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>>Committee commenced at 13:31. 

 

Chairman (Mr. Pedersen): Good afternoon, 

everyone, and welcome to today's televised 

hearing on the Standing Committee on 

Oversight and Government Operations and 

Public Accounts.  Today we'll be going over the 

2024-2025 and 2025-2026 Annual Reports for 

the Representative of Children and Youth. 

Before we begin, I would ask the member for 

Aggu to say the opening prayer. 

 

>>Prayer.  

 

Chairman: Thank you, Mr. Attagutaluk. So 

today I'll be making an opening statement, 

followed by an opening statement on the Office 

of the Representative for Children and Youth.  

And then following that, opening statements 

from the Government of Nunavut departments, 

and I'll call your department when you're up. 

Thank you. And then we'll get into questions 

from the members to the witnesses about the 

government and the office of the 

representative. 

 

Good day.  

 

ᕕᒃᑑᕆᐊ ᒫᑦᓴᓐ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ, 

ᐃᓅᓯᕗᑦ  

ᐅᓖᐱᑲ ᕼᐊᐃᓐᓄ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ, 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓄᑦ  

ᓵᓇᓐ ᓯᐸᓐᓚᕝ−ᕌᐱᑕᔅ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐃᓕᓐᓂᐊᖅᑎᑦ 

ᐱᔭᕇᖅᐸᓪᓕᐊᓂᖏᓐᓄᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 

ᑯᕆᔅᑏᓐ ᐃᐅᓪᔅᕘᑦ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ, 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ  

ᐋᓐᑐᕉ ᐸᓛᒃᑖᕐ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ, 

ᑭᒃᑯᑐᐃᓐᓇᓂᒃ ᐊᑦᑕᕐᓇᖅᑕᐃᓕᒪᑎᑦᑎᓂᖅ, 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

 
 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 13:30 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓐᓄᓴᒃᑯᑦ ᐃᓘᓐᓇᓯ ᐊᒻᒪᓗ 

ᑐᙵᓱᒋᔅᓯ. ᑕᓚᕖᓴᒃᑯᑦ ᓴᖅᑭᔮᑲᐅᑎᒋᓗᑕ 

ᑲᑎᒪᓂᐊᖅᑐᒍᑦ. ᒐᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂᒃ 

ᑲᑎᒪᔨᕋᓛᑦ 2024-2025 ᐊᒻᒪᓗ 2025 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᕿᒥᕐᕈᓇᖕᓂᐊᖅᑕᕗᑦ 

ᐊᒻᒪ ᐊᒡᒍ, ᐊᑏ ᑐᒃᓯᐊᕐᓂᒃᑯᑦ ᒪᑐᐃᖅᓯᑲᐃᓐᓇᕆᑦ. 

 

>> ᑐᒃᓯᐊᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᑕᒍᑦᑖᓗᒃ. 

ᐅᓪᓗᒥ ᒪᑐᐃᖅᓯᓂᐊᕋᒪ ᑭᖑᓂᑦᑎᐊᖓᒍᑦ ᑖᓐᓇ ᓱᕈᓯᖅ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ. ᑖᓐᓇᐅᖅᑳᖅᐸᑦ ᓄᓇᕗᑦ 

ᐱᓕᕆᕝᕕᖏᑦ ᑭᖑᓂᐊᒍᑦ ᑕᐃᖃᑦᑕᕐᓂᐊᖅᖢᒋᑦ ᑖᒃᑯᐊ 

ᐱᓕᕆᕕᖏᑦ ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑏᑦ 

ᐊᐱᖅᓱᑲᑕᒍᓐᓇᖅᓯᓂᐊᖅᑐᑦ ᑭᖑᓂᐊᒍᑦ ᑖᔅᓱᒧᖓ 

ᑭᒡᒐᖅᑐᐃᔨᒧᑦ. 

 

ᐅᓪᓗᑦᑎᐊᕙᒃᑯᑦ.  

 

ᖁᕕᐊᓱᑉᐳᖓ ᐱᒋᐊᕆᐊᒃᓴᖅ ᑐᓐᖓᓱᑦᑎᑎᖅᑳᕐᓗᖓ 

ᐃᓕᒃᓯᓐᓂᓕᒫᖅ ᐅᕙᖓ ᑲᑎᒪᑎᑦᑎᓂᕆᔭᖓᓄᑦ 

ᒪᓕᒐᓕᐅᖅᕕᐅᑉ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ 

ᓇᐅᑦᓯᖅᑐᖅᑎᐅᔪᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓂᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᖏᓐᓂᓪᓗ. 

 

ᐅᓪᓗᒥ ᑲᑎᒃᑲᑦᑕ ᑲᑎᒪᔨᕋᓛᑦ ᑕᓚᕖᓴᒃᑰᕐᓗᑎᒃ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓐᖑᓱᒻᒪᑕ ᐱᔾᔪᑎᖃᖅᑐᒥᑦ 2024-

2025−ᒥ ᐊᒻᒪᓗ 2025-2026−ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ ᑭᒡᒐᖅᑐᐃᔨᖓᑕ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ. 

 

ᐱᒋᐊᕈᑎᒋᓗᒍ ᓇᓗᓇᐃᖅᑳᓐᖑᓱᒃᑲᒃᑭᑦ ᑭᒃᑰᒻᒪᖔᑕ 

ᑲᑎᒪᔨᕋᓛᓃᖃᑎᒃᑲ ᒪᓕᒐᓕᐅᖅᑏᑦ: 
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I am pleased to begin by welcoming everyone 

to this meeting of the Legislative Assembly’s 

Standing Committee on Oversight of 

Government Operations and Public Accounts. 

 

We have convened today on the occasion of the 

standing committee’s televised hearing on the 

2024-2025 and 2025-2026 annual reports of the 

Representative for Children and Youth. 

 

I will first introduce my standing committee 

colleagues: 

 

• Edward Attagutaluk, Co-Chair of the 

standing committee and Member for Aggu; 

• Hannah Angootealuk, Member for Aivilik; 

• Jamie Kablutsiak, Member for Arviat 

South; 

• Gordon Kautuk, Member for Uqqummiut; 

• Simon Kuliktana, Member for Kugluktuk; 

• Johnny Mike, Member for Pangnirtung; 

• David Porter, Member for Gjoa Haven; 

• Abraham Qammaniq, Member for Amittuq; 

and 

• Steven Taqtu, Member for Quttiktuq. 

 

Nunavut’s Representative for Children and 

Youth is appointed on the recommendation of 

the Legislative Assembly. Ms. Bates was first 

appointed in June of 2019 and was reappointed 

on May 23, 2024, for another five-year term 

which will expire in July of 2029.   

 

As an independent officer of the House, the 

Representative for Children and Youth is 

required by law to prepare and submit an 

annual report to the Legislative Assembly.  

 

The 2023-2024 annual report of the 

Representative for Children and Youth was 

tabled in the Legislative Assembly on October 

24, 2024. Televised standing committee 

hearings on this annual report were held from 

April 19-20, 2024. The standing committee 

subsequently presented its report to the House 

on May 28, 2025. The Representative for 

 

• ᐄᑐᐊᖅ ᐊᑕᒍᑦᑖᓗᒃ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

ᑲᑎᒪᔨᕋᓛᖑᔪᓄᑦ ᐊᒻᒪ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ ᐊᒡᒍᒧᑦ; 

• Hᐋᓇ ᐊᖑᑎᐊᓗᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᐃᕕᓕᖕᒧᑦ; 

• ᔭᐃᒥ ᑲᑉᓗᑦᓯᐊᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᕐᕕᐊᑦ ᓂᒋᐊᓄᑦ; 

• ᒍᐊᑕᓐ ᑲᐅᑐᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᑯᕐᒥᐅᓄᑦ; 

• ᓴᐃᒪᓐ ᖁᓕᒃᑖᓇ, ᒪᓕᒐᓕᐅᖅᑎ ᖁᕐᓗᑦᑑᕐᒧᑦ; 

• ᔮᓂ ᒪᐃᒃ, ᒪᓕᒐᓕᐅᖅᑎ ᐸᓐᓂᖅᑑᒧᑦ; 

• ᑕᐃᕕᑎ ᐳᐊᑕ, ᒪᓕᒐᓕᐅᖅᑎ ᐅᖅᓱᖅᑑᒧᑦ; 

• ᐊᐃᕗᕋᕼᐋᒻ ᖃᒪᓂᖅ, ᒪᓕᒐᓕᐅᖅᑎ ᐊᒥᑦᑐᕐᒧᑦ; ᐊᒻᒪᓗ 

• ᓯᑏᕙᓐ ᑕᖅᑐ, ᒪᓕᒐᓕᐅᖅᑎ ᖁᑦᑎᑦᑐᕐᒧᑦ. 

 

ᓄᓇᕘᑉ ᑭᒡᒐᖅᑐᐃᔨᖓ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᑎᒃᑯᐊᖅᑕᐅᓲᖑᔪᖅ ᒪᓕᑦᑐᑎᒃ ᐊᑐᓕᖁᔭᓕᐊᒥᓂᐅᔪᒥᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒥ. ᒥᔅ ᕙᐃᑦᔅ ᑎᒃᑯᐊᖅᑕᐅᒋᐊᓐᖓᔪᔪᖅ 

ᔫᓂ 2019-ᒥ ᐊᒻᒪᓗ ᑎᒃᑯᐊᖅᑕᐅᒃᑲᓐᓂᔪᓪᓗᓂ ᒪᐃ 

23, 2024-ᒥ, ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᒃᑲᓂᕐᓄᑦ 

ᐃᓱᓕᒃᕕᒃᓴᖃᖅᑐᓄᑦ ᔪᓚᐃ 2019-ᒥ  

 

ᐃᒻᒥᒃᑯᑦ ᐱᓕᕆᔨᐅᓪᓗᓂ ᑲᑎᒪᕐᔪᐊᕕᒻᒧᑦ, ᑕᓐᓇ 

ᑭᒡᒐᖅᑐᐃᔨᖓ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᒪᓕᒐᖅᑎᒍᑦ 

ᐊᑐᐃᓐᓇᕈᐃᒋᐊᖃᖃᑦᑕᖅᑐᖅ ᑐᓂᓯᓗᓂᓗ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒧᑦ.  

 

2023-2024−ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 

ᑭᒡᒐᖅᑐᐃᔨᖓᑕ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᔪᑦ ᐊᒃᑑᕝᕙ 24, 2024-ᒥ. 

ᑕᓚᕖᓴᒃᑯᑦ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓚᐅᖅᑐᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ 

ᑖᒃᑯᓂᖓ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ 

ᐄᐳᕈ 19-20, 2024−ᒥ. ᑭᖑᓂᖓᒍᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᑐᓂᓯᔪᔪᖅ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᒥᓂᒃ ᑲᑎᒪᕐᔪᐊᕕᒻᒧᑦ ᒪᐃ 

28, 2025-ᒥ. ᑐᑭᓯᐅᒪᔾᔪᑎᓕᕆᓂᕐᒧᑦ 

ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇᐅᑉ ᑭᐅᔾᔪᑎᖏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᕆᔭᖓᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᔪᑦ ᓯᑎᐱᕆ 8, 2025-ᒥ. 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓄᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᒻᒥᔪᑦ ᓯᑎᐱᕆ 15, 2025-ᒥ. 

 

ᑭᒡᒐᖅᑐᐃᔨᖓᑕ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 2024-2025 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᔪᑦ ᓯᑎᐱᕆ 16, 2025-ᒥ. 

ᑭᒡᒐᖅᑐᐃᔨᖓᑕ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 2025-2026 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᔪᔪᑦ ᐃᒃᓯᕙᑎᓐᓇᒋᑦ ᓯᑎᐱᕆ 11, 

2026−ᒥ ᐊᒻᒪᓗ ᑲᑎᒪᕐᔪᐊᓂᕐᒥ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᑕᐅᓛᖅᑐᑦ ᐅᑭᐊᒃᓵᒃᑯᑦ 

ᑲᑎᒪᕐᔪᐊᕐᓂᖏᓐᓂ. 
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Children and Youth’s response to the report of 

the standing committee was tabled in the 

Legislative Assembly on September 8, 2025. 

The Government of Nunavut’s response to the 

report was tabled in the Legislative Assembly 

on September 15, 2025. 

 

The Representative for Children and Youth’s 

2024-2025 annual report was tabled in the 

Legislative Assembly on September 16, 2025. 

The Representative for Children and Youth’s 

2025-2026 annual report was backdoor tabled 

on September 11, 2026, and will be formally 

tabled in the Legislative Assembly during its 

upcoming fall sitting. 

 

This week’s televised hearing provides an 

opportunity for the Representative for Children 

and Youth’s 2024-2025 and 2025-2026 annual 

reports to be discussed in a public forum. 

 

I anticipate that a number of themes will be 

addressed during this televised hearing, 

including: 

 

• The status of the Government of Nunavut’s 

formal responses to the recommendations 

that were contained in the standing 

committee’s reports on its review of the 

Office of the Representative for Children 

and Youth’s recent annual reports; 

• Activities and initiatives undertaken by the 

Office of the Representative for Children 

and Youth during the 2024-2025 and 2025-

2026 fiscal years, including activities 

related to individual and systemic 

advocacy; 

• The issue of child sexual abuse and the 

work of the Nunavut Child Abuse and 

Neglect Agreement Committee; 

• Reviews of critical injuries and deaths; and 

• Recommendations for amendments to 

legislation. 

 

Officials from a number of Government of 

Nunavut department are also appearing at this 

 

ᑕᕝᕙᓂ ᐱᓇᓱᐊᕈᓯᑦᑎᓐᓂ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᖅ ᐱᕕᖃᖅᑎᑦᑎᕗᖅ 

ᑭᒡᒐᖅᑐᐃᔨᖓᑕ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 2024-2025−ᒥ 

ᐊᒪᓗ 2025-2026−ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐅᖃᐅᓯᐅᔪᓐᓇᕐᓂᖏᓂᑦ ᑭᒃᑯᓕᒫᑦ 

ᓈᓚᒍᓐᓇᑎᓪᓗᒋᑦ. 

 

ᓂᕆᐅᑦᑐᖓ ᐊᒥᓱᑲᓪᓚᓐᓂᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ 

ᐅᖃᐅᓯᒃᓴᖃᕐᓂᐊᕐᒪᑕ ᑕᕝᕙᓂ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ, ᐅᑯᓂᖓ ᐱᖃᓯᐅᔾᔨᓗᑎᒃ: 

 

• ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑭᐅᔾᔪᑎᖏᑦ 

ᐊᑐᓕᖁᔭᓕᐊᒥᓂᐅᔪᓄᑦ ᐃᓗᐊᓃᔪᔪᓄᑦ ᑲᑎᒪᔨᕋᓛᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ ᕿᒥᕐᕈᓚᐅᖅᑐᑎᒃ ᐊᓪᓚᕝᕕᖓᑕ 

ᑭᒡᒐᖅᑐᐃᔨᖓᑕ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᒫᓐᓇᓕᓴᐅᓛᖁᑎᖏᓐᓂᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ; 

• ᐱᓕᕆᓂᐅᓯᒪᔪᓂᑦ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᔪᓂᓪᓗ 

ᐊᓪᓚᕝᕕᖓᓄᑦ ᑭᒡᒐᖅᑐᐃᔨᖓᑕ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 

ᑕᐃᑲᓂ 2024-2025−ᒥ ᐊᒻᒪᓗ 2025-2026−ᒥ 

ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ ᐊᕐᕌᒍᖏᓐᓂ, ᐱᖃᓯᐅᔾᔭᐅᓗᑎᒃ 

ᐱᓕᕆᓂᐅᓯᒪᔪᑦ ᐊᒃᑐᐊᓂᖃᖅᑐᑦ ᐃᓄᑐᐃᓐᓇᕐᓂᑦ 

ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᔾᔪᑎᐅᔪᓂᑦ ᐃᑲᔪᖅᓰᓂᖏᓐᓂᑦ; 

• ᐃᓱᒫᓘᑎᐅᔪᑦ ᓱᕈᓰᑦ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᑦ 

ᐊᒻᒪᓗ ᐱᓕᕆᓯᒪᓂᕆᔭᖏᓐᓂᑦ ᓄᓇᕗᒻᒥ ᓱᕈᓯᕐᓂᑦ 

ᐋᓐᓂᖅᑕᐅᕙᑦᑐᓂᑦ ᑲᒪᔨᐅᔪᑦ ᐊᒻᒪᓗ 

ᐱᑦᑎᐊᖅᑕᐅᕙᓐᖏᑦᑐᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᓕᐅᕐᓂᕐᒧᑦ 

ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ; 

• ᕿᒥᕐᕈᓂᐅᓯᒪᔪᑦ ᐃᓅᔪᓐᓃᕈᑎᐅᔪᓇᖅᑐᓂᑦ 

ᐋᓐᓂᖅᑐᒥᓂᕐᓂᑦ ᐃᓅᔪᓐᓃᖅᑐᒥᓂᕐᓂᓪᓗ ᐊᒻᒪᓗ 

• ᐊᑐᓕᖁᔭᓕᐊᖑᔪᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᔨᓪᓗᑎᒃ 

ᐱᖁᔭᐅᔪᒥᑦ; 

 

ᐊᖏᔪᖅᑳᒡᒍᑏᑦ ᐊᒥᓱᑲᓪᓚᓃᓐᖔᖅᑐᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᖓᑕ ᐱᓕᕆᕕᖏᓐᓂᑦ ᓴᖅᑭᔮᕐᓂᐊᒥᒻᒪᑕ ᐅᕙᓂ 

ᑕᓚᕖᓴᒃᑯᑦ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ ᐊᒻᒪᓗ 

ᒫᓐᓇᑦᑎᐊᖅ ᖃᐃᖁᓂᐊᓕᕋᒃᑭᒃ ᑭᐅᔭᖅᑐᖅᓯᒪᔪᑦ 

ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓂᑦ ᐅᖃᐅᓯᖃᕆᐊᖁᓕᕐᓗᒋᑦ 

ᑲᑎᒪᔨᕋᓛᖑᔪᓄᑦ. 

 

ᒫᓐᓇ ᐱᔭᕇᕈᒪᔪᖓ ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓕᓐᓂᑦ 

ᐅᖃᐅᓯᖃᕐᓗᖓ. ᐅᖃᐅᑎᕙᒃᑲ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ 

ᑭᐅᔭᖅᑐᖅᓯᒪᔪᓪᓗ ᖃᐅᔨᒪᓇᓱᐊᖁᓪᓗᒋᑦ 

ᐅᖄᓚᐅᑎᕋᓛᖏᑦ ᐊᓯᖏᓪᓗ ᓂᓪᓕᓲᖁᑎᖏᑦ 

ᖃᒥᓐᖓᒐᓗᐊᕐᒪᖔᑕ ᐸᕝᕕᓴᓐᓂᐊᖏᒻᒪᑕ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥᑦ. ᐃᑲᔪᕐᓂᐊᕋᑦᑎᒍ ᑐᓵᔩᑦ 

ᐊᒻᒪᓗ ᓂᓪᓕᐊᔾᔪᑎᓕᕆᔩᑦ, ᐅᖃᐅᑎᕙᒃᑲ 
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televised hearing and I will shortly be inviting 

the witnesses to make their opening remarks to 

the standing committee. 

 

I would like to conclude by addressing some 

housekeeping matters. I ask all Members and 

witnesses to ensure that their cell phones and 

other electronic devices do not disrupt these 

proceedings. In order to assist our interpreters 

and technical staff, I ask that all Members and 

witnesses go through the Chair before 

speaking. I’ll note also, please do not touch the 

microphone buttons on the screen in front of 

you, they will be put on for you automatically 

for you when you’re going to be speaking. 

Thank you. I also ask that all Members and 

witnesses refrain from the excessive use of 

acronyms during these proceedings. 

 

Members of the standing committee have been 

provided with a number of documents for their 

ease of reference during this televised hearing.  

 

For the benefit of our witnesses and 

interpreters, I ask Members to be precise when 

quoting from, or making reference to, specific 

documents. 

 

This hearing is being televised live across 

Nunavut on community cable stations and the 

direct-to-home satellite services of both the 

Bell and Shaw networks. It is also being live-

streamed on the Legislative Assembly’s 

website. Transcripts of the televised hearing 

will be posted on the Legislative Assembly’s 

website at a later date. 

 

Under Rule 91(5) of the Rules of the 

Legislative Assembly of Nunavut, the 

government is required to table a formal 

written response to reports of standing 

committees within 120 days of their 

presentation, and I anticipate that we will be 

presenting our report on this televised hearing 

at an upcoming sitting of the House. 

 

ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᑭᐅᔭᖅᑐᖅᓯᒪᔪᓪᓗ 

ᐊᖅᑯᑎᖃᖃᑦᑕᖁᓪᓗᒋᑦ ᐃᒃᓯᕙᐅᑕᐅᔪᒥᑦ 

ᐅᖃᕆᐊᓚᐅᓐᖏᓐᓂᖏᓐᓂ. ᐅᖃᐅᑎᕙᒃᑲᑦᑕᐅᖅ 

ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᑭᐅᔭᖅᑐᖅᓯᒪᔪᓪᓗ ᐅᖃᐅᓯᕐᓂᑦ 

ᓇᐃᓈᖅᓯᒪᔪᓂᑦ ᐅᖃᖃᑦᑕᖁᓇᒋᑦ ᐅᕙᓂ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ. 

 

ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᑲᑎᒪᔨᕋᓛᓂ ᐱᑎᑕᐅᓯᒪᒻᒪᑕ 

ᐊᒥᓱᑲᓪᓚᓐᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᐱᔭᕆᐊᑭᑦᑐᒃᑯᑦ 

ᖃᐅᔨᒋᐊᕋᒃᓴᖃᖃᑦᑕᓂᐊᕐᒪᑕ ᑕᓚᕖᓴᒃᑯᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ.  

 

ᐃᑲᔪᕋᓱᓪᓗᒋᑦ ᑭᐅᔭᖅᑐᖅᓯᒪᔪᑦ ᑐᓵᔨᕗᓪᓗ, 

ᐅᖃᐅᑎᕙᒃᑲ ᒪᓕᒐᓕᐅᖅᑎᓕᒫᒃ 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ ᓇᓕᐊᓐᓂᑦ 

ᐅᖃᓕᒫᕐᒪᖔᑕ, ᐅᕝᕙᓘᓐᓃᑦ ᓇᓕᐊᓐᓂᑦ 

ᐅᖃᐅᓯᖃᕐᒪᖔᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ. 

 

ᐅᑯᐊ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᑦ ᑕᓚᕖᓴᒃᑯᑦ 

ᑕᑯᒃᓴᐅᑦᑕᐅᑎᒋᑎᑕᐅᒻᒪᑕ ᓄᓇᕗᓕᒫᒥ ᐊᑐᖅᑐᑎᒃ 

ᓄᓇᓕᓐᓂ ᑲᓱᖅᓯᒪᔪᓂᑦ ᑕᓚᕖᓴᖃᐅᑎᓂᑦ ᐊᒻᒪᓗ 

ᐊᖏᕐᕋᒥ ᖃᖓᑦᑕᖅᑎᑕᐅᓯᒪᔪᒃᑯᑦ ᑕᓚᕖᓴᓕᓐᓄᑦ 

ᑕᒪᒃᑮᓐᓂ ᕕᐊᓪᑯᓐᓂ ᐊᒻᒪᓗ ᓵᒃᑯᓐᓂ ᑕᓚᕖᓴᓕᓐᓂ. 

ᑕᑯᒃᓴᐅᑦᑕᐅᑎᒋᒻᒥᔪᖅ ᒪᓕᒐᓕᐅᖅᕕᐅᑉ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᐃᑭᐊᖅᑭᕕᖓᓂ. ᓇᕿᑦᑕᖅᑕᐅᓯᒪᔪᑦ ᐅᖃᐅᓯᒥᓃᑦ 

ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥ ᓴᖅᑭᖅᑕᐅᓛᕐᒥᔪᑦ 

ᒪᓕᒐᓕᐅᖅᕕᐅᑉ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂ 

ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᐅᓛᖅᑐᖅ ᐅᓪᓗᕐᒥ. 

 

ᐊᑖᒍᑦ ᒪᓕᒐᐅᑉ ᓈᓴᐅᑎᓕᐅᑉ 91(5)−ᒥᑦ 

ᒪᓕᒋᐊᓕᖏᓐᓂ ᒪᓕᒐᓕᐅᖅᕕᖓᑕ ᓄᓇᕗᑦ, ᒐᕙᒪᒃᑯᑦ 

ᒪᓕᒐᓕᐅᖅᕕᒻᒨᖅᓯᒋᐊᖃᖅᑐᖅ ᑭᐅᔾᔪᑎᓪᓚᕆᖏᓐᓂᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᐃᓗᐊᓂ 120 ᐅᓪᓗᐃᑦ ᐅᓂᑳᑦ 

ᓴᖅᑭᖅᑕᐅᕕᒥᓂᖏᓐᓂᑦ, ᑕᐃᒫᓪᓗ ᓂᕆᐅᑉᐳᖓ 

ᓴᖅᑭᖅᓯᓛᕋᑦᑕ ᐅᓂᒃᑳᓕᐊᒥᓂᖅᑎᓐᓂᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ 

ᐆᒥᖓ ᓈᓚᓐᓂᖃᖅᑎᑦᑎᓂᐅᔪᒥᑦ ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓂ 

ᐃᒃᓯᕙᓂᕆᔭᖓᓂ ᑲᑎᒪᕐᔪᐊᖅᕕᐅᑉ. 

 

ᒫᓐᓇᓕ ᖃᐃᖁᓕᖅᐸᕋ ᑭᒡᒐᖅᑐᐃᔨᖓᑦ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ ᐅᖃᐅᓯᖃᕆᐊᖅᑐᖁᓪᓗᒍ 

ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓂᑦ.  

 

ᖁᔭᓐᓇᒦᒃ. ᑐᙵᓱᒃᑎᑉᐸᕋ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨ ᒪᑐᐃᖅᓯᔪᓐᓇᖅᓯᓂᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᒥᔅ 

ᐸᐃᑦᔅ. 
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I will now invite the Representative for 

Children and Youth to make her opening 

statement.  

 

Thank you, and go ahead, Ms. Bates. 

 

Ms. Bates: Good afternoon, Mr. Chair and 

members of the committee.  

 

Thank you for the opportunity to appear before 

you today. 

 

My name is Jane Bates, and I am the 

Representative for Children and Youth, a 

position I've proudly held since 2019. With me 

today is Jarrett Parker, Director of Child and 

Youth Advocacy Services. 

 

I would also like to recognize my colleagues 

from the Departments of Health, Family 

Services, Justice, Executive and 

Intergovernmental Affairs, and Education who 

are here today. 

 

Supporting children, youth and families is a 

shared responsibility, and your presence here 

today reflects that. Thank you for the work you 

do in service to Nunavummiut. 

 

The Representative for Children and Youth is 

an Independent Officer of the Legislative 

Assembly. Our mandate extends across 

government departments and public bodies that 

provide services to children, youth, and their 

families. 

 

Our role is not to deliver those services or 

make operational decisions for departments. 

Our role is to independently examine what is 

happening to children, youth, and families; 

advocate for their rights and interests; identify 

systemic issues; recommend improvements; 

and report on whether government services are 

being delivered ethically, equitably, and 

consistently, in accordance with legislation, 

standards, and procedures. 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ, ᐃᒃᓯᕙᐅᑕᖅ ᐊᒻᒪᓗ 

ᑲᑎᒪᕋᓛᑦ. ᖁᔭᓐᓇᒦᒃ ᐱᕕᖃᖅᑎᑕᐅᒐᒪ ᐃᓕᔅᓯ 

ᓵᖓᓄᐊᕈᓐᓇᖅᑎᑕᐅᓪᓗᖓ ᐅᓪᓗᒥ.  

 

ᐊᑎᖃᖅᑐᖓ ᔭᐄᓐ ᐸᐃᑦᔅ−ᒥ ᑭᒡᒐᖅᑐᖅᑎᐅᓕᖅᑐᖓ 

ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ, ᐅᐱᒋᑦᑎᐊᖅᖢᒍ 

ᐃᖅᑲᓇᐃᔮᕆᓯᒪᓕᖅᑕᕋ ᑕᐃᒪᙵᑦ ᔪᓚᐃ 2019-

ᖑᓚᐅᖅᑎᓪᓗᒍ. ᐅᓪᓗᒥ ᐱᖃᑎᒋᔮᒃᑲ ᔨᐅᕋᑦ ᐹᑯ, 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᓄᑦ 

ᐱᔨᑦᑎᕋᖅᑎᓄᑦ.  

 

ᐃᓕᓴᕆᔪᒪᖕᒥᔭᒃᑲ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓂ, ᐃᓄᓕᕆᔨᒃᑯᑦ, 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᐅᓪᓗᒥ 

ᑕᕝᕙᓃᖃᑕᐅᔪᑦ.  

 

ᐃᑲᔪᖅᑐᐃᓂᖅ ᓄᑕᖅᑲᓂᒃ, ᒪᒃᑯᒃᑐᓂᒃ ᖃᑕᙳᑎᒌᓂᒡᓗ 

ᑕᒪᐃᓐᓄᑦᑎᐊᖅ ᑲᒪᒋᔭᒃᓴᕆᔭᐅᕗᖅ, 

ᑕᕝᕙᓃᓐᓂᕆᔭᐃᓪᓗ ᐅᓪᓗᒥ ᑕᑯᒃᓴᐅᑎᑦᑎᕗᖅ 

ᑕᒪᑐᒥᖓ. ᖁᔭᓐᓇᒦᒃ ᐱᓕᕆᖃᑦᑕᕋᔅᓯ ᐱᔨᑦᑎᕋᖅᖢᓯ 

ᓄᓇᕗᒻᒥᐅᓂᒃ.  

 

ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᒃᑯᑦ ᐃᓛᒃᑰᖅᖢᓂ 

ᑎᑎᕋᖅᑎᐅᕗᖅ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ. ᐱᓕᕆᐊᒃᓴᕗᑦ 

ᑎᑭᐅᑎᓯᒪᕗᖅ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᓕᒫᖏᓐᓄᑦ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᓪᓗ ᑎᒥᐅᔪᓄᑦ ᐱᑎᑦᑎᕙᒃᑐᓄᑦ 

ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ ᓄᑕᖅᑲᓄᑦ, ᒪᒃᑯᒃᑐᓄᑦ, 

ᖃᑕᙳᑎᖏᓐᓄᓪᓗ.  

 

ᐱᓕᕆᐊᒃᓴᕆᙱᑕᕗᑦ ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕈᑏᑦ 

ᓴᖅᑭᐅᒪᑎᑕᐅᓗᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᐅᓚᓂᕐᒧᑦ 

ᐃᓱᒪᓕᐅᕈᑎᖃᖃᑦᑕᙱᑦᑐᒍᑦ ᐱᓕᕆᕕᐅᔪᓄᑦ. 

ᐱᓕᕆᐊᒃᓴᕗᑦ ᐃᓛᒃᑰᕐᓗᑕ ᖃᐅᔨᓴᖅᐸᒡᓗᑕ 

ᖃᓄᐃᓕᐅᖅᑐᖃᓕᕐᒪᖔᑦ ᓄᑕᖅᑲᓄᑦ, ᒪᒃᑯᒃᑐᓄᑦ, 

ᖃᑕᙳᑎᒌᓄᓪᓗ; ᑭᒡᒐᖅᑐᕐᓗᒋᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ 

ᐱᔪᒪᔭᖏᓪᓗ; ᓇᓗᓇᐃᕐᓗᒋᑦ ᐋᖅᑭᐅᒪᔪᑦ ᐃᓱᒪᒋᔭᒃᓴᑦ; 

ᐊᑐᓕᖁᔨᓗᑎᒃ ᐱᐅᓯᒋᐊᕈᑎᒃᓴᓂᒃ; 

ᐅᓂᒃᑳᓕᐅᖅᐸᒡᓗᑕᓗ ᒐᕙᒪᒃᑯᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᑦ 

ᐱᓕᕆᐊᖑᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓈᒻᒪᒃᑐᒃᑯᑦ, 

ᐊᔾᔨᒌᒃᑎᑕᐅᓗᑎᒃ, ᒪᓕᒡᓗᑎᒃ ᒪᓕᒐᕐᓂᒃ, 

ᒪᓕᒃᑕᐅᕙᒃᑐᓂᒃ, ᐊᒻᒪ ᐱᓕᕆᔾᔪᓯᕐᓂᒃ.  

 

ᑲᔪᓯᓚᐅᙱᓐᓂᕐᓂ, ᓇᓗᓇᐃᖅᓯᔪᒪᕗᖓ ᐅᓪᓗᒥ 

ᓵᔅᓯᓐᓄᐊᕈᓐᓇᖅᓯᓚᐅᙱᓐᓇᒪ ᐅᖃᓪᓚᖃᑎᒋᓗᓯᓗ 

ᖁᓱᙱᑦᑎᐊᕐᓗᖓ, ᖃᐅᔨᔾᔪᑕᐅᓯᒪᔪᑦ ᑐᙵᕕᒋᓗᒋᑦ, 

ᓄᑕᖅᑲᑦ, ᒪᒃᑯᒃᑐᑦ, ᖃᑕᙳᑎᒌᓪᓗ ᐊᑐᖅᐸᒃᑕᖏᓐᓂᒃ 

ᐱᑕᖃᙱᑎᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓᓂ.  
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Before I continue, I want to acknowledge that I 

could not appear before you today and speak 

confidently, based on evidence, about what 

children, youth, and families are experiencing 

without the staff at the Representative for 

Children and Youth Office. 

 

Their work requires independence, objectivity 

and careful analysis while exposing them, in a 

concentrated way, to circumstances involving 

serious harm, unmet needs, missed 

opportunities to intervene and, at times, 

profound loss. 

 

I recognize their contribution and thank them 

for the commitment, care, integrity, and the 

professionalism they bring to this difficult work 

every day. 

 

I would also like to thank the young people, 

parents, foster parents, front-line service 

providers, and those working in services 

outside our office's mandate who have reached 

out, shared their experiences, and asked for our 

support. I am deeply grateful for the trust you 

place in our Office, and I will do my best to 

represent your concerns and voices here today.  

 

It has been nearly a year and a half since I last 

appeared here, and, as the 2024-2025 and 

2025-2026 annual reports before you highlight, 

we have been busy. 

 

Unfortunately, being busy is not a good thing 

for my office, as our work stems from issues 

brought to our attention and those we identify 

through our individual and systemic advocacy 

programs. 

 

As a complaints-based organization, we do not 

select specific departments for scrutiny; rather, 

we go wherever we're asked, and the 

overwhelming majority of that work comes 

directly from the serious, recurring issues 

young Nunavummiut endure in the child-

 

ᐱᓕᕆᐊᖏᑦ ᐃᓛᒃᑰᕈᓐᓇᕆᐊᖃᖅᐳᑦ, 

ᑐᕌᒐᖃᑦᑎᐊᕐᓗᑎᒃ ᐊᒻᒪ ᖃᐅᔨᓴᑦᑎᐊᕐᓗᑎᒃ 

ᓴᖅᑭᔮᖅᑎᑉᐸᒡᓗᒋᑦ, ᐃᓱᒪᑦᑎᐊᕐᓗᑎᒃ, ᖃᓄᐃᓐᓂᐅᔪᓄᑦ 

ᐋᓐᓂᖅᑕᐅᕐᔪᐊᖅᑐᓄᑦ, ᐱᔭᐅᔭᕆᐊᓕᖕᓄᑦ 

ᐱᓕᕆᐊᖑᓯᒪᙱᑦᑐᓄᑦ, ᐱᕕᒃᓴᖃᖅᑎᑕᐅᙱᖦᖢᑎᒃ 

ᓄᖅᑲᖅᑎᑦᑎᓇᓱᒋᐊᒃᓴᖅ ᐊᒻᒪ, ᐃᓛᓐᓂᒃᑯᑦ, 

ᐊᓯᐅᔨᕐᔪᐊᖅᐸᒃᖢᑎᒃ.  

 

ᐃᓕᓴᕆᕙᒃᑲ ᐃᑲᔪᕐᓂᕆᓚᐅᖅᑕᖏᑦ ᖁᔭᒋᓪᓗᒋᓪᓗ 

ᐊᖏᖅᓯᒪᑦᑎᐊᕐᓂᖏᓐᓄᑦ, ᑲᒪᑦᑎᐊᕐᓂᖏᓐᓄᑦ, 

ᓱᓕᑦᑎᐊᕐᓂᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᐱᓕᕆᔨᒻᒪᕆᐅᓂᖏᓐᓄᑦ 

ᖃᐅᑕᒫᑦ ᐱᓕᕆᑎᓪᓗᒋᑦ.  

 

ᖁᔭᓕᔪᒪᖕᒥᔭᒃᑲ ᒪᒃᑯᒃᑐᑦ, ᐊᖓᔪᖅᑳᑦ, ᑎᒍᐊᙳᐊᓖᑦ, 

ᐅᐸᒃᑕᐅᖅᑳᓲᑦ ᐱᔨᑦᑎᕋᖅᑎᑦ, ᑕᐃᒃᑯᐊᓗ ᐱᓕᕆᔪᑦ 

ᐱᔨᑦᑎᕋᐅᑎᓂᑦ ᑎᑎᕋᕐᕕᑦᑕ ᓯᓚᑖᓂᑦ 

ᐃᑲᔪᖅᑕᐅᔪᒪᓯᒪᔪᑦ, ᐊᑐᖅᓯᒪᔭᒥᓂᒃ ᐅᖃᐅᓯᖃᖅᖢᑎᒃ, 

ᐊᒻᒪ ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᑎᒃ. ᖁᔭᓕᕐᔪᐊᖅᐳᖓ 

ᑎᑎᕋᕐᕕᑦᑎᓐᓂ ᐅᒃᐱᕆᔭᐅᔪᓐᓇᕋᔅᓯ, 

ᐱᓇᔪᑦᑎᐊᕐᓂᐊᖅᐳᖓᓗ ᑭᒡᒐᖅᑐᕐᓗᒋᑦ ᐃᓱᒫᓘᑎᒋᔭᓯ 

ᓂᐱᓯᓗ ᐅᓪᓗᒥ ᐅᕙᓂ.  

 

ᐊᕐᕌᒍ ᓇᑉᐸᕐᓗ ᐊᓂᒍᖅᓯᒪᓕᖅᐳᖅ ᑭᖑᓪᓕᖅᐹᒥᒃ 

ᓴᖅᑭᓚᐅᖅᑎᓪᓗᖓ, ᐊᒻᒪᓗ, 2024–2025 ᐊᒻᒪ 2025–

2026 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᑦ 

ᓇᓗᓇᐃᖅᓯᓚᐅᙱᓐᓂᔅᓯᓐᓂ, ᐱᓕᕆᓯᒪᕗᒍᑦ.   

ᐊᐃᑦᑖᖑᒐᓗᐊᖅ, ᐱᔭᒃᓴᖃᓗᐊᕐᓂᖅ ᐱᐅᙱᒻᒪᑦ 

ᑎᑎᕋᕐᕕᓐᓄᑦ, ᐱᓕᕆᐊᕗᑦ ᐱᒋᐊᓲᖑᖕᒪᑕ ᐱᔾᔪᑕᐅᔪᓂᒃ 

ᖃᐅᔨᑎᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᕗᑦ 

ᐃᓛᒃᑰᖅᑐᓄᑦ ᐊᒻᒪ ᐊᑐᖅᑕᐅᕙᒃᑐᓄᑦ ᑭᒡᒐᖅᑐᖅᑎᓄᑦ 

ᐱᓕᕆᐊᓄᑦ.   

 

ᐅᖃᐱᓘᑎᓂᒃ ᑐᙵᕕᓖᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᓪᓗᑕ, 

ᓂᕈᐊᖅᐸᙱᑦᑐᒍᑦ ᓇᓕᐊᖕᓂᑐᐃᓐᓇᖅ 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᓂᒃ ᕿᒥᕐᕈᐊᖅᑕᐅᓂᐊᖅᑐᓂᒃ; 

ᐃᒪᓐᓇᖔᕐᓕ, ᓇᒧᙵᐅᖃᑦᑕᖅᐳᒍᑦ ᐊᐱᕆᔭᐅᔭᕌᖓᑦᑕ, 

ᑕᒪᕐᒥᑲᓴᒡᓗ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᕙᒃᑐᑦ ᐱᔭᐅᕙᒃᐳᑦ 

ᐱᒻᒪᕆᐊᓗᖕᓂᒃ, ᓴᖅᑭᒐᔪᒃᐸᒃᑐᓂᒃ ᐃᓱᒪᒋᔭᒃᓴᓂᒃ 

ᒪᒃᑯᒃᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐊᑐᖅᐸᒃᑕᖏᓐᓂᒃ ᓄᑕᖅᑲᓂᒃ 

ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᒥ, ᑕᒪᓐᓇᓗ 

ᑲᒪᒋᔭᒃᓴᕆᔭᐅᓪᓗᓂ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓚᒌᓄᑦ 

ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᐱᓕᕆᕝᕕᒋᔭᐅᕙᒃᑐᒥ.  

 

ᑲᔪᓯᓚᐅᙱᓐᓂᕐᓂ, ᐅᖃᕆᐊᒃᑲᓐᓂᕈᒪᕗᖓ ᑖᒃᑯᐊ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᑦ ᑭᓲᖕᒪᖔᑕ.  

ᐱᔾᔪᑎᖃᖅᐳᑦ ᓄᑕᖅᑲᓂᒃ, ᒪᒃᑯᒃᑐᓂᒃ ᖃᑕᙳᑎᒌᓂᒡᓗ 

ᑎᑎᕋᕐᕕᑦᑎᓐᓄᐊᖅᓯᒪᔪᓂᒃ ᐃᑲᔪᖅᑕᐅᔪᒪᓪᓗᑎᒃ 
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welfare system, which falls under the purview 

of the Department of Family Services' Family 

Wellness Division. 

 

Before I continue, I want to emphasize what 

these Annual Reports represent.  They are 

about children, youth and families who have 

come to our Office for support and advocacy 

because, in most cases, the services they are 

receiving are not meeting their needs or are not 

being delivered ethically, equitably and 

consistently. 

 

Like the 12-year-old in the permanent care and 

custody of the Director who spent almost a year 

couch surfing, despite the Department's 

awareness of their circumstances. 

 

Or the young person who made several 

disclosures of child maltreatment, which were 

dismissed by the department, only to have a 

Community Social Services Worker eventually 

witness them being seriously assaulted by their 

caregiver, which resulted in charges but not the 

removal of the young person from the home. 

 

There's also the parent whose child had been in 

care for over a year, yet there was no plan or 

engagement to help facilitate a reunification. 

 

And the foster parents who had cared for two 

children for years and were notified by email 

that the children would be removed from their 

home in eight days, without any prior 

communication or transition planning. 

 

These are just a few examples of what we 

encounter daily. I cannot adequately describe 

today the volume and extent of what is reported 

to our Office. However, I hope these Annual 

Reports and our discussion today will help you 

understand the seriousness of the situation and 

the work that still needs to be done. 

 

Our 2024-2025 Annual Report documented a 

significant increase in demand for Individual 

ᑭᒡᒐᖅᑐᐃᔪᒪᓪᓗᑎᒡᓗ ᐃᒪᐃᓐᓂᖓᓄᑦ, ᑕᒪᐃᓐᓂᑲᓴᒃ, 

ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᑦ ᐱᕙᒃᑕᖏᑦ ᐊᖑᒻᒪᑎᕙᙱᒻᒪᑕ 

ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓄᑦ ᑲᔪᓯᑎᑕᐅᕙᙱᖦᖢᑎᒡᓘᓐᓃᑦ 

ᓈᒻᒪᒃᑐᒃᑯᑦ, ᓇᓕᒧᒌᒃᑎᑕᐅᓂᒃᑯᑦ ᐊᑕᐅᓰᓐᓇᒃᑰᖅᑐᒃᑯᓪᓗ.  

 

ᓲᕐᓗ 12-ᓂᒃ ᐅᑭᐅᓕᒃ ᑲᒪᒋᔭᐅᖏᓐᓇᖅᑐᖅ 

ᐱᓯᒪᔭᐅᓪᓗᓂᓗ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒧᑦ ᐊᕐᕌᒍᓕᒫᑲᓴᒃ 

ᐃᒃᓯᕙᐅᑖᓗᖕᓂ ᓯᓂᖃᑦᑕᓚᐅᖅᑐᖅ, ᐱᓕᕆᕝᕕᒃ 

ᖃᐅᔨᒪᒐᓗᐊᖅᑎᓪᓗᒍ ᖃᓄᐃᓕᖓᓂᖏᓐᓂᒃ.  

 

ᐅᕝᕙᓘᓐᓃᑦ ᒪᒃᑯᒃᑐᖅ ᐊᑕᐅᓯᐅᙱᑦᑐᒥᒃ 

ᐅᖃᐅᓯᖃᖅᑐᕕᓂᖅ ᓄᑕᖅᑲᒥᒃ 

ᐱᑦᑎᐊᖅᑕᐅᙱᓐᓂᕋᐃᓪᓗᓂ, ᑕᒪᓐᓇᓗ 

ᖁᔭᓈᖅᑕᐅᓪᓗᓂ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒥᑦ, ᑭᓯᐊᓂ 

ᓄᓇᓕᖕᓂ ᐃᓄᓕᕆᔨᒧᑦ ᑕᐅᑐᓕᑕᐃᓐᓇᖅᖢᓂ 

ᐱᑦᑎᐊᖅᑕᐅᙱᖦᖢᓂ ᑲᒪᔨᒋᔭᒥᓄᑦ, ᑕᒪᓐᓇᓗ 

ᓴᖅᑭᑎᑦᑎᓕᖅᖢᓂ ᐸᓯᔭᒃᓴᙳᖅᑎᑕᐅᓂᕐᒥᒃ ᑭᓯᐊᓂ 

ᑖᓐᓇ ᒪᒃᑯᒃᑐᖅ ᐊᓂᑎᑕᐅᙱᖦᖢᓂ ᐊᖏᕐᕋᕆᔭᒥᓂ.  

 

ᑕᐃᒪᐅᒋᕗᖅ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ ᕿᑐᕐᖓᖓ 

ᐸᖅᑭᔭᐅᓚᐅᖅᑐᖅ ᐅᑭᐅᓕᒫᑉ ᐅᖓᑖᓄᑦ, ᑭᓯᐊᓂ 

ᐸᕐᓇᐅᑎᑕᖃᓚᐅᙱᑦᑐᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓚᐅᑎᑕᐅᓚᐅᙱᑦᑐᖅ ᐃᑲᔪᕈᑎᒃᓴᒥᒃ 

ᑲᑎᑎᑕᐅᒃᑲᓐᓂᕐᓂᕐᒧᑦ.  

ᐊᒻᒪᓗ ᑎᒍᐊᙳᐊᖃᖅᐸᒃᑐᑦ ᒪᕐᕉᖕᓂᒃ ᓄᑕᖅᑲᓂᒃ 

ᐅᑭᐅᒐᓴᖕᓄᑦ ᑐᓴᖅᑎᑕᐅᓚᐅᖅᖢᑎᒡᓗ 

ᐃᕐᖐᓐᓈᖅᑕᐅᒃᑯᑦ ᓄᑕᖅᑲᑦ ᐊᖏᕐᕋᖏᓐᓂᒃ 

ᐊᓂᑎᑕᐅᓂᐊᕐᓂᖏᓐᓂᒃ ᐅᓪᓗᑦ 8 ᐊᓂᒍᖅᐸᑕ, 

ᑐᓴᐅᒪᑎᑕᐅᓚᐅᙱᖦᖢᑎᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᓅᑉᐸᓪᓕᐊᓂᕐᒧᑦ ᐸᕐᓇᒃᓯᒪᙱᖦᖢᑎᒃ.  

 

ᑖᒃᑯᐊ ᐃᓚᐃᓐᓇᖏᑦ ᐆᒃᑑᑎᑦ ᖃᐅᑕᒫᑦ ᑕᑯᕙᒃᑕᕗᑦ. 

ᐅᓪᓗᒥ ᓇᓗᓇᐃᑦᑎᐊᕈᓐᓇᙱᑕᕋ ᖃᓄᖅ 

ᐊᖏᑎᒋᖕᒪᖔᑦ ᖃᓄᕐᓗ ᐊᖏᑎᒋᖕᒪᖔᑦ 

ᐅᖃᐅᓯᐅᓯᒪᔪᑦ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ. 

ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ, ᑕᐃᒪᑐᖅ ᑖᒃᑯᐊ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᑦ ᐊᒻᒪ ᐅᓪᓗᒥ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕗᑦ ᑐᑭᓯᕚᓪᓕᕐᓂᐊᖅᐸᕗᑦ 

ᐱᕐᔪᐊᖑᓂᖏᓐᓂᒃ ᐊᒻᒪ ᓱᓕ 

ᐱᓕᕆᐊᖑᔭᕆᐊᖃᕐᓂᖏᓐᓂᒃ.  

2024-2025-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᕗᑦ 

ᑎᑎᕋᖅᓯᓚᐅᖅᐳᖅ ᐅᔾᔨᕐᓇᖅᑐᒥᒃ 

ᐅᓄᖅᓯᕚᓪᓕᖅᓯᒪᓂᖏᓐᓂᒃ ᐱᔭᐅᔪᒪᕙᒃᑐᑦ ᐃᓄᖕᒧᑦ 

ᑭᒡᒐᖅᑐᖅᑎᐅᓂᕐᒧᑦ. ᑕᐃᓐᓇ ᐅᑭᐅᖑᑎᓪᓗᒍ, ᑖᓐᓇ 

ᐱᓕᕆᐊᖑᔪᖅ ᒪᑐᐃᖅᓯᓚᐅᖅᑐᖅ 62-ᓂᒃ ᓄᑖᓂᒃ 

ᑲᒪᒋᔭᐅᔪᓂᒃ, ᐅᓄᕐᓂᖅᓴᒻᒪᕆᖕᓂᒃ ᐅᑭᐅᓂᒃ 

ᐊᓂᒍᖅᑐᓂᒃ; 78 ᐳᓴᓐᑎᖏᑦ ᑖᒃᑯᐊ ᓄᑖᑦ ᑲᒪᒋᔭᐅᔪᑦ 
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Advocacy. That year, the program opened 62 

new cases, far more than in previous years; 78 

percent of those new cases involved child 

welfare or the Department of Family Services. 

 

That year, we also stopped categorizing 

Individual Advocacy cases as either basic or 

comprehensive because most cases that came to 

our attention were comprehensive—requiring 

extensive advocacy and significant time to 

resolve. 

 

The number of unresolved cases carried 

forward also increased. At the end of March 

2025, 28 Individual Advocacy cases remained 

unresolved and were carried forward. A year 

later, that number had increased to 42. 

 

That increasing volume and complexity is 

important context for what we reported in 

2025-2026, as nearly 90 percent of new 

Individual Advocacy cases involved child 

welfare. The same year, children and youth 

living in out-of-home care, which has increased 

every year, made up more than half of our 

Individual Advocacy cases. 

 

In 2024-2025, we reported on general themes 

emerging from our Individual Advocacy work, 

many of which represented systemic issues. In 

2025-2026, we took that analysis further. We 

reviewed every Individual Advocacy case open 

during the year, identified the systemic issues 

in each file, and quantified how often those 

issues appeared across the 99 files. 

 

Our approach to reporting on Systemic 

Advocacy also changed between these two 

Annual Reports. 

 

In 2025-2026, we changed how we identify and 

report on systemic issues. Rather than reporting 

only on new referrals to the program, we 

identified systemic issues through the full 

range of our Office's work. This new approach 

allows us to identify systemic issues, connect 

ᐱᔾᔪᑎᖃᓚᐅᖅᑐᑦ ᓱᕈᓯᓕᕆᔨᓂᒃ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᓪᓘᓐᓃᑦ.  

 

ᑕᐃᑲᓂ ᐊᕐᕌᒍᒥ, ᓄᖅᑲᖅᑎᑦᑎᓚᐅᕆᕗᒍᑦ 

ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ ᐃᓄᑑᓪᓗᓂ ᑭᒡᒐᖅᑐᖅᑎᒧᑦ 

ᐱᔾᔪᑕᐅᔪᓂᒃ ᐱᓪᓗᐊᑕᐅᓂᖏᓐᓂᒃ 

ᐊᑕᖐᑦᑎᐊᕐᓂᖏᓐᓂᒡᓘᓐᓃᑦ ᓲᖃᐃᒻᒪ ᑕᒪᕐᒥᑲᓴᒃ 

ᐱᔾᔪᑕᐅᔪᑦ ᐅᕙᑦᑎᓐᓄᑦ ᖃᐅᔨᔭᕗᑦ 

ᐊᑕᖐᑦᑎᐊᓚᐅᕐᓂᖏᓐᓄᑦ−ᐱᔭᕆᐊᖃᒻᒪᕆᒃᖢᑎᒃ 

ᑭᒡᒐᖅᑐᐃᓂᕐᒥᒃ ᐊᑯᓂᑲᓪᓚᒡᓗ 

ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᓇᓱᒃᖢᑎᒃ.  

 

ᖃᔅᓯᐅᓂᖏᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᙱᑦᑐᑦ ᑲᔪᓯᑎᑕᐅᔪᑦ 

ᐅᓄᖅᓯᕚᓪᓕᓚᐅᕆᕗᑦ. ᒫᔾᔨ 2025 ᓄᙳᐊᓂ, 28 

ᐃᓄᑑᓪᓗᓂ ᑭᒡᒐᖅᑐᖅᑎᒧᑦ ᐱᔾᔪᑕᐅᔪᑦ ᓱᓕ 

ᐋᖅᑭᒃᑕᐅᓚᐅᙱᑦᑐᑦ ᑲᔪᓯᑎᑕᐅᓪᓗᑎᒡᓗ. ᐊᕐᕌᒍᑎᓪᓗᒍ, 

ᐅᓄᕐᓂᖏᑦ ᐅᓄᖅᓯᒋᐊᓚᐅᖅᐳᑦ 42-ᓄᑦ.  

 

ᐅᓄᖅᓯᕙᓪᓕᐊᓂᖏᑦ ᐊᔪᕐᓇᕐᓂᖏᓪᓗ ᐱᒻᒪᕆᐅᕗᑦ 

ᐃᓗᓕᖏᑦ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᑦᑎᓐᓄᑦ 25-26-ᒥ, 90 

ᐳᓴᓐᑎᑲᓴᐃᑦ ᓄᑖᑦ ᐃᓛᒃᑰᖅᖢᑎᒃ ᑭᒡᒐᖅᑐᖅᑎᑦ 

ᐱᔾᔪᑎᖃᓚᐅᖅᐳᑦ ᓄᑕᖅᑲᓂᒃ ᖃᓄᐃᙱᑦᑎᐊᕈᓯᕐᓂᒃ. 

ᑕᕝᕙᓂᑦᑕᐃᓐᓇᖅ ᐊᕐᕌᒍᒥ, ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ 

ᐊᖏᕐᕋᕆᔭᐅᔪᓂ ᑲᒪᒋᔭᐅᕙᒃᑐᑦ, ᑕᒪᓐᓇᓗ 

ᐊᖏᒡᓕᒋᐊᖅᐸᒃᖢᓂ ᐊᕐᕌᒍᑕᒫᑦ, ᓇᑉᐸᖓᑕ 

ᐅᖓᑖᓃᖦᖢᑎᒃ ᐃᓄᑑᔪᓂᒃ ᑭᒡᒐᖅᑐᖅᐸᒃᑐᑦ 

ᐱᓕᕆᐊᖑᕙᒃᑐᓂ.  

 

2024-2025−ᒥ, ᐅᓂᒃᑲᐅᓯᖃᓚᐅᖅᐳᒍᑦ 

ᐱᔾᔪᑕᐅᒐᔪᒃᑐᓂᒃ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᓂᒃ ᐃᓄᑑᓪᓗᓂ 

ᑭᒡᒐᖅᑐᖅᑎᒧᑦ ᐱᓕᕆᐊᑦᑎᓐᓂ, ᐅᓄᖅᑐᑦ 

ᑭᒡᒐᖅᑐᐃᓪᓗᑎᒃ ᐋᖅᑭᐅᒪᔪᓂᒃ ᐃᓱᒪᒋᔭᒃᓴᓂᒃ. 2025-

2026−ᒥ, ᑕᒪᓐᓇ ᖃᐅᔨᓴᖅᓯᓂᖅ 

ᐱᓕᕆᐊᕆᒃᑲᓐᓂᓚᐅᖅᐸᕗᑦ. ᕿᒥᕐᕈᔭᐃᓐᓇᕆᓚᐅᖅᐸᕗᑦ 

ᐃᓄᑑᓪᓗᓂ ᑭᒡᒐᖅᑐᖅᑎᒧᑦ ᐱᔾᔪᑕᐅᔪᑦ 

ᐅᒃᑯᐃᖓᓚᐅᖅᑐᑦ ᐊᕐᕌᒍᒥ, ᓇᓗᓇᐃᕐᓗᒋᑦ ᐋᖅᑭᐅᒪᔪᑦ 

ᐱᔾᔪᑎᑦ ᑕᒪᐃᓐᓂᒃ ᑎᑎᖅᑲᓂᑦ, ᓇᓗᓇᐃᕐᓗᒍᓗ ᖃᓄᖅ 

ᐊᑯᓚᐃᑎᒋᔪᒥᑦ ᑖᒃᑯᐊ ᐱᔾᔪᑎᑦ ᓴᖅᑭᖃᑦᑕᕐᒪᖔᑕ 

99−ᓂᑦ ᑎᑎᖅᑲᓂᑦ.   

 

ᐱᓕᕆᔾᔪᓯᕗᑦ ᐅᓂᒃᑳᓕᐅᕐᓂᕐᒧᑦ ᐊᑕᖐᓪᓗᓂ 

ᑭᒡᒐᖅᑐᖅᑎᐅᓂᕐᒧᑦ ᐊᓯᔾᔨᓚᐅᕆᕗᖅ ᑖᒃᑯᓇᙵᑦ 

ᒪᕐᕉᖕᓂᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓂᒃ.  

 

2025-2026−ᒥ, ᐊᓯᔾᔨᖅᓯᓚᐅᖅᐳᒍᑦ ᖃᓄᖅ 

ᓇᓗᓇᐃᖅᓯᕙᖕᒪᖔᑦᑕ ᐅᓂᒃᑲᐅᓯᖃᖅᐸᒃᖢᑕᓗ 

ᐊᑕᖐᔪᓂᒃ ᐃᓱᒪᒋᔭᒃᓴᓂᒃ. ᐅᓂᒃᑲᐅᓯᖃᑐᐃᓐᓇᙱᖦᖢᑕ 

ᓄᑖᓂᒃ ᑐᓐᓂᖅᑯᑕᐅᔪᓂᒃ ᐱᓕᕆᐊᖑᔪᒧᑦ, 
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them across our programs, and track them over 

time. We identified 28 systemic issues through 

our casework, reviews, community 

engagement, monitoring, and other oversight 

activities. 

 

We now report how each systemic issue came 

to the office's attention, its relevant history 

(including previous recommendations), actions 

taken by the responsible department, and the 

work our office undertook during the reporting 

period. 

 

In both the Annual Reports, every systemic 

advocacy recommendation that remained 

outstanding at the end of each fiscal year was 

directed to the Department of Family Services 

and related to child welfare. 

 

I am not here to suggest that there are no issues 

involving the Departments of Health, Justice, 

and Education. There are, and they are reported 

to our Office. The difference is how they 

respond. 

 

Independent oversight requires the ability to 

obtain reliable information, independently 

examine issues, and determine whether those 

issues have been adequately addressed. It also 

requires the department being reviewed to be 

open to that scrutiny and to engage with the 

oversight process, which is what the 

Departments of Health, Justice, and Education 

consistently do. 

 
Our experience with the Department of Family 

Services, as it relates to child welfare, has 

raised significant concerns about their openness 

to independent oversight. Our Office's concerns 

are too often met with defensive or incomplete 

responses, and at times, no response at all. The 

information provided to us is frequently 

inaccurate, incomplete or inconsistent with 

other information available to us, and some 

issues are not substantively addressed. 

 

ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᒍᑦ ᐊᑕᖐᔪᒥᒃ ᐃᓱᒪᒋᔭᒃᓴᓂᒃ 

ᖃᓄᕈᓘᔭᖅ ᑎᑎᕋᕐᕕᑦᑕ ᐱᓕᕆᐊᕆᕙᒃᑕᖏᑎᒍᑦ. ᑖᓐᓇ 

ᓄᑖᖅ ᐱᓕᕆᔾᔪᓯᖅ ᐅᕙᑦᑎᓐᓂᒃ ᐱᕕᖃᖅᑎᑦᑎᕗᖅ 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᓂᕐᒥᒃ ᐊᑕᖐᔪᒥᒃ ᐃᓱᒪᒋᔭᒃᓴᓂᒃ, 

ᐊᑕᓕᖅᑎᖦᖢᒋᑦ ᐱᓕᕆᐊᒃᓴᑦᑎᓐᓂ, ᑐᔾᔭᕐᓗᒋᓪᓗ 

ᖃᑯᒍᙳᖅᐸᓪᓕᐊᑎᓪᓗᒍ.  ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᒍᑦ 

28−ᓂᒃ ᐊᑕᖐᔪᒥᒃ ᐃᓱᒪᒋᔭᒃᓴᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᒃᑯᑦ, 

ᕿᒥᕐᕈᒃᑲᓐᓂᕐᓂᒃᑯᑦ, ᓄᓇᓕᖕᓂ ᐃᓚᐅᑎᑦᑎᓂᒃᑯᑦ, 

ᓇᐅᑦᑎᖅᓱᖅᓯᓂᒃᑯᑦ, ᐊᓯᖏᓐᓂᒡᓗ ᐱᓕᕆᐊᖑᙱᑦᑐᒃᑯᑦ 

ᐱᓕᕆᐊᖑᕙᒃᑐᓂᒃ.  

 

ᒫᓐᓇ ᐅᓂᒃᑲᐅᓯᖃᓕᖅᐳᒍᑦ ᖃᓄᖅ ᑕᒪᕐᒥᒃ 

ᐊᑕᖏᖅᖢᒋᑦ ᐃᓱᒪᒋᔭᒃᓴᑦ 

ᑎᑎᕋᕐᕕᖕᒧᐊᖅᑕᐅᓚᐅᕐᒪᖔᑕ, ᐊᒃᑐᐊᓂᓖᑦ 

ᖃᓄᐃᓕᐅᖅᑕᐅᕙᓚᐅᖅᑐᑦ (ᐃᓚᒋᔭᐅᓪᓗᑎᒃ 

ᑭᖑᓂᑦᑎᓐᓂ ᖃᓄᐃᓕᐅᖁᔭᐅᓯᒪᔪᑦ), 

ᐱᓕᕆᐊᖑᓚᐅᖅᑐᑦ ᑲᒪᒋᔭᒃᓴᖃᖅᑎᑕᐅᔪᒧᑦ 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒧᑦ, ᐱᓕᕆᐊᖑᓯᒪᔪᓪᓗ ᑎᑎᕋᕐᕕᒃᐳᑦ 

ᐅᓂᒃᑲᐅᓯᖃᕐᓂᕐᒧᑦ ᐊᕐᕌᒍᒋᔭᒥ.  

 

ᑕᒪᐃᓐᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓂᑦ, ᑕᒪᐃᓐᓂᑦ 

ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ ᐱᐊᓂᒃᓯᒪᙱᑦᑐᑦ 

ᐃᓱᓕᒃᑳᖓᑕ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊ 

ᑐᕌᖅᑎᑕᐅᓪᓗᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᒃᑐᐊᓂᓕᖕᓄᓪᓗ 

ᓄᑕᖅᑲᓄᑦ.   

 

ᐅᖃᕋᓱᙱᑦᑐᖓ ᐱᔾᔪᑎᑕᖃᙱᓐᓂᕋᕐᓗᒍ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ. ᐱᑕᖃᖅᑐᖅ, 

ᐅᖃᐅᓯᐅᕙᒃᖢᑎᒡᓗ ᑎᑎᕋᕐᕕᑦᑎᓐᓄᑦ. 

ᐊᔾᔨᒌᙱᓐᓂᕆᔭᖓ ᖃᓄᖅ ᑭᐅᕙᖕᒪᖔᑕ.   

 

ᐃᓛᒃᑰᖅᑐᑦ ᐱᓕᕆᐊᖑᙱᑦᑐᑦ ᐱᔭᕆᐊᖃᖅᐳᑦ 

ᐱᔪᓐᓇᕐᓂᕐᒥᒃ ᐊᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᖅᑐᓂᒃ 

ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ, ᐃᓛᒃᑰᕐᓗᑎᒃ ᖃᐅᔨᓴᖅᓯᔪᓐᓇᕐᓂᕐᒥᒃ 

ᐃᓱᒪᒋᔭᒃᓴᓂᒃ, ᖃᐅᔨᒪᓕᕐᓗᑎᒡᓗ ᑕᒪᒃᑯᐊ ᐃᓱᒪᒋᔭᒃᓴᑦ 

ᓈᒻᒪᒃᑐᒃᑯᑦ ᐱᓕᕆᐊᖑᒐᓗᐊᕐᒪᖔᑕ. 

ᐱᔭᕆᐊᖃᖅᑎᑦᑎᒋᕗᖅᑕᐅᖅ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ 

ᕿᒥᕐᕈᐊᖅᑕᐅᔪᖅ ᒪᑐᐃᙶᕐᓗᓂ ᑕᒪᑐᒧᖓ 

ᕿᒥᕐᕈᐊᖅᑕᐅᓂᕐᒧᑦ ᐃᓚᐅᓗᓂᓗ ᐱᓕᕆᐊᖑᙱᑦᑐᒥᒃ 

ᑲᔪᓯᓂᕆᔭᐅᕙᒃᑐᒥᒃ, ᑕᒪᓐᓇᓗ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ, ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, ᐊᒻᒪ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᕆᒐᔪᒃᖢᓂᔾᔪᒃ.  

 

ᐊᑐᖅᓯᒪᔭᕗᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ, ᐊᒃᑐᐊᓂᖃᖅᑎᓪᓗᒍ 

ᓱᕈᓯᓕᕆᓂᕐᒧᑦ, ᓴᖅᑭᑎᑦᑎᓯᒪᕗᖅ ᐊᖏᔪᒻᒪᕆᖕᓂᒃ 

ᐃᓱᒫᓘᑕᐅᔪᓂᒃ ᒪᑐᐃᙶᕐᓂᖏᓐᓂᒃ ᐃᓛᒃᑰᖅᑐᓄᑦ 

ᓇᐅᑦᑎᖅᓱᖅᑎᓄᑦ. ᑎᑎᕋᕐᕕᑦᑕ ᐃᓱᒫᓘᑎᖏᑦ 
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The Department has also taken the position 

that, when making decisions affecting children, 

youth and families, it determines when or 

whether the Representative for Children and 

Youth Office can be involved. 

 

Based on our Office's work and experience, I 

am here today to tell you that the child-welfare 

system described in public reporting is very 

different from the system we encounter in 

practice. The system we encounter is closed, 

institutionally controlled, authority-based, and 

it operates without sufficient transparency and 

accountability. 

 

Our experience must also be considered in the 

context of a much longer history of 

independent findings concerning child welfare. 

The Office of the Auditor General, the 

Standing Committee of the Sixth Legislative 

Assembly, and the Office of the Information 

and Privacy Commissioner of Nunavut have all 

made recommendations to the Department, 

some dating back to 2011. 

 

When the Office of the Auditor General 

returned in 2023 and independently examined 

the Department's progress, it found that many 

of the same serious deficiencies remained and 

that some actions previously reported as 

completed had not, in fact, been completed. 

The number of times these issues have been 

reported, and how long they have persisted, is 

itself evidence that the current approach to 

monitoring implementation and ensuring 

accountability is inadequate. 

 

What is required is ongoing independent 

scrutiny and, more importantly, follow-up, 

including regular public appearances before the 

Legislative Assembly, where the Department 

must account for its commitments, demonstrate 

that its reported actions have occurred, and 

show, with measurable outcomes, whether 

those actions have addressed the underlying 

issues. 

ᑭᐅᔭᐅᒐᔪᓗᐊᖅᐸᒃᐳᑦ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᑦ 

ᐱᔭᕇᖅᓯᒪᙱᑦᑐᓄᓪᓘᓐᓃᑦ ᑭᐅᔾᔪᑕᐅᕙᒃᑐᓄᑦ, 

ᐃᓛᓐᓂᒃᑯᓪᓗ, ᑭᐅᔭᐅᙱᑦᑎᐊᒻᒪᕆᒃᐸᒃᖢᑎᒃ. 

ᑐᑭᓯᒋᐊᒐᒃᓴᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᔪᑦ 

ᑕᒻᒪᖅᑕᖅᓯᒪᙱᒐᔪᒃᐳᑦ, ᐱᐊᓂᒃᓯᒪᙱᖦᖢᑎᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᒪᓕᙱᖦᖢᑎᒃ ᐊᓯᖏᓐᓂᒃ ᑐᑭᓯᒋᐊᒐᒃᓴᓂᒃ 

ᐊᑐᐃᓐᓇᐅᔪᓂᒃ ᐅᕙᑦᑎᓐᓄᑦ, ᐃᓚᖏᓪᓗ ᐱᔾᔪᑕᐅᔪᑦ 

ᐅᖃᐅᓯᐅᓪᓚᕆᒃᐸᙱᖦᖢᑎᒃ.  

 

ᐱᓕᕆᕝᕕᒃ ᐃᓂᑖᖅᓯᒪᒋᕗᖅ, ᐃᓱᒪᓕᐅᕆᓕᕌᖓᒥᒃ 

ᐊᒃᑐᐃᔪᓂᒃ ᓄᑕᖅᑲᓂᒃ, ᒪᒃᑯᒃᑐᓂᒃ ᐊᒻᒪ ᖃᑕᙳᑎᒌᓂᒃ, 

ᓇᓗᓇᐃᖅᓯᕙᒃᖢᑎᒃ ᖃᖓ ᐅᕝᕙᓘᓐᓃᑦ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓ 

ᐃᓚᐅᔪᓐᓇᕐᒪᖔᑦ.  

 

ᑐᙵᕕᒋᓪᓗᒋᑦ ᑎᑎᕋᕐᕕᑦᑕ ᐱᓕᕆᐊᕆᓯᒪᔭᖏᑦ 

ᐊᑐᖅᓯᒪᔭᖏᓪᓗ, ᐅᓪᓗᒥ ᑕᕝᕙᓃᑉᐳᖓ ᐅᖃᐅᑎᔪᒪᓪᓗᓯ 

ᓄᑕᖅᑲᓂᒃ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᖅ 

ᐅᖃᐅᓯᐅᓯᒪᔪᖅ ᑭᒃᑯᑐᐃᓐᓇᓄᑦ ᐅᓂᒃᑲᐅᓯᖃᖅᐸᖕᓂᕐᒥᒃ 

ᐊᔾᔨᒋᙱᑦᑎᐊᕐᒪᒍ ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ ᐊᑐᖅᐸᒃᑕᑦᑎᓐᓂᒃ. 

ᐱᓕᕆᔾᔪᓯᖅ ᐊᑐᖅᐸᒃᑕᕗᑦ ᒪᑐᓯᒪᕗᖅ, 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒥ ᐊᐅᓚᑕᐅᓪᓗᓂ, 

ᐱᔪᓐᓇᐅᑎᖃᖅᑎᑕᐅᓪᓗᓂ, ᐊᐅᓚᕙᒃᖢᓂᓗ 

ᑕᑯᒃᓴᐅᑦᑎᐊᙱᖦᖢᓂ ᓵᑕᐅᔪᓐᓇᙱᖦᖢᓂᓗ.  

 

ᐊᑐᖅᓯᒪᔭᕗᑦ ᐃᓱᒪᒋᔭᐅᔭᕆᐊᖃᕆᕗᑦ ᐊᑯᓂᐅᓂᖅᓴᖅ 

ᐃᒻᒥᒃᑰᖓᔪᓂᒃ ᖃᐅᔨᔭᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ ᐱᔾᔪᑎᓕᖕᓂᒃ 

ᓄᑕᖅᑲᑦ ᑲᒪᒋᔭᐅᑦᑎᐊᕐᓂᖏᓐᓂᒃ. ᑎᑎᕋᕐᕕᖓ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ, ᑲᑎᒪᔨᕋᓛᑦ 6-ᖓᓂ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥᑦ, ᐊᒻᒪᓗ ᑎᑎᕋᕐᕕᖓ ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ 

ᑲᙳᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓴᓇ ᓄᓇᕗᒻᒥ 

ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᔪᐃᓐᓇᐅᕗᑦ ᐱᓕᕆᕕᖕᒧᑦ, ᐃᓚᖏᑦ 

2011-ᖑᓚᐅᖅᑎᓪᓗᒍ ᐱᒋᐊᖅᑕᐅᓚᐅᖅᓯᒪᓪᓗᑎᒃ.     

 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓ ᐅᑎᕐᒪᑦ 2023−ᒥ 

ᐃᓛᒃᑰᖅᑐᒥᒡᓗ ᖃᐅᔨᓴᖅᓯᓪᓗᓂ ᐱᓕᕆᕝᕕᒋᔭᐅᔫᑉ 

ᑲᔪᓯᕙᓪᓕᐊᓂᕆᔭᖓᓂᒃ, ᖃᐅᔨᓚᐅᖅᐳᑦ ᖃᔅᓯᑲᓪᓚᖕᓂᒃ 

ᐱᒻᒪᕆᐊᓗᖕᓂᒃ ᓈᒻᒪᙱᓪᓕᐅᕈᑕᐅᔪᓂᒃ 

ᐱᑕᖃᐃᓐᓇᕐᓂᖏᓐᓂᒃ ᐃᓚᖏᓪᓗ ᐱᓕᕆᐊᖑᓚᐅᖅᑐᑦ 

ᑭᖑᓂᑦᑎᓐᓂ ᐅᖃᐅᓯᐅᓚᐅᖅᑐᑦ 

ᐱᐊᓂᒃᓯᒪᓂᕋᖅᑕᐅᓪᓗᑎᒃ ᓱᓕ 

ᐱᔭᕇᖅᑕᐅᓯᒪᙱᖦᖢᑎᒃ. ᖃᔅᓰᖅᓱᖅᖢᑎᒃ ᑕᒪᒃᑯᐊ 

ᐱᔾᔪᑕᐅᔪᑦ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᕗᑦ, ᖃᓄᕐᓗ 

ᐊᑯᓂᐅᑎᒋᔪᖅ ᑕᐃᒪᐃᖏᓐᓇᖅᓯᒪᖕᒪᖔᑕ, 

ᓇᓗᓇᙱᑦᑎᐊᖅᐳᖅ ᒫᓐᓇ ᐊᑐᖅᑕᐅᕙᒃᑐᖅ 

ᓇᐅᑦᑎᖅᓱᖅᓯᓂᐊᕐᓗᓂ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒥᒃ 

ᓇᓗᙱᑦᑎᐊᕈᒪᓂᕐᒧᓪᓗ ᓵᑕᐅᓕᕈᓐᓇᕐᓂᕐᒥᒃ 

ᓈᒻᒪᙱᓐᓂᖓᓂᒃ.  
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Given the seriousness and long-term 

implications of these issues for children and 

families, this accountability gap should not be 

viewed only as a child-welfare issue. Do not 

underestimate the impact of addressing the 

longstanding issues within the child-welfare 

system. If we improve how we protect children, 

support families and respond to childhood 

adversity, we strengthen the foundation for 

better outcomes in mental health, education, 

justice and suicide prevention. 

 

I am not here today to sound the alarm; it has 

already been sounded. Repeatedly. Over many 

years. 

 

Governments, Legislative Assemblies and 

departmental leadership change. Through those 

transitions, commitments have gone 

unfulfilled, accountability has been interrupted, 

and longstanding issues have remained 

unresolved. 

 

You, as the current government and 

departmental leadership, did not create the 

child-welfare crisis we face today, but it is now 

your responsibility to address it. But inheriting 

longstanding problems cannot mean inheriting 

the pattern of accepting recommendations, 

reporting progress and then allowing the same 

issues to persist. At some point, someone must 

take responsibility for ensuring that what has 

been identified is actually addressed. 

 

Our Office can advocate for and support 

children, youth and their families when they are 

involved with government services. We can 

provide you with information and independent 

findings, make recommendations, and track 

whether those recommendations have been 

implemented. We cannot compel action or 

change. You have that power. 

 

On behalf of the children, youth and families of 

this Territory, I am asking you to do what 

 

ᐃᒪᐃᑦᑕᕆᐊᖃᖅᐳᕐᓕ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ ᐃᒻᒥᒃᑰᖓᔪᒥᒃ 

ᕿᒥᕐᕈᐊᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪᓗ, ᐱᒻᒪᕆᐅᓂᖅᓴᖅ, 

ᖃᐅᔨᒋᐊᖅᑕᐅᒃᑲᓐᓂᖃᑦᑕᕐᓗᑎᒃ, ᐱᖃᓯᐅᑎᓗᒋᑦ 

ᐊᑯᓚᐃᑦᑐᒃᑯᑦ ᑕᖅᑲᒃᑯᓄᖓ ᓴᖅᑭᖃᑦᑕᕐᓗᑎᒃ 

ᒪᓕᒐᓕᐅᖅᑎᓄᑦ, ᑖᒃᑯᐊ ᐱᓕᕆᕝᕕᐅᔪᑦ 

ᑭᐅᖃᑦᑕᕆᐊᖃᕐᓗᑎᒃ ᐊᖏᕈᑎᒋᓯᒪᔭᒥᖕᓂᒃ, 

ᑕᑯᒃᓴᐅᑎᑦᑎᓗᑎᒃ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᑦ 

ᖃᓄᐃᓕᐅᖅᓯᒪᖕᒪᖔᑕ, ᐊᒻᒪᓗ ᑕᑯᒃᓴᐅᑎᑦᑎᓗᑎᒃ, 

ᖃᐅᔨᔭᒃᓴᐅᔪᓂᒃ ᓴᖅᑭᑦᑐᓂᒃ, ᑕᒪᒃᑯᐊ 

ᐊᐅᓚᔾᔭᒋᐊᕈᑕᐅᔪᑦ ᑭᐅᔾᔪᑕᐅᓯᒪᒐᓗᐊᕐᒪᖔᑕ 

ᐱᔾᔪᑕᐅᔪᓄᑦ.  

 

ᐱᕐᔪᐊᖑᓂᖓᓄᑦ ᐊᑯᓂᐅᔪᒧᓪᓗ ᐊᒃᑐᐃᓂᐅᓇᔭᖅᑐᑦ 

ᑖᒃᑯᓄᖓ ᐱᔾᔪᑕᐅᔪᓄᑦ ᓄᑕᖅᑲᓄᑦ ᖃᑕᙳᑎᒌᓄᓪᓗ, 

ᑕᒪᓐᓇ ᓵᑕᐅᔪᓐᓇᙱᓐᓂᖅ ᑕᐅᑐᒃᑕᐅᔭᕆᐊᖃᙱᓚᖅ 

ᓄᑕᖅᑲᓂᒃ ᖃᓄᐃᙱᑦᑎᐊᖅᑎᑦᑎᓂᑐᐃᓐᓇᐅᓗᓂ. 

ᒥᑭᒡᓕᒋᐊᖅᑕᐃᓕᓗᒍ ᐊᒃᑐᖅᓯᓂᕆᕙᒃᑕᖓ 

ᑭᐅᓯᓂᐊᕐᓗᓂ ᐊᑯᓂᐊᓗᒃ ᐃᓱᒪᒋᔭᒃᓴᓂᒃ ᓄᑕᖅᑲᓂᒃ 

ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᐱᓕᕆᔾᔪᓯᕐᒥᒃ. 

ᐱᐅᓯᕚᓪᓕᖅᑎᑦᑎᒍᑦᑕ ᖃᓄᖅ ᓴᐳᔾᔨᕙᖕᒪᖔᑦᑕ 

ᓄᑕᖅᑲᓂᒃ, ᐃᑲᔪᖅᑐᐃᕙᒃᖢᑕ ᐃᓚᒌᓂᒃ ᑭᐅᓯᕙᒡᓗᑕᓗ 

ᓄᑕᖅᑲᓂᒃ ᐊᒃᓱᕈᕐᓇᖅᑐᖅᓯᐅᖅᐸᒃᑐᓂᒃ, 

ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓇᔭᖅᐳᒍᑦ ᑐᙵᕕᒋᔭᐅᔪᒥᒃ 

ᐱᐅᓂᖅᓴᓄᑦ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᓄᑦ ᐃᓱᒪᒃᑯᑦ 

ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒧᑦ, 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐃᒻᒥᓃᖅᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᒧᓪᓗ.  

 

ᐅᓪᓗᒥ ᑕᕝᕙᓃᙱᑦᑐᖓ 

ᑐᓴᖅᑎᑦᑎᕐᔪᐊᕆᐊᖅᑐᙱᖦᖢᖓ; 

ᓂᓪᓕᖅᑎᑕᐅᕌᓂᒃᓯᒪᖕᒪᑦ. 

ᓂᓪᓕᖅᑎᑕᐅᒃᑲᓐᓃᓐᓇᖅᖢᓂᓗ. ᐅᑭᐅᒐᓴᕐᓄᑦ.  

 

ᒐᕙᒪᐃᑦ, ᒪᓕᒐᓕᐅᕐᕖᑦ ᐊᒻᒪ ᐱᓕᕆᕝᕖᑦ ᓯᕗᓕᖅᑎᖏᑦ 

ᐊᓯᔾᔨᖅᑐᑦ. ᑕᒪᒃᑯᑎᒎᓇᖅ ᓅᑉᐸᓪᓕᐊᓂᖏᑎᒍᑦ, 

ᐊᖏᕈᑕᐅᓯᒪᔪᑦ ᑲᔪᓯᑎᑕᐅᓯᒪᙱᑦᑐᑦ, ᓵᑕᐅᔪᓐᓇᕐᓂᖅ 

ᓄᖅᑲᖅᑎᑕᐅᓯᒪᓪᓗᓂ, ᐊᒻᒪᓗ ᐊᑯᓂᐊᓗᒃ 

ᐊᑲᐅᙱᓪᓕᐅᕈᑕᐅᔪᑦ ᐋᖅᑭᒃᑕᐅᓯᒪᙱᖦᖢᑎᒃ.  

 

ᐃᓕᔅᓯ, ᒫᓐᓇ ᒐᕙᒪᐅᓪᓗᓯ ᐊᒻᒪ ᐱᓕᕆᕝᕕᖕᓂ 

ᓯᕗᓕᖅᑎᐅᓪᓗᓯ, ᓴᖅᑭᑦᑎᓚᐅᙱᓐᓇᔅᓯ ᓄᑕᖅᑲᓂᒃ 

ᑲᒪᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᒃᓱᕈᕐᓇᖅᑐᒥᒃ ᐅᓪᓗᒥ ᓵᙵᔭᑦᑎᓐᓂᒃ, 

ᑭᓯᐊᓂ ᒫᓐᓇ ᑲᒪᒋᔭᒃᓴᕆᓕᖅᐸᑦ ᓴᖅᑭᑦᑕᕆᐊᖃᖅᖢᒍ. 

ᑭᓯᐊᓂ ᑭᖑᕝᕕᐅᑎᓂᖅ ᐊᑯᓂᐊᓗᒃ 

ᐊᑲᐅᙱᓪᓕᐅᕈᑕᐅᓕᖅᑐᓂᒃ ᑐᑭᖃᕈᓐᓇᙱᓚᖅ 

ᑭᖑᕝᕕᐅᑎᓂᕐᒥᒃ ᐱᐅᓯᕆᔭᐅᔪᒥᒃ ᐊᖏᖅᓯᓂᕐᒥᒃ 

ᐊᑐᓕᖁᔭᐅᓯᒪᔪᓂᒃ, ᐅᓂᒃᑲᐅᓯᖃᕐᓂᕐᒥᒃ 

ᐱᕙᓪᓕᐊᓂᕆᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ ᑖᒃᑯᓂᖓᑦᑕᐃᓐᓇᖅ 
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successive governments have not: take decisive 

action. Establish the strong, regular and public 

accountability necessary to address these 

longstanding issues and bring an end to 

Nunavut's child-welfare crisis. 

 

Do not allow history to repeat itself.  Thank 

you. 

 

Chairman: Thank you, Ms. Bates, for your 

Opening Comments. I'll now call upon Ms. 

Fowler with the department of Executive and 

Intergovernmental Affairs to have opening 

remarks on behalf of that department. Go ahead 

Ms. Fowler. 

 

Ms. Fowler: Thank you, Mr. Chairman.  

 

Thank you for the opportunity to speak to the 

2024-2025 and 2025-2026 Annual Reports of 

the Representative for Children and Youth. 

 

I further want to express my thanks to my 

Deputy Minister colleagues for their leadership 

addressing the concerns raised by the 

Representative for Children and Youth. They 

are dedicated to serving Nunavummiut by 

strengthening and uplifting families and 

communities. 

 

Mr. Chairman, the Representative for Children 

and Youth’s 2024-2025 and 2025-2026 annual 

reports provide updates on a 2023-2024 

recommendation for Executive and 

Intergovernmental Affairs: that report 

recommended “that the Department of 

Executive and Intergovernmental Affairs as the 

lead, works to ensure current, complete, and 

accurate statistics are available through the 

Nunavut Bureau of Statistics.” 

 

I’m pleased to tell you that since hiring a 

Director of Nunavummit Kiglisiniartiit, 

significant progress has been made: 

• We are ensuring accurate and up-to-

date statistics are available on the 

ᐱᔾᔪᑕᐅᔪᓂᒃ ᑲᔪᓯᑎᑦᑐᒪᓪᓗᒋᑦ. ᖃᖓᑐᐃᓐᓇᒃᑯᑦ, 

ᑭᓇᑭᐊᖅ ᑲᒪᒋᔭᖃᕆᐊᖃᖅᐳᖅ 

ᓇᓗᓇᐃᖅᓯᒋᐊᖃᖅᖢᓂ ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ 

ᐱᓕᕆᐊᖑᓪᓚᕆᒃᑲᓗᐊᕐᒪᖔᑕ.  

 

ᑎᑎᕋᕐᕕᒃᐳᑦ ᑭᒡᒐᖅᑐᐃᔪᓐᓇᖅᐳᑦ 

ᐃᑲᔪᖅᑐᐃᔪᓐᓇᖅᖢᑎᒡᓗ ᓄᑕᖅᑲᓂᒃ, ᒪᒃᑯᒃᑐᓂᒃ 

ᖃᑕᙳᑎᖏᓐᓂᒡᓗ ᐃᓚᐅᓕᕌᖓᑕ ᒐᕙᒪᒃᑯᑦ 

ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂᒃ. ᐱᑎᑦᑎᔪᓐᓇᖅᐳᒍᑦ ᐃᓕᖕᓂᒃ 

ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ ᐃᓛᒃᑰᖅᑐᓂᒡᓗ ᖃᐅᔨᔭᑦᑎᓐᓂᒃ, 

ᖃᓄᐃᓕᐅᖁᔨᕙᒡᓗᑕ, ᖃᐅᔨᓇᓱᒡᓗᑕᓗ ᑕᒪᒃᑯᐊ 

ᖃᓄᐃᓕᐅᖁᔭᐅᓯᒪᔪᑦ ᐊᑐᓕᖅᑎᑕᐅᓯᒪᖕᒪᖔᑕ. 

ᐊᔭᐅᕆᔪᓐᓇᙱᓚᒍᑦ ᖃᓄᐃᓕᐅᖁᔨᓂᕐᒥᒃ 

ᐊᓯᔾᔨᖅᓯᓂᕐᒥᒡᓘᓐᓃᑦ. ᑕᐃᒪᓐᓇ ᐱᔪᓐᓇᕐᓂᖃᖅᐳᑎᑦ.   

 

ᑭᒡᒐᖅᑐᖅᖢᒋᑦ ᓄᑕᖅᑲᑦ, ᒪᒃᑯᒃᑐᑦ ᖃᑕᙳᑎᒌᓪᓗ ᑕᒫᓂ 

ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᒃᓯᒪᓂᕐᒥ, ᐊᐱᕆᕙᔅᓯ ᐱᓕᕆᖁᓪᓗᓯ 

ᑭᖑᕝᕕᐅᑎᔪᑦ ᒐᕙᒪᐃᑦ ᑕᐃᒪᐃᓯᒪᙱᑦᑐᓂᒃ:  

ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᓗᑎᒃ ᖃᓄᐃᓕᐅᕆᐊᕐᓂᕐᒥᒃ. 

ᓴᖅᑭᑦᑎᓗᑎᒃ ᓴᙱᔪᒥᒃ, ᐊᑐᖅᑕᐅᒐᔪᒃᑐᒥᒃ ᐊᒻᒪ 

ᐃᓄᖕᓄᑦ ᓵᑕᐅᔪᓐᓇᕐᓂᕐᒥᒃ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ 

ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐊᑯᓂᐊᓗᒃ ᐱᔾᔪᑕᐅᓕᖅᐸᒃᑐᑦ 

ᐃᓱᓕᑎᓪᓗᒍᓗ ᓄᓇᕘᑉ ᓄᑕᖅᑲᓂᒃ 

ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ 

ᐊᒃᓱᕈᕐᓇᖅᑐᖅᓯᐅᕈᑕᐅᕙᒃᑐᑦ.   

 

ᐱᐅᓯᕆᔭᐅᕙᓚᐅᖅᑐᑦ ᐊᑐᖅᑕᐅᒃᑲᓐᓂᖅᑎᑦᑕᐃᓕᒃᑭᑦ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ 

ᒪᑐᐃᕈᑎᖕᓄᑦ. ᒫᓐᓇ ᒥᔅ ᕙᐅᓗ ᐊᐅᓚᑦᑎᔨᒃᑯᑦ 

ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᒪᑐᐃᖅᓯᖁᓪᓗᒍ. 

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᖁᔭᓐᓇᒦᒃ ᐅᖃᓕᒪᕈᓐᓇᖅᑎᑕᐅᒐᒪ 2024-2025 ᐊᒻᒪᓗ 

2025-2026 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓄᑦ 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᑐᖅᑎᐅᑉ. 

 

ᖁᔭᓐᓇᒦᕆᐊᒃᑲᓐᓂᕈᒪᔪᖓ ᒥᓂᔅᑕᓄᑦ ᑐᒡᓕᐅᖃᑎᓐᓂᒃ 

ᓯᕗᓕᖅᑎᐅᑦᓯᐊᖅᓯᒪᓂᖏᓐᓂᒃ ᑲᒪᒋᔭᖃᖅᑐᑎᒃ 

ᐃᓱᒫᓘᑎᐅᔪᓂᒃ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᐅᑉ. 

ᐊᑦᓱᕉᑎᖃᖅᑐᑎᒃ ᑐᓂᓯᒪᑦᓯᐊᖅᑐᑦ ᐱᔨᑦᓯᕋᕐᓂᕐᒧᑦ 

ᓄᓇᕗᒻᒥᐅᓄᑦ ᑐᙵᕕᓕᐅᑦᓯᐊᕐᓂᕐᒧᑦ 

ᖁᕝᕙᖅᑎᕆᓂᕐᒧᓪᓗ ᐃᓚᒌᓂᒃ ᓄᓇᖅᑲᑎᒌᓂᓪᓗ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᑐᖅᑎᐅᑉ 

2024-2025 ᐊᒻᒪᓗ 2025-2026 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᑐᓴᖅᑎᑦᓯᒋᐊᕈᑎᐅᔪᑦ ᐅᓪᓗᒥᒧᑦ 
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Nunavummit Kiglisiniartiit website 

and will continue increasing the data 

available. 

• In addition to supporting access to 

Nunavut-specific data collected by 

other agencies, on March 31, 2026, we 

released the return of our flagship 

initiative with the 2025 Nunavut Food 

Price Survey.  We are working to 

complete the 2026 survey now. We 

intend to have the final report 

completed in winter 2027. This survey 

provides community-specific 

information regarding the cost of food. 

• Nunavummit Kiglisiniartiit has four 

staffed positions out of six including 

the director, a long time staff member 

located in Pangnirtung and two casual 

staff in Iqaluit. Three indeterminate 

job postings are being processed for 

advertisement through Human 

Resources’ staffing division. 

 

Mr. Chairman, as much progress as we have 

made, it may not be reasonable to expect 

statistics to be available on the timeline 

required for them to be included in the 

Representative’s annual report. Nunavummit 

Kiglisiniartiit is the central statistical agency 

for the Government of Nunavut, but it is not 

always the primary source for all Nunavut 

related data. This means we are subject to the 

release timelines of other bodies for tabulation 

and availability of data.  

 

Mr. Chairman, Nunavummit Kiglisiniartiit 

partners with Statistics Canada to access the 

data that is collected about the territory through 

a vast network of resources, and most territorial 

data is received as a result of our data sharing 

agreement with Statistics Canada.  We make 

every effort to ensure that data is current and 

available, but standard collection and tabulation 

processes mean that some data is lagged by a 

few months up to a year.  

 

2023-2024 ᐊᑐᓕᖁᔨᔾᔪᑎᓕᐊᒥᓂᕐᒥᒃ 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ: ᐅᓂᒃᑳᓕᐊᒥ ᐊᑐᓕᖁᔨᓚᐅᖅᓯᒪᔪᑦ 

“ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᓯᕗᓕᖅᑎᐅᓗᑎᒃ, ᐱᓕᕆᐊᖃᕐᓗᑎᒃ 

ᓇᓗᓇᐃᖅᓯᓯᒪᓂᕐᒧᑦ ᒫᓐᓇᒨᖓᔪᓂᒃ, ᐊᑕᖏᖅᑐᓂᒃ, 

ᑕᒻᒪᖅᓯᒪᖏᑦᑐᓂᓪᓗ ᑭᒡᓕᓯᓂᐊᕈᑎᒥᓂᕐᓂᒃ 

ᐊᑐᐃᓐᓇᐅᖁᔨᓪᓗᑎᒃ ᓄᓇᕗᒻᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑎᒍᑦ.” 

 

ᖁᕕᐊᑦᑐᖓ ᐅᖃᐅᑎᒍᓐᓇᕋᑦᓯ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓚᐅᖅᓯᒪᒐᑦᑕᓂᒃ ᑐᑭᒧᐊᖅᑎᑦᓯᔨᒥᒃ 

ᓄᓇᕗᒻᒥᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓄᑦ, 

ᐱᕙᓪᓕᐊᒍᑕᐅᓯᒪᒻᒪᕆᒻᒪᑦ ᑕᒪᓇ: 

• ᓇᓗᓇᐃᖅᓯᓯᒪᒐᓱᐊᖅᑐᒍᑦ ᑕᒻᒪᖅᓯᒪᖏᑦᑐᓂᒃ 

ᐅᓪᓗᒥᒨᖓᔪᓂᒃ ᑭᒡᓕᓯᓂᐊᕈᑎᒥᓂᕐᓂᒃ 

ᐊᑐᐃᓐᓇᖅᑕᖃᕈᓐᓇᖁᓪᓗᒍ ᓄᓇᕗᒻᒥᑦ 

ᑭᒡᓕᓯᓂᐊᖅᑏᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ 

ᑐᑭᓯᒋᐊᕐᕕᖓᓂ 

ᐃᓚᔭᐅᕙᓪᓕᐊᖏᓐᓇᕐᓂᐊᖅᑐᑎᓪᓗ 

ᓄᐊᑕᐅᓯᒪᔪᑦ ᐊᑐᐅᓐᓇᐅᓂᖏᑦ. 

 

• ᖄᒃᑲᓐᓂᖓᒍᑦ ᐃᑲᔪᖃᑦᑕᕐᓂᐅᑉ 

ᐊᑐᐃᓐᓇᖃᖅᑎᑦᓯᓂᕐᒧᑦ ᓄᓇᕗᒻᒧᑦ 

ᑐᕌᖓᔪᓂᒃ ᓄᐊᑕᐅᓯᒪᔪᓂᒃ ᐊᓯᖏᓐᓄᑦ 

ᑎᒥᐅᔪᓄᑦ, ᒫᑦᓯ 31, 2026, 

ᓴᖅᑭᖅᑎᑦᓯᓚᐅᖅᑐᒍᑦ ᐅᑎᖅᑎᑕᐅᓯᒪᓂᖓᓂᒃ 

ᐱᓗᐊᖑᐊᖅᑐᒥᒃ ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᒥᒃ 

2025 ᓄᓇᕗᒻᒥ ᓂᖀᑦ ᐊᑭᖏᓐᓂᒃ 

ᑭᒡᓕᓯᓂᐊᖅᑕᒥᓂᕐᓂᒃ. 

ᐱᔭᕇᖅᐸᓪᓕᐊᓕᖅᑕᕗᑦ 2026-ᒥ 

ᑭᒡᓕᓯᓂᐊᖅᑕᒥᓃᑦ. ᑭᖑᓪᓕᖅᐹᖅᓯᐅᒻᒥᒃ 

ᐅᓂᒃᑳᒥᒃ ᐱᔭᕇᖅᓯᒍᒪᔪᒍᑦ ᐅᑭᐅᖓᓂ 2027. 

ᑭᒡᓕᓯᓂᐊᖅᑕᒥᓃ 

ᐊᑐᐃᓐᓇᐅᑎᑦᓯᒍᑕᐅᓛᖅᑐᑦ ᓄᓇᓕᓐᓂ 

ᐊᑐᓂᑦ ᓂᖀᑦ ᐊᑭᖏᓐᓂᒃ; 

 

• ᓄᓇᕗᒻᒥᑦ ᑭᒡᓕᓯᓂᐊᖅᑏᑦ ᓯᑕᒪᓂᒃ 

ᐃᓐᓄᑦᑕᐅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓖᑦ 

ᐱᖓᓲᔪᖅᑑᒋᐊᖃᖅᑐᑎᒃ ᐃᓚᒋᔭᐅᓪᓗᓂ 

ᑐᑭᒧᐊᖅᑎᑦᓯᔨᖓ, ᐊᑯᓂ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᔪᑦ 

ᐸᖕᓂᖅᑑᒥ ᐊᒻᒪᓗ ᒪᕐᕉᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑲᐃᓐᓇᖅᑑᒃ ᐃᖃᓗᓐᓂ. 

ᐱᖓᓱᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐃᓐᓄᑦᑕᐅᒋᐊᓖᑦ 

ᑲᒪᒋᔭᐅᕙᓪᓕᐊᔪᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᓂᐊᕐᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓴᖅᓯᐅᖅᑎᖏᑎᒍᑦ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᓯᕗᒧᒋᐊᕈᑎᖃᖅᓯᒪᔪᒻᒪᕆᐅᒐᓗᐊᖅᑎᓪᓗᑕ, 

ᓈᒻᒪᓈᖏᑐᐃᓐᓇᕆᐊᓕᒃ ᓂᕆᐅᒋᔭᖃᕐᓗᓂ 

ᑭᒡᓕᓯᓂᐊᕈᑎᒥᓂᕐᓂᒃ ᐊᑐᐃᓐᓇᐅᒍᓐᓇᕐᓂᖏᓐᓂᒃ 
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Mr. Chairman, I understand that many of the 

issues facing children and youth in Nunavut 

require collaboration and coordination. I trust 

that my colleagues here today are committed to 

improving that collaboration in the best interest 

of our children and youth and each one of them 

has a leadership role to play in improving 

outcomes for young Nunavummiut. 

 

Mr. Chairman, I want to take a few moments to 

speak to the role of Executive and 

Intergovernmental Affairs in interdepartmental 

work. As a central agency, the department is 

not a subject matter expert - our role is to 

prioritize the work, free up resources, and, if 

necessary, to assist the partners in reaching 

consensus.  

 

We prioritize work and free up resources by 

supporting ancillary departments to provide 

their expertise. This could be expertise from 

infrastructure for office space, human resources 

for staffing, or Nunavut Housing Corporation 

for staff housing solutions. The support we 

provide is to identify roadblocks and remove 

them: whether that’s an exemption under a 

policy; an amendment to prioritization; or 

making connections between existing resources 

and existing needs. 

 

This is the work that happens behind the scenes 

while letting the experts do the work to provide 

services to young Nunavummiut.  

 

Finally, Mr. Chairman, I want to acknowledge 

that the topics we will discuss today are deeply 

personal for many people at this table. I want to 

acknowledge the work of the Representative 

and her staff, the toll that the work takes, and 

the hard decisions we make to protect the 

health and wellness of the people working with 

and for Nunavummiut. 

 

I look forward to answering any questions 

members may have. 

 

ᖃᖓᒃᑯᕆᐊᖃᕐᓂᖏᑦ ᒪᓕᑦᑐᒋᑦ 

ᐃᓚᒋᓕᐅᔾᔭᐅᒍᓐᓇᖅᓯᖏᑐᐃᓐᓇᕆᐊᓖᑦ ᑭᒡᒐᑐᖅᑎᐅᑉ 

ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑲᓕᐊᖓᓂ. ᓄᓇᕗᒻᒥᑦ ᑭᒡᓕᓯᓂᐊᖅᑏᑦ 

ᐊᑕᖏᖅᑐᒋᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᐅᓂᕐᒧᑦ ᑎᒥᐅᔪᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓄᑦ, ᑭᓯᐊᓂ ᑐᑭᓯᒋᐊᕈᑎᓂᒃ 

ᐱᕕᑑᖃᑦᑕᖏᑦᑐᑦ ᓄᓇᕗᓕᒫᒧᖓᔪᓂᒃ ᓄᐊᑕᒥᓂᐅᔪᓂᒃ. 

ᑕᒪᓐᓇ ᑐᑭᓕᒃ ᒪᓕᖃᑦᑕᕆᐊᖃᕐᓂᑎᓐᓂᒃ 

ᓴᖅᑭᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᖃᖓᒃᑰᕆᐊᖃᕐᓂᖏᓐᓂᒃ 

ᐊᓯᖏᓐᓂᒃ ᑎᒥᐅᔪᓂᒃ ᐋᖅᑭᑦᓱᖅᑕᐅᓯᒪᓂᖏᓐᓂᒃ 

ᐊᑐᐃᓐᓇᐅᓂᖏᓐᓂᓪᓘᓐᓃᑦ ᓄᐊᑕᐅᓯᒪᔪᑦ 

ᑭᒡᓕᓯᓂᐊᕈᑎᒥᓃᑦ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᓄᓇᕗᒻᒥᑦ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ 

ᑲᑐᔾᔨᖃᑎᖃᖅᐸᑦᑐᑦ ᑲᓇᑕᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂᒃ 

ᐊᑐᐃᓐᓇᖃᖃᑦᑕᕐᓂᕐᒧᑦ ᓄᐊᑕᐅᓯᒪᔪᓂᒃ 

ᑭᒡᓕᓯᓂᐊᕈᑎᒥᓂᕐᓂᒃ ᓄᓇᕗᑦ ᒥᑦᓵᓄᑦ ᐊᒥᓱᐊᓗᓐᓂᒃ 

ᓄᐊᑕᐅᓯᒪᔪᓂᒃ ᐱᓕᕆᔾᔪᑎᑦᓴᓂᒃ, ᐃᓘᓐᓇᑎᒐᓚᓪᓗ 

ᓄᓇᕗᒻᒥ ᓄᐊᑕᐅᓯᒪᔪᑦ ᐱᖃᑦᑕᖅᑕᕗᑦ 

ᑭᒡᓕᓯᓂᐊᕈᑕᐅᓯᒪᔪᓂᒃ ᐊᖏᖃᑎᒌᒍᑎᒃᑯᑦ ᑲᓇᑕᒥ 

ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂᒃ. ᐱᔪᓐᓇᕐᓂᓕᒫᑦᑎᓐᓂᒃ 

ᐊᑦᓱᕉᑎᖃᖅᐸᑦᑐᒍᑦ ᑭᒡᓕᓯᓂᐊᕈᑎᒥᓃᑦ 

ᐅᓪᓗᒥᒨᖓᑦᓯᐊᖁᓪᓗᒋᑦ ᐊᑐᐃᓐᓇᐅᖁᓪᓗᒋᓪᓗ, ᑭᓯᐊᓂ 

ᓄᐊᑦᓯᒍᓯᐅᒐᔪᑦᑐᑦ ᐋᖅᑭᑦᓱᐃᒍᓯᐅᒐᔪᑦᑐᓪᓗ ᑐᑭᓕᒃ 

ᐃᓚᖏᑦ ᓄᐊᑕᐅᓯᒪᔪᑦ ᑭᖑᕙᖅᓯᒪᓕᖃᑦᑕᖅᑐᑦ 

ᑕᖅᑭᒐᓚᓐᓂᒃ ᐃᓛᓐᓂᒃᑯᑦ ᐊᕐᕌᒍᓕᒫᒧᑦ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑐᑭᓯᐅᒪᔪᖓ ᐊᒥᓱᑦ ᓴᖅᑭᐅᒪᔪᑦ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ ᓄᓇᕗᒻᒥ 

ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ 

ᑐᑭᒧᐊᖃᑎᒌᒍᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᓪᓗ. ᓱᓕᔪᖅᓴᖅᑐᖓ 

ᑐᒡᓕᐅᖃᑎᒃᑲ ᐅᓪᓗᒥ ᑕᕝᕙᓂᑦᑐᑦ ᐊᑦᓱᕉᑎᖃᕐᖓᑕ 

ᐱᐅᓯᕚᓪᓕᖅᑎᑦᓯᒍᒪᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒥᒃ 

ᐊᑲᕐᕆᔮᕐᓂᖅᐹᖑᓕᖁᓪᓗᒋᑦ ᓱᕈᓯᕗᑦ ᒪᒃᑯᑦᑐᕗᓪᓗ 

ᐊᑕᖏᖅᑐᑎᓪᓗ ᓯᕗᓕᖅᑎᐅᕕᖃᕐᖓᑕ 

ᐱᐅᓯᕚᓪᓕᖅᑎᑦᓯᒋᐊᖃᕐᓂᕐᒧᑦ ᓴᖅᑭᕆᐊᓕᓐᓂᒃ 

ᒪᒃᑯᑦᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᐅᓯᖃᑲᐃᓐᓇᕈᒪᔪᖓ 

ᖃᓄᐃᓕᐅᖅᑎᐅᓂᖏᓐᓂᒃ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᓐᓂᒃ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒧᑦ. ᒐᕙᒪᒃᑯᓐᓄᓕᒫᖅ 

ᑎᒥᐅᓪᓗᑎᒃ, ᐱᓕᕆᕕᕗᑦ ᐱᔾᔪᑕᐅᕙᑦᑐᓂᒃ 

ᖃᐅᔨᒪᔨᑕᐅᖏᑦᑐᑦ − ᖃᓄᐃᓕᐅᖅᑎᐅᓂᕗᑦ 

ᓯᕗᓪᓕᐅᔾᔭᐅᒋᐊᓕᓐᓂᒃ ᐋᖅᑭᑦᓱᐃᓂᖅ 

ᐱᓕᕆᐊᖑᒋᐊᓕᓐᓂᒃ, ᐱᓕᕆᔾᔪᑎᑦᓴᓂᒃ 

ᐊᑐᐃᓐᓇᕈᖅᑎᑦᓯᓂᕐᒧᑦ, ᐊᒻᒪᓗ, ᑕᐃᒪᐃᒋᐊᖃᕈᑎᒃ, 

ᐃᑲᔪᖃᑦᑕᕐᓗᑎᒃ ᑲᑐᔾᔨᖃᑎᒥᓂᒃ 

ᐊᖏᖃᑎᒌᓕᖅᑎᑦᓯᓂᕐᒧᑦ. 
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Thank you, Mr. Chair. 

 

Chairman: Thank you, Ms. Fowler. I'll now 

move on to Mr. Ellsworth for the Department 

of Family Services. Go ahead, Mr. Ellsworth. 

 

Mr. Ellsworth: Good day, Mr. Chair, members 

of the Standing Committee, officials from the 

Office of the Representative for Children and 

Youth, and colleagues. 

 

My name is Jonathan Ellsworth, Deputy 

Minister of the Department of Family Services. 

I am pleased to appear before you with 

members of our Family Wellness leadership 

team to discuss the Representative for Children 

and Youth’s 2024-2025 and 2025-2026 Annual 

Reports, the concerns raised through that work, 

and the actions the Department is taking in 

response. 

 

The safety, dignity, rights and well-being of 

children, youth and families remain at the 

centre of our work.  

 

We recognize that improving outcomes for 

children, youth and families requires more than 

policies, standards and systems. They are, 

however, the foundation upon which we build 

better outcomes, and I thank my team for 

completing much of this important work. 

 

Today, I will describe how the Department is 

moving from building new foundations to 

demonstrating measurable improvement.  

 

From Standards to Consistent Practice 

 

At the last hearing, we committed to reviewing 

and updating our Standards of Practice to 

improve consistency, accountability, service 

quality, and alignment with legislation and 

Inuit Qaujimajatuqangit. 

 

To date, 64 Standards of Practice have been 

developed and implemented across the child 

ᓯᕗᓪᓕᐅᔾᔭᐅᒋᐊᓕᓐᓂᒃ ᐋᖅᑭᑦᓱᐃᖃᑦᑕᖅᑐᒍᑦ 

ᐱᓕᕆᔾᔪᑎᑦᓴᓂᓪᓗ ᐊᑐᐃᓐᓇᕈᐃᓂᕐᒧᑦ ᐃᑲᔪᖅᓱᐃᓂᒃᑯᑦ 

ᖄᒃᑲᓐᓂᖓᒍᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂᒃ 

ᖃᐅᔨᒪᔨᑕᐅᒍᑎᖃᕐᓂᕐᒥᓂᒃ 

ᐊᑐᐃᓐᓇᕈᖅᑎᑦᓯᖃᑦᑕᖁᓪᓗᒋᑦ. ᑕᒪᒃᑯᐊ ᓲᕐᓗ 

ᖃᐅᔨᒪᔨᑕᐅᓂᖅ ᐊᑭᑐᔫᑎᓂᒃ ᐊᓪᓚᕝᕕᓐᓂᒃ 

ᐃᓂᑖᖅᑎᑦᓯᖃᑦᑕᓂᕐᒧᑦ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᕈᓐᓇᖁᓪᓗᑕ, ᐅᕝᕙᓘᓐᓃᑦ 

ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᐃᓪᓗᑦᓴᑖᖅᑎᑦᓯᖃᑦᑕᕐᓂᕐᒧᑦ ᐋᖅᑭᐅᒪᑎᑦᓯᔨᐅᓗᑎᒃ. 

ᐃᑲᔪᖅᓱᐃᖃᑦᑕᕐᓂᕗᑦ ᓇᓗᓇᐃᔭᐃᖃᑦᑕᓂᕐᒧᑦ 

ᐊᕝᕕᐊᕈᑎᓂᒃ ᐲᔭᓕᕐᓗᒋᓪᓗ: ᓲᕐᓗ 

ᖁᔭᓈᖅᓯᓯᒪᑲᐃᓐᓇᕐᓂᖅ ᐊᑐᐊᒐᕐᓂ ᒪᓕᑦᑕᐅᒋᐊᓕᓐᓂᒃ; 

ᐋᖅᑭᒋᐊᖅᓯᖃᑦᑕᕐᓂᖅ 

ᓯᕗᓪᓕᐅᑎᔭᐅᒋᐊᖃᕐᓂᖅᐹᖑᑎᑦᓯᓂᖅ; ᐅᕝᕙᓘᓐᓃᑦ 

ᑲᓲᒪᓕᖅᑎᑦᓯᖃᑦᑕᕐᓂᖅ ᐊᑐᐃᓐᓇᐅᔪᓂᒃ 

ᐱᓕᕆᔾᔪᑎᑦᓴᓂᒃ ᐱᔭᐅᒋᐊᖃᓪᓚᕆᑦᑐᓂᓪᓗ. 

 

ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᕙᑦᑐᑦ ᑕᑯᑦᓴᐅᖏᑦᑐᒃᑯᑦ ᖃᐅᔨᒪᔨᑕᐃᑦ 

ᐱᓕᕆᑎᑦᓯᓈᖅᑐᒋᑦ ᐊᑐᐃᓐᓇᐅᑎᑦᓯᓂᕐᒧᑦ 

ᐱᔨᑦᓯᕋᐅᑎᓂᒃ ᒪᒃᑯᑦᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. 

 

ᑭᖑᓪᓕᖅᐹᒥ, ᐃᒃᓯᕙᐅᑖᖅ, ᓇᓗᓇᐃᖅᓯᒍᒪᔪᖓ ᐃᓚᖏᑦ 

ᐅᖃᖃᑎᒌᒍᑎᒋᓂᐊᖅᑕᕗᑦ ᐅᓪᓗᒥ 

ᐃᑉᐱᓐᓂᐊᒍᑕᐅᒻᒪᕆᒻᒪᑕ ᐃᓅᓯᖏᓐᓂ ᐊᒥᓱᓄᑦ 

ᓵᒦᖃᑕᐅᔪᓄᑦ. ᐃᓕᓴᕆᒍᒪᔭᒃᑲ ᐱᓕᕆᐊᖃᖅᓯᒪᓂᖏᑦ 

ᑭᒡᒐᖅᑐᖅᑎᐅᑉ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑕᓗ, ᖃᓄᑎᒋ 

ᐅᖁᒪᐃᑦᑐᒃᑰᕈᑎᑕᐅᓕᖃᑦᑕᕐᓂᖏᓐᓂᒃ 

ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ, ᐅᖁᒪᐃᑦᑐᓂᓪᓗ 

ᐃᓱᒪᓕᐅᕈᑎᖃᖃᑦᑕᕆᐊᖃᕐᓂᖏᑦ 

ᓴᐳᒻᒥᔭᐅᒍᓐᓇᖁᓪᓗᒋᑦ ᖃᓄᐃᑦᑕᐃᓕᑎᑕᐅᓂᖏᑦ 

ᐃᓅᓯᖃᑦᓯᐊᕆᐊᖃᕐᓂᖏᓐᓄᓪᓗ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᐱᓕᕆᖃᑕᐅᕙᑦᑐᑦ ᓄᓇᕗᒻᒥᐅᓄᓪᓗ. 

 

ᓂᕆᐅᑦᓯᐊᖅᑐᖓ ᑭᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕋᒃᑭᑦ 

ᐊᐱᖅᑯᑎᑦᓴᖃᖅᑲᑕ ᑲᑎᒪᔩᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. ᒫᓐᓇ 

ᓅᓐᓂᐊᓕᖅᐳᖓ ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦᒧᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᒪᑐᐃᕈᑎᖓ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓗᒃᑯᑦ, ᐃᒃᓯᕙᐅᑖᖅ, 

ᐃᓚᒋᔭᐅᔪᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ, ᐱᓕᕆᔨᒻᒪᕇᑦ 

ᑎᑎᕋᕐᕕᖓᓂ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ, 

ᐃᖅᑲᓇᐃᔭᖃᑎᒃᑲᓗ. 

 

ᔮᓇᑕᓐ ᐃᐅᓪᔅᕘᑦᖑᔪᖓ, ᒥᓂᔅᑕᒧᑦ ᑐᒡᓕᕆᔭᐅᔪᖓ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᖁᕕᐊᓱᒃᐳᖓ ᐃᓕᔅᓯ 
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and family services continuum. The standards 

set out practice expectations, procedures, legal 

and cultural considerations, documentation 

requirements and links to our Matrix Integrated 

Case Management System. They include areas 

where formal guidance did not previously exist, 

including the rights of children and youth in 

care, kinship care, quality-of-care reviews and 

specialized out-of-territory services. 

 

We do not consider the work complete because 

a standard has been issued. A standard 

improves a child’s experience only when staff 

understand it, supervisors monitor it, managers 

respond when practice falls short, and 

leadership has reliable information to 

determine whether it is working. 

 

This is why training, supervision and 

mentorship are now a standard part of the 

Department’s social work practice.  

 

Our Quality Assurance team’s review and 

follow-ups are now being used to identify 

practice gaps, shape training, and support staff 

through mentorship and job-shadowing. 

Quality Assurance processes are also a critical 

part of supporting the data quality. 

 

Quality Assurance, Data and Accountability 

 

During 2025-2026, the Department completed 

a territory-wide Quality Assurance File Audit 

involving 1,438 child protection files across all 

regions. This was the first structured, 

department-led review of child protection files 

since the Child and Family Services Act came 

into force. It established a territory-wide 

baseline and identified examples of responsive, 

trauma-informed practice, as well as significant 

gaps in documentation, consistency and case 

management. Matters requiring attention were 

addressed immediately during the audit. 

 

We are moving from single-purpose audits to 

an ongoing Quality Assurance Program with 

ᓵᖓᓄᐊᕈᓐᓇᕋᒪ ᐃᓚᒋᔭᐅᔪᓂᒃ ᐃᓚᒌᓄᑦ 

ᖃᓄᐃᙱᑦᑎᐊᖅᑐᓕᕆᔨᓄᑦ ᓯᕗᓕᖅᑎᓂᒃ 

ᐅᖃᐅᓯᖃᕐᓂᐊᕐᓗᖓ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 2024-2025 ᐊᒻᒪ 2025-2026 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ, ᐃᓱᒫᓘᑕᐅᔪᓂᒃ 

ᓴᖅᑭᑕᐅᓚᐅᖅᑐᓂᒃ ᐱᓕᕆᑎᓪᓗᒋᑦ, ᐊᒻᒪ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᓂᒃ ᐱᓕᕆᕝᕕᖕᒥ ᑭᐅᔾᔪᑕᐅᓪᓗᑎᒃ. 

 

ᖁᐊᖅᓵᕐᓇᖅᑐᒦᙱᓐᓂᖅ, ᐃᒃᐱᒋᔭᖃᑦᑎᐊᕐᓂᖅ, 

ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᑦ ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᖏᓪᓗ 

ᓄᑕᖅᑲᑦ, ᒪᒃᑯᒃᑐᑦ ᖃᑕᙳᑎᒌᓪᓗ ᕿᑎᐊᓃᖏᓐᓇᖅᐳᑦ 

ᐱᓕᕆᐊᕆᔭᑦᑎᓐᓂ.  

 

ᐃᓕᓴᖅᓯᓯᒪᕗᒍᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᖅ 

ᖃᓄᐃᓕᖓᓕᕐᓂᕆᔭᐅᔪᓂᒃ ᓄᑕᖅᑲᓄᑦ, ᒪᒃᑯᒃᑐᓄᑦ 

ᖃᑕᙳᑎᒌᓄᓪᓗ ᐱᔭᕆᐊᖃᖅᐳᖅ 

ᐊᑐᐊᒐᑐᐃᓐᓇᐅᙱᑦᑐᓂᒃ, ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ 

ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒡᓗ. ᑭᓯᐊᓂ, ᑐᙵᕕᒋᔭᐅᕗᑦ 

ᐱᐅᓂᖅᓴᓂᒃ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᓂᒃ, ᖁᔭᒋᕙᒃᑲᓗ 

ᐱᓕᕆᖃᑎᒋᕙᒃᑕᒃᑲ ᐱᐊᓂᒃᓯᔪᓐᓇᕐᒪᑕ ᑕᒪᑐᒥᖓ 

ᐱᒻᒪᕆᐊᓗᖕᒥᒃ ᐱᓕᕆᐊᒃᓴᒥᒃ. 

 

ᐅᓪᓗᒥ, ᐅᖃᐅᓯᖃᕐᓂᐊᖅᐳᖓ ᖃᓄᖅ ᑖᓐᓇ 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᓅᑉᐸᓪᓕᐊᖕᒪᖔᑦ 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ ᓄᑖᓂᒃ ᑐᙵᕕᒋᔭᐅᔪᓂᒃ 

ᑕᑯᒃᓴᐅᑎᑦᑎᓕᕐᓗᓂ ᐆᒃᑐᕋᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ.  

 

ᒪᓕᒃᑕᐅᕙᒃᑐᓂᑦ ᒪᓕᑦᑎᐊᖅᑐᓂᒃ ᐱᓕᕆᔾᔪᓯᕐᓂᒃ 

 

ᑭᖑᓪᓕᖅᐹᒥᒃ ᓈᓚᖕᓂᖃᖅᑎᓪᓗᒋᑦ, 

ᕿᒥᕐᕈᔪᒪᓪᓚᕆᓚᐅᖅᐳᒍᑦ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᔪᒪᓪᓗᑕᓗ 

ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᒪᓂᕐᒧᑦ ᐊᑕᐅᓰᓐᓇᒃᑰᓕᖓᔪᓂᒃ, 

ᓵᑕᐅᓕᕈᓐᓇᕐᓂᕐᒥᒃ, ᐱᔨᑦᑎᕋᕐᕕᖃᑦᑎᐊᕐᓂᕐᒥᒃ, 

ᐊᑕᐅᑦᑎᒃᑰᖃᑎᖃᕐᓂᕐᒥᒡᓗ ᐱᖁᔭᕐᓂᒃ ᐃᓄᐃᓪᓗ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ. 

 

ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ, 64−ᓂᒃ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ 

ᐱᓕᕆᐊᖃᕐᓂᐊᕐᓗᓂ ᐋᖅᑭᒃᓱᖅᑕᐅᔪᖃᖅᓯᒪᓕᖅᐳᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓪᓗᓂᓗ ᑕᒪᐃᓐᓄᓕᒫᖅ ᓄᑕᖅᑲᓄᑦ 

ᖃᑕᙳᑎᒌᓄᓪᓗ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓄᑦ. 

ᒪᓕᒃᑕᐅᕙᒃᑐᑦ ᐋᖅᑭᒃᓯᔾᔪᑕᐅᕗᑦ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ 

ᓂᕆᐅᒋᔭᐅᔪᓂᒃ, ᑲᔪᓯᐊᔾᔪᑕᐅᕙᒃᑐᓂᒃ, ᒪᓕᒐᑎᒍᑦ 

ᐃᓕᖅᑯᓯᑐᖃᕐᓄᓪᓗ ᐃᓱᒪᒋᔭᒃᓴᓂᒃ, 

ᑎᑎᕋᖅᓯᒪᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ 

ᐊᑦᑕᑕᕐᕕᐅᔪᓐᓇᖅᑐᓂᒡᓗ Matrix−ᒧᑦ ᑲᑎᖅᓱᖅᓯᒪᔪᒧᑦ 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒧᑦ ᐊᐅᓚᑦᑎᕝᕕᖃᖅᐸᖕᓂᕐᒧᑦ 
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standardized compliance indicators and regular 

reporting. Most importantly, the program 

provides a process to quickly identify concerns 

and gaps, and direct corrective action. This is 

an important shift from identifying problems 

after the fact to monitoring practice 

continuously. 

 

The Department is strengthening Matrix. Our 

system now tracks referrals, investigations, 

ongoing services, placements, adoption and 

critical incidents. Training continues through 

onboarding and the Nunavut Child Protection 

Worker training framework, and data-quality 

and validation processes are improving data 

reliability. 

 

Mr. Chair, reliable information is essential to 

protecting children, identifying service gaps, 

monitoring outcomes and demonstrating 

progress. Where figures have historically been 

inconsistent, our responsibility is to reconcile 

them and establish one reliable source of 

information for operational decisions, oversight 

and public reporting. 

 

Community Services and Workforce 

 

Mr. Chair, the quality of a standard means little 

if a family cannot reach the service when it is 

needed. The Department agreed with the 

Representative’s recommendations concerning 

interruptions in community services. We 

implemented a Service Interruption Standard, 

detailing coverages and notifications required 

before an office closure or service restriction, 

that ensures child protection services aren’t 

interrupted.  

 

The territory-wide file audit provided a 

broader, deeper assessment of service quality 

and compliance across communities. 

 

Recruitment and retention remain among our 

most significant operational risks. As of June 

30, 2026, 39 of 67 funded Community Social 

ᐊᑐᖅᑕᐅᕙᒃᑐᒧᑦ. ᐃᓚᖃᖅᐳᑦ 

ᐊᔪᕆᖅᓲᔾᔨᓯᒪᓪᓚᑦᑖᖅᑐᓂᒃ ᑭᖑᓂᑦᑎᓐᓂ 

ᐱᑕᖃᓚᐅᙱᑦᑐᓂᒃ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᓄᑕᖅᑲᑦ 

ᒪᒃᑯᒃᑐᓪᓗ ᐱᔪᓐᓇᐅᑎᖏᑦ ᑲᒪᒋᔭᐅᔪᑦ, ᐃᓚᒌᓄᑦ 

ᑲᒪᒋᔭᐅᔪᑦ, ᑲᒪᒋᔭᐅᑦᑎᐊᕐᓂᖏᑦ ᕿᒥᕐᕈᔭᐅᔪᑦ ᐊᒻᒪ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᓄᓇᕘᑉ ᓯᓚᑖᓂ ᐱᔨᑦᑎᕋᐅᑎᑦ. 

 

ᑕᒪᓐᓇ ᐱᓕᕆᐊᖑᔪᖅ ᐱᐊᓂᒃᓯᒪᓇᓱᒋᙱᓚᕗᑦ 

ᓲᖃᐃᒻᒪ ᒪᓕᒃᑕᐅᔪᒃᓴᒥᒃ ᓴᖅᑭᑎᑦᑎᔪᖃᖅᓯᒪᓂᖓᓄᑦ. 

ᒪᓕᒃᑕᐅᕙᒃᑐᖅ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᕙᒃᐳᖅ ᓄᑕᕋᐅᑉ 

ᐊᑐᖅᐸᒃᑕᖓᓂᒃ ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑐᑭᓯᐅᒪᔭᕌᖓᑕ, ᑲᒪᔨᒋᔭᐅᔪᑦ ᓇᐅᑦᑎᖅᓱᖅᓯᕙᒃᖢᑎᒃ, 

ᐊᐅᓚᑦᑎᔩᑦ ᑭᐅᓯᕙᒃᖢᑎᒃ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕆᔭᐅᔪᖅ 

ᓈᒻᒪᙱᒃᑳᖓᑦ, ᓯᕗᓕᖅᑎᒋᔭᐅᔪᓪᓗ 

ᐊᑐᕈᓐᓇᑦᑎᐊᖅᑐᓂᒃ ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ ᐱᓯᒪᒃᐸᑕ 

ᖃᐅᔨᒪᓕᕈᒪᓂᕐᒧᑦ ᑕᒪᓐᓇ ᑲᔪᓯᓂᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ. 

 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ, ᑲᒪᔨᐅᓂᖅ ᐊᒻᒪ 

ᑲᔪᖏᖅᓴᐃᔨᖃᕐᓂᖅ ᐃᓚᒋᔭᐅᓕᖅᐳᑦ ᐱᓕᕆᕝᕕᐅᑉ 

ᐃᓄᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᓂᕆᕙᒃᑕᖏᓐᓄᑦ.  

 

ᐱᐅᓛᓂᒃ ᓇᓗᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᒃᐸᒃᑐᑦ 

ᕿᒥᕐᕈᐊᖅᓯᒃᑲᓐᓂᖅᐸᖕᓂᖏᑦ 

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖅᐸᖕᓂᖏᓪᓗ ᒫᓐᓇ ᐊᑐᖅᑕᐅᓕᖅᐳᑦ 

ᓇᓗᓇᐃᖅᓯᔪᒪᓪᓗᑎᒃ ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ 

ᐱᑕᖃᙱᓐᓂᕆᔭᐅᔪᓂᒃ, ᐋᖅᑭᒃᓱᐃᓂᕐᒥᒃ 

ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒥᒃ, ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒡᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑲᔪᖏᖅᓴᐃᔪᑎᒍᑦ ᐃᖅᑲᓇᐃᔮᒥᒡᓗ 

ᒪᓕᑲᑕᖕᓂᒃᑯᑦ. ᐱᐅᓛᓂᒃ ᓇᓗᙱᑦᑎᐊᕐᓂᕐᒧᑦ 

ᑲᔪᓯᓂᕆᔭᐅᕙᒃᑐᑦ ᐱᒻᒪᕆᐊᓘᒋᕗᑦ ᐃᑲᔪᖅᑐᐃᓂᐊᕐᓗᓂ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐱᐅᓂᖏᓐᓂᒃ. 

 

ᐱᐅᓛᓂᒃ ᓇᓗᓇᐃᖅᓯᓂᖅ, ᑎᑎᕋᖅᓯᒪᔪᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓂᑯᐃᑦ ᓵᑕᐅᓕᕈᓐᓇᕐᓂᕐᓗ 

 

2025-2026−ᒥ, ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᐱᔭᕇᖅᓯᓚᐅᖅᐳᖅ 

ᓄᓇᕘᓕᒫᒥ ᐱᐅᓂᖏᓐᓂᒃ ᓇᓗᙱᑦᑎᐊᕐᓂᕐᒧᑦ 

ᑎᑎᕋᖅᓯᒪᔪᖁᑎᒋᔭᐅᔪᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕐᒥᒃ 

ᐃᓚᖃᖅᖢᓂ 1,438−ᓂᒃ ᓄᑕᖅᑲᓂᒃ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᑦ 

ᑎᑎᖅᑲᖁᑎᒋᔭᐅᔪᓂᒃ ᑕᒪᐃᓐᓂᓕᒫᖅ 

ᐊᕕᒃᓯᒪᓂᕆᔭᐅᔪᓂ. ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖑᓚᐅᖅᐳᖅ 

ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓪᓗᓂ, 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᒥ−ᐊᐅᓚᑕᐅᓪᓗᓂ 

ᕿᒥᕐᕈᐊᖅᓯᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᓄᑕᖅᑲᓂᒃ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᑦ 

ᑎᑎᖅᑲᖁᑎᒋᔭᐅᔪᓂᒃ ᑕᐃᒪᙵᑦ ᓄᑕᖅᑲᓄᑦ 

ᖃᑕᙳᑎᒌᓄᓪᓗ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᐱᖁᔭᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᑎᓪᓗᒍ. ᐋᖅᑭᒃᓯᓚᐅᖅᐳᑦ 

ᓄᓇᕘᓕᒫᒥ ᑐᙵᕕᒋᔭᐅᔪᒥᒃ ᓇᓗᓇᐃᖅᓯᓪᓗᑎᒡᓗ 
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Services Worker positions were vacant. We 

continue to rely on casual and contract social 

workers, particularly in smaller and remote 

communities. Housing, workload, office space 

and competition for qualified staff all affect our 

ability to maintain stable local services. 

 

We are responding through new frontline 

positions and role-specific training pathways, 

especially for new social work graduates. We 

are setting up mentorship programs, 

recruitment initiatives and employee supports. 

Ten additional Community Social Services 

Worker positions were approved to strengthen 

early intervention and service stability. 

 

We are also committed to our Family Resource 

Worker program. Reserved for Inuit, these 

positions support culturally appropriate 

preventative practice while assisting 

Community Social Services Workers. 

 

We understand as well that the realities of 

social work make working alone in a 

community, isolating, and often untenable, 

even alongside staff from other GN 

departments. 

 

We received word as recently as last week 

about an assault on one of our staff in a remote 

community.  

 

How do we keep our staff safe? How do we 

protect them without criminalizing members of 

remote communities who are working through 

trauma – the same people our staff are there to 

support? These are not easy problems to solve, 

but my team and I, with the support of other 

government departments, are working through 

them to find solutions together.  

 

Foster Care, Permanency and Placement 

Oversight 

 

The Department continues to prioritize 

extended family, community, culture, language 

ᐆᒃᑑᑎᓂᒃ ᑭᐅᔾᔪᑕᐅᔪᓐᓇᖅᑐᓂᒃ, 

ᖁᐋᖅᓵᖅᓯᒪᔪᓂᒃ−ᑐᓴᐅᒪᑎᓐᓂᐊᕐᓗᒋᑦ 

ᐊᔪᕈᓐᓃᖅᓴᐅᑎᑦ, ᐊᒻᒪᓗ ᐅᔾᔨᕐᓇᖅᑐᓂᒃ 

ᐱᑕᖃᙱᓐᓂᐅᔪᓂᒃ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔪᓂᒃ, 

ᐊᔾᔨᒌᒡᔫᒥᔪᓂᒃ ᐊᒻᒪ ᐱᓕᕆᐊᓄᑦ ᐊᐅᓚᑦᑎᔾᔪᑎᓂᒃ. 

ᐱᔾᔪᑕᐅᔪᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ ᑲᒪᒋᔭᐅᑲᐅᑎᒋᓚᐅᖅᐳᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᑎᓪᓗᒋᑦ. 

 

ᓅᑉᐸᓪᓕᐊᓕᖅᑐᒍᑦ ᐊᑕᐅᓯᑐᐊᕐᒧᑦ ᐱᔾᔪᑎᓕᖕᒧᑦ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕐᒥᒃ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ ᐱᐅᓛᓂᒃ 

ᓇᓗᓇᐃᖅᓯᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᒥᒃ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᒪᓕᑦᑎᐊᕐᓂᕐᒧᑦ 

ᓇᓗᓇᐃᒃᑯᑕᕐᓂᒃ ᐊᒻᒪ ᖃᖓᙳᕌᖓᑦ 

ᐅᓂᒃᑳᓕᐅᖅᐸᖕᓂᕐᒥᒃ. ᐱᒻᒪᕆᐅᓛᖑᔪᖅ, ᑖᓐᓇ 

ᐱᓕᕆᐊᒃᓴᖅ ᐱᑎᑦᑎᕙᒃᐳᖅ ᑲᔪᓯᓂᕆᔭᐅᕙᒃᑐᒥᒃ 

ᓇᓗᓇᐃᖅᓯᑲᐅᖅᑐᕈᓐᓇᕐᓂᕐᒥᒃ ᐃᓱᒫᓘᑕᐅᔪᓂᒃ 

ᐱᑕᖃᙱᓐᓂᕆᔭᐅᔪᓂᒡᓗ, ᑐᕌᖅᑎᑦᑎᓗᓂᓗ 

ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᓂᕐᒥᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ. ᑕᒪᓐᓇ 

ᐱᒻᒪᕆᐅᓪᓗᓂ ᐊᓯᔾᔨᕐᓂᐅᔪᖅ ᓇᓗᓇᐃᖅᓯᓂᕐᒥᒃ 

ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᒃ ᑭᖑᓂᐊᒍᑦ ᖃᐅᔨᓴᐃᓐᓇᕐᓂᕐᒧᑦ 

ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ. 

 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᕗᖅ Matrix−ᒥᒃ. 

ᐊᑐᖅᐸᒃᑕᕗᑦ ᒫᓐᓇ ᑐᔾᔭᖅᓯᕙᒃᐳᖅ ᑐᓐᓂᖅᑯᑕᐅᔪᓂᒃ, 

ᖃᐅᔨᓴᖅᓯᓂᕐᓂᒃ, ᑲᔪᓰᓐᓇᖅᑐᓂᒃ 

ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ, ᐃᓂᑖᖅᑎᑦᑎᓂᕐᒥᒃ, 

ᑎᒍᐊᕐᓂᕐᒥᒃ ᐱᒻᒪᕆᐊᓗᖕᓂᒡᓗ ᖃᓄᐃᓐᓂᕆᔭᐅᔪᓂᒃ. 

ᐊᔪᕈᓐᓃᖅᓴᕐᓂᖅ ᑲᔪᓰᓐᓇᖅᐳᖅ ᐃᓚᐅᓕᖅᐸᓪᓕᐊᓂᒃᑯᑦ 

ᓄᓇᕗᒻᒥᓗ ᓄᑕᖅᑲᓂᒃ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᑦ ᐱᓕᕆᔨᐅᓂᕐᒧᑦ 

ᐊᔪᕈᓐᓃᖅᓴᕐᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ, 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ−ᐱᐅᓂᖏᓐᓂᒃ ᐊᑐᕈᓐᓇᕐᓂᖏᓐᓂᒡᓗ 

ᑲᔪᓯᓂᕆᔭᐅᕙᒃᑐᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᕙᓪᓕᐊᕗᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐊᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᕐᓂᖏᓐᓂᒃ. 

 

ᓱᓕᔪᓂᒃ ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ ᐱᒻᒪᕆᐊᓘᕗᖅ 

ᓴᐳᔾᔨᓯᒪᓂᐊᕐᓗᓂ ᓄᑕᖅᑲᓂᒃ, ᓇᓗᓇᐃᖅᓯᓂᐊᕐᓗᓂ 

ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ ᐱᑕᖃᙱᓐᓂᕆᔭᐅᔪᓂᒃ, 

ᓇᐅᑦᑎᖅᓱᖅᓯᓂᕐᒥᒃ ᖃᓄᐃᓕᖓᓕᕐᓂᕆᔭᐅᔪᓂᒃ 

ᑕᑯᒃᓴᐅᑎᑦᑎᓂᕐᒥᒡᓗ ᑲᔪᓯᕙᓪᓕᐊᓂᕆᔭᐅᔪᒥᒃ. ᓈᓴᐅᑎᑦ 

ᑭᖑᓂᑦᑎᓐᓂ ᐊᔾᔨᒌᖃᑦᑕᙱᑎᓪᓗᒋᑦ, 

ᑲᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ ᐋᖅᑭᒋᐊᕐᓗᒋᑦ ᐋᖅᑭᒃᓯᓗᑕᓗ 

ᐊᑕᐅᓯᕐᒥᒃ ᑕᑎᒋᔭᒃᓴᐅᔪᓐᓇᖅᑐᒥᒃ ᑐᑭᓯᒋᐊᕐᕕᒃᓴᒥᒃ 

ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᓱᒪᓕᐅᕈᑕᐅᔪᓄᑦ, 

ᐱᓕᕆᐊᖑᙱᑦᑐᓄᑦ ᐊᒻᒪ ᐃᓄᖕᓄᑦ ᐅᓂᒃᑳᓕᐅᕐᓂᕐᒧᑦ. 

 

ᓄᓇᓕᖕᓂ ᐱᔨᑦᑎᕋᖅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ 
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and identity when children cannot safely 

remain with their caregivers. As of April 2026, 

there were 159 foster homes across Nunavut, 

including 84 regular foster homes and 75 

extended-family or kinship homes. 

 

All foster-home files were reviewed against 

standards by March 31, 2026. Targeted 

remediation and monitoring are continuing. As 

of June 30, 2026, Vulnerable Sector Check 

compliance has increased to more than 91 per 

cent, and home-study completion is at 96 per 

cent. We are working on improving how 

regularly we conduct annual foster home 

reviews. 

 

To better support our caregivers, the 

Department increased daily foster care rates by 

45 per cent, retroactive to April 1, 2026. This 

rate increase provides strong financial support 

for day-to-day care, including food, clothing, 

housing, school supplies and extracurricular 

activities. 

 

The Department is also developing a Foster 

Caregiver and Kinship Support Network, 

updating guidance and training, reviewing 

financial and respite supports, and working to 

strengthen recruitment and retention of 

caregivers and Foster Care Coordinators. 

 

As of March 31, 2026, 118 children and youth 

were placed out-of-territory receiving 

specialized services that are only delivered 

outside Nunavut.  

 

The Department is strengthening oversight of 

providers and placements – comprehensive 

reviews are underway, and every child and 

youth placed outside Nunavut has a Cultural 

Support Plan. Client Liaison Officers located in 

communities where children and youth are 

placed support cultural connection through 

language and access to country food, for 

example. They also assist with family 

ᐱᐅᓂᖓ ᒪᓕᒃᑕᐅᕙᒃᑐᖅ ᑐᑭᖃᓗᐊᙱᓚᖅ ᐃᓚᒌᑦ 

ᐱᔨᑦᑎᕋᖅᑕᐅᔪᓐᓇᙱᑉᐸᑕ ᐱᔭᕆᐊᖃᖅᑎᓪᓗᒋᑦ. 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᐊᖏᖃᑎᖃᓚᐅᖅᐳᖅ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 

ᖃᓄᐃᓕᐅᖁᓯᒪᔭᖏᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 

ᐅᓚᕕᓴᖅᑕᐅᕙᖕᓂᖏᓐᓂᒃ ᓄᓇᓕᖕᓂ 

ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᑦ. ᐊᑐᓕᖅᑎᑦᑎᓚᐅᖅᐳᒍᑦ 

ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᓄᖅᑲᖅᑎᑦᑎᓂᕐᒧᑦ ᒪᓕᒃᑕᐅᕙᒃᑐᒥᒃ, 

ᓇᓗᓇᐃᔭᐃᓯᒪᓪᓗᓂ ᐊᑭᓕᖅᑕᐅᔭᕆᐊᓕᖕᓂᒃ 

ᖃᐅᔨᑎᑦᑎᔾᔪᑎᓂᒡᓗ ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᓯᕗᓂᐊᒍᑦ 

ᑎᑎᕋᕐᕕᒃ ᒪᑐᔭᐅᒃᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐱᔨᑦᑎᕋᐅᑎᑦ 

ᑭᒡᓕᖃᖅᑎᑕᐅᓗᑎᒃ, ᓄᑕᖅᑲᓂᒃ ᓴᐳᔾᔨᓂᕐᒧᑦ 

ᐱᔨᑦᑎᕋᐅᑎᑦ ᐅᓚᕕᓴᖅᑕᐅᙱᓪᓗᑎᒃ.  

 

ᓄᓇᕘᓕᒫᒥ ᑎᑎᖅᑲᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑦ 

ᐊᑐᐃᓐᓇᕈᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐊᖏᓂᖅᓴᒥᒃ, 

ᖃᐅᔨᓴᑦᑎᐊᕐᓂᖅᓴᐅᓪᓗᑎᒃ ᐱᔨᑦᑎᕋᐅᑎᑦ 

ᐱᐅᓂᖏᓐᓂᒃ ᐊᒻᒪ ᒪᓕᑦᑎᐊᕐᓂᖏᓐᓂᒃ ᓄᓇᓕᓕᒫᓂᒃ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕐᓂᕐᓗ ᓱᓕ 

ᐅᔾᔨᕐᓇᓛᖑᖃᑕᐅᕗᖅ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 

ᖁᐊᖅᓵᕐᓇᕈᓐᓇᖅᑐᓂᒃ. ᔫᓂ 30, 2026−ᒥ 

ᐱᒋᐊᖅᖢᓂ, 39−ᖑᔪᑦ 67−ᖑᑎᓪᓗᒋᑦ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᑦ ᓄᓇᓕᖕᓂ ᐃᓄᓕᕆᔨᓄᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᓚᐅᙱᑦᑐᑦ. ᓱᓕ 

ᑐᕚᖃᐃᓐᓇᖅᐳᒍᑦ ᐃᖅᑲᓇᐃᔭᓚᐅᐱᓪᓚᒃᑐᓂᒃ ᐊᒻᒪ 

ᑳᓐᑐᓛᒃᑕᐅᓯᒪᔪᓂᒃ ᐃᓄᓕᕆᔨᓂᒃ, ᐱᓗᐊᖅᑐᒥ 

ᓄᓇᓕᕋᓛᖑᓂᖅᓴᓂ ᐅᖓᓯᒃᑐᓂᓗ. ᐃᒡᓗᓕᕆᓂᖅ, 

ᐱᓕᕆᐊᒃᓴᑦ, ᑎᑎᕋᕐᕕᖕᒥ ᐱᔪᓐᓇᕐᓂᕆᔭᐅᔪᑦ ᐊᒻᒪ 

ᐱᓇᔪᒡᕕᐅᔪᓐᓇᖅᑐᑦ ᐊᔪᙱᑦᑎᐊᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᒃᑐᐃᔾᔪᑕᐅᔪᐃᓐᓇᐅᕗᑦ ᓄᓇᓕᖕᓂ 

ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᑲᔪᓯᑎᑦᑎᔪᓐᓇᕐᓂᑦᑎᓐᓂᒃ. 

 

ᑕᐃᒪ ᑭᐅᕙᓪᓕᐊᔪᒍᑦ ᓄᑖᓂᒃ ᐃᖅᑲᓇᐃᔮᓂᒃ 

ᑕᑯᖅᑳᖃᑦᑕᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐱᓕᒻᒪᔅᓴᐃᔾᔪᑎᔅᓴᓂᒃ 

ᑕᒪᒃᑯᓄᖓ ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ ᐱᔭᕇᖅᐸᓪᓕᐊᔪᓄᑦ. 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᔪᒍᑦ ᑲᔪᖏᖅᓴᐃᔪᓕᕆᓂᕐᒧᑦ 

ᐱᓕᕆᐊᒃᓴᓂᒃ, ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᕐᒧᑦ 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᒪᔪᓂᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ. ᖁᓕᒃᑲᓐᓃᑦ ᓄᓇᓕᖕᓂ ᐃᓄᓕᕆᔨᓄᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐊᖏᖅᑕᐅᓚᐅᖅᐳᑦ 

ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ 

ᐊᑲᐅᓂᖅᓴᒃᑰᕆᐊᖅᑎᑦᑎᓵᓕᓂᕐᒥᒃ 

ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᒥᒡᓗ ᑐᙵᕕᖃᑦᑎᐊᕐᓂᕐᒥᒃ. 

 

ᐊᖏᖅᓯᒪᒋᕗᒍᑦᑕᐅᖅ ᐃᓚᒌᓄᑦ ᐃᑲᔪᖅᑎᐅᕙᒃᑐᓄᑦ 

ᐱᓕᕆᐊᒃᓴᓄᑦ. ᐃᓄᖕᓄᑐᐊᖅ ᑐᕌᖓᑎᑕᐅᓪᓗᑎᒃ, 

ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᐃᑲᔪᖅᓱᐃᓲᖑᕗᑦ 
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engagement, as well as planning and logistics 

for returning home, wherever possible.  

 

Critical Incidents, Child Abuse and Shared 

Responsibility 

 

Mr. Chair, the Representative’s reports identify 

continuing concerns relating to suicide, suicidal 

ideation, child sexual abuse and child welfare. 

These are deeply serious issues that the 

Department takes seriously. Behind every 

number is a young person, a family and a 

community. 

 

The Department has added critical-incident 

reporting to Matrix. We are also strengthening 

definitions, documentation and review 

processes so incidents can be consistently 

recorded, assessed and used to identify patterns 

and improve practice. 

 

The updated Surusinut Ikajuqtigiit Nunavut 

Child Abuse and Neglect Response Agreement 

was completed in June 2026. It establishes a 

coordinated, multidisciplinary approach to 

detecting, reporting, investigating and 

responding to child abuse and neglect, with 

culturally and trauma-informed supports for 

children and families. Work is also continuing 

across Family Services, Health, Education and 

Justice on the government-wide Child Sexual 

Abuse Action Plan and on mandatory-reporting 

training. 

 

Privacy, Legislative Alignment and 

Governance 

 

The Department recognizes that effective child 

protection requires clear authority for 

information access and decision-making. We 

are acting on concerns identified by the 

Information and Privacy Commissioner about 

the alignment of Child and Family Services Act 

confidentiality provisions with departmental 

reporting structures. This includes reviewing 

roles, authorities and access permissions, 

ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓄᑦ ᓈᒻᒪᒃᑐᓂᒃ ᐱᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᒧᑦ 

ᐊᔪᕈᓐᓃᖅᓴᐅᑎᓂᒃ ᐃᑲᔪᖅᐸᒃᖢᑎᒡᓗ ᓄᓇᓕᖕᓂ 

ᐃᓄᓕᕆᔨᓂᒃ. 

 

ᑐᑭᓯᐅᒪᒋᕗᒍᑦᑕᐅᖅ ᐱᓪᓚᑦᑖᖑᓂᖏᑦ ᐃᓄᓕᕆᓂᕐᒧᑦ 

ᐃᓄᑑᓗᓂ ᐃᖅᑲᓇᐃᔭᕐᓂᖅ ᓄᓇᓕᖕᓂ, 

ᐃᓄᑑᔭᕆᐊᖃᕐᓇᖅᖢᓂ, ᐊᒻᒪ ᐊᔪᕐᓇᒐᔪᒃᖢᓂ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᓯᖏᓐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᓐᓂᒃ ᐱᓕᕆᖃᑎᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ. 

ᑐᓴᖅᑎᑕᐅᓚᐅᕋᑦᑕ ᐱᓇᓱᐊᕈᓯᐅᓚᐅᖅᑐᒥ 

ᐋᓐᓂᖅᓯᖅᑕᐅᔪᖃᓚᐅᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑕ 

ᐃᓚᖓᓐᓂᒃ ᐅᖓᓯᑦᑐᒥ ᓄᓇᓕᓐᓂ.  

 

ᖃᓄᕐᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᖁᐊᖅᓵᕐᓇᖅᑐᒦᑎᑦᑐᓐᓇᖅᐸᕗᑦ? ᖃᓄᕐᓕ 

ᓴᐳᑎᓯᒪᔪᓐᓇᖅᐸᕗᑦ ᐱᕋᔭᖕᓂᒃᑰᖅᑎᙱᓪᓗᒋᑦ 

ᐃᓚᒋᔭᐅᔪᑦ ᐅᖓᓯᒃᑐᒦᑦᑐᑦ ᓄᓇᓕᖕᓂ 

ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᖅᑐᑦ − ᑖᒃᑯᐊᑦᑕᐃᓐᓇᑦ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑕᐃᑲᓃᑦᑐᑦ ᐃᑲᔪᕈᒪᓪᓗᒋᑦ? ᑕᒪᒃᑯᐊ 

ᐊᔪᕐᓇᙱᑦᑐᑯᓘᙱᓚᑦ ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᑦ 

ᐋᖅᑭᒐᓱᒋᐊᒃᓴᖅ, ᑭᓯᐊᓂ ᐱᓕᕆᖃᑎᒋᕙᒃᑕᒃᑲᓗ 

ᐅᕙᖓᓗ, ᐃᑲᔪᖅᑐᖅᑕᐅᓪᓗᑕ ᐊᓯᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᒋᔭᖏᓐᓄᑦ, ᐱᓕᕆᐊᕆᕙᓪᓕᐊᕙᕗᑦ 

ᓇᓂᓯᔪᒪᓪᓗᑕ ᐋᖅᑭᒃᓯᒪᓕᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐊᑕᐅᑦᑎᒃᑯᑦ.  

 

ᑎᒍᐊᙳᐊᖃᕐᓂᖅ, ᓇᔪᐃᓐᓇᕐᓂᐊᓕᖅᑕᖓ 

ᐃᓂᑖᖅᑎᑦᑎᓂᕐᓗ ᑲᒪᑦᑎᐊᙱᓐᓂᖅ 

 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᓯᕗᓪᓕᐅᔾᔨᖏᓐᓇᖅᑐᑦ ᐃᓚᖏᓐᓂᑦ, 

ᓄᓇᓕᖕᓂᑦ, ᐃᓕᖅᑯᓯᖏᓐᓂᑦ, ᐅᖃᐅᓯᖏᓐᓂᑦ 

ᑭᓇᐅᓂᖏᓐᓂᒡᓗ ᓄᑕᖅᑲᑦ ᐊᑦᑕᕐᓇᙱᑦᑐᒃᑯᑦ 

ᐸᖅᑭᔨᖏᓐᓃᖏᓐᓇᕈᓐᓇᙱᒃᑳᖓᑕ. ᐱᒋᐊᖅᓱᓂ ᐄᐳᓗ 

2026, 159-ᖑᓚᐅᖅᑐᑦ ᑎᒍᐊᙳᐊᖃᖅᑏᑦ 

ᓄᓇᕘᓕᒫᒥ, ᐃᓚᒋᔭᐅᑦᓱᑎᒃ 84 

ᑎᒍᐊᙳᐊᖃᑐᐃᓐᓇᖅᑐᑦ ᐊᒻᒪᓗ 75 ᐃᓚᒌᓄᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᒌᓄᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᑦ. 

 

ᑕᒪᕐᒥᑦᑎᐊᖅ ᑎᒍᐊᙳᐊᖃᖅᐸᒃᑐᓄᑦ 

ᑎᑎᖅᑲᖁᑎᒋᔭᐅᔪᑦ ᕿᒥᕐᕈᐊᖅᑕᐅᒃᑲᓐᓂᓚᐅᖅᐳᑦ 

ᒪᓕᒃᑕᐅᔭᕆᐊᖃᖅᐸᒃᑐᓄᑦ ᒫᑦᓯ 31, 

2026−ᖑᓚᐅᙱᓐᓂᖓᓂ. ᑐᕌᒐᕆᔭᐅᔪᑦ 

ᐋᖅᑭᒋᐊᖅᑕᐅᔪᑦ ᐊᒻᒪ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᖏᓐᓇᖅᑐᑦ. ᔫᓂ 

30, 2026−ᒥ ᐱᒋᐊᖅᖢᓂ, ᐊᒃᑐᖅᑕᐅᓴᕋᐃᑦᑐᓂᒃ 

ᑲᒪᔪᓐᓇᕐᒪᖔᑦ ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᒥᒃ ᒪᓕᑦᑎᐊᕐᓂᖅ 

ᐅᓄᖅᓯᒋᐊᖅᓯᒪᓕᖅᐳᖅ 91 ᐳᓴᓐᑎ ᐅᖓᑖᓄᑦ, ᐊᒻᒪ 

ᐊᖏᕐᕋᕆᔭᐅᔪᒥ ᖃᐅᔨᓴᖅᑕᐅᔪᑦ 96 ᐳᓴᓐᑎᒦᖦᖢᑎᒃ. 

ᐱᓕᕆᐊᖃᖅᑐᒍᑦ ᐱᐅᓯᕚᓪᓕᖅᑎᑦᑎᓇᓱᒃᖢᑕ ᖃᓄᖅ 
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strengthening internal guidance and training, 

and continuing our review of the Child and 

Family Services Act. 

 

A Policy Intention Paper and pre-consultation 

plan have been developed to guide 

consideration of legislative amendments. The 

next phase includes internal and 

interdepartmental review and engagement with 

Nunavut Tunngavik Incorporated. Following 

these engagements and after careful 

consideration of what we learned, we will 

move forward with proposed legislative 

amendments. 

 

Working with the Representative for 

Children and Youth 

 

Mr. Chair, the Department values strong, 

independent advocacy and oversight for 

children and youth. We also recognize the 

importance of maintaining open, practical and 

respectful communication with the 

Representative’s Office. 

 

The operational relationship is intensive. The 

Department is responding to multiple systemic, 

critical-injury and death reviews while also 

supporting individual advocacy matters and 

ongoing information requests. That workload 

reinforces the importance of clear, efficient and 

predictable processes for sharing information 

and resolving concerns. This is critical for 

ensuring our frontline staff remain focused on 

child safety – always the immediate priority. 

Frontline staff must be able to respond to 

emergent safety situations first, following up 

with the Representative for Children and Youth 

staff once situations have been adequately 

addressed. 

 

There have been and may be occasions in the 

future where the Department and the 

Representative have different perspectives on a 

finding, recommendation or means of 

implementation. This is likely to continue. 

ᐊᑯᓚᐃᑎᒋᔪᒥᒃ ᕿᒥᕐᕈᕙᖕᒪᖔᑦᑕ ᐊᕐᕌᒍᑕᒫᑦ 

ᑎᒍᐊᙳᐊᖃᖅᐸᒃᑐᓄᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ. 

 

ᐱᐅᓂᖅᓴᒃᑯᑦ ᐃᑲᔪᖅᑐᐃᔪᒪᓂᕐᒧᑦ ᑲᒪᔨᒋᔭᑦᑎᓐᓂᒃ, 

ᑖᓐᓇ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᐅᓄᖅᓯᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᖅ 

ᖃᐅᑕᒫᑦ ᑎᒍᐊᙳᐊᖃᖅᐸᖕᓂᕐᒧᑦ ᖃᔅᓯᐅᓂᕆᔭᖏᓐᓂᒃ 

45−ᐳᓴᒥᒃ, ᐱᒋᐊᕐᕕᖃᖅᖢᓂ ᐄᐳᕈ 1, 2026−ᒥ. ᑖᓐᓇ 

ᐊᑭᖓᑕ ᐃᓚᒋᐊᖅᑕᐅᓂᖓ ᑮᓇᐅᔭᖅᑎᒍᑦ 

ᐃᑲᔪᖅᑐᐃᒍᑕᐅᒋᐊᒃᑲᓂᖅᑐᖅ ᖃᐅᑕᒫᖅ 

ᐱᓯᒪᔭᕆᐊᓕᒥᓄᑦ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ 

ᓂᕿᖃᖅᑎᑦᑎᓂᕐᒧᑦ, ᐊᓐᓄᕌᓄᑦ, ᐃᓪᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ, 

ᐃᓕᓐᓂᐊᕆᐊᖅᑐᓯᐅᑎᓂᑦ ᐱᖁᑎᓂᑦ ᐊᒻᒪᓗ ᓯᓚᑖᒍᑦ 

ᐱᓕᕆᐊᔅᓴᖃᒃᑲᓐᓂᖅᑎᑕᐅᔪᓄᑦ 

ᖃᓄᐃᓕᐅᕈᑕᐅᕙᑦᑐᓄᑦ. 

 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᖕᒥᔪᑦ 

ᑎᒍᐊᙳᐊᖃᖅᐸᒃᑐᓄᑦ ᐃᓚᒌᓄᓪᓗ 

ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒃᓴᓂᒃ, ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓪᓗᑎᒃ 

ᐊᔪᕆᖅᓲᔾᔨᔾᔪᑎᓂᒃ ᐊᒻᒪ ᐱᓕᒻᒪᒃᓴᐅᑎᓂᒃ, 

ᕿᒥᕐᕈᓪᓗᑎᒃ ᑮᓇᐅᔭᑎᒍᑦ ᐊᒻᒪ ᑕᖃᐃᖅᓯᕐᕕᖕᒧᑦ 

ᐃᑲᔫᑎᒃᓴᓂᒃ, ᐊᒻᒪ ᐱᓕᕆᓪᓗᑎᒃ 

ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓇᓱᒃᖢᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᕐᓂᕐᒥᒡᓗ ᐸᖅᑭᔨᓂᒃ ᐊᒻᒪ 

ᑎᒍᐊᙳᐊᖃᖅᐸᒃᑐᓄᑦ ᐊᐅᓚᑦᑎᔨᓂᒃ. 

 

ᒫᑦᓯ 31, 2026−ᖑᓚᐅᕐᓂᖓᓂᑦ, 118 ᓄᑕᖅᑲᑦ 

ᒪᒃᑯᒃᑐᓪᓗ ᓄᓇᕘᑉ ᓯᓚᑖᓄᐊᖅᑕᐅᓚᐅᖅᐳᑦ 

ᐱᑐᐃᓐᓇᐅᙱᑦᑐᒃᑯᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᓪᓗᑎᒃ ᓄᓇᕗᑦ 

ᓯᓚᑖᓂᑐᐊᖅ ᐱᓕᕆᐊᖑᕙᒃᖢᑎᒃ.  

 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᕙᓪᓕᐊᕗᖅ 

ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒥᒃ ᐱᑎᑦᑎᕙᒃᑐᓂᒃ 

ᐃᓂᑖᖅᑎᑦᑎᕙᖕᓂᕐᒥᓂᒡᓗ − ᐊᑕᖐᑦᑎᐊᖅᑐᓂᒃ 

ᕿᒥᕐᕈᐊᖅᓯᒃᑲᓐᓂᕐᓂᖅᑕᖃᓕᖅᐳᖅ, ᑕᒪᕐᒥᑦᑎᐊᕐᓗ 

ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐃᓂᑖᖅᑎᑕᐅᓯᒪᔪᑦ ᓄᓇᕗᑦ 

ᓯᓚᑖᓄᑦ ᐃᓕᖅᑯᓯᑐᖃᕐᓄᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ 

ᐸᖕᓇᐅᑎᒥᑦ. ᓄᓇᓕᖕᓂ ᑐᓴᐅᒪᔪᓕᕆᔨᑦ ᐃᓂᖃᖅᑐᑦ 

ᓄᑕᖅᑲᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐃᓂᒋᕙᒃᑕᖏᓐᓂᒃ 

ᐃᑲᔪᖅᑐᐃᕙᒃᐳᑦ ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓂᒃ ᐊᒃᑐᐊᓂᓕᖕᓂᒃ 

ᐅᖃᐅᓯᖅᑎᒍᑦ ᐊᑐᕈᓐᓇᕐᓂᕐᒥᒡᓗ ᓂᕿᓪᓚᑦᑖᓂᒃ, ᓲᕐᓗ 

ᐆᒃᑑᑎ. ᐃᑲᔪᖃᑦᑕᕆᕗᑦ ᖃᑕᙳᑎᒌᑦ 

ᐃᓚᐅᑎᑕᐅᓂᖏᓐᓂᒃ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᐸᕐᓇᐃᓂᕐᒥᒃ ᐊᒻᒪ 

ᐱᓕᕆᔾᔪᑎᓂᒃ ᐊᖏᕐᕋᐅᓂᕐᒧᑦ, ᐊᔪᕐᓇᙱᑐᐊᕌᖓᑦ.  

 

ᐱᕐᕈᓗᐊᕿᕐᔪᐊᖅᑐᑦ, ᓄᑕᖅᑲᑦ 

ᐱᑦᑎᐊᖅᑕᐅᙱᓐᓂᖏᑦ ᐊᒻᒪ 

ᑲᒪᒋᔭᒃᓴᖃᖃᑎᒌᖕᓂᖅ 



23 

 

Such differences are normal in child welfare 

practice, where decisions rest on professional 

judgment, individual assessment of a child's 

circumstances, and the exercise of statutory 

authority in the child's best interests. Those 

differences do not diminish our respect for the 

Representative’s mandate or our obligation to 

engage constructively, transparently and in 

good faith. 

 

The Government of Nunavut and 

Representative for Children and Youth Office 

Protocol and Standard 117 provide important 

frameworks for communication, participation, 

information sharing and issue resolution. The 

Department supports meaningful 

Representative for Children and Youth Office 

participation and independent oversight while 

recognizing that statutory and operational 

decisions remain with the officials to whom 

those responsibilities are assigned by law. 

 

Progress Through the Ilagiitsiarniq Strategic 

Action Plan 

 

The Ilagiitsiarniq Strategic Action Plan remains 

the Department’s five-year roadmap for 

strengthening prevention, improving child-

welfare outcomes and building accountability. 

As of the end of March 2026, 28 of its 80 

actions were completed, 48 were in progress 

and four had not yet begun. 

 

We have completed the Family Wellness 

organizational realignment and territory-wide 

file audit. We have established frameworks and 

have staffed Quality Assurance and Client 

Relations functions. We have modernized 

Standards of Practice and we have improved 

Matrix. We have also strengthened foster-care 

oversight, out-of-territory monitoring, training 

and mentorship, and we have expanded 

prevention and community-support work. 

 

Mr. Chair, we are now preparing the next phase 

of strategic planning. In 2026-2027, we will be 

 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐅᓂᒃᑳᓕᐊᖏᑦ ᓇᓗᓇᐃᖅᓯᕗᑦ 

ᐃᓱᒫᓘᑕᐅᖏᓐᓇᖅᑐᓂᒃ ᐱᔾᔪᑎᓕᖕᓂᒃ ᐃᒻᒥᓃᕐᓂᕐᒥᒃ, 

ᐃᒻᒥᓃᕈᒪᓂᕐᒥᒃ, ᓄᑕᖅᑲᓂᒃ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓂᕐᒥᒃ 

ᐊᒻᒪ ᓄᑕᖅᑲᓂᒃ ᖃᓄᐃᙱᑦᑎᐊᖅᑎᑦᑎᓂᕐᒥᒃ. ᑖᒃᑯᐊ 

ᐱᒻᒪᕆᐊᓘᖕᒪᑕ ᐱᓕᕆᕝᕕᐅᑉ ᐱᒻᒪᕆᐅᑎᖦᖢᒋᓪᓗ. 

ᑐᓄᐊᓃᑦᑐᑦ ᓈᓴᐅᑎᑦ ᒪᒃᑯᒃᑐᑦ, ᖃᑕᙳᑎᒌᑦ ᐊᒻᒪ 

ᓄᓇᖅᑲᑎᒌᑦ. 

 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᐃᓚᓯᓯᒪᕗᖅ 

ᐱᕐᕈᓗᐊᕿᔪᖃᖅᑎᓪᓗᒍ ᐅᓂᒃᑲᐅᓯᖃᕐᓂᕐᒥᒃ 

Matrix−ᑯᓐᓄᑦ. ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᖕᒥᔪᒍᑦ ᑐᑭᖏᓐᓂᒃ, 

ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓂᖏᓐᓂᒃ ᐊᒻᒪ ᕿᒥᕐᕈᔾᔪᓯᖏᓐᓂᒃ 

ᖃᓄᐃᓐᓂᕆᔭᐅᔪᑦ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᖏᓐᓇᖁᓪᓗᒋᑦ, 

ᖃᐅᔨᓴᖅᑕᐅᓗᑎᒃ ᐊᒻᒪ ᐊᑐᖅᑕᐅᓗᑎᒃ 

ᓇᓗᓇᐃᖅᓯᔾᔪᑕᐅᓗᑎᒃ ᐱᐅᓯᕆᔭᐅᔪᓂᒃ ᐊᒻᒪ 

ᐱᐅᓯᕚᓪᓕᖅᑎᑦᑎᓇᓱᒡᓗᑎᒃ ᐱᓕᕆᔾᔪᓯᕐᓂᒃ. 

 

ᓄᑖᙳᕆᐊᖅᓯᒪᔪᖅ ᓱᕈᓯᓄᑦ ᐃᑲᔪᖅᑎᒌᑦ ᓄᓇᕗᒻᒥ 

ᓄᑕᖅᑲᓄᑦ ᐱᓂᕐᓗᒃᑕᐅᔪᓄᑦ ᐃᒃᓯᓐᓇᑯᒋᔭᐅᔪᓄᓪᓗ 

ᑭᐅᓯᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎ ᐱᐊᓂᒃᑕᐅᓚᐅᖅᐳᖅ ᔫᓂ 

2026−ᒥ. ᐋᖅᑭᒃᓯᔾᔪᑕᐅᕗᖅ ᐊᐅᓚᑕᐅᔪᒥᒃ, 

ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᓂᒃ ᐱᓕᕆᔾᔪᓯᕐᓂᒃ ᖃᐅᔨᓇᓱᖕᓂᕐᒧᑦ, 

ᐅᓂᒃᑲᐅᓯᖃᕐᓂᕐᒧᑦ, ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐊᒻᒪ ᑭᐅᓯᓂᕐᒧᑦ 

ᓄᑕᖅᑲᓂᒃ ᐱᓂᕐᓗᒃᑕᐅᔪᓂᒃ ᐃᒃᓯᓐᓇᑯᒋᔭᐅᔪᓂᒡᓗ, 

ᐃᓕᖅᑯᓯᒃᑯᑦ ᐊᒻᒪ ᖁᐋᖅᓵᖅᓯᒪᔪᓄᑦ ᑐᓴᐅᒪᑎᑕᐅᔪᓂᒃ 

ᐃᑲᔪᖅᓱᐃᔾᔪᑎᓂᒃ ᓄᑕᖅᑲᓄᑦ ᖃᑕᙳᑎᒌᓄᓪᓗ. 

ᐱᓕᕆᕙᓪᓕᐊᖏᓐᓇᕆᕗᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ, 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᓐᓂ, 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓂ ᐊᒻᒪ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ 

ᒐᕙᒪᒃᑯᓐᓂᓕᒫᖅ ᓄᑕᖅᑲᓂᒃ ᖁᓄᔪᕐᓂᐊᖅᑕᐅᔪᓂᒃ 

ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᒥᒃ ᐊᒻᒪ 

ᐅᓂᒃᑳᕆᐊᖃᓪᓚᕆᒃᑐᓂᒃ ᐱᓕᒻᒪᒃᓴᕐᓂᕐᒥᒃ. 

 

ᑲᙳᓇᖅᑑᑎᒋᔭᑦ, ᒪᓕᒐᓕᐊᖑᔪᒪᔪᑦ 

ᓇᓕᒧᒌᓕᖅᑎᑕᐅᓂᖏᑦ ᐊᒻᒪ ᐊᐅᓚᑦᑎᕝᕕᖃᕐᓂᖅ 

 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᐃᓕᓴᖅᓯᓯᒪᕗᖅ 

ᑲᔪᓯᓂᖃᑦᑎᐊᖅᑐᒃᑯᑦ ᓄᑕᖅᑲᓂᒃ ᓴᐳᔾᔨᓯᒪᓂᖅ 

ᐱᔭᕆᐊᖃᕐᓂᖓᓂᒃ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᒥᒃ 

ᐱᔪᓐᓇᐅᑎᖃᕐᓂᕐᒥᒃ ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ ᐊᑐᕈᓐᓇᕐᓂᕐᒥᒃ 

ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᓂᕐᒥᒡᓗ. ᐱᓕᕆᐊᖃᖅᑐᒍᑦ 

ᐃᓱᒫᓘᑕᐅᔪᓂᒃ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ 

ᑐᓴᒐᒃᓴᓕᕆᓂᕐᒧᑦ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᑲᒥᓯᓇᒧᑦ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ 

ᐱᔨᑦᓯᕐᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᑲᙳᓇᖅᑑᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ ᐱᓕᕆᕕᐅᑉ 

ᐅᓂᒃᑳᓕᐅᕈᓯᖏᓐᓄᑦ. ᑕᒪᓐᓇ ᐃᓚᖃᖅᐳᖅ 
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building on the Ilagiitsiarniq foundation using 

lessons learned through implementation 

evidence and evaluation, and advice from the 

Auditor General and standing committee. We 

will align a revised plan with the priorities of 

the Seventh Legislative Assembly, with 

renewed engagement with Inuit organizations 

and GN partners.  

 

Our objective is to move beyond counting 

completed actions and demonstrate what those 

actions mean in practice: more consistent 

services, stronger oversight, better information, 

and greater continuity of care. Achieving 

targets in these areas will result in stronger 

connections to family and culture, and better 

outcomes for children, youth and families. 

 

Looking Forward 

 

Mr. Chair, the concerns identified by the 

Representative are interconnected. Staffing 

affects service continuity. Service continuity 

affects case planning and documentation. 

Reliable data affects oversight and decision-

making. Placement stability, permanency, 

privacy, critical-incident reporting and 

interdepartmental coordination all affect the 

experience of children and families. 

 

The work I have described here today is all part 

of that response. 

 

Our focus now is straightforward: demonstrate 

that standards are being followed; improve the 

reliability of our information; strengthen 

community service coverage and workforce 

supports; improve permanency and placement 

oversight; ensure critical incidents are 

consistently reported and reviewed; strengthen 

information governance; and most importantly, 

listen to children, youth, families, communities, 

Elders, Inuit organizations and service 

providers. 

 

ᕿᒥᕐᕈᐊᖅᓯᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᑭᓱᓕᕆᔨᐅᕙᖕᓂᖏᓐᓂᒃ, 

ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᒃ ᐊᑐᕈᓐᓇᕐᓂᕐᒧᓪᓗ 

ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᒃ, ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ 

ᑖᒃᑯᓇᓂᑦᑕᐃᓐᓇᖅ ᑕᓯᐅᖅᓯᓂᕐᒥᒃ 

ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᕐᒥᒡᓗ, ᑲᔪᓰᓐᓇᕐᓂᕐᒥᒡᓗ 

ᕿᒥᕐᕈᐊᖅᓯᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᐆᒥᖓ, ᓄᑕᖅᑲᓄᑦ 

ᐃᓚᒌᓄᓪᓗ ᐱᔨᑦᑎᕋᕐᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᒃ. 

 

ᐊᑐᐊᒐᕐᒧᑦ ᑐᕌᕆᔭᐅᔪᒧᑦ ᑎᑎᕋᖅᓯᒪᔪᖅ 

ᑐᓴᕋᓱᒃᐸᒌᕐᓂᕐᒧᓪᓗ ᐸᖕᓇᒃᑕᐅᓯᒪᔪᖅ 

ᐋᖅᑭᒃᓱᖅᑕᐅᓯᒪᓕᖅᐳᖅ ᑕᓯᐅᖅᓯᔾᔪᑕᐅᔪᒪᓪᓗᓂ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᔪᓂᒃ ᐱᖁᔭᕐᓄᑦ ᐊᓯᔾᔨᕆᐊᖅᑕᐅᔪᓄᑦ. 

ᑭᖑᓪᓕᕐᒥ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᖅ ᐃᓚᖃᖅᐳᖅ 

ᐱᓕᕆᕝᕕᖕᒥ ᐊᒻᒪ ᐱᓕᕆᕝᕕᖕᒥᐅᑕᐅᖃᑎᒌᙱᑦᑐᓂᒃ 

ᕿᒥᕐᕈᓂᕐᒥᒃ ᐊᒻᒪ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᕗᑦ 

ᑐᙵᕕᒃᑯᓐᓂ. ᑖᒃᑯᐊ ᐃᓚᐅᑎᑕᐅᓚᐅᖅᑎᓪᓗᒋᑦ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᑦᑎᐊᓚᐅᖅᖢᒋᓪᓗ ᐃᓕᑕᕗᑦ, 

ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᓂᐊᖅᐳᒍᑦ ᑐᒃᓯᕋᐅᑕᐅᔪᓄᑦ 

ᒪᓕᒐᓕᐊᖑᔪᒪᔪᓄᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᔪᓄᑦ. 

 

ᐱᓕᕆᖃᑎᖃᕐᓂᖅ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᒥᒃ 

 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᐱᒻᒪᕆᐅᑎᑦᑎᕗᖅ ᓴᙱᔪᒥᒃ, 

ᐃᓛᒃᑰᖅᑐᒥᒃ ᑭᒡᒐᖅᑐᐃᓂᕐᒥᒃ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒡᓗ 

ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ. ᐃᓕᓴᖅᓯᒋᕗᒍᑦᑕᐅᖅ 

ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑲᔪᓯᑎᑦᑎᓂᐊᕐᓗᓂ ᒪᑐᐃᙶᖅᑐᒥᒃ, 

ᐊᑐᕈᓐᓇᑦᑎᐊᖅᑐᒥᒃ ᐃᒃᐱᒋᔭᖃᑦᑎᐊᕐᓂᕐᒥᒡᓗ 

ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒥᒃ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕐᕕᖓᓂ. 

 

ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᖅ ᐱᕐᔪᐊᖑᕗᖅ. 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ ᑭᐅᓯᕙᓪᓕᐊᕗᖅ ᖃᔅᓯᑲᓪᓚᖕᓄᑦ 

ᐊᑐᖅᑕᐅᕙᒃᑐᓄᑦ, 

ᐱᕐᕈᓗᐊᕿᔪᖃᖅᑎᓪᓗᒍ−ᐃᓕᙵᒃᑐᖃᖅᐸᖕᓂᖓᓄᑦ 

ᑐᖁᔪᓄᓪᓗ ᕿᒥᕐᕈᐊᖅᓯᒃᑲᓐᓂᕐᓂᕐᓄᑦ 

ᑕᐃᒪᐃᓕᐅᕐᓂᕐᒥᓂᓗ ᐃᑲᔪᖅᑐᐃᓪᓗᑎᒃ ᐃᓛᒃᑰᖅᑐᓂᒃ 

ᑭᒡᒐᖅᑐᐃᓂᕐᒧᑦ ᐃᓱᒪᒋᔭᒃᓴᓂᒃ ᑲᔪᓰᓐᓇᖅᑐᓂᒡᓗ 

ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ ᐱᔪᒪᔾᔪᑕᐅᕙᒃᑐᓂᒃ. ᑕᒪᓐᓇ 

ᐱᔭᒃᓴᕆᔭᐅᔪᖅ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᒃᑲᓐᓂᖅᐳᖅ 

ᐱᒻᒪᕆᐅᓂᖓᓂᒃ ᑐᑭᓯᓇᑦᑎᐊᖅᑐᓂᒃ, 

ᑲᔪᓯᓂᖃᑦᑎᐊᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓚᐅᑦᑖᒐᒃᓴᐅᔪᓂᒃ 

ᐱᓕᕆᔾᔪᓯᕐᓂᒃ ᐊᒥᖅᑳᖃᑎᖃᕐᓂᐊᕐᓗᓂ 

ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ ᐊᒻᒪ ᐃᓱᒫᓘᑕᐅᔪᓂᒃ 

ᐋᖅᑭᒃᓯᓂᐊᕐᓗᓂ. ᑕᒪᓐᓇ ᐱᕐᔪᐊᖑᕗᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐅᐸᒃᑕᐅᖅᑳᖅᐸᒃᑐᑦ 

ᑕᐅᑐᒐᖃᐃᓐᓇᖁᓪᓗᒋᑦ ᓄᑕᖅᑲᓂᒃ 

ᖁᐊᖅᓵᕐᓇᖅᑐᒦᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᒥᒃ − 

ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᑲᐅᑎᒋᕙᒃᖢᓂ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
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We are not suggesting that every concern has 

been resolved. Significant work remains. We 

will measure progress not by the number of 

policies we produce, but by whether practice 

becomes more consistent, accountability 

becomes more visible, and children, youth and 

families experience better services. 

 

Qujannamiik. 

 

Thank you, Chair and Members of the 

Committee. We welcome your questions and 

the opportunity to discuss this work further. 

Where we are not able to provide the 

Committee with complete or verified 

information today, we will follow up in writing 

rather than speculate. 

 

Chairman: Thank you, Mr. Ellsworth. We will 

now move to opening remarks from the 

Department of Health. Ms. Hunt you have the 

floor. Go ahead. 

 

Ms. Hunt: Qujannamiik. Good afternoon, Mr. 

Chairman and Members. 

 

I am pleased to appear today before the 

Standing Committee on Oversight of 

Government Operations and Public Affairs. I 

am Megan Hunt, the Deputy Minister of the 

Department of Health and I am here with 

Victoria Madsen, the Assistant Deputy Minister 

of Inuusivut, Mental Health and Addictions. 

 

I would like to start by thanking the Standing 

Committee for the opportunity to speak to the 

Representative for Children and Youth's 2024-

2025 and 2025-2026 Annual Reports. 

 

I also want to take this opportunity to thank the 

Representative for Children and Youth and staff 

for the important work they do to uphold the 

rights of Nunavummiut. 

 

I’d like to acknowledge the Deputy Ministers 

and organizations and thank them and their 

ᐅᐸᒃᑕᐅᖅᑳᖅᐸᒃᑐᑦ ᑭᐅᓯᔪᓐᓇᕆᐊᖃᖅᐳᑦ 

ᑐᐊᕕᕐᓇᖅᑐᓄᑦ ᖁᐊᖅᓵᕐᓇᖅᑕᐃᓕᒪᓂᕐᒧᑦ 

ᖃᓄᐃᓕᖓᓂᕆᔭᐅᔪᓄᑦ ᓯᕗᓪᓕᕐᒥ, 

ᖃᐅᔨᒋᐊᕐᕕᖃᒃᑲᓐᓂᖅᐸᒡᓗᑎᒃ RCYO−ᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᖃᓄᐃᓕᖓᓂᕆᔭᐅᔪᑦ 

ᓈᒻᒪᒃᑐᒃᑯᑦ ᑲᒪᒋᔭᐅᕌᓂᒃᓯᒪᓕᖅᐸᑕ. 

 

ᐱᑕᖃᖃᑦᑕᖅᓯᒪᕗᖅ ᖃᑯᑎᒃᑯᓪᓗ ᓯᕗᓂᒃᓴᒥ ᑖᒃᑯᐊ 

ᐱᓕᕆᕝᕕᒋᔭᐅᔪᑦ ᑭᒡᒐᖅᑐᐃᔨᓗ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 

ᑕᐅᑐᖅᑰᕐᓂᖃᖅᐸᒃᖢᑎᒃ ᖃᐅᔨᔭᐅᔪᓂᒃ, 

ᖃᓄᐃᓕᐅᖁᔨᔾᔪᑎᓂᒃ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒡᓘᓐᓃᑦ 

ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ. ᑕᒪᓐᓇ ᑲᔪᓰᓐᓇᕐᓂᐊᖅᑐᒃᓴᐅᕗᖅ. 

ᑕᒪᒃᑯᐊ ᐊᔾᔨᒌᙱᓐᓂᐅᔪᑦ ᑕᐃᒪᐃᒐᔪᒃᐳᑦ ᓄᑕᖅᑲᓂᒃ 

ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓂ, ᑕᒪᒃᑯᐊ 

ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑕᐅᔪᑦ ᑐᙵᕕᖃᖅᑎᑕᐅᓪᓗᑎᒃ 

ᐱᓕᕆᔨᓪᓚᕆᐅᓂᕐᒧᑦ ᐃᓱᒪᒋᔭᐅᔪᓄᑦ, ᐃᓛᒃᑰᖅᑐᓄᑦ 

ᖃᐅᔨᓴᖅᓯᓂᕐᒥᒃ ᓄᑕᕋᐅᑉ ᖃᓄᐃᓕᖓᓂᕆᔭᖏᓐᓂᒃ, 

ᐊᑐᕐᓂᕐᒥᒡᓗ ᒪᓕᒐᑎᒍᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᒃ ᓄᑕᕋᐅᑉ 

ᐱᐅᓛᒃᑯᑦ ᐱᔪᒪᓂᕆᔭᖓᓄᑦ. ᑖᒃᑯᐊ ᐊᔾᔨᒌᙱᓐᓂᖏᑦ 

ᒥᒃᖠᒋᐊᖅᑎᑦᑎᙱᓚᑦ ᐃᒃᐱᒋᔭᖃᑦᑎᐊᕐᓂᑦᑎᓐᓂᒃ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐱᔭᒃᓴᕆᔭᖏᓐᓂᒃ 

ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᑦᑎᓐᓂᒡᓘᓐᓃᑦ 

ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓂᕐᒥᒃ, ᑕᑯᒃᓴᐅᑦᑎᐊᖅᑐᒃᑯᑦ 

ᐅᒃᐱᕆᔭᖃᑦᑎᐊᕐᓂᒃᑯᓪᓗ. 

 

ᓄᓇᕗᑦ ᒐᕙᒪᖓ−ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᑉ ᑎᑎᕋᕐᕕᐊᑕ ᒪᓕᒋᐊᓕᖏᑦ ᐊᒻᒪ 

ᒪᓕᒃᑕᐅᕙᒃᑐᖅ 117 ᐱᑎᑦᑎᕗᑦ ᐱᒻᒪᕆᐊᓗᖕᓂᒃ 

ᐱᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᓂᒃ ᑐᓴᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ, 

ᐃᓚᐅᓂᕐᒧᑦ, ᑐᓴᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᐃᓱᒪᒋᔭᒃᓴᓄᓪᓗ 

ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᓂᕐᒧᑦ. ᐱᓕᕆᕝᕕᒋᔭᐅᔪᖅ 

ᐃᑲᔪᖅᑐᐃᕗᖅ ᑐᑭᖃᑦᑎᐊᖅᑐᒥᒃ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᑦ ᑎᑎᕋᕐᕕᖓᑕ 

ᐃᓚᐅᕙᖕᓂᖏᓐᓂᒃ ᐃᓛᒃᑰᖅᑐᓂᒡᓗ 

ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒥᒃ ᑕᐃᒪᐃᓕᐅᕐᓂᕐᒥᓂᓗ 

ᐃᓕᓴᖅᓯᓯᒪᓪᓗᑎᒃ ᒪᓕᒐᑎᒍᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᓪᓗ 

ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑕᐅᔪᑦ 

ᐱᓕᕆᔨᓪᓚᕆᖕᓃᖏᓐᓇᖅᐸᖕᓂᖏᓐᓂᒃ ᑕᒪᒃᑯᐊ 

ᑲᒪᒋᔭᒃᓴᕆᔭᐅᔪᑦ ᐱᔭᒃᓴᕆᑎᑕᐅᓪᓗᑎᒃ ᒪᓕᒐᑎᒍᑦ. 

 

ᐃᓚᒌᑦᓯᐊᕐᓂᖅ ᖃᓄᖅᑑᕈᑎᓄᑦ ᐱᓕᕆᔾᔪᑎᒃᓴᓄᑦ 

ᐸᕐᓇᐅᑎᑦ 

 

ᐃᓚᒌᑦᓯᐊᕐᓂᖅ ᖃᓄᖅᑑᕈᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎ 

ᐱᓕᕆᕝᕕᐅᑉ ᐊᕐᕌᒍᓄᑦ ᑕᓪᓕᒪᓄᑦ 

ᐊᖅᑯᑎᒋᔭᐅᖏᓐᓇᖅᐳᖅ ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓇᓱᒃᖢᓂ 

ᐱᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᒥᒃ, ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ 

ᓄᑕᖅᑲᓂᒃ ᖃᓄᐃᙱᑦᑎᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪ 
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teams for the important work that they do 

across the Territory to support children, youth 

and families. 

  

Since the establishment of the Representative 

for Children and Youth Office, the 

Department of Health has worked to strengthen 

services and programs for young 

Nunavummiut, including data collection, dental 

care, pediatric services, and mental health 

supports. 

 

Since our last appearance in April 2025, the 

Department has continued to work to address 

recommendations from the 2023-2024 Annual 

Report. 

 

One of the recommendations from the 2023-

2024 Annual Report focuses on improving data 

collection. This remains a priority for the 

Department. We have initiated planning for a 

centralized health data platform that connects 

information from clinical public health teams 

and virtual care systems. This will provide a 

central place where information is stored, 

organized, and kept safe so it can be easily 

located and utilized. Different teams will be 

able to access the same reliable information, 

which reduces duplication and supports 

decision-making by having key data in one 

place. 

 

As well, on an annual basis, the Department of 

Health provides the Representative for 

Children and Youth with a significant amount 

of data to help inform the annual reports. 

Data is collected and collated from several 

sources, including but not limited to the 

Qikiqtani General Hospital, community and 

regional health centres, vital statistics, labs, 

mental health, and national level organizations. 

As was done in Fall of 2024, we remain open 

to meeting with the Representative for Children 

and Youth during the annual data collection 

process, to provide clarity and/or context to the 

data to help make the information more 

ᓵᑕᐅᔪᓐᓇᕐᓂᕐᒥᒃ. ᒫᔾᔨ 2026 ᓄᙳᐊᓂ, 28−ᓂᒃ 

ᐱᓕᕆᐊᒃᓴᓂᒃ ᐸᕐᓇᐅᑎᓂᒃ ᐱᐊᓂᒃᓯᓚᐅᖅᐳᑦ 80 

ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓪᓗᑎᒃ, ᐊᒻᒪ ᑎᓴᒪᑦ ᓱᓕ 

ᐱᒋᐊᖅᑕᐅᓚᐅᙱᖦᖢᑎᒃ. 

 

ᐱᔭᕇᖅᓯᓯᒪᓕᖅᐳᒍᑦ ᐃᓚᒌᓄᑦ 

ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᒡᕕᖕᒥ 

ᐋᖅᑭᒋᐊᖅᓯᒃᑲᓐᓂᕐᓂᕐᒥᒃ ᓄᓇᕘᓕᒫᒥᓗ 

ᑎᑎᕋᖅᓯᒪᔪᖁᑎᒋᔭᐅᔪᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᕐᓂᕐᒥᒃ. 

ᐋᖅᑭᒃᓯᓯᒪᕗᒍᑦ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓕᖅᖢᑕᓗ ᐱᐅᓛᓂᒃ 

ᓇᓗᙱᑦᑎᐊᕐᓂᕐᒥᒃ ᐱᓕᕆᕝᕕᒋᔭᐅᕙᒃᑐᓂᒡᓗ 

ᐱᓕᕆᖃᑎᖃᖅᐸᖕᓂᕐᒧᑦ ᐊᐅᓚᓂᕆᔭᐅᕙᒃᑐᓂᒃ. 

ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓯᒪᕗᒍᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ 

ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓯᒪᓪᓗᑕᓗ 

Matrix−ᒥᒃ. ᓴᙱᒃᑎᒋᐊᖅᓯᒪᖕᒥᔭᕗᑦ 

ᑎᒍᐊᙳᐊᖃᖅᐸᒃᑐᓄᑦ ᑲᒪᒋᔭᐅᕙᒃᑐᑦ, ᓄᓇᕘᑉ ᓯᓚᑖᓂ 

ᖃᐅᔨᓴᕐᓂᖅ, ᐱᓕᒻᒪᒃᓴᐃᓂᖅ ᐊᒻᒪ ᑲᔪᖏᖅᓴᐃᓂᖅ, 

ᐊᒻᒪ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᓯᒪᕗᒍᑦ ᐱᑦᑕᐃᓕᒪᑎᑦᑎᓂᕐᒥᒃ 

ᐊᒻᒪ ᓄᓇᓕᖕᓂ ᐃᑲᔪᖅᓱᐃᓂᕐᒧᑦ ᐱᓕᕆᐊᓂᒃ. 

 

ᒫᓐᓇ ᐱᕙᒌᔭᖅᐸᓪᓕᐊᓕᖅᐳᒍᑦ ᑭᖑᓪᓕᕐᒥᒃ 

ᐱᓕᕆᐊᖑᓂᐊᖅᑐᒥᒃ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᐊᕐᓂᕐᒧᑦ 

ᐸᖕᓇᐃᓂᕐᒥᒃ. 2026-2027-ᒥ, ᐱᕈᖅᓴᐃᓂᐊᖅᑐᒍᑦ 

ᐃᓚᒌᑦᓯᐊᕐᓂᖅ ᑐᙵᕕᖓᓂᒃ ᐊᑐᕐᓗᑕ ᐃᓕᑕᑦᑎᓐᓂᒃ 

ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᒃᑯᑦ ᖃᐅᔨᔭᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 

ᖃᐅᔨᓴᕐᓂᒃᑯᑦ, ᐊᒻᒪᓗ ᐅᖃᐅᔾᔪᖅᑕᐅᓂᒃᑯᑦ ᑮᓇᐅᔭᓂᒃ 

ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒻᒧᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᓄᑦ. 

ᐊᑕᐅᑦᑎᒃᑰᖃᑎᖃᕐᓂᐊᖅᐳᒍᑦ ᐊᓯᔾᔨᕆᐊᖅᑕᐅᓯᒪᔪᒥᒃ 

ᐸᖕᓇᐅᑎᒥᒃ ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᓯᒪᔪᓄᑦ 7−ᒋᓕᖅᑕᖓᓂ 

ᒪᓕᒐᓕᐅᕐᕕᖕᒥ, ᓄᑖᙳᕆᐊᖅᓯᒪᔪᒥᒃ ᐃᓚᐅᑎᑦᑎᓂᕐᒥᒃ 

ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕᓗ 

ᐱᓕᕆᖃᑎᒋᕙᒃᑕᖏᓐᓂᒃ.  

 

ᑐᕌᒐᕆᔭᕗᑦ ᐅᖓᑖᓅᕈᒪᓂᐅᕗᖅ ᓈᓴᐃᓂᕐᒧᑦ 

ᐱᐊᓂᒃᓯᒪᔪᓂᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᓗᑕᓗ 

ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᔪᑦ ᑐᑭᖃᕐᒪᖔᑕ 

ᐱᓕᕆᓂᒃᑯᑦ: ᐊᔾᔨᒌᒡᔫᒥᔪᓂᒃ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ, 

ᓴᙱᓂᖅᓴᒥᒃ ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ, ᐱᐅᓂᖅᓴᓂᒃ 

ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ, ᐊᖏᓂᖅᓴᒥᒡᓗ ᑲᔪᓰᓐᓇᖅᑐᒥᒃ 

ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ. ᑎᑭᑕᐅᓇᓱᒃᑐᑦ ᐊᓂᒍᖅᑎᑕᐅᒃᐸᑕ 

ᑖᒃᑯᓇᓂ ᓴᖅᑭᑎᑦᑎᓂᐊᖅᐳᑦ ᓴᙱᓂᖅᓴᓂᒃ 

ᐊᒃᑐᐊᓂᓕᖕᓂᒃ ᖃᑕᙳᑎᒌᓄᑦ ᐊᒻᒪ 

ᐃᓕᖅᑯᓯᕆᔭᐅᔪᓄᑦ, ᐊᒻᒪ ᐱᐅᓂᖅᓴᓂᒃ ᓴᖅᑭᑦᑐᖃᖅᐸᑦ 

ᓄᑕᖅᑲᓄᑦ, ᒪᒃᑯᒃᑐᓄᑦ ᐊᒻᒪ ᖃᑕᙳᑎᒌᓄᑦ. 

 

ᓯᕗᒧᑦ ᓂᕆᐅᖕᓂᖅ 
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accessible for Nunavummiut and establish a 

more comprehensive picture of the status of 

children and youth in Nunavut. 

 

I’d like to take this opportunity to update the 

Standing Committee on our mental health 

surveillance system, which increases the 

accessibility, consistency, and reliability of data 

on self-harm and suicide attempts. This work is 

done through the collection of data from the 

Coroner's Office, the Royal Canadian Mounted 

Police records, and personal health charts. 

Several variables are collected, such as 

demographics, suicide circumstances, 

precipitating events and life history, as well as 

mental health history. We look forward to 

sharing more information regarding this 

process, and our plans to collect additional 

variables in the future, including information 

related to food security, family history with 

residential school and levels of engagement in 

work and school. 

 

Consistently, the annual reports of the 

Representative for Children and Youth identify 

the importance of preventative dental care 

aimed at children, youth and families. As was 

noted in the 2023-2024 Annual Report, for the 

past five years, dental caries — in other words, 

tooth decay — has been the most common 

reason for medical travel for children 10 years 

of age and younger. To that end, we are 

continuing to offer preventative services in 

communities while working to increase access 

to oral health services in-territory. 

 

The Children's Oral Health Program provides 

free preventative and clinical dental care for 

children up to the age of 12. Last fiscal year 

roughly 2500 children were screened under the 

Oral Health Project. The Department also 

piloted a toothbrushing project in Arctic Bay in 

September 2025. The project provided students 

the chance to practice daily, supervised 

toothbrushing routines, intended to build and 

strengthen oral health habits. We are resuming 

ᐃᓱᒫᓘᑕᐅᔪᑦ ᓇᓗᓇᐃᖅᑕᐅᔪᑦ ᑭᒡᒐᖅᑐᖅᑎᒧᑦ 

ᑲᑎᙵᖃᑎᒌᒃᐳᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᓴᖅᓯᐅᕐᓂᖅ 

ᐊᒃᑐᖅᓯᕙᒃᐳᖅ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᒥᒃ 

ᑲᔪᓰᓐᓇᖅᑎᑦᑎᓂᕐᒥᒃ. ᐱᔨᑦᑎᕋᐃᓐᓇᕐᓂᖅ 

ᐊᒃᑐᖅᓯᕙᒃᐳᖅ ᐱᓕᕆᐊᒃᓴᓂᒃ ᐸᖕᓇᐃᓂᕐᒥᒃ 

ᑎᑎᕋᖅᓯᓂᕐᒥᒡᓗ. ᑕᑎᒋᔭᒃᓴᐅᑦᑎᐊᖅᑐᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 

ᐊᒃᑐᖅᓯᕙᒃᐳᑦ ᐱᓕᕆᐊᖑᙱᑦᑐᓂᒃ 

ᐃᓱᒪᓕᐅᕆᓂᖕᒥᓪᓗ. ᐃᓂᑖᖅᑎᑕᐅᓂᕐᒧᑦ 

ᑐᙵᕕᖃᑦᑎᐊᕐᓂᖅ, ᓇᔪᐃᓐᓇᕐᓂᐊᓕᖅᑕᖓ, 

ᑲᙳᓇᖅᑑᑎᑕᐅᓂᖓ, ᐱᕐᕈᓗᐊᕿᔪᖃᖅᑎᓪᓗᒍ 

ᐅᓂᒃᑲᐅᓯᖃᕐᓂᖅ ᐱᓕᕆᕝᕕᖕᒥᐅᑕᐅᖃᑎᒌᙱᑦᑐᓪᓗ 

ᐊᐅᓚᑕᐅᓂᖏᑦ ᑕᒪᕐᒥᑦᑎᐊᖅ ᐊᒃᑐᖅᓯᕙᒃᐳᑦ 

ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᒃ ᓄᑕᖅᑲᓄᑦ ᖃᑕᙳᑎᒌᓄᓪᓗ. 

 

ᐱᓕᕆᐊᕆᓯᒪᔭᒃᑲ ᐅᓪᓗᒥ ᓇᓗᓇᐃᖅᑲᐅᔭᒃᑲ ᐃᓚᒋᒻᒪᒍ 

ᑭᐅᔾᔪᑎᐅᑉ. 

 

ᑕᐅᑐᒃᑕᕗᑦ ᒫᓐᓇ ᓇᓗᓇᙱᑦᑎᐊᖅᐳᖅ: 

ᑕᑯᒃᓴᐅᑎᑦᑎᓗᑎᒃ ᒪᓕᒃᑕᐅᕙᒃᑐᑦ 

ᒪᓕᒃᑕᐅᒐᓗᐊᕐᒪᖔᑕ; ᐱᐅᓯᒋᐊᕐᓗᒋᑦ 

ᑕᑎᒋᔭᐅᔪᓐᓇᕐᓂᖏᑦ ᑐᓴᖅᑕᐅᔪᒃᓴᖁᑎᕗᑦ; 

ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᓄᓇᓕᖕᓂ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᐅᔪᓄᓪᓗ ᐃᑲᔪᖅᑐᐃᔾᔪᑕᐅᕙᒃᑐᑦ; 

ᐱᐅᓯᒋᐊᕐᓗᒋᑦ ᐃᓂᒋᔭᐅᖏᓐᓇᕐᓂᐊᖅᑐᑦ 

ᐃᓂᑖᖅᑎᑦᑎᓂᕐᒧᓪᓗ ᑲᒪᒋᔭᐅᑦᑎᐊᙱᓐᓂᖏᑦ; 

ᓇᓗᙱᑦᑎᐊᖅᑐᖃᖅᐸᒡᓗᓂ ᐱᒻᒪᕆᐊᓗᖕᓂᒃ 

ᖃᓄᐃᓐᓂᕆᔭᐅᔪᓂᒃ ᐅᖃᐅᓯᐅᖏᓐᓇᖅᐸᒡᓗᑎᒃ 

ᕿᒥᕐᕈᐊᖅᑕᐅᕙᒃᑲᓗᐊᕐᒪᖔᑕᓗ; 

ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᓗᓂ ᑐᓴᖅᑕᐅᔪᒃᓴᓄᑦ 

ᐊᐅᓚᑦᑎᕝᕕᖃᕐᓂᕐᒥᒃ; ᐱᒻᒪᕆᐅᓛᖑᓪᓗᓂᓗ, 

ᓈᓚᒃᐸᒡᓗᒋᑦ ᓄᑕᖅᑲᑦ, ᒪᒃᑯᒃᑐᑦ, ᐃᓚᒌᑦ, ᓄᓇᓖᑦ, 

ᐃᓐᓇᐃᑦ, ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 

ᐱᔨᑦᑎᕋᖅᑎᒋᔭᐅᔪᓪᓗ. 

 

ᐅᖃᕋᓱᙱᑦᑐᒍᑦ ᐃᓱᒫᓘᑕᐅᔪᓕᒫᑦ 

ᐋᖅᑭᒃᑕᐅᓯᒪᓂᖏᓐᓂᒃ. ᓱᓕ ᐊᖏᔪᑲᓪᓚᖕᒥᒃ 

ᐱᓕᕆᐊᒃᓴᖅᑕᖃᖅᐳᖅ. ᖃᐅᔨᓴᕐᓂᐊᖅᑕᕗᑦ 

ᐱᕙᓪᓕᐊᓂᐅᔪᑦ ᐊᑐᐊᒐᓕᐊᕆᖃᑦᑕᖅᑕᑎᒎᙱᑦᑐᖅ, 

ᑭᓯᐊᓂ ᐱᓕᕆᔾᔪᓯᖅ ᐊᔾᔨᒌᒡᔫᒥᓕᖅᐸᑦ, ᓵᑕᐅᔪᓐᓇᕐᓂᖅ 

ᑕᑯᒃᓴᐅᓂᖅᓴᐅᓕᖅᐸᑦ, ᓄᑕᖅᑲᓪᓗ, ᒪᒃᑯᒃᑐᑦ 

ᖃᑕᙳᑎᒌᓪᓗ ᐱᔨᑦᑎᕋᖅᑕᐅᑦᑎᐊᕐᓂᖅᓴᐅᓗᑎᒃ. 

 

ᖁᔭᓐᓇᒦᒃ. 

 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᑲᑎᒪᔨᕋᓛᑦ. 

ᑐᙵᓱᒃᑎᑉᐸᕗᑦ ᐊᐱᖅᑯᑎᒃᓴᓯ ᐱᕕᖃᖅᑎᑕᐅᒍᔅᓯᓗ 

ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕐᓗᒍ ᑖᓐᓇ ᐱᓕᕆᐊᖅ. 

ᐱᑎᑦᑎᔪᓐᓇᙱᒃᑯᑦᑕ ᑲᑎᒪᔨᕋᓛᓄᑦ ᐊᑕᖐᔪᓂᒃ 
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that program in Arctic Bay again this Fall, and 

expanding it to Gjoa Haven, Naujaat and 

Iqaluit. 

 

I am also pleased to report Health recently 

applied for and secured funding under Health 

Canada's Oral Health Access Fund. Funding 

supported the recent installation of a new 

panoramic x-ray machine at Qikiqtani General 

Hospital, allowing the local handling of 

specialized orthodontics and complex oral 

surgeries in Iqaluit, which will improve 

diagnostics and reduce the need for medical 

travel. 

 

I would also like to touch upon pediatric 

access, which has grown over the last several 

years. The program, like others, has leveraged 

hybrid methods, including virtual care, to 

ensure communities have timely access to a 

pediatrician. All communities have been 

assigned a consistent pediatrician who provides 

care through in-person visits and virtual 

assessments. The Qikiqtani General Hospital 

has six pediatricians that provide services to the 

Qikiqtaaluk communities. The Kivalliq and 

Kitikmeot regions are supported with 

pediatricians from Ongomiizwin Health 

Services out of Winnipeg and Stanton Hospital 

in Yellowknife. 

 

Lastly, I would like to update the Standing 

Committee with recent efforts to establish 

Integrated Youth Services and our recent 

engagement with youth across the territory. The 

Department of Health is working with Health 

Canada to establish integrated youth service 

hubs. As part of this, in January 2026 Health 

engaged with youth, community leadership and 

service partners in Kinngait, to identify mental 

health priorities to help inform the planning 

stages of this work. We look forward to sharing 

further updates as this work progresses. 

 

I am pleased to report that the Nunavut Suicide 

Prevention Strategy Partners held the first 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒡᓘᓐᓃᑦ ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ ᐅᓪᓗᒥ, 

ᖃᐅᔨᒋᐊᕐᕕᖃᕐᓂᐊᖅᐳᒍᑦ ᑎᑎᕋᖅᓯᒪᔪᑎᒍᑦ 

ᑲᖐᓱᑐᐃᓐᓇᙱᖔᕐᓗᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒫᓐᓇᓕ ᑕᐃᒪ ᒪᑐᐃᖅᓯᓂᑯᖏᓐᓄᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᕼᐊᓐᑦ ᓵᒋᐊᙳᓱᓕᕐᒥᔪᒍᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐅᓐᓄᓴᒃᑯᑦ ᐃᔅᓯᕙᐅᑖᖅ 

ᑲᑎᒪᔩᓪᓗ. 

 

ᐅᐱᒍᓱᒃᐳᖓ ᓴᖅᑭᑦᑕᕆᐊᒃᓴᖅ ᐅᓪᓗᒥ ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᕆᔭᖏᓐᓂᑦ ᒐᕙᒪᒃᑯᓪᓗ 

ᑮᓇᔭᐅᓕᕆᔾᔪᑎᖏᓐᓂᒃ ᐱᔾᔪᑎᖃᖅᑐᓂᒃ. ᒦᒐᓐ 

ᕼᐊᓐᑦ−ᖑᔪᖓ, ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊ 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓕᔨᒃᑯᓐᓄᑦ ᐅᕙᓃᖃᑎᒋᓪᓗᒍᓗ 

ᕕᒃᑑᕆᐊ ᒫᑦᓴᓐ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 

ᐃᓅᓯᕗᒻᒧᑦ, ᐃᓱᒪᓕᕆᓂᕐᒧᑦ ᐅᐃᕆᓯᒪᓕᕆᓂᕐᒧᓪᓗ. 

ᐱᒋᐊᕈᑎᖃᕈᒪᕗᖓ ᖁᔭᓕᓗᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᐱᕕᒃᓴᖃᖅᑎᑕᐅᓚᐅᕐᓂᖏᓐᓄᑦ ᐅᖃᓪᓚᒍᓐᓇᕐᓂᕐᒥᒃ 

ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 2024-2025-

ᒧᑦ ᐊᒻᒪᓗ 2025−2026-ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓄᑦ 

ᐅᓂᒃᑳᐅᓯᖏᓐᓄᑦ. 

ᖁᔭᓕᔪᒪᒋᕗᖓ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᑐᐃᔨᒧᑦ 

ᐱᒻᒪᕆᐅᔫᓪᓗ ᐱᓕᕆᐊᑦ ᑲᒪᒋᔭᖏᑦ ᑖᒃᑯᐊ 

ᐱᔪᓐᓇᐅᑎᔭᑦ ᒪᒃᑯᒃᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ 

ᓴᐳᔾᔭᐅᓯᒪᒐᓗᐊᕆᐊᒃᓴᖏᓐᓂᒃ 

ᐃᒃᐱᒋᔭᐅᑦᑎᐊᕆᐊᒃᓴᖏᓐᓂᒡᓗ. 

 

ᑕᐃᒪᙵᑦ ᐋᖅᑭᒃᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᐅᑉ ᑎᑎᕋᕐᕕᖓ, 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᖃᖅᓯᒪᕗᑦ 

ᓴᙱᒃᑎᒋᐊᖅᑎᑦᑎᔪᒪᓪᓗᑎᒃ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᓂᒃ 

ᐱᓕᕆᐊᒃᓴᓂᒡᓗ ᒪᒃᑯᒃᑐᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ, 

ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑲᑎᖅᓱᐃᓂᖅ, 

ᑭᒍᑎᓕᕆᓂᖅ, ᓄᑕᕋᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᕐᓂᕆᔭᐅᕙᒃᑐᑦ, 

ᐃᓱᒪᒃᑯᓪᓗ ᖃᓄᐃᙱᑦᑐᓐᓇᕐᓂᕐᒧᑦ ᐃᑲᖅᑐᐃᕙᖕᓂᖅ. 

 

ᑭᖑᓪᓕᖅᐹᒥ ᓴᖅᑭᓚᐅᖅᑎᓪᓗᑕ ᐊᐃᕆᓕ 2025-ᒥ, 

ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕇᓐᓇᖅᐳᑦ 

ᐅᖃᐅᓯᖃᐃᓐᓇᖅᖢᑎᒃ ᐃᓱᒪᕗᑦ ᐊᑑᑎᖃᓪᓚᕆᒃᑐᖅ 

ᐅᓂᒃᑳᖅ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᖅ. 

 

ᐆᒃᑑᑎᒋᓗᒍ, ᐃᓚᖓ ᐊᑐᓕᖁᔭᐅᓯᒪᔪᖅ 2023-2024-ᒥ 

ᐋᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᒥ ᑲᒪᒋᔭᖃᕐᒪᑦ 

ᐱᐅᓯᒋᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑲᑎᖅᓱᐃᓂᕐᒥᒃ. 

ᑖᓐᓇ ᓯᕗᓪᓕᐅᔾᔭᖏᓐᓇᕐᓂᐊᖅᐳᖅ ᐱᓕᕆᕝᕕᖕᒧᑦ. 

ᐆᒃᑑᑎᒋᓗᒍ, ᐱᒋᐊᖅᑎᑦᑎᓯᒪᕗᒍᑦ ᐸᕐᓇᐃᓂᕐᒥᒃ 



29 

 

regional youth summit in Resolute Bay in May 

2026 to promote knowledge sharing related to 

wellness, suicide prevention, while creating 

opportunities to strengthen connection with 

community. The event was dedicated to youth 

ages 18-30 living in the Qikiqtani region, 

providing an opportunity for them to share 

personal experiences, discuss cultural strengths, 

engage in self-care and foster a collective sense 

of support and healing. This is the first of two 

territorial summits and reflects what we 

continue to hear from community members — 

the need to have Inuit youth actively involved 

in suicide prevention efforts. 

 

Mr. Chairman and Members, thank you again 

for the opportunity to appear before you today. 

I am happy to be here alongside the 

Representative for Children and Youth, the 

Departments of Family Services, Education, 

Executive and Intergovernmental Affairs, and 

Justice. We all share a common goal, to ensure 

the wellbeing of children and youth across the 

territory, and these opportunities hold us all 

accountable to that goal. 

 

Mr. Chairman, this concludes my opening 

comments. Qujannamiik. 

 

Chairman: Thank you, Ms. Hunt. We'll now 

move to the Department of Education and Ms. 

Hainnu will be making opening remarks. Go 

ahead, Ms. Hainnu.  

 

Ms. Hainnu: (interpretation) Good afternoon, 

Mr. Chairman. 

 

I would like to thank the Standing Committee 

for inviting the Department of Education to 

appear today, and for allowing us to answer 

questions and speak about concerning our work 

supporting children and youth. I would also 

like to introduce Shannon Spendlove-Robidas, 

Director of Student Achievement, who is 

accompanying me today. Thank you. 

 

ᐊᑕᐅᓯᑦᑕᐃᓐᓇᕐᒥ ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 

ᑎᑎᖃᖅᓯᒪᓂᒃ ᑐᙵᕕᒋᔭᐅᔪᒥᒃ ᐊᑕᓕᖅᑎᑦᑎᓇᔭᖅᑐᒥᒃ 

ᓴᑐᖅᑕᐅᔪᒃᓴᓂᒃ ᐃᓗᐊᖅᓴᑕᐅᕙᖕᓂᕐᒧᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ 

ᐋᓐᓂᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᒃᐸᒃᑐᓂᒃ 

ᖃᕆᑕᐅᔭᒃᑯᓪᓗ ᑲᒪᒋᔭᖃᖅᐸᖕᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᓂᒃ. 

ᑕᐃᒪᓐᓇ ᐱᑎᑦᑎᓂᐊᖅᐳᖅ ᐃᓂᖏᔭᐅᓪᓗᐊᖅᑕᖅᑐᒥᒃ 

ᑐᓴᖅᑕᐅᔪᒃᓴᓄᑦ ᑐᖅᑯᖅᓯᓯᒪᕕᐅᔪᓐᓇᕐᓗᓂ, 

ᐋᖅᒃᓱᖅᑕᐅᓯᒪᓗᓂ, ᖁᐊᖅᓵᕐᓇᖅᑐᒦᑎᑕᐅᙱᓪᓗᓂᓗ 

ᐊᔪᕐᓇᖏᑦᑐᒃᑯᑦ ᓇᓂᔭᐅᔪᕐᓇᕐᓂᐊᕐᒪᑕ 

ᐊᑐᖅᑕᐅᔪᓇᕐᓗᑎᒡᓗ. ᐊᔾᔨᒌᙱᑦᑐᑦ ᐱᓕᕆᖃᑎᒌᑦ 

ᐊᑐᕈᓐᓇᕐᓂᐊᖅᐳᑦ ᑖᒃᑯᓂᖓᑦᑕᐃᓐᓇᖅ 

ᐊᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᖅᑐᓂᒃ ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ, ᑕᒪᓐᓇᓗ 

ᒥᑭᒡᓕᒋᐊᖅᑎᑦᑎᕙᒃᖢᓂᓗ ᒪᕐᕈᐃᓕᖅᑲᖓᔪᓂᒃ 

ᐃᑲᔪᖅᑐᐃᓪᓗᓂᓗ ᓄᓗ ᐋᖅᑭᒃᓯᒪᓕᖅᑎᑦᑎᓂᕐᒥᒃ 

ᐱᓪᓗᐊᑕᕐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐅᑕᐅᓯᕐᒦᑎᑦᑎᓗᑎᒃ. 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ, ᐊᕐᕌᒍᑕᒫᑦ, ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 

ᐱᑎᒃᑎᕙᒃᐳᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᑎᒧᑦ 

ᐅᔾᔨᕐᓇᖅᑐᒻᒪᕆᖕᓂ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐃᑲᔪᕈᓪᓗᑎᒃ 

ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒥᒃ ᐊᕐᕌᖑᑕᒫᖅᐅᑎᓂᒃ ᐅᓂᐅᒃᑲᐅᓯᕐᓂᒃ. 

ᑎᑎᕋᖅᓯᒪᔪᖅ ᑲᑎᖅᓱᖅᑕᐅᕙᒃᐳᑦ 

ᑲᑎᖅᓱᖅᑕᐅᕙᒃᖢᑎᒡᓗ ᖃᔅᓯᑲᓪᓚᖕᓂᑦ 

ᐱᕝᕕᐅᔪᓐᓇᖅᑐᓂᑦ, ᐃᓚᐱᔭᐅᓪᓗᑎᒃ 

ᑖᒃᑯᐊᑐᐊᖑᙱᖦᖢᑎᒡᓗ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᐊᓗᖕᒥ, 

ᓄᓇᓕᓐᓂᑦ ᐊᕕᒃᓯᒪᓂᕐᒥᓗ ᐋᓐᓂᐊᕕᖕᓂ,  

ᑭᓪᓕᓯᓂᐊᖅᑎᒃᑯᓐᓂ ᖃᐅᔨᓴᖅᑎᒃᑯᓐᓂ 

ᐃᓱᒪᓕᕆᔨᒃᑯᓐᓂ ᐊᒻᒪ ᑲᓇᑕᓕᒫᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂ.  

 

ᑕᐃᒪᐃᔪᒐᑦᑕ ᐅᑭᐊᒃᓵᖓᓂ 2024−ᒥ ᓱᓕ 

ᒪᑐᐃᖓᐃᓐᓇᖅᑯᒍᑦ ᑲᑎᖃᑎᖃᖃᑦᑕᕈᒪᓪᓗᑕ 

ᑭᒡᒐᖅᑐᐃᔨᖓᓂᒃ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᐊᕐᕌᒍᑕᒫᑦ 

ᖃᐅᔨᒪᔾᔪᑎᔅᓴᓂᒃ ᓄᐊᑦᑎᓕᕋᐃᑉᐸᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᖅᐸᑦᑐᑎᒍᑦ ᖃᐅᔨᒪᔾᔪᑏᑦ 

ᐊᑐᐃᓐᓇᐅᒋᐊᕐᔫᒥᑎᑦᑐᑎᒍᓪᓗ ᓄᓇᕗᒻᒥᐅᓄᑦ 

ᐃᓗᐃᑦᑑᓂᖅᓴᒥᒃ ᖃᐅᔨᒪᖃᑦᑕᕈᓐᓇᓂᐊᕐᖓᑕ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᐃᓪᓗ ᓄᓇᕗᒻᒥ. 

 

ᒫᓐᓇ ᐊᑲᐅᓈᕐᓂᖓᓂ ᑲᑎᒪᔨᕋᓛᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᖃᐅᔨᒪᒐᓱᐊᕈᑎᓄᑦ ᐅᖃᐅᓯᖃᐃᓐᓇᕐᓂᐊᕋᒪ. ᑖᒃᑯᐊ 

ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᓕᖅᑐᑦ ᐊᔾᔨᒌᔨᔫᔾᒥᔪᒥᒃ 

ᑲᒪᒋᔭᐅᓂᖅᓴᐅᕙᓕᖅᑐᑦ ᐅᑉᐱᓇᕐᓂᖅᓴᐅᔪᓂᓪᓗ 

ᓄᐊᑦᑎᕙᓕᖅᑐᑎᒃ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᒃ ᐃᒻᒥᓂᒃ 

ᐋᓐᓂᕋᓱᖃᑦᑕᖅᓯᒪᔪᓄᑦ. ᑖᓐᓇ ᐃᑲᔪᖅᑕᐅᓪᓗᑕ 

ᑐᖁᖓᔪᓕᕆᔨᒃᑯᓐᓂ ᐸᓖᓯᒃᑯᓐᓂ ᐊᒻᒪ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖅᓯᐊᑎᓂᒃ ᓄᐊᑦᑎᖃᑦᑕᖅᑐᒍᑦ, 

ᖃᑦᑎᓂᒃ ᐊᕐᕌᒍᖃᕐᒪᖔᑕ ᑕᐃᒪᐃᓕᐅᖃᑦᑕᖅᑐᑦ, 

ᓱᒻᒪᓪᓗ ᐃᒻᒥᓃᖅᑐᖃᕐᓂᕐᒪᖔᑦ ᐊᒻᒪᓗ 
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The Department of Education greatly values 

the work and advocacy of the Representative 

for Children and Youth. We are grateful for 

their presence in our communities, and for the 

important relationship we have with their 

office. 

 

The Department of Education and the 

Representative's office have always had shared 

goals of supporting young Nunavummiut and 

working to ensure their success and wellbeing 

of our youth. With these goals in mind, and as 

the Department of Education enhances and 

improves our education system, we wish to 

continually strengthen our relationship with the 

Representative's office. 

 

Mr. Chair, when we appeared before this 

Committee in April of last year, I spoke about 

the department's implementation of school-

based mental health support services in all our 

schools in Nunavut. I am pleased to inform the 

Committee that these mental health services 

continue to be offered in all schools, and have 

become an integral part of our education 

system. 

 

The Representative's 2024-2025 Annual Report 

notes that the lack of departmental 

collaboration related to individual advocacy. I 

am pleased to share that the Departments of 

Health and Education jointly developed 

collaboration guide titled Pathways to Mental 

Health and Well-Being for School-Aged 

Children and Youth which is now complete and 

is made available in our schools to ensure 

coordinated support for our children. 

 

Beyond mental health supports, the Department 

of Education continues to offer a range of 

school-based support services so that students 

can have what they need to learn and grow. 

These supports include; occupational therapy, 

educational psychology, physiotherapy, speech 

language therapy, support for students who are 

blind or have low vision, and support for 

ᐱᒋᐊᙵᕐᓂᖓᓂ ᓯᕗᓂᐊᒍᑦ ᖃᓄᐃᓕᐅᖅᑳᕐᓂᕐᒪᖔᑕ 

ᐃᒻᒥᓃᕋᓱᓚᐅᕋᑎᒃ. 

 

ᑕᒪᒃᑯᐊ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᐃᓕᔅᓯᓐᓅᖃᑦᑕᓛᕋᑦᑎᒍᑦ 

ᖃᐅᔨᒪᔪᒍᑦ ᐊᒻᒪᓗ ᓄᐊᑦᑎᒃᑲᓐᓂᕐᓂᐊᖅᑐᒍᑦ 

ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᓯᕗᓂᑦᑎᓐᓂ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 

ᐱᔾᔪᑎᖃᖅᑐᓂᒃ ᓂᕿᖃᑦᑎᐊᕐᓂᕐᒧᑦ. ᐃᓚᒌᓪᓗ 

ᐊᑐᖅᓯᒪᔭᖏᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᖃᑦᑕᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐃᓕᓴᕕᒻᒥ ᓱᖁᓯᑦᑕᐃᓕᙱᑦᑐᒥᒃ ᐊᕐᕌᒎᑕᒫᖅᓯᐅᑦ 

ᑭᒡᒐᖅᑐᖅᑎᖓ ᓄᑕᖅᑲᑦ ᐃᓅᓱᒃᑐᑦ 

ᑭᒍᓯᕆᔭᐅᑦᓯᐊᖅᐸᓐᓂᕐᒥᒃ ᓄᑕᖅᑲᓄᑦ ᐃᓅᓱᑦᑐᓄᑦ 

ᐃᓚᒥᓄᓪᓗ. 

 

ᐅᖃᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ 2023-2024 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᑭᐅᑦ ᑕᓪᓕᒪᓂᒃ ᑭᒍᓯᕆᓂᖅ 

ᐊᓯᖏᓪᓗ ᑭᒍᓯᕆᕙᑦᑐᓄᑦ 

ᐊᐅᓪᓚᕈᔾᔭᐅᓂᖅᐹᖑᖃᑦᑕᖅᓯᒪᔪᖅ ᐅᑭᐅᖃᖅᑐᓄᑦ 

ᖁᓕᓂᒃ ᓄᑲᖅᑎᐅᓂᖅᓴᓄᓪᓘᓐᓃᑦ. ᑲᔪᓰᓐᓇᖅᐳᒍᑦ 

ᐅᓄᖅᓯᕙᓪᓕᐊᑦᓴᐃᓐᓇᓯᓐᓈᑦ ᑭᒍᓯᕆᓂᐅᕙᑦᑐᑦ 

ᓄᓇᕗᒻᒥ. 

 

ᓄᑕᖅᑲᑦ ᑭᒍᓯᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᑦ 

ᑭᒍᓯᕆᑦᑕᐃᓕᒍᓐᓇᓂᕐᒧᑦ ᓄᑕᖅᑲᓄᑦ 12−ᒧᑦ 

ᐅᑭᐅᖃᖅᑐᓄᑦ ᑎᑭᓪᓗᒍ. ᐊᕐᕌᓂ 2,500 ᓄᑕᖅᑲᑦ 

ᖃᐅᔨᓴᖅᑕᐅᓚᐅᖅᑐᑦ ᑭᒍᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ 

2025−ᒥ ᐃᑉᐱᐊᕐᔪᒻᒥ ᑭᒍᓯᕆᑎᑦᓯᕙᑦᑐᑎᒃ. ᑖᓐᓇ 

ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐱᓕᒻᒪᑦᓴᕈᑕᐅᒍᓐᓇᖅᓱᓂ 

ᑭᒍᓯᓯᐅᑎᓂᒃ ᐊᒻᒪ ᓗ ᑭᒍᓯᑦᓯᐊᕆᓂᖅᓴᐅᒍᓐᓇᓂᕐᒧᑦ 

ᐱᐅᓯᖃᕐᔫᒥᓗᑎᒃ. ᑲᔪᓯᓛᕐᒥᔪᑦ ᑕᒪᒃᑯᐊ ᐅᑭᐅᑦᓵᖅ, 

ᐅᖅᓱᖅᑑᕐᒨᓛᕆᓪᓗᑎᒃ ᓇᐅᔮᓄᑦ ᐃᖃᓗᓐᓄᓪᓗ. 

 

ᖁᕕᐊᓱᑉᐳᖓ ᐅᓂᒃᑳᕆᐊᒥ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑕᒪᒃᑯᐊ ᑲᓇᑕᒥ ᑭᒍᓯᓕᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᖁᑕᐅᕙᑦᑐᑦ 

ᑮᓇᐅᔭᐃᑦ ᐃᑲᔪᖅᑐᐃᕈᑕᐅᕙᑦᑐᑦ ᕿᑭᖅᑕᓂ 

ᐋᓐᓂᐊᕐᕕᖓᓂ ᑕᒪᒃᑯᐊ ᓄᓇᖃᖅᑐᓄᑦ 

ᑭᒍᓯᕆᔾᔪᑎᐅᒍᓐᓇᓲᖑᓪᓗᑎᒃ ᐊᒻᒪ 

ᐱᓚᒃᑕᐅᒋᐊᖃᖅᑐᓄᑦ ᐃᖃᓗᓐᓂ 

ᐊᐅᓪᓚᕆᐊᑐᙱᓐᓂᖅᓴᐅᓕᖅᓱᑎᒃ ᓯᓚᑖᓄᑦ. 

 

ᐅᖃᐅᓯᕆᒐᓛᕈᒪᒻᒥᔭᕋ ᓄᑕᕋᓕᕆᓂᖅ 

ᐱᕈᖅᐸᓪᓕᐊᓯᒪᓕᕐᒥᒻᒪᑦ ᑲᑎᙶᖅᑐᒥᒃ ᐱᓇᓱᐊᒍᓯᖃᕐᒪᑦ 

ᖃᕆᑕᐅᔭᒃᑯᓪᓗ ᑲᒪᒋᔭᖃᓲᖑᓪᓗᑎᒃ 

ᐊᑐᐃᓐᓇᖃᑦᓯᐊᕐᓗᑎᓪᓗ ᓄᑕᕋᓕᕆᔨᒥᒃ. ᑕᒪᒃᑯᐊ 

ᓄᓇᓕᓕᒫᑦ ᓄᑕᕋᓐᓂᒃ ᑲᒪᑦᓴᐃᓐᓇᕈᓐᓇᖅᑐᒥᒃ 

ᐃᓱᐊᖅᓴᐃᔨᖃᕋᓱᑉᐸᑦᑐᑦ. ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᖓ 

ᐊᕐᕕᓂᓕᐅᕗᑦ ᓄᑕᖅᑲᓂᒃ ᐃᖢᐊᖅᓴᐃᔩᑦ 

ᕿᑭᖅᑖᓗᒻᒥᓪᓗ ᐱᔨᑦᓯᕈᓐᓇᓲᖑᔪᑦ. 
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students who are Deaf or Hard of Hearing. We 

will continue to work to enhance all of these 

services to better meet the needs of our 

students. 

 

Since last year, Mr. Chair, the Department of 

Education has continued to make progress on a 

number of key initiatives that support our 

children and youth, from early years to well 

beyond grade graduation. 

 

One such achievement is the continued phased 

roll-out of our new Nunavut curriculum, with 

kindergarten to grade 3 implemented in all 

schools this year. A more culturally and 

linguistically relevant curriculum rooted in 

Inuit Qaujimajatuqangit will provide the best 

opportunity for our students to stay in school 

and graduate with a quality bilingual education. 

 

Mr. Chair, last April I spoke about the 

agreement the Government of Nunavut signed 

with the federal government to secure funding 

under the National School Food Program. I am 

very pleased to report that the funding 

continues to flow to our District Education 

Authorities to enhance school food programs in 

all communities, including small capital 

improvements in some school kitchens in 

Nunavut. While our territory continues to 

struggle with food insecurity, providing 

consistent nutritious meals for our children will 

help set them up for success in the classroom 

and beyond. This is another positive example 

of interdepartmental collaboration between the 

Departments of Education, Health, and 

Transportation Infrastructure Nunavut to 

support our students in accessing healthy food 

programming. 

 

Mr. Chair, the Representative has long been a 

supporter and advocate for early learning and 

child care in the territory. Since the signing of 

the Canada-Wide Early Learning and Child 

Care Agreement, the department has been 

working to increase child care spaces, support 

ᑭᕙᓪᓕᕐᒥ ᕿᑎᕐᒥᐅᓂᓗ ᐃᑲᔪᖅᑕᐅᕙᒃᓱᑎᒃ ᐊᒡᒑᒻ 

ᒥᒍᐃᓐ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᖁᑎᖏᓐᓂᙶᖅᑐᒥ ᐊᒻᒪ 

ᔅᑖᓐᑕᓐ ᐋᓐᓂᐊᕐᕕᖓᓂ ᔭᓗᓇᐃᒥ. ᑭᖑᓪᓕᖅᐹᒥᒃ 

ᑐᓴᖅᑎᑦᓯᒋᐊᕈᒪᕗᖓ ᑲᑎᒪᔨᕋᓛᓄᑦ ᑲᑎᑕᐅᓵᓚᐅᖅᑐᓂ 

ᐃᓅᓱᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᓅᓱᑦᑐᑦ 

ᑲᑎᑕᐅᒍᓐᓇᖅᓯᓗᑎᒃ ᓄᓇᕗᒻᒥ. ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᖃᑎᖃᖅᐳᑦ ᑲᓇᑕᒥ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ 

ᐃᓚᓕᐅᑎᐅᕙᓪᓕᐊᔪᓂᒃ ᓄᑕᖅᑲᓄᑦ. ᐃᓚᒋᓪᓗᓂᔾᔪᒃ 

ᑕᒪᓐᓇ ᔮᓄᐊᕆ 2026−ᒥ ᐱᓕᕆᖃᑎᒋᔭᐅᓚᐅᖅᐳᖅ 

ᐃᓅᓱᑦᑐᑦ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᓪᓗ ᐱᔨᑦᓯᕋᐅᑎᖃᕐᓂᕐᒧᓪᓗ 

ᑭᙵᓂ ᓇᓗᓇᐃᔭᖅᑕᐅᓗᑎᒃ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ. 

 

ᑕᒪᒃᑯᐊ ᓱᓕ ᓄᑖᙳᖅᑎᒐᓱᑦᓴᐃᓐᓇᕐᓂᐊᖅᐸᕗᑦ 

ᐱᕙᓪᓕᐊᓂᖏᑎᒍᑦ. ᖁᕕᐊᓱᑉᐳᖓ ᓄᓇᕗᒻᒥ 

ᐃᒻᒥᓃᖅᑕᐃᓕᓂᕐᒧᑦ ᐸᕐᓇᐅᑦ ᐃᓅᓱᑦᑐᓂᒃ 

ᑲᑎᒪᒍᑎᐅᓚᐅᖅᐳᖅ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᙶᖅᑐᓂᒃ 

ᖃᐅᓱᐃᑦᑐᒥ ᒪᐃ 2026−ᒥ ᖃᐅᔨᒪᓂᖏᓐᓂᒃ 

ᐅᓐᓂᖅᓯᐅᔪᓐᓇᖅᓱᑎᒃ ᖃᓄᐃᙱᑦᓯᐊᕐᓂᕐᒧᑦ, 

ᐃᒻᒥᓃᖅᑕᐃᓕᓂᕐᒧᑦ ᐊᒻᒪ 

ᑲᑎᑎᒋᐊᒃᑲᓐᓂᕐᔫᒥᒍᓐᓇᕐᓂᕐᒧᑦ ᓄᓇᖃᖅᑑᔪᓂᒃ. 

 

ᑕᒪᓐᓇ ᑲᑎᒪᓂᐅᔪᖅ ᑐᕌᖓᓪᓗᐊᑕᐅᓚᐅᖅᑐᖅ 

ᐅᑭᐅᖃᖅᑐᓄᑦ 18−ᒥᑦ 30−ᒧᑦ ᕿᑭᖅᑖᓗᒻᒦᑦᑐᓂᒃ ᐊᒻᒪ 

ᐱᕕᖃᖅᑎᑕᐅᓪᓗᑎᒃ ᐱᓕᒻᒪᔅᓴᖅᑎᑕᐅᓗᑎᒃ 

ᐃᓕᖅᑯᓯᕐᒥᓪᓗ ᐃᓕᓐᓂᐊᖅᓱᑎᒃ ᐊᒻᒪ ᓇᒻᒥᓂᖅ 

ᐸᖅᑭᑦᓯᐊᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐃᑲᔪᖅᑐᐃᓚᐅᕐᓗᑎᒃ 

ᒪᒥᓴᕐᓂᕐᒧᓪᓗ ᐱᔪᓂᒃ. ᑕᒪᓐᓇ ᒪᕐᕉᖑᔪᑦ 

ᑲᑎᒪᓂᐅᓯᒪᔪᓂᒃ ᐃᓄᐃᑦ ᐃᓅᓱᑦᑐᑦ 

ᐃᓚᐅᔪᓐᓇᑦᓯᐊᖁᓪᓗᒋᑦ ᐃᒻᒥᓃᖅᑕᐃᓕᓂᕐᒧᑦ 

ᐱᓇᓱᒍᑕᐅᔪᓂᒃ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᒪᓕᒐᓕᐅᖅᑏᓪᓗ ᖁᔭᓇᒦᒃᑲᓐᓂᖅᐸᔅᓯ 

ᓵᓐᓃᑦᓱᓐᓇᕋᒪ ᐅᑉᓗᒥ. ᖁᕕᐊᓱᑉᐳᖓ ᑖᒃᑯᐊ 

ᐃᓚᒋᓗᒋᑦ ᑭᒡᒐᑐᖅᑐᑦ ᓄᑕᖅᑲᓂᒃ ᐃᓅᓱᑦᑐᓂᓪᓗ, 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᓪᓗ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ, ᐊᒻᒪ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓂᒃ. ᐊᔾᔨᒌᓂᒃ ᑐᕌᒐᖃᖅᑑᒐᑦᑕ 

ᖃᓄᐃᙱᑦᓯᐊᖁᓪᓗᒋᑦ ᓄᑕᖅᑲᑦ ᐃᓅᓱᑦᑐᓪᓗ 

ᓄᓇᕗᒻᒥ. ᑕᒪᒃᑯᐊ ᐱᕕᖃᕈᑕᐅᔪᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᑭᐅᒍᑕᐅᑦᓯᐊᕐᓂᐊᕐᒪᑕ ᑐᕌᒐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓱᓕᑉᐳᖓ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ. 

ᓅᓐᓂᐊᓕᕐᒥᔪᒍᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ, ᒥᔅ 

ᕼᐊᐃᓐᓄ. ᑖᓐᓇ ᐅᖃᐅᓯᑦᓴᖄᕐᔪᓐᓂᐊᕐᒥᔪᖅ. ᑲᔪᓯᒋᑦ, 

ᒥᔅ ᕼᐊᐃᓐᓄ. 

 



32 

 

child care infrastructure, and make general 

improvements to the sector as a whole. Since 

the signing of the agreement, 272 new child 

care spaces have been created across the 

territory across Nunavut. In June of last year, as 

well Mr. Chair, the new Early Learning and 

Child Care Act was passed, and the department 

is now working to develop the regulations to 

bring this Act into force. The new legislation 

focuses on Inuit-centered programs; 

accessibility, affordability; and the safety and 

well-being of children. We look forward to 

updating this committee when the new 

legislation is brought into force. 

 

(no interpretation) 

 

…opening will contribute to increased 

attendance and school pride in Taloyoak, and 

will have a positive impact in the whole 

community. 

 

Finally, Mr. Chairman, while often the focus of 

our discussions is on younger children, the 

department has also been working to increase 

supports for older youth through the Financial 

Assistance for Nunavut Students program. In 

the past year, we have significantly increased 

the funding available for Inuit pursuing post-

secondary education, and we look forward to 

increased support as we add wrap-around, non-

financial services for post-secondary students. 

 

The Representative's 2024-2025 and 2025-

2026 annual reports identify recuring themes 

and systemic issues that have arisen through 

their individual work. We appreciate the issues 

they have raised, and we look forward to 

continuing our collaborative work as we 

improve our education system and support our 

children and youth in as many ways as 

possible. Together we can do more, find more 

creative solutions, and create the positive 

environment our children and youth need and 

deserve. 

 

ᕼᐊᐃᓐᓄ: ᖁᔭᓐᓇᒦᒃ, ᑐᓴᖅᓴᐅᔪᔅᓴᐅᒻᒪᑦ. ᐅᓐᓄᓴᒃᑯᑦ 

ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᑲᑎᒪᔨᕋᓛᖑᐃᓐᓇᖅᑐᐃᑦ 

ᖃᐅᖁᔨᓯᒪᒻᒪᑕ ᑕᕝᕙᓂ ᐅᓪᓗᒥ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓂᒃ ᐱᓕᕆᐊᑦᑎᓐᓂᒃ ᐃᓕᔅᓯᓐᓄᑦ 

ᐅᓂᒃᑳᕈᓐᓇᖁᓪᓗᑕ ᐊᒻᒪ ᓵᖓᓃᓪᓗᑕ ᐃᓕᔅᓯ. 

 

ᐅᓪᓗᒥ ᐊᐱᖅᑯᑎᔅᓴᖃᕈᔅᓯ ᑭᐅᖃᑦᑕᕐᓂᐊᕋᑦᑕ 

ᐅᖃᐅᓯᖃᕐᓗᑕᓗ ᐅᓂᒃᑳᖃᕐᓗᑕᓗ 

ᐱᓕᕆᐊᕆᕙᓪᓕᐊᔭᑦᑎᓐᓂᒃ. ᐃᑲᔪᖅᓱᐃᓇᓱᒡᓗᑕ 

ᒪᒃᑯᒃᑐᓂᒃ ᓱᕈᓯᓂᓪᓗ ᑐᙵᓱᒃᑎᑕᐅᖁᕙᕋᑦᑕᐅᖅ ᑖᓐᓇ 

ᐱᖃᑎᒋᔭᕋ ᓵᓇᓐ ᔅᐸᑦᓚᕝ−ᕉᐱᑕ ᑐᑭᒧᐊᒃᑎᑦᑎᔨ 

ᐃᓕᓐᓂᐊᖅᑏᑦ ᐱᕙᓪᓕᐊᓂᖏᓐᓂᒃ. ᑖᓐᓇ ᐱᖃᑎᒋᔭᕋ 

ᐅᓪᓗᒥ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓ ᐱᒻᒪᕆᐅᑎᑦᑎᖕᒪᑦ 

ᐱᓕᕆᐊᕆᔭᐅᖃᑦᑕᖅᑐᓂᒃ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓗ. ᖁᔭᓕᑦᑎᐊᖃᑦᑕᖅᐳᒍᑦ ᓄᓇᓕᖕᓂ 

ᑕᑯᔅᓴᐅᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ ᐱᒻᒪᕆᐅᒻᒪᑦ ᐱᓕᕆᐊᕆᔭᖓ 

ᐊᓪᓚᒡᕕᖓ. ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓪᓗ 

ᐊᓪᓚᒡᕕᖓ ᑐᕌᒐᖃᑦᑎᐊᖅᐴᒃ, ᐊᖏᖃᑎᒌᒃᓯᒪᔫᒃ 

ᑐᕌᒐᕆᐅᔪᒥᒃ ᐃᑲᔪᖅᓱᐃᓂᕐᒧᑦ ᒪᒃᑯᒃᑐᓂᒃ ᓄᓇᕗᒻᒥ 

ᐊᒻᒪ ᐱᓕᕆᖃᑎᒌᒃᑐᑦ ᐱᔪᓐᓇᑦᑎᐊᖁᓪᓗᒋᑦ 

ᖃᓄᐃᙱᑦᑎᐊᕐᓗᑎᒃ ᒪᒃᑯᒃᑐᐃᑦ.  

 

ᑖᒃᑯᐊ ᐃᓱᒪᒋᓪᓗᒋᑦ ᑐᕌᒐᕆᔭᕗᑦ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᐱᕚᓪᓕᖅᐸᓪᓕᐊᔪᓐᓇᖅᑐᐃᑦ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥᑦ, ᑕᐃᒫᓪᓗ ᑲᔪᓰᓐᓇᕈᒪᕗᒍᑦ 

ᐱᕚᓪᓕᖅᐸᓪᓕᐊᖏᓐᓇᕐᓗᑎᒃ ᐱᓕᕆᐊᕆᔭᕗᑦ 

ᐱᐅᓯᕙᓪᓕᐊᓗᑎᒃ ᓴᙱᒃᑎᕙᓪᓕᐊᓗᑎᒃ, 

ᑲᑎᖃᑎᒌᓐᓇᖃᑦᑕᕐᓗᑎᒍᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ 

ᐊᓪᓚᒡᕕᖓᓂ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑲᑎᒪᔨᕋᓛᖑᐃᓐᓇᖅᑐᓪᓗ ᓵᖓᓃᑎᓪᓗᑕ 

ᐄᐳᓪᔫᔪᒥ ᐊᕐᕌᓂ ᐅᖃᓚᐅᖅᓯᒪᒐᒪ ᐱᓕᕆᕕᑦᑕ 

ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᖏᓐᓂᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒦᑦᑐᑦ 

ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐃᑲᔫᑎᐅᕙᑦᑐᑦ 

ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓂ ᓄᓇᕗᒻᒥ. ᑐᓴᖅᑎᑦᑎᒍᒪᕗᖓ 

ᑲᔪᓯᑦᑎᐊᖅᓯᒪᒻᒪᑦ ᑕᒪᓐᓇ, ᑖᒃᑯᐊ ᐃᓱᒪᒧᑦ 

ᖃᓄᐃᙱᓐᓂᕐᒧᑦ ᐃᑲᔫᑏᑦ ᐊᑐᐃᓐᓇᐅᓕᖅᑐᑦ 

ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓂ ᐊᒻᒪ ᐱᒻᒪᕆᒻᒥᒃ ᐃᓚᖃᕐᒪᑦ 

ᐃᓕᓐᓂᐊᕐᓂᐅᑉ ᐃᓗᐊᓂ. 

 

ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᖏᑦ ᐊᕐᕌᒎᓄᑦ 

2024-2025 ᑎᑎᕋᖅᓯᒪᕗᑦ ᐱᓕᕆᖃᙱᓗᐊᖃᑦᑕᕋᑦᑕ 

ᐃᖕᒥᒃᑰᖅᑐᓂᒃ ᑭᒡᒐᖅᑐᐃᓂᕐᒥᒃ. ᑐᓴᖅᑎᑦᑎᔪᒪᕗᖓ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓪᓗ 

ᓴᖅᑭᑦᑎᓚᐅᖅᐳᑦ ᒪᓕᑦᑕᐅᔪᓐᓇᖅᑐᒥᒃ ᐊᑎᖃᖅᑐᓂᒃ 

ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᐃᑲᔫᑎᐅᓂᐊᖅᑐᑦ ᐃᓱᒪᒃᑯᑦ 
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Mr. Chair, Ms. Spendlove-Robidas and I 

welcome any questions the Committee may 

have. Thank you. 

 

 

Chairman: Thank you, Ms. Hainnu. We'll now 

move to the Department of Justice, and Ms. 

Ellsworth you have the floor. 

 

Ms. Ellsworth: (interpretation) Thank you, Mr. 

Chairman. (interpretation ends) 

 

I am pleased to appear before the Standing 

Committee today to speak to matters involving 

the Department of Justice arising from the 

Representative for Children and Youth’s 2024–

2025 and 2025–2026 Annual Reports. 

 

Joining me today is Andrew Blackadar, 

Assistant Deputy Minister of Public Safety. 

 

The Department of Justice is committed to 

supporting and protecting children and youth 

who come into contact with the justice system. 

We recognize that young people—whether they 

are victims, witnesses, or young offenders—

have distinct needs and vulnerabilities, and our 

programs and services must be responsive to 

those needs. 

 

We also value the important role of the 

Representative for Children and Youth in 

advocating for children and youth across 

Nunavut, including those who interact with the 

justice system. 

 

I would like to begin by highlighting some of 

the services and supports currently provided by 

the Department of Justice. 

 

Our Victim Services team supports children 

and youth who are victims of crime throughout 

investigations and court proceedings. Victim 

Services also works closely with the 

Umingmak Child and Youth Advocacy Centre 

and its partners to provide coordinated, 

ᖃᓄᐃᙱᑦᑎᐊᕈᓐᓇᕐᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᖅᑐᓄᑦ 

ᓄᑕᖅᑲᓄᑦ, ᒪᒃᑯᑦᑐᓄᑦ ᒫᓐᓇ ᐱᔭᕇᖅᓯᒪᓕᖅᑐᖅ 

ᐊᑐᐃᓐᓇᐅᓕᖅᑐᓂᓗ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᕿᑐᕐᖓᕗᑦ 

ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᕋᑦᑎᒍᑦ.  

 

ᐅᖓᑎᒃᑲᓐᓂᐊᒍᑦ ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ 

ᐃᑲᔫᑏᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᑲᔪᓯᕗᑦ ᐊᔾᔨᒌᙱᑦᑐᓂ 

ᐃᓕᓐᓂᐊᕐᕕᖕᓃᑦᑐᑦ ᐃᑲᔫᑎᒃᓴᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 

ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᐃᓕᑉᐸᓪᓕᐊᑎᓪᓗᒋᑦ, 

ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐃᑲᔫᑏᑦ ᐃᒪᐃᑦᑐᓂᒃ 

ᐃᓚᖃᖅᐳᑦ, ᐱᒡᒐᖅᑐᓄᑦ ᐃᖃᐃᓕᓴᕐᓂᖅ, 

ᐃᓕᓐᓂᐊᕈᑎᓄᑦ ᐃᓱᒪᓕᕆᓂᕐᒧᑦ, ᐃᖃᐃᓕᓴᕐᓂᖅ, 

ᐅᖃᕆᐅᖅᓴᑎᑦᑎᓂᖅ, ᐃᑲᔪᖅᑎᓄᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ 

ᑕᐅᑐᙱᑦᑐᓄᑦ, ᑕᐅᑐᙱᑦᑐᓄᑦ, ᐃᑲᔫᑎᓪᓗ 

ᐃᓕᓐᓂᐊᖅᑐᓄᑦ, ᑐᓵᙱᑦᑐᓄᑦ ᑐᓵᑦᑎᐊᙱᑦᑐᓄᓪᓗ 

ᐱᓕᕇᓐᓇᕐᓂᐊᖅᐳᒍᑦ 

ᐱᕚᓪᓕᖅᑎᑦᑎᒃᑲᓐᓂᕈᓐᓇᕋᓱᒡᓗᑕ ᑖᒃᑯᓂᖓ 

ᐃᑲᔫᑕᐅᔪᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ, ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 

ᐱᔭᐅᔭᕆᐊᓕᖕᓂᒃ. 

 

ᐊᕐᕌᒎᓚᐅᖅᓯᒪᔪᒥ ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓ ᑲᔪᓰᓐᓇᕐᓂᐊᖅᐳᖅ 

ᐱᕙᓪᓕᐊᑎᑕᐅᖏᓐᓇᕐᓗᓂᓗ ᐊᒥᓱᑦ ᐱᓕᕆᐊᖑᔪᑦ 

ᐃᑲᔪᖅᑐᑎᒃ ᓱᕈᓯᓄᑦ ᒪᒃᑯᒃᑐᓄᓗ 

ᐃᓕᓐᓂᐊᓕᓵᖅᐸᓪᓕᐊᓪᓗᑎᒃ ᐱᔭᕇᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ 

ᐃᓕᓐᓂᐊᖅᑕᒥᖕᓄᑦ. ᐊᓂᒍᐃᑦᑎᐊᖅᐸᓪᓕᐊᑎᓪᓗᑕ 

ᑲᔪᓰᓐᓇᕐᒥᔪᑦᑕᐅᖅ ᐊᑐᖅᑕᐅᓕᖅᐸᓪᓕᐊᓕᖅᑐᓂ 

ᓄᓇᕗᑦ ᓄᑖᖅ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᖅ, 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓕᐊᖑᖃᑦᑕᖅᑐᖅ ᒥᑭᔫᑕᐅᓂᖅᐹᓄᑦ 

ᖁᕝᕙᓯᖕᓂᓕᖕᓄᑦ 3−ᒧᑦ ᐊᑐᖅᑕᐅᓯᒪᓕᕐᒪᑦ 

ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓂ ᑕᒫᓂ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ, 

ᐱᖅᑯᓯᕐᒨᖓᓂᖅᓴᐅᓗᓂ ᐅᖃᐅᓯᕐᒨᖓᓂᖅᓴᐅᓗᓂᓗ 

ᐃᓕᓐᓂᐊᕈᑕᐅᔪᑦ ᑐᙵᕕᖃᕐᓗᑎᒃ ᐃᓄᐃᑦ 

ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐱᐅᓂᖅᐹᒃᑯᑦ ᐱᔪᓐᓇᖅᓯᖁᓪᓗᒋᑦ 

ᐃᓕᓐᓂᐊᖅᑎᖁᑎᕗᑦ. ᐃᓕᓐᓂᐊᖏᓐᓇᖁᓪᓗᒋᑦ 

ᐱᔭᕇᕈᓐᓇᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ 

ᐅᖃᕈᓐᓇᑦᑎᐊᕐᓗᑎᒡᓗ ᒪᕐᕉᖕᓂᒃ ᐅᖃᐅᓯᖃᕐᓗᑎᒃ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐄᐴᓪᑎᓪᓗᒍ ᐅᖃᐅᓯᖃᓚᐅᕋᒪ ᐊᕐᕌᒎᔪᒥ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᑎᓕᐅᓚᐅᖅᑎᓪᓗᒋᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᐅᖃᑦᑕᖅᑐᒥᒃ ᑲᓇᑕᐅᑉ 

ᐃᓕᓐᓂᐊᕐᕕᖕᓄᑦ ᓂᕿᓄᑦ ᐱᓕᕆᐊᒥᒃ. 

 

ᖁᕕᐊᒋᑦᑎᐊᖅᑕᕋ ᓇᓗᓇᐃᕈᒪᓪᓗᒍ ᑖᒃᑯᐊ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕗᑦ ᑲᔪᓯᑦᑎᐊᕐᒪᑦ ᓄᓇᓕᖕᓂ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓅᖃᑦᑕᖅᑕᕗᑦ 

ᐱᕚᓪᓕᕈᑕᐅᔪᓐᓇᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᓂᕿᓄᑦ 

ᐱᓕᕆᐊᖑᕙᑦᑐᓂᑦ. ᓄᓇᓕᓕᒫᑦ ᐱᖃᓯᐅᔾᔭᐅᓪᓗᑎᒃ 
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wraparound support in cases involving sexual 

abuse. 

 

When children and youth are required to testify 

in court, we work with Victim Services, 

Community Justice Workers, Court Services, 

the Royal Canadian Mounted Police, Crown 

prosecutors, and other partners to help 

minimize trauma and support young people 

throughout the court process. We also make use 

of available technology and equipment to help 

protect children and youth when they provide 

evidence.  

 

For young people who come into conflict with 

the law, our restorative and therapeutic justice 

programs provide opportunities to address the 

underlying causes of criminal behaviour in 

ways that are community-based and culturally 

appropriate. 

 

When a young person is remanded or sentenced 

to custody, the Isumaqsunngittukkuvik Young 

Offenders Facility provides Inuit cultural 

programming, physical activity, community 

services, and educational opportunities to 

support rehabilitation.  

 

Policing also plays a key role in protecting 

children and youth. The Royal Canadian 

Mounted Police Special Investigative Team 

continues to perform a critical function in 

investigating crimes involving sexual violence 

against children and youth. 

 

At the community level, our Community 

Justice staff work with local organizations on 

crime-prevention initiatives for young people. 

These initiatives have included school 

presentations on bullying awareness, online 

safety, and healthy relationships, as well as 

culturally and community-based activities such 

as traditional tool making, tuktu butchering, 

helping elders with water delivery and snow 

shovelling, and supporting local sports and 

recreation.  

ᒥᑭᔫᑕᐅᓂᖅᓴᐃᑦ ᐊᑭᑐᔫᑎᒥᒃ ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓂᒃ, 

ᐃᓚᖏᓪᓗ ᑰᖃᕐᕕᖏᑦ ᐃᓕᓐᓂᐊᕐᕕᐅᑉ ᓄᓇᕗᒻᒥ 

ᐱᕚᓪᓕᕈᑎᔅᓴᖏᓐᓂᒃ ᐱᐅᓯᒋᐊᕈᑎᔅᓴᖏᓐᓂᒃ. 

ᐊᔅᓱᕈᕐᓇᖅᑐᒃᑰᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᓱᓕ 

ᓂᕿᖃᑦᑎᐊᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᓂᕿᖃᑦᑎᐊᖅᑎᑦᑎᓇᓱᖃᑦᑕᕋᑦᑕ ᓱᕈᓯᑦᑎᓐᓂᒃ 

ᐃᑲᔪᕐᓂᖃᕐᓂᐊᕐᒪᑦ ᓂᕿᑦᑎᐊᕙᓂᒃ ᐱᔪᓐᓇᕐᓗᑎᒃ ᐊᒻᒪ 

ᐱᓕᕆᐊᑉ ᐊᑖᓃᑦᑐᐃᑦ ᑖᒃᑯᐊ ᐊᑑᑎᖃᑦᑎᐊᕐᓗᑎᒃ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ ᐅᑯᓂᖓ 

ᐃᑲᔪᖅᑐᐃᓯᒪᓕᖅᐳᑦ ᑭᒡᒐᖅᑐᐃᕙᑦᑐᑎᒃ 

ᐃᓕᓐᓂᐊᓕᒻᒪᒃᓴᔪᓂᒃ ᐸᐃᕆᕕᓃᑦᑐᑦ ᓄᓇᕗᒻᒥ. ᐊᕐᕌᒍᑦ 

ᐊᑎᓕᐅᓚᐅᕋᑦᑕ ᑲᓇᑕᓕᒫᕐᒥ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓄᑦ 

ᐸᐃᕆᕕᓕᕆᓂᕐᒧᑦ ᐸᐃᕆᕕᒻᒥ ᐱᓕᕆᐊᖃᐃᓐᓇᖅᐳᑦ. 

ᐊᒥᓱᕈᕆᐊᖅᓯᒪᓕᖅᑐᓂᓗ ᑖᓐᓇ ᐃᓂᒋᔭᐅᔪᑦ 

ᐸᐃᕆᕕᓂ ᐃᑲᔪᖅᓱᐃᓪᓗᑕ ᐸᐃᕆᕖᑦ 

ᒪᑭᑕᔾᔪᑎᔅᓴᖏᓐᓄᑦ ᐊᒻᒪᓗ ᖃᓄᑐᐃᓐᓇᖅ 

ᐱᐅᓯᒋᐊᕐᓗᑎᒃ ᐱᕚᓪᓕᕆᐊᕐᓗᑎᒃ ᐸᐃᕆᕕᐅᔪᑦ 

ᐃᓗᐊᓂ. 

 

ᐊᑎᓕᐅᓚᐅᖅᑕᕗᑦ ᐊᕐᕌᒍᒥ, ᐊᑎᓕᐅᓚᐅᖅᑎᓪᓗᑕ 

ᑕᐃᔅᓱᒪᓂ ᐊᕐᕌᒍᒥ 272 ᓄᑕᖅᑲᓂᒃ 

ᐃᓂᒃᓴᖃᒃᑲᓐᓂᓕᖅᑐᐃᑦ ᐸᐃᕆᕕᓂ, 

ᓴᖅᑭᑕᐅᓯᒪᓕᖅᑐᐃᑦ ᐃᓛᒃ ᓄᓇᕗᒻᒥ 

ᐊᒥᓱᙳᕆᐊᖅᓯᒪᔪᑦ ᐊᒻᒪ ᔫᓐᒥ ᐊᕐᕌᒎᔪᔪᒥ ᐃᒃᓯᕙᐅᑖᖅ, 

ᐃᓕᓐᓂᐊᓕᒻᒪᒃᓴᔪᑦ ᐸᐃᕆᕕᓕᕆᓂᖅ ᐱᖁᔭᖅ 

ᖄᖏᖅᑎᑕᐅᓚᐅᖅᑐᖅ. ᐱᓕᕆᕕᕗᓪᓗ 

ᐋᖅᑭᔅᓱᐃᕙᓪᓕᐊᕗᑦ ᒪᓕᒐᕆᔭᐅᓂᐊᖅᑐᓂᒃ ᑖᓐᓇ 

ᐱᖁᔭᖅ ᐊᑐᓕᖅᑎᑕᐅᑉᐸᑦ ᑖᓐᓇ ᓄᑖᖅ ᒪᓕᒐᖅ 

ᑕᑯᓐᓇᕕᖃᖅᐳᖅ ᐃᓄᓐᓅᖓᔪᓂᒃ ᐱᓕᕆᐊᕆᔭᐅᔪᓄᑦ. 

 

ᐊᑐᐃᓐᓇᖃᕐᓂᖅ ᐊᑭᑐᓗᐊᙱᓪᓗᑎᒡᓗ ᐸᐃᕆᕖᑦ, 

ᐊᑦᑕᕐᓇᙱᑦᑎᐊᕐᓗᑎᒡᓗ ᖃᓄᐃᙱᑦᑎᐊᕐᓗᑎᒃ ᓱᕈᓰᑦ 

ᐸᐃᕆᔭᐅᖃᑦᑕᕐᓗᑎᒃ. ᓇᓗᓇᐃᖅᓯᕕᒋᔪᒪᑦᑎᐊᕆᕙᕗᑦ 

ᑲᑎᒪᔩᑦ ᐅᓪᓗᒥᒨᖓᔪᑦ ᓇᓗᓇᐃᔭᕐᕕᒋᓗᒋᑦ ᑖᓐᓇ 

ᓄᑖᖅ ᒪᓕᒐᖅ ᐊᑐᓕᖅᑎᑕᐅᓕᖅᐸᑦ.  

 

ᐊᓯᐊᓂᑦᑕᐅᖅ ᖁᕕᐊᑦᑐᖓ ᑎᑭᐅᑎᔪᓐᓇᓚᐅᕋᑦᑎᒍᑦ 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ ᒫᓐᓇᑦᑎᐊᖑᓚᐅᖅᑐᖅ 

ᒪᑐᐃᓚᐅᕐᒪᑦ ᓄᑖᖅ ᐃᓕᓐᓂᐊᕐᕕᒃ ᐸᖕᓂᖅ, 

ᖁᑦᑎᖕᓂᖅᓴᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᒃ ᑕᓗᕐᔪᐊᕐᒥ. 

ᐅᖃᐅᓯᖃᓲᖑᒐᑦᑕ ᑭᒡᒐᖅᑐᐃᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐊᓪᓚᒡᕕᖓᓄᑦ, ᒫᓐᓇᐅᔪᖅ ᐃᓕᓐᓂᐊᕐᕕᒃ 

ᒪᑐᐃᖓᓕᖅᑐᖅ, ᐃᓚᒃᑲᓐᓂᕆᐊᖃᕐᓂᕆᓚᐅᖅᑐᐃᑦ 

ᑮᓇᐅᔭᑦ ᐊᐅᓚᔾᔭᑕᐅᓂᐊᖅᑐᑦ ᐊᒻᒪ ᐱᒻᒪᕆᐅᓂᖓ 

ᐃᓕᓐᓂᐊᕐᕕᐅᑉ ᐃᓗᐊᓂ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ 

ᐃᓕᓐᓂᐊᖅᑎᖁᑎᑦᑎᓐᓂᑦ. ᓂᕆᐅᑦᑎᐊᖅᐳᖓ ᑖᓐᓇ 

ᓄᑖᖅ ᖁᑦᑎᓂᖅᓴᓄᑦ ᐃᓕᓐᓂᐊᕐᕕᒃ ᒪᑐᐃᖓᓂᖓ 
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Mr. Chair, I would also like to highlight some 

developments that strengthen our ability to 

respond specifically to the needs of young 

people. 

 

Corrections have established a new Community 

Youth Reintegration Officer position. This 

territory-wide position provides more 

specialized, age-appropriate support for the 

supervision and rehabilitation for young 

offenders, recognizing that youth have distinct 

developmental needs. 

 

The Department is also preparing to expand the 

therapeutic justice program to Pond Inlet. 

Through Community Justice and its partners, 

the program will provide cultural and clinical 

supports to adults and youth offenders in the 

community. 

 

Finally, in partnership with the Nunavut Royal 

Canadian Mounted Police, the Department has 

established 15 new policing officer positions 

through the First Nations and Inuit Policing 

Program. The work of these officers will be 

guided by locally identified priorities through 

engagement with community consultative 

groups, including priorities related to youth 

crime and community safety.  

 

Mr. Chair, supporting and protecting children 

and youth requires collaboration across 

government, communities, families, and 

service providers. The Department of Justice 

remains committed to doing its part and to 

continue to strengthen how we respond to 

young people who come into contact with the 

justice system. 

 

I look forward to the Committee’s questions 

and discussion. 

 

(interpretation) Thank you, Mr. Chair. 

 

 

ᐱᓪᓗᒍ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᐃᓕᓐᓂᐊᕈᒪᓂᖃᒃᑲᓐᓂᓕᕐᓂᐊᖅᑐᑦ 

ᐅᐱᒍᓱᑦᑎᐊᕐᓗᑎᒡᓗ ᑕᓗᕐᔪᐊᕐᒦᑦᑐᖅ. ᐊᒻᒪᓗ ᐱᐅᔪᖅ 

ᐊᓯᔾᔨᒃᑲᓐᓂᕈᓐᓇᕐᒪᑦ ᐱᖃᓯᐅᑎᓗᒍ ᓄᓇᓕᓕᒫᓂ.  

 

ᑭᖑᓪᓕᖅᐹᒥᒃ ᐃᒃᓯᕙᐅᑖᖅ, 

ᐅᖃᐅᓯᖃᕐᓂᖅᓴᐅᒐᓗᐊᖅᑎᓪᓗᑕ ᓱᕈᓰᑦ, 

ᓱᕈᓯᓛᖑᓂᖅᓴᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐱᓕᕆᓯᒪᒋᕗᑦ ᐊᒥᓱᙳᖅᐸᓪᓕᐊᓂᖓ 

ᐃᑲᔪᕐᓂᖃᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᐊᖏᔫᑎᐅᓂᖅᓴᓄᑦ 

ᒪᒃᑯᒃᑐᓄᑦ ᑕᕝᕘᓇ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᕗᑦ 

ᐃᓕᓐᓂᐊᖅᑎᐅᔪᓄᑦ ᑕᕝᕙᓂ ᐊᕐᕌᒍᓂᒃ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕗᑦ ᐊᒥᓱᙳᕆᐊᒃᑲᓐᓂᕐᒥᒡᓗ 

ᐊᑐᐃᓐᓇᐅᔪᖅ ᐃᓄᓐᓄᑦ. ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᖅᐸᑦᑐᓄᑦ 

ᐊᒻᒪᓗ ᑕᑯᔪᒪᒃᑲᓐᓂᓛᕐᒥᔪᒍᑦ ᐊᒥᓱᒃᑲᓐᓂᕐᓂᑦ 

ᐃᑲᔫᑎᒃᓴᓂᑦ ᑮᓇᐅᙱᑦᑑᒐᓗᐊᒃᑯᑦ ᑭᓯᐊᓂ ᐊᓯᐊᒍᑦ 

ᐃᑲᔫᑕᐅᔪᓐᓇᖅᑐᓂᒃ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᖅᓯᒪᔪᓄᑦ 

ᐃᓄᖕᓄᑦ. 

 

ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ 2024-2025 ᐊᒻᒪᓗ 2025-

2026 ᐊᕐᕌᒎᑕᒫᑦ ᐅᓂᒃᑳᓕᐊᖏᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ 

ᐊᑲᐅᙱᓕᐅᕈᑕᐅᔪᓂᒃ ᑕᑯᔅᓴᖃᖅᑎᑦᑎᕙᑦᑐᑎᒃ ᐊᒻᒪ 

ᐊᑕᖐᔪᓂᒃ ᓴᖅᑮᕙᑦᑐᑎᒃ ᐱᓕᕆᑎᓪᓗᒋᑦ 

ᐃᒻᒥᒃᑰᖅᑐᓂᒃ. ᑭᒡᒐᖅᑐᐃᔨᒃᑯᓪᓗ ᖁᔭᓐᓇᒦᕈᒪᕙᒃᑲ 

ᓴᖅᑭᑦᑎᕙᒻᒪᑕ ᓇᓗᓇᐃᖅᓯᓪᓗᑎᒃ 

ᐊᑲᐅᙱᓕᐅᕈᑎᐅᔪᓂᒃ ᐊᒻᒪᓗ ᓂᕆᐅᑦᑎᐊᖅᐳᖓ 

ᐱᓕᕆᖃᑎᒌᓐᓇᕐᓂᐊᕋᑦᑎᒍᑦ ᐱᓕᕆᐊᕗᑦ ᑕᒪᓐᓇ 

ᐱᕕᔾᔪᐊᖑᒻᒪᑦ. 

 

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᕐᒨᖓᔪᓂᑦ ᐃᑲᔪᖅᑐᕐᓗᒋᓪᓗ ᓱᕈᓯᒃᑯᑦ 

ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᑦ ᖃᓄᑐᐃᓐᓇᖅ ᐊᒥᓱᑦ ᐊᑐᕐᓗᒋᑦ 

ᐱᓕᕆᖃᑎᒋᑦᑎᐊᕈᒪᕙᕗᑦ 

ᐃᑲᔪᖅᑐᐃᒃᑲᓐᓂᕈᓐᓇᓪᓚᕆᒃᑲᑦᑕᐃᓛᒃ ᓇᓂᓯᓗᑕᓗ 

ᖃᓄᖅᑑᕈᑎᒃᓴᒃᑲᓐᓂᕐᓂᒃ ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕐᓗᑕ ᐊᒻᒪ 

ᐱᐅᔪᒥᒃ ᑕᑯᔅᓴᐅᖁᓕᖅᑎᑦᑎᐊᒃᑲᓐᓂᕐᓗᑎᒃᑯᑦ ᓱᕈᓯᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓗ ᐱᔭᐅᔭᕆᐊᓖᑦ ᑕᒪᒃᑯᐊ 

ᓇᓗᓇᐃᖅᑕᐅᖃᑦᑕᖅᑐᑦ. 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᒥᔅ ᓵᓇᓐ ᔅᐸᑦᓚ−ᕈᐱᑕᓗ 

ᐊᐱᖅᑯᑎᔅᓴᖃᕈᔅᓯ ᑐᙵᓱᑦᑎᑦᑎᑦᑎᐊᖅᐳᒍᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᐃᓐᓄ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ ᓄᒃᑎᕐᓂᐊᓕᕋᑦᑕ. ᒥᔅ ᐊᐅᓪᔅᕗᐊᑦ. 

 

ᒥᔅ ᐊᐅᓪᔅᕗᐊᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 

ᖁᕕᐊᓱᒃᑐᖓ ᓵᔅᓯᓐᓃᑦᑐᓐᓇᕋᒪ ᐅᖃᐅᓯᕆᓂᐊᕐᓗᒋᑦ 

ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᙶᖅᑐᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ 
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Chairman: Thank you. Ms. Ellsworth. We'll 

now take a short break to digest the information 

that we’ve all heard and we'll resume at 3 

o’clock. Thank you.  

 

>>Committee breaks at 14:44 and resumes at 

15:00 

 

Chairman:  All right, welcome back to the 

Standing Committee Hearing. Do members 

have any general comments or general 

questions regarding the opening statements? 

Mr. Qammaniq, go ahead.  

 

Mr. Qammaniq: (interpretation) Thank you, 

Mr. Chairman (no interpretation) I was a GLO 

for the past 14 years, so I work in an office 

with other departments. This is for the Family 

Services' Opening Comments. I would like to 

comment here on page 3 on the bottom 

paragraph concerning the recruitment and 

retention. As of June 30, 2026, 39 of 67 funded 

community social worker positions were 

vacant. I work in an office where we had a 

social worker. The conditions are so that a 

social worker comes into town, and being 

smaller communities, there's usually only one 

social worker.  So they're basically chained to 

their desk the whole time they're there, and no 

chance for debriefing when any incidents 

happened. They just stay there until they're 

burnt out. That is an observation that I've made. 

Like that's one of the stemming issues before 

we get into the details. Like I'd just like to 

bring that up. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Qammaniq. More 

a comment, but Mr. Ellsworth, would you like 

to reply to that? Thank you.  

 

Mr. Ellsworth: Thank you, Mr. Chair, and I 

thank the member for his comment and the 

recognition of the impact that the work has on 

our staff and social workers in communities. 

This is one of the issues that's been identified 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 2024-2025 

ᐊᒻᒪᓗ 2025-2026 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᑦ. 

 

ᑕᕝᕙᓃᖃᑎᒋᔭᕌ ᐊᓐᓇᓘ ᐸᓛᑲᑕᐅ ᓴᓇᔪᓕᕆᓂᕐᒧᑦ 

ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ ᐊᒻᒪᓗ 

ᐃᑲᔪᖅᓱᐃᔪᒪᓪᓗᑕ ᓴᐳᒻᒥᐅᓯᖅᓯᒪᓗᒋᓪᓗ ᒪᒃᑯᒃᑐᑦ 

ᓱᕈᓰᓪᓗ ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓘᓐᓃᑦ 

ᒪᒃᑯᒃᑐᑦ ᐱᕋᔭᖃᑦᑕᖅᑐᑦ ᐅᓪᓗᒥᒧᑦ 

ᐊᙳᑎᓯᒪᔪᓐᓇᕐᓂᐊᕋᑦᑕ. 

 

ᐊᒻᒪᓗ ᑖᓐᓇ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨ 

ᐃᑲᔪᖅᑎᒋᔭᐅᖃᑦᑕᕐᒪᑕ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᒃᑐᓂᒡᓗ 

ᓄᓇᕗᒻᒥ ᐃᓚᓕᐅᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᕋᑦᑕᖅᑐᑦ. ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ 

ᐱᔨᑦᑎᕈᑏᑦ ᐃᑲᔪᖅᓲᑎᓪᓗ ᐊᑐᐃᓐᓇᕈᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊᓗ ᓇᓗᓇᐃᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯᑦ.  

 

ᐃᑲᔪᖅᓱᐃᖃᑦᑕᖅᑐᒍᑦ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᒃᑐᓂᒡᓗ 

ᖃᐅᔨᓴᐃᓪᓗᑎᒃ ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᖅᑎᓪᓗᒋᓪᓗ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᕐᒥᔭᕗᑦ ᐅᒥᖕᒪᒃ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑐᑦᑕᕐᕕᒃ ᑐᑭᒧᐊᒃᑎᓯᒪᓪᓗᑎᒃᑯᑦ 

ᐃᑲᔪᖅᓱᐃᓪᓗᑕᓗ ᐱᓂᕐᓗᒃᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᓱᕈᓰᑦ.  

 

ᓱᕈᓰᑦ ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᑦ ᐅᖃᓪᓚᒋᐊᓖᑦ ᐃᖅᑲᖅᑐᐃᕕᖕᒥ 

ᐃᑲᔪᖅᑎᖃᖃᑦᑕᖅᑐᑦ ᐱᓂᕐᓗᒃᑕᕕᓂᕐᓄᑦ ᐱᔨᑦᑎᕈᑏᑦ, 

ᓄᓇᓕᖕᓂ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᑦ, ᐸᓖᓯᒃᑯᑦ, ᐸᓯᒃᓯᔩᑦ 

ᐃᑲᔪᖅᑕᐅᖏᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ ᒪᒃᑯᒃᑐᑦ 

ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᖅᑎᓪᓗᒋᑦ. ᒪᑯᐊ ᓱᓇᒃᑯᑖᑦ ᓄᑖᑦ 

ᐊᑐᖃᑦᑕᕐᒥᔭᕗᑦ ᓴᐳᒻᒥᐅᓯᖅᓯᒪᔪᒪᓪᓗᒋᑦ ᓱᕈᓰᑦ, 

ᒪᒃᑯᒃᑐᓪᓗ ᓯᖁᒥᑦᑐᔪᑦ ᒪᓕᒐᓂᒃ, ᐃᓱᒪᓕᕆᔨᒃᑯᓄᓪᓗ 

ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᖢᑎᒃ ᓄᓇᓕᖕᓂ ᑐᙵᕕᖃᖅᖢᑎᒃ, 

ᐃᓄᐃᓪᓗ ᐱᖅᑯᓯᖏᓐᓂᒃ ᑐᙵᕕᖃᖅᖢᑎᒃ.  

 

ᒪᒃᑯᒃᑐᖅ ᑎᒍᔭᐅᒃᐸᑦ ᐃᓱᒪᖅᓱᖏᑦᑐᒃᑯᕕᒃ ᒪᒃᑯᒃᑐᓄᑦ 

ᐱᕋᔭᒃᑐᓄᑦ ᐃᒡᓗᕐᔪᐊᕆᔭᐅᔪᑦ ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᓐᓄᑦ 

ᑐᕌᖓᔪᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦᑕᖅᑐᑦ, 

ᐃᖃᐃᔭᖅᑎᑕᐅᖃᑦᑕᖅᖢᑎᒃ ᓄᓇᓕᖕᓄᑦ ᐱᔨᑦᑎᕈᑏᑦ 

ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᓪᓗ ᐱᕋᔭᒃᑲᓐᓂᖁᓇᒋᑦ. ᐸᓖᓯᒃᑯᑦ 

ᐃᑲᔪᖃᑦᑕᕐᒥᔪᑦ ᓱᕈᓯᕐᓂᒃ ᒪᒃᑯᒃᑐᓂᒡᓗ, ᐸᓖᓯᒃᑯᑦ 

ᖃᐅᔨᓴᖅᑎᖏᑦ ᐊᒃᓱᐊᓗᒃ ᐃᑲᔪᕐᓂᖃᖃᑦᑕᖅᑐᑦ 

ᐱᔾᔪᑕᐅᑎᓪᓗᒍ ᓱᕈᓰᑦ, ᓱᕈᓯᕐᓂᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 

ᒪᒃᑯᒃᑐᑦ.  

 

ᑕᐃᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᓇᓕᖕᓂ 

ᑎᒥᙳᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑦ ᒪᒃᑯᒃᑐᑦ 

ᐱᓪᓗᒋᑦ, ᑕᒪᓐᓇ ᐃᓚᒋᔭᐅᖃᑦᑕᖅᑐᑦ 

ᐅᖃᓪᓚᒋᐊᖅᑐᖃᑦᑕᖅᖢᑎᒃ ᐃᓕᓐᓂᐊᕐᕕᓐᓄᑦ 

ᐱᑦᑎᐊᖃᑦᑕᕐᓂᕐᒥᒃ ᐅᔾᔨᖅᓱᖅᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ, 
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as requiring a response, which is why in 2023-

2024 the Department was -- sorry, 2024-2025 

the Department was allocated additional 

funding to enhance its envelope of social 

workers. 

 

Although I noted that 39 of the positions were 

vacant, I can report that we have approximately 

80 social workers.  So the remaining number 

are staffed either by casual or contract workers. 

The hope is that we get away from a reality 

where social workers are independent in 

community -- there should be two or more -- so 

that they can also not only have a balanced 

quality of life to ensure that their service 

provisions are balanced in wellness, but also to 

ensure that there are multiple points of access 

for our services. Work remains to be done on 

that front, but I do agree that the workload 

creates burnout and attrition in our staff model. 

Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth. Any 

other general comments or questions? Mr. 

Taqtu.  

 

Mr. Taqtu: Thank you, Chair. It's going to go 

to the Department of Family Services again. In 

this Opening Comments it says, "updating our 

standards of practice to improve consistency, 

accountability, service quality and alignment 

with legislation and Inuit Qaujimajatuqangit."  

 

Can you elaborate more on Inuit 

Qaujimajatuqangit, how you guys deal with it, 

like anybody that you guys work with? 

(interpretation) Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Taqtu. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair.  And 

thank you, sir, for your question. I would 

advise the committee that we've worked on 

multiple occasions with our colleagues at 

Nunavut Tunngavik Incorporated through the 

ᐊᑦᑕᓇᑦᑕᐃᓕᒪᓂᖅ ᐊᒻᒪᓘᓐᓃᑦ ᒪᑯᓂᖓ ᓴᓇᕐᕈᑎᓂᒃ 

ᐃᓄᐃᑦ ᓴᓇᖃᑦᑕᖅᑕᖏᓐᓂᑦ ᓴᓇᖃᑦᑕᖅᖢᑎᒃ, 

ᐋᒃᑐᐃᔪᓐᓇᖅᓯᑎᑕᐅᓪᓗᑎᒃ, ᐃᓐᓇᕐᓂᒡᓗ 

ᐃᑲᔪᖃᑦᑕᖅᖢᑎᒃ ᐃᒥᖅᑕᐅᔾᔨᖃᑦᑕᖅᖢᑎᒃ, 

ᐊᐳᑕᐃᔭᐃᓪᓗᑎᒡᓗ.  

 

ᐅᕝᕙᐅᑯᐊ ᒪᒃᑯᒃᑐᓄᑦ ᑐᕌᖓᔪᑦ. ᓄᓇᓕᖕᓂᒃ ᒪᒃᑯᒃᑐᓄᑦ 

ᑐᕌᖓᔪᒥᒃ ᐃᖅᑲᓇᐃᔮᕐᒥᒃ ᓴᖅᑭᑦᑎᓯᒪᓕᖅᑐᒍᑦ, 

ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᑦ, ᑲᒪᒋᔭᐅᑦᑎᐊᖁᓪᓗᒋᑦ, 

ᒪᒥᓴᖁᓪᓗᒋᓪᓗ ᒪᒃᑯᒃᑐᑦ. ᖃᐅᔨᒪᒐᑦᑕ ᓱᓕ ᑖᒃᑯᐊ 

ᐱᕈᐊᓂᙱᒻᒪᑕ ᐃᓱᒪᖏᑦ.  

 

ᐱᓕᕆᕕᒃᐳᑦ ᒫᓐᓇ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑎᔪᒪᖕᒥᔪᑦ 

ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᑐᕌᖓᔪᒥᒃ ᒥᑦᑎᒪᑕᓕᖕᒧᐊᖅᑕᐅᓗᑎᒃ, 

ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᓐᓂᒃ ᑐᙵᕕᖃᕐᓗᑎᒃ 

ᐃᑲᔪᖅᑕᐅᖁᓪᓗᒋᓪᓗ ᐃᓐᓇᐃᑦ, ᒪᒃᑯᒃᑐᓪᓗ. ᑭᖑᓪᓕᕐᒥᒃ 

ᓄᓇᕗᒻᒥ ᐸᓖᓯᒃᑯᑦ ᐱᓪᓗᒋᑦ, 15-ᓂᒃ ᓄᑖᕐᓂᒃ ᐸᓖᓰᑦ 

ᐃᓂᖏᓐᓂᒃ ᓴᖅᑭᑦᑎᓯᒪᔪᒍᑦ, ᓄᓇᖃᖅᑳᖅᓯᒪᔪᐃᓪᓗ 

ᐃᓄᐃᓪᓗ ᐸᓖᓯᙳᕆᐅᖅᓴᖅᑐᑦ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᑦ 

ᑖᒃᑯᐊ, ᐃᓚᓕᐅᓪᓗᒋᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᑦ ᒪᒃᑯᒃᑐᓄᑦ 

ᑐᕌᖓᔪᑦ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᓱᕈᓰᑦ ᓴᐳᒻᒥᐅᓯᖅᑕᐅᓯᒪᓂᖏᑦ ᐱᓪᓗᒋᑦ 

ᒐᕙᒪᓕᒫᑦ ᐃᑲᔪᖃᑎᒌᒋᐊᓖᑦ, ᓄᓇᓖᑦ, ᐃᓚᔮᕇᓪᓗ 

ᐊᒻᒪᓗ ᐱᔨᑦᑎᕈᑎᓂᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᑦ. ᒪᓕᒐᓕᕆᔨᒃᑯᑦ 

ᐃᑲᔪᖅᑐᑦ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᔭᐅᖕᒪᖔᑦ ᐊᒻᒪᓗ 

ᒪᒃᑯᒃᑐᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᖅᑐᐃᕕᒃᑎᒎᖅᑎᑕᐅᖃᑦᑕᖅᑐᑦ.  

 

ᓂᕆᐅᒃᐳᖓ ᑲᑎᒪᔨᕋᓛᑦ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐅᓪᔅᕘᑦ. 

ᓄᖅᑲᖓᓚᐅᒃᑲᖕᓂᐊᕋᑦᑕ, ᑕᒪᒃᑯᐊ ᑐᓴᖅᑕᕗᑦ 

ᐄᖅᑲᕐᓂᐊᕋᑦᑎᒃᑯᑦ.  

 

3-ᒥ ᐅᑎᕐᓂᐊᖅᐳᒍᑦ.  

 

>>ᑲᑎᒪᓂᖅ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᐳᖅ 14:44 

ᐱᒋᐊᒃᑲᓂᖅᑐᑦ 15:00 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᙵᓱᒋᑦᓯ ᑲᑎᒪᔨᕋᓛᑦ 

ᓇᓚᓐᓂᖃᖅᑎᓪᓗᒋᑦ, ᑭᓱᑐᐃᕐᓇᕐᓄᑦ ᑐᕌᖓᔪᓂᒃ 

ᐅᖃᐅᓯᒃᓴᖃᖅᐃᓰ ᐅᑯᐊ ᒪᑐᐃᖅᓯᔾᔪᑕᐅᖅᑲᐅᔪᑦ 

ᐱᓪᓗᒋᑦ? ᒥᔅᑕ ᖃᒪᓂᖅ, ᐊᑏ. 

 

ᖃᒪᓂᖅ: ᐊᒥᑦᑐᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖓ 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᓯᒪᒐᒪ 
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Partnership Committee.  And so not only in 

developing the actual strategic plan, but also in 

developing standards of practice. Thank you, 

Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth. We'll 

now move into detailed questions that the 

members have. We're going to be doing it by 

theme areas. The first theme is the Operations 

of the Office of the Representative for Children 

and Youth. Members? Mr. Mike, go ahead.  

 

Mr. Mike (interpretation): Thank you, Mr. 

Chairman. And thank you to all the participants 

from various departments.  Welcome each and 

everyone of you. Remember, please, that we're 

having this hearing in regards to Children and 

Youth Representative.  First of all, I have a 

question for the Office of the Representative of 

Children and Youth.  Your Office is 

(indiscernible) turning to a business plan was 

tabled in the Legislative Assembly on February 

25, 2025.  It indicates that your Office has 12 

positions.  As of today, how many of the 

positions are filled with 12 indeterminant 

employees?  Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Mike. Ms. Bates, 

go ahead.  

 

Ms. Bates: Thank you, Mr. Chairman.  And I 

thank the member for the question. We're just 

doing a quick calculation of how many people 

are indeterminant. At this stage as of today we 

have five indeterminant positions, and the other 

positions we have two vacant systemic research 

positions. We have two vacant individual 

advocacy positions. We have our intake 

specialist position is staffed by a casual. And 

we have a manager of Communications and 

Public Awareness.  And of course the Director 

of Child and Youth Advocacy Services and 

myself.  I don't get included in the 12. Thank 

you.  

 

14-ᓄᑦ ᐊᕐᕌᒍᓄᑦ. ᐅᓇ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓄᑦ ᓂᓪᓕᕈᒪᓪᓗᖓ. ᒪᑉᐱᖅᑐᒐ 3, 

ᑭᖑᓪᓕᖅᐹᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᖅ. ᔫᓂ 30, 

2026-ᒥᑦ, 67 ᐃᓄᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔮᑦ 

ᐃᓐᓄᒃᑕᐅᓯᒪᓚᐅᖅᓯᒪᖏᒻᒪᑕ ᐊᒻᒪᓗ 

ᐃᓄᓕᕆᔨᖃᓚᐅᖅᓯᒪᒐᑦᑕ ᑕᐃᓐᓇ ᑎᑎᕋᖅᑎᖓ ᓲᕐᓗ 

ᑎᑭᑦᑐᖃᕐᒪᑦ ᐃᓄᓕᕆᔨᒥᑦ ᓄᓇᓕᐊᓛᖑᓂᖅᓴᐅᔪᓂᒃ 

ᐊᑕᐅᓯᕐᒥᒃ ᐃᓄᓕᕆᔨᖃᖃᑦᑕᕋᑦᑕ. ᑕᕝᕙᓂ 

ᐃᒃᓯᕚᖏᓐᓇᖃᑦᑕᖅᖢᑎᒃ ᐊᓂᓚᐅᖅᓯᒪᓇᑎᒃ. ᐊᒻᒪᓗ 

ᐃᑲᔪᖅᑎᖃᕋᑎᒃ ᐅᓂᒃᑳᕐᕕᒋᔪᓐᓇᖅᑕᖏᓐᓂᒃ, 

ᑕᐃᑲᓃᖏᓐᓇᑐᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᑭᓯᐊᓂ 

ᐊᔪᓕᑦᑎᐊᕌᖓᒥᒃ. ᑖᓐᓇ ᐃᓕᓴᖅᓯᓯᒪᔭᕋ ᐊᒻᒪᓗ ᐅᑯᐊ 

ᐃᓗᓕᑯᓘᔭᖏᑦ ᐅᖃᐅᓯᕆᓚᐅᖏᓐᓂᑦᑎᓐᓂᒃ ᑖᓐᓇ 

ᓂᓪᓕᐅᑎᒋᔪᒪᖅᑲᐅᔭᕋ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᒪᓂᖅ. 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ, ᑭᐅᔪᒪᕖᑦ?  

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ, ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ ᐃᓕᓴᖅᓯᖕᒪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᓄᓇᓕᓐᓂ ᑕᖃᔭᒻᒪᑕ. 

ᑖᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᖃᓯᐅᔾᔭᐅᓚᐅᖅᓯᒪᔪᖅ 

ᑭᐅᔭᐅᔭᕆᐊᖃᖅᖢᓂ 2023-2024-ᒥ ᑖᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᑦ 2024-25 ᐱᓕᕆᕕᑉᐳᑦ 

ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᒃᑲᓐᓂᓚᐅᖅᑐᑦ ᐃᓄᓕᕆᔩᑦ ᑕᒪᒃᑯᐊ 

ᐅᓄᖅᓯᒃᑲᓐᓂᖁᓪᓗᒋᑦ.  

 

39 ᐃᓐᓄᒃᑕᐅᓯᒪᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᑦ, 80-ᒪᑕᐃᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᑦ. ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖅᑐᓄᑦ 

ᑳᓐᑐᕌᒃᑕᐅᓯᔪᓂᒡᓗ ᐃᓐᓄᐃᖃᑦᑕᖅᑐᒍᑦ 

ᐃᓄᖃᙱᑦᑐᓂᒃ. ᒪᕐᕉᒃ ᐅᓄᒃᑲᓐᓂᖅᑑᔭᕆᐊᓕᐅᒐᓗᐊᑦ 

ᐃᓅᓯᖃᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ, ᐱᔨᑦᑎᕈᑏᓪᓗ ᑕᒪᒃᑯᐊ 

ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᓗᑎᒃ ᐊᒻᒪ ᐱᔨᑦᑎᕈᑎᖏᑦ ᑕᒪᒃᑯᐊ 

ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᖁᓪᓗᒋᑦ. ᐄ’, ᑕᖃᔭᑦᑐᑦ 

ᐃᖅᑲᓇᐃᔮᖏᑦ ᐅᖁᒪᐃᑦᑑᖃᑦᑕᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᐊᓯᖏᑦ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᔪᑦ ᐊᐱᖅᑯᑎᒃᓴᐃᑦ 

ᐅᖃᐅᓯᒃᓴᐃᒡᓘᓐᓃᑦ? ᒥᔅᑕ ᑕᖅᑐ. 

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᑎᕐᓗᖓ. ᒪᑐᐃᖅᓯᔾᔪᑎᖏᓐᓂᑦ 

ᐅᖃᖅᓯᒪᖕᒪᑦ “ᓄᑖᖑᕆᐊᖅᑎᑕᐅᔪᒡᒎᖅ ᑕᒪᒃᑯᐊ 

ᒪᓕᒐᓕᐃᑦ ᓵᑕᒃᓴᐅᓂᖅ ᐱᓪᓗᒍ, ᐱᔨᑦᑎᕈᑏᑦ 

ᐱᐅᓂᖅᓴᐅᖁᓪᓗᒋᑦ, ᐱᖁᔭᓂᒡᓗ ᒪᓕᓐᓂᖅᓴᐅᓗᒋᑦ 

ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ.” 
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Chairman: Thank you, Ms. Bates. Mr. Mike, 

go ahead.  

 

Mr. Mike (interpretation):  Thank you.  She 

has answered some of the questions I was 

going to pose, but later on as we go on, as you 

have stated, that there are vacant positions.  

Which of the Office's positions are currently 

vacant?  Thank you, Mr. Chairman.   

 

Chairman: Thank you, Mr. Mike. Ms. Bates, 

go ahead.  

 

Ms. Bates: Thank you, Mr. Chairman.  And I 

thank the member for the question. We have 

four full-time systemic research positions, two 

of which are vacant, and we're currently in a 

competition to recruit and hire those positions. 

We have three individual advocacy positions. 

Currently two are vacant, also under 

competition, actively under a competition to 

recruit and retain.  And we have -- and again, 

the intake specialist position is staffed by a 

casual position, and we're looking to potentially 

appoint that position.  

 

But housing, I need to say.  One of the biggest 

barriers for us to be hiring is housing. And I 

think I talk about that in the message, the 2024-

2025 Annual Report in my message.  One of 

the biggest barriers that we've encountered is 

obviously the assignment of housing to our 

positions. It's also I found a significant barrier 

for hiring Inuit staff. 

 

We've had several candidates that have come 

forward that would have been wonderful to be 

in our positions, but, unfortunately, the lack of 

housing prevents us from hiring them, and they 

often take positions elsewhere. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. Mike.  

 

Mr. Mike (interpretation): Thank you, Mr. 

Chairman.  Today I will be asking the question 

to Nunavummiut Inuit.  As of today, how many 

 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑭᓱᓂᑦ ᐃᓗᓕᖃᕐᒪᖔᖅ 

ᓇᓗᓇᐃᖅᓯᑲᐃᓐᓇᖅᐳᑦ, ᖃᓄᖑᓇ ᑐᑭᓕᒃ? 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ, 

ᐊᑏ. 

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖕᒪᒍ. ᐊᑕᐅᓯᐊᕐᓇᑕ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᑕᐃᒃᑯᐊ ᓄᓇᕗᑦ 

ᑐᙵᕕᒃᑯᑦ, ᓄᓇᕗᑖᕈᑕᐅᓯᒪᔪᑦ ᑎᑎᖃᖅᓯᒪᓂᖓ 32 

ᑲᑐᔾᔨᖃᑎᒌᑦ ᑖᒃᑯᐊ ᐱᓪᓗᒋᑦ. 

ᐋᖅᑭᒃᓱᐃᔾᔪᑎᒋᑐᐃᓐᓇᖏᑦᑕᕗᑦ ᐸᕐᓇᐅᑎᓂᒃ, 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᒐᑦᑕ ᐱᐅᓯᕆᔭᐅᖃᑦᑕᕐᓂᐊᖅᑐᓂᒃ 

ᒪᓕᒐᖏᓐᓂᒡᓗ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓯᖏᑦ. 

ᐅᑯᓄᖓ ᐃᓗᓕᑯᓘᔭᖏᓐᓄᐊᕐᓂᐊᓕᕋᑦᑕ. 

ᐊᒡᒍᖅᑐᖅᑕᐅᓯᒪᓂᐊᖅᑐᖅ.  ᓯᕗᓪᓕᖅᐹᖅ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᒡᓗ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᑎᑎᕋᕕᖓᑕ ᐊᐅᓚᓂᖓ. 

ᒥᔅᑕ ᒪᐃᒃ, ᐃᕝᕕᑦ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᑖᒃᑯᐊ 

ᑕᕝᕙᓂ ᐱᓕᕆᔩᑦ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᒧᑦ. ᑐᙵᓱᒋᔅᓯ. 

ᒫᓐᓇ ᑕᐃᒪᐃᑦᑐᒥᒃ ᑲᒪᓂᐊᕋᑦᑕ ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᐃᑦ 

ᒥᔅᓵᓄᑦ. ᑖᓐᓇ ᑭᒡᒐᑐᖅᑎ ᑖᒃᑯᓄᖓ ᓱᕈᓱᕐᓄᑦ 

ᐃᓅᓱᑦᑐᓄᑦ. ᓯᕗᓪᓕᕐᒥᒃ ᐊᐱᕆᔪᒪᔭᕋ, ᐊᓪᓚᕝᕕᖓᓂ 

ᐃᕝᕕᑦ 2025-26 ᖃᓄᐃᓕᐅᕐᓂᐊᕐᒪᖔᔅᓯ ᐸᕐᓇᐅᑎᒥ, 

ᐸᕐᓇᐅᑎᒋᓯᒪᔪᒥᑦ ᓴᖅᑭᑕᐅᓯᒪᔪᖅ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᐅᓪᓗᖓ ᕖᕝᕗᐊᓕ 25, 2025. ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ 

ᐊᓪᓚᕝᕕᒋᔭᐃᑦ ᑕᕝᕙᓂ ᐃᕝᕕᑦ ᐊᓪᓚᕝᕕᖓᓂ 12-ᓂᒃ 

ᐃᖅᑲᓇᐃᔮᔅᓴᖅᑕᖃᖅᑐᖅ, ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᖅᑐᖅ. 

ᐅᓪᓗᒥᒧᑦ ᑖᓐᓇ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖅ, ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ 12-ᖑᔪᑦ, ᖃᑦᑎᓂᒃ 

ᐃᓐᓄᔅᓯᒪᓕᕐᒪᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᐊᐱᕆᒻᒪᑦ ᑖᓐᓇ. ᓈᓴᐃᓇᓱᒃᑲᑦᑕ 

ᖃᔅᓯᐅᓕᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᓕᖅᑐᑦ. ᒫᓐᓇᐅᔪᖅ 

ᑎᑭᓪᓗᒍ ᐅᓪᓗᒥᒧᑦ ᑕᓪᓕᒪᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖅᑐᑦ 

ᐊᑕᐃᓐᓇᕐᓂᐊᕐᓗᑎᒃ. ᒪᕐᕉᒃ ᐃᓐᓄᒃᓯᒪᓚᐅᖏᒻᒪᑎᒃ 

ᖃᐅᔨᓴᐃᔩᑦ, ᒪᕐᕉᒃ ᒪᕐᕉᓪᓗ ᐃᓐᓄᒃᓯᒪᖏᑦᑑᒃ 

ᐊᔭᐅᖅᑐᐃᔪᑦ ᑖᒃᑯᓂᖓ ᐃᑲᔪᖅᑐᐃᔭᐅᖃᑦᑕᖅᑐᑦ. 
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Nunavummiut Inuit are employed in your 

Office? Thank you. 

 

Chairman: Thank you, Mr. Mike. Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chairman. Thank 

you to the member for the question. Currently 

we have one, and one on leave. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. Mike.  

 

Mr. Mike (interpretation):  Thank you, Mr. 

Chairman.  Thank you for your response as 

well.  As you have stated, there is one 

Nunavummiut Inuit employed or employed in 

your Office.  As of today, how many employees 

-- or is that individual fluent in Inuktitut?  

Thank you, Mr. Chairman.   

 

Chairman: Thank you, Mr. Mike. Go ahead, 

Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chairman.  And I 

thank the member for the inquiry. Both of our 

Inuit staff members are fluent in Inuktitut. 

Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. Mike, 

go ahead.  

 

Mr. Mike (interpretation):  Thank you, Mr. 

Chairman.  In your Office 2025-2026 Annual 

Report indicates that you lapsed approximately 

300 (indiscernible) -- for competition benefits.  

What accounts for this lapse?  And also, which 

positions which positions need to go under 

contract?  Thank you.  Or which needs to be 

contracted.  Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Mike. Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chairman. Just to 

clarify, you're asking about why we lapsed the 

certain amount of money or the contract 

services? Sorry, my apologies. I must have 

misunderstood the question.  

ᑖᒃᑯᐊᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᒪᖏᔭᐅᕙᓪᓕᐊᔪᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒋᓚᐅᐱᓪᓚᒃᑐᒥᒃ ᐃᓐᓄᒃᓯᒪᔪᖅ ᑖᓐᓇ. 

ᐊᐅᓚᑦᑎᔨᖃᕐᒥᔪᒍᑦ ᑐᓴᐅᒪᑎᑦᑎᓂᕐᒧᑦ, ᑕᖅᑲᒃᑯᐊᓗ 

ᑐᑭᓯᕚᓪᓕᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ. 

ᓱᕈᓯᕐᓄᓪᓗ ᐊᔭᐅᖅᑐᐃᓪᓗᖓ, ᐱᖃᓯᐅᔾᔭᓯᒪᖏᒃᖢᖓ 

ᑕᕝᕙᓂ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᒪᐃᒃ, ᐊᑏ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑎᒋᖅᑲᐅᙱᑕᒃᑲ ᐃᓚᖏᑦ 

ᓇᓗᓇᐃᕐᖓᒋᑦ ᐊᐱᖅᑯᑎᒋᒍᓐᓃᑦᑕᒃᑲ. ᐃᓛᒃ, 

ᖃᐅᔨᑦᑎᐊᕈᒪᒐᑦᑕ ᑕᐃᒪ ᐃᕝᕕᑦ ᐊᓪᓚᕝᕕᖓᓐᓂ 

ᐅᖃᕋᑕᖅᑐᑎᒃ ᐃᓐᓄᔅᓯᒪᖏᑦᑐᓂᒃ. 

ᑭᓱᓕᕆᓪᓚᕆᐅᓪᓗᑎᒃ ᑕᐃᒪ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᑦ 

ᐃᓐᓄᔅᓯᒪᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐊᐱᖅᓱᕐᒪᑦ ᑖᓐᓇ ᑲᑎᒪᔨ. ᖁᔭᓕᕗᖓ 

ᑖᒃᑯᓂᖓ ᑕᐃᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᐅᔪᑦ ᐊᐅᓚᓂᐅᔪᓄᑦ 

ᒪᕐᕉᒃ ᐃᓐᓄᒃᓯᒪᔫᒃ. ᒫᓐᓇ ᓴᖅᑭᔮᖅᑎᑕᐅᓯᒪᔪᑦ 

ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐃᓐᓄᒃᑕᐅᓇᓱᒃᖢᑎᒃ. ᐊᒻᒪ ᐱᖓᓱᐃᑦ 

ᐊᔭᐅᖅᑐᐃᔩᑦ ᐃᑲᔪᖅᑐᐃᔩᑦ ᑖᒃᑯᐊᒃ ᒪᕐᕉᒃ 

ᐃᓐᓄᒃᓯᒪᖏᑦᑑᒃ ᑕᖅᑲᒃᑯᓄᖓ ᓴᖅᑭᒃᑕᐅᓯᒪᓕᑑᒃ 

ᐃᖅᑲᓇᐃᔮᒃᓴᐅᔫᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓕᑐᑦ ᑖᒃᑯᓄᖓ 

ᐊᒻᒪ ᑖᒃᑯᐊ ᐱᑐᐃᓐᓇᖏᑦᑐᓕᕆᔩᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓐᓄᒃᑕᐅᓯᒪᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᓚᐅᐱᓪᓚᒃᑐᒧᑦ. 

ᑖᓐᓇᑦᑕᐅᖅ ᑎᒃᑯᐊᖅᑕᐅᓛᕐᒥᔪᖅ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕐᓂᐊᕐᒪᑦ.  

 

ᑭᓯᐊᓂ ᐃᓚᖓᑦ ᑐᓗᖅᑕᐅᑎ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑲᓗᐊᖅᖢᑕ ᐃᒡᓗᑭᒃᓴᕐᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᖏᔾᒧᑎᒋᒐᑦᑎᒍᑦ. 2024-25-ᒥ 

ᐅᖃᐅᓯᕆᓚᐅᖅᑕᒃᑲ ᐅᓂᒃᑳᑦᑎᓐᓂ ᐊᖏᓂᖅᐹᖅ 

ᑕᐃᓐᓇ ᑐᓗᖅᑕᐅᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐃᒡᓗᑭᒃᓴᕐᓂᖅ. 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒡᓗᒃᓴᖃᖏᒻᒪᑕ. ᑖᓐᓇ 

ᑐᓗᖅᑕᐅᑎᖃᕐᒥᔪᖅ ᐃᓄᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᖏᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᕈᒪᔪᓂᒃ. 

ᐅᓄᖅᑐᓂᒃ ᐱᑕᖃᓚᐅᖅᑑᖓᓗᐊᖅ.  

 

ᐃᖅᑲᓇᐃᔭᕐᕕᒃᑎᓐᓂ ᑭᓯᐊᓂ ᐃᒡᓗᖃᖏᒻᒪᑕ ᑕᐃᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᖏᓐᓇᑦᑕ ᐊᓯᖏᓐᓂᖔᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᓇᓱᓕᖅᐸᑦᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you, Ms. Bates, for letting 

us know that.  Mr. Mike, can you rephrase your 

question, please?   

 

Mr. Mike (interpretation):  I'm not talking 

about lapse of funding.  But my question is, 

your Office's 2025-2026 Annual Reports 

indicate that there's been $350,647 on contract 

services.  What types of services did your 

Office require?  Thank you.   

 

Chairman: Thank you, Mr. Mike. Ms. Bates, 

go ahead.  

 

Ms. Bates: Thank you, Mr. Chairman.  And 

thank you for the clarification. So what falls 

under contract services is legal services. We 

have a legal contract for legal services. In 

addition to that, we have a case management 

system. It's called Penolope, and it's a 

contracted service.  And in addition to that, we 

have translation services as well. We contract 

that as well. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. Mike?   

 

Mr. Mike (interpretation):  Thank you, Mr. 

Chairman.  Thank you for your response as 

well.  The Standing Committee's Report on 

televised hearing on your 2023-2024 Annual 

Report recommended that your Office "could 

seek nominations and appoint Elder advisors to 

the Office of the Representative for Children 

and Youth at the earliest opportunity."  Your 

2025-2026 Annual Report indicates that your 

Office intends to seek guidance from 

communities about identifying and engaging 

local Elders.  As of today, what's the status of 

this work?   

 

Chairman: Thank you, Mr. Mike. Go ahead, 

Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chairman.  And 

thank you to the member for the question. In 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᒪᐃᒃ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓪᓗᒥᐅᓕᖅᑐᖅ ᒫᓐᓇ 

ᐊᐱᖅᑯᑎᖃᕐᓂᐅᓴᓕ, ᓄᓇᕗᑦ ᓄᓇᕗᒻᒥᐅᖑᓗᑎᒃ 

ᐃᓅᓗᑎᒃ ᑕᕝᕙᓂ ᐃᕝᕕᑦ ᐊᓪᓚᕝᕕᖓᓂ ᖃᑦᑎᐅᕙᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐊᐱᖅᓱᕋᕕᑦ. ᐊᑕᐅᓯᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᒍᑦ. ᒫᓐᓇ ᐱᖃᑖ 

ᕿᑲᑲᐃᓐᓇᖅᖢᓂ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᒪᐃᒃ.  

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᑦ. 

ᑕᐃᒪ ᐃᖅᑲᓇᐃᔭᖅᑐᖃᕐᓂᕋᕋᑖᕋᕕᐅᒃ ᐊᑕᐅᓯᕐᒥᒃ, 

ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ ᐃᓄᒃ. ᐃᓄᑦᑎᑐᑦ 

ᐅᖃᕈᓐᓇᓪᓚᕆᑉᐹ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᑖᓐᓇ ᐊᐱᖅᓱᖅᑐᖅ. ᑖᒃᑯᐊᒃ ᐃᓅᒃ 

ᐃᖅᑲᓇᐃᔭᑎ ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑐᐃᓐᓇᔫᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᒪᐃᒃ, ᐊᑏ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᕝᕕᑦ ᐊᓪᓚᕝᕕᖓᓂᒃ 

ᐅᓂᒃᑳᓕᐊᒥᕐᓂᑦ 2025-26 ᐊᕐᕌᒍᓕᒫᖅᓯᐅᕐᒥᒃ, 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ ᐊᓪᓚᕝᕖᑦ ᑖᓐᓇ $350,647.00 

ᑕᕝᕘᓇ ᑳᓐᑐᕌᒃᑎᒍᑦ ᑳᓐᑐᕌᒃᑕᐅᓂᒃᑯᑦ. 

ᖃᓄᐃᑦᑑᓚᐅᕐᖓᑕ ᑖᒃᑯᐊ ᐱᔨᑦᑎᕈᑏᑦ ᑳᓐᑐᕌᒃᓂᑦ 

ᑲᒪᓚᐅᖅᑐᐃᑦ ᐃᕝᕕᑦ ᐊᓪᓚᕝᕕᖓᓂᒃ ᐊᒻᒪᓗ 

ᖃᓄᐃᑦᑐᑦ ᑕᐃᒪ ᐊᓪᓚᕝᕕᖓᓂ ᑳᓐᑐᕌᒃᑰᕆᐊᖃᕐᖓᑕ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓗᓇᐃᒃᑲᓐᓂᕐᓗᒍ ᐊᐱᖅᓱᖅᐲᑦ ᖃᓄᐃᒻᒪᑦ 
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the 2025-2026 Annual Report, there's a section 

specifically dedicated to Elder advisors. And 

you are quite correct, the recommendation was 

made for us to seek nominations for Elder 

advisors. What we did is we undertook a 

process in order to identify Elders starting with 

we canvassed, if you will, communities across 

Nunavut to inquire how hamlets engaged 

Elders:  Did they have an elder advisory 

committee?   

 

And what we found and what we report in the 

2025 was a lot of the hamlets did not have 

Elder advisors, and they were certainly wanting 

to create an Elder advisor panel. And that also -

- we struggled with then identifying Elders in 

each community because we didn't -- often 

what was going to happen -- often what we 

found is when we were out doing community 

visits or individual advocacy work inside 

communities, that is how we would identify an 

Elder. 

 

And so we were in Baker Lake and I want to 

say Pond Inlet, and at that time what we did 

was we would go to the hamlet or we would go 

to a service provider and talk about who would 

be identified as an Elder in that particular 

community. So we haven't moved forward with 

nominations.  

 

And the secondary part of the reason why is, as 

I talk about in my message, it has become 

apparent to me as I worked in the last seven 

years, we are a review function, and so a lot of 

our work is reviewing government services' 

files. And contained in that work is a lot of 

trauma and a lot of loss and a lot of abuse. And 

we have had very candid conversations about 

the effects of second hand trauma and how to 

have Elders in a part of our work but not cause 

them harm, because of what we review.  And 

I'm speaking of experience that I've again 

obtained from watching what's happened for 

our Inuit workers as they've been reviewing 

files, seeing what's happening for young 

ᐃᓱᓕᓐᓂᕐᒧᑦ ᑖᒃᑯᐊ ᑮᓇᐅᔭᑦ ᐊᑐᖅᑕᐅᓐᓂᖏᒻᒪᑕ 

ᐅᕝᕙᓘᓐᓃᑦ ᑳᓐᑐᕌᒃᑕᐅᓯᒪ, ᓇᓕᐊᓐᓂᒃ? ᒪᒥᐊᓇᖅ 

ᑐᑭᓯᑦᑎᐊᖏᓐᓇᒃᑯᑦ ᐊᐱᖅᑯᑎᖓ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᒪᐃᒃ. ᐊᐱᖅᑯᑏᑦ ᑕᐃᑦᑎᐊᒃᑲᓐᓂᓚᐅᕈᒃ. 

 

ᒪᐃᒃ: ᑕᐃᒃᑯᐊᓂ ᐅᖃᐅᓯᖃᖏᑦᑐᖓ 

ᐊᑐᖅᑕᐅᙲᓐᓇᕐᓂᑯᒥᓃᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᑎᒍᑦ. ᐆᒥᖓᓕ 

ᐊᐱᖅᑯᑎᖃᕋᑖᖅᑐᖓ,  ᐊᕐᕌᒍᓕᒫᖅ 

ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᓐᓂᑦ ᐃᕝᕕᑦ 2025-26 ᑮᓇᐅᔭᓂᒃ 

ᐊᑐᓚᐅᕐᓂᕐᖓᑦ ᐊᓪᓚᕝᕖᑦ $350,647.00. ᑖᒃᑯᐊ 

ᐱᔨᑦᑎᕋᐅᑎᒧᑦ ᑳᓐᑐᕌᖑᓚᐅᕐᖓᑕ. ᑖᒃᑯᐊ ᓱᓇᐅᕙᑦ 

ᐱᔨᑦᑎᕋᐅᑏᑦ ᑳᓐᑐᕌᒃᑰᕆᐊᖃᓚᐅᖅᑐᑦ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᓇᓗᓇᐃᕋᕕᐅᒃ. ᑖᒃᑯᐊ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᑦ 

ᑕᕝᕙᓂ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᕐᓂᐊᖅᑎᖃᕆᐊᖃᕐᒪᑕ 

ᒪᓕᒐᕐᓄᑦ ᐱᔨᔅᓯᕈᑎᐅᖃᑦᑕᖅᑐᑦ ᑖᒃᑯᐊ 

ᐊᐅᓚᑦᑎᔾᔪᑎᖃᕐᒪᑕ. ᑖᒃᑯᐊ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᓪᓗᑎᒃ 

ᑖᒃᑯᑎᒎᓈᖅᑐᑦ, ᐊᒻᒪ ᖄᖓᒍᑦ ᑐᑭᓕᐅᕆᔩᑦ 

ᑳᓐᑐᕌᒃᑕᐅᓯᒪᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᒪᐃᒃ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ, ᑭᐅᒐᕕᑦ 

ᑖᔅᓱᒥᖓ. ᑲᑎᒪᔨᕋᓛᑦ ᑕᐃᒪ ᑕᒪᔅᓱᒥᖓ ᐱᓕᕆᑎᓪᓗᒋᑦ 

ᑕᕝᕘᓇ ᑏᕖᒃᑰᑎᓪᓗᒋᑦ ᑐᓵᕋᓱᐊᖅᑎᓪᓗᒋᑦ ᑖᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ 2023-2024 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ, 

ᓴᖅᑮᖁᔨᓯᒪᓚᐅᕐᖓᑦ ᑕᕝᕙᓂ ᐃᕝᕕᑦ ᐊᓪᓚᕝᕕᖓᓂᑦ 

“ᕿᓂᖁᔭᐅᓪᓗᓯ ᑕᒪᒃᑯᓂᖓ ᐃᓐᓇᐅᔪᓂᑦ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᓂᐊᖅᑐᓂᒃ, ᑖᔅᓱᒧᖓ ᑭᒡᒐᑐᖅᑎᐅᔪᒧᑦ 

ᓱᕈᓯᕐᓄᑦ ᐊᒻᒪᓗ ᒪᒃᑯᒃᑐᓄᑦ ᐱᔪᓐᓇᖅᓯᑐᐊᖅᑲᑦ. 

 

ᑕᕝᕙᓂ ᐊᕐᕌᒍᓕᒫᖅᓯᐅᒻᒥᑦ ᓴᖅᑭᓯᒪᔭᖓᓐᓂᑦ 

ᐊᓪᓚᕝᕕᖓᑕ ᐃᕝᕕᑦ, 2025-2026 ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ 

ᑖᓐᓇ ᐊᓪᓚᕝᕕᒋᔭᐃᑦ ᑕᒪᔅᓱᒥᖓ 

ᑲᔪᓯᔾᔪᑎᖃᕐᓂᐊᕐᓂᕋᖅᑐᓂᑦ ᑖᒃᑯᓄᖓ ᑕᕝᕙᙵᑦ 

ᓄᓇᓕᓐᓃᖔᖓᔪᓂᑦ ᓇᓗᓇᐃᖅᓯᓗᑎᓪᓗ ᐊᒻᒪᓗ 

ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕐᓗᑎᑦ ᐃᓐᓇᕐᓂᑦ, ᐃᓐᓇᐅᔪᓂᑦ, 

ᑖᓐᓇ ᐅᓪᓗᒥ ᖃᓄᐃᓕᖓᕙ ᐃᖅᑲᓇᐃᔮᕕᑦ ᐃᓗᐊᓂ? 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᐊᑏ, 

ᒥᔅ ᐸᐃᑦᔅ. 
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people, it's been really hard for them and it's 

caused them a lot of trauma and harm.  

 

So on a go-forward basis, what we've decided 

to do is, as opposed to doing an Elder Advisors 

Committee, because I don't feel it's appropriate 

for us to ask Elders to be reviewing 

information, which is also highly confidential, 

but what we will do is when we go out to a 

community, we are planning to ask the 

community who is the identified Elders, let 

them know that we are in that community and 

then speak to them about what concerns they 

may have, and speak to them about and engage 

them in any sort of work that we would do 

outside of kind of one-to-one individual 

advocacy work. I hope that answers the 

question. Thank you.  

 

Chairman: Thank you, Ms. Bates. Go ahead, 

Mr. Mike.  

 

Mr. Mike (interpretation):  Thank you, Mr. 

Chairman.  And thank you for your response.  

Your 2025-2026 Annual Report indicates that 

partnership agreements, also known as 

protocols, have in place between the Office of 

the Representative Children Youth and 

Department of Education, Department of 

Family Services and Department of Health and 

Department of Justice.  How would you 

describe your Office's working relationship 

with each of these departments?  Thank you, 

Mr. Chairman.   

 

Chairman: Thank you, Mr. Mike. Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chairman.  And I 

thank the member for the inquiry. GN RCYO 

protocol was developed and we signed it back 

in 2023 -- yeah, it was finalized in August of 

2023. Originally we had individually protocols 

with each department, and in 2021 it was put 

forward actually by the Department of Justice 

that what if we combine them to one protocol, 

which we did, and then we finalized it in 2023.  

 

ᕙ ᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᖕᒪᑦ ᑖᓐᓇ. 

 

2025-2026 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᐅᓂᒃᑳᖓᓂ ᐃᓗᐊᓂ 

ᓇᓗᓇᐃᖅᓯᒪᔪᑦ ᐃᓐᓇᕐᓄᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓄᑦ 

ᑐᕌᖅᓯᒪᔪᑦ, ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᔪᑦ ᑖᒃᑯᓂᖓ 

ᕿᓂᖁᓪᓗᑕ ᐃᓐᓇᑐᖃᕐᓂᑦ 

ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᓂᐊᖅᑐᓂᑦ ᕿᓂᕋᓱᓕᖅᑎᓪᓗᑕ, 

ᓇᓗᓇᐃᖅᓯᓇᓱᑦᑎᓪᓗᑕ ᐃᓐᓇᑐᖃᕐᓂᑦ ᓲᕐᓗ 

ᐱᓕᕆᖃᖅᖢᑕ ᓄᓇᓕᖕᓂᑦ ᐊᐱᖅᓱᖅᖢᑕ ᓄᓇᕗᓕᒫᒥ 

ᕿᓂᖁᓪᓗᒋ, ᕼᐋᒻᒪᓚᐅᔪᓂᑦ ᐊᐱᕆᖁᓪᓗᒋᑦ 

ᐃᓐᓇᑐᖃᕐᓂᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᑦᑎᓂᕐᒧᑦ 

ᑲᑎᒪᔨᕋᓛᖃᕐᒪᑕ.  

 

ᖃᐅᔨᓚᐅᖅᓯᒪᔪᒍᑦ 2025-ᒥ ᕼᐋᒻᒪᓚᒃᑯᑦ ᑕᐃᒪᓐᓇ 

ᐃᓐᓇᕐᓂᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᖃᓚᐅᙱᒻᒪᑕ, 

ᓴᖅᑭᑦᑎᔪᒪᓪᓗᑎᒡᓗ ᑲᑎᒪᔨᐅᒐᔭᖅᑐᓂᑦ ᐃᓐᓇᑐᖃᕐᓂᑦ, 

ᐃᓛᒃ ᐃᓐᓇᕐᓂᑦ. ᓇᓗᓇᐃᖅᓯᓕᓚᐅᖅᑐᑦ ᓄᓇᓕᖕᓂᑦ 

ᐃᓐᓇᕐᓂᑦ ᐃᒪᓐᓇᐃᓕᒐᔭᖅᑐᑦ, ᖃᐅᔨᒐᑦᑕ ᑖᒃᑯᓂᖓ 

ᓄᓇᓕᖕᓂᑦ ᐳᓚᕋᑦᑎᓪᓗᑕ ᐊᔭᐅᖅᑐᐃᑎᓪᓗᑕ 

ᖃᐅᔨᒃᑲᐃᓇᓱᒃᑎᓪᓗᑕ ᑖᒃᑯᐊ ᐃᓐᓇᕐᒥᑦ 

ᓇᓗᓇᐃᖅᓯᖃᑦᑕᓕᓚᐅᖅᑐᒍᑦ. 

 

ᖃᒪᓂ’ᑐᐊᕐᒦᒃᖢᑕ, ᒥᑦᑎᒪᑕᓕᖕᒥᓗ, ᑕᐃᔅᓱᒪᓂ 

ᕼᐋᒻᒪᓚᒃᑯᑦ ᐅᐸᒍᑎᖃᑦᑕᓚᐅᖅᑐᒍ 

ᐅᖃᐅᓯᖃᕆᐊᖅᑐᖅᖢᑕ ᑭᓇ ᐃᓐᓇᑐᖃᖅ, ᐃᓐᓇᕐᒥᑦ 

ᓄᓇᖃᖅᑐᒥᒃ ᓇᓗᓇᐃᖅᓯᔪᓐᓇᕐᒪᖔᑕ 

ᓂᕈᐊᒐᒃᓴᙳᖅᑎᖢᑎᑦ, ᐱᖃᑖᑦᑕᐅᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐅᖃᐅᓯᕆᓚᐅᖅᑕᕗᑦ ᓇᓗᓇᕈᓐᓃᓚᐅᖅᑐᖅ ᐅᕙᓐᓄᑦ 

ᐊᕐᕌᒍᓂ 7-ᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓕᖅᑎᓪᓗᒍ 

ᐊᑐᐃᓐᓇᐅᒐᑦᑕ ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᔨᔅᓯᕈᑎᖏᓐᓂᑦ ᕿᒥᕐᕈᓇᑦᑎᐅᒐᑦᑕ ᐃᓗᐊᓂ 

ᐊᒃᓱᕉᓴᒃᑐᓂᑦ, ᖁᐊᖅᓵᕐᓇᖅᑐᓂᒃ, ᕿᑐᕐᖓᐃᖅᑐᓂᒡᓗ, 

ᐊᒻᒪ ᐱᑦᑎᐊᖅᑕᐅᖏᑦᑐᓂᑦ ᐱᓕᕆᐊᖃᕋᑦᑕ. 

 

ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᕈᓘᔭᖃᑦᑕᓚᐅᖅᑕᕗᑦ ᖁᐊᖅᓵᖅᓯᒪᔪᑦ, 

ᖃᓄᖅ ᐃᓐᓇᑐᖃᐃᑦ ᐃᓐᓇᐅᔪᑦ 

ᐃᓚᐅᑎᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᑖᒃᑯᓂᖓ, 

ᐅᐸᒍᓐᓇᓚᐅᙱᒻᒪᑕ ᐃᓚᖏᓪᓗ 

ᐃᖅᑲᓇᐃᔭᕐᓂᕆᓚᐅᖅᑕᓐᓄᑦ ᑕᑯᓯᒪᔭᒃᑯᑦ 

ᐅᖃᐅᓯᖃᖅᑐᑦ. ᑖᒃᑯᐊ ᐃᓄᖕᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᑖᒃᑯᐊ ᓲᕐᓗ ᒪᒃᑯᒃᑐᓄᑦ ᐃᓛᓐᓂᒃᑯᑦ 

ᐊᒃᓱᕈᓐᓇᖃᑦᑕᓚᐅᕐᒪᑦ ᖁᐊᖅᓵᕐᓇᖢᑎᒡᓗ, 

ᐋᓐᓂᕐᓇᖅᖢᑎᒡᓗ.  

 

ᑕᐃᒪᓐᓇ ᑐᙵᕕᖃᓚᐅᖅᑐᖅ ᑕᐃᒪᓐᓇᐃᓗᐊᕐᒪᑦ 

ᐃᓱᒪᓕᐅᓕᓚᐅᖅᑐᒍᑦ ᐊᓯᖏᓐᓂᒃ ᑲᑎᒪᔨᕋᓛᓂᒃ 
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The purpose of a protocol is to, basically it's a 

guide for how we work cooperatively to 

implement the Child and Family -- or to 

implement the Representative for Children and 

Youth Act. In terms of the representative's 

relationship with each department, as I 

previously stated, the primary relationship that 

we have, or the ongoing contact we have is 

with the Department of Family Services. That 

relationship has been I would say strained at 

times for the reasons that I set out in my 

Opening Comments.  

 

We have struggled with receiving information 

from the Department. The protocol sets out 

how we deliver individual advocacy services, 

systemic and critical injury, and it sets how 

many days we give notice to a department, 

notifications of cases, those sorts of things. And 

again, as I've stated earlier, there's been some 

significant struggles between the Department 

of Family Services and the Representative for 

Children and Youth Office, to the point that I've 

been considering withdrawing from that 

protocol, the Representative's Office.   

 

In terms of the relationship between the 

Department of Health, the Department of 

Justice and the Department of Education, I've 

had no concerns. We have a very good working 

relationship. And as I said in my message, it's 

the response. When a concern is brought to our 

attention, we give notice to the department that 

we received a concern and let them know that 

we're going to open an individual advocacy 

file, we're going to conduct a review of some 

sort.  And the response from the Department of 

Health, Justice and Education is timely and 

they are very open to providing us information. 

Generally speaking, it's always accurate. 

There's been no concerns related to that.  

 

Also, and I'll give you an example. Recently a 

case came to our attention related to a young 

person who did not fall within our mandate; 

ᓈᒻᒪᓈᖅᑰᖏᒻᒪᑦ ᐃᓐᓇᑐᖃᐃᑦ ᐃᓚᐅᑎᑦᑕᕆᐊᒃᓴᖅ 

ᖃᐅᔨᓴᐃᓐᓇᕐᒪᑕ ᑐᓴᒐᒃᓴᓂᑦ ᐃᓗᐊᓚᐅᙱᒻᒪᑦ 

ᑲᙳᓇᖅᑐᓂᒃ. 

 

ᑭᓯᐊᓂ ᐃᒪᓐᓇᐃᓕᐅᕈᒪᔪᒍᑦ, ᓄᓇᓕᖕᓄᑦ 

ᑎᑭᑦᑕᕌᖓᑦᑕ ᐸᕐᓇᒃᓯᒪᔪᒍᑦ ᐅᐸᒍᑎᔮᕋᖓᑕ 

ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒋᑦ ᐃᓐᓇᐅᔪᓂᒃ ᑭᓇᒃᑯᓐᓂᒃ 

ᖃᐅᔨᒃᑲᖅᑕᐅᓗᑎᒃ, ᑭᓱᓂᒃ ᐃᓱᒫᓘᑎᖃᕐᒪᖔᑕ 

ᐅᖃᖃᑎᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓪᓗᒋᓪᓗ ᑖᒃᑯᓂᖓ 

ᐱᓕᕆᖃᑦᑕᖅᑕᑎᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᕕᒋᓪᓗᑎᒍᑦ 

ᖃᓄᐃᓕᐅᕐᓂᐊᕐᒪᖔᑕ ᐃᑲᔪᖅᑐᐃᓂᒃᑯᑦ 

ᐊᔭᐅᖅᑐᐃᔾᔪᑎᐅᖃᑦᑕᕐᓂᐊᖅᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 

ᑭᐅᒐᓛᑉᐸᒋᖅᑲᐃ? 

 

ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᒪᐃᒃ, ᐊᑏ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦ ᑖᔅᓱᒥᖓ 

ᓇᓗᓇᐃᖅᓯᒋᐊᕋᕕᑦ. 

 

ᐊᓪᓚᕝᕕᑦ 2025-2026 ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᖅ 

ᓇᓗᓇᐃᖅᓯᓯᒪᔪᖅ ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑦ, 

ᑖᓐᓇ ᐱᔾᔪᑎᖃᖅᑐᖅ, ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᕈᑦ, 

ᑖᒃᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᓪᓚᕝᕕᒋᔭᐃᑦ ᑖᒃᑯᓂᖓ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ, ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ, 

ᖃᓂᒻᒪᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ, 

ᐃᖅᑲᖅᑐᐃᔨᓕᕆᔨᒃᑯᓐᓂᑦ. ᑖᓐᓇ ᐱᔾᔪᑎᒋᓗᒍᓗ. 

 

ᑕᐃᒪ ᑖᓐᓇ ᐃᕝᕕ ᓇᒻᒥᓂᖅ ᖃᓄᖅ ᓇᓗᓇᐃᕋᔭᖅᑭᐅᒃ, 

ᖃᓄᖅ ᐊᓪᓚᕝᕕᒋᔭᐃᑦ ᑖᒃᑯᓂᖓ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕐᓂᖏᖓ ᑕᐃᕋᑖᖅᑕᖏᓐᓂ ᐅᕙᖓ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋᓗ ᑖᔅᓱᒥᖓ ᐊᐱᖅᓲᑎᖃᕐᒪᑦ 

ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ. ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ ᐱᓕᕆᔭᐅᑎᓪᓗᒋᑦ 

ᓴᓇᔭᐅᑎᓪᓗᒋᑦ ᑕᐃᔅᓱᒪᓂ ᑖᓐᓇ 2023-ᖑᑎᓪᓗᒍ 

ᐱᓕᕆᓕᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᐱᔭᕇᖅᑕᐅᓚᐅᖅᑐᖅ ᐋᒌᓯ 

2023-ᖑᑎᓪᓗᒍ ᑕᐃᑲᓂ. ᑕᐃᒃᑯᐊ 

ᒪᓕᒐᖃᓚᐅᕋᓗᐊᕐᒪᑕ ᐊᑐᓂ ᐱᓕᕆᕕᐅᔪᑦ 2021-

ᖑᑎᓪᓗᒍ. ᑖᒃᑯᐊ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑦ, 

ᑲᑎᑦᑎᐊᒻᒪᕆᒃᑯᑦᑎᒍᓕᑭᐊᖅ ᐃᓱᒪᓕᓚᐅᕋᑦᑕ 

ᐱᓕᕆᐊᕆᕙᑦᑕᑎᓐᓄᑦ. ᐱᔭᕇᔪᔪᓪᓗᑎᒍᓪᓗ 2023-ᒥ 

ᑕᐃᒃᑯᐊ ᒪᓕᖃᑦᑕᓂᐊᖅᑕᓄᑦ ᐋᖅᑭᔪᔭᕗᑦ. 

ᐊᔪᕆᖅᓱᐃᔨᔾᔪᑎᐅᔪᑦ ᖃᓄᖅ ᑲᑐᔾᔨᖃᑎᒋᓗᑕ 
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they were over the age of 19.  And I reached 

out -- we reached out to the Department of 

Justice and the Department of Health because 

we were quite concerned about this young 

person, and the response was instantaneous 

how quickly things came together. And, again, 

there was no -- we couldn't intervene because 

the young person was over the age of 19. So 

that's where the difference in relation is, is 

response to concerns and providing us with 

accurate information. Thank you.  

 

Chairman: Thank you, Ms. Bates. Go ahead, 

Mr. Mike.  

 

Mr. Mike (interpretation):  Before I ask my 

next question, I'd like to make a statement if it's 

okay, Mr. Chairman on the response I just got. I 

hope that children and youth that we are talking 

about -- every department of the government 

affects young people's lives, and from what I 

just heard from the representative from 

Children and Youth and the other departments 

that are supposed to be working, and I hope 

things will improve after what we just heard.  

Mr. Chairman, I'd like to ask along those lines, 

so what specific changes to the agreement that 

you mentioned that you might want to get out 

of the protocol?  That's what I understood.  So 

what specific changes to the agreements be 

made under the protocols?  Thank you.   

 

Chairman: Thank you, Mr. Mike. Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chairman.  And I 

thank the member for the inquiry. I don't see 

any requirement to make amendments to the 

actual protocol. What the issue is that is of 

concern at this point in time is the involvement 

of the Representative for Children and Youth 

Office with the Department of Family Services.  

 

The Department of Family Services has 

recently taken the position that it is up to their 

discretion when we can be a party to a meeting 

ᐱᓕᕆᐊᖃᕐᒪᖔᑦᑕ ᐊᑐᓕᖅᑎᖅᑎᒐᓱᓪᓗᑕ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐱᖁᔭᕐᔪᐊᖓᓂ. ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗ 

ᐱᓕᕆᖃᑎᒋᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂ ᐊᔾᔨᒌᙱᑦᑐᓂᑦ 

ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂ.  

 

ᐱᓕᕆᖃᑎᒌᖃᑦᑕᖅᑐᒍᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓗᐊᖅᑐᒥ 

ᑖᓐᓇᓗ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᕗᑦ ᐃᓛᓐᓂᒃᑯᑦ 

ᐊᒃᓱᕈᕐᓇᖃᑦᑕᖅᓯᒪᔪᖅ ᐅᖃᐅᓯᑦ ᑕᐃᒃᑯᐊ 

ᒪᑐᐃᖅᓯᒍᑎᓂ ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑭᑦ 

ᐱᔭᕆᐊᑐᖃᑦᑕᖅᓯᒪᒻᒪᖔᖅ. ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ 

ᐱᕕᒋᒐᓱᐊᖅᑐᑎᒍ ᐱᔭᕆᐊᑐᓈᕆᖃᑦᑕᖅᓯᒪᔪᒍᑦ. ᑖᒃᑯᐊ 

ᒪᓕᑦᑕᐅᒋᐊᖃᕐᓂᐊᖅᑐᐃᑦ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ ᖃᓄᖅ 

ᐃᑲᔪᖅᑎᒌᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᑲᒪᒋᐊᖃᕐᒪᖔᑕ 

ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓂᕐᓂᑦ ᐃᓅᒍᓐᓃᒍᑕᐅᒍᓐᓇᖅᑐᓂᑦ 

ᑕᒪᒃᑯᓂᖓᕈᓘᔭᖅ.  

 

ᐅᖃᖅᑲᐅᒻᒥᒐᒪᑦᑕᐅᖅ ᐱᔭᕆᐊᑐᓪᓗᐊᑲᓪᓚᔅᓯᒪᔪᖅ 

ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕕᖓᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᓪᓗᖓ 

ᐊᓪᓚᕝᕕᖓ ᐱᓕᕆᖃᑎᒌᒐᓱᑦᑐᑎ. ᐃᓱᒪᒻᒪᕆᔅᓯᒪᔪᖓ 

ᑖᒃᑯᓇᙵᑦ ᐱᓕᕆᖃᑎᖃᕆᐊᖃᕐᓂᑎᓐᓂ 

ᐲᖅᓰᑎᐊᒻᒪᕆᖁᔨᓪᓗᖓ. ᑕᐃᒫᓪᓕ ᐱᓕᕆᖃᑎᖃᕐᓂᕗᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕈᔨᒃᑯᓐᓂ, ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ, 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓂᓪᓗ. 

ᐃᓱᒫᓗᓇᖅᑐᖃᖅᓯᒪᙱᑎᐊᖅᓯᒪᔪᖅ ᐅᕙᓐᓄᓪᓕ 

ᐱᓕᕆᖃᑎᒋᑦᑎᐊᕈᓐᓇᖅᓯᒪᔭᒃᑲ. ᐅᖃᖅᑲᐅᒐᒪ 

ᒪᑐᐃᖅᓯᒍᑎᓐᓂ ᑭᐅᔭᐅᒐᓱᓐᓂᖅ ᑕᕝᕙ ᑖᓐᓇᐅᒻᒪᑦ. 

ᐃᓱᒫᓘᑎᓂᑦ ᖃᐃᑦᑎᔭᐅᒐᐃᒐᑦᑕ ᐃᓱᒫᓘᓇᖅᑐᒥ 

ᖃᐅᔨᒃᑲᐃᓲᖑᔪᒍᑦ ᐱᓕᕆᕕᒻᒥ ᐃᓱᒫᓘᖃᕐᕕᐅᔪᒥ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᑲᔪᖅᓰᓂᐊᕋᑦᑕ ᓇᓗᓇᐃᖅᓯᓪᓗᑕ 

ᐊᐱᖅᓱᕆᐊᖃᓛᕋᑦᑕᓗ.  

 

ᑭᐅᔭᐅᖃᑦᑕᕋᑦᑕ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕈᔨᒃᑯᓐᓂ 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ 

ᑭᐅᔭᐅᑦᑕᐅᑎᒋᓲᖑᔪᒍᑦ. ᒪᑐᐃᖓᑦᑎᐊᓲᖑᓪᓗᑎᓪᓗ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂ ᑐᒃᓯᕋᕐᕕᒋᒐᐃᒐᑦᑎᒍ ᐊᒻᒪᓗ 

ᑕᐃᒃᑯᓂᖓᓪᓗᐊᖅ ᐱᒍᒪᔭᑦᑎᓐᓂ 

ᖃᐃᑦᑎᖃᑦᑕᓲᖑᓪᓗᑎᑦ, ᐃᓱᒫᓘᓇᙱᑎᐊᖅᓯᒪᔪᖅ. 

ᐆᒃᑑᑎᒋᓗᒍ, ᖃᐃᑦᑎᔭᐅᓚᐅᕐᒥᒐᑦᑕ ᐃᑲᔪᕋᔅᓴᒥ, 

ᐃᓅᓱᑦᑐᕉᖅ ᐃᑲᔪᕈᓐᓇᖅᑕᖏᓐᓄᑦ ᓯᓚᑖᓃᓚᐅᕐᖓᑦ 

19-ᕈᖅᓯᒪᒻᒪᑦ ᐅᖓᑖᓃᓕᕐᖓᑕ ᐅᑭᐅᖏᑦ. 

ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᑦ, ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔪᒃᑯᓐᓄᑦ 

ᐊᐱᕆᓚᐅᖅᑐᒍᑦ ᐃᓱᒫᓗᒋᒐᑦᑎᒍᐃᓛᒃ ᑖᓐᓇ 

ᐃᓅᓱᑦᑐᖅ. ᑭᐅᑦᑕᐅᑎᒋᓪᓚᕆᓚᐅᖅᑐᐃᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓪᓗ ᑖᒃᑯᐊ 

ᑭᐅᑦᑕᐅᑎᒋᓪᓚᕆᓚᐅᑦᑐᐃᑦ. ᑕᐃᒫᓪᓕ 

ᐊᕐᕌᒍᖃᓗᐊᓚᐅᕐᖓᑕ 19-ᓂ ᐅᖓᑖᓂ 

ᐃᑲᔪᕈᓐᓇᓚᐅᙱᓇᑦᑎᒍ. ᑕᕝᕘᓇ ᑕᐃᒪ 

ᐊᔾᔨᒌᑉᐸᙱᓚᖅ ᐱᓕᕆᕕᓐᓄᑦ ᐱᓕᕆᖃᕐᓂᕆᕙᑦᑕᕗᑦ. 
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related to a young person. And one of our 

oversight functions is to gather information.  

 

In the particular case that has prompted the 

situation of our office looking to withdraw 

from the GN RCYO protocol is we had been 

involved with a young person since December 

of 2025, a very high-risk, multiple placements, 

out of territory, lots of concerns, and we had 

requested to attend a meeting about decisions 

that were going to be made in relation to this 

young person.   

 

The Department stated to us that child 

protection requires private space in which to 

consider information related to the matter, and 

decision-making related to child protection had 

to have a protected space and that it was the 

Department's position that they would -- it was 

at their discretion when we would be invited to 

a meeting. So that is the issue at hand.  

 

Our position is that we gather information, we 

are completing oversight function. And part of -

- and at meetings child protection decision-

making shouldn't be a closed environment. The 

whole purpose of making decisions for young 

people is to get as many perspectives at the 

table as possible and to consider the best 

interest of young people.  

 

Our presence at meetings, particularly in child 

welfare matters, is to ensure that children and 

youth, their interests are represented and that 

their voice is heard, and that any decision that's 

made, their best interest is considered. And the 

best interest criteria is set out in the Child and 

Family Services Act under section 3. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Bates. Mr. Mike, 

go ahead.  

 

Mr. Mike: Qujannamiik. In your 2025-2026 

annual reports message from the representative, 

you make reference to individuals working in 

ᓱᓕᔪᑯᓗᓐᓂᑦ ᖃᐃᑦᑎᑦᑕᐅᑎᒋᔪᓐᓇᐸᒻᒪᑕ ᐃᓚᖏᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᒪᐃᒃ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᒪᐃᒃ: ᐊᐱᕆᒋᐊᓚᐅᙱᓂᓐᓂ ᐅᖃᕈᒪᒻᒪᕆᓪᓕᕐᒥᔪᖓ 

ᖃᓄᐃᙱᒃᐸᑦ, ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᐅᓯᐅᕋᑖᖅᑐᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑕᐃᒪᑐᖅ ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᒪᒃᑯᑐᐃᓪᓗ 

ᒫᓐᓇ ᐅᖃᐅᓯᕆᒐᑦᑎᒍ, ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᓂᓕᒫᖏᑦ 

ᓱᕈᓯᕐᓂᑦ ᒪᒃᑯᑦᑐᓂᑦ ᐊᒃᑐᐊᓯᒻᒪᑕ. ᑕᐃᒪᑐᖅ 

ᑐᓴᕋᑖᖅᑕᕋ ᑕᒃᑲᔅᓱᒪᙵᑦ ᑖᔅᓱᒪᙵᑦ ᑭᒡᒐᑐᖅᑐᐃᔪᒥ 

ᑖᒃᑯᓄᖓ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᑦ ᐊᓯᖏᓪᓗ ᐱᓕᕆᔪᑦ 

ᐅᖃᐅᓯᖓ ᒪᓕᓪᓗᒍ ᐋᖅᑭᒋᐊᕐᓂᐊᖅᑯᑦ, ᐱᔾᔪᒋᓪᓗᒍ 

ᓱᕈᓯᖅ ᐊᒻᒪᓗ ᒪᒃᑯᑦᑐᖅ.  

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᕆᔪᒪᓕᕐᒥᔪᖓ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᓱᓇᓪᓚᕆᒻᒥᒃ ᐊᓯᔾᔨᕆᐊᖃᖅᑑᔮᖅᑳ ᐊᖏᖃᑎᒌᒍᑎᒥᒃ. 

ᑕᐃᓐᓇ ᐅᖃᖅᑲᐅᒐᕕᑦ ᑕᐃᑲᙵᑦ 

ᐲᑐᐃᓐᓇᕆᐊᖃᕐᕙᓗᑦᑑᔮᑐᑎᒃ ᐱᓕᕆᖃᑕᐅᓂᕐᒥᒃ, 

ᑕᐃᒫᒃ ᑐᑭᓯᖅᑲᐅᒐᒪ. ᓱᓇᒥᓪᓕ ᑕᐃᒪ ᐊᓯᔾᔩᒍᒪᒐᔭᖅᑭᑦ 

ᑕᕝᕙᓂ ᐱᓕᕆᖃᑎᒌᓐᓂᐅᒃ ᐊᖏᖃᑎᒌᒍᑎᐅᑉ 

ᐃᓗᐊᓂ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. 

ᑕᑯᙱᑎᐊᖅᑐᖓ ᐋᖅᑭᒋᐊᖅᑕᐅᖑᑎᔅᓴᓂᒃ 

ᒪᓕᑦᑕᐅᒋᐊᓕᒻᒧᑦ. ᐅᓇᖔᕐᓕ ᑕᕝᕙ ᐃᓱᒫᓗᓇᖅᑐᖅ, 

ᐃᓱᒫᓗᖏᔭᕗᑦ ᒫᓐᓇ. ᑭᒡᒐᖅᑐᐃᔩᑦ ᐊᓪᓚᕝᕕᖓ 

ᐱᖃᑕᐅᓂᕆᕙᑦᑕᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 

ᐱᓕᕆᖃᑎᖃᕋᓱᑦᑐᑎᒃ. ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑦ 

ᐃᓱᒪᑖᖅᓯᒪᒻᒪᑕ ᒫᓐᓇᒃᑰᓯᒪᔪᖅ 

ᐃᓱᒪᖅᓲᑎᖃᖃᑦᑕᕐᖓᑕᒎᖅ ᐱᖃᑕᐅᖁᔭᐅᓂᐊᕐᒪᖔᑦᑕ 

ᑲᑎᒪᔾᔪᑕᐅᑎᓪᓗᒍ ᑕᐃᓐᓇ ᐃᓅᓱᑦᑐᖅ.  

 

ᓄᐊᑦᑎᒍᒪᓲᖑᒐᑦᑕ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ, ᑕᕝᕙᓂ 

ᐊᐅᓚᔾᔭᐃᒋᐊᖅᓯᒪᔪᒥ ᐃᑲᔪᕆᐊᖃᔪᔭᑦᑎᓐᓂ ᑕᐃᒪ 

ᐊᓪᓚᕝᕕᕗᑦ ᕿᒪᕉᑎᒍᒪᓕᖅᓯᒪᕗᖅ ᒪᓕᑦᑕᐅᒋᐊᓕᒻᒥᑦ. 

ᐊᑕᐅᓯᕐᒥᒃ ᐃᑲᔪᕋᓱᒃᓯᒪᒐᑦᑕ ᑏᓰᕝᕙ 2025-ᒥᓂᑦ, 

ᑕᐃᓐᓇ ᐅᓗᕆᐊᓇᖅᑐᒦᓪᓚᕆᑦᑐᖅ 

ᐊᑕᐅᓯᙱᑦᑐᐊᓗᒻᒧᑦ ᐃᓕᔭᐅᖃᑦᑕᖅᓯᒪᔪᖅ. ᐃᒥᓱᓄᑦ 

ᐃᓱᒫᓘᑎᖃᕐᕕᐅᔪᖅ, ᑲᑎᒪᖃᑕᐅᖃᑦᑕᕈᒪᓚᐅᕋᓗᐊᕋᑦᑕ 

ᖃᓄᖅ ᐋᖅᑭᑦᑎᕆᔾᔪᔾᔭᐅᓂᐊᕐᒪᖔᖅ ᑕᐃᓐᓇ 

ᐃᓅᓱᑦᑐᖅ.  
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independent offices who experience resistance 

from departments. Can you describe some 

specific examples of what you mean by 

resistance?  (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Mike. Ms. Bates, 

go ahead. 

 

Ms. Bates: Thank you, Mr. Chairman. Thank 

you for the question. So when I talk about in 

the message experiencing resistance from 

departments, this is exactly what I'm speaking 

about. When the department we contact, 

particularly the Department of Family Services, 

and we request information, at times we've 

been met with no response or delayed 

responses. Additionally, the resistance is to our 

involvement, involvement in meetings, 

involvement in hearing information on what is 

happening and how the decision-making is 

occurring.  

 

And when I put in "departments" plural, that 

was an error on my part. It is the Department of 

Family Services. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. Mike, 

go ahead.  

 

Mr. Mike (interpretation):  I only have two 

more.  In the opening message from the 

Representative for Children and Youth 2025-

2026, it makes reference to (interpretation 

ends) "individuals working in the independent 

offices who experience resistance from the 

departments." How would you describe your 

departments' working relationship with the 

Office of the Representative for Children and 

Youth? All departments can answer.  Whoever. 

I don't know, Chair.  I'll leave it with you. 

Thanks.  

 

Chairman: Thank you, Mr. Mike. I agree we 

can start with Mr. Ellsworth, and we'll start first 

with the Department of Family Services.  

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᐅᔾᔭᐅᓚᐅᖅᑐᒍᑦ ᓱᕈᓯᕐᓄᑦ 

ᓴᐳᒻᒥᑦᑎᓂᕐᒥᑦ ᑲᒪᒋᔭᖃᕐᓂᐊᖅᑲᑕ, 

ᑕᒫᓂᑐᐃᓐᓇᖏᑦᑐᕉᖅ ᐅᖃᐅᓯᖃᑦᑕᕆᐊᖃᕐᖓᑕ. ᐊᒻᒪ 

ᐱᔾᔪᑎᖃᖅᑲᑕ ᓴᐳᒻᒥᑎᓂᕐᒥᒃ ᓱᕈᓯᕐᒥᒃ. ᑕᐃᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᖃᓚᐅᕐᖓᑕ ᖃᖓᒃᑯᑦ 

ᖃᐃᖁᔨᒍᓐᓇᕐᒪᖔᑕ ᐅᕙᑦᑎᓐᓂᑦ ᖃᐃᖁᔨᖃᑦᑕᕈᒪᑉᐸᑕ 

ᑭᓯᐊᓂᒎᖅ ᖃᐃᖁᔨᖃᑦᑕᓂᐊᕐᖓᑕ.  

 

ᐅᕙᒍᓪᓕ ᑕᑯᓐᓈᖅᑕᖓᒍᑦ, ᐃᓱᒪᑖᕆᓯᒪᔭᕗᑦ 

ᓇᐅᑦᑎᑐᖅᑎᐅᒐᑦᑕ ᐅᐃᑦᑎᔨᐅᒐᑦᑖ ᐱᓕᕆᔨᐅᓪᓗᑕ. 

ᑲᑎᒪᖃᑎᒌᖃᑦᑕᓂᒃᑯᑦ ᓱᕈᓰᑦ ᐋᖅᑮᒍᑕᐅᑎᓪᓗᒋᑦ 

ᒪᑐᓯᒪᔪᒃᑯᑦ ᐋᖅᑮᒍᔾᔭᐅᖃᑦᑕᕆᐊᖃᖏᒻᒪᑕ. ᑕᐃᒫᒃ 

ᐊᑕᐅᓯᙱᑦᑐᒥᒃ ᐊᒥᓱᓂᓪᓘᓐᓃᑦ 

ᓇᓗᓇᐃᖅᓯᖃᑕᐅᒍᓐᓇᖅᑐᓂᒃ ᐱᖃᑕᐅᔪᖃᖃᑦᑕᖅᑲᑦ 

ᐱᐅᓂᖅᓴᐅᖓᔭᕐᖔᑦ, ᓱᕈᓯᕐᓂᑦ ᐱᔾᔪᑎᖃᖅᑎᓪᓗᒋᑦ. 

ᓱᕈᓰᑦ ᒪᒃᑯᑦᑐᐃᓪᓗ ᐱᒍᒪᔭᖏᑦᑕᐅᖅ 

ᑭᒡᒐᖅᑐᖅᑕᐅᒋᐊᖃᕐᒥᒻᒪᑕ, ᓂᐱᖏᓪᓗ 

ᑐᓴᖅᑕᐅᖃᑦᑕᕐᓗᑎᒃ. ᐋᖅᑮᒍᔾᔭᐅᒐᐃᑉᐸᑕᓗ 

ᐱᐅᓂᖅᐹᒥᒃ ᓱᕈᓯᕐᒧᑦ ᐋᖅᑭᒍᔾᔭᐅᒐᓱᖃᑦᑕᕆᐊᖃᕐᖓᑕ. 

 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᖁᔭᕐᔪᐊᖓᓂᑦ ᓈᓴᐅᑎᓕᒃ 3-ᒥᑦ 

ᑕᐃᒪᐃᓕᖓᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᒪᐃᒃ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᒪᐃᒃ (ᑐᓵᔨᑎᒍᑦ): ᑕᕝᕙᓂ ᐃᕝᕕᑦ 2025-26-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂᑦ, ᐃᕝᕕᑦ 

ᐅᖃᐅᓯᔅᓴᖏᓐᓂᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ. ᐅᖃᐅᓯᖃᖅᓯᒪᒻᒪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᐃᒻᒥᒃᑯᑦ ᐱᓕᕆᔨᐅᔪᐃᑦ 

ᐊᓪᓚᕝᕕᖏᓐᓂᑦ, ᐱᓕᕆᖃᑎᒋᔭᖏᓐᓂᑦ ᖃᓄᖅ 

ᐃᑲᔪᖅᑕᐅᒍᒪᑦᑎᐊᖅᑑᔮᐸᖏᒻᒪᑕ. 

ᓇᓗᓇᐃᖅᓯᖑᓐᓇᖅᑭᑦ ᓱᒻᒪᑦ ᐃᓛᒃ, ᖃᓄᐃᑦᑐᓚᑦᑖᓂᒃ 

ᐱᓕᕆᖃᑎᒌᒍᒪᙱᓂᖅᑕᖃᖅᑑᔮᓲᖑᒻᒪᖔᖅ? 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᐅᖃᐅᓯᖃᕋᐃᒐᒪ 

ᐅᖃᐅᓯᖃᖅᑎᓪᓗᖓᐃᓛᒃ ᐅᕙᖓ ᑎᑎᖅᑲᖏᓐᓂᑦ, 

ᐱᓕᕆᖃᑎᒋᔭᐅᒍᒪᑦᑎᐊᖅᑑᔮᓲᖓᒐᒪ ᑕᕝᕙ 

ᐅᖃᐅᓯᕆᕙᒃᑲ. ᐱᓕᕆᕕᐅᔪᓂᑦ ᖃᐅᔨᒃᑲᐃᒐᐃᒐᑦᑕ 

ᐱᓗᐊᖅᑐᒥ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ, ᑐᔅᓯᕋᕋᐃᒐᑦᑕ 

ᑐᑭᓯᐅᒪᔾᔪᑎᒃᑲᓂᔅᓴᓂᑦ. ᐃᓛᓐᓂᒃᑯᑦ 

ᑭᐅᔭᐅᙱᑦᑎᐊᒻᒪᕆᓲᖑᔪᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑭᐅᔭᐅᓇᓵᓲᖑᓪᓗᑕ. ᐊᒻᒪᓗ, ᑕᐃᓐᓇ 
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Mr. Ellsworth: Thank you, Mr. Chair.  And 

thank you for that very broad question, and I 

thank the Representative for her representations 

to the Committee with respect to the challenges 

that we experience while managing significant 

operational change at the Department of Family 

Services.  

 

I would say that overall the relationship 

between Ms. Bates and I is respectful, 

diplomatic, candid.  We enjoy candid 

conversations regularly about some of the 

challenges that she's raised in this committee.   

 

I will also, however, qualify that statement that 

there have been challenges with some of our 

staff in some of our offices. A lot of those 

challenges, in my respectful view, arise from 

competing priorities with their actual case load 

with the changes that we're attempting to 

implement, and with the volume of inquiries 

that we're receiving from the Representative for 

Children and Youth. Some staff reporting up to 

30, 40 percent of their time is spent responding 

to some of these inquiries.  

 

And that gives rise to concerns clearly that 

Jane, or Ms. Bates, has articulated.  My 

apologies, Mr. Chair. We continue to strive to 

improve.  

 

One of the members mentioned our staffing 

reality right now. Oftentimes there is transiency 

in our operations, and there are chances or 

times when perhaps new staff aren't aware of 

their reporting obligations. We have issued staff 

guidance on the matter.  

 

There is a standard of practice for social 

workers that they learn and are trained on with 

respect to the importance of responding to the 

Representative for Children and Youth when 

she's undertaking a review.  

 

ᐱᓕᕆᖃᑎᒋᔭᐅᒍᒪᑦᑎᐊᓲᖑᔮᙱᓇᑦᑕ 

ᑲᑎᒪᖃᑕᐅᖁᔭᐅᑦᑎᐊᓲᖑᓐᓇᑕᓗ. 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᓪᓗ ᑐᔅᓯᕌᑦᑎᓐᓂ 

ᖃᐃᑦᑎᒍᒪᑦᑎᐊᖅᑑᔮᓲᖑᙱᒻᒪᑕ. ᑖᓐᓇ ᐃᓚᖓ 

ᑎᑎᕋᑲᒻᒪᔅᓯᒪᓐᓂᕋᒃᑯ, ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑐᐊᖅ 

ᐅᖃᐅᓯᖃᕋᓱᔅᓯᒪᒐᓗᐊᖅᑐᖓ. 

ᐊᑕᐅᓯᐅᙱᑦᑐᒥᐅᙱᑦᑐᖅ ᐱᓕᕆᕕᒻᒥ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᒪᐃᒃ. 

 

ᒪᐃᒃ: ᐃᓛᒃ, ᑕᐃᒪ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑖᒃᑯᓄᖓ 

ᐱᓕᕆᕕᐅᔪᒧᑦ ᐊᐱᖅᑯᑎᒋᓚᖓᔭᕋ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᒪᑐᐃᖅᓯᒍᑎᖓᓂ ᐅᖃᐅᓯᔅᓴᖏᓐᓂ ᑭᒡᒐᖅᑐᐃᔨᐅᔫᑉ 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 2025-2026 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᑭᒡᒐᑐᖅᑐᖅᑎᐅᔪᖅ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐅᖃᓕᒫᕐᓗᒋᑦ 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑐᐃᑦ ᐃᖕᒥᒃᑯᑦ ᐱᓕᕆᕕᐅᔪᓂᑦ 

ᐱᓕᕆᖃᑕᐅᒍᒪᑦᑎᐊᖅᑑᔮᖃᑦᑕᖅᓯᒪᙱᒻᒪᑕ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᓐᓄᑦ. 

 

ᐅᓂᒃᑳᕆᒍᓐᓇᖅᑭᐅᓪᓕ ᖃᓄᖅ ᐱᓕᕆᕕᓯ 

ᐱᓕᕆᖃᑎᖃᕋᓱᖃᑦᑕᕐᓂᕆᔭᖓᓂᒃ ᐊᓪᓚᕝᕕᖓᓂᒃ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ? ᑖᒃᑯᐊ 

ᐊᑕᖏᑦᑎᐊᕐᓗᑎᒃ ᑭᐅᔪᓐᓇᖅᑐᐃᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᑦ ᖃᓅᒐᓗᐊᑭᐊᖏᓛᒃ ᐃᓱᒪᖅᓲᑎᕆᓕᕈᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. 

ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ ᑐᓴᕐᕕᒋᔪᓐᓇᖅᑕᕗᑦ. 

ᒥᔅᑕ ᐊᐅᓪᔅᕗᐊᑦ ᓯᕗᓪᓕᐅᓗᓂ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ. 

 

ᒥᔅᑕ ᐊᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ ᑕᐃᒫᒃ. ᑭᒡᒐᖅᑐᐃᔨ 

ᑭᒡᒐᖅᑐᐃᓕᕆᓪᓗᓃᓛᒃ 

ᐱᔭᕆᐊᑐᔪᖅᓯᐅᖃᑦᑕᕐᓂᕆᔭᖏᓐᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐊᓯᔾᔨᓪᓗᐊᑲᓪᓚᓯᒪᔪᐊᓘᑎᓪᓗᒋᑦ. ᒫᓐᓇ 

ᐱᓕᕆᖃᑎᒋᖃᕐᓂᕆᕙᑦᑕᕗᑦ ᒥᔅ ᐸᐃᑦᔅᒥᒃ 

ᐃᑉᐱᒋᖃᑦᑕᐅᑎᑦᑎᐊᕋᓱᑦᑑᔮᖅᐸᑦᑐᒍᑦ 

ᒪᑐᐃᖓᑦᑎᐊᖅᑐᑕᓗ ᐃᖃᖃᑎᒋᔪᓐᓇᖃᑦᑕᖅᓯᒪᔭᕗᑦ. 

ᐊᒻᒪᑦᑕᐅᖅ ᑕᐃᒪᐃᓕᓚᐅᕋᓗᐊᕐᓗᖓ, ᐅᖃᕈᓐᓇᖅᑐᖓ 

ᐱᔭᕆᐊᑐᔪᖅᓯᐅᕈᑕᐅᖃᑦᑕᖅᓯᒪᔪᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓐᓄᑦ ᐊᒻᒪ ᓯᕗᓪᓕᐅᖁᔭᐅᔪᓂᑦ 

ᐊᑭᑦᑐᕋᐅᑎᔪᐊᓘᔮᖅᑐᑎᒃ ᐊᒻᒪᑦᑕᐅᖅ 

ᐊᑐᓕᖅᑎᑦᑎᒐᓱᒃᑲᓗᐊᕆᓪᓗᑕ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ 

ᐊᒥᓱᐊᓗᓐᓂᒃ ᐊᐱᖅᑯᑎᓂᒃ ᖃᐃᑦᑎᔭᐅᕙᒃᑲᑦᑕ 

ᑭᒡᒐᖅᑐᐃᔨᒥᑦ.  
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I won't sit here and profess that the relationship 

is topnotch. We do have our challenges. I know 

that the work remains for us to improve how 

we respond to her requests for information.  

 

I will also qualify that again, Mr. Chair, by 

indicating that when a social worker is in the 

moment in a very tenuous situation with a child 

who is perhaps in significant danger, we find it 

difficult to be in a review process at that time. 

So managing the actual needs of the child, the 

social worker, the supervisors, the managers, 

while simultaneously engaging with the 

Representative in Children and Youth, we 

found that to be difficulty.  

 

Mr. Chair, if you would allow, I know I've been 

long, but I think Mr. Greaves may have some 

additional context, as he is the operational lead 

of the Family Wellness Division, if you allow, 

Mr. Chair. Thank you.  

 

Chairman: Thank you, Mr. Ellsworth. Go 

ahead, Mr. Greaves. 

 

Mr. Greaves: Thank you, Mr. Chair. And so I 

would agree with Representative Bates with 

regards to the relationship being strained.  

 

The social workers underground oftentimes 

report with regards to the competing interest 

that's already been spoken about, and also with 

regards to the understanding of why some of 

the information is being sought just for the sake 

of clarity.   

 

And so there's sometimes miscommunication 

with regards to what is the information that is 

being asked of the workers.  When there are 

staffing shortages in a community, that puts a 

challenge where other workers now need to 

examine files and reports of other workers and 

put that information together.  And oftentimes 

it may not be done in a timely manner.  

 

 

ᐃᓛᓐᓂᒃᑯᑦ 30 ᐅᕝᕙᓘᓐᓃᑦ 40%ᒥ 

ᐃᖅᑲᓇᐃᔭᕐᓂᓕᒫᖏᓐᓂ ᑲᒪᒋᔭᐅᒋᐊᖃᖅᐸᒻᒪᑕ 

ᐊᐱᕆᒐᐃᒻᒪᑦ ᑭᒡᒐᖅᑐᐃᔨ. ᑖᓐᓇ ᒥᔅ ᐸᐃᑦᔅ ᐃᓛᒃ 

ᐅᖃᐅᓯᕆᑦᑎᐊᖃᑦᑕᕋᑖᕐᖓᒋᑦ. 

ᐱᐅᓯᕚᓪᓕᑎᑦᑎᒋᐊᕋᓱᐊᖏᓐᓇᕋᓗᐊᖅᑐᒍᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓗᑦᑕᐅᖅ, ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᕐᓂᖅ 

ᐅᖃᐅᓯᐅᖅᑲᐅᒋᓪᓗᓂ ᐊᒻᒪ ᐃᓛᓐᓂᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓄᑖᑦ ᐅᓂᒃᑳᓕᐅᕆᐊᖃᕐᓂᕐᒥᓂᒃ 

ᖃᐅᔨᒪᔪᓐᓇᖃᑦᑕᐸᓪᓚᐃᙱᒻᒪᑕ, ᑕᕝᕘᓇ 

ᐃᑲᔪᖅᑕᐅᒋᐊᕈᓐᓇᑕᖅᑯᑦ.  

 

ᐃᓄᓕᕆᔩᑦ ᒪᓕᒋᐊᖃᓲᖑᒻᒪᑕ 

ᐃᓕᓐᓂᐊᕈᑎᒋᓯᒪᔭᖏᓐᓂᒃ ᐱᒻᒪᕆᐅᓂᕆᔭᖏᓐᓂᒃ 

ᑭᐅᒋᐊᖃᕐᓂᐅᑉ ᑭᒡᒐᖅᑐᐃᔨ ᖃᐅᔨᓴᓕᕋᐃᑉᐸᑦ, 

ᕿᒥᕐᕈᓕᕋᐃᑉᐸᑦ. ᐅᕗᖓ ᐃᓛᒃ, ᐅᕙᓂ 

ᐅᖃᔾᔮᙱᑦᑐᖓ ᐱᓕᕆᖃᑎᒌᑦᑎᐊᖅᑐᕐᔪᐊᕌᓘᓂᕋᕐᓗᖓ 

ᐅᖃᔾᔮᙱᑦᑐᖓ ᑭᓯᐊᓂ ᐋᖅᑭᒋᐊᕆᒋᐊᕆᐊᖃᕋᑦᑕ 

ᖃᓄᖅ ᑭᐅᒐᓱᑉᐸᒻᒪᖔᑦᑎᒍᑦ ᑐᔅᓯᕋᓕᕋᐃᒻᒪᑦ.  

 

ᐅᖃᒃᑲᓐᓂᕈᒪᔪᖓ ᐃᔅᓯᕙᐅᑖᖅ, ᐃᓄᓕᕆᔨᐅᔪᖅ 

ᐱᒡᒐᓇᖅᑐᓕᕆᑎᓪᓗᒍ ᓱᕈᓯᕐᒥᒃ 

ᐱᔭᕆᐊᑐᓈᕆᓲᕆᒐᑦᑎᒍᑦ ᕿᒥᕐᕈᔭᐅᑎᒋᐊᖓ ᑕᐃᑲᓂ. 

ᑕᒪᒃᑯᐊ ᓱᕈᓯᐅᑉ ᐱᒋᐊᓕᖏᑦ ᓯᕗᓪᓕᐅᑎᒐᓱᑉᐸᒃᑲᑦᑎᒍᑦ 

ᐃᓄᓕᕆᔨᐅᓪᓗ ᑲᒪᒋᒋᐊᓕᖏᑦ. ᑕᕝᕙᓴᐃᓐᓇᖅᑕᐅᖅ 

ᑭᒡᒐᖅᑐᐃᔨᒥᒃ ᐱᓕᕆᖃᑎᖃᕆᐊᖃᕆᓪᓗᑎᒃ. ᑖᓐᓇ 

ᐱᔭᕆᐊᑐᔪᖅ ᖃᐅᔨᓯᒪᒐᑦᑎᒍᑦ. ᑭᐅᑯᑖᓕᕋᓗᐊᖅᑐᖓ.  

 

ᐄ’, ᑖᒃᑯᐊ ᐃᓗᓕᖃᒃᑲᓐᓂᕐᖓᑕᐃᓛᒃ 

ᐊᐅᓚᓂᕆᕙᑦᑕᖏᓐᓂᒃ ᐅᖃᐅᓯᐅᒃᑲᓐᓂᕈᓐᓇᕐᖓᑕ. ᒥᔅᑕ 

ᒍᕇᔅᒧᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᐅᓪᔅᕗᐊᑦ. 

ᐊᑏ, ᒥᔅᑕ ᒍᕇᕝᔅ. 

 

ᒍᕉᕝᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

ᐊᖏᖃᑎᒋᔭᕋ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᑦ 

ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕈᓐᓇᑦᑎᐊᙱᓐᓇᑦᑕ. ᐃᓄᓕᕆᔨᒌᑦ 

ᓯᕗᓪᓕᐅᖁᔭᐅᔪᓂᑦᑕᐅᖅ ᖃᐅᔨᒪᒋᐊᖃᓲᖑᒻᒥᒻᒪᑕ. 

ᑐᑭᓯᓯᒪᓂᖅ ᓱᒻᒪᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ 

ᐱᒍᒪᒻᒪᖔᑦ. ᑐᑭᓯᒐᓱᐊᓲᖑᒐᑦᑕ ᐃᓛᓐᓂᒃᑯᓪᓗ 

ᑐᑭᓯᓂᕐᓗᒃᓯᒪᔪᖃᓲᖑᒻᒪᑦ ᐃᓛᓐᓂᒃᑯᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᖅᑐᓂᓗ. ᓄᓇᓕᒻᒥ 

ᐱᔭᕆᐊᑐᑎᑦᑎᓲᖅ. ᐊᓯᖔᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᖃᑎᖏᑦ ᐃᓄᖃᙱᑦᑐᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑉ ᐱᓕᕆᐊᖏᓐᓂᑦᑕᐅᖅ 

ᐱᓕᕆᐊᖃᕋᓱᒋᐊᖃᓕᓲᖑᒻᒪᑕ, 

ᐱᓕᕆᐊᖃᑦᑕᐅᑎᒐᓱᒋᐊᖃᖅᑐᑎᓪᓗ. ᑕᐃᒫᒃ 
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And so it creates a conflict that the 

Representative Bates spoke about with regards 

to timeliness. And also representative Bates 

spoke about accurate information when 

someone else who is not the primary case 

manager is, you're in the file, may report 

information not as accurate as the person who 

is the author of that information.  And so we 

recognize the challenges.  

 

We have centralized the reporting back to our 

headquarters in Iqaluit, and we designated one 

of our outside resource to correlate all the 

information to ensure that our QA team reviews 

that information, and that senior managers 

review that information for accuracy and for 

understanding of the information that's been 

asked for.  

 

So we've taken steps on our end to address the 

concern. It's a perfect concern for myself as I 

continue to instruct our social workers with 

regards to we're doing our best to prioritize any 

inquiry from the representative office and 

ensure that information gets to them in a timely 

manner.  

 

And I appreciate the Representative is 

oftentimes extend deadlines so that information 

could be sought and that accurate information 

is sent through the Office regarding any young 

people who they have concerns about. Thank 

you, Mr. Chair. 

 

Chairman: Thank you, Mr. Greaves. I'll now 

move to Executive and Intergovernmental 

Affairs. Ms. Fowler, go ahead.  

 

Ms. Fowler: Thank you, Mr. Chair. The 

instructions that my Office has with the 

Representative are quite limited in comparison 

and in volume to my colleagues here at the 

table. But the ones that we have had have been 

quite cordial and heavily focused on statistics.   

 

ᐊᐳᖅᑕᕈᑎᒥᒃ ᓴᖅᑭᖅᑐᖃᖅᐸᑉᐳᖅ 

ᑭᐅᔭᐅᑦᑕᐅᑎᒋᖃᑦᑕᙱᓐᓂᕆᔭᖓᓄᑦ ᐊᒻᒪᓗ ᓱᓕᔪᓂᒃ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᐱᑦᑎᐊᖃᑦᑕᙱᓐᓂᕋᖅᑎᓪᓗᒍ. 

 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᐅᓚᑦᑎᔨᐅᔪᕐᓕ 

ᐅᓂᒃᑳᓕᐅᕋᓱᖃᑦᑕᖅᑑᒐᓗᐊᖅ ᑐᑭᒥᓯᔭᖏᑦ ᒪᓕᓪᓗᒋᑦ. 

ᑖᒃᑯᐊ ᐅᓂᒃᑳᓕᐅᕐᕕᐅᒋᐊᖃᖅᑐᑦ 

ᐊᑕᐅᑦᑎᒨᖅᓯᒪᓕᖅᑕᕋᓗᐊᕗᑦ ᐊᖓᔪᖅᑳᖃᕐᕕᑦᑎᓐᓄᑦ 

ᐃᖃᓗᓐᓂ. ᑖᓐᓇ ᐃᑲᔪᕈᑎᐅᑦᑎᐊᕐᓂᐊᓕᖅᑐᑦ 

ᐊᐅᓚᑦᑎᓂᕆᔭᑦᑎᓐᓄᑦ, ᖃᐅᔨᒪᑦᑎᐊᕈᑕᐅᓗᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᕿᒥᕐᕈᕙᒃᑲᓗᐊᕐᒪᖔᑕ ᑖᒃᑯᓂᖓ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᐊᒻᒪᓗ ᓱᓕᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᓴᖅᑭᓂᐊᖅᑕᕗᑦ. 

 

ᑕᐃᒫᒃ ᐊᐅᓚᔾᔭᐃᒋᐊᕋᓱᓯᒪᓕᖅᑐᒍᑦ 

ᐃᓱᒫᓗᒋᖃᑦᑕᕐᒥᒐᒃᑲᑦᑕᐅᖅ, ᐃᓄᓕᕆᔨᕗᓪᓗᑦᑕᐅᖅ 

ᐅᖃᐅᑏᓐᓇᖃᑦᑕᖅᑕᕗᑦ ᓯᕗᓪᓕᐅᒋᐊᓕᓐᓂᒃ 

ᓯᕗᓪᓕᐅᑎᑦᑎᑦᑎᐊᖃᑦᑕᖁᓪᓗᑎᒍᑦ ᐊᒻᒪᑦᑕᐅᖅ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᐃᑦ ᐱᔭᐅᑦᑕᐅᑎᒋᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ. 

ᐃᓛᓐᓂᒃᑯᓪᓗ ᐅᖓᕙᕆᐊᖅᓯᒋᐊᖃᓲᖑᒐᑦᑕ 

ᒪᑐᕕᔅᓴᖏᓐᓂᒃ ᑭᐅᕕᑦᑕ. ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐱᔾᔪᑎᖃᖅᑎᓪᓗᒋᑦ ᐃᓛᒃ ᐃᓅᓱᑦᑐᓂᒃ 

ᐃᓱᒫᓗᒋᔭᖏᓐᓂᒃ ᐃᑲᔪᖅᑕᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᕝᔅ. 

ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓅᓕᕐᒥᓗᖓ. ᒥᔅ ᕙᐅᓗ. 

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓪᓚᕝᕕᓯᓐᓂ ᐱᓕᕆᖃᑎᒋᓗᐊᖅᐸᙱᑕᕗᑦ 

ᑭᒡᒐᑐᖅᑎᒃᑯᑦ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᔭᒪ ᓴᓂᐊᓂ. 

ᑕᐅᑐᓪᓗᐊᖃᑦᑕᖅᓯᒪᒐᓗᐊᖅᑐᒍᑦ 

ᓈᓴᐅᑎᓅᓕᖓᒐᓚᑦᑐᓂᒃ ᒪᑐᐃᕈᑎᒋᖅᑲᐅᔭᓐᓂᑦ 

ᐱᕕᖃᓗᐊᑦᓴᐃᓐᓇᖅᐸᙱᓐᓇᑦᑕ 

ᐊᑐᐃᓐᓇᖃᑦᓴᐃᓐᓇᖅᐸᙱᒻᒥᒐᑦ ᑐᓴᕋᒃᓴᓂᒃ 

ᓯᓚᑎᑦᑎᓐᓂᙶᖅᑐᓂᒃ. ᑖᒃᑯᐊ ᐊᓯᒪ 

ᐅᖃᕈᓐᓇᖅᑕᕋᓗᐊᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕙᐅᓗ. 

ᑖᒃᑯᐊ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᒥᔅ ᕼᐊᓐᑦ, ᐊᑏᒎᖅ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒪᓕᒐᓕᐅᖅᑎᓗ ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒻᒪᑦ. 

ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᖃᑎᖃᐃᓐᓇᖅᐸᑦᑐᒍᑦ 

ᑭᒡᒐᑐᖅᑎᒃᑯᓐᓂᑦ ᐊᑲᐊᓈᖃᑦᑕᖅᑐᖅ ᐅᕙᑦᑎᓐᓄᑦ 

ᑲᑐᔾᔨᖃᑎᖃᖅᓱᑕ ᐋᖅᑮᒋᓇᓱᑦᑐᑕ ᐱᓕᖅᑮᓇᖅᑐᓂᒃ 

ᑭᑐᓂᒃ ᐊᒻᒪ ᓇᐅᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᖃᕈᓐᓇᕐᒪᖔᓐᓄᒃ, 

ᑭᓇᐅᑉᐸᑦ ᐊᒻᒪᓗ ᐸᕐᓇᐅᑎᓕᐅᖅᐸᒻᒥᔪᒍᑦ 
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And as I alluded to in my opening remarks, we 

are limited sometimes by the accessibility of 

some of that data and the timeliness of the 

information that we seek from outside sources. 

But other than that, I leave it to my other 

colleagues to share their experience. Thank 

you, Mr. Chair.  

 

Chairman: Thank you, Ms. Fowler. We'll now 

move to the Department of Health. Ms. Hunt, 

go ahead.  

 

Ms. Hunt: Thank you to the member for the 

question. Health has regular proactive meetings 

with the RCYO. Those meetings are an 

opportunity for us to take a collaborative 

approach to resolving systemic issues, to 

identifying areas of collaboration or addressing 

issues on individual advocacy cases. So we 

also do planning, identifying opportunities and 

knowledge exchange with the RCYO.  

 

Ms. Bates and I, if there is a matter that 

requires our level, we'll pick up the phone and 

have a conversation with one another so that 

we can ensure that we're having conversations 

with our teams to provide common messaging, 

how to clarify, understanding and direction.  

 

We have recently worked with the RCYO's 

Office to support a session here in Iqaluit with 

the parent professionals, so that the RCYO can 

do a session in November or December on 

things that our teams and staff need to know 

about the RCY Office, how they can help with 

cases that are related to the work that they're 

doing. And when it's appropriate, to also 

leverage the RCYO's office.  

 

It's important that we also recognize that we 

engage with the RCYO to support children and 

families, as well as work with the RCYO when 

there may be areas or advocacy that they would 

like from our departments. Qujannamiik.  

 

ᐊᑲᐊᓈᕈᑕᐅᒍᓐᓇᖅᑐᓂᒃ ᖃᐅᔨᒪᔭᑦᑎᓐᓂᓗ 

ᐊᒥᖅᑲᖃᑎᒌᔅᓱᑕ. 

 

ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᑐᖅᑎᒃᑯᑦ ᑖᒃᑯᐊ 

ᑐᐊᕕᕐᓇᖅᑐᖃᕌᖓᑦ ᐅᖃᖃᑎᖃᕈᓐᓇᓲᖑᔪᖅ 

ᐅᕙᑦᑎᓐᓂᒃ. ᐅᖃᖃᑎᖃᑦᓴᐃᓐᓇᖅᐸᖁᓪᓗᑕ 

ᐱᓕᕆᖃᑎᑦᑎᓐᓂᒃ ᐅᖃᐅᓯᕆᒐᔪᑦᑕᑎᓐᓄᑦ 

ᑐᑭᓯᓇᖅᓯᑎᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᓗᑕ ᑐᑭᓯᒍᓐᓇᕐᓗᑕᓗ 

ᑐᑭᒧᐊᕈᑎᑦᓴᒧᑦ ᐊᒻᒪᓗ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᑐᖅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓂᒃ 

ᐱᓕᕆᖃᑎᖃᕋᑖᓚᐅᕐᒥᔪᒍᑦ ᐃᑲᔪᖅᑐᐃᒐᓱᑦᓱᑕ 

ᑲᑎᒪᓂᑦᓴᒥᒃ ᐃᖃᓗᓐᓂ ᑕᒪᒃᑯᓇᙵᑦ 

ᐃᓕᓐᓂᐊᖅᓯᒪᓯᓐᓈᖅᑐᓂᒃ ᐱᓕᕆᔪᓂᒃ. ᓄᕕᐱᕆ 

ᑎᓯᐱᕆᒥ. ᑕᒪᒃᑯᓇᙵᑦ ᖃᐅᔨᒪᓪᓗᐊᖅᑕᖏᓐᓂᒃ 

ᑭᒡᒐᖅᑐᑦᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓂ ᖃᓄᕐᓗ 

ᐃᑲᔪᕈᓐᓇᕆᐊᖏᓐᓂᒃ. 

 

ᑭᑐᓂᒃ ᖃᓄᐃᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᒥᓄᑦ 

ᐊᑦᑐᐊᓂᖃᖅᑐᓂᒃ. ᓈᒻᒪᕋᐃᑐᐊᕋᐃᒍᓂᓗ ᓄᑕᖅᑲᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᑐᖅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᓂᓗ 

ᐃᓕᑕᖅᓯᓯᓐᓈᕐᓗᑕ ᑖᒃᑯᐊ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᑭᒡᒐᑐᖅᑎᒃᑯᑦ ᐃᑲᔪᖅᑐᐃᒐᓱᑦᓱᑕ ᕿᑐᕐᖓᓂᒃ 

ᐃᓚᓐᓇᕆᔭᖏᑦ ᓄᑕᖅᑲᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᑐᖅᑎᒃᑯᑦ 

ᐱᓇᓱᖃᑎᒋᓪᓗᑎᒍᑦ ᓇᐅᒃᑯᑦ ᑭᓱᒥᒃ ᑭᙳᑦᓴᕌᖓᑕ 

ᐅᕙᒍᑦ ᑎᒥᖁᑎᖓᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ. 

ᐃᖅᑲᖅᑐᐃᔨᓕᕆᒃᑯᓐᓅᓕᕐᒥᓗᑕ, ᒥᔅ ᐊᐅᓪᔅᕗᐊᑦ. 

 

ᒥᔅ ᐊᐅᓪᔅᕗᐊᑦ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ 

ᐱᒃᑯᒋᔭᖃᑦᓯᐊᕋᓱᑉᐸᑦᑐᒍᑦ ᑭᒡᒐᑐᖅᑎᒃᑯᓐᓂᒃ ᓄᑕᖅᑲᓄᑦ 

ᐃᓅᓱᑦᑐᓄᑦ. ᑐᓴᖃᑎᒋᓗᐊᖅᐸᑦᑕᕗᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ 

ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᖃᐅᔨᒐᓱᕌᖓᑕ ᓇᓪᓕᐊᓂᒃ 

ᐊᓪᓚᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ ᒪᕐᕈᐃᖅᓱᑕ 

ᑲᑎᒪᖃᑎᒌᒐᓱᑉᐸᑦᑐᒍᑦ. ᖃᐅᖁᔨᓲᖑᔪᑦ ᒪᕐᕈᐃᖅᓱᑎᒃ 

ᐊᕐᕌᒍᑕᒫᑦ, ᑐᙵᓇᑦᓯᐊᖅᐸᑦᓱᑎᒃ, 

ᐅᖃᖃᑎᒌᑦᓯᐊᒻᒪᕆᒃᓱᑕ ᐅᓅᓱᑦᑐᓄᑦ ᓄᑕᖅᑲᓄᓪᓗ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᓂᕐᒥᒃ ᐊᑦᑐᐊᓂᖃᖅᑐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᑦᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐊᐅᓪᔅᕗᐊᑦ 

ᐊᒻᒪᓗ ᒥᔅ ᕼᐊᐃᓐᓄ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ. 

 

ᕼᐊᐃᓐᓄ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ 

ᐊᓪᓚᒡᕕᖓ ᐱᓕᕆᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᒃᑯᑦ, ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᐅᑉ 

ᐊᓪᓚᒡᕕᖓᓂ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ. ᓱᕈᓯᕐᒥᒃ ᐊᑕᐅᓯᕐᒥᒃ 
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Chairman: Thank you, Ms. Hunt. We'll move 

to the Department of Justice. Ms. Ellsworth.  

 

Ms. Ellsworth: (interpretation) Thank you, Mr. 

Chairman (interpretation ends).  The 

Department of Justice, we have a very 

respectful working relationship with the 

Representative for Children and Youth. Our 

main communications between us are through 

mostly e-mail when they are inquiring about a 

certain file.  But also, we always have the 

opportunity to meet twice a year, and they 

invite us to their office twice a year. They're 

very welcoming, and we have candid 

discussions on issues facing children and youth 

for justice. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Ms. Ellsworth. Finally, 

Ms. Hainnu, go ahead.  

 

Ms. Hainnu:  Qujannamiik.  (Interpretation) 

Thank you, Mr. Chairman. We work with the 

Representative of Children and Youth in many 

areas, and if it involves one child and 

correspondences may take a particular child in 

which community, the child is (indiscernible) 

we identify that, and we identify our staff in 

our schools that the Representative of Children 

and Youth will be working with you concerning 

this student or child.  

 

So, in short, there is communication there. And 

maybe it's not for one individual. The youth 

also provides information, and they may 

request information, and we have to gather 

information if it involves a teacher or a student, 

or if there was an incident or an injury and so 

forth, when information is required to be 

gathered, we gather the information.  

 

And we have a good understanding.  We 

normally call each other at work.  Best 

approach we may take.  And on occasions on a 

-- these are also outlined in our Annual Report, 

and we work with Ms. Bates with regulations 

ᐃᑲᔪᕋᓱᒃᐸᑕ ᑎᑎᕋᖃᑦᑕᖅᑐᐃᑦ ᐃᑲᔪᕋᓱᖕᒪᑕ ᓱᕈᓯᕐᒥᒃ 

ᐊᑕᐅᓯᕐᒥᒃ. ᓄᓇᓕᖕᓂ ᓇᒦᒻᒪᖔᑦ ᖃᐅᔨᓗᑎᒃᑯᑦ ᑭᓇᒥᒃ 

ᐱᓕᕆᖃᑎᖃᕐᓂᐊᕐᒪᖔᑦ ᐃᓕᓐᓂᐊᕐᕕᐅᑉ ᐃᓗᐊᓃᑦᑐᒥ, 

ᓇᓗᓇᐃᖅᓯᕕᒋᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪ 

ᐅᖃᐅᔾᔨᒋᐊᖃᑦᑕᖅᑐᒍ ᐃᖅᑲᓇᐃᔭᖁᑎᑦᑎᓐᓂᑦ 

ᐃᓕᓐᓂᐊᕐᕕᓃᑦᑐᓂᑦ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ ᐊᓪᓚᒡᕕᖓ 

ᐱᓕᕆᖃᑎᖃᕐᓂᐊᕐᒪᑦ ᐃᓕᒃᓯᓐᓂᒃ ᐆᒥᖓ 

ᐃᑲᔪᕋᓱᒡᓗᓂ, ᓇᓗᓇᐃᖅᓯᒪᖃᑦᑕᖅᑕᕗᑦ ᐊᒻᒪ 

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᐊᕐᖓᑕ. 

 

ᑭᖑᓪᓕᕐᒥ ᐃᓄᖕᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑐᕌᖓᙱᒃᑯᓂ, 

ᓱᕈᓯᕐᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑐᕌᖓᙱᒃᑯᓂ, ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ 

ᐊᓪᓚᒡᕕᖓ ᑐᓴᖅᑎᑦᑎᖃᑦᑕᖅᑐᑦ ᐊᒻᒪ ᑐᔅᓯᕋᖅᑐᑎᒃ 

ᑭᓱᑐᐃᓐᓇᐃᑦ ᒥᒃᓵᓄᑦ ᑐᑭᓯᒋᐊᕈᑎᒃᑲᓐᓂᕐᓂᒃ. 

ᑲᑎᖅᓱᐃᒋᐊᖃᕈᑦᑕ ᐃᓕᓴᐃᔨᐅᑉ ᒥᒃᓵᓄᑦ, 

ᐃᓕᓐᓂᐊᖅᑎᐅᑉ ᒥᒃᓵᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᓂᕐᓗᑦᑐᖃᕐᓂᖅᐸᑦ, ᐱᕐᕈᐊᕿᔪᖃᕐᓂᖅᐸᑦ, 

ᐱᖏᓐᓈᕿᔪᖃᕐᓂᖅᐸᑦ ᓄᐊᑦᑎᔭᕌᖓᑕ, 

ᓄᐊᑦᑎᔭᕆᐊᖃᕌᖓᑕ ᓄᐊᑦᑎᖃᑦᑕᖅᑐᒍᑦ. ᐊᒻᒪᑦᑕᐅᖅ 

ᑐᑭᓯᖃᑦᑕᐅᑎᙱᑦᑕᕌᖓᑦᑕ ᐊᑐᓂ ᓇᒻᒥᓂᖅ 

ᐅᖄᓚᖃᑦᑕᐅᑎᖃᑦᑕᖅᑐᒍᑦ ᐅᓇᑭᐊᖅ ᖃᓄᑭᐊᖅ 

ᐱᐅᓂᖅᓴᐅᓂᐊᖅᐸ ᐅᕝᕙᓘᓐᓃᑦ ᑕᕝᕙᓂ ᐅᓂᒃᑳᖑᔪᓂᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᓇᓗᓇᐃᖅᓯᒪᔪᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ ᐊᒻᒪ ᐸᐃᕆᔨᓕᕆᓂᐅᑉ 

ᒥᒃᓵᓄᑦ.  

 

ᓯᕗᓪᓕᕐᒥᑦ ᒥᔅ ᐸᐃᑦᔅᓗ ᐅᖄᓚᓪᓗᓄᒃ 

ᐋᔩᖃᑎᒌᓚᐅᖅᓯᒪᔪᒍᑦ ᑭᓱᑦ ᒪᓕᒐᐃᑦ ᐊᑦᑐᐊᓂᖃᖅᐸᑦ 

ᑖᒃᑯᓂᖓ ᐱᓕᕆᐊᖑᔪᓂ. ᐅᐱᒋᖃᑦᑕᖅᑕᕋᑦᑕᐅᖅ ᑕᕝᕙ 

ᐊᑐᐃᓐᓇᐅᖃᑦᑕᕐᒪᑕ ᐃᓕᓴᐃᔩᑦ ᑲᑎᑦᑕᕌᖓᑕ ᑖᒃᑯᐊ 

ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ ᐊᓪᓚᒡᕕᖏᑦ, ᐅᓂᒃᑳᕆᐊᖅᑐᖃᑦᑕᖅᑐᑦ 

ᐃᓕᓴᐃᔨᓕᒫᓄᑦ, ᐊᓪᓚᒡᕕᖏᑦ ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕ, 

ᑭᓱᓕᕆᔨᐅᖕᒪᖔᑕ, ᑭᒃᑰᖕᒪᖔᑕ. 

 

ᐊᒻᒪᑦᑕᐅᖅ ᐱᓕᕆᐊᕆᖃᑦᑕᕐᒥᔭᕋ 

ᐃᓕᓐᓂᐊᕐᕕᓅᖃᑦᑕᕐᒪᑕ ᐊᐅᓪᓚᖅᑐᑎᒃ, ᐱᓕᕆᔨᖏᑦ 

ᓇᓕᐊᑐᐃᓐᓇᑦᑎᐊᖅ, ᐃᓛᓐᓂᒃᑯᑦ ᐊᑕᐅᓯᐅᖃᑦᑕᖅᑐᖅ, 

ᐃᓛᓐᓂᒃᑯᑦ ᒪᕐᕉᒃ, ᐱᖓᓱᑦ. ᓄᓇᓕᓐᓅᖅᑐᑎᒃ 

ᐃᓕᓐᓂᐊᕐᕕᓐᓂ, ᐃᓕᓐᓂᐊᖅᑎᓂᑦ 

ᐅᓂᒃᑳᕐᕕᖃᕆᐊᖅᑐᖅᑐᑎᒃ ᑭᓱᒥᒃ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᐱᔪᓐᓇᕐᓂᖃᕐᒪᖔᑕ. 

 

ᐃᓕᓐᓂᐊᕐᕕᐅᑉ ᐃᓗᐊᒍᑦ ᐊᐅᓚᓂᖓᓂ ᑭᓱᒥᒃ 

ᐱᔪᓐᓇᕐᓂᖃᖅᐸ? ᐋᓐᓂᐊᕕᒃᑯᑎᒍᑦ ᑭᓱᓂᒃ 

ᐱᔪᓐᓇᕐᓂᖃᖅᐸ? ᐱᓂᕐᓗᑦᑕᐅᓐᓂᖅᐸᑕ ᑭᓱᓂᒃ 

ᐱᔪᓐᓇᕐᓂᖃᖅᐸ ᐊᒻᒪ ᐱᓂᓗᑖᖅᑕᖃᕐᓂᕈᓂ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᔾᔪᑎᖏᓐᓂᑦ ᑎᒍᓯᔪᓐᓇᕐᓂᖏᑉᐸᑕ ᐃᓕᓐᓂᐊᖅᑏᑦ 
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or act hinges on this issue.  So the 

representative come to school also to talk with 

the staff and who they are and what they do, 

and they also travel to communities, 

Sometimes one representative, and they visit a 

community and also have a chance to speak to 

students and also relay to students what rights 

they may have in daily school, operations 

involved.  And if abuse has occurred, what 

rights do they have.  And if they were -- the 

students are also able to clear identify what 

steps students may take.   

 

We also ask them to come with the leadership.  

We do meet twice a year.  We're no stranger to 

each other.  They're always welcoming again.  

And we're also corresponding by email on 

different responsibilities.  When we feel it 

doesn't involve Education, we get direction, 

and they always avail themselves, whether it 

involves health or whatnot.  So we're no 

strangers as far as meeting goes.  Thank you.   

 

Chairman: Thank you, Ms. Hainnu.  And all 

of you to your responses for that question. Mr. 

Mike, go ahead.  

 

Mr. Mike (interpretation):  Thank you.  

Responding to my earlier question. I thank you 

all.  This is, Chair, to Nunavut Government.  A 

previous government responds to a report of 

the Standing Committee indicated that, 

"departments have noted the increasingly 

detailed and extensive request for information 

from the Office of the Representative for 

Children and Youth. It is important to recognize 

the time commitments involved in fulfilling 

these requests and to evaluate the usefulness of 

the information being sought." Is this still a 

concern for your department? Qujannamiik. 

 

Chairman: Thank you, Mr. Mike. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chairman.  

And thank you for the question. As I eluded to 

ᑖᒃᑯᐊ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ ᐊᓪᓚᒡᕕᖏᑦ 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖃᑦᑕᖅᑐᑦ.  

 

ᐊᒻᒪᑦᑕᐅᖅ ᖃᐃᖁᖃᑦᑕᖅᑕᕗᑦ ᓯᕗᓕᖅᑏᑦ 

ᑲᑎᑦᑕᕌᖓᑕ ᐊᒻᒪ ᐊᑐᐃᓐᓇᐅᖑᔭᐃᓐᓇᕐᓗᑕ 

ᖁᔭᓐᓇᒦᑦᑎᐊᖅᑕᒃᑲ ᐊᕐᕌᒍᑕᒫᑦ ᒪᕐᕉᐊᖅᑎᖅᑕᐅᖅ 

ᑲᑎᒪᖃᑦᑕᕐᒥᒐᑦᑕ. ᐋᓪᓚᒌᙱᑦᑎᐊᖅᑐᒍᑦ, 

ᑐᙵᓇᖃᑦᑕᖅᑐᐃᑦ ᐊᒻᒪ ᐃᓛᓐᓂᒃᑯᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᑎᑎᕋᖅᑐᑕ ᐃᓛᓐᓂᒃᑯᑦ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᔨᖏᓐᓂᒃ ᐊᐱᖅᓱᖃᑦᑕᕐᒪᑕ ᐊᒻᒪ 

ᓄᐊᑕᐅᖃᑦᑕᕐᖓᑕ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐱᓕᕆᐊᖃᕋᑦᑕ. 

 

ᑐᑭᓯᓇᙱᑦᑕᕌᖓᑕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᑐᕌᖓᖅᑰᔨᙱᑦᑕᕌᖓᑦ ᐊᐱᕆᒃᑲᓐᓂᖃᑦᑕᖅᑕᒃᑲ ᐊᒻᒪ 

ᐊᑐᐃᓐᓇᐅᑦᑎᐊᖃᑦᑕᖅᑐᐃᑦ ᓇᓗᓇᐃᖅᓯᒋᐊᖅᑐᑎᒃ, 

ᐊᓲᓇ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ 

ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᔨᒃᑯᓐᓂᖔᖅ ᐃᒪᐃᑦᑐᓂᒃ 

ᐱᓕᕆᓲᖑᒻᒪᑕ, ᑖᓐᓇ ᐊᑐᖅᑲᐅᕙᕋ, ᐃᓕᓐᓂᐊᕐᕕᓂ 

ᐊᑐᖅᑕᐅᖃᑦᑕᙱᑦᑑᒐᓗᐊᖅ. ᐋᓪᓚᒌᖃᑦᑕᙱᑦᑐᒍᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᐃᓐᓄ. 

ᐊᑏ, ᐊᐱᖅᑯᑏᑦ, ᒥᔅᑕ ᒪᐃᒃ. 

 

ᒪᐃᒃ: ᖁᔭᓐᓇᒦᒃ, ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᓐᓄᑦ ᑭᐅᒐᔅᓯ. 

ᓇᓗᓇᐃᖅᓯᒐᔅᓯ ᑕᒪᒃᑭᖅᑐᓯ. (ᑐᓵᔨᑎᒎᓕᖅᑐᖅ) 

ᒐᕙᒪᐅᓚᐅᖅᑐᖅ, ᓄᓇᕗᑦ ᒐᕙᒪᖏᑦ, ᒐᕙᒪᐅᓚᐅᖅᑐᖅ 

ᓯᕗᓂᐊᓂ ᑭᐅᔾᔪᑎᒋᓚᐅᖅᓯᒪᔪᖅ ᐅᓂᒃᑳᖏᑕ 

ᑲᑎᒪᔨᕋᓛᑦ ᐅᖃᖅᓯᒪᕗᑦ ᑎᒥᐅᔪᖅ ᐅᔾᔨᖅᑐᖅᓯᒪᕗᑦ 

ᐅᓄᖅᓯᕙᓪᓕᐊᑦᓴᐃᓐᓇᕐᓂᖏᓐᓂᒃ, ᑐᓴᕋᒃᓴᓂᒃ 

ᑭᙳᖅᑕᐅᔪᓂᒃ. ᑖᒃᑯᓇᙶᖅᑐᓂᒃ ᑭᒡᒐᑐᖅᑐᒥᒃ 

ᓄᑕᖅᑲᓂᒃ ᐃᓅᓱᑦᑐᓂᓪᓗ. 

 

ᐱᒻᒪᕆᐅᕗᖅ ᐱᕕᖃᕐᓂᖓ, ᐊᖏᖅᓯᒪᓂᖏᓪᓗ ᑕᒪᒃᑯᐊ 

ᑐᑦᓯᕋᕈᑕᐅᔪᑦ ᐊᖑᒪᔭᐅᓂᐊᕈᑎᒃ, ᕿᒥᕐᕈᔭᐅᓗᑎᓪᓗ 

ᑕᒪᒃᑯᐊ ᑐᓴᕋᒃᓴᐃᑦ ᑭᑐ ᐱᔭᐅᓇᓱᒻᒪᖔᑕ ᐅᖃᖅᖢᒍ 

ᐃᓱᒫᓘᑕᐅᓂᖓ ᑕᒪᓐᓇ ᓱᓕ ᐃᓱᒫᓘᑕᐅᕙ ᓱᓕ 

ᑎᒥᖁᑎᔅᓯᓐᓄᑦ? 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒪᐃᒃ. ᒥᔅᑕ 

ᐊᐅᓪᔅᕗᐊᑦ, ᑲᔪᓯᒋᑦ. 

 

ᒥᔅᑕ ᐊᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ. ᐅᖃᖅᑲᐅᒐᒪ ᐅᐊᑦᑎᐊᖅ 

ᑭᐅᒐᒪ, ᐊᑦᓱᕈᕐᓇᖅᐸᒻᒪᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᓇᓖᕌᑦᓯᐊᕆᐊᒥᒃ ᖃᓄᐃᓐᓂᖓᓂᒃ ᐊᒥᓲᑎᒋᓂᖏᓗ 

ᐊᖏᓪᓕᕙᓪᓕᐊᑎᒋᓂᖏᓪᓗ ᐊᐱᖅᑯᑎᐅᔪᐃᑦ, ᖃᐅᑕᒫᑦ 

ᖃᐃᑕᐅᕙᑦᑐᑦ ᑭᒡᒐᑐᖅᑐᒧᑦ ᓄᑕᖅᑲᓂᒃ. ᑭᓯᐊᓂ 
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in my previous answer, it's a challenge for the 

Department of Family Services at least to 

balance the nature and volume and expansive 

detailed inquiries that we are regularly and 

routinely receiving from the Representative 

from Children and Youth.  

 

However, the usefulness of that is not 

something I can contextualize, because it is 

useful in the sense that the Representative for 

Children and Youth uses that information to 

inform recommendations.  

 

And so I would say on the part of the 

Department of Family Services, Mr. Chair, at 

least is that we provide the details to the extent 

that we can, recognizing that challenges 

remain, and we certainly look forward to 

recommendations arising from those reviews of 

the Representative for Children and Youth. 

Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth. I'm not 

sure if we have to hear from all the departments 

on this, unless you want to reply. We're good? 

Okay, thank you.  

 

Our next -- that's it, Mr. Mike? Thank you. Our 

next area of questions is regarding child sexual 

abuse, and I'll open the floor to questions from 

the members. Mr. Taqtu, go ahead.  

 

Mr. Taqtu: Thank you, Mr. Chair. My 

questioning will be towards Representative for 

Children and Youth.  

 

"Your 2023-2024 annual report to the 

Legislative Assembly indicated that “child 

sexual abuse in Nunavut continues to be a crisis 

… that has remained knowingly unaddressed.” 

 

What are your current observations regarding 

the Government of Nunavut’s response to this 

issue?  Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Taqtu. Ms. Bates.  

ᐊᑑᑎᖃᕐᓂᖏᑦ ᐅᖃᓗᐊᕈᓐᓇᙱᔅᓱᒍ, 

ᐊᑑᑎᖃᖅᑑᒐᓗᐊᖅ ᑭᒡᒐᑐᖅᑎ ᓄᑕᖅᑲᓂᒃ ᐃᓅᓱᑦᑐᓂᒃ 

ᐊᑐᖅᐸᒻᒪᔾᔪᒃ ᐊᑐᓕᖁᔭᒥᓂᓪᓗ ᓄᐃᑦᓱᒍᑎᒋᓕᖅᑐᒋᑦ. 

 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᑕᐅᑐᑦᑕᑎᒍᓪᓕ ᐃᓗᓕᖏᓐᓂᒃ 

ᐱᔪᓐᓇᕐᓂᕗᑦ ᒪᓕᑦᑐᒋᑦ ᑐᓂᓯᒐᓱᑉᐸᑦᑐᒍᑦ 

ᑐᓗᖅᓯᒪᐅᑎᖃᕋᓗᐊᖅᓱᑕ. 

ᓂᕆᐅᑦᓴᐃᓐᓇᖅᐸᓐᓂᐊᖅᓱᑕᓗ ᐊᑐᓕᖁᔭᒥᓂᒃ 

ᓴᖅᑭᐸᑦᑕᖏᓐᓂᒃ ᑖᔅᓱᒪ ᑭᒡᒐᑐᖅᑎᐅᑉ ᐃᓅᓱᑦᑐᓂᒃ 

ᓄᑕᖅᑲᓂᓪᓗ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᐅᓪᔅᕗᐊᑦ. 

ᑕᒪᕐᒥᒃ ᑐᓴᕐᕕᒋᒋᐊᑐᑦᓴᕆᙱᒃᑲᓗᐊᖅᑕᕗᑦ, 

ᐋᒡᒐᐅᒐᓗᐊᖅ ᑭᐅᒍᒪᓐᓂᕈᔅᓯ. ᓈᒻᒪᑦᑑᖅ? ᐋᕼᐊᐃ, 

ᖁᔭᓐᓇᒦᒃ.  

 

ᓱᓕ, ᑕᐃᒪ ᒥᔅᑕ ᒪᐃᒃ? ᖁᔭᓐᓇᒦᒃ. 

ᐊᐱᖅᑯᑎᖃᕐᓂᐊᕈᒪᔪᒍᑦ ᓄᑕᖅᑲᓂᒃ 

ᖁᓄᔪᓐᓂᐊᕐᓂᐅᕙᑦᑐᑦ. ᒪᑐᐃᕐᓂᐊᓕᕐᒥᒐᒃᑯ, ᐊᑏ, ᒥᔅᑕ 

ᑕᖅᑐ, ᑲᔪᓯᒋᑦ. 

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᒃᑲ ᑭᒡᒐᑐᖅᑐᒥᒃ ᓄᑕᖅᑲᓂᒃ 

ᐃᓅᓱᑦᑐᓂᓪᓗ. 2023-2024 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᑐᓴᖅᓯᓯᒪᕗᓯ ᓄᑕᖅᑲᓂᒃ 

ᖁᓄᔪᓐᓂᐊᖅᐸᓐᓂᖅ ᓄᓇᕗᒻᒥ 

ᑐᐊᕕᕐᓇᖅᑑᔅᓴᐃᓐᓇᖅᐳᖅ ᐃᓱᒫᓗᔅᓴᐃᓐᓇᖅᐳᖅ 

ᖃᐅᔨᒪᔭᐅᓪᓗᓂ. ᐱᓇᓱᑦᑕᐅᓗᐊᖅᓯᒪᙱᒻᒪᑦ. 

 

ᖃᓄᕐᓕ ᓇᐅᑦᓯᖅᑐᖅᓯᒪᕕᓯ ᒐᕙᒪᒃᑯᑦ ᑖᑦᓱᒪᙵᑦ 

ᖃᓄᖅᑑᕈᑎᖃᖅᓯᒪᓂᖓᓂᒃ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋᓗ ᐊᐱᕆᔪᒧᑦ. ᑖᒃᑯᐊ ᓄᑕᖅᑲᓂᒃ 

ᖁᓄᔪᓐᓂᐊᕐᓃᑦ ᐱᓪᓗᒋᑦ 

ᐃᓱᒫᓘᑕᐅᓪᓗᐊᖃᑕᑦᑕᖅᓯᒪᔪᖅ, 

ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᐃᓛᒃ ᐊᓪᓚᑕᐅᕙᑦᑐᑦ 

ᒥᑦᓴᐅᓴᑦᓯᐊᖅᑐᓂᒃ ᐊᓪᓚᑦᓯᒪᔪᖃᑦᓴᐃᓐᓇᖅᐸᙱᒻᒪᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᓪᓗ ᓄᓇᕗᒻᒥᐅᓂᒃ ᐃᓅᓱᑦᑐᑦ 

ᐱᓪᓗᒋᑦ.  

 

ᖃᐅᔨᒍᑎᐅᕙᒻᒥᔪᖅ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᕙᓐᓂᖏᑦ 

ᓄᑕᖅᑲᑦ ᖃᑦᓯᑦ ᖃᐃᑕᐅᕙᓐᓂᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᖁᓄᔪᓐᓂᐊᖅᑕᒥᓂᐅᓱᕆᔭᐅᔪᓂᒃ. ᐅᓂᒃᑳᓪᓗ ᐊᕐᕌᒍᑕᒫᑦ 

ᐊᑯᖅᑐᔫᑎᐅᓯᕙᒻᒪᑕ ᐃᓚᖏᑦ ᑐᓴᖅᑕᐅᓪᓗᐊᖅᑐᑦ. 



55 

 

 

Ms. Bates: Thank you, Mr. Chair.  And I thank 

the member for the question.  With respect to 

child sexual abuse, one of the primary concerns 

that our office has raised on numerous 

occasions is the lack of accurate data related to 

child sexual abuse.  

 

What I'm specifically referring to -- and you 

can see in our annual reports -- in the Status of 

Young Nunavummiut section, one of the 

indicators of child sexual abuse is the number 

of referrals that the Department of Family 

Services receives related to sexual harm.  And 

if you look at our annual reports year over year, 

there is often significant gaps in that 

information, specifically the referral section.  

 

In the 2025-2026 Annual Report, you will note 

in the Status of Young Nunavummiut section, 

the referral section is very, very limited in 

terms of 119 were recorded for sexual harm, 

but there was no breakdown of what that 

looked like.  

 

So all referrals, as I understand it, to the 

Department of Family Services are coded in 

terms of parent or caregiver is engaged in or 

attempted to engage in a sexual act with a 

child, sexual exploitation, none of that 

information was filled out for the 2025-2026 

year, despite the having the Matrix system has 

been in place for several years.  

 

So I'm unable to comment on the prevalence or 

what the numbers will tell you in terms of 

sexual abuse, except to say that the Department 

of Family Services had 119 referrals, if you 

will, regarding sexual harm. But the nature of 

that sexual harm is unknown, because it's not 

expansive information.  

 

In terms of the Sexual Abuse Action Plan, to 

my knowledge, the Standing Committee made 

a recommendation that an action plan be 

2025-26−ᒥᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᖃᐅᔨᓂᐊᖅᑐᑦᓴᐅᕗᓯ 

ᓄᓇᕗᒻᒥᐅᑦ ᐃᓅᓱᑦᑐᑦ ᐱᓪᓗᒋᑦ ᐅᖃᐅᓯᖃᑦᑐᖅ, 

ᐱᑕᖃᓗᐊᙱᓪᓚᕆᑦᑐᖅ. 119 

ᐅᓂᒃᑳᕆᓕᐅᕆᔭᐅᓐᓂᖅᑐᑎᒃ ᖁᓄᔪᓐᓂᐊᖅᑕᒥᓃᒡᒎᖅ. 

ᐊᒡᒍᑐᖅᓯᒪᙱᔅᓱᑎᒃ, ᖃᓄᐃᓕᖓᒐᔭᕐᒪᖔᑦ. 

 

ᑕᒪᒃᑯᐊ ᑐᓂᔭᐅᔪᓕᒫᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᓇᓗᓇᐃᒃᑯᑎᖃᑐᐃᓐᓇᓲᖑᕗᑦ, ᑖᒃᑯᐊ 

ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ, ᐊᖓᔪᖅᑳᙳᐊᓪᓘᕝᕙ ᑕᒪᒃᑯᐊ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᓐᓂᕈᑎᒃ 2025-26−ᒥ, ᒪᐃᑦᑐᕆᒃᔅ 

ᖃᕆᑕᐅᔭᕐᒧᑦ ᐊᐅᓚᔾᔪᓯᐅᔪᖅ ᐊᑐᓕᕋᓗᐊᖅᑎᓪᓗᒍ 

ᐊᕐᕌᒍᒐᓚᓐᓄᑦ. ᐅᖃᕈᓐᓇᖅᐳᖓ ᐱᒐᔪᑦᑐᑦ ᐅᕝᕙᓗ 

ᓈᓴᐅᑏᑦ ᖃᓄᖅ ᑐᑭᖃᕈᓐᓇᕐᒪᖔᑕ 

ᖁᓄᔪᓐᓂᐊᖅᑕᐅᕙᑦᑐᑦ ᐱᓪᓗᒋᑦ. ᑭᓯᐊᓂ, 

ᐃᓄᓕᕆᔨᒃᑯᑦ 119−ᓂᒃ ᑐᓂᔭᐅᓚᐅᖅᓯᒪᒻᒪᑕ 

ᖁᓄᔪᓐᓂᐊᖅᑕᕕᓂᐅᔪᓂᒃ. ᖃᓄᖅ ᐊᖏᔫᑎᒋᓚᐅᖅᐸᑦ 

ᖁᓄᔪᓐᓂᐊᕐᓃᑦ ᐅᕝᕙᓗ ᐱᑎᒋᓚᐅᖅᐸ 

ᖃᐅᔨᒪᔭᐅᙱᑦᑐᑦ ᑎᑎᖅᑕᐅᓯᒪᙱᒻᒪᑕ. 

 

ᐸᕐᓇᐅᑎᒋᔭᖏᓪᓕ ᐱᓪᓗᒍ, ᖃᐅᔨᒪᔭᒃᑯᓪᓕ ᑲᑎᒪᔨᕋᓛᑦ 

ᐊᑐᓕᖁᔨᓚᐅᖅᓯᒪᕗᑦ ᐸᕐᓇᐅᑎᖃᕋᔭᖁᓪᓗᒍ 

ᐃᓪᓗᒨᖅᑕᐅᓗᓂᓗ. ᖃᐅᔨᒪᔭᒃᑯᑦ ᑕᐃᒪᐃᓯᒪᙱᓚᖅ 

ᓱᓕ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ.  

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᔫᓐ 25, 

2025−ᖑᑎᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ 

ᑎᒥᖁᑎᖏᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᖕᒪᑕ 

ᐃᒻᒥᓃᖃᑦᑕᕐᓂᖅ. ᓱᓕ ᐅᓗᕆᐊᓇᖅᑐᒦᔾᔪᑎᒋᔭᐅᔪᖅ, 

ᒐᕙᒪᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᔭᕆᐊᖃᖅᐹᑦ ᐃᒻᒥᓃᖃᑦᑕᕐᓂᖅ 

ᑕᒪᓐᓇ ᒪᓗᖕᓈᕿᖕᒪᖔᖓ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. 

ᐊᕐᕌᒍᑦ ᖃᔅᓯᐅᓕᖅᑐᒃᑭᐊᖅ ᑖᓐᓇ 

ᐃᓚᖃᓯᐅᑎᓚᐅᖅᓯᒐᒃᑯ ᑕᒪᓐᓇ ᐅᓗᕆᐊᓇᖅᑐᒦᓕᕐᓂᖅ 

ᓱᕈᓰᑦ ᖁᓄᔪᖕᓂᐊᖅᑕᐅᖃᑦᑕᖅᑎᓪᓗᒍ ᑭᓯᐊᓂ ᓱᕈᓰᑦ 

ᐱᓪᓗᒋᑦ, ᐃᒻᒥᓃᖃᑦᑕᕐᓂᖅ ᓱᓖᓛᒃ 

ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᕆᐊᓕᒃ. ᐊᑐᓕᖁᔭᓕᐅᕈᒪᓪᓗᖓᓗ 

ᐊᐅᓚᔾᔭᐃᔾᔪᑏᑦ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ ᐱᑕᖃᕆᐊᖃᓕᖅᑐᖅ 

ᓱᕈᓯᕐᓂᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐱᓪᓗᒋᑦ.  

 

ᐅᖃᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᖢᖓ. ᐊᒃᑐᐃᓂᖃᖃᑦᑕᖅᑐᖅ 

ᖃᓄᖅ ᐊᒃᑐᐃᓂᖃᖃᑦᑕᕐᒪᖔᑦ 

ᓱᕈᓯᕐᓂᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ. 
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created and tabled.  And to my knowledge, that 

has not occurred as yet. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. Taqtu, 

go ahead.  

 

Mr. Taqtu: Thank you, Chair. On June 25, 

2025, the Government of Nunavut and Nunavut 

Tunngavik Incorporated issued a formal 

announcement declaring that suicide “remains 

a crisis in Nunavut.” 

 

Do you recommend that the government should 

formally declare child sexual abuse to be a 

crisis? Thank you, Chair.  

 

Chairman: Thank you, Mr. Taqtu. Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chair.  And thank 

you to the member for the question. I had stated 

several years ago -- I think you quoted my 

message that day, my Opening Comments -- I 

said, "child sexual abuse was a crisis." Can I 

say that today? No, not based on numbers, 

because I don't have any.  

 

However, given the state of child welfare, I 

would suspect that child sexual abuse is still 

very much a concern that needs to be 

addressed. And I would stand by the 

recommendation that an action plan needs to be 

implemented in terms of addressing child 

sexual abuse.  

 

What I said in my Opening Comments, and I'll 

just reiterate this, is don't underestimate the 

impact that it has on when you stabilize, or 

when you have an affected child welfare 

system, the impact it has, and one of the 

impacts it has or when the outcomes you 

should see is a reduced number of incidences or 

referrals regarding sexual abuse. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. Taqtu.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᑕᖅᑐ. 

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 

ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕐᓂᐊᖅᑕᕋ. ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑐᕌᖓᔪᖅ. ᔫᓐ 25, 2025−ᖑᑎᓪᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᖏᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᔪᑦ, 

ᓱᓖᓛᒃ ᐃᒻᒥᓃᖃᑦᑕᕐᓂᖅ ᐅᓗᕆᐊᓇᖅᑐᒦᔾᔪᑎᒋᔭᐅᔪᖅ 

ᓄᓇᕗᒻᒥ. 

 

ᐅᓇ ᐊᐱᖅᑯᑎᒐ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ 

ᑕᐃᒪᐃᓕᔪᖃᖅᑎᓪᓗᒍ ᐅᕝᕙᓘᓐᓃᑦ ᐊᔾᔨᖓᓂᒃ 

ᐃᓱᒪᖃᖅᐸᑦ ᓱᕈᓰᖅ ᖁᓄᔪᖕᓂᐊᖅᑕᐅᖃᑦᑕᖅᑎᓪᓗᒋᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒍ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕙᐅᓗ. 

 

ᕙᐅᓗ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᐊᐱᕆᒐᕕᑦ. ᓇᓗᓇᐃᖅᑕᐅᓂᖏᑦ 

ᐅᖃᐅᓯᕆᓯᒪᙱᑕᕗᑦ ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ. 

ᐅᖃᐅᓯᖃᖅᓯᒪᔪᒍᑦ ᑕᒪᓐᓇ ᐊᐅᓚᔾᔭᐃᔾᔪᑏᑦ 

ᐸᕐᓇᐅᑎᖏᑦ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᔪᑦ, ᐊᐅᓚᔾᔭᐃᖁᓪᓗᒋᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᑕᖅᑐ. 

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 

ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 

ᑎᑎᕋᕐᕕᖓᓄᑦ. 2023-2024−ᒥ ᕿᒥᕐᕈᓇᓚᐅᖅᓯᒪᖕᒪᑕ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐅᒥᖕᒪᑦ 

ᐃᒡᓗᕐᔪᐊᕐᒥᒃ ᐊᑐᖃᑦᑕᖅᖢᑎᒃ. ᑖᓐᓇ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᓇᓗᓇᐃᖅᓯᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓴᐅᓂᐊᖅᑐᑦ 

ᐅᒥᖕᒪᐅᑉ ᑎᑎᕋᕐᕕᐊ ᐸᕐᓇᐅᑎᖏᑦ 

ᐅᓄᖅᓯᒋᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ. ᖃᓄᐃᑉᐸᓪᓕᐊᓕᖅᐸ ᑖᓐᓇ? 

ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ. ᒥᔅ 

ᐸᐃᑦᔅ. 

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ, ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᒐᖕᓂ. ᑎᑎᕋᕐᕕᒃᐳᑦ 

ᐱᔨᑦᑎᖅᑎᐅᙱᒻᒪᑕ ᑭᓯᐊᓂ ᐅᒥᖕᒪᐅᑉ ᐃᒡᓗᖓ 

ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᖃᑎᒋᖃᑦᑕᖅᑕᕗᑦ 

ᖃᓄᐃᑦᑐᖃᕌᖓᑦ ᒪᒃᑯᒃᑐᒥᒃ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕌᖓᓪᓗ 

ᐅᒥᖕᒪᒃ. ᑕᐃᒃᑯᐊᓗ ᐅᕙᑦᑎᓐᓄᐊᖅᑕᐅᔪᑦ 

ᑕᒪᒃᑯᐊᖑᖃᑦᑕᕐᒥᔪᑦ ᑖᒃᑯᓇᙵᑦ ᐅᒥᖕᒪᒃᑯᓐᓂᙶᖅᑐᑦ. 

ᖁᔭᓐᓇᒦᒃ. 
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Mr. Taqtu: Thank you, Chair. My next 

question is leaning towards the Department of 

Executive and Intergovernmental Affairs.  

 

On June 25, 2025, the Government of Nunavut 

and Nunavut Tunngavik Incorporated issued a 

formal announcement declaring that suicide 

“remains a crisis in Nunavut.” 

 

My question is: what is the Government of 

Nunavut's position regarding the issuing of a 

similar declaration concerning child sexual 

abuse? Thank you, Chair.  

 

Chairman: Thank you, Mr. Taqtu. Ms. Fowler, 

go ahead. 

 

Ms. Fowler: Thank you, Mr. Chairman.  And 

thank you to the member for the question. The 

discussion about declaring child sexual abuse a 

crisis has not been the topic of conversation, at 

least to date. The discussions have been around 

the development of that child sexual abuse 

action plan and the work that's progressing to 

get to a stage that we can put some action 

behind some of those words. Thank you, Mr. 

Chair.  

 

Chairman: Thank you, Ms. Fowler. Mr. Taqtu.  

 

Mr. Taqtu: Thank you, Chair. My next 

question is for the Representative's Office. The 

Government of Nunavut’s response to the 

Standing Committee’S Report on the Review 

of the 2023-2024 Annual Report of the 

Representative for Children and Youth 

indicates that “the integration of the role of the 

Umingmak Centre into a Department of Family 

Services standards and procedures is complete, 

and the department is identifying resources that 

would support the Umingmak Centre’s 

expansion plan.” 

 

To what extent does your office work with the 

Umingmak Centre? Thank you, Chair.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᑕᖅᑐ, ᐊᑏ. 

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᖃᕈᒪᓪᓗᖓ ᒪᕐᕉᖕᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᑐᕌᖓᔪᑦ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑭᐅᓚᐅᖅᑕᖏᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᖏᑦ ᕿᒥᕐᕈᓇᒃᑕᐅᑎᓪᓗᒋᑦ 2023-

2024, ᐅᖃᖅᓯᒪᔪᑦ ᐅᒥᖕᒪᒃ ᐃᒡᓗᖁᑖ ᐊᒻᒪ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᖏᑦ ᐱᕙᓪᓕᐊᔾᔪᓯᖏᓪᓗ 

ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᑐᖅ ᓇᓗᓇᐃᖅᓯᓯᒪᓕᖅᖢᑎᒡᓗ 

ᐅᒥᖕᒪᖕᒥ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᒥᒃ. 

 

ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ ᑕᒪᓐᓇ ᖃᓄᐃᓕᖓᓕᖅᐸ ᐊᒻᒪᓗ 

ᖃᖓ ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ ᓴᖅᑭᑕᐅᓛᖅᐸ? ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ. ᒥᔅᑕ 

ᐊᐅᓪᔅᕗᐊᑦ. 

 

ᒥᔅᑕ ᐊᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖕᒪᒍ. ᑲᑎᒪᔨᕋᓛᑦ 

ᓇᓗᓇᐃᖅᓯᕕᒋᔪᒪᓪᓗᒍ ᑕᐃᒃᑯᐊ ᐊᖏᕈᑏᑦ 

ᓯᕗᓪᓕᖅᐹᖑᓪᓗᑎᒃ ᐊᑐᖅᑕᐅᓕᒋᐊᓚᐅᖅᓯᒪᔪᑦ ᑖᓐᓇᓗ 

ᑐᙵᕕᒋᓗᒍ ᐸᕐᓇᐅᑎᓂᒃ ᐋᖅᑭᒃᓱᐃᓂᐊᖅᖢᑕ. 

ᓂᕈᐊᕐᓇᐅᑎᓪᓗᒍ ᑕᒪᓐᓇ ᓄᖅᑲᕐᔫᒥᒪᐅᖅᓯᒪᖕᒪᑦ 

ᐱᔭᒃᓴᖅᑖᖅᑎᑕᐅᓯᒪᓪᓗᑕᓗ ᒐᕙᒪᐅᓪᓗᑕ ᐊᒻᒪᓗ 

ᐱᔨᑦᑎᕈᑏᑦ ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᐱᓗᐊᕐᓗᒍ ᐋᖅᑭᒋᐊᖅᑕᐅᖁᔭᐅᓚᐅᖅᓯᒪᖕᒪᑦ. 

 

ᒫᓐᓇ ᔫᓐ 20, 2026ᒧ−ᑦ ᑕᐃᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ 

ᑲᑎᒪᒃᑲᓐᓂᖃᑦᑕᓕᖅᑐᑦ ᐱᓕᕆᐊᕆᔭᐅᔪᓐᓇᕐᓂᐊᕐᒪᑦ 

ᖁᓄᔪᖕᓂᐊᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᓱᕈᓰᑦ ᐱᓪᓗᒋᑦ. 

ᐃᓱᓕᑦᑕᕐᕕᖏᑦ ᓇᓗᓇᐃᕈᓐᓇᙱᖦᖢᒋᑦ ᑭᓯᐊᓂ 

ᓴᖅᑭᑦᑎᔪᓐᓇᖅᓯᓂᐊᖅᑰᖅᑐᒍᑦ ᔫᓐᒥ 

ᑲᑎᒪᕐᔪᐊᕐᓂᖅᑕᖃᓕᕐᓂᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᐅᓪᔅᕗᐊᑦ. 

ᒥᔅᑕ ᑕᖅᑐ. 

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᑎᒪᔨᕋᓛᑦ ᖃᐅᔨᑎᑕᐅᔪᒪᔪᑦ ᑭᓇ, ᓇᓕᐊᒃ ᐱᓕᕆᕕᒃ 

ᓯᕗᒃᑲᖅᑕᖅᑎᒋᔭᐅᖕᒪᖔᖓ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᓄᓕᕆᔨᒃᑯᑦ, 

ᒥᔅᑕ ᐊᐅᓪᔅᕗᐊᑦ. 

 

ᒥᔅᑕ ᐊᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᖏᖃᑎᒌᖕᓂᕐᒥ ᑐᙵᕕᖃᕋᑦᑕ ᑕᐃᒃᑯᐊ ᐊᖏᕈᑏᑦ 

ᐊᑐᖅᖢᑎᒃᑯᑦ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ, 
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Chairman: Thank you, Mr. Taqtu. Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chairman.  And 

thank you to the member for the question. Our 

office again is not a service provider. But in 

terms of individual advocacy we do have 

contact with the Umingmak Centre to check in 

with them in terms of what is happening for a 

young person who is involved with the 

Umingmak Centre.  

 

We have also received referrals from the 

Umingmak Centre from time to time. Thank 

you.  

 

Chairman: Thank you, Ms. Bates. Mr. Taqtu, 

go ahead.  

 

Mr. Taqtu: Thank you, Chair. My couple 

questions are leaning towards the Family 

Service.  

 

The Government of Nunavut’s response to the 

Standing Committee’s Report on Review of the 

2023-2024 Annual Report of the 

Representative for Children and Youth 

indicates that development of an action plan to 

address child sexual abuse and sexual violence 

in Nunavut is “underway through the Nunavut 

Child Abuse and Neglect Agreement 

Committee.” 

 

As of today, what is the status of this work, and 

when will the plan be tabled in the Legislative 

Assembly? Thank you, Chair.   

 

Chairman: Thank you, Mr. Taqtu. Mr. 

Ellsworth.  

 

Mr. Ellsworth: Thank you, Mr. Chair.  And 

thank you to the member for the question. I 

would advise the committee today that the 

Child Abuse Neglect Response Agreement was 

the pre-curser or the vehicle by which the Child 

Sexual Abuse Action Plan would be developed.  

 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, ᐸᓖᓯᒃᑯᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᐅᒥᖕᒪᐅᑉ ᐃᒡᓗᖁᑖ, ᐊᒻᒪᓗ ᐃᓄᓕᕆᔨᒃᑯᑦ. 

 

ᐅᓄᖅᑐᓂᒃ ᐱᔭᕆᐊᖃᖅᑐᒍᑦ ᒐᕙᒪᓕᒫᑦ 

ᐱᐅᓯᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᓱᕈᓯᕐᓄᑦ ᑐᕌᖓᔪᑦ 

ᐱᓂᕐᓗᒃᑕᐅᖃᑦᑕᕐᓂᖏᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐊᐅᓪᔅᕗᐊᑦ. 

ᒥᔅᑕ ᑕᖅᑐ. 

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᑎᓪᓗᒋᑦ 2022-

2023 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᔪᑦ 

ᐅᒥᖕᒪᐅᑉ ᐃᒡᓗᖓ ᒪᓕᒐᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᖢᑎᒃ 

ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᕙᓪᓕᐊᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓂᐊᖅᑐᓂᒃ ᐅᒥᖕᒪᐅᑉ ᐃᒡᓗᖁᑖᓂ. 

 

ᐅᓪᓗᒥᒧᑦ ᑎᑭᖦᖢᒍ ᖃᓄᐃᓕᖓᓕᖅᐸ ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᖑᔪᖅ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ. ᒥᔅᑕ 

ᐊᐅᓪᔅᕗᐊᑦ. 

 

ᒥᔅᑕ ᐊᐅᓪᔅᕗᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, 

ᑲᑎᒪᔨᕋᓛᑦ ᑖᓐᓇ ᐅᒥᖕᒪᒃ ᐃᒡᓗ 

ᓯᕗᓪᓕᖅᐹᑦᑎᐊᖑᓪᓗᓂ ᑐᑦᑕᕐᕕᒋᔭᐅᔪᖅ ᓱᕈᓯᕐᓄᑦ 

ᑐᕌᖓᓪᓗᓂ 2019−ᒥ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᑦ. 

ᑐᑭᓯᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑕᐃᓐᓇ 2022−ᒥ 

ᓄᑖᙳᕆᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᐱᓕᕆᕖᑦ ᐊᔾᔨᒌᙱᑦᑐᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᐸᓖᓯᒃᑯᑦ, ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ, 

ᑕᐃᓐᓇᓗ ᓱᕈᓯᕐᓄᑦ ᓴᐳᔾᔨᔨ ᑕᐃᓐᓇ 

ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᒃᑰᖅᖢᑕ ᐊᒻᒪᓗ 

ᑳᓐᑐᕌᒃᖢᑎᒃᑯᑦ ᐱᔨᑦᑎᖅᑏᑦ ᑕᐃᑲᓃᑦᑐᑦ ᑕᐃᒃᑯᑎᒎᓇᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑦ.  

 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓚᐅᖅᑐᑦ ᑕᐃᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᔪᑦ 

ᐊᑲᐅᙱᓕᐅᕈᑎᖃᓚᐅᕐᒪᑕ 225-ᒥ 60-ᖏᖅᓱᖅᖢᑎᑦ 

ᑕᐃᑯᖓ ᐳᓛᕆᐊᓚᐅᖅᓯᒪᔪᑦ ᑖᓐᓇ ᐱᕐᔪᐊᖑᔪᖅ 

ᐅᕙᒍᓪᓗ ᐊᑦᑎᓂᖅᓴᐅᒐᑦᑕ. ᐊᖏᓪᓕᒋᐊᕐᓂᖓ 

ᐃᑲᔪᖅᑐᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ ᐱᔨᑦᑎᕈᑏᑦ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᖏᓐᓇᕈᓐᓇᓂᐊᕐᒪᑕ. ᓄᓇᕗᑦ 

ᑐᙵᕕᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᒍᑦ ᐃᖃᓗᐃᑦ 

ᓯᓚᑖᓃᓐᓂᐊᖅᑐᒥ ᐱᔨᑦᑎᕈᑏᑦ ᐊᓯᖏᓐᓂ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓐᓃᓐᓇᔭᖅᑐᑦ. ᐃᓗᓕᖏᑦ 

ᓵᓐᓃᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᑭᓯᐊᓂ 

ᐃᑲᔪᖅᑐᕐᓂᐊᕐᓂᑦᑎᓐᓂ ᐅᒥᒻᒪᐅᑉ ᐃᒡᓗᖁᑖᓂ ᑕᐃᒪᓐᓇ 

ᐋᖅᑭᓯᒪᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 
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The work on the plan paused during the 

election period, and until such time as the 

mandate was developed. And clearly the 

mandate reflects this government's desire to 

improve services for children and families in a 

general way, but also specifically. 

 

And so cabinet has now confirmed the revised 

Child Abuse and Neglect Response Agreement 

as recently as June 2026. That committee is 

being reactivated to continue the work on the 

Child Sexual Abuse Action Plan. I'm looking at 

an early draft as we speak, Mr. Chair.  

 

So I suspect -- I don't want to commit the 

committee's group to timelines, but I expect by 

likely spring session we will have something to 

table for the committee's review. Thank you, 

Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth. Mr. 

Taqtu.  

 

Mr. Taqtu: Thank you, Chair. Standing 

Committee would like to know which 

department is leading the work. Thank you, 

Chair.  

 

Chairman: Thank you, Mr. Taqtu. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair. Much 

like this House, we're operating by consensus 

through the relevant stakeholders of the Child 

Abuse and Neglect Response Agreement. 

Those stakeholders include Health, Justice, 

Education, the RCMP, the Umingmak Centre, 

and of course Family Services.  

 

We lead many strategies, but we believe that 

working through consensus on these kinds of 

approaches ensures a whole of government 

approach and will likely and hopefully result in 

outcomes that are improved for children who 

may be the victims of these situations, Mr. 

Chair. Thank you.  

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒥᔅᑕ ᑕᖅᑐ.  

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᒐᕕᑦ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ 

ᒪᓕᒐᓕᕆᔨᒃᑯᑦ.  

 

2019-ᒥ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᔪᓂᑦ ᑭᐅᓪᓗᑎ 

ᑲᑎᓕᒫᖅᖢᖏᑦ 307 ᓱᕈᓯᕐᓂᐊᖅᑏᑦ ᓄᓇᕗᒻᒥᐅᑕᐃᑦ 

ᐊᑎᖏᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᓚᐅᖅᑐᑦ ᑲᓇᑕᓕᒫᒥ 

ᓱᕈᓯᕐᓂᐊᖅᑏᑦ ᐊᑎᓕᐅᕐᕕᖓᓂ. ᖃᔅᓯᐅᕙᑦ 

ᓱᕈᓯᕐᓂᐊᖅᑏᑦ ᓄᓇᕗᑦ ᓄᓇᓕᖁᑎᖏᓐᓃᑐᑦ? 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ. ᒥᔅᑕ 

ᐃᐅᓪᔅᕘᑦ.  

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᓐᓂ. ᐅᓪᓗᒥᒧᑦ 287-

ᖑᔪᑦ. ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ. 

ᒥᔅᑕ ᑕᖅᑐ.  

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᓄᑎᒋ 

ᐸᓖᓯᒃᑯᑦ ᑐᓴᐅᒪᔾᔪᑎᓂ ᐊᑐᐃᓐᓇᕈᐃᖃᑦᑕᖅᐸᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᑕᒪᒃᑯᐊ ᓱᕈᓯᕐᓂᐊᖅᑏᑦ 

ᐅᓂᒃᑳᖅᑕᕆᐊᖅᑐᖃᑦᑕᕆᐊᖃᕐᓂᐊᕐᓂᖏᑦ ᐊᑐᖅᖢᒋᑦ 

ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦᑕ ᐱᖁᔭᕐᔪᐊᖏᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑕᖅᑐ. ᒥᔅᑕ 

ᐃᐅᓪᔅᕘᑦ.  

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᖅᑯᑎᒋᓪᓗᑎ, ᒥᔅᑕ ᕙᓛᒃᐊᑖ ᑭᐅᖁᓪᓗᒍ ᑖᔅᓱᒥᖓ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᕙᓛᒃᐊᑖ, ᐊᑏ.   

 

ᕙᓛᒃᐊᑖ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᓐᓂ. ᐸᓖᓯᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑐᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᔪᓂᑦ 

ᐊᑎᕐᓂᓪᓗ ᓄᐊᑦᑎᔨᐅᔪᒥ ᑕᒫᓂ ᓄᓇᕗᒻᒥ. ᑖᓐᓇ 387 

ᐃᓄᓐᓂᒃ ᐊᑎᓕᐅᖅᑕᐅᓯᒪᔪᓂᑦ ᑲᒪᒋᔭᖃᖃᑦᑕᖅᑐᖅ 

ᐊᒻᒪᓗ ᓄᓇᕗᓕᒫᒥ ᑕᒪᒃᑯᓂᖓ ᓄᐊᑦᑎᖃᑦᑕᖅᖢᑎ 

ᐱᕋᔭᒃᓯᒪᔪᑦ ᑕᐃᒃᑯᐊ 

ᐅᖃᕆᐊᖅᑐᖃᑦᑕᕆᐊᖃᖅᑎᑕᐅᒻᒪᑕ ᒪᓕᒐᖅ 

ᒪᓕᒋᐊᓕᓐᓂ ᐊᑐᖅᖢᓂᔾᔪᒃ.  
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Chairman: Thank you, Mr. Ellsworth. Mr. 

Taqtu.  

 

Mr. Taqtu: Thank you, Chair. The Government 

of Nunavut's Response to the Standing 

Committee’s Report on the Review of the 

2023-2024 Annual Report of the 

Representative for Children and Youth 

indicates that “the integration of the role of the 

Umingmak Centre into the Department of 

Family Services, standards and procedures is 

complete and the Department is identifying 

resources that would support the Umingmak 

Centre’s expansion plans.” 

 

As of today, what is the status of this work?  

Thank you.  

 

Chairman: Thank you, Mr. Taqtu. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair. For the 

benefit of context for the committee, the 

Umingmak Centre is Nunavut's first child 

advocacy centre, and it was established in 

2019.  

 

This work is supported through a multi-

department memorandum of understanding 

which was renewed in 2022 between Family 

Services, Health, Justice, Education, RCMP, 

Nunavut Tunngavik Incorporated, and Arctic 

Child and Youth Foundation, which enables the 

coordinated multi-disciplinary response.  

 

Pediatric services, Mr. Chair, are at the Centre 

or delivered in participation I should say with 

Health through contracted physician services.  

There's a territorial child abuse physician 

specialist that works out of that organization.  

 

Expansion is being driven by statistics that 

have been identified as obviously quite 

problematic. Since April 1, 2025, 265 clinical 

visits had been provided with a 92.5 percent 

 

ᑕᒪᒃᑯᐊ ᓈᓴᐅᑏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᑐᓐᓂᖅᑯᑎᒋᔭᐅᖃᑦᑕᑦᑐᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᖅᑐ, ᐊᑏ.  

 

ᑕᖅᑐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓄᑦ.  

 

ᔪᓚᐃ 2, 2025, ᓱᕈᓯᕐᓂᐊᖅᑕᕕᓃᑦ 

ᐱᔭᕐᓂᖏᑦᑑᔪᒃᓴᐅᒻᒪᑦ ᐊᑐᐃᓐᓇᖃᙱᑎᓪᓗᒋᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓂᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᕕᓂᕐᓂᓪᓗ 

ᓱᕈᓯᖅ ᐱᑦᑎᐊᖅᑕᐅᙱᑦᑎᓪᓗᒍ.  

 

ᖃᓄᐃᑦᑐᓂᒃ ᐊᐅᓚᔾᔭᐃᔾᔪᑎᓂᑦ 

ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᐱᖃᑦᑕᖅᐸᑦ?  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕼᐊᓐᑦ.  

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᖅᖢᒍ ᒪᓕᒐᓕᐅᖅᑎ ᐊᐱᕆᒻᒪᑦ.  

 

ᐅᖁᒪᐃᓐᓂᐊᖅᑎᒃᑰᖅᑎᑕᐅᓲᑦ ᐋᓐᓂᖅᑕᐅᔪᖃᔾᔮᙱᒻᒪᑦ 

ᖃᓄᐃᙱᑦᑐᖃᓚᐅᙱᓐᓂᖏᓐᓂ. ᐃᓕᓐᓂᐊᕈᑎᒃᓴᐃᑦ 

ᑕᒪᒃᑯᐊᓗ ᐱᔨᑦᑎᕈᑏᑦ ᑐᓴᐅᒪᔾᔪᑎᓂᑦ 

ᐱᑎᑕᐅᖃᑦᑕᕐᓗᓂ ᐊᒃᓱᐊᓗᒃ ᐃᑲᔫᑎᖃᖃᑦᑕᕐᒪᑦ.  

 

ᒪᑐᐃᖅᓯᔾᔪᑎᓂ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᒪ 

ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖏᑦ ᑖᒃᑯᐊ ᑖᔅᓱᒪ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 

ᐅᓂᒃᑳᓕᐊᕕᓂᖏᑦ ᐱᓪᓗᒋᑦ. 

ᖃᕋᓴᐅᔭᒃᑰᖅᓯᖃᑦᑕᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ ᑐᓴᐅᒪᔾᔪᑎᑦ 

ᐊᑐᕆᐊᓖᑦ ᑕᕝᕙᓂ ᐊᑕᐅᓯᕐᒦᓐᓂᐊᕐᒪᑕ 

ᑐᓴᐅᒪᖃᑎᒌᓐᓂᕐᓗ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ 

ᑐᑭᓯᐅᒪᓂᐊᕐᒪᑕ ᖃᓄᐃᑦᑑᒻᒪᖔᖅ ᑕᖅᑲᓐᓇ ᐊᒻᒪᓗ 

ᐱᑦᑕᐃᓕᒪᓂᖅ ᑕᒪᓐᓇ ᐃᓚᒋᔭᐅᖃᑕᐅᖃᑦᑕᖅᑐᑦ 

ᐊᒻᒪᓗ ᐱᓕᕆᐊᙳᖅᑎᑕᐅᓯᒪᔪᑦ 

ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕐᓂᖏᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕼᐊᓐᑦ. ᒥᔅᑕ 

ᖁᓕᒃᑖᓇ ᐃᓵᖅᑲᐅᕖᑦ? ᐋᒃᑳ? ᒥᔅᑕ ᖃᑉᓗᑦᓯᐊᖅ, ᐊᑏ.  

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᓯᐊᓅᕐᓗᖓ. ᐊᐅᓚᔾᔪᑎᓂᑦ ᑖᒃᑯᐊ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᑦᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒧᑦ ᐊᐅᓚᓂᖓᓄᑦ, ᒪᕐᕈᓐᓂᒃ 

ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖓ.  
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attendance rate. That's important, because 

attendance rate at hospital visits is much lower, 

I understand.  

 

And so we're supporting the expansion by 

ensuring that those services continue to be 

funded. We're working with our partners at 

Nunavut Tunngavik Incorporated to identify 

suitable locations outside of Iqaluit for a 

similar operation that would seek to provide 

those services in other regional centres. The 

details of which, Mr. Chair, I don't have before 

me, but I know that that work is ongoing and 

we're committed to growing the growth and 

expansion of Umingmak Centre to better serve 

Nunavummiut. Thank you, Mr. Chair.  

 

Chairman: Thank you, Mr. Ellsworth.  Mr. 

Taqtu. 

 

Mr. Taqtu: Thank you, Chair. I thank you for 

the response.  My next question is towards the 

Department of Justice.  

 

Information provided in the year 2019 by the 

Department of Justice in Response to a written 

question asked by a Member of the Legislative 

Assembly indicated that a total of 307 child sex 

offenders from Nunavut were listed in the 

National Sex Offender Registry. As of today, 

how many registered child sex offenders are 

living in Nunavut communities?   

 

Chairman: Thank you, Mr. Taqtu. Ms. 

Ellsworth, go ahead.  

 

Ms. Ellsworth: I thank the member for the 

question. As of today, there is 387.  

Qujannamiik (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Ms. Ellsworth. Mr. 

Taqtu.  

 

Mr. Taqtu: Thank you, Chair. To what extent 

does the Royal Canadian Mounted Police share 

ᑎᑎᕋᕐᕕᓯ 2025-2026 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᐅᓂᒃᑳᖏᑦ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᑖᒃᑯᐊ 30%-ᒥ ᐊᑐᕈᒫᖅᑕᔅᓯᓐᓂ 

ᐊᑐᙱᑕᖃᓚᐅᕋᔅᓯ. ᖃᓄᐃᑦᑐᓂᑦ ᑭᓱᒥᑦ ᐱᔾᔪᑎᖃᖅᑐᓯ 

ᐊᑐᙱᔾᔪᑎᖃᓚᐅᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᖃᑉᓗᑦᓯᐊᑦ. 

ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕌᔅᓯᑦ ᐊᐱᖅᓱᖅᑐᖅ ᑖᓐᓇ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐃᓐᓄᒃᓯᒪᙱᓐᓂᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ, ᐊᑏ.   

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᑕᕋ ᑎᑎᕋᕐᕕᓯ 2025-2026-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥ ᐅᓂᒃᑳᖏ ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑕ 

ᐊᑐᙱᑕᖃᓚᐅᕐᒪᑕ 70%-ᒥ ᑮᓇᐅᔭᖅᑐᕈᑎᖏᓐᓂ 

ᐊᐅᓪᓚᐅᑎᔅᓴᓂ. ᑭᓱᓄᑦ ᑖᓐᓇ ᐱᔾᔪᑎᖃᓚᐅᖅᐸ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅ ᐸᐃᑦᔅ, ᐊᑏ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋᑦᑕᐅᖅ ᑲᑎᒪᔨ. ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 

ᐊᔾᔨᑐᐃᓐᓇᖓ. ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓚᐅᙱᓇᑦᑕ 

ᐊᐅᓪᓚᑲᑕᒍᓐᓇᓂᐊᖅᑑᓐᓂᒃ ᓄᓇᓕᓐᓄᑦ 

ᐊᐅᓪᓚᓚᐅᙱᑦᑐᒍᑦ.  

 

2025-2026 ᐃᓗᐊᓂ, ᒪᕐᕈᐊᖅᑎ ᐊᐅᓪᓚᓚᐅᖅᑐᒍᑦ 

ᓄᓇᓕᓐᓂ, ᑖᒃᑯᐊ ᑐᕌᖓᓚᐅᖅᑐᑦ ᐱᔾᔪᑎᐅᔪᓄᑦ 

ᑕᐃᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑖᒃᑯᓂᖓ ᑮᓇᐅᔭᓂᑦ 

ᐊᑐᙱᔾᔪᑎᒋᓚᐅᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ, ᐊᐱᖅᑯᑎᒃᓴᖃᖅᐱᑦ ᓱᓕ?  

 

ᐃᖅᑲᐃᑎᑦᑐᒪᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ, ᑖᒃᑯᐊ 

ᐅᑕᖅᑭᖃᑦᑕᕆᔅᓯ ᐃᑯᒻᒪᖅᑯᑎᑯᓗᒃ ᑖᓐᓇ 

ᖃᓂᙳᐊᒐᐃᑦ ᐃᑭᑦᑕᕌᖓ ᐊᐅᐸᖅᑐᖅ ᐃᑭᖃᑦᑕᕐᒪᑦ.  

 

ᐱᖃᑖ, ᕿᒥᕐᕈᓇᓐᓂᐊᓕᖅᑕᕗᑦ ᐋᓐᓂᖅᑐᕕᓃᑦ ᐊᒻᒪ 

ᐃᓅᔪᓐᓃᖅᑐᕕᓃᑦ ᐱᓪᓗᒋᑦ. ᒥᔅᑕ ᖃᑉᓗᑦᓯᐊᖅ, ᐊᑏ.  

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒐ ᑖᓐᓇ ᑐᕌᕐᓂᐊᖅᑐᖅ ᑭᒡᒐᖅᑐᐃᔨᔪᑦ 
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the information with the Government of 

Nunavut concerning the enforcement of 

offender reporting requirements under federal 

legislation?  Thank you, Chair.  

 

Chairman: Thank you, Mr. Taqtu. Ms. 

Ellsworth, go ahead.   

 

Mr. Ellsworth: Through you, Mr. Chair, if I 

may ask Mr. Blackadar to answer the question. 

Qujannamiik.  

 

Chairman: Mr. Blackadar, go ahead.  

 

Mr. Blackadar: Thank you, Mr. Chair.  And 

thank you for the question. The Royal 

Canadian Mounted Police actually has a 

dedicated position, a National Sex Offender 

Registry position within the Royal Canadian 

Mounted Police here in Nunavut, who monitors 

all 387 individuals on the registry, and then 

coordinates with each individual detachment 

across the territory to ensure that people are 

reporting when they're supposed to report, their 

change of address, they maintain their 

conditions; and they keep those statistics and 

then report regularly to Public Safety through 

the Government of Nunavut.  Thank you, Mr. 

Chair.   

 

And they keep those statistics and report 

regularly to public safety through the 

Government of Nunavut. Thank you Mr. Chair.   

 

Chairman: Thank you, Mr. Blackadar. Mr. 

Taqtu, go ahead.  

 

Mr. Taqtu: Thank you, Chair.  And thank you 

for your answer. My next question is towards 

the Department of Health. 

 

Information provided by the Department of 

Health in correspondence dated July 2, 2025 

indicated that “providing territory-wide figures 

of child sexual abuse victims” and “community 

rates of child sex abuse” would be “challenging 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ. ᑎᑎᕋᖅᓯᒪᓂᖓ 4(1) B, 

ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᐱᖁᔭᕐᔪᐊᖅ 

ᐊᑐᓕᖅᑎᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᐊᐃᐳᕈᓪ 1, 2023-

ᖑᑎᓪᓗᒍ. ᑖᒃᑯᐊ ᐃᓚᖏᑦ ᓴᙱᓂᖅᑖᕆᓚᐅᖅᓯᒪᒻᒪᒍ 

ᑎᑎᕋᕐᕕᓯ ᐃᒪᓐᓇ ᐅᖃᖅᓯᒪᓪᓗᓂ, “ᕿᒥᕐᕈᓇᓪᓗᑎᑦ 

ᖃᓄᑐᐃᓐᓇᑦᑎᐊᖅ ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑎᓪᓗᒍ 

ᐋᓐᓂᖅᑐᖃᖅᑎᓪᓗᒍ ᓱᕈᓯᕐᒥ ᐅᕝᕙᓘᓐᓃᑦ ᒪᒃᑯᑦᑐᒥ.”   

 

ᖃᓄᕐᓕ ᑭᓱᓂᑦ ᐅᔾᔨᕈᓱᑉᐱᓯ ᑕᑯᓯᒪᕕᓯ 

ᐊᑐᓕᖁᔭᓕᐅᖅᐱᓯ ᑎᑎᕋᕐᕕᓯ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᖏᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᕝᕙᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋᑦᑕᐅᖅ ᑲᑎᒪᔨ ᑖᔅᓱᒥᖓ ᐊᐱᕆᒻᒪᑦ. 

ᑖᒃᑯᓂᖓ ᐱᓕᕆᓪᓗᑎ ᐃᓅᔪᓐᓃᖅᑐᖃᖅᑐᓂ 

ᐱᓕᕆᔾᔪᑎ ᑕᐃᓐᓇ ᐊᕐᕌᒍᓕᒫᕐᒧᑦ ᐋᖅᑭᒐᓱᓚᐅᕋᑦᑎᒍ 

ᓄᐊᑦᑎᓚᐅᖅᑐᒍᑦ ᑐᓴᒐᒃᓴᓂᑦ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᓂᕐᒧᑦ 

ᒪᓕᒐᐅᔪᓂ ᐱᑕᖃᓚᐅᙱᒻᒪᑕ. ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 

ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ ᒪᓕᒐᖃᕐᒪᑕ 

ᐱᓕᕆᕕ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᖓᔪᖅᑳᖓ ᓱᕈᓯᓕᕆᓂᕐᒧᑦ 

ᐃᓚᒌᑦᑐᓕᕆᓂᕐᒧᑦ ᐅᓂᒃᑳᖃᑦᑕᖁᓪᓗᒍ 

ᐋᓐᓂᑐᖅᑐᖃᖅᑎᓪᓗᒍ ᐊᒻᒪ ᑐᖁᔪᖃᖅᑎᓪᓗᒍ 

ᑎᑎᕋᕐᕕᑎᓐᓄᑦ ᐅᖃᕆᐊᖃᕋᓗᐊᕐᒪᑦ.  

 

ᑕᐃᒪᓐᓇᐃᑦᑐᓂᑦ ᐅᓂᒃᑳᓕᐅᕐᓃᑦ ᑲᔪᓯᔪᒃᑯᑦ 

ᐊᑲᐅᙱᓕᐅᕈᑎᐅᖏᓐᓇᕐᒪᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 

ᐅᓂᒃᑳᑎᓐᓂ ᑕᐃᓯᒪᔪ. ᑖᒃᑯᐊ ᐋᓐᓂᖅᑐᑦ 2020-ᒥᓂᑦ 

ᓱᓕ ᐅᓂᒃᑳᖅᑐᖃᓚᐅᙱᒻᒪᑦ ᐋᓐᓂᖅᑐᖃᖅᑐᕕᓂᕐᓂᑦ 

ᐅᓐᓂᕐᓘᑎᖃᓚᐅᙱᒻᒪᑕ ᐅᖃᐅᓯᖃᓚᐅᙱᒻᒪᑕ 

ᐊᓪᓚᕕᑦᑎᓐᓄᑦ. ᑖᓐᓇ ᐃᓱᒫᓗᓐᓇᖅᑐᖅ ᐊᓪᓚᕕᑦᑎᓐᓄᑦ 

ᐅᕙᑦᑎᓐᓄᑦ ᐅᖃᐅᓯᕆᔭᐅᔪᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᓃᖔᖅᑐᓂᑦ ᒫᓐᓇ ᒪᓕᒐᖏᑦ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᑦ. ᒪᓕᒐᖏᑦ ᑕᒪᒃᑯᐊ 

ᐅᓂᒃᑳᕆᐊᖃᕐᓃᑦ ᐊᒡᒍᑐᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᐋᓐᓂᖅᑐᓂᑦ, 

ᑐᑭᖏᑦ ᐊᔾᔨᒌᙱᒻᒪᑎ ᐱᖁᔭᕐᔪᐊᕐᒧᑦ ᑖᒃᑯᓂᖓ 

ᒪᕐᕉᓐᓂ.  ᐋᓐᓂᖅᑐᐃᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᔭᕕᓂᖅᐳᑦ 

ᐋᓐᓂᖅᑕᐅᔪᕕᓃᑦ ᑐᑭᒋᔭᖏᑦ.  

 

ᐃᒻᒪᖃ ᐃᓗᐊᓂ 2026-ᒥ ᑖᒃᑯᐊ ᓇᓂᓯᓚᐅᖅᑐᒍᑦ 

ᖃᐅᔨᓚᐅᖅᓯᒪᔭᑦᑎᓐᓂ ᖃᐅᔨᓴᐃᑎᓪᓗᒋᑦ ᑖᓐᓇ 

ᕿᒥᕐᕈᓇᖦᖢᑎᒍ. ᐊᔾᔨᑲᓴᖏᓐᓂ ᖃᐅᔨᓚᐅᕐᒥᔪᒍᑦ 

ᐊᒃᑐᐊᓂᖃᖅᑐᓂᑦ ᐱᔭᕐᓂᕆᐊᒃᓴᖅ ᕿᒥᕐᕈᔭᕆᐊᒃᓴᖅ 

ᐱᔭᕐᓂᖏᒻᒪᑕ ᑖᒃᑯᐊ ᐋᓐᓂᖅᑐᖃᖅᑎᓪᓗᒍ 

ᕿᒥᕐᕈᑎᔾᔪᑎᒃᓴᐃᑦ ᐊᒡᒍᑐᖅᓯᒪᓂᖏᑎᒍᑦ. ᑕᒪᓐᓇ 

ᐱᔭᕐᓂᖏᔾᔪᑎᒋᒻᒪᒍ.  
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without access to the various sources of 

information that are recommended for a 

complete surveillance program on child 

maltreatment.” 

What specific actions is the Department of 

Health taking to address this issue? Thank you, 

Chair.  

 

Chairman: Thank you, Mr. Taqtu. Ms. Hunt, 

go ahead.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman (interpretation ends), and thank you 

to the member for the question.  

 

Health is taking a public health approach on 

this issue. It really is about preventing harm 

before it happens, collaboration, education, 

healing programs and services.  And, of course, 

to the member's point, Mr. Chair, that having 

information is really important.   

 

And so in my opening remarks I talked about 

the fact that part of our work in response to the 

RCOY's report is the initiation of planning for 

a centralized health data platform that helps to 

connect information from clinical public health 

teams, virtual care systems and communication 

and coordination across multiple departments 

to help us understand what our true picture is, 

and to work together on ways that we can do 

prevention, intervention, enforcement, 

programming and support. Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. No more 

questions. Mr. Kuliktana, you had your hand up 

earlier. No? Mr. Kablutsiak?  Go ahead.  

 

Mr. Kablutsiak: Thank you, Chair. Before we 

move on to the next item, I just want to go back 

to Operations of the Office of the 

Representative for Children and Youth. A 

couple questions.  

 

Your Office's 2025-2026 Annual Report 

indicates that you lapsed approximately 30 

 

ᑭᓯᐊᓂᓕ ᖃᐅᔨᔭᐅᓚᐅᕐᒥᔪᒍᑦ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 

2026-ᒥ ᑕᐃᔭᐃᓯᒪᔪᖅ 2025-2026 ᐊᕐᕌᒍᐊᓂ, 

ᐅᔾᔨᕆᓚᐅᕐᒥᔭᕗᑦ ᐱᓗᐊᖅᑐᒥ ᑖᓐᓇ ᖃᐅᔨᔭᐅᓚᐅᖅᑯᑦ 

ᐅᓄᑲᓪᓚᑦᑑᓚᐅᖅᑐᑦ ᖃᓄᐃᓐᓂᑕᖃᓚᐅᖅᑯᑦ 

ᐅᓂᒃᑲᐅᓯᕆᔭᐅᓪᓗᑎ ᑎᑎᕋᖅᑕᐅᓪᓗᑎᓪᓗ.  

 

ᑕᐃᒪᓐᓇ ᐋᓐᓂᖅᑐᖃᖅᑎᓪᓗᒍ ᐃᒪᐃᒐᔪᒃᑐᖅ ᑕᐃᒃᑯᐊ 

ᐋᓐᓂᖅᑐᖃᖅᑎᓪᓗᖑ ᐱᖅᔪᐊᒥ ᐱᓕᒻᒪᖃᑦᑕᕋᑦᑕ 

ᐅᓂᒃᑳᓕᒫᓂ ᐱᔪᒪᓪᓗᑕ ᑐᖅᑯᖅᑕᐅᓯᒪᔪᓂᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓃᖔᖅᑐᓂ. ᐃᓚᖓᑦᑕᐅᖅ ᑲᒪᒋᒐᑦᑕ 

ᕿᒥᕐᕈᓇᒋᐊᖃᕐᓗᑕ ᖃᓄᐃᓕᓪᓗᑎ ᐋᓐᓂᓂᕐᒪᖔᑦ 

ᖃᓄᕐᓗ ᐱᕙᓪᓕᐊᓂᖃᕐᓂᕐᒪᖔᖅ 

ᐋᓐᓂᖅᑕᐅᓂᐊᓕᖅᑎᓪᓗᒍ ᐋᓐᓂᖅᑕᐅᑎᓪᓗᒍᓗ. ᑖᒃᑯᐊ 

ᑐᓴᒐᒃᓴᐃᑦ ᐱᒻᒪᕆᐊᓘᒻᒪᑕ ᐱᒍᑦᑎᒍ 

ᖃᐅᔨᓴᐃᓇᓱᒃᑎᓪᓗᑕ ᑕᒪᓐᓇ ᐱᔭᕐᓂᖃᑦᑕᖅᓯᒪᙱᒻᒪᑦ. 

ᑕᒪᒃᑯᓂᖓ ᐱᓇᓱᒃᖢᓂ.  

 

ᑭᓯᐊᓂ ᖃᐅᔨᓕᖅᑐᒍᓪᓕ. 

ᓄᖅᑲᑎᑦᑎᔭᕆᐊᖃᖅᑐᕕᓂᐅᒐᓗᐊᖅᑎᓪᓗᒍ 

ᐋᓐᓂᖅᑐᖃᖅᑐᕕᓂᕐᒥ ᕿᒥᕐᕈᓇᒃᖢᑕ 

ᐱᖃᓯᐅᔾᔨᓯᒪᓚᐅᕐᒪᑦ ᒪᒃᑯᑦᑐᖅ ᑕᐃᓐᓇ ᐃᓚᒋᔭᖏᓐᓂ 

ᐱᓗᐊᙳᐊᕆᔭᐅᓪᓗᓂ 

ᐃᓱᒫᓘᑎᒋᔭᐅᖃᑦᑕᓕᕋᓗᐊᖅᖢᓂ ᖃᐅᔨᓴᑕᐅᒐᒥ ᑖᓐᓇ 

ᐱᕋᔭᒃᓯᒪᒻᒪᖔᖅ ᐱᕋᔭᓐᓂᒃᑯᖅᑐᓂ ᐋᓐᓂᖅᓯᕆᓂᑯᒥ 

ᐊᖏᕐᕋᖓᓂ. ᖃᐅᔨᓴᖅᑕᐅᓚᐅᕋᓗᐊᖅᑎᓪᓗᒍ 

ᐱᕋᔭᒃᓯᒪᓐᓂᕐᒪᖔᖅ.  

 

ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ ᓱᓕᓂᐊᕐᓂᕋᐃᔪᐃᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 

ᐊᑎᓕᐅᕆᐊᓖᑦ ᑕᐃᑲᓂ ᐱᖃᓯᐅᔾᔨᓯᒪᓚᐅᖅᑐᑦ. 

ᐸᓯᒃᓯᖃᑦᑕᓚᐅᖅᑐᖅ ᕿᑐᕐᖓᖃᖅᑐᖅ ᑖᓐᓇ 

ᐃᓱᒫᓘᑎᖃᕐᓂᕋᖅᖢᓂ ᕿᑐᕐᖓᖃᖅᑐᖅ ᑕᐃᑯᖓ 

ᐃᓕᔭᐅᑉᐸᑦ. ᑭᓯᐊᓂ, ᐋᓐᓂᖅᑕᐅᓂᐊᕋᓱᒋᓪᓗᓂᐅᒃ 

ᑎᑎᕋᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᖅ ᐃᓗᐊᓂ ᑕᐃᒃᑯᑎᒎᓇᖅ 

ᓱᓕᓂᐊᕐᓂᕋᐃᔪᒃᑯᑦ ᑎᑎᕋᖅᑕᐅᕕᒋᓪᓗᒋᑦ.  

 

ᑖᒃᑯᐊ ᐃᓕᔭᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᑭᙳᕐᖓᒍᑦ 

ᐋᓐᓂᖅᑕᐅᓪᓚᕆᖦᖢᓂ ᓱᕈᓯᖅ ᐃᓚᖓᓪᓗ 

ᐋᓐᓂᖅᑕᐅᒋᓪᓗᓂ ᑐᒡᓕᐊᓂ ᐊᖏᕐᕋᒦᑦᑐᑦ 

ᑕᐃᑲᓃᔅᓴᐃᓐᓇᖅ.  

 

ᑖᒃᑯᐊ ᖃᐅᔨᑎᓪᓗᑕ ᐋᓐᓂᖅᑕᐅᔪᖃᓚᐅᖅᑎᓪᓗᒍ 

ᖃᐅᔨᓴᖅᑕᐅᓂᖓ ᐃᖅᑲᓇᐃᑦᑎᐊᖅᓯᒪᑦᑎᐊᓚᐅᙱᑦᑐᖅ 

ᑕᐃᒪᓐᓇ ᐱᓂᐊᕐᓂᖃᓚᐅᖅᑎᓪᓗᒍ 

ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᓕᒃ ᓱᕈᓯᓕᕆᔨᓂ ᓴᐳᒻᒥᓂᐊᖅᑐᓂ 

ᑕᐃᒪᐃᓕᓚᐅᙱᒻᒪᑕ.  
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percent of your budget for compensation and 

benefits. What accounts for this lapse? Thank 

you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chair.  And I thank 

the member for the question.  Staff vacancies. 

Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Kablutsiak, go ahead.  

 

Mr. Kablutsiak: Thank you, Chair. My next 

question is your Office's 2025-2026 Annual 

Report indicates that you lapsed approximately 

70 percent of your budget for travel.  What 

accounts for this lapse? Thank you, Mr. Chair.   

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Bates, go ahead.  

 

Ms. Bates: Thank you, Mr. Chair.  And I thank 

the member for the question. It's the same 

issue.  We didn't have the staff to travel to the 

communities, so therefore we didn't go. 

  

In 2025-2026, the two occasions in which we 

travelled to communities were directly related 

to specific matters that we were addressing. So 

that's why we were out addressing those 

matters. Thank you. 

 

Chairman: Thank you, Ms. Bates.  Any more 

on this theme? No.  Okay, thank you.  

 

I just remind everyone to please wait for the 

red light to go on before you commence 

speaking. So just keep that in mind.  Thank 

you.  

 

Our next theme area is "Reviews of Critical 

Injuries and Deaths," and I open the floor to 

questions. Mr. Kablutsiak, go ahead.  

 

ᑖᓐᓇ ᑕᕝᕙ ᐋᓪᓚᐅᙱᑦᑐᖅ ᑕᑯᐃᓐᓇᖅᑐᖅ 

ᕿᒥᕐᕈᓇᒃᑎᓪᓗᑕ ᐋᓐᓂᖅᑐᖃᖅᑐᕕᓂᐅᑎᓪᓗᒍ 

ᑎᑎᖃᖅᑯᑎᖏᓐᓂ. ᑖᒃᑯᐊ ᓴᖅᑭᓯᒪᖃᑦᑕᖅᑐᑦ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂᖏᑦ ᓱᕈᓯᓕᕆᔨᒃᑯᖏᓐᓃᖔᖅᑐᑦ. 

ᑭᐅᒐᓗᐊᖅᐸᒋᖅᑲᐃ? ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ.  

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐱᓕᕆᕕᓯ 2024-2025 ᐊᒻᒪ 2025-2026-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᓐᓂ ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ, 

“ᓇᓗᓇᐃᖅᓯᓚᐅᕋᔅᓯᑦ ᐋᓐᓂᖅᑐᕕᓃᑦ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓪᓗᑎᒃ.” ᑕᐃᒪᓐᓇ ᐅᖃᖅᓯᒪᒻᒪᑦ, 

ᐸᕐᓇᒃᓯᒪᕕᓰᑦ ᑕᒪᒃᑯᓂᖓ ᕿᒥᕐᕈᓇᖕᓂᐊᕋᔅᓯᑦ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕆᔭᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕗᐊᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᐃᖅᑲᐃᑎᓪᓗᓯᑦ 

ᓇᕿᑦᑎᖃᑦᑕᕆᐊᑐᙱᑦᑐᓯᑦ ᐅᖃᒡᓚᖕᓂᐊᕐᓗᓯᑦ. ᒥᔅ 

ᐸᐃᑦᔅ, ᐊᑏ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃᑕᐅᖅ ᐊᐱᕆᖕᒪᑦ ᑲᑎᒪᔨ. 

ᕿᒥᕐᕈᓇᐃᓐᓇᐅᔭᕆᐊᖃᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ 

ᐋᓐᓂᖅᑐᖃᖅᑐᒥᓂᐅᑎᓪᓗᒍ, ᑖᒃᑯᐊᓗ 

ᐊᐱᕆᖃᑦᑕᕐᓗᒋᑦ. ᕿᒥᕐᕈᓇᒃᑕᐅᖏᓐᓇᐅᔭᕆᐊᓖᑦ 

ᑖᒃᑯᐊ ᐊᔾᔨᒋᙱᒻᒪᒋᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐊᒡᒍᖅᑐᖅᓯᒪᔪᖁᑎᖏᑦ ᐅᕙᒍᓪᓗ, 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᑦ ᒪᓕᒐᖏᓐᓂᒃ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᖅᑰᕐᒪᑕ.  

 

ᓴᓇᖕᒪᑕ ᐅᓂᒃᑳᓕᐅᕆᐊᖃᕐᓂᕐᒧᑦ ᑕᒪᒃᑯᓂᖓ 

ᐋᓐᓂᖅᑐᓂᒃ ᐅᕙᑦᑎᓐᓄᑦ ᐅᖃᖃᑎᖃᓚᐅᙱᒻᒪᑕ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᓚᐅᙱᑦᑐᑦ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᑕ, 

ᓇᓕᐊᑦ ᐅᓂᒃᑲᐅᓯᐅᔭᕆᐊᖃᕐᒪᖔᑦ ᐋᓐᓂᖅᑐᕕᓂᖅ. 

ᑕᐃᓐᓇ ᐊᑲᐅᙱᓪᓕᐅᕈᑎᐅᓚᐅᕐᒪᑦ ᑕᐃᒪᓐᓇ. 

ᑐᑭᖁᑎᒋᔭᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᒡᓚᒡᕕᑦᑎᓐᓄᑦ 

ᐅᖃᐅᓯᐅᔭᕆᐊᓖᑦ ᑖᒃᑯᓄᖓ ᐋᓐᓂᖅᓯᔪᖃᖅᑎᓪᓗᒍ, 

ᐊᔾᔨᒌᙱᒻᒪᑎᒃ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᓐᓄᑦ 

ᑐᑭᓕᐅᖅᑕᐅᓯᒪᔪᑦ.  

 

ᑕᐃᒪᓐᓇ ᕿᒥᕐᕈᓇᒃᑕᐅᑦᑎᐊᕆᐊᓕᐅᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ, ᐊᑏ.  
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Mr. Kablutsiak: Thank you, Chair. My 

questions will be for the Representative for 

Children and Youth.  Section 4(1)(b) of the 

Representative for Children and Youth Act 

came into force on April 1, 2023. It provides 

that one of the powers of your Office is to 

“review any matter related to the death or 

critical injury of any child or youth.” 

 

What are your main observations and 

recommendations concerning your Office's 

responsibilities in this area? Thank you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chair.  And thank 

you to the member for the question. The 

program "Critical Injuries and Deaths" took us 

about a year to get it up and running. We've 

been collecting data in terms of the reporting 

requirement has been in existence -- and when I 

say the reporting requirement, under the 

Representative for Children and Youth Act 

there's a requirement for the Department of 

Family Services, specifically the director of 

Child and Family Services, to report critical 

injuries and deaths to our Office, and the 

coroner to report deaths to our Office.  

 

Reporting of critical injuries particularly has 

been an ongoing issue, as evidenced through 

our annual reports. In terms of -- so we've been 

logging reporting critical injury since 2020.  So 

we have a database that maintenance the 

number of critical injuries recorded. There has 

been, continues to be, issues related to what is 

being reported to our office by Child and 

Family Services, the Department of Family 

Services.  Again, their current standard and the 

reporting requirements that they put into place 

regarding categorizing critical injuries differs 

from that of the definition our Act.   

 

But in terms of critical injuries, some of our 

findings of doing reviews of critical injuries, 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᖏᑦ 6-ᖑᔪᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᓐᓄᑦ 

ᐋᓐᓂᖅᑐᖃᖅᑎᓪᓗᒍ “ᐃᑉᐱᓐᓂᐊᓂᒃᑯᑦ ᐋᓐᓂᖅᓯᓂᖅ.” 

ᐅᖃᐅᓯᖃᕈᓐᓇᖅᐲᑦ ᐆᒃᑑᑎᖃᕐᓗᑎᑦ ᓲᕐᓗ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᔪᑦ ᑕᕝᕙᓂ, ᑖᔅᓱᒪ ᐊᑖᓃᒃᑲᔭᖅᑐᖅ 

ᐃᒃᐱᒍᓱᓐᓂᒃᑯᑦ ᐋᓐᓂᖅᑕᐅᔪᖅ ᐊᑖᓃᒃᑲᔭᖅᐸᑦ 

ᑭᓲᒐᔭᖅᐸᑦ ᐆᒃᑑᑎᖃᕐᓗᑎᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅ ᐸᐃᑦᔅ, ᐊᑏ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐊᐱᕆᖕᒪᑦ. ᑖᓐᓇ ᓯᐊᖕᒪᒃᓯᒪᔪᖅ 

ᐃᓗᓕᕆᔭᖏᑦ ᑭᒡᒐᖅᑐᐃᔪᖅ ᓱᕈᓯᕐᓄᑦ, ᒪᒃᑯᒃᑐᓄᓪᓗ 

ᐅᖃᒐᔪᒃᑐᖅ ᑭᒡᓕᖃᕆᐊᖃᖅᑐᖅ ᑖᒃᑯᐊ ᐋᓐᓂᖅᑕᐅᔪᑦ, 

ᓯᕕᑐᔪᒧᑦ ᐃᓱᒪᖓᒍᑦ ᐋᓐᓂᖅᑕᐅᑎᓪᓗᒋᑦ 

ᐃᒃᐱᓐᓂᐊᓂᖓᓗ.  

 

ᑕᒪᒃᑯᐊ ᐋᓐᓂᖅᑕᐅᔪᑦ ᑕᕝᕘᓇ ᐊᑖᓅᖅᑐᑦ ᓲᕐᓗ 

ᒪᒃᑯᒃᑐᖅ ᑖᓐᓇ ᑕᐅᑐᒃᑯᓂ ᐃᓄᐊᖅᑐᒥᒃ, ᑖᓐᓇ 

ᐃᓱᒪᖓᓄᑦ ᐋᓐᓂᕈᑎᐅᖕᒪᑦ. ᐃᓚᒋᑉᐸᒍᒃ ᐱᓗᐊᖅᐸᑦ 

ᐊᓈᓇᒋᒃᐸᒍ, ᐊᑖᑕᒋᒃᐸᒍᓗ, ᐃᒻᒥᓂᒡᓗ ᐃᓅᔪᓐᓃᖅᐸᑦ, 

ᓇᐱᓯᒃᐸᑦ ᐃᓅᓯᕐᒥᓂᒃ ᓇᑲᑎᒃᐸᑦ ᐃᓛᒃ, ᑖᒃᑯᐊ 

ᓯᕕᑐᔪᒧᑦ ᐋᓐᓂᕈᑕᐅᔪᓐᓇᖅᑐᑦ.  

 

ᑖᒃᑯᐊ ᕿᓂᕐᓗᒋᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖏᑦ. ᐱᖃᑖᑦᑕᐅᖅ 

ᓇᓗᓇᐃᓚᐅᕐᒥᓗᒍᒃ ᐃᒃᐱᓐᓂᐊᓂᒃᑯᑦ ᐋᓐᓂᖅᑐᖃᖅᐸᑦ 

ᒪᒃᑯᒃᑐᖅ ᑖᓐᓇ ᐊᑯᓂᑲᓪᓚᒃ ᕿᒫᑎᑕᐅᓯᒪᒃᐸᑦ, 

ᐋᓐᓂᖅᑐᖃᙱᒃᑲᓗᐊᕐᓗᓂ ᑭᓯᐊᓂ ᑎᒥᒃᑯᑦ ᑭᓯᐊᓂ 

ᐱᓕᕆᕕᖕᒧᐊᖅᑕᐅᓐᓂᖏᑉᐸᑦ ᑕᐃᒪᓐᓇ ᓯᕕᑐᔪᒃᑯᑦ 

ᐃᓱᒪᖓᒍᑦ ᐋᓐᓂᕋᔭᕐᒥᔪᖅ, ᑕᐃᑲᓃᖃᓯᐅᑎᒋᓪᓗᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ, ᐊᑏ.  

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

2024-2025-ᒥ ᐊᒻᒪᓗᑦᑕᐅᖅ 2025-2026-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ ᐅᓂᒃᑳᖏᑦ ᑕᐃᓯᓯᒪᒻᒪᑕ 

ᑎᑎᕋᕐᕕᔅᓯᓐᓂ, “ᐋᓐᓂᖅᑐᕕᓃᑦ, ᐋᓐᓂᖅᑐᕕᓂᕐᓄᑦ, 

ᐃᓅᔪᓐᓃᖅᑐᓄᓪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᓴᒐᒃᓴᓂᒃ 

ᓄᐊᑦᑎᕕᒃ.” ᖃᓄᐃᑦᑐᓂᒃ ᒪᓕᒐᖃᖅᐸ 

ᓴᐳᒻᒥᖅᓯᖅᑕᐅᖁᓪᓗᒍ ᑖᒃᑯᐊ ᑐᓴᒐᒃᓴᐃᑦ 

ᐃᒃᐱᓐᓂᐊᓇᓗᐊᖅᑐᑦ? ᖁᔭᓐᓇᒥ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅ ᐸᐃᑦᔅ, ᐊᑏ. 
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there is I think in the back of the 2025-2026 we 

actually put forward some of our findings from 

a particular review that we did, and similar 

findings, again issues related to -- it's difficult 

to review a critical injury when you have 

limited documentation to review, and that is 

and continues to be a challenge. You can't 

review something that's not there to review.   

 

What we're also finding in that particular 

matter that's set out in our 2025-2026 is we also 

noted in that particular one that the findings 

were -- there were several incidents that weren't 

actually reported, documented and reported, in 

that particular critical incident.  

 

So often when we are going to review a critical 

injury, we request the entire case file from the 

Department of Family Services, simply so that 

we can put -- one of our responsibilities is to 

review the circumstances leading up to the 

critical injury.  And again, information and the 

collection, the documentation of information is 

critical in order for us to determine a finding, 

which has always been a challenge.  And that's 

been, we've been vitally reporting on that.   

 

But our findings again is often there are 

junctures where there should have been 

intervention happen. In one critical injury that 

we reviewed, it involved a young person who 

had been placed in an extended family foster 

home, and there were there significant concerns 

to the home study.  Critical record checks had 

come back positive for violence. 

 

The children were subsequently placed in the 

household despite the criminal record checks.  

And also, in addition to that one, the affidavits 

relating to these children, contained inside the 

affidavits when we reviewed the file was 

actually allegations by the parents stating that 

they were very concerned about that particular 

placement, that they were concerned that if the 

children were placed in that particular 

placement, that they felt that they would be 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᑲᑎᒪᔨ ᐊᐱᕆᖕᒪᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᑖᒃᑯᐊ 

ᓄᐊᑦᑎᕕᒃ ᖃᕋᓴᐅᔭᒃᑯᑦ -- ᐋᓐᓂᖅᑐᖃᖅᑐᕕᓂᐅᔪᖅ 

ᐅᖃᐅᑎᒋᔭᐅᒍᑦᑕ, ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᑦᑕ 

ᓈᓴᐅᓯᖅᑕᐅᑐᐃᓐᓇᖅᖢᓂ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐃᓕᔭᐅᓪᓗᓂ 

ᓈᓴᐅᑎᒃ, ᐊᑎᖃᕋᓂᓗ ᓱᕈᓯᖅ ᑕᐃᒪᓗ ᖄᒃᑲᓐᓂᐊᒍᑦ 

ᑐᓴᒐᒃᓴᐅᔪᑦ ᑕᒪᒃᑯᐊ ᓈᓴᐅᓯᖅᑕᐅᖃᑦᑕᖅᖢᑎᒃ 

ᐋᓐᓂᖅᑕᐅᓐᓂᖅᐸᑦ ᑎᒥᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓐᓂᖅᐸᑦ. ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᓴᒐᒃᓴᐅᓕᕈᓂ 

ᓇᓗᓇᐃᖅᓯᒐᔭᙱᑦᑐᖅ ᑭᓇᐅᖕᒪᖔᑦ, 

ᓇᓗᓇᐃᖅᑕᐅᒐᔭᙱᑦᑐᖅ.  

 

ᓈᓴᐅᑎᑐᐃᓐᓇᕐᒥᒃ ᐃᓕᓯᕕᐅᒐᔭᖅᑐᖅ, 

ᓈᓴᐅᓯᖅᑕᐅᑐᐃᓐᓇᕐᓗᓂ ᓇᐅᒃᑯᑦ ᖃᓄᖅ 

ᐋᓐᓂᖅᑕᐅᓐᓂᕐᒪᖔᑦ. ᐊᒻᒪ ᑖᓐᓇ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᓄᐊᑦᑎᕕᒃ, ᓇᓗᓇᐃᖅᓯᓪᓗᓂ ᑭᓯᐊᓂ ᑕᐃᒎᓯᕐᒥᒃ 

ᐃᓯᕈᓐᓇᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ: (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐸᐃᑦᔅ. 

ᒥᔅᑕ ᖃᑉᓗᑦᓯᐊᖅ.  

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): 2024-2025-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒥᑦ ᐅᓂᒃᑳᖅ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᑐᓂᓯᓚᐅᕋᓗᐊᖅᑎᓪᓗᒋᑦ 395-ᓂᒃ “ᐋᓐᓂᖅᑐᕕᓃᑦ 

ᐅᓂᒃᑳᖏᓐᓂᒃ,” ᑭᓯᐊᓂ 134-ᖑᔪᑦ 

ᐃᓱᒪᓕᐅᕈᑕᐅᓚᐅᕐᒪᑕ “ᑲᒪᒋᔭᐅᔪᓐᓇᖅᖢᑎᒃ 

ᐋᓐᓂᖅᑕᐅᓯᒪᔪᑦ, ᑐᑭᖓ ᒪᓕᒡᓗᒍ ᐊᓪᓚᕝᕕᔅᓯᓐᓂ 

ᐊᒡᒍᖅᑐᖅᓯᒪᓂᖓᑦᑕ.”  

 

2025-2026-ᒥ ᐊᕐᕌᒍᒧᑦ ᐅᓂᒃᑳᖏᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ 

ᑖᒃᑯᐊ “72-ᖑᔪᑦ ᐋᓐᓂᖅᑕᐅᔪᕕᓃᑦ 

ᐅᓐᓂᕐᓘᑕᐅᓚᐅᕐᒪᑕ ᑎᑎᕋᕐᕕᖓᓐᓄᑦ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᐃᔨᒃᑯᑦ, ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᓄᐊᑦᑎᕕᖓᓐᓂᒃ ᐃᓕᔭᐅᓪᓗᑎᒃ ᑖᒃᑯᐊ 63-ᖑᔪᑦ 

ᓱᕈᓯᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᙶᓚᐅᖅᑐᑦ. ᑎᓴᒪᐅᔪᑦ 

ᑖᒃᑯᐊ ᐸᖅᑭᒃᓯᕕᖕᒥ ᓇᔪᒐᕐᓂᙶᖅᑐᑦ, ᑕᓪᓕᒪᐅᔪᑦ 

ᑖᒃᑯᐊ ᐋᓐᓂᖅᑕᐅᔪᕕᓃᑦ ᑕᐅᕙᙵᑦ 2022-ᒥ 

ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᑦ ᑎᑎᕋᕐᕕᖓᓐᓄᑦ ᓱᕈᓯᕐᓄᑦ 

ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎᖓ ᕿᒥᕐᕈᓇᒃᑎᓪᓗᒍ.  

 

ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑭᒡᒐᖅᑐᖅᑎ ᐅᒃᐱᕈᓱᖕᒪᑕ 

ᑖᒃᑯᐊ 12-ᒦᑦᑐᑦ ᐱᔭᕇᖅᓯᒪᖅᑰᔨᙱᒻᒪᑕ 

ᓇᓕᖅᑯᑦᑎᓯᒪᓇᓱᒋᐊᔪᓇᑎᒡᓗ ᐋᓐᓂᖅᑐᕕᓃᑦ 

ᐅᓄᕐᓂᕆᔭᖏᓐᓂ 2025-2026-ᒥ. 

 

ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᑭᑦ ᖃᓄᖅ ᑕᐃᒫᒃ 

ᑕᐃᒪᐃᑦᑐᒋᓕᕐᓗᒍᒃ ᖃᓄᖅ ᐃᓱᒪᑖᕐᓂᕐᒪᖔᖅᐱᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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harmed.  And in fact it was well documented 

through -- there was three separate affidavits 

that we saw that documentation.  And the 

children were placed anyways, and 

subsequently very serious harm came to at least 

one of them. Harm came to a second child as 

well also living in the household.   

 

And following that critical injury, what we saw 

was not a proper investigation to be completed.  

So the incident happened, and then there should 

be a full investigation by Child Protection, 

because the child was in care at the time.  And 

that didn't occur.  And that is not unusual in 

what we see in our critical injury reviews when 

we're looking at files.   

 

Again, all of the files that we review typically 

come from the Department of Family Services 

in the child welfare area. I hope that answered 

your question.  Thank you.   

 

Chairman: Thank you, Ms. Bates.  Mr. 

Kablutsiak.  

 

Mr. Kablutsiak: Thank you, Chair. Your 2024-

2025 and 2025-2026 Annual Reports indicate 

that you “classify critical injuries into six 

categories.” Do you have any plans to review 

these categories?   

 

Chairman: Thank you, Mr. Kablutsiak.  And 

just a reminder to you, you don't need to press 

the buttons for the mic on your table there. 

Thank you. Go ahead, Ms. Bates. 

 

Ms. Bates: Thank you, Mr. Chair.  And I thank 

the member for the question. I think you 

always should be reviewing the definitions of 

critical injuries, and certainly our classification 

table I think absolutely does need a review. I 

think there potentially is -- our classification 

table doesn't match up with the one that the 

Department of Family Services has.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᕿᒥᕐᕈᑎᓪᓗᑕ 

ᐃᓛᒃᑯᑦ ᐃᑲᔪᖅᓯᖅᑕᐅᔪᓂᑦ ᓇᓗᓇᐃᖅᓯᓲᖑᒐᑦᑕ 

ᐋᓐᓂᖅᑕᒥᓂᓪᓚᕆᐅᓂᕋᖅᑕᑎᓐᓂᑦ, ᑕᐃᒪᓕ 

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᑦᑕᓕᕆᕙᕗᑦ ᐸᐃᑉᐹᖁᑎᑦᑎᓃᑦᑐᖅ 

ᐅᕙᑦᑎᓐᓄᑦ ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᒐᓗᐊᕐᒪᖔᖅ. ᑕᐃᒫᒃ 

ᖃᐅᔨᒍᓐᓇᓲᖑᔪᒍᑦ. ᐊᔾᔨᒌᓲᖑᙱᒻᒪᑕ 

ᖃᐅᔨᒋᐊᓕᒥᓂᖅᐳᑦ ᐊᒻᒪ ᖃᐅᔨᔭᒥᓂᖅᐳᑦ.  

 

ᐱᖓᓱᓪᓗ ᑕᐃᒪᑦᑕᐅᖅ, ᑕᓪᓕᒪᑦ ᑕᐃᒪᑦᑕᐅᖅ 

ᐋᓐᓂᖅᑐᒥᓃᑦ ᐅᕙᑦᑎᓐᓄᑦ 

ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᔪᙱᒥᒻᒪᑕ, ᑕᐃᑲᓂ 

ᐃᓗᐊᓃᖃᑕᐅᓕᖅᑑᒐᓗᐊᑦ ᐃᑲᔪᖅᓯᑕᑦᑎᓐᓂᒃ, 

ᐅᓂᒃᑳᖑᓯᒪᓕᕐᖓᑕᓗ ᖃᐅᔨᒪᒍᓐᓇᓕᖅᑕᕗᑦ. ᑕᐃᒃᑯᐊ 

ᐃᓄᓕᕆᔨᒃᑯᓐᓂ ᐱᓯᒪᔭᕗᑦ 

ᑕᐃᒫᓪᓚᕆᑦᑐᑯᓗᒥᓂᐅᓲᖑᙱᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐊᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ, ᐊᑏ.  

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

2025-ᒥ 2026-ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᑦ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᐅᖃᓕᒫᕐᓗᖓ “ᖃᐅᔨᔭᒥᓃᑦ 

ᖁᓄᔪᕐᓂᐊᕐᓂᕐᒧᑦ ᐋᓐᓂᖅᑕᐅᓯᒪᔪᐃᑦ 

ᐊᒥᓲᓂᖅᓴᒻᒪᕆᐊᓘᓕᕐᓂᕐᖓᑕᒎᖅ, 8-ᒥᓂᐅᓪᓗᑎᑦ 24-

25-ᒥ, 22-ᒥᓂᐅᓕᖅᑐᑎᑦ 2025-2026-ᒥ. ᑖᓐᓇ 

ᐊᒥᓱᕈᕆᐊᕐᓂᖓ ᐃᓱᒫᓗᓇᖅᑐᖅ, 

ᖃᐅᔨᓴᖅᑕᐅᒃᑲᓐᓂᕆᐊᖃᖅᑐᓂᓗ. 

ᑕᐃᒪᐃᓪᓚᕆᑦᑐᐊᓘᒻᒪᖔᑕ 

ᐊᒥᓱᕈᕆᐊᓪᓚᕆᑦᑐᐊᓘᒻᒪᖔᑕ 

ᖃᐅᔨᓴᖅᑕᐅᒋᐊᖃᕋᔭᖅᑐᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᖃᓄᖅ 

ᐅᓂᒃᑳᕆᔭᐅᖃᑦᑕᕐᓂᖏᑦ ᐊᓯᔾᔨᖅᑕᐅᓐᓂᖅᑲᑕ 

ᐱᔾᔪᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᒥᒻᒪᑕ.”  

 

ᐅᓪᓗᒥᐅᓕᖅᑯᕐᓕ ᕿᒥᕐᕈᓂᕆᔭᓯᑦ ᑖᔅᓱᒥᖓ 

ᐃᓱᒫᓗᓇᖅᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᑖᓐᓇ 

ᕿᒥᕐᕈᓂᕆᔪᔭᕗᑦ ᑲᔪᓯᒃᑲᓐᓂᓚᐅᖅᓯᒪᙱᑦᑐᖅ. 
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When they developed the standard -- and I 

think I talked about this in the annual report. 

When they developed their standard for the 

reporting of critical injuries and deaths, they 

did not speak to us or collaborate with us in 

terms of making that definition what would be 

considered a reportable, critical injury, which 

was problematic because it lead to -- obviously, 

their definition of a critical injury that should 

be reported to our office verses what we 

classify as a critical injury are obviously two 

different things.   

 

But again, I think it is absolutely something 

that needs to be, we would like to be reviewing.  

Thank you.   

 

Chairman: Thank you, Ms. Bates. Mr. 

Kablutsiak, go ahead.  

 

Mr. Kablutsiak: One of the six categories of 

critical injury is "emotional harm." Can you 

describe some example of situations that you 

would consider to fall under this category? 

Thank you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Bates, go ahead.   

 

Ms. Bates: Thank you, Mr. Chair.  And I thank 

you for the question. That section is very wide, 

but the definition under the Representative for 

Children and Youth Office states that it reached 

the threshold of being a critical injury if it 

causes potentially long-term psychological 

harm.   

 

And so as such, a lot of the critical injuries that 

fall into that category would be if a young 

person witnessed a murder, that would be 

considered to be psychological harm. 

Especially if it's a family member, a parent 

witnessing the suicide of a family member, we 

classify those as emotional harm. I'm just 

trying to think. What else is in that category? 

Those are the primary ones.  

ᐱᒻᒪᕆᐅᔪᕐᖏᓛᖅ ᕿᒥᕐᕈᓂᖅ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᑦ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓂ ᐱᖃᑕᐅᕕᐅᒋᐊᓕᒃ. 

ᑕᐃᑲᙵᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᒃ ᐱᓲᖑᒐᑦᑕ 

ᑲᑐᔾᔭᐅᓪᓗᓂ ᐅᕙᑦᑎᓐᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᓄᓪᓗ 

ᐱᓕᕆᐊᖑᖃᑦᑕᕆᐊᓕᐅᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ.  

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

2024-ᒥ 2025-ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᐊᓪᓚᕝᕕᓯᒎᖅ ᐱᒋᐊᖅᓯᒪᒻᒪᑕ ᑎᓴᒪᓂᑦ 

ᕿᒥᕐᕈᓂᐅᔪᓂᑦ ᖃᓄᐃᓐᓂᐅᓯᒪᔪᓂᑦ 

ᐋᓐᓂᓪᓚᕆᒍᑎᒥᓂᐅᔪᓂᑦ ᐃᓅᓱᑦᑐᓄᑦ, ᒪᒃᑯᑦᑐᓄᑦ. 

ᐅᓪᓗᒥᓕ, ᖃᓄᐃᓕᖓᓕᖅᑲ ᑖᒃᑯᐊ ᕿᒥᕐᕈᓂᕆᔭᓯᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅ ᐸᐃᑦᔅ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᐅᓪᓗᒥ ᑲᔪᓯᔪᑦ ᓱᓕ, 

ᐃᓚᖏᑦ ᐅᑕᖅᑭᒻᒪᑕ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ ᓱᓕ 

ᐅᑕᖅᑭᒻᒪᑕ, ᐱᔭᕇᖅᓯᒪᙱᑕᕗᑦ ᓱᓕ.  

 

ᐊᒻᒪᑦᑕᐅᖅ ᖃᐅᔨᒪᒐᓗᐊᖅᑐᖓᓕ ᒪᕐᕉᒃ 

ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᓂᑦ ᕿᓂᒃᑲᓐᓂᕆᐊᖃᔪᒐᑦᑕ 

ᐊᓯᖏᓐᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ, ᑲᔪᓯᒋᐊᕆᑦ. 

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

2025-ᒥ 2026-ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐊᓪᓚᕝᕕᓯᒎᖅ 

ᐱᔭᕇᕐᓂᕐᖓᑕ ᕿᒥᕐᕈᓂᐅᔪᒥᒃ, “ᐱᔾᔪᑎᖃᖅᑐᒥᒃ 

ᐊᑕᐅᓯᐊᕋᓂ ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓂᐅᔪᒥᒃ ᐃᓅᓱᑦᑐᒥᒃ, 

ᓱᕈᓯᕐᒥᒃ, ᐊᕐᕌᒍᖃᖅᑐᒥᒃ 5 ᐊᑖᓂ.” ᐅᓂᒃᑳᓯ 

ᐅᖃᖅᓯᒪᒻᒪᑕ “ᖃᐅᔨᓐᓂᕋᔅᓯᒎᖅ 

ᐃᓱᒫᓘᑎᓪᓚᕆᒥᓂᖅᓯᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑦ 

ᑲᔪᓰᓐᓇᖅᑐᒥ ᖃᐅᔨᓴᑦᑎᐊᖃᑦᑕᖅᓯᒪᙱᒻᒪᑕ, 

ᑎᑎᕋᑦᑎᐊᖃᑦᑕᕋᑎᓪᓗ ᓱᕈᓰᑦ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ.”  

 

ᐃᕝᕕᓪᓕ ᐃᓱᒪᒋᔭᖓᒍᑦ, ᓱᒻᒪᓄᑯᐊ ᐱᔾᔪᑎᖏᓐᓂᒃ 

ᖃᐅᔨᒪᕕᑦ, ᓱᒻᒪᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
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The other one that we also classify in emotional 

harm is if a young person is, say, absent from a 

facility for an extended period of time, if no 

harm comes to them, like physical harm, we 

would classify the absence from a facility and 

the potential for emotional long-term 

psychological harm, that also falls into that 

category. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Kablutsiak, go ahead.  

 

Mr. Kablutsiak: Your 2024-2025 and 2025-

2026 Annual Reports make reference to your 

Offices "critical injuries and deaths database." 

What measures are in place to protect the 

security of the sensitive information?  Thank 

you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Go 

ahead, Ms. Bates.  

 

Ms. Bates: Thank you, Mr. Chair.  And I thank 

the member for the question. The database -- 

when a critical injury comes to our attention, 

the actual young person is assigned a client 

number, basically. And so what's entered into 

the database is that number. It's not actually the 

name of that child.  

 

And then additionally any additional 

information is really the coding whether it's 

emotional harm, physical harm, sexual harm. 

And so again, if you were to go into the 

database today, you would not be able to 

identify that young person. It's simply that they 

have an assigned number, and then it's the 

coding of what the particular harm was.  And I 

should say, our database is completely 

password protected. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Kablutsiak.  

 

ᐱᓕᕆᐊᕆᒋᐊᓕᖏᓐᓂᑦ ᐱᓕᕆᐊᖃᖅᐸᖏᒻᒪᖔᑕ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅ ᐸᐃᑦᔅ, ᐊᑏ.   

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. 

ᓇᓚᐅᑦᑖᕈᒪᒐᔭᙱᓐᓇᒪᐃᓛᒃ, ᑖᓐᓇ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐊᐱᖅᑯᑕᐅᒋᐊᓕᐅᒐᓗᐊᖅ.  

 

ᐅᖃᕈᓐᓇᖅᑐᖓᓕ, ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂ ᐱᕙᓪᓕᐊᔾᔪᓯᓂᒃ ᐱᖃᕐᖓᑕ 

ᖃᓄᖅ ᖃᐅᔨᓴᕆᐊᖃᕐᒪᖔᑕ, ᐊᒻᒪᑦᑕᐅᖅ ᓱᕈᓰᑦ 

ᐋᓐᓂᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᖃᓄᖅ 

ᑲᒪᒋᔭᐅᒋᐊᖃᕐᒪᖔᑕ ᐊᖏᖃᑎᒌᒍᑎᑕᖃᕐᖓᑦ.  

 

ᑕᒪᒃᑯᐊ ᓱᕈᓯᕐᒥ ᓴᐳᑦᑎᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓃᑦ 

ᐊᑐᖅᑕᐅᑦᑎᐊᖃᑦᑕᖅᓯᒪᙱᒻᒪᑕ. ᑕᐃᒃᑯᓂᖓ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᓂᑦ 

ᒪᓕᑦᑎᐊᖃᑦᑕᖅᑑᔮᖅᓯᒪᙱᒻᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

2025-ᒥ 2026-ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ; ᐊᓪᓚᕝᕕᓯᒎᖅ 

ᐱᒋᐊᖅᑎᑦᑎᓂᕐᖓᑕ ᑕᓪᓕᒪᓂᑦ ᕿᒥᕐᕈᓂᐅᔪᓂᑦ, 

ᐋᓐᓂᓪᓚᕆᒍᑕᐅᓚᐅᖅᓯᒪᔪᒥᓂᕐᓂᑦ ᐃᓅᓱᑦᑐᓄᑦ. 

ᐅᓪᓗᒥᓕ ᖃᓄᐃᓕᖓᓕᖅᑲᑦ ᑕᐃᒃᑯᐊ 

ᖃᐅᔨᓴᕐᓂᕆᔭᓯᑦ, ᕿᒥᕐᕈᓂᕆᔭᓯᑦ ᑕᒪᒃᑯᓂᖓ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᐊᐅᓚᐃᓐᓇᖅᑐᐃᑦ 

ᑲᔪᓰᓐᓇᖅᑐᐃᑦ, ᐊᑯᓂᑲᓪᓛᓗᒃ ᓄᐊᑦᑎᒐᓱᓲᖑᒐᑦᑕ 

ᑐᑭᓯᐅᒪᔾᔪᑎᓂᒃ ᕿᒥᕐᕈᒐᓱᓪᓗᑎᒍᓗ ᐊᒻᒪ 

ᐃᓱᒪᑖᕈᑎᒋᒐᓱᐊᖅᑐᒋᑦ, ᐃᖏᕐᕋᐃᓐᓇᖅᑐᐃᑦ ᓱᓕ 

ᕿᒥᕐᕈᐃᓐᓇᖅᑕᕗᑦ ᓱᓕ ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ, ᓱᓕᒃᑲᓐᓃᖅ? ᐊᑏ.  
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Mr. Kablutsiak: Your 2024-2025 Annual 

Report indicates that although the Department 

of Family Services submitted a total of 395 

"critical injury reports," only 134 of them were 

determined to "qualify as critical injuries as 

defined by your Office." 

 

Your 2025-2026 Annual Report indicates that 

"72 critical injuries were reported in the Office 

of the Representative for Children and Youth 

database.  Of these, 63 were reported to the 

Director of Family and Child Services. Four 

were reported by a contracted group home, and 

five critical injuries dating back to 2022, where 

I identified during an Office of the 

Representative for Children and Youth review.  

 

The Office of the Representative for Children 

and Youth does not believe that the figures in 

table 12 provide a complete or fully accurate 

representation of the number of critical injuries 

that occurred during 2025-2026." 

 

Can you explain how you reach this 

conclusion? Thank you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Bates, go ahead.  

 

Ms. Bates: Thank you, Mr. Chairman.  And I 

thank the member for the question. During the 

course of reviewing individual advocacy cases 

current, we often identify what we would 

consider to be a critical injury.  And then we 

cross-reference it with our database to see if it 

has been reported to us.  So that is how I know 

that -- and typically they don't match up.   

 

So currently we are working on a case in which 

we identified three separate critical injuries that 

had not been reported to us.  And how we do 

that is we see them inside the individual 

advocacy files, then we go to our database and 

see if it's been reported.  So I can tell you that's 

how we conclude that the numbers that we 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

2025-ᒥ 2026-ᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖅᓯᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ “ᕿᒥᕐᕈᔭᐅᓂᖏᑦ 11 

ᐃᓅᒍᓐᓃᖅᑐᒥᓃᑦ, ᐃᒻᒥᓃᕐᓂᕋᖅᑕᒥᓂᐅᔪᐃᑦ 2024-

2025-ᒥ ᓄᖅᑲᖓᑎᑕᐅᑲᐃᓐᓇᓂᕐᖓᑦ, 

ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ” ᐃᖅᑲᓇᐃᔭᖅᑎᓯᑦ ᐊᓪᓚᕕᒻᒥ. 

ᖃᓄᖅ ᑖᓐᓇ ᐋᖅᑭᓂᕐᒪᖔᔅᓯᐅᒃ ᐅᓂᒃᑳᕆᒍᓐᓇᖅᑭᐅᒃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅ ᐸᐃᑦᔅ.  

 

ᐸᐃᑦᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ. ᐱᒋᐊᖅᑎᔪᔭᕗᑦ 

ᕿᒥᕐᕈᓂᖅ, ᑐᔅᓯᕌᕆᔪᒐᑦᑎᒍᑦ ᑐᑭᓯᒃᑲᓐᓂᕈᑎᔅᓴᕈᓘᔭᐃᑦ, 

ᕿᒥᕐᕈᒋᐊᑦᑕᓕᖅᑲᕗᓪᓗ.  

 

ᐅᖃᐅᑎᒍᓐᓇᕆᔅᓯᑦ ᐃᒫᒃ, ᑕᐃᑯᖓ ᐃᖅᑲᓇᐃᔭᖅᑎ 

ᑕᐃᓐᓇ ᕿᒥᕐᕈᑎᑕᕗᑦ ᑕᒪᒃᑯᓂᖓ ᖃᐃᔪᒻᒪᑦ ᐅᕙᓐᓄᑦ 

ᐅᖃᖅᑐᓂᓗ  ‘ᑖᔅᓱᒥᖓ ᑲᒪᒍᓐᓇᐃᓪᓕᓂᕋᖅᑐᓂ ᐃᒫᒃ 

ᐃᑉᐱᓐᓂᐊᓇᓗᐊᖅᑐᐊᓘᒻᒪᑦ ᐋᓐᓂᓇᓗᐊᖅᑐᐊᓘᒻᒪᑦ.’ 

ᖁᐊᖅᓵᕐᓇᓗᐊᖅᑐᐊᓘᓪᓗᓂᓗ. ᑕᐃᒫᒃ ᐃᓅᓱᑦᑐᕋᓛᑦ 

ᐃᑲᔪᖅᑕᐅᒍᒪᔪᒥᓂᐅᒐᓗᐊᑦ 

ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖏᑦᑐᒥᓂᐅᓪᓗᓂ, ᑕᐃᒫᒃ 

ᕿᒥᕐᕈᑲᓐᓂᕈᓐᓇᐃᓕᓐᓂᕐᖓᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗ.  

 

ᑕᐃᒫᓪᓕ ᑖᓐᓇ ᓄᖅᑲᖓᑎᑦᑎᐊᒻᒪᕆᑲᐃᓐᓇᕈᑦᑎᒍ 

ᐋᖅᑭᒋᐊᖃᔪᒐᒃᑯᒃ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᐋᓐᓂᖅᑕᐅᖃᑦᑕᓕᔪᒻᒪᑕ ᑐᓴᖅᑖᓗᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐸᐃᑦᔅ. ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ, ᐊᑏ.   

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑭᖑᓪᓕᖅ ᐊᐱᖅᑯᑎᒐ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓᓅᙳᓱᑦᑐᖅ.  

 

ᑭᒡᒐᖅᑐᐃᔨ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 2024-ᒥ 2025-ᒧᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ ᑖᒃᑯᐊᒎᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ 

ᐱᓕᕆᕕᖓ ᑐᓂᓯᔪᒥᓃᑦ 395-ᓂᑦ 

“ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓂᐅᔪᐃᑦ 

ᐅᓂᒃᑳᓕᐊᕈᑕᐅᓂᒥᓂᖏᓐᓂᑦ”,  ᑕᐃᒃᑯᓇᙵᑦ 134-

ᒎᖅ ᖃᐅᔨᔭᐅᓐᓂᕐᖓᑕ 

“ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓂᐅᓂᕋᖅᑕᐅᒍᓐᓇᕐᓗᑎᑦ, ᒪᓕᑦᑐᒋᑦ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐋᓐᓂᓪᓚᕆᓐᓂᕋᓲᖑᔾᔪᑎᖏᓐᓂᑦ.”  
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have or that have been recorded by the 

Department are not accurate. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Kablutsiak, go ahead.  

 

Mr. Kablutsiak: Thank you, Chair. Your 2025-

2026 Annual Report indicates that “reports of 

sexualized violence increased significantly, 

from 8 in 2024-2025 to 22 in 2025-2026. This 

increase is concerning and requires further 

examination to determine whether it reflects an 

actual increase in incidents, changes in 

identification or classification, improved 

reporting, or a combination of these factors.” 

 

As of today, what is the status of your review 

of this issue? Thank you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chair.  And I thank 

the member for the question. We haven't 

furthered our review of that particular area. I 

think that it's important -- any review has to 

include the Department of Family Services, 

because that is where the information comes 

from. And so that is something that should be 

undertaken jointly between the Department of 

Family Services and ourselves. Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Kablutsiak.  

 

Mr. Kablutsiak: Thank you, Chair. Your 2024-

2025 Annual Report indicates that your Office 

had initiated four separate reviews of specific 

incidents of critical injuries to youth. As of 

today, what is the status of these reviews?  

Thank you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Bates, go ahead.  

 

ᖃᓄᕐᓕ ᐱᓕᕆᕕᒃ ᐃᓱᒪᑖᓲᖑᕙᑦ, ᓇᓕᐊᑦ 

ᖃᓄᐃᓐᓂᒥᓂᐅᔪᖅ ᐅᓂᒃᑳᓕᐅᕈᑎᒋᒋᐊᖃᕐᒪᖔᒍ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᖅᑯᑎᒋᓗᑎᑦ, ᒥᔅᑕ ᒍᕇᕝᔅᒧᑦ ᑖᓐᓇ ᑭᐅᔭᐅᖁᔭᕋᓗᐊᕋ 

ᐊᐱᖅᑯᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐅᐃᓪᔅᕘᑦ. 

ᒥᔅᑕ ᒍᕇᕝᔅ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᒍᕇᕝᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᓇᓗᓇᐃᓲᕗᑦ 

ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓃᑦ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ 

ᐊᔾᔨᒌᓕᖅᑎᓯᒪᔭᑦᑎᓐᓂᒃ, ᐊᔾᔨᒌᙱᑦᑐᓂᑦ 

ᐊᑦᑐᖅᓯᔪᒥᓂᕐᓂᑦ ᐃᓅᓱᑦᑑᑉ ᐃᓅᓯᖏᓐᓂᑦ, 

ᓇᓗᓇᐃᕋᓱᐊᓲᕆᔭᕗᑦ ᐅᕙᒍᑦ ᒪᓕᑦᑐᒍ 

ᐱᓪᓚᕆᐊᓘᓂᕋᖅᑕᑎᓐᓂ 

ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓂᐅᓂᕋᖅᑕᐅᓂᕋᕈᑎᑦᑎᓐᓂ ᒪᓕᑦᑐᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᕝᔅ. 

ᒥᔅᑕ ᖃᑉᓗᑦᓯᐊᖅ.  

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᓄᖓᔅᓴᐃᓐᓇᖅ ᐱᓕᕆᕕᒻᒧᑦ. ᑭᒡᒐᖅᑐᐃᔨᖓ 

ᓱᕈᓯᕐᓄᑦ, ᒪᒃᑯᑦᑐᓄᓪᓗ 2025-2026-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᓕᐊᒥᓂᖏᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐱᓕᕆᕕᖓᑦ 

ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕐᓂᖓ 

ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓂᐅᔪᓂᑦ ᓱᓕ ᐊᑲᐅᕙᙱᒻᒪᑦ. 

ᑕᐃᒃᑯᐊᓗ ᓈᓴᐅᑏᑦ ᑐᓂᔭᐅᖃᑦᑕᖅᑐᑦ 

ᓱᓕᓂᕋᕋᔅᓴᐅᖏᒻᒪᑕ, ᐅᑉᐱᕆᔭᔅᓴᐅᓂᕋᖅᑕᐅᓇᑎᓪᓗ.  

 

ᑖᓐᓇᓕ ᐱᓕᕆᕕᒃ ᖃᓄᖅ ᑭᐅᔪᓐᓇᖅᑲ 

ᐃᓱᒫᓗᒋᔭᐅᔪᒥᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᖅᑲᐅᒐᒪ ᐋᖅᑭᒋᐊᕋᓱᐊᖏᓐᓇᖅᑕᕗᑦ 

ᖃᐅᔨᒪᔾᔪᑎᔅᓴᓂᒃ ᓄᐊᑦᑎᓂᕆᕙᑦᑕᕗᑦ, ᐱᔾᔪᑎᖓᓗ 

ᐊᔾᔨᒌᙱᓐᓂᕆᒍᓐᓇᖅᑕᖏᑦ ᐊᒥᓲᒻᒪᑕ. ᐱᓕᒻᒪᔅᓴᐃᓂᖅ, 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᐊᓯᔾᔨᖅᑕᕐᓂᖏᓐᓂᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑎᑭᑲᐃᓐᓇᖃᑦᑕᕐᓂᖏᓐᓂᓪᓗ.  
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Ms. Bates: Thank you, Mr. Chair. Thank you to 

the member for the question. Currently they are 

still ongoing. Some of them were awaiting 

information on still. And so again we haven't 

completed them.  

 

Additionally, I do know for at least two of them 

we had to look for information. We turned to 

other departments to request information. 

Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Kablutsiak, go ahead.  

 

Mr. Kablutsiak: Thank you, Chair. Your 2025-

2026 Annual Report indicates that your office 

completed a review of a case involving 

“multiple critical injuries to a young person 

under the age of five.” Your report indicates 

that you “concluded that the paramount 

concern was the Department of Family 

Services’ ongoing failure to conduct and 

document child protection investigations.” 

 

In your view, what are the reasons for why the 

department is not fulfilling these 

responsibilities? Thank you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Bates, go ahead.  

 

Ms. Bates: Thank you, Mr. Chair.  And I thank 

the member for the question. I would not want 

to speculate on -- I think that's a question for 

the Department of Family Services.  

 

What I can say is the Department does have 

standards and procedures relating to 

investigations, and as previously stated, there's 

also the Child Abuse Neglect Response 

Agreement currently in place.   

 

What we typically see is that child protection 

investigations, the standard for child protection 

investigations is not followed.  So they don't 

 

ᒥᔅᑕ ᒍᕇᕝᔅᒧᑦ ᑖᓐᓇ ᐃᓕᔭᐅᖁᑦᑕᕋᓗᐊᖅᑲᕋ 

ᐅᓂᒃᑳᕆᒃᑲᓐᓂᕈᓐᓇᕐᖓᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒍᕇᕝᔅ, 

ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᒍᕇᕝᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᕿᒥᕐᕈᒐᐃᒐᑦᑕ ᐊᔾᔨᒌᙱᑦᑐᓂᑦ ᓈᓴᐅᑎᕈᓘᔭᕐᓂᑦ 

ᑭᒡᒐᖅᑐᐃᔫᑉ ᐊᓪᓚᕝᕕᖓᓃᖔᓲᕐᓂᒃ, ᐃᓄᓕᕆᔨᒃᑯᓪᓗ 

ᐊᓪᓚᕝᕕᖓᓂᑦ, ᕿᒥᕐᕈᓲᕆᔭᕗᑦ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᖅ 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᓪᓗᓂ ᒪᓕᑦᑕᐅᒋᐊᓕᒃ, ᓇᓕᐊᓐᓄᓪᓗ 

ᑖᓐᓇ ᐃᓕᔭᐅᒍᓐᓇᕐᒪᖔᖅ ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓂᖅ 

ᐋᖅᑭᓲᕆᔭᕗᑦ. ᓴᖅᑭᔮᕆᐊᖅᑎᑦᑐᒋᓪᓗ ᖃᓄᖅ 

ᐋᖅᑭᑦᑕᐅᓂᕐᒪᖔᑕ, ᐊᒻᒪ ᑖᓐᓇ 

ᓇᓗᓇᐃᖅᓯᓂᕆᕙᑦᑕᕗᑦ ᐋᓐᓂᓪᓚᕆᓐᓂᕋᖅᑕᑎᓐᓂᑦ 

ᐊᔾᔨᖃᑦᑎᐊᖏᒻᒪᑦ ᑭᒡᒐᖅᑐᐃᔨᐅᑉ 

ᐋᓐᓂᓪᓚᕆᓐᓂᕋᓲᖏᓐᓂ.  

 

ᑕᐃᒫᒃ ᐱᓕᒻᒪᔅᓴᐃᓐᓇᕋᓱᑉᐸᑉᐸᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 

ᑐᑭᓯᑦᑎᐊᕐᓂᖅᓴᐅᓂᐊᕐᖓᑕ. ᐊᒻᒪ 

ᐅᓂᒃᑳᖃᕆᐊᖃᕐᓂᖏᓐᓂᑦ ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓂᕐᓂᒃ 

ᒪᓖᓐᓇᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᒪᒐᓱᖃᑦᑕᓕᖅᑐᑕ. ᑕᐃᒫᒃ 

ᑖᒃᑯᐊ ᐊᔾᔨᒌᙱᑦᑐᓂᖏᓛᒃ ᑕᐃᓲᕆᒐᑦᑎᒍ 

ᐋᓐᓂᓪᓚᕆᑦᑐᒥᓂᐅᓂᕋᖅᑕᐅᔪᑦ ᐅᕙᒎᓪᓗᑕ ᐊᒻᒪᓗ 

ᑭᒡᒐᖅᑐᐃᔨᐅᑉ ᐊᓪᓚᕝᕕᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒍᕇᕝᔅ. 

ᒥᔅᑕ ᖃᑉᓗᑦᓯᐊᖅ, ᑲᔪᓯᒋᐊᕈᓐᓇᖅᑐᑎᑦ.  

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒫᓐᓇ ᑕᐃᒪ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓄᖔᖅ ᓴᖑᒋᐊᓕᕐᒥᓗᖓ. 

ᑭᒡᒐᖅᑐᐃᔨᖓ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᓪᓗ 2024-2025 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑦ ᐅᓂᒃᑳᓕᐊᒥᓃᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ 

ᐊᓪᓚᕝᕕᖓ ᑐᖁᖓᔪᓕᕆᔨᒻᒪᕆᐅᑉ ᑕᐃᒪᐃᔅᓯᒪᒻᒪᑕᒎᖅ, 

ᐅᖃᓕᒫᕐᓗᒋᑦ “ᐱᓕᕆᕕᓕᒫᖓᓂᒃ ᕿᒥᕐᕈᔭᐅᑎᑦᑎᒻᒪᑦ, 

ᐱᖃᑕᐅᓪᓗᑎᒃ ᖃᕋᓴᐅᔭᒨᖅᑲᖅᑕᐅᓂᖏᑦ 

ᐅᐊᑦᑎᐊᕈᕐᓂᓴᐃᑦ ᓇᓕᖅᑲᕈᓘᔭᐃᑦ.”  

 

ᐅᓪᓗᒥᐅᓕᖅᑐᕐᓕ, ᖃᓄᐃᓕᖓᓕᖅᑲ ᑖᔅᓱᒪ 

ᐱᓕᕆᐊᖑᓂᖓ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅ ᐃᐅᓪᔅᕘᑦ, ᑲᔪᓯᒋᐊᕆᑦ.  

 

ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑲᑎᒪᔨ ᐊᐱᕆᒻᒪᑦ ᑕᐃᒫᒃ. ᑖᓐᓇ 

ᓄᖅᑲᖓᑎᑲᐃᓐᓇᕆᐊᖃᓚᐅᖅᑕᕗᑦ ᑐᖁᖓᔪᓕᕆᔨᒻᒪᕆ 
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take the necessary steps that are set out by the 

standards. Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms Bates. Mr. 

Kablutsiak, go ahead.  

 

Mr. Kablutsiak: Thank you, Chair. Your 2025-

2026 Annual Report indicates that your office 

had initiated five separate reviews of specific 

incidents of critical injuries to youth. As of 

today, what is the status of these reviews? 

Thank you, Chair. 

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chairman.  And I 

thank the member for the question. They are 

active ongoing. Again, it takes a great deal of 

time to collect the information and review all of 

it and then to come to some findings.  So 

they're active, quite frankly.  We're actively 

reviewing them.  Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Kablutsiak, do you have more? Go ahead.  

 

Mr. Kablutsiak: Your 2025-2026 Annual 

Report indicates that the “review of 11 deaths 

reported by suicide in 2024-2025 was placed 

on hold to protect the health and safety” of 

your Office’s staff. Can you explain how you 

made this decision? Thank you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Bates.  

 

Ms. Bates: Thank you, Mr. Chair.  And thank 

you to the member for the question. We 

initiated this review. We requested all the 

information. We started reviewing the 

information.  

 

What I can tell you is that we reached a point, 

or the staff person that was assigned to 

reviewing this information came to me and 

ᒪᐃᑯ ᕗᐊᑦ ᓄᖅᑲᔪᒻᒪᑦ ᐊᕐᕌᓂ. ᑕᐃᒫᓪᓗ ᐃᖅᑲᓇᐃᔮᖅ 

ᐱᒐᓱᐊᕋᔅᓴᐅᓪᓗᓂ ᓴᖅᑭᔪᒐᑦᑎᒍ ᐊᓯᐊᓂᖔᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᔪᒐᑦᑕ ᒥᐊᕆᐋᓇ ᓯᕕᓐᔅ, ᑕᐃᓐᓇᓗ 

ᐱᒋᐊᔪᓪᓗᓂ ᔪᓚᐃᖑᑎᓪᓗᒍ. ᐃᖅᑲᓇᐃᔮᒥᓂᒃ 

ᐃᓕᑉᐸᓪᓕᐊᓕᑕᐃᓐᓇᕐᖓᑦ ᑕᒪᒃᑯᓂᖓ 

ᑲᔪᓯᒋᐊᖅᑎᑦᑎᒍᓐᓇᓂᐊᖅᑑᒐᓗᐊᖅ 

ᖃᕋᓴᐅᔭᒨᖅᑲᖅᑕᐅᓂᖏᓐᓂ ᐸᐃᑉᐹᕈᓘᔭᐃᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐅᓪᔅᕘᑦ. 

ᒥᔅᑕ ᖃᑉᓗᑦᓯᐊᖅ, ᐊᑏᒎᖅ.  

 

ᖃᑉᓗᑦᓯᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᓇ ᑭᖑᓪᓕᖅᐹᕆᓂᐊᓕᖅᑕᕋ, ᖃᑦᑎᑦ 

ᐃᓅᒍᓐᓃᓚᐅᖅᐸᑦ ᓄᑕᖅᑲᑦ ᐃᓅᓱᑦᑎᓪᓗ, ᖃᑦᓯᑦ 

ᓄᓇᕗᒻᒥ ᐃᓅᒍᓐᓃᖅᑐᒥᓃᑦ? ᕿᒥᕐᕈᕕᓯᐅᒃ ᓱᓕ ᑭᓱᒧᑦ 

ᑐᖁᓪᓚᑦᑖᕈᑎᖃᕐᓂᕐᒪᖔᑕ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ 

ᖃᑉᓗᑦᓯᐊᖅ. ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ, ᐊᑏᒎᖅ.  

 

ᒥᔅ ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᖅᐸᕋ ᐊᐱᕆᒻᒪᑦ. ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕋ ᑖᓐᓇ 

ᑐᖁᖓᔪᓕᕆᔨ ᐊᓪᓚᕝᕕᖓᓐᓂ ᖃᐅᔨᒪᔭᒃᑲᓂ 

ᑕᐃᑲᙵᑦ, ᓯᕗᓪᓕᖅ 18 ᐃᓅᒍᓐᓃᓚᐅᖅᑐᕕᓃᑦ 

ᐅᑭᐅᖃᖅᑐᑦ 18-ᓂᑦ, 9-ᖑᔪᑦ 5-ᓂ ᐅᑭᐅᖃᓚᐅᖅᑐᑦ 

ᐊᑖᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᐅᓪᔅᕘᑦ. 

ᐊᐱᖅᑯᑎᐅᕋᑖᖅᑰᕐᒪᑦ ᖃᑦᓯᑦ ᕿᒥᕐᕈᔭᐅᕙᑦ ᐊᓪᓚᕝᕕᒧᑦ  

ᓱᖅᑯᐃᖅᓯᓇᓱᒃᑐᑦ ᑐᖁᕈᑕᐅᔪᒥᓂᕐᓂᑦ ᑕᒪᕐᒥᒃ. 

ᖁᔭᓐᓇᒦᒃ.  

 

ᒥᔅ ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 

ᑭᐅᑦᓯᐊᓂᖅᓴᐅᒐᔭᖅᑰᖅᑐᑦ ᑖᔅᓱᒥᖓ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕼᐊᓐᑦ. 

 

ᕼᐊᓐᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᐊᐱᕆᒐᕕᑦ. ᑐᖁᖓᔪᓕᕆᔨ 

ᐅᓂᒃᑳᓚᐅᖅᓯᒪᒻᒪᑦ 2024-2025-ᒥ ᑕᒫᓂ ᐊᑕᐅᓯᕐᒥ 

ᑭᖑᓪᓕᖅᐹᒥ ᖃᐅᔨᓴᖅᑕᐅᕕᔅᓴᖃᓚᐅᖅᓯᒪᔪᖅ ᑎᒥᖓ 

ᐊᒻᒪ 7 ᐊᓪᓚᐅᑦᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᒋᐊᓖᑦ 

ᑎᒥᖏᑦ ᑐᖁᖓᔪᑦ. ᐅᐊᑦᓯᐊᖅ ᑭᐅᔾᔪᑎᐅᖅᑲᐅᔪᒧᑦ 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᒃᑯᐊ 

ᐊᑎᓕᐅᖅᑕᐅᒋᐊᖃᖅᐸᑦᑐᑦ ᖁᓄᔪᓐᓂᐊᖅᑐᕕᓃᑦ 

ᓄᓇᕗᒻᒥ ᐅᓄᖅᓯᒋᐊᖅᓯᒪᒻᒪᑕᒎᖅ 307-ᖑᓚᐅᖅᑐᑦ 

387-ᖑᓕᖅᓱᑎᑦ ᐊᕐᕌᒍ ᖃᑦᓰᓐᓇᕈᓗᐃᑦ ᐊᓂᒍᕐᒪᑕ. 
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basically said 'I can't do it anymore, it's so 

upsetting and so traumatizing.'  And there's so 

many junctures where I saw a young person 

reaching out wanting help, wasn't receiving it, 

and it just got to a place where they could not 

continue doing the review.  

 

So I took the steps -- that was enough for me to 

say that we needed to place this on hold to 

ensure that this person wasn't further harmed 

by the information that they were reviewing. 

Thank you.  

 

Chairman: Thank you, Ms. Bates. Mr. 

Kablutsiak, go ahead.  

 

Mr. Kablutsiak: Thank you, Chair. My next 

question will be for Department of Family 

Services.  

 

The Representative of Children and Youths 

2024-2025 Annual Report indicates although 

the Department of Family Services submitted a 

total of 395 "critical injury reports”, only 134 

of them were determined to “qualify as critical 

injuries as defined by the Representative’s 

Office.” 

 

How does the Department decide what types of 

incidents to report? Thank you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair. Through 

you I would request that Mr. Greaves respond 

to the inquiry, if you will, Mr. Chair.  Thank 

you.  

 

Chairman: Thank you.  Go ahead, Mr. 

Greaves. 

 

Mr. Greaves: Thank you, Mr. Chairman.  

Thank you, member, for the question. We 

define critical incident reports by our standards.  

So standards are outlined with regards to 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᖃᓄᖅ ᐃᓱᒪᓕᐅᖅᓯᒪᕙᑦ ᓱᒻᒪᑦ 

ᐅᓄᖅᓯᒋᐊᖅᓯᒪᕙᑦ ᐃᖅᑲᖅᑐᕋᔅᓴᐅᓂᖅᓴᐅᔪᑦ 

ᐸᓯᔭᒃᓴᖑᖅᓯᑎᑕᐅᓂᖅᓴᐅᕙᓕᕋᒥ ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᓪᓚᑕᐅᓂᑦᓴᐅᕙᓕᕋᒥ ᑕᒪᒃᑯᐊ ᐱᓂᕐᓗᖃᑦᑕᖅᑐᑦ? 

ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ.  

 

ᒥᔅ ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᐊᖅᑯᑎᒋᓗᒋᑦ ᑖᓐᓇ ᐃᑲᔪᖅᑎᒐ ᑭᐅᒍᓐᓇᖅᐸᒍ. 

(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᖁᔭᓐᓇᒦᒃ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᕙᓛᒃᐊᑖ, ᐊᑏᒎᖅ.  

 

ᕙᓛᒃᐊᑖ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᔾᔨᒌᙱᑦᑐᖅᑲᐃ ᑕᕝᕙᓂᖃᓯᐅᑎᒐᔭᖅᑐᑦ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᐱᔪᑦ 

ᐅᓂᒃᑳᓂᖅᓴᐅᖃᑦᑕᖅᓯᒪᓪᓗᑎ, ᐊᒥᓲᓂᖅᓴᖃᐃ 

ᐱᕋᔭᓐᓂᖅᓴᐅᕙᓕᕐᒥᔪᑦ ᓇᓪᓕᐊᓂ ᓇᐅᒃᑯᑦ 

ᐃᓕᓐᓂᐊᖅᓯᒪᔪᖃᕐᓂᖅᓴᐅᒍᓂ ᐊᒻᒪ ᓇᐅᒃᑯᑦ 

ᐃᑲᔪᕋᓱᒍᓐᓇᖅᑐᑦ ᐃᓚᐅᒃᑲᓂᒍᓐᓇᕐᓕ ᐸᓖᓯᒃᑯᑦ 

ᐆᒃᑑᑎᒋᓗᒍ. ᑕᒪᒃᑯᐊ ᒪᓕᑦᑐᒋᑦ ᐊᑕᐅᓯᕐᒥ 

ᐆᒃᑑᑎᖃᖅᑳᑲᐃᓐᓇᕐᓗᖓ, ᐸᓖᓯᒃᑯᑦ ᐱᓗᐊᖅᑐᒥ 

ᓄᓇᓕᓐᓅᑦᑕᕆᐊᖃᕌᖓᒥ ᐃᓕᓐᓂᐊᕐᕕᓐᓂᓪᓗ 

ᐃᓕᓴᐃᒋᐊᖅᑐᖅᓱᑎᑦ ᖃᓄᑦ ᐸᓖᓯᒃᑯᓐᓄᑦ 

ᐅᖃᓗᒍᓐᓇᕐᒪᖔᑕ ᐅᖃᓗᒋᐊᖃᕐᓂᕈᑎ. 

ᐊᒥᓱᕈᖅᐹᓪᓕᕈᑎᐅᖅᑰᓚᐅᖅᓯᒪᒻᒥᔪᖅ ᑕᐃᔅᓱᒪᓂ, 

ᑭᓯᐊᓂ ᐊᑯᓂᐅᓂᖅᓴᒧᑦ ᑕᐅᑐᙳᐊᕈᑦᑎᒍ 

ᐅᓄᖅᓯᑲᓪᓚᑦᑐᐊᓘᓪᓗᑎᐅᓯᒪᙱᑦᑑᒐᓗᐊᑦ 

ᐱᓂᕐᓗᖃᑦᑕᖅᑐᑦ, ᑭᓯᐊᓂ ᐊᒥᓲᓂᖅᓴᐃᑦ 

ᐅᖃᕐᓂᖅᓴᐅᕙᓕᕐᒪᑕ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᓕᕋᒪ ᐊᒻᒪᓗ 

ᓯᓚᑎᑦᑎᓂᓪᓗ ᒐᕙᒪᒃᑯᓃᖔᖅᑐᓂᑦ 

ᐅᐸᑦᑕᐅᓂᖅᓴᐅᕙᓕᕋᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕙᓛᒃᐊᑖ. 

ᑭᖑᓪᓕᖅᐹᕋ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑖᓐᓇ ᑭᐅᒍᓐᓇᕈᕕᐅᒃ 

ᑭᒡᒐᑐᖅᑎᐅᑉ ᐅᖃᖅᑲᐅᔭᕋ 

ᖃᐅᔨᓴᑦᓴᐃᓐᓇᖅᐸᖏᓐᓂᖏᑦ 

ᐊᓪᓚᑦᓴᐃᓐᓇᖅᐸᙱᓐᓂᖏᑦ ᓄᑕᖅᑲᑦ ᐱᓪᓗᒋᑦ 

ᖃᐅᔨᓴᕐᓂᐅᔪᓄᑦ. ᒥᔅᑕ ᐃᐅᓪᕘᑦ, ᐊᑏ.  

 

ᒥᔅᑕ ᐃᐅᓪᔅᕘᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᓐᓇ ᐊᐃᑉᐹᕐᒪ ᒥᔅᑕ ᒍᕇᕝᔅ ᑭᐅᒍᓐᓇᖅᐸᒍ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒍᕇᕝᔅ, 

ᐊᑏ.  

 

ᒍᕇᕝᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᕆᒃᑲᓐᓂᑲᐃᓐᓇᕆᑦ.  
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different action, different events, different 

situations that impact the life of a person, and 

through our standards define that with regards 

to how we define critical incident, and then we 

will distribute that information according to our 

standards.  Thank you.  

 

Chairman: Thank you, Mr. Greaves. Mr. 

Kablutsiak.  

 

Mr. Kablutsiak: And again, to the same 

department, The Representative for Children 

and Youth 2025-2026 Annual Report indicates 

that “the Department of Family Services’ 

reporting of critical injuries also remains 

problematic, and the figures provided cannot be 

considered accurate or reliable.” 

 

What is the Department’s response to this 

concern? Thank you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Mr. 

Ellsworth, go ahead.  

 

Mr. Ellsworth: Thank you, Mr. Chair. And Mr. 

Chair, as I alluded to earlier, we continue 

improvement on our data collection and the 

reliability of our data framework.  The reasons 

for the variabilities are numerous, including 

training and some of the staff transiency. 

  

Perhaps if you will, Mr. Chair, Mr. Greaves 

could add some additional context to my 

response.  Thank you, Mr. Chair.   

 

Chairman: Thank you. Go ahead, Mr. 

Greaves. 

 

Mr. Greaves: Thank you, Mr. Chair.  Thank 

you, member, for the questions. And so when 

we review the difference in terms of the 

numbers from the Representative's Office and 

Family Services Office, what we've done is that 

we've reviewed that particular standard that 

defines the category by which we define 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑭᒡᒐᑐᖅᑎ 

ᓇᐅᑦᑎᓱᖅᓯᒪᔭᒥᓂᒃ ᐅᖃᖅᑲᐅᒻᒪᑦ 

ᖃᐅᔨᓴᑦᓴᐃᓐᓇᖅᐸᖏᓐᓂ ᐊᓪᓚᑦᓴᐃᓐᓇᖅᐸᖏᓐᓂ 

ᓄᑕᖅᑲᓂᑦ ᖃᐅᔨᓴᖅᑎᓪᓗᒋᑦ.  

 

ᒍᕇᕝᔅ (ᑐᓵᔨᑎᒍᑦ): ᐃᓕᑕᕆᓪᓗᒍ ᐊᒃᓱᕈᓐᓇᕈᓐᓇᖅᑐᑦ 

ᐅᖃᐅᓯᕆᔭᖏᑦ ᒪᓕᓪᓗᒋᑦ ᑭᒡᒐᑐᖅᑎᐅᑉ 

ᐊᓪᓚᑕᐅᒋᐊᖃᑦᐸᓐᓂᖏᑦ. ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 

ᐃᒪᐃᒐᓱᒃᓯᒪᕗᒍᑦ, ᐋᖅᑭᑦᓯᒪᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ 

ᕿᒥᕐᕈᔭᐅᒍᓐᓇᕐᓗᑎᑦ ᐊᖏᖅᑕᐅᓯᒪᒑᖓᑦ, 

ᐃᓕᓐᓂᐊᑎᑦᑎᒐᓱᒃᓯᒪᒻᒥᔪᒍᑦ ᐅᐊᑦᑎᔨᖏᓐᓂ ᓄᑕᖅᑲᑦ 

ᐱᓪᓗᒋᑦ. ᑕᐃᒪ ᐊᓪᓚᕝᕕᑎᓐᓅᖅᑎᑕᐅᓲᖑᒻᒥᕗᑦ 

ᕿᒥᕐᕈᓕᖅᑐᑎᒍ ᐱᑦᑎᐊᖅᓯᒪᒐᓗᐊᕐᒪᖔᖅ 

ᖃᐅᔨᓴᕋᓱᑦᑐᑎᑦ ᑐᓴᖅᑕᖏᑦ ᒪᓕᑦᑐᒋᑦ, 

ᐃᖅᑲᓇᐃᔭᖅᑏᓪᓗ ᓇᐅᒃᑯᑦ ᑎᓕᓯᓕᖅᑐᑦ 

ᐋᖅᑭᒋᐊᕈᑎᔅᓴᓄᑦ. ᐋᖅᓰᒪᕗᖓ ᓇᓕᐊᓐᓂ 

ᐊᒥᒍᕐᓂᕈᑦᑕ ᐃᓕᓐᓂᐊᖅᓯᒪᓗᐊᙱᑦᑐᓂᑦ 

ᑐᑭᓯᔪᖃᓗᐊᕐᓂᖏᒃᑯᓂ ᑖᒃᑯᐊ 

ᖃᐅᔨᓴᖅᑎᒋᓗᐊᑕᖃᑦᑕᖅᑕᕗᑦ ᑐᕌᖓᓯᒪᓪᓗᒋᑦ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ, ᒥᔅᑕ 

ᒍᕇᕝᔅ.  

 

ᓯᕿᙳᔭᖅ ᑕᑯᓪᓗᒍ ᑕᑭᔪᐊ 9-ᒨᕐᒪᑦ 5-ᒨᓕᖅᓱᓂ, 

ᖃᐅᑉᐸᑦ ᐱᐊᒃᑲᓐᓂᓛᖅᐳᒍᑦ 9-ᒧᐊᖅᐸᑦ ᑕᒪᒃᑯᐊ 

ᕿᒥᕐᕈᑲᐃᓐᓇᕐᓗᒋᑦ ᐊᒻᒪᓗ ᐃᒻᒥᒃᑰᖅᑎᓄᑦ ᐱᓇᓱᑉᐸᑐᑦ 

ᐱᓪᓗᒋᑦ. ᖃᐅᑉᐸᑦ ᑕᑰᑎᓛᕆᕗᒍᑦ 9-ᒧᐊᖅᐸᑦ. 

ᖁᔭᓐᓇᒦᒃ.  

 

>> k6v6g5  

 



76 

 

critical incidents and updated our standards to 

reflect the changes in the difference.  

 

One of the things that with regards to how we 

define the difference also could lead to how our 

workers are defining critical incidents and the 

ongoing training that we're doing to update 

workers in their understanding and their 

commitment and obligation to report 

incidences to the Representative Office.  And 

so to date, these are the steps that we take to 

shorten the gap and the difference between 

what the Representative and how they define 

critical incidences and how other department 

define critical incidences.  

 

Chairman: Thank you, Mr. Greaves. Mr. 

Kablutsiak, go ahead.  

 

Mr. Kablutsiak: Thank you, Chair.  And also, 

this is to Department of Justice. The 

Representative for Children and Youth 2024-

2025 Annual Report indicates that the Office of 

the Chief Coroner has been "in the process of 

completing a full departmental review, 

including the digitization of legacy records."  

 

As of today, what is the status of this work? 

Thank you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Ellsworth, go ahead.  

 

Ms. Ellsworth: (interpretation) Thank you, Mr. 

Chairman.  (interpretation ends) And I thank 

the member for the question. So we had to put 

this on hold just for a little bit just because our 

Chief Coroner, Michael Foote, had resigned 

last year, and we put it out for competition 

when we recently hired a new Chief Coroner. 

Her name is Maryanna Savintis, and she started 

in July. And so she's just learning her role and 

she's going to pick up on this and continue 

working towards the digital form. 

(interpretation) Thank you, Mr. Chairman.  
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Chairman: Thank you, Ms. Ellsworth. Mr. 

Kablutsiak, go ahead.  

 

Mr. Kablutsiak: And this will be my last 

question. How many deaths of children and 

youth occurring in Nunavut are still under your 

review by the Office to determine the cause of 

death? Thank you, Chair.  

 

Chairman: Thank you, Mr. Kablutsiak. Ms. 

Ellsworth, go ahead.  

 

Ms. Ellsworth: (interpretation) Thank you, Mr. 

Chairman.  (Interpretation ends) And I thank 

the member for the question. So I'm going to 

speak on behalf of the Coroner's Office and the 

information that I'm aware with the department.  

 

But as of September 1, there were 18 deaths 

that are aged 18; and of those, nine individuals 

were under five years old. (interpretation) 

Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Ellsworth. I think 

the question was how many are under review 

by the Office to determine the cause of death? 

Are all of those that you've mentioned? Thank 

you.  

 

Mr. Ellsworth: I think the Department of 

Health would be in a position to answer that 

question. (interpretation) Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Ms. Hunt, go ahead.  

 

Ms. Hunt: (interpretation) Thank you, Mr. 

Chairman.  (Interpretation ends) Thank you for 

the question. The coroner reported in 2024-

2025 that there are -- in 2024-2025 one pending 

final autopsy. And in 2025-2026 seven pending 

final autopsies. Qujannamiik.  

 

Chairman: Thank you, Ms. Hunt. I've got a 

couple of questions from the responses that 

were given earlier. This one for Justice.  
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Going back to the issue of registered sex 

offenders, the Government of Nunavut 

testimony indicated that the number has 

increased dramatically, from 307 to 387 in just 

a few years. What are the Government of 

Nunavut's conclusions on why that number has 

increased? Is it more convictions, or more 

accurate counting of existing offenders? Can 

you elaborate on that, please? Go ahead, Ms. 

Ellsworth.  

 

Ms. Ellsworth: (interpretation) Thank you, Mr. 

Chairman.  (Interpretation ends) Through you, 

Mr. Chair, if I can have Mr. Blackadar, the 

ADM, answer the question. Qujannamiik.  

 

Chairman: Thank you, Mr. Blackadar. Go 

ahead.  

 

Mr. Blackadar: Thank you, Mr. Chair. I think 

it's a number of different things that I think that 

fit into that. Some of it is education, public 

education; more people are reporting. And I 

think we're seeing more offences in some cases. 

And it's probably better training, better 

outreach by not only the Royal Canadian 

Mounted Police, but I think other government 

departments. And so these offences tend to wax 

and wane based on that.  

 

And if I could maybe draw one analogy that 

happens when police officers especially go into 

communities, they go into schools, speak to 

young people about how to contact the police if 

they need anything. We see these calls going to 

the police sort of skyrocketed that period of 

time. And I think that's what it is.  

 

I think if we look at the trend over a longer 

period of time, it's not that there's been a spike 

of sexual offence; it's just more people are 

coming forward because of a better education 

and better outreach services from all 

departments within the Government of 

Nunavut. Thank you, Mr. Chair.  
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Chairman: Thank you, Mr. Blackadar. And my 

final one for Family Services. If you wouldn't 

mind responding to the Representative's 

observations regarding the quote, "ongoing 

failure to conduct and document child 

protection investigations," Mr. Ellsworth.  

Thank you.  

 

Mr. Ellsworth: Thank you, Mr. Chair. Mr. 

Chair, I would ask through you that Mr. 

Greaves respond to this inquiry. Thank you, 

Mr. Chair.  

 

Chairman: Thank you.  Go ahead, Mr. 

Greaves. 

 

Mr. Greaves: Thank you. Can you repeat the 

question again?   

 

Chairman: The representative made 

observations regarding the ongoing failure to 

conduct and document child protection 

investigations.  

 

Mr. Greaves: We recognize the challenges that 

the representative have spoken about with 

regards to documentation. To address that 

issue, what we've done is we've implemented a 

robust quality assurance team that has the 

opportunity to review any files that has been 

we approved by the frontline staff.  We 

provided additional training and education for a 

supervisor with regards to their obligation, and 

reviewing these files when it comes to their 

attention.  And when these files are approved 

and move through our headquarters for review, 

our quality assurance team is able to assess and 

review the information and then return it to the 

staff for further improvements.  

 

And so we put several systems in place to 

address any gaps in learning or any gaps in 

understanding and fulfilling their obligation as 

frontline workers doing investigation. And so 

these are the things that we've done to address 
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the issue that the Representative Office has 

brought to our attention.  

 

Chairman: Thank you, Mr. Greaves. Thank 

you for your response, Mr. Greaves.  

 

Looking at the time, quarter to 5 today.  We've 

finished with that last theme. We'll be starting 

with a new theme tomorrow morning at 9 

o'clock regarding systematic reviews and 

individual advocacy activities. But for now 

we'll end the day today, and we'll see you all 

tomorrow morning at 9 a.m. Thank you.  

 

>>Committee adjourned at 16:43 

 

 


