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>> Committee commenced at 9:00 

  

Mr. Pedersen: Good morning, and welcome 

back to the Standing Committee meeting on 

Oversight of Government Operations and 

Public Accounts. We'll continue our televised 

hearing on the 2024-2025 and 2025-26 for 

Children and Youth. Before we get started, Ms. 

Angootealuk, can you say an opening prayer, 

please. Thank you. 

 

>>Prayer  

 

Chairman: Thank you, Ms. Angootealuk. Just 

a note for everybody. Mr. Kablutsiak had to 

leave today for constituency business back in 

Arviat, so he won't be with us for the remainder 

of the hearing. And Mr. Porter has a quick 

medical appointment this morning, so he'll be 

in later on.  

 

Before we commence with the scheduled 

questions, I believe Ms. Bates had some 

reflections on some of the testimony from 

yesterday, and she would like to make a few 

comments on that. And once she's done, if any 

government representatives would like to do 

the same, I'll open the floor to the government 

after Ms. Bates is done. So, Ms. Bates, go 

ahead, please. Thank you.  

 

ᕕᒃᑑᕆᐊ ᒫᑦᓴᓐ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ, 

ᐃᓅᓯᕗᑦ  

ᐅᓖᐱᑲ ᕼᐊᐃᓐᓄ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ, 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓄᑦ  

ᓵᓇᓐ ᓯᐸᓐᓚᕝ−ᕌᐱᑕᔅ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐃᓕᓐᓂᐊᖅᑎᑦ 

ᐱᔭᕇᖅᐸᓪᓕᐊᓂᖏᓐᓄᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 

ᑯᕆᔅᑏᓐ ᐃᐅᓪᔅᕘᑦ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ, 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ  

ᐋᓐᑐᕉ ᐸᓛᒃᑖᕐ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ, 

ᑭᒃᑯᑐᐃᓐᓇᓂᒃ ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᑎᑦᑎᓂᖅ, 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 9:00 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ, ᐊᒻᒪᓗ 

ᑐᙵᓱᒋᔅᓯᑦ. ᑲᑎᒪᔨᕋᓛᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓄᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᑲᑎᒪᓂᐊᕐᒪᑕ. ᑲᑎᒪᔾᔪᑎᖃᕐᓂᐊᖅᑐᒍᑦ 2024-25 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑲᑎᒪᔾᔪᑎᒋᓪᓗᒍ, 

ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᒪᑐᐃᑲᐃᓐᓇᖅ.  

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᖑᑎᐊᓗᒃ. 

ᓇᓗᓇᐃᖅᓯᔪᒪᑐᐃᓐᓇᖅᖢᖓ ᒥᔅᑕ ᖃᑉᓗᑦᓯᐊᖅ ᐅᓪᓗᒥ 

ᐊᐅᓪᓚᕆᐊᖃᖅᑲᐅᒻᒪᑦ ᐊᕐᕕᐊᓄᑦ, ᒪᓕᒐᓕᐅᖅᑎᐅᓂᖓ 

ᐊᑐᕐᓗᓂᐅᒃ ᐱᓕᕆᔭᖅᑐᕐᓂᐊᕐᒪᑦ. ᐊᒻᒪ ᒥᔅᑕ ᐳᐊᑐ 

ᐋᓐᓂᐊᕕᓕᐊᑲᐃᓐᓇᕐᒪᑦ, ᑭᖑᕙᕋᓗᐊᕐᓗᓂ 

ᖃᐃᓂᐊᖅᑐᖅ.  

 

ᑕᒃᑯᐊ ᐱᒋᐊᕈᑎᒋᓕᕐᓗᒋᑦ, ᒥᔅ ᐸᐃᑦᔅᖑᕙᓪᓚᐃᔪᕐᖏᓐᓇ 

ᐃᑉᐸᒃᓴᓕᓴᕐᓂᒃ ᓂᓪᓕᐅᑎᖃᑲᐃᓐᓇᕈᒪᖕᒪᑦ, 

ᒐᕙᒪᒃᑯᓪᓘᓐᓃᑦ ᑕᐃᒪᐃᑦᑐᒪᒍᑎᒃ ᓂᕆᐅᒃᐳᒍᑦ, 

ᐅᖃᓪᓛᓂᒃᐸᑦ ᓂᓪᓕᕈᓐᓇᕐᓂᐊᖅᑐᓯᑦ. ᖁᔭᓐᓇᒦᒃ, ᒥᔅ 

ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓚᐅᖅᖢᒋᑦ ᐃᒃᐸᒃᓴᖅ 

ᑲᑎᒪᓂᕆᓚᐅᖅᑕᕗᑦ, ᒪᕐᕉᒃ ᑕᐃᒃᑯᐊ 

ᓂᓪᓕᐅᑎᒋᓚᐅᖅᑖᒃᑲ ᐅᑎᕐᕕᑲᐃᓐᓇᕈᒪᓪᓗᒋᑦ. 

ᐃᒃᐸᒃᓴᖅ ᐊᐱᕆᔪᖃᓚᐅᖅᑐᖅ ᓄᓇᕗᑦ 

ᖁᓄᔪᕐᓂᐊᕐᓂᕐᒧᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᓕᕐᒪᖔᑦ, 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 282-ᖑᓂᕋᐃᓚᐅᕐᒪᑦ 

ᖁᓄᔪᕐᓂᐊᖅᑎᓂᒃ 2023-ᒥ. ᐄ’, ᓄᓇᕗᑦ 

ᓱᕈᓯᕐᓂᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐅᓗᕆᐊᓇᖅᑐᒦᓕᖅᑐᖅ. ᐊᒻᒪ ᐃᒃᐸᒃᓴᖅ ᑭᐅᒐᒪ 

ᓇᓗᓇᐃᖅᓯᓪᓚᕆᓚᐅᙱᓐᓇᒪ.  
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Ms. Bates: Thank you, Mr. Chair. After 

considering yesterday's proceedings, I would 

like to clarify two answers I provided and share 

several observations. Yesterday a member 

asked whether I believe Nunavut is facing a 

child sexual abuse crisis. Department of Justice 

cited 381 registered sex offenders. Considering 

that figure and the information available to me 

in 2023, my answer is yes, I believe Nunavut is 

facing a child sexual abuse crisis. I did not 

consider the registered sex offender figure 

when I answered yesterday and I felt I did not 

provide a definitive answer.  

 

I was also asked about our outstanding critical 

injury reviews. I did not explain that delays in 

completing these reviews have resulted from 

the volume of complaints to our office 

requiring immediate attention and the RCYO's 

limited staffing. Because of that volume, all 

RCYO staff, including me, are currently 

assigned individual advocacy cases. We hope to 

complete the outstanding reviews by the end of 

this fiscal year. I apologize for not providing 

fully considered answers to those two questions 

yesterday.  

 

In his Opening Comments, the Deputy Minister 

of Family Services referred to standard 117 and 

the GN RCYO protocol as the framework for 

the Department's work with the RCYO. I 

would like to provide some context about how 

that standard was developed.  

 

Standard 117 replaced standard 702. The 

Department provided standard 702 to our office 

in November 2025 after it had already been 

finalized and implemented. We had not been 

consulted about a standard concerning our 

office. The original finalized standard, 702, 

inaccurately described the RCYO's statutory 

authority and did not accurately reflect the 

response timelines agreed to in the GN RCYO 

protocol.  

 

ᐊᒻᒪ ᐊᐱᕆᔭᐅᓚᐅᕆᓪᓗᖓ ᐋᓐᓂᓪᓚᕆᒃᑐᑦ ᑕᐃᒃᑯᐊ 

ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ, ᑕᐃᒃᑯᐊᓗ 

ᐅᖃᐱᓘᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ ᑕᒪᓐᓇ 

ᑲᒪᒋᔭᐅᑦᑕᐅᑎᒋᔭᕆᐊᓕᒃ. ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊᓕᒫᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ, ᐅᕙᒍ ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᑕ 

ᐊᔭᐅᖅᑐᐃᔨᐅᖃᑦᑕᕋᑦᑕ ᓴᐳᒻᒥᐅᓯᖅᓯᔨᐅᖃᑦᑕᖅᖢᑕᓗ 

ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ. ᐊᒻᒪᓗ ᒪᒥᐊᓇᖅ, ᑕᒪᒃᑯᐊ ᐃᒃᐸᒃᓴᖅ 

ᑭᐅᑦᑎᐊᓚᐅᙱᓐᓇᒃᑭᑦ.  

 

ᒪᑐᐃᖅᓯᓪᓗᓂ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᐅᖃᐅᓯᖃᓚᐅᕐᒪᑦ 117 ᐊᒻᒪᓗ ᑎᑎᕋᕐᕕᕗᑦ ᑖᒃᑯᐊ 

ᑐᙵᕕᒋᔭᐅᖕᒪᑕ. ᐃᓗᓕᖏᓐᓂᒃ 

ᓇᓗᓇᐃᖅᓯᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ.  

 

117-ᒥᒃ ᓈᓴᐅᑎᓕᒃ ᐋᖅᑭᒃᓯᓯᒪᕗᖅ 702, 702 ᑖᓐᓇ 

ᑎᑎᕋᕐᕕᑦᑎᓐᓄᐊᖅᑕᐅᓚᐅᖅᖢᓂ 2025 

ᐊᓂᒍᖅᑎᓪᓗᒍ. ᐅᖃᐅᑎᔭᐅᓚᐅᙱᑦᑐᒍᑦ ᑎᑎᕋᕐᕕᑦᑕ 

ᒪᓕᒐᖏᑦᑕ ᒥᒃᓵᓄᑦ, ᑖᓐᓇ ᒪᓕᒐᖅ 702 

ᓇᓗᓇᐃᖅᓯᓯᒪᕗᖅ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ 

ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᓂᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 

ᒪᓕᒐᐃᑦ ᒪᓕᒋᐊᖃᖃᑦᑕᖅᑕᕗᑦ. ᑏᓰᕝᕙ 2025-

ᖑᑎᓪᓗᒍ ᐱᓕᕆᕕᒃᐳᑦ ᐋᖅᑭᒋᐊᖅᓯᓚᐅᖅᑐᑦ ᑖᒃᑯᓂᖓ 

ᒪᓕᒐᕐᓂᒃ, ᐊᒧᔭᐅᔪᒪᓚᐅᙱᖦᖢᓂᓗ ᑖᒃᑯᓄᖓ 

ᐱᓕᕆᕕᖕᓄᑦ. ᓄᑖᕐᓂᒡᓗ 117-ᒥᒃ ᓴᖅᑭᑦᑎᓂᐊᖏᖦᖢᓂ 

2026-ᒥ.  

 

ᐃᒃᐸᒃᓴᖅ ᐊᐱᕆᔭᐅᓚᐅᕋᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᒪᓕᒐᖏᑦ ᓇᓕᐊᑦ ᐊᓯᔾᔨᕆᐊᖃᕐᒪᖔᑦ, ᒫᓐᓇ 

ᐅᖃᐅᓯᖅᑕᐅᖏᑦᑐᑦ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᑐᑭᓕᐊᕆᓯᒪᔭᖏᑦ ᑎᑎᕋᕐᕕᑦᑕ ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ 

ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᓂᕗᑦ ᐊᒻᒪ ᒪᓕᒐᐃᑦ ᑖᒃᑯᐊ ᓱᕈᓰᑦ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᓐᓄᑦ.  

 

ᑐᕌᖓᔪᑦ 29(e) ᒪᓕᒐᐃᑦ ᐃᓗᐊᓃᑦᑐᑦ, 

ᐃᓚᓕᐅᔾᔨᓯᒪᓗᒋᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᐊᓯᖏᓐᓂᒡᓗ 

ᐃᓱᒪᓕᐅᕈᑎᖃᕆᐊᖃᕐᓂᐊᖅᑎᓪᓗᑕ. ᓈᓴᐅᑎᓕᒃ (c) 

ᐸᕐᓇᐃᕙᓪᓕᐊᓂᕐᒧᑦ ᑭᒡᒐᖅᑐᕐᓗᒋᑦ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ, 

ᐃᓱᒪᒋᔭᖏᑦ ᑕᒪᒃᑯᐊ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᐅᖃᑦᑕᕆᐊᓖᑦ 

ᓇᐅᒃᑯᑐᐃᓐᓇᖅ.  

 

ᐃᓱᒫᓘᑎᖃᓚᐅᖅᑐᒍᑦ ᐃᓱᒪᓕᐅᕈᑎᖃᖅᐸᓪᓕᐊᖕᒪᑕ 

ᑖᓐᓇ ᒪᒃᑯᒃᑐᖅ ᐃᓱᒪᒋᔭᐅᙱᖦᖢᓂ. 

ᑲᑎᒪᔾᔪᑕᐅᓕᕌᖓᑕ ᐃᓚᐅᖃᑦᑕᕈᒪᓂᐊᖅᑐᒍᑦ 

ᐃᓱᒪᓕᐅᕈᑎᒋᔭᐅᓂᐊᖅᐸᑕ, ᐊᒻᒪ ᑎᑎᕋᕐᕕᒃᐳᑦ 

ᐃᓚᐅᑎᑕᐅᖃᑦᑕᕐᓗᑎᒃ, ᐃᓚᐅᙱᑎᓪᓗᑕ 

ᓈᒻᒪᖃᑦᑕᖏᒻᒪᑦ. ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐅᖃᓚᐅᕐᒥᔪᑦ “ᐃᒻᒥᒃᑰᕐᓗᑎᒃ ᐃᓱᒪᓕᐅᕈᑎᖃᕆᐊᓖᑦ 
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I raised these concerns with the Deputy 

Minister in December 2025 and asked that the 

Department withdraw and revise the standard. 

The Department did not agree to withdraw the 

standard, but did engage in a collaborative 

process to develop a new standard 117, which 

took effect on March 30, 2026.  

 

Yesterday a member asked me what needs to 

change in the GN RCYO protocol. I feel that 

my response was inadequate. The current issue 

is not the wording of the protocol. It is the 

Department of Family Services' interpretation 

of the RCYO's statutory powers and its 

application of the protocol. It also raises 

broader concerns about the Department's 

approach to child protection.  

 

Section 29E of the protocol states that the 

RCYO can be included in case planning 

meetings, mediations, and other 

decision-making processes. Section 30C 

confirms that our role includes participating 

directly in planning processes with or on behalf 

of children and youth to ensure that their views 

are heard and considered and the rights are 

upheld.  

 

In one individual advocacy matter, we were 

concerned that decisions were being made that 

were not in the young person's best interests. 

We asked to attend the case management 

meetings where those decisions were being 

discussed and made. The Department took the 

position that the RCYO could be excluded, that 

Family Wellness would decide when our 

participation was appropriate. The Department 

stated, "effective child protection case 

management requires independence and 

deliberative environments where professionals 

can critically evaluate evidence." And it 

referred to the need for "a protected space for 

objective professional discussion."  

 

This statement by the Department was the basis 

for my comment yesterday that the system we 

ᖃᐅᔨᓴᐃᓗᑎᒡᓗ ᓱᓕᔪᕐᓇᐅᑏᑦ ᐱᓪᓗᒋᑦ.” 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᔪᑦ ᑕᐃᒪᐃᓕᓚᐅᕐᒪᑦ.  

 

ᐊᒻᒪ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᖃᓚᐅᕐᒥᔪᑦ ᐃᒃᐸᒃᓴᖅ 

ᐅᖃᓪᓚᓚᐅᖅᑎᓪᓗᑕ ᒪᑐᓯᒪᓂᕋᐃᓪᓗᑎᒃ, 

ᐊᐅᓚᑕᐅᓪᓗᑎᒡᓗ ᐱᔪᓐᓇᐅᑎᑖᖅᓯᒪᓂᕐᒥᓂᒃ 

ᒪᓕᒃᖢᑎᒃ, ᐊᒻᒪᓗ ᒪᑐᐃᖓᑦᑎᐊᖅᖢᑎᒃ 

ᓵᑕᒃᓴᐅᓪᓗᑎᒡᓗ. ᐊᓯᖏᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᑦ 

ᐃᓱᒪᖃᕐᓂᕋᐃᔪᖅ ᑖᓐᓇ ᐱᔪᒪᔭᖓ 

ᑲᑎᒪᖃᑎᒋᔭᐅᓯᒪᔪᖅ ᑖᓐᓇ ᒪᒃᑯᒃᑐᖅ ᐃᓱᒪᒋᔭᐅᓪᓗᓂ.  

 

ᑕᐃᒪᓐᓇ ᑕᑯᒐᔪᒃᑐᒍᑦ ᐃᓱᒪᓕᐅᕈᑎᖃᖃᑦᑕᖅᑐᑦ ᓱᕈᓰᑦ 

ᒪᒃᑯᒃᑐᓂᒡᓗ ᐃᓱᒪᙱᖦᖢᑎᒃ. ᑖᒃᑯᐊ ᑎᑎᕋᕐᕕᕗᑦ 

ᐃᓚᐅᖃᑦᑕᕈᓐᓇᕆᐊᓖᑦ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓂᐊᖅᑎᓪᓗᒍ 

ᑖᓐᓇ ᓱᕈᓯᖅ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ ᐊᒻᒪᓗ 

ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᔭᕆᐊᓕᒃ ᑖᓐᓇ ᓱᕈᓯᖅ ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ 

ᐃᑲᔪᖅᑎᖃᕐᓗᓂ.  

 

ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᑦ, ᐃᓚᔮᕇᖕᓄᑦ ᑐᕌᖓᔪᑦ ᑕᒪᓐᓇ 

ᐊᑐᕆᐊᓕᒃ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖅᐸᑦ ᑖᓐᓇ ᓱᕈᓯᖅ 

ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᑦ ᐊᓈᓇᒃᑯᖏᑦ, ᐸᖅᑭᔨᖏᓪᓘᓐᓃᑦ, 

ᓴᐳᔾᔨᔨᖏᓪᓘᓐᓃᑦ ᑖᒃᑯᐊ ᐃᓚᒋᔭᐅᖃᑦᑕᕐᓗᑎᒃ 

ᐃᓱᒪᓕᐅᕈᑎᖃᕐᓂᐊᖅᐸᑕ ᑖᒃᑯᓂᖓ ᐃᓚᒋᔭᖏᓐᓂᒃ 

ᐱᖃᕆᐊᓕᒃ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᖁᓪᓗᒍ ᑖᓐᓇ ᓱᕈᓯᖅ 

ᒪᒃᑯᒃᑐᕐᓘᓐᓃᑦ.  

 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓱᒫᓘᑎᖃᕐᓂᕋᓚᐅᖅᑐᑦ ᓱᕈᓰᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓ ᒪᑯᓂᖓ 

ᑐᓴᕆᐊᖃᖅᑕᒥᓐᓂᒃ ᑐᒃᓯᕌᖃᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ 

ᑐᓂᔭᐅᖃᑦᑕᖏᖦᖢᑕ ᑐᒃᓯᕌᕆᔭᕋᓗᐊᑦᑎᓐᓂᒃ 

ᑖᒃᑯᓇᙵᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᕿᒥᕐᕈᓇᖃᑦᑕᕐᒪᑕ ᑕᐃᒫᑦᑎᐊᖅ 

ᑎᑎᕋᖅᓯᒪᒐᓗᐊᕐᒪᖔᖏᓐᓂᒃ. ᑐᑭᓯᓇᑦᑎᐊᕆᐊᓕᒃ 

ᕿᒥᕐᕈᓇᓕᕌᖓᑦᑕ ᑭᓱᒥᒃ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᑦᑎᓐᓂᒃ 

ᖃᓄᐃᑉᐸᓪᓕᐊᓕᕐᒪᖔᑦ ᑕᒪᒃᑯᐊ 

ᖃᐅᔨᓴᑦᑎᐊᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪᓗ 

ᑎᑎᕋᖅᑕᐅᔪᐃᓐᓇᐅᔭᕆᐊᓖᑦ. ᑖᒃᑯᐊ ᒪᑯᓂᖓ 

ᑎᑎᖅᑲᓂᒃ ᑎᑎᕋᖔᖃᑦᑕᕐᒪᑕ ᐱᔭᕇᕐᒪᑦ ᑭᓯᐊᓂ 

ᑕᐃᓐᓇ ᑲᒪᒋᔭᕆᐊᓕᖕᓂᑦ, 

ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖏᓐᓇᕆᐊᓖᑦ 48 ᐃᑲᕐᕋᑦ 

ᐊᓂᒍᓚᐅᙱᓐᓂᖏᓐᓂᒃ. 202 ᐃᓚᖃᕐᓗᑎᒃ ᑕᒪᒃᑯᐊ 

ᐸᐃᑉᐹᓕᒫᑦ ᐊᑐᕆᐊᓖᑦ 30 ᐅᓪᓗᑦ 

ᐊᓂᒍᓚᐅᙱᓐᓂᖏᓐᓂᑦ ᖃᐃᑦᑎᔭᕆᐊᓖᑦ, 

ᓴᖅᑭᔮᖅᐸᒌᕐᒪᑕ.  

 

ᑕᑯᓯᒪᕗᒍᑦ ᐸᐃᑉᐹᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᐊᖏᕈᑎᓂᒡᓗ 

ᐊᑎᓕᐅᖅᓯᒪᔪᓂ, ᑭᓯᐊᓂ ᖃᐅᔨᒃᑲᕋᒃᑯ ᑕᐃᒪᐃᑦᑐᓂ 

ᐱᔪᒪᔪᒍᑦ. ᐊᒻᒪᓘᓐᓃᑦ ᐸᐃᑉᐹᕐᒥᒃ 
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encounter is closed, institutionally controlled, 

authority-based, and it operates without 

sufficient transparency and accountability.  

 

Under the Department's interpretation, it can 

discuss and decide what it believes is best for a 

young person without the advocate responsible 

for protecting that young person's rights 

present, and then inform the RCYO much its 

decision.  

 

This is a common practice we see. Case 

management occurs and decisions made about 

children and families rather than with them. 

The issue, therefore, is whether the Department 

can control when the RCYO may participate in 

meetings connected to an active review. It also 

raises serious concerns about why discussions 

and decisions affecting a young person would 

need to be protected from scrutiny by the 

independent office reviewing the matter and 

advocating for that young person.  

 

In my experience, effective child-centred, 

family-focused case management in child 

protection requires collaboration and open, 

transparent discussions with young people, 

their parents, extended families, foster parents, 

advocates and the service providers involved 

with that family. Decisions should be made 

with them and informed by their knowledge 

and perspectives so that families are supported 

and children are protected.  

 

Yesterday a member read from previous 

Standing Committee proceedings in which 

Family Services had raised concerns about the 

volume of the Representative for Children and 

Youth Office information requests. The 

Assistant Deputy Minister attributed delays in 

providing information to three factors: workers 

not understanding why certain records were 

requested, workers checking other workers' 

records for accuracy, and the Department's 

centralized process for responding to RCYO 

requests. 

ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᒥᒃ ᐱᔪᒪᑎᓪᓗᑕ. ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᐊᑦ ᐱᔭᕐᓂᖏᑦᑑᓕᖃᑦᑕᕐᒪᑕ 

ᑎᑎᕋᖅᑕᐅᕙᒌᖅᓯᒪᙱᓐᓂᖓᓐᓂᑦ, ᑐᒃᓯᕌᕆᒐᑦᑎᒃᑯᑦ 

ᑭᓯᐊᓂ ᑎᑎᕋᖅᑕᐅᓕᑕᐃᓐᓇᖃᑦᑕᖅᑐᑦ.  

 

2025-ᒥ ᑐᒃᓯᕌᖃᓚᐅᖅᓯᒪᔪᒍᑦ ᑕᒪᒃᑯᓂᖓ 

ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᐸᐃᑉᐹᑦ ᐱᑲᐅᑎᒋᔪᓐᓇᕐᓂᐊᕋᑦᑎᒃᑯᑦ 

ᑕᐃᒃᑯᐊ ᑕᑯᔭᐅᖅᑳᕆᐊᓖᑦ ᐃᖅᑲᓇᐃᔮᑦ 

ᐊᖅᑯᑎᒋᙱᓪᓗᑎᒃᑯ.  

 

ᓱᓖᓛᒃ ᑐᓂᔭᐅᓚᐅᙱᑉᐳᒍᑦ 2024-2025 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂᑦ, 395-ᓂᑦ ᐅᓂᒃᑳᓂᑦ 

ᖃᐃᑦᑎᔭᐅᓚᐅᖅᑐᒍᑦ. 134 ᑐᑭᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ 

ᒪᓕᒃᓯᒪᓪᓗᑎᒃ ᐋᓐᓂᖅᓯᒪᓪᓚᕆᑦᑐᖃᖅᑎᓪᓗᒍ, 

ᓇᓗᓇᐃᒃᑯᑕᖏᑦ ᐊᔾᔨᒋᙱᑕᖏᑦ ᑭᓯᐊᓂ ᑖᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᖁᑦᑎᓐᓂᖓ 4-ᒥᒃ 

ᐋᓐᓂᖅᓯᒪᔪᖅᑕᖃᖅᑎᓪᓗᑎᒃ ᖃᐅᔨᒃᑲᐃᔭᕆᐊᓖᑦ 

ᐱᓕᕆᕕᑦᑎᓐᓄᑦ. ᓇᓗᓇᐃᒃᑯᑕ ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᕿᒥᕐᕈᓇᒃᓯᒪᙱᑦᑐᑦ ᐅᓂᒃᑳᕐᓂᒃ, ᑐᓂᓯᑐᐃᓐᓇᖅᖢᑎᒃ 

ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓄᑑᓚᐅᙱᖦᖢᑎᒃ. 

ᑕᐃᒃᑯᐊ 395-ᖑᑎᓪᓗᒍ ᐋᓐᓂᓪᓚᕆᒃᑑᖏᑦᑐᐃᑦ, 

ᓇᓗᓇᐃᒃᑯᑕᖓ ᑕᐃᓐᓇᑐᐊᖑᙱᑦᑐᖅ.  

 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᑕᒪᒃᑯᐊ ᑐᑭᓕᐅᕆᒃᑲᓐᓂᕋᒃᑭᑦ 

ᑕᑯᓚᐅᖅᑕᒃᑲ ᐃᒃᐸᒃᓴᖅ ᐱᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. 

ᒐᕙᒪᒃᑯᓐᓂᙶᖅᑐᒥᒃ ᓂᓪᓕᖅᑐᖃᕈᒪᕚ? ᒥᔅ ᐃᐅᓪᔅᕘᑦ, 

ᐊᑏ.  

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᑭᕋᖅᑐᔾᔮᓇᒍ ᓇᓗᓇᐃᔭᓵᖅᑕᖏᓐᓂᒃ.  

 

ᑭᓯᐊᓂ ᑭᐅᔪᒪᓪᓗᖓ ᑎᑎᕋᖅᓯᒪᔪᓂ ᑕᒪᓐᓇ ᓈᓚᖕᓂᖅ 

ᐃᓱᓕᓯᒪᓕᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᑭᐅᓂᕆᓚᐅᖅᑕᕋ ᑕᐃᓐᓇ 

ᐅᑎᕐᕕᒋᒃᑲᓐᓂᕐᓗᒍ ᐃᓅᓯᖃᑦᑎᐊᕐᓂᕐᒧᑦ ᑐᕌᖓᔪᖅ 

ᐱᕕᖃᖅᑎᒃᑯᕕᖓ? 

 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᓗᓇᐃᕈᒪᑦᑎᐊᖅᖢᑕ ᑖᒃᑯᐊ 

ᐃᓱᒫᓘᑎᒋᔭᐅᔪᑦ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᓇᐅᒃᑯᑦ ᐱᐅᓂᖅᓴᒃᑯᑦ ᐊᐅᓚᖃᑦᑕᕆᐊᖃᕋᑦᑕ, ᒪᑯᐊᓗ 

ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᓪᓗᑎ ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᕆᐊᖃᕐᓂᖅ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᐃᑦᑖ ᑲᑕᒃᓯᒪᓂᕋᖅᑕᐅᒻᒪᑦ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᖃᐅᓯᖃᓚᐅᕐᒪᑦ ᐃᑉᐸᒃᓴ 

ᓄᓇᒥᓂᒃ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᑕᐃᒃᑯᐊ 

ᐃᓅᓯᖃᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᕕᐅᔪᖅ, ᑖᒃᑯᐊ ᓈᓴᐅᑏᑦ 
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To be clear, when we review a matter, we 

examine events and departmental work that 

have already occurred. The records we request 

should have been created when the work was 

performed. We are not asking the Department 

to create case documentation after the fact. 

Under standard 501, case documentation, case 

notes must be completed within 48 hours. 

Under standard 202, investigations, a 

protection investigation, including all required 

documentation, must be concluded within 30 

days of being assigned. The information we 

request should therefore already exist.  

 

In many cases, we have seen case notes 

created, agreements signed and investigation 

reports completed only after we notify the 

Department that we were conducting a review 

or requesting a specific document. In those 

cases, the additional work or volume arose 

because records had not been completed in 

accordance with departmental standards, not 

because the Representative for Children and 

Youth Office requested them.  

 

In recognition of the volume of requests, in 

2025 we asked for access to the Department's 

Matrix system where case records are kept. 

This would allow us to obtain records directly 

and reduce the burden on frontline staff. We 

have not yet received a response.  

 

Finally, I want to clarify the critical injury 

figures in our 2024-2025 Annual Report. The 

Department submitted 395 reports to our office. 

On review, 134 met the RCYO's definition of a 

critical injury. The Assistant Deputy Minister 

attributed the discrepancy to a difference in 

classification. However, standard 506 requires 

the Department to report only level 4 

incidences, the most serious incidences, to the 

RCYO.  

 

We identified that the issue was not 

classification. The Department's quality 

ᐊᑐᓕᖁᔭᓪᓗ ᐃᓄᓕᕆᔨ, ᒪᑯᐊ ᐃᑲᔪᖅᑏᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐱᔭᕆᕐᓂᖏᑦᑐᐊᓗᓐᓂᑦ 

ᖃᐅᑕᒫᑦᑎᐊᖅ ᑲᒪᒋᔭᖃᖃᑦᑕᕐᒪᑕ.  

 

ᐃᓚᖏᓐᓂᑦ ᓄᓇᓯ ᐃᒡᓗᖃᑦᑎᐊᖏᒃᖢᑎᒃ, 

ᓇᓖᕌᕈᑎᖃᑦᑎᐊᖏᖢᑎᒃ, ᐊᒻᒪᓗ ᐅᓄᙱᑦᑐᑯᓘᓪᓗᑎᑦ 

ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ ᐱᓕᕆᐅᖃᑦᑕᖅᑐᑦ. 

ᑲᑉᐱᐊᓇᖅᑐᒦᑦᑐᖃᓕᕌᖓ ᐊᒻᒪᓘᓐᓃᑦ ᓱᕈᓯᖅ 

ᓴᐳᔾᔨᔭᐅᓯᒪᔭᕆᐊᖃᕌᖓᑦ ᐅᐸᑲᐅᑎᒋᖃᑦᑕᖅᑐᑦ, 

ᐃᒃᓯᕙᐅᑖᖅ ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᐃᒪᐃᑦᑐᒥᒃ 

ᐱᔾᔪᑎᖃᖅᖢᑖᓚᑐᐃᓐᓇᕆᐊᖃᙱᑦᑐᒍᑦ. ᐊᒻᒪᓗ 

ᓇᐅᒃᑯᑦ ᑲᑕᒃᓯᒪᒍᑦᑕ ᐋᖅᑭᒋᐊᕆᐊᖃᖅᑕᕗᑦ, 

ᓇᓗᓇᐃᖅᓯᓂᖅ ᒪᑯᓂᖓ ᑲᑕᒃᓯᒪᐅᑎᓂᒃ 

ᐃᓱᒫᓘᑎᖃᖅᑐᖓ ᑕᐃᒪᓐᓇ ᐅᖃᓪᓚᑦᑐᖃᖅᑎᓪᓗᒍ 

ᐃᑲᕐᕋᒐᓵᓗᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᒍᑦ, 

ᐅᖁᒪᐃᑦᑐᓕᕆᖃᑦᑕᖅᖢᑕᓗ, ᒪᑯᐊᓗ ᑕᖃᓗᐊᖅᑐᑦ 

ᑕᒪᔾᔭᐅᖃᑦᑕᕐᒪᑕ. 

 

ᒥᓂᔅᑕᐅ ᑐᖏᓕᕆᓪᓗᖓ ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᕗᖓ 

ᑕᕝᕙᑐᐊᖑᓪᓗᖓᓗ ᑕᒪᒃᑯᓂᖓ ᑲᑕᒃᓯᒪᐅᑎᓂᒃ 

ᑕᕝᕙᐅᔪᖓ, ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐱᕐᔪᐊᕌᓗᐃᑦ ᐱᔨᑦᑎᕈᑏᑦ 

ᓴᖅᑭᔮᖅᑎᓐᓇᓱᖃᑦᑕᖅᑕᕗᑦ, ᑐᖓᐅᓯᒪᔭᕗᑦ ᖃᐅᔨᒪᔪᒍᑦ 

ᑕᐃᒃᑯᐊ ᑕᒪᒃᑯᓂᖓ ᐅᖃᒪᐃᑦᑐᓂᑦ ᑲᒪᒋᔭᖃᖃᑦᑕᖅᑐᑦ 

ᑕᐃᒃᑯᐊ ᐳᐃᒍᕐᔭᐃᖅᓯᒪᔭᕆᐊᖃᕋᑦᑎᒃᑯᑦ. 

 

ᑭᒡᒐᖅᑐᐃᔨ ᒪᓕᒐᖅᑎᒍᑦ 

ᐱᓕᕆᐊᖃᕆᐊᖃᕐᓂᖃᓪᓚᕆᒻᒪᑦ ᐃᑲᔪᓰᓗᓂ ᓱᕈᓰᑦ 

ᐱᒋᐊᓕᖏᓐᓄᑦ, ᑕᐃᒪ ᐃᖅᑲᓇᐃᔮᖃᕐᖓᑦ, 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᒋᐊᕆᐊᖃᖃᑦᑕᕐᖓᑕ 

ᖃᓄᐃᑦᑐᖃᕐᓂᕋᖅᑕᐅᔪᖃᓕᕋᐃᑉᐸᑦ ᑖᒃᑯᐊ 

ᓇᓗᓇᐃᖅᑐᖅᑕᐅᖃᑦᑕᕐᓂᕆᔭᖏᑦ 

ᓈᒻᒪᓈᖅᑐᖅᓯᒪᓱᒋᔭᒃᑲᓕ. 

 

ᑕᒪᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᓂᓛ ᐅᖃᐅᓯᒪᔪᓕᒫᓂᒃ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᕐᒥᑦ ᐅᖃᓕᒫᑦᑎᐊᖁᓛᖅᑕᒃᑲ 

ᖃᐅᔨᒍᓐᓇᓛᕐᖓᑕ ᐅᓪᓗᒥ ᖃᓄᑎᒋ 

ᐱᕙᓪᓕᐊᑎᑦᑎᓯᒪᒻᒪᖔᑕ, ᖃᓄᒃᑲᓂᕐᓗ 

ᐱᓕᕆᐊᔅᓴᖃᕐᒪᖔᑦᑕ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᕝᕙᓃᑦᑐᑦ 

ᑕᕝᕙᓃᒋᐊᕐᖓᑕ ᐊᒻᒪ 

ᐱᔭᔅᓴᖃᓪᓗᐊᑲᓪᓚᑦᑐᐊᓘᒐᓗᐊᕆᓪᓗᑎᑦ ᓱᓕ, 

ᑲᑕᓕᕐᓂᕋᖅᑕᐅᑎᓪᓗᑕ ᑖᓐᓇ ᓈᒻᒪᒋᙱᑕᕋ, 

ᐊᔅᓱᕈᖅᑐᐊᓗᒻᒥᑦ ᑕᑯᓐᓈᖅᑐᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐋᖅᑭᒋᐊᕐᕕᖃᓪᓗᐊᒃᑲᓪᓚᒃᑲᓗᐊᖅᑐᓂ ᑭᓯᐊᓂ 

ᑕᑯᕙᒻᒥᒐᒪ ᐊᔅᓱᕈᓪᓚᕆᑦᑐᐊᓗᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ ᐊᐅᓚᐃᓐᓇᑎᑦᑎᒐᓱᐊᖅᑐᓂᑦ 

ᐃᑲᔪᖅᓰᓪᓗᑎ ᓱᕈᓯᕐᓂᑦ, ᐃᓚᒌᓂᓪᓗ ᓄᓇᕗᒻᒥ. 
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assurance process was not reviewing the 

reports before submitting them; it was simply 

forwarding the reports received from the 

regions directly to our office. That is why 261 

of the 395 reports did not qualify as critical 

injuries. The discrepancy, again, was not the 

result of a classification issue; it resulted from a 

lack of quality assurance.  

 

I appreciate the opportunity to provide these 

clarifications, observations and additional 

information. Thank you.  

 

Chairman: Thank you, Ms. Bates, for that 

information provided. Would anyone from the 

government have anything to say on this or 

reflections on yesterday? Mr. Ellsworth, go 

ahead.  

 

Ms. Ellsworth: Thank you, Mr. Chair. I won't 

take this time, Mr. Chair, to challenge the 

Representative's positions with respect to the 

matters she's outlined, but would very much 

appreciate the opportunity to respond to those 

comments in writing following the conclusion 

of these hearings.  

 

But if you will, Mr. Chair, I would like to 

supplement my earlier response to the 

representative's characterization that the 

Division of Family Wellness is failing in its 

objectives, if I may.  

 

Thank you, Mr. Chair. I want to begin by being 

clear. I'm not seeking to minimize any of the 

concerns raised by the representative. There are 

areas where the Department needs to be better. 

We have acknowledged deficiencies in 

practice, documentation, consistency and 

oversight, and we have on obligation to address 

them. But I do want to respectfully challenge 

the broader characterization that Family 

Services is failing.  

 

Earlier in the proceedings, Mr. Chair, a member 

spoke about social workers in his community 

 

ᓵᖓᔭᔅᓴᒫᖑᒋᐊᖃᖅᑐᒍᑦ ᓴᐱᕈᔪᒐᐃᒍᑦᑕ, ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᓕᓴᖅᓯᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᐸᑦᑐᓂᑦ ᖃᐅᑕᒫᑦᑎᐊᖅ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ, ᑕᐃᒃᑯᐊᓕᓛᑦ ᓱᕈᓰᑦ ᐃᓚᒌᓪᓗ 

ᐃᑲᔪᖅᑕᐅᑦᑎᐊᕐᓂᖅᓴᑦ 

ᐱᔭᕇᑦᑎᐊᕐᓂᖅᓴᐅᑎᑕᐅᖃᑦᑕᕆᐊᖃᕐᖓ ᐃᓱᒫᓘᑎᖏ 

ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᐅᓯᒪᔪᓕᒫᑦᑎᐊᑦ ᐅᖃᐅᓯᐅᙳᓱᑐᐃᓪᓗ 

ᑎᑎᖃᖅᑕᐅᒻᒪᑦ ᑲᑎᒪᔾᔪᑎᒥᓂᕐᓃᓛᕐᖓᑕ ᒫᓐᓇ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᑦᑎᓐᓄᑦ ᐅᑎᕆᐊᒃᑲᓐᓂᓕᖅᑕ. 

 

ᒫᓐᓇ ᐱᒋᐊᙳᓱᑦᑐᒍᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓂᑦ 

ᕿᒥᕐᕈᓂᕐᒥᑦ ᐊᒻᒪᑦᑕᐅᖅ ᐃᓛᒃᑯᑦ ᐃᑲᔪᖅᓰᓂᕐᒧᑦ 

ᐱᓕᕆᓂᐅᔪᓂᑦ. ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ, 

ᐅᖃᐅᓯᔅᓴᖃᖅᐸᓪᓚᐃᒻᒪᑦ? ᐊᑏ. 

 

ᐃᐅᓪᔅᕘᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕈᒪᑐᐃᓐᓇᖃᑖᖅᑐᖓ ᑖᓐᓇ ᓈᓴᐅᑎᒥᑦ 

ᐅᖃᐅᓯᕆᒪᐅᖅᑕᑎᓐᓂᑦ ᐃᑉᐸᔅᓴᖅ, ᐊᑖᓂ ᑳᓇᑕᒥ 

ᖁᓄᔪᕐᓂᐊᖅᑏᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᓂᖏᓐᓂᑦ 287-ᖑᔪᐃᑦ. 

ᑐᑭᓯᓇᑦᑎᐊᕈᒪᔪᖓ ᑕᕝᕙᙵᑦ 230 

ᐃᖅᑲᑐᖅᑕᐅᓯᒪᔪᐃᑦ ᓱᕈᓯᕐᓂᑦ 

ᐋᓐᓂᐊᖅᓯᓯᒪᔪᒥᓂᐅᓂᕋᖅᑕᐅᓪᓗᑎᑦ, ᖁᔭᓐᓇᒦᒃ 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐅᓪᔅᕘᑦ. 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ ᒫᓐᓇ ᓂᓪᓕᖅᑳᕈᒪᕙᑦ 

ᓈᓚᓐᓂᖃᕐᓂᖅ ᐱᒋᐊᓚᐅᙱᓐᓂᑦᑎᓐᓂᑦ? ᒥᔅ 

ᕼᐊᐃᓐᓄ, ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᕼᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐅᓪᓛᒃᑯᑦ, 

ᐃᔅᓯᕙᐅᖅᑖᕐᓗ ᖁᔭᓐᓇᒦᒃ ᐱᕕᖃᖅᑎᒃᑲᕕᙵ. ᑖᒃᑯᐊ 

ᐱᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᒃᑲᐃᓛᒃ 

ᐃᓕᓴᕆᑦᑎᐊᕈᒪᔭᒃᑲ, ᑭᒡᒐᖅᑐᐃᔨᖏᓪᓗ ᓱᕉᓰᑦ 

ᐱᓕᕆᓪᓚᕆᑦᑐᐊᓘᖃᑦᑕᕐᖓᑕ ᐃᖅᑲᓇᐃᔮᖁᑎᖏᑦ 

ᐃᓐᓄᑦᑕᐅᓯᒪᙱᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓚᖏᑦ. 

 

ᑭᓯᐊᓂ ᑕᐃᒪᒃᑯᓗᐊᖅᑎᓪᓗᒍ ᑏᕖᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᒃᑯᑦ ᐅᖃᑦᑎᐊᕈᒪᔪᖓ 

ᑐᑭᓯᓯᒪᔪᐃᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᑕ ᓱᒻᒪᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓲᖑᒻᒪᖔᑦᑕ, ᐱᔾᔪᑎᖃᖅᑐᓂ ᓱᕈᓯᕐᓂᑦ 

ᒪᒃᑯᒃᑐᓂᓪᓗ ᐱᓕᕆᐊᔅᓴᖃᕋᔅᓯ 

ᐋᔩᖃᑎᒌᑦᑎᐊᕐᓂᖅᓴᐅᖃᑦᑕᕆᐊᖃᕆᐊᖃᕋᓗᐊᕋᑦᑕ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᐊᑐᕐᓂᖅᓴᕆᓗᒋᑦ 

ᐱᓕᕆᓂᕆᔭᑦᑎᓐᓂᑦ. ᑕᐃᒫᒃ ᓵᖓᔭᔅᓴᒫᖑᓂ ᑕᒪᒃᑮᓐᓄᑦ 

ᑎᒍᒥᐊᖅᑕᐅᒍᓐᓇᕐᓂᐊᕐᖓᑦ.  
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who are effectively working around the clock 

and reaching the point of burnout. I think that 

observation is important. These are the same 

people we are talking about when we talk about 

the Family Wellness Division. Behind the 

findings, numbers and recommendations 

discussed during these hearings are social 

workers, supervisors, income assistance 

workers, community staff, and others who are 

responding to very difficult circumstances 

every single day.  

 

In some communities they are doing so with 

vacancies, limited housing, limited placement 

options, and very few people available to share 

the workload, as we've heard. They continue to 

answer the telephone when there's a crisis. 

They continue to respond when a child needs 

protection. They continue to support families, 

despite the extraordinary demands being placed 

upon them.  

 

Mr. Chair, that does not mean that we should 

lower our standards, nor does dedication 

excuse a failure to meet a statutory obligation 

or an appropriate standard of practice. Where 

we fall short, we need to acknowledge it and 

correct it. But I think there's an important 

distinction between identifying deficiencies in 

a system and characterizing the entire division 

as failing. I am concerned about what broad 

statements like that communicate to employees 

who may already be working extraordinarily 

long hours, carrying difficult case loads, and 

trying their very best under circumstances that 

the committee has itself heard can lead to 

burnout. They need to know that accountability 

does not mean their efforts are invisible.  

 

As Deputy Minister, Mr. Chair, I have a 

responsibility for the shortcomings of this 

Department. I also have a responsibility to the 

employees who come to work everyday and 

continue delivering these very important 

services. I do not think those responsibilities 

are inconsistent. We can acknowledge where 

 

ᑭᓱᑐᐃᓐᓇᖅ ᐊᐅᓚᑦᑎᐊᕈᓐᓃᕋᐃᑉᐸᑦ 

ᐱᓕᕆᑦᑎᐊᖃᑎᖃᕋᓱᒋᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ 

ᑭᒡᒐᖅᑐᐃᔩᑦ ᐊᓪᓚᕝᕕᖓᓂ. ᑕᐃᒃᑯᐊᓕ ᑕᒪᒃᑮᒃ 

ᑲᑎᖃᑎᒌᒋᐊᓖᑦ ᑐᑭᓯᖃᑎᒌᑦᑎᐊᕐᓗᑎᑦ, 

ᐊᖏᖃᑎᒌᒐᓱᓪᓗᑎᓪᓗ, 

ᐊᐅᓚᑦᑎᐊᖏᓐᓇᕈᔪᑉᐸᑦᑑᒐᓗᐊᓂᒃᑯᐊ 

ᐱᓕᕆᖃᑎᒌᒐᐃᒻᒪᑕ. ᐊᒻᒪ ᓇᐃᓈᕐᓗᒍᑦᑕᐅᖅ 

ᓇᓗᓇᐃᖅᓯᑲᓐᓂᕈᒪᒐᒪ, ᐅᖃᑲᒻᒪᒃᑯᒪ 

ᐅᖃᑦᑎᐊᖅᑐᖃᖔᕐᓂᐊᖅᑯᖅ. ᑕᐃᒪ 

ᐋᓐᓂᖅᑕᐅᓪᓗᐊᑲᓪᓚᑦᑐᐊᓘᓲᖑᒻᒪᑕ 

ᐱᓕᕆᑦᑎᐊᖏᓐᓂᕋᖅᑕᐅᒐᐃᒻᒪᑕ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᓕ ᐱᓪᓗᒍ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ 

ᐱᐅᙱᑦᑐᐊᓘᓂᕋᖅᑕᐅᑉᐸᓪᓘᓐᓃᑦ, ᐃᓄᓕᕆᔨᒃᑯᓘᓐᓃᑦ 

ᐱᐅᙱᑦᑐᐊᓘᓂᕋᖅᑕᐅᑉᐸᑕ ᒐᕙᒪᒃᑯᑦ 

ᐊᑭᕋᖅᑐᑐᐃᓐᓇᖃᑦᑕᓂᒃᑯᑦ ᐃᓚᖏ ᐅᖃᓲᖑᒻᒪᑕ 

ᐋᓐᓂᓇᖅᑐᐊᓗᓐᓂᑦ.  

 

ᑕᐃᒫᒃ ᐱᔨᑦᑎᕋᐅᑎᖃᕋᓱᒃᑲᓗᐊᖅᑎᓪᓗᑕ, 

ᐱᓕᕆᖃᑎᖃᖅᑎᓪᓗᑕᐃᓛᒃ ᐱᔨᑦᑎᕋᕋᓱᑦᑎᓪᓗᒋᑦ 

ᐊᓯᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓃᑦᑐᐃᑦ, ᑕᐃᒫᒃ 

ᐊᑭᕋᖅᑐᖅᑕᐅᕈᓘᔭᖃᑦᑕᕐᖓᑕ, ᐃᒫᒃ ᑕᑯᓐᓈᓲᕆᒐᒃᑭᑦ 

ᑭᒡᒐᖅᑐᐃᔩᑦ ᒪᒃᑯᑦᑐᓄ ᓱᕈᓯᕐᓄᓪᓗ. ᑕᑯᒐᐃᑉᐸᑕ 

ᐊᐅᓚᑦᑎᐊᖏᑦᑑᔮᖅᑐᒥ ᐱᔪᓐᓇᐅᑎᖃᖅᑐᐃᑦ ᐅᕙᓐᓂ 

ᐅᖃᐅᔾᔨᒋᐊᔅᓴᖅ, ᐃᒫᒃ 

ᐱᑦᑎᐊᕐᓂᖅᓴᐅᒋᐊᖃᕋᓗᐊᖅᑐᑎᑦ, ᐃᓛᓐᓂᒃᑯᑦ 

ᑐᔅᓯᕌᖑᔪᐃᑦ ᐊᓯᖔᖓᓄᑦ ᑐᕌᖅᑎᑕᐅᒋᐊᖃᓲᖑᒻᒪᑕ 

ᐃᓄᓕᕆᔨᒃᑯᓅᙱᑦᑐᖅ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᕗᑦ 

ᐱᐅᓯᕚᓪᓕᖅᑎᑕᐅᔪᓐᓇᖅᑐᖅ ᓱᕈᓯᕐᓂᑦ 

ᑐᕚᕆᔭᐅᕙᒃᑲᑦᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᐃᓐᓄ. 

ᐅᖃᐅᓯᔅᓴᓕᑦᑕᖃᑲᓂᖅᑳ ᐱᓕᕆᕕᐅᔪᓂᑦ? ᐋᒡᒑ? ᒫᓐᓇ 

ᑕᐃᒪ ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᕿᒥᕐᕈᔭᐅᓂᖏᓐᓂᑦ ᐃᓛᒃᑯᑦ 

ᐃᑲᔪᖅᓯᖅᑕᐅᔪᓂᑦ ᐊᐱᖅᓱᕈᑎᖃᕈᓐᓇᙳᓱᓕᕐᒥᒐᔅᓯ. 

ᒥᔅᑕ ᖃᒪᓂᖅ, ᐱᒋᐊᕈᓐᓇᖅᓯᔪᑎᑦ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐅᓇ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑐᕌᙳᓱᑦᑐᖅ. 2024-2025-ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐊᓪᓚᕝᕕᓯᒎᖅ 

ᐱᒋᐊᖅᓯᓯᒪᒻᒪᑕ ᕿᒥᕐᕈᓂᐅᔪᓂᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ 

ᐃᓂᑖᖅᑎᑕᐅᓯᒪᔪᓂᑦ ᒪᒃᑯᒃᑐᓂᑦ ᑲᑎᙵᕕᐅᔪᓂᑦ 

ᐃᓪᓗᖃᖅᑎᑕᐅᔪᓂᑦ, ᐅᓪᓗᒥ ᖃᓄᐃᓕᖓᓕᖅᑲᑦ ᑖᒃᑯᐊ 

ᕿᒥᕐᕈᓂᕆᔭᓯ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ. 
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the system has fallen short, accept criticism and 

make changes, while also recognizing the 

commitment and professionalism of the people 

doing this extraordinarily difficult work.  

 

The representative has an important statutory 

role, Mr. Chair, in identifying concerns and 

advocating for children and youth, and we 

respect that role. The Department has a 

responsibility to respond to those concerns and 

demonstrate improvement. There may be 

occasions when we disagree with a particular 

finding or characterization or interpretation, 

and I believe it is appropriate to say so 

respectfully.  

 

So I would ask the committee to assess this 

against the complete record of these 

proceedings. Where standards have not been 

met, what has contributed to those 

circumstances? What corrective actions have 

been taken to date? And what progress has been 

achieved? And importantly, what remains to be 

done?  

 

I'm not suggesting, Mr. Chair, that Family 

Services is where it needs to be. It is not. And 

there's significant work ahead of us. But I 

would respectfully distinguish that from saying 

that we are failing.  

 

I see a system under enormous pressure. I see 

areas that require substantial improvement, but 

I also see people working incredibly hard to 

keep that system functioning and to support 

children and families across Nunavut.  

 

We should be held accountable for where we 

fall short, but accountability should also be fair, 

evidence-based, and recognize the people who 

are carrying this work every day. I think we 

owe that both to the children and families who 

deserve better outcomes and to the employees 

who are working so hard to achieve those 

outcomes, Mr. Chair. Thank you, Mr. Chair.  

 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᒫᓐᓇ 

ᐊᐅᓚᐃᓐᓇᖅᑐᒥᒃ ᕿᒥᕐᕈᓂᖃᐃᓐᓇᖅᑐᒍᑦ 

ᑲᑎᙵᔪᓃᑦᑎᑕᐅᔪᓂᑦ ᐊᖏᕐᕋᒥ, ᑖᒃᑯᐊᖏᓛᒃ ᓄᓇᕗᑦ 

ᓯᓚᑖᓂ ᐸᖅᑭᔭᐅᔪᐃᑦ. ᐊᒥᓱᐊᓘᒻᒪᑕ ᐃᓅᓱᑦᑐᐃᑦ, 

ᒪᒃᑯᒃᑐᐃᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐱᓯᒪᔭᐅᔪᑦ ᑲᑎᙵᕕᓐᓂᑦ, 

ᓱᕈᓯᒃᑯᕕᓐᓂᑦ, ᐃᓅᓱᑦᑐᒃᑯᕕᓐᓂᑦ ᐊᑯᓂᐅᓂᖅᓴᕐᓗ 

ᐃᓱᒪᒋᔭᑦᑎᓐᓂᑦ ᑕᐅᓇᓃᑎᑕᐅᖃᑦᑕᕐᖓᑕ ᑕᐃᒫᒃ 

ᕿᒥᕐᕈᐃᓐᓇᖅᑲᑦᑕᖅᑲᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐊᓪᓚᕝᕕᓯᓕ ᑭᓱᓂᑦ ᑕᑯᓪᓚᕆᔅᓯᒪᕙᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᕙᑦ ᖃᓄᐃᑦᑐᓂᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ 

ᐃᓅᓱᑦᑐᓂᑦ ᒪᒃᑯᒃᑐᓂᑦ ᐱᓯᒪᔭᐅᔪᓂᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓂ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓗᓇᐃᖅᓯᑎᐊᑲᐃᓐᓇᕐᓚᖓᐃ. ᑕᑯᓯᒪᔭᒃᑲᐃᓛᒃ 

ᑭᓲᓐᓂᕐᒪᖔᑕ ᐊᐱᕆᕋᑖᖅᑐᑎᓂᓛᒃ? 

ᐊᑐᓕᖁᔭᓕᐊᒃᑲᓗ? 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᐄ 

ᑕᐃᒪᓕᕋᑖᖅᑐᖅ, ᐊᓪᓚᕕᔅᓯ ᑕᑯᓪᓚᕆᔅᓯᒪᔭᖏᑦ ᑭᓲᕙᑦ, 

ᖃᓄᕐᓗ ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᕕᓯ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ 

ᐃᓂᖃᖅᑎᑕᐅᔪᓂᑦ ᐃᓅᓱᑦᑐᓂᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ? 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕋᕕᑦ, 

ᐃᔅᓯᕙᐅᑖᖅ. ᒫᓐᓇᐅᑎᓕᖅᑎᓪᓗᒍ ᑕᑯᓯᒪᓪᓚᕆᑦᑕᕗᑦ 

ᒪᑯᐊᖑᒐᔭᖅᑐᐃᑦ ᓯᕗᓪᓕᖅᐹᒥ ᐊᐅᓚᑕᐅᓂᖏᑦ 

ᐃᑲᔪᖅᑕᐅᔾᔪᑎᖏᑕ ᐋᖅᑭᒋᐊᖅᑕᐅᒍᓐᓇᖅᑐᑦ 

ᐱᓗᐊᖅᑐᒥᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓅᖅᑕᐅᔪᖃᖅᑎᓪᓗᒍ. 

ᐊᒻᒪᑦᑕᐅᖅ ᐊᑯᓂᒧᑦ ᐸᕐᓇᑦᑕᐅᓯᒪᑦᑎᐊᖃᑦᑕᖏᓐᓂᖏᑦ, 

ᐊᒻᒪᑦᑕᐅᖅ ᑕᑯᖃᑦᑕᐃᓐᓇᖅᑐᒍᑦ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᑦ 

ᐸᕐᓇᐅᑎᓕᐅᕈᔾᔭᐅᓯᒪᔫᔮᖅᐸᖏᒻᒪᑕ ᒪᒃᑯᑦᑐᐃᑦ, ᓄᓇᕗᑦ 

ᓯᓚᑖᓄᑦ ᐃᓂᑖᖅᑎᑕᐅᒐᐃᒻᒪᑕ. ᑕᑯᓯᒪᔪᒍᑦ ᒪᒃᑯᑦᑐᑦᓂ 

ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓂᑦ ᐊᕐᕌᒍᒐᓚᓐᓂᑦ ᐱᓯᒪᔭᐅᔪᓂᑦ, 

ᐊᒻᒪᓗ ᐸᕐᓇᐅᑎᑕᖃᖅᑑᔮᕋᓂ 

ᐊᓂᕙᓪᓕᐊᒍᑎᔅᓴᖏᓐᓂᑦ.  

 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᐱᖃᑕᐅᑎᑕᐅᖃᑦᑕᖅᑲᑕ ᐃᓅᓱᑦᑐᐃᑦ 

ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐸᖅᑭᔭᐅᑎᓪᓗᒋᑦ, ᑕᕝᕘᓇ 
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Chairman: Thank you, Mr. Ellsworth. And all 

of the comments that have been made and 

continue to be made have been noted and are 

on record, and we'll now proceed with our 

hearing.  

 

Today we're starting on the theme of systemic 

reviews and individual advocacy activities. Oh, 

sorry. Ms. Ellsworth, you had a statement to 

make as well. Go ahead.  

 

Ms. Ellsworth (interpretation): Qujannamiik, 

Mr. Chairman. (Interpretation ends) I just 

wanted to make a clarification of the number 

that we presented yesterday under the National 

Sex Offender Registry. There is a total of 387, 

but I want to be clear that of those 230 

offenders were convicted are against children 

and youth. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Ms. Ellsworth. Any 

other government departments wishing to 

speak at this time before we proceed? Ms. 

Hainnu, go ahead.  

 

Ms. Hainnu: Thank you. Good morning. 

Thank you, Chair, for the opportunity. I want to 

commend my colleagues. This is a 

difficult -- including RCYO as my colleague. 

Representative for Children and Youth officials 

do work very hard, and they are working 

under -- with some vacancies. Same can be said 

about the government offices, including the 

Department of Education.  

 

However, these televised hearings, I want to 

articulate, and even though we all understand 

that the purpose of the televised hearing, 

hearing from the representative for Children 

and Youth, that you have a role in this, and that 

we can be called to do better to incorporate 

Inuit Qaujimajatuqangit in our practices. It's 

both ways. That accountability is both ways.  

 

ᑲᓱᖅᓯᒪᓂᖃᑦᑎᐊᖅᑑᔮᖅᐸᖏᒻᒪᑕ ᐊᐅᓪᓚᖅᓯᒪᑦᑕᖅᑯᐃᑦ 

ᓄᓇᖏᓐᓂᑦ, ᐃᓚᖏᓐᓂᑦ ᕿᒪᐃᓯᒪᑦᑕᖅᑯᐃᑦ, 

ᐅᖃᐅᓯᒃᑲᐃᓛᑦ ᐅᖃᖃᑎᒌᓐᓇᖏᓐᓇᕆᐊᖃᕋᓗᐊᕐᖓᑕ 

ᐃᓚᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᐃᓪᓗ ᓱᕈᓯᕐᓄ, 

ᐊᒻᒪᓗ ᓱᕈᓯᖅ ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᖅ ᖃᐅᔨᒪᑎᑕᐅᓗᓂ 

ᖃᓄᕐᓗ ᐸᕐᓇᒍᑕᐅᓯᒪᒻᒪᖔᖅ ᑕᕝᕗᖓ ᐅᑏᓐᓇᖅᑐᖅ 

ᐃᓱᒪᒋᔭᕗᑦ ᐸᕐᓇᕐᓂᒧᑦ, ᐸᕐᓇᒍᑕᐅᑦᑎᐊᐸᒃᑲᓗᐊᕐᒪᖔᑕ 

ᖃᓄᖅ ᐅᑎᖅᓰᓐᓇᕈᓐᓇᓕᕋᔭᕐᒪᖔᖅ ᓄᓇᖏᓐᓄᑦ 

ᐃᓚᖏᓐᓄᓪᓗ. 

 

ᐱᖓᔪᐊᑦᑕᐅᖅ ᑕᑯᓯᒪᔭᕗ ᑕᑯᖃᑦᑕᖅᑐᒍᑦ 

ᐊᒥᓱᑲᓪᓚᓐᓂᑦ ᐊᐅᓪᓛᑎᖅᑕᐅᔪᖃᓗᐊᖅᐸᖏᑦᑑᒐᓗᐊᖅ 

ᐃᓅᓱᑦᑐᐃᑦ ᐊᐅᓪᓛᖅᑕᐅᓂᐅᓴᑎᓪᓗᒋᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓂ ᐃᓂᒋᔭᖓᓂ ᐊᓯᐊᓄᖔᖅ ᓄᓇᕗᑦ 

ᓯᓚᑖᓃᒻᒥᔪᒧᑦᑕᐅᖅ, ᑖᒃᑯᐊ ᕿᒥᕐᕈᒋᐊᖅᓯᒪᔭᕗᑦ 

ᐃᓱᒫᓘᑎᒋᓗᑎᒍᑦ ᖃᓄᖅ ᐋᖅᑭᑦᑕᐅᕙᒻᒪᖔᑦ, ᓱᒻᒪᓪᓗ 

ᐊᐅᓪᓛᖅᑎᑕᐅᕙᒻᒪᖔᑕ ᐊᓯᐊᓄᑦ ᐸᖅᑭᕕᐅᔪᒧᑦ, ᑖᓐᓇ 

ᐃᓱᒫᓗᓇᖅᑐᖅ ᖃᐅᔨᓯᒪᔭᕗᑦ. 

 

ᐊᒻᒪ ᖃᐅᔨᓯᒪᒻᒥᔪᒍᑦ ᐃᓱᒫᓗᓇᖅᑐᓂᑦ 

ᖃᐅᔨᒃᑲᖅᑕᐅᒋᐊᓖᑦ ᒥᔅᓵᓄᑦ, ᓄᓇᕗᑦ 

ᓯᓚᑖᓅᖅᑕᐅᔪᖃᕋᐃᒻᒪᑦ ᑎᑎᕋᖅᓯᒪᔪᒍᑦ ᖃᐅᔨᓯᒪᔪᒍᑦ 

ᐊᒥᓱᐊᖅᑎᑲᓪᓚᒃ ᐱᖁᔭᕐᒥᑦ ᑖᔅᓱᒥᖓᑦᑎᐊᖑᖏᑦᑐᖅ 

ᑎᑎᕋᖅᑕᐅᔪᖃᖃᑦᑕᕐᖓᑦ ᒪᓕᒋᐊᖃᕐᓂᕋᐃᓪᓗᑎᑦ 

ᓄᓇᕗᑦ ᓯᓚᑖᓅᖅᑕᐅᕙᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑎᑦ 

ᐱᖁᔭᕐᔪᐊᖓᒍᑦ, ᑕᑯᖃᑦᑕᖅᑐᒍᑦ ᐊᒥᐊᓱᖅᑎᖅᑐᓂᑦ 

ᑕᐃᒃᑯᐊᑦᑕᐅᖅ ᐸᖅᑭᔭᐅᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖓ 

ᒪᓕᑦᑕᐅᖏᖔᖅᓯᒪᖃᑦᑕᕐᖓᑕ ᓄᓇᕗᑦ 

ᓯᓚᑖᓅᖅᑕᐅᔪᖃᖅᑎᓪᓗᒍ. 

 

ᑕᕝᕙ ᑖᒃᑯᐊᖑᕙᓪᓚᐃᔪᖅ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓅᓱᑦᑐᖅ 

ᐱᖃᑕᐅᑎᑕᐅᒋᐊᖃᕐᓂᖓ ᐸᕐᓇᒍᑕᐅᑎᓪᓗᒍ, ᑕᐃᒪ 

ᑐᑦᑕᕐᕕᖃᑦᑕᖅᑯᑦ ᓇᔪᖅᑕᖓᓂ ᓄᓇᕗᑦ ᓯᓚᑖᓂ, 

ᑭᓯᐊᓂ ᑲᓱᖅᓯᒪᖃᑎᖃᑦᑎᐊᕈᓐᓃᖃᑦᑕᕐᖓᑕ ᓄᓇᕗᒻᒥ 

ᓄᓇᓕᖓᓐᓂᑦ ᐃᓄᓕᕆᔨᖏᓐᓂᑦ, ᑕᐃᒫᒃ ᐃᓛᒃᑯᑦ 

ᐊᐅᓚᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᑦ ᑖᓐᓇ ᐱᔾᔪᑎᖃᖅᑐᖅ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 2024-ᒥ 

2025-ᒧ ᐊᕐᕌᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᐊᓪᓚᕝᕕᓯ ᐱᒋᐊᖅᓯᒪᒻᒪᒡᒎᖅ 

ᕿᒥᕐᕈᓂᖓᓂᒃ ᐅᓪᓗᒥᐅᔪᖅ 

ᐅᓂᒃᑳᓕᐅᕆᐊᖃᕐᓂᕆᔭᖏᓐᓄᑦ ᐋᖅᑭᑎᖅᑕᐅᓯᒪᔪᓂᑦ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑕ ᐃᓚᒌᑦᑐᓂᑦ 

ᖃᓄᐃᙱᑎᐊᖅᑎᑦᑎᒐᓲᑎᖏᓐᓂᑦ, ᐃᓚᒋᔭᐅᓪᓗᓂ 
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How we work together, that's up to us. And so 

if there's something that is not working in terms 

of our relationship with the Office of the 

Representative, then it's both parties need to 

come together to come to a better 

understanding.  

 

And I think the agreement attempts to do that, 

and the majority of the time it does work. I 

heard my colleagues, and I want to summarize 

something a little bit and maybe if I'm not, I 

will stand corrected. But to be anti-government, 

to be anti-service, anti-program that is run by 

governments, the reputational damage is quite 

harmful, and I hope we are mindful of this that 

as it pertains to Education, you know, 

Education is bad or Family Services is bad, or 

Justice practices are bad. Anti-government 

general statements are very harmful. 

 

We are recipients of services that we are 

receiving the services and programs that are 

run by these departments. We are temporarily 

here, and I hope that you will see that there 

is -- we're open to criticism. I always -- Ms. 

Bates I called her and she's called me. I look at 

it this way: the Representative for Children and 

Youth is my coach. I'm the one on the field. If 

they see something that's not working, they 

have every right to tell me how to do a better 

job. That being said, sometimes the request 

might be more pertinent to a different 

department, like Family Services, and they're 

open to that. And I hope this relationship can 

become better because children rely on us. So 

thank you for the opportunity, Chair.  

 

Chairman: Thank you, Ms. Hainnu. Any other 

comments? Okay, we'll then proceed with the 

systemic reviews and Individual Advocacy 

Activities. Questions from members? Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Thank you, Mr. Chair. Your 

2024-2025 annual report indicates that your 

office had initiated a number of reviews of 

ᕿᒥᕐᕈᔭᓂᕆᔭᔅᓯᓐᓄᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ “ᐊᓪᓚᕝᕕᕗᑦᑕᐅᕉᖅ 

ᑐᓂᓯᖃᑦᑕᓂᕐᒥᒻᒪᑕ ᐊᓪᓚᖓᓐᓄᑦ 

ᑐᑭᓯᒪᐅᔾᔪᑎᓕᕆᓂᕐᒧᑦ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓴᓇᐅᔪᒧᑦ” ᐅᓪᓗᒥᓕ ᑕᒪᓐᓇ ᕿᒥᕐᕈᓂᕆᔭᓯ 

ᖃᓄᐃᓕᖓᓕᖅᑲ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ ᐱᔭᕇᓚᐅᖅᑐᖅ 

ᕿᒥᕐᕈᓂᕆᔭᖓᓂᑦ ᐊᑐᓕᖁᔭᓕᐅᖅᑐᓂᑦ 

ᐱᓕᕆᕕᐅᔪᒧᑦ, ᑕᐃᔅᓱᒪᓂᓕ ᑕᐃᒃᑯᐊ 

ᐊᑐᓕᖁᔭᓕᐊᖏᑦ ᐊᖏᖅᑕᐅᔪᔪᑦ. ᑕᐃᔅᓱᒪᓂᓕ 

ᐃᓱᒪᑖᔪᔪᒍᑦ ᕿᒥᕐᕈᓂᖅᐳᑦ 

ᓄᖅᑲᖓᑎᑲᐃᓐᓇᕐᓂᐊᕐᓗᑎᒍᑦ ᐱᕕᖃᖅᑎᓐᓂᐊᕋᑦᑎᒍᑦ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᑐᓕᖁᔭᓕᐊᓂᑦ 

ᐱᓕᕆᐊᖃᕆᐊᕈᓐᓇᓂᐊᕐᖓᑕ. 

 

ᑕᐃᒪ ᐃᓱᒪᔪᒐᑦᑕ ᕿᒥᕐᕈᓗᐊᖅᑐᒥᓂᐅᓱᒋᔪᒐᑦᑎᒍᐃᓛᒃ, 

ᑕᐃᓐᓇᐃᓛᒃ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ 

ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᕿᒥᕐᕈᓚᐅᖅᑐᓂᑦ. ᐅᓂᒃᑳᓂᑦ 

ᐱᓯᒪᔪᖓ ᒪᓕᒐᕐᓂᐊᖅᑎᖁᑎᑦᑎᓐᓂᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓅᕈᓐᓇᓛᖅᑕᕋᓗ, ᐊᕐᕌᒍᐸᓪᓗ 

ᐊᓂᒍᓕᕐᖓᑦ ᐊᑐᓕᖁᔭᓕᐅᖅᑐᖃᓚᐅᖅᑎᓪᓗᒍ, 

ᑐᓴᕈᒪᒐᔭᖅᑐᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ ᖃᓄᖅ 

ᐱᕙᓪᓕᐊᔭᐅᓯᒪᒻᒪᖔᖅ ᕿᒥᕐᕈᓂᕆᔭᖓᑦ ᒥᓂᔅᑕᐅᑉ 

ᐱᕙᓪᓕᐊᓯᒪᓂᕋᐃᓚᐅᖅᑑᒐᓗᐊᖅ ᒪᑐᐃᖅᓯᒍᑎᖏᓐᓂᑦ. 

ᑭᐅᕙᕋᖃᐃ ᐊᐱᖅᑯᑎᖓ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖅᑐᖅ, 2024-2025 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᑖᒃᑯᓇᙶᖅᑐᑦ 

ᑭᒡᒐᑐᖅᑎᓂᑦ ᓄᑕᖅᑲᓂ ᐃᓅᓱᑦᑐᓂᑦ ᐅᖃᖅᓯᒪᕗᑦ 

“ᕿᒥᕐᕈᓚᐅᖅᐳᑦ ᓯᓚᑖᓂ ᓄᓇᕗᒻᒦᑦᑐᓂᒃ 

ᐸᐃᕆᕕᒻᒦᑦᑐᓂᒃ” ᖃᓄᕐᓗ ᑭᐅᓯᒪᕙᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᓯᒪᕗᒍᑦ ᓇᒻᒥᓂᖅ 

ᑐᓴᕋᔅᓴᓂᐅᕙᒌᖅᑐᓂᒃ ᑭᒡᒐᑐᖅᑐᓄᑦ 
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out-of-territory placements of youth in group 

care facilities. As of today, what is the status of 

these reviews? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates, go ahead.  

 

Ms. Bates: Thank you, Mr. Chair, and I thank 

the member for the question. We have an active 

and ongoing review of group care or residential 

care which includes a component specific to 

out-of-territory care. Due to the high number of 

young people that are in out-of-territory 

residential care, the review is certainly taking 

longer than we had anticipated, but it is 

actively ongoing. Thank you, Mr. Chair.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq, go ahead. 

 

Mr. Qammaniq: What are your office's main 

observations and recommendations concerning 

the replacement of youth in out-of-territory 

care facilities? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chair. Can I just 

clarify. You're requesting what my initial 

findings and recommendations would be?  

 

Chairman: Thank you, Ms. Bates. Yes, this 

question was: what are your Office's main 

observations and recommendations concerning 

the placement of youth in out of territory care 

facilities? Go ahead.  

 

Ms. Bates: Thank you for the clarification. 

Thank you, Mr. Chair. At this point in time our 

main observations would be, first, case 

management is -- could be improved in terms 

of when young people are placed out of 

territory. We see deficiencies in the long-term 

case planning and planning in general. So 

typically what we've been seeing is that there's 

ᕿᒥᕐᕈᓪᓗᐊᖅᑕᖏᓐᓂᒃ, ᐄ, ᐊᒻᒪ 

ᓂᕆᐅᑦᑎᐊᕐᓂᐊᕆᕗᒍᑦᑕᐅᖅ ᖃᐅᔨᔭᒥᓂᕐᒥᓂᒃ 

ᕿᒥᕐᕈᓂᖃᓚᐅᖅᑎᓪᓗᒍ ᓄᓇᕗᑦ ᓯᓚᑖᓅᖅᑕᐅᕙᑦᑐᓂᒃ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒥᔅᑕ ᖃᒪᓂᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᒃᑯᔅᓴᐃᓐᓇᑦ 

ᓱᓕ 2024-2025-ᒥ ᐅᓂᒃᑳᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᑭᒡᒐᑐᖅᑎ ᐅᖃᖅᓯᕗᖅ ᐅᓂᒃᑳᓕᐅᕈᓯᕆᔭᖏᑦ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᓯᑎᐱᕆ 2025-ᒥ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᑎᑎᕋᖅᐸᓚᐅᖅᐳᑦ ᑐᓴᖅᑐᓕᕆᔨᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᔨᒧᓪᓗ ᑲᒥᓴᓇᐅᔪᒧᑦ ᐅᖃᖅᓱᑎᒃ 

ᕿᒥᕐᕈᐸᓪᓕᐊᓕᕋᒥᒎᖅ ᒪᓕᒐᕐᓂᑦ ᑕᒪᒃᑯᐊ 

ᖃᓄᐃᒍᑕᐅᕙᑦᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.  

 

ᖃᓄᕐᓕ ᐃᓄᓕᕆᔨᒃᑯᑦ ᑭᓪᓕᓕᐅᕆᓯᒪᕙᑦ 

ᓴᖅᑭᑕᐅᔪᒫᓂᕐᓂᖓᓂᒃ ᐱᖁᔭᔅᓴᖅ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ? 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ.  

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᑲᙳᓇᖅᑐᓕᕆᔨᒦᖔᖅᑐᖅ 

ᑲᒥᓴᓇᒥ ᕿᒥᕐᕈᓚᐅᖅᑎᓪᓗᒍ ᐸᓴᒍᑕᐅᓚᐅᖅᑐᒥᒃ 

ᑭᒡᒐᑐᖅᑐᒧᑦ ᓄᑕᖅᑲᓂᑦ ᐃᓅᓱᓂᓪᓗ. ᐱᕕᔾᔪᐊᕆᔭᒃᑲ 

ᑖᒃᑯᐊ ᖃᐅᔨᔭᐅᓯᒪᔪᑦ ᑕᐃᑦᓱᒪᓂ ᒥᓂᔅᑕᐅᓚᐅᖅᑐᖅ 

ᐊᖏᖃᑎᖃᖏᑦᑐᓃᖏᓐᓇᓚᐅᔾᔭᖏᑦᑐᖅ ᐊᒻᒪᓗ 

ᖃᐅᔨᒪᓂᐊᕐᒪᑦ ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᓕᖅᑐᒍᑦ 

ᑎᑎᖅᑲᓂᒃ.  

 

ᓂᕈᐊᕐᓇᐅᔪᒻᒪᑦ ᑭᓯᐊᓂ ᑭᖑᕙᕆᐊᔪᒐᑦᑎᒍᑦ. ᒫᓐᓇ 

ᐊᑐᐊᒐᐃᑦ ᐋᖅᑭᔅᓱᐸᓪᓕᐊᒍᒪᔭᕗᑦ ᖃᓄᖅ ᓇᐅᒃᑯᑦ 

ᒪᓕᒐᕐᓂᑦ ᐊᓯᔾᔩᕈᑎᑦᓴᒧᑦ ᐱᒐᔭᕐᓗᑕ, ᐃᒻᒪᖃ ᖃᖓᒃᑯᑦ 

ᑭᓪᓕᓕᐅᕆᓇᔭᕈᑦᑕ ᕿᒥᕐᕈᔭᐅᓂᖓᓗ 

ᐅᖃᔅᓵᓕᓗᐊᕐᓇᕋᔭᕐᒪᑦ. ᒪᓕᒐᕗᓪᓗ ᒪᓕᒋᐊᖃᕐᒥᒻᒪᑕ 

ᒐᕙᒪᑐᖃᒃᑯᓪᓗ ᐱᖁᔭᕐᔪᐊᕆᔭᖓᓂ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ ᐱᐊᓂᐸᓪᓕᐊᓕᖅᑐᖅ, ᑖᓐᓇᓗ 

ᑎᑎᕋᖅᓯᒪᓂᓕ 32 ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒧᑦ ᒪᓕᑦᑐᖅ 

ᑲᑐᔾᔨᖃᑎᒋᔭᕗᑦ ᐃᓚᒋᓗᒋᑦ ᐱᓇᓱᖃᑎᒌᓐᓂᐊᕐᓗᑎᒍᑦ 

ᑕᒪᑐᒧᖓ.  

 

ᐊᒻᒪ ᐅᖃᖃᑎᒌᑉᐸᓪᓕᐊᓂᑦᑎᓐᓂᑦ ᓄᓇᕗᒻᒥᑕᐃᑦ 

ᑐᓴᐅᒪᑦᑎᐊᕐᓗᑎᑦ ᖃᓄᐃᑦᑑᓇᔭᕐᒪᖔᖅ ᒪᓕᒐᑦᓴᖅ. 

ᐃᓱᒪᒐᓗᐊᖅᐳᒍᑦ ᒪᓕᒐᑦᓴᖅ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓂᒃ 

ᐱᔾᔪᓯᖓᓂᒃ ᐊᑐᐊᕐᔫᒥᒐᔭᕐᓗᓂ, ᐅᑉᐱᕆᔭᖏᓪᓗ ᐊᒻᒪᓗ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ.  
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not a clear plan in place for the young person 

when they are placed in outside residential 

care. We have seen young people who have 

remained in out-of-territory residential care for 

years at a time, and there doesn't seem to be a 

plan in place.  

 

The second thing I would say is parent 

engagement or caregiver engagement, when a 

young person is out of territory in residential 

care, we see a significant disconnect for 

obvious reasons; they're out of their community 

and away from their family. But what I'm 

talking about is that constant communication 

between Family Wellness and the parent and 

the child, that around what's happening for the 

child out of territory, what's going on for that 

child and what the planning is. It really all 

comes back to that planning and that constant 

working on how do we get this young person 

back, how do we reunify them back to the 

community and their family.  

 

The third observation I would say is that you 

see a lot -- you don't see a lot of placement 

changes, but the decision-making related to 

when young people are being moved from an 

out-of-territory placement to another 

out-of-territory placement, I would say there's 

an area that we've looked at in terms of having 

concerns about how those decisions are made 

or why they're being made, why they're being 

moved. That's another initial concern that we 

have identified.  

 

We've also identified some issues with the 

contracts. So when a contract is completed for 

out-of-territory placement, we've noted on 

several contracts that the wrong piece of 

legislation is cited in the contract. All young 

people, typically most young people are placed 

out of territory under the Child and Family 

Services Act, and we see that on several 

contracts we've seen the Trustee and 

Guardianship Act cited as the piece of 

 

ᐅᖃᖅᑲᐅᒻᒥᒐᒪ ᐅᓪᓗᓕᐅᕈᒪᒻᒥᔪᖓ 

ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᑦᓴᐅᑦᓯᐊᕋᔭᖅᑐᒥᒃ ᑭᓯᐊᓂ 

ᐃᓗᓕᖅᑐᕐᔫᒥᒃᑲᓂᖅᑐᒥᒃ ᐱᒍᒪᓂᐊᕋᒪ. ᐅᓪᓗᖅᓯᐅᓪᓗ 

ᖃᖓᒃᑯᑦ ᐱᔭᕇᕋᔭᕐᓂᕗᑦ ᐃᓱᒪᒋᒐᓱᔅᓯᓐᓇᕐᓗᒍ 

ᒪᓕᒐᑦᓴᐅᓇᔭᖅᑐᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᖅᑖ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒥᔅᑕ ᖃᒪᓂᖅ, ᐊᑏᒎᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ ᑐᕌᖅᑐᖅ 

ᑭᒡᒐᑐᖅᑐᒧᑦ ᓄᑕᖅᑲᓂᑦ ᐃᓅᓱᑦᑐᓂᓪᓗ, 2024-2025-ᒥ 

ᐊᓪᓚᕝᕕᓯ ᕿᒥᕐᕈᓯᒋᐊᓚᐅᖅᓯᒪᒐᔅᓯ ᑎᒍᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐱᔪᒥᒃ ᐃᓕᑕᕆᔭᐅᓂᕆᔭᖓᓗ ᐃᓄᐃᑦ ᑎᒍᐊᕐᔪᓯᕆᔭᖓ, 

ᖃᓄᐃᓕᖓᓕᖅᐸ ᑕᒪᓐᓇ ᕿᒥᕐᕈᓂᐅᓯᒪᔪᖅ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. ᒥᔅ 

ᐸᐃᑦᔅ, ᐊᑏᒎᖅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᖅᑯᒻᒧᑦ. ᒫᓐᓇ ᕿᒥᕐᕈᓂᐅᔪᖅ 

ᑲᔪᓰᓐᓇᖅᑐᖅ, ᐊᒻᒪ ᐃᓚᓕᐅᕆᓯᒪᔪᖅ 

ᐃᓱᒫᓘᑕᐅᓚᐅᖅᓯᒪᔪᒥᓂᕐᒥᒃ ᕿᒥᕐᕈᑎᓪᓗᑕ 

ᐃᓅᔪᒥᓂᖅᓯᐅᑎᓂᑦ ᑭᑉᐹᕆᑦᑐᓂᒃ. ᐃᒪᐃᒡᒍᔪᑦᑐᖅ 

2025-2026-ᒥᓪᓗ ᐃᒪᐃᔪᒻᒪᑦ, ᑕᒪᒃᑯᐊ 

ᐃᓅᕕᒥᓂᖓᓄᑦ ᓇᓕᖅᑲᐃᑦ ᑎᒍᐊᖅᐸᓐᓂᕐᓗ 

ᕿᒥᕐᕈᔭᐅᑦᓴᐃᓐᓇᖅᑐᖅ ᐱᔭᕇᕈᓐᓇᓛᖅᑕᕗᑦ 

ᑮᓇᐅᔭᑎᒍᑦ ᐊᕐᕌᒎᑉ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. 

ᐃᖅᑲᐃᑎᔭᐃᓐᓇᕆᓗᓯ ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᐊᐱᖅᓱᖅᑕᐅᔪᓪᓗ ᑖᓐᓇ ᖃᐅᒪᔪᖅ ᐊᐅᐸᖅᑐᖅ 

ᐅᑕᖅᑭᖃᑦᑕᕐᓗᒍ ᑐᑭᓕᐅᖅᑕᐅᕙᓪᓕᐊᓂᖓ 

ᖃᐅᔨᒪᓂᐊᕋᔅᓯᐅᒃ. ᐅᑕᖅᑭᑦᓯᐊᖃᑦᑕᕐᓗᓯ. ᖁᔭᓐᓇᒦᒃ. 

ᒥᔅᑕ ᖃᒪᓂᖅ, ᐊᑏᒎᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐊᓪᓚᕝᕕᓯ 

ᑭᓱᒥᒃ ᓇᐅᑦᑎᖅᓱᓗᐊᖅᓯᒪᕕᓯ ᐊᑐᓕᖁᔨᓯᒪᕕᓯᓪᓗ 

ᐋᖅᑭᒋᐊᕈᑎᑦᓴᐅᒍᓐᓇᖅᑰᕋᔭᖅᑐᓂᒃ ᓄᓇᕗᒻᒥ 

ᑎᒍᐊᖅᐸᓐᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᒃ ᐊᒻᒪᓗ ᓄᓇᖃᖅᑳᖅᑐᑦ 

ᑎᒍᐊᕐᔪᓯᕆᔭᖓᓄᑦ ᐃᓕᑕᖅᓯᒍᑎᐅᔪᒥᑦ ᐱᖁᔭᕐᒥᒃ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ, ᐊᑏᒎᖅ. 
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legislation on which the young person is placed 

outside the territory.  

 

I think those are my initial -- oh, and I would 

say involvement of the young person. That real 

connection between -- certainly they have 

client liaison officers who go to the residences 

out of territory, but there's that real disconnect 

we see with young people being connected 

with their community social service worker. 

And again, it comes down to case management, 

case planning. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. Your 

2024-2025 annual report indicates that your 

office had initiated a review of the “current 

reporting structure of the Department of Family 

Services' Family Wellness Division. As part of 

that review our office also made a referral to 

the Office of the Information and Privacy 

Commissioner.” As of today, what is the status 

of this review? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates, go ahead.  

 

Ms. Bates: Thank you, Mr. Chair, and I thank 

the member for the question. The Privacy 

Commissioner completed his review and made 

recommendations to the Department. At that 

time -- and those recommendations were 

accepted.  

 

We decided at that point in time to put our 

review on hold to allow an opportunity for the 

Department to address those recommendations. 

We didn't see -- we felt it was probably 

over-reviewing, if you will, to continue on with 

our review, considering the Privacy 

Commissioner had made a report and 

recommendations.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ. ᐅᓪᓗᒥ ᐅᖃᕈᓐᓇᖅᑰᖏᑦᑐᒍᑦ 

ᐊᑐᓕᖁᔭᑦᑎᓐᓂᒃ ᐱᔭᕇᕈᑦᑕᖃᐃ ᑎᒍᐊᕐᓂᕐᒨᓕᖓᔪᓂᑦ 

ᐱᓗᐊᖅᑐᒥᒃ ᐃᓄᐃᑦ ᑎᒍᐊᕐᔪᓯᑐᖃᖓᓂᒃ ᑲᒪᓚᐅᕐᓗᑕ 

ᐊᑐᓕᖁᔭᑦᑎᓐᓂᒃ ᓴᖅᑮᔪᓐᓇᓂᖅᓴᐅᓕᕋᔭᖅᑐᒍᑦ 

ᐃᒪᖅᑲᓘᓐᓃᑦ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᐅᔪᓐᓇᖅᑐᒥᑦ ᐱᖁᔭᕐᒥᒃ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᐊᑏᒎᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᑖᓐᓇ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖅᑐᖅ. 2024-2025 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖏᑦ ᐊᐅᓚᑦᑎᔨᒻᒪᕆᐅᑉ 

ᐃᓄᓕᕆᒃᑯᓐᓂᑦ ᐃᓪᓗᒨᖅᑕᐅᓚᐅᖅᓯᒪᕗᖅ ᒫᑦᓯ 6, 

2026-ᒥ. ᐅᖃᖅᓯᒪᓚᐅᖅᓱᓂ: “ᓄᓇᕗᒻᒥ ᐱᐅᓯᐅᕙᑦᑐᑦ 

ᒪᓕᑦᑐᒋᑦ, ᐃᓄᐃᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, 

ᐊᓯᖏᓪᓗ ᓄᓇᖃᖅᑳᖅᑐᑦ ᑎᒥᐅᔪᑦ ᑐᓴᖅᑎᑕᐅᓯᒪᕗᑦ, 

ᑐᓴᖅᑎᑕᐅᕙᑉᐳᑦ ᑎᒍᐊᖅᑎᑦᓯᔪᒪᔪᖃᓕᕌᖓᑦ ᓄᑕᖅᑲᒥᒃ 

ᐱᓯᒪᔭᐅᖏᓐᓇᕐᓂᐊᖅᑐᒥᒃ ᐊᒻᒪᓗ ᑐᙵᓱᑦᑎᐅᔪ 

ᑭᐅᔾᔪᑎᑦᓴᒥᒃ ᓅᑕᐅᓚᐅᖏᓐᓂᖏᓐᓂᒃ”.  

 

ᖃᓄᑎᒋ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 

ᐃᓚᐅᑎᒋᕙᑉᐸᑦ ᑎᒍᐊᕐᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᔪᖃᓕᕌᖓᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓕᐊᓇᐃᑦ ᐊᐱᖅᑯᑎᑦᓯᐊᕙᒻᒥᒃ. ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 

ᑖᒃᑯᐊ ᐃᓗᓕᖏᑦ ᐱᓯᒪᙱᑕᐃᓐᓇᕋᒃᑭᑦ. ᑭᓯᐊᓂ 

ᐊᖏᖅᓯᒪᓂᐊᖅᐳᖓ ᑎᑎᖅᑲᑎᒍᑦ ᑐᓂᓛᕐᓗᑎ ᐃᕝᕕᑦ 

ᐊᖅᑯᑎᒋᓗᑎᑦ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒥᔅᑕ ᖃᒪᓂᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 2024-ᒥ 

2025-ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖏᑦ 

ᐊᐅᓚᑦᑎᔨᒻᒪᕆᐅᑉ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐃᒡᓗᒨᖅᑕᐅᓚᐅᖅᓯᒪᕗᖅ ᒫᑦᓯ 6, 2026-ᒥ. 

ᐅᖃᖅᓯᒪᓪᓗᓂ: “2024-2025-ᒥ, ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓚᒌᑦ 

ᖃᓄᐃᙱᑦᓯᐊᕐᓂᕐᒧᑦ ᐊᓪᓚᕝᕕᖓᑦ 

ᐅᖃᖃᑎᒋᔭᐅᓪᓗᑎᑦ ᑐᙵᕕᒃᑯᑦ ᐋᖅᑭᑦᓱᐃᔪᒫᕐᓗᑎᑦ 

ᐊᑐᐊᒐᑦᓴᐅᓕᕋᔭᖅᑐᒥᒃ ᐊᒻᒪᓗ ᓯᕗᓂᔅᓴᑦᑎᓐᓂᑦ 

ᑭᖑᓂᑦᓴᑎᓐᓂᑦ ᓄᑖᙳᕆᐊᖅᑕᐅᒐᔭᕐᓗᓂ ᓄᓇᕗᒻᒥ 
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However, having said that, I do have a report 

from our legal counsel that I will share with the 

Department, as its been about a year since 

those recommendations were made. And I 

would be interested to hear from the 

Department of Family Services what progress 

has made. I think the Deputy Minister did 

indicate there has been progress made in his 

Opening Comments. So I trust that answers the 

question. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq.  

 

Mr. Qammaniq: Qujannamiik. This one's 

going out to the Department of Family 

Services. The 2024-2025 Annual Report of the 

Representative for Children and Youth 

indicates that the Office initiated a number of 

reviews, out-of-territory placements of youth in 

group care facilities. How has the Department 

responded to this review? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair. Mr. 

Chair, the Department has responded to those 

reviews by providing all of the information 

possible and necessary for the representative to 

conduct her review of the situation. And 

certainly we look forward to her findings and 

recommendations arising from the review of 

out-of-territory placements. Thank you, Mr. 

Chair.  

 

Chairman: Thank you, Mr. Ellsworth. Mr. 

Qammaniq.  

 

Mr. Qammaniq: Qujannamiik. The same 

department, 2024-2025 Annual Report of the 

Representative for Children and Youth 

indicates that the Office initiated a review of 

the current reporting structure of the 

Department of Family Services, Family 

Wellness Division. In September of 2025, the 

ᑎᒍᐊᖅᑐᓕᕆᓂᕐᒨᖓᔪᑦ ᐊᒻᒪ ᓄᓇᖃᖅᑳᖅᑐᑦ 

ᑎᒍᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓕᑕᖅᓯᔾᔪᑎᐅᔪᒥᒃ.” 

 

ᖃᖓᒃᑯᑦ ᑭᓪᓕᓕᐅᖅᑕᐅᓯᒪᕙ ᐋᖅᑭᒋᐊᕈᑎᔅᓴᐃᑦ 

ᓴᖅᑭᑕᐅᒍᒫᕐᓂᖏᓐᓂᑦ ᐱᖁᔭᑦᓴᒧᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ, ᐊᑏᒎᖅ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᓱᓕᕗᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓚᕆᖃᑦᑕᖅᑕᕗᑦ ᑖᒃᑯᐊ 

ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᓐᓃᑦᑐᑦ. ᐊᑐᐊᒐᕐᒧᑦ 

ᐋᖅᑭᓱᖅᑕᐅᕙᓪᓕᐊᔪᑦ ᓱᓕ ᖃᓄᐃᑦᑑᓂᖓ ᒪᓕᒐᖅ 

ᖃᐅᔨᒪᙱᑦᑐᒍᑦ. ᐱᔭᕆᐊᖃᓪᓚᕆᑦᑐᑦ ᑕᒪᐃᓐᓂᑦ 

ᑕᑯᑎᑦᓯᒐᓗᐊᕐᒪᖔᖅ ᐃᓚᐅᔪᓗᑦᑖᓂᒃ. ᑕᐃᒪᐃᒻᒪᑦ 

ᒫᓐᓇ ᐅᓪᓗᖅᓯᐅᖅᓯᒪᙱᓚᖓ ᐱᔭᕇᕐᕕᔅᓴᖓᓄᑦ. 

 

ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐃᓚᒌᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᒃ 

ᐅᖃᖅᑲᐅᒐᒪ ᑎᑎᖅᑲᑎᒍᑦ ᑐᓂᑦᓵᓕᓛᖅᐳᖓ 

ᓈᓚᓐᓂᖃᓚᐅᖅᑎᓪᓗᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒥᔅᑕ ᖃᒪᓂᖅ. 

 

ᖃᒪᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᑭᓱᓪᓚᑦᑖᖅ ᐊᓯᔾᔨᕈᑎᐅᒐᓱᑉᐸᑦ, 

ᐊᓯᔾᔨᕈᑎᐅᓇᓱᑉᐸᑦ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᒪᐃᓐᓂᖃᐃ ᑕᑯᒍᑦᑎᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᓄᓇᕗᒃᑯᓂᓪᓗ 

ᐱᓇᓱᒍᒪᔭᖓ ᓄᑖᙳᕆᐊᕆᔪᒪᒐᑦᑕ ᐃᓗᓕᒋᔭᐅᔪᖏᑦ 

ᑎᒍᐊᕐᓂᕐᒧᑦ ᐱᖁᔭᖅ ᐱᓗᐊᖅᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᖅᑖ. 

 

ᒪᓕᒐᖅ ᒪᓕᒻᒪᑦ ᐱᑐᖃᐅᓕᖅᑐᓂᒃ ᐊᒻᒪᓗ 

ᑕᑯᑎᑦᑎᓗᐊᙱᑦᓱᓂ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᒃ 

ᑕᐅᑐᑦᑕᖏᓐᓂᑦ ᑭᓱᑦ ᐱᔭᕆᐊᖃᕐᒪᖔᑕ 

ᐱᖁᔭᓕᐅᕈᒪᒐᑦᑕ ᐃᓄᐃᑦ ᐱᖏᓐᓂᑦ 

ᐱᕈᖅᐸᓪᓕᐊᒍᑎᖃᖅᑐᓂᑦ. 

 

ᑕᐃᒪᐃᒻᒪᑦ, ᐃᓗᓕᖏᓐᓂᑦ ᐅᖃᕈᓐᓇᖏᑦᑐᖓ ᑭᓱᑦ 

ᐊᔾᔨᖅᑕᐅᓛᖅᐹᑦ ᑭᓯᐊᓂ ᑕᑯᓐᓇᖅᑐᒍᑦ 

ᐊᓯᔾᔨᕈᒪᓂᑦᑎᓐᓂᑦ ᒪᓕᒐᕐᒥᑦ ᓄᓇᕗᒻᒥᐅᓂᒃ 

ᐱᓯᒪᓂᖅᓴᐅᓇᔭᕐᓗᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Department sent correspondence to the Office 

of the Information and Privacy Commissioner 

in which it indicates that it had initiated a 

legislative review to address these issues.  

 

What is the Department's timeline for 

introducing a bill in the Legislative Assembly? 

Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair. Mr. 

Chair, this work arises out of the Privacy 

Commissioner's issued review report in relation 

to the allegations made by the Representative 

for Children and Youth, and certainly we take 

that finding seriously. Though I will say for the 

record that we necessarily -- the minister of the 

day necessarily disagreed with a certain reading 

of particular provisions of the current 

legislation.  

 

To the member's question. Mr. Chair, we've 

begun work on a Policy Intentions Paper. Much 

of that work was paused during the election 

period, but we've resumed that work now that 

we have our mandate and our directives.  

 

The Policy Intentions Paper is the defining 

mechanism by which we begin legislative 

change, following which I would say timeline 

for bringing legislation forward for review. It's 

early to define what that is. I know we're 

working on that as an important matter, 

because we do need to also align our legislation 

with some relevant provisions of a federal bill, 

C92, Mr. Chair.  

 

And so the policy intention paper is nearly 

complete, and we suspect that it will be going 

through the Article 32 Katujjiqatigiinnirmut 

framework for further considerations by our 

partners at Nunavut Tunngavik Incorporated in 

terms of their level of engagement through that 

process.  

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒥᔅᑕ ᖃᒪᓂᖅ, ᐊᑏᒎᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓇ ᑐᕌᖅᑐᖅ 

ᑭᒡᒐᑐᖅᑐᒥᒃ ᓄᑕᖅᑲᓂ ᐃᓅᓱᑦᑐᓂᓪᓗ 2024-2025 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐊᓪᓚᕝᕕᓯ 

ᕿᒥᕐᕈᓯᒋᐊᓚᐅᕐᒪᑕ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑎᐅᕙᑦᑐᓂᒃ 

ᐊᒻᒪᓗ ᐃᑲᔪᕈᑎᐅᕙᑦᑐᓂᑦ ᐃᓅᓱᑦᑐᓄᑦ. ᐅᓪᓗᒥᒧᑦ 

ᑎᑭᑦᑐᒍ ᑕᒪᒃᑯᐊ ᖃᓄᐃᓕᖓᓕᖅᐸᑦ ᕿᒥᕐᕈᓃᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋᓗ ᐊᐱᕆᒻᒪᑦ. ᐊᓯᖏᑦᑕᐅᖅ 

ᐱᕙᓪᓕᐊᒻᒥᒻᒪᑕ ᕿᒥᕐᕈᓃᑦ ᐅᖃᕈᒪᕗᖓ 

ᕿᒥᕐᕈᓕᕌᖓᑕ ᑲᑎᙵᐅᓗᐊᖅᐸᖏᒻᒪᑕ 

ᑲᓲᒪᓗᐊᖅᐸᖏᒻᒪᑕ ᑭᒃᑯᑦ. ᑭᓱᓪᓗ ᓴᖅᑭᒐᔪᑦᑐᑦ 

ᓄᐃᓲᖑᔪᑦ ᕿᒥᕐᕈᓕᕌᖓᑦᑕ ᐱᓗᐊᖅᑐᑕ ᖃᐅᔨᕙᑦᑕᕗᑦ. 

ᑖᒃᑯᐊ ᑕᐅᑐᒐᓱᓐᓂᖅᓴᕆᒐᓗᐊᖅᑕᕗᑦ ᑭᓱᒥᑦ 

ᐅᖃᕐᔫᒥᔪᓂᑦ ᑭᓯᐊᓂ ᐊᑦᑐᐊᓯᒪᒻᒥᒐᑦᑕ ᑭᓱᓄᑦ ᑖᒃᑯᐊ 

ᓴᖅᑭᒐᔪᑦᑐᑦ ᐱᓪᓗᒋᑦ. 

 

ᕿᒥᕐᕈᓂᕗᑦ ᑲᔪᓰᓐᓇᖅᑐᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᒧᓪᓗ, 

ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᑎᐊᖅ, ᐃᖅᑲᓇᐃᔮᕆᔭᕗᑦ 

ᐊᖏᑎᒋᓂᖏᑦ ᐱᔭᕇᒍᓐᓇᐃᓕᒍᑎᒋᕙᒻᒥᔭᕗᑦ 

ᕿᒥᕐᕈᓕᕌᖓᑦᑕ. ᑭᓯᐊᓂ ᑲᒪᒋᒐᓱᑦᑕᐃᓐᓇᕐᒥᔭᕗᑦ 

ᐋᖅᑭᒍᑎᑦᓴᒥᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓪᓚᕝᕕᓯ ᑭᓱᑦ ᓇᐅᑦᓯᖅᑐᓗᐊᖅᓯᒪᕕᓯᐅ 

ᐊᑐᓕᖁᔨᓯᒪᕕᓯᓪᓗ ᐃᓗᓕᕆᔭᖏᓐᓂᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐱᔨᑦᓯᕈᑎᐅᔪᓂᑦ ᐃᑲᔪᕈᑎᐅᔪᓄᓪᓗ ᐃᓅᓱᑦᑐᓄᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ. 

ᐅᖃᕈᓐᓇᖅᐳᖓᓕ ᐃᓱᓕᒪᓕᕆᓂᕐᒧᑦ ᐃᑲᔫᑎᓂᒃ 

ᕿᒥᕐᕈᑎᓪᓗᑕ “ᐃᓅᓯᕗ ᐱᒻᒪᕆᐅᒻᒪᓛᕐᓂᐅᓚᐅᖅᓯᒪᔪᖅ” 

ᐱᔭᕇᓚᐅᖅᓯᒪᔭᕗᑦ ᓄᓇᕗᒻᒥ. ᐋᖅᑭᒋᐊᕈᑎᑦᓴᐅᓯᒪᔪᑦ 

ᐱᔨᑦᓯᕈᑏᓪᓗ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 
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There will need also to be consultation phase 

where Nunavummiut have an opportunity to 

inform what that legislation will look like in 

the longer term. Our desire is that new 

legislation will reflect the Inuit ways of doing 

and living, and will incorporate in a greater 

detail Inuit societal values, Inuit 

Qaujimajatuqangit.  

 

So like I mentioned earlier, I don't want to 

present a timeline that is erroneous for the 

committee's consideration, but I will commit to 

getting more details and making a written 

submission which will define in a more 

detailed way the timeline that we're working 

within for this piece of legislation. Thank you, 

Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. This one is 

going to Representative for Children and 

Youth. Your 2024-2025 Annual Report 

indicates that your Office had initiated a review 

of the adoption process and the recognition of 

custom adoptions. As of today, what is the 

status of this review? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates, go ahead.  

 

Ms. Bates: Thank you, Mr. Chair. Thank you 

for the question. The current status -- that one 

is -- that particular review is, again, quite 

active. It has incorporated -- a concern came as 

part of the review that we're exploring, which is 

birth certificates. It's a systemic issue that has 

arisen just in this fiscal year, 2025-2026 year, 

in terms of birth certificates and adoptions, and 

that's also related to custom adoptions. So right 

now that's an active an active, a very active 

review, and I'm hoping that we can get it 

completed by the end of this fiscal year. Thank 

you.  

ᐊᖏᓪᓕᕚᓪᓕᖅᓯᒪᓪᓚᕆᑦᑐᑦ. ᖁᔭᓐᓇᒦᓗᐊᖅᑕᕗᑦ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᑦᓱᕉᑎᖃᖅᓯᒪᓪᓚᕆᒻᒪᑕ 

ᐃᓱᓕᒪᕆᓂᕐᒥᒃ, ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᐊᑐᐃᓐᓇᖃᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᓱᓕᕆᔨᓂᑦ 

ᐱᔪᒪᑐᐊᕋᐃᒍᑎᒃ. 

 

ᑕᐃᒪᐃᓕᓚᐅᖅᑎᓪᓗᖓ, ᖃᐅᔨᓪᓗᐊᖅᓯᒪᕗᒍᓪᓕ ᐊᒻᒪᓗ 

ᑲᒪᒋᕙᓪᓕᐊᓪᓗᑎᒍᑦ ᑕᒪᒃᑯᐊ 

ᐃᓚᒋᔭᓅᑦᑕᕆᐊᖃᖅᐸᓐᓃᑦ ᑭᓇᒦ. ᓲᕐᓗ 

ᖁᐊᖅᓵᕐᓇᖅᑐᒃᑰᕐᓂᕈᑎ ᐅᐃᒻᒪᓇᖅᑐᒦᓐᓂᕈᓂ 

ᐋᓐᓂᐊᕕᒻᒨᕈᑎᒋᓕᕐᓗᓂᐅᒃ ᐱᕕᖃᓪᓗᐊᕈᑎᒋᒐᔭᕐᒪᒍ 

ᐱᔨᑦᓯᕋᐅᑎᒧᑦ. ᑖᓐᓇ ᖃᐅᔨᓗᐊᓚᐅᖅᑕᕗᑦ ᑕᒪᓐᓇ 

ᐊᖏᕐᕋᒨᑦᑕᕐᓃᑦ ᓇᒧᓪᓗ ᐱᔨᑦᓯᕐᕕᐅᔪᓐᓇᖅᑐᒧᑦ 

ᐊᐃᖃᑦᑕᕐᓃᑦ ᐋᓐᓂᐊᕕᒻᒥᑑᙱᑦᑐᖅ ᐃᓱᒪᓯᒪᕗᒍᑦ. 

ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᐊᑏᒎᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᓕᕐᒥᔪᖅ. 2024-

2025 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᑭᒡᒐᑐᖅᑎᖓᑕ 

ᓄᑕᖅᑲᑦ ᐃᓅᓱᑦᑐᓪᓗ ᐅᖃᖅᓯᒪᕗᑦ 

ᕿᒥᕐᕈᓯᒋᐊᓚᐅᕐᓂᓯᓐᓂᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ 

ᐃᑲᔪᕈᑎᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ. ᖃᓄᖅ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑭᐅᓯᒪᕙᑦ ᕿᒥᕐᕈᔭᐅᓯᒪᑎᓪᓗᒋ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ ᒪᓕᒐᓕᐅᖅᑎ. ᕿᒥᕐᕈᓂᕐᒧᑦ 

ᐅᖃᐅᓯᔅᓴᖄᕐᔪᑲᐃᓐᓇᕐᓂᐊᖅᐳᖓ ᐃᒻᒪᖃ ᐃᑲᔪᖅᑎ 

ᑐᖏᓕᒻᒪᑦ ᑭᐅᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᐸᐅᒃ. 

 

ᕿᒥᕐᕈᓯᓐᓈᖅᓱᑎᒍᑦ ᕿᒥᕐᕈᓂᐅᓯᒪᔪᖅ ᑖᒃᑯᓄᖓ 

ᑭᒡᒐᑐᖅᑎᒧᑦ 2024-2025-ᒥ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐃᒪᐃᒐᓱᓪᓚᕆᒃᓯᒪᕗᑦ 

ᐅᖃᖃᑎᒌᓐᓂᖃᑦᓯᐊᖅᐸᒃᑲᓗᐊᕐᒪᖔᑦ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖁᑎᖏᓐᓂᒃ ᑖᒃᑯᓄᖓ ᑲᒪᔪᓂᒃ ᐃᓅᓱᑦᑐᓂᒃ. 

ᐅᖃᑎᒌᒍᓐᓇᕐᓗᑎᑦ ᓇᓗᓇᐃᔭᐃᒍᓐᓇᕐᓗᑎᑦ ᐊᑐᓂ 

ᐃᑲᔪᕋᓱᑦᑕᒥᓂᒃ ᓄᑕᖅᑲᓂᒃ. ᐊᒻᒪᓗ 

ᖃᓄᖅᑑᕈᑎᖃᑦᑎᐊᕐᓂᕐᒧᑦ ᓱᖅᑯᐃᖅᓯᒍᓐᓇᑦᑎᐊᕐᓂᖅ 

ᐊᔾᔨᒌᙱᓐᓂᖏᑕ ᐱᐅᓯᐅᔪᒧᑦ ᐊᑦᓱᕈᕈᑕᐅᕙᑦᑐᑦ ᐊᒻᒪᓗ 

ᐃᓱᒪᓕᕆᓂᒃᑯᑦ ᖃᓄᐃᒍᑕᐅᓪᓚᑦᑖᖅᑐᒧᑦ 

ᑐᑭᓯᔭᐅᓯᒪᓂᖏᑦ. ᑕᒪᓐᓇ ᓴᖅᑭᒍᑎᐅᓯᒪᓂᖓ 

ᐅᖃᖃᑎᒌᑉᐸᓪᓕᐊᓃᑦ, ᓯᐊᖅᐸᓐᓃᑦ ᓇᐅᒃᑯᑦ ᐱᐅᓛᒃᑯᑦ 
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Chairman: Thank you, Ms. Bates. And just a 

reminder to all members and witnesses to 

please wait for the red light to go on before you 

start speaking. Sometimes there's a delay 

because interpretation is still happening in the 

background. Just be patient with that. Thank 

you. Mr. Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. What are your 

office's main observations and 

recommendations concerning possible 

amendments to the territorial Adoption Act and 

the Aboriginal Custom Adoption Recognition 

Act? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates, go ahead.  

 

Ms. Bates: Thank you, Mr. Chair, and I thank 

the member for the question. I don't feel that I 

would be in a position today to give you those 

recommendations. I think once we complete 

the review of adoptions, particularly the custom 

adoption component, I think I would be in a 

better position to offer recommendations with 

respect to any legislative amendments that 

should take place. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. This one is 

going to Family Services. The 2024-2025 

Annual Report of the Director of Child and 

Family Services was tabled in the Legislative 

Assembly on March 6, 2026. It indicates that 

"under current Nunavut practice, Regional Inuit 

Associations or other applicable Indigenous 

organizations are notified when an adoption 

placement is being proposed for a child in 

permanent care and are invited to respond 

before a placement proceeds."  

 

ᐱᓇᓱᒍᓐᓇᖃᑦᑕᕐᒪᖔᑕ 

ᐱᔨᑦᓯᕋᐅᑎᖃᕈᓐᓇᕐᒪᖔᓪᓘᓐᓃᑦ.  

 

ᓱᖅᑯᐃᖅᑕᐅᓯᒪᒍᓂ ᐃᓅᓱᑦᑐᖅ ᓄᓇᕗᑦ 

ᓯᓚᑖᓅᖅᑕᐅᒋᐊᖃᕐᓂᖓᓂᒃ, ᑖᓐᓇ 

ᐃᓱᒪᓕᐅᖅᑕᐅᕙᑦᑐᖅ ᐃᓅᓱᑦᑐᖅ ᐃᓚᒋᔭᐅᓪᓗᓂ, 

ᐃᓚᒌᑦ, ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ 

ᐊᓯᖏᓪᓗ ᐃᓚᐅᓪᓗᐊᖅᑐᑦ. ᐊᓪᓛᒃ ᑭᒡᒐᑐᖅᑏᓪᓗ 

ᐃᓚᒋᔭᐅᒍᓐᓇᕐᒥᔪᖅ. 

 

ᐊᒻᒪᓗ ᓇᐅᑦᓯᑦᑎᐊᕋᓱᑉᐸᑦᑐᒍᑦ 

ᑲᒪᒋᔭᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᐃᓕᔭᐅᔪᒫᖅᑐᑦ ᓇᒧᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓄᑦ ᐃᓅᓯᑦᑐᐃᑦ. ᐃᓚᒋᔭᐅᓪᓗᓂ ᐃᓅᓱᑦᑐᖅ 

ᕿᒥᕐᕈᔭᐅᓗᑎᑦ ᖃᓄᐃᑦᑐᑦ ᐊᑐᓂ. ᐊᖏᕐᕋᒥᓪᓗ 

ᑕᑯᔭᖅᑐᖅᑕᐅᕙᑦᓱᑎᑦ ᐸᕐᓇᐅᑎᓕᐅᖅᓱᑎᓪᓗ 

ᐃᑲᔪᖅᑕᐅᒍᑎᑦᓴᖏᓐᓄᑦ. ᐃᑲᔪᖅᑕᐅᒋᐊᖅᑐᖅᑐᓪᓗ 

ᒪᑯᐊᖑᕙᒻᒥᔪᑦ ᐃᓚᐅᕙᒻᒥᔪᑦ ᐃᓚᓐᓇᕆᔭᖏᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ. ᒥᔅ 

ᒫᑦᓴᓐ, ᐃᓚᒋᐊᖅᓯᔪᒪᕖᑦ? 

 

ᒫᑦᓴᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᖏᖃᑎᒋᕙᕋ ᑖᓐᓇ ᑕᐃᒃᑯᐊ ᓱᕈᓯᕐᓄᑦ ᑭᒡᒐᖅᑐᖅᑏᑦ, 

ᓱᕈᓰᑦ ᐱᓕᕆᐊᕆᔭᕆᐊᒃᓴᖅ ᐱᔭᕐᓂᖏᒻᒪᑦ, 

ᐊᐅᓪᓚᖅᑎᑦᑎᔭᕆᐊᒃᓴᖅ ᐃᓱᒪᖏᑎᒍᑦ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᐊᒃᓱᕈᑦᑎᐊᖅᖢᑎᒃ ᑭᓯᐊᓂ 

ᐃᑲᔪᖅᑕᐅᔪᒪᒍᑎᒃ ᑕᐃᒪ ᐋᓐᓂᐊᕕᓕᐊᖅᖢᑎᒃ ᐃᓚᖏᑦ 

ᑕᐃᒪᓐᓇ ᐱᖃᑦᑕᕐᒪᑕ, ᐃᓱᒪᖏᑎᒍᑦ 

ᐃᑲᔪᖅᑕᐅᔪᒪᓕᕌᖓᑕ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᖓᒪᑕ ᓄᓇᖃᖅᑐᓂᑦ 

ᐃᓚᒌᓂᒡᓗ ᖃᐅᔨᒪᓪᓗᓂ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎ, 

ᑕᐃᒪᓐᓇ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᔭᕐᓂᕐᓂᖅᓴᐅᒡᓗᑎᑦ 

ᓂᕆᐅᒃᑐᒍᑦ ᑕᐃᒪᓐᓇ ᐃᑲᔪᖅᑐᐃᖁᓇᖅ 

ᐱᔨᑦᑎᖅᑕᐅᔾᔪᑎᖏᓐᓂᒃ ᐅᐸᒍᑎᔪᓐᓇᕐᓗᑎᒃ 

ᐱᔨᑦᑎᖅᑕᐅᓂᐊᕐᒪᑕ.  

 

ᑖᒃᑯᐊ ᓈᓴᐅᑎᑕᖃᕐᒥᒻᒪᑦ ᐃᓱᒪᓕᕆᔨᒃᑯᑦ 

ᓇᐃᓴᐅᑎᖏᓐᓄᑦ, ᑎᑎᕋᖅᐸᓪᓕᐊᖃᑦᑕᖅᑐᑦ 

ᖃᔅᓯᐅᖕᒪᖔᑕ ᒪᒃᑯᒃᑐᑦ ᑕᐃᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔪᒪᔪᑦ.   

 

ᑲᑎᙵᐅᖅᑐᑦ ᐱᔨᑦᑎᕈᑎᒋᔭᐅᔪᑦ ᑕᒪᒃᑯᐊᓗ 

ᐊᐱᖅᓱᖃᑦᑕᖅᑐᒍᑦ ᓄᓇᓕᖕᓂᒃ ᑭᓱᓂᒃ 

ᐱᔭᕆᐊᖃᕐᒪᖔᑕ ᑕᑯᓐᓇᖃᑦᑕᐅᑎᓪᓗᑕ 

ᖃᕆᓴᐅᔭᒃᑯᓪᓗ, ᑕᒪᒃᑯᐊ ᐃᓱᒪᓕᕆᓂᒃᑯᑦ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖃᑦᑕᖅᑐᑦ, ᐃᓅᓕᓴᖅᑕᐅᓂᒃᑯᓪᓗ, 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ, ᐊᒻᒪ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ ᑖᒃᑯᓂᖓ 



19 

 

To what extent do Regional Inuit Associations 

actively participate in this adoption process? 

Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Mr. 

Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chair. And I 

appreciate the very detailed question arising 

from the director's annual report. I don't have 

those details with me at the present time. 

However, I will commit to submitting those 

details to you to the committee in writing 

following the conclusion of these proceedings. 

Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth. Mr. 

Qammaniq.  

 

Mr. Qammaniq: Qujannamiik. The 2024-2025 

annual report of the Director of Child and 

Family Services was tabled in the Legislative 

Assembly on March 6, 2026. It indicates that 

“In 2024-2025, the Family Wellness 

Headquarter worked in collaboration with 

Nunavut Tunngavik Incorporated to support the 

development of a new Policy Intention Paper 

related to the future modernization of the 

Nunavut Adoption Act and the Aboriginal 

Custom Adoption Recognition Act.”  

 

What is the department's timeline for 

amendments to these statutes? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair. Mr. 

Chair, it is true that we would have been 

working very closely with our colleagues and 

friends at Nunavut Tunngavik Incorporated. 

The Policy Intentions Paper remains under 

development. Because of the important nature 

of this legislation, we want to ensure that the 

necessary facets in that Intentions Paper reflect 

the collective of views of the groups that are 

ᐱᓕᕆᖃᑦᑕᖅᑐᑦ, ᑖᒃᑯᓂᖓ ᐊᑐᕈᓐᓇᕐᓂᖅᓴᐅᓂᐊᕐᒪᑕ 

ᑕᐃᒪᓐᓇ ᐱᔨᑦᑎᕋᖅᑕᐅᔭᕆᐊᖃᕈᑎᖏᓐᓂᒃ 

ᕿᓂᕈᓐᓇᕐᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᒫᑦᓴᓐ. ᒥᔅᑕ 

ᖃᒪᓂᖅ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᑎᕐᕕᒋᓗᒍ 

ᑭᒡᒐᖅᑐᖅᑎᖓᓐᓄᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ, 2025-

2026-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᖓ ᐅᖃᖅᓯᒪᒻᒪᑕ 

ᑎᑎᕋᕐᕕᓯᑦ ᐊᓯᔾᔨᖅᓯᒪᒻᒪᑕ ᐱᐅᓯᖓᓐᓂᒃ 

ᐅᓂᒃᑳᓕᐅᖅᑎᓪᓗᒋᑦ ᑕᒪᒃᑯᓂᖓ 

ᖃᐅᔨᓴᖅᑕᐅᓪᓚᕆᒋᐊᖃᖅᑐᓂ ᐊᐅᓚᓂᖏᓐᓄᑦ, 

ᐱᔾᔪᑕᐅᔪᓂᒃ. ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᓯᔪᓐᓇᖅᐲᑦ 

ᖃᓄᐃᑦᑐᓂᒃ ᐊᓯᔾᔩᓯᒪᓕᕐᒪᖔᖅᐱᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ. ᑖᒃᑯᐊ 

ᐃᓚᒋᐊᕌᕐᔪᒡᓗᒋᑦ ᑖᒃᑯᓄᖓ ᐊᐱᖅᑯᑎᒋᓚᐅᖅᑕᓐᓄᑦ 

ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᑦ ᐊᒃᓱᑲᓪᓚᒃ ᐃᖅᑲᓇᐃᔭᕐᔪᐊᖅᓯᒪᖕᒪᑕ 

ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕈᑎᖃᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ, 

ᑖᓐᓇ ᐅᖃᐅᓯᕆᓐᓂᖏᓐᓇᒃᑯᒃ. ᒪᒥᐊᑉᐳᖓ. ᑖᒃᑯᓂᖓ 

ᐅᖃᐅᓯᖃᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐃᓚᒋᐊᕈᑎᒋᐊᕐᔪᓪᓗᒍ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᑯᓇᙵ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ 

ᐅᓂᒃᑳᖏᓐᓂᑦ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂᒃ ᐊᔾᔨᒋᙱᑕᖏᓐᓂᑦ 

ᐊᕐᕌᒍᓂ ᐊᓂᒍᖅᑐᓂ ᐱᐅᓯᐅᔪᖅ, ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᓄᐊᑦᑎᖃᑦᑕᖅᓯᒪᓕᕋᑦᑕ ᑖᒃᑯᓂᖓ 

ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓪᓗᑎᒃ. ᐅᑎᑐᐃᓐᓇᕐᓗᑕ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᑕᐃᒃᑯᐊ ᖃᐃᑕᐅᓯᒪᔪᑦ 

ᐱᓯᑦᑎᖅᑕᐅᖁᔭᐅᓪᓗᑎᒃ ᕿᓂᖃᑦᑕᖅᑕᕗᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐱᔨᑦᑎᕈᑖᕌᖓᑕ ᑭᐅᔭᐅᔪᓐᓇᕆᓪᓗᑎ. ᑭᓯᐊᓂᓕ 

ᐅᖃᕈᒪᓪᓗᖓ ᑖᒃᑯᓂᖓ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ 

ᐃᓱᒫᓗᖕᓇᖅᑐᑦ ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ ᐊᑐᓂ ᑕᐃᒃᑯᐊ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ ᐊᔭᐅᖅᑐᐃᑎᓪᓗᒋᑦ, 

ᐊᐅᓚᓂᖃᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᑖᒃᑯᓂᖓ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᖃᑦᑕᕈᓐᓇᕈᑎᒃ 

ᐃᓯᕈᓐᓇᕐᓗᑎᒡᓗ ᐅᓂᒃᑳᓕᐅᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᐃᒪᓐᓇ. 

ᐊᒃᓱᕈᖅᖢᑎᒃ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᒍᑦ ᐃᑲᔪᖅᑐᐃᓂᒃᑯᑦ 

ᐊᔭᐅᖅᑐᐃᓇᓱᒃᖢᑕ ᐃᑲᔪᖅᑕᐅᖁᔨᓪᓗᑕ, ᑕᒪᒃᑯᓂᖓ 

ᐱᓕᕆᐊᖃᖅᑎᓪᓗᑕ ᐋᖅᑭᒃᓱᐃᕙᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  
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involved. And so I don't have a timeline at the 

present time, Mr. Chair. It's under involvement.  

 

And similar to the Child and Family Services 

Act comment, I'll commit a timeline in writing 

following the conclusion of these proceedings, 

Mr. Chair. Thank you.  

 

Chairman: Thank you, Mr. Ellsworth. Mr. 

Qammaniq.  

 

Mr. Qammaniq: What specific changes are 

being actively considered? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Mr. 

Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chair. I think 

in a broad sense, the Department and the 

intentions of our colleagues at Nunavut 

Tunngavik Incorporated is to modernize 

relevant provisions of the Adoptions Act in 

particular. Thank you, Mr. Chair.  

 

The legislation is based on quite dated 

legislation from the '80s, and it doesn't 

necessarily reflect Inuit values or the Inuit 

views of how things should be done, and we 

want to create legislation that is built upon 

those values.  

 

And so, as I mentioned earlier, I can't give you 

the details of what changes will be made, but 

we're looking at a sweeping legislative change 

to ensure that that law is reflective of 

Nunavummiut and the communities we live in, 

Mr. Chair. Thank you.  

 

Chairman: Thank you, Mr. Ellsworth. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. This one is 

going to Representative for Child and Youth. 

Your 2024-2025 Annual Report indicates that 

your office had initiated a number of reviews of 

mental health services and treatment for youth. 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᐊᑏ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 2025-2026-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᑦ ᐅᖃᖅᓯᒪᖕᒪᑕ ᑎᑎᕋᕐᕕᓯ; 

ᑲᔪᓯᓪᓗᑎᒃ 7-ᓂᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᖏᑦ ᕿᒥᕐᕈᓇᓚᐅᕐᒪᑕ 

ᐊᕐᕌᒍᓂᒃ ᐊᓂᒍᖅᑐᓂᒃ ᐊᒻᒪ ᐋᖅᑭᒃᓯᓪᓗᑎᒃ ᓄᑖᕐᓂᑦ 

ᑎᓴᒪᓂᑦ ᖃᐅᔨᓴᐃᔾᔪᑎᓂᒃ? ᓇᓗᓇᐃᕈᓐᓇᖅᐱᓯᐅᒡᓖ 

ᑖᒃᑯᐊ ᑭᓲᒻᒪᖔᑕ ᑎᓴᒪᐅᔪᑦ ᖃᐅᔨᓴᕈᑏᑦ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ. ᐃᓚᖏᑦ 

ᐊᐅᓚᑦᑎᔾᔪᑎᓂ ᕿᒥᕐᕈᓇᓚᐅᖅᑕᕗᑦ ᑖᒃᑯᓇᙵ 

ᐋᓐᓂᐊᕆᐊᖅᑐᖅᖢᑎ ᐊᐅᓪᓚᖃᑦᑕᖅᑐᑦ ᐊᒻᒪ 

ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᔪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᓚᖏᑦ ᐃᓱᒫᓗᓐᓇᖅᑐᑦ ᓴᖅᑭᓚᐅᕐᒪᑕ ᑖᓐᓇ 

ᐱᒋᐊᓕᕋᑖᓚᐅᖅᑕᕗᑦ ᑲᒪᒋᒋᐊᓚᐅᖅᑕᕗᑦ, ᑕᐃᒃᑯᐊ 

ᐊᖏᕆᐊᖃᕐᓂᕐᒧᑦ ᐊᑎᓕᐅᕈᑎ ᐊᐅᓪᓚᕐᓂᐊᖅᑎᓪᓗᒋᑦ. 

ᐊᒻᒪ ᖃᓄᖅ ᐃᓱᒫᓘᑎᒋᓚᐅᕐᒥᔭᕗᑦ ᑕᐃᓐᓇ 

ᓴᖅᑭᓚᐅᖅᑐᖅ ᒪᒃᑯᒃᑐᖅ ᑖᓐᓇ ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ 

ᐊᐅᓪᓚᕆᐊᖃᖅᖢᓂ ᐃᖃᓗᖕᓄᑦ, 

ᑭᖑᕙᕆᐊᖅᓯᒪᓚᐅᕐᒪᑦ ᐱᔨᑦᑎᖅᑕᐅᓂᖓ 

ᑭᖑᕙᖅᓯᒪᓚᐅᕐᒪᑦ ᐃᖃᓗᓐᓄᙵᐅᓇᓱᒃᖢᓂ.  

 

ᐅᖃᐅᓯᖃᖅᑐᖅ ᖃᓄᖅ ᑕᒪᓐᓇ ᐊᐅᓚᓂᖓ 

ᐱᓕᕆᔭᐅᔭᕆᐊᖃᕐᒪᖔᖅ, ᖃᓄᐃᑦᑕᕆᐊᖃᖅᐸᑦ 

ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᑎᓪᓗᒍ. ᖃᓄᐃᑦᑐᓂᒃ 

ᒪᓕᒐᕐᓂᒃ ᐊᑐᖃᑦᑕᕐᒪᑕ ᐊᐅᓪᓚᖅᑐᖃᕐᓂᐊᖅᑎᓪᓗᒍ 

ᑐᐊᕕᕐᓇᕐᓂᕋᖅᑕᐅᔪᒃᑯᑦ? ᑕᒪᔾᔭ ᑕᕝᕙ, 

ᑲᑎᙵᕐᓚᖅᖢᑎᐅᖕᒪᑎᒃ ᐊᑕᐅᓯᕐᒧᑦ ᕿᒥᕐᕈᓂᕐᒧᑦ 

ᐃᓕᓪᓗᒍ.  

 

ᑕᐃᒃᑯᐊ ᐃᓕᓴᕆᔭᐅᔾᔪᑏᑦ ᑖᓐᓇ ᐊᐅᓚᔾᔭᓕᓚᐅᖅᑕᕗᑦ, 

ᑖᓐᓇ ᑐᓴᕈᒥᓇᖅᑑᓪᓗᓂ ᐊᐅᓚᓂᕐᒥᒃ ᕿᒥᕐᕈᓇᒃᖢᑕ 

ᑖᒃᑯᓂᖓ ᑕᑯᓚᐅᖅᑕᑦᑎᓐᓂᒃ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᖏᓛᒃ. 

ᑭᕙᓪᓕᕐᒥ ᐊᕐᓇᐃᑦ ᐊᐅᓪᓚᕋᔪᖕᒪᑕ ᐃᕐᓂᔭᖅᑐᖅᖢᑎᑦ, 

ᑕᐃᒃᑯᓄᖓ ᓈᓴᐃᔨᒃᑯᓐᓄᑦ ᐊᑎᓕᐅᕐᕕᖃᕆᐊᖃᕐᒪᑕ 

ᕿᑐᕐᖓᖅᑖᕐᕕᒋᓚᐅᖅᑕᖓᓂ ᓄᓇᒥ ᑕᐃᑲᓂ 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᖁᓪᓗᒋᑦ ᐃᓅᓕᕐᕕᒃᓯᐅᑎᖓᓂ. 

ᓄᓇᕗᒻᒧᑦ ᐅᑎᕋᒥᒃ, ᑕᐃᓐᓇ ᒪᒃᑯᒃᑐᖅ 

ᐃᓅᓕᕐᕕᒃᓯᐅᑎᓂ ᐸᐃᑉᐹᖃᕋᓂ.  

 

ᑖᒃᑯᓂᖓ ᐊᐅᓚᓂᖓ ᖃᓄᖅ ᑕᒪᓐᓇ 

ᐊᐅᓚᓂᖃᕐᒪᖔᖅ ᕿᒥᕐᕈᓇᒃᖢᑎᒍ, ᓯᕗᓂᒃᓴᑦᑎᓐᓂᑦ 
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As of today, what is the status of these reviews? 

Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chair, and I thank 

the member for the question. As with the other 

reviews in progress, what I want to say is often 

what we find when we're doing reviews is 

things are connected; systemic issues become 

connected. So you start down the road of a 

review, and often other systemic issues arise or 

are identified during the course of your 

reviewing, and we're always challenged with 

trying to narrow -- keep the scope our reviews 

narrow but yet still address or identify those 

systemic issues that sometimes cross 

departments as well.  

 

But in terms of all of the systemic reviews, all 

of them are actively in progress. With the 

current staffing, as I said earlier, the volume of 

what we're dealing with has also impacted our 

ability to complete these reviews. But they are 

active and we continue to work on them. Thank 

you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq.  

 

Mr. Qammaniq: Qujannamiik. What are your 

Office's main observations and 

recommendations concerning the provision of 

mental health services and treatment for youth? 

Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chair, and I thank 

the member for the question. What I have to 

say about mental health services is in direct 

relation to our review of "Our Minds Matter" in 

2019. That was a report that we completed on 

mental health services in the territory. I can 

ᑐᒃᓯᕋᕌᖓᑦᑕ ᑐᒃᓯᕋᐅᑎᓕᐅᓕᕌᖓᑕ ᑖᓐᓇ ᐱᖅᑳᕐᓗᓂ. 

ᕿᒥᕐᕈᓇᒃᑕᕗᓪᓗ ᖃᓄᖅ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ, 

ᐊᓯᖓᓘᓐᓃᑦ ᐱᔨᑦᑎᖅᑎᐅᔪᖅ, ᑖᓐᓇ ᐊᕐᓇᖅ ᓄᓇᕗᑦ 

ᓯᓚᑖᓄᑦ ᐃᕐᓂᔭᖅᑐᖅᓯᒪᑎᓪᓗᒍ ᖃᓄᖅ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᐃᓅᓕᕐᕕᒃᓯᐅᑎᓂᒃ 

ᐱᓇᓱᒃᑎᓪᓗᒍ ᓄᓇᕘ ᓯᓚᑖᓂ ᑐᒃᓯᕋᐅᑎᓕᐅᕐᓗᓂ. 

ᑕᐃᒃᑯᐊ ᐃᓅᓕᕐᕕᒃᓯᐅᑏᑦ ᐸᐃᒃᐹᑦ ᐅᔾᔨᕆᒐᑦᑎᒍᑦ 

ᑭᖑᕙᕆᐊᖅᑎᑦᑎᖃᑦᑕᕐᒪᑦ ᑎᒍᐊᕋᓱᒃᑐᓂ ᐃᓄᒃᑎᑐᑦ 

ᐃᓕᖅᑯᓯᖏᓐᓄᑦ, ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᐱᓯᒪᔭᕆᐊᖃᕐᒪᒍᒃ 

ᐃᓕᓴᕆᔭᐅᔾᔪᑎᒃ ᐃᓅᓕᕐᕕᒃᓯᐅᑎᖓᓄᑦ 

ᑎᒍᐊᑦᑎᐊᕈᓐᓇᖁᓪᓗᒍ. ᑖᒃᑯᐊ ᐊᕐᕌᒍᓄᑦ ᑎᓴᒪᓄᑦ 

ᑭᖑᕙᖅᓯᒪᔪᒥᒃ ᑎᒍᐊᖅᑖᕋᓱᒃᑑᒐᓗᐊᑦ 

ᐃᓅᓕᕐᕕᒃᓯᐅᑎᖃᙱᒧᑦ ᑭᖑᕙᖅᓯᒪᒻᒪᑦ, 

ᐃᓅᓕᕐᕕᒃᓯᐅᑎᖓ ᐸᐃᑉᐹᖃᙱᒻᒪᑦ ᑎᒍᐊᖅᑖᕐᔪᑎᖏᑦ 

ᑭᖑᕙᖅᓯᒪᖃᑦᑕᕐᒪᑕ.  

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᒍᑦ ᑎᒍᐊᖅᑐᑦ, 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᕿᒥᕐᕈᓇᖃᓯᐅᑎᓕᓚᐅᕐᒥᔭᕗᑦ, 

ᐊᐅᓚᔾᔭᓚᐅᖅᑐᖅ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᐊᑏ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐱᓕᕆᓚᐅᖅᐱᒋᑦ ᓄᓇᕗᑦ ᓯᓚᑖᓂ ᐃᓅᔪᑦ, 

ᓄᓇᓕᖕᓂᓗ ᑐᖅᑲᖅᑕᕐᕕᐅᓚᐅᖅᓯᒪᒐᒪ. 

ᐱᔭᕐᓂᖏᑦᑐᐊᓘᖕᒪᑦ ᑎᑎᕋᖅᑎᑕᐅᓪᓗᑎᒃ ᑕᐃᒃᑯᐊ 

ᐃᓅᓕᕐᕕᒃᓯᐅᑎᑖᕆᐊᓖᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᓴᓇᔭᕆᐊᖃᖅᑐᑦ ᐅᓇ ᐱᓕᕆᓚᐅᕋᑦᑎᒍ ᐊᓈᓇᒋᔭᐅᔪᖅ 

ᑖᓐᓇ ᐃᕐᓂᔭᖅᑐᕈᓂ, ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ 

ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ.  

 

ᑲᔪᓯᑐᐃᓐᓇᕐᓂᐊᕋᒪ ᐊᐱᖅᑯᒃᓴᒃᑲᓐᓂᖅ, 2025-2026-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ ᑎᑎᕋᕐᕕᓯᒎᖅ 

ᓇᐅᑦᑎᖅᓱᐊᖃᕐᒪᑕ 19-ᖑᔪᓂ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ 

ᐊᑐᓕᖁᔭᓕᐅᖅᖢᑎᒃ, 13-ᖑᔪᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ 

ᓇᐅᑦᑎᖅᓱᐊᕆᔭᐅᔪᑦ, 6-ᖑᔪᓪᓗ ᑖᒃᑯᐊ 

ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᖢᑎᒃ. ᑖᒃᑯᐊ 

ᐃᓚᖏᑦ ᐊᑐᓕᖁᔭᓕᐊᑦ 2021-ᒥ 2022-ᒥᓪᓗ 

ᐱᒋᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ, ᐃᓘᓐᓇᖏᓪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᓐᓄᑦ ᐊᒃᑐᐊᓂᖃᖅᑐᑦ.  

 

ᐃᓱᒪᒋᔭᒃᑯᓪᓕ ᖃᓄᑎᒋᓪᓕ ᑖᓐᓇ ᐱᓕᕆᕕᐅᔪᖅ 

ᓯᕗᒧᐊᒃᐸᓪᓕᐊᔪᓐᓇᖅᐸ ᐊᑐᓕᖅᑎᓐᓇᓱᒡᓗᓂᒋ 

ᑕᒪᒃᑯᓂᖓ ᐊᑐᓕᖁᔭᐅᔪᓂᒃ 

ᐊᑐᓕᖅᑎᑦᑎᙱᓴᐃᓐᓇᕈᑎᖏᓐᓂᒃ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.   
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safely say that the improvement or increase in 

services of mental health services has been 

significant. And I think that, you know, you 

need to significantly congratulate or thank the 

Department of Health for their intense work 

with respect to mental health and ensuring that 

people have access to the mental health 

services that they require.  

 

Having said that, I think one of the main 

findings that we had found or are currently 

working on is the having services going to 

families. So in terms of if someone is suffering 

from post-traumatic stress disorder or if they 

are triggered by going to the health centre, 

that's a barrier for them to access services. And 

so that was I think one of the major findings 

that we had so far is that that outreach piece, 

going to the home or having alternative places 

for people to get services, mental health 

supports and services, other than say in the 

health centre. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. The 

Department of Health. The 2024-2025 annual 

report of the Representative for Children and 

Youth indicates that the office initiated a 

number of reviews of mental health services 

and treatment for youth. How has the 

department responded to these reviews? 

Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Hunt.  

 

Ms. Hunt: Qujannamiik, Chair, and thank you 

to the member for the question. I'll provide a 

broad overview and then through you, Chair, I 

may ask ADL Madsen to provide some 

additional information.  

 

So as part of looking at mental health and the 

review that the RCYO did for 2024-2025, 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ. ᑖᒃᑯᐊ 

ᐱᔭᕇᖅᑕᐅᓯᒪᙱᑦᑐᑦ ᐊᑐᓕᖁᔭᓕᐊᖑᔪᑦ 

ᐊᑐᓕᖅᑎᑕᐅᓚᐅᙱᑦᑐᑦ, ᓱᓕᔪᑎᑦ. ᑖᒃᑯᐊ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᙱᑦᑐᑦ ᑖᒃᑯᓄᖓ 

ᐱᓕᕆᕕᖓᓐᓄᙵᐅᔪᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᒐᓗᐊᖅᖢᑎᒃ.  

 

ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᓕᐊᑦ ᐅᖃᐅᓯᕆᔪᒪᔭᒃᑲ. 2022-ᒧᑦ 

ᑎᑭᓯᒪᔪᑦ ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᒻᒪᑕ ᐊᒃᑐᐊᓂᖃᖅᑐᒧᑦ 

ᓴᓇᖁᓪᓗᒋᑦ ᐊᑐᓕᖅᑎᒃᑎᓗᑎᒡᓗ. ᐊᑐᐊᒐᕐᓂᒃ 

ᒪᓕᒐᕐᓂᒡᓗ ᑎᒍᐊᙳᐊᖃᕐᓂᒧᑦ, ᐊᒻᒪᓗᒃᑕᐅᖅ 

ᒪᓕᒐᓕᐅᕐᓗᑎᒃ ᑎᒍᐊᙳᐊᖃᕐᓂᕐᒧᑦ ᐱᖃᑖ 

ᐅᖃᐅᓯᕆᔪᒪᒻᒥᔭᕋ, ᐊᑐᓕᖅᑎᑦᑎᓗᑎᒃ ᓴᓇᓗᑎᒡᓗ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᒪᓕᒐᐅᓂᐊᖅᑐᓂᑦ ᓱᕈᓯᕐᓄᑦ 

ᐸᖅᑭᔭᐅᓂᐊᖅᑐᓄᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ. 

ᒪᓕᒐᐃᑦ ᑖᒃᑯᐊ ᐊᑐᓂᓗ ᐸᖅᑭᔭᐅᔾᔪᑎᖏᑦ 

ᐸᕐᓇᐅᑎᓕᐅᕐᓗᑎᒃ ᓱᕈᓰᑦ ᑖᒃᑯᐊ 

ᐊᑐᓕᖁᔭᓕᐅᖅᑕᐅᓯᒪᓪᓗᓂ.  

 

ᒪᐃ 2026-ᖑᑎᓪᓗᒍ ᒥᓂᔅᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᓂᑯᕕᒃᖢᓂ ᐅᖃᓚᐅᕐᒪᑦ: ᐱᓕᕆᕕᒃ 

ᓄᑖᕈᕆᐊᖅᓯᓚᐅᕐᒪᑕ ᐱᔭᕇᖅᑕᐅᓪᓗᓂ ᒪᓕᒐᕆᔭᖏᑕ. 

ᕿᒥᕐᕈᓇᓕᕋᑦᑕ ᑕᒪᒃᑯᓂᖓ ᒪᓕᒐᕐᓂᒃ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ 

ᒪᓕᒐᖏᓐᓄᑦ ᑖᒃᑯᐊ ᑭᖑᕐᖓᒍᓪᓗ ᒪᕐᕉᒃ ᑖᒃᑯᐊ 

ᐱᑕᖃᓚᐅᙱᒻᒪᑎᒃ. ᐱᑕᖃᓚᐅᙱᒻᒪᑎᒃ 

ᐊᐅᓚᑦᑎᔾᔪᑎᖏᑕ ᒪᓕᒐᕆᓂᐊᖅᑕᖏᓐᓂᒃ ᓱᕈᓰᑦ 

ᐸᖅᑭᔭᐅᓂᐊᖅᑐᑦ. ᑕᐃᒪᓐᓇ ᐃᓱᒫᓘᑎᒋᓕᓚᐅᖅᑕᕋ 

ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᓕᐅᖅᑕᐅᑎᓪᓗᒋᑦ. ᓴᖅᑭᑕᐅᓚᐅᖅᑐᖅ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᖅ ᒪᓕᒐᐃᒡᒎᖅ 

ᐃᖅᑲᓈᖅᑕᐅᓯᒪᓚᐅᕐᒪᑕ, ᑭᓯᐊᓂ 

ᐃᖅᑲᓈᖅᓯᒪᓚᐅᙱᒻᒪᑕ ᐊᓯᖏᓪᓗ 

ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ.  

 

ᐅᓂᒃᑳᑦᑎᓐᓂ ᑖᒃᑯᐊ ᑕᕝᕙ ᐱᓕᕆᕕᖕᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᓕᐅᖅᑎᓪᓗᑕ 

ᑕᐃᒪᓐᓇᐃᓕᖓᓚᐅᖅᑐᖅ ᐱᕚᓪᓕᖅᓯᒪᓕᖅᑑᒐᓗᐊᑦ, 

ᑭᓯᐊᓂᓕ ᐊᓯᖏᑦ ᐊᑐᓕᖁᔭᓕᐊᖑᔪᑦ ᐱᓕᕆᕕᖓᓐᓄᑦ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᑐᓴᖅᑎᑦᑎᔭᕆᐊᓖᑦ 

ᐱᕙᓪᓕᐊᓂᕆᔭᖏᓐᓂᒃ, ᑭᓯᐊᓂᓗ ᐅᓄᕐᓂᖅᓴᐃᑦ 

ᒪᓕᒐᖏᑦ ᑕᒪᒃᑯᐊ ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ 

ᖃᓄᐃᓕᐅᕈᑕᐅᓗᑎ ᒪᓕᒐᕆᒐᔭᖅᑕᖏᑦ 

ᖃᓄᐃᓕᐅᖅᑐᖃᖅᑎᓪᓗᒍ ᑖᒃᑯᐊᖑᕗᑦ ᑕᕝᕙ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Health has worked to ensure that there is a 

clear collaboration and communication 

cross-departmentally with departments that are 

involved with a young person to be able to 

identify and discuss the individual's case, the 

youth or child's case, determine the right course 

of action. So being able to distinguish, for 

example, the difference between behavioural 

challenges or issues and true mental health or 

diagnose mental health. That allows through 

that collaborative process for the teams to work 

together to decide what the most effective and 

appropriate course of action, programs or 

services are.  

 

If it's determined that a young person may 

require out-of-territory placement or 

out-of-territory services, that's determined with 

the young person, their family, Health, the 

Department of Family Services, and any other 

relevant parties that may be involved. And that 

could include the Representative of Children 

and Youth Office.  

 

We ensure that there is case coordination for 

those placements. We also have out-of-territory 

in-person reviews. There are participation in 

case reviews. There are home visits and there 

are treatment plans. And some of the locations 

that young people go to for treatment may also 

include the family unit. Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Ms. 

Madsen, would you like to add to that? Go 

ahead.  

 

Ms. Madsen: Thank you, Mr. Chair. I agree 

with the Representative for Youth and 

Children's Office on the fact that it's really 

difficult for some young people to seek mental 

health supports. The courage that that takes. 

And I don't think that it would be very easy to 

go to a health centre and say, "I'm here for 

mental health supports." And that's why we've 

put a lot of energy into the paraprofessionals, 

which I've mentioned quite a few times in these 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ.  

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᓕᖅᑐᖅ) ᑖᓐᓇ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᕌᖅᑐᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ 

ᑭᒡᒐᖅᑐᐃᔨᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ.  

 

2025-2026-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᖓᑦ 

ᐅᖃᖅᓯᒪᖕᒪᑦ ᑎᑎᕋᕐᕕᖓᒡᒎᖅ ᓇᐅᑦᑎᖅᓱᐊᖅᖢᑎᒃ 19-

ᖑᓚᐅᖅᑐᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᐊᑐᓕᖁᔭᓕᐅᖅᖢᑎᒃ, 13 

ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ ᓇᐅᑦᑎᖅᓱᐊᕆᔭᐅᔪᑦ ᓱᓕ 6-

ᖑᔪᑦ ᐊᑐᓕᖁᔭᓕᐊᑦ ᐊᑐᓕᖅᑎᑕᐅᓪᓗᑎᑦ. ᐃᓚᖏᑦ 

ᐊᑐᓕᖁᔭᓕᐊᑦ 2021-ᒥᓂᓴᐃᑦ, 2022-ᒥ 

ᐃᓘᓐᓇᖏᓪᓗ ᐊᑦᑐᐊᓂᖃᖅᖢᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᓐᓄᑦ. ᖃᖓᓕ ᐃᖅᑲᓈᖅᓯᔪᓐᓇᖅᓯᒐᔭᖅᐱᓯᑦ 

ᐊᑐᓕᖁᔭᓕᐊᕐᓂᒃ ᐊᑐᓕᖅᑎᑦᑎᓗᓯᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ.  

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᑖᓐᓇ ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ. ᐃᒃᓯᕙᐅᑖᖅ, 

ᓴᓇᓕᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐸᕐᓇᐅᑎᓕᐅᖅᑎᓪᓗᑕ 

ᑖᒃᑯᓂᖓ ᕿᒥᕐᕈᓇᒃᑎᓪᓗᑕ ᐃᓗᐊᓃᓚᐅᖅᑐᖅ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓂᙶᖅᑐᓂᒃ, 

ᐅᓂᒃᑳᖏᓐᓂᙶᖅᑐᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᓚᐅᖅᑐᑦ ᐊᑐᓕᖁᔭᓕᐊᖏᓐᓂ 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖏᓐᓂ, 

ᐊᒻᒪ ᐊᓯᖏᓐᓂᒃ ᐅᔾᔨᕆᔭᐅᔪᓂᑦ ᑕᐃᒃᑯᓄᖓ 

ᕿᒥᕐᕈᓇᒍᑕᐅᓚᐅᕐᒪᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ 

ᐸᕐᓇᐅᑎᓕᐅᖅᑐᑦ ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ 

ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᑦ ᐊᖅᑯᓯᐅᖅᖢᑎᒃ ᐃᓘᓐᓇᖏᓐᓄᑦ 

ᑖᒃᑯᓄᖓ ᐊᑐᓕᖁᔭᓕᐊᓄᑦ.  

 

ᐅᖃᖅᑲᐅᒐᒪ ᒪᑐᐃᕈᑎᓐᓂᒃ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐱᔭᕇᓚᐅᖅᑕᕗᑦ 28-ᖑᔪᑦ, 80-ᖏᓐᓃᑦᑐᑦ ᑕᕝᕙᓂ 

ᐸᕐᓇᐅᑎᓂ 48 ᐱᓕᕆᔭᐅᔪᑦ ᓱᓕ, ᐊᒻᒪ ᑎᓴᒪᐃᑦ ᓱᓕ 

ᐱᒋᐊᖅᑕᐅᓚᐅᙱᑦᑐᑦ. ᑖᒃᑯᐊ ᐃᓱᓕᑦᑕᕐᕕᖕᓄᑦ 

ᐱᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᐳᖅᑕᐅᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐱᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ, ᑎᑎᕋᕐᕕᖕᓄᑦ, ᐃᓂᒃᖠᐅᕐᓂᕐᒧᑦ, 

ᑕᒪᒃᑯᐊᓕᒫᑦ ᐊᐳᖅᑕᐅᑎᒋᖃᑦᑕᖅᑕᕗᑦ. ᑭᓯᐊᓂ 

ᕿᒥᕐᕈᓇᓕᖅᑐᒍᑦ ᖃᐅᔨᓴᐃᓕᖅᑐᒍᓪᓗ ᐊᐅᓚᑦᑎᔾᔪᑏᑦ 

ᐃᓗᓕᖏᓐᓂᒃ ᑐᙵᕕᖃᑦᑎᐊᖁᓪᓗᒍ, 

ᐱᐅᓯᕚᓪᓕᖏᓐᓇᕐᓂᕐᓗ ᑕᒪᒃᑯᐊ ᐱᕙᓪᓕᐊᓂᐊᕐᒪᑕ 

ᐊᕗᖓᐅᔨᓯᒪᓗᒍ ᑕᑯᓐᓇᕐᓗᒍ.  
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types of hearings, as those positions are filled 

by local Inuit that understand the community's 

needs, often know the families and are an 

easier access into the mental health system.  

 

So we really hope that that has helped youth 

access services. The other is things like 988, 

which is a mental health number. We track the 

number of youth that use kids help phone.  

 

And also, lastly, is Integrated Youth Services. 

And we have started our work on bringing 

youth together to ask them what do they need 

in their communities, both virtual and in 

person, and they will be able to access things 

like mental health supports. But also medical 

supports and Education, Family Services and 

Justice will be involved in services for youth. 

So it's sort of like a one-stop shop so that we 

can remove more barriers so that the youth can 

seek the services they need. Thank you, Mr. 

Chair.  

 

Chairman: Thank you, Ms. Madsen. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. Going back to 

Representative for Children and Youth, your 

2025-2026 Annual Report indicates that your 

office has changed its approach to reporting on 

systemic referrals and issues. Can you describe 

what changes have been made in this area? 

Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chairman. I thank 

the member for the question. If I may just add 

to my answer to your last question about 

mental health services, I really need to point 

out that the Department of Education has done 

an immense amount of work in terms of having 

mental health services available in schools, and 

I think I neglected to mention that. My 

apologies. But I do believe they should be 

ᐊᑐᓕᖁᔭᐃᑦ ᑭᒡᒐᖅᑐᐃᔨᒥᙶᖅᑐᑦ 

ᒪᓕᑦᑎᐊᕋᓱᖃᑦᑕᖅᑕᕗᑦ, ᐊᒻᒪᓗ ᖃᐅᔨᒪᓪᓗᑕ 

ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᕇᓐᓇᕐᓂᐊᕋᑦᑎᒃᑯᑦ. 

 

ᒪᑯᐊᓗ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᑕᑯᓪᓗᒋᑦ ᑮᓇᐅᔭᑦ 

ᐊᑐᖅᑐᒃᓴᐃᑦ ᐃᓱᒫᓘᑎᒋᓯᒪᒐᑦᑎᒃᑯᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔮᓂᒃ ᓄᑖᓂᒃ ᓴᖅᑭᑦᑎᕙᓪᓕᐊᔪᒍᑦ. ᐄ’, 

ᐃᓐᓄᒋᐊᒃᓴᖅ ᑕᒪᒃᑯᐊ ᐱᔭᕐᓂᖃᑦᑕᙱᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ 

ᒐᕙᒪᖃᕈᒪᔪᒍᑦ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᕐᒥᒃ ᐱᐅᓂᖅᓴᓂᒃ 

ᓴᖅᑭᑦᑐᖃᕐᓂᐊᕐᒪᑦ ᓱᕈᓯᕐᓄᑦ ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᓄᑦ. 

ᐊᔪᙱᑐᐊᕌᖓᑕ ᐱᔭᕐᓂᕆᑦᑐᑦ ᑕᒪᒃᑯᐊ 

ᐊᑐᐃᓐᓇᖃᑦᑕᕋᑦᑎᒃᑯᑦ. ᓄᓇᕗᒻᒥᐅᑦ ᐅᒃᐱᕆᔭᖏᓐᓂᒃ 

ᑐᙵᕕᖃᖅᑐᐃᓐᓇᐅᙱᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᐊᑐᓕᖁᔭᐃᑦ ᐊᒻᒪᓗ ᑐᙵᕕᓕᐅᕐᓂᖅ ᑕᒪᒃᑯᐊ 

ᐱᓇᓱᒃᑕᕗᑦ ᐱᐅᓯᒃᑲᓐᓂᖁᓪᓗᒍ ᐊᕗᖓᐅᔾᔨᓯᒪᔪᑦ.  

 

ᑖᓐᓇ ᐊᑐᖅᓯᒪᓕᕋᑦᑎᒃᑯᑦ ᐊᕐᕌᒍᒐᓴᖕᓄᑦ. ᓄᓇᕗᒻᒥᐅᑦ 

ᑭᙴᒪᔭᖏᑦ ᑕᑐᒪᒃᑯᐊ ᑐᙵᕕᒌᓐᓇᕋᓱᖃᑦᑕᕋᒃᑯ 

ᓴᖅᑭᑉᐸᓪᓕᐊᓂᖅ ᑕᒪᓐᓇ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᑦ 

ᐱᓕᕆᐊᕆᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒥᔅᑕ ᖃᒪᓂᖅ, ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᖅᐱᑦ? ᐊᑏ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᑎᕐᕕᒋᓗᒍ 

ᑖᓐᓇ ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ. 2025-2026 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᔪᑦ 28 

ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ. ᑕᒪᒃᑯᑎᒎᓇᖅ 

ᑲᒪᒋᔭᐅᔭᕆᐊᓕᖕᓄᑦ ᐃᓄᖕᓄᑦ ᕿᒥᕐᕈᓇᖕᓂᒃᑯᑦ 

ᓄᓇᓖᑦ ᐃᓚᐅᑎᑕᐅᓂᖏᓐᓄᑦ ᓇᐅᑦᑎᖅᓱᕐᓂᖅ ᐊᒻᒪᓗ 

ᐊᓯᖏᑦ ᑕᒪᒃᑯᐊ ᐊᐅᓚᑕᐅᔪᑦ 

ᐱᔭᕐᓂᙱᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᓲᕐᓗᖃᐃ ᐊᐅᓚᑦᑎᓂᖅ, 

ᓇᐅᑦᑎᖅᓱᕐᓂᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᓄᓇᓕᖕᓂ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐊᒻᒪᓗ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑦ ᖃᖓᑦᑕᐅᓯᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓄᑦ 

ᑐᐊᕕᕐᓇᖅᑐᒃᑰᖅᑐᓪᓗ.  

 

ᖃᓄᖅ ᐃᓱᒪᓕᐅᓲᖑᕕᓯ ᕿᒥᕐᕈᓇᖕᓂᐊᕈᔅᓯ 

ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ ᖃᖓᑐᐃᓐᓇᖅ, ᑭᓱᑐᐃᓐᓇᕐᓘᓐᓃᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐸᐃᑦᔅ, ᐊᑏ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖕᒪᒍ. 

ᐱᒋᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᕿᒥᕐᕈᓇᖃᑦᑕᖅᖢᑕᓗ 

ᓲᕐᓗᖃᐃ ᐃᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓖᑦ ᐱᓪᓗᒋᑦ. 

ᑕᐃᒪᐃᑦᑐᖅᑕᖃᓕᕌᖓᑦ ᐃᓘᓐᓇᖓ ᐅᓇ 
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acknowledged for the immense amount of work 

that they had done in that area, so I just wanted 

add to that.  

 

In terms of our systemic -- as you can see in the 

actual report, what we did this year, which is 

different than previous years, is we've 

maintained -- previous years we maintained a 

database, and when we received a referral or 

we identified a systemic issue, we would just 

log that referral or systemic issue into our 

database. And then often it would sit until it 

could be assigned or we could address it. 

 

This year what we did was we want to do 

make -- we wanted to connect the systemic 

issues that we were seeing occurring in the 

individual advocacy cases specifically or in our 

other reviews. So it was a more active approach 

to it. So we're no longer just logging these 

systemic issues. We're actually identifying 

them in our work during the year and then 

we're reporting on those specific ones; because 

we're actively working on them, we're actively 

addressing being them often through our 

individual advocacy work or through review 

functions as well. Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. Your 

2025-2026 annual report indicates that your 

office "continued seven systemic reviews 

initiated in previous years and initiated four 

new reviews." Can you describe the subject 

matter of these four new reviews? 

Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chair, and I thank 

the member for the question. Let me just ... I do 

know one of the systemic reviews that we 

initiated was on medical travel and 

ᕿᒥᕐᕈᓇᒋᐊᖃᖅᑕᕗᑦ ᑕᒪᒃᑯᓂᖓ ᒪᓕᖃᑦᑕᖅᑐᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 2025-2026 ᐊᕐᕌᖒᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᔪᑦ ᐊᑕᐅᓯᐅᙱᑦᑐᓂᒎᖅ 

ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᑐᕌᖓᔪᓂᒃ ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑦ 

ᐃᓚᓕᐅᖦᖢᒋᑦ ᓄᓇᓕᖕᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ 

ᑲᑎᒪᔨᖏᑦ ᐊᒻᒪᓗ ᐸᐃᕆᕖᑦ. ᑖᒃᑯᐊ ᐱᓕᕆᔩᑦ ᖃᓄᖅ 

ᑲᒪᒋᔭᖃᖃᑦᑕᖅᐸᑦ ᑭᒡᒐᖅᑐᐃᔨ ᐃᓱᒫᓘᑎᖃᖅᑎᓪᓗᒍ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕼᐊᐃᓐᓄ. 

 

ᕼᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖕᒪᒍ. ᑕᒪᒃᑯᐊ 

ᐊᐅᓚᑦᑎᔾᔪᑏᑦ ᕿᒥᕐᕈᓇᒃᖢᒍ ᐅᑯᑎᒎᓇᖅ 2026 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ. 

ᐅᖃᖅᓯᒪᓪᓗᑎᒡᓗ ᑕᒪᒃᑯᐊ ᐊᐅᓚᑦᑎᔾᔪᑏᑦ 

ᒪᓕᒐᖃᐅᕐᒪᑕ ᐊᑐᖅᑕᐅᔪᒃᓴᐅᑕᐅᔪᓂᒃ. 

ᑕᐃᒪᐃᖃᑦᑕᖅᓯᒪᔪᖅ ᑕᒫᓂ ᑭᓯᐊᓂ ᐃᖃᓗᖕᓂ 

ᐊᒻᒪᓘᓐᓃᑦ ᕿᒥᕐᕈᔭᐅᕙᓪᓕᐊᓕᓚᐅᖅᓯᒪᔪᑦ.  

 

ᐊᒻᒪᓗ ᑲᑎᒪᔩᑦ ᐸᐃᕆᕕᓪᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᓪᓗ 

ᑲᑎᒪᔨᖏᑦ ᐱᔪᓐᓇᕐᓂᖅᑖᖅᑎᑕᐅᖃᑦᑕᕐᒪᑕ 

ᐊᐅᓚᑦᑎᔪᓐᓇᖅᑎᑕᐅᓪᓗᑎᒃ. ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᑲᑎᒪᔨᖏᑦᑕ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 

$4,200,000−ᑖᖃᑦᑕᖅᑐᑦ ᐊᕐᕌᒍᑕᒫᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᓪᓗᑎᒃ ᐋᖅᑭᒋᐊᖅᓯᒪᔪᑦ 

ᐃᑲᔪᖅᑎᐅᔪᒃᓴᐅᑕᐅᓪᓗᑎᒡᓗ ᑖᒃᑯᓄᖓ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ.  

 

ᑎᓴᒪᐅᖕᒪᑦ ᑕᐃᒃᑯᐊ ᑕᒪᒃᑯᓄᖓ ᑲᒪᔨᐅᖃᑦᑕᖅᑐᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᑦᑎᓐᓂ. ᐊᒻᒪ ᒪᓕᒐᕋᓛᓂᒃ ᑕᐃᒃᑯᐊ 

ᐱᑕᖃᙱᖦᖢᑎᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓗ ᑕᒪᒃᑯᓄᖓ 

ᑐᕌᖓᔪᑦ. ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᖃᓄᖅ ᓇᐅᒃᑯᕈᓘᔭᖅ 

ᐃᑲᔪᕋᓱᖃᑦᑕᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐱᕙᓪᓕᐊᖕᒪᑕ ᑲᓇᑕᐅᑉ 

ᒐᕙᒪᒃᑯᖏᑦ ᐊᖏᕈᑎᓂᒃ ᐊᑎᓕᐅᖃᑎᖃᖅᑐᑦ 

$109,000,000−ᓂᒃ. ᓄᓇᓕᖕᓄᐊᖅᑕᐅᒍᓐᓇᖅᑐᑦ 

ᐸᐃᕆᕕᖕᓄᑦ ᑲᑎᒪᔩᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᓐᓇᕐᓂᐊᕐᒪᑕ. 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ, ᐊᐱᖅᑯᑎᒋᓵᕋᖕᓂ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 



26 

 

medevac -- I want to say medevacs. And the 

issue that came to our intention, the review that 

we started on that particular one was, part of it 

was consents related to medical travel and also 

how -- the concern that came to our intention 

was a young person needed to be medically 

evacuated to Iqaluit and there seemed to be 

delay in that service, a delay in them getting to 

Iqaluit.  

 

So what the systemic review is about is looking 

how that process, what happens when a young 

person needs a medical evacuation? What is the 

process? Like who makes those decisions? 

What is the criteria used to determine priority, 

if you will. So that is one of the -- and they are 

kind of a combined -- we combine them into 

one review.  

 

Birth certificates, that was the other review 

what we started to initiate that kind of 

falls -- it's an interesting systemic review, 

because the birth certificate, what we're seeing 

is that when -- in Kitikmeot and Kivalliq 

regions, women typically travel outside to give 

birth to their children, and so they have to 

apply to Vital Statistics in the place where you 

give birth. And there's been issues; often in 

certain circumstances that doesn't happen. The 

birth doesn't get registered. So then the family 

comes back to the territory and the young 

person doesn't have a birth certificate.  

 

There's quite a process involved. And if you 

down the road obviously if you go to apply for 

a birth certificate, it's quite onerous. And I 

think that one of the things that we've been 

looking at is how could the Department of 

Health or another service provider ensure that 

when that person, when that woman is out 

having her child, to ensure that they receive 

those supports to make sure that the birth 

certificate is applied for when they give birth in 

the particular province.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖃᒪᓂᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓇ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᐊᓄᑦ 

ᑐᕌᖅᑎᓐᓂᐊᖅᑕᕋ. ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ 

2025-2026 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᖃᖅᓯᒪᔪᑦ 

ᐊᑕᐅᓯᐅᙱᑦᑐᓂᒃ ᐊᐅᓚᑦᑎᔾᔪᑎᓄᑦ ᑐᕌᖓᔪᓂᒃ 

ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖅ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᓄᑦ 

ᖃᖓᑦᑕᐅᓯᖅᓯᖃᑦᑕᕐᓂᖅ ᐃᓚᐅᓪᓗᓂ. ᖃᓄᐃᒻᒪᑦ ᐅᓇ 

ᐃᓱᒫᓘᑎᒋᕙᐅᒃ ᑖᔅᓱᒪ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᕆᓵᖅᑐᖅ. 

ᐊᑕᐅᓯᐅᙱᑦᑐᓂᒃ ᐱᒋᐊᖅᑎᑦᑎᓯᒪᓕᖅᑐᒍᑦ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᐅᓪᓗᑕ. 

ᖃᖓᑦᑕᐅᓯᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑦ 

ᐃᓚᓕᐅᖦᖢᒍ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕈᑏᑦ ᒫᓂ 

ᓴᖅᑭᑉᐸᓪᓕᐊᓇᓱᒃᑕᕗᑦ ᐅᖓᓯᓗᐊᖅᑐᒧᑦ 

ᐊᐅᓪᓚᖃᑦᑕᕆᐊᖃᕐᓂᐊᕐᒪᑕ ᒪᒃᑯᒃᑐᑦ ᐊᒻᒪᓗ 

ᐸᖅᑭᔨᖏᑦ, ᓱᕈᓯᓪᓗ. ᐊᐅᓪᓚᙱᓐᓂᖅᓴᐅᖃᑦᑕᖁᓪᓗᒋᑦ 

ᑕᐅᓄᖓ ᓄᓇᕗᑦ ᓯᓚᑖᓄᑦ. 

 

ᑕᐃᒃᑯᐊᓗ ᓱᕈᓯᕐᓄᑦ ᓘᒃᑖᑦ 

ᓄᓇᓕᖕᓄᐊᖅᑎᓐᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᑖᔅᓱᒥᖓᑦᓴᐃᓐᓇᖅ 

ᓘᒃᑖᖃᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ. 

ᐊᒻᒪᓗ ᐃᑲᔫᑎᒃᓴᓂᒃ ᐱᔨᑦᑎᕈᑎᓂᒡᓗ 

ᐊᑐᐃᓐᓇᖃᕐᓂᖅᓴᐅᓗᑎᒃ. ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒃ 

ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔩᑦ ᓱᕈᓯᕐᓄᑦ ᐋᓐᓂᐊᕖᑦ ᐊᓐᑎᐊᕆᐅᒥ, 

ᑐᐊᕕᕐᓇᖅᑐᖃᖅᑎᓪᓗᒍ ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 

ᐃᓱᒪᓕᕆᔩᑦ ᑕᒪᒃᑯᐊ ᐅᓄᖅᓯᒋᐊᒃᑲᓐᓂᖅᑐᑦ ᓱᕈᓰᑦ 

ᐃᓱᒪᓕᕆᔭᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ.  

 

ᐊᒻᒪᓗ ᒪᑯᐊ ᑲᐴᑏᑦ ᑕᒪᓐᓇ ᓴᖅᑭᔮᖅᑎᒃᑲᓐᓂᕋᓱᒃᑕᕗᑦ 

ᑕᒫᓂ ᓄᓇᕗᒻᒥ ᐅᓄᖅᓯᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 

ᓄᑕᕋᓛᑦ ᐋᓐᓂᐊᙱᓐᓂᖅᓴᐅᖁᓪᓗᒋᑦ 

ᐸᖅᑭᔭᐅᑦᑎᐊᕐᓗᑎᒡᓗ. ᖃᖓᑦᑕᐅᓯᖅᑕᐅᖃᑦᑕᖅᑐᑦ 

ᑕᒪᒃᑯᐊᓕᒫᑦ ᐊᑐᐊᒐᖏᓪᓗ ᓄᓇᕗᑦ ᑐᙵᕕᒃ 

ᐃᑲᔪᖅᑎᒋᓪᓗᑎᒃᑯᑦ ᑖᒃᑯᓂᖓ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᔪᒍᑦ. 

ᐱᐅᓂᖅᓴᐅᓕᖅᑎᓐᓇᓱᒃᖢᑎᒃᑯᓪᓗ ᑕᐃᒃᑯᐊ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑦ ᖃᖓᑦᑕᐅᓯᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ 

ᐱᓪᓗᒋᑦ. 

 

ᑕᒪᒃᑯᐊ ᑕᑯᕙᓪᓕᐊᓂᐊᖅᑕᕗᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓪᓗ ᐊᒻᒪᓗ ᒪᑯᐊ 

ᓴᖅᑭᔮᒃᑲᓐᓂᕈᑏᑦ ᐅᓄᖅᓯᒋᐊᒃᑲᓐᓂᖅᖢᒋᑦ 
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And the issue related to birth certificates that 

we're seeing is they're delaying adoptions. So 

you can't finalize an adoption unless you have a 

birth certificate is one of the documents that's 

required. So it has a major impact. We've seen 

adoptions that are delayed. I just dealt with a 

matter in which an adoption was delayed for 

four years because there wasn't that birth 

certificate. And we're seeing it more and more, 

adoption delays, because a lack of a birth 

certificate. So that's the nature of that particular 

review.  

 

And obviously the custom adoption matter is 

one of the ones that we initiated in that review 

as well. Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. I too have dealt 

with out-of-territory births as GLO in our town. 

It is truly difficult. So a checklist, probably 

make a checklist of registration of birth 

package. A checklist should be made to an 

expecting mother when they go out of territory 

would be a good suggestion. Qujannamiik.  

 

Continuing, I have another question. Your 

2025-2026 annual report indicates that your 

office “monitored 19 systemic 

recommendations. Thirteen recommendations 

continue to be monitored and six 

recommendations were implemented.” Some of 

these recommendations date back to the 

2021-2022 fiscal year and all of them concern 

the Department of Family Services. 

 

In your view, to what extent is the Department 

making progress towards implementing 

outstanding recommendations? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates, go ahead.  

 

ᐃᑭᐊᖅᑭᕕᒃᑯᓪᓗ ᓇᓗᓇᐃᔭᐃᓇᓱᖃᑦᑕᖅᖢᑕ ᑭᓱᑦ 

ᐱᔨᑦᑎᕈᑏᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᓯᒪᖕᒪᖔᑦ ᐊᒻᒪᓗ 

ᐅᓐᓂᕐᓗᒡᕕᒃ ᑕᐃᓐᓇ ᑎᑎᕋᕐᕕᒃ ᐃᓚᒋᔭᐅᖃᑕᐅᓪᓗᓂ. 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓕᒫᑎᒍᑦ ᑎᑎᕋᖅᓯᒪᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ, 

ᐊᑏ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᓇ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᐅᑎᖅᑎᑕᕋ. 2025-2026 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᔪᑦ ᓱᕈᓰᑦ 

ᒪᒃᑯᒃᑐᓪᓗ ᐸᖅᑭᔭᐅᔪᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 

ᑲᒪᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᓇᑉᐸᖏᑦᑕ ᐅᖓᑖᓃᑦᑐᑦ ᐃᒻᒪᖄ 

ᑕᒫᓂ 90%ᖏᓐᓃᑦᑐᑦ ᓄᑖᑦ ᓴᖅᑭᑉᐸᓪᓕᐊᓚᐅᖅᑐᑦ 

2025-2026 ᐊᕐᕌᒍᐊᓂ, ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ 

ᓴᖅᑭᔾᔫᒥᓚᐅᖅᖢᑎᒃ ᐅᖃᐱᓘᑎᒋᔭᐅᖃᑦᑕᕐᓃᑦ ᐅᑯᖓ 

ᑕᑯᔭᖅᑐᓚᐅᕆᔾᔪᑎᓄᑦ.  

 

ᖃᓄᐃᑦᑐᓂᒃ ᐅᔾᔨᕆᓯᒪᕕᑦ ᑕᒪᓐᓇ ᐱᕙᓪᓕᐊᓂᖓ 

ᐱᓪᓗᒍ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᑕᒪᓐᓇ 

ᐱᕙᓪᓕᐊᓂᖓ ᐅᖃᐅᓯᕆᖅᑰᓚᐅᕆᓪᓗᒍ ᑕᒪᓐᓇ 

ᐊᐅᓚᑦᑎᔾᔪᑎ ᐱᔭᕐᓂᙱᑦᑐᖅᓯᐅᖅᑐᖅ ᒫᓐᓇ ᓱᕈᓰᖅ 

ᐸᖅᑭᔭᐅᖃᑦᑕᖅᑐᑦ ᐱᓪᓗᒋᑦ.  ᑕᐃᒪᐃᔾᔪᑎᖃᖅᑐᒃᓴᐅᔪᖅ 

ᒪᓕᖅᑕᖃᐅᙱᓗᐊᕐᒪᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑐᕌᖓᔪᓂᒃ.  

 

ᓇᓗᓇᐃᖅᓯᙱᒃᑭᓪᓗᑎᒃ ᖃᓄᐃᑦᑐᓂᒃ ᒪᓕᒐᖃᕐᒪᖔᑦ 

ᓱᕈᓰᑦ ᑲᒪᒋᔭᐅᑎᓪᓗᒋᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑕᐃᒃᑯᐊ 

ᒪᓕᒐᓂᒃ ᑭᓯᐊᓂ ᐃᓕᓯᒍᑦᑕ ᐱᐅᓂᖅᓴᐅᓕᕋᔭᖅᑐᖅ. 

ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᖅᓯᕙᓪᓕᐊᑐᐃᓐᓇᖅᐳᑦ ᐸᖅᑭᔭᐅᔪᑦ 

ᓱᕈᓰᑦ.  

 

ᐃᒻᒪᖄᓘᓐᓃᑦ ᐱᖁᔭᕐᔪᐊᖅ ᐅᖃᖅᓯᒪᖕᒪᑦ “ᒪᒃᑯᒃᑐᖅ 

ᓱᕈᓯᕐᓘᓐᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᓐᓂᖅᑯᑕᐅᒃᐸᑦ 

ᐸᖅᑭᕕᖕᒧᓪᓘᓐᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᖃᐅᔨᒃᑲᐃᔭᕆᐊᓖᑦ 

ᒪᒃᑯᒃᑐᒥᒃ ᖃᐅᔨᒃᑲᐃᔭᕆᐊᓖᑦ ᐱᔪᓐᓇᐅᑎᖃᕐᒪᑕ 

ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ ᐅᖄᓚᒍᓐᓇᖅᑐᖅ.  

 

ᐊᒻᒪ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 

ᑲᑎᒪᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᖃᓄᖅ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒍᓐᓇᕐᓂᐊᕐᒪᖔᑦ ᑕᒪᓐᓇ 
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Ms. Bates: Thank you, Mr. Chair. I thank the 

member for the question. With respect to the 

outstanding recommendations, you are quite 

correct that all of the outstanding 

recommendations are directed at the 

Department of Family Services.  

 

In terms of -- there's two particular 

recommendations that I want to speak to dating 

back to 2022, and that is the recommendations 

related to the development and implementation 

of policies and procedures, standards and 

procedures related to foster care and the 

updating of the foster care manual. And also 

the secondary one that I want to talk about is 

implementing and developing standards and 

procedures for children in care. And there's 

some related standards and procedures such as 

individualized care plans that are included in 

that outstanding recommendations.  

 

In May 2026, the Minister of Family Services 

got up in the House and stated that the 

Department had updated and completed their 

standards and procedures manual. When we did 

a review, a cursory review of the manual, 

which was shortly thereafter, two sections were 

notably absent from the completed standards 

and procedures manual, which was children in 

care and foster care. So in terms -- which led 

me to, I was concerned because again it was on 

outstanding recommendation, yet what was 

presented was that the standards and 

procedures manual was complete.  

 

And in terms of progress on other 

recommendations, again, I only report -- I go to 

the department at the time of the making of the 

annual report and I request an update on their 

progress.  

 

In terms of the other recommendations, I think 

that's for the Department of Family Services to 

give an update on where they're at with those 

particular recommendations. But I can tell you 

that the bulk of them, as you can see, are all 

ᖃᐅᔨᒪᔮᕆᔭᐅᓂᐊᕐᒪᑦ ᐊᒻᒪᓗ ᑕᐃᓐᓇ ᒪᒃᑯᒃᑐᖅ 

ᑕᒪᒃᑯᓄᖓ ᐱᔪᓐᓇᐅᑎᖃᕐᓂᕐᒥᓂᒃ 

ᓇᓗᓇᐃᖅᓯᕕᐅᑦᑎᐊᕐᓗᓂ. ᑕᐃᒪᑐᖅ ᑭᐅᕗᖓ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖃᓄᖅ 

ᐃᑲᔪᖅᑕᐅᔪᖃᕈᒪᑎᓪᓗᒍ ᖃᓄᖅ ᐋᖅᑭᒃᑕᐅᖃᑦᑕᖅᐸ 

ᒪᑐᔭᐅᖃᑦᑕᖅᐸᓪᓘᓐᓃᑦ, ᖃᓄᕐᓗ ᐊᑯᓂᐅᑎᒋᖃᑦᑕᖅᐸ? 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖕᒪᒍ. 

ᐅᑎᕐᕕᒋᒃᑲᓐᓂᕐᓗᒍ ᑕᐃᓐᓇ ᑭᐅᖅᑲᐅᔭᕋ. 

ᑕᑯᕙᓪᓕᐊᑐᐃᓐᓇᕐᒥᔪᒍᑦ ᓱᕈᓯᓂᒃ ᐸᖅᑭᔭᐅᔪᓂᒃ. 

ᐅᐸᒐᔪᖕᓂᖅᓴᐅᓕᕋᑦᑕ ᒪᒃᑯᒃᑐᓄᑦ 

ᓇᔪᒐᕆᔭᐅᖃᑦᑕᖅᑐᓂᒃ ᑕᐃᒃᑯᐊ ᐸᖅᑭᔨᑯᓗᐃᑦ 

ᐊᐱᕆᖃᑦᑕᕐᒪᑕ, ᖃᓄᐃᒃᑲᔅᓯ ᑕᕝᕙᓂ?  

 

ᐅᓂᒃᑳᕐᕕᒋᔾᔫᒥᓇᓱᒃᑕᕗᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᐅᐸᒃᑕᐅᓂᖅᓴᐅᖃᑦᑕᓕᖅᖢᑕ. ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔪᖅ 

ᐋᖅᑭᒃᓯᓇᓱᖃᑦᑕᖅᑕᕗᑦ ᐅᑯᐊ ᓈᓴᐅᑎᖏᑦ ᑕᑯᓪᓗᒋᑦ 

ᐊᑯᓂᐅᕙᓪᓕᐊᑐᐃᓐᓇᖅᑐᖅ ᐋᖅᑭᒃᓯᓇᓱᒃᖢᓂ 

ᑭᓱᑐᐃᓐᓇᕐᒥᒃ. ᐃᒪᓐᓇᐅᑎᒋᔫᓚᔪᓐᓇᙱᒃᑲᓗᐊᖅᖢᖓ 

ᑭᓯᐊᓂ ᐃᓚᖏᑦ ᐊᕐᕌᒍᒐᓴᖕᓄᑦ ᒪᑐᐃᖓᖃᑦᑕᖅᑐᖅ. 

 

ᐊᑕᐅᓯᕐᒥᒃ ᑲᒪᒋᔭᖃᖅᖢᓂ ᐅᓄᖅᑐᓂᒃ 

ᓴᖅᑭᑦᑐᖃᖅᐸᓪᓕᐊᑐᐃᓐᓇᖃᑦᑕᕐᒪᑦ. ᐸᕐᓇᐃᓂᖅ 

ᑕᒪᒃᑯᐊ ᐊᖅᑯᓵᖅᑕᐃᓐᓇᐅᔭᖃᑦᑕᕆᐊᖃᕋᑦᑎᒃᑯᑦ 

ᑕᐃᓐᓇᓗ ᓱᕈᓯᖅ ᐃᓚᔮᕇᓪᓗ ᐃᑲᔪᖅᖢᒋᑦ 

ᑕᒪᒃᑯᐊᖑᖃᑦᑕᕐᒪᑕ. ᐃᒪᓐᓇ 

ᐊᑯᓂᐅᑎᒋᔫᓚᒍᓐᓇᙱᑦᑐᖓ ᐊᔾᔨᒌᙱᒻᒪᑕ ᑭᓲᖕᒪᖔᑦ 

ᑖᓐᓇ ᑲᒪᒋᔭᕗᑦ ᒪᓕᒃᓯᒪᑐᐃᓐᓇᖃᑦᑕᕐᒪᑦ. 

 

ᖃᐅᔨᒐᓱᑐᐃᓐᓇᖅᑐᒍᑦ ᖃᓄᖅ 

ᐱᓕᕆᐊᕆᒍᓐᓇᓲᖑᒻᒪᖔᑦᑎᒍᑦ. ᐃᓛᓐᓂᒃᑯᑦ 

ᕿᓚᒥᐅᒍᓐᓇᖃᑦᑕᖅᑑᒐᓗᐊᑦ ᐅᖃᐅᑎᕈᓐᓇᕆᔅᓯ 

ᑕᐃᒪᐃᑖᓲᖑᔪᖅ ᒫᓐᓇᕈᓗᒃ ᐃᑲᔪᒐᖃᕋᑖᔪᒻᒥᒐᑦᑕ. 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᓪᓗ ᖃᐅᔨᒋᐊᑦᑕᖅᑯᖓ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖄᓚᕝᕕᒋᓪᓗᒍ. 

ᐋᖅᑮᖃᑎᒌᑦᑕᐅᑎᔪᓐᓇᔪᔪᒍᑦ ᐅᖄᓚᓂᑐᐃᓐᓇᒃᑯᑦ. 

ᑕᐃᒪᐃᑦᑐᖅᑕᖃᓲᖑᔪᖅ ᕿᓚᒥᑯᓗᒃ ᐋᖅᑭᒐᔅᓴᐅᔪᓂᒃ. 

 

ᐃᑉᐸᔅᓴᕐᓗ ᐅᖃᖅᐸᓪᓕᐊᓚᐅᕐᒥᔪᖓ, ᐃᓅᓱᑦᑐᒥᒃ 

ᐅᖃᖃᑎᖃᖃᑦᑕᔪᒐᑦᑕ 19−ᕈᖅᓯᒪᓕᖅᑐᒥᒃ 
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standards and procedures related, but according 

to the Department, their standards and 

procedures manual has been fully updated. 

Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq.  

 

Mr. Qammaniq: Qujannamiik. This one's 

going to Department of Family Services. The 

Representative for Children and Youth's 

2025-2026 annual report indicates that her 

office “monitored 19 systemic 

recommendations. 13 recommendations 

continue to be monitored and 6 

recommendations were implemented.” Some of 

these recommendations date back to the 

2021-2022 fiscal year and all of them concern 

the Department of Family Services. What is a 

realistic timeline for implementing the 

recommendations? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Mr. 

Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chair, and 

thank the member for your question. During the 

course, Mr. Chair, of the development of the 

Ilagiitsiarniq Strategic Plan, the initial literature 

review contemplated not only findings from the 

Auditor General of Canada in their three 

previous reports, it also contemplated 

recommendations made by the Representative 

for Children and Youth Office, and it also 

contemplated other observations that came 

about in the literature review.  

 

And so the Strategic Action Plan is a five-year 

roadmap for the Department to respond to all of 

those recommendations. As I mentioned in my 

Opening Statement, Mr. Chair, we've 

completed 28 of the 80 action items in that 

Strategic Plan. Forty-eight are ongoing and 

four we have not yet started.  

 

ᐅᖓᑖᓃᑦᑐᒥᒃ ᐊᕐᕌᒍᓕᒻᒥᒃ. ᐃᓱᒫᓘᑎᒍᔪᒐᑦᑎᒍᑦ 

ᖃᓄᐃᑦᑐᒦᓐᓂᕆᔭᖓ. ᖃᐅᔨᒋᐊᑦᑕᐅᑎᒍᔪᒍᑦ ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᖓᓄᑦ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ. 

 

ᐋᖅᑭᑦᑕᐅᒍᓐᓇᔪᔪᖅ ᐃᑲᕐᕋᑐᐃᓐᓇᒥᖃᐃ. ᑕᐃᒫᒃ 

ᐱᓕᕆᐊᕆᒐᓱᑦᑕᐅᑎᔪᒐᑦᑎᒍᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐃᑲᔪᖅᓯᑦᑕᐅᒻᒪᑦ ᖃᐅᔨᑦᑕᐅᑎᒋᔪᔪᒍᑦ ᑕᐃᓐᓇ 

ᐃᓅᓱᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ. 

 

ᖃᒪᓂᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᖃᑦᑎᑦ 

ᐃᓛᒃᑯᑦ ᐃᑲᔪᖅᓯᕋᓱᑦᑕᓯ ᒪᑐᐃᖓᕙᑦ ᒫᓐᓇ 

ᐊᓪᓚᕕᔅᓯᓐᓂ? (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. 

ᐅᖃᐅᓯᖃᕈᓐᓇᑐᐃᓐᓇᕋᒪ ᑖᓐᓇ 

ᓇᓗᓇᐃᑦᑎᐊᙱᓗᐊᓚᐅᕋᒃᑯ. 99−ᓂᒃ ᐃᓛᒃᑯᑦ 

ᐃᑲᔪᖅᓰᖃᑦᑕᓚᐅᖅᑐᒍᑦ 2025-26 ᐊᕐᕌᒍᖓᓂ. 

ᓈᓴᐅᑎᓪᓚᕆᒻᒥᒃ ᑐᓂᓯᑦᑕᐅᑎᒋᔪᓐᓇᙱᒃᑲᓗᐊᕐᓗᖓ, 

ᓈᓴᓚᐅᕐᓗᒋᑦ ᑲᑎᑎᓚᐅᕐᓗᒋᑦ 

ᑲᑎᒪᔨᕋᓛᓅᕈᓐᓇᓛᖅᑕᕋᓗᐊᒃᑲ ᑎᑎᖅᑲᒃᑯᑦ. 

100−ᖑᓗᐊᖅᑐᑦ ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ.  

 

ᖃᒪᓂᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 2025-2026ᒧᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯ ᐅᖃᖅᓯᒪᒻᒪᑕ 

ᐊᓪᓚᕝᕕᓯᒎᖅ ᐱᒋᐊᕐᓂᕐᖓᑕ ᐱᔭᕆᐊᑐᔪᒥᒃ 

ᕿᒥᕐᕈᓂᐅᔪᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᐊᒥᓱᑲᓪᓚᓂᒃ 

ᐃᓅᓱᑦᑐᓂᒃ. ᖁᓕᕈᖅᓯᒪᙱᑦᑐᓂᒃ ᐊᕐᕌᒍᖃᖅᑐᓂᒃ. 

ᑕᐃᒃᑯᐊᓗ ᐸᖅᑭᑦᑎᔨᖏᑦ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᒥᓂᐅᓪᓗᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖏᑦ 

ᓈᓴᐅᑎᓕᒃ 203 ᐊᑐᖅᑕᐅᓪᓗᓂ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᖃᐅᔨᒪᔭᐅᒋᐊᖃᙱᑦᑐᓕᕆᔨᐅᔪᓄᑦ.  

 

ᐃᓄᓕᕆᔨᒃᑯᑦᑕᐅᖅ ᑎᑎᕋᑦᑎᐊᖅᓯᒪᖃᑦᑕᙱᓐᓂᕆᔭᖓ 

ᕿᒥᕐᕈᓂᐅᔪᒥᒃ ᐱᔭᕇᒐᕐᓂᕈᓐᓃᑎᑦᑎᓯᒪᒻᒪᑕ. ᐅᓪᓗᒥᓕ 

ᑖᓐᓇ ᖃᓄᐃᓕᖓᓕᖅᑲ ᑲᒪᒋᔭᓯ? ᖁᔭᓐᓇᒦᒃ.  
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To prescribe a timeline, recognizing the 

challenges I described earlier with respect 

staffing, housing, office space capacity, 

training, etcetera would be a challenge. 

However, I do know, Mr. Chair, that we are 

now looking at evaluating the Strategic Plan 

itself and building upon its foundation to 

ensure that ongoing recruitments are going to 

happen in the near and long term.  

 

We take the recommendations of the 

Representative to heart. We implemented them 

in the course and the framework of our 

strategic plan. We know that there remains 

work to be done, Mr. Chair. But we also know 

that the government had committed to better 

resourcing the Department, and so that's 

happened over the course of the last three fiscal 

periods. We've seen a significant increase in 

allocation to our funding envelope for the 

Wellness Division.  

 

Like I mentioned, Mr. Chair, we've also been 

afforded new employees' positions, and I'll 

qualify that that it still remains a challenge to 

staff those positions. But notwithstanding, I 

think what that demonstrates is a government 

that wants to ensure that we are making 

changes to improve the outcomes for children 

and youth who are receiving our services.  

 

And so that's a long way of saying as soon as 

possible, Mr. Chair, being mindful, however, of 

the challenges that the Department faces, and 

the reality that we're building upon a system 

that doesn't historically reflect the values of 

Nunavummiut. And so there's, you know, it's 

responding to recommendations, developing 

the foundation to create the space to make 

significant improvements in the longer term.  

 

It's been a number of years that this system has 

been in place in Nunavut, and it will be 

sometime before we can say it's fully built 

upon what Nunavut needs. But we've started 

that had work, Mr. Chair, and we remain 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᖃᓄᐃᓐᓂᕆᓕᖅᑕᖓ 

ᑖᔅᓱᒪ ᐅᖃᐅᓯᕆᓗᖓ ᑭᖑᓪᓕᖅᐹᖓᓃᓕᖅᑐᒍᑦ 

ᕿᒥᕐᕈᓂᕆᔭᑦᑎᓐᓂ. ᖃᐅᔨᔭᑦᑎᓐᓂᒃ 

ᑎᑎᕋᖅᐸᓪᓕᐊᓕᖅᑐᒍᑦ ᑕᕝᕙᓂ ᒪᓕᑦᑐᒋᑦ 

ᑎᑎᖅᑲᖅᑖᕆᓯᒪᔭᕗᑦ.  

 

ᑕᐃᒪᓕ ᐊᐅᓚᑦᑎᔾᔪᑎᖏᓐᓂᑦ 

ᐊᑐᓕᖁᔭᓕᐅᕈᑎᖃᓛᖅᑐᒍᑦ 

ᐱᕙᓪᓕᐊᔾᔪᓯᕆᓲᖏᓐᓂᓪᓗ. ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᑲᒪᒋᔭᖃᓕᕋᐃᑉᐸᑕ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᖃᐅᔨᒪᔭᐅᒋᐊᖃᙱᑦᑐᓂᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᒪᓂᖅ, ᐊᐱᖅᑯᑎᔅᓴᑎᑦ ᑕᕝᕗᖓ ᐃᓱᓕᑉᐸᑦ? 

ᐊᑕᐅᓯᑐᐊᕐᒥᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖓ. 

ᐅᑎᕐᕕᖃᕐᓗᑕ ᐱᖁᔭᕐᓂᒃ ᐋᖅᑭᒋᐊᖅᓯᓂᕐᒥᒃ. ᑖᓐᓇ 

ᕿᒥᕐᕈᓇᒥᓂᐅᔪᖅ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᐊᒻᒪ ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᔪᒧᑦ. ᐊᒥᑦᑐᑯᓗᒻᒥᒃ 

ᖃᐅᔨᓴᕐᓂᕐᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓚᐃᓐᓇᖓᓂᒃ. 

ᐱᓕᕆᕖᑦ ᐃᓛᒃᑯᑦ ᐱᖁᔭᔅᓴᕐᒥᒃ ᓴᖅᑭᖅᓯᓵᖅᑲᑦ 

ᐋᖅᑭᔅᓯᒍᑎᔅᓴᐅᓂᐊᖅᑐᒥᒃ? ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓂᒃ 

ᓴᖅᑭᖅᓯᔪᖃᓚᐅᖅᑎᓐᓇᒍ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐱᖁᔭᕐᔪᐊᖓᓂ. ᒥᔅᑕ ᐊᐃᓪᔅᕗᐊᑦ. 

 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐄ’, ᓇᓗᓇᐃᖅᑐᐃᖁᔨᒐᕕᑦ ᑖᔅᓱᒥᖓ ᑖᒃᑯᓂᖓ ᐃᓛᒃ, 

ᐱᓕᕆᔭᐅᒋᐊᖃᕐᓂᐊᓗᐊ ᑕᑯᓐᓈᖅᑐᒍ ᒪᓕᒐᕐᒥᒃ 

ᐊᓯᔾᔩᒐᓱᓪᓗᓂ ᐱᖁᔭᕐᒥᒃ. ᐱᔭᕆᐊᑐᒻᒪᑦ ᒫᓐᓇ 

ᐃᓚᐃᓐᓇᖓ ᑲᒪᒋᓗᒍ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ ᐊᓯᖏᑦ 

ᑲᒪᒋᓛᕐᒥᓗᒋᑦ. 

 

ᑖᒃᑯᐊ ᐱᖁᔭᐅᑉ ᐃᓗᐊᓃᑦᑐᐃᑦ ᓄᑖᕈᕆᐊᕈᒪᔭᕗᑦ, 

ᐃᓛᒃ ᓄᑖᕈᕆᐊᖅᓯᒍᒪᓛᕋᑦᑕ ᐱᖁᔭᕐᔪᐊᖓᓂᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᑭᖑᓪᓕᕐᒨᓚᐅᙱᓐᓂᑦᑎᓐᓂᒃ ᒫᓐᓇ 15−ᒥᓂᑦ 

ᓄᖅᑲᖓᑲᐃᓐᓇᓂᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:20 ᐱᒋᐊᒃᑲᓂᖅᑐᑦ 10:37 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐅᑎᒃᑲᓐᓂᕐᒥᒐᔅᓯ. 

ᐱᒋᐊᒃᑲᓐᓂᓕᖅᑕ ᑕᓚᕖᓴᒃᑰᕐᓗᑕ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᕆᔭᑦᑎᓐᓂᒃ. ᑭᖑᓪᓕᖅ ᑕᐃᒪ 
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committed to ensuring that positive outcomes 

are the result of our collective work. Thank 

you, Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth. Mr. 

Qammaniq, you have more questions. Go 

ahead.  

 

Mr. Qammaniq: Qujannamiik. Going back to 

Representative for Children and Youth. Your 

2025-2026 annual report indicates that “28 

systemic issues were identified through our 

casework, reviews, community engagement, 

monitoring and other oversight activities.” 

Some of these issues are very broad and 

complex, such as the “governance, monitoring 

and accountability framework for District 

Education Authorities” and “medical travel and 

medical evacuations.”   

 

How does your office determine when to 

initiate a broad systemic review of a given 

issue? Thank you.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates, go ahead.  

 

Ms. Bates: Thank you, Mr. Chairman, and I 

thank the member for the question. Typically 

we initiate a broader review when we see the 

issue arising in case work several times. So if 

we see it becoming, there's a chronicity of 

seeing the systemic issue, that usually causes 

us to say clearly we need to look at the bigger 

system. So that is the criteria that we use. 

Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq.  

 

Mr. Qammaniq: Qujannamiik. Department of 

Education. The Representative for Children and 

Youth's 2025-2026 annual report indicates that 

her office has identified a number of systemic 

issues, including District Education Authority 

governance and oversight of daycares. How is 

ᐊᐱᖅᓱᖃᑦᑕᕈᑕᐅᓂᐊᓕᕐᒥᔪᖅ ᐃᑲᔪᖅᑕᐅᔪᓂ 

ᐱᓕᕆᖃᑦᑎᐊᕋᓱᓐᓂᕐᒧᑦ ᐊᓪᓚᕝᕕᖓ. ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒐ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᐊᓅᙳᓱᑦᑐᖅ. 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ ᕿᒥᕐᕈᓚᐅᖅᑐᑎᒃ 2023-2024 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ. ᐅᖃᖅᓯᒪᒻᒪᑕ 

“ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓ ᐊᖏᖅᓯᒪᓂᖃᕐᖓᒡᒎᖅ, 

ᐅᖃᓕᒫᕐᓗᒍᒋᑦ, ᐅᓂᒃᑳᓂᒃ ᑐᓂᓯᖃᑦᑕᓂᐊᕐᓗᑎᒃ 

ᒪᓕᒐᓕᐅᕐᕕᒋᔭᖓᓄᑦ ᓄᓇᕗᑦ ᐱᔾᔪᑎᖃᖅᑐᓂ 

ᐊᐅᓚᑦᑎᓂᕆᔭᖏᓐᓂᒃ ᐃᑲᔪᖅᑕᐅᔪᓂᒃ 

ᐱᓕᕆᖃᑦᑎᖃᕋᓱᕝᔪᐅᔪᒥ.” ᑖᒃᑯᐊᓗᒎᖅ 

ᓇᐃᓈᖅᑕᐅᓗᑎᒃ ᐅᓂᒃᑳᓕᐊᖑᖃᑦᑕᓂᐊᕐᖓᑕ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒨᖅᑕᐅᓗᑎᒃ. ᐃᓗᓕᖃᕐᓗᑎᓪᓗᑦᑕᐅᖅ 

ᖃᓄᖅ ᐃᓱᒫᓘᑏᑦ ᑲᒪᒋᔭᐊᓂᐊᕐᒪᖔᑕ. 

 

ᖃᖓᓕ ᑕᐃᒪ ᓯᕗᓪᓕᖅᐹᖅ ᐅᓂᒃᑳᕐᓇᐅᑎᓪᓗᒍ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖓ ᒪᓕᒐᓕᐅᕐᕕᒻᒨᓛᖅᑲ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓗᓇᐃᖅᓯᒪᔭᕗᑦ ᐊᓂᒃᑳᓕᐅᖃᑦᑕᕐᓂᖅ ᑖᓐᓇ 

ᐊᑑᑎᖃᕐᓂᐊᖅᑐᒋᓪᓗᑎᒍᑦ ᐃᓚᓕᐅᔾᔭᐅᖃᑦᑕᕐᓗᓂ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ ᐊᐅᓚᑦᑎᔨᖓᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐊᓪᓚᕝᕕᖓᓂ. ᒪᓕᒐᓕᐅᕐᕕᒻᒨᕈᒪᓛᖅᑕᕗᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑭᖑᓪᓕᕐᒥ 

ᐃᔅᓯᕙᓂᐊᓕᖅᑲᑕ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒨᕈᓐᓇᓛᓪᓚᕆᑦᑑᔮᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᑭᖑᓪᓕᖅ ᑕᐃᒪ ᐊᐱᖅᑯᑕᐅᓂᐊᓂᐊᓕᕐᒥᔪᖅ 

ᖃᓄᐃᓕᖓᓕᕐᓂᕆᔭᖏᑦ ᐅᑭᐅᑭᑦᑐᐃᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ. 

ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇᓕ 

ᑕᐃᒪ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓐᓄᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᐊᐱᖅᑯᑎᒋᙳᓱᓕᕐᒥᔭᕋ. ᑖᒃᑯᐊ 

ᖃᓄᐃᓕᖓᓕᕐᓂᕆᔭᖏᑦ ᐅᑭᐅᑭᑦᑐᐃᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᐃᓗᐊᓃᑦᑐᖅ 2025-2026 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓯ 

ᐅᓂᒃᑳᓕᐊᓂᖏᓐᓂ ᐃᓚᖃᕐᖓᑕ, 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᓈᓴᖅᑕᐅᓯᒪᔪᓂᒃ 

ᐊᒥᓱᑯᓘᔮᓗᓐᓂᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐊᒻᒪᓗ 

ᐱᖃᑕᐅᓪᓗᑎᒃ ᕿᑐᕐᖓᑖᖅᑐᒥᓃᑦ 19−ᕈᓚᐅᕋᑎᒃ. 
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the Department addressing the Representative's 

concern? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Hainnu, go ahead.  

 

Ms. Hainnu: Thank you, Chair, and I thank 

them for the question. The systemic review 

cited in the 2025-2026 Annual Report of the 

Representative's Office indicate that the 

systemic reviews the absence of clear standards 

and procedures governing the transfer of 

students between schools. This only occurs in 

Iqaluit. So technically speaking, it could be an 

individual case, but it is cited as a systemic 

review.  

 

Boards of daycares and district educational 

authorities have authorities. They are a board. 

They govern themselves. As the Department of 

Education, we have done training, we have 

funded the coalition for District Education 

Authorities, $4.02 million per year. They have 

nine employees now, and their sole objective is 

to support and train District Education 

Authorities across the territory.  

 

In addition to that, there are four District 

Education Authority development offices at the 

Department ready to be deployed to any 

District Education Authority who is struggling 

with coming up with bylaws, doing their 

bookkeeping, or training and office manager. 

So there are many different ways that the 

Department of Education has been supporting 

District Education Authorities. And the early 

learning sector is a very young developing 

sector with the Government of Canada now 

signing an agreement with $109.9 million. 

There are more resources that can go into the 

communities to train daycare boards. But I 

hope that answers the question. Thank you. 

Thank you, Chair.  

 

Chairman: Thank you, Ms. Hainnu. Mr. 

Qammaniq, go ahead.  

ᐅᑭᐅᑭᓐᓂᔅᓴᐅᓪᓗᑎᓪᓘᓐᓃᑦ. ᓱᕈᓰᑦ 

ᐸᐃᕆᕕᖃᕐᓂᕆᒋᐊᓕᖏᑦ ᐃᓕᓴᕖᓪᓗ ᖃᓄᑎᒋ 

ᐱᔭᕇᕐᕕᐅᖃᑦᑕᕐᒪᖔᑕ ᐃᓕᓐᓂᐊᖅᑕᖏᓐᓂᒃ.  

ᐋᓐᓂᖅᑎᕆᓂᐅᕙᑦᑐᓂ ᐃᓕᓴᕕᒻᒥ ᑐᓂᔭᐅᕙᑦᑐᓂᓪᓗ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑲᒪᒋᔭᐅᖁᔭᐅᓪᓗᑎᒃ, 

ᑎᒍᔭᐅᖁᔭᐅᔪᓂᓪᓗ ᓱᕈᓯᕐᓂᑦ ᑎᒍᐊᖅᑐᓕᕆᓂᕐᒥ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓕᔭᐅᓃᑦ ᑲᑎᙵᔪᓄᑦ ᐊᖏᕐᕋᐅᔪᓄᑦ. 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑎᒃ ᐊᐅᓪᓚᖃᑦᑕᕐᓂᖅ, ᓱᕈᓰᑦ ᓘᑦᑖᖏᑦ 

ᐳᓛᕆᐊᖃᑦᑕᕐᓂᖏᑦ, ᑎᖅᑎᑎᑦᑎᖁᔨᓂᐅᖃᑦᑕᖅᑐᓂ 

ᐃᒥᕐᓂᒃ, ᐃᓅᓱᑦᑐᓪᓗ ᑎᒍᔭᐅᖃᑦᑕᖅᓯᒪᔪᓂᑦ.  

 

ᖃᓄᖅ ᑕᐃᒪ ᓴᖑᕙᓪᓕᐊᓂᓪᓚᕆᒃ ᑕᑯᓯᒪᕕᓯᐅᒃ 

ᐊᕐᕌᒍᓂ ᐊᓂᒍᖅᑐᓂ ᒪᕐᕉᓐᓂ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅ ᐸᐃᑦᔅ, ᐊᑏ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᕆᙳᓱᑦᑐᖓ ᖃᓄᐃᒋᙱᒃᑲᓗᐊᕐᒪᖔᑦ 

ᐊᖓᔪᖅᑳᖓ ᐃᓄᓕᕆᔨᒃᑯᑦ ᓱᕈᓯᕐᓂᒃ ᐃᑲᔪᖅᓰᔨᖏᓐᓂᒃ 

ᑲᒪᔨᐅᔪᖅ ᑭᐅᖔᖁᔭᕋᓗᐊᕋ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᑯ. 

ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᐹᑯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 

ᓴᖑᕙᓪᓕᐊᓂᐅᔮᖅᑐᐃᑦ ᐊᔾᔨᒌᑉᐸᙱᒻᒪᑕ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᕈᓘᔭᖏᓐᓂ. ᑲᑎᑎᕋᓱᑦᑐᒋᑦ ᑕᕝᕙ, 

ᑲᑎᑎᖅᑐᒋᑦ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᐱᒻᒪᕆᐊᓘᔮᖃᑦᑕᖅᐳᑦ.  

 

ᑕᒪᒃᑯᐊᓗ ᐃᓅᖃᑦᑕᖅᑐᒥᓃᑦ, ᕿᑐᕐᖓᑖᖃᑦᑕᖅᑐᒥᓃᑦ 

ᐃᓕᓐᓂᐊᑎᓪᓗᒋᑦ ᐊᒻᒪ ᓴᓂᓕᖃᖅᑎᑦᑐᒋᑦ ᐃᓕᓴᕕᐅᑉ 

ᐅᐸᑦᑕᐅᖃᑦᑕᕐᓂᕆᔭᖏᓐᓂᒃ, ᐱᔭᕇᕐᓂᐅᖃᑦᑕᖅᑐᐃᓪᓗ 

ᖁᕝᕙᐸᓪᓕᐊᒻᒪᖔᑕ, ᖃᑦᑏᓐᓇᕈᖅᐸᓪᓕᐊᒻᒪᖔᑕᓗ.  

 

ᐊᒻᒪᓗ ᖃᑦᑏᑦ ᓚᐃᓴᓖᑦ ᐸᐃᕆᕖᑦ ᐊᑐᐃᓐᓇᐅᒻᒪᖔᑕ. 

ᖃᐅᑕᒫᑦ ᓇᓗᓇᐃᖅᑐᐸᓪᓕᐊᖏᓐᓇᖅᑕᕗᑦ, 

ᓇᓗᓇᐃᕋᔅᓴᕈᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑐᐃᑦ ᐃᓛᒃ ᖃᐅᑕᒫᑦ. 

ᐊᒥᓱᕈᖅᐹᓪᓕᕐᓂᖏᑦ ᓱᕈᓰᑦ 89−ᓂᒃ ᐃᓚᒋᐊᖅᓯᒪᒻᒪᑕ 

ᐸᐃᕆᕕᔅᓴᐅᒍᓐᓇᖅᑐᐃᑦ, ᐃᓛᒃ ᐸᐃᕆᕕᒻᒦᒍᓐᓇᖅᑐᐃᑦ. 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᑕᑯᓯᒪᔪᑦ ᓴᖑᕙᓪᓕᐊᓂᐅᓯᒪᔪᓂᒃ. 

ᐱᔨᑦᑎᕋᐅᑏᑦ ᐊᒥᓱᕈᖅᐹᓪᓕᖅᓯᒪᔪᐃᑦ 

395−ᒥᓂᐅᓪᓗᑎᒃ 491−ᒧᑦ. ᓴᖅᑭᔮᖅᑎᓪᓚᕆᑦᑐᖅ 

ᑖᓐᓇ ᖃᐅᔨᒪᒐᓱᓐᓂᖅ ᑕᒪᒃᑯᓂᖓ ᖃᐅᔨᒪᔾᔪᑎᓂᒃ 

ᐱᒻᒪᕆᐊᓘᒻᒪᑦ. ᑕᐃᒃᑯᐊᓗ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑎᒃ 

ᐊᐅᓪᓚᕆᐊᖃᖃᑦᑕᖅᑐᐃᑦ. ᐊᑦᑐᐊᓂᖃᕈᓐᓇᒥᒻᒪᑕ 
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Mr. Qammaniq: Qujannamiik. This one is 

going to Department of Health. The 

Representative for Children and Youth's 

2025-2026 annual report indicates that her 

office has identified a number of systemic 

issues, including medical travel. How is the 

department addressing the Representative's 

concerns? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Hunt, go ahead.  

 

Ms. Hunt: Qujannamiik, Mr. Chairman. Thank 

you to the member for the question. There have 

been several actions that the Department of 

Health has taken in relation to medical travel. 

So, for example, we have put significant effort 

into creating and expanding services closer to 

home, so in territory within regions, to reduce 

the need for out-of-territory travel for children 

and youth and their families or caregivers.  

 

So things like oral health promotion and 

prevention, areas around territory-wide 

pediatrics. So ensuring that there are regular 

visits to the communities. With pediatricians 

having a consistent pediatrician attached to 

each of the communities in Nunavut, as well as 

being able to access a number of programs and 

services through virtual care.  

 

We have developed a strong link between 

Qikiqtani General Hospital, emergency rooms, 

Children's Hospital of Eastern Ontario to 

ensure that we can get on-demand supports for 

urgent, critical supports.  

 

We have increased psychiatry within the 

territory that includes areas of pediatric 

psychiatry.  

 

We have also ensured that vaccines continue to 

be a promotion that we do in territory to 

increase resiliency for babies and children from 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᖓᑕ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᓐᓂᒃ. 

 

ᐊᒻᒪ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᓗᑦᑕᐅᖅ ᐊᔾᔨᒌᑉᐸᙱᒻᒪᑕ 

ᖃᓄᖅ ᐃᖅᑲᖅᑐᖅᑕᐅᕕᒃᑰᕆᐊᓖᑦ. 6−ᒥᓃᑦ 

ᑎᒍᔭᐅᖅᑲᔪᐃᑦ ᐅᑭᐅᑭᑦᑐᐃᑦ, 11−ᖑᖔᓕᖅᑐᑎᒃ. 

ᐃᓛᒃᑯᑦ ᑖᒃᑯᐊ ᐃᑲᔪᖅᓯᖅᑕᐅᓲᑦ. 

ᐃᖅᑲᖅᓱᕋᔅᓴᕈᖅᑎᑕᐅᔪᐃᑦ ᖃᑦᑏᓐᓇᕈᖅᓯᒪᔪᑦ, 

ᐊᕝᕙᓪᓗᐊᖓᓂᑦ ᐃᓚᙵᖅᓯᒪᔪᑦ.  

 

ᐃᖅᑲᖅᑐᕋᔅᓴᐅᓯᒪᔪᐃᑦ ᐊᒻᒪᓗ ᖃᐅᔨᔭᓪᓚᕆᒥᓃᑦ 

ᐱᕋᔭᑦᑐᒥᓂᐅᒻᒪᑕ ᐊᔾᔨᒌᓲᖑᙱᒻᒪᑕ. 

ᐋᓐᓂᖅᑎᕆᖃᑦᑕᓂᖅᑕᐅᖅ ᑖᓐᓇ ᐃᓱᒫᓗᓇᐃᓐᓇᕐᖓᑦ 

ᐊᖏᕐᕋᒥ ᐋᓐᓂᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᓄᓇᕗᒻᒥ 

ᐃᓱᒫᓗᓐᓇᓪᓗᐊᑲᓪᓚᓪᓚᕆᒻᒪᑦ. ᑖᒃᑯᐊ ᓈᓴᐅᑎᖏᑦ 

ᐊᓯᔾᔨᖅᑕᕐᒥᔪᐃᑦᑕᐅᖅ ᖃᑦᑎᐅᓂᖏᑦ. 

 

ᐊᒻᒪᑦᑕᐅᖅ ᐋᓐᓂᖅᑕᒥᓃᑦ ᐃᑲᔪᖅᑕᐅᒍᒪᔪᑦ 123−ᒥᑦ 

216−ᒧᑦ ᐊᒥᓱᕈᖅᐹᓪᓕᕐᓂᕐᒥᔪᐃᑦ. ᑕᒪᒃᑯᐊ 

ᓴᖑᕙᓪᓕᐊᔪᐃᑦ ᑕᑯᖃᑦᑕᕋᑦᑎᒍᑦ, ᓱᒻᒪᑦ 

ᐃᑲᔪᖅᑕᐅᒍᒪᓚᕆᓯᒪᒻᒪᖔᑕ ᐱᔾᔪᑏᑦ 

ᐊᒥᓱᕈᖅᐸᓪᓕᐊᒻᒪᑕᑦᑕᐅᖅ. ᓱᕈᓰᓪᓕ ᐸᖅᑭᔭᐅᔪᑦ 

ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᑦᑎᓐᓂᑦ ᓴᓂᓕᖃᖅᑎᑦᑐᒋᑦ ᐊᕐᕌᓂ 

ᐅᓂᒃᑳᓕᐊᕈᔪᔭᑦᑎᓐᓂᑦ. ᑕᐃᒃᑯᐊᓗ ᐸᖅᑭᔭᐅᔪᐃᑦ ᓱᕈᓰᑦ 

ᐃᓄᒋᐊᔅᓯᕙᓪᓕᐊᔪᐃᑦ. ᓈᓴᐅᑏᑦ ᑖᒃᑯᐊ ᐱᓯᒪᔭᕗᑦ 

ᑕᑯᓐᓈᖅᑐᒋᑦ. ᑖᒃᑯᐊᓂᓛᒃ ᓈᓴᐅᑏᑦ 

ᑐᔅᓯᕌᕆᓲᕆᒐᑦᑎᒍᑦ  

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᕈᓘᔭᖏᓐᓂ. ᐊᒻᒪ ᐃᓛᒃᑯᑦ ᐱᓕᕆᕖᑦ 

ᑕᑯᓯᒪᔭᖏᑦ ᓴᖑᕙᓪᓕᐊᓂᐅᓯᒪᔪᑦ. ᑕᐃᒃᑯᐊᓕ ᓇᒻᒥᓂᖅ 

ᑲᑎᑎᖅᑕᐅᓲᖑᒻᒪᑕ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ.  

 

ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᖓᔪᖅᑳᑉ ᑲᒪᒋᔭᖏᑦ 

246−ᒥᓂᐅᓪᓗᑎᒃ 261−ᖑᓕᖅᑐᐃᑦ. ᑖᓐᓇ 

ᐊᒥᓱᕈᖅᐹᓪᓕᖅᓯᒪᒻᒥᔪᑦᑕᐅᖅ. ᐃᖅᑲᖅᑐᐃᕕᒃᑯᑦ 

ᐃᑲᔪᖅᑕᐅᖁᔭᐅᓯᒪᔪᑦ. ᐊᒻᒪ ᓴᖑᕙᓪᓕᐊᓃᑦ ᑖᒃᑯᐊ 

ᑕᑯᓐᓈᖅᑐᒋᑦ ᐅᑉᐱᕆᔭᔅᓴᐅᒻᒪᑕᐃᓛᒃ ᖃᐅᔨᒪᔾᔪᑎᕗᑦ 

ᒪᓕᑦᑐᒋᑦ. ᑕᐃᒫᓪᓗ ᖃᐅᔨᕙᓪᓕᐊᑎᓪᓗᑕ ᓇᒧᑦ 

ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ ᓴᖑᕙᓪᓕᐊᓂᖅᑕᖃᕐᒪᖔᑦ 

ᖃᐅᔨᓂᖅᓴᐅᒍᓐᓇᖃᑦᑕᓛᖅᑐᒍᑦ ᐊᒻᒪ ᖃᓄᖅ 

ᐱᔭᕇᖅᑕᐅᓐᓂᕐᒪᖔᑕ, ᖃᓄᕐᓗ ᑲᒪᒋᔭᐅᓐᓂᕐᒪᖔᑕᓗ.  

 

ᐆᑦᑑᑎᒋᓗᒍ 2024-26 ᐊᕐᕌᒍᖓᓂ ᐃᓯᕈᓐᓇᕐᓂᖏᑦ 

ᐋᓐᓂᑎᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᕿᒫᕝᕕᖏᓐᓄᑦ ᓈᓴᐅᑎᖏᑦ 

ᐱᓚᐅᙱᓐᓇᑦᑎᒍᑦ. ᑐᔅᓯᕋᓲᕆᒐᑦᑎᒍᑦ, ᑐᔅᓯᕋᓲᖑᒐᑦᑕ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ. ᐊᒻᒪᓗ 

ᐊᓪᓗᖅᑕᐅᓯᒪᔪᖃᖅᑑᔮᕋᐃᒻᒪᑦ ᐅᖃᐅᔾᔨᓲᖑᔪᒍᑦ 

ᐅᖃᐅᔾᔨᒍᓐᓇᖅᓯᓲᖑᔪᒍᑦ ᖃᐅᔨᓚᐅᖅᑐᑕ ᓇᒧᑦ, 

ᓇᓕᐊᓐᓄᑦ ᓴᖑᕙᓪᓕᐊᔪᖃᖅᑑᔮᕐᒪᖔᑦ ᑕᐃᒫᓪᓗ 
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becoming sick and needing to receive higher 

levels of care outside of territory.  

 

We also completed the "What We Heard 

Report" on medical travel, the programs and 

the policies. And we are working with Nunavut 

Tunngavik Incorporated around the 

modernization, the quality improvement and 

services for medical travel. And so we look 

forward to continuing to moving that work 

forward and having strengthened outcomes.  

 

Some of the things that people will see and will 

be experiencing is increases in promotional 

materials, social media, being able to explain 

medical travel, people's rights, linking and the 

ability to connect with the Office of Patient 

Relations, as well as a medical travel handbook 

that has been done in all of the languages. 

Qujannamiik, Mr. Chairman.  

 

Chairman: Thank you, Ms. Hunt. Mr. 

Qammaniq, go ahead.  

 

Mr. Qammaniq: Qujannamiik. This one's 

going back to the Representative for Children 

and Youth. Your 2025-2026 annual report 

indicates that “children and youth living in 

out-of-home care accounted for more than half 

of the office's individual advocacy cases. More 

broadly, nearly 90 percent of the new 

individual advocacy cases for the 2025-2026 

year, which largely stem from external 

complaints and referrals made to our office, 

involve the Department of Family Services.” 

  

What observations do you have regarding this 

trend? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates, go ahead.  

 

Ms. Bates: Thank you, Mr. Chairman, and I 

thank the member for the question. My 

thoughts about this trend is -- and I think I've 

talked about this -- the system itself is 

ᖃᐅᔨᒪᔾᔪᑎᕗᑦ ᐱᐅᓯᕚᓪᓕᖅᑎᒐᓱᐊᖏᓐᓇᖅᑐᑎᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐹᑯ. ᒥᔅᑕ 

ᖁᓕᒃᑖᓇ, ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᐊᐱᕆᒃᑲᓐᓂᕐᓗᖓ. ᐅᖃᓕᒫᕐᓗᒋᑦ ᑖᒃᑯᐊ 

ᖃᓄᐃᓕᖓᓕᕐᓂᖏᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᑕᕝᕗᖓ 

ᐃᓗᓕᖏᑦ 2025-2026ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᒃ ᐃᓚᖃᕐᖓᑕ ᐅᓪᓗᒥᒧᑦ 

ᓄᑖᕈᕆᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᒐᕙᒪᒃᑯᑦ ᖃᓄᖅ 

ᐱᓕᕆᐊᖃᓚᐅᕐᓂᕐᒪᖔᑕ. 16−ᖑᔪᓂᒃ 

ᐊᑐᓕᖁᔭᓕᐊᒥᓂᖏᓐᓂᒃ ᐊᓪᓚᕕᔅᓯ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᑎᒃ ᐊᒻᒪ ᐱᖃᓯᐅᔾᔨᓪᓗᑎᒃ ᓱᓕᒻᒪᖔᑕᓗ 

ᓴᖅᑭᖅᑕᐅᓴᕋᐃᑉᐸᒻᒪᖔᑕᓗ ᓈᓴᖅᑕᐅᓯᒪᔪᐃᑦ ᓄᓇᕗᒻᒥ 

ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ.ᖃᓄᑎᒋ ᓈᒻᒪᔅᓴᕐᓂᖃᖅᐱᑦ 

ᒐᕙᒪᒃᑯᑦ ᐱᕙᓪᓕᐊᓂᕆᓯᒪᔭᖏᓐᓂᒃ ᑕᒪᐅᓇ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅ ᐸᐃᑦᔅ, ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑏ, ᒥᔅᑕ ᐹᑯ.  

 

ᐹᑯ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᐃᑦ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓂ ᐱᖃᑦᑕᖅᑕᕗᑦ ᓱᓕᔫᒋᐊᖃᖅᐸᒻᒪᑕ 

ᑕᐃᒃᑯᓇᙵᑦ ᐱᕙᒃᑲᖅᑎᒍᑦ ᐊᒻᒪ ᑲᓇᑕᒥ 

ᑭᓪᓕᓯᓂᐊᖅᑎᒻᒪᕆᒃᑯᓐᓂᑦ ᐊᒥᓱᓂᒃ ᓈᓴᖅᑕᐅᓯᒪᔪᓂᒃ 

ᐱᕙᒃᑲᑦᑕ. ᑕᒪᓐᓇᐃᓛᒃ ᑲᒪᒋᔭᐅᕙᓪᓕᐊᖅᑎᓪᓗᒍ 

ᑭᓪᓕᓯᓂᐊᖅᑕᒥᓃᑦ ᑭᖑᕙᖅᓯᒪᑐᐃᓐᓇᕆᐊᖃᕐᖓᑕ 

ᐊᕐᕌᒍᓕᒫᖅ ᐊᕐᕌᒍᑦ ᒪᕐᕈᒻᒪᕇᓐᓂᓘᓐᓃᑦ.  

 

ᐊᓯᖏᑦᑕᐅᖅ ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᐃᑦ ᓈᓴᖅᑕᐅᓯᒪᔪᐃᑦ 

ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᔭᕗᑦ ᐃᓅᔪᖅᓯᐅᑎᒥᓂᕐᓂᒃ 

ᓇᓗᓇᐃᒃᑯᑎᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᐃᑦ. ᖃᐅᔨᒪᒐᑦᑕ 

ᐊᕝᕙᕆᓗᐊᒻᒪᕆᑦᑕᖏᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᐃᓅᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐊᓪᐴᑕᒥ, ᐳᕆᑎᔅ ᑲᓚᒻᐱᐊᒥᓘᓐᓃᑦ 

ᓄᓇᕗᑦ ᓯᓚᑖᓃᓚᒃ. ᖃᓄᕐᓗ ᑕᐃᒃᑯᐊ 

ᓈᓴᖅᑕᐅᖃᑕᐅᕙᒻᒪᖔᑕ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑕ 

ᐃᓄᐃᑦ ᖃᑦᑎᐅᓱᒋᔭᐅᓕᕐᓂᖏᓐᓄᑦ. ᑖᒃᑯᐊ 

ᖃᐅᔨᓴᖅᐸᓪᓕᐊᔭᕗᑦ. ᖃᐅᔨᓴᖅᑕᑦᑎᓐᓄᑦ 

ᐃᓚᒋᔭᐅᔫᒐᓗᐊᖅ ᑭᓯᐊᓂ ᑎᑭᐅᑎᓚᐅᙱᓐᓇᑦᑎᒍᑦ 

ᐃᓅᔪᖅᓯᐅᑎᒥᓃᑦ. ᕿᒥᕐᕈᔭᑦᑎᓐᓄᑦ 

ᐃᓚᒋᔭᐅᒻᒥᔫᒐᓗᐊᑦ. 

 



35 

 

struggling. And I would say the rise in children 

in care, certainly for our case load, I would say 

I would attribute a lot of it to the lack of 

standards and procedures for children in care. 

 

There's not a section that sets out what the 

standards of practice are when managing 

children in care. So I suspect that this trend will 

continue until those standards get put in place 

across, for the entire territory. It's certainly an 

area that just year over year we continue to see 

this rise in seeing children in care on our case 

loads.  

 

And in fact one of the requirements of the 

legislation is that when a young person is 

admitted to the care of the Director to a facility 

or a foster home, it's the requirement of the 

Department to notify or let the young person 

know that they have the right to contact our 

Office and how to do that.  

 

We had a meeting with the Assistant Deputy 

Minister not too long ago, and we discussed 

how we can partner, work together to ensure 

that is occurring, so young people are made 

aware of our office and how do we work 

together to make sure that that young person 

receives that information and to operationalize 

a process, if you will. I trust that answers your 

question. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq.  

 

Mr. Qammaniq: Qujannamiik. Approximately 

how long does it take to resolve and/or close an 

individual advocacy case?  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chairman, and 

thank you to the member for the question. I 

also just want to circle back to my last answer 

and say that I also attribute the trend of seeing a 

ᑕᐃᒃᑯᐊ ᐱᕙᑦᑕᕗᓪᓕ ᓱᓕᔪᕆᕙᑦᑕᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᑕ ᓱᓕᓂᕋᖅᑕᖏᑦ ᐱᓲᕆᒐᑦᑎᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᖁᓕᒃᑖᓇ, ᐊᑏᒎᖅ. 

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ. 

ᐅᖃᕐᓗᖓ ᖃᓄᐃᓐᓂᕆᔭᖏᑦ ᐃᓅᓱᑦᑐᑦ ᓄᓇᕗᒻᒥᐅᑦ 

ᑭᒡᒐᑐᖅᑎᖓᑦ ᓄᑕᖅᑲᓂᒃ ᐃᓅᓱᑦᑐᓂᓪᓗ ᐅᓂᒃᑳᖏᑦ 

2025-2026−ᒥ ᐊᒻᒪ ᐱᖃᓯᐅᑎᓯᒪᓗᓂ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᒋᓚᐅᖅᓯᒪᔭᖏᓐᓄᑦ 

ᐊᑐᓕᖁᔭᐅᓚᐅᖅᓯᒪᔪᓂᕐᓂᒃ ᐊᓪᓚᕝᕕᖓᓐᓂ. 

ᐱᖃᓯᐅᔅᓱᒋᑦ ᐃᓕᓐᓂᐊᓵᓕᓃᑦ, ᐸᐃᕆᔪᓕᕆᓃᑦ, 

ᐃᓕᓐᓂᐊᕆᐊᖅᐸᑦᑎᒋᓂᖏᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᐱᔭᕇᑉᐸᑦᑐᑦ ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᐊᒻᒪ ᐅᓂᒃᑳᖅᑐᐊᑦ 

ᐱᓂᕐᓗᑉᐸᑦᑐᓂ ᐃᓕᓐᓂᐊᕐᕕᒻᒥ. ᓇᐃᓈᕈᓐᓇᖅᐱᒋᑦ 

ᐱᕙᓪᓕᐊᓂᕆᔭᖏᑕ ᑕᒪᑐᒧᖓ ᐊᑐᓕᖅᑕᐅᖁᔭᐅᓯᒪᔪᑦ 

ᐱᓪᓗᒋᑦ?  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑏᒎᖅ, ᒥᔅ ᕼᐊᐃᓐᓄ. 

 

ᕼᐊᐃᓐᓄ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᖁᔭᓐᓇᒦᖅᐸᕋ 

ᐊᐱᖅᑯᑎᖃᕐᒪᑦ. ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᓯᐊᖅ ᑭᒡᒐᑐᖅᑐᖅ 

ᐊᓪᓚᕝᕕᖓ ᑕᑯᒍᓐᓇᕐᒪᑦ ᐊᑯᓐᓂᖃᐅᕐᒥᕐᒪᑦ 

ᐊᑐᓕᖁᔭᐅᔪᓐᓂᓗ ᐅᖃᖅᑕᖏᑦ 

ᐊᑦᓱᕉᑎᒋᓪᓚᕆᒻᒥᒐᑦᑎᒍᑦ. ᐱᓂᕐᓗᑉᐸᓃᓪᓗ 

ᐃᓕᓐᓂᐊᕐᕕᒻᒥ ᖃᓄᖅᑑᒋᖓᕈᑎᑦᓴᐃᓪᓗ ᐱᓪᓗᒋᑦ.  

 

ᓄᓇᕗᒻᒥ ᐃᓕᓴᐃᔩᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 

ᖃᓄᖅᑑᖃᑎᒋᕙᑦᑕᕗᑦ ᐅᓂᒃᑳᓕᐅᖅᑕᐅᕙᑦᓱᑎᒃ 

ᐃᑭᐊᖅᑭᕕᑦᑐᓐᓄᑦ, ᑐᖅᑯᖅᑕᐅᕙᑦᓱᑎᒃ ᐊᒻᒪ 

ᖃᓄᖅᑑᒋᐊᓕᖅᓱᑕ ᖃᓄᖅ ᐃᒪᐃᒐᓱᑉᐸᑉᐳᒍᑦ 

ᐱᓗᐊᖅᑕᐃᓕᔾᔫᒥᓂᕐᒥᒃ ᐃᓕᓴᐃᕙᑦᑐᒍᑦ 

ᐃᓕᓴᐃᔨᑦᑎᓐᓂᒃ.  

 

ᐊᒻᒪ ᐃᓱᒪᓕᕆᓂᖅ ᐃᓱᒫᓘᑕᐅᒍᓂ 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓪᓗ. 

 

ᑕᒪᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᔫᑦ, ᒪᕐᕉᒃ, ᐊᑕᐅᓯᖅ ᒪᕐᕉᓪᓘᕝᕙ 

ᐱᓇᓱᒐᑦᓴᐅᓪᓗᐊᖅᑐᑦ. ᑕᕝᕙ ᑕᐃᒪᐃᒐᓱᓐᓂᔅᓯᓐᓄᑦ 

ᓈᒻᒪᓪᓚᕆᑦᑐᒥᒃ ᓴᖅᑮᒍᑎᐅᓯᒪᔪᖅ. ᐊᒻᒪ 

ᐃᓂᑦᓴᖃᒃᑲᓐᓂᕐᓂᖅ ᐸᐃᕆᕕᓐᓂ ᓄᓇᓕᓐᓂ ᒐᕙᒪᒃᑯᑦ 

ᐋᖅᑮᓯᒪᒻᒪᑕ ᐅᑭᐅᓄᑦ ᖁᓕᓄᑦ ᐱᔪᒥᒃ. 

ᐸᐃᕆᕝᕕᓕᕙᙱᓐᓇᑦᑕᓕ ᐅᕙᒍᑦ ᑭᓯᐊᓂ 

ᐊᐅᓚᑦᓯᕙᑦᑐᒍᑦ.  
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high number of children in care. On our 

individual case load is we are much more 

active in terms of going to group homes, 

meeting with young people, and then one 

young person sees that we're there, they ask us 

what we're doing there, and that has I think 

increased our numbers.  

 

Also, when we are in community, we just 

become so much more visible that young 

people more and more are coming to us saying, 

you know, "can I have your advocacy support?"  

 

In terms of how long does it take to resolve, I 

think if you look at the numbers, year over year 

it's taking longer and longer to resolve. I can't 

give you an average case time-length, but I can 

tell you for some cases, we've had some cases 

open for years, literally. Because often when 

you're dealing with an individual advocacy 

case, there's multiple issues that arise.  

 

So the initial reason that you become -- that we 

become involved can be for something like 

planning. And then as we progress working 

through the individual advocacy case and 

working with the child and the family, we 

realize that there's another issue that we have to 

deal with.  

 

So again, I can't give you actual timelines of 

how long it takes, and it really does vary on the 

nature of the case. We do want to, you know, 

certainly track that information. We're just 

trying to figure out how to do that so it's 

accurate.  

 

But we do have cases that really resolve 

themselves quickly in terms of, you know, I can 

tell you often when -- I just had a case not too 

long ago where it came to my attention, I 

immediately reached out to the Deputy 

Minister of Education and she picked up the 

phone, and we literally resolved it in an hour. 

So there are those cases where we see quick 

resolution.  

ᑲᒪᒋᐊᕆᐊᓕᓐᓂᒃ ᑲᒪᕙᑦᑐᒍᑦ. ᓄᓇᓕᓕᒫᓂ 

ᐱᒍᒪᓐᓇᖅᑑᒐᓕᐊᖅ ᑭᓯᐊᓂ ᐅᑭᐅᑦ ᖁᓖᑦ 

ᐊᓂᒍᕋᓱᓐᓂᖓᓂ ᐱᒍᓐᓇᖅᓯᑕᐃᓐᓇᕋᔭᖅᐳᒍᑦ. ᐊᒻᒪ 

ᐅᖃᒻᒪᕆᓪᓗᒍ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 

ᐱᓕᕆᖃᑎᖃᖅᐸᓐᓂᕗᑦ. ᐊᑕᐅᓯᐅᙱᑦᑐᓪᓗ 

ᓴᓇᔭᐅᕙᓪᓕᐊᓕᕐᒥᔪᑦ ᑲᑭᕙᒃᑯᑦ ᐊᖅᑯᑎᒋᓪᓗᒋᑦ. 

ᑲᑐᔾᔨᖃᑎᖃᖅᐸᓐᓂᕗᑦ ᑕᒪᒃᑯᓂᖓ 

ᓲᖑᓯᕚᓪᓕᖅᓯᒪᒻᒥᔭᕗᑦ ᐊᒻᒪ ᑲᓇᑕᓗᒃᑖᒥ 

ᐊᖏᕈᑎᓕᐅᖅᑐᖅ ᐃᓪᓗᓕᐅᒃᑲᓐᓂᕈᑎᑦᓴᓄᑦ 

ᓴᓇᒃᑲᓐᓂᕈᑎᑦᓴᓄᑦ, ᓄᑖᙳᕆᐊᕈᑎᑦᓴᐅᒍᑎᒃ.  

 

ᐱᔾᔪᑎᑦᓴᖃᑦᓯᐊᓕᕋᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᐊᑐᓕᖁᔭᖏᑦ 

ᐱᓪᓗᒋᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐃᑲᔫᑎᖃᓪᓚᕈᒃᓯᒪᔪᖅ 

ᐅᖃᖅᑕᑦᑎᓐᓂᒃ. ᑲᓇᑕᐅᑉ ᒐᕙᒪᑐᖃᒃᑲᓐᓂᒃ 

ᐅᖃᖃᑎᖃᓕᕋᐃᒐᑦᑕ. ᑭᑐᒥᒃ ᑭᐅᓯᒃᑲᓐᓂᖁᔨᒍᕕᑦ 

ᑐᓴᖅᑎᓐᓂᐊᖅᐸᕐᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᖁᓕᒃᑖᓇ, 

ᐊᑏᒎᖅ.  

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᕐᒥᔭᕋ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᐅᖃᕐᓗᒍ 

ᖃᓄᐃᓐᓂᕆᔭᖏᑦ ᐃᓅᓱᑦᑐᑦ ᓄᓇᕗᒻᒥᐅᑦ 

ᑭᒡᒐᑐᖅᑎᖓᓂᒃ ᓄᑕᖅᑲᓂᒃ ᐃᓅᓱᑦᑐᓪᓗ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ 2025-2026−ᒧᑦ ᒐᕙᒪᒃᑯᑦ 

ᑭᐅᔾᔪᑎᒋᓯᒪᔭᖏᑦ ᐊᑐᓕᖁᔭᓕᐊᖏᓐᓄᑦ ᐊᓪᓚᕝᕕᖓᑕ. 

ᐱᖃᓯᐅᔅᓱᒋᑦ ᑕᒻᒪᖅᓯᒪᙱᑦᑐᓂᒃ ᓄᐊᑦᑎᕙᓐᓂᖅ 

ᓈᓴᐅᑎᓂᓪᓗ ᐊᑕᖏᖅᓯᒪᓗᑎᒃ.  

 

ᓇᐃᓈᕈᓐᓇᖅᐱᒋᑦ ᐱᕙᓪᓕᐊᓂᕆᓯᒪᔭᖏᑦ, 

ᐱᕙᓪᓕᐊᓂᕆᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᔪᑦ ᐱᓪᓗᒋ? 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ, ᑲᔪᓯᒋᑦ.  

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒃᓯᕙᐅᑖᖅ, ᐃᕕᖅᑎᑦᑎᒋᐊᓚᐅᖅᓯᒪᔪᒍᑦ 

ᐋᖅᑭᒋᐊᕈᑎᐅᒍᓐᓇᖅᑐᓂᒃ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐱᓇᓲᑎᒥᒃ 

ᒪᐃᑦᑐᕆᒃᔅ. ᓱᓕ ᑖᓐᓇ ᐱᔭᕆᑐᒍᓐᓇᕐᒥᒻᒪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑦᓯᐊᕆᐊᖃᕐᓂᖅ ᐃᓱᒪᒋᓪᓗᒍ.  

 

ᐊᒻᒪᑦᑕᐅᖅ ᐅᓄᖅᓯᕚᓪᓕᖅᓯᒪᒻᒥᒻᒪᑕ ᐃᓅᓱᑦᑐᑦ 

ᐊᑦᑐᐃᓯᒪᒻᒥᒻᒪᑦ ᐊᓪᓚᑉᐸᑦᑕᑎᓐᓂᒃ 

ᐋᖅᑭᒋᐊᕈᑎᑦᓴᐅᓪᓚᕆᓂᐊᖅᓱᓂ ᐸᕐᓇᐅᑎᑎᒍᑦ.  

 

ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕋ ᑕᕝᕙᓂ ᐅᓪᓗᒥ 

ᓈᓚᓐᓂᖃᕌᖓᑦᑕ ᑐᙵᕕᑦᓴᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ 

ᐊᓪᓚᑕᐅᕙᑦᑐᐃᑦ ᐊᒻᒪ ᐱᑐᖃᐅᔪᖅ ᐊᓪᓚᑕᐅᓯᒪᔪᐃᑦ 
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Additionally, I think I mentioned yesterday, we 

had contact with a young person who was over 

the age of 19, came back to our attention, and 

we were quite concerned about the situation. 

And I again immediately reached out to the 

Deputy Minister of Health and also to the 

Deputy Minister of Justice, and again they -- it 

was resolved in literally, like an hour. They 

immediately took it and ran with it, and we 

were satisfied that that young person will 

receive those supports. So we do have those 

cases where it's a quick resolution. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq.  

 

Mr. Qammaniq: Qujannamiik. How many 

individual advocacy cases are currently open 

before your office? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chairman. Thank 

you to the member for the question. I can only 

speak to, we didn't do that role up right before 

we left. My apologies. We did deal with 99 

individual advocacy cases for the 2025-2026 

year. Certainly it's been -- I can't give you an 

exact number. I can certainly do that 

calculation and certainly present it to the 

Standing Committee in writing. But it's 

definitely over 100 at this point in time. Thank 

you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq.  

 

Mr. Qammaniq: Qujannamiik. Your 

2025-2026 annual report indicates that your 

office “started a complex file review involving 

several young people under the age of 10 

whose caregiver was defined by the 

Department of Family Services, Standard 203 

as a 'sensitive client/organization'. The 

ᓈᓴᐅᑎᐅᖃᑦᑕᖅᓯᒪᔪᕕᓃᑦ ᐃᑲᔫᑎᒋᓂᖅᐹᕆᓂᐊᖅᑕᕗᑦ 

ᐃᓄᓕᕆᔨᒃᑯᑎᒍᑦ ᑲᒪᑦᓯᐊᕐᓂᕐᒥᒃ ᐃᑲᔪᖅᑕᑎᓐᓂᒃ 

ᐱᔭᕆᐊᖃᖅᑕᖏᓪᓗ ᐃᓱᒪᒋᓪᓗᒋᑦ ᐊᒻᒪ 

ᐱᐅᓯᐅᔭᕆᐊᓖᓪᓗ ᐋᖅᑭᑦᓯᒪᔪᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ.  

 

ᐊᒻᒪ ᐊᑐᐊᒐᓕᕆᓂᒃᑯᑦ ᑕᐅᑐᒃᖢᒍ 

ᑐᓴᖅᑎᑦᓯᒍᓯᐅᒍᓐᓇᕐᒪᑕ ᑕᒪᒃᑯᐊ ᖃᓄᖅ 

ᐱᓕᕆᔪᑦᓴᐅᓂᑦᑎᓐᓂᒃ. ᐱᕙᓪᓕᐊᓂᕗᓪᓗ ᑕᒪᒃᑯᓄᖓ 

ᐊᓯᔾᔨᐸᓪᓕᐊᔪᓄᑦ ᓱᖏᐅᑎᒋᐊᖃᕐᒥᒐᑦᑕ.  

 

ᐊᒻᒪ ᐊᑐᐊᒐᐃᓪᓕ ᐱᓪᓗᒋᑦ ᐅᖃᕈᓐᓇᕐᒥᔪᖓ 

ᐱᒻᒪᕆᐅᒻᒥᕗᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᑦᓯᐊᕐᓂᕐᒧᑦ 

ᑭᐅᔾᔪᑎᒋᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᓯᐊᕆᐊᖃᕐᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᖃᐅᔨᒋᐊᓕᖅᑭᖃᑦᑕᕈᓐᓇᑦᓯᐊᕐᓂᕐᒧᑦ 

ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔪᓂ. ᐊᑑᑎᖃᑦᓯᐊᓪᓚᕆᒍᓐᓇᖅᑐᑦ 

ᑕᒪᒃᑯᐊ. ᑕᒪᒃᑯᐊᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐋᖅᑭᑦᓱᐃᑦᓯᐊᓪᓚᕆᒐᓱᑦᓯᒪᔪᒍᑦ ᖃᕆᑕᐅᔭᕐᒧᑦ 

ᒪᐃᑐᕆᒃᔅ, ᐊᒻᒪᓗ ᑭᓱᑦ ᐱᔭᕆᑐᓯᒪᔪᑦ 

ᐱᔭᕆᑐᓈᕆᔭᐅᕙᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ, 

ᑐᖅᑯᑦᓴᕆᐊᓖᑦ ᐱᓪᓗᒋᑦ ᐃᒫᒃ 

ᐋᖅᑭᑦᓯᐊᒃᑲᓐᓂᕈᒥᓇᕋᓗᐊᖅᓱᑎᒃ.  

 

ᑖᒃᑯᐊ ᑐᐊᕕᕐᓇᖅᑐᑦ ᓴᓂᐊᓂ ᐱᓕᕆᔭᕆᐊᖃᖅᓱᑕ 

ᓴᓂᕌᒍᑦ ᓇᕝᕚᕆᐊᖃᖅᓱᑕ ᑕᒪᒃᑯᓇᙵᑦ ᓈᓴᐅᑎᓂᒃ 

ᑎᑎᕋᐅᑎᐅᔪᓂᒃ. ᓱᓕ 

ᐋᖅᑭᒋᐊᖅᑏᓐᓇᕐᓂᖅᐸᓐᓂᐊᖅᐳᒍᑦ ᓄᐊᑉᐸᑦᑕᕗᑦ 

ᖃᓄᐃᑦᑑᕙᓐᓂᖏᑦ ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᖅᓯᒪᑦᓯᐊᕆᐊᓕᓐᓂᒃ ᑖᓐᓇ ᐊᖏᑎᒋᓂᖏᑦ 

ᑕᒪᒃᑯᐊ. ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐱᓕᒻᒪᑦᓴᖅᑕᐅᒍᓐᓇᕐᓗᑎᑦ, 

ᑭᑐᑦ ᓇᕝᕚᖅᑕᐅᔭᕆᐊᖃᖅᐸᑦ ᑐᓴᕋᒃᓴᑦ 

ᐃᑲᔪᕈᑎᒋᓂᐊᖅᑕᑎᓐᓄᑦ ᐊᒻᒪᓗ ᑭᒡᒐᖅᑐᖅᑐᒧᑦ 

ᐊᑑᑎᖃᓪᓗᐊᕐᓂᐊᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᖃᓪᓗᐊᖅᑎᓪᓗᒍ 

ᐃᓅᓱᑦᑐᓂᒃ ᓄᓇᕗᒻᒥᐅᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒥᔅᑕ ᖁᓕᒃᑖᓇ.  

 

ᖁᓕᒃᑖᓇ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᓱᓕ ᐅᖃᖅᖢᒋᑦ 

ᖃᓄᐃᓐᓂᕆᔭᖏᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐃᓅᓱᑦᑐᑦ 

ᑖᒃᑯᓇᙶᖅᑐᓂᑦ ᑭᒡᒐᖅᑐᖅᑏᑦ ᓄᑕᖅᑲᓂ 

ᐃᓅᓱᑦᑐᓂᓪᓗ 2025-2026 ᐊᑐᓕᖁᓚᐅᖅᓯᒪᔭᖏᓐᓄᑦ 

ᒐᕙᒪᒃᑯᑦ ᑭᐅᔾᔪᑎᒋᓯᒪᔭᖏᑦ ᐊᑐᓕᖁᔭᐅᔪᓂᑦ 

ᐱᖃᓯᐅᑦᑐᒋᑦ ᑭᒍᓯᕆᓃᑦ, ᐊᒻᒪ ᓄᑕᖅᑲᓕᕆᓂᖅ 

ᓘᑦᑖᕐᓂᒃ ᑕᑯᔭᐅᕙᓐᓂᖏᑦ, ᓇᐃᓈᕈᓐᓇᖅᐱᒋᑦ ᖃᓄᖅ 

ᐱᕙᓪᓕᐊᑎᒋᒻᒪᖔᑖ ᑕᒪᒃᑯᐊ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ 

ᐱᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Department of Family Services' lack of 

documentation has significantly hindered 

completion of this review.” As of today, what is 

the status of this file? Qujannamiik.  

 

Chairman: Thank you, Mr. Qammaniq. Ms. 

Bates, go ahead.  

 

Ms. Bates: Thank you to the Chairman, and 

thank you to the member for the question. The 

status of that, we're actually in a final stage of 

reviewing and coming up with some findings 

of that particular file based on the 

documentation that we have. They're mainly 

going to be systemic recommendations in terms 

of the standards and procedures related to when 

the Department is dealing with matters that 

involve the term "sensitive clients." Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Qammaniq, is that the end of your questions? 

Thank you. I've just got one for Family 

Services, and it's going back to the issue of the 

legislative amendments. The specific issue that 

was reviewed by the Representative for 

Children and Youth and the Privacy 

Commissioner was very narrow and focused on 

who could access information within the 

Department of Family Services. Will the 

Department be introducing a standalone bill to 

fix this issue before a broader set of 

amendments to the Child and Family Services 

Act are ready? Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chair, for that 

very specific inquiry, and I appreciate the 

nature of the matter. Given the 

resource-intensive nature of legislative 

development, we feel that it would be perhaps 

challenging to do one now and another later. 

We want to combine the efforts so that we can 

realize some efficiencies during the course of 

the broader legislative updates that we hope to 

bring to the House, Mr Chair. Thank you.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ. 

ᒥᔅ Hᐊᓐᑦ, ᐊᑏᒎᖅ.  

 

Hᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐊᐱᖅᑯᑎᒋᒻᒪᒍᒃ.  

 

ᑕᕝᕙ ᐃᓂᓪᓚᐃᓯᒪᕗᒍᑦ ᐋᖅᑮᓯᒪᓪᓗᑕ 

ᑮᓇᐅᔭᖅᑐᕈᑎᓪᓗᐊᑕᕐᓂᓪᓗ ᐱᔨᑦᓯᕋᐅᑎᓄᑦ 

ᐱᓕᕆᐊᒃᓴᓄᑦ ᑕᑯᕙᑦᑕᑎᓐᓄᑦ ᑕᑯᕙᑦᑕᑦᑎᒍᑦ 

ᖃᕆᑕᐅᔭᒃᑯᓪᓘᓐᓃᑦ ᓄᓇᕗᒻᒥ. ᓲᕐᓗ ᑭᒍᓯᕆᓂᖅ 

ᐊᖏᓪᓕᒋᐊᖅᓯᒪᓕᖅᑕᕗᑦ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕐᕕᖓᓂᒃ 

ᐊᒻᒪᓗ ᐱᒋᐊᓕᖅᑭᑦᓴᐃᓐᓇᕋᓱᒻᒥᔭᕗᑦ ᑭᒍᓯᓕᕆᓃᑦ ᐊᒻᒪ 

ᓄᑕᖅᑲᓕᕆᓂᐅᕙᑦᑐᑦ ᑰᔾᔪᐊᕌᓗᒻᒥ. 

 

ᐊᒻᒪᓗ, ᓄᓇᓕᓐᓂ ᐱᓕᕆᐊᒃᓴᖃᐃᓐᓇᖅᐸᒻᒥᔪᑦ 

ᑭᒍᑎᕆᑦᑎᐊᖅᐸᓐᓂᕐᒨᖓᔪᓂᑦ ᑲᔪᖏᖅᓴᐃᓯᓐᓈᑦ 

ᐃᓕᓴᐃᓯᓐᓈᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᒃ. ᑖᓐᓇ 

ᐃᑲᔪᕈᑎᒋᕙᑦᑕᕗᑦ ᐊᐅᓪᓚᖅᑕᓗᐊᙱᓂᖅᓴᐅᖁᓪᓗᒋᑦ 

ᐋᓐᓂᐊᕐᕕᓕᐊᖅᑐᑦ ᐊᒻᒪ ᓄᓇᓖᑦ ᐃᑲᔪᕐᓂᖅᓴᕆᓗᒋᑦ 

ᓄᓇᓕᓐᓂ, ᐊᑐᐃᓐᓇᐅᑎᒋᐊᕐᓂᖅᓴᐅᒍᓐᓇᓕᕐᓗᑎᓪᓗ 

ᐊᑐᐃᓐᓇᐅᓂᖏᓐᓄᑦ ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ Hᐊᓐᑦ. 

ᓱᓕᓗ ᐊᐱᖅᑯᑎᑦᓴᖃᖅᑐᑎᑦ, ᒥᔅᑕ ᖁᓕᒃᑖᓇ? ᓇᐅᒃ. 

ᐊᐃᑉᐹᓅᕐᓂᐊᓕᕐᒥᔪᒍᑦ, ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᑕ ᑭᓱᒥᒃ 

ᑲᒪᔪᑦᓴᐅᑕᐅᓂᖏᓐᓂᒃ. ᒥᔅᑕ ᑲᐅᑐᖅ, ᐊᑏᒎᖅ.  

 

ᑲᐅᑐᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑐᕌᖓᓂᐊᖅᑐᖅ ᑭᒡᒐᑐᖅᑎᒧᑦ ᓄᑕᖅᑲᓂᒃ, ᐃᓅᓱᑦᑐᓂᒃ.  

 

ᐋᒡᒌᓯ 27, 2026-ᒥ ᑐᙵᕕᒃᑯᑦ ᐅᖃᓚᐅᖅᐳᑦ 

ᐅᖃᖅᖢᒋ, “ᕿᓃᓐᓇᕐᓂᐊᖅᐳᖅ 

ᓲᖑᓯᒋᐊᒃᑲᓐᓂᕈᑎᑦᓴᐃᑦ ᐃᑲᔪᕈᑎᓂ ᐊᔭᐅᖅᑐᐃᓂᕐᒥᓪᓗ 

ᐱᓪᓗᒋᑦ ᓄᑕᖅᑲᐃᑦ ᐃᓚᒌᓪᓗ ᑕᒪᒃᑯᐊᓗ ᐃᓚᒌᑦ. 

ᑕᒪᓐᓇ ᐱᖃᓯᐅᑎᓯᒪᓪᓗᓂ ᕿᒥᕐᕈᔭᐅᓂᖓ ᐱᖁᔭᑦᓴᖅ 

C-92, ᑖᒃᑯᐊ ᓄᓇᖃᖅᑳᖅᑐᑦ ᐱᓪᓗᒋᑦ ᐃᓄᐃᑦ, 

ᐊᓪᓚᖓᔪᐃᑦ, ᓄᑕᖅᑲᑦ, ᐃᓅᓱᑦᑐᑦ, ᐃᓚᒌᓪᓗ. 

ᐱᖃᓯᐅᑦᑐᒋᓪᓗ ᐃᒻᒪᖄ ᑐᙵᕕᒃᑯᑦ 

ᐊᑎᓕᐅᖅᓯᒪᓕᕐᓗᑎᑦ ᐊᐅᓚᑦᑎᔨᐅᓂᖅᓴᐅᓕᕐᓗᑎᑦ 

ᑕᒪᒃᑯᐊᓗ ᐱᓇᓱᓐᓂᕈᑎᒃ ᐅᓐᓂᖅᓯᐅᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ 

ᑐᓴᕐᕕᖃᕐᕕᑦᓴᐅᑦᓯᐊᓕᕐᓗᑎᓪᓗ ᐊᒻᒪ 

ᐃᑲᔪᖅᑐᐃᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᐃᓄᐃᑦ ᓄᑕᖅᑲᑦ ᐱᓪᓗᒋᑦ 

ᐃᓚᒌᓪᓗ.  

 

ᖃᓄᑎᒋ ᑕᐃᒪ ᐱᓕᕆᖃᑎᖃᖅᐸᑉᐱᓯᑦ ᓄᓇᕗᑦ 

ᑐᙵᕕᒃᑯᓐᓂ ᑕᒪᒃᑯᐊ ᓄᑕᖅᑲᓕᕆᓃᑦ ᐱᓪᓗᒋᑦ 

ᑲᑐᔾᔭᐅᒋᐊᖃᕐᓂᖏᓪᓗ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you, Mr. Ellsworth. And 

before we move on to our next issue area, we'll 

take a 15 minute break. Thank you.  

 

>>Committee breaks at 10:20, and resumes at 

10:37 

 

Chairman: Thank you all for coming back. 

We'll resume the televised hearing. The next 

area we'll be asking questions on is Client 

Relation's Office. Mr. Kuliktana.  

 

Mr. Kuliktana: Thank you, Mr. Chair. The 

Government of Nunavut's response to the 

standing committee's Report on the Review of 

the 2023-2024 annual report of the 

Representative for Children and Youth indicates 

that the Department of Family Services “is 

committed to providing regular reports to the 

Legislative Assembly of Nunavut on the 

operations of its Client Relation's Office. Data 

will be summarized in quarterly reports and 

tabled in the Legislative Assembly, together 

with details of actions taken to address 

concerns.  

 

When will the first quarterly report be tabled in 

the Legislative Assembly? Thank you.  

 

Chairman: Thank you, Mr. Kuliktana. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair. Mr. 

Chair, we have defined this reporting cycle to 

be relevant to the annual report of the Director 

of Child and Family Services under the Child 

and Family Services Act. And so our intention 

is to table that report. I believe it will -- I'm 

quite certain it will be tabled in the next 

session, Mr. Chair, with details of our Client 

Relation's office. Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth. Next 

one is on status of young Nunavummiut. Mr. 

Kuliktana, go ahead.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ.  

 

2025-26 ᐅᑭᐅᖓᓐᓂ 

ᑐᓴᖃᑎᖃᖅᐸᓪᓕᐊᓯᒋᐊᓚᐅᖅᑐᒍᑦ ᑐᙵᕕᒃᑯᓐᓂᒃ 

ᑎᒥᖁᑎᐊᓂᒃ, ᐊᒻᒪᓗ ᐊᑕᐅᓯᐊᙱᑦᑐᒍ 

ᑲᑎᖃᑎᒋᔪᓐᓇᓚᐅᖅᑕᕗᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓚᐅᖅᓱᑎᓪᓗ ᓄᑕᖅᑲᓕᕆᔨᐅᓂᕐᒧᑦ 

ᐊᐅᓚᑦᓯᔨᐅᓂᐊᖅᑐᒥᒃ, ᖃᐅᔨᒪᓪᓚᕆᑦᑐᓂᓗ. ᒫᓐᓇ 

ᑕᕝᕙ ᐅᖃᖃᑎᖃᐃᓐᓇᒐᔪᓕᖅᑕᕗᑦ ᖃᓄᖅ 

ᐃᑲᔪᖅᑐᕈᓐᓇᕐᒪᖔᑦᑎᒍ, ᖃᓄᕐᓗ ᑐᕌᒐᕆᒍᒪᔭᖏᑦ 

ᓯᕗᒧᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ. ᑕᐃᒪᐃᖏᓐᓇᕐᓂᐊᕋᓱᒋᔭᕋ 

ᐊᕐᕌᒍᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᑲᐅᑐᖅ, ᐊᑏᒎᖅ.  

 

ᑲᐅᑐᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᓕᕐᒥᔭᕋ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ, ᐋᒡᒌᓯ 27, 

2026, ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑐᓴᖅᑎᑦᓯᓚᐅᖅᐳᑦ 

ᐅᖃᖅᖢᒋᑦ: “ᕿᓃᓐᓇᕐᓂᐊᖅᐳᑦ 

ᓴᙱᑦᑎᒋᐊᒃᑲᓐᓂᕈᑎᑦᓴᓂ ᐊᔭᐅᖅᑐᐃᓂᕐᒧᓪᓗ ᐊᒻᒪ 

ᕿᒥᕐᕈᑦᓯᐊᖅᐸᓐᓂᕐᒥᒃ ᐃᓄᓐᓂᒃ, ᓄᑕᖅᑲᐅᔪᓂᒃ, 

ᐃᓚᒌᓂᓪᓗ. ᑖᓐᓇ ᐱᖃᐅᑦᓱᓂ ᐱᕕᖃᕈᑕᐅᓕᖅᑐᓂ 

ᐱᖁᔭᖅ C-92 ᐱᓪᓗᒍ, ᐱᖁᔭᖅ ᓄᓇᖃᖅᑳᖅᑐᑦ 

ᐱᓪᓗᒋᑦ, ᐊᓪᓚᐃᑦ, ᐃᓄᐃᑦ, ᐊᓪᓚᖓᔪᐃᓪᓗ ᓄᑕᖅᑲᑦ 

ᐃᓚᒌᓪᓗ, ᑖᒃᑯᐊ ᐃᓱᒪᒋᖃᓯᐅᑦᑐᑦ ᑐᙵᕕᒃᑯᑦ 

ᐊᑎᓕᐅᕋᔭᕐᓂᕈᑎᑦ ᐊᐅᓚᐅᑦᓯᔨᐅᓂᕋᓕᕐᓗᑎᑦ. 

ᑕᐃᒪᐃᒍᑎ ᐅᓐᓂᖅᓯᐅᖃᑎᒌᓐᓂᓪᓗ, 

ᑐᓴᕈᑎᖃᑦᓯᐊᕐᓂᕐᒧᓪᓗ ᑐᑦᑕᕐᕕᖃᑦᓯᐊᕐᓂᖅ, 

ᐃᑲᔪᖅᑐᐃᓂᖅᓴᐅᓕᕐᓗᑎᓪᓗ ᐊᔭᐅᖅᑐᐃᕙᓐᓂᖏᑦ 

ᐃᓄᓐᓂᑦ ᓄᑕᖅᑲᓂᒃ ᐃᓚᒌᓂᓪᓗ.” 

 

ᑖᒃᑯᐊ ᑐᙵᕕᒃᑯᑦ ᐅᖃᖅᓯᒪᕙᑦ 

ᑎᒍᓯᒍᒪᔭᕆᐊᕋᔭᕐᓂᖏᓐᓂᒃ ᓄᑕᖅᑲᓕᕆᓂᕐᒧᑦ 

ᓴᐳᔾᔨᓂᕐᒧᓪᓗ ᓄᓇᕗᒻᒥ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᖅᑖ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑲᐅᑐᒃ. 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᑦᓯᐊᕋᕕᑦ. 

 

ᖃᐅᔨᒪᔪᑦᓴᐅᕗᑦ ᑐᓴᕈᑎᒋᓪᓛᓚᐅᖅᑕᓐᓂᒃ ᓄᓇᕗᑦ 

ᑐᙵᕕᒃᑯᑦ ᐱᕙᓪᓕᐊᔪᒪᓪᓗᑎᑦ 
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Mr. Kuliktana: Thank you, Mr. Chair. This is 

for the Representative for Children and Youth. 

The “Status of Young Nunavummiut” section 

of your 2025-2026 annual report includes 

detailed statistical information concerning a 

wide range of subjects, including the number of 

births to mothers age 19 and younger, childcare 

spaces, school graduation rates, violent 

incidents in schools, referrals to the 

Department of Family Services, custody orders, 

adoptions, placement services to group homes 

and other facilities, medical travel, pediatrician 

visits, boil water orders, youth arrests and 

incarcerations.  

 

What are the most significant trends that you 

have observed over the past two years? Thank 

you, Mr. Chair.  

 

Chairman: Thank you Mr. Kuliktana. Ms. 

Bates, go ahead.  

 

Ms. Bates: Thank you, Mr. Chairman. I'm 

going to ask if it's all right for the Director of 

Child and Youth Advocacy Services to answer 

this particular question.  

 

Chairman: Thank you. Go ahead, Mr. Parker.  

 

Mr. Parker: For the most -- the trends we're 

seeing are different for each department, 

obviously. Pulling them together is what really 

makes the report critical.  

 

And if you're looking at birth rates, 

demographic rates, and say for education, you 

defer them towards the school attendance rates, 

the graduation rates, and see if those are going 

up or down.  

 

We also have impact on the number of licensed 

childcare spaces waiting list and as the sections 

evolve, we get it more concise every day.  

 

The bigger trends and data sets -- the 

increases of childcare spaces from 89 -- are 

ᐱᔾᔭᐃᔭᖅᓯᒪᒍᑎᐅᒃᑲᓐᓂᕈᓐᓇᖅᑐᑦ ᓄᑕᖅᑲᓄᑦ 

ᐃᓅᓱᑦᑐᓄᓪᓗ. 

 

ᑐᓴᕈᑎᐅᓚᐅᖅᑐᑦ ᖄᒃᑲᓐᓂᐊᒍᑦ ᐅᖃᓵᖅᑕᕕᑦ, 

ᐃᒃᓯᕙᐅᑖᖅ, ᐱᓇᖃᑎᖃᑦᓴᐃᓐᓇᖅᐸᑦᑐᒍᑦ 

ᑐᙵᕕᒃᑯᓐᓂᒃ ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᓂᖓ ᐊᖏᕈᑎᓂ 32 

ᑲᑎᒪᔨᐊᓛᑦ ᐱᓪᓗᒋᑦ. ᐅᖃᖅᑎᒐᓱᙱᒃᑲᓗᐊᖅᑕᕗᑦ 

ᑐᙵᕕᒃᑯᑦ, ᐄ ᑭᓱᒥᒃ ᐱᓇᓱᒍᒪᓂᖃᖅᑐᑦ. 

 

ᐊᒻᒪ ᒐᕙᒪᐅᔪᒍᑦ ᐅᖃᖃᑎᖃᑦᑎᐊᕈᒪᑐᐃᓐᓇᖅᑐᑦ 

ᑕᒪᑦᑕ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᑎᓐᓂᒃ ᓄᑕᖅᑲᐃᑦ 

ᐃᓅᓱᑦᑐᐃᓪᓗ ᐱᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ. 

 

ᓇᐃᓈᕐᓗᒍ ᑭᐅᔾᔪᑎᒐ, ᐄ’, ᐸᕐᓇᐅᑎᒥᓂ 

ᐅᖃᖅᓯᒪᔭᕋᓗᐊᖓ. ᐊᒻᒪ ᐅᖃᓚᐅᖅᓯᒪᔭᖓ 

ᓴᖅᑭᑕᐅᓚᐅᕐᒪᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ. ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᒐᕙᒪᒃᑯᓪᓗ ᐱᓇᓱᖃᑎᖃᑦᑎᐊᕈᒪᔪᑦ ᑐᙵᕕᒃᑯᓐᓂᒃ 

ᓯᕗᒧᖁᓪᓗᒋᑦ ᑐᕌᒐᕆᔪᒪᔭᖏᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᐊᒻᒪᓗ ᐅᖃᑲᐃᓐᓇᕋᕕᑦ ᐱᒻᒪᕆᐅᒻᒪᑦ ᒫᓐᓇ 

ᓯᕗᓕᖅᑎᐅᓚᐅᖅᑐᑦ ᓂᓪᓕᐊᕙᓕᕐᒥᒻᒪᑦ 

ᐊᔾᔨᒋᙱᑕᖓᓂᒃ ᒐᕙᒪᒥᒃ ᐅᖃᐅᓯᖃᖅᓱᓂ. 

ᐊᐱᖅᑯᑎᖃᖅᐳᖓ ᓯᕗᓂᑦᑎᓐᓂ ᑕᐅᑐᑉᐱᓯᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓕᕐᓗᑎᑦ 

ᑐᙵᕕᒃᑯᑦ ᐃᓄᓕᕆᓂᕐᒧᓪᓗ ᐱᓕᕆᔨᐅᔪᓐᓇᖅᑐᓂᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᖅᑖ. 

ᖃᐅᔨᒪᙱᒻᒪᕆᑦᑕᕋ ᖃᓄᖅ ᐸᕐᓇᐅᑎᖃᕐᒪᖔᑕ. ᑖᓐᓇ 

ᐱᕙᓪᓕᐊᔪᒃᑯᑦ ᑐᓴᖅᓴᐅᕈᓘᔭᖃᑦᑕᖅᓯᒪᓪᓗᓂ. 

ᑕᐃᒪᐃᒐᓱᒻᒪᕆᓐᓂᐊᕈᑎᒃ, ᐄ, ᒐᕙᒪᒃᑯᑦ ᓇᐅᒃᑯᑦ 

ᐃᓚᓕᐅᑎᒍᓐᓇᕐᓂᐊᖅᑐᑦ ᑕᒪᑐᒧᖓ ᐊᑯᓂᒃᑯᑦ 

ᐸᕐᓇᖃᑎᒋᓕᕐᓗᒋᑦ ᐅᖃᖃᑎᒋᕙᓪᓗᒋᑦ 

ᐃᑲᔪᕈᑎᑦᓴᖓᓄᑦ ᓄᓇᕗᒻᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᓂᐊᓕᕐᒥᔭᕗᑦ ᑭᖑᓪᓕᖅᐹᖅ ᑖᓐᓇ 

ᕿᒥᕐᕈᓇᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐱᖁᔭᒃᓴᐃᑦ ᐱᖁᔭᐃᓪᓗ. ᒥᔅᑕ 

ᑲᐅᑐᒃ. 

 

ᑲᐅᑐᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓪᓗ. 

 

ᑎᑎᕋᖅᓯᒪᓂᖓ 40 ᑭᒡᒐᖅᑐᐃᔩᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ 

ᐱᖁᔭᕐᔪᐊᖅ ᐅᖃᖅᓯᒪᖕᒪᑦ ᐱᖁᔭᖅ ᑖᓐᓇ 

ᕿᒥᕐᕈᓇᖅᑕᐅᖃᑦᑕᖁᓪᓗᒍ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ. ᑖᒃᑯᐊ 
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increased by 89, which is good. For Education, 

for Family Services, the treads we see were 

discussed earlier, but services increased from 

395 to 421 really demonstrates a consistent 

data is important, and particularly improves the 

decline in medical travel. It could be attributed 

to some of the issues that the Deputy Minister 

of Health implemented or referenced in some 

of their improvements.  

 

And Justice, this is a number -- I have a history 

in Youth Justice, so I know it fluctuates, but the 

youth justice incarceration increased from six 

to 11, and that's a number we know fluctuates, 

because they're individual counts.  

 

Domestic charges declined significantly, like 

over half. Again, charges and convictions may 

not always arise or be resolved in the same 

reporting period, and we know violence is an 

issue with children, domestic violence, and is a 

significant issue within Nunavut. So that's a 

number that also varies.  

 

People accessing Victim Services increased 

from 123 to 216, and more people accessing 

that service is also a trend we're seeing and 

would like to see. Unfortunately, the reasons 

they're accessing is an issue.  

 

With our children in care reports and data sets 

we got from Family Services compared to last 

year wasn't as precise, and the children in care 

numbers are going up we see from the numbers 

we have got.  

 

It's important to note that these numbers we 

request from departments, so the actual trends 

each department's seeing is from them; they are 

what they give us.  

 

And for Family Services, I'll say the permanent 

children in the care of the director has gone 

from 246 to 261, and that's an increase now of 

those under the court orders.  

 

2023-2024 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒧᑦ ᐅᓂᒃᑳᖓᑦ 

ᐱᖃᓯᐅᔾᔨᓯᒪᓚᐅᕐᒪᑦ ᑕᓪᓕᒪᓂᒃ ᐋᖅᑭᒋᐊᖁᔭᐅᔪᓂᑦ 

ᐱᖁᔭᕐᔪᐊᕐᒧᑦ. ᖃᓄᕐᓕ ᑖᒃᑯᐊ ᐊᑐᓕᖁᔭᓕᐊᖑᕙᑦ 

ᑭᓲᕙᑦ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᐅᓂᐊᕐᓗᑎᑦ ᐱᖁᔭᕐᔪᐊᕐᒧᑦ 

ᑖᔅᓱᒧᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑲᐅᑐᒃ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᖅᑖ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᑖᓐᓇ ᐊᐱᕆᒻᒪᑦ ᑲᑎᒪᔨ. ᑖᒃᑯᐊ 

ᐋᖅᑭᒋᐊᖁᒐᔭᖅᑕᕗ ᐱᖁᔭᕐᔪᐊᕐᒧᑦnᑕᐃᔅᓱᒪᓂ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓚᐅᖅᓯᒪᔭᕗᑦ ᓴᙱᒃᑎᒋᐊᕐᓗᒍ 

ᑐᑭᖓ ᐋᓐᓂᖅᑐᖃᖅᑎᓪᓗᒍ ᑐᖁᔪᖃᖅᑎᓪᓗᒍᓗ 

ᖃᓄᐃᑦᑐᖃᖅᑎᓪᓗᒍ. ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖅ. 

 

ᐱᖃᑖᑦᑕᐅᖅ ᐲᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐲᖅᑕᐅᓗᑎᑦ ᐃᓛᒃᑰᖓᓕᕐᓗᑎᑦ. ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᕿᒥᕐᕈᓇᖕᓂᕗᑦ ᒐᕙᒪᒃᑯᑦ ᕿᒥᕐᕈᓇᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᐊ 

ᑐᓗᖅᑕᐅᑎᐅᒻᒪᑕ ᐃᓚᒋᔭᐅᙱᓪᓗᑎᒃ ᑖᒃᑯᓄᖓ 

ᕿᒥᕐᕈᓇᕐᓂᖅ. ᑕᕝᕙ ᑖᒃᑯᐊ 

ᐋᖅᑭᒋᐊᖁᑎᓕᐊᖑᖁᓚᐅᖅᑕᕗᑦ ᐱᖁᔭᕐᔪᐊᓄᑦ. 

 

ᐊᒻᒪ ᐱᖓᔪᖓᑦ, ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᑐᖅ 

ᐱᙳᖅᑎᑕᐅᖁᓪᓗᒍ ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ 

ᐱᖁᔭᕐᔪᐊᖅᑎᒍᑦ ᕿᒥᕐᕈᓇᒍᓐᓇᖁᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᑭᒡᒐᖅᑐᐃᔩᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ. ᑖᓐᓇ 

ᐱᔭᕇᖅᓯᒪᓕᖅᑐᖅ. 

 

ᐊᒻᒪᓗ ᐊᑯᓂᐅᓂᕆᔭᖓ ᐃᒻᒥᒃᑰᖅᑐᑎᑦ 

ᐊᑯᓂᐅᓂᕆᔭᖓ ᑲᒥᓴᓇᐅᑉ 7-ᖑᒻᒪᑕ ᑖᒃᑯᐊ ᐅᕙᒍᑦ 

ᑖᒃᑯᐊ ᐊᕐᕌᒎᖕᓂᑦ ᒪᕐᕉᒻᒪᑎᒃ ᑕᓪᓕᒪᓄᑦ ᐊᕐᕌᒍᓄᑦ 

ᑖᒃᑯᓄᖓ ᐊᑕᐃᓐᓇᕋᔭᖅᑐᑦ ᑖᓐᓇ ᐱᔭᕐᓂᖏᑦᑑᒻᒪᑦ 

ᓇᓂᓯᓇᓱᒃᖢᓂ ᑲᒥᓴᓇᐅᒐᔭᖅᑐᒥᒃ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ. ᒪᕐᕉᖏᓪᓗᑎᒃ ᑕᓪᓕᒪᓄᑦ 

ᐊᕐᕌᒍᓄᑦ ᑭᓯᐊᓂ ᐅᖓᕙᕆᐊᖅᑕᐅᔪᓐᓇᕐᓗᑎᑦ, 

ᑕᐃᒪᐃᑦᑐᒥᒃ ᓇᓖᕌᕈᑎᖃᕐᓗᑎᑦ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐊᒻᒪ ᐃᒥᒃᑰᖅᑐᑦ ᑎᒥᖁᑎᒋᔭᐅᔪᑦ; ᑖᒃᑯᐊᓕ 

ᐃᓚᔭᐅᔪᓐᓇᕐᒪᑕ ᑲᒥᓴᓇᐅᕆᔭᖏᑦ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 

ᐱᔭᖃᑕᐅᔪᒪᓪᓗᑕ.  

 

ᒫᓐᓇᐅᔪᖅ ᕿᒥᕐᕈᓇᒃᑕᕗᑦ ᐱᖁᔭᕐᔪᐊᖅ, ᖃᐅᔨᒪᒐᑦᑕ 

ᑖᓐᓇ ᕿᒥᕐᕈᓇᒃᑕᐅᔭᕆᐊᖃᓛᓕᕐᒪᑦ ᐊᒡᒋᖅᑐᒥ, 

ᐋᖅᑭᒋᐊᕈᑎᒃᓴᐃᓪᓗ ᐱᖁᓪᓗᒋᑦ. ᑕᕝᕙ ᑖᒃᑯᐊ 

ᒫᓐᓇᐅᔪᖅ ᑭᓲᒻᒪᖔᑕ ᐅᖃᕈᓐᓇᖏᑦᑐᖓ, 

ᑐᒃᓯᕋᐅᑎᓕᐅᓛᖅᑐᒍᑦ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᒫᖑᓂᐊᖅᑐᓂᒃ. 

ᖁᔭᓐᓇᒦᒃ. 
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The trends are only as reliable as the data, and 

it's hopeful as the data improves there will be 

more trend analysis in place and start seeing 

outcomes versus actions.  

 

I think the one examples is 2024-2026 we're 

provided information on the Access to Family 

Violence Shelters, and that wasn't available to 

us for this reporting period. So we usually 

request similar information every year, and 

when there's gaps in the data we get, it's hard to 

tell everybody what the trend is. So we're really 

encouraged by people's dedication to 

improving data.  

 

Chairman: Thank you, Mr. Parker. Mr. 

Kuliktana, go ahead.  

 

Mr. Kuliktana: Thank you, Mr. Chair, and to 

the Representative of Youth and Children. The 

“Status of Young Nunavummiut” section of 

your 2025-2026 annual report includes updates 

on Government of Nunavut responses to 16 

previous recommendations made by your office 

concerning a wide range of issues, including 

the accuracy and timeliness of statistical 

information published by the Nunavut Bureau 

of Statistics. To what extent are you satisfied 

with the government's progress in this area? 

Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Kuliktana. Ms. 

Bates, go ahead.  

 

Ms. Bates: Go ahead, Mr. Parker.  

 

Mr. Parker: Thank you, Mr. Chairman, and 

thank you for the question. The statistical data 

from EIA we are receiving is I think accurate to 

what they can provide for it. As it outlines from 

them in their report, they get a lot of their 

information from Stats Canada, and the 

concern that we would have is the process 

that's caused a delay in some of the information 

statistics, so it could be a year or two behind.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐃᑦᔅ. 

ᑲᑎᒪᔩᑦ ᐊᓯᖏᓐᓂᒃ ᐊᐱᖅᑯᑎᒃᓴᖅᑕᖃᖅᐹ? ᒥᔅ 

ᐊᖑᑎᐊᓗᒃ. 

 

ᐊᖑᑎᐊᓗᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᖅᑖ. ᐊᒻᒪ ᖁᔭᓐᓇᒦᒃ 

ᑕᒫᓃᒃᑲᔅᓯ ᐃᑲᔪᕆᐊᖅᓯᒪᔪᐃᑦ. ᑖᓐᓇ 

ᐊᐱᖅᑯᒋᓂᐊᖅᑕᕋ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐱᓕᕆᕕᒃ ᑖᒃᑯᐊ ᓯᕗᓪᓕᐅᔾᔭᐅᖃᑦᑕᕐᒪᑕ, ᓄᓇᓕᓐᓂᑦ, 

ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ ᑭᓇᒃᑰᓂᖏᓐᓂᑦ 

ᓯᕗᓪᓕᐅᔾᔨᓯᒪᐃᓐᓇᕐᒪᑕ ᓱᕈᓰᑦ ᐊᑦᑕᕐᓈᖀᓐᓇᑎᓪᓗᒋᑦ. 

ᐄᐳᓘ 1, 2026-ᒥ, 159-ᖑᓚᐅᕐᒪᑕ ᑕᐃᒃᑯᐊ 

ᑎᒍᐊᙳᐊᖃᕐᕕᑦ 84-ᓗ ᑖᒃᑯᐊ ᐊᒻᒪ 75-ᖑᔪᑦ 

ᐃᓚᒋᔭᖏᓐᓃᒃᖢᑎᒃ ᑕᐃᒃᑯᐊ ᓇᔪᖅᑕᐅᓪᓗᑎᒃ. 

 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐃᓄᒃᑎᑑᓚᖓᔪᖓ. ᖁᔭᓐᓇᒦᒃ 

ᐅᖃᖅᑎᑕᐅᔪᓐᓇᕋᒪ. ᑖᓐᓇ ᓱᓕ ᐅᓪᓗᒥᒧᑦ ᓄᓇᕗᒻᒥ 

ᑕᐃᒪᐃᑦᑐᖅ ᑕᐃᒪᐃᑦᑑᔪᖅ ᓱᓕ. ᐊᒪᐅᖑᓕᖅᑐᑦ, 

ᐊᒪᐅᖑᓪᓗᑎᑦ ᐊᓈᓇᑦᑎᖑᔪᑦ; ᐃᓐᓈᓘᓕᖅᑐᑦ. 

ᐃᓄᓕᕆᔨᓄᑦ ᐊᔾᔭᖅᓯᕝᕕᐅᑐᐃᓐᓇᖃᑦᑕᖅᑐᐃᑦ 

ᓇᒦᕝᕕᒃᓴᖃᖏᒻᒪᑕ ᐊᖓᔪᖅᑳᖏᑦ 

ᐱᑦᑎᐊᕈᑎᓐᓂᖏᑉᐸᑕ, ᑖᓐᓇ 

ᐊᔾᔭᖅᓯᕝᕕᐅᑐᐃᓐᓇᖃᑕᕐᓂᖅ ᓂᕿᑖᕈᑎᒃᓴᒥᒃ 

ᑐᓂᔭᐅᙱᑦᓱᓂ ᐃᓪᓕᖃᙱᑦᑐᖅ ᐊᒥᓱᓂᒃ ᓄᑕᕋᓂ 

ᑐᓂᔭᐅᔪᖅ ᒥᑭᔫᑎᓂᑦ ᐃᓐᓈᓘᓕᖅᑐᖅ 88-ᓂ ᐊᕐᕌᒍᓕᒃ 

ᑕᑯᓯᒪᒐᒃᑯ, ᖃᐅᔨᓯᒪᒐᒪ ᑕᒪᓐᓇ ᐅᓂᒃᑳᕆᓕᖅᐸᕋ. 

 

ᒫᓐᓇᒧᑦ ᓱᓕ ᑕᐃᒪᐃᓐᓇᐃᑦᑐᖅ ᐃᓐᓇᐃᑦ 

ᐃᑉᐱᒋᔭᐅᑦᑎᐊᕆᐊᖃᕐᓂᕋᑦᑕᓕᖅᑎᓪᓗᒋᑦ ᒫᓐᓇᐅᔪᖅ. 

ᓱᓖᓛᒃ ᒫᓐᓇᒧᑦ ᓱᓕ ᑕᑯᒃᓴᐅᔪᖅ 

ᐊᔾᔭᖅᓯᕝᕕᐅᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᐃᓐᓈᓘᓕᖅᑐᑦ. 

ᖃᓄᐃᓕᒍᓐᓇᕋᑎᓪᓗ, ᖃᓄᐃᓕᒋᐊᕋᓗᐊᖅᐸᑕ 

ᐃᓄᓕᕆᔨᓄᑦ ᓱᓇᐅᒋᔭᐅᙱᑦᑐᑦ ᓱᓕ ᒫᓐᓇᒧᑦ. ᑕᒪᓐᓇ 

ᓄᖅᑲᕆᐊᖃᕋᓱᒋᓕᖅᓱᒍ 

ᐃᑉᐱᒋᔭᐅᑦᑎᐊᕆᐊᖃᕋᓱᒋᓕᖅᓱᒍ ᐱᓕᕆᔨᓄᑦ.  

  

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᖃᐅᔨᒋᐊᖅᑕᐅᒍᓐᓇᖏᒃᓱᑎᓪᓗ, 

ᑳᙱᒃᑲᓗᐊᕐᒪᖔᑕ, ᐃᓪᓕᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. 

ᐊᑕᐅᓯᕐᒥᒃ ᖃᕆᐊᓕᖕᒦᑦᑐᖃᓚᐅᖅᑐᖅ 9-ᖑᔪᐃᑦ 

ᓄᑕᕋᐃᑦ ᐃᕐᖑᑕᖏᑦ ᐃᓗᓕᖏᑦ ᕿᒫᑎᑕᐅᓯᒪᔪᑦ 

ᑕᐃᑲᓂ. ᐳᑭᖅᑕᓕᒃᑯᓐᓄᓪᓗ ᑖᓐᓇ ᐊᖑᑎᐅᓂᖅᓴᖅ 

ᐃᓐᓇᐅᓯᕝᕕᒻᒨᖅᑕᐅᒋᓪᓗᓂ. 

 

ᒪᑯᐊ ᐋᖅᑭᒋᐊᕆᐊᓖᑦ ᐅᔾᔨᕆᔭᐅᒋᐊᓖᑦ, ᑖᓐᓇᓗ 

ᐃᓐᓈᓘᓕᖅᑐᖅ 88-ᓂᑦ ᐊᕐᕌᒍᓕᒃ, ᒪᑯᓂᖓ 

ᐋᓐᓂᐊᕐᕕᒻᒥᑦ ᐱᔨᖃᖃᑦᑕᕐᒪᑕ 

ᐋᓐᓂᐊᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᐱᔨᖃᖃᑦᑕᕐᒪᑕ ᐊᖏᕐᕋᒥ 

ᐃᑲᔪᖅᑏᑦ ᑲᒪᒋᔭᐅᒍᓐᓇᐃᓕᖃᑦᑕᖅᑐᑦ  

ᑕᐃᑲᓃᑦᑐᖃᓕᕐᒪᑦ ᑖᒃᑯᓂᖓ ᐱᓕᕆᒍᓐᓇᖅᑐᓂᒃ. 
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The other statistic that we mentioned a bit 

earlier in relation to the birth certificates. We 

know that almost two-thirds of people born in 

Nunavut, or Nunavummiut born, are born in 

Alberta or BC or outside of territory. And how 

those get counted within the departmental 

demographic statistics is something that we are 

still researching. It's part of that investigation, 

and we haven't got to that part yet of the review 

on the birth certificates.  

 

I think the data itself we're getting is as 

accurate as the departments can report it to us, 

and EIA's we're satisfied with. Yes.  

 

Chairman: Thank you, Mr. Parker. Mr. 

Kuliktana, go ahead.  

 

Mr. Kuliktana: Thank you, Mr. Chair. My next 

question is to the Department of Education. 

The “Status of Young Nunavummiut” section 

of the Representative for Children and Youth's 

2025-2026 annual report includes updates on 

Government of Nunavut responses to previous 

recommendations made by her office, including 

early learning and child care spots, school 

attendance rates, school graduation rates and 

the reporting of violent incidents in schools. 

Can you summarize the department's progress 

to date in addressing these recommendations? 

Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Kuliktana. Go 

ahead, Ms. Hainnu.  

 

Ms. Hainnu: Thank you, Chair. I thank the 

member for the question. As I indicated earlier 

today, the Representative's Office can see 

(indiscernible) and articulate them in a 

recommendation, and we take them very 

seriously. And so as it pertains to violence in 

schools, we've taken action.  

 

We'll work with the Nunavut Teachers 

Association to come up with online database 

that report violence. And so we've kept track. 

ᑕᒪᒃᑯᐊ ᐋᖅᑭᒋᐊᕆᐊᓕᐊᓗᐃᑦ ᓱᓕ ᒫᓐᓇᒧᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑎᑕᐅᒍᓐᓇᕋᒪ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᖑᑎᐊᓗᒃ. 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᖅᑖ. 

ᐃᓕᓴᕆᔪᒪᔭᕋ ᑖᒃᑯᐊ ᐊᒃᓱᐊᓗᒃ ᐃᓱᒫᓗᓐᓇᖅᑐᒥᒃ 

ᓴᖅᑭᑦᑎᒻᒪᑦ, ᖁᔭᒋᑦᑎᐊᖅᐸᕋ, ᐃᓐᓇᑐᖃᐃᑦ ᑕᐃᒪᓐᓇ 

ᐊᒃᓱᕈᖃᑦᑕᕐᒪᑕ ᐃᑲᔪᖅᑐᐃᓇᓱᒃᖢᑎᒃ ᓱᕈᓯᓛᓂᑦ. ᑖᓐᓇ 

ᐅᖃᕈᒪᔪᖓ ᑲᔪᓯᔪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 

ᐸᖅᑭᒃᑎᖃᑦᑕᖅᑐᑦ ᓱᕈᓯᕐᓂᑦ 

ᐊᑭᓕᖅᑕᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ. 

 

ᐅᖃᕈᒪᒋᓪᓗᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ ᐃᒃᓯᕙᐅᑖᖅ, ᑖᒃᑯᓂᖓ 

ᐃᓚᖏᓄᑦ ᑐᓂᓯᖃᑦᑕᕐᓂᖅ ᓱᕈᓯᕐᓂᑦ, 

ᓯᕗᓪᓕᐅᔾᔭᐅᓲᖑᒻᒪᑦ ᑖᓐᓇ ᐊᒃᓵᖅᓯᔭᕋᖔᑦᑕ 

ᐃᓚᒋᔭᖏᓐᓄᑦ ᑖᒃᑯᐊ ᐱᐅᓯᒋᐊᖁᓪᓗᒋ. 

ᐊᒡᓚᕝᕕᑦᑎᓐᓄᑦ ᐅᑎᖅᑎᓐᓂᐊᖅᐸᕋ 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᐃᑦ ᐋᖅᑭᒋᐊᖅᐅᑕᔪᓐᓇᕐᓂᐊᕐᒪᑦ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑕᕝᕙ ᑖᒃᑯᐊ ᐸᕐᓇᐃᔾᔪᑎᑕ ᐃᓚᒋᖕᒪᒍᑦ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓇᓱᒃᖢᑕ ᐱᔨᑦᑎᕈᑎᓂᒃ, ᑕᐃᒃᑯᓄᖓ 

ᐃᑲᔪᖅᑐᐃᔾᔪᑖᖁᓪᓗᒍ ᐸᖅᑭᒃᓯᔪᓂᑦ. 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᕕᕗᑦ ᑐᓴᖅᑎᑦᑎᕋᑖᕐᒪᑕ 45%-ᒥᑦ 

ᐊᑭᑦᑐᕆᐊᕐᒪᑕ ᑎᒍᐊᙳᐊᖃᖃᑦᑕᖅᑐᑦ 

ᐊᑭᓕᖅᓱᖅᑕᐅᔾᔪᑎᒋᔭᖏᓐᓂᑦ. ᐄᐳᓘ 1-ᒧᑦ ᑎᑭᓪᓗᒍ 

ᑕᐃᑯᖓ ᐅᑎᖅᑕᖅᓯᒪᔪᒥᒃ ᐊᑭᓕᖅᑕᐅᔪᓐᓇᕐᓂᐊᖅᑐᖅ 

ᐊᑭᓕᖅᑕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕐᒪᑕ, ᑲᔪᓯᔪᒃᑯᑦ 

ᐱᓕᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᐱᐅᓂᖅᓴᐅᒥᒃ ᓄᓇᕗᒻᒥᐅᑦ 

ᓴᖅᑭᑦᑎᕕᐅᖃᑦᑕᖁᓪᓗᒋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒥᔅᑕ ᒪᐃᒃ, ᓂᓪᓕᕈᒪᖅᑲᐅᕖᑦ? ᐃᓵᖅᑲᐅᕖᑦ? ᐊᑏ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇᓕ ᐅᖃᐅᓯᕆᔪᒪᔭᕋ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᐅᓯᖅᑲᐅᔪᖅ ᐊᒻᒪᓗ ᑖᒃᑯᓄᖓ 

ᑖᓐᓇ ᑭᒡᒐᑐᖅᑎ ᓱᕈᓯᕐᓄᓪᓗ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑖᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᓕᕐᓂᖏᑦ ᑕᒪᒃᑯᓂᖓ ᓱᕈᓯᓕᕆᔾᔪᑎᓂᒃ, 

ᐱᓗᐊᖅᑐᒥᒃ ᐅᖃᕈᒪᔪᖓ ᑖᓐᓇ ᓱᕈᓰᑦ 

ᖃᓄᐃᙱᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ. 

 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᑕ ᐅᖃᐅᓯᒋᖅᑲᐅᖅᑲᐅᒻᒪᐅᒃ 

ᐊᖏᖃᑎᒌᒍᑎᒦᑦᑐᖅ 32. ᐊᐃᕙᔨᐅᖃᑕᐅᓂᑰᒐᒪ 

ᓄᓇᓕᓐᓂᑦ. ᑖᓐᓇ ᐅᖃᐅᓯᐅᒻᒪ ᖁᕕᐊᒋᔭᕋ ᐊᒻᒪ 
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We have taken action based on trends that 

we've captured with deescalation training for 

staff.  

 

In addition to more serious mental illness 

concerns, there's a collaboration guideline now 

that we've worked on with the Department of 

Health.  

 

And so these recommendations, although it's a 

one- or two-line recommendation, it is an 

actionable item. And so taking action has 

resulted in very beneficial, very positive 

outcomes.  

 

As it pertains to the additional spaces for 

daycares in communities, the government 

procurement process is ten years. So when we, 

we don't build daycares, we do fund operation 

and maintenance.  

 

But if it were up to the department, we would 

have daycare in every community, but it would 

take ten years for a daycare to be built. So I 

want to highlight our partnership with Inuit 

organizations who do build daycares.  

 

And I believe there are several that are being 

built now through Kakivak, and so that 

partnership has been enhanced as well. And the 

Canada-wide agreement has allowed us to get 

additional infrastructure funds that allow space 

to be renovated.  

 

And so we have some daycares that are open 

now, but the recommendations from the 

Representative of Children and Youth have 

helped to us make some very important points 

in our dialogue with the Government of 

Canada.  

 

I do apologize if I missed something, but let me 

know if you need anything more. Thank you, 

Chair.  

 

ᖁᕕᐊᒋᔭᕋ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑕᐃᒫᒃ 

ᒪᓕᒐᕐᒥᑦ ᒪᓕᑦᑐᑎᒃ ᐃᓱᒪᕙᓪᓕᐊᒻᒪᑕ.  

 

ᑕᐃᔅᓱᒪᓂ ᐊᖏᖃᑎᒌᒍᑎ 32, ᑖᓐᓇ ᐱᔾᔪᑎᖃᕐᖓᑦ 

ᓄᓇᕗᑦ ᐃᓄᐃᑦ ᐱᕙᓪᓕᐊᓂᖏᓐᓄᑦ ᑲᑎᒪᔨᓄ 

ᑲᑎᒪᔨᖃᕐᓂᕐᒥᑦ, ᓄᓇᕗᒻᒥ ᐃᓅᓯᓕᕆᔨᒃᑯᑦ 

ᑲᑎᒪᔨᖃᓚᐅᖅᓯᒪᒻᒪᑕ, ᑭᓯᐊᓂ ᓄᓇᕗᑦ ᑐᙵᕕᒃ 

ᑎᒥᖓᓐᓄᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᐅᔪᑦ ᐲᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ. 

ᑖᓐᓇ ᐊᑑᑎᖃᕕᔾᔪᐊᕋᔭᕋᓗᐊᕐᖓᑦ ᑲᑎᒪᔨᑕᖃᖅᑲᑦ 

ᓇᒻᒥᓂᖅᓱᖅᑐᒥᒃ. 

 

ᐅᓇ ᐃᓱᒪᒋᕙᔪᒐᑦᑎᒍ ᐱᔾᔪᑎᒋᓪᓗᒍ ᒐᕙᒪᐃᓪᓗ 

ᐃᓄᐃᓪᓗ ᑎᒥᖁᑎᖏᑦ, ᐃᓅᓯᓕᕆᖃᑦᑕᕐᖓᑕ 

ᐃᓕᖅᑯᓯᓕᕆᖃᑦᑕᕐᖓᑕ ᑕᒪᕐᒥᒃ. ᑖᓐᓇ ᐊᖏᖃᑎᒎᑎ 

ᑎᑎᕋᖅᓯᒪᓂᖓ 32, ᐊᑐᖅᑕᐅᓂᐊᕈᓂ 

ᐅᖃᖅᑐᖃᙱᑦᑐᖅ ᒫᓐᓇ ᑭᓯᐊᓂ ᐊᑐᖅᑕᐅᓕᕐᓗᓂᓕ 

ᖁᕕᐊᒋᒐᓗᐊᕋᒃᑯ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ, 

ᒐᕙᒪᒃᑯᓪᓗ ᐃᓄᓕᕆᔨᖏᑦ ᑕᒪᔅᓱᒥᖓ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒍᒪᓂᐊᕈᑎᒃ ᐅᓇᐅᓇ 

ᐱᔾᔪᑎᒋᓗᐊᕐᖓᑦ ᐊᖏᖃᑎᒌᒍᒻᒥ 

ᐅᖃᖅᓯᒪᔪᖃᕋᓗᐊᕐᖓᑦ ᑖᓐᓇ ᐊᖏᖃᑎᒌᒍᑎ 

ᑎᑎᕋᖅᓯᒪᓂᖓ 32 ᓄᓇᕗᒻᒥ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 

ᐱᕙᓪᓕᐊᑎᑦᑎᔩᑦ ᑲᑎᔨᖏᑦ, ᒐᕙᒪᒃᑯᑦ 

ᖃᓄᐃᓕᐅᕐᓂᖓᓂᑦ ᓱᕈᓰᑦ ᐱᓪᓗᒋᑦ 

ᐃᓅᓯᖏᓐᓂᓪᓘᓐᓃᑦ, ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 

ᑕᐃᒫᑦᑕᐅᖅ, ᓱᕈᓯᓕᕆᔾᔪᑎᖏᑦ, ᐃᓅᓯᓕᕆᔾᔪᑎᖏᑦ 

ᖃᐅᔨᓵᖑᓚᐅᕐᓗᑎᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ ᓄᓇᕗᑦ 

ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᔩᑦ ᑲᑎᒪᔨᖏᑦ. 

 

ᐊᖏᖃᑎᒌᒍᑎᒃᑯᑦ ᐅᖃᑦᑕᐅᑎᒋᓯᒪᔪᖃᖅᑐᖅ 

ᐱᔪᓐᓇᐅᒻᒥᒃ ᐋᑐᕚᒧᑦ ᐅᓂᒃᑳᖃᑦᑕᕋᔭᕋᓗᐊᕐᖓᑕ 

ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐃᓅᓯᓕᕆᔾᔪᑕᐅᔪᑦ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖅ. 

 

ᑖᓐᓇ ᖃᓄᐃᙱᑦᑐᐊᓘᒐᓗᐊᖅ ᓇᒻᒥᓂᖅ ᒐᕙᒪᒃᑯᑦ 

ᐃᓅᓯᓕᕆᔨᒃᑯᖏᑦ ᐅᓂᒃᑳᖅᑲᑕ ᐅᕙᑦᑎᓐᓄᑦ; 

ᖃᓄᐃᙱᓐᓂᕋᐃᓗᑎᑦ, ᖃᓄᐃᓐᓂᕋᐃᓗᑎᑦ 

ᖃᓄᐃᙱᑦᑐᖅ. ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖓᓗᑦᑕᐅᖅ 

ᑕᐃᒫᒃ ᐊᑖᓃᑦᑐᓪᓗ ᐃᒻᒥᓄᑐᐊᖅ ᐅᓂᒃᑳᓕᐅᕐᓗᑎᑦ 

ᑕᕝᕙᙵᑦ ᓅᙱᓪᓗᓂ ᓄᓇᕗᑦ ᐃᓗᓂᐊ. ᑖᒃᑯᐊ 

ᓴᙲᔫᑕᐅᔪᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᑦ. 

 

ᐊᖏᐊᖃᑎᒌᒍᑎ ᑎᑎᕋᖅᓯᒪᓂᖓ 32 ᐊᑐᓕᖅᑲᑦ 

ᐋᖅᑭᒋᐊᕈᑕᐅᒐᔭᓪᓚᕆᑦᑐᖅ ᑖᒃᑯᓄᖓ ᐅᕙᖓ 

ᐅᖃᐅᓯᕆᔭᖏᓐᓄᑦ, ᑖᓐᓇᖃᐃ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᖏᖃᑎᒌᒍᑎ ᑎᑎᖃᖅᓯᒪᓂᖓ 32-

ᒥ ᐅᖃᖅᑲᐅᒻᒪᑦ, ᑖᓐᓇᖃᐃ ᐅᖃᐅᓯᐅᓯᒪᕙ 

ᐅᖃᐅᓯᕆᔭᕋ ᒫᓐᓇ? ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you, Ms. Hainnu. Mr. 

Kuliktana, go ahead.  

 

Mr. Kuliktana: Thank you, Mr. Chair. My next 

one is for the Department of Family Services. 

The “Status of Young Nunavummiut” section 

of the Representative for Children and Youth's 

2025-2026 annual report includes updates on 

Government of Nunavut responses to previous 

recommendations made by her office, including 

the “collection of accurate and complete 

statistics.”. 

 

Can you summarize the department's progress 

to date in addressing this recommendation? 

Thank you.  

 

Chairman: Thank you, Mr. Kuliktana. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair. Mr. 

Chair, we implemented a case management 

software solution called Matrix, as I referenced 

in previous submissions. We know that that 

remains a vulnerability because of challenges 

around staffing and such.  

 

However, we also know simultaneously that 

there's been a significant increase in the active 

use of the database to ensure the accuracy and 

consistency of our data continues to improve 

during the course of the implementation of the 

Ilagiitsiarniq Strategic Plan.  

 

I've made submissions in this House in 

previous hearings around the importance of 

reliable data. I've also made submissions 

around the lack of historical data that we can 

reconcile against previous numbers that were 

provided. This is perhaps one of the most 

important tools that the department can use to 

not only ensure that we're managing clients and 

their needs appropriately and to the standards 

of practice that we have implemented, but also 

from a policy perspective, Mr. Chair, that data 

helps to inform developments in the way that 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅᑕ 

ᐃᐅᓪᔅᕘᑦ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᒋᑦᑎᐊᖅᐸᕋ ᑲᑎᒪᔨ, ᖁᔭᒋᑦᑎᐊᖅᐸᕋ 

ᐋᔩᖃᒌᑦᑎᓪᓗᒋ ᓄᓇᑖᕋᓱᑦᑎᓪᓗᒋᑦ ᐃᓚᐅᓚᐅᖅᓯᒪᒻᒪᑦ, 

ᐊᓕᐊᓇᐃᑦ ᐃᓚᐅᓐᓂᕋᕕᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑖᒃᑯᐊ ᑲᑎᒪᔨᖏᑦ ᑐᙵᕕᒃᑯᑦ 

ᓴᖅᑭᑦᑐᓕᒪᒍᑎᒃ ᑖᒃᑯᓂᖓ ᑕᐃᒪ ᑕᐃᒃᑯᐊ ᓇᖕᒥᓂᖅ 

ᐃᓱᓕᒪᓕᐅᕆᐊᖃᕐᒪᑕ. ᐅᖃᖅᑲᐅᒐᒪ ᑖᒃᑯᓇᙵᑦ 

ᐱᓕᕆᖃᑕᐅᖏᓐᓇᒪ ᑕᐃᒃᑯᓂᖓ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖃᑦᑕᖏᓐᓇᒪ; ᑖᒃᑯᓂᖓ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᕋᒃᑯ ᐊᖓᔪᖅᑳᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᖅ, ᑲᑎᒪᔩᑦ, ᑖᒃᑯᐊᓗ ᑐᑭᒧᐊᑎᑦᑎᔩᑦ 

ᐊᓪᓚᕝᕕᑦᑏᓐᓃᑦᑐᑦ, ᐊᓪᓚᕝᕕᖏᓐᓃᑦᑐᑦ 

ᑐᕌᒐᕋᒃᓴᖃᕐᒪᑕ ᐱᓕᕆᐊᖃᕐᓂᕐᒥᑦ ᑲᑐᔾᔨᓗᑎᑦ 

ᐸᕐᓇᐅᑎᓕᐅᕐᓂᕐᒥᑦ ᐱᓕᕆᒃᓴᖏᓐᓂᑦ 

ᐱᕙᓪᓕᐊᔫᒐᓗᐊᑦ. 

 

ᐊᐱᖅᑯᑎᖓ ᑲᑎᒪᔨᐅᑉ ᐱᓪᓗᒍ, 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕋᔭᖅᑐᖓ ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ 

ᑎᒥᐅᔪᓂᑦ ᑕᐃᒪᓐᓇ ᐃᑲᔪᕐᓂᖃᕐᓂᐊᖅᐸᑦ ᑕᒪᒃᑯᓂᖓ 

ᐱᖃᓯᐅᔾᔨᓯᒪᓗᑎᒃ ᑕᒪᒃᑯᓂᖓᓕᒫᖅ 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᑦᑎᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᑕᕝᕙ ᐊᐱᖅᑯᑏᑦ ᐃᓱᓕᑉᐳᑦ. ᑖᒃᑯᐊ ᓵᑦᑎᓐᓃᑦᑐᑦ 

ᐅᖃᓪᓚᒋᐊᖅᑐᓯᒪᔪᑦ ᐊᖏᖅᓯᒪᒻᒪᑕ ᐸᐃᑉᐹᑎᒍᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑐᓂᓯᓂᐊᕐᒪᑕ. ᓴᖅᑭᑕᐅᓛᖅᑐᓂᑦ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒥᑦ ᑕᐃᒃᑯᐊ ᑕᖅᑲᒃᑯᓄᖓ ᑐᕌᖓᓗᑎᒃ 

ᑎᑎᖅᑲᑦ ᑕᑯᔭᐅᔪᓐᓇᕐᓗᑎᑦ. ᒫᓐᓇ ᒪᑐᔾᔪᑎᒃᓴᐃᑦ 

ᐱᒋᐊᕈᑎᒋᓂᐊᖅᐸᕋ ᓱᕈᓯᕐᓄ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᑐᖅᑐᑎ. 

ᒥᔅ ᐸᐃᑦᔅ, ᐊᑏ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᖅᑖ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᓵᔅᓯᓐᓃᒃᑲᓐᓂᕈᓐᓇᕋᒪ ᑎᑎᕋᕐᕕᑦᑎᓐᓂᑦ 

ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᕗᑦ ᐱᓪᓗᒋᑦ. ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᑦ ᑕᕝᕙᓃᑦᑐᑦ ᖁᔭᓐᓇᒦᕆᕙᒃᑲᑦ 

ᓄᓇᕗᒻᒥᐅᓕᒫᓂᒃ ᑭᒡᒐᖅᑐᐃᓪᓗᑎᑦ ᑕᕝᕙᓃᒻᒪᑕ.  

 

ᐊᒻᒪᓗ, ᑎᑎᕋᕐᕕᑦᑎᓐᓃᖔᖅᑐᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓂᓗ 

ᑕᑯᓐᓇᖅᑐᑦ ᖃᐅᔨᒪᓪᓗᒋᑦ, ᖁᕕᐊᓈᓗᒃ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᒐᔅᓯ ᖁᔭᓐᓇᒦᖅᐸᔅᓯ. 
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we do our work when we recognize trends that 

are happening that require us to pivot to 

respond to those trends.  

 

In addition to the benefit of good data 

respecting policy, I would also respectfully 

submit that that data is important in terms of 

discussing appropriate financial allocations, 

appropriate levels of staffing in community, 

appropriate levels of oversite roles, perhaps at 

headquarters or regional centres.  

 

So I can't understate the importance of accurate 

and reliable data. The department remains 

committed to ensuring the active 

implementation of the Matrix software system. 

We've built other modules as we've learned 

more about the challenges that our staff face in 

collecting data. We've made interface changes 

to ensure that the flow is more efficient and 

reflective of the fact in addition to dealing in an 

emergency situations, we still need to collect 

that data.  

 

We've heard concerns, and we acknowledge 

that the data reliability and experiences ebb and 

flow at times. However, we have and will 

continue to make improvements in terms of the 

nature of the data we collect, the verification 

processes that must occur to ensure the veracity 

of that data, and the staffing processes to 

ensure that everyone has the opportunity for 

training and to enter the information that is 

required to inform our decisions, but also to 

inform the Representative's reviews, the 

important work that she does in the context of 

the section relating to young Nunavummiut. 

Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth. Mr. 

Kuliktana.  

 

Mr. Kuliktana: Thank you. Again, this time to 

the Department of Health.  

 

ᓄᓇᕗᒻᒥᐅᑦ ᑕᕝᕙᐅᕗᑦ ᑐᙵᕕᒋᐅᔭᕗᓯ, ᑲᑎᒪᓂᖅ 

ᑕᒪᓐᓇ ᓄᖅᑲᕐᓂᐊᓕᕋᓗᐊᖅᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔮᕗᑦ 

ᑲᔪᓯᑎᓐᓂᐊᖅᑕᕗᑦ. ᓂᐱᖃᖅᑎᑦᑎᓂᐊᖅᑐᒍᑦ 

ᐃᓕᔅᓯᓐᓂᒃ.  

 

ᐱᓕᕆᔭᕗᑦ ᒪᓕᓪᓗᒋᑦ ᒪᑐᐃᖅᓯᔾᔪᑎᒃᑯᑦ ᐅᖃᖅᑲᐅᒐᒪ 

ᓱᕈᓯᕐᓂᑦ ᒪᒃᑯᒃᑐᓂᓪᓗ ᐃᓚᖏᓐᓂᓪᓗ 

ᐱᔨᑦᑏᓐᓇᕐᓂᐊᖅᑐᒍᑦ ᑭᒡᒐᖅᑐᐃᖏᓐᓇᕐᓂᐊᖅᑐᒍᑦ 

ᐃᒻᒥᒃᑰᖅᖢᑕᓗ ᑕᑯᕙᓪᓕᐊᔭᕗᑦ ᐊᑐᓕᖁᔭᖅᑎᒍᑦ 

ᐊᑐᓕᖅᑎᑕᐅᑎᓐᓂᐊᖅᑕᕗᑦ. 

ᐃᒪᐃᓕᐅᕇᓚᒍᓐᓇᖏᑦᑐᒎᒐᓗᐊᖅ, ᑭᓯᐊᓂ 

ᑭᒡᒐᖅᑐᖅᖢᒋᑦ ᒪᒃᑯᒃᑐᑦ, ᓱᕈᓰᑦ ᐃᓚᖏᓪᓗ, ᐊᑏ 

ᑲᔪᓯᑦᑎᐊᖅᑕ ᐃᓱᒪᓕᐅᑦᑎᐊᖅᑕ ᑖᒃᑯᓄᖓᓗ 

ᓵᑕᒃᓴᐅᓗᑕ, ᑕᒪᒃᑯᐊ ᐊᑲᐅᙱᔾᔪᑏᑦ 

ᓴᖅᑭᔮᑯᑖᓗᐊᓕᕐᖓᑕ.  

 

ᖃᐅᔨᒪᔭᒃᑲ ᑕᑯᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᑐᓴᖅᑕᕗᓪᓗ 

ᑲᒪᒋᓂᐊᖅᐸᕗᑦ ᐱᔭᒃᓴᐅᒻᒪᑕ. ᓯᕗᓂᒃᓴᑦᑎᐊᕙᒻᒧᑦ 

ᑐᕌᒐᖃᖅᑐᒍᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑰᕈᑦᑕ ᖃᐅᔨᒪᔭᕗᑦ 

ᑕᒪᒃᑯᐊ ᐊᑐᕈᑦᑎᒃᑯᑦ ᐊᑏ, ᐱᓕᕆᓚᐅᖅᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

<<ᐸᑦᑕᑐᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᐃᐅᓪᔅᕘᑦ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᑲᑎᒪᔨᕋᓛᑦ ᓵᔅᓯᓐᓃᑦᑐᓐᓇᕋᑦᑕ ᐅᓪᓗᒥ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᕈᒪᓪᓗ ᓱᕈᓯᕐᓄᓪᓗ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ 

ᐊᒃᓱᐊᓗᒃ ᐅᐱᓐᓇᖅᑐᒥᒃ ᐃᖅᑲᓇᐃᔮᖃᕐᒪᑦ 

ᐊᑐᓕᖁᔭᓕᐅᖁᓐᓇᖃᑦᑕᕐᒪᓪᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᓄᓇᕗᒻᒥᐅᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ. 

 

ᐊᒻᒪᓗ ᑕᕝᕙᓂ ᐅᖃᖅᑲᐅᒐᑦᑕ, ᐱᔭᒃᓴᕗᑦ ᓱᓕ 

ᐅᓄᑲᓪᓚᒃᑐᑦ. ᐅᖃᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ 

ᑐᖓᐅᑦᑎᖃᑦᑕᕋᓗᐊᖅᑐᑕ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᔪᒍᑦ 

ᐊᐳᖅᑕᐅᑏᓪᓗ ᑕᒪᔾᔭᐅᒐᓗᐊᖅᑎᓪᓗᒋᑦ. 

 

ᑕᐃᒪ ᐱᐅᓯᕙᓪᓕᐊᑎᑦᑎᔪᒪᔪᒍᑦ ᐊᐅᓚᔾᔭᐃᓂᒃᑯᑦ 

ᐱᔨᑦᑎᕈᑏᑦ ᐱᐅᓂᖅᓴᐅᖁᓪᓗᒋᑦ, ᐱᐅᓂᖅᓴᓂᓪᓗ 

ᓴᖅᑭᕕᐅᓗᑎᒃ, ᓱᕈᓰᑦ ᐃᓚᔮᕇᑦ ᓄᓇᕗᒻᒥᐅᓪᓗ. 

 

ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᓄᑦ ᐱᓗᐊᕐᓗᒍ 

ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐅᖃᐅᓯᕆᔭᑎᒃᑯᑦ ᐅᓪᓗᒥ 

ᑐᓴᖅᑕᕗᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᒍᑦ ᓄᓇᕗᒻᒥᐅᓕᒫᑦ 

ᑭᒡᒐᖅᑐᕐᓗᒋᑦ ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑕᑯᔭᐅᖅᑳᖃᑦᑕᖅᑐᑦ ᓄᓇᕗᓕᒫᒥ, ᐅᖃᐅᑎᔪᒪᕙᒋᑦ 
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The “Status of Young Nunavummiut” section 

of the Representative for Children and Youth's 

2025-2026 annual report includes updates on 

Government of Nunavut responses to previous 

recommendations made by her office, including 

the issues of dental care and access to 

pediatricians. Can you summarize the 

department's progress to date in addressing 

these recommendations? Thank you. 

  

Chairman: Thank you, Mr. Kuliktana. Ms. 

Hunt, go ahead.  

 

Ms. Hunt: Qujannamiik, Chairman, and thank 

you to the member for the question.  

 

So we have organized and implemented 

significant investments in terms of programs 

and services both in person and virtually in 

territory. So dental services have now expanded 

at the Qikiqtani General Hospital. We are 

continuing work to restart dental surgeries for 

pediatrics in Churchill, and then also being able 

to have community programs for oral health at 

the health centre level as well as health 

promotion education and programs.  

 

This also helps us to reduce the burden of 

medical travel and be more seamless to support 

local community needs, to keep families 

together, and to be able to be responsive to the 

programs and services that we can offer at the 

more local community level. Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Do you have 

any more questions, Mr. Kuliktana? No? Our 

next area is Inuit Organizations. Mr. Kautuk, go 

ahead.  

 

Mr. Kautuk: Thank you, Chairman. This is 

going out to the Representative for Children 

and Youth.  

 

On August 27, 2026, Nunavut Tunngavik 

Incorporated announced that it will “continue 

exploring ways to strengthen support, 

ᐊᒃᓱᕉᑎᒋᔭᑎᑦ ᑕᑯᔭᕗᑦ. ᖁᔭᓐᓇᒦᕐᔪᐊᒻᒪᕆᐊᓗᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᖓ, ᒥᔅ ᐃᐅᓪᔅᕘᑦ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᑖᓐᓇ ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 

ᐋᓕᒃᔅ ᐊᒻᒪᓗ ᕗᐊᓐᑎ, ᐊᒻᒪᓗ ᐅᕙᓃᑦᑐᑦ 

ᒪᓕᒐᓕᐅᖅᑏᑦ, ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕐᔪᐊᖅᓱᒍ ᑖᓐᓇ 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ, ᐊᒻᒪᓗ ᐅᕙᓂ 

ᐃᒃᓯᕚᖃᑎᒋᔭᒃᑲ ᒥᓂᔅᑕᐃ ᑐᖏᓕᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᕈᓐᓇᕐᓂᐊᕋᑦᑕ 

ᑕᐃᒪᖏᓐᓇᕐᓂᐊᖅᑐᒍ. 

 

ᐊᒻᒪᓗ ᓇᓗᓇᐃᕈᒪᓪᓗ ᑕᐃᒃᑯᐊ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ 

ᐃᖅᑲᖅᑐᐃᕕᑦᑎᒎᖃᑦᑕᖅᑐᑦ ᐃᓛᒃ, 

ᑕᐃᑲᓃᖃᑦᑕᖁᙱᒃᑲᓗᐊᖅᑕᕗᑦ ᑭᓯᐊᓂ 

ᑐᓴᕐᕕᒋᔪᒪᔭᕗᑦ, ᐃᑲᔪᖅᓱᕈᒪᔭᕗᓪᓗ ᑕᓯᐅᕈᒪᔭᕗᓪᓗ 

ᓯᕗᓂᒃᓴᕆᒐᑦᑎᒃᑯᑦ. 

 

ᖁᔭᓐᓇᒦᕐᔪᐊᒻᒪᕆᐊᓗᒃ ᒪᓕᒐᓕᕆᔨᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

  

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐅᓪᔅᕘᑦ. 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ. 

ᒥᔅ ᕼᐊᐃᓐᓄ. 

 

ᕼᐊᐃᓐᓄ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᓪᓗ 

ᑲᑎᒪᔨᐅᖏᓐᓇᖅᑐᐃᑦ. ᐊᒻᒪ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᖁᔭᓐᓇᒦᑦᑎᐊᖅᐸᒃᑲ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ 25 ᐊᕐᕌᒍᑦ 

ᑎᒍᒥᐊᖅᑕᐅᓕᕐᒪᑦ, ᐱᕚᓪᓕᕈᑎᔅᓴᐃᑦ ᐊᒥᓲᒻᒪᑕ, 

ᑮᓇᐅᔭᐃᑦ ᖃᑦᑏᓐᓇᓗᐊᖃᑦᑕᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᕖᑦ 

ᓴᓇᔭᐅᔭᕆᐊᓖᑦ ᐊᒥᓱᑦ, ᐸᐃᕆᕖᑦ ᐃᓂᒃᓴᐃᑦ 

ᐊᒥᓱᙳᕆᐊᓖᑦ. 

 

ᑖᒃᑯᐊ ᐱᓕᕆᑎᓪᓗᑕ ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ 

ᐊᓪᓚᕝᕕᖏᑦ ᖁᔭᒋᖃᑦᑕᖅᑕᕗᑦ 

ᐅᖃᐅᑎᒋᐊᕈᓐᓇᖃᑦᑕᕐᖓᑕ 

ᐋᖅᑭᒋᐊᕈᓐᓇᖅᑐᐃᓐᓇᐅᒻᒪᑕ ᑭᓱᑐᐃᓐᓇᐃᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᒻᒦᑐᓪᓗ 

ᖁᔭᓐᓇᒦᑦᑎᐊᖅᐸᒃᑲ ᐊᒻᒪ 

ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑦᑎᖃᑦᑕᖅᑐᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᐃᑦ 

ᐊᒻᒪ ᐸᐃᕆᕕᒻᒥᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᑐᑦ 

ᑲᑎᒪᔨᐅᖃᑦᑕᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᑦ ᐊᒻᒪ ᐸᐃᕆᕕᓄᑦ 
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advocacy, and oversight for Inuit children and 

families. This work includes examining 

opportunities under Bill C-92, An Act 

respecting First Nations, Inuit and Métis 

children, youth and families, including the 

potential for NTI to register as an Indigenous 

governing body. Such a step could improve 

information-sharing, centralize notifications, 

and support more coordinated advocacy for 

Inuit children and families.”  

 

To what extent does your office work with 

   Nunavut Tunngavik on issues related to child 

welfare and protection? Thank you, Chair.  

 

Chairman: Thank you, Mr. Kautaq. Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chairman, and I 

thank the member for the question.  

 

In the 2025-2026 fiscal year we initiated 

contact with NTI organization, and we've had 

several meetings with them. They have just 

hired a director of child welfare, who's a 

subject matter expert in child welfare. And so 

right now we are in I'd say regular 

conversation, having regular meetings with 

them to talk about how we can support them in 

terms of furthering their goals. I anticipate that 

will continue over this fiscal year as well. 

Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. Kautuk, 

go ahead.  

 

Mr. Kautuk: Thank you, Chair. This is going 

out to Department of Family Services.  

 

On August 27, 2026, Nunavut Tunngavik 

Incorporated announced that it will “continue 

exploring ways to strengthen support, 

advocacy, and oversight for Inuit children and 

families. This work includes examining 

opportunities under Bill C-92, An Act 

respecting First Nations, Inuit and Métis 

children, youth and families, including the 

ᐊᑭᓕᖅᓱᖅᑕᐅᖏᒃᑲᓗᐊᖅᑐᑦ ᑲᑎᒪᔨᐅᖃᑦᑕᕐᒪᑕ 

ᖁᔭᓐᓇᒦᑦᑎᐊᕆᔅᓯ. 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᕝᕙᓃᒍᓐᓇᕋᒪ ᑐᙵᓱᑦᑎᑕᐅᑦᑎᐊᖅᑐᑕ 

ᖁᔭᓕᑦᑎᐊᖅᑐᖓ. ᐊᒻᒪ ᑐᓵᔩᑦ ᐊᔅᓱᐊᓗᒃ ᐃᓛᓐᓂᒃᑯᑦ 

ᑐᐊᕕᓕᕋᓗᐊᖅᑎᓪᓗᑕ ᐊᖑᒻᒪᑎᖃᑦᑕᖓᑕ ᖁᔭᓐᓇᒦᒃ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᐃᓐᓅ. 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ. ᒥᔅᑕ 

ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᖅᑖ. 

 

(ᑐᓴᔨᑎᒎᓕᖅᑐᖅ) ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᑦ ᑖᒃᑯᐊ 

ᑲᑎᒪᔨᕋᓛᑦ ᑕᕝᕙᓂ ᐃᒃᓯᕚᖃᑕᐅᔪᑦ, ᐊᒻᒪᓗ 

ᑭᒡᒐᖅᑐᐃᔪᑦ, ᐊᒻᒪᓗ ᐅᑯᐊᓗ ᒥᓂᔅᑕᐅᑉ 

ᑐᖏᓕᐅᖃᑎᒃᑲ, ᑐᓵᔩᓪᓗ. 

 

ᐅᓪᓘᒃ ᒪᕐᕉᒃ ᐊᒃᓱᐊᓗᒃ ᐱᕐᔪᐊᖑᓯᒪᔪᑦ, 

ᓴᙱᔫᑕᐅᓯᒪᓪᓗᒡᓗ ᐅᖃᐅᓯᕆᔭᐅᔪᑦ. 

ᖁᔭᓐᓇᒦᕈᒪᔭᓕᒫᑦᑎᐊᒃᑲ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 

ᐅᕙᒃᑎᓐᓄᑦ, ᐊᖏᖅᓯᒪᑦᑎᐊᖅᖢᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᕐᒪᑕ, ᐃᑲᔪᖃᑦᑕᕐᒪᑕᓗ ᒪᒃᑯᒃᑐᓂᒃ 

ᓄᓇᕘᒥᐅᓕᒫᕐᓂ, ᐅᔾᔨᕆᓯᒪᓪᓗᖓᓗ ᑖᒃᑯᐊ 

ᐃᑲᔪᖅᓱᕐᓂᖏᓐᓂᒃ.  

 

ᑖᒃᑯᐊ ᐱᓕᕆᕕᕗᑦ ᑕᕝᕙᐅᒐᓗᐊᖅᑎᓪᓗᒍ, 

ᑐᓄᑦᑎᐊᑦᑎᓐᓂ ᑕᐃᒪ ᐃᓄᐃᑦ ᐅᓄᖅᑐᑦ 

ᐃᑲᔪᖅᓱᖃᑦᑕᖅᑐᑦ, ᐆᒪᑎᑦᑎᔪᓪᓗ ᐱᔨᑦᑎᕈᑎᓂᒃ. 

ᒪᒃᑯᒃᑐᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐊᖏᖅᓯᒪᑦᑎᐊᖅᑐᒍᑦ ᐃᓕᒃᓯᓐᓄᑦ, 

ᐊᒃᓱᕉᑎᒌᓐᓇᕐᓂᐊᖅᑕᕗᓪᓗ, ᓂᐲᓪᓗ ᑐᓴᖅᑕᐅᓗᓂ 

ᑕᒪᒃᑯᓄᖓ ᐱᔨᑦᑎᖅᑎᓄᑦ, ᐱᓕᕆᕕᑦᑎᓄᓪᓗ.  

 

ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑰᕈᑎᒋᕙᕗᑦ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕋᔅᓯᑦ 

ᑐᑭᓯᑦᑎᐊᕋᔅᓯᓗ ᖃᓄᐃᓕᐅᖅᓯᒪᓂᑦᑎᓐᓂᑦ, 

ᑐᕌᒐᕆᔭᑦᑎᓐᓂᒃ ᓴᖅᑭᔮᑦᑎᐊᖅᑎᑦᑎᓂᑦᑎᓐᓂ 

ᐸᕐᓇᐃᓂᖅ ᓵᑕᒃᓴᐅᓂᖅ ᐊᒻᒪ ᐱᕐᔪᐊᖑᓂᖅᐹᖅ 

ᒪᑯᓂᖓ ᓴᙱᔪᓂᒃ ᓴᖅᑭᑦᑎᓂᐊᕐᓂᖅ. ᕿᑐᕐᖓᕗᑦ, 

ᐃᓚᕗᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᒃᓱᕉᑎᒋᓂᐊᖅᐸᕗᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑯᓪᓗ ᑭᒡᒐᖅᑐᕐᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ Hᐊᓐᑦ. 

ᑭᖑᓪᓕᖅᐹᖑᒐᓗᐊᕐᓗᓂ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑦᑕ 

ᑐᖏᓕᐊ, ᒥᔅ ᕙᐅᓗ.  
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potential for NTI to register as an Indigenous 

governing body. Such a step could improve 

information-sharing, centralize notifications, 

and support more coordinated advocacy for 

Inuit children and families.” 

 

Has Nunavut Tunngavik Incorporated formally 

expressed interest in taking on responsibility 

for child protection services in Nunavut? Thank 

you, Chair.  

 

Chairman: Thank you, Mr. Kautuk. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair, and 

thank you for that important question, sir.  

 

The committee might note from our recently 

released strategic document from Nunavut 

Tunngavik Incorporated where they expressed 

a desire to enhance prevention services as it 

pertains to children and youth in Nunavut.  

 

In addition to the announcement that you just 

shared with the committee, Mr. Chair, we work 

regularly with Nunavut Tunngavik 

Incorporated through the Article 32 

Katujjiqatigiinniq working group. So I don't 

want to speak on behalf of Nunavut Tunngavik 

Incorporated. I understand they have an 

intention.  

 

The Government of Nunavut is of course more 

than willing to continue to collaborate on our 

collective responsibility as it pertains to Inuit 

Children and Youth in Nunavut.  

 

And so to sum up my response, Mr. Chair, I 

know its expressed in their strategic 

documents. I know that announcement was 

made arising from their board of directors' 

meeting. At the Department of Family Services 

and the Government of Nunavut remain 

committed to working with them to achieve 

their objectives. Thank you, Mr. Chair.  

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ’, 

ᖁᔭᓐᓇᒦᖅᖢᖓ ᓂᓪᓕᕈᓐᓇᖅᑎᑕᐅᒐᒪ.  

 

ᓇᓗᓇᐃᖅᓯᔪᒪᓪᓗᖓ ᐅᓪᓗᖅ ᐅᖃᐅᓯᕆᔭᕗᑦ 

ᐅᕙᒃᑎᓐᓄᑦ ᐊᑦᑐᐃᓂᖃᓪᓚᕆᖕᒪᑕ. ᑖᒃᑯᐊᓗ 

ᑭᒡᒐᖅᑐᐃᔨᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᑕᐃᒃᑯᐊᓗ 

ᐊᐱᖅᑯᑎᒋᔭᐅᖃᑦᑕᖅᓯᒪᔪᑦ, ᖁᔭᓐᓇᒦᒃ 

ᐊᐱᖅᓱᖃᑦᑕᕋᔅᓯᑦ. ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᒋᓪᓗᒍ 

ᐊᖏᖅᓯᒪᑦᑎᐊᖅᖢᓂ ᐱᓕᕆᖕᒪᑦ, ᑖᒃᑯᐊ ᒥᓂᔅᑕᐃᑦ 

ᑐᖏᓕᖏᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ. 

ᐃᓱᒪᓕᐅᕈᑎᒋᔭᕆᐊᖃᕋᑦᑎᒃᑯᑦ ᐃᓄᐃᑦ 

ᑭᒡᒐᖅᑐᕐᓗᑎᒃᑯᑦ, ᓄᓇᕗᒻᒥᐅᓕᒫᓪᓗ. ᓂᕆᐅᒃᐳᖓ 

ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃᑰᕈᑎᒌᓐᓇᕐᓂᐊᕋᑦᑎᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. 

ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᓪᓗ ᐃᓘᓐᓇᓯᓐᓂᑦ, 

ᓂᓪᓕᕈᓐᓇᖅᓯᒪᒐᔅᓯᑦ ᐊᒻᒪᓗ ᐊᐱᖅᓱᖃᑦᑕᓚᐅᕋᔅᓯᑦ 

ᐅᓪᓘᓐᓄᒃ ᒪᕐᕉᓐᓄᒃ. ᐱᓇᓱᐊᕈᓯᐅᑉ ᓄᕐᖑᐊᓂ, ᐊᑏ, 

ᐊᓃᕋᔭᖃᑦᑕᕆᔅᓯᑦ ᓯᓚ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓕᕐᒪᑦ.  

 

ᓇᒡᒐᔾᔭᒥ 9-ᒧᐊᖅᐸᑦ ᐅᓪᓛᒃᑯᑦ ᑕᑯᓛᕆᕗᒍᑦ, 

ᑕᓚᕖᓴᒃᑯᑦ ᑲᑎᒪᔾᔪᑎᒋᓂᐊᕋᑦᑎᒃᑯᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ, ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇ. 

ᐅᓪᓗᖅ ᑕᕝᕙ ᐃᓱᓕᑉᐳᖅ. ᖁᔭᓐᓇᒦᒃ. 

 

>>ᓄᖅᑲᖅᑐᑦ 11:28 
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Chairman: Thank you, Mr. Ellsworth. And 

you mentioned it is an important issue. You 

know, right now we have former premiers 

talking publicly about moving to an entirely 

different type of government. I just wonder if 

you could answer, are we looking at a future 

where NTI hires the social workers and child 

protection workers? Thank you, Mr. Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chair. Mr. 

Chair, I'm not fully aware of their long-term 

intention. I appreciate that it's been a matter 

that's been the subject of much media coverage. 

If that is their intention, of course the 

government will find ways to incorporate that 

intention into the longer term strategic goals 

and work together with them in collaboration 

for the benefit of Nunavut. Thank you, Mr. 

Chair.  

 

Chairman: Thank you, Mr. Ellsworth. I think 

the next issue area and actually the last one is 

Review of Legislation. Mr. Kautuk, are you 

continuing on?  

 

Mr. Kautuk: Thank you, Chairman. This is for 

the Representative for Child and Youth.  

 

Section 40 of the Representative for Children 

and Youth Act requires that the legislation be 

reviewed on a periodic basis. Your 2023-2024 

annual report included five specific 

recommendations for amendments to the 

statute. What are your main recommendations 

for amendments to the statute? Thank you, 

Chairman.  

 

Chairman: Thank you, Mr. Kautaq. Ms. Bates, 

go ahead. 

 

Ms. Bates: Mr. Chairman, I thank the member 

for the question. The amendments that we were 

requesting at that time were to strengthen the 

definition of critical injury and death. That was 

the first one. 
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The second one was to remove our employees 

out of the public service or make them 

exclusions. Because they review work of the 

government, we feel that it's a conflict for them 

to be part of the union. So that was the second 

amendment that we asked for.  

 

The third amendment that we asked for, the 

third one that actually came into effect was the 

coming into force the section of our, the 

Representative for Children and Youth Act to 

review critical injury and death. That was 

completed.  

 

I'm just trying to think of the other ones. Oh, 

and also I think the other one was the term of 

the independent officer. So in Nunavut, there 

are seven independent officers, and our office 

is the only office that doesn't have consecutive 

term. It's only two 5-year terms. And given the 

challenge with hiring independent officers and 

attracting them, we feel that it would be 

prudent to change that clause in the 

Representative for Children and Youth Act to 

allow that instead of two five year terms, that it 

would be you have the option to have 

consecutive terms, which is similar to the 

Privacy Commissioner, the Language 

Commissioner, the Elections Commissioner, 

the Ethics Commissions; all of those 

independent offices are consecutive terms. So 

there's no time limit of only two. And so that 

was the other amendment that we were 

proposing.  

 

We are currently reviewing our Act, because we 

do know that a review should be upcoming yet 

again, and we will be proposing some further 

amendments. At this point I can't tell you what 

those are, but we will be proposing some 

further amendments, including what we 

previously requested. Thank you.  

 

Chairman: Thank you, Ms. Bates. Do 

members have any other questions that they 

would like to ask? Ms. Angootealuk?  
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Ms. Angootealuk (interpretation): Thank you, 

Mr. Chairman, and also thank you for 

appearing before us and providing support. I 

would like to direct my question (interpretation 

ends) ... The department continues to prioritize 

extended family, community, culture, language 

and identity when children cannot safely 

remain with their caregivers. As of April 2026, 

there were 159 foster homes across Nunavut, 

including 84 regular foster homes and 75 

extended families or kinships homes.  

 

(interpretation) I will speak Inuktitut. Thank 

you for giving me an opportunity today. Today 

this issue has not changed at all. Even now the 

grandmothers in the past, they are now great 

grandmothers; now they are Elders. And the 

social workers bring the children that have 

been apprehended to the Elders, seniors, who 

are great grandparents as the family where the 

parents were in dispute, and they send the child 

to the great grandparents without any resource 

funding, even for food. And I have seen an 

88-year-old taking on children without any 

providing support of any form, even for meals. 

To date this is occurring.  

 

We need to respect the seniors today, and still 

to date this is still occurring. Can they just 

bring the apprehended children to the senior 

citizens and the Elders can't do anything or 

retaliate. And social workers still won't pay 

respect to them.  

 

So I believe we need to stop this and make sure 

the workers respect the Elders. I know they 

don't even do monitoring to go check on the 

family, whether the children have proper beds. 

There were nine children in one bedroom, the 

grandchildren and great grandchildren that 

were sent to the great grandparents by the 

social workers and by the RCMP. And the 

Elder has been put into the Elders' facility.  
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 These are some issues that need rectifying. 

And this Elder who's 88 years old, they usually 

get visits from the homecare, and nobody does 

visits to their homecare because there's 

somebody already there taking care of. So all 

these issues have to be rectified and provided 

with solution. Thank you for giving me 

opportunity to speak.  

 

Chairman: Thank you, Ms. Angootealuk. Mr. 

Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chair. I want 

to recognize the seriousness of the concern that 

you've raised here, ma'am, and appreciate that 

it's challenging for Elders of that age to help 

support younger children. 

 

We recognize that there is ongoing work that 

needs to be done to ensure that people taking 

care of young children are adequately 

compensated for that and supported in that role.  

 

I would say for the community's benefit, Mr. 

Chair, that shifting from removal from 

community to kinship placements, placements 

with extended family is a priority for the 

Department of Family Services. And I will say 

that we're committed to improving those 

outcomes, and we'll take that back to the 

operational team for further action.  

 

I will note, though, ma'am, and Mr. Chair, that 

this does form a part of our strategic plan and 

the ongoing work of enhancing services for 

those providing -- or, sorry, support for those 

providing services. 

 

Lastly, Mr. Chair, I will confirm that the 

department recently announced that there was a 

45 percent increase to payments for foster 

parents and those providing services retroactive 

to April 1st. And I understand that we are 

managing that increase very well, and will 

continue to ensure that improvements are made 
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for better outcomes for Nunavummiut. Thank 

you, Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth. I think 

Mr. Mike -- you're done? Are you done? Okay. 

Mr. Mike, you had your hand up as well. Go 

ahead.  

 

Mr. Mike (interpretation): Thank you, Mr. 

Chairman. The issue -- I want to make a 

comment alluded by the Department of Family 

Services and also by the representative of 

Children and Youth in regards to NTI had 

announced, especially a child on child services, 

I would like to state child welfare.  

 

As the Deputy Minister had stated that it's in 

agreement number 32, Article 32. I have also 

been a negotiator during the Land Claims' 

negotiations for our community. I'm very 

pleased that we're discussing this matter, 

because I'm very pleased that Nunavut 

Tunngavik, according to the article, they are 

now starting to implement the article.  

 

But then Article 32, it talks about Nunavut 

Social Development Council. They had a vote 

in place in the past, but NTI dissolved the 

Social Development Council. It would be very 

beneficial to have that kind of board on its own 

entity, independent entity.  

 

One thing, the reason why we thought of it, 

because Inuit and government entities, they 

deal with social issues and culture issues. This 

Article 32, if it's going to be implemented, they 

don't state that if Article 32 will be 

implemented, but I would recommend and be 

very pleased if it was implemented with the 

government, and NTI's workers, social workers 

or other staff, if they're going to work together 

to deal with this issue, because in Nunavut 

Land Claims, Article 32, it states that the Social 

Development Council is to be established. And 

look at the government's work on child welfare 

and the Inuit Tunngavik Social Development 
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Council will have to work together, and then 

the Board of Social Development Council.  

 

And it states like that that they have the power 

and that they would report to Ottawa about 

social issues or about the work that they're 

doing on social issues. 

 

It's okay to have government departments own 

work with the social issues and children's 

welfare; it's okay. And also NTI and other 

entities below NTI should make a report on the 

status of what's happening within Nunavut 

territory today and look at the weaknesses, look 

at the issues.  

 

And once Article 32 has been implemented, it 

would improve what I'm talking about perhaps. 

The Deputy Minister of Family Services, as she 

stated about Article 32, have you discussed this 

or is there an ongoing discussion with NTI? 

Thank you.  

 

Chairman: Thank you, Mr. Mike. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair. And I 

appreciate the member's involvement in his 

negotiation of the land claims and congratulate 

him for that role.  

 

Mr. Chair, whether or not the board of NTI 

decides to create a subset committee is I think 

within their purview to decide. And as I 

mentioned earlier, I'm at the working level, so I 

don't work with their political leaders; I work 

with their chief executive officer, their chief 

operating officer. Directors in my office meet 

with directors in their office who have the 

objective of implementing the partnership 

tables work plan. We've made considerable 

progress.  

 

And so I think to the member's question 

specifically, I would work with whichever 

entity is defined to do that work and would be 
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happy to contribute everything we can to 

ensure the objectives of those committees could 

be achieved, Mr. Chair. Thank you.  

 

Chairman: Thank you, Mr. Ellsworth. That's 

all the questions that we have. Witnesses have 

made a number of commitments to get back to 

the committee with written information. We 

look forward to receiving this information and 

which will be tabled in the House by me for the 

benefit of the permanent public record. At this 

time we'll take concise closing comments, and 

I'll start with the Representative for Children 

and Youth. Ms. Bates, go ahead.  

 

Ms. Bates: Thank you, Mr. Chairman. I thank 

the Legislative Assembly and Standing 

Committee for the opportunity to appear before 

you again and be held accountable for our 

Office's work. I also thank all the departments 

here for their time and their work they do daily 

to enhance the lives of all Nunavummiut.  

 

Lastly, I want to acknowledge the staff at the 

Representative for Children and Youth Office. I 

know you're watching. The work we do is hard, 

but tackling it alongside of you is an honour 

and a privilege, and I cannot thank you enough.  

 

To the people of Nunavut, you are at the heart 

of these conversations, and although this 

meeting will soon adjourn, I promise you our 

work will continue. Your voice matters. And 

our office is always here to listen and advocate 

for you.  

 

Regarding our work, I want to revisit 

something I said in my Opening Comments. 

Our Office will continue to advocate for and 

support children, youth and their families when 

they are involved with government services. 

We will keep providing you with the 

information and independent findings, continue 

to make recommendations and keep tracking 

whether those recommendations have been 
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implemented. Still, ultimately we cannot 

compel action or change.  

 

On behalf of the children, youth and families of 

this territory, I'm again asking you to do what 

successive governments have not: take decisive 

action, establish the strong, regular and public 

accountability necessary to address these 

longstanding issues and bring an end to 

Nunavut's child welfare crisis.  

 

Based on what I know firsthand and what 

we've heard in this chamber, the challenges 

before us are significant. But I truly believe 

they are not insurmountable. I know a better 

future for everyone is waiting on the other side. 

If we band together, if we use our collective 

knowledge and expertise, put in the work, let's 

get to it. Thank you, Mr. Chairman.  

 

>>Applause  

 

Chairman: Thank you, Ms. Bates. I'll move on 

to Department of Family Services. Mr. 

Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chair and 

members of the committee for allowing us to 

appear before you today. I would like to extend 

my gratitude to the Representative for Children 

and Youth for the very important nature of her 

work in conducting reviews and providing 

insights and recommendations to government 

through the lens of improving outcomes for 

Nunavummiut.  

 

As we've heard here, Mr. Chair, there remains 

significant work ahead of us. I just want to 

reiterate, however, that shortcomings do not 

mean there is no progress, and challenges do 

not mean there is no commitment.  

 

Our responsibility now is to continue 

improvement, to demonstrate it through our 

actions, through better services, through greater 

accountability, and ultimately through better 
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outcomes for children, families and 

Nunavummiut.  

 

To the representative and to the members of 

this honourable committee, Mr. Chair, and 

particularly to the children, youth and families 

whose experiences are at the centre of these 

discussions, we have heard you. We will 

continue our work in pursuit of better outcomes 

for children, families, and all Nunavummiut.  

 

And finally, Mr. Chair, to the frontline staff of 

Department of Family Services and other 

government departments across Nunavut, I 

want to tell you that your work matters, your 

efforts are seen, and we thank you very much. 

Qujannamiik, Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth. Moving 

on to Department of Justice. Ms. Ellsworth, go 

ahead.  

 

Ms. Ellsworth (interpretation): Thank you, Mr. 

Chairman. 

 

(interpretation ends) I want to thank the Chair 

and Alex and Wendy, as well as the members 

here today, and very much thankful for working 

with the Representative for Children and 

Youth, as well as my colleagues around the 

table. I really appreciate the work we do 

together, and I know that we'll continue to do 

that work together.  

 

I also want to acknowledge the children and 

youth that do come into the justice system. This 

is not a place -- we don't want them to be at this 

place, but we are here for them and we want to 

help them. We want to support them, and we 

need to guide them because they are our future.  

 

And lastly, I would like to say thank you very 

much to the entire Department of Justice for 

their continued work. Thank you, Mr. 

Chairman.  
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Chairman: Thank you, Ms. Ellsworth. Moving 

on to Department of Education. Ms. Hainnu, go 

ahead.  

 

Ms. Hainnu: (interpretation) Thank you, Mr. 

Chairman, and I would like to thank everyone 

here and also our staff. The Department of 

Education within the government has been 

approximately 25 years old, and usually there's 

not enough money set aside to support the 

students, the counsellors, the classrooms and so 

on. 

 

I would like to thank the Office of the 

Representative for supporting us in our work. I 

would also like to thank the daycares and the 

parents of the students who support us on a 

volunteer basis. I thank you all also.  

 

And I would like to thank everyone for 

welcoming me. And also the interpreters. At 

times even when we're talking fast, they do 

keep abreast. Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Hainnu. Moving 

on to the Department of Health. Go ahead, Ms. 

Hunt.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman.  

 

(interpretation ends) I would like to thank the 

committee, the Representative of Children and 

Youth, my colleagues around the table, of 

course the interpreters. 

 

The last two days have been really important. 

They've been powerful and they have been 

meaningful.  

 

I would like to thank all of our staff in the 

Department of Health. Their dedication and 

their contributions to serving and supporting 

young people across the territory are noticed. 

They are valued and supported. We may reflect 

and communicate the work that the department 
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does, but it is all the people behind us in every 

single role and function in the department that 

brings life to offering the services that we do.  

 

To the young people of Nunavut, we're 

committed to you, we will continue to engage 

with you and to ensure your voices are 

reflected in the services and the programs that 

are offered by our department.  

 

We are committed to collaborating across 

departments and with partners, clearly defining 

and understanding issues, and having clarity on 

roles, scopes and function, transparency, 

cooperation, planning, trust and connection, 

accountability, and most importantly, ensuring 

that there are strong outcomes. We're 

committed to reviewing and monitoring our 

work together.  

 

Our children, our families and our staff deserve 

our best and how we work together. 

Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. Last but not 

least, Executive and Intergovernmental Affairs. 

Go ahead, Ms. Fowler.  

 

Ms. Fowler: Thank you, Mr. Chair. I 

appreciate the opportunity to provide a few 

remarks. I want to acknowledge that the topics 

we've discussed over the last day are deeply 

personal for many people at this table.  

 

I want to acknowledge the work of the 

Representative and her staff. The questions and 

dialogue with members of this committee, 

thank you. 

 

And finally, I want to acknowledge and 

commend the commitment, the hard work and 

dedication of the deputies around the table, and 

their staff, the toll the work takes, and the hard 

decisions we make to protect the health and 

wellness of the people working with and for 

Nunavummiut.  
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I've appreciated being here, and I look forward 

to the continued work together. (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Fowler. And I 

thank all of you for your closing remarks. I 

thank the committee for the questions that were 

asked during the last two days. For viewers at 

home, enjoy your weekend and spend work 

outside while we still can. The weather is 

changing.  

 

Please tune in and join us on Monday at 9 a.m. 

Eastern as we commence with our televised 

hearing on the Annual Report of the 

Information and Privacy Commissioner. And I 

can say now that we are adjourned for today. 

Thank you, all.  

 

>> House adjourned at 11:28 

 


