ᑎᑎᖅᑲᑐᒋᔭᖏᓐᓂ ᑐᓴᒐᒃᓴᖁᑎᖏᓐᓂ 

ᐳᕙᒡᓗᖕᓇᖅᑑᑉ ᒥᒃᓵᓄᑦ. ᑖᒃᑯᐊ ᐃᓚᖏᑦ 

ᐱᓕᕆᖃᑎᒌᓐᓇᕐᓂᐊᖅᑕᕗᑦ, ᐊᖏᖃᑎᒌᒍᑎᓗ ᑕᐃᓐᓇ 

ᐊᑐᖅᑕᐅᖏᓐᓇᕐᓂᐊᖅᑐᖅ 

ᑐᑭᓯᐅᒪᖃᑎᒌᖕᓂᕐᒨᓕᖓᔪᖅ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ. 

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

2021−ᖑᑎᓪᓗᒍ ᑕᓪᓕᒪᖓᓐᓂ ᑲᑎᒪᔩᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᐊᓂᒍᖅᑎᑦᑎᓚᐅᕐᒪᑕ ᓄᑖᒥᒃ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᕐᒥᒃ ᑎᑎᕋᖅᓯᒪᓂᖓ 64, 

ᐱᖁᔭᐅᑉ ᑖᔅᓱᒪ ᓴᖅᑭᑦᑎᓚᐅᕐᒪᑕ ᓄᑖᓂᒃ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᕿᒥᕐᕈᓇᒃᑏᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ ᑖᒃᑯᐊ 

ᐅᓄᕐᓂᕆᔭᖏᑦ ᑎᒃᑯᐊᖅᑕᐅᔪᑦ ᑲᑎᒪᔨᓄᑦ 

ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ ᕕᕗᐊᕆ 2025−ᒧᑦ ᑕᐃᑲᓂ ᓄᓇᕗᑦ 

ᒪᓕᒐᐃᑦ ᑎᑎᕋᖅᑕᐅᒪᕕᖓᓐᓂ. ᖃᔅᓯᐊᖅᑎᖅ ᑖᒃᑯᐊ 

ᐅᓪᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ ᑲᑎᒪᖃᑦᑕᖅᓯᒪᓕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ. ᑲᑎᒪᔩᑦ ᑖᒃᑯᐊ 

ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓕᖅᖢᑎᒡᓗ 

ᑲᑎᒪᔩᑦ ᒪᓕᒐᖏᓐᓂᒃ, ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 

ᑲᑎᒪᓪᓚᕆᓚᐅᙱᑦᑐᑦ ᓱᓕ ᑭᓯᐊᓂ ᖃᐅᔨᓴᖅᑏᑦ 

ᑲᑎᒪᔨᖏᑕ ᓵᖓᓄᐊᕐᓂᐊᖅᑐᑦ ᑕᐃᔅᓱᒪᓂᐅᓕᖅᐸᑦ 

ᑲᑎᒪᔩᑦ ᑲᑎᑦᑐᒫᖅᑐᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ, ᐊᑏ. 

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓄᐃᑦᑐᓂᒃ ᐱᓕᒻᒪᒃᓴᐃᔾᔪᑎᖃᖅᐱᑦ, 

ᓱᖏᓴᖅᑕᐅᔾᔪᑎᖃᖅᐸᓪᓗ ᑲᑎᒪᔩᑦ ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ, 

ᐱᓪᓗᒍ ᑐᓴᒐᒃᓴᓂᒃ ᑎᒍᓯᓂᕐᒧᑦ, ᑲᙳᓇᖅᑐᓪᓗ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Mr. Attagutaluk: Thank you, Chairman. To 

what extent is the department consulting with 

the Office of the Information and Privacy 

Commissioner in the development of new 

health-specific privacy legislation? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) And thank you 

to the member for the question. It might be 

helpful, Chair, if I provide information about 

all of the engagement that has been done to 

date that is bringing us to this time where we'll 

be now further engaging with the new Privacy 

Commissioner.  

 

So this work started in the early 2020. We have 

had significant engagement as well as 

environmental scans at the community and 

partner levels, as well as online surveys over 

the last number of years. So significant 

information has been gathered. A focus also on 

ensuring that local community voices and input 

are heard and indicated throughout the work 

that's been done so that Inuit societal values are 

represented.  

 

And now that the report has been complete and 

the materials have been consolidated, we'll now 

be meeting with the Privacy Commissioner to 

be able to have a conversation around his input 

and further guidance on next steps forward in 

terms of preparing the information to give 

direction on legislative drafting. Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Mr. 

Attagutaluk, go ahead.  

 

Mr. Attagutaluk: Thank you, Chairman. 

Which other organizations and individuals are 

being consulted in the development of new 

health-specific privacy legislation? Thank you.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᑦᑕᖅ ᑖᓐᓇ ᐊᐱᕆᖕᒪᑦ ᑲᑎᒪᔨ. ᑲᑎᒪᔩᑦ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᕆᔭᖏᑦ ᑲᑎᒪᔨᖏᑦ ᑖᒃᑯᐊ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓂ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᐅᓂᒃᑳᕐᕕᐅᓪᓗᑎᒡᓗ 

ᑲᙳᓇᖅᑑᑉ ᒥᒃᓵᓄᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ. 

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑎᑎᕋᖅᓯᒪᓂᖓᑕ ᐃᓚᖓ 64(4) ᓄᑖᓂᒃ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐅᖃᖅᓯᒪᖕᒪᑦ ᐱᖓᓱᒡᒎᖅ 

ᓄᓇᕗᒻᒥᐅᑕᐅᓗᑎᒃ ᐃᓅᔭᕆᐊᓖᑦ ᓄᓇᕗᒻᒥ 

ᓄᓇᖃᕐᓗᑎᒃ, ᑎᒃᑯᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᓗᑎᒃ ᐃᓱᒪᓕᕆᔩᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. 

ᑖᒃᑯᐊ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᔪᑦ ᐱᖓᓱᐃᑦ ᑎᑎᕋᖅᓯᒪᓂᖓ 

ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ ᒪᓕᒐᖅᑎᒍᑦ 

ᕕᕗᐊᕆ 2025−ᒥ ᑎᑎᕋᖅᑕᐅᒪᕕᖓᓂ ᒪᓕᒐᐃᑦ. 

ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒋᑦ ᑖᒃᑯᐊ ᐱᖓᓱᑦ ᖃᐅᔨᒪᔨᑕᐃᑦ 

ᑲᑎᒪᖃᑕᐅᓯᒪᓕᖅᐸᑦ ᑲᑎᒪᔨᓄᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᑖᒃᑯᐊ ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ ᖃᐅᔨᒪᔨᑕᐃᑦ ᐃᓛᒃ 

ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓄᑦ ᐱᓕᕆᖃᑎᖃᖅᐳᑦ. 

ᑕᐃᒃᑯᐊ ᑲᑎᒪᓚᐅᖅᑐᑦ ᐊᑕᐅᓯᐊᖅᖢᑎᒃ 

ᑎᒃᑯᐊᖅᑕᐅᒐᒥᒃ, ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᖅᑐᖅᖢᑎᒃ 

ᐊᑕᐅᓯᐊᖅᖢᑎᒃ ᑲᑎᒪᔭᖅᑐᖃᑕᐅᑐᐃᓐᓇᖅᓯᒪᔪᑦ 

ᑕᐃᔅᓱᒧᖓ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ. 

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒐᕙᒪᒃᑯᑦ ᑭᒡᒍᓯᖏᑦ ᑖᒃᑯᐊ ᓄᕕᐱᕆ 2022−ᖑᑎᓪᓗᒍ 

ᐅᓂᒃᑳᖓᓂ  ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᖃᖅᓯᒪᓚᐅᕐᒪᑕ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᕿᒥᕐᕈᔩᑦ ᑲᑎᒪᔨᖏᑦ ᐃᒻᒥᒃᑰᖅᖢᑎᒃ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑎᑐᓪᓗ ᐋᖅᑭᒃᓯᓯᒪᓪᓗᑎᒃ, ᑖᒃᑯᐊᓗ 

ᑲᒪᓂᐊᖅᖢᑎᒃ ᓇᖕᒥᓂᖅ ᓴᓇᓂᕐᒥᒃ, ᐊᑐᐊᒐᒃᓴᖏᓐᓂᒃ, 

ᐊᓪᓚᒡᕕᖕᒥᓗ ᒪᓕᒐᕆᓂᐊᖅᑕᖏᑦ. ᐱᓕᕆᕕᖓ 
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Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) And thank you 

to the member for the question. So Nunavut 

Tunngavik Incorporated has been part of the 

process. We have a Steering Committee that 

includes Health and Justice, and Nunavut 

Tunngavik Incorporated community 

consultations were held with six communities 

here in Nunavut. There were 138 online 

surveyed responses that were received. 23 areas 

within Health were consulted, 14 external 

stakeholders have been interviewed, and of 

course our last -- well, the previous Privacy 

Commissioner and now the new Privacy 

Commissioner is being engaged so that we can 

review that information, also be able to discuss 

the What We Heard Report that is under 

review. Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Mr. 

Attagutaluk, go ahead.  

 

Mr. Attagutaluk: Thank you, Chairman. 

Which jurisdiction's health-specific privacy 

legislation is currently being considered as 

model for Nunavut? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

to the member for the question. So a specific 

model has not yet been determined. However, 

we did an environmental scan that looked at 

several of the jurisdictions in Canada. And as 

the Privacy Commissioner noted, he also has 

thoughts on some of the jurisdictional models 

that would be models of excellence or star 

models. So those will be discussed between 

Health and the Privacy Commissioner at our 

upcoming meeting. Qujannamiik.  

 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐅᖃᐅᔾᔨᒋᐊᕐᓂᐊᖅᑐᐃᑦ 

ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑕᖅᑲᒃᑯᓇᖓᑦ ᑐᓴᕋᓱᐊᖁᓪᓗᒋᑦ 

ᐱᔭᕆᐊᖃᓕᕈᑎᒃ, ᐱᖃᓯᐅᑎᓪᓗᒍ ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ.  

 

ᖃᓄᕐᓕ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᖃᖓᒃᑯᑦ ᓴᓇᓂᐊᖅᐸᑦ 

ᐊᑐᐊᒐᒃᓴᖏᓐᓂᒃ ᐊᒡᓚᒡᕕᖕᒥᓗ ᒪᓕᒐᕆᓂᐊᖅᑕᖏᓐᓂᒃ 

ᐱᓪᓗᒋᑦ ᑎᒍᓯᒐᓱᐊᕐᓂᕐᒧᑦ ᑐᓴᐅᒪᔾᔪᑎᓄᑦ ᐊᒻᒪ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᑲᙳᓇᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ. ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ 

ᓱᓕ ᐋᖅᑭᒃᓱᖅᐸᓪᓕᐊᔪᑦ ᒪᓕᒐᖅᓯᐊᖏᓐᓂᒃ 

ᐋᖅᑭᒃᓱᐃᔪᖅ. ᖃᖓ ᐃᖅᑲᓇᐃᖅᑕᐅᓂᐊᕐᒪᖔᑕ 

ᖃᐅᔨᒪᙱᑦᑐᖓ, ᐅᑎᕐᕕᒋᔪᓐᓇᓛᖅᑕᔅᓯ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ. ᒥᔅᑕ 

ᐊᑕᒍᑦᑖᓗᒃ, ᐊᑏ. 

 

ᐊᑕᒍᑦᑖᓗᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒐᕙᒪᒃᑯᓪᓕ ᖃᖓᒃᑯᑦ ᓴᖅᑭᑦᑎᓂᐊᖅᐸ ᓄᑖᓂᒃ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᓂᐊᖅᐸ 

ᖃᖓ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ ᐊᐱᕆᒐᕕᑦ. ᑖᒃᑯᐊ 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᖕᒪᑕ ᐱᓕᕆᐊᒃᓴᖏᑦᑕ ᒪᓕᒐᖏᓐᓂᒃ 

ᓇᓗᓇᐃᖅᓯᓐᓂᐊᖅᑐᒍᑦ ᖃᖓᒃᑐᑦ 

ᐃᖅᑲᓇᐃᖅᑕᐅᓂᕐᒪᖔᑕ ᐱᖁᔭᕐᔪᐊᖅ ᑖᓐᓇ 

ᐊᑐᓕᖅᑎᑕᐅᓂᐊᕐᒪᖔᑦ. ᐃᓚᐃᓐᓇᖓ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᔪᖅ. ᓂᕆᐅᒃᑐᒍᑦ ᐅᐱᕐᖔᖓᓂ 2027 

ᐊᑐᓕᖅᑎᑕᐅᔪᒫᖅᑐᖅ, ᓂᕆᐅᒃᐳᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ. 

ᐅᖃᐅᓯᕆᓂᐊᓕᕐᒥᔭᕗᑦ ᑕᖅᑲᒃᑯᐊ ᓴᖅᑭᑦᑎᓂᖅ 

ᑮᓇᐅᔾᔭᒃᓵᓂᒃ. ᒥᔅᑕ ᑕᖅᑐ, ᐃᓵᒃᓯᒪᕋᑖᖅᐱᑦ? ᐊᑏ.  

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒃᓴᐅᓂᐊᖅᑐᖅ ᑲᙳᓇᖅᑐᓕᕆᔨᐅᑉ 
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Chairman: Thank you, Ms. Hunt. Mr. 

Attagutaluk.  

 

Mr. Attagutaluk (interpretation): Thank you, 

Mr. Chairman (interpretation ends). In addition 

to the Department of Health, a number of other 

Government of Nunavut departments, 

including Family Services, Education and 

Justice collect personal health information 

about Nunavut residents and clients. How will 

the proposed legislation take into consideration 

privacy issues and data sharing related to 

personal health information collected by these 

other departments? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt, go ahead.  

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Through you if 

we could have Ms. MacDonald answer that 

question. Qujannamiik.  

 

Chairman: Thank you. Ms. MacDonald, go 

ahead.  

 

Ms. MacDonald: Thank you, Chair, and thank 

you to the member for the question. We had 

many systems within Health that we use to 

capture all of this patient data information. One 

thing that we are going to be looking at is 

creating a centralized system and doing a 

review of where all of this data is being held. 

That will make it easier to get that data in a 

timely manner.  

 

The main systems that we have is our Metatech 

information system, our health insurance 

system, and then the system that we use to 

report data to the federal government. Thank 

you, Mr. Chair.  

 

Chairman: Thank you, Ms. MacDonald. Mr. 

Attagutaluk, go ahead.  

 

ᑲᒥᓯᓇᖓᓄᑦ. ᐃᓚᖏᑦ ᑲᓇᑕᒥ ᒐᕙᒪᐅᔪᑦ 

ᓴᖅᑭᑦᑎᖃᑦᑕᕐᒪᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᑮᓇᐅᔾᔭᒃᓵᕆᔭᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ, 

ᐊᑭᓕᖅᓱᖅᑕᐅᔪᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖅ ᐅᖓᑖᓂ. ᑖᒃᑯᐊ 

ᑕᐃᔭᐅᔪᑦ ᐃᓱᓕᕝᕕᒃᓴᖃᖅᑐᓄᑦ ᐅᓂᒃᑳᑦ 

ᖃᓄᐃᓕᐅᖅᓯᒪᓕᖅᐸᓪᓕ, ᑕᐃᒪᐃᓕᐅᕐᓂᐊᕆᕙ 

ᓄᓇᕗᒻᒥ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ. ᒥᔅᑕ 

ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐃᑲᔪᖅᑐᖅᑕᕋ ᐱᒻᒪᕆᐅᖕᒪᑦ. ᒐᕙᒪᐃᑦ 

ᓂᕈᐊᖅᑕᐅᖃᑦᑕᖅᖢᑎᒃ ᐊᐅᓚᓂᖃᖅᑐᑦ 

ᓴᖅᑭᔮᑦᑎᐊᖅᑐᒥᒃ ᒪᑐᐃᙶᖅᑐᒥᒡᓗ 

ᐊᐅᓚᓂᖃᕆᐊᖃᕐᒪᑕ. ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᙱᒻᒪᑦ 

ᑲᓇᑕᒥ ᐃᖅᑲᖅᑐᐃᕕᒃᑰᓚᐅᕐᒪᑕ 1980−ᓂ ᐳᕆᑎᔅ 

ᑲᓚᒻᐱᐊᒥ ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇ ᐃᖅᑲᖅᑐᐃᕕᒡᔪᐊᕐᒥ 

ᐅᖃᐅᓯᖃᓚᐅᖅᑐᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑕᒪᒃᑯᐊ ᑮᓇᐅᔾᔭᒃᓵᖏᑦ 

ᓴᖅᑭᑕᐅᖃᑦᑕᕐᓂᖏᑕ ᒥᒃᓵᓄᑦ.  

 

ᐃᓱᒪᒋᔭᒃᑯᑦᑕᐅᖅ ᑕᐃᒪᓐᓇᐃᑦᑕᕆᐊᓖᑦ 

ᓄᓇᕗᒻᒥᐅᑕᐃᑦ, ᖃᐅᔨᒪᔭᕆᐊᖃᕐᒪᑕ 

ᐊᑭᓕᖅᓱᖅᑕᐅᔾᔪᑎᒋᔭᖏᓐᓂᒃ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 

ᐊᖓᔪᖅᑲᐅᑎᓄᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ. 

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᔅᓯ 

ᑖᓚᓂᒃ ᑮᓇᐅᔾᔭᒃᓴᐅᓪᓗᑎᒃ ᓄᓇᕗᒻᒥᐅᑦ ᑕᖅᑲᒃᑯᓄᖓ 

ᓴᖅᑭᑕᐅᖃᑦᑕᕆᐊᖃᖅᐸ? ᖃᔅᓯᑖᓚᐅᓗᑎᒃ 

ᑮᓇᐅᔾᔭᒃᓵᖓ ᑭᒡᓕᖃᕐᓗᓂ ᓴᖅᑭᑕᐅᔭᕆᐊᓕᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ. ᒥᔅᑕ 

ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋᑦᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ. ᐅᕙᖓᓕ 

ᑕᐃᒪᓐᓇᐃᑦᑐᓕᕆᔨᐅᙱᓐᓇᒪ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ 

ᐊᔾᔨᒌᙱᓐᓂᕆᔭᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᓐᓂᑦ ᖃᓄᖅ ᐊᔾᔨᒌᙱᑎᒋᖕᒪᖔᑕ 

ᖃᐅᔨᒪᙱᓐᓇᒪ. ᑖᒃᑯᐊ ᐊᑐᕋᔭᙳᐊᖅᐸᒃᑲ, ᑖᒃᑯᐊ 

ᐊᔾᔨᒌᙱᓐᓂᕆᔭᖏᑦ ᕿᒥᕐᕈᓗᒋᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᑭᑦᑐᕋᐅᑎᖃᑦᑎᐊᕆᐊᖃᕐᒪᑕ ᐃᓛᒃ, ᑲᓇᑕᐅᑉ 
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Mr. Attagutaluk: Thank you, Chairman. To 

what extent is the Department of Health using 

non-resident consultants, lawyers and other 

individuals to develop health-specific privacy 

legislation of Nunavut? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) Thank you for 

the question. So Health is currently receiving 

support under our Standing Offer Agreement in 

a couple of areas. So privacy services for the 

Health Information Unit, as well as for access 

to information and protection through privacy 

horizon. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you Ms. Hunt. Mr. 

Attagutaluk.  

 

Mr. Attagutaluk: Thank you, Chairman. In 

what specific ways will the health-specific 

legislation take into account Inuit societal 

values? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) And thank you 

to the member for the question. As part of the 

consultation process, Inuit societal values was 

an important area that was discussed with 

individuals who provided feedback. There were 

some key things that were identified for 

privacy legislation around accountability being 

an important factor, understanding consent, and 

also stigma associated to health and health 

diagnosis, and the ability to reflect that in an 

appropriate and culturally satisfactory way. 

Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Mr. 

Attagutaluk, go ahead.  

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᓐᓃᑦᑐᓂᒃ. ᐅᑭᐅᖅᑕᖅᑐᒥᓪᓗ, 

ᐅᑭᐅᖅᑕᖅᑐᒦᔾᔪᓯᐊᕆᖃᑦᑕᖅᑕᖓ.  

 

ᒪᒥᐊᓇᖅ, ᑖᓐᓇ ᑭᐅᑦᑎᐅᔪᒪᓗᒎᙱᑦᑐᖓ ᑭᓯᐊᓂ 

ᓈᒻᒪᓈᕐᓂᐊᖅᑐᖅ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᒪᓕᒐᖏᓐᓂᒃ 

ᕿᒥᕐᕈᓇᒡᓗᑕ ᑲᓇᑕᓕᒫᒥ ᐊᑐᖅᑕᐅᔪᓂᒃ 

ᖃᓄᐃᓕᐅᕐᒪᖔᑕ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ 

ᒐᕙᒪᐅᖕᒥᔪᑦ ᑖᒃᐊ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕ 

ᑕᑯᒋᐊᕈᓐᓇᕐᒥᔭᕗᑦ. ᐄ, ᐊᔾᔨᒌᙱᒻᒪᑕ ᑲᓇᓕᒫᒥ ᑖᒃᑯᐊ 

ᐊᑭᓕᖅᓱᖅᑕᐅᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᑦ ᐊᖓᔪᖅᑲᐅᑏᑦ.  

 

ᐊᕐᕌᒍᓕᒫᖃᐃ ᐃᖅᑲᓇᐃᔭᓚᐅᕐᓗᖓ ᑖᒃᑯᓄᖓ ᐃᓛᒃ, 

ᑖᒃᑯᓂᖓ ᐃᖁᓪᓕᐅᑎᖃᕈᓐᓇᕋᔭᕋᒪ. ᐊᕐᕌᒍᓕᒫᓕᕐᓗᖓ 

ᐃᖅᑲᓇᐃᔭᕋᒪ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᖏᓐᓂᒃ 

ᐊᑭᓕᖅᓱᖅᑕᐅᔾᔪᑎᖏᓐᓂᒃ ᑲᑎᖅᓱᓚᐅᕐᓗᒋᑦ, 

ᕿᒥᕐᕈᓇᒍᓐᓇᕐᓂᐊᕋᒪ ᓄᓇᕗᑦ ᒥᒃᓵᓄᑦ. 

ᐋᖅᑭᒃᓱᖅᑕᐅᓗᒋᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᓪᓗ 

ᕿᒥᕐᕈᓇᓚᐅᕐᓗᒋᑦ ᐱᔪᓐᓇᕋᒪ, ᓇᓕᐊᒃ ᓈᒻᒪᓈᕐᒪᖔᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᔪᙱᔾᔪᑎᓖᑦ ᓄᓇᕗᒻᒥᐅᑦ 

ᖃᔅᓯᑖᓚᕌᕐᒪᖔᑕ ᖃᐅᔨᔭᐅᔾᔪᑎᒃᓴᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᑕᖅᑐ, ᐊᑏ. 

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᒐ 

ᑐᕌᖅᑐᖅ. ᑎᒍᓯᓂᒃ ᑐᓴᒐᒃᓴᓂᒃ ᐊᒻᒪ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓂᖏᑦ ᑲᙳᓇᖅᑐᑦ ᐱᖁᔭᕐᔪᐊᑦ 

ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᕐᒪᑦ ᓯᑎᐱᕆ 2017−ᒥ 

ᒪᓕᒐᓕᐅᖅᑎᓄᑦ, ᒐᕙᒪᒃᑯᑦ ᒪᓕᒐᕋᓛᓕᐅᕈᓐᓇᖁᓪᓗᒋᑦ 

“ ... ᓇᓗᓇᐃᕐᓗᒋᓪᓗ ᐊᐅᓚᓂᕆᔭᖏᑦ ᖃᓄᖅ 

ᓴᖅᑭᑦᑎᖃᑦᑕᕆᐊᖃᕐᒪᖔᑕ 

ᐊᑭᓕᖅᓱᖅᑕᐅᔾᔪᑎᒋᔭᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᑎᒥᐅᔪᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᑐᑭᖓ ᒪᓕᒡᓗᒍ 

ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᖅ. 

ᒐᕙᒪᒃᑯᑦ ᑭᒡᒍᓯᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᓂᒃᑳᖏᓐᓄᑦ 

ᕿᒥᕐᕈᓚᐅᖅᑎᓪᓗᒋᑦ 2023-2024−ᒥ ᑲᙳᓇᖅᑐᓕᕆᔨ 

ᑲᒥᓯᓇ ᐅᖃᓚᐅᕐᒪᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᒡᒎᖅ 

ᓄᐊᑦᑎᓯᒪᓕᕐᒪᑕ ᑐᓴᒐᒃᓴᓂᒃ, ᑲᓇᑕᐅᑉ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᖃᔅᓯᑖᓚᓕᐅᕐᒪᖔᑕ ᓴᖅᑭᑕᐅᓂᒃᓴᖓᓄᑦ, 

“ᓄᐊᑕᐅᓯᒪᔪᖅ ᖃᕆᓴᐅᔭᐅᑉ ᐃᓗᐊᓅᙵᐅᑎᓪᓗᒋᑦ. 

ᑖᒃᑯᐊᒎᖅ ᕿᒥᕐᕈᓇᒃᑕᐅᖕᒪᑕ ᑐᓴᒐᒃᓴᐃᑦ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᒡᒎᖅ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᓴᓇᓂᐊᖅᑎᓪᓗᒋᑦ ᒪᓕᒐᕋᓛᖏᑦ ᓴᖅᑭᑦᑎᖃᑦᑕᕐᓂᕐᒧᑦ 
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Mr. Attagutaluk: Thank you, Chairman. What 

other health privacy initiatives is the 

department currently undertaking? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) And thank you 

for the question. I'll provide a response and 

then through you, Chair. Ms. MacDonald may 

want to offer some additional information.  

 

One of the main areas that Health is focused on 

is privacy training and education. So the 

Department of Health has created privacy 

training for all Department of Health staff, 

including contractors and consultants. That 

training is mandatory for anybody who is 

working in the Department of Health, whether 

they're an employee or a contractor.  

 

We also spend a lot of time doing awareness 

around the importance of privacy within the 

health areas, and so whether that's with staff 

and the public so that people know their rights, 

they know their responsibilities, and that we're 

finding ways to ensure that individual's 

personal health information is protected at the 

highest level possible. Qujannamiik.  

 

Chairman: Thank you. Ms. MacDonald, go 

ahead. 

 

Ms. MacDonald: Thank you, Chair, and thank 

you to the member for the question. I just 

wanted to add to Deputy Minister Hunt that we 

are also working very closely with our ATIPP 

coordinator within Health and identifying the 

things that are being brought on a daily basis, 

and we're creating educational materials and 

also working on a communication plan that 

would eventually include to the public as well 

as internally. Thank you, Mr. Chair.  

 

ᐊᖓᔪᖅᑲᐅᑏᑦ ᑮᓇᐅᔾᔭᒃᓵᖏᓐᓄᑦ.” ᒐᕙᒪᒃᑯᓪᓕ ᖃᖓ 

ᑖᒃᑯᐊ ᓄᑖᓂᒃ ᓴᖅᑭᑦᑎᓂᐊᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ. ᒥᔅ 

ᕙᐅᓗ, ᐊᑏ. 

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᑕᐃᒃᑯᐊ 

ᑐᙵᕕᒋᓪᓗᒋᑦ 2017−ᒥ 

ᐱᓕᕆᕈᓘᔭᖃᑦᑕᓚᐅᖅᓯᒪᖕᒪᑕ ᕿᒥᕐᕈᓇᒃᑕᐅᓪᓗᑎᒃ 

ᑕᒪᒃᑯᐊ ᑮᓇᐅᔾᔭᒃᓵᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᔭᕆᐊᖃᕐᒪᖔᑦ ᐊᒻᒪ 

9−ᖑᔪᑦ ᒐᕙᒪᖃᕐᕖᑦ ᓴᖅᑭᑦᑎᖃᑦᑕᖅᑐᑦ, ᑮᓇᐅᔾᔭᒃᓵᑦ 

ᖃᔅᓯᐅᖃᑦᑕᕐᒪᖔᑦ. 

 

ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ, ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓪᓗ 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᑦ ᓇᓖᕌᕈᑎᓂᒃ ᑮᓇᐅᔾᔭᒃᓵᑦ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ ᐊᒻᒪ ᑕᐃᒃᑯᐊ 

ᐊᒃᑐᖅᑕᐅᓂᐊᖅᑐᑦ ᐃᓱᒪᓕᐅᕆᔨᓪᓗ.  

 

ᐊᒻᒪᓗ ᐃᓱᓕᑦᑕᕐᕕᖓ ᐱᓪᓗᒍ ᓇᓖᕌᕈᑏᑦ ᑕᐃᒃᑯᐊ 

ᐱᐅᓂᖏᑦ ᒪᓕᑐᐃᓐᓇᕐᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. 

“ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ” ᐊᐱᖅᑯᑎᒃᓴᐃᑦ, 

ᒪᓕᒐᓕᐅᖅᑎ ᒥᔅᑕ ᐳᐊᑐ. 

 

ᐳᐊᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 

ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᒧᑦ. ᒐᕙᒪᒃᑯᑦ 2024-

2025 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᐃᖕᒥᒨᖓᔪᓪᓗ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ ᐱᖁᔭᕐᔪᐊᑦ 

ᐊᐅᓚᑕᐅᓂᖏᑦ ᐊᒻᒪᓗ ᓇᑉᐸᓪᓗᐊᖏᑦ ᐃᓛᕐᔪᒡᓗᒍ 

ᐱᔭᐅᓚᐅᖅᓯᒪᔪᑦ ᑐᒃᓯᕋᐅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᑦ. ᐱᖁᔭᕐᔪᐊᖅ ᐊᑐᖅᑕᐅᓗᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ ᐱᓪᓗᒍ, ᑭᓱᓂᒃ 

ᐅᔾᔨᕆᓚᐅᖅᓯᒪᕕᑦ ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᕕᓪᓗ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐳᐊᑐ. 

ᐊᑏ, ᒥᔅᑕ ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᐅᐊᑦᑎᐊᖅ 

ᐅᖃᖅᑲᐅᒐᒪ ᑕᐃᒪᙵᓂᑦ ᑎᑭᓚᐅᕋᒪ 6 ᑕᖅᑭᑦ 
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Chairman: Thank you, Ms. MacDonald. Mr. 

Attagutaluk.  

 

Mr. Attagutaluk: Thank you, Chair. On 

February 22, 2024, the Government of 

Nunavut's Information Sharing Agreement with 

Nunavut Tunngavik Incorporated on 

Tuberculosis Data was tabled in the Legislative 

Assembly. What is the status of administering 

the agreement? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt, go ahead. 

 

Ms. Hunt (interpretation): Thank you, Chair. 

(interpretation ends) Thank you, very much. As 

the member noted, an agreement was signed in 

November of 2022 that was tabled in the 

Legislative Assembly in February of 2024. 

There are currently bi-monthly tuberculosis 

reports that are provided to Nunavut Tunngavik 

Incorporated. As well, we hold regular 

meetings on tuberculosis and do knowledge 

exchange and updates.  

 

There was also training that was provided to 

staff around privacy and having access through 

those information sharing agreements to 

tuberculosis information. And so we continue 

to partner and follow the MOU that we have 

for information sharing currently. Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Mr. 

Attagutaluk.  

 

Mr. Attagutaluk: Thank you, Chair. In 2021, 

the Fifth Legislative Assembly of Nunavut 

passed a new Mental Health Act. Section 64 of 

the legislation established the new Mental 

Health Review Board. A number of 

appointments to the board were published in 

the February 2025 edition of the Nunavut 

Gazette. As of today, how many meetings has 

the board held? Thank you.  

 

ᑐᒃᓯᕋᐅᑏᑦ ᐅᓄᕈᓘᔭᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᔪᑦ. ᐃᓚᖏᑦ ᑕᐃᒃᑯᐊ ᑲᒥᓯᓇ ᓯᑎᐅᓪ 

ᐱᓕᕆᐊᕆᓚᐅᖅᑕᖏᑦ.  

 

ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᕐᔪᐊᖅᑐᓕᕆᔨᐅᒐᒪ, ᐊᓪᓚᕖᑦ ᑕᐃᒃᑯᐊ ᑐᑯᓄᖓ 

ᐸᕝᕕᓴᐃᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᐅᑉ ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓄᑦ.  

 

ᐊᑐᓕᖁᔭᓕᐅᕈᒪᔪᖓ ᑖᒃᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 

ᐅᔾᔨᕆᓯᒪᔭᖏᑦ, ᒫᓐᓇ ᑕᐃᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ 

ᐊᑐᖅᑕᐅᓪᓗᓂ ᑕᐃᒪᓐᓇ ᐱᔾᔪᑎᔅᓴᐅᓗᐊᒋᐊᖃᖅᖢᓂ 

ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᙱᒻᒪᑦ. ᑕᐃᓐᓇ 

ᕿᒥᕐᕈᓇᑦᑎᐊᕆᐊᖃᖅᑕᕗᑦ ᓯᕗᒧᐊᑉᐸᓪᓕᐊᒍᑎᒋᓗᒋᓪᓗ 

ᑕᒪᒃᑯᐊ ᐊᖅᑯᑎᒋᔪᓐᓇᖅᑕᕗᑦ ᐊᑐᖃᑦᑕᕐᓂᐊᕋᑦᑎᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᐸᕝᕕᓴᑦᑕᐅᓂᖅ ᐃᖢᖅᑭᔮᙱᓂᕐᓗ 

ᑕᒪᒋᔭᐅᔪᓐᓇᖁᓪᓗᒍ.  

 

ᐊᒻᒪᓗ, ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂᑦ ᐅᖃᖅᑲᐅᒐᒪ, 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᖦᖢᐊᖅᓴᖏᓐᓇᒥ ᑕᐃᒪᐃᑦᑑᒻᒪᑦ. 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᖁᔭᓐᓇᒦᖅᑲᐅᕙᒃᑲ ᑕᒪᒃᑯᐊ 

ᑭᓪᓕᓕᐅᖅᑕᐅᔪᓐᓇᕐᒪᑕ ᑭᐅᑦᑕᕐᓂᖏᓪᓗ. 

ᑲᒥᓴᓇᐅᓚᐅᖅᑐᑦ ᑲᒥᓴᓇ ᓯᑎᐅᓪ ᐋᖅᑭᒃᓯᒪᓚᐅᖅᑐᖅ 

ᖃᐅᔨᓴᖅᑎᐅᙱᓐᓇᒥᒎᖅ, ᐊᑯᓐᓂᖅᓯᖅᑎᒋᔭᔪᓐᓇᖅᑐᖅ 

ᐅᕝᕙᓘᓐᓃᑦ ᑖᒃᑯᐊ ᐅᖃᐱᓘᑎᓖᑦ ᑲᑎᒪᖃᑎᒋᓪᓗᒋᑦ. 

ᐅᖃᖅᑲᐅᒐᒪ ᑖᒃᑯᐊ ᐊᖅᑯᑎᒋᔭᐅᔪᓐᓇᖅᑐᑦ ᐃᒻᒪᖄ 

ᓯᕗᓂᒃᓴᑎᓐᓂ ᐃᓄᐃᑦ ᑕᑯᓐᓇᒐᒃᓴᓕᕆᔨᒃᑯᓐᓄᑦ 

ᓄᓇᕗᒻᒥ. 

 

ᐄ’, ᐃᖅᑲᓇᐃᔮᒃᓴᖅ ᖃᓄᖅᑑᕈᑎᒋᔭᐅᔭᕆᐊᖃᖅᖢᓂᓗ 

ᒫᓐᓇᑦᑕᐅᑎᒋ ᐱᓕᕆᐊᖑᑉᐸᑦ ᐱᐅᓂᖅᓴᐅᓂᐊᖅᑐᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑲᑎᒪᔨ 

ᐊᐱᖅᑯᑎᖓᓄᑦ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᐳᐊᑐ, ᐊᑏ.  

 

ᐳᐊᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓱᓕᑦᑎᐊᓂᕐᒧᑦ ᑲᒪᔨᐅᔪᖅ ᐅᖃᓪᓚᖃᑎᒋᓯᒪᕕᐅᒃ 

ᑎᑎᕋᕐᕕᖓᑕ ᑲᒪᒋᖃᑦᑕᕐᒪᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓱᒫᓗᑎᒋᔭᓂ ᑕᒻᒪᖅᑐᖃᓕᖅᑎᓪᓗᒍ 

ᐸᕝᕕᓴᑦᑐᖃᕐᓂᑯᓪᓘᓐᓃᑦ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᑲᒪᒋᖃᑦᑲᑕᖅᐱᓯᐅᒃ ᐱᖁᔭᕐᔪᐊᖅ ᑖᓐᓇ ᐱᓪᓗᒍ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐳᐊᑐ. ᒥᔅ 

ᕼᐊᓪ.  
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Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

to the member for the question. So the board 

has been established and members have been 

through the board training and met as part of 

the board governance for their training. There 

has not been a specific case yet that has been 

required to come in front of the Review Board. 

However, when that time comes, the board will 

come together. Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Mr. 

Attagutaluk, go ahead.  

 

Mr. Attagutaluk: Thank you, Chair. What 

training orientation have the board members 

received regarding access to information and 

protection of privacy? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

to the member for the question. During the 

board training, senior legal counsel from the 

Department of Justice provided a presentation 

on privacy. Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Mr. 

Attagutaluk.  

 

Mr. Attagutaluk: Thank you, Chairman. 

Subsection 64(4) of the new Mental Health Act 

requires that "at least three individuals who are 

Nunavut Inuit residents in Nunavut" be 

appointed as Inuit Cultural Advisors to the 

Mental Health Review Board. The 

appointments of three individuals under this 

section were published in the February 2025 

edition of the Nunavut Gazette. As of today, 

how many meetings have the three advisors 

held with the board? Thank you.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᖕᓂ. ᐊᑕᐅᓯᐊᑦᑎᐊᖅᖢᖓ 

ᑕᐃᒪᙵᓂᑦ ᑎᑭᓚᐅᕋᒪ ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᔪᖓ 

ᑖᔅᓱᒧᖓ ᓱᓕᑦᑎᐊᓂᕐᒧᑦ ᑲᒥᓴᓇᒧᑦ ᐊᒻᒪᓗ 

ᒪᕐᕈᐊᖅᑎᖅᖢᒋᖅᑲᐃ ᑲᑎᖃᑎᒋᓚᐅᕐᒥᔭᕗᑦ ᐃᒻᒥᑰᖅᖢᑕ 

ᑲᒪᔨᒋᔭᐅᓪᓗᑕ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᑕᐃᓐᓇ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 

ᑎᑎᕋᕐᕕᖓᓄᑦ ᐸᐃᑉᐹᓂᑦ ᑐᓂᓯᓂᐊᓚᐅᖅᑐᖅ.  

 

ᑲᒥᓴᓇᐅᖃᑎᒃᑲ ᓯᕐᓈᖅᑏᓪᓗ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 

ᐃᒻᒥᒃᑰᖓᔪᑦ ᑲᒥᓴᓇᐃᑦ. ᐊᒻᒪᓗ 

ᐅᖃᓪᓚᖃᑎᒋᓚᐅᙱᑕᒃᑲ ᑕᐃᒃᑯᐊ ᐊᓯᖏᑦ ᑲᒥᓴᓇᐃᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᖅ ᐱᓪᓗᒍ. ᑐᑭᓯᒻᒫᖃᑎᒋᓐᓂᕐᒧᑦ 

ᐊᖏᕈᑏᑦ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᕗᑦ ᑖᒃᑯᓄᖓ ᒪᕐᕉᓐᓄᒃ 

ᑲᒥᓴᓇᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐊᐱᖅᑯᑎᒋᔭᖕᓂ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. 

ᑐᑭᓯᓇᖅᓯᑎᐊᒃᑲᓂᕐᓗᒍ, ᓱᓕᑦᑎᐊᓂᕐᒧᑦ ᑲᒥᓴᓇᒥ 

ᓂᓪᓕᐅᑎᖃᖅᑲᐅᒐᕕᑦ, ᑖᓐᓇ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᒻᒪᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓱᒫᓘᑎᒋᔭᖏᑦ 

ᑕᒻᒪᖅᑐᖃᓕᖅᑎᓪᓗᒍᓗ ᐸᕝᕕᓴᐃᓂᕐᓗ. ᒥᔅᑕ ᕼᐊᓪ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᓇᖅ, 

ᐋᒃᑲ ᑭᐅᔭᕋ ᐊᓯᔾᔨᙱᑕᕋ. ᐅᖃᖃᑎᒋᓚᐅᙱᑕᕗᑦ 

ᐊᒻᒪᓗ ᓴᖅᑭᑕᐅᓚᐅᕐᓇᓂ ᐅᕙᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᐳᐊᑐ, ᐊᑏ.  

 

ᐳᐊᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᓂᐊᖅᑐᖓ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑭᒡᒍᑎᖏᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᒋᑦ 2023-2024 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓴᓇᖓᑦᑕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ 

ᐅᖃᖅᓯᒪᒻᒪᑕ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᕐᒥᓐᓂᑦ 

ᖁᕝᕙᕆᐊᖅᓯᑲᓐᓂᓂᐊᖅᑐᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᑐᓴᐅᒪᔾᔪᑏᑦ ᑐᒃᓯᕌᕆᔭᐅᖃᑦᑕᖅᑐᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓂ. ᐋᖅᑭᒋᐊᖅᓯᒪᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐅᖃᓕᒫᒐᑦ ᐊᐃᐳᕈᓪ 1, 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓂᖅᑎᖅᑕᐅᓂᖏᑦ ᑕᒪᓐᓇ 

ᐅᖃᖅᓯᒪᔪᖅᑕᖃᕐᓂᐊᓕᖅᑐᖅ ᕿᒥᕐᕈᓇᒃᑕᐅᓗᓂ 

ᐅᓂᒃᑲᐅᓯᕆᔭᐅᓛᖅᑐᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ.  
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Chairman: Thank you, Mr. Attagugutaluk. Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) The cultural 

advisors are involved with the board. The only 

meetings that have taken place since the 

appointment has been the board training. So 

those are the meetings that have been attended. 

Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Mr. 

Attagutaluk.  

 

Mr. Attagutaluk: Thank you, Chair. The 

government's response to the November 2022 

report of the Standing Committee indicates that 

the Mental Health Review Board is "an 

independent quasi-judicial board and will be 

responsible to develop its own policies and 

internal protocols. The Department of Health 

will advise the board on the importance to 

consult with external partners as needed, 

including the Information and Privacy 

Commissioner."  

 

What is the board's timeline for developing its 

policies and internal protocols regarding access 

to information and protection of privacy? 

Thank you.  

 

Chairman: Thank you, Mr. Attagugutaluk. Ms. 

Hunt.  

 

Ms. Hunt (interpretation): Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

to the member for the question. The board is 

still establishing and creating their processes. 

I'm not able to give you an exact timeline, but 

it's something we can bring back. Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Mr 

Attagutaluk, go ahead.  

 

ᐅᓪᓗᒥ ᑖᒃᑯᐊ ᖃᓄᐃᓕᖓᓕᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐳᐊᑐ. ᒥᔅ 

ᑯᕉᓂᓐ, ᐊᑏ.  

 

ᑯᕉᓂᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ, ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒻᒪᒍ. ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨ 

ᑕᒪᒃᑯᓂᖓ ᖃᐅᔨᒪᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᑐᒃᓯᕌᖃᕈᓐᓇᖅᑐᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᐊᖅᑯᑎᒋᓪᓗᒍ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᔭᕗᑦ ᐋᖅᑭᒃᓱᐃᔭᕆᐊᖃᖅᑎᓪᓗᑕ.  

 

ᑖᓐᓇᐅᖃᐅᒥᑎᓪᓗᒍ ᒪᓕᒐᕗᑦ 

ᕿᒥᕐᕈᓇᒋᐊᖃᓂᐊᖅᑕᕗᑦ ᑐᓴᐅᒪᑎᖃᑦᑕᕐᓂᐊᕋᑦᑎᒃᑯ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒪᐃᓕᐅᕈᓐᓇᕐᓂᖅ. ᑕᒪᓐᓇ 

ᐃᓱᒪᒋᓪᓗᒍ ᖃᓄᖅᑑᕈᑎᒋᔭᐅᖁᔭᕋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑯᕉᓂᓐ. ᒥᔅᑕ 

ᐳᐊᑐ, ᐊᑏ.  

 

ᐳᐊᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᓂᖓᔅᓴᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐅᓂᒃᑳᓕᐅᓚᐅᖅᑕᖏᑦ 

ᕿᒥᕐᕈᓇᒃᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ 2023-2024 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᕕᓃᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ, ᑖᒃᑯᐊ ᕕᐅᓯᓐ ᑲᓚᐅᑦ 

(Fusion Cloud) ᖃᕋᓴᐅᔭᒃᑰᕈᑏᑦ ᐊᑐᓕᖅᑎᑕᐅᕙᑦ 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑎᓕᐅᕈᑦ 11.04, 

ᑐᓴᐅᒪᔾᔪᑏᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓂᖏᑦ 

ᓄᖅᑲᖓᑎᑕᐅᑲᐃᓐᓇᖅᑐᑦ ᐊᓯᔾᔨᖅᑕᐅᓇᓱᑦᑎᓪᓗᒍ 

ᐃᒻᒥᒨᖓᔪᖅ ᑐᓴᐅᒪᔾᔪᑎ ᑲᑎᖅᓱᖅᑕᐅᔾᔪᓯᖏᑦ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓪᓗ.  

 

ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ  ᑕᒪᓐᓇ ᖃᓄᐃᓕᖓᓕᖅᐸ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐳᐊᑐ. ᒥᔅ 

ᑯᕉᓂᓐ, ᐊᑏ.  

 

ᑯᕉᓂᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ, ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ ᑕᒪᒃᑯᐊ 

ᖃᕋᓴᐅᔭᒃᑰᖅᐸᓪᓕᐊᒻᒪᑕ ᑐᑭᓯᒃᑲᓂᖅᖢᑕᓗ ᖃᓄᖅ 

ᑕᒪᒃᑯᐊ ᐊᒃᑐᐃᓂᖃᕐᒪᖔᑦ ᒪᑐᐃᖅᓯᓇᓱᒃᑎᓪᓗᒋᑦ 

ᑖᔅᓱᒥᖓ ᖃᕋᓴᐅᔭᖅ.  
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Mr. Attagutaluk: Thank you, Chair. What is 

the government's timeline for bringing the new 

Mental Health Act fully into force? Thank you.  

 

Chairman: Thank you, Mr. Attagutaluk. Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

to the member for the question. As we continue 

to establish the processes, we will be 

identifying a timeline around bringing the Act 

into force. So a partial implementation is 

anticipated for the spring of 2027. 

Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Next area, 

"Public Sector Salary Disclosure." Questions 

from members. Mr. Taqtu, did I see your hand 

up? Go ahead.  

 

Mr. Taqtu: Thank you, Chair. This one's to the 

Privacy Commissioner. Some Canadian 

jurisdictions publish an annual list of 

disclosed -- the income of public sector 

employees who are paid above a certain 

amount. These are sometimes referred to as 

"sunshine list."  What approach do you 

recommend to be taken in Nunavut? Thank 

you, Chair.  

 

Chairman: Thank you, Mr. Taqtu. Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chair, and thank you 

member for the question. I support the 

legislation, so it's important that democratic 

governments operate with complete 

transparency and openness, otherwise it's not 

being clear. And so I'm reminded of the 

Supreme Court of Canada case in the 1980's in 

British Columbia. It was related to the 

Ombudsman in that case, but the Supreme 

Court talked about the maladministration of the 

potential of government officials and shining a 

light on what is occurring. 

 

20.06 12-ᓂᑦ ᐊᕐᕌᒍᖃᓕᖅᑐᖅ ᐸᐃᑉᐹᕌᓗᓐᓂᓪᓗ 

ᐊᑐᖅᖢᓂ. ᑭᓱᑦ ᓄᑖᙳᕆᐊᖅᑎᑕᐅᓂᐊᕐᒪᖔᑦ ᑖᒃᑯᐊ 

ᖃᓄᖅᑑᕈᑎᒋᓕᖅᑕᕗᑦ. ᑕᐃᒪᓐᓇᑎᒋ 

ᐊᑯᓂᐅᓂᐊᕋᓱᒋᓚᐅᙱᑕᕗᑦ ᑕᐃᒪᐃᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᑯᕉᓂᓐ. 

ᐊᒻᒪᓗ ᓄᖅᑲᓚᐅᙱᓂᑦᑎᓐᓂ ᖁᓛᓅᓕᕐᖓᑦ. 

ᑕᕝᕙᓃᑦᑐᒍᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ ᓄᑖᒡᒍᑎᐅᒐᑦᑕ 

ᐃᓱᒫᓘᑎᒋᔭᕗᑦ ᒪᓕᒐᓂᒃ ᓴᖅᑮᓯᒪᒻᒪᑕ ᐸᓖᓯᓕᕆᓂᕐᒧᑦ 

ᐃᒥᐊᓗᓕᕆᓂᕐᒧᓪᓗ ᐱᖁᔭᕐᔪᐊᑦ ᐊᑐᓕᖅᑎᑕᐅᙱᑦᑐᑦ 

ᓱᓕ ᐊᑯᓂᐊᓗᒃ ᒪᓕᒐᓂᑦ ᑎᑎᕋᕋᓱᖃᑦᑕᕐᓂᖏᑦ 

ᒐᕙᒪᒃᑯᑦ. ᑖᓐᓇ ᓂᓪᓕᐅᑎᒋᔪᒪᖅᑲᐅᔭᕋ 

ᓄᖅᑲᓚᐅᙱᓂᑦᑎᓐᓂ. ᖁᓛᓅᓕᕐᒪᑦ 1:30-ᒥ 

ᐅᑎᕐᓂᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᑦ 11:40 ᐱᒋᐊᒃᑲᓂᖅᑐᑦ 13:32 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᙵᓱᒋᑦᑎ ᑕᕝᕗᖓ 

ᑲᔪᓯᓂᐊᖅᑎᓪᓗᑕ ᑏᕖᒃᑯᑦ ᓴᖅᑭᔮᕐᓗᓂ, ᐊᕐᕌᒍᑕᒫᑦ 

2025-26 ᑖᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑎᓕᕆᔩᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐱᓕᕆᔾᔪᑏᑦ. ᑖᒃᑯᐊ 

ᓴᓂᑭᓗᐊᕐᒥᑦ ᐱᓕᕆᔭᐅᔪᑦ ᒪᓕᒐᓕᐅᖅᑎ ᑭᒡᒐᖅᑐᐃᔪᖅ 

ᑕᒫᓂ, ᐱᒋᐊᓚᐅᙱᑎᓪᓗᑕ ᑖᒃᑯᓂᖓ ᑲᑎᒪᔾᔪᑎᓂᒃ, 

ᒥᔅᑕ ᕼᐊᓪ, ᐊᐱᖅᑯᓯᖅᑕᐅᖅᑳᕐᓂᐊᕐᒪᑦ.  

 

ᑭᐅᔪᖃᖅᑲᐅᒻᒪᑦ ᑖᒃᑯᐊ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᖃᑦᑕᖅᑐᑦ, ᖃᕋᓴᐅᔭᐅᑉ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖏᓐᓂᑦ ᐊᑐᖅᖢᑎᒃ ᑕᑎᖃᖃᑦᑕᖅᑐᑦ 

ᑖᒃᑯᐊ ᑭᐅᔾᔪᑏᑦ ᐊᐱᖅᓲᑏᑦ ᐱᒋᐊᕐᓂᐊᕐᒥᖕᒪᑕ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐱᔾᔪᑎᒋᖅᑲᐅᔭᕋ ᑕᐃᒃᑯᐅ ᑐᒃᓯᕋᐅᑎᓂᒃ ᐊᑐᖅᑲᐅᖕᒪᑕ, 

ᐱᔾᔪᑎᖃᖅᖢᑕ ᖃᕆᓴᐅᔭᕐᓂᑦ ᑕᑎᖃᖔᖅᖢᑎᒃ 

ᑭᐅᔾᔪᑎᓂᒃ ᐋᖅᑭᒃᓱᐃᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᐊ 

ᐃᓱᒫᓗᓇᑦᑎᐊᒻᒪᕆᖕᒪᑕ. ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ 

ᐃᓱᒫᓘᑎᒋᔭᐅᓪᓗᓂ ᐱᔾᔪᑎᖃᓗᐊᙳᐊᖅᑐᖅ, 

ᑐᒃᓯᕋᐅᑎᐅᑉ ᐃᓗᐊᓂ ᑐᓴᖅᑕᐅᔭᕆᐊᖃᖅᑐᖅ ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᕆᓕᒑᕙᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. 

ᐊᐱᖅᑯᑎᒃᓴᖃᕆᓪᓗᖓ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᑐᓴᖅᑎᑦᑐᓐᓇᖅᐱᑎᒍᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖅᐱᓯᑦ 

ᑖᒃᑯᐊ ᖃᕆᓴᐅᔭᒃᑯᑦ ᓴᐳᒻᒥᔭᐅᖃᑦᑕᖅᑐᑦ 

ᓯᖁᒥᔾᔪᑎᖃᑐᐃᓐᓇᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᓴᐳᒻᒥᔩᑦ? ᒥᔅᑕ 

ᑎᕗᕉ, ᑲᔪᓯᒋᐊᕆᑦ  

 

ᑎᐊᕗᕉ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᑖᔅᓱᒥᖓ 

ᐊᐱᕆᒐᕕᑦ. ᑖᓐᓇ ᓴᐳᓐᓂᐊᖅᑎᐅᖃᑦᑕᖅᑐᖅ 
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It's essential and critical in my respectful 

opinion that the citizens of Nunavut know what 

the compensation is with respect to the GN. 

Thank you, Mr. Chair, and thank you, member, 

for the question.  

 

Chairman: Thank you, Mr. Hall. Mr. Taqtu.  

 

Mr. Taqtu: Thank you, Chair. What income 

threshold do you believe would be appropriate 

for Nunavut in respect to public service salary 

disclosure? Thank you, Chair.  

 

Chairman: Thank you, Mr. Taqtu. Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chair, and again 

thank you, member, for the question. I don't 

have the background with respect to the GN in 

terms of a cross-comparison analysis for the 

federal, provincial and territorial governments. 

I think it would be very, very appropriate to 

make sure that from a strategic perspective, 

there is a compendium of what's occurring in 

order for the Government of Nunavut to be 

competitive at the end of the day, and the 

uniqueness of the geographic location and then 

the Northern Living Allowance, for example.  

 

So I apologize. I'm not trying to avoid your 

question, but it's appropriate to be able to have 

a standardized review across the entire country 

and then in particular comparing what's going 

on. And we have sister territories, if I can use 

that analogy, in the Northwest Territories and 

Yukon, to get a sense as to what is transpiring. 

Because certainly there's extreme differences 

right across the country in terms of east coast, 

central Canada and the west coast in terms of 

public sector compensations.  

 

And I happen to have had at least a year of 

working in the oil and gas industry where I was 

responsible for compensation and benefits, and 

so you need to have experts in that area. And 

I'm sure that the GN would be able to put 

together a team that could analyze that and 

ᓯᖁᒥᔾᔪᑎᐅᑐᐃᓐᓇᕆᐊᖃᖅᑐᓂᒃ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᐊᕐᕌᒍᒐᓴᖕᓄᑦ ᐱᓕᕆᐊᕆᓕᕋᑦᑎᒍᑦ. ᑖᓐᓇᓗ 

ᐱᓕᕆᓪᓗᐊᑕᐃᓐᓇᖅᖢᑎᒍᑦ ᐅᓗᕆᐊᓇᕐᓂᕆᔭᖓ, 

ᖃᐅᑕᒫᑦ ᓇᐅᑦᑎᖅᓱᐃᓐᓇᖃᑦᑕᖅᑕᕗᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐅᖅᖢᑕᓗ ᑖᒃᑯᓄᖓ 

ᐃᓱᒫᓘᑎᐅᒻᒪᕆᖃᑦᑕᖅᑐᐊᓗᖕᓄᑦ 

ᐱᓕᕆᕙᓪᓕᐊᓂᐊᖅᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᖃᕆᓴᐅᔭᕐᓂᒃ 

ᑕᑎᖃᖃᑦᑕᕐᓂᐊᖅᑎᓪᓗᑕ, ᐃᓱᒪᔾᔪᓯᖏᓐᓂᑦ ᐊᑐᕐᓗᑕ 

ᑕᒪᓐᓇ ᐃᓱᒫᓘᑎᐅᖃᑦᑕᕐᒪᑦ ᐊᒻᒪᓗ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓪᓚᕆᒋᐊᖃᖅᑕᓪᓛᓗᒋᓪᓗᑎᒍᑦ, 

ᑖᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ ᐊᑐᐊᒐᖅᑎᒍᓪᓘᓐᓃᑦ 

ᐊᑐᑦᑎᐊᖅᓯᒐᓗᐊᕐᒪᖔᑦᑕ.  

 

ᑖᓐᓇ ᖃᕆᓴᐅᔭᕐᓂᒃ ᑕᑎᖃᖃᑦᑕᕐᓃᑦ 

ᑎᑎᕋᖅᑐᐃᓂᐊᖅᑎᓪᓗᑕ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕐᓂᐊᖅᑎᓪᓗᑕᓘᓐᓃᑦ 

ᐃᓱᒪᒋᔭᕆᐊᖃᓪᓚᕆᒃᑲᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᐊᕗᕉ. 

ᒫᓐᓇ ᐊᐱᖅᓲᑎᖃᕈᑎᒃ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᐊᐱᖅᓱᕆᐊᕈᓐᓇᖅᓯᔪᑦ. ᐊᐱᖅᓲᑎᒃᓴᖃᖅᐱᓯᑦ? ᒥᔅᑕ 

ᖃᒪᓂᖅ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ 

ᐅᖃᖅᓯᒪᖕᒪᑕ ᑲᒥᓯᓇᒧᑦ ᐊᐱᖅᓲᑎᒋᓂᐊᖅᑕᕋ. ᒪᒃᐱᒐᓂ 

9-ᒥ ᐅᖃᖅᓯᒪᖕᒪᑕ 2025-26-ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅ 

ᐅᓂᒃᑳᖓᓂᒃ, ᐃᓱᒫᓗᖕᓇᖅᑐᖃᓪᓚᕆᒻᒪᑦ ᑖᓐᓇ 

ᖃᕆᓴᐅᔭᒃᑯᑦ ᑕᑎᖃᕐᓂᐊᖅᑎᓪᓗᑕ ᑐᒃᓯᕋᐅᑎᓂᒃ 

ᐋᖅᑭᒃᓱᐃᓂᐊᖅᑎᓪᓗᑕ ᑕᕝᕘᓇ ᖃᕆᓴᐅᔭᖓᑎᒍᑦ. 

ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ ᑐᓴᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ, 

ᑭᐅᔭᐅᑲᐅᑎᒋᖃᑦᑕᖅᑐᐊᓘᖕᒪᑕ ᑕᒪᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᑎᒍᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖏᑦ 

ᐃᓱᒫᓗᒋᔭᕆᐊᖃᓪᓚᕆᒃᑕᕗᑦ ᓱᓕᓪᓚᕆᒃᑐᒥᒃ 

ᐅᖃᕈᓐᓇᖏᒃᑲᓗᐊᕐᒪᖔᑕᓘᓐᓃᑦ 

ᐅᖃᕆᐊᖃᕐᓂᐊᕐᒪᖔᑕᓘᓐᓃᑦ ᑕᒪᓐᓇ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᕆᐊᖃᕋᑦᑎᒍᑦ. ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖓ 

ᑕᒪᓐᓇ ᑕᑎᖃᕐᓂᐊᖅᑎᓪᓗᑕ ᖃᕆᓴᐅᔭᖅ 20 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᐅᙱᑦᑐᓂᒃ ᐃᓄᖕᓄᑦ, ᓇᒻᒥᓂᖅ 

ᓴᖅᑭᑦᑎᓂᐊᖅᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ ᐅᓗᕆᐊᓇᓪᓚᕆᖕᒪᑦ. 

ᑕᒪᓐᓇᓗ ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖓ ᐅᖃᖅᓯᒪᓪᓗᓂ 53-ᒥ, 

ᑕᕝᕙᓂ ᒪᓕᒐᖅᑎᒍᑦ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᕼᐊᓪ, ᑭᐅᒋᐊᕈᓐᓇᖅᓯᔪᑎᑦ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᔅᓱᒥᖓᓗ 

ᐊᐱᖅᓱᕋᕕᑦ. ᐅᖃᖅᑲᐅᒐᒪ ᐊᕐᕌᒍᑦ ᖁᓖᑦ ᐅᖓᑖᓄᑦ 

ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓕᕋᑦᑎᒍᑦ, ᑐᓴᖅᓯᒪᓪᓗᑕ ᑖᓐᓇ 
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make sure that from a Nunavut perspective, it's 

being appropriately categorized and classified. 

But I think it's essential in order to be able to 

attract the appropriate qualified individuals 

working in the territory. Thank you, Mr. Chair, 

and thank you member.  

 

Chairman: Thank you, Mr. Hall. Mr. Taqtu, go 

ahead.  

 

Mr. Taqtu: Thank you, Chair. This next 

question is for the Department of Executive 

and Intergovernmental Affairs. The Access to 

Information and Protection of Privacy Act was 

amended by the Legislative Assembly in 

September of 2017 to allow for the government 

to make regulations "...prescribing procedures 

for the disclosure of part or all of the 

remuneration employee part or part of a public 

body an employee as defined in the Public 

Service Act. The Government of Nunavut's 

response to the standing committee's Report on 

the Review of the 2023-2024 Annual Report of 

the Information and Privacy Commissioner 

indicated that the government has "collected 

information from other Canadian jurisdictions 

with employee salary disclosure and gathered 

internal data. We are currently analyzing the 

information and developing the various 

options. The Department of Executive and 

Intergovernmental Affairs will collaborate with 

the Department of Human Resources and the 

development of regulations with respect to the 

disclosure of the salary of top earning public 

employees." What is the government's timeline 

for publishing new regulations? Thank you, 

Chair.  

 

Chairman: Thank you, Mr. Taqtu. Ms. Fowler, 

go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair, and thank 

you to the member for the question. Based on 

the decision that was made in 2017, there's a 

significant amount of work that has gone into 

looking at salary disclosures across the country. 

ᑕᑎᖃᖅᖢᑎᒃ ᖃᕆᓴᐅᔭᕐᓂᑦ ᐋᖅᑭᒃᓱᐃᔪᕕᓃᑦ, 

ᑕᑯᓇᑦᑎᐊᕆᐊᖃᓚᐅᖅᑕᕗᑦ ᕿᒥᕐᕈᔭᐅᓗᓂᓗ 

ᓱᓕᑦᑎᐊᕋᓗᐊᖅᑐᓂᒃ ᑐᑭᖃᖅᑐᓂᒡᓗ ᐋᖅᑭᒃᓯᒪᖕᒪᖔᑦ. 

ᐊᒻᒪᓗ ᑕᑎᒋᓂᐊᖅᑎᓪᓗᑎᒍᑦ ᑕᒪᓐᓇ 

ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᕆᐊᖃᕐᒪᑕ ᑕᐃᒃᑯᐊ 

ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᕐᓂᐊᖅᑐᑦ. ᑕᑎᖃᕐᓂᐊᖅᑎᓪᓗᑕ 

ᖃᐅᑕᒫᖅ ᑕᑯᓇᑦᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᑦ.  

 

ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪᓗ ᐅᓗᕆᐊᓇᕐᓂᕆᖃᑦᑕᖅᑕᖓ 

ᖃᕆᓴᐅᔭᕐᓂ ᑕᑎᖃᑐᐃᓐᓇᖅᑎᓪᓗᑕ 

ᐅᖃᐅᓯᒃᓴᓕᐅᕐᓂᐊᖅᑎᓪᓗᒋᑦ, ᑕᒪᓐᓇ 

ᑲᑎᒪᔭᖅᑐᖃᑎᒋᔾᔪᑎᒋᓚᐅᕋᑦᑎᒍᑦ 

ᐅᓗᕆᐊᓇᖅᑐᓕᕆᑎᓪᓗᑕ ᑕᕝᕘᓇ ᐋᑐᕚᒥ. ᐃᓛᒃ, 

ᐃᓱᒫᓗᓇᓪᓚᕆᒃᑐᖅ ᑕᒪᒃᑯᐊ ᑐᓴᖅᐸᓪᓕᐊᖃᑦᑕᖅᑕᕗᑦ, 

ᖃᓄᐃᔾᔪᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᓂᖏᓐᓄᑦ. ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 

ᐅᓗᕆᐊᓇᖅᑐᒦᓕᖅᑎᑦᑎᑐᐃᓐᓇᕆᐊᓪᓚᕆᖕᒪᑕ 

ᑐᑭᓯᐅᒪᖃᑦᑕᐅᑎᙱᑎᓪᓗᑕ ᑕᕝᕘᓇ, ᐱᐅᙱᑦᑐᒧᓪᓗ 

ᐊᑐᖅᑕᐅᓕᑐᐃᓐᓇᕆᐊᖃᕆᓪᓗᓂ ᐃᓄᖕᓄᑦ 

ᑕᑎᒋᔭᐅᙱᕚᓪᓕᕈᑕᐅᔪᓐᓇᕐᒪᑦ ᑕᒪᓐᓇ. ᑕᒪᓐᓇ 

ᓱᓕᓪᓚᕆᒃᑐᒥᒃ ᓴᙱᔪᒻᒪᕆᐊᓗᖕᒥᒃ ᓴᐳᔾᔭᐅᔾᔪᑎᒥᒃ 

ᓴᖅᑭᑦᑎᔾᔪᑎᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᖃᕆᓴᐅᔭᓕᕆᓂᐅᑉ 

ᐃᓗᐊᓂ, ᓯᖁᒥᑦᑎᔪᓐᓇᓪᓚᕆᖕᒪᑦ 

ᐸᒡᕕᓴᒃᑕᐅᓗᓂᓘᓐᓃᑦ ᓯᓚᑖᓂᙶᖅᑐᓂᒃ.  

 

ᑕᐃᓐᓇ ᕿᒥᕐᕈᔨᐅᖃᑦᑕᓚᐅᖅᑐᖅ 

ᐃᓕᓐᓂᐊᖅᓯᒪᒻᒪᕆᖕᒪᑦ ᑖᒃᑯᓂᖓ, ᓄᓇᕐᔪᐊᕐᒥᐅᓄᓪᓗ 

ᐊᑦᑐᐃᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓄᑦ ᑭᒃᑯᓐᓄᓪᓗ 

ᖃᓄᐃᓕᖓᔪᓂᑦ ᓴᙱᓂᖅᓴᓂᑦ ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑎᓂᒃ 

ᓴᖅᑭᑦᑎᔪᓐᓇᕐᒪᖔᑦᑕ ᐊᒻᒪᓗ ᑮᓇᐅᔭᒃᑯᕕᕗᑦ 

ᐱᓗᐊᙳᐊᖅᑐᒥᒃ ᐃᓯᖅᑕᐅᔪᓐᓇᕐᒪᑕ. 

ᐅᓗᕆᐊᓇᕈᑎᒋᓪᓗᓂᐅᓪᓗ ᑕᒪᓐᓇ, ᑕᒪᓐᓇ 

ᑎᓪᓕᒃᓯᑐᐃᓐᓇᕆᐊᖃᖅᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᓱᕋᑦᑎᑐᐃᓐᓇᕆᐊᖃᖅᑐᑦ ᐃᓯᕆᐊᖃᙱᑦᑐᓂᑦ 

ᐃᓯᖅᑐᖃᖅᑎᓪᓗᒍ.  

 

ᑕᒪᓐᓇ ᐃᓱᒫᓗᖕᓇᒻᒪᕆᒃᑐᓪᓛᓘᖕᒪᑦ ᓱᓕᙱᑦᑎᐊᖅᑐᒥᒃ 

ᐊᒻᒪᓗ ᓱᕋᐃᓪᓚᕆᒃᑐᒥᒃ 

ᐊᑐᖅᑎᑦᑎᓕᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓄᑦ. ᑕᒪᓐᓇ 

ᖃᕆᓴᐅᔭᒃᑰᕐᓗᑕ ᐊᑦᑕᕐᓇᖏᑦᑐᒦᑦᑕᕆᐊᖃᕋᓗᐊᕐᒥᒐᑦᑕ 

ᓴᙱᓗᓂᓗ ᓴᐳᔾᔭᐅᓯᒪᓂᖓ, ᑖᓐᓇ ᐃᓗᐊᓂ 

ᐱᓕᕆᔭᐅᕙᓪᓕᐊᓂᖓ ᖃᕆᓴᐅᔭᐅᑉ 

ᖃᕆᓴᐅᔭᓕᕆᓂᐅᑉ, ᒫᓐᓇ ᓯᕗᒧᐊᒍᑎᒃᓴᑦᑎᓐᓂ 

ᐋᖅᑭᒃᓱᐃᔪᖃᑦᑎᐊᓕᖅᑐᖅ. ᐱᒋᐊᕈᑎᒃᓴᕗᓪᓗ ᑕᒪᓐᓇ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓪᓚᕆᓕᖅᖢᓂ ᖃᓄᐃᓕᖓᔪᓂᒃ 

ᐅᓗᕆᐊᓇᖅᑐᓂᒃ ᓴᐳᔾᔭᐅᒃᓯᖃᑎᒌᒋᐊᖃᕋᑦᑕ, ᐅᓪᓗᑕᒫᑦ 

24-7-ᖑᓗᓂ ᓴᐳᔾᔭᐅᖏᓐᓇᐅᔭᕐᓗᓂ ᑕᒪᒃᑯᐊ 

ᐱᓕᕇᓐᓇᕆᐊᖃᕋᑦᑎᒍᑦ.  
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And before I get to your question, I just want to 

provide a bit of context that nine provinces 

have some form of public salary disclosure. 

Prince Edward Island, all territories and the 

federal government do not.  

 

However, the Department of Executive and 

Intergovernmental Affairs, Human Resources 

and Finance have done a significant amount of 

work on developing options to implement a 

proactive salary disclosure list. We prepared a 

detailed memo for consultation with internal 

stakeholders and decision-makers.  

 

To your position about timeline, it will depend 

on how well received those options are. Thank 

you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. Our next 

theme is "Human Resources, Labour 

Relations." Questions from members? Mr. 

Porter, go ahead.  

 

Mr. Porter: Thank you, Mr. Chair. My 

question is toward information of Privacy 

Commissioner. The Government's 2024-2025 

annual report on Administration of Access to 

Information and Protection of the Privacy Act 

indicates that over 51% of the requests received 

during the fiscal year were related to human 

resource issues. What observations and 

recommendations do you have regarding the 

extent to which legislation is being used to 

address human resources disputes? Thank you.  

 

Chairman: Thank you, Mr. Porter. Go ahead, 

Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chair, and thank 

you, member, for the question. As I indicated 

earlier, since my arrival in the last six months, I 

have noticed that there's a significant number 

of requests related to human resources' issues, 

some of which I inherited from Commissioner 

Steele, and then there's ongoing ones as well.  

 

ᑖᓐᓇᖃᐃ ᑭᐅᒐᓗᐊᖅᐸᕋᐃ? ᑖᓐᓇ 

ᓴᐳᓐᓂᐊᖅᑎᐅᓗᓂᓗ ᐊᒻᒪᓗ ᖃᕆᓴᐅᔭᓕᕆᔨᐅᓗᓂ 

ᑕᒪᓐᓇ ᑐᑭᓯᐅᒪᕐᓚᐅᔭᕋᒃᑯᒃ ᑕᐃᒪᓐᓇ 

ᐅᓗᕆᐊᓇᕈᑎᒋᔭᖓ ᐃᓗᐊᓂ. ᑖᒃᑯᐊ 

ᑕᑎᖃᓪᓚᕆᒋᐊᖃᕋᓗᐊᕐᒪᖔᑕᓘᓐᓃᑦ ᖃᕆᓴᐅᔭᓂᑦ 

ᐋᖅᑭᒃᓱᐃᓂᐊᖅᑎᓪᓗᑕ, ᖃᕆᓴᐅᔭᐅᑉ ᐃᓱᒪᔾᔪᑎᖏᓐᓂᑦ 

ᑕᑎᖃᓪᓚᕆᒡᓗᑕ ᐱᓕᕆᔭᕆᐊᖃᙱᒃᑲᓗᐊᕐᒪᖔᑕ 

ᑖᒃᑯᐊ ᐃᓕᓴᕆᔭᐅᓕᕆᐊᖃᖅᑐᑦ.  

 

ᑖᓐᓇᑦᑕᐅᖅ ᐊᑐᖅᑕᐃᓕᒪᓗᑎᒍᓘᓐᓃᑦ 

ᐱᔭᕆᐊᖃᒻᒪᕆᖔᕆᐊᖃᖅᑰᕋᔭᖅᐳᒍᑦ, ᑕᒪᓐᓇ 

ᓯᕗᒧᐊᒍᑎᒃᓴᐃᑦ ᑕᒪᒃᑯᐊ ᐅᓄᖅᑐᐊᓘᖕᒪᑕ 

ᐸᕐᓇᐃᔾᔪᑎᒃᓴᐃᓪᓗ, ᐸᕐᓇᒍᑎᒃᓴᐃᑦ 

ᐅᓗᕆᐊᓇᒃᑲᓐᓂᐅᔭᖅᑐᒧᑦ ᐋᖅᑭᒃᓱᖅᓯᒪᔭᕆᐊᖃᕋᑦᑎᒍᑦ. 

ᓈᒻᒪᑦᑎᐊᖅᑐᒥᒡᓗ ᑭᒡᒐᖅᑐᐃᔾᔪᑎᖃᕐᓂᐊᕋᓗᐊᕐᒪᖔᑕ 

ᐅᓗᕆᐊᓇᖅᑐᓂᑦ ᓄᖅᑲᖅᑎᑦᑎᕚᓪᓕᓇᓱᒡᓗᑕ.  

 

ᐃᒃᐸᒃᓴᑦᑕᐅᖅ ᐅᖃᓚᐅᕐᒥᔪᖓ ᑖᒃᑯᐊ 

ᐅᖃᐅᓯᕆᔭᐅᑎᓪᓗᒋᑦ, ᐱᕕᖃᑦᑎᐊᖅᑎᑕᐅᒐᑦᑕᐃᓛᒃ 

ᐅᓪᓗᒥᒧᑦ ᑕᒪᓐᓇ ᖃᕆᓴᐅᔭᓕᕆᓂᐅᑉ ᐃᓗᐊᓄᑦ 

ᐃᓗᐊᖅᓯᓕᖅᑕᐅᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᑭᓯᐊᓂ 

ᐊᑐᕐᓂᐊᖅᑎᓪᓗᑎᒍᑦᑕᐅᖅ ᖃᕆᓴᐅᔭᐅᑉ ᐃᓱᒪᔾᔪᓯᖏᑦ 

ᐋᖅᑭᒃᓱᐃᔪᓐᓇᑦᑎᐊᖅᑑᒐᓗᐊᑦ ᓄᓇᑦᑎᓐᓃᑦᑐᓄᑦ, 

ᑭᓯᐊᓂ ᐃᓱᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᑖᒃᑯᐊ ᐃᓱᒪᓪᓚᕆᑦ 

ᐃᓅᑉ ᐃᓱᒪᔾᔪᓯᓪᓚᕆᖏᓐᓂᒃ ᐊᑐᙱᖦᖢᑎᒃ ᐱᖕᒪᑕ.  

 

ᑭᓯᐊᓂ ᒥᒃᓴᐅᓴᒃᖢᑎᒃ ᑖᒃᑯᓂᖓ ᑐᑭᓕᐅᖃᑦᑕᕐᒪᑕ, 

ᑎᑎᕋᕐᕕᕗᓪᓘᓐᓃᑦ ᑖᒃᑯᓂᖓ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕆᔭᕆᐊᖃᕐᒪᑕ. ᒐᕙᒪᒃᑯᑦ ᐱᕕᒡᔪᐊᕌᓘᖕᒪᑦ 

ᑕᒪᓐᓇ ᐊᒃᓱᕈᑦᑎᐊᕐᓗᑎᒃ ᓴᐳᔾᔨᓇᓱᒋᐊᖃᖅᑐᑦ 

ᑕᑎᒋᓕᑦᑎᐊᕆᐊᖃᕐᓂᐊᕋᑦᑎᒍᑦ, ᑕᑎᒋᔾᔮᖏᓐᓇᑦᑎᒍᑦ 

ᑕᐃᒪᐃᓕᖓᑐᐃᓐᓇᕐᓂᐊᖅᑎᓪᓗᒍ. ᓄᐊᑕᐅᓯᒪᔪᓪᓗ 

ᑖᒃᑯᐊ ᑐᓴᖅᑕᐅᔭᕆᐊᖃᖅᑐᐃᑦ ᓱᓕᑦᑎᐊᖅᑐᒥᒃ 

ᑐᓴᐅᒪᔭᐅᑦᑎᐊᖅᑐᒥᒡᓗ ᐋᖅᑭᒃᓱᖅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ, 

ᑐᓴᕆᐊᖏᓐᓇᕐᓗᑎᒍᓪᓗ ᖃᕆᓴᐅᔭᐅᑉ ᐃᓗᐊᓂ 

ᑕᑎᖃᐃᓐᓇᕐᓂᐊᖅᑎᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᑖᓐᓇ 

ᑭᐅᒋᐊᒃᑲᓐᓂᕐᓗᒍ, ᑖᓐᓇ ᑕᑯᔭᐃᑦ ᑖᓐᓇ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑖᒃᑯᓂᖓ ᐊᑐᐃᓐᓇᕐᓂᐊᖅᑎᓪᓗᒋ 

ᐸᕐᓇᖅᓯᒪᖅᑰᔨᒐᓗᐊᖅᐸᑦ ᑖᔅᓱᒥᖓ 

ᑎᑎᖅᑲᕈᑕᐅᖃᑦᑕᖅᑐᓂᒃ?  

 

ᑎᐊᕗᕉᓪ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᓱᒃᑲᔪᓪᓛᓗᒻᒥᑦ 

ᐊᐅᓚᓂᖃᕐᒪᑕ. ᑕᒪᓐᓇᓗ ᓱᒃᑲᔪᓪᓛᓗᒻᒥᒃ 

ᑲᔪᓯᓂᖃᑦᑎᐊᖅᖢᓂ ᓯᓚᑦᑐᑉᐸᓪᓕᐊᔪᕐᓛᓘᒻᒪᑕ 

ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑏᑦ ᐅᕙᒍᑦ ᐃᓱᒪᔾᔪᓯᖏᑕ ᐅᖓᑎᐊᓂᒃ 

ᑕᐅᕗᖓ ᓄᓇᕐᔪᐊᒻᒥᐅᓪᓗ ᑲᓇᑕᐅᑉ ᓯᓚᑖᓃᖃᑎᒋᔭᕗᑦ 
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I have specialty in labour law, and the IPC 

office is not the place to resolve workplace and 

harassment issue allegations. It has to be dealt 

with between the GN and between the 

employees' representatives.  

 

So we need to, and I think I would recommend 

respectfully that the Intergovernmental and 

Executive Affairs review of the legislation 

incorporate and take into account the 

permissive nature of what I called the current 

ATIPP legislation being used for what it was 

originally, not drafted and developed for, which 

was to deal with human resources' matters at 

the end of the day.  

 

So we need to do a complete revisit of that and 

move forward so that the appropriate avenues 

can be utilized to address workplace 

harassment issues and discontent. My office is 

not going to be the place where that can be 

resolved at the end of the day. And as I had 

posed in my annual report is that it comes I 

think from a significant level of frustration by 

an employee for a number of different reasons. 

It's why I had complimented the 

Intergovernmental Affairs, Executive Affairs 

Office in terms of being able to limit the 

frustration and to at least give a timely aspect 

in terms of responding.  

 

Previous commissioners, and I think the 

Commissioner Steele in particular, took the 

position that he was "not a referee." I think that 

there's an avenue with the IPC office to 

potentially be able to mediate or at least meet 

with the parties to discuss issues of this nature. 

But I'm not recommending that in terms of me 

being the only FTE incumbent in the office. 

But it is a potential avenue just like, as I said 

earlier, the creation of Ombudsman for 

example could potentially in the future be done 

by an IPC office holder in Nunavut.  

 

So work done to be done for sure. I think it's 

important work that needs to be addressed, and 

ᑖᒃᑯᓂᖓ ᓱᒃᑲᔪᒻᒪᕆᐊᓗᖕᒥᑦ ᐊᐅᓚᑦᑎᒻᒥᖕᒪᑕ 

ᖃᕆᓴᐅᔭᐅᑉ ᑐᑭᓯᐅᒪᔭᐅᓂᖓ ᑲᔪᒥᖕᓂᖓᓗ 

ᒪᓕᑦᑕᐅᓪᓗᓂ. ᑖᓐᓇᓗ ᑲᙳᓇᖅᑐᒃᑰᕆᐊᖃᕐᓂᖓ 

ᐸᕝᕕᓴᐃᓗᐊᕐᒪᑦ ᖃᓄᒃᑲᓐᓂᕐᓗ ᓴᐳᑎᔪᓐᓇᕋᔭᖅᐸᕗᑦ. 

ᑖᒃᑯᐊ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓗᑎᒍᑦ ᑐᓴᐅᒪᔾᔪᑏᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᓗ ᑖᒃᑯᐊ 

ᐱᓕᕆᖃᑎᒋᓪᓚᑦᑖᕆᐊᖃᖅᑕᕗᑦ 

ᓴᐳᔾᔨᒋᐊᕐᓂᐊᖅᑎᓪᓗᑕ ᐅᓗᕆᐊᓇᕋᔭᖅᑐᓂᒃ. 

 

ᑖᒃᑯᐊ ᐅᓗᕆᐊᓇᖅᑑᓕᕈᓐᓇᖅᑐᐃᑦ 

ᓱᕋᐃᔪᓐᓇᖅᑐᓪᓘᓐᓃᑦ ᓯᖁᒥᑦᑎᔪᓐᓇᖅᑐᑦ 

ᐊᑐᖅᑕᐅᔭᕆᐊᖃᖏᑦᑐᓂᑦ ᐅᓄᖅᑐᒻᒪᕆᐅᒻᒪᑕ 

ᑐᓴᖅᑎᑕᐅᕙᒌᕆᐊᖃᖅᓯᒪᔭᕆᐊᖃᖅᖢᑕᓗ 

ᖃᓄᖅᑑᕆᐊᖃᕐᓂᑦᑎᓐᓂᑦ ᐅᓗᕆᐊᓇᖅᑐᐊᓗᒻᒧᑦ 

ᑎᑭᑕᐅᓯᒪᓂᐊᖅᑎᓪᓗᑕ ᐊᒻᒪᓗ ᓱᓇᒡᒍᑎᓂᒃ 

ᐊᑐᖃᑦᑕᕐᓂᐊᖅᐱᑕ ᑖᒃᑯᐊ 

ᐅᓗᕆᐊᓇᕈᓐᓃᖅᑎᑉᐹᓪᓕᐊᕋᓱᓪᓗᑎᒍᑦ ᐃᓄᖕᓄᑦ 

ᐊᑦᑐᐃᓪᓚᕆᒃᑲᔭᕐᒪᑕ.  

 

ᐊᒻᒪᓗ ᓲᖃᐃᒻᒪ ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑎᒃᑰᖓᒻᒪᑕ 

ᑐᑭᓯᓇᖏᑦᑎᐊᓪᓚᕆᖃᑦᑕᖅᑐᐃᑦ ᐃᓚᖏᑦ 

ᓴᙱᓱᐊᓗᒻᒥᒃ ᐅᖃᐅᓯᖃᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐊᒻᒪ 

ᑐᓴᐅᒪᔾᔪᑏᑦ ᑕᕝᕙᓂ ᖃᕆᓴᐅᔭᒃᑯᑦ ᓄᐊᑕᐅᓯᒪᔪᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᑖᒃᑯᐊ 

ᐊᖑᒻᒪᑎᓯᒪᐃᓐᓇᕋᓱᒋᐊᖃᕐᒥᒐᑦᑎᒍᑦ 

ᖃᓄᐃᓕᖓᓂᐊᖅᑎᓪᓗᑕ ᐃᓱᒪᔾᔪᓯ ᖃᕆᓴᐅᔭᒃᑯᓪᓗ 

ᐊᑐᖅᑕᐅᔪᑦ ᑕᑎᒋᔭᐅᖃᑦᑕᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᐱᓕᕆᐊᑦᑕ 

ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑎᐊᕗᕉᓪ. 

ᒥᔅᑕ ᖃᒪᓂᖅ, ᑭᐅᔪᓐᓇᖅᓯᔪ. ᖁᔭᓐᓇᒦᒃ. 

 

ᖃᒪᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᓄ ᑖᒪᓐᓇ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᐸ 

ᖃᕆᓴᐅᓕᕆᓂᖅ ᑕᑎᒋᔭᐅᓂᖓ ᐃᖅᑲᓇᐃᔮᔅᓴ 

ᐃᓗᐊᓂ? 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦ 

ᑖᔅᓱᒥᖓ ᐊᐱᕆᔪᖅ. ᐅᓪᓗᒥ ᑕᑎᒋᙱᑦᑎᐊᓪᓚᕆᑦᑕᕗᑦ 

ᑖᒃᑯᐊ ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑏᑦ. ᐅᕙᖓ ᐃᓱᒪᓪᓚᑦᑖᖏᓐᓂᑦ 

ᑭᓯᐊᓂ ᐊᑐᖅᖢᖓ ᑖᔅᓱᖓ ᖃᕆᓴᐅᓃᖔᙱᑦᑐᓂᑦ 

ᐱᔪᖓ ᑕᐃᒃᑯᐊ ᐃᓄᙳᐊᓕᐅᖅᑕᐅᓯᒪᔪᑦ 

ᖃᕆᓴᐅᔭᑦᑎᒍᑦ ᓴᓇᔭᐅᓯᒪᓪᓗᑎᑦ ᑕᐃᒪᓐᓇᐃᑐᓂᒃ ᓱᓕ 

ᑕᑎᖃᙱᑦᑐᐊᓘᓚᐅᑲᖕᓂᑦᑎᓐᓂᑦ ᖁᔭᓇᖅᑑᒐᓗᐊᖅ 

ᑕᐃᒃᑯᐊ ᐊᓪᓚᐃᑦ ᓄᓇᖏᓐᓂᒃ ᑕᐃᒎᓯᕐᓂᑦ 

ᐊᔾᔨᒌᙱᑦᑐᓂᑦ ᐋᖅᑭᒃᓯᓯᒪᒻᒥᒻᒪᑕ ᓇᐅᒃᑯᓪᓗ 
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I would respectfully suggest it needs to be done 

sooner as opposed to later. Thank you, Mr. 

Chair, and thank you to the member for the 

question.  

 

Chairman: Thank you, Mr. Hall. Mr. Porter, 

go ahead.  

 

Mr. Porter: Thank you, Chair. What 

discussions have you had with the Ethics 

officer concerning the relationship between his 

office's role in addressing employee's concerns 

concerning wrongdoing and harassment and 

your office's role with respect to the use of 

Access to Information and Protection of 

Privacy Act? Thank you, Chair.  

 

Chairman: Thank you, Mr. Porter. Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chair, and thank 

you, member, for the question. I've only had 

one interaction since my arrival, and that was 

to provide my disclosure statement to Ethics 

Commissioner. And I met my other colleagues 

on two separate occasions just generally to talk 

about the importance of the nature of our roles 

as independent officers of the Legislative 

Assembly. And my recollection was that the 

official Commissioner of Languages was to be 

presenting a paper to the clerk of the Assembly, 

and I'm not sure if that's occurred or not.  

 

It is generally a discussion right across the 

country with my IPC and ombudsman 

colleagues about the need for a much better 

understanding by assemblies, legislatures, and 

parliament federally with respect to the role of 

the independent officers that are appointed 

under the appropriate legislation. 

 

And I have not had any discussions at all with 

respect to any of the other commissioners with 

respect to IPC matters. There is a memorandum 

of understanding with two of the 

commissioners, but that is it at this point in 

ᐃᓱᒪᔾᔪᓯᐅᖃᑦᑕᖅᑐᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓪᓗᑎᑦ ᑖᔅᓱᒧᖓ 

ᑐᕌᒐᖃᕋᔭᕐᒪᖔᑕ ᐱᔪᑦ. 

 

ᑖᓐᓇ ᑭᓯᐊᓂ ᖃᕆᓴᐅᔭᓃᖔᖅᑐᓄᑦ 

ᐃᓱᒪᔾᔪᓯᐅᖃᑦᑕᖅᑐᖅ ᐊᑐᖃᖏᑦᑕᕋ. 

ᑕᓚᕘᕋᓛᖃᖃᓗᐊᖅᖢᖓᓗ ᖃᕆᓴᐅᔭᖃᕋᓗᐊᖅᖢᖓᓗ 

ᐊᑐᖃᑦᑕᖅᑕᓐᓂᒃ. ᐸᓂᖃᖅᖢᖓᓗ ᐱᖓᓱᓂᒃ, 

ᐃᕐᓂᖃᖅᖢᖓᓗ ᐱᖓᓱᓂᒃ, ᑖᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑏᑦ 

ᐊᑐᐃᓐᓇᖃᑦᑕᕋᓗᐊᖅᑕᕗᑦ. ᑭᓯᐊᓂ ᓇᒦᓕᕐᒪᖔᑦᑕ 

2026-ᒥ.  

 

ᑖᒃᑯᐊ ᑕᑎᒋᔭᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᐅᓪᓗᓕᒫᒥ 

ᐃᓱᒪᒋᖃᑦᑕᖅᑕᕗᓂᓛᑦ ᖃᓄᐃᓕᖓᔪᓂᑦ 

ᐊᑦᑐᐃᓯᒪᖃᑦᑕᕐᒪᖔᑕ ᐅᕙᑦᑎᓐᓄᑦ, ᐅᕙᖓᓗ 

ᑕᑎᒋᔭᐅᓗᖓ ᑭᒡᒐᖅᑐᐃᔾᔪᑎᒋᖃᑦᑕᕆᐊᖃᖅᑕᒃᑲ 

ᑕᒪᒃᑯᓄᖓ ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕐᓂᐊᖅᑎᓪᓗᒋ 

ᑕᒪᒃᑯᐊᓕᒫᑦᑎᐊᖅ ᐊᑐᕐᓂᐊᖅᑎᓪᓗᒋᓪᓗ ᑖᒃᑯᓂᖓ 

ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑎᓂᑦ ᐃᓱᒪᔾᔪᖏᓐᓂᑦ 

ᑕᑎᖃᕐᓂᐊᖅᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ ᐅᓕᕆᐊᓇᓪᓚᕆᒻᒪᑦ. 

 

ᐱᓗᐊᙳᐊᖅᑐᒥᒃ ᓄᓇᕗᒻᒥᐅᑦ, ᑐᑭᓯᐅᒪᓗᐊᙱᒻᒪᑕ 

ᓱᓕ ᑕᒪᓐᓇ ᐊᑦᑐᐃᓪᓚᕆᒃᑲᔭᕐᒪᖔᖅ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᑕᑎᖃᕐᓂᖅ ᖃᕆᓴᐅᔭᑉ ᐃᓱᒪᔾᔪᓯᖓᓐᓂᒃ ᑕᑎᖃᕐᓂᖅ.  

 

ᑖᓐᓇᖃᐃ ᐊᐱᕆᔾᔪᑕᐅᒃᑲᓐᓂᖅᐸᓇᐃ ᑖᓐᓇ 

ᐅᓗᕆᐊᓇᕈᑎᖓ ᑭᐅᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑕᕋ. ᑭᓯᐊᓂ 

ᑲᓇᑕᓕᒫᒥ ᓇᒻᒥᓂᖅᓱᖅᑐᓂᒃ ᐱᓕᕆᔭᐅ 

ᐃᑲᔪᖃᑎᒌᑦᑎᐊᒻᒪᕆᓪᓗᑕ 

ᖃᓄᐃᓕᐅᖃᑎᒌᔭᕇᕆᐊᖃᕐᓂᑎᓐᓂᒃ 

ᐃᓱᒪᖃᑎᒋᔭᕇᕆᐊᖃᕐᓂᑎᓄᓪᓗ 

ᐸᕐᓇᐃᔭᕆᐊᖃᓪᓚᕆᒃᑐᒍᑦ. ᑖᓐᓇ ᓲᕐᓗ ᐃᓕᓐᓂᐊᕈᑎᓂ 

ᓇᐅᑦᑎᖅᓱᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᐃᓕᓐᓂᐊᕈᑎᐅᖃᑦᑕᖅᑐᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓄᑦ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 

ᓇᐅᑦᑎᖅᓱᖅᑕᐅᓯᒪᓕᕐᓗᓂ ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑏᑦ 

ᐋᖅᑭᒃᓱᖅᑕᐅᒋᐊᓕᕈᑦᑕ ᑖᓐᓇ ᑐᓴᐅᒪᔾᔪᑎᓄᑦ 

ᐅᓗᕆᐊᓇᕐᓂᖓᓄᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑏᑦ ᐅᓄᖅᑑᒐᔭᕐᒪᑕ 

24/7 ᐅᓪᓗᑕᒫᕌᓗᒃ ᐃᒪᓐᓇ 

ᓄᖅᑲᓚᐅᖅᓯᒪᙲᓐᓇᓪᓚᑦᑖᕌᓗᒃᖢᓂ ᑕᒪᓐᓇ 

ᐊᐅᓚᓂᖃᕐᒪᑦ ᖃᕆᓴᐅᔭᐅᑉ ᐃᓱᒪᔾᔪᑎᖓᓂ 

ᑕᑎᖃᕐᓂᐊᕐᓂᖅ.  

 

ᑖᒃᑯᐊ ᓇᐅᑦᑎᖅᓱᐃᑎᒋᓂᐊᖅᑕᕗᑦ 

ᓴᐳᓐᓂᐊᖅᑎᒋᓂᐊᖅᑕᕗᑦ ᐅᓄᖅᑐᐊᓘᓗᑎᒃ 

ᐱᔭᕆᐊᖃᕋᔭᖅᑐᑦ, ᐅᓗᕆᐊᓇᓪᓚᕆᒃᑐᓂᒡᓗ 

ᖃᐅᔨᓴᖅᑎᑕᖃᐅᕐᓗᑎᒃ. ᑭᖕ ᓄᓇᖓᓂ, ᐊᒥᐊᓕᑲᓂᒡᓗ 

ᑖᒃᑯᐊ ᐱᕋᔭᒻᒪᕆᐊᓗᐃᓪᓗ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᓂᖏᑦ 

ᓯᓚᑐᔪᒻᒪᕆᐊᓘᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᓂᖓ ᑕᑎᖃᓕᕌᖓᒥᒃ.  
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time. Thank you, Chair, and thank you, 

member, for the question.  

 

Chairman: Thank you, Mr. Hall. And just a 

clarification, I think you mentioned the 

Integrity commissioner. The member was 

asking about the Ethics commissioner who was 

appointed under the Public Service Act. And so 

he was just wondering what discussions you've 

had with the Ethics commissioner regarding 

addressing employee concerns and regarding 

wrongdoing and harassment. Any difference in 

your response with that clarification? Go 

ahead, Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chair. My apologies. 

No, no change in my response whatsoever. 

There has been no discussion. And it has not 

been brought to my attention. Thank you.  

 

Chairman: Thank you, Mr. Hall. Mr. Porter, 

go ahead.  

 

Mr. Porter: I'll move on. My question is to 

Department of Human Resources. The 

Government of Nunavut's Response to the 

Standing Committee reporting to the review of 

the 2023-2024 Annual Report of the 

Information and Privacy of Nunavut indicates 

that "to improve our relationship with our 

unions and to potentially reduce the number of 

ATIPP requests flowing through the 

Department of Human Resources. Amendments 

to human resources manual, directive 801, 

employees' discipline are being explored to 

require sharing of investigative reports with the 

union."  

 

As of today, what is the status of this work? 

Thank you, Chair.  

 

Chairman: Thank you, Mr. Porter. Ms. Cronin, 

go ahead. 

 

Ms. Cronin: Thank you, Mr. Chair, and thank 

you, member, for the question. The Department 

ᑕᒪᒃᑯᐊ ᐅᑭᐅᖅᑕᖅᑐᒦᑎᓪᓗᑕ 

ᐃᓱᒪᒋᓗᐊᖃᑦᑕᙱᓐᓇᑦᑎᒍᑦ ᐊᖏᔪᒥᒃ 

ᐱᓕᕆᐊᖃᙱᓐᓂᑦᑎᓐᓄᑦ ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᑐᕌᒐᖓ 

ᑕᐃᒪᓐᓇᑎᒋᐊᓗᒃ ᐊᖏᔫᑎᒋᖕᒪᑦ 

ᐊᒃᑐᖅᑕᐅᔾᔪᑎᒋᓪᓚᑦᑖᓕᖃᑦᑕᕐᓂᐊᖅᑖᓗᒃᐳᑦ 

ᐊᑕᐅᑦᑎᒃᑯᑦ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᐱᓕᕆᙱᒃᑲᓗᐊᖅᖢᑕ 

ᑭᓯᐊᓂ ᐱᒻᒪᕆᐊᓗᐃᑦ. ᐅᓇᑕᖅᑐᓕᕆᔨᒃᑯᓐᓂᓪᓘᓐᓃᑦ 

ᑕᒪᒃᑯᐊ ᓇᐅᑦᑎᖅᓱᖅᑕᐅᖏᓐᓇᑦᑎᐊᕆᐊᖃᖅᑐᑦ. 

 

ᑖᓐᓇ ᑕᑎᒋᓂᐊᖅᑎᓪᓗᑎᒍᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᖃᕆᓴᐅᔭᒃᑯᑦ ᐃᓱᒻᒥᖅᑕᐅᔾᔪᑎᑖᕆᖃᑦᑕᕐᓂᐊᑎᓪᓗᒋᑦ 

ᖃᓄᖅᑑᕈᑎᒃᑎᐊᕙᓐᓂᒃ ᐃᓱᒪᒃᓴᖅᓯᐅᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ 

ᐃᓄᓪᓚᕆᖕᓂᒃ ᐆᒪᔪᓂᒃ ᐋᖅᑭᒃᓱᖅᑕᐅᖔᖃᑦᑕᕐᓗᑎᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᖃᒪᓂᖅ, ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖅᑐᑎᑦ.  

 

ᖃᒪᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ ᕿᒥᕐᕈᓚᐅᖅᑐᑎᒃ 2023-2024-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ, 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓯᓇᐅᔪᖅ ᓄᓇᕗᒻᒥ ᐅᖃᖅᓯᒪᒻᒪᑕ 

“ᐊᑐᐊᒐᓕᐅᕋᓱᑦᑑᒐᓗᐊᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ, 

ᐊᑐᓕᖁᔭᓕᐅᕋᓱᑦᑐᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᖃᓄᖅ 

ᐊᑐᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᖔᑕ ᓇᒻᒥᓂᖅ ᐋᖅᑭᑦᑎᕆᓲᓂᒃ 

ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑎᓂᒃ. ᐊᒻᒪ ᓴᐳᒻᒥᑎᓯᓐᓈᕐᓗᑎᑦᑕᐅᖅ 

ᑲᙳᓇᖅᑐᓂᒃ, ᐃᓚᓕᐅᔾᔭᐅᓯᒪᒻᒪᒡᒎᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᕆᖃᑦᑕᖅᑕᖏᓐᓄᑦ ᓄᓇᕗᒻᒥ 

ᑕᑯᔪᓐᓇᐅᑎᓕᕆᔨᒃᑯᓐᓄᑦ ᑲᙳᓇᖅᑐᓂᒃ 

ᓴᐳᒻᒥᑦᑎᔨᒃᑯᓄᓪᓗ ᐊᒻᒪ ᐅᖃᐅᓯᖏᑦ 

ᐋᖅᑭᑦᑕᐅᒋᐊᕐᖓᖅᓯᒪᓕᕐᖓᑕᒎᖅ ᐊᔪᕆᖅᓯᐅᔾᔨᔾᔪᑎᓂᒃ 

ᐅᖃᓕᒫᒐᕐᓂᒃ. ᐊᑐᐊᒐᓕᐅᓚᐅᖅᑎᓐᓇᒋᒡᒎᖅ ᓄᓇᕗᑦ 

ᒐᕙᒪᖓ ᐊᑐᓕᖁᔨᕗᖅ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ 

ᐃᒻᒥᓂᒃ ᐋᖅᑭᑦᑎᕆᓲᑦ ᖃᕆᓴᐅᔭᐃᑦ 

ᐃᓚᓕᐅᑎᔭᐅᖃᑦᑕᖁᔭᐅᓇᑎ ᐃᓄᓐᓂᒃ 

ᐅᖃᐅᓯᖃᖅᓯᒪᔪᓂᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ. ᑲᙳᓇᖅᑐᑦ 

ᖃᓄᕐᓗ ᐊᑦᑐᖅᑕᐅᒐᔭᕐᒪᖔᑕᒎᖅ 

ᖃᐅᔨᓴᖅᑕᐅᒌᖅᓯᒪᓕᕐᖓᑕ.”  

 

ᖃᓄᐃᓕᖓᓕᖅᑲᑦ ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᕐᓂᐅᓚᐅᖅᑐᐃᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᕙᐅᓗ.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᑐᓴᖅᓯᒪᒐᑦᑕ 
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of Human Resources takes this matter seriously 

and we recognize that employees are 

leveraging their right to information through 

the Act as opposed to going through Human 

Resources. A big part of this is working directly 

with their unions. There are mechanisms for 

employees to address workplace issues such as 

grievances, and arbitrations. Our preference is 

that it would go through this process.  

 

With that, there is an opportunity for us to look 

at our internal processes and procedures and 

find ways to provide information to employees 

at the source. So we continue our discussions 

with the union to look for ways to be able to do 

this. Thank you.  

 

Chairman: Thank you, Ms. Cronin. Mr. Porter, 

go ahead.  

 

Mr. Porter: Same question to HR. The 

Government of Nunavut response to the 

standing committee's Report on the Review of 

the 2023 Annual Report of Information of the 

Privacy Commissioner of Nunavut indicates 

that "due to the ongoing implementation of the 

Fusion Cloud system, the update of the Human 

Resource Manual Directive 1104 - Release of 

Information is on hold to allow alignment with 

the changes on how personal information is 

collected and protected in Fusion Cloud."  

 

As of today, what is the status of this work? 

Thank you, Chair.  

 

Chairman: Thank you, Mr. Porter. Ms. Cronin, 

go ahead. 

 

Ms. Cronin: Thank you, Mr. Chair, and thank 

you, member, for the question. The Fusion 

Cloud Project is a modernization of our human 

resources information system. It takes the 

government into a much more digital world 

when it comes to employee records.  

 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 

ᐊᒻᒪ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓂ ᐊᐅᓚᔪᓐᓇᐅᑎᓕᕆᔨᒃᑯᓐᓂ 

ᓄᓇᕗᒻᒥ. ᖃᐅᔨᒪᔪᒍᑦ ᑕᐃᒪᐃᑦᑐᓂᒃ ᖃᕆᓴᐅᔭᓂᒃ 

ᐊᑐᖃᑦᑕᕐᓂᖅ ᐃᓱᒫᓗᓇᕐᖓᑦ. ᐱᓕᕆᔾᔪᑎᖏᑦ ᐃᓛᒃᑯᑦ 

ᓇᓪᓕᑭᑕᖅᑕᐅᓪᓗᑎᒃ ᖃᐅᔨᓴᖅᑕᐅᓂᐅᓴᔪᑦ ᖃᓄᖅ 

ᐊᑦᑐᖅᑕᐅᓂᐊᕐᒪᖔᑕ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑲᑕ ᖃᕆᓴᐅᔭᐃᑦ 

ᑕᐃᒪᐃᑦᑐᑦ. ᒐᕙᒪᓕᒫᒧᑦ ᐊᑐᐊᒐᓕᐅᕋᓱᑦᑐᒍᑦ 

ᑲᒪᑦᑎᐊᕐᓗᑎᒃ ᐊᑐᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᖓᑕ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᒐᕙᒪᓕᒫᑉ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. 

ᐊᐱᕆᓵᑲᐃᓐᓇᕈᒪᔪᖓ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᑭᐅᔭᐅᖁᓪᓗᒍ. 

ᖃᓄᐃᑦᑐᑐᐃᓐᓇᐃᑦ ᖃᕆᓴᐅᔭᓕᕆᔾᔪᑏᑦ ᑕᐃᒪᐃᑦᑐᑦ 

ᐊᑐᖅᑕᐅᒍᓐᓇᖅᑲᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒥᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᑯᔪᒪᔪᖃᕋᐃᑉᐸᑦ 

ᑐᖅᑯᖅᑕᐅᓯᒪᔪᓂᑦ? ᑖᒃᑯᐊ ᐊᑐᕋᔅᓴᐅᕙᑦ 

ᖃᕆᓴᐅᓕᕆᔾᔪᑏᑦ ᑕᐃᒪᐃᑦᑐᑦ? ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᕕᑦᓵᓂ. 

ᕕᑦᓵᓂ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐃᖅᑲᓇᐃᔭᖃᑎᒃᑲᓕ ᐊᑐᖅᐸᙱᑦᑐᒍᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ. 

ᐊᑕᐅᓯᐅᙱᑦᑐᒥᒃ ᐱᔾᔪᑎᖃᖅᑐᑕ. ᐃᓚᖓ ᑕᐃᒪ 

ᐅᐊᑦᑎᑦᑎᐊᕋᓱᑦᑐᒍᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑕ 

ᐊᖏᔪᖅᑳᖏᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ ᐊᑐᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ, 

ᐊᑐᙱᒃᑲᓗᐊᕐᒪᖔᑕᓘᓐᓃᑦ. ᑕᐃᒫᓪᓗ ᑭᐅᒐᐃᒻᒪᑕ 

ᐃᓄᓪᓚᕆᒻᒥᙶᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒪᒐᓱᒋᐊᖃᖅᐸᑦᑐᒍᑦ. 

ᑕᐃᒪ ᐊᐱᖅᑯᑏᑦ ᑐᓂᔭᐅᓯᒪᑉᐸᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒧᑦ 

ᑕᐃᒃᑯᐊᓗ ᑭᐅᔾᔪᑎᖏᑦ 

ᓱᓕᓪᓚᕆᑦᑐᑯᓘᓂᕋᖅᑕᐅᒍᓐᓇᕆᐊᖃᓲᖑᒻᒪᑕ 

ᑕᐃᒪᐃᑦᑐᓪᓗ ᖃᕆᓴᐅᔭᐃᑦ ᑕᐃᒪᐃᓪᓚᕆᒐᔅᓴᐅᒐᑎ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕕᑦᓵᓂ. 

ᓅᒋᐊᓕᕐᒥᓗᑕ “ᐊᑐᓕᖅᑎᑕᐅᓂᖓ ᑕᑯᔪᓐᓇᐅᑎ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᓴᐳᒻᒥᔭᐅᓂᖏᓪᓗ 

ᑲᙳᓇᖅᑐᐃᑦ ᐱᖁᔭᕐᔪᐊᖓ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ ᓄᓇᓕᓐᓂ.” ᒥᔅᑕ ᖁᓕᒃᑖᓇ, 

ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᐊᐱᖅᑯᑎᔅᓴᖃᙳᓱᑦᑐᖓ ᑕᕝᕙᓂ 

ᓯᕗᓕᖅᑎᓕᒃᑯᓐᓄᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ ᕿᒥᕐᕈᓚᐅᖅᑐᑎᒃ 

2023-2024-ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᔪᖅ ᓄᓇᕗᒻᒥ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᐃᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐅᖃᓕᒫᕐᓗᒋᑦ, 

“ᖃᐅᔨᒃᑲᐃᓯᒪᔪᑦ ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓂᑦ 
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This project has been quite delayed, and 1104 

was specifically delayed until we had a better 

understanding of how this new system would 

impact how employees can access their 

information.  

 

With that, we recognize that this HRM, human 

resources manual, specifically goes back to 

2006, so it is 20 years old, and it is quite 

paper- based. So with that we're undertaking a 

review to see what can be updated to bring us 

in line with our current practice, since that 

project are related to Fusion Cloud has been 

quite longer than we anticipated. Thank you.  

 

Chairman: Thank you, Ms. Cronin. Just before 

we take a break for lunch, I just have a general 

comment to make. Most of us here, the MLAs 

or new MLAs, and we've been finding it 

concerning that previous Assemblies have 

passed a number of new laws, including the 

Police Act, the Mental Health Act and the 

Liquor Tax Act, however, none of which are 

fully in force yet due to the length of time it has 

taken to develop regulations. So it's an 

emerging issue and one that we're going to 

keep an eye on. So I just wanted to make that 

comment before we break. And now we'll 

break for lunch and we'll back at 1:30 p.m. 

Thank you.  

 

>>Committee recessed at 11:40 and resumed 

at 13:32. 

 

Chairman: Okay, welcome back, everybody, 

as we continue with our televised hearing on 

the 2025-2026 Annual Report of Information 

and Privacy Commissioner of Nunavut. Just 

before we begin again, for the voters in 

Sanikiluaq, I encourage you go out and vote 

today for your MLA that will represent you 

here in the House. And just before we 

commence with questions again from the 

members, I've got a quick question for Mr. 

Hall.  

 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑕ ᓄᓇᕗᒻᒥ, ᓄᓇᕗᑦ 

ᒐᕙᒪᖓᒎᖅ ᐃᓕᓯᒋᐊᓵᕐᖓᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑎᒥᖁᑎᖏᓐᓂᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖓᓄᑦ 

ᒪᓕᒋᐊᖃᓕᖅᑎᑕᐅᓪᓗᑎᒃ.” 

 

ᑕᐃᒫᒡᒎᖅ ᖃᐅᔨᒋᐊᕐᕕᖃᕐᓂᐊᕐᓂᕐᖓᑕ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓛᒃ 

ᐅᑭᐊᔅᓵᖓᓂ 2025. ᖃᓄᐃᓕᖓᓕᖅᑲᓕ ᐅᓪᓗᒥ ᑖᔅᓱᒪ 

ᐱᓕᕆᐊᖑᓂᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅ ᕙᐅᓗ. 

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᒪᕐᕉᒃ 

ᐊᐳᖅᑕᕈᑎᓪᓗᐊᑲᓪᓚᐅᔫᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐃᓕᓯᑦᑕᐅᑎᒋᔾᔪᑎᔅᓴᐅᙱᑦᑐᒃ ᐅᑯᐊᖑᕘᒃ; 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᓗᐊᕐᓂᖏᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᑕᐃᒪᐃᑦᑐᒥᒃ ᐊᒻᒪᑦᑕᐅᖅ 

ᐸᐃᑉᐹᖏᓐᓂᑦ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᓂᑦ 

ᐊᐅᓚᑦᑎᔨᖃᑦᑎᐊᖅᐸᙱᒻᒪᑕ.  

 

ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑐᒍᑦ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓄᑦ ᖃᐅᔨᒐᓱᑦᑐᑕ ᖃᓄᖅ 

ᑲᔪᓯᒋᐊᖅᑎᒍᓐᓇᕋᔭᕐᒪᖔᑦᑎᒍᑦ ᐃᑲᔪᖅᓯᖅᑕᐅᓗᑕ 

ᓄᓇᕗᒻᒥ ᑲᙳᓇᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓂᑦ ᐊᒻᒪ 

ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒥᔅ 

ᐊᖑᑎᐊᓗᒃ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑭᖑᓪᓕᖅ 

ᐊᐱᖅᓱᖃᑦᑕᕈᑕᐅᒍᓐᓇᕐᓂᐊᓕᕐᒥᔪᖅ 

ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓ ᒃᓕᐅ ᒪᓕᒐᖓᑕ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ 

ᐊᓯᐅᓯᒪᔪᐃᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐱᖁᔭᕐᔪᐊᖏᓐᓂ. ᒥᔅ 

ᐊᖑᑎᐊᓗᒃ. 

 

ᐊᖑᑎᐊᓗᒃ (ᑐᓵᔨᑎᒍᑦ); ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᒥᐊᓇᖅ ᓂᐱᓗᒃᑲᒪ. ᐅᓇ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑐᕌᙳᓱᑦᑐᖅ. ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᕆᔪᔭᖏᓐᓄᑦ ᕿᒥᕐᕈᓚᐅᖅᑐᑎᒃ 

2022-2023-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᐅᔫᑉ ᓄᓇᕗᒻᒥ, 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᐃᒫᒃ,  “ᐱᓕᕆᕕᖓ ᒪᓕᒐᓕᕆᔨᒃᑯᖅ 

ᓱᓕ ᐱᕙᓪᓕᐊᑎᑦᑏᓐᓇᖅᑯᑦ ᕿᒥᕐᕈᓪᓚᑎᒃ ᖃᓄᖅ ᒃᓕᐅ 

ᒪᓕᒐᖓ ᐋᖅᑭᑎᖅᑕᐅᓯᒪᒻᒪᖔᖅ. ᖃᓄᕐᓗ 
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In an earlier response you made reference to 

receiving AI submissions from applicants. Can 

you describe what you mean by this? Like Is 

that from  bots or from actual people that you're 

receiving these AI submissions? Thank you, 

and go ahead, Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chair, for the 

question. No, I was referring to the actual 

applicants themselves and they're using AI to 

prepare submissions for me, which is why I 

have not issued a report yet because of the 

extensive nature of that and the fact that they're 

in some cases, the requests under legislation is 

a bit of a moving target. So it isn't bots as far as 

I know. It is from the applicant themselves. 

Thank you.  

 

Chairman: Thank you, Mr. Hall. And I've got 

a quick question for our Transportation and 

Infrastructure Nunavut. Can you provide a 

general update today on your department's 

work in the area of cyber security and 

protection of privacy? Go ahead, Mr. 

Devereaux. 

 

Mr. Devereaux: Thank you, Mr. Chair, for the 

question. In terms of cyber security, the efforts 

of our department are ongoing. They have been 

for many years. We have an incredible amount 

of daily threats come into the core business 

network that we manage in the thousands and 

thousands everyday, and we have an 

exceptional team of employees with resources 

to try to combat those threats on a daily basis. 

With the emergence of, you know, more 

sophisticated artificial intelligence, we do 

recognize that that threat level, you know, in 

future years will continue to escalate and we'll 

adapt accordingly.  

 

We're currently looking at a number of different 

tools or policy development around the more 

sophisticated emerging artificial intelligence 

generative platforms, and that work is ongoing. 

Thank you, Mr. Chair.  

ᐊᐅᓚᑕᐅᒻᒪᖔᖅ ᐊᓯᖏᓐᓂ ᑲᓇᑕᒥ ᒐᕙᒪᖃᕐᕕᐅᔪᓂ. 

ᐊᒻᒪᓗ ᖃᐅᔭᓴᖅᑐᑎᒃ ᐊᔾᔨᐸᓗᖓᓂᒃ ᒪᓕᒐᕐᒥ ᐱᖁᔭᕐᒥ 

ᓴᖅᑭᖅᑕᐅᔪᖃᖅᑲᑦ ᐊᑐᑦᑎᐊᕋᔅᓴᐅᒐᔭᕐᒪᖔᑦ 

ᓄᓇᕗᒻᒥᐅᑕᕐᓂᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᑦᑐᓂᑦ 

ᐃᑲᔪᕈᑕᐅᓗᓂ.” ᐊᒻᒪᓗ ᒫᓐᓇ ᐊᑐᐊᒐᓕᐊᖑᒋᐊᓕᓐᓂᒃ 

ᐱᓕᕆᐊᖃᓕᕐᖓᑕᒎᖅ ᐱᓕᕆᖃᑎᖃᖅᑐᑎᒃ 

ᐊᐅᓚᑦᑎᖃᑕᐅᓲᓂᒃ ᐸᓖᓯᒃᑯᓂᓪᓗ ᑐᑭᓯᑦᑎᐊᕋᓱᑦᑐᑕ 

ᖃᓄᖅ ᒃᓕᐊᑉ ᒪᓕᒐᖓ ᐋᖅᑭᑦᑕᐅᒍᓐᓇᕋᔭᕐᒪᖔᑦ 

ᓄᓇᕗᑦ ᐊᔾᔨᒋᔭᐅᑦᑎᐊᑎᓐᓇᒍ ᐱᒍᒪᓂᖏᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓵᑕᒃ. ᐊᒻᒪ 

ᐊᐱᕆᕋᑖᖅᑐᖅ ᐅᓪᓗᒥ ᖃᓄᐃᓕᖓᕐᒪᖔᖅ 

ᐱᓕᕆᐅᖑᓂᖓ. 

 

ᓵᑕᒃ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖁᔭᓐᓇᒦᓪᓗ 

ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᒃᓕᐊᑉ ᒪᓕᒐᖓ 

ᕿᒥᕐᕈᔭᐅᓂᖓ ᐅᖃᐅᓯᕆᓗᒍ, 

ᐱᔭᕇᕐᕕᔅᓴᖃᖅᑎᙱᑕᕗᑦ ᕿᒥᕐᕈᒐᑦᑎᒍᑦ ᓱᓕ. 

ᑕᐃᒪᐃᓕᓚᐅᕐᓗᖓ ᐅᖃᕈᓐᓇᖅᑐᖓ 

ᐊᖏᖅᓯᒪᓂᖃᕋᑦᑕ ᐃᓚᒌᑦ ᐋᓐᓂᖅᑎᖃᑦᑕᐅᑎᔪᓂᒃ 

ᓄᖅᑲᑎᑦᑎᒍᑕᐅᔪᓂᒃ ᒪᓕᒐᕐᓂ. ᐊᒻᒪ ᒃᓕᐊᑉ ᒪᓕᒐᖓᑕ 

ᐊᑖᓃᑦᑎᑕᐅᔪᐃᑦᑕᐅᖅ ᕿᒥᕐᕈᖃᓯᐅᑎᒻᒥᔭᕗᑦ ᖃᓄᑎᒋ 

ᐊᑦᑐᖅᓯᒐᔭᕐᒪᖔᑕ. ᓱᓕ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᒋᔭᕗᑦ 

ᑕᐃᒪᐃᓕᖓᑐᐃᓐᓇᖅᑐᐃᑦ ᓱᓕ ᓱᕐᕋᓗᐊᖅᓯᒪᙱᑦᑐᐃᑦ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓵᑕᒃ. ᒥᔅ 

ᐊᖑᑎᐊᓗᒃ, ᑲᔪᓯᒋᐊᕈᓐᓇᖅᑐᑎᑦ. 

 

ᐊᖑᑎᐊᓗᒃ (ᑐᓵᔨᑎᒍᑦ); ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ ᕿᒥᕐᕈᓚᐅᖅᑐᑎᒃ 2022-2023-

ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇᐅᔪᖅ ᓄᓇᕗᒻᒥ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐱᓕᕆᕕᖓ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᓯᒪᒻᒪᑕ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᓐᓂᑦ 

ᐊᓯᐅᓯᒪᔪᐃᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᒪᓕᒐᔅᓴᖏᓐᓂᒃ, 

ᐊᓯᖏᓐᓂ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᑦ. ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᒡᒎᖅ 

ᐸᕐᓇᐅᑎᖃᙱᒻᒪᑕ ᒫᓐᓇ ᐋᖅᑭᔅᓯᑦᑕᐅᑎᒋᓂᐊᕋᔅᓴᖅ 

ᐊᔾᔨᐸᓗᖏᓐᓂᒃ ᐱᖁᔭᕐᓂ ᓄᓇᕗᒻᒧᑦ, ᑭᓯᐊᓂᒎᖅ 

ᕿᒥᕐᕈᐃᓐᓇᙳᓱᑦᑐᑦ ᑖᔅᓱᒥᖓ ᐃᓱᒪᒋᔭᖃᕆᐊᕐᓗᑎᒃ 

ᐊᔾᔨᐅᑦᑎᐊᙱᓐᓂᕆᔭᖓᓂᒃ ᓄᓇᕗᑦ ᐊᒻᒪᓗ 

ᖃᑦᑎᐅᓂᖏᑦ, ᖃᓄᐃᑦᑑᓂᖏᓐᓂᓪᓗ 

ᐊᓯᐅᓚᕿᒍᑕᐅᓯᒪᔪᐃᑦ ᓄᓇᕗᒻᒥ ᐅᕝᕙᓘᓐᓃᑦ 

ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐊᓯᐅᓯᒪᔪᐃᑦ ᐊᓯᖏᓐᓂ ᑲᓇᑕᐅᑉ 

ᐃᓗᐊᓂ. ᑕᐃᒫᒃ ᓇᓕᕇᑦᑎᑕᐅᒋᐊᖃᖅᑐᑎᓪᓗᒍ 

ᐸᓖᓯᒃᑯᑦ ᖃᐅᔨᓴᕈᓐᓇᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ 
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Chairman: Thank you, Mr. Devereaux. I'll 

now open the floor to members' questions on 

the theme is artificial intelligence. Any 

members with questions? Mr. Qammaniq, go 

ahead.  

 

Mr. Qammaniq: Qujannamiik. To the Privacy 

Commissioner, you indicate on page 9 of your 

2025-2026 annual report that "there is a very 

disturbing trend related to the use of artificial 

intelligence and applicants' use of this 

technology. In some cases after the department 

released information, there was an unusual 

rapid response by an applicant using artificial 

intelligence, by implication suggesting that the 

applicant may have superficially considered the 

disclosure and not given the proper 

consideration to the disclosure just released by 

the department. In some cases, this is 

tantamount to frivolous or vexatious behaviour 

by an applicant subject to a review under 

section 53 of the statute."  

 

Can you elaborate on what you described as an 

unusual rapid response? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Mr. 

Hall, go ahead.  

 

Mr. Hall: Thank you, Mr. Chair. And thank 

you, member, for the question. So in my 

experience, as I've indicated earlier, I've been a 

lawyer for over four decades now, and with 

respect to in at least one particular case, the 

information disclosure by the department, there 

was an unusual rapid turn-around in terms of 

when that information was disclosed and then a 

submission was submitted to my office. And 

while I don't have concrete proof and evidence, 

I very strongly suspect that the information was 

analyzed either by ChatGPT or by AI at the end 

of day.  

 

And if I may, Mr. Chair and the member, I 

would like to address a little bit in terms of AI 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᓴᐳᒻᒥᔭᐅᒋᐊᖃᕆᓪᓗᑎᒃ ᐃᓄᒻᒥᒃ 

ᐅᖃᐅᓯᖃᖅᑐᐃᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ.  

 

ᐅᓪᓗᒥ ᖃᓄᐃᓕᖓᓕᖅᑲ ᑖᔅᓱᒪ ᐱᓕᕆᐊᖑᓂᖓ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᖑᑎᐊᓗᒃ. 

ᒥᔅᑕ ᓵᑕᒃ, ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᓵᑕᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᕆᕋᑖᕐᖓᑦ ᑕᐃᒫᒃ. ᑖᓐᓇ 

ᐱᖁᔭᐅᒐᔭᖅᑐᖅ ᐱᖁᔭᖅ ᕿᒥᕐᕈᓯᒪᔭᕗᑦ ᐊᓯᖏᓐᓂ 

ᒐᕙᒪᖃᕐᕕᐅᔪᓂ. ᒫᓐᓇᐃᓛᒃ ᐱᓗᐊᖅᑐᒥᒃ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᑎᓪᓗᒍ ᖃᓄᖅ ᐊᐅᓚᓕᕐᒪᖔᖅ. ᐊᒻᒪ 

ᖃᖓ ᐱᔭᕇᖁᒻᒪᖔᑦᑎᒍ ᐋᖅᑭᔅᓯᒪᙱᑕᕗᑦ ᓱᓕ. 

ᐊᐅᓚᑦᑎᖃᑕᐅᔪᓂᑦ ᓱᓕ ᖃᐅᔨᒋᐊᖃᑦᑕᕋᑦᑕ ᐋᓖᓯᒃᑯᑦ 

ᐱᖃᑕᐅᓪᓗᑎᒃ, ᑲᓇᑕᒥ ᐸᓖᓯᒃᑯᑦ ᐱᖃᑕᐅᓪᓗᑎᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓵᑕᒃ. 

ᐊᐱᖅᑯᑎᔅᓴᖃᕋᒪ ᑭᐅᔾᔪᑎᓐᓂᙶᖅᑐᒥᒃ. ᑕᒪᒃᑯᐊ 

ᐃᓱᒫᓗᓇᖅᑐᐃᑦ ᐱᓕᕆᐊᕆᒋᐊᖃᕋᓱᔅᓯᒪᓕᕋᔅᓯᐅᒃ 

ᐊᕐᕌᒍᒐᓛᓗᓐᓂ. ᓇᓗᓇᐃᕈᓐᓇᖅᑭᐅᒃ ᓱᒻᒪᑦ ᓱᓕ 

ᕿᒥᕐᕈᔭᐅᑐᐃᓐᓇᕐᒪᖔᑕ ᐱᔭᕇᖅᑕᐅᓚᐅᖅᓯᒪᒐᑎᓪᓗ. 

ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓵᑕᒃ. 

 

ᓵᑕᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ. ᐃᒪᐃᓪᓚᕆᒻᒪᑦ ᐃᓛᒃ 

ᖃᐅᔨᒐᓱᐊᖏᓐᓇᕋᑦᑕ ᓱᓕ ᐊᑑᑎᖃᑦᑎᐊᕈᓐᓇᕋᔭᕐᒪᖔᑕ 

ᒪᓕᒐᓕᐅᖅᑎᑦᑎᒍᑦᑕ ᑕᐃᒪᐃᑦᑐᒥᒃ. ᐱᓕᕆᐊᔅᓴᑦᑎᓐᓂ 

ᐸᕐᓇᐅᑎᑦᑎᓐᓄᑦ ᐃᓚᒋᔭᐅᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓵᑕᒃ. 

ᑭᖑᓪᓕᐅᓂᐊᓕᕐᒥᔪᖅ “ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, 

ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᑦ.” ᑲᑎᒪᔩᑦ. ᒥᔅᑕ ᑕᖅᑐ. 

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᒧᑦ. 

ᑕᐃᔅᓱᒪᓂ ᔫᓂ 23, 2021-ᒥ ᑕᓚᕖᓴᒃᑯᑦ 

ᓴᖅᑭᔮᕐᓂᖃᖅᑎᓪᓗᒍ ᑲᑎᒪᔨᕋᓛᑦ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 

ᑲᑎᒪᔨᕋᓛᖓᑕ ᓵᖓᓂ. ᐊᖓᔪᖅᑳᖑᓚᐅᖅᓯᒪᔪᖅ 

ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖁᑎᖓᓄᑦ ᐅᖃᔪᒻᒪᑦ ᐃᒫᒃ, 

ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᓕᕐᖓᑕ ᒐᕙᒪᓄᑦ 

ᐊᒥᓱᐊᓗᓐᓂᑦ ᐱᔾᔪᑎᖃᖅᑐᑎᒃ. ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᑎᒥᖁᑎᒋᔭᐅᓗᑎᒃ ᒐᕙᒪᐅᑉ ᐱᓕᕆᐊᕆᒋᐊᓕᖏᓐᓂᑦ 

ᐱᓕᕆᐊᖃᖅᑐᑎᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑎᒍᒥᐊᖅᑐᑎᒃ ᐃᓄᐃᑦ 

ᓄᓇᖁᑎᖏᓐᓂᑦ ᐃᓄᓐᓂᒃ ᑎᒍᒥᐊᕈᔾᔨᓪᓗᑎᒃ. 
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and cyber security. At the end of my attendance 

of the federal, provincial and territorial 

conference in Ottawa earlier this month, I had 

the opportunity to attend the Communications 

Security Establishment on the Wednesday after 

the two-day conference that we had in Ottawa, 

and very disturbing in terms of what they were 

able to disclose to the attendees, addressing 

things like critical infrastructure, the 

implication of AI and cyber security with 

respect to democratic processes, the impact on 

supply chains, the impact from a negative 

perspective in terms of ensuring that public 

trust is able to be maintained with respect to 

each government in the country to have a 

robust cyber security in place. The 

technological theft that is occurring, the 

potential for sabotage and the issues with 

respect to the seabed and cyber space.  

 

One of the specialists that made a presentation 

flagged what is coming down the pipe to each 

and every one of us, not just in Canada but in 

the entire world, and that is quantum 

computing, and the ability of whoever makes 

the advances in quantum computing will be 

able to de-encrypt all of our bank account 

information, for example, of our military 

secrets, or for secure documentation that 

governments hold. So that the theft and the 

harvesting of information that has been 

occurring when there's data breaches -- and 

each of us has seen when they're announced by 

the public sector -- is very disturbing, because 

that information that's been harvested by the 

bad actors or the bad client states around the 

world will essentially be able to de-encrypt.  

 

So, you know, we've always seen a response 

that, oh, it's encrypted, it's safe and it's fine. 

Well, that's not the case.  

 

So I would strongly recommend the GN look 

externally to get advice, and not from the 

private sector. I think that where we should be 

getting direction, respectfully, is from the 

ᑕᐃᒫᑦᑕᐅᖅ ᒐᕙᒪᑎᑐᑦ ᑕᐃᔭᐅᖃᑦᑕᕆᐊᖃᕋᓗᐊᕐᖓᑕ 

ᓇᒻᒥᓂᖃᐅᑎᑎᑑᙱᑦᑐᖅ, ᐅᔭᕋᓐᓂᐊᕕᑦᑎᑑᙱᑦᑐᖅ, 

ᐅᕝᕙᓘᓐᓃᑦ ᓇᒻᒥᓂᖅ ᓄᓇᖃᖅᑐᑎᑑᙱᑦᑐᖅ.  

 

ᐅᓇ ᐊᖏᖃᑎᒋᕕᐅᒃ ᖃᓄᑎᒋ ᐊᖏᖃᑎᒋᕕᓯᐅᒃ 

ᑕᐃᒫᒃ ᑕᐃᔭᐅᓯᒪᓂᖏᑦ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ. ᒥᔅᑕ 

ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᑕᐃᒫᒃ ᐊᐱᕆᒻᒪᑦ. 

ᑲᒥᓯᓇᐅᓪᓗᖓᓕ ᒪᓕᒐᕐᓂᑦ ᒪᓖᓐᓇᕋᓱᒋᐊᖃᓲᖑᒐᒪ. 

ᑐᙵᓱᑦᑎᑦᑎᔪᖓ ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ 

ᑐᕌᕋᓱᐊᖁᔭᐅᒍᒪ, ᐱᓪᓗᒋᑦ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᑦ 

ᐃᓕᓴᕆᔭᐅᓂᐊᖅᑲᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑎᒥᖁᑎᒋᔭᐅᓗᑎᒃ. 

ᖃᐅᔨᒪᑦᑎᐊᕋᓱᒋᐊᖃᓪᓚᕆᒃᑲᑦᑕ ᐃᖅᑲᓇᐃᔮᕋ 

ᐃᖅᑲᖅᑐᐃᔨᑎᑐᐸᓘᖓᒻᒪᑦ.  

 

ᑕᐃᒫᒃ ᓱᖁᔭᐅᒐᐃᒐᒪ ᒪᓕᔅᓴᕆᐊᖅᐸᒃᑲᒪ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒥᑦ. ᐊᒻᒪ ᒪᓕᒋᐊᖃᖅᑐᖓ ᐱᖁᔭᕐᓂᑦ. 

ᑐᙵᓱᑦᑎᑦᑎᔪᖓ ᖃᓄᑐᐃᓐᓇᖅ 

ᐊᓯᔾᔨᖅᑕᐅᒐᓱᐊᕈᒪᑉᐸᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᑖᓐᓇ ᑲᑎᒪᔾᔪᑎᔅᓴᓅᖅᑕᐅᒍᓐᓇᕋᔭᒻᒪᕆᑦᑐᖅ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᐊᔅᓴᐅᑎᑕᐅᓗᓃ, 

ᖃᓄᓪᓚᑦᑖᖅ ᐊᓯᔾᔨᖅᑕᐅᒋᐊᔅᓴᖅ 

ᑐᔅᓯᕋᐅᑎᐅᒍᓐᓇᕐᒪᖔᑦ, ᐋᖅᑭᒋᐊᖅᑕᐅᒍᓐᓇᕐᒪᖔᑕᓘ 

ᐱᖁᔭᐃᑦ ᑲᔪᓯᒋᐊᕐᓂᖃᕐᓗᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᑕᖅᑑ ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᑕᖅᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᔅᓱᒪᓂ ᐃᓕᓐᓂᒃ ᓯᕗᓪᓕᐅᔪᔫᑉ ᑲᒥᓯᓇᐅᓪᓗᓂ 

2024−ᒥ ᓴᖅᑭᔮᔪᒻᒪᑦ ᑲᑎᒪᔨᕋᓛᑦ ᓵᖓᓂ ᐅᖃᖅᑐᓂᓗ, 

“ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖁᑎᖓ ᐊᒻᒪᓗ ᐱᖓᓱᑦ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᑎᒥᖁᑎᒋᔭᐅᖏᒻᒪᑕ ᓄᓇᕘᑦ ᒐᕙᒪᖓᓄᑦ, 

ᐊᑖᓃᖏᑦᑐᐃᑦ ᑕᑯᔪᓐᓇᐅᑏᑦ ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᐱᖁᔭᐃᑦ”. ᐱᔭᔅᓴᖃᕋᔭᖏᑎᐊᖅᑐᖓ ᑕᐃᒫᒃ 

ᐋᖅᑭᑦᑎᔪᖃᕐᓂᕋᓗᐊᖅᑲᑦ. ᐃᓱᒪᒋᔭᖃᖅᑲᑕ 

ᑕᐃᒪᐃᑦᑐᒥᑦ ᐋᖅᑭᔅᓯᒋᐊᔅᓴᖅ, ᐅᐱᓐᓇᕋᓂᐅᒐᓗᐊᖅ 

ᑕᐃᒃᑯᓄᖓ ᓇᒻᒥᓂᖅ ᐱᒋᐊᖅᑎᑕᐅᒐᔭᖅᑑᑦ? ᐊᒻᒪᓗ 

ᑕᑯᔪᒥᓇᓪᓚᕆᒃᑲᕆᓪᓗᓂ ᐱᒋᐊᖅᑎᑕᐅᒐᓱᓐᓂᖅᑲᑦ. 

ᖃᐅᔨᒋᐊᕐᕕᐅᒍᒪᓐᓂᕈᒪᓗ, ᖃᓄᖅ ᑕᐃᒪᐃᑦᑐᖅ 

ᐊᐅᓚᑦᑎᐊᕈᓐᓇᕐᒪᖔᖅ ᐃᑲᔪᖁᔭᐅᓗᖓ. 
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academics to start with -- as well as obviously 

receiving guidance from the communications 

security establishment in Ottawa because those 

people are 24-7 -- in order to address threats 

both internally and externally. 

  

So hopefully that answers your question a little 

bit. But it's a little bit instinct and it's a little of 

being a lawyer for far too many years now to 

get a sense of what's going on out there. And I 

have in a couple of cases communicated with 

applicants to ask them whether they are using 

AI, and they candidly have admitted that, and I 

can't prohibit it at the end of the day.  

 

Many of the courts in the country and some of 

the administrative tribunals across the country 

are seeking ways to prohibit the use of AI on a 

go-forward basis. But again, how do you police 

that?  It's a little bit like having Meta glasses. 

You know, there's an advance from a 

technological perspective, but it depends in 

terms of where that technology sits. Is it with 

an appropriate individual who's going to 

actually respect privacy, or is it going to be 

somebody that's going to take advantage? 

 

And even yesterday Bill Gates went public 

with AI and was discussing the amazing 

opportunities for AI to be able to develop 

immune therapy, for example, in terms of a 

potential change in cancer, and I'll address 

pancreatic cancer, for example. But he also 

indicated that it's the same AI can be used as a 

bioweapon. And his predictions publicly were 

is it could eliminate one billion people on the 

earth in terms of that.  

 

So it's a frightening area. And like any 

technological advance that human beings have 

made, there's a good side and a bad side. So we 

need to have the appropriate guardrails and 

legislation in place to be able to address that. 

And as I said in particular, just like my office, 

is that it's a fundamental cornerstone of 

democracy. Government needs to ensure that 

ᖁᕕᐊᓱᓗᐊᒻᒪᕆᒃᑲᔭᖅᑐᖓ ᑭᐅᒋᐊᔅᓴᖅ ᑕᐃᒃᑯᓂᖓ, 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᑲᖔᑦ ᑭᓯᐊᓂ 

ᐱᒋᐊᖅᑎᑕᐅᒋᐊᖃᕋᔭᖅᑐᖅ ᑕᐃᒃᑯᓄᖓ.” 

 

ᐅᓪᓗᒥᓕᐅᓕᖅᑐᕐᓕ ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖓ 

ᐅᕝᕙᓘᓐᓃᑦ ᓇᓕᐊᑐᐃᓐᓇᖅ ᐃᓄᐃᑦ ᐱᖓᓱᑦ 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐃᓕᓐᓄᑦ 

ᖃᐅᔨᒋᐊᖅᓯᒪᕚᑦ? ᐋᖅᑭᑦᑕᐅᖁᔨᓗᑎᒃ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᐊᐅᓚᑦᑎᒍᑕᐅᔪᓂᒃ ᐊᑐᖅᑕᐅᒍᓐᓇᕋᔭᖅᑐᓂᒃ ᓄᓇᕗᒻᒥ 

ᐃᓄᓐᓄᑦ, ᐱᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᑲᒪᔨᐅᔪᐃᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᑕᖅᑐ. ᒥᔅᑕ 

ᕼᐊᓪ, ᐊᑏ.  

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ, 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔩ. ᑖᒃᑯᐊ ᑕᐃᒪᓕ ᑲᒥᓯᓇ ᓯᑏᓪ, 

ᐅᖃᐅᓯᕆᓚᐅᖅᑕᖓ ᐅᖃᒃᑲᓐᓂᑐᐃᓐᓇᕐᓗᒍ 

ᑐᙵᓱᑦᑎᑦᑎᕗᖓ ᐱᕕᔅᓴᓂᒃ ᑐᓂᓯᕕᐅᒋᐊᒃᓴᖅ, 

ᑭᓯᐊᓂ ᖃᐅᔨᒪᔭᖃᙱᑦᑐᖓ ᐅᓪᓗᒥᒧᑦ ᑎᑭᒡᓗᒍ.  

 

ᑕᕝᕙᓃᒃᑲᒪ ᐃᑲᔪᕆᐊᖅᓯᒪᒡᓗᖓ. ᐱᓕᕆᕕᖕᒥ 

ᐱᓕᕆᖃᑎᖃᕐᓂᐊᕈᔅᓯ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ 

ᐅᕝᕙᓘᓐᓂᑦ ᐊᐱᖅᑯᑎᔅᓴᖅᑕᖃᖅᐸᒻᒪᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᑲᑎᒪᔨᖏᑦ ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐸᑕ ᑕᐃᒪᓐᓇ 

ᐱᓕᕆᔪᓐᓇᖅᑐᖓ, ᖃᓄᖅ ᐊᑦᑐᐃᓂᖃᕈᓐᓇᕐᒪᖔᑕ 

ᑕᒪᒃᑯᐊ ᑎᒍᓯᒐᓱᓐᓂᕐᒥᑦ ᑲᖑᓇᖅᑐᓂᒃ ᑎᑎᖅᑲᓂᖅ, 

ᑖᒃᑯᐊ ᖃᓄᐃᓕᖓᒻᒪᖔᑕ ᐅᓂᒃᑳᕈᓐᓇᖅᑐᖓ, ᑭᓯᐊᓂ 

ᐅᕙᖓ ᑎᒍᒥᐊᖅᑎᐅᖦᖢᖓ. 

 

ᐹᒐ ᒪᑐᐃᖓᐃᓐᓇᐅᔭᖅᑐᖅ, ᑐᙵᓱᑦᑐᓯ 

ᐃᑲᔪᖅᑕᐅᔪᒪᓐᓂᕈᔅᓯ ᐅᕙᓐᓄᑦ ᐊᐱᕆᑐᐃᓐᓇᕈᓐᓇᖅᑐᓯ 

ᐃᓄᖕᒥᒃ ᑭᖑᕝᕕᖅᑎᖅᑖᕈᑎᔅᓴᓂᑦ ᓯᕗᓂᒃᓴᑎᓐᓂᑦ 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᑕᑯᔪᒪᒐᔭᖅᑐᖓ. 

ᒪᑐᐃᙶᑦᑎᐊᕐᒥᔪᖓᑦᑕᐅᖅ ᑕᒪᑐᒧᖓ. ᐊᔪᕐᓇᕐᓂᕋᕐᓗᒍ 

ᐅᖃᕈᓐᓇᖏᑦᑐᖓ. ᑕᐃᒪᓐᓇ ᓇᐴᓕᐊᓐ 

ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑦ, ᑕᐃᒪᓐᓇ ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑦ, 

ᑕᐃᒪᓐᓇᐃᓛᒃ ᓯᕗᒧᐊᑦᑎᐊᖁᓇᐅᒐᓗᐊᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 

ᓯᕗᒧᐊᑦᑎᒡᓗᒋᑦ ᑕᒪᑐᒧᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔨ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᑕᕝᕙ 

ᐃᓱᓕᑉᐳᑦ ᐊᐱᖅᑯᑎᔅᓴᐃᑦ. ᒥᔅᑕ ᒪᐃᒃ, ᐊᑏ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᒥᑦ 

ᑲᖑᓇᖅᑐᓕᕆᔨᒧᑦ ᑲᒥᓯᓇᒧᑦ. ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒋᐊᑦᓴᖅ 

ᐃᓱᒪᖃᖅᑲᐅᒐᒪ, ᑖᓐᓇ ᐅᖃᓕᒫᖑᓱᑦᑕᕋ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) “ᐃᓚᖏᑦ ᑲᓇᑕᒥᑦ ᐱᓕᕆᔨᔅᓴᐃᑦ 



72 

 

the citizens of Nunavut know that they can put 

trust in the actual collection of their data. And a 

significant risk is now going to be facing us 

with respect to quantum computing.  

 

So there's a leap-frogging, at least for me -- and 

I'm not technically advanced -- with respect to 

AI and then crossing over into the quantum 

computing phase. Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Hall. And just in 

light of that response to the Deputy Minister of 

Transportation and Infrastructure Nunavut, 

your observations on the issue of quantum 

computing and is the GN ready for it, if you 

have a moment for that? Thank you. Go ahead.  

 

Mr. Devereaux: Thank you, Mr. Chair, for the 

question. My own observation is things are 

moving really fast. I think all of us have been 

seeing in the news over the course of the last 

number of months just how quickly the 

advancement of some of these more complex, 

large language models around generative AI, 

whether it be platforms similar to ChatGPT or 

CoPilot or Claude. And I think as the world and 

countries seek to adapt to the emergence of this 

fast moving intelligence, we'll have to ensure 

that we take into consideration, you know, 

many of the concerns around privacy, around 

potential harms or impacts that it could do and 

how we can mitigate that.  

 

You know, governments will have to work with 

private sector. There's no way around that, 

because private sector is leading the artificial 

intelligence progression. But a lot of it is really, 

I don't want to say -- you know, it's similar to 

what we've been dealing with in terms of cyber 

security in the last five and ten years but it's 

just escalating at such a fast pace. So those 

risks are becoming more inherent, and it's 

going to require, you know, more strategies to 

try to combat those risks and mitigate those 

risks.  

 

ᓴᖅᑭᑦᑎᖃᑦᑕᕐᒪᑕ ᑕᐃᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑮᓇᐅᔾᔭᔅᓴᖏᓐᓂᑦ, ᑲᔅᓯᑖᓚᕌᕐᒪᖔᑕ.” 

  

ᑕᐃᒃᑯᐊ ᖃᔅᓯᑖᓚᓕᐅᕐᓂᖏᑦ ᑭᒡᓕᖏᑦ 

ᐱᒋᐊᕐᕕᒋᓪᓗᒋᑦ ᓴᖅᑭᑎᑕᐅᖃᑦᑕᕐᒪᖔᑦ. ᖃᓄᖅ ᑖᓐᓇ 

ᑐᑭᖃᖅᐸ? ᐊᔪᕐᓇᖏᓛᖅ? ᑐᑭᖓ ᓇᓗᓇᐃᖅᑕᐅᑉᐸᑦ 

ᑕᕝᕙᓂ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. 

ᐃᓚᖏᑦ ᑲᓇᑕᐅᑉ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖓᓂᒃ ᒐᕙᒪᐅᔪᑦ 

ᓴᖅᑭᑦᑎᖃᑦᑕᕐᒪᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᒥᓂᔅᑕᐃᑦ 

ᑐᖓᓕᖏᑦ ᐊᒻᒪ ᐃᑲᔪᖅᑎᖏᑦ ᑲᔅᓯᑖᓚᓕᐅᕐᒪᖔᑕ. 

ᐃᓚᖏᑦ ᒐᕙᒪᐅᔪᑦ ᑲᓇᑕᒥ ᓴᖅᑭᑦᑎᕙᒐᑎᒃ ᑎᑎᖅᑲᓂᒃ 

ᑕᐃᔭᐅᔪᓂᒃ ᓴᓐᓴᐃᑦ ᓕᔅᑦ. ᑖᓐᓇ ᑕᕝᕙ ᐊᐱᖅᑯᑎ, 

ᓄᓇᕘ ᒐᕙᒪᒃᑯᖏᑦ ᓴᖅᑭᑦᑎᖃᑦᑕᕆᐊᖃᕐᒪᖔᑕ 

ᐊᐱᖅᑯᑎᐅᖅᑲᐅᔪᖅ ᑕᐃᒪᐃᑦᑐᓂᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎ 

ᐊᖏᔪᖅᑲᐅᑏᑦ ᐊᓯᖏᓪᓘᓐᓃᑦ. ᒥᔅᑕ ᒪᐃ, ᐊᑏ. 

 

ᒪᐃᒃ: ᖃᓄᑐᐃᓐᓇᖅ ᑐᑭᓯᒍᒪᒍᓐᓇᖅᑐᖓ. ᐃᓛᒃ ᐅᓇ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖃᔅᓯᓄᑦ ᑮᓇᐅᔭᓄᑦ ᑭᒡᓕᖃᖅᑎᓪᓗᑕ 

ᖃᓄᖅ ᑐᑭᖃᖅᐸ ᑖᓐᓇ? ᖃᓄᐃᒻᒪᑦ ᐊᔾᔨᖃᙱᓚᖅ 

ᑮᓇᐅᔾᔭᒃᓵᖑᔪᓂᑦ ᐊᓯᖏᓐᓂᑦ ᑐᓴᒐᒃᓴᖁᑎᖏᓐᓂᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒪᒃᓚᐃᓐ, 

ᑭᐅᓂᐊᖅᐳᖅ ᑖᔅᓱᒪᙵᑦ. ᒥᔅᑕ ᒪᒃᓚᐃᓐ. 

 

ᒪᒃᓚᐃᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᖏᑦ ᑲᓇᑕᐅᑉ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᓐᓂᑦ 

ᑮᓇᐅᔾᔭᒃᓴᖏᑦ ᒪᓕᒐᕋᓛᑎᒍᑦ ᐋᖅᑭᒃᓱᔪᑦ 

$100,000.00 ᐅᖓᑖᓂ ᑮᓇᐅᔾᔭᒃᓴᖅᑐᑦ ᑕᖅᑲᒃᑯᓄᖓ 

ᓴᖅᑭᑕᐅᖃᑦᑕᖅᑐᑦ. ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᐸᐃᑉᐹᑎᒎᙱᑦᑑᒐᓗᐊᖅ ᓴᖅᑭᑕᐅᖃᑦᑕᓕᕐᒪᑕ ᑕᐃᒃᑯᐊ, 

ᑕᐃᒃᑯᐊ ᐊᑭᓕᖅᓱᖅᑕᐅᕕᖏᑦ ᑭᓪᓕᖃᖅᑐᑦ ᓲᕐᓗ 

ᐃᖅᑲᓇᐃᔮᖏᑦ ᑭᓱᓕᕆᔨᐅᑉᐸᑦ. ᐃᑲᔪᖅᑏᑦ ᒥᓂᔅᑕᒧᑦ 

ᑐᖏᓕᖓᓄᑦ ᖁᕝᕙᓯᖕᓂᖅᓴᐃᓪᓗ ᑮᓇᐅᔾᔭᒃᓴᖏᑦ 

ᑕᐃᒃᑯᐊ ᓯᕗᓕᖅᑎᐅᔪᑦ ᐊᖓᔪᖅᑲᐅᑎᐅᔪᑦ 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᔪᑦ. ᓲᕐᓗ, ᐅᕙᖓ ᐋᖅᑭᒃᓱᐃᔨ, 

ᐸᕐᓇᐃᔨ ᐊᓯᖏᑦ ᑕᐃᒃᑯᐊ ᐊᑭᓕᖅᓱᖅᑕᐅᖃᑦᑕᖅᑐᑦ 

ᐊᔾᔨᒌᙱᑦᑐᓂᒃ. 

 

ᐃᓚᖓ ᓵᙵᔭᕗᑦ ᓄᓇᕗᑦ ᑮᓇᐅᔾᔭᒃᓵᕗᑦ 

ᐊᑭᑐᔪᕈᓘᖕᒪᑕ ᐊᒃᓱᕈᕐᓇᐅᑎᒋᔭᖓ, ᑖᒃᑯᐊ 

ᐅᑭᐅᖅᑕᖅᑐᒦᔾᔪᓯᐊᓪᓗ. ᑕᒪᒃᑯᐊ ᓈᓴᐅᑏᑦ 

ᐊᑐᖅᑕᐅᑉᐸᑕ ᓄᓇᕗᒻᒧ ᑕᖅᑲᒃᑯᓄᖓ ᓴᖅᑭᑕᐅᒐᔭᖅᑐᑦ 

ᖃᐅᔨᒪᔭᕆᐊᖃᕐᒪᑕ ᐱᔪᓐᓇᐅᑎᑕᖃᕐᒪᑕ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓪᓗᑎᒡᓗ ᓄᓇᖃᖅᑐᓂᒃ ᒥᑭᒃᑑᓂᒃ 

ᐱᓗᐊᖅᑐᒥᒃ. ᖃᔅᓯ ᑮᓇᐅᔭᓕᐅᕐᒪᖔᖅᐱᑦ 
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The tools, we rely on the tools everyday. 

Artificial intelligence is embedded in a lot of 

the things we do, the digital tools we use within 

government, within our personal lives. But the 

emergence of these more sophisticated, 

generative AI models and their capabilities, I 

think we're all just learning and trying to 

understand what that is. And as that unfolds, 

you know, the folks within our department and 

even within the Government of Nunavut are 

working to keep up with that emerging 

technology. Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Devereaux. Mr. 

Qammaniq, you can proceed again. Thank you.  

 

Mr. Qammaniq: I'll continue with Privacy 

Commissioner. To what extent do you utilize 

Artificial Intelligence tools in your own work?  

 

Chairman: Thank you, Mr. Qammaniq. Mr. 

Hall.  

 

Mr. Hall: Thank you, Mr. Chair, and thank 

you, member, for the question. To date, zero. 

So the artificial intelligence is up here. It's 

inside my brain at this point in time. Obviously 

I use a computer, but respectfully we're not at 

the stage where there's going to be a robot 

doing quasi-judicial decision-making, and so I 

want to be able to utilize my human skills, and 

referring to the seven wisdoms of the 

Anishinaabe, for example, to bring that 

forward. And until I see artificial intelligence 

that can exhibit each one of those traits, I will 

continue to provide my human skills at the end 

of the day.  

 

So I do research, obviously, on the computer. I 

don't use AI in any way, shape or form. I don't 

have a social media presence. I have an iPhone 

and I have a computer and that's it. So I've got 

five children, as I said earlier, three daughters 

and two sons, and my two sons, in particular, 

almost have their communication devices 

ᓴᓂᑦᑎᐊᕐᒥᐅᑕᐃᑦ ᐃᒡᓗᕕᑦ ᓴᓂᑦᑎᐊᖓᓂ 

ᐃᒡᓗᖃᖅᑐᖅ ᖃᐅᔨᒪᒋᐊᑐᙱᒃᑲᓗᐊᕐᒪ. ᑭᓯᐊᓂ 

ᕿᓂᖅᑐᒍᑦ ᓇᐃᓴᐅᑎᒥᒃ ᓈᒻᒪᒃᑲᔭᖅᑐᒥᒃ. 

ᓇᓗᓈᕿᓂᕋᖅᖢᓂᐅᒃ ᑲᑎᒪᔨᐅᑉ ᐊᐱᖅᑯᑎᒋᒻᒪᒍ. 

ᒪᓕᒃᓯᒪᔪᖅ ᓇᒥ ᓄᓇᖃᕐᒪᖔᑕ ᖃᔅᓯᓂ 

ᑮᓇᐅᔭᓕᐅᕐᒪᖔᑕᓗ ᑮᓇᐅᔭᒃᓴᖅᑕᐅᔪᑦ ᑭᒡᓕᖓ 

ᐱᒋᐊᕐᕕᒋᓗᒍ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᒃᓚᐃᓐ. 

ᓈᒻᒪᒃᐹ? ᒥᔅᑕ ᒪᐃᒃ ᐊᑏᓗ? ᒥᔅᑕ ᒪᐃᒃ. 

 

ᒪᐃᒃ (ᑐᓵᔨᑎᒍᑦ): ᐊᓂᐊᓇᐃ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ 

ᑮᓇᐅᔾᔭᒃᓵᖃᕋᑦᑕ ᓄᓇᕗᒻᒥ. 

 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ, 

ᓇᓗᓇᐃᖅᓯᑲᓐᓂᖁᔨᓪᓗᖓ. ᒐᕙᒪᒃᑯᑦ 

ᐃᖅᑲᓇᐃᖅᓯᓂᐊᖅᐸᑦ ᓄᑖᒥᒃ ᖃᖓ ᓴᖅᑭᑦᑎᓂᐊᖅᐸ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ ᑖᓐᓇ ᖃᖓ 

ᐊᑐᓕᖅᑎᑕᐅᓂᐊᖅᐸ? ᑭᐅᖅᑲᐅᒻᒪᑕ ᑖᔅᓱᒥᖓ 

ᐃᓚᖓᒍᑦ. ᐄ’, ᐱᖃᑖ ᑭᐅᔭᐅᖅᑲᐅᖏᒻᒪᑦ 

ᐃᓚᐃᓐᓇᖓᒍᑦ ᐊᑐᖅᑎᑦᑎᖅᑕᐅᒻᒪᑦ. ᑭᓱᓂ 

ᐊᒃᓱᕉᓴᐅᑎᖃᕋᔅᓯ ᑐᓗᖅᑕᐅᑎᖃᕋᔅᓯ ᑖᓐᓇ ᒪᓕᒐᖅ 

ᐃᓛᒃ, ᐱᖁᔭᕐᔪᐊᖅ ᐊᑐᓕᖅᑎᑦᑕᐅᔪᐃᓐᓇᐅᓯᒪᙱᓚᖅ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᕼᐊᓐᑦ, ᐊᑏ. 

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔩ ᐊᐱᕆᒐᕕ. ᑖᓐᓇ ᑲᑎᒪᔨ 

ᑕᒻᒪᖏᑦᑐᖅ ᐃᓚᐃᓐᓇᖓᑎᒍᑦ ᐊᑐᓕᖅᑎᑕᐅᓯᒪᖕᒪᑦ 

ᐅᑭᐊᒃᓵᖑᓂᐊᖅᑐᖅ 2027-ᒥ. ᑖᓐᓇ ᓅᑕᐅᑎᓪᓗᒍ 

ᐃᓘᓐᓇᖓ ᐊᑐᓕᖅᑎᑕᐅᑎᓪᓗᒍ 

ᐊᒃᓱᕈᓐᓇᖅᑐᖃᑲᑕᖃᑦᑕᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᕐᒧᑦ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᕿᒥᕐᕈᓇᒃᖢᑕ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 

ᓴᓇᖃᒃᑕᖅᖢᑕ ᕿᒥᕐᕈᓇᐅᑎᒃᓴᓂᑦ ᐃᓗᓕᑯᓘᔭᖏᑦ 

ᑕᒪᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᑉ ᑕᒪᒃᑯᓂᖓ ᑐᓴᕋᓱᐊᕐᓂᕐᒧᑦ 

ᐱᓕᕆᔭᐅᓂᐊᕐᒪᑕ ᑕᐃᒪᓐᓇ ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ 

ᒐᕙᒪᐅᓚᐅᖅᑐᓂᒃ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᑲᓐᓂᕈᑦᑕ, ᑖᒃᑯᓂᖓ 

ᐱᓕᕆᔪᓐᓇᖅᑐᓂᑦ ᑕᐃᒃᑯᓂᖓ ᐋᖅᑭᒃᓱᐃᒐᔭᖅᑐᓂᑦ 

ᑐᓴᒐᒃᓴᓂᑦ. ᓂᕆᐅᒃᑲᓗᐊᖅᐳᒍᑦ ᑕᐃᒪᓕ ᐃᓚᐃᓐᓇᖓ 

ᐊᑐᓕᖅᑎᑕᐅᓚᐅᓯᖅᑎᓪᓗᒍ, ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓂᐊᕋᑦᑕ 

ᑖᒃᑯᐊ ᐊᑕᖏᕐᓗᑎᑦ ᐊᑐᓕᖅᑎᑕᐅᔪᒫᕐᒪᑕ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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attached to themselves. But that's the nature of 

the beast in terms of where we're at in 2026.  

 

So thank you for the question. I hope it gives 

you a bit of a sense of what I do at the end of 

the day. I think it's critical and essential that 

you bring a human perspective, especially in 

my role in a quasi-judicial perspective, and I 

would not want any court, judicial level or a 

quasi-judicial level, to be utilizing to the degree 

that other parts of our human enterprise use AI 

on a go-forward basis.  

 

And in particular with respect to Nunavut, I 

would struggle to understand whether or not AI 

would be able to reflect Inuit culture at the end 

of the day. So that would be another concern 

that I would have. Thank you, Mr. Chair. 

  

If I could maybe make a follow-up answer with 

respect to cyber security. Yes, I think it's 

important that governments across the country 

work with the private sector, but not to the 

degree where the private sector will then be 

"dictating what we should be doing as a society 

in Nunavut or in the country." I'm a big fan of 

having the ability for, in essence, almost like an 

academic watchdog to be able to assist the 

government in terms of how to develop it. And 

again, it was a very significant eye opener for 

me when I attended the communications and 

security establishment to just get a very macro 

scale perspective as to what they are dealing 

with, because the threats are happening 24-7.  

 

I would respectfully suggest that if the FTEs 

are available, and given the momentum of AI 

and quantum computing, that there almost 

needs to be the equivalent of a SWAT team that 

would be able to then address significant 

issues.  

 

The communications establishment issues 

warnings on a day-to-day basis. They also work 

with the five eyes, the UK, the United States, 

Australia and New Zealand, in terms of dealing 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓐᑦ. 

ᒥᔅᑕ ᒪᐃᒃ. 

 

ᒪᐃᒃ: ᑭᖑᓪᓕᖅᐹᖑᓕᖅᑐᖅ ᑐᑭᓯᑦᑎᐊᕈᒪᒧᑦ. 

ᓄᓇᖃᖅᑳᖅᑐᒥᓃᑦ ᒥᔅᓵᓄᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓯᓇᒧᑦ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 2024−ᖑᑎᓪᓗᒍ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᒻᒪᓗ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖓᓃᖓᖅᑐᑦ 

ᑲᒥᓯᓇᐃᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ, 

ᐱᖃᓯᐅᔾᔨᓚᐅᕐᒪᑕ ᐊᒡᓚᐃᑦ ᐃᓱᒪᒋᔭᖏᓐᓂᑦ 

ᑲᙳᓇᖅᑑᑎᑕᐅᔪᓂᑦ, ᑎᑎᖅᑲᕐᓗ ᐱᓯᒪᔭᐅᓂᖏᓐᓂᑦ. 

 

ᖃᓄᑎᒋᓕ ᓄᓇᕗᒥ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ 

ᐱᖁᔭᕐᔪᐊᑦ ᐱᖃᓯᐅᔾᔨᓯᒪᕙᑦ ᐃᓄᖕᓄᑦ ᐊᓐᓂᕆᔭᐅᔪᓄᑦ 

ᑲᙳᓇᖅᑐᓄᑦ ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ?  

 

ᐅᖃᐅᓯᑲᓐᓂᕈᒪᒐᒪ, ᓄᓇᓕᕐᔪᐊᑦ ᑲᑐᔾᔨᖃᑎᒌᑦᑐᑦ 

ᖃᖏᕈᑎ ᑕᐃᓐᓇ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ. 

 

ᐱᖁᔨᕗᖔᖅᑕᖃᓚᐅᖅᓯᒪᖕᒪᑦ ᓱᕈᓯᓕᕆᓂᖅ 

ᓄᓇᖅᑳᖅᓯᒪᔪᓄᑦ ᓄᓇᓕᕐᔪᐊᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᖏᓐᓂᑦ, 

ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᓂ ᐊᖏᖅᑕᐅᓚᐅᖅᓯᒪᕙᑦ 

ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᓚᐅᖅᓯᒪᕕᓯᐅᒃ ᑲᑎᒪᑎᒡᓗᓯ? 

ᓄᓇᕐᔪᐊᕐᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐅᖃᐅᓯᖃᓚᐅᖅᓯᒪᕚᑦ 

ᑖᒃᑯᓂᖓ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᓂᒃ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᓪᓗ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅᑕ 

ᕼᐊᓪ. 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ. ᑭᖑᓂᑦᑎᓐᓂ 

ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᑳᑎᓐᓇᖓ 

ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᑰᓚᐅᖅᓯᒪᔫᒐᓗᐊᖅ 

ᑲᒥᓯᓇᐅᖃᑎᒃᑲ ᑲᓇᑕᒥ, ᑭᓯᐊᓂᓕ 

ᓴᖅᑭᑕᐅᓚᐅᖏᑦᑐᖅ.  

 

ᐊᓴᓈᐱ ᒪᑐᐃᖅᓯᓚᐅᖅᓯᒪᖕᒪᑦ ᑲᑎᒪᓂᑦᑎᓐᓂᑦ 

ᑐᒃᓯᐊᓂᒃᑯᑦ ᒪᑐᐃᖅᓯᓪᓗᓂ, IBC−ᑯᑦ ᐊᒻᒪ 

ᐅᓂᕐᓗᒍᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᖅᑎ ᑲᑎᒪᖃᑕᐅᑎᒡᓗᒍ 

ᑕᐃᑦᓱᒪᓂ. 

 

ᖃᐅᔨᒪᔪᔅᓴᐅᒐᔅᓯ, ᑲᓇᑕᒥ ᑖᒃᑯᐊ ᐊᒻᒪ ᓄᓇᐃᑦ 

ᑭᒡᓕᓕᖅᑕᐅᓯᒪᓂᖏᑦᑎᒍᑦ ᐊᑕᐅᓯᕐᒥ, ᐳᑎᔅ ᑲᓚᒻᐱᐊᒥ 

ᐊᔾᔨᒌᒻᒪᑎᒃ ᑖᒃᑯᐊ ᓄᓇᖃᖅᑲᖅᓯᒪᔪᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓂᑦ ᐊᖏᖃᑎᒌᒍᑎᖃᖅᓯᒪᖕᒪᑕ, 

ᑕᖅᑭᒐᓴᐃᑦ ᓱᓕᔪᒥᒃ ᐃᓱᒪᒋᔪᓐᓇᐃᖃᑎᒌᖕᓂᕐᒧᓪᓗ 

ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᕿᑲᕐᓇᖃᖅᑎᑦᑎᓂᐊᕐᒪᑕ, 
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with the bad states in the world, as well as the 

criminal component at the end of the day. And 

so Nunavut is not going to be able to be put in 

a situation that because we're in the Arctic that 

we're geographically isolated. In fact, I would 

suggest that we're probably more of a target in 

terms of what's happening with respect to 

defence initiatives in the Arctic, in particular. 

And that's where quantum computing will be 

focussing in on the ability to essentially harvest 

or steal military secrets.  

 

So hopefully that gives you a bit of a sense. 

And maybe I'm being a bit biased in terms of 

not putting my trust in terms of an AI entity 

being able to assess both sides of an equation 

and then come up with a human decision at the 

end of the day. Thank you, Mr. Chair. Thank 

you, member, for the question.  

 

Chairman: Thank you, Mr. Hall. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Thank you. Department of 

Executive and Internal Affairs. The 

Government of Nunavut's response to the 

standing committee's Report on the Review of 

the 2023-2024 Annual Report of the 

Information and Privacy Commissioner of 

Nunavut indicates that "While the work to 

develop a policy is ongoing, recommendations 

for staff and how to use generative artificial 

intelligence while being privacy protected and 

has been added to training provided by the 

territorial Access to Information and Protection 

of Privacy Office, and draft language has been 

added to the privacy management manual. 

Until we have a formal policy in place, the 

Government of Nunavut is recommending that 

uses of generative artificial intelligence do not 

include the use of personal information unless 

through privacy impact assessment has been 

completed."  

As of today, what is the status of this work? 

Qujannamiik.  

 

ᐱᒻᒪᕆᐊᓗᒃ ᑕᒪᓐᓇ, ᐃᓱᒫᓘᑎᑕᖃᖅᑐᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇᖏᑦ ᑎᑎᕋᕐᕕᖓ ᑲᓇᑕᒥ ᑲᑎᒪᔾᔪᑎᐅᑉ ᒥᔅᓵᓄᑦ 

ᖃᕋᓴᐅᔭᐅᑉ ᐃᓱᒪᔾᔪᓯᖏᑕ ᒥᔅᓵᓄᑦ, 

ᐊᑦᑕᓇᔾᔭᐃᖅᓯᒪᓂᕐᒧᓪᓗ ᖃᕋᓴᐅᔭᐃᑦ 

ᐃᓱᒪᔪᓐᓇᐅᑎᖓᓄᑦ ᑖᒃᑯᓄᖓ ᐅᖃᐅᓯᖃᖅᑎᒡᓗᒋᑦ. 

 

ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᓯᒪᔭᒃᑲ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᕐᒧᑦ ᐅᓂᒃᑳᓐᓂ, 

ᐱᒻᒪᕆᐅᔫᒐᓗᐊᑦ ᑭᓯᐊᓂ ᐃᖅᑲᐅᒪᔭᕆᐊᖃᕋᑦᑕ 

ᑲᒥᓯᓇᐃᑦ ᐊᐱᕆᔭᐅᖕᒪᑕ, ᑕᐃᒪᓐᓇ ᐱᓕᕆᐊᒃᓴᖃᕋᑦᑕ 

ᐱᖁᔭᕐᔪᐊᓂᑦ ᐊᑐᖅᖢᑕ, ᐃᓱᒪᒌᓐᓇᕆᐊᖃᕋᑦᑎᒍ, 

ᐃᓱᒪᒌᓐᓇᕐᓗᒍ ᐃᓛᒃᑯᑦ 35 ᑎᑎᕋᖅᓯᒪᓂᕆᔭᖓ 

ᐊᑦᑐᐃᔪᓐᓇᕐᓂᕆᔭᖓᓗ. 

 

ᐊᖏᖃᑎᒌᒍᑏᑦ ᑕᒪᒃᑯᐊ ᒪᒥᓴᖃᑎᒌᑦ 

ᐋᖅᑭᖃᑎᒌᑦᓯᒪᓂᐅᔪᑦ ᒪᓕᒡᓗᒋᑦ. 

ᒪᓕᒐᕐᓂᐊᖅᑎᐅᓯᒪᒐᒪ ᐊᒡᓚᓄᑦ ᑕᐃᒃᑯᓂᖓ 

ᐱᓕᕆᖃᑎᖃᖅᓯᒪᒐᒪ, ᐱᒻᒪᕆᐊᓘᓪᓗᓂᓗ ᑕᒪᓐᓇ. 

ᐱᓕᕆᒃᑲᓐᓂᕆᐊᖃᕋᓗᐊᖅᑐᒍᑦ ᐃᓕᓴᐃᒃᑲᓐᓂᕐᓗᑕ 

ᐅᓂᒃᑳᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᐊᑐᖅᑕᐅᓂᑯᓂᒃ ᑭᖑᓂᑦᑎᓐᓂ. 

ᖃᓄᕐᓗ ᑖᒃᑯᐊ ᑐᙵᕕᖏᑦ ᓯᕗᒧᐊᒃᑎᑕᐅᔪᓐᓇᕐᒪᖔᑕ, 

ᐱᒻᒪᕆᐊᓘᒻᒥᔪᖅ ᑖᒃᑯᐊ, ᑕᐃᒪᓐᓇ ᐃᖅᑲᓇᐃᔮᓖᑦ 

ᐃᓱᒪᔨᐅᕐᓂᕐᒧᑦ, ᓲᕐᓗ ᐊᒡᓚᕝᕕᒐ ᑖᒃᑯᓂᖓ 

ᐃᑉᐱᒍᓱᑦᑎᐊᖅᑐᑦ ᑖᒃᑯᓄᖓ ᓱᓕᔪᒥᒃ 

ᐃᓱᒪᒋᔪᓐᓇᐃᖃᑎᒌᖕᓂᕐᒧᓪᓗ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑐᓴᕋᓱᐊᕐᓂᕐᒧᑦ. 

 

ᐹᖓᑦ ᖁᓛᓂᒃ ᐱᒋᐊᖅᓯᒪᔪᑦ, ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᑦ 

ᑐᓂᓯᖁᒡᓗᒋᑦ ᐊᒻᒪ ᐃᓕᓴᐃᒃᑲᓐᓂᕐᓗᑎᒡᓗ.  

 

ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᖃᓄᐃᒻᒪᑦ, ᖃᓄᐃᒻᒪᑦ ᑕᒪᐅᖓ 

ᑎᑭᓯᒪᒻᒪᖔᑕ. ᑕᐃᒪᓐᓇ ᐊᔭᐅᖅᑐᐃᔪᓐᓇᖅᑐᖓ, ᑖᓐᓇ 

ᐃᔨᒋᓂᖅᓴᐅᔭᕆᐊᖃᕋᑦᑎᒍ ᐱᓕᕆᔭᑦᑎᕗᓪᓗ 

ᓯᕗᒧᐊᒡᓗᑎᒃ, ᑭᒡᒐᖅᑐᐃᓗᑕ ᓄᓇᕗᒻᒥ. 

 

ᐊᒻᒪ ᐃᑉᐱᒋᓪᓚᕆᒻᒥᒐᒃᑯ ᓇᖕᒥᓂᖅ ᕿᑐᕐᖓᒃᑲ 

ᑎᓕᐅᖏᓐᓇᖃᑦᑕᕐᒥᒐᒃᑭᑦ ᓱᖅᑯᐃᖅᓯᖁᓪᓗᒋᑦ 

ᑕᒪᑐᒥᖓ. 

 

ᑐᑭᓯᔭᕌᖓᒥᒃ ᓴᙱᓕᖅᐹᓪᓕᓲᖒᒪᑕ ᑲᓇᑕ, ᓄᓇᕗᓪᓗ 

ᓴᙱᓂᖅᓴᐅᓕᕋᔭᕐᒪᑦ. ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᔭᓯ, 

ᐃᓕᖅᑯᓯᑐᖃᓯᓗ ᑐᑭᓯᔭᐅᕚᓪᓕᕈᓐᓇᓂᖅᓴᐅᓂᐊᕐᒪᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑲᑎᒪᔩ 

ᐊᐱᕆᒐᕕᑦ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕼᐊᓪ. ᒥᔅᑕ 

ᒪᐃᒃ. ᑕᐃᒻᒫᖅᐲᑦ? ᖁᔭᓐᓇᒦᒃ. ᐊᑎᖁᑎᖃᕈᓐᓃᕋᒪ 

ᑲᑎᒪᔨᓂᑦ ᐊᐱᕆᔪᒪᔪᓂᑦ. ᒪᑐᔾᔪᑏᑦ, ᒥᔅᑕ ᕼᐋᓪ. 
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Chairman: Thank you, Mr. Qammaniq. Ms. 

Fowler, go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair, and thank 

you to the member for the question. As we've 

heard from the Information and Privacy 

Commissioner and from the Deputy from 

Transportation and Infrastructure Nunavut, we 

know the use of generative AI is certainly an 

emerging issue. And while we've made some 

progress on a program by program basis, the 

Government of Nunavut is still working on a 

government-wide position on its use. So we're 

currently discussing a path forward on 

developing a government-wide policy to ensure 

consistent and responsible approaches across 

government. Thank you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. I have a 

quick question to EIA or Transportation could 

respond. Can any AI tools be responsibly used 

by Government of Nunavut to assist staff in 

responding to complex access to or ATIPP 

requests involving large volumes of 

documents? Go ahead, Mr. Witzaney.  

 

Mr. Witzaney (interpretation): Thank you, Mr. 

Chairman. (interpretation ends) Our team 

doesn't use generative AI and for a few reasons, 

one of which we were talking about responding 

to requests for information. What we're doing is 

we're exercising the discretion of the head of 

the public body on their behalf, so that's the 

minister. We want to make sure that any 

decisions we're making to sever any 

information, any decisions being made are 

being made by a person and that we're 

exercising that discretion, because the minister 

hasn't delegated to an artificial intelligence, it's 

delegated to a person, and we want to make 

sure that there aren't any hallucinations that 

affect our work, that their work can be relied on 

to be accurate and complete, and so our team 

doesn't use generative artificial intelligence. 

(interpretation) Thank you, Mr. Chairman.  

 

 

ᕼᐊᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ 

ᐊᐱᖅᓱᖃᑦᑕᖅᑲᐅᔪᑦ. ᖁᔭᓐᓇᒦᑦᑎᐊᖅᐳᖓ 

ᑲᑎᒪᖃᑎᖃᓵᕋᑦᑕ ᐃᓕᔅᓯᓐᓂᑦ, ᐱᔭᕐᓂᖏᑦᑐᓂᑦ 

ᐊᐱᕆᖃᑦᑕᖅᑲᐅᒐᔅᓯ ᑭᐅᔭᕆᐊᖃᖅᖢᖓᓪᓗ. 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᐊᔾᔨᒌᙱᑦᑐᓂᑦ 

ᐱᓕᕆᕕᒻᒦᖔᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᒃᑲ 

ᐊᑯᓚᐃᑦᑐᒃᑯᑦ, ᐱᓗᐊᖅᑐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ, 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ, ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ, 

ᐊᒻᒪ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ. ᐃᖅᑲᓇᐃᔮᕋ 

ᐱᓕᕆᔪᓐᓇᕋᔭᙱᑕᕋ ᑭᓯᐊᓂ ᐃᑲᔪᖃᑦᑕᕐᓗᖓ 

ᒐᕙᒪᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᒃᓴᒥᓐᓂᒃ 

ᐱᓕᕆᖃᑦᑕᖁᓪᓗᒋᑦ ᑖᒃᑯᓄᖓ ᐱᓕᕆᕝᕕᐅᑉ 

ᑲᒪᒋᔭᒃᓴᖏᑦ ᒪᓕᓪᓗᒋᑦ. 

 

ᑭᖑᓪᓕᖅᐹᕐᒥ ᐅᖃᕋᔭᖅᑐᖓ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᑕᒃᑲ 

ᐊᑐᓕᖁᔭᓕᐊᓂᒃ ᑖᒃᑯᓂᖓ ᐅᓐᓂᕐᓗᒍᑕᐅᔪᓄᑦ 

ᖃᐅᔨᓴᖅᑎ ᐃᖅᑲᓇᐃᔮᖅ ᐱᑕᖃᙱᒻᒪᑦ ᑕᐃᒪᐃᑦᑐᖅ 

ᐱᓪᓗᒍ ᑎᓕᐅᕆᕗᖓ ᑖᒃᑯᓂᖓ ᐊᑭᓴᖅᑐᐃᒋᐊᖁᓪᓗᒋᑦ 

ᒐᕙᒪᒃᑯᓐᓂ. 

ᑖᓐᓇ ᐃᓛᒃᑰᖓᓪᓗᓂ ᑎᑎᕋᕐᕕᓐᓂᑦ ᐱᓕᕆᔨᐅᔪᖅ 

ᑲᒪᖕᒪᑦ ᐊᒥᖅᑳ ᐃᓛᒃ ᑐᓂᓯᐅᖅᑲᐃᓂᕐᒧᑦ ᑐᓴᒐᒃᓴᓂᒃ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᑦ ᑕᒪᒃᑯᓂᖓ 

ᑲᒪᒋᖃᑦᑕᖏᓐᓇᒃᑭᑦ ᐱᐅᓯᕆᔭᖏᑦ ᒐᕙᒪᒃᑯᑦ. 

ᑐᑭᓯᓗᐊᙱᑦᑐᖓ ᐱᔾᔪᑎᒋᔭᖏᓐᓂᑦ 

ᐱᑕᖃᙱᓐᓂᖏᓐᓂᒃ ᑕᒪᒃᑯᓄᖓ ᐃᓚᑰᓂᕆᔭᖏᓐᓄᑦ, 

ᐃᓚᑰᓂᖓᓄᑦ ᑲᓇᑕᒥᓕ ᑕᐃᒃᑯᐊ ᐊᓯᖏᓐᓂᒃ 

ᒐᕙᒪᐅᔪᓂᑦ ᐊᑐᖅᑕᐅᔪᓂᑦ ᔫᑳᓐ ᐱᖃᓯᐅᑎᓪᓗᒍ 

ᑕᐃᒃᑯᐊ ᐊᑕᐅᓯᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒪᑕ ᐱᖓᓱᓂᑦ 

ᐱᓕᕆᐊᖃᖅᖢᓂ. 

 

ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐃᑲᔪᖅᑐᐃᔾᔪᑕᐅᔪᓐᓇᖅᑐᑦ 

ᑕᑎᖃᕈᓐᓇᕐᓂᕐᒥᒃ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ. ᑕᕝᕙ ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᖅᑲᐅᕙᕋ ᐃᓚᑰᓂᖓᓂᒃ ᓲᕐᓗ ᐋᖅᑭᒃᓱᒐᖅ 

ᐅᕙᒍᑦ ᐊᑦᑕᕐᓈᕋᔭᖅᑐᖅ ᑖᒃᑯᓂᖓ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᓴᐳᒻᒥᐅᓯᕈᑎᖃᙱᒃᑯᑦᑕ, ᑕᖅᑲᒃᑯᐊ ᖃᐅᔨᒪᔭᕆᐊᖃᕐᒪᑕ 

ᓴᐳᒻᒥᐅᓯᖅᓯᒪᓗᑕ ᐊᐅᓚᓂᖅᑕᖃᕐᓗᓂ ᑕᒪᒃᑯᓄᖓ 

ᐊᑐᖅᑕᐅᔪᓄᑦ. ᑭᓯᐊᓂ ᓲᕐᓗ ᑭᖑᓪᓕᖅᐸᐅᔪᒪᙱᓐᓇᒪ 

ᓲᕐᓗ ᓱᕈᓯᖅᑎᑐᑦ ᑖᔅᓱᒥᖓᑦᑕᐃᓐᓇᖅ 

ᐊᐱᖅᓱᐃᓐᓇᖃᑦᑕᕐᓗᖓ ᐃᓕᓐᓂᐊᖅᑎᐅᓗᖓ ᓲᕐᓗ. 

ᖃᐅᔨᒪᔪᒍᑦ ᑖᓐᓇ ᐊᒃᓱᕈᓐᓇᖅᑐᖅ ᖃᐅᔨᒪᓗᐊᕐᓇᖓᓗ 

ᐸᕐᓇᒃᓯᒪᒻᒪᖔᑕ ᑐᓂᓯᒋᐊᒃᓴᖅ ᑮᓇᐅᔭᓂᒃ 

ᑭᐅᓯᔾᔪᑕᐅᓂᐊᖅᑐᓂᑦ ᑖᒃᑯᓄᖓ ᑲᓇᑕᓕᒫᒥ. 

 

ᓂᓪᓕᐅᑎᒋᒐᔭᖅᑕ ᑭᖑᓪᓕᖅᐹᒥ ᑎᓕᐅᕆᒐᔭᖅᐳᖓ 

ᐱᓗᐊᖅᑐᒥᒃ ᕿᒥᕐᕈᓇᑦᑎᐊᕐᓂᐊᖅᐳᓯ ᒐᕙᒪᑐᖃᒃᑯᑦ 
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Chairman: Thank you, Mr. Witzaney. Moving 

on, our next theme is "Application of the 

Access to Information and Protection of 

Privacy Act to District Education Authorities." 

Members, do you have any questions on that? 

Mr. Kuliktana, go ahead.  

 

Mr. Kuliktana: Thank you, Mr. Chair. I just 

have one question under this section and it's to 

the Executive Department. The Government of 

Nunavut's Response to the standing 

committee's Report on the Review of the 

2023-2024 Annual Report of the Information 

and Privacy Commissioner of Nunavut 

indicates that the Department of Education has 

"informed the Coalition of Nunavut District 

Education Authorities of the government's 

intent to designate district education solely as 

public bodies under the Access to Information 

and Protection of Privacy Act. The department 

will begin engagement with District Education 

Authorities directly in the fall of 2025." 

 

As of today, what is the status of this work? 

Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Kuliktana. Ms. 

Fowler.  

 

Ms. Fowler: Thank you, Mr. Chair, and thank 

you to the member for the question. There are 

two main barriers in adding District Education 

Authorities to the Access to Information and 

Protection of Privacy Act, and they include the 

capacity among authorities to administer the 

requirements of the Act, and insufficient 

records management systems and the use of 

personal devices by members.  

 

So we're currently consulting with the 

Coalition of Nunavut District Education 

Authorities to see what more we can do to 

move forward with this file with support from 

the territorial ATIPP office and the Department 

of Education. Thank you, Mr. Chair.  

 

ᑕᐃᒃᑯᐊ ᖃᕆᓴᐅᔭᐃᑦ ᐃᓱᒪᔪᓐᓇᕐᓂᖓᓂᒃ 

ᐱᓕᕆᐊᖃᕐᓂᐊᕐᒥᖕᒪᑕ. ᐅᒃᐱᕈᓱᑦᑐᖓ ᑕᓪᓕᒪᐅᔪᑦ 

ᑲᒥᓴᓇᐃᑦ ᐱᓕᕆᖃᑕᐅᓗᑎᒃ ᐃᒥᒃᑰᖅᑐᒥᒃ 

ᖃᐅᔨᔭᕆᐊᖃᕋᑦᑕ ᑕᖅᑲᒃᑯᓇᙵᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᓂᒃ. 

 

ᐊᑎᕐᓂᒃ ᑕᐃᓯᔾᔮᖏᑦᑐᖓ, ᑯᐊᐳᕇᓴᑦ 

ᓴᖅᑭᑕᐅᖃᑦᑕᖅᓯᒪᔪᑦ ᐊᑲᐅᒐᔭᖅᑐᖅ ᓈᒻᒪᑦᑐᒥᒃ 

ᐱᓕᕆᐊᔅᓴᖃᕈᒪ ᓇᖕᒥᓂᕆᔭᐅᔪᑦ ᐱᓪᓗᒋᑦ 

ᓯᕗᒧᐊᖁᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕐᓗᑎᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᕐᔪᐊᖅᑐᓂᑦ 

ᕿᒥᕐᕈᓇᒍᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᓂᖓ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᐱᖃᓯᐅᑎᓗᒋᑦ ᐅᖃᖃᑎᒋᓚᐅᕐᓗᒋᑦ 

ᑕᕝᕙᐅᕗᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᕝᕙᓃᒻᒪᑕ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓯᓚᑐᖕᒪᑕ ᑲᑐᔾᔨᓗᑎᑦ 

ᐱᓕᕆᔪᓐᓇᖅᑐᑦ, ᖁᔭᓐᓇᒦᒃ. 

 

ᓈᓚᐃᓐᓈᓗᒍᒪᔪᒃᓴᐅᖏᓐᓇᔅᓯ ᖁᕕᐊᓇᖅ 

ᑕᑯᒃᑲᓐᓂᕋᒃᑭᑦ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ  (ᑐᓴᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ Hᐊᓪ. 

ᖃᓄᑭᐊᖅ ᒐᕙᒪᓕᒫᑦ. ᑭᓯᐊᓂ ᒥᔅ ᕙᐅᓗ, ᐊᒻᒪᓗ 

ᐊᓯᖏᑦ ᑕᐃᒃᑯᐊ ᓂᓪᓕᕈᒪᔪᑦ ᐃᓵᒍᓐᓇᖅᑐᑦ. ᒥᔅ ᕙᐅᓗ, 

ᐊᑏ.  

 

ᕙᐅᓗ (ᑐᓵᓕᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᕈᒪᒡᓗᒍ ᑖᓐᓇ ᐃᒃᓯᕙᐅᑕᖅ, ᐊᒻᒪᓗ 

ᑲᑎᒪᔨᕋᓛᑦ ᕿᒥᕐᕈᓇᑦᑕᐅᒍᓐᓇᕐᒪᑦ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ. 

ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖅᑐᕐᔪᐊᒻᒪᕆᐊᓗᐃᑦ 

ᑎᒥᙳᖅᑎᑕᐅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ. 

 

ᐊᓪᓗᕆᐊᑦᑎᐊᖅᑐᒍᑦ, ᑕᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ, 

ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᑕ ᖃᓄᒃᑲᓐᓂᖅ 

ᐱᐅᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑐᒍᑦ, ᓄᓇᕗᒻᒥᐅᓄᑦ ᑖᒃᑯᐊ 

ᐃᓕᒐᔭᕋᑦᑎᒃᑯᑦ.  

 

ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᑐᖏᓕᕋ, ᐊᒻᒪᓗ ᐊᓯᖏᑦ 

ᑕᕝᕙᓃᖃᑎᒋᔭᒃᑲ ᐊᕐᕌᒍᓕᒫᖅ ᑕᒪᒃᑯᓄᖓ 

ᓵᑕᑦᓴᐅᒐᑦᑕ, ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᑕᓐᓇ 

ᑲᒥᓯᓇᕆᔭᐅᔪᖅ ᓵᑦᑎᓐᓂ ᒪᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ ᑖᒃᑯᐊ 

ᒐᕙᒪᒃᑯᑦ ᐃᒻᒥᒧᑦ ᐊᕝᕕᐊᕈᑎᖃᕐᓂᕐᒧᓪᓗ.  

 

ᐊᒻᒪᓗ ᑐᓵᔩᑦ, ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖁᔭᓐᓇᒥᕈᒪᒡᓗᒍ 

ᐊᖏᑦᑎᐊᖅᓯᒪᓪᓗᑎᒃ ᐱᓕᕆᔪᑦ ᖁᕕᐊᓇᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you, Ms. Fowler. Ms. 

Angootealuk, go ahead.  

 

Ms. Angootealuk: (audio drop-out) 

 

Chairman: Our next theme is "the 

Development of a Claire's Law for Nunavut 

and missing persons legislation." Go ahead, 

Ms. Angootealuk.  

 

Ms. Angootealuk (interpretation): Thank you, 

Mr. Chairman (interpretation ends). Excuse me, 

my voice. This is going out to Department of 

Justice. The Government of Nunavut's response 

to the standing committee's Report on the 

Review of 2022-2023 Annual Report of the 

Information and Privacy Commissioner of 

Nunavut indicates that "the Department of 

Justice continues to make progress reviewing 

how Claire's Law is designed and operates in 

other Canadian jurisdictions, and deciding 

whether a singular law would be an effective 

tool for helping Nunavummiut at risk. We are 

undertaking the necessary policy work and 

have begun engaging with the key 

stakeholders, like the RCMP, to better 

understand how Claire's Law will be adapted 

for Nunavut's unique needs." As of today, what 

is the status of this work?  

 

Chairman: Thank you, Ms. Angootealuk. Mr. 

Shaddock.  

 

Mr. Shaddock: Qujannamiik. Thank you to the 

member for the question. As far as the Claire's 

Law review, there is no timeline for that. We 

are still reviewing that subject. Having said 

that, we are committed to reviewing the Family 

Abuse Intervention Act during this government 

and starting in this fiscal year, and the topic 

covered by Claire's Law, you know, we'll 

consider it within the scope of that as well too. 

But we still review the issue and our position 

remains the same as at that time. Thank you. 

Qujannamiik.  

 

ᐃᒃᓯᕙᐅᑕᖅ  (ᑐᓴᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᕙᖓᑦᑕᐅᖅ 

ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᑖᒃᑯᐊ ᑕᕝᕙᓃᑦᑐᓕᒫᑦ 

ᑭᐅᔪᓐᓇᖃᑦᑕᖅᑲᐅᒻᒪᑕ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᐊᐱᖅᑯᑎᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ 

ᑲᒥᓯᓇ, ᐊᒻᒪᓗ ᑐᓵᔩᑦ, ᑐᑭᓯᐅᒪᑦᑎᐊᖁᓪᓗᒋᑦ 

ᑕᕝᕙᓃᑦᑐᑦ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐃᓄᒃᑎᑑᓲᑦ 

ᒪᓕᒐᓕᐅᖅᑏᑦ.  

 

ᐊᒻᒪ ᐅᖃᕈᒪᒋᓪᓗᖓ, ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ 

ᐊᐃᑦᑖᕈᓱᑦᑐᒍᑦ ᑕᒪᒃᑯᐊ ᐱᖁᔭᕐᔪᐊᑦ 

ᐊᖏᖅᑕᐅᓯᒪᒐᓗᐊᖅᖢᑎᒃ ᐊᑐᓕᖅᑎᑕᐅᖃᑦᑕᖏᒻᒪᑕ, 

ᑕᒪᒃᑯᐊ ᐊᒃᓱᕉᑕᐅᒃᑲᓐᓂᕈᓐᓇᖅᑐᑦ ᓱᑲᓐᓂᓴᒃᑯᓪᓗ 

ᐊᑐᓕᖅᑎᑕᐅᖃᑦᑕᕆᐊᖃᖅᖢᑎᒃ.  

 

ᑲᑎᒪᔨᕋᓛᑦ, ᑭᒃᑯᓕᒫᓪᓗ ᖁᔭᓐᓇᒥᒃ. ᑕᐃᒃᑯᐊ 

ᑕᑯᓐᓇᖅᑐᑦ ᑕᓚᕖᓴᒃᑯᑦ ᑕᕝᕙ ᐃᓱᓕᑉᐳᒍᑦ ᑖᓐᓇ 

ᐃᕐᖐᓐᓇᖅ ᓴᖅᑭᔮᕈᑎᒋᓪᓗᑎᒃᑯᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ, ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ 

ᑲᒥᓯᓇᐅᑉ. ᖁᔭᓐᓇᒦᒃ.  

 

>>ᓄᖅᑲᖅᑐᑦ 14:23 

 

 

 



79 

 

Chairman: Thank you, Mr. Shaddock. Ms. 

Angootealuk, go ahead.  

 

Ms. Angootealuk (interpretation): Thank you, 

Mr. Chairman (interpretation ends). The 

Government of Nunavut's response to the 

standing committee Report on the Review of 

the 2022-2023 Annual Report of the 

Information and Privacy Commissioner of 

Nunavut indicates that "the Department of 

Justice has been monitoring developments on 

missing person laws in other jurisdictions. The 

department does not have immediate plans to 

propose similar legislative for Nunavut; 

however, we will you continue to examine this 

issue taking into account the unique context of 

our territory, the number and nature of cases 

where persons go missing in Nunavut or cases 

of Nunavummiut will go missing in other 

provinces and territories and the need to 

balance police investigative powers with the 

privacy and the protection of personal 

information." 

As of today, what is the status of this work?  

 

Chairman: Thank you, Ms. Angootealuk. Mr. 

Shaddock, go ahead.  

 

Mr. Shaddock: (interpretation) Thank you, Mr. 

Chairman. Qujannamiik to the member for the 

question. Again this is a piece of legislation 

that we have been monitoring in other 

jurisdictions, especially now in terms of 

implementation to see how it's working on the 

ground. We also don't have a timeline for this, 

but it is something we continue to engage with, 

with some stakeholders including the RCMP as 

well. Qujannamiik.  

 

Chairman: Thank you, Mr. Shaddock. I've got 

a question just based on your replies. These 

issues have been on your plate for a few years 

now, and can you clarify why the reviews are 

still ongoing and have not yet been concluded? 

Thank you. Go ahead, Mr. Shaddock.  
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Mr. Shaddock: (interpretation) Thank you, Mr. 

Chairman, (interpretation ends) Thank you for 

the question. The reality is we're still just 

continuing to see whether these are, you know, 

will be effective piece of legislation relative to 

our existing priorities that have been set in our 

business plan as a department and by cabinet 

right now. Thank you.  

 

Chairman: Thank you, Mr. Shaddock. Next 

issue area is "Inuit Organizations." Questions 

from members. Mr. Taqtu, go ahead.  

 

Mr. Taqtu: Thank you, Mr. Chair. This one 

goes to the Information and Privacy 

Commissioner. During June 23, 2021, televised 

appearance before standing committee of the 

Legislative Assembly, the former president of 

Nunavut Tunngavik Incorporated stated that 

"Inuit organizations have been recognized by 

the governments for many purposes, as public 

bodies performing a function of government 

and holding Inuit Owned Lands for the 

collective benefit of Inuit and should be treated 

akin to governments instead of a private for 

profit entity like mining company or regular 

private land owner."  

 

To what extent do you agree with this 

characterization of Inuit organizations? Thank 

you, Chair.  

 

Chairman: Thank you, Mr. Taqtu. Mr. Hall, go 

ahead.  

 

Mr. Hall: Thank you, Mr. Chair, and thank you 

member for your question. Professionally I 

have to take guidance from the legislation at 

the end of the day, so I would welcome any 

kind of a direction with respect to whether or 

not the Inuit associations and organizations 

would be considered to be public bodies. So 

I'm very careful in a quasi-judicial perspective 

to not put my personal opinions.  
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As I said, I take direction from the Assembly 

with respect to that and with respect to 

legislation. So welcome any proposed changes 

and perhaps, Mr. Speaker and the member, that 

could be put on the agenda with respect to 

Intergovernmental and Executive Affairs in 

terms of looking at what potential changes 

should be proposed for the potential 

amendments to the legislation moving forward. 

Thank you, Mr. Chair, and thank you, member.  

 

Chairman: Thank you, Mr. Hall. Mr. Taqtu, go 

ahead.  

 

Mr. Taqtu: Thank you, Chair. During your 

predecessor's 2024 appearance before the 

standing committee, he stated that "Nunavut 

Tunngavik Incorporated and the two regional 

Inuit organizations are not public bodies of the 

Government of Nunavut, they do not come 

under the access and privacy law. I would 

really have no role to play with any system that 

they might develop. If they are thinking about 

such a system, it would be of course their own 

initiative. It would be a very interesting idea if 

they wanted to consult with me about how to 

make such a system could work properly, I 

would be only too happy to respond to them. 

But on that one, the initiative would have to 

come from them."  

 

As of today, has the Nunavut Tunngavik 

Incorporated or any three regional Inuit 

organizations approached you regarding the 

establishment of access to information and 

protection of privacy systems that can be 

utilized by Nunavut Inuit in respect to 

information and the position of these entities? 

Thank you, Chair.  

 

Chairman: Thank you, Mr. Taqtu. Mr. Hall, go 

ahead.  

 

Mr. Hall: Thank you, Mr. Chair. And once 

again, member, thank you for the question. So I 

would echo Commissioner Steele's comments 
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initially, and I would welcome the opportunity 

to receive any submissions. 

 

I'm not aware of any to date, but I'm here to 

assist at the end of the day. You know, whether 

it's me interacting with the Department of the 

GN or to entertain questions from members of 

the Assembly, for example, just like when I 

entertain questions from the public as to what 

would be the potential impact of them 

approaching ATIPP.  

 

Sometimes I get requests sent directly to me 

and then I have to do a course direction for 

them and say, Okay, I'm not the person actually 

holding this information.  

 

My door is always open and I am more than 

pleased to be able to provide some assistance in 

that area, just like I'd love to be able to train an 

Inuit successor to take on the role of the IPC 

for Nunavut in the future.  

 

So, you know, it's wide open from my 

perspective. I never say that's impossible. I 

think that's what Napoleon said. He said 

"impossible is not in my dictionary." And I 

don't want to follow what happened to 

Napoleon at the end of the day, but I claim a 

direct relationship to the Duke of Wellington, 

so I would like to be able to be successful on 

behalf of the Assembly moving forward. So 

thank you, Mr. Chair, and thank you, member.  

 

Chairman: Thank you, Mr. Hall. That 

concludes all of the questions that we have. I 

don't see members putting up -- oh, Mr. Mike, 

go ahead.  

 

Mr. Mike (interpretation): Thank you, Mr. 

Chairman. I have a question in regards to the 

question that was posed in regards to the 

petition for Privacy Commissioner. I will read 

it: "The jurisdiction published annual list that 

disclose the income of public sector employees 

who are paid above a certain amount."  



83 

 

 

What does that really mean? Is it possible to 

get an elaboration on that? Thank you.  

 

Chairman: Thank you, Mr. Mike. So some 

jurisdictions present a list of what, say, like 

deputy ministers or assistant deputy ministers 

on an annual basis. Some jurisdictions do that 

in Canada. Some don't. I think it's called a 

Sunshine List that they call it. And so that 

question is whether or not the Government of 

Nunavut should disclose that type of 

information and at what level. Like do you do it 

at the manager levels or whatnot? Go ahead, 

Mr. Mike.  

 

Mr. Mike (interpretation): I do want to 

understand everything that's possibly stated 

(interpretation ends) about a certain amount. 

What does that mean? Why does it sound so 

different from any kind of salary information? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: I think we'll go to Mr. MacLean to 

answer that one. Go ahead, Mr. MacLean.  

 

Mr. MacLean: Thank you, Mr. Chair. So in 

some provinces there is a dollar value set out in 

the regulation that everybody who makes more 

than $100,000, your salary is published not in 

the paper anymore but it's published on a 

website. Other places choose it's by everybody 

above a certain pay band or with titles, assistant 

deputy minister and higher. It's quite often the 

senior leadership and the professionals. So, 

well, lawyers like me and engineers and other 

professionals who tend to be paid higher than 

other classes of employees.  

 

The challenge we have in Nunavut is that our 

base salaries are quite high as it is, and then we 

have Northern Allowance which varies by 

community. So getting the number right for 

Nunavut that will give the public the 

information that they have a right to know and 

also protecting the privacy of people who live 
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in very small communities. So you don't 

necessarily want your neighbour knowing to 

the penny exactly how much you make. So the 

challenge for the government has been finding 

the appropriate number. So I think that's why 

the vagueness that you were asking about, the 

member was asking about is coming from. But 

it depends on the provinces and territory with 

these Sunshine Lists or public salary disclosure 

lists. Thank you, Mr. Chair. I hope that helps.  

 

Chairman: Thank you, Mr. MacLean. One 

more? Go ahead, Mr. Mike.  

 

Mr. Mike: (No interpretation) We have a high 

salary in Nunavut.  

 

Health, I just need more elaboration. What is 

the government's timeline for bringing the new 

Mental Health Act fully into force? Health's 

answered that some part and the other part is 

not there. Some of it is in there now. What are 

the challenges to have a fully into force in the 

Act (interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Mike. Ms. Hunt, 

go ahead.  

 

Ms. Hunt(interpretation): Thank you, Mr. 

Chairman, (interpretation ends) and thank you 

to the member for the question. The member is 

correct that the partial coming into force will be 

in the fall of 2027. Moving the -- moving 

things into total force, there have been some 

challenges with human resource capacity. We 

are doing a number of reviews and creating 

reviews to make sure that all of the elements of 

the Act are going to hold true to the 

consultations and work that was done and 

previously approved by the last government.  

 

So as we have built more capacity, we currently 

have a team that is on doing those reviews and 

building out the appropriate information. So we 

are hopeful after the partial coming into force, 

that we'll be moving along in a timely fashion 
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to getting us fully into force. (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Hunt. Mr. Mike, 

go ahead.  

 

Mr. Mike (interpretation): I just want to get 

further clarification and Aboriginal in regards 

to Privacy Commissioner. (interpretation ends) 

The 2024 annual meeting of federal, provincial 

and territorial Information and Privacy 

Commissioner included the discussion on First 

Nation concept of privacy and data, 

sovereignty. To what extent Nunavut 

health-specific privacy legislation take into 

account Inuit views on privacy and data 

sovereignty?  

 

I do have a further comment to say about 

United Nation Declaration Rights of 

Indigenous People. There was a real solution to 

that and child welfare on Indigenous resolution 

from UN. Have there been had any discussions 

on those UN declaration to talk about any 

issues with the privacy? Thank you.  

 

Chairman: Thank you, Mr. Mike. Mr. Hall, go 

ahead.  

 

Mr. Hall: Thank you, Mr. Chair, and thank 

you, member, for the question. In the past, 

before I was appointed, there may have been 

discussions with respect to my colleagues 

across the country. It was not raised directly, 

other than as I said, the Ashanabi Elder at the 

beginning opening up the conference with a 

prayer and an encouragement that each IPC and 

Ombudsperson in the conference look to 

utilizing the seven grandfathers' wisdom.  

 

As you know, DRIPA is in Canada, as well as 

at least one province, British Columbia; my 

home province has DRIPA, the Declarations of 

Rights of Indigenous Peoples Act. And as well 

I'm reminded on the 30th of this month we 

have the TRC, the statutory holiday. It's 
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extremely important, but I think what has 

transpired is the significant concern of every 

IPC office across the country with respect to 

the agenda related to AI and the cyber security 

and quantum computing and the impact that it's 

going to have, which is why I raised the flag 

with respect to my presentation in the Annual 

Report and then further made verbal comments 

today.  

 

Extremely important, though. We have to keep 

in mind that when as commissioners we're 

prosecuting our roles under the appropriate 

legislation, that we always consider section 35 

and that we always consider the impacts of the 

Truth and Reconciliation Committee's findings.  

 

I've been privileged for 10 of the 40 years that 

I've been a lawyer to work for First Nations, 

and I've been imbedded in First Nations in the 

west. Extremely important. And much more 

needs to be done in terms of education to be 

able to share that history and that perspective 

and how we need to follow the principles of 

that going forward. And extremely important 

that people who are in positions of 

decision-making and recommendations, such as 

my office, be sensitive to TRC and sensitive to 

section 35 of the Constitution.  

 

That starts at the top in terms of leadership that 

the government can provide, and it also then 

requires education so that the youth of today 

know why they have arrived to where they've 

arrived at.  

 

And so I can't emphasize enough that that 

should be a focus of any initiative going 

forward. I know specifically speaking that I'm 

representing Nunavut here, but I have personal 

feelings on that as well, and I always encourage 

my children to understand what the 

implications of that are.  

 

And once people do understand that, we're 

going to be stronger as a nation. You'll be 



87 

 

stronger as a territory, and you'll be able to pass 

your rich traditions and culture on with an 

understanding. Thank you, Mr. Chair, and 

thank you, member, for the question.  

 

Chairman: Thank you, Mr. Hall. Mr. Mike? 

Thank you. I don't have any other questions 

from members, so closing comments. Mr. Hall.  

 

Mr. Hall: Thank you, Mr. Chair. Well, first of 

all, I would like to thank each member that 

appeared today and asked me questions. I 

thoroughly enjoyed that you were engaged, and 

you posed a few tough questions that I'll have 

to make responses to, so you've given me some 

homework. That's okay, that keeps me out of 

trouble.  

 

And as well I would like to thank the different 

departments that I work with on a regular basis, 

in particular Human Resources, Education and 

Health, and obviously Intergovernmental 

Affairs and the Executive Affairs' folks. I 

couldn't do my job without the ability to have 

people that the government relies upon to be 

able to address the responsibilities that each 

department has with respect to legislation.  

 

My final comment would be that I would 

encourage you to take -- if you have not 

already, and I'm sure you have, but if you 

haven't -- an in depth review of the 

recommendations that I have made, and in 

particular the Ombudsman vacancy, for 

example. It's something that can be done, and it 

ensures that citizens know that they have 

recourse to challenge their treatment from the 

government. And that's separate from my 

office, because I'm specifically responsible for 

information and the protection of privacy. I'm 

not responsible -- maybe I can make a 

comment in terms of a review report in the 

future, but about the 'behaviour' of the 

government. And I cannot understand what the 

rational missing piece of the puzzle is with 

respect to jurisprudence in relationship to the 
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rest of the country. And we just have to turn to 

our sister territory in the Yukon that has one 

individual performing all three roles. 

 

And so I think it's exceedingly important. It just 

gives another leg in the table to support the 

significant trust factor that the public needs to 

have in legislation. So it's why I made the 

reference to the cyber security piece of the 

puzzle that we're at risk as a society if we don't 

have cyber security at the top of our agenda, 

because the public needs to know that we have 

the appropriate guardrails and mechanisms in 

place to be able to address that. So I don't want 

to be like the kid waving his hand at the back 

of the classroom and saying, you know, 

continue to ask that question. But I think it's 

reached the stage, Mr. Chair, that I know we're 

alive to the challenge. I'm not sure if we're 

prepared to allocate the sufficient resources to 

be able to address the significant danger that 

the entire country is facing. 

 

And my last comment would be is that I would 

encourage I guess TIN in particular to work 

very, very closely with the federal government, 

because they're going to have to take the 

initiative from AI at a federal level. And I know 

that there's going to be I believe anywhere 

between three and five commissioners that are 

going to be appointed by the federal 

government in the new year to address the 

private sector piece of the puzzle. And yes, the 

private sector has an important role to play in 

this, but we need to have the independent 

perspective, not just from the private sector.  

 

And I won't name names in particular, but in 

terms of corporations or entities, yes, they have 

the expertise; yes, they have the fiscal 

resources, but I think it would be an 

inappropriate step to take to rely on what the 

private sector would be suggesting as we move 

forward as a government entity. 
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And so we may have to consider, as I said, the 

retention of an academic, if for nothing else to 

act as an ombudsperson taking a look at what 

potentially the GN would incorporate after 

talking to the appropriate professionals. And 

you've got staff internally here, you've got 

bright individuals that work for the GN, but I 

think it's going to take a team effort at the end 

of the day. So thank you.  

 

As a lawyer, I can speak for the rest of the 

afternoon, but I'm sure you don't want to listen 

to me. But I really appreciate the opportunity to 

interact with each and every one of you. And 

very nice to see you again, Mr. Chair. Thank 

you.  

 

Chairman: Thank you, Mr. Hall. And I'm not 

sure if you're doing it on behalf of the whole 

Government. I'll call Ms. Fowler first, and if 

anybody else after her wants to speak, put up 

your hands and let me know. So, Ms. Fowler, 

go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair. Thank you 

once again to the Chairman and committee 

members for inviting us to appear before you 

today to discuss Access to Information and 

Protection of Privacy. We appreciate the many 

thoughtful questions asked and the opportunity 

to speak to the good work happening across 

public bodies. While we have taken major steps 

forward in our administration of the Access to 

Information and Protection of Privacy Act in 

recent years, we know that we can always do 

better, and sincerely appreciate your feedback 

on how we can best serve Nunavummiut.  

 

Before we conclude, I also want to thank my 

Deputy Minister colleagues and other witnesses 

for appearing with me today, and for the work 

you do throughout the year to promote an open, 

transparent and accountable public service.  

 

My thanks as well to the Information and 

Privacy Commissioner and the role you play in 
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ensuring our government properly follows the 

Access to Information and Protection of 

Privacy Act.  

 

Lastly, I want to thank the interpreters and the 

other Legislative Assembly staff that make 

today possible. Your dedicated work is seen 

and appreciated. (interpretation) Thank you, 

Mr. Chairman.  

 

Chairman: Thank you, Ms. Fowler. I too 

would like to thank all the witnesses for 

coming in and answering the questions from 

the members. Mr. Hall, thank you as well. 

Thank you to the interpreters; they help keep 

everybody understanding what's going on, 

including our members that speak Inuktitut.  

 

And again, I just wanted to mention that as new 

MLAs, we are frustrated with Acts being 

passed but not yet in force despite being passed 

a few years ago. So I think we'd like to see 

more traction on those. If they're actually going 

to be passed, then the legislation should be 

passed to allow them to come into force as 

well. So that's just a final comment from our 

committee to everyone.  

 

And again, thank you for watching, people on 

TV, and that ends our televised hearing on the 

Annual Report of the Information and Privacy 

Commissioner of Nunavut, and we're now 

adjourned. Thank you.  

 

>>Committee adjourned at 14:23 
 

 


