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This year, the Board was pleased to welcome Gwen Natsiq as our new
Student Representative, while also celebrating the reappointment of
Brenda Putulik as Staff Representative. I can confidently say that the
College’s Board of Governors remains dedicated and enthusiastic in
providing strong leadership as outlined in the Nunavut Arctic College
Act.

Our students, faculty, and staff have demonstrated remarkable
dedication to advancing education in Nunavut. Our initiatives are not
only aimed at enhancing academic offerings, but also at supporting the
cultural and linguistic preservation of the Inuit way of life. We have
worked closely with our financial partners, including the Office of the
Auditor General of Canada, to maintain the financial health of the
College. I am pleased to report that the College is in a strong position to
continue serving the educational needs of Nunavummiut.

As we present this Annual Report, I am confident that it captures the
spirit of community that defines our College. It is a testament to the
hard work of our students, faculty, staff, and Board members, as well as
the ongoing support from our partners, stakeholders, and the
Government of Nunavut.

In closing, I would like to thank the Honourable Karen Nutarak , the
Honourable Joanna Quassa, and the Honourable Daniel Qavvik for
their respective service as Minister Responsible for Nunavut
Arctic College. I would also like to welcome back the Honourable
Margaret Nakashuk to the role, and we appreciate the opportunity
to work with her again.
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MESSAGE

Greetings from Iqaluit. As Acting Chair of the Board of Governors for Nunavut Arctic College,
it is my honour to introduce the Annual Report for the 2023-2024 academic year. It has
been a pivotal year for the Arctic College: a period of growth, resilience, and collaboration,
mirroring the strength and spirit of the Inuit culture that forms the foundation of our great
institution.

Mubashir Mahmood
A/Chair, Board of Governors
Nunavut Arctic College

Sincerely,

FROM THE CHAIRPERSON OF THE
BOARD OF GOVERNORS



page 5Annu al  Repo rt

As the 2024-25 academic year begins, I am amazed at how quickly
the time between last year and this one has passed. It’s wonderful to
reflect on the 2023-24 fiscal and academic year and celebrate the
achievements, milestones, and ongoing work in program delivery,
student services, and research administration.

In 2023-24, we delivered the final year of our first Practical Nurse
Program cohort. A graduation ceremony in Rankin Inlet marked this
achievement, with all graduates having started in the 2021-2022
Pre-Health Program—the first time it was offered in the community.
This program, supported by third-party funding, aligns with the
Government of Nunavut’s efforts to enhance elder care in Nunavut.
Despite a small graduating class, we learned invaluable lessons that
will strengthen future program delivery.

The College continues to invest in its own Information Technology
systems. While we work with the Government of Nunavut’s IT
system, we rely on College-specific internet and network services for
our programs and our students. Since joining CANARIE, Canada’s
National Research and Education Network, we’ve made significant
strides in improving bandwidth and internet speed across our
facilities. These improvements are vital, especially for programs like
the Nunavut Teacher Education Program, which was offered in 17
communities in 2023-24.

MESSAGE
FROM THE PRESIDENT

I would be remiss not to acknowledge the passing of Peesee Pitsiulak, to whom
this Annual Report is dedicated. The entire College continues to strive towards
the vision she held for the College and our place in Nunavut.

The College continues in its operations. I am so proud to share this reporting outlining
its highlights, which is only possible through the dedicated staff of the College. I wish
to thank all staff of the College for making the Nunavut Arctic College what it is, and
allowing it to grow, change and strengthen.

The College continues to thrive thanks to the dedication of its staff. I’m proud to share
this report and express my gratitude to all who make Nunavut Arctic College what it is
today.

Jackie Price, Acting President,
Nunavut Arctic College

Thank you,
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CORPORATE OVERVIEW
At the core of Nunavut Arctic College’s mandate is the preservation and

promotion of Inuit culture and language. We are committed to integrating

traditional knowledge with contemporary education practices, ensuring that our

students receive a holistic education that is rooted in the history and values of

Inuit society. We deliver lifelong learning opportunities to Nunavummiut

through post-secondary studies.

Nunavut Arctic College is a public agency of the Government of Nunavut that
was created through the Nunavut Arctic College Act on January 1st, 1995, and
services the largest post-secondary service region in Canada. The College
responds to the adult and post-secondary educational needs of Nunavummiut
through its President, Board of Governors, and the Minister Responsible for
Nunavut Arctic College.

As the only designated post-secondary institution in Nunavut, Nunavut Arctic

College serves a vast region covering 3 times zones and 25 communities.

The College is comprised of approximately 278 staff spread across all 25

communities of Nunavut. College operations include 3 regional campuses in

Iqaluit, Rankin Inlet, and Cambridge Bay, 25 Community Learning Centers, and

a truly unique cultural school located in Clyde River with satellite campuses in

Baker Lake and Igloolik.

The College is also active on the national and international stage by promoting the

generation, communication, and retention of knowledge through applied research at

the Nunavut Research Institute. Nunavut Arctic College is committed to academic

excellence and innovation. We collaborate with leading institutions across Canada and

internationally to enhance our curriculum and provide our students with opportunities

for advanced study and research.

Our students are at the heart of everything we do. The College is dedicated to providing

a supportive learning environment that promotes personal and academic growth.

Nunavut Arctic College is more than just an educational institution; it is a pillar of the

community, a beacon of knowledge, and a driver of social and economic progress in

Nunavut. As we reflect on our achievements and look ahead to new opportunities, we

remain steadfast in our commitment to providing high-quality, culturally relevant

education that empowers individuals and strengthens our communities.
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VISION MISSION
AND VALUES

Nunavut Arctic College will strive to be the College of
choice for the people of Nunavut by offering relevant
programs of the highest national standards. In the
advancement of their language and culture, our
graduates will value education and be proud to take
their place in Nunavut and beyond.

VALUES

MISSION

The mission of Nunavut Arctic College is to
strengthen the people and the communities of
Nunavut by providing life-long learning opportunities
for adult Nunavummiut by
delivering high quality adult education programs
developed with input from our partners throughout
the Arctic and Canada, and by making the benefits of
Inuit traditional knowledge and southern science
more accessible.

VISION

Nunavut Arctic College is a creative community of
educators and learners. We are proud of our
essential role in providing education that bridges the
Nunavut of yesterday, today, and tomorrow.

OUR PRINCIPLES

Our principles serve as guideposts to create a
learning-centered institution that reflects Inuit
values, beliefs, and knowledge. Nunavut Arctic
College is an inclusive institution that:

Respects and honours Inuit languages and culture

Involves Elders as an integral part of the College life

Promotes an understanding of Inuit culture and languages

Values students’ connections to family and community

Prepares students for meaningful careers and healthy lives

Places the well-being of students first and provides a strong caring network of support 

Promotes learning as a positive life-changing experience, involving the whole person, body - mind -

spirit

Encourages the personal, professional, and academic development of all students and staff

Engages students as active participants in all aspects of learningand evaluatio and

Ensures our graduates meet national standards.



MEMBER  REPRESENTATIVE  TERM EXPIRES 

Elisapee Karetak  (2nd term)  Kivalliq  September 13, 2025 

Derek McDonald  Kivalliq  September 13, 2025 

Mubashir Mahmood (A/Chair)  Qikiqtaaluk  September 13, 2025 

Susan Gardener  Qikiqtaaluk  September 13, 2025 

Brenda Putulik  (2nd term)  Staff Representative  November 5, 2026 

Gwendolyn Natsiq  Student Representative  May 9, 2027 

Donna Olsen-Hakongak Kitikmeot  September 11, 2027

Vacant  Kitikmeot   
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BOARD OF
GOVERNORS Nunavut Arctic College is responsible

through the Board of Governors to the
Minister Responsible for Nunavut Arctic
College. The Board of Governors
determines policies respective of the
administration of the College, including
the Nunavut Research Institute.

The Board recommends priorities to the
Minister for courses and programs that may
be established by the Minister, ensures that
for each fiscal year an estimate of the
revenues and expenditures of the College is
prepared, and approves the College’s annual
Financial Statements. The Board also
presents budgets to the Minister in
accordance with Part IX of the Financial
Administration Act of Nunavut.

The current members of the Board of Governors are as follows:
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We're proud to recognize the outstanding
contributions of Dan Page, who retired at the
end of the 2023-2024 academic year after
an exceptional 30-year career at Nunavut
Arctic College. 

Dan began as an Adult Basic Education (ABE)
Instructor in Igloolik in 1994, and over the
years, he played a pivotal role in shaping adult
education across Nunavut. From launching
literacy programs and career workshops to
spearheading community programming and
working closely with industry partners, Dan's
commitment to providing relevant, high-
quality education for adult learners has been
unwavering.

 In 2012, as Manager of ABE, he led the
program enhancement, overseeing the
development of over 50 instructional
resources, culturally relevant assessment
tools, and promotional materials, while
mentoring educators in 24 communities. 

His leadership extended to facilitating
conferences, courses, and workshops, where
he shared his extensive knowledge and
passion for continuous learning. 
Dan’s tireless dedication, collaborative
spirit, and ability to inspire others have
left a lasting legacy, and we are deeply
grateful for his lasting impact on our
institution and the communities we serve.

HONOURING OUR COLLEAGUES
REMEMBERING A LEGACY OF
DEDICATION AND SERVICE
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We’re equally proud to celebrate the
remarkable career of Uvinik Qamaniq,
who also retired at the end of the 2023-
2024 academic year after a
distinguished career as an instructor in
the Nunavut Teacher Education Program. 

Uvinik, a proud graduate of NTEP herself,
brought a wealth of experience as a
teacher, translator, and instructor,
enriching the lives of students across all
three regions of Nunavut.

Her unparalleled expertise in Inuktitut
and her dedication to advancing
education in the territory have left our
community better than she found it. 

Uvinik’s passion for teaching and her
commitment to fostering the next
generation of educators embody the
values of excellence and leadership that
NAC upholds. 

Her legacy continues to inspire, and
we are profoundly thankful for her
enduring contributions to our
institution and the field of education
in Nunavut.

HONOURING OUR COLLEAGUES
REMEMBERING A LEGACY OF
DEDICATION AND SERVICE
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We are honoured to celebrate the
remarkable life and legacy of Peesee
Pitsiulak, whose extraordinary
leadership as Dean of Education and
Inuit Studies left an indelible mark on
our institution and the broader
educational landscape in Nunavut.
Peesee was a visionary whose
passion for expanding educational
opportunities for Inuit was matched
only by her dedication to ensuring that
our programs embraced and
celebrated Inuit culture. Her tireless
efforts not only preserved our
heritage but empowered countless
students to pursue their academic
and cultural aspirations with
confidence and pride.

HONOURING OUR COLLEAGUES
THANK YOU FOR YOUR DEDICATION

Peesee was a unifying force, fostering
a spirit of collaboration and inclusivity
within our community. Known for her
kindness, strength, and calm
demeanor, she brought people
together, especially in challenging
times. Her leadership was both people-
centered and results-driven, always
ensuring that the well-being and
contributions of those around her
came first. She was a source of
inspiration to her colleagues and
students alike, and her love for her
work shone through in everything she
did.
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POSITIONS

Total 
Positions Vacancies Filted Capacity

%

NUNAVUT
INUIT

Hired IEP
%



The College has focused on building instructional capacity, implementing
recommendations from program reviews, and enhancing partnerships to
improve educational and wrap-around resources for students. Initiatives have
included emphasizing Inuit language and cultural programming, integrating
elder wisdom, reducing reliance on southern hires by developing local skills,
teaching trauma-informed practices, and providing comprehensive student
support services.

STRATEGIC LINK
TO KATUJJILUTA
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Nunavut Arctic College remains committed to collaborating with the
Government of Nunavut to achieve the objectives and priorities outlined in
Katujjiluta. The College plays a pivotal role in addressing key priorities such as
aging with dignity, expanding housing, enabling health and healing, reinvesting
in education, and diversifying local economies.

Efforts to increase educational and employment opportunities for Inuit
and Nunavummiut have been made throughout 2023-2024 in Trades &
Technology, Health and Wellness, Education, and Community Learning.
The College’s successful initiative to secure dedicated broadband has
enhanced online learning access for students in five communities, and
active planning has been underway to extend this service to all
Nunavut communities.

Aligned with the 6th Legislative Assembly's mandate, the College leads in
three critical areas: providing culturally and linguistically relevant training,
implementing trauma-informed practices in healthcare and education, and
expanding programs to equip Nunavummiut with qualifications for
employment in Nunavut.

Ongoing program reviews, grounded in Inuit Societal Values, ensure
that all activities are aligned with the needs of Nunavummiut. The
College continues to work closely with government agencies, local
organizations, and community leaders to ensure its programs meet
the needs of the community.
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2023-2024 ENROLLMENT
General Interest Workshops 102 ETP 27 

ABE & GREAT 53 BSW & SSW 46 

Skilled Trades Worker 14 NTEP 130 

Pre-Trades, Pre-Health, PASS 24 BSc (Nursing) & LPN 22 

Office Admin, College 
Foundations, General Studies, 
Computer Service Technician 51 

Home and Continuing Care Worker & 
PSW 23 

Apprenticeship Programs & Oil 
Heat Systems Tech 18 Inuit Studies, Interpreter/Translator 27 

Culinary Arts 20 Fur and Jewellery 37 



This year, the division successfully distributed over 400 laptops
to students as part of its ongoing device giveaway program,
ensuring that learners have the tools they need to succeed. 

INFORMATION TECHNOLOGY

During the 2023-2024 fiscal year, Nunavut Arctic College made significant
strides in enhancing its Information Technology infrastructure and services. 

A key development was the renovation of the Information Technology office
space in Iqaluit, transforming it into an open-concept environment that
fosters collaboration and creates a welcoming atmosphere for both staff and
students seeking support from the division.     

The Information Technology division also gained the addition of several key
roles: a Security and Incident Management Analyst in Iqaluit, an Information
Technology Specialist in Cambridge Bay (Summer 2024), a Deskside Support
Officer in Rankin Inlet, and a Senior Business Systems Analyst in Iqaluit. These
new positions strengthen the College’s ability to provide secure and robust
Information Technology support across the territory. 

A highlight of the year was the participation of Nunavut Arctic College’s President
Rebecca Mearns and Information Technology Executive Leader Jennifer Lane at
TNC, the world’s largest technology network conference, held in Rennes, France.
Their presentation on Low Earth Orbit technology implementation and Inuit
Knowledge Sovereignty was well-received, sparking international discussions on
connecting remote locations for research and education. The College also hosted
leaders of the Canadian National Research and Education Network for a ribbon
cutting Ceremony celebrating the new network expansion.  

In addition, the division made significant improvements to the Learning
Management System, the internal student intranet, and the help desk
ticketing tool, making these platforms more interactive and user-friendly. 

With a continued focus on data and information security, the division introduced
new technology, governance practices, and software to enhance security
measures, ensuring that student and institutional data remain safe and secure. 
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LIBRARY SERVICES 

STUDENT SERVICES
The Student Services Division is a vital and integral part of Nunavut Arctic
College and is central to creating campus community and belonging in and
outside of the classroom. Student Services strives to provide culturally
relevant programming for its students and their families. This programing
included evening parka-making courses, kamik-making, country food feasts,
and more. There were also recreational activities such as weekly volleyball
games and access to the Aquatic center gym and pool provided by student
service. The following were also provided to support students, faculty, and
management to support student success, including: 

There are student counsellors available onsite at the three regional
campuses, along with Elder Advisors, who also provide students with
guidance. Counsellors also work closely with the ‘Healing by Talking’
initiative to connect students across the territory with remote counselling
services. The counselling team also provides a range of health and wellness
services that foster academic success, promote support family life, and
enhance the overall learning experience.

Involving Elders is also an integral part of the campus community life
experience; Elder Advisors were able to provide guidance in the form
of counselling services and assure that Inuit Qaujimajatuqangit is
always present on campus and shared with both students and staff 
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STUDENT COUNSELLING 

The Nunavut Arctic College Library Services team provides access to resources
for staff, students, and public users. Libraries are located at the Nunatta
Campus in Iqaluit, the Kitikmeot Campus in Cambridge Bay, the Kivalliq Campus
in Rankin Inlet, and the Nunavut Research Institute in Iqaluit. In addition to the
books, videos, and periodicals, College Library Services subscribes to several
digital resources including online journal databases through ProQuest and
EBSCOhost, as well as digital streaming services through the National Film
Board of Canada’s CAMPUS, and Safetycare’s Safetyhub.  



CAREER DEVELOPMENT 
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REGISTRAR’S OFFICE 

The Registrar’s Office supported students with enrolment, managing student
records, processing payments, requests for transcripts and assisted with many
more academic related procedures including course selection and graduation.
During Spring 2024 semester the Registrar’s team piloted its first student self-
enrolment intake, where students were able to self-enrol into all their required
courses and generate their own Enrolment Verification forms needed by
funders autonomously, with minimal support from the Registrar’s team. The
team will continue to refine this process with the goal of having self-enrolment
available for all programs moving forward.   

Career Development Advisors supported students with program and career
choices, as well as with resume building and job searches. These advisors
also connected students with a wide array funding opportunities and
supported them through the various application processes. The Career
Development team, along with the support of the IT division, developed an
online database for College students to access all available scholarships,
awards and bursaries related to their program of study.  



TUTORING 

STUDENT FOOD SECURITY

Student Services enhanced and expanded its tutoring services available to
students during the fiscal year. In partnership with Memorial University (MUN), the
College improved the ability the deliver online tutoring services to students across
the territory. Students can now access tutors through the online portal and
connect with both online tutors through MUN or find tutors for in-person sessions,
where available. There are active tutors available to students (virtually and in-
person) in all three regions and 5 communities. 
In partnership with Dalhousie University, our Nursing students have access to
their Studying for Success Centre where virtual tutoring options are also
accessible. The College also strengthened the working relationship with United for
Literacy to connect students who need academic and tutoring support beyond
what our current tutor roster can accommodate.    
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STUDENT COUNCIL

Student Services continued to work closely with the Student Council to support and
encourage students advocating for themselves and on behalf the of the student
population. The Student Council hosted several events throughout the year and
supported Student Services with many events such as family feasts, Orange Shirt Day,
Bell Let’s Talk Day, Pink Shirt Day and many others. 

It has developed a strong working relationship with Iqaluit Mental Health and focused
efforts on delivering information and activity sessions that offer student friendly
opportunities to explore resources and supports. Student Council also fundraised and
applied for grants to support the College’s foodbank. They also liaised with Canada
Catering to collaborate on ways to increase variety, inclusivity, and sustainability
within the College’s food services options. 

Student Services recognizes the importance of food security for students
and strives to remove that barrier as effectively as possible. Through
community donations and third party funding, Student Services maintained
campus food banks for student needs. In partnership with Jordan’s
Principle, the College launched a food security pilot project for students
with children at the Nunatta Campus. This initiative was spearheaded by a
dedicated staff member, who, as a recent graduate, understood firsthand
the stress of balancing full-time studies while being unable to work and
provide for her family. We  often hire our own graduates because they
understand both the academic and non academic challenges our students
face. As a result of this staff member's initiative, students with children will
now receive support from Jordan’s Principle on an ongoing basis.



The Student Services continued involvement in the ‘North2North’ exchange
program has facilitated the exchange of several students and staff members
across the college. 
Exchanges that took place include students visits various institutes across
northern Finland and Norway. Several staff members participated in exchanges to
post secondary institutes in Finland. 
The Nunatta Campus also hosted a visit from members of the Sami Institute of
Applied Sciences, based out of Norway.

STUDENT/STAFF EXCHANGE PROGRAM

STUDENT ACCOMMODATIONS

The Student Services team also oversees the student accommodations
and college security; as well as food services, which includes cafeteria
services and the student food banks, which promote food security for
students and their families. 
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Nursing

page 20Annu al  Repo rt

HEALTH, WELLNESS
& BUSINESS

The Bachelor of Science in Nursing program continues to provide a
robust blend of theoretical knowledge and practical experience,
preparing our students to meet the diverse healthcare needs of
Nunavut. Through a combination of rigorous coursework and immersive
clinical placements, our students are equipped to excel in both local and
urban healthcare settings, reinforcing their role as vital contributors to
the health and well-being of Nunavummiut

Nursing Highlights of the Year

The academic year was marked by numerous exciting hands-on experiences
and community engagement activities that enriched the students' learning and
showcased  their growing expertise, including the following:

Clinical Placements and Leadership Exposure

In partnership with Dalhousie University, Nunavut Arctic College has
produced 79 graduates in its Bachelor of Science in Nursing since the
program's inception in 2004. 
As we look back on the past year, we are excited to reflect on the
achievements of our students continuing the tradition of excellence in
nursing education in Nunavut.

Fourth-year students had the unique opportunity to complete
placements with nursing leadership at Qikiqtani General Hospital and
the Chief Nursing Office. They also traveled to Pangnirtung and Igloolik
to gain firsthand experience as Community Health Nurses in local
health centres. This role remains a critical first point of access to
healthcare for Nunavummiut.

Third-year students hosted a leadership series, inviting health-care
leaders, including the Minister of Health and other prominent figures, to
speak about leadership in health care. This series was open to all BScN
and Pre-Health students, offering them valuable insights into the
challenges and responsibilities of healthcare leadership



Community Service Initiatives

HEALTH, WELLNESS
& BUSINESS

In the Fall, fourth-year students planned and hosted a flu vaccine
clinic at the Nunatta campus in partnership with Iqaluit Public Health.
They provided flu vaccines to 50 people, with fellow program
students offering additional support.

Exposure to Urban Healthcare Settings

First-year students hosted Blood Pressure clinics at Nunatta Campus
and BlackHeart Café, serving 22 and 39 people, respectively. These
events allowed students to engage directly with the community and
demonstrated the practical impact of their education.

Third-year students completed clinical placements in Halifax, where
they were exposed to acute mental health, medical-surgical care, and
maternal care, particularly focusing on high-risk pregnancies. This
placement provided them with unique learning opportunities not
available in Iqaluit, enhancing their skills and confidence as they
prepare for their final year.

The 2024 academic year has been a remarkable journey for our nursing
students, filled with diverse learning experiences, community involvement,
and professional growth. As we continue to build on the success of our
partnership with Dalhousie University, we look forward to further enriching
the program and contributing to the future of healthcare in Nunavut. Our
students have once again proven to be outstanding ambassadors for the
program.
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Community Service Initiatives
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PRE-HEALTH
SCIENCES

Our Pre-Health Sciences program has gone through several
redesigns throughout the years at the College. It provides the
knowledge base and rigour that is required to be successful in
health programs that are often fast-paced and demanding. 

This has been another successful year for Pre-Health Sciences. The
one-year certificate program is critical in preparing potential
students for Nunavut Arctic College nursing programs or other
healthcare programs where science and math are foundational.
Students complete coursework for credits in Math, Chemistry,
Biology, and Psychology. As well they have courses to improve their
writing abilities to prepare for the demands of health science
programs where writing essays, term papers, and reviewing 
research evidence to support thoughts and ideas is a requirement. 

Students were involved in a seal dissection with support from Lew
Philip, the former Elder-in-Residence, they applied learning from
courses while observing dog-team vaccinations, and they had land
activities where they connected their classroom learning to the
land. And just had fun!

Students were involved in a seal dissection with support from Lew
Philip, the former Elder-in-Residence, they applied learning from
courses while observing dog-team vaccinations, and they had land
activities where they connected their classroom learning to the
land. And just had fun!



SOCIAL SERVICE WORKER &
BACHELOR OF SOCIAL WORK PROGRAM

The 2023-2024 academic year for the Social Work Programs at Nunavut
Arctic College was marked by meaningful engagement between
students, staff, and community members and organizations. This
collaboration was instrumental in achieving the program's goals, which
include connecting with the community, fostering advocacy skills, and
integrating community service into the curriculum. Local Elders played a 
pivotal role in the program, providing valuable insights and support,
which were essential to the students' success.

Throughout the 2023-2024 academic year, students from the Iqaluit,
Arviat, and Cambridge Bay cohorts were deeply engaged in a range of
activities that connected their academic learning with community
involvement and social justice. In Iqaluit, students brought attention to
the housing crisis in Nunavut, participated in Pink Shirt Day to stand
against bullying, and joined the Missing and Murdered Indigenous Women
and Girl Awareness Walk alongside staff. The Iqaluit cohort also engaged
in Mental  Health courses through a door decorating contest, while in
Arviat, students combined cultural and academic experiences by
attempting to hunt a caribou during their Social Service Worker Practice
2 course, ultimately forming the ‘Nunavut Bobsled Team’ as a creative
alternative. Cambridge Bay students in Year 1 of the Social Service
Worker program embraced cultural learning by crafting seal skin mitts
during their History of Inuit Language course, with support from Elders
during their Child Welfare studies. 
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SOCIAL SERVICE WORKER &
BACHELOR OF SOCIAL WORK
PROGRAM

Students in the Bachelor of Social Work program took their commitment
to community development further by creating a program focused on
raising awareness of family violence, emphasizing the importance of
safety and empowerment for people in vulnerable states. They
collaborated with community partners, using a focus group to design
activities for children during the 'Frolics' event, ensuring a safe and
engaging environment during local skidoo races. The students also
upheld the program's professional standards by taking the 'Pledge of
Professionalism' before beginning their field practicums, marking their
transition into professional social work practice. This pledge symbolizes
their dedication to upholding ethical and professional standards as they
prepare to contribute to their communities in meaningful ways.

Cultural integration was a key component of the program, with Elders
providing invaluable support and guidance with student participation in
culturally significant activities. Self-care and healing were also
emphasized throughout the year, with Elders in Residence offering
support and teachings to help students navigate the emotional
challenges that arise with the nature of social work studies.

The Social Work Programs at Nunavut Arctic College, through
collaborative efforts by the staff and students, made significant
connections with their communities. The involvement of Local Elders,
the focus on advocacy, and the integration of cultural practices and self-
care have all been instrumental in the program's success, culminating in
the graduation of 20 Social Service Worker students and six Bachelor of
Social Work students



FAMILY RESOURCE
 WORKER PROGRAM

The Family Resource Worker program provides training to front line
workers in the Social Work field, upon request by the employer. This
training is a partnership between the Department of Family Services and
Nunavut Arctic College. 

Practical Nursing Diploma

The College was proud to host its first graduating class of Practical Nurses
in the Territory at the end of the 2023-24 academic year. The two-year
diploma program is a rigorous program that meets national standards and
will prepare the graduates for the Canadian Practical Nurse Registration
Exam. The exam is not part of the program but is a requirement to become
fully licensed to practice in Nunavut. The graduates will complete this exam
in late July 2024 and seek their licensing following the notification of 
successfully passing the exam. The College and Association of Nurses of
the Northwest Territories and Nunavut (CANNN) is the licensing body for
diploma prepared Practical Nurses and degree prepared Registered Nurses. 

While the College did not offer specific training in support of this
program, it met with the Department of Family Services to strategize on
the best practices for delivery of the program. These discussions will
continue into the fall to determine the most effective program delivery
methods to meet the employees’ needs. 

This program is designed to provide front line workers with experience and
credentials. Students who pass the course obtain credit that can be used
towards the Social ServiceWorker diploma, if they chose to pursue this
opportunity. All courses delivered are from the existing Social Service Worker
Program curriculum. Family Resource Worker courses are an important first step
on the education ladder that leads to the Social Service Worker Program, and
ultimately, to the Bachelor of Social Work. 
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The first graduating class is a success worth celebrating for many
reasons. The cohort experienced no attrition – all students who started
the program have successfully completed the program! It was the first
time that the college has delivered a nursing program outside of Iqaluit.
The program hired an Inuk nurse as an instructor whose experience and
knowledge were hugely beneficial to the students of the program and to
other students in our nursing and health programs.

The second year focused on consolidation of nursing skills and
knowledge to function in acute and long-term care settings.
Students completed theory courses to support maternal,
paediatric, and mental health care. They completed courses
focused on professional and ethical care, and information about
the impacts of colonization practices that impacted Inuit in the
territory. Local Elders were invited to share their experiences
and traditional knowledge with the students. The clinical
placements were 
accommodated in Rankin Inlet at the Kivalliq Health Centre
(Inpatient and Outpatient units), Home Care, and adult group
home. The program would not be possible without collaboration
and partnership with local health care organizations to work with
the College for the clinical placements for learning
requirements.

The year focused on consolidation of nursing skills and knowledge to
function in acute and long-term care settings. Students completed theory
courses to support maternal, paediatric, and mental health care. They
completed courses focused on professional and ethical care, and
information about the impacts of colonization practices that impacted
Inuit in the territory. Local Elders were invited to share their experiences
and traditional knowledge with the students. 

This program is designed to provide front line workers with experience
and credentials. Students who pass the course obtain credit that can be
used towards the Social ServiceWorker diploma, if they chose to pursue
this opportunity. All courses delivered are from the existing Social
Service Worker Program curriculum. Family Resource Worker courses are
an important first step on the education ladder that leads to the Social
Service Worker Program, and ultimately, to the Bachelor of Social Work. 



The Practical Nursing students were also able to
complete ASIST (Applied Suicide Intervention
Skills Training) as well as Basic Life Support
certification during the two years of the practical
nursing program

The Practical Nursing students
were also able to complete
ASIST (Applied Suicide
Intervention Skills Training) as
well as Basic Life Support
certification during the two
years of the practical nursing
program. 

The clinical placements were accommodated in
Rankin Inlet at the Kivalliq Health Centre
(Inpatient and Outpatient units), Home Care, and
adult group home. The program would not be
possible without collaboration and partnership
with local health 
care organizations providing room for the
students complete the clinical placements
learning requirements. 
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PERSONAL SUPPORT

This past year delivery has been provided in two modalities – in-person for 25-
weeks for all courses including practicum, and remote online (blended
synchronous and asynchronous) one course at a time. 

The College’s Home and Continuing Care Worker program has had a revision and
rebranding to align more closely with national standards of Canada. The program
has been renamed Personal Support Worker. 

WORKER 

The remote online delivery is highly supported by managers and directors of
employees who are working in the field but do not have the full certification.
Employees are provided time to join required online sessions for courses and
support to complete course requirements.

The Kivalliq Campus was the site for the first offering of the re-designed
Personal Support Worker 25-week program. This training has never been
offered in this format previously at the college. While application numbers were
low, the decision was made to move forward with delivery in order to evaluate
the delivery and re-design. Somestudents are expected to successfully
complete the program requirements in the very near future
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One of the highlights for our department was having our students and
faculty in Rankin Inlet attend the signing ceremony for the new Long
Term Care Facility. 

The remote online delivery is highly supported by managers and
directors of employees who are working in the field but do not have the
full certification. Employees are provided time to join required online
sessions for courses and support to complete course requirements.

The ceremony was attended by Sakku President David Kakuktinniq, Health Minister
John Main, Rankin Inlet Mayor Harry Towtongie, and the KIA President. They all 
expressed appreciated for the work being done by the college. The College has worked 
closely this year with the Department of Health on a variety of new initiatives, including 
the launch of the new Personal Support Worker Certificate. 

It was wonderful to have this 25-week program delivered in Rankin Inlet.
There was opportunity for the Personal Support Worker and Practical
Nursing students to mix and learn together. They completed a two-day
Applied Suicide Intervention Skills Training (ASIST) course together with
other community members and there was opportunity to share learning
when Elders were present. 



Computer Systems Technician Certificate 

The Computer Systems Technician program provides students with the skills for
entry level employment in the information technology industry. It provides a
foundation in hardware, software, networking and IT security. All graduates from the
2023-2024 academic year who wish to work are currently working in a field related
to their studies. 

Currently being offered as a one-year certificate program, the aim is to transition to
a two-year diploma as soon as possible. Planning and course design is already
underway with the plan to launch in the next year or two. In addition to the two-year
diploma, the updated program will have a one-year certificate exit point allowing
students who want to enter the work force faster to exit with a certificate.
Students that have completed the current one-year program will be invited to enroll
in the second year of the updated program.

For the 2023-2024 academic year, the Computer Systems Technician program is
once again working with Northwestel. Northwestel provided graduating students
with achievement awards which recognizes their hard work in the field of Information
Technology
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EDUCATION, INUIT &
UNIVERSITY STUDIES

The Nunavut Teacher Education Program is committed to ensuring that Nunavummiut 
students graduate with comprehensive knowledge of Inuit culture, Inuktut language 
skills, preparing them to teach in Nunavut schools. The program aims to help students 
develop exemplary teaching practices through a well-rounded, Arctic-focused education. 

NUNAVUT TEACHER
EDUCATION PROGRAM 

NTEP offers two streams based on the Inuktut language capacities of the teacher 
candidates: the Emergent Language Stream, which leads to a Nunavut Arctic College 
Inuit Language and Culture Diploma, and the Proficient Stream, which leads to a 
Nunavut Arctic College Inuktut Teaching Diploma. Credits from both streams can be 
applied toward the Bachelor of Education degree accredited by Memorial University of 
Newfoundland and Labrador. 

The program uses a blended delivery model that combines in-classroom and online 
learning. This model includes face-to-face and remote learning, with cohorts from 
multiple communities engaging in learning together through remote technologies. 
Course frameworks and content are hosted on the college’s learning management 
system, Brightspace. Some courses include more in-class learning, while others are 
adapted for remote and blended delivery. In addition to coursework, students must 
complete field experiences and a full-time internship in Nunavut schools to successfully 
finish the program.

For the 2023-2024 academic year, 146 learners were enrolled in the Program. The 
Nunavut Teacher Education Program was delivered in 15 communities, including Iqaluit,
Arctic Bay, Arviat, Baker Lake, Cambridge Bay, Coral Harbour, Igloolik, Kinngait, 
Naujaat, Pangnirtung, Pond Inlet, Qikiqtarjuaq, Rankin Inlet, Sanirajak, and Whale Cove.
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EDUCATION, INUIT &
UNIVERSITY STUDIES

The Early Childhood Education Program at Nunavut Arctic College equips graduates 
with the professional credentials required in the early childhood field, thereby enhancing 
essential childcare services for families across Nunavut. The College currently offers an 
Applied Certificate and a Diploma in Early Childhood Education, each designed to meet 
the specific needs of students.

EARLY CHILDHOOD
EDUCATION

The Applied Certificate, funded through third-party sources, is tailored to address the 
logistical needs of Nunavut communities and the learning requirements of existing 
childcare workers. By providing onsite training with minimal disruption to childcare 
centers, this program ensures that current workers can upgrade their skills without 
leaving their jobs. The Applied Certificate follows a workplace model, allowing existing 
daycare workers to continue earning an income while upgrading their qualifications. The
program prepares students with the comprehensive knowledge and skills needed to
develop and deliver high-quality early childhood education in Nunavut. 

The two-year accredited Diploma program, on the other hand, is completed as a full 
time in-class program. It prepares students with the comprehensive knowledge and 
skills needed to develop and deliver high-quality early childhood education in Nunavut. 
Both programs integrate Inuktut and Inuit Qaujimajatuqangit into their curricula, 
ensuring that the education provided is culturally relevant and aligned with Inuit values.

The rollout of the Applied Certificate programs in Arviat and Igloolik provided the College
with valuable lessons, which were applied throughout 2023-24 in the development of a
newly designed Early Childhood Education curriculum for both the Applied Certificate and
Diploma programs. To support the curriculum overhaul, the College hired a curriculum
development team to design an interactive and flexible blended learning model. This
approach, which includes a combination of in-person instruction and supported online
learning, ensures that the programs remain accessible and effective for all students,
regardless of their location.

The College is excited to continue refining and expanding its Early Childhood
Education offerings to better serve the needs of Nunavut’s communities.
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EDUCATION, INUIT &
UNIVERSITY STUDIES

The Interpreter/Translator Program at Nunavut Arctic College is an important flagship 
program for the Nunavut Arctic College, supporting the linguistic needs of 
Nunavummiut. Established in 1991, the program has a long history of training skilled 
interpreters and translators who are essential for effective communication in two official 
languages across the territory. The academic year has been a period of growth and 
innovation for the program, including strategic planning and a program review aimed at 
enhancing its relevance and success. In addition, we have looked at how to expand 
delivery opportunities beyond Iqaluit, preparing the program for years of success to come.

INTERPRETER/TRANSLATOR PROGRAM

During the academic year, the program had active participants:
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A total of 14 students were registered in year one in Iqaluit and Clyde River. Of these, 3 
students successfully completed their first year and will continue into their second year 
of the program in the Fall of 2024. There was no year two programming, as year one
had not been offered in 2022-23. That pause allowed the program to begin its program 
review. Additional students continued their studies in the third year of the Interpreter
Translator program: this post-graduate diploma continues to provide students with 
opportunities to refine the skills and knowledge gained by completing their diploma. 

Looking ahead, the program review will consider what aspects of the Interpreter/Translator
Program can be effectively delivered online, a move that could  significantly increase
accessibility for students across Nunavut. An important aspect of this work is reviewing
the course resources and supports to include additional dialects. How the College can best
include and increase its dialectal representation was also an important goal of the 2023-24
fiscal year for the department.

The Nunavut Arctic College was able to deliver year 1 of the Interpreter/Translator in
Clyde River in 2023-2024. This was the first time it was offered outside of its base
delivery. The Clyde River delivery has helped the College to better understand the needs
for Interpreter-Translator to be offered in communities outside of regional campuses
and supporting students in remote communities. To support these efforts, online
program development is now underway, while seeking third-party funding, and will
continue into the next fiscal year.

The 2023-24 academic year was pivotal for the Interpreter/Translator Program, marked 
by strategic reviews, new initiatives, and a strong commitment to meeting the needs of 
Nunavummiut. The program remains focused on providing high-quality education that 
reflects the region’s linguistic and cultural heritage while adapting to the evolving needs 
of its students.



EDUCATION, INUIT &
UNIVERSITY STUDIES

The Inuit Studies Program at Nunavut Arctic College continues to be a cornerstone of 
the institution’s commitment to providing culturally relevant education for Nunavummiut. 
Since its establishment in 1996, the program has played a crucial role in preserving and 
promoting Inuit culture, language, and knowledge. The 2023-2024 academic year 
marked a period of both reflection and renewal for the program, as it adapted to meet 
the evolving needs and interests of students and communities across Nunavut. 

INUIT STUDIES

The focus of the Inuit Studies Program is currently undergoing a significant shift. While 
the program has traditionally emphasized research, there is a growing emphasis on 
incorporating more skill-based learning into the curriculum. This change is in response 
to feedback from Nunavut communities, which have consistently requested greater 
access to training in Inuit cultural skills and knowledge. 

The 2023-2024 academic year saw the successful enrollment and completion of Year 1 
by five students. This full retention rate reflects the program’s strong appeal and 
relevance to those interested in deepening their understanding of Inuit culture and
traditional knowledge. 

The program’s strategic pause in student intake during the 2022-2023 academic year 
allowed for a thorough review and the mapping out of a new direction. This renewed 
focus makes the program more accessible and applicable to the needs of communities 
across the territory, aligning closely with the College’s broader strategic priorities.

Nunavut Arctic College recognizes the importance of making the Inuit Studies Program 
available in various communities throughout the territory. The goal is to create a 
program that not only preserves Inuit heritage but also equips students with practical 
skills that can be applied in their daily lives and future careers. This approach ensures 
that the program remains relevant and responsive to the cultural and educational needs 
of Nunavummiut.

Since its inception, the program has explored various themes central to Inuit culture, 
including Language, Oral Traditions, Environment & Technology, Arts & Culture, Policy & 
Administration, and Research. These themes have provided a comprehensive 
framework for understanding the rich cultural heritage of the Inuit and continue to inform 
the program’s curriculum as it evolves.

As the program continues to develop, the College is committed to expanding its reach 
and impact. By integrating skill-based learning with traditional research-focused 
courses, the program is poised to offer a more holistic and practical education that 
resonates with students and communities alike. The upcoming academic year will focus 
on implementing these changes and exploring new opportunities to bring Inuit cultural 
education to more communities across Nunavut.
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EDUCATION, INUIT &
UNIVERSITY STUDIES

The Fur Production and Design Program remains a vital part of the college’s
offerings, equipping students with the skills and knowledge to contribute to
Nunavut’s rich fur production and design tradition. Currently base-funded in
Iqaluit, the program is exploring the potential for delivery in other regions if
additional funding is secured. It continues to evolve to meet the needs of
both students and the communities it serves. This two-year program admits
new students biennially, allowing for in-depth learning and hands-on
experience essential for mastering traditional and contemporary fur
production techniques. In the 2023-2024 academic year, it was offered in
Iqaluit and Pangnirtung.

FUR DESIGN AND PRODUCTION
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In Iqaluit, 8 students enrolled in Year one, with 7 successfully completing
the year, reflecting steady interest in the capital. In Pangnirtung, five
students enrolled in the winter semester, following a fall semester
delivered by Community Programs, and three of these five completed
Year one. This expansion demonstrates the program’s flexibility and
relevance to remote communities.

Engagement with the program’s team, elders, and community members
provides valuable feedback and inspiration for refining program delivery. A
highlight of the year is the fashion show, where students showcase their
work, bringing pride to the Nunatta Campus and the College.

The Fur Production and Design Program continues to play a critical role in
preserving and advancing the art of fur production in Nunavut. As the
program grows and adapts, it remains committed to providing high-quality
education that respects and integrates the cultural heritage of the region.
The upcoming year will focus on strengthening the program's instructional
team, expanding student outreach, and continuing to build on the
successes of the past academic year.



EDUCATION, INUIT &
UNIVERSITY STUDIES

The Jewelry & Metalwork Program plays a crucial role in preparing students
for entrepreneurial ventures in the field of jewelry making and metalwork,
with a strong emphasis on integrating a distinct Nunavut aesthetic. This
program not only equips students with technical skills but also fosters an
appreciation for the cultural significance of their craft, enabling them to
create pieces that resonate with both local and global audiences.

JEWELLERY AND METALWORK

In the 2023-2024 academic year, enrollment was modest:

Year 1 began with 2 students, and a third joined in the second
semester
2 students completed the full Year 1 program, while the
student who joined mid year completed one semes

These numbers reflect the specialized nature of the program and the
niche interest in jewelry and metalwork in the region

The program will be offered again in the upcoming academic year, with the
aim of increasing enrollment and expanding its reach. The Inuit Language and
Culture division has initiated a review of this program, aiming to diversify the
program to enhance its appeal and attract a broader range of students. 

As the Jewelry & Metalwork Program evolves and expands, the focus will be
on adapting to student needs and industry trends. This includes revisiting
the program model, exploring diversification opportunities, and continuing
the search for a senior instructor to lead its next phase
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COMMUNITIES &
LEARNING

The Community & Distance Learning division during the 2023-2024 year,
delivered the following courses in 19 communities: 

9 Adult Basic Education programs:  
4 Office Administration Certificate programs  
1 College Foundations program  
4 Pre-Trades Math & Science programs  
3 Community Fur Production & Design programs 
17 part-time general interest evening courses  

There were 32 successful course completions in the Pathway to Adult
Secondary School and two students graduated with their high school
diploma. 
 
All third-party programs were funded through Department of Family
Services. The Office Administration Certificate program and College
Foundations Certificate program in Iqaluit are base funded. 
 
The program continued designing and developing online versions of
courses from the Pathway to Adult Secondary School program on our
Learning Management System. One Pathway to Adult Secondary School
course was converted to an online offering this year. The College is
strategically planning how best to adjust programming to become more
flexible. 

Community & Distance Learning division also continued our partnership
with the Nunavut Fisheries and Marine Training Consortium to deliver 14
fisheries related courses and 2 Kisarvik programs, a pre-employment
program geared towards the marine industry. 196 students benefitted
from fisheries related training through this partnership.  
 
In partnership with the Fisheries and Marine Institute of Memorial
University of Newfoundland & Labrador, we are supporting individuals
currently working in the Fisheries sector through professional
development and mentorship. We developed and are currently piloting
the Fisheries Management Certificate program, which consists of seven
online courses; four courses developed and delivered by Nunavut Arctic
College, and three courses developed and delivered by the Marine
Institute. 
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COMMUNITIES &
LEARNING

STAFF HIGHLIGHT: LYNETTE THOMAS 

An esteemed member of the
College community since 2002,
Lynette serves as the Chair of
Community and Distance Learning,
and she leads the Pathway to Adult
Secondary School and Continuing
Education portfolios. In this
capacity, she provides support and
leadership to Community
Coordinators and Adult Educators
working in Community Learning
Centres across the territory.
Lynette's dedication and
experience have significantly
enhanced the delivery of the
College’s programs in communities,
focusing on meeting local needs
and promoting student success. A
shining example of her
commitment is the Breakfast
Program, which Lynette has
championed tirelessly each year by
partnering with the Nunavut
Poverty Reduction Division of 
Family Services in order to access funding for a breakfast program. Her efforts have
transformed this program into a vital part of the College experience, offering meals to
students in many communities before their studies begin each day. Nunavut Arctic
College proudly recognizes and celebrates Lynette's dedication to fostering a holistic
and supportive environment for the students. 



TRADES & 
TECHNOLOGY
ENVIRONMENTAL TECHNOLOGY PROGRAM 

For the 2023-2024 academic year, 30 of 65 applicants were accepted into the
Environmental Technology Program in Iqaluit. 19 students completed the program: 9
first year students and 8 second year students, along with part-time returning
students. Of that group, 10 graduated, 6 of them were on the Dean’s list (high
academic standing), and the Valedictorian was an Environmental Technology
graduate. All graduates were Nunavut Inuit and were immediately employed in fields
related to their Diploma. 
  
The program recently went through a transition related to its staffing. For the 2023-
2024 school year, the program was instructed through filled positions and
supported by contractors and industry. The College looks forward to welcoming new
and returning staff to the program. In preparation for the Post-Diploma Degree
Program that the College is working toward, the Environmental Technology Program
instructors are both working towards their own graduate level credentials.  

The creation of Sanatuliqsarvik, the College’s Trade School has a dedicated team of
9 faculty members and 7 support staff. Sanatuliqsarvik, is an invaluable site for
training Nunavummiut in Nunavut in Construction Trades. Sanatuliqsarvik provides
training in five important trades at the apprenticeship level including: carpentry,
electrician, oil heat systems, plumbing, and housing maintainer. 
 
The Skilled Trades Worker Program: This was designed for Nunavummiut who seek
to develop foundational skills in math, science, blueprint reading, and other
construction trades-related theory, paired with hands-on construction experience.
This comprehensive program allows students to accumulate apprenticeship hours
while working on real projects. It is recognized as equivalent to the Trades Entrance
Exam and integrates Level 1 apprenticeship technical training into the program’s
yearly schedule. The program spans one year, combining theoretical instruction with
practical, hands-on training, and includes wage-earning apprenticeship
opportunities during the summer months. 

CONSTRUCTION TRADES
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TRADES & 
TECHNOLOGY
CONSTRUCTION TRADES

Collaborative Initiatives: Nunavut Housing Corporation, the Department of Family
Services, and Nunavut Arctic College have formed a strategic partnership to build
public housing units, which serve as training grounds for the Skilled Trades Worker
Program. This collaboration ensures that students gain meaningful, hands-on
experience directly linked to the theoretical knowledge they acquire during the
academic year. 

The ongoing collaboration between Nunavut Arctic College, the Nunavut Housing
Corporation, and the Department of Family Services is focused on creating
innovative partnerships with industry leaders. These partnerships aim to produce
skilled tradespeople while constructing much-needed buildings in the territory,
providing a dual benefit of education and infrastructure development by and for
Nunavummiut. 

Over forty students, along with staff, were involved in the housing project that was
completed in late fall 2023. This was the first build in Rankin Inlet through the NU
3000 partnership. The house was then turned over to Family Services during a
community-wide celebration in December 2023. The completion of this unit by
students and staff provided a home to a family in the community. 
Sakku Investments has generously supported the program by providing essential
equipment to the College at no cost, enhancing the practical training experience for
students. 

The College also entered another related partnership and signed a Memorandum of
Understanding with Pewapun Construction Limited and Nunavut Housing
Corporation in May 2024. Pewapun is an Indigenous company of the
Nisichawayasihk Cree Nation in Nelson House, Manitoba. This partnership will
increase hands-on trades training and support building additional student housing
so there are more opportunities for future Nunavummiut to study at the College in
Rankin Inlet and be provided with housing. 



 
INDUSTRIAL TRADES (INCLUDING MINE TRAINING) 

The Industrial Training division is responsible for mine-related training, culinary 
programs and the motive trades (Heavy Equipment Operator (HEO) and driver
training). These programs are run by 6 faculty members and 3 support staff
with additional work with our partners. 
 
The College’s efforts in Heavy Equipment Operation and Mine Training have
been hampered by capacity issues. The College was proactive in its Human
Resource efforts, but unfortunately, key positions were not filled. Key positions
are necessary to seek funding for Mine training and Heavy Equipment Operator
courses, as these programs are not base funded, but supported through third
party funding. In response to capacity constraints, the College plans to engage
NORCAT, a leading provider of mine training, to deliver two cohorts of the Mine
Skills Development program annually. This training, which includes Common
Core and customized modules, will be held at NORCAT facilities in Sudbury,
Ontario, and is transferable to Nunavut’s mines. 

CULINARY ARTS 

The Culinary Programs at Nunavut Arctic College are a key component of the
Industry Trades Division, aimed at developing the culinary skills of Nunavummiut to
meet the growing demand for skilled chefs and culinary professionals across the
territory. 
The College focuses on engaging with stakeholders and industry partners to
secure partnerships that will enhance program delivery. 
 
The Kitikmeot Campus, which opened in the fall of 2021, began hosting programs
in September of that year. While the campus was fully operational by September
2021, the Culinary Arts Program officially started delivering courses in 2023.
Despite its recent inception, the College had made significant strides in
establishing partnerships and planning activities. 
 
During 2023-2024 a partnership was established with the local high school, where
high school students collaborate with the students in the Culinary Arts kitchen
twice a week. This initiative not only enhances the learning experience for both
groups but also fosters early interest in culinary careers among high school
students. 
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The College has explored avenues to help students acquire the hours
required for their Red Seal certification. The Canadian High Arctic Research
Station has expressed interest in developing a partnership with the College
to support students in meeting these requirements, further strengthening
the College’s commitment to producing qualified culinary professionals. 
As the program continues to grow, the College remains committed to
providing high-quality culinary education that equips students with the
skills and experience needed to succeed in the industry. Stakeholder
engagement, curriculum refinement, and practical training opportunities
ensures that graduates are well-prepared to meet the demands of
Nunavut’s culinary landscape. 

NAC MEDIA 

NAC Media had a productive year, and we appreciate the support from the
Inuit Language Initiatives Fund and the North-by-North Research Project. 

NAC Media conducted additional promotion of the Igloolik Oral History
Project through a follow-up workshop in Iqaluit at the Nunatta Campus. Over
three days in May 2023, all staff members were invited to participate in
discussions, ask questions, and explore the vast holdings of the project.
This initiative supported by North by North also produced a comprehensive
finding guide, which has facilitated discoverability of content and increased
the integration of Inuit Qaujimajatuqangit and Traditional Knowledge into the
College’s programs.  
 
NAC Media's publishing activities during 2023-2024 included further
development of a dictionary in the Uqqummiut dialect and the review of all
Inuktut editions of the College’s popular Interview Elders Series of books, in
which we have worked towards republishing in both syllabics and roman
orthography.  
 
NAC Media also supported the return of research to communities through
the publication of the Kinngait SIKU glossary, the further development of
the “Iglulik SIKU Glossary” as well as documenting research specific to Inuit
perspectives on Caribou herds of the Dolphin-Union Strait.  
 
NAC Media dedicated significant time to revising its distribution operations.
This included finding a new distributor and warehousing, as well as further
developing nacmedia.ca to include online sales. These developments have
proven worthwhile by offering more seamless ordering of books and e-
books, and greater discoverability of NAC's resources for a wider audience. 



The Nunavut Research Institute is the division of the College responsible for licensing
and coordinating research across the territory, in accordance with the Scientists Act.
This work is closely integrated with a network of research partners across multiple
scientific disciplines. It offers a broad range of research support services and fosters
programs and partnerships that aim to deliver positive outcomes for Nunavummiut. 
  
Scientific Research Licensing: In 2023, the Nunavut Research Institute licensed 152
projects which is nearly double the number of licenses issued (81) in 2020 during the
height of the COVID-19 Pandemic. To learn more about the broad range of research
projects licensed each year by the Nunavut Research Institute, please check out our
annual compendiums of research: Research compendiums | Nunavut Research
Institute (nri.nu.ca) 
 
Nunavut Research Institute worked with Nunavut Tunngavik Incorporated to co-host
a gathering for territorial research regulators in November 2023 to strengthen
collaboration, share promising practices, and explore ways to improve the regulation,
relevance and benefits of research in Nunavut. This gathering brought together 27
different agencies from across Nunavut and the Nunavik and Eeyou Marine Regions,
including representatives from the federal government, territorial government,
designated Inuit organizations and institutions of public government. 
 
 
Isirvik Research Portal: In December 2023, Isirvik was launched - a new website and
research portal. Isirvik is an Inuktitut term that translates to “an entrance”. This
website and research portal provides information about all research licensed by the
Nunavut Research Institute since 2004. It was aneffort to create a bridge between
Nunavummiut and research taking place in their home communities. This website
makes research information that has been licensed by the Nunavut Research
Institute searchable, comparable, and readily available to Nunavummiut.  
 
The portal is also a resource for researchers and institutions interested in
undertaking future studies in Nunavut. By providing a public platform that brings
together information about past and ongoing research, it aims to facilitate
partnerships, reduce duplication of efforts, promote Inuit Qaujimajatuqangit in
research, and encourage collaboration and knowledge sharing. Three information and
training workshops were held with various user groups during the ArcticNet Annual
Scientific Meeting in December 2023.  
 

NUNAVUT RESEARCH
INSTITUTE
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https://www.nri.nu.ca/research-compendiums
https://www.nri.nu.ca/research-compendiums
http://www.isirvik.ca/
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The logo and illustrations on the Isirvik website were created by Sylvia
Pewatooalook, an artist based in Mittimatalik and a 2023 graduate of the
Environmental Technology Program at NAC. Visit isirvik.ca to learn more. 
 
Systematic Research Review with Memorial University of Newfoundland and
Labrador: In 2023/24, We completed a comprehensive review of 3400 research
documents with Memorial University of Newfoundland and Labrador which
focused on better understanding how Inuit Qaujimajatuqangit is represented
and mobilized in research. The full report from this literature review and several
companion outputs, including a detailed glossary of Inuktut terminology and
concepts related to research are available at: The Nunavut Arctic College and
mobilization of Inuit Qaujimajatuqangit in Nunavut research – CLEAR
(civiclaboratory.nl) The resources developed and knowledge gained through this
project guides the College in developing its strategic research plan. 
  
Research Associates Program: We developed and launched a new Research
Associates pilot program in 2023. We created partnerships with community-
based research experts who conduct research that is inclusive, relevant and
meaningful to Nunavummiut. In September 2023, we welcomed Dr. Amy
Caughey, a longtime Iqaluit resident with a background in nutrition science, as
our first research associate under the Pilot program. Her research focuses on
country food sovereignty in Nunavut. Our research associate works with Inuit
partners from several Nunavut communities to document knowledge of country
food preparation, preservation, and food safety in a changing climate. 
  
Trichinella Detection: 2023-2024 marked the 7th consecutive year that
Nunavut Research Institute has offered a laboratory based diagnostic service
for Trichinella Nativa parasites in wildlife. This important diagnostic program,
operated completely by Nunavummiut, was established in 2017 in partnership
with Nunavut Tunngavik Incorporated at the request of Inuit who wanted an
accessible laboratory in Nunavut to help ensure the safety of important country
foods. As of June 01, 2024, the team of Nunavummiut analysts have tested
366 walrus and 70 polar bears from 16 communities. This testing has detected
Trichinella parasites in 11 walrus and 37 polar bears. 

NUNAVUT RESEARCH
INSTITUTE

https://civiclaboratory.nl/2023/10/11/the-nunavut-arctic-college-and-mobilization-of-inuit-qaujimajatuqangit-in-nunavut-research/
https://civiclaboratory.nl/2023/10/11/the-nunavut-arctic-college-and-mobilization-of-inuit-qaujimajatuqangit-in-nunavut-research/
https://civiclaboratory.nl/2023/10/11/the-nunavut-arctic-college-and-mobilization-of-inuit-qaujimajatuqangit-in-nunavut-research/


Specimens accumulated through the diagnostic program have been utilized to
conduct new applied scientific research, including a study of how long Trichinella
parasites can survive in frozen walrus and polar bear tissue. 
 
The analysts complete annual proficiency assessments with the Canada Food
Inspection Agency to ensure the testing procedure is accurate, reliable, and
safe. By providing rapid and early detection of trichinella in harvested wildlife,
our diagnostic service helps the Nunavut Department of Health to help prevent
outbreaks of Trichinosis infection in our communities. Training in the diagnostic
method has been provided to students in the College’s Environmental
Technology and Nursing Programs. 

The Nunavut Research Institute worked hard throughout 2023 to develop new
trichinella detection capabilities in the College’s research laboratory in Rankin
Inlet. The Rankin Inlet lab is equipped to provide trichinella testing services for
Kivalliq communities. 
 
Cool Fact: Trichinella parasites were found in a Killer Whale (Orcinus orca)
harvested in Pond Inlet in 2022; this was the first time that Trichinella parasites
had been detected in an Orca from Arctic waters. 
 
Permafrost Hydrology and Water Quality Research: In 2023, a long-term project
continued, examining the changing hydrology and water quality of streams,
lakes, and rivers around Iqaluit in collaboration with Queens and Carleton
Universities. Nunavut Arctic College’s Environmental Technology students,
along with Nunavut Research Institute staff, conducted research through snow
surveys, stream discharge gauging, permafrost measurement, and the
collection and analysis of water samples both on-site and at the water
laboratory. This work with university partners provides students with hands-on
learning opportunities in water research techniques while offering information
to support drinking water resource assessment and planning for the City of
Iqaluit. 

Virtual Reality Project: With funding from Polar Knowledge Canada, the Nunavut
Research Institute created a virtual reality test environment. The Virtual Reality
system was integrated into the wider College network and provided training to
staff.  Three immersive made-in-Nunavut Virtual Reality test experiences
characterized as “Snowmobiling in Burton Bay”, Scallop Fishing in Sanikiluaq” and
“Hiking on Coburg Island” were developed. These were made available to the
public during the 2023 ArcticNet Knowledge Expo in Iqaluit. 
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2023-24 marked the fifth year, and halfway point, of the Nunavut Arctic
College and Memorial University of Newfoundland and Labrador Partnership.
This partnership, formalized with a Memorandum of Understanding signed in
September 2019, identified five main areas of focus for the partnership:
Governance, Programs, Student Supports, Research, and Professional
Development. As the following overview info graph shows, significant strides
have been made in all these areas. 
In support of this partnership, representatives from both post-secondary
institutes meet in a variety of ways in support of this partnership. Internal
working committees work together on specialized topics including shared
programs (Nunavut Teacher Education Program and the Bachelor of Social
Work) and to bring together teams with similar function, such as the
Registrar’s Office, Marketing, Recruitment and Communications, and
Information Technology. 
 
In 2023-2024, the partnership admitted a record breaking 79 students into the
Nunavut Teacher Education Program from across the Territory and
successfully acquired additional funding from the Government of Nunavut for
two more cohorts of the Bachelor of Social Work program. 
 
As NAC and Memorial University look ahead to the remaining 5 years of the
partnership, strategic planning has emphasized opening new bachelor level
programs to Nunavut Arctic College students as well as beginning graduate
level programming for Nunavummiut in their home Territory. 
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The accompanying financial statements of the Nunavut Arctic College ("the College") and all
information in this annual report are the responsibility of the College's management and
have been reviewed and approved by the Board of Governors. The financial statements
include some amounts, such as the allowance for doubtful accounts receivable and the
provision for employee future benefits that are necessarily based on management's best
estimates and judgment.   
  
The financial statements have been prepared in accordance with Canadian public sector
accounting standards (PSAS). Financial information presented elsewhere in the annual
report is consistent with that contained in the financial statements. 
  
In discharging its responsibility for financial reporting, management is responsible for
developing and maintaining financial and management control systems and practices which
are designed to provide reasonable assurance that transactions are authorized, assets are
safeguarded and controlled and proper records are maintained. These controls and
practices are intended to ensure the orderly conduct of business, the accuracy of
accounting records, the timely preparation of reliable financial information and adherence to
the College's policies and statutory requirements. 
  
The Board of Governors is responsible for ensuring that management fulfils its
responsibilities for financial reporting and internal control. The Board of Governors, the
majority who are not employees of the College, meet periodically with management and the
external auditors. The external auditors have full and free access to the Board of Governors. 
  
The College's independent external auditor, the Auditor General of Canada, is responsible for
auditing the transactions and financial statements of the College and for issuing her report
thereon. 

NUNAVUT ARCTIC COLLEGE 

MANAGEMENT'S RESPONSIBILITY FOR FINANCIAL STATEMENTS 

FINANCIAL STATEMENTS

Jackie Price, Acting President     Nayab Khan, Chief Financial Officer 
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On behalf of the College, we want to extend our sincere thanks to
all our staff for their dedication and hard work. Whether teaching,

supporting students, or maintaining our campuses and Community
Learning Centers, your efforts are the foundation of our success.

Working across 25 communities is no small feat, but your
commitment and teamwork ensure we continue to thrive. Thank

you for your resilience, energy, and for being the heart of our
College. Together, we look forward to a bright future.

-A/President Jackie Price and A/Chair, Board of Governors Mubashir Mahmood




