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ᐃᖅᑲᐅᒪᓇᕐᓂᐊᖅᑑᓪᓗᓂ ᐊᕐᕌᒎᓯᒪᔪᖅ ᓄᓇᕗᒻᒧᑦ, ᓄᓇᕘᕗᑦ 
25-ᖑᑐᐃᓐᓇᓚᐅᙱᑦᑐᖅ ᐊᐃᕐᕆᓕ 1-ᒥ, ᑭᓯᐊᓂᓕ ᐱᒋᐊᓚᐅᖅᑕᕗᑦ 2024 
ᐊᑎᓕᐅᖅᖢᑕ ᓄᓇᕗᒻᒥ ᓄᓇᖁᑎᓂᒃ ᐊᒻᒪ ᐱᔾᔪᑎᒃᓴᓂᒃ ᓇᖕᒥᓂᖅᓱᕐᓂᕐᒧᑦ 
ᐊᖏᖃᑎᒌᒍᑎ ᔮᓄᐊᕆ 18-ᒥ. ᓴᓂᓕᕆᓪᓗᑎᒍᑦ ᓯᕗᓕᖅᑎᕗᑦ 
ᐊᑐᖅᑕᐅᑎᓪᓗᒍ ᐃᖅᑲᐅᒪᓇᕐᓂᐊᓕᖅᑐᑦ ᐱᓕᕆᐊᖅ, ᐃᖅᑲᐃᑎᑕᐅᓚᐅᖅᐳᖓ 
ᐅᖃᐅᓯᖅᑕᒥᒃ “ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ ᖁᓱᙱᑦᑎᐊᖅᑐᒥᒃ ᑕᐅᑐᙳᐊᕐᓂᖅ” 
ᑲᔪᖏᖅᓴᐃᓯᒪᔪᖅ ᐱᓕᕆᐊᒃᓴᑦᑎᓐᓂ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᑲᑎᓐᓂᐅᔪᓂ. 
ᑖᓐᓇ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ ᖁᓱᙱᑦᑎᐊᖅᑐᒥᒃ ᑕᐅᑐᙳᐊᕐᓂᖅ – 
ᑕᐅᑐᙳᐊᖅᑕᐅᓯᒪᔪᑦ ᐃᓄᑐᖃᑦᑎᓐᓂ, ᓯᕗᓕᖅᑎᐅᓚᐅᖅᓯᒪᔪᓂᒃ, ᐊᒻᒪ 
ᓄᓇᕗᒻᒥᐅᓗᒃᑖᓂᒃ – ᐱᙳᖅᐸᓪᓕᐊᓕᖅᑐᖅ. ᑖᓐᓇ ᐊᖏᕈᑎ ᐃᓗᓕᖃᖅᑐᑦ 
2 ᒥᓕᐊᓐ ᑭᑉᐹᕆᒃᑐᑦ ᑭᓛᒥᑕᑦ ᓄᓇᐃᑦ ᐃᒪᑦᑎᐊᕙᓪᓗ, ᐊᖏᓛᖑᓪᓗᓂ ᓄᓇ 
ᑐᓐᓂᖅᑯᑕᐅᔪᖅ ᑲᓇᑕᒥ ᐊᑐᖅᑕᐅᕙᒃᑐᓂ, ᐊᒻᒪ ᐃᓱᒪᓕᐅᕈᓐᓇᖅᓯᓪᓗᑕ 
ᓄᓇᑐᐃᓐᓇᒥᖔᖅᑐᑦ ᐃᑲᔫᑎᒃᓴᑦ ᐅᑎᕈᓐᓇᕐᓗᑎᒃ ᐱᖃᖅᑐᓄᑦ: 
ᐊᖏᕐᕋᖓᓂ, ᓄᓇᕗᒻᒥ.

25-ᖑᓚᐅᖅᑐᑦ ᐊᕐᕌᒍᐃᑦ ᖃᓄᕈᓘᔮᓗᒃ ᑲᑎᒪᔩᑦ ᓄᓇᓕᕆᓂᕐᒥ 
ᓄᓇᖁᑖᓂ. ᐅᓛᓴᒃᑯᑦ ᐅᓇᑕᐃᓐᓇᖅᑎᓪᓗᒋᑦ ᔪᑯᕋᐃᓐᒥ ᐊᒻᒪ ᐅᓇᑕᕐᓂᖓ 
ᐊᓯᔾᔩᓯᒪᔪᖅ ᐊᒃᑐᐊᓂᓕᖕᓄᑦ ᓴᐃᓕᓂᕐᒧᑦ ᖃᓄᐃᓪᓕᔾᔭᐃᖅᑕᐅᓯᒪᓂᑦᑎᓐᓂᒃ 
ᖁᕕᐊᒋᕙᑦᑕᑦᑎᓐᓂᒃ ᓄᓇᕐᔪᐊᑉ ᑲᔾᔨᖓᓂ. ᓄᓇᕘᑉ ᓂᐱᖓ 
ᐃᓚᐅᑎᑕᐅᐅᖏᓐᓇᓪᓚᑦᑖᖁᓪᓗᒍ ᐱᔪᓐᓇᕐᓂᖃᕐᕕᑦᑎᓐᓂ ᐃᓄᖁᑎᑦᑎᓐᓂᓗ, 
ᖓᕙᒪᕗᑦ ᐱᓕᕆᕐᔪᐊᕋᓱᒃᓯᒪᔪᑦ ᐃᓚᐅᓪᓗᑎᒃ ᐅᖃᖃᑎᒌᖕᓂᕐᓂ ᑲᓇᑕᒥ 
ᓯᕗᓕᖅᑎᓂ ᐊᒻᒪ ᐅᑭᐅᖅᑕᖅᑐᒥ ᖃᓂᒋᔭᖏᖓ ᐅᑭᐅᖅᑕᖅᑑᑉ ᐱᒋᔭᐅᓂᖓᓂ 
ᐊᒻᒪᓗ ᒥᐊᓂᖅᓯᓂᖓᓂᓪᓗ. ᑐᓴᒐᒃᓴᕗᑦ ᓱᖅᑯᐃᓇᐃᓐᓇᖅᑐᖅ; ᐱᒋᔭᐅᓂᖓ 
ᐱᒋᐊᖅᓯᒪᔪᖅ ᖁᓚᓕᔪᐃᓐᓂᖏᓐᓂ ᐊᒻᒪ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᓐᓂᒃ ᓄᓇᓖᑦ. 
ᑕᒪᓐᓇ ᑐᑭᖃᖅᑐᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓗᑎᒃ ᐊᓯᔾᔩᕙᓪᓕᐊᔪᑦ ᑲᓇᑕᓗᒃᑖᒥ-
ᓴᓇᕙᓪᓕᐊᓃᑦ ᐱᖁᑎᕐᔪᐊᓂᒃ ᐱᕕᖃᖅᑎᑦᑎᓂᐊᖅᑐᓂᒃ ᒪᑭᒪᔾᔪᑎᑎᒍᑦ 
ᐱᕈᖅᐸᓪᓕᐊᓂᕐᒥᒃ ᐱᕙᓪᓕᐊᓂᕐᒥᓪᓗ, ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ ᐋᖅᑭᖃᑎᒌᖕᓃᑦ 
ᑲᓇᑕᐅᑉ ᓄᓇᕐᔪᐊᒥ ᐱᔪᒥᒋᔭᖏᓐᓂᒃ.

ᓯᕗᓪᓕᖅᐹᖅ ᐱᓕᕆᐊᖅ ᓴᙱᒃᑎᒋᐊᕆᓇᓱᒃᑎᓪᓗᒋᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᓄᓇᓕᖕᓂ ᑮᓇᐅᔭᖃᖅᑎᓪᓗᒋᑦ ᐊᖏᕐᕋᖏᓐᓂ ᐊᑐᓂ ᐃᓚᔮᕇᑦ. 
ᓄᓇᕗᑦ 3000 ᖃᓄᖅᑑᕈᑎ – “ᐃᒡᓗᓕᐅᖃᑎᒌᖕᓂᖅ” – ᑲᒪᔾᔪᑎᕗᑦ 
ᐃᓘᓕᕆᓂᕐᒧᑦ ᐊᒃᓱᕈᕐᓇᕈᑕᐅᔪᓂᒃ ᐊᒻᒪ ᑐᙵᕕᐅᓪᓗᓂ ᓱᕐᕌᖏᑦᑐᒧᑦ 
ᐊᒻᒪ ᐊᔪᖅᓴᙱᑦᑎᐊᖅᑐᓄᑦ ᓄᓇᓕᐅᔪᓄᑦ. ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ, 
ᐱᕙᓪᓕᐊᑎᑦᑎᓯᒪᓕᖅᑐᒍᑦ ᓄᑖᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᓂᒃ ᐊᑕᖏᖅᖢᒋᑦ 25-ᓂ 
ᓄᓇᓕᐅᔪᓂ. ᖁᔭᓕᔾᔪᑎᒋᔭᕗᑦ ᑖᓐᓇ ᐃᓱᒪᑐᓯᒪᓪᓗᓂ ᐊᑐᖅᑕᐅᓇᓱᐊᖅᑐᑦ, 
ᐱᖃᓯᐅᔾᔨᓯᒪᔪᖅ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᓂᒃ ᐃᓄᐃᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᑯᐊᐳᕇᓴᖏᓐᓂᒃ, NCC ᐱᕙᓪᓕᐊᑎᑦᑎᓂᖅ, ᐃᒡᓗᓕᐅᖅᐸᓪᓕᐊᔪᒍᑦ 
ᐱᖓᓱᐊᖅᑎᓪᓗᐊᖅ ᐅᓄᕐᓂᖅᓴᐅᓪᓗᑎᒃ ᐊᖏᕐᕋᕆᔭᐅᓇᔭᖅᑐᑦ ᓇᑉᐸᓪᓕᐊᖓᓂ 
ᐊᑭᖃᖅᖢᑎᒃ, ᑎᑭᐅᑎᑎᑦᑎᕙᓪᓕᐊᓪᓗᓂ ᐃᓪᓗᓕᕆᓂᕐᒧᑦ ᑐᕌᒐᕆᔭᑦᑎᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔮᒃᓴᖅᑕᖃᖅᑎᑦᑎᓯᓐᓈᖅᖢᓂ, ᐃᓕᓐᓂᐊᒐᒃᓴᖃᖅᑎᑦᑎᓪᓗᓂ, ᐊᒻᒪ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓪᓗᓂ ᓄᓇᓕᖕᓂ ᒪᑭᒪᔾᔪᑎᓂᒃ.

ᑐᑭᑖᑦᑎᐊᖅᓯᒪᔪᒥᒃ ᓯᕗᒻᒧᐊᒋᐊᖅᓯᒪᖕᒥᔪᒍᑦ ᐱᐅᓯᒋᐊᕐᓗᒋᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ 
ᐃᓄᑐᖃᑦ. ᓴᖅᑭᑕᐅᓂᖓ ᐃᓐᓇᕐᓄᑦ ᐃᓐᓇᑐᖃᕐᓄᓪᓗ ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᖅ 
ᓇᓗᓇᐃᖅᓯᔪᖅ ᓄᑖᒥᒃ ᐱᒋᐊᖅᐸᓪᓕᐊᓂᕐᒥᒃ ᐊᖏᖅᓯᒪᔭᑦᑎᓐᓄᑦ 
ᐃᑲᔪᖅᑐᕈᒪᓪᓗᒋᑦ ᐃᓐᓇᕈᖅᐸᓪᓕᐊᑦᑎᐊᖁᓪᓗᒋᑦ. ᐱᔭᕇᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᑕ 
ᓄᓇᕗᒻᒥ ᓯᕗᓪᓕᖅᐋᒥᒃ ᐊᑯᓂᐅᔪᒃᑯᑦ ᑲᒪᒋᔭᐅᕝᕕᖕᒥᒃ ᐊᒻᒪ ᓴᖅᑮᓯᒪᓪᓗᑕ 
ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎᒥᒃ ᖃᐅᔨᓴᕈᑎᓂᒃ ᑕᓪᓕᒪᓂ ᓄᓇᓕᖕᓂ ᓄᑖᑦ 
ᓇᒧᙵᐅᔾᔭᐅᖃᑦᑕᕐᓂᕐᒧᑦ ᓄᓇᓯᐅᑎᓂᒃ, ᐃᓐᓇᖁᑎᕗᑦ ᐱᓕᕆᔪᓐᓇᐃᓐᓇᕐᓗᑎᒃ 
ᐊᒻᒪ ᓄᓇᖅᑲᑎᒥᓂᒃ ᐊᒃᑐᐊᖃᑕᐅᓗᑎᒃ. ᑕᒪᒃᑯᐊ ᐱᒋᐊᖅᑕᐅᔪᒪᔪᑦ 
ᓴᖅᑭᔮᖅᑎᑦᑎᔪᑦ ᐃᒃᐱᒍᓱᑦᑎᐊᕐᓂᕐᒥᒃ ᑲᒪᑦᑎᐊᕐᓂᕐᒥᓪᓗ ᒐᕙᒪᖁᑎᑦᑎᓐᓂᒃ 
ᑖᒃᑯᓄᖓ ᑐᙵᕕᓕᐅᖅᓯᒪᔪᓄᑦ ᓄᓇᕘᑉ ᓯᕗᓂᒃᓴᖓᓂ.

ᑐᓴᒐᒃᓴᖅ ᓯᕗᓕᖅᑎᒥᑦ
Message from the Premier



This has been a hallmark year for Nunavut, not only did our 
territory turn 25 on April 1, but we kicked-off 2024 with the 
signing of the Nunavut Lands and Resources Devolution 
Agreement, on January 18. Standing shoulder to shoulder with 
our leaders during this historic event, I was reminded of the 
phrase “manifesting the courageous dream” that inspired our 
mandate development sessions. This courageous dream—one 
envisioned by our Elders, past leaders, and all Nunavummiut—
is becoming a reality. This agreement represents over two 
million square kilometers of land and fresh waters, the largest 
land transfer in Canada’s history, and it brings decision-
making over our natural resources back where it belongs: at 
home, in Nunavut.

We turned 25 against a turbulent geopolitical landscape. 
Russia’s attack on Ukraine and the escalation of that war has 
changed the relative peace and security we have enjoyed in 
the circumpolar world. To ensure that Nunavut’s voice is not 
left out of discussions about our jurisdiction and people, our 
government has bolstered efforts to engage in discussions with 
national leaders and Arctic neighbors on Arctic sovereignty 
and security. Our message has been clear; sovereignty begins 
with resilient and healthy communities. It means funding 
transformative nation-building infrastructure that can forge 
opportunities for economic growth and development, address 
reconciliation and Canada’s global interests.

The first step in strengthening Northern communities is 
investments in homes for every family. Our Nunavut 3000 
strategy— ‘building houses together’—is our response to the 
housing crisis and a foundation for stable and prosperous 
communities. This year, we broke ground on new developments 
in all 25 communities. Thanks to this innovative approach, 
which includes partnering with Inuit development corporation, 
NCC Development, we are building three times more homes 
at nearly half the cost, bringing us closer to our housing 
goals while creating jobs, providing training, and boosting the 
local economy.

We also took meaningful steps toward improving care for our 
Elders. The release of the Seniors and Elders Strategy marks a 
new chapter in our commitment to support aging with dignity. 
We are nearing the completion of Nunavut’s first long-term 
care center and have introduced a pilot in five communities for 
new accessible mobility vans, ensuring that our Elders remain 
active and connected within their communities. These initiatives 
reflect the respect and care our government owes to those who 
laid the foundation for Nunavut’s future.
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At the heart of our government’s agenda is family wellness 
and healing. We are addressing long-standing social challenges, 
some of which have persisted for decades, by providing the 
needed resources to the Department of Family Services to 
bolster their capacity so they can build supportive environments 
where families can thrive, and public servants are empowered to 
deliver quality services.

I am incredibly proud of what we have achieved as a 
government to date, and I remain optimistic about the 
future. Our journey is not without its challenges, but with 
determination, collaboration, and respect for the wisdom 
of our Elders, we will continue to move forward—building 
stronger communities and fulfilling the courageous dreams of 
generations past and present.

Qujannamik

ᑐᑦᑕᕐᕕᐊᓂ ᒐᕙᒪᑦᑕ ᑲᑎᒪᔾᔪᑎᒃᓴᖏᓐᓂᒃ ᐃᓚᒌᓄᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ 
ᐊᒻᒪ ᒪᒥᓴᖅᐸᓪᓕᐊᓂᖅ. ᑲᒪᒋᔭᖃᖅᐸᓪᓕᐊᔪᒍᑦ ᐊᑯᓂᐅᓯᒪᔪᓂᒃ 
ᐃᓅᖃᑎᖐᖕᓂᕐᒧᑦ ᐊᔪᕐᓇᕈᑎᓂᒃ, ᐃᓚᖏᑦ ᐅᑭᐅᒐᓴᖕᓄᑦ ᑲᔪᓯᓯᒪᔪᖅ, 
ᐊᑐᐃᓐᓇᕈᐃᓂᒃᑯᑦ ᑭᙴᒪᒋᔭᐅᔪᓂᒃ ᐃᑲᔫᑎᒃᓴᓂᒃ ᓴᓇᕝᕕᖓᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐱᕙᓪᓕᐊᑎᑦᑎᑲᓪᓚᒍᓐᓇᖅᑐᑦ ᐱᔪᓐᓇᕐᓂᖏᓐᓂᒃ ᐋᖅᑭᒃᓱᐃᖁᓪᓗᒋᑦ 
ᐃᑲᔪᑐᐃᔪᒥᒃ ᐊᕙᑎᐅᔪᒥᒃ ᐃᓚᒌᑦ ᐱᕈᖅᐸᓪᓕᐊᔪᓐᓇᖁᓪᓗᒋᑦ, 
ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓴᙱᓂᖃᓕᕐᓗᑎᒃ ᐱᐅᔪᒥᒃ 
ᐱᔨᑦᑎᕋᕐᓂᖃᓕᕐᓗᑎᒃ.

ᐅᐱᒍᓱᒃᑐᒻᒪᕆᐅᔪᖓ ᑕᒪᒃᑯᓂᖓ ᐊᓂᒍᐃᓯᒪᓕᖅᑎᓪᓗᑕ ᒐᕙᒪᓪᓗᑕ 
ᐅᓪᓗᒥᒧᑦ, ᐊᒻᒪ ᓂᕆᐅᑦᑎᐊᖏᓐᓇᖅᑐᖓ ᓯᕗᓂᒃᓴᒧᑦ. ᐊᑐᖅᓯᒪᔭᕗᑦ 
ᐊᔪᕐᓇᙱᑦᑐᒃᑰᓯᒪᐃᓐᓇᙱᒻᒪᑦ, ᑭᓯᐊᓂᓕ ᐱᓕᕆᔪᒪᓂᖃᓪᓚᑦᑖᖅᖢᑕ, 
ᑲᑐᔾᔨᖃᑎᖃᖅᖢᑕ, ᐊᒻᒪ ᐃᒃᐱᒍᓱᑦᑎᐊᖅᖢᑕ ᓯᓚᑐᓂᖏᓐᓂᒃ ᐃᓐᓇᖁᑎᕗᑦ, 
ᓯᕗᒻᒥᐊᖏᓐᓇᕐᓂᐊᖅᑐᒍᑦ – ᐋᖅᑭᒃᓱᐃᓗᑕ ᓴᙱᓂᒃᓴᓂᒃ ᓄᓇᓕᐅᔪᓂᒃ 
ᐊᒻᒪ ᐱᙳᖅᑎᓪᓗᒋᑦ ᖁᓱᙱᑦᑎᐊᖅᑐᒥᒃ ᑕᐅᑐᙳᐊᕐᓂᖅ ᓯᕗᓕᑦᑎᓐᓄᑦ 
ᑭᖑᕚᒃᓴᑦᑎᓐᓄᓪᓗ.

ᖁᔭᓐᓇᒦᒃ 

4 ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ  ᐱᕙᓪᓕᐊᓂᖏᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦ
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ᓇᓗᓇᐃᔭᐃᓂᖅ
Introduction
ᑲᑐᔾᔨᓗᑕ 2023-2024 ᐱᓕᕆᐊᒃᓴᓂᑦ ᐅᓂᒃᑳᖅ ᒐᕙᒪᖏᑕ ᓄᓇᕘᑉ 
ᐱᖓᔪᒋᓕᖅᖢᓂᐅᒃ ᐅᓂᒃᑳᖓ ᑕᐃᒪᙵᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑎᑐᓪᓗᒍ ᑲᑐᔾᔨᓗᑕ 
ᐊᕐᕕᓂᓕᒋᓕᖅᑕᖓᓂ ᑲᑎᒪᔩᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓂ 2022-ᒥ. ᑖᓐᓇ ᐅᓂᒃᑳᖅ 
ᒪᓕᒃᑐᖅ ᓯᕗᓪᓕᖅᐹᒥᒃ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ ᐅᓂᒃᑳᑦᑎᓐᓄᑦ ᐊᒻᒪ ᑭᖑᓂᐊᒍᑦ 
ᕿᑎᖅᐸᓯᐊᓄᑦ ᐅᓂᒃᑳᖅ. ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ ᐊᑐᓂ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᑦ 
ᐊᔾᔨᒌᒃᑎᑦᑎᔪᒥᒃ ᑕᐅᑐᖕᓂᕐᒥᒃ ᑖᒃᑯᓂᖓ ᑭᓱᓂᒃ ᒐᕙᒪᒃᑯᑦ ᐱᔭᕇᖅᓯᓯᒪᖕᒪᖔᑕ, 
ᖃᓄᕐᓗ ᐸᕐᓇᒃᓯᒪᖕᒪᖔᑕ, ᐊᓯᔾᔩᔪᒪᑎᓪᓗᒋᑦ ᐃᓅᓯᖏᓐᓂ ᓄᓇᕗᒻᒥᐅᑦ. 

ᓴᖅᑭᑕᐅᔪᑦ ᑕᕝᕙᓂ ᐅᓂᒃᑳᒥ ᓇᐃᓈᖅᓯᒪᔪᑦ ᐱᓕᕆᐊᖏᑦ ᒐᕙᒪᒃᑯᑦ ᓄᓇᕘᒻᒥ 
ᐱᔭᕇᖅᓯᒪᔭᖏᑦ 2023 ᐊᑐᖅᑎᓪᓗᒍ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᖏᖅᓯᒪᓂᖏᑦ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᕙᓪᓕᐊᔪᒪᑎᓪᓗᒋᑦ 2024-ᒥ. ᐅᓂᒃᑳᓕᐅᕐᓂᖅ ᐋᖅᑭᒃᓱᖅᓯᒪᔪᖅ ᑖᒃᑯᓄᖓ 
ᒐᕙᒪᒃᑯᑦ ᑕᓪᓕᒪᓄᑦ ᓯᕗᓪᓕᐅᑎᔪᒪᔭᖏᓐᓄᑦ: 

• ᐱᑐᖃᕈᒃᐸᓪᓕᐋᓕᖅᑐᖅ ᐅᐱᓇᕐᓗᓂ ᓄᓇᕗᒻᒥ

• ᐊᖏᒡᓕᒋᐋᖅᑎᓪᓗᒍ ᐃᒡᓗᖃᒃᑎᑦᑎᔾᔪᑎᑦ ᐊᔾᔨᒋᔪᓐᓃᕐᓂᐅᒃ

• ᐱᔪᓐᓇᖅᓯᑎᑕᐅᓗᑎᒃ ᐋᓐᓂᐊᖃᖏᓐᓂᖅ ᐊᒻᒪᓗ ᒪᒥᓴᕐᓂᖅ

• ᐊᑐᕈᒫᕐᓂᐊᖅᑐᓕᐅᒃᑲᓐᓂᕐᓗᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ 

• ᐊᔾᔨᒋᔭᐅᖏᓐᓂᖅᓴᐅᓕᖅᑎᓗᒍ ᑕᒫᓂ ᒪᑭᒪᓇᓱᐋᕈᑎᕗᑦ

The Katujjiluta 2023-2024 Progress Report is the Government 
of Nunavut’s third report since the creation of the Katujjiluta 
Sixth Assembly Mandate in 2022. This report follows our first 
progress report and subsequent mid-term report. These reports 
each provide a transparent view as to what the government 
has done, and plans to do, to make a difference in the lives of 
Nunavummiut.

Presented in this report is a summary of the work the 
Government of Nunavut has accomplished during 2023, as 
well as the commitments the government is working towards 
in 2024. Reporting is organized into this government’s five key 
priority areas:

• Aging with dignity in Nunavut

• Expanding the housing continuum

• Enabling health and healing

• Reinvesting in education

• Diversifying our local economies
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ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᐊᖏᕐᕋᖃᙱᑦᑐᓄᑦ ᓇᔪᒐᕐᓂ ᐊᐅᓚᓂᖏᓐᓄᑦ 
ᐊᒻᒪ ᓇᔪᖅᑕᐅᓚᐅᑲᒍᓐᓇᖅᑐᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᑦ

to support homeless shelters’ operations and 
transitional housing programs

ᓴᓂᕐᕙᐃᓗᑎᒃ 
ᐱᐅᓯᒋᐊᖅᑕᐅᖁᓪᓗᖏᑦ 
ᐃᓄᑐᖃᑦ 
ᑲᒪᒋᔭᐅᖃᑦᑕᕐᓂᖏᑦ

secured to enhance 
Elder care

ᓄᓇᕗᒻᒥ ᓄᓇᖁᑎᓂᒃ ᐊᒻᒪ 
ᐱᔾᔪᑎᒃᓴᓂᒃ ᓇᖕᒥᓂᖅᓱᕐᓂᕐᒧᑦ 
ᐊᖏᖃᑎᒌᒍᑎ ᐊᑎᓕᐅᖅᑕᐅᔪᖅ

Nunavut Lands and 
Resources Devolution 
Agreement signed

261
ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 
ᐃᓕᓐᓂᐊᕌᓂᒃᑐᑦ

High school  
graduates

541
ᓄᑖᑦ ᐃᒡᓗᒃᓴᓄᑦ
New housing units

$7.9 ᒥᓕᐊᓐmillion

$13 ᒥᓕᐊᓐᓂᒃmillion

ᓇᓗᓇᐃᔭᐅᑏᑦ 2023-2024 ᐊᓂᒍᖅᑕᐅᓯᒪᔪᑦ
Highlights of 2023-2024 Achievements

8 ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ ᐱᕙᓪᓕᐊᓂᖏᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦ



ᓴᓇᓯᒋᐊᓚᐅᖅᑐᑦ 
ᓄᓇᕗᒻᒥ ᓯᕗᓪᓕᖅᐹᒥᒃ 
ᐊᓐᓇᒃᐸᓪᓕᐊᕝᕕᐅᔪᓐᓇᖅᑐᒥᒃ, 
ᐊᖅᑯᓵᕆᐊᖅ

Construction started on 
Nunavut’s first recovery 
centre, Aqqusariaq

80
ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᖅᖢᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᑐᓂᔭᐅᓯᒪᔪᑦ ᐃᓐᓇᐃᑦ 
ᐃᓕᓐᓂᐊᕐᓂᖏᓐᓄᑦ 
ᐱᓕᒻᒪᒃᓴᓂᖏᓐᓄᓪᓗ 
ᐃᑲᔪᖅᑑᑎᓄᑦ ᑮᓇᐅᔭᓂᒃ

Inuit apprentices 
received Adult Learning 
and Training 
Supports funding

96
ᓄᑖᑦ ᐸᐃᕆᕝᕖᑦ 
ᓴᖅᑭᑕᐅᔪᑦ

new child care 
spaces created

ᓄᓇᕗᒻᒥ ᐃᓐᓇᕐᓄᑦ ᐃᓄᑐᖃᕐᓄᓪᓗ 
ᖃᓄᐃᓕᐅᕈᑕᐅᔪᒪᔪᑦ ᓴᖅᑭᑕᐅᔪᑦ

Nunavut Elders and Seniors 
Strategy released

9Government of Nunavut Progress on Katujjiluta Mandate Priorities



ᒐᕙᒪᐅᓯᒪᔪᑯᑦ ᓯᕗᓂᖔᑦᑎᓐᓂ, ᖃᐅᔨᒪᔾᔪᑎᖃᖅᑐᒍᑦ ᐊᕐᕕᓂᓖᑦ 
ᐱᖓᓱᓪᓗ ᐃᓄᐃᑦ ᐃᓅᖃᑎᒌᖕᓂᕐᒧᑦ ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓂᒃ. ᒐᕙᒪᐅᓪᓗᑕ 
ᒪᓕᒐᒃᓴᓕᐅᖃᑦᑕᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ ᐊᑐᐊᒐᓕᐅᖅᐸᒡᓗᑕᓗ ᐊᑏᖃᕐᓂᖅᓴᒃᑯᑦ 
ᐊᒻᒪ ᐊᒃᑐᐊᓂᖃᕐᓂᖅᓴᒃᑯᑦ ᑐᙵᕕᖏᓐᓂᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐊᒻᒪ 
ᐃᓄᐃᑦ ᐃᓅᖃᑎᒌᖕᓂᕐᒧᑦ ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓂᒃ.

As with other governments before us, we are guided by eight 
Inuit Societal Values. We will continue to make government 
legislation and policy more effective and relevant by building 
on a foundation of Inuit Qaujimajatuqangit and Inuit 
societal values.

ᐃᑉᐱᒍᓱᑦᑎᐊᐸᓐᓂᖅ 
ᐊᓯᒥᓂᒃ, ᐱᖃᑎᖃᖅᐸᓂᒃᑯᑦ 
ᐊᒻᒪ ᐃᑉᐱᒍᓱᑦᑎᐊᓂᒃᑯᑦ 
ᓇᓪᓕᒍᓱᑉᐸᓂᒃᑯᑦ ᐊᓯᒥᓂᒃ.

Respecting others, relationships 
and caring for people.

ᐊᑐᖅᐸᓐᓂᖅ ᐃᓄᑦᑎᐊᕙᐅᓂᕐᒥᑦ 
ᒪᑐᐃᖓᑦᑎᐊᐸᑦᑐᓂ, 

ᑐᖕᖓᓇᖅᐸᑦᑐᓂ ᐊᒻᒪ 
ᐱᖃᓯᐅᔾᔨᕙᑦᑐᓂ ᐊᓯᒥᓂᒃ.

Fostering good spirits  
by being open,  

welcoming and inclusive.

ᐱᔨᑦᑎᕐᓂᖅ ᐊᒻᒪ 
ᐱᖃᖅᑎᑦᑎᓂᖅ ᐃᓚᒌᓂᒃ 

ᐊᒻᒪᓗ/ᐅᕝᕙᓘᓐᓃᑦ 
ᓄᓇᓕᖕᓂ.

Serving and providing 
for family and/or 

community. 

INUUQATIGIITSIARNIQ
 

TUNNGANARNIQ PIJITSIRNIQ
AAJIIQATIGIINNIQ

ᐃᓅ
ᖃᑎᒌᑦᓯᐊᕐᓂᖅ ᑐᙵᓇᕐᓂᖅ

ᐱᔨ
ᑦᓯᕐᓂ

ᖅ
ᐋᔩᖃ

ᑎᒌᓐᓂᖅ

INUUQATIGIITSIARNIQ
 

TUNNGANARNIQ PIJITSIRNIQ
AAJIIQATIGIINNIQ

ᐃᓅ
ᖃᑎᒌᑦᓯᐊᕐᓂᖅ ᑐᙵᓇᕐᓂᖅ

ᐱᔨ
ᑦᓯᕐᓂ

ᖅ
ᐋᔩᖃ

ᑎᒌᓐᓂᖅ

INUUQATIGIITSIARNIQ
 

TUNNGANARNIQ PIJITSIRNIQ
AAJIIQATIGIINNIQ

ᐃᓅ
ᖃᑎᒌᑦᓯᐊᕐᓂᖅ ᑐᙵᓇᕐᓂᖅ

ᐱᔨ
ᑦᓯᕐᓂ

ᖅ
ᐋᔩᖃ

ᑎᒌᓐᓂᖅ

ᐃᓄᐃᑦ ᐃᓄᖃᑎᒌᓐᓂᒃᑯᑦ ᐅᑉᐱᕆᔭᖏᑦ
Inuit Societal Values

10 ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ ᐱᕙᓪᓕᐊᓂᖏᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦ



ᐱᕙᓪᓕᐊᓂᖅ ᐱᔪᓐᓇᕐᓂᒃᑯᑦ 
ᖃᐅᔨᓴᕐᓂᒃᑯᑦ, ᐊᔪᕈᓐᓃᖅᓴᖅᑎᑦᑎᓂᒃᑯᑦ, 
ᐱᓕᒻᒪᒃᓴᕐᓂᒃᑯᑦ ᐊᒻᒪ ᐱᓇᓱᐊᕐᓂᒃᑯᑦ.

Development of skills through 
observation, mentoring,  

practice and effort.

ᐱᓕᕆᖃᑎᒌᓐᓂᖅ ᑲᑐᔾᔨᓗᑎᒃ 
ᑖᑦᓱᒧᖓᑦᑕᐃᓐᓇᖅ ᓱᓇᒧᑦ.
Working together for a 

common cause.

ᖃᓄᐃᓕᖓᒋᐊᒃᑲᓐᓂᖃᑦᑕᕐᓂᖅ 
ᖃᓄᖅᑑᕐᓂᕐᓗ.

Being innovative 
and resourceful. 

ᐋᖅᑮᖃᑦᑕᕐᓂᖅ ᐅᖃᖃᑎᒌᓐᓂᒃᑯᑦ 
ᐊᖏᖃᑎᒌᓐᓂᒃᑯᓪᓗ.

Decision making through 
discussion and consensus. 

ᐅᐱᒍᓯᓐᓂᖅ ᑲᒪᑦᑎᐊᕐᓂᕐᓗ 
ᓄᓇᒥᒃ, ᐆᒪᔪᕐᓂᖅ ᐊᕙᑎᒥᓪᓗ.

Respect and care for the land, 
animals and the environment.

P IL IR IQ
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ᑲᑐᔾᔨᓗᑕ ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᐅᔪᑦ
Katujjiluta Priorities

The Katujjiluta mandate was developed through historic 
dialogue between all Members of the Legislative Assembly, the 
leadership of Nunavut Tunngavik Incorporated and Nunavut's 
three Regional Inuit Associations. Working together as a united 
voice, we identified five key priority areas for our government:

ᑖᓐᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᐱᕙᓪᓕᐊᑎᑕᐅᓯᒪᔪᖅ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ 
ᐋᖅᑭᒃᑕᐅᓪᓗᑎᒃ ᐃᒻᒪᓂᓴᕐᓂᒃ ᐅᖃᖃᑎᒌᖕᓂᒃᑯᑦ ᐃᓚᒋᔭᐅᓯᒪᔪᓗᒃᑖᑦ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ, ᓯᕗᓕᖅᑏᑦ ᓄᓇᕗᒻᒥ ᑐᙵᕕᒃ ᑎᒥᖁᑖᓂ ᐊᒻᒪ ᓄᓇᕗᒻᒥ 
ᐱᖓᓱᓂ ᓄᓇᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᑲᑐᔾᔨᖃᑎᒌᓂ. ᐱᓕᕆᖃᑎᒌᖕᓂᒃᑯᑦ 
ᐊᑕᐅᓯᕐᒥᒃ ᓂᐱᖃᕐᓂᒃᑯᑦ, ᓇᓗᓇᐃᔭᐃᓯᒪᔪᒍᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᐅᓪᓗᐊᑕᖅᑐᓂᒃ ᒐᕙᒪᒋᔭᑦᑎᓐᓂ:

12 ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ ᐱᕙᓪᓕᐊᓂᖏᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦ



ᐱᑐᖃᕈᒃᐸᓪᓕᐋᓕᖅᑐᖅ ᐅᐱᓇᕐᓗᓂ ᓄᓇᕗᒻᒥ
ᑖᓐᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᐱᓂᐊᕐᓂᕋᕈᑕᐅᔪᖅ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓗᑎᒃ 
ᐊᑯᓂᐅᔪᒃᑯᑦ ᑲᒪᒋᔭᐅᕝᕕᖕᒥ ᐃᓐᓇᕈᖅᐸᓪᓕᐊᔪᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᑖᒃᑯ 
ᐊᓈᓇᑦᑎᐊᕗᑦ ᐊᑖᑕᑦᑎᐊᕗᑦ ᐊᖓᔪᖅᖄᕗᓪᓗ ᐃᓅᔪᓐᓇᖁᓪᓗᒋᑦ ᑭᖑᓪᓕᖅᐹᓂ 
ᐊᕐᕌᒍᖏᓐᓂ ᐃᓐᓇᕈᖅᐸᓪᓕᐊᑦᑎᐊᖁᓪᓗᒋᑦ, ᖃᓂᒃᓴᕐᓂᖅᓴᐅᓗᑎᒃ 
ᐃᓚᒥᓂᒃ ᓄᓇᕗᑦᑎᓐᓂ.

Aging with dignity in Nunavut
The Katujjiluta mandate committed to investing 
in long-term care for aging Nunavummiut so our 
grandparents and parents can live their last years 
in dignity, closer to family in our territory.

ᐊᖏᒡᓕᒋᐋᖅᑎᓪᓗᒍ ᐃᒡᓗᖃᒃᑎᑦᑎᔾᔪᑎᑦ ᐊᔾᔨᒋᔪᓐᓃᕐᓂᐅᒃ
ᑖᓐᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᐱᓂᐊᕐᓂᕋᕈᑕᐅᔪᖅ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓗᑎᒃ 
ᓄᑖᓂᒃ ᓴᓇᔾᔪᑎᓄᑦ ᐊᒻᒪ ᐱᓕᕆᖃᑎᒌᖕᓂᒃᑯᑦ ᐱᕙᓪᓕᐊᓪᓚᕆᖁᓪᓗᒋᑦ 
ᐊᔾᔨᒌᙱᑦᑐᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᖔᕈᓐᓇᖅᑐᑦ 
ᐊᑐᐃᓐᓇᐅᔪᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ.

Expanding the housing continuum
The Katujjiluta mandate committed to investing 
in new construction methods and partnerships to 
increase the range of housing options available 
to Nunavummiut.

ᐱᔪᓐᓇᖅᓯᑎᑕᐅᓗᑎᒃ ᐋᓐᓂᐊᖃᖏᓐᓂᖅ ᐊᒻᒪᓗ ᒪᒥᓴᕐᓂᖅ
ᑖᓐᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᐱᓂᐊᕐᓂᕋᕈᑕᐅᔪᖅ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓗᑎᒃ 
ᐱᓕᒻᒪᒃᓴᐅᑎᓂᒃ ᐊᒻᒪ ᓄᓇᓕᖕᓃᑦᑐᓂᒃ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ 
ᓄᓇᓕᖕᓃᓐᓂᖅᓴᐅᖁᓪᓗᖏᑦ ᐱᖅᑯᓯᒃᑯᓪᓗ ᐊᒃᑐᐊᓂᖅᓴᐅᓗᑎᒃ 
ᐱᔨᑦᑎᕋᐅᑏᑦ ᐊᑐᐃᓐᓇᐅᓗᑎᒃ.

Enabling health and healing
The Katujjiluta mandate committed to investing 
in training and community-led programs to 
ensure more local and culturally relevant services 
are available.

ᐊᑐᕈᒫᕐᓂᐊᖅᑐᓕᐅᒃᑲᓐᓂᕐᓗᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ
ᑖᓐᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᐱᓂᐊᕐᓂᕋᕈᑕᐅᔪᖅ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓗᑎᒃ 
ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᓄᑕᖅᑲᓂᒃ ᒪᒃᑯᒃᑐᓂᓪᓗ ᓴᙱᓕᖅᑎᑦᑎᓂᒃᑯᑦ ᓇᒻᒥᓂᒃ-
ᐅᐱᒋᓂᕐᒧᑦ, ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᖃᓄᐃᖏᑦᑎᐊᕐᓂᕐᒧᑦ ᐃᓅᖃᑎᒌᓐᓂᕐᒥ, 
ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓂᖅ ᐃᖅᑲᓇᐃᔮᖃᕐᓂᕐᒥᓪᓗ, ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᓪᓗ 
ᑐᑭᑖᑦᑎᐊᖅᓯᒪᔪᒥᒃ ᓯᕗᓂᒃᓴᖃᕐᓂᕐᒥᒃ.

Reinvesting in education
The Katujjiluta mandate committed to investing 
in the supports that children and youth need 
to strengthen self-esteem, develop healthier 
relationships, gain education and employment, 
and build a meaningful future.

ᐊᔾᔨᒋᔭᐅᖏᓐᓂᖅᓴᐅᓕᖅᑎᓗᒍ ᑕᒫᓂ ᒪᑭᒪᓇᓱᐋᕈᑎᕗᑦ
ᑖᓐᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᐱᓂᐊᕐᓂᕋᕈᑕᐅᔪᖅ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓗᑎᒃ 
ᓄᓇᓕᖕᓂ ᒪᑭᒪᔾᔪᑎᓂᒃ ᐃᒪᐃᓕᐅᖅᑐᓂᒃ, ᐱᖃᓯᐅᑎᓗᒋᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐱᓕᒻᒪᒃᓴᐃᓂᖅ, ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᕐᓂᖅᓴᐅᑎᓪᓗᒋᑦ 
ᐱᐅᓯᒋᐊᕆᓗᑎᒡᓗ ᓄᓇᓕᑦᑎᓐᓂᒃ.

Diversifying our local economies
The Katujjiluta mandate committed to investing 
in local economies that, along with education and 
training, will provide more job opportunities and 
enrich our communities.
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ᐱᑐᖃᕈᒃᐸᓪᓕᐋᓕᖅᑐᖅ ᐅᐱᓇᕐᓗᓂ ᓄᓇᕗᒻᒥ
Aging with Dignity in Nunavut
ᖃᓄᖅᑑᕈᑕᐅᓯᒪᔪᑦ ᓴᖅᑭᑕᐅᔪᑦ
ᑖᓐᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᐱᓂᐊᕐᓂᕋᕈᑕᐅᔪᖅ ᐋᖅᑭᒃᓯᓯᒪᔪᖅ 
ᖃᓄᖅᑑᕈᑎᓪᓗᐊᑕᓂ ᓴᖅᑭᑦᑐᑦ ᑕᒪᒃᑯᓄᖓ ᐃᓐᓇᕈᖅᐸᓪᓕᐊᑦᑎᐊᖁᓪᓗᒋᑦ 
ᓄᓇᕗᒻᒥ. ᑕᒪᒃᑯᐊ ᓴᖅᑭᑦᑐᑦ ᖃᐅᔨᒪᔾᔪᑎᒌᓐᓇᖅᑕᕗᑦ ᐱᓕᕆᐊᑦᑎᓐᓂ 
ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂᓗ. 

• ᐱᐅᓯᒋᐊᕆᓃᑦ ᖃᐅᑕᒫᑦ ᐃᓅᓯᕐᒥᒃ ᓄᓇᕗᒻᒥᐅᓂ ᐃᓐᓇᕈᖅᐸᓪᓕᐊᔪᓄᑦ 

• ᐱᐅᓯᒋᐊᕆᓂᖅ ᐊᑯᓂᐅᔪᒃᑯᑦ ᑲᒪᒋᔭᐅᕝᕕᖕᓂ ᐃᑲᔪᖅᑐᐃᓗᑎᒡᓗ 
ᐃᒻᒥᒃᑯᑦ ᐃᓅᔪᓐᓇᕐᓂᕐᒥᒃ 

• ᐅᓄᙱᓐᓂᖅᓴᑦ ᐃᓄᐃᑦ ᐃᓄᑐᖃᑦ ᓅᓯᒪᓕᖅᑐᑦ 
ᐊᖏᕐᕋᖏᓐᓂ ᓄᓇᓕᐅᔪᓂ 

• ᐊᒥᓲᓂᖅᓴᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᓕᖅᑐᑦ ᑲᒪᔨᐅᓪᓗᑎᒃ ᐃᓐᓇᕐᓄᑦ 

• ᐱᐅᓯᖅᓴᐅᓕᖅᑐᑦ ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓃᑦ, ᑎᒥᐅᑉ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᑦ, ᐊᒻᒪ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᑦ ᑕᐃᒃᑯᐊ 
ᐃᓐᓇᕈᖅᐸᓪᓕᐊᔪᑦ 

• ᑲᑐᔾᔨᖃᑎᖃᖅᖢᑎᒃ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ, ᓄᓇᓕᖕᓂ, ᐊᒻᒪ 
ᑮᓇᐅᔾᔭᒃᓴᓇᓱᐊᖅᑎᐅᙱᑦᑐᓂᒃ ᐊᔪᕈᓐᓃᖅᑎᑦᑎᓯᒪᔪᑦ ᓄᓇᕗᒻᒥᐅᑦ 
ᐃᓐᓇᕈᖅᐸᓪᓕᐊᑦᑎᐊᖁᓪᓗᒋᑦ ᑲᒪᒋᔭᐅᓗᑎᒡᓗ  

14 ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ ᐱᕙᓪᓕᐊᓂᖏᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦ



Strategic Outcomes
The Katujjiluta mandate sets out key strategic outcomes for 
aging with dignity in Nunavut. These outcomes continue to 
guide our work and our reporting. 

• Improvement in daily life for Nunavummiut who are aging 

• Enhancements to long-term care facilities and supports for 
independent living 

• Fewer Inuit Elders relocated from their home communities 

• More Inuit employed as caregivers for Elders 

• Better mental health, physical health, and well-being for 
those who are aging 

• Enduring partnerships with Inuit organizations, 
communities, and the non-profit sector to enable 
Nunavummiut to age with dignity and care 
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ᐱᕙᓪᓕᐊᑎᓯᒪᔭᕗᑦ ᐃᑲᔪᖅᑐᐃᓃᑦ ᑲᒪᒋᔭᖃᕐᓂᕐᒧᑦ ᐃᒻᒥᒃᑯᑦ 
ᐃᓅᓗᑎᒃ ᐃᓐᓇᕈᖅᐸᓪᓕᐊᔪᑦ ᓄᓇᕗᒻᒥᐅᑦ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᓄᓇᕗᒻᒥ ᐃᓐᓇᐃᑦ ᐃᓄᖁᖃᕐᓄᓪᓗ ᖃᓄᖅᑑᕈᑎᒥᒃ.

• ᑐᓕᓯᓯᒪᓕᖅᑐᒍᑦ $1.095 ᒥᓕᐊᓐᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔾᔪᑎᓂᒃ
ᐃᑲᔫᑎᓂᓪᓗ ᐃᓐᓇᕐᓄᑦ.

• ᐱᕙᓪᓕᐊᑎᓯᒪᔭᕗᑦ ᐊᑐᐊᒐᐃᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᓄᑦ ᐊᒻᒪ
ᑲᒪᒋᔭᐅᖏᓐᓇᕐᕕᖕᓄᑦ ᒪᓕᒃᑐᑦ ᑲᓇᑕᓗᒃᑖᒥ ᐱᐅᓛᑦ ᐱᐅᓯᐅᕙᒃᑐᓂᒃ.

• ᐱᓕᕆᐊᖃᖅᓯᒪᔪᒍᑦ ᐃᓐᓇᕐᓂᒃ ᑲᑎᒪᖃᑎᖃᖅᖢᑕ ᐊᐱᖅᓱᖅᖢᒋᑦ
ᐃᒃᐱᐊᕐᔪᖕᒥ, ᐃᖃᓗᖕᓂ, ᒥᑦᑎᒪᑕᓕᖕᒥᓗ ᑐᑭᓯᑦᑎᐊᒃᑲᓐᓂᕈᒪᓪᓗᒋᑦ
ᑭᙴᒪᒋᔭᖏᑦ ᐊᒻᒪ ᐱᔪᒥᒋᕙᒃᑕᖏᑦ ᓂᕿᓪᓚᑦᑖᑦ.

ᓴᓇᕙᓪᓕᐊᔪᒍᑦ ᐊᑯᓂᐅᔪᒃᑯᑦ ᑲᒪᒋᔭᐅᕝᕕᖕᓂᒃ 
ᐃᒡᓗᕐᔪᐊᓂ ᓄᓇᕗᓗᒃᑖᒥ.  

• ᓴᓇᐃᓐᓇᖅᑐᒍᑦ 24-ᓂᒃ ᐃᒡᓕᖃᕈᓐᓇᖅᑐᒥᒃ ᑭᕙᓪᓕᕐᒥ ᐊᑯᓂᐅᔪᒃᑯᑦ
ᑲᒪᒋᔭᐅᕝᕕᖕᒥᒃ ᑲᖏᖅᖠᓂᕐᒥ ᐊᒻᒪ ᓂᕈᐊᖅᓯᒪᓕᖅᖢᑕ ᐃᑦᑕᕐᓂᓴᓂᒃ
ᑭᓱᒐᓚᖕᓂᒃ ᓴᖅᑭᔮᖅᑎᑕᐅᓂᐊᖅᑐᓂ ᑲᒪᒋᔭᐅᕝᕕᖕᒥ.

• ᐱᔭᕇᖅᓯᓯᒪᔪᒍᑦ ᐸᕐᓇᐅᒃᑕᐅᓂᖓᓂᒃ ᕿᑎᕐᒥᐅᓂ ᐊᑯᓂᐅᔪᒃᑯᑦ
ᑲᒪᒋᔭᐅᕝᕕᒃᒥᒃ ᐃᖃᓗᒃᑑᑦᑎᐊᒥ.

• ᑮᓇᐅᔭᖃᕈᓐᓇᖅᓯᑎᑦᑎᓯᒪᔪᒍᑦ 5-ᐊᕐᖄᒍᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ ᑳᓐᑐᓛᓂᒃ
ᓴᒃᑯ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔩᑦ ᑯᐊᐳᕇᓴᖓᓂᒃ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᐃᒻᐸᓯ
ᐅᐊᔅᑦ ᐃᓐᓇᐃᑦ ᐊᖏᕐᕋᖏᑦ, ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐃᓐᓇᐃᑦ ᓇᔪᒐᖏᑦ
ᐊᕐᕕᐊᓂ ᐃᖃᓗᖕᓂᓗ.

2023-ᒥ ᐱᔭᕇᖅᓯᒪᔭᕗᑦ
ᐊᑖᓃᑦᑐᑦ ᐃᓚᐃᓐᓇᖏᑦ ᓇᓗᓇᐃᔭᐃᑏᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᐊᑯᓐᓂᖓᓂ ᐊᐃᕐᕆᓕ 1, 2023 ᐊᒻᒪ ᒫᔾᔨ 31, 2024. 

16 ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ ᐱᕙᓪᓕᐊᓂᖏᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦ



Our 2023 Accomplishments
Below are some highlights of the accomplishments achieved between April 1, 2023, and March 31, 2024.

We are increasing supports to foster independent living for 
aging Nunavummiut.

• We released the Nunavut Elders and Seniors Strategy.

• We awarded $1.095 million in grants and
contributions for Elders.

• We developed policies for home and continuing care
consistent with national best practices.

• We conducted Elder engagement interviews in Arctic Bay,
Iqaluit, and Pond Inlet to better understand their needs
and wishes for country food.

We are building long-term care facilities across Nunavut. 

• We continued construction on the 24-bed Kivalliq Long-
Term Care Centre in Rankin Inlet and selected heritage
pieces that will be displayed in the Centre.

• We completed the planning of the Kitikmeot Long-Term
Care Centre in Cambridge Bay.

• We secured 5-year service contracts with Sakku
Investments Corporation, partnering with Embassy West
Senior Living, for the operation of Elders Homes in Arviat
and Iqaluit.
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• We secured $13 million in federal funding over the next five 
years to enhance Elder care within Nunavut, to strengthen 
the home care program, and to provide better supports 
for home care workers. 

• We secured design funding for the Qikiqtaaluk Long-Term 
Care Centre in Iqaluit. 

• We started the design phase and are collaborating with 
Elders on the design of the 24-bed Kitikmeot Long-Term 
Care Centre in Cambridge Bay. 

• We secured a 10-year service contract with Sakku-Embassy 
West Senior Living, an Inuit organization, for the operation 
of the new Kivalliq Long-Term Care Centre in Rankin Inlet.

• We enhanced the Elders Housing Program, making more 
funding available to Elders who are homeowners to make 
it easier for them to live independently and support them 
to stay in their homes for as long as possible.

• We continue to develop a Made-in-Nunavut Personal 
Support Worker Program.

• We are investing in palliative care and wound care 
education to keep Nunavummiut in their homes  
for as long as possible. 

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᓐᓇᖅᓯᔪᒍᑦ $13 ᒥᓕᐊᓐᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᑎᒃ ᐊᑐᕐᓂᐊᖅᑐᓂ ᑕᓪᓕᒪᓂ ᐊᕐᕌᒎᓂᐊᖅᑐᓂ 
ᐱᐅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᓐᓇᐃᑦ ᑲᒪᒋᔭᐅᓂᖏᑦ ᓄᓇᕗᒻᒥ, 
ᓴᙱᒃᑎᒋᐊᕐᓗᖏᑦ ᐊᖏᕐᕋᖏᓐᓂ ᑲᒪᒋᔭᐅᓂᐅᕙᒃᑐᓄᑦ ᐱᓕᕆᐊᑦ, ᐊᒻᒪ 
ᐃᑲᔪᖅᑐᑦᑎᐊᕐᓂᖅᓴᐅᓗᒋᑦ ᐊᖏᕐᕋᒥ ᑲᒪᕙᒃᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ. 

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᓐᓇᖅᓯᔪᒍᑦ ᓴᓇᐅᒪᓂᒃᓴᖓᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒥᒃ 
ᕿᑭᑦᑖᓗᖕᒥ ᐊᑯᓂᐅᔪᒃᑯᑦ ᑲᒪᒋᔭᐅᕝᕕᒃᓴᒥᒃ ᐃᖃᓗᖕᓂ. 

• ᐱᒋᐊᖅᓯᒪᓕᖅᑐᒍᑦ ᓴᓇᐅᒪᓂᒃᓴᖓᓄᑦ ᐱᓕᕆᐊᓂᒃ ᑲᑐᔾᔨᖃᑎᖃᖅᖢᑕᓗ 
ᐃᓐᓇᕐᓂᒃ ᓴᓇᐅᒪᓂᒃᓴᖓᓄᑦ 24-ᓂᒃ ᐃᒡᓕᖃᕈᓐᓇᖅᑐᒥᒃ ᕿᑎᕐᒥᐅᓂ 
ᐊᑯᓂᐅᔪᒃᑯᑦ ᑲᒪᒋᔭᐅᕝᕕᖕᒥ ᐃᖃᓗᒃᑑᑦᑎᐊᒥ. 

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᓐᓇᖅᓯᔪᒍᑦ 10-ᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᒧᑦ 
ᑳᓐᑐᓛᒥᒃ ᓴᒃᑯ-ᐃᒻᐸᓯ ᐅᐊᔅᑦ ᐃᓐᓇᐃᑦ ᐊᖏᕐᕋᖏᑦ, ᐃᓄᐃᑦ 
ᑎᒥᖁᑎᖏᓐᓂᒃ, ᐊᐅᓚᑕᐅᓂᖓᓄᑦ ᓄᑖᖅ ᑭᕙᓪᓕᕐᒥ ᐊᑯᓂᐅᔪᒃᑯᑦ 
ᑲᒪᒋᔭᐅᕝᕕᒃᓴᖅ ᑲᖏᖅᖠᓂᕐᒥ.

• ᐱᐅᓯᒋᐊᕆᓯᒪᔪᒍᑦ ᐃᓐᓇᕐᓄᑦ ᐃᒡᓗᓕᕆᓂᒧᑦ ᐱᓕᕆᐊᒥᒃ, 
ᑮᓇᐅᔭᖃᖅᑎᓐᓂᖅᓴᐅᓕᖅᖢᒋᑦ ᐃᓐᓇᐃᑦ ᐊᖏᕐᕋᖃᖅᑐᑦ ᓇᖕᒥᓂᖅ 
ᐊᔪᕐᓇᙱᓐᓂᖅᓴᐅᖁᓪᓗᒍ ᐃᓅᓗᑎᒃ ᐃᒻᒥᒃᑯᑦ ᐊᒻᒪ ᐃᑲᔪᖅᑐᕐᓗᒋᑦ 
ᐊᖏᕐᕋᖃᐃᓐᓇᖁᓪᓗᒋᑦ ᐊᑯᓂᐅᔪᓐᓇᕐᓂᓕᒫᖓᓂ.

• ᐱᕙᓪᓕᐊᑎᑦᑏᓐᓇᖅᑐᒍᑦ ᓄᓇᕗᒻᒥ-ᓴᓇᔭᐅᓯᒪᔪᖅ ᐃᒻᒥᒧᑦ 
ᐃᑲᔪᖅᑕᐅᕐᓂᕐᒧᑦ ᐱᓕᕆᔩᑦ ᐱᓕᕆᐊᒃᐊᖏᓐᓂᒃ.

• ᑮᓇᐅᔭᖃᖅᑎᑎᔪᒍᑦ ᖁᓚᕐᓇᖅᑐᒦᑦᑐᓂᒃ ᐸᖅᑭᐃᓂᕐᒥᒃ ᐊᒻᒪ 
ᐋᓐᓂᖅᓯᒪᔪᓂᒃ ᑲᒪᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᕗᒻᒥᐅᓂᒃ 
ᐊᖏᕐᕋᖏᓐᓂᒃ ᐊᔪᕐᓇᙱᓐᓂᓕᒫᖓᓂ.  

2024-ᒥ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ ᐅᓪᓗᒥᒧᑦ
ᐊᑖᓃᑦᑐᑦ ᐃᓚᖏᑦ ᓇᓗᓇᐃᔭᐅᑏᑦ ᐱᔭᕇᖅᓯᒪᔭᕗᑦ ᐱᕙᓪᓕᐊᓯᒪᔭᕗᓪᓗ 
ᑕᐃᒪᙵᓂᑦ ᐊᐃᕐᕆᓕ 1, 2024-ᒥ.

Our 2024 Work to DateOur 2024 Work to Date
Below are some highlights of the accomplishments achieved 
and progress made since April 1, 2024.

18 ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ ᐱᕙᓪᓕᐊᓂᖏᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦ
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ᖃᓄᖅᑑᕈᑕᐅᓯᒪᔪᑦ ᓴᖅᑭᑕᐅᔪᑦ
ᑖᓐᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᐋᖅᑭᒃᓯᓯᒪᔪᖅ ᖃᓄᖅᑑᕈᑎᓪᓗᐊᑕᕐᓂᒃ 
ᓴᖅᑭᓯᒪᔪᓂᒃ ᐃᓘᓕᕇᓐᓇᕐᓂᖅᓴᐅᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ. ᑕᒪᒃᑯᐊ ᓴᖅᑭᑦᑐᑦ 
ᖃᐅᔨᒪᔾᔪᑎᒌᓐᓇᖅᑕᕗᑦ ᐱᓕᕆᐊᑦᑎᓐᓂ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂᓗ. 

• ᐅᓄᕈᓐᓃᖅᑎᑉᐹᓪᓕᕐᓗᒋᑦ ᐊᖏᕐᕋᖃᙱᑦᑐᑦ 

• ᐅᓄᕐᓂᖅᓴᓂᒃ ᐃᓚᒌᑦ ᐋᓐᓂᖅᓯᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓂᒃᓴᖃᓕᖅᑎᓪᓗᒋᑦ, 
ᒪᒃᑯᑐᓄᑦ ᐃᓂᒃᓴᐃᑦ, ᐊᒻᒪ ᓇᔪᖅᑕᐅᓚᐅᑲᒍᓐᓇᖅᑐᑦ ᐃᒡᓗᐃᑦ 

• ᐊᒃᓱᓪᓘᓐᓃᑦ 1,000-ᖑᔪᓂᒃ ᐃᒡᓗᓂᒃ ᖃᓄᐃᑦᑐᑐᐃᓐᓇᕐᓂᒃ 
ᐃᓚᓯᒋᐊᕐᓗᑎᒃ ᐊᑭᑐᓗᐊᙱᑦᑐᓄᑦ ᐃᓗᓂᒃ ᐊᒻᒪ 
ᐃᒡᓗᖃᖅᑏᑦᑏᓐᓇᕐᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᖔᕈᓐᓇᖅᑐᓂᒃ 

• ᓄᓇᕗᒻᒥᐅᑦ ᐊᒥᓲᓂᖅᓴᑦ ᐊᑐᖅᑎᐊᖅᑎᑦᑎᔪᑦ ᐊᖏᕐᕋᖏᓐᓂᒃ 
ᐅᕝᕙᓘᓐᓃᑦ ᓂᐅᕕᕐᓗᑎᒃ ᓇᖕᒥᓂᖅ ᐊᖏᕐᕋᒃᓴᒥᖕᓂᒃ 

• ᐃᖅᑲᓇᐃᔭᕐᓂᖅᓴᐅᓕᖅᑎᓪᓗᖏᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖕᓂᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 
ᓴᓇᓂᕐᒥᒃ ᐋᖅᑭᐅᒪᑎᑦᑎᓂᕐᒥᓪᓗ 

• ᐱᓕᕆᖃᑎᖃᑦᑎᐊᕐᓂᖅ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ, ᐃᓛᒃᑰᖅᑐᓂᒃ, 
ᐊᓯᖏᓐᓂᒡᓗ ᒐᕙᒪᐅᔪᓂᒃ ᐊᖏᒡᓕᒋᐊᖅᑎᑦᑐᒪᓪᓗᒍ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 
ᑲᔪᓯᓂᕆᔭᐅᕙᒃᑐᖅ 

ᐊᖏᒡᓕᒋᐋᖅᑎᓪᓗᒍ ᐃᒡᓗᖃᒃᑎᑦᑎᔾᔪᑎᑦ 
ᐊᔾᔨᒋᔪᓐᓃᕐᓂᐅᒃ

20 ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ ᐱᕙᓪᓕᐊᓂᖏᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦ



Expanding the Housing Continuum

Strategic Outcomes
The Katujjiluta mandate sets out key strategic outcomes for 
an expanded housing continuum in Nunavut. These outcomes 
continue to guide our work and our reporting. 

• Reduced homelessness 

• More family violence shelters, youth shelters, and 
transitional housing 

• At least 1,000 units of all types added to the stock of 
affordable housing and continuum of housing options 

• More Nunavummiut renting or purchasing 
their own homes 

• Increased employment of Inuit in local housing 
construction and maintenance 

• Enduring partnerships with Inuit organizations, the private 
sector, and other levels of government to expand the 
housing continuum 
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ᓄᓇᕗᑦ 3000 ᐱᓕᕆᐊᒃᓴᖅ ᐊᖏᒡᓕᒋᐊᕆᔪᖅ ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕇᓐᓇᖁᓪᓗᒋᑦ ᓴᖅᑮᓗᑎᒡᓗ 
ᐊᑭᑐᓗᐊᙱᓐᓂᖅᓴᓂᒃ ᐃᒡᓗᖃᖅᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᓐᓇᖅᓯᒪᔪᒍᑦ ᓴᓇᔭᐅᓂᒃᓴᖏᓐᓄᑦ ᑳᓐᑐᓛᒥᒃ NCC
ᐱᕙᓪᓕᐊᑎᑦᑎᔨᓂᒃ ᐃᒡᓗᓕᐅᕐᓗᑎᒃ 166-ᓂᒃ ᓄᑖᓂᒃ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ
ᐃᒡᓗᒃᓴᖏᓐᓂᒃ ᐊᒻᒪ ᒐᕙᒪᖏᑕ ᓄᓇᕘᑉ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑕ
ᐃᒡᓗᒃᓴᖏᓐᓂᒃ ᑖᒃᑯᓇᓂ 17-ᓂ ᓄᓇᓕᐅᔪᓂ, ᑲᑎᖢᒋᑦ 316 ᐃᒡᓗᒃᓴᐃᑦ
ᐊᑐᕐᓂᐊᖅᑐᓂ ᐊᕐᕌᒎᖕᓂᑦ ᒪᕐᕉᖕᓂ.

• ᑕᒪᐃᙵᓂᑦ 2022-ᒥ, ᐱᔪᓐᓇᖅᓯᑎᑦᑎᓯᒪᔪᒍᑦ ᑲᑎᖢᒋᑦ 541 ᓄᑖᑦ
ᐃᓘᓂᒃ, ᐃᓚᖏᑦ ᐃᒡᓗᐃᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᓴᓇᔭᐅᕌᓂᒃᓯᒪᓕᖅᑐᑦ
ᐃᓚᖏᓪᓗ ᐱᒋᐊᓕᓵᑦᑎᐊᖅᖢᑎᒃ.

• ᓂᐅᕕᖅᓯᒪᓕᖅᑐᒍᑦ 22-ᓂᒃ ᐋᖅᑭᒃᓱᕆᐊᓕᖕᓂᒃ ᐃᒡᓗᓂᒃ ᓴᒃᑯ
ᐃᓱᒪᑐᓯᒪᔪᑦ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ ᐋᖅᑭᒍᑎᓂᒃ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᐃᑲᔪᖅᑐᐃᔨᓂᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒌᓂᒃ
ᐱᕙᓪᓕᐊᑎᑦᑕᐅᖁᓪᓗᖏᑦ ᐊᑐᐊᒐᐃᑦ ᒪᓕᑦᑎᐊᕐᓂᖅᓴᐃᑦ
ᐱᓕᕆᐊᒃᓴᓄᑦ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᓪᓗ, ᐊᒻᒪ ᓴᖅᑮᓗᑕ
ᐱᓕᕆᐊᒃᓴᓂᒃ ᓯᓚᑖᒍᑦ ᐱᓕᕆᖃᑕᐅᔪᓂᒃ ᐊᑐᕈᓐᓇᕐᓗᑎᒃ ᐊᑭᑐᔫᑎᓄᑦ
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᖁᓪᓗᒋᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ
ᐱᒋᐊᖅᑕᐅᔪᒪᔪᓂᒃ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᓄᓇᕗᒻᒥ ᐃᒡᓗᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᒡᒍᓴᐅᑎᓂᕐᓂᒃ,
ᐃᓚᐅᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐃᑲᔫᑎᖃᕐᓗᑎᒃ ᐃᓱᒪᒋᔭᖏᓐᓂᒃ
ᐱᐅᓯᒋᐊᖅᓯᒪᔪᓄᑦ ᐊᒻᒪ ᐃᓱᒪᑐᓯᒪᔪᓂᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ. ᐃᓚᖏᑦ ᐃᓱᒪᒋᔭᐅᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᓕᕇᖅᑐᑦ
ᐊᒻᒪ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑏᑦ ᖃᐅᔨᓴᕈᑏᑦ ᐱᓕᕆᐊᖑᓕᖅᖢᑎᒃ.

• ᐱᓕᕆᖃᑎᖃᖅᑐᖑᒍᑦ ᑲᓇᑕᒥ ᐃᒡᓗᓂᒃ ᐊᓯᔾᔨᖅᑎᕆᓂᕐᒧᑦ
ᐱᓕᕆᕝᕕᖕᒥ ᓴᖅᑮᔪᒪᓪᓗᑕ ᓄᑖᒥᒃ $1.3 ᒥᓕᐊᓐ ᓄᓇᓕᖕᓂ
ᐱᕈᖅᐹᓪᓕᕈᑦ ᑮᓇᐅᔭᖅ ᐃᑲᔪᖅᑐᐃᓂᐊᖅᑐᑦ ᑮᓇᐅᔾᔭᒃᓴᓇᓱᐊᙱᑦᑐᓂᒃ
ᑎᒥᐅᔪᓂᒃ ᓴᖅᑮᓗᑎᒃ ᓄᓇᓕᖕᓂ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐃᓱᒪᒋᔭᖏᓐᓂᒃ,
ᐱᓕᕆᐊᒃᓴᓂᒃ, ᐅᕝᕙᓘᓐᓃᑦ ᐱᒋᐊᖅᑕᐅᔪᒪᔪᓂᒃ ᐱᙳᖅᑎᑕᐅᓂᕐᒧᑦ.

• ᓴᖅᑮᓯᒪᓕᖅᑐᒍᑦ ᓄᑕ]ᒃᒥ ᐊᑭᖃᙱᑦᑐᒥᒃ ᐅᖄᓚᕕᐅᔪᓐᓴᖅᑐᒥᒃ
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᓂᒃ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ,
ᓄᓇᓕᖕᓂ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᑎᒥᖁᑎᖏᑕ ᐊᐅᓚᓂᖏᓐᓄᑦ, ᐊᒻᒪ
ᒐᕙᒪᒃᑯᑦ ᓄᓇᕘᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᐃᒡᓗᖃᖅᑎᑦᑎᓂᕐᓄᑦ.

2023-ᒥ ᐱᔭᕇᖅᓯᒪᔭᕗᑦ
ᐊᑖᓃᑦᑐᑦ ᐃᓚᐃᓐᓇᖏᑦ ᓇᓗᓇᐃᔭᐃᑏᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᐊᑯᓐᓂᖓᓂ ᐊᐃᕐᕆᓕ 1, 2023 ᐊᒻᒪ ᒫᔾᔨ 31, 2024. 

22 ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ ᐱᕙᓪᓕᐊᓂᖏᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦ



Our 2023 Accomplishments
Below are some highlights of the accomplishments achieved between April 1, 2023, and March 31, 2024.

The Nunavut 3000 Program is expanding the territory’s housing continuum and creating more affordable 
housing for Nunavummiut

• We secured a second construction contract with NCC 
Development to deliver 166 new public housing and GN 
staff housing units across 17 communities, totaling 316 
units over the past two years.

• Since 2022, we enabled a total of 541 new housing units, 
some units have completed construction and some have 
just begun. 

• We purchased 22 new modular housing units from Sakku 
Innovative Building Solutions.

• We established the Supportive Housing working group 
to develop policies that better align programming with 
housing construction and operations, and to create 
programs for third parties to access capital funding for 
supportive housing initiatives.

• We launched the Nunavut Housing Supply Challenge, 
inviting Nunavummiut to contribute their ideas for 
improvement and innovation in housing development. 
Some of the ideas have already turned into collaborations 
and pilot projects.

• We partnered with the Canada Housing Transformation 
Centre to establish the new $1.3 million Nunalingni 
Piruqpaalirut Fund that supports not-for-profit entities 
to bring their community housing ideas, projects, or 
initiatives to fruition. 

• We launched a new toll-free number to provide 
information on housing programs, Local Housing 
Organization operations, and Government of Nunavut 
Staff housing.
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ᐱᕐᔪᐊᖑᔪᓂᒃ ᐱᖁᑎᕐᔪᐊᖃᖅᑎᑦᑎᔪᒍᑦ ᐃᑲᔫᑎᒃᓴᖃᖅᑎᑦᑎᓪᓗᑕᓗ 
ᕼᐋᒪᓚᖁᑎᒋᔭᑦᑎᓐᓂᒃ

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓕᖅᑐᒍᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖏᓐᓄᑦ 
ᐱᔪᓐᓇᖅᓯᑎᑕᐅᓗᑎᒃ ᐊᑭᑐᔫᑎᓄᑦ ᐱᖁᑎᕐᔪᐊᑦ ᐱᓕᕆᐊᒃᓴᑦ.  

• ᓴᓇᓯᒪᓕᖅᑐᒍᑦ ᐃᒥᖅᑕᕐᕕᖕᒥᒃ ᑎᑭᕋᕐᔪᐊᒥ. 

• ᓴᓇᐅᒪᓂᒃᓴᖏᓐᓂᒃ ᐱᒋᐊᖅᓯᒪᓕᖅᑐᒍᑦ ᐃᒥᖅᑕᕐᕕᖕᓂᒃ ᐱᖁᑎᕐᔪᐊᓂᒃ 
ᐃᒃᐱᐊᕐᔪᖕᒧᑦ, ᐊᐅᓱᐃᑦᑐᒧᑦ ᐊᒻᒪ ᒥᑦᑎᒪᑕᓕᖕᒧᑦ.

• ᐱᔭᕇᖅᓯᓯᒪᓕᖅᑐᒍᑦ ᐸᕐᓇᐅᑎᓂᒃ ᐃᒥᖅᑕᕐᒥᖕᓄᑦ ᑲᖏᖅᖠᓂᕐᒥ 
ᐊᒻᒪ ᓴᓂᑭᓗᐊᕐᒥ.

• ᐋᖅᑭᒋᐊᓚᐅᖅᑕᕗᑦ ᐅᖅᓱᐊᓗᖃᐅᑎᖃᕐᕖᑦ 
ᐃᒪᖅᑯᖅᑐᓂᖅᓴᐅᓕᕈᓐᓇᕐᓗᑎᒃ ᐊᒻᒪ ᑎᑭᐅᒪᓗᑎᒃ 
ᓄᓇᓖᑦ ᑭᙴᒪᒋᔭᖏᓐᓄᑦ ᐃᑉᐱᐊᕐᔪᖕᒥ, ᐊᕐᕕᐊᓂᓪᓗ, 
ᑲᖏᖅᑐᒑᐱᖕᒥ, ᐊᒻᒪ ᓇᐅᔮᓂ.  

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᑐᐊᐸᒃᑕᕐᓂᕐᒧᑦ ᐊᒻᒪ ᓯᖃᓪᓕᑦᑎᕕᖕᓄᑦ ᐱᖁᑎᓄᑦ 
ᐱᓕᕆᐊᓂᒃ ᕼᐋᒪᓚᒃᑯᑦ ᓯᖃᓪᓕᑦᑎᕕᖃᖁᓪᓗᒋᑦ ᐊᕕᒃᑐᐃᕝᕕᖃᕐᓗᑎᒡᓗ 
ᐱᕙᒌᔭᖅᑕᐅᖁᓪᓗᒋᑦ ᓄᑖᑦ ᐃᓗᓕᐅᕐᕕᒃᓴᑦ.

• ᑐᓂᓯᓯᒪᓕᖅᑐᒍᑦ $5.750 ᒥᓕᐊᓐᓂᒃ ᐊᑐᓵᖅᑐᓂ ᒪᕐᕉᖕᓂ 
ᐊᕐᕌᒎᖕᓂ ᑐᐊᐸᒃᑕᐅᑎᓂᒃ ᐱᖁᑎᓂᒃ ᖃᒪᓂᑦᑐᐊᒥ ᒥᑦᑎᒪᑕᓕᖕᒥᓗ, 
ᑐᐊᐸᖕᓂᓪᓗ ᑭᙵᓂ. 

• ᑲᑐᔾᔨᖃᑎᖃᓯᒋᐊᖅᑐᖑᑦ ᓄᓇᒥᖔᖅᑐᓕᕆᔨᒃᑯᓐᓂᒃ ᑲᓇᑕᒥ 
ᐱᕙᒌᔭᐃᔪᒪᓪᓗᑕ ᐅᓕᕐᔪᐊᖅᑐᓄᑦ ᓄᓇᙳᐊᓕᕆᓂᕐᒧᑦ 
ᐋᖅᑭᒃᓯᒪᔪᓂᒃ ᓄᓇᕗᒻᒥ ᑎᑭᐅᑎᓂᐊᖅᑐᑦ ᐅᓕᕐᔪᐊᖅᑐᓄᑦ 
ᓄᓇᙳᐊᓕᕆᓂᕐᒥᒃ ᓄᓇᓕᓗᒃᑖᓄᑦ.  

“ᐃᒡᓗᓕᐅᖅᐸᓪᓕᐊᔪᒍᑦ ᑲᑐᔾᔨᓪᓗᑕ” ᐊᒻᒪ 
ᐃᓕᓐᓂᐊᖅᑎᑉᐸᓪᓕᐊᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐃᒡᓗᓕᐅᕐᓂᕐᒥᒃ

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ $2.2 ᒥᓕᐊᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪ 
ᓴᖅᑭᑕᐅᓗᑎᒃ ᐊᑐᖅᑐᐊᖅᑎᑦᑎᔩᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᖏᓐᓂᒃ ᑲᑎᒪᓗᑎᒃ 
ᐃᑲᔪᖅᑐᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ ᐃᒡᓗᖁᑎᖏᓐᓂᒃ ᐃᓘᖃᖅᑐᑦ 
ᑲᒪᔨᑦᑎᐊᕙᙳᖁᓪᓗᒋᑦ ᑮᓇᐅᔭᖏᓐᓂᒃ ᐊᖏᕐᕋᕆᔭᖏᓐᓂᓗ. 

• ᑲᑎᒪᑎᑦᑎᓚᐅᖅᑐᒍᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᕐᔪᐊᓂᕐᒥᒃ ᐃᖃᓗᖕᓂ 
ᑲᑎᖁᓪᓗᒋᑦ ᐱᖃᖃᑕᐅᓪᓗᐊᑕᖅᑐᑦ ᑎᒥᐅᔪᓪᓗ ᐅᖃᖃᑎᒌᖁᓪᓗᒋᑦ 
ᐱᕐᔪᐊᖑᓂᖓᓂᒃ ᐃᒡᓗᓕᕆᓂᖅ ᓄᓇᕗᒻᒥ ᐊᒻᒪ ᕿᒥᕐᕈᓗᑎᒃ 
ᖃᓄᖅᑑᕈᑎᓂᒃ ᐱᐅᓯᒋᐊᖅᑕᐅᖁᓪᓗᖏᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ 
ᖃᓄᐃᓕᖓᓃᑦ ᓄᓇᑦᑎᓐᓂ. 

• ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᓪᓗ 
ᐃᑲᔫᑎᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓚᐅᖅᑐᒍᑦ 80-ᓂᒃ ᐃᓄᖕᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᑦ ᐃᓕᓐᓂᐊᖅᑐᓂᒃ. 

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᓪᓗᑕ $250,000-ᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖁᓪᓗᖏᑦ 
ᓴᓇᔨᓪᓚᑦᑖᖑᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᒥᒃ ᑲᖏᖅᖠᓂᕐᒥ ᓄᓇᕗᑦ 
ᓯᓚᑦᑐᖅᑕᕐᕕᒃᑯᑦ. 

• ᐃᖅᑲᓇᐃᔮᕆᔭᐅᔪᒪᔪᓕᕆᔨᕗᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᓄᑦ ᐳᓚᕋᓚᐅᖅᑐᑦ 
ᐋᖅᑭᒃᓱᐃᓪᓗᑎᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᑕᑯᒃᓴᐅᑎᑦᑎᓂᕐᓂᒃ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ ᐃᓅᓯᓕᕆᔨᖃᓚᐅᖅᖢᑎᒃ ᓄᓇᕗᒻᒥ ᓄᓇᓕᓕᒫᓂᒃ. 

• ᐋᖅᑭᒃᓱᐃᓯᒪᔪᒍᑦ ᐱᓕᒻᒪᒃᓴᐅᑎᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ ᓄᓇᕗᑦ 3000 
ᐱᒋᐊᖅᑕᐅᔪᒪᔪᒧᑦ ᐱᕕᖃᕐᓂᖅᓴᐅᖁᓪᓗᖏᑦ ᐊᑐᕈᓐᓇᕐᓂᖅᓴᐅᓗᑎᒡᓗ 
ᓴᓇᔨᓪᓚᑦᑖᖑᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ ᐊᒻᒪ ᓄᑖᓂᒃ 
ᐊᑐᖅᑕᐅᓇᓱᐊᖅᑐᓂᒃ ᓴᓇᔨᓪᓚᑦᑖᙳᕐᓂᕐᒧᑦ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᓄᑦ.

• ᐃᓚᐅᑎᑦᑎᓯᒪᔪᒍᑦ 40-ᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᓴᓇᑐᓕᖅᓴᕐᕕᒃ 
ᓄᓇᕗᒻᒥ ᓴᓇᔨᕈᓪᓚᑦᑖᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᕕᐊᓂ 
ᐃᓕᓐᓂᐊᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᕐᓗᑎᒃ ᐃᓕᓐᓂᐊᖓᒃᓴᒥᒃ ᑲᖏᖅᖠᓂᕐᒥ 
ᐊᔪᕈᓐᓃᖅᐸᓪᓕᐊᓂᕐᒧᑦ-ᓴᓇᓂᕐᒥᒃ ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑎ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᑎ 
ᐱᓕᕆᐊᖅ ᓴᓇᓗᑎᒃ ᓄᑖᒥᒃ ᐱᖓᓱᓂᒃ ᐃᒡᓗᕈᓯᓕᖕᒥᒃ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ 
ᐃᒡᓗᒃᓴᖓᓂᒃ ᐱᒋᐊᕐᓂᐊᓂᑦ ᐃᓱᓕᓐᓇᓱᖕᓂᖓᓄᑦ, ᐃᑲᔪᕐᓂᐊᖅᑐᑦ 
ᐃᓚᒌᓂᒃ ᐃᒡᓗᓕᕆᔨᒃᑯᓐᓂ ᐃᒡᓗᑖᖅᓯᖅᑐᒥᒃ.
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We are providing critical infrastructure and resources to our 
municipalities

• We invested in development enabling capital 
infrastructure projects. 
• We constructed a new water treatment plant in 

Whale Cove. 
• We started the design for water treatment infrastructure in 

Arctic Bay, Grise Fiord, and Pond Inlet.
• We completed the planning for water treatment plants in 

Rankin Inlet and Sanikiluaq.
• We reconfigured tank farms to increase capacity and 

meet local needs in Arctic Bay, and Arviat, Clyde River, 
and Naujaat. 

• We introduced a Granular and Crushing Equipment 
Program to provide municipalities with crushers and 
screeners to prepare new lots for housing development.

• We awarded $5.750 million over the last two years for 
granular equipment in Baker Lake and Pond Inlet, and 
granular material in Kinngait. 

• We started a collaboration with Natural Resources Canada 
to prepare a floodplain mapping framework in Nunavut 
which will lead to floodplain mapping for all communities. 

We are ‘building houses together’ and training Nunavummiut 
in housing construction

• We invested $2.2 million in the development and delivery 
of tenant education workshops to support public housing 
clients to become good stewards of their finances and 
their homes. 

• We hosted a Housing Forum in Iqaluit bringing together 
key stakeholders and organizations to discuss the 
importance of housing in Nunavut and explore strategies 
for improving housing conditions in our communities. 

• We provided Adult Learning and Training Supports funding 
to 80 Inuit apprentices. 

• We provided $250,000 to deliver trades programming in 
Rankin Inlet through Nunavut Arctic College.

• Our Career Development Officers visited schools, 
organized career fairs and provided employment 
counselling in all Nunavut communities. 

• We designed a training plan for the Nunavut 3000 
initiative that increases opportunities and accessibility 
to trades training and has new approaches to trades 
certification. 

• We engaged 40 students from the Sanatuliqsarvik 
Nunavut Trades Training Centre Apprenticeship Program 
in Rankin Inlet on a capacity-building pilot project to build 
a new three-bedroom public housing unit from start to 
finish, and helped a family on the housing waitlist. 
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We are providing comprehensive support for 
unhoused individuals

• We provided outreach to 125 clients experiencing 
homelessness.

• We contributed $7.9 million to support homeless shelters’ 
operations and transitional housing programs. 

• We provided $300,000 to support the operations of 
Cambridge Bay’s youth shelter.

ᐊᑕᖐᓯᒪᔪᒥᒃ ᐃᑲᔪᖅᑐᐃᔪᒍᑦ ᐃᒡᓗᖃᙱᑦᑐᓂᒃ ᐃᓄᖕᓂᒃ

• ᑐᓴᕋᓱᒃᓯᒪᔪᒍᑦ 125-ᓄᑦ ᐱᔨᑦᑎᕋᖅᑕᑦᑎᓐᓄᑦ ᐊᖏᕐᕋᖃᙱᑦᑐᓂᒃ.

• ᐃᑲᔫᑎᖃᖅᓯᒪᔪᒍᑦ $7.9 ᒥᓕᐊᓐᓂᒃ ᐃᑲᔪᖅᑐᕈᒪᓪᓗᑎᒍᑦ 
ᐊᖏᕐᕋᖃᙱᑦᑐᒃᑯᕖᑦ ᐊᐅᓚᑕᐅᓂᖏᓐᓄᑦ ᐊᒻᒪ 
ᓇᔪᖅᑕᐅᓚᐅᑲᒍᓐᓇᖅᑐᑦ ᐃᒡᓗᓄᑦ ᐱᓕᕆᐊᓄᑦ. 

• ᐃᑲᔪᖅᑐᐃᓯᒪᔪᒍᑦ $300,000-ᓂᒃ ᐊᐅᓚᑕᐅᓂᐊᓄᑦ ᐃᖃᓗᒃᑑᑦᑎᐊᒥ 
ᒪᒃᑯᒃᑐᓄᑦ ᓇᔪᒐᐅᕙᒃᑐᒥᒃ.
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• ᓴᓇᓯᒋᐊᖅᓯᒪᔪᒍᑦ ᑳᓐᑐᓛᑎᒍᑦ 24-ᓂᒃ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ 
ᐃᒡᓗᒃᓴᖏᓐᓂᒃ ᐃᖃᓗᖕᓂ, ᑲᑎᖅᓴᐱᐅᓂᐊᖅᑐᑦ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ 
ᐃᒡᓗᒃᓴᖏᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒡᓗᒃᓴᖏᑦ.

• ᐅᓄᖅᓯᒋᐊᖅᓯᒪᔭᕗᑦ ᓄᓇᕗᒻᒥ ᐃᒡᓗᖃᕐᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᑦ $400-
ᒥᑦ $1,000-ᒧᑦ ᑕᖅᑭᑕᒫᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᑎᓯᒪᓪᓗᑎᒍᑦ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᖅ ᐃᖅᑲᓇᐃᔭᓚᐅᑲᒃᐊᒃᑐᓄᑦ ᐅᖔᑖᓄᑦ ᐊᕐᕕᓂᓖᑦ ᑕᖅᑮᑦ 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᑐᓄᑦ.

• ᓂᐅᕕᖅᓯᒪᔪᒍᑦ 34-ᓂᒃ ᐋᖅᑭᒃᓱᕆᐊᓕᖕᓂᒃ ᐃᒡᓗᕐᔪᐊᒃᓴᓂᒃ 
ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍᑦ NCC ᐱᕙᓪᓕᐊᑎᑦᑎᔨᒃᑯᑦ, 
ᐊᒥᓲᓂᖅᓴᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ NCC ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ ᓇᔪᒐᕆᔭᐅᓗᑎᒃ. 

• ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᑐᒍᑦ ᐃᑲᔪᖅᑐᖅᖢᑎᒍᑦ ᕼᐋᒪᓚᐅᔪᑦ 
ᑮᓇᐅᔭᖃᖅᑎᒃᑎᓯᒪᓪᓗᑕᓗ ᐊᑭᑐᔫᑎᓄᑦ ᐱᖁᑎᕐᔪᐊᓄᑦ ᐱᓕᕆᐊᓄᑦ

• ᐸᕐᓇᐃᕙᓪᓕᐊᓯᒋᐊᖅᑐᒍᑦ ᐊᖏᒡᓕᒋᐊᕐᓗᒋᑦ ᐅᖅᑯᐊᓗᖃᐅᑎᖃᕐᕖᑦ 
ᐊᐅᓱᐃᑦᑐᒥ, ᑰᒑᓗᖕᒥ ᐊᒻᒪ ᑲᖏᖅᖠᓂᕐᒥ. 

• ᐱᔭᕇᖅᓯᒪᓕᖅᑕᕗᑦ ᓴᓇᐅᒪᓂᒃᓴᖓ ᓄᑖᖅ ᐃᒥᖅᑕᕐᕕᒃᓴᖅ ᐊᐅᓱᐃᑦᑐᒥ, 
ᐊᒻᒪ ᓄᑖᖅ ᐃᒥᖅᑕᕐᕕᒃᓴᖅ ᐊᐅᓚᑦᑎᕝᕕᓘ ᖁᕐᓗᖅᑑᒥ.

• ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ ᕼᐋᒻᒪᓚᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐊᒻᒪ 
ᓄᓇᕗᒻᒥ ᑐᙵᕕᒃ ᑎᒥᖁᑖ, ᐱᓕᕆᐊᖃᐃᓐᓇᖅᑐᒍᑦ ᖁᓕᒥᒎᕋᓛᑦ 
ᐊᔾᔨᓕᐅᕈᑎᑎᒍᑦ ᓄᓇᙳᐊᓕᐅᕐᓂᕐᒥᒃ ᓄᓇᓕᖕᓂ ᖁᓕᒥᒎᕋᓛᑦ 
ᐊᔾᔨᓕᐅᕈᑎᓄᑦ ᓯᓚᒥ ᐱᓕᕆᓐᓇᐅᑎᓪᓗᒍ ᑭᙵᓂ, ᓴᓂᕋᔭᖕᒥ, 
ᐃᒡᓗᓕᖕᒥᓪᓗ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ. 

• ᑲᑐᔾᔨᖃᑎᖃᖅᑐᒍᑦ ᓄᓇᒥᙶᖅᑐᓕᕆᔩᑦ ᑲᓇᑕᒦᒃᑯᓐᓂ ᐱᕙᒌᔭᐃᓪᓗᑕ 
ᐅᓕᕐᔪᐊᖅᑐᓄᑦ ᓄᓇᙳᐊᓕᕆᓂᕐᒧᑦ ᐋᖅᑭᒃᓯᒪᔪᓂᒃ ᓄᓇᕗᒻᒧᑦ. 

• ᐊᑕᖐᓯᒪᔪᒥᒃ ᐃᑲᔪᖅᑐᐃᖏᓐᓇᖅᑐᒍᑦ ᐃᒡᓗᖃᙱᑦᑐᓂᒃ ᐃᓄᖕᓂᒃ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ $9.2 ᒥᐊᓕᓐ ᐃᑲᔪᖅᑐᕈᒪᓪᓗᒋᑦ 
ᐊᐅᓚᑕᐅᓂᖏᑦ ᐊᖏᕐᕋᖃᙱᑦᑐᒃᑯᕖᑦ ᐊᒻᒪᓗ 
ᓇᔪᖅᑕᐅᓚᐅᑲᒍᓐᓇᖅᑐᓄᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᑦ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᖃᖅᓯᒪᓕᖅᑐᒍᑦ ᐅᖅᓱᖅᑑᒥ ᐊᒻᒪ 
ᒥᑦᑎᒪᑕᓕᖕᒥ ᐅᒃᑯᐃᖅᓯᓂᕐᒧᑦ ᐊᖏᕐᕋᖃᙱᑦᑐᒃᑯᕕᖕᒥ.

2024-ᒥ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ ᐅᓪᓗᒥᒧᑦ 
ᐊᑖᓃᑦᑐᑦ ᐃᓚᖏᑦ ᓇᓗᓇᐃᔭᐅᑏᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᓂᐅᔪᑦ ᑕᐃᒪᙵᓂᑦ ᐊᐃᕐᕆᓕ 1, 2024-ᒥᓂᑦ.
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Our 2024 Work to Date
Below are some highlights of the accomplishments achieved and progress made since April 1, 2024.

• We entered into a construction contract for 24 housing 
units in Iqaluit, which will be a mix of public housing and 
staff housing.

• We increased the Nunavut Household Allowance from 
$400 to $1,000 per month and have extended this 
program to casual staff with more than six months of 
continuous service.

• We purchased 34 modular units through our partnership 
with NCC Development, the majority will be used as NCC 
Development crew accommodations. 

• We continued our work on supporting municipalities and 
investing in capital infrastructure projects.
• We began the planning to increase tank farm capacity in 

Grise Fiord, Kugaaruk and Rankin Inlet. 
• We completed the design for a new water treatment plant 

in Grise Fiord and a new water intake and control system 
in Kugluktuk.

• In partnership with Nunavut Association of Municipalities 
and Nunavut Tunngavik Inc, we continued our aerial drone 
mapping of communities, with drone fieldwork completed 
in Kinngait, Sanirajak, and Igloolik this year. 

• We are collaborating with Natural Resources Canada to 
prepare a floodplain mapping framework for Nunavut. 

• We continued to provide comprehensive support to 
unhoused peoples.
• We provided $9.2 million in funding to support the 

operations of homeless shelters and transitional 
housing programs.

• We entered into new funding agreements with Gjoa Haven 
and Pond Inlet to open homeless shelters.
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• ᐃᑲᔪᖅᑐᐃᖏᓐᓇᖅᑐᒍᑦ ᐊᒻᒪ ᓴᖅᑮᓯᒪᓪᓗᑕ ᐱᓕᕆᐊᒃᓴᓂᒃ
ᐱᕙᓪᓕᐊᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ ᓴᓇᔪᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ
ᐃᑲᔪᖅᑐᐃᓂᐊᖅᑐᑦ ᐃᒡᓗᓕᐅᖅᐸᓪᓕᐊᓂᕐᒧᑦ.

• ᑐᓂᓯᓯᒪᔪᒍᑦ $486,000-ᓂᒃ ᓴᓇᔨᕈᓪᓚᑦᑖᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓄᑦ
ᓄᓇᕗᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑦ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ “ᑭᓇᐅᔾᔭᒃᓴᓂᖅ ᐃᓕᓐᓂᐊᖅᑎᓪᓗᑎᑦ”
ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᖅ ᐃᓕᓐᓂᐊᕐᓗᓂ ᐃᓕᓐᓂᐊᒐᒃᓴᒥᒃ ᓄᓇᕗᑦ
ᓯᓚᑦᑐᖅᓴᕐᕕᒃᑯᑎᒍᑦ, ᐱᖃᓯᐅᑎᓗᓂ ᓄᑖᒥᒃ ᐃᒡᓗᒥᒃ ᓴᓇᓂᕐᒧᑦ.
ᐃᓕᓐᓂᐊᒐᒃᓴᖅ ᐃᑲᔪᖅᑐᐃᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᓯᓐᓈᖅᖢᑎᒃ
ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᑮᓇᐅᔾᔭᒃᓴᑎᑦᑎᓪᓗᑎᒃ, ᓴᓇᔨᓪᓚᑦᑖᙳᕐᓂᕐᒧᑦ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᐅᓗᑎᒃ ᑮᓇᐅᔾᔭᒃᓴᐅᑎᖏᓐᓂᒃ, ᐊᒻᒪ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᑲᕐᕋᖏᑕ ᐅᖓᑖᒍᑦ ᑮᓇᐅᔾᔭᒃᓴᐅᑎᖏᓐᓂᒃ.

• ᐊᖏᖃᑎᒌᒍᑎᖃᖅᓯᒪᓕᖅᑐᒍᑦ ᐱᕗᐊᐸᓐ, ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓂ-
ᓇᖕᒥᓂᕆᔭᐅᔪᖅ ᐃᓗᓕᕆᓂᕐᒧᑦ ᑎᒥᐅᔪᖅ, ᓴᓇᖁᓪᓗᒋᑦ
ᐊᕐᕕᓂᓕᖕᓂᒃ ᓄᑖᓂᒃ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᓚᒌᐊᒃᑐᑦ ᐃᒡᓗᒃᓴᖏᓐᓂ
ᑲᖏᖅᖠᓂᕐᒥ. ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐃᓕᓐᓂᐊᖅᑏᑦ ᓴᓇᓂᐊᖅᑐᑦ
ᑖᒃᑯᓂᖓ ᐃᒡᓗᒃᓴᓂᒃ ᐃᑲᔪᖅᑕᐅᓗᑎᒃ ᐱᐅᕙᐸᓐᑯᓐᓂ ᑮᓇᐅᔭᓂᒃ
ᑐᓂᓯᓯᒪᔪᑦ ᐊᑭᖃᐸᓗᒃᑐᑦ $3 ᒥᓕᐊᓐᓂᒃ ᓱᓇᒃᑯᑖᓂᒃ ᓴᓇᓂᕐᒧᓪᓗ
ᑕᒪᑐᒧᖓ ᐱᓕᕆᐊᒧᑦ.

• ᐊᑎᓕᐅᖃᑎᒌᒃᓯᒪᓕᖅᑐᒍᑦ ᑐᑭᓯᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᕿᑎᕐᒥᐅᑦ
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᖃᑎᒌᖕᓂᕐᒧᑦ ᓇᖕᒥᓂᖅ
ᐃᒡᓗᑖᕐᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓃᑦ ᐃᓗᓕᖏᓐᓂᒃ ᓄᑖᒥᒃ
ᐊᖅᑯᑎᖃᓕᖅᑎᓪᓗᒋᑦ ᓇᖕᒥᓂᖅ ᐃᒡᓗᑖᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᒧᑦ.

• ᑐᓴᖅᑎᑦᑎᓯᒪᔪᑦ ᓄᑖᓂᒃ ᓄᑖᙳᕆᐊᖅᑕᐅᔪᓂᓪᓗ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ
ᐱᓕᕆᐊᓂᒃ ᐊᖏᒡᓕᒋᐊᖅᓯᓯᒪᔪᑦ ᐃᒡᓗᓕᕇᓐᓇᕐᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ.

• ᓄᓇᕗᒻᒥ ᐊᑭᑐᓗᐊᙱᑦᑐᓂᒃ ᐃᓘᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᑦ
ᐊᑐᐃᓐᓇᕈᐃᓯᒪᔪᑦ 10-ᓄᑦ ᐊᕐᕌᒍᓄᑦ ᐃᓱᒪᒋᔪᓐᓇᐃᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ
ᐊᑐᖅᑐᐊᕈᑎᓂᒃ $150,000 ᐊᑐᓂ ᐃᒻᒥᒃᑰᖅᑐᓄᑦ ᐃᒡᓗᓄᑦ ᓴᓇᔭᐅᔪᓄᑦ.

• ᓄᓇᕗᒻᒥ ᐊᑭᓖᕙᓪᓕᐊᕙᒌᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᒃᑐᖅ
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᑦ $80,000−ᓂᒃ ᐊᑭᖏᓐᓄᑦ ᐃᒡᓗᓕᐅᕐᓂᐊᕐᓗᓂ
ᓂᐅᕕᕐᓂᐊᕐᓗᓂᓘᓐᓃᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᒥᒃ.

• ᐃᒡᓗᓂᒃ ᓄᑖᙳᕆᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᖅ
ᑎᑭᖢᒍ $100,000-ᓂᒃ ᐱᓕᕆᐊᖃᕈᒪᔪᓂᒃ ᐋᖅᑭᒋᐊᖅᓯᓂᕐᔪᐊᓂᒃ
ᐅᕝᕙᓘᓐᓃᑦ ᓄᑖᙳᕆᐊᖅᓯᓂᕐᔪᐊᓂᒃ.

• ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ ᐋᖅᑭᒋᐊᖅᓯᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᖅ ᑎᑭᖢᒍ $15,000-ᓂᒃ ᐱᓕᕆᐊᖃᕈᒪᔪᓂᒃ
ᑐᐊᕕᕐᓇᖅᑐᒃᑯᑦ ᐋᖅᒋᐊᕆᓂᕐᒧᑦ.

• ᐃᓐᓇᕐᓄᑦ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᒃ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᖅ
ᐊᕐᕌᒍᑕᒫᑦ ᑕᐃᒪᐃᑎᑦᑎᑦᑕᐃᓕᓂᕐᒧᑦ ᐋᖅᑭᐅᒪᑎᑦᑎᔾᔪᑎᓂᒃ
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔾᔪᑎᓂᒃ $5,000-ᓂᒃ, ᐊᑕᐅᓯᐊᕐᓗᑎᒃ
ᐋᖅᑭᖏᐊᖅᓯᓂᕐᒧᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔾᔪᑏᑦ ᑎᑭᖢᒋᑦ $30,000-
ᓂᒃ ᐊᒻᒪ ᐅᖃᐅᔾᔪᖅᑕᐅᓂᖅ ᐊᑐᖅᑕᐅᖔᕈᓐᓇᖅᑐᓂᒃ
ᐊᖏᕐᕋᖃᐃᓐᓇᕈᓐᓇᙱᒃᑯᑎᒃ.

• ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖅ ᐃᒡᓗᑖᕐᓂᕐᒧᑦ ᐃᑲᔫᓯᐊᓄᑦ ᐱᓕᕆᐊᖅ
ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔪᖅ $250,000-ᓂᒃ ᐊᑭᖏᓐᓄᑦ ᐃᒡᓗᓕᐊᒃᓴᑦ
ᓴᓇᓂᐊᖅᑎᓪᓗᒋᑦ ᐊᖏᕐᕋᒃᓴᖏᓐᓂᒃ.
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• We continued to provide support and create programming 
to increase the capacity of Nunavut’s skilled trades 
workforce to support housing developments.
• We provided $486,000 for trades training through Nunavut 

Arctic College. 
• We funded an ‘Earn While you Learn’ on the job training 

program through Nunavut Arctic College, to be paired with 
new housing builds. The program supports apprenticeship 
wages, skilled trades worker student wages, and staff 
overtime wages.

• We entered into an agreement with Pewapun, an 
Indigenous-owned social enterprise, to build six new 
student family housing units in Rankin Inlet. Nunavut 
Arctic College students will build these units with support 
from Pewapun who has donated approximately $3 million 
in materials and labour to this project.

• We signed a Memorandum of Understanding with 
the Kitikmeot Inuit Association to co-develop the 
homeownership training component of the new Pathway 
to Homeownership Program. 

• We announced a suite of new and renewed housing 
programs to expand the housing continuum in Nunavut. 
• The Nunavut Affordable Housing Supply Incentive provides 

a 10-year forgivable loan of $150,000 per self-contained 
unit constructed.

• The Nunavut Down Payment Assistance Program 
provides up to $80,000 toward the cost to build or 
purchase a home. 

• The Home Renovation Program provides up to $100,000 to 
undertake major repairs or renovations. 

• The Emergency Repair Program provides up to $15,000 to 
undertake urgently required repairs. 

• The Elders Housing Program provides an annual 
preventative maintenance grant of $5,000, a one-
time repair grant of up to $30,000 and counselling on 
alternative tenure options if continued homeownership is 
not feasible.

• The Nunavut Homeownership Assistance Program provides 
$250,000 toward the cost of materials to build a home.
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ᖃᓄᖅᑑᕈᑕᐅᓯᒪᔪᑦ ᓴᖅᑭᑕᐅᔪᑦ
ᑖᓐᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᐋᖅᑭᒃᓯᓯᒪᔪᖅ ᖃᓄᖅᑑᕈᑕᐅᓪᓗᐊᑕᖅᑐᓂᑦ 
ᖃᐅᔨᔭᐅᔪᓂᒃ ᐊᔪᕈᓐᓃᖅᑎᑦᑎᓂᕐᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒥᒃ ᒪᒥᓴᕐᓂᕐᒥᓪᓗ 
ᓄᓇᕗᒻᒥ. ᑕᒪᒃᑯᐊ ᓴᖅᑭᑦᑐᑦ ᖃᐅᔨᒪᔾᔪᑎᒌᓐᓇᖅᑕᕗᑦ ᐱᓕᕆᐊᑦᑎᓐᓂ 
ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂᓗ.

• ᐃᓄᖕᓄᓪᓚᑦᑖᖅ ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ 
ᐱᓕᕆᐊᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓪᓗ 

• ᐊᒥᓲᓂᖅᓴᑦ ᐃᓄᒃᑐᑦ-ᐅᖃᓪᓚᓲᑦ ᐅᖃᔾᓚᐅᔾᔨᔩᑦ 

• ᐊᒥᓲᓂᖅᓴᑦ ᐃᓄᐃᑦ ᐃᑲᓇᐃᔭᓕᕐᓗᑎᒃ ᐋᓐᓂᐊᕐᕕᓕᕆᓂᕐᒥ, 
ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐊᔪᓕᕈᑎᖃᖅᑐᓄᑦ 
ᐱᓕᕆᐊᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓄᓪᓗ 

• ᐱᐅᓂᖅᓴᒥᒃ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐃᓱᒪᒧᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᖃᓄᐃᓕᖓᓕᕐᓂᕆᔭᖏᑦ 
ᖃᖓᙳᖅᐸᓪᓕᐊᑎᓪᓗᒍ 

• ᐱᓕᕆᖃᑎᖃᐃᓐᓇᕐᓂᖅ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ, 
ᑮᓇᐅᔾᔭᒃᓴᓇᓱᐊᖅᑎᐅᙱᑦᑐᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᒃ, ᐊᓯᖏᓐᓂᓗ 
ᓇᐅᒃᑯᓗᒃᑖᖅ ᒐᕙᒪᓂ ᐱᐅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᑦ 
ᐊᒻᒪ ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᓄᑦ, ᐱᔨᑦᑎᕋᕈᑎᓄᑦ ᐊᒻᒪ 
ᖃᓄᐃᓕᖓᓕᕐᓂᐅᔪᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ

ᐱᔪᓐᓇᖅᓯᑎᑕᐅᓗᑎᒃ ᐋᓐᓂᐊᖃᖏᓐᓂᖅ  
ᐊᒻᒪᓗ ᒪᒥᓴᕐᓂᖅ
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Enabling Health and Healing

Strategic Outcomes 
The Katujjiluta mandate sets out key strategic outcomes for 
enabling health and healing in Nunavut. These outcomes 
continue to guide our work and our reporting. 

• Inuit-specific mental health programs and services 

• More Inuktut-speaking counsellors 

• More Inuit employed in delivering healthcare, mental 
health, and addictions programs and services 

• Better health and mental health outcomes over time 

• Enduring partnerships with Inuit organizations, the 
non-profit sector, and other levels of government to 
improve health and mental health programs, services and 
outcomes for Nunavummiut 
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ᐊᖏᒡᓕᒋᐊᖅᐸᓪᓕᐊᔭᕗᑦ ᐋᓐᓂᐊᖃᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐊᒻᒪ ᒪᒥᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᑦ ᐅᓄᖅᓯᒋᐊᖅᐸᓪᓕᐊᓪᓗᒋᑦ 
ᐱᓕᕆᐊᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓃᑦ.

• ᓴᓇᕙᓪᓕᐊᓕᖅᑐᒍᑦ ᐊᖅᑯᓵᕆᐊᒥᒃ, ᓄᓇᕗᒻᒥ ᓯᕗᓪᓕᖅᐹᒥ
ᒪᒥᓴᕐᕕᒃ ᐃᖃᓗᖕᓃᑦᑐᖅ. ᐃᑦᑕᕐᓂᓴᑦ ᓱᓇᒃᑯᑖᑦ ᓂᕈᐊᖅᑕᐅᓚᐅᖅᑐᑦ
ᐃᓚᓕᐅᔾᔭᐅᖁᔭᐅᓪᓗᑎᒃ ᐃᑦᑕᕐᓂᓴᖃᕐᕕᖕᒥ.

• ᐊᑎᓕᐅᖃᑎᖃᖅᓯᒪᓕᖅᑐᒍᑦ ᐊᑦᑕᕐᓇᙱᑦᑐᒥᒃ ᐃᓅᓯᖃᕐᓂᖅ
ᐊᕐᓇᐅᒍᓂ-ᐊᖑᑕᐅᒍᓂ ᐋᓐᓂᖅᓯᖅᑕᐅᕙᒃᑐᓂᒃ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ
ᐊᖏᕈᒻᒥᒃ ᒐᕙᒪᖏᓐᓂ ᑲᓇᑕᒥ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓇᔭᖅᑐᖅ $16.4
ᒥᓕᐊᓐ ᐊᑐᕐᓂᐊᖅᑐᓂ ᑎᓴᒪᑦ ᐊᕐᕌᒍᑦ ᐃᓚᒋᔭᐅᓪᓗᓂ ᑲᓇᑕᓗᒃᑖᒥ
ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᑦ ᐸᕐᓇᐅᑏᑦ ᐱᑕᖃᕈᓐᓃᖅᑎᑕᐅᖁᓪᓗᒋᑦ
ᐃᓅᓯᖃᕐᓂᖅ ᐊᕐᓇᐅᒍᓂ-ᐊᖑᑕᐅᒍᓂ ᐋᓐᓂᖅᓯᖅᑕᐅᕙᒃᑐᓂᒃ.

• ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓯᒪᔪᒍᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒦᖢᑎᒃ ᐃᓱᒪᒧᑦ
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ
ᐃᓕᓐᓂᐊᕐᕕᓗᒃᑖᓄᑦ 45-ᓄᑦ ᓄᓇᕗᓗᒃᑖᒥ. ᑕᒪᓐᓇ ᑐᑭᓕᒃ
ᐃᓕᓐᓂᐊᕐᕕᓕᒫᑦ ᐊᑐᕈᓐᓇᖅᑐᑦ ᐊᑕᐅᓯᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐅᖓᑖᓄᑦ
ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᑐᓴᕋᓱᐊᕐᓂᕐᒥᒃ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ
ᓇᔫᑎᓗᑎᒡᓘᓐᓃᑦ ᖃᕆᓴᐅᔭᒃᑯᓪᓘᓐᓃᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᑲᑎᖢᒋᑦ $1 ᒥᓕᐊᓐᓂᒃ ᖃᐅᒋᐊᖅᑏᑦ
ᐋᓐᓂᐊᖃᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᕕᖕᒥᒃ, ᐋᖅᑭᐅᒪᕝᕕᒃ ᓴᓴᐃᑎᒃᑯᓐᓄᑦ,
ᐃᓕᓴᖅᓯᓂᖅ, ᐊᒻᒪᓗ ᕿᑎᕐᒥᐅᑦ ᐃᓚᒌᒃᑐᓕᕆᔨᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᑲᑎᖢᒋᑦ $500,000
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔾᔪᑎᓪᓗᐊᑕᐃᑦ ᖃᔪᖅᑐᕐᕕᒃ ᓂᕿᑖᕐᕕᖕᒥ,
ᐊᓪᓗᖅᑕ ᓴᓴᐃᑎᒃᑯᓐᓂᒃ, ᐊᒻᒪ ᑲᖏᖅᑐᒑᐱᖕᒥ ᐃᒡᓗᓕᖕᒥᓪᓗ
ᓂᕿᓂᒃ ᐊᐃᒃᓯᕐᕕᖕᓂ.

• ᓴᖅᑭᑦᑎᓯᒪᔭᒍᑦ $1 ᒥᓕᐊᓐᓂᒃ ᓄᓇᓕᖕᓂ ᓂᕿᖃᕐᓂᕐᒧᑦ ᑎᒥᐅᔪᓂ
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔾᔪᑎᓪᓗᐊᑕᕐᓂᕐᓂᒃ ᐱᓕᕆᐊᒥᒃ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᕿᒥᕐᕈᔨᓂᒃ ᑲᑎᒪᔨᓂᒃ
ᐱᓕᕆᐊᖃᐃᓐᓇᕋᓱᒃᑎᓗᑕ ᐊᑐᓕᖅᑎᓪᓗᑎᒍᑦ ᓄᑖᖅ ᐃᓱᒪᒧᑦ
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᒃ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᓄᑕᒦᒃ ᓯᕗᓪᓕᖅᐹᖅ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ
ᐊᖓᔪᖅᑳᖓᑕ ᒪᕐᕈᐃᕐᓗᒍ ᐅᓂᒃᑲᐅᓯᖓ ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒧᑦ
ᖃᓄᐃᓕᖓᓂᖏᓐᓄᑦ ᓄᓇᕗᒻᒥᐅᑦ

2023-ᒥ ᐱᔭᕇᖅᓯᒪᔭᕗᑦ
ᐊᑖᓃᑦᑐᑦ ᐃᓚᐃᓐᓇᖏᑦ ᓇᓗᓇᐃᔭᐃᑏᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᐊᑯᓐᓂᖓᓂ ᐊᐃᕐᕆᓕ 1, 2023 ᐊᒻᒪ ᒫᔾᔨ 31, 2024. 
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Our 2023 Accomplishments
Below are some highlights of the accomplishments achieved between April 1, 2023, and March 31, 2024.

We are expanding health and healing programs and increasing program funding.

• We began construction on Aqqusariaq, Nunavut’s first 
recovery center located in Iqaluit. Heritage pieces were 
selected to be included in the facility. 

• We signed the Attaarnangitumik Inuusiqarniq Gender-
Based Violence funding agreement with the Government 
of Canada which will invest $16.4 million over four years 
as part of the National Action Plan to end Gender-
Based Violence. 

• We rolled out our School Based Mental Health Support 
Services to all 45 schools across the territory. This means 
that every school has access to one or more mental 
health consultants offering a blend of in-person and 
virtual services.

• We provided a total of $1 million in funding to Qaujigiartiit 
Health Research Centre, Aqqiumavvik Society, Ilitaqsiniq, 
and Kitikmeot Friendship Society. 

• We provided a total of $500,000 in core funding to 
Qajuqturvik Food Centre, Abluqta Society, and Clyde River 
and Igloolik food banks.

• We launched the $1 million Community Food Organization 
Core Funding Program.

• We established a Mental Health Review Board in 
our continued efforts to implement the new Mental 
Health Act. 

• We released the first Chief Public Health Officer’s Biennial 
Report on the Health Status of Nunavummiut
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ᐱᐅᓯᒋᐊᕆᓯᒪᔪᒍᑦ ᐊᒻᒪ ᐅᓄᖅᓯᒋᐊᖅᓯᒪᓪᓗᑎᒍᑦ 
ᐋᓐᓂᐊᕐᕕᓕᐊᖅᐸᒃᑐᑦ ᐱᔨᑦᑎᕋᐅᑎᖏᓐᓂᒃ.

• ᐅᒃᑯᐃᓚᐅᖅᑕᕗᑦ ᓴᐃᓕᔮᕐᕕᒃ ᐋᓐᓂᐊᕐᕕᓕᐊᖅᑐᓄᑦ ᑐᔪᕐᒥᕕᒃ, ᓄᑖᖅ 
ᐃᒡᓗᕐᔪᐊᖅ ᐃᖃᓗᖕᓂ, ᐃᓂᖃᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐋᓐᓂᐊᕐᕕᓕᐊᖅᖢᑎᒃ 
ᐊᐅᓪᓚᖅᐸᒃᑐᑦ ᐊᒻᒪ ᑲᒪᒋᔭᐅᔾᔪᑎᒃᓴᒃᑲᓐᓂᕐᓄᑦ.

• ᐱᓕᕆᖃᑎᒋᔭᐅᓪᓗᑎᒃ ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖁᑖ, 
ᐋᖅᑭᒃᓯᓯᒪᓚᐅᑲᓕᖅᑐᒍᑦ ᐅᕙᒡᓗᖕᓂᕐᒧᑦ ᖃᐅᔨᓴᖅᑕᐅᕝᕕᖕᒥᒃ ᐸᖕᓂᖅᑑᒥ.

• ᓴᙱᒃᑎᒋᐊᖅᓯᒪᔭᕗᑦ ᓯᖓᐃᔪᓕᕆᓂᖅ ᐊᒻᒪ ᐃᒡᓕᐊᓕᕆᓂᖅ ᕿᑭᖅᑕᓂ 
ᐋᓐᓂᐊᕐᕕᐊᓗᐊᓂ, ᐃᓚᒋᐊᒃᑲᓐᓂᖅᖢᑎᒍᑦ ᓄᑖᑦ ᓯᖓᐃᔪᓕᕆᔨᒃᑯᑦ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᓄᑖᓂᒃ ᐱᕋᔭᒃᑕᐅᕙᒃᑐᓂᒃ ᑲᒪᓂᕐᒧᑦ ᐱᓕᕆᔨᓂᒃ 
ᐃᖅᑲᓇᐃᔮᓂᒃ ᐸᖕᓂᖅᑑᒥ ᐊᒻᒪ ᐊᕐᕕᐊᓂ ᐱᕙᓪᓕᐊᑎᓪᓗᒋᓪᓗ 
ᑲᑎᖢᒋᑦ ᑕᓪᓕᒪᑦ, ᐊᓯᖏᑦ ᐱᖓᓱᑦ ᐃᖃᓗᖕᓃᖢᑎᒃ, ᐃᖃᓗᒃᑑᑦᑎᐊᒥ 
ᐊᒻᒪᓗ ᒥᑦᑎᒪᑕᓕᖕᒥ.

• ᐃᓚᒋᐊᖅᓯᒪᓕᖅᑕᕗᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ ᑕᑯᔭᐅᖃᑦᑕᕐᓃᑦ 
ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᒃᑯᑦ 
ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓪᓗᑎᒃ ᐃᖃᓗᖕᓂ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᖃᕆᓴᐅᔭᒃᑰᕈᓐᓇᐅᑎᒥᒃ ᐃᒡᓗᕈᓯᕐᒥᒃ ᕿᑭᖅᑕᓂ 
ᐋᓐᓂᐊᕐᕕᐊᓗᖕᒥ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᐊᒃᑐᐊᖃᑎᖃᕈᓐᓇᖁᓪᓗᒋᑦ ᖃᓪᓗᓈᓃᑦᑐᓄᑦ ᐱᓕᕆᔨᓄᑦ ᐃᕐᖐᓐᓇᖅ 
ᐃᑲᔪᖅᑐᖅᑕᐅᖁᓪᓗᒋᑦ.

ᐋᓐᓂᐊᖃᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐊᒻᒪ ᒪᒥᓴᕐᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᒐᒃᓴᖃᖅᑎᑦᑎᓕᖅᑐᒍᑦ ᐊᒻᒪ ᐱᓕᒻᒪᒃᓴᐅᑏᑦ.

• ᑲᑎᒪᑎᑦᑎᓯᒪᔪᒍᑦ ᐱᖓᔪᒋᓕᖅᑕᖓᓂᒃ ᖁᐊᖅᓵᖅᓯᒪᔪᓕᕆᓂᕐᒧᑦ 
ᐱᓕᒻᒪᒃᓴᐅᑕᐅᔪᒥᒃ ᐃᖃᓗᖕᓂ.

• ᑲᑎᒪᑎᑦᑎᓯᒪᔪᒍᑦ ᐃᓅᖃᑎᒌᑦᑎᐊᕐᓂᕐᒧᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓄᑦ 
ᑲᑎᒪᓪᓗᑎᒃ ᐃᓚᒌᑦ ᖃᓄᐃᙱᑦᑎᐊᖁᓪᓗᒋᑦ ᐃᖃᓗᖕᓂ.

• ᐃᒥᐊᓗᖕᒥᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᓂᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᑐᕌᒐᖃᖅᑐᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓂᖏᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔪᓐᓇᕐᓃᑦ ᓄᓇᓕᖕᓂ 
ᐱᒋᐊᖅᑕᐅᔪᒪᔪᓄᑦ ᐊᒻᒪ ᓱᕋᐃᓗᐊᕈᓐᓃᖁᓪᓗᒋᑦ.

• ᑲᑎᒪᑎᑦᑎᓚᐅᖅᑐᒍᑦ ᒪᒃᑯᒃᑐᓂ ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ 
ᑲᑎᒪᕐᔪᐊᕐᓂᕐᒥᒃ ᐊᑐᓂ ᓄᓇᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ.

• ᐊᖏᖅᓯᒪᔪᒍᑦ ᖄᒃᑲᓐᓂᐊᒍᑦ $2.3 ᒥᓕᐊᓐᑲᓐᓂᕐᓂᒃ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ 
ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓᓄᑦ ᐃᓄᓕᕆᔨᙳᕋᓱᒃᑐᓄᑦ ᐱᓕᕆᐊᒥᒃ.
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We are enhancing and expanding our patient care services. 

• We opened Sailijaaqvik Boarding Home, a new facility in 
Iqaluit, to provide more space for medical travellers and 
programming. 

• In partnership with Nunavut Tunngavik Inc., we mobilized 
a tuberculosis screening clinic in Pangnirtung. 

• We strengthened the obstetrics and gynecology clinic at 
Qikiqtani General Hospital, with the addition of a new 
obstetrician. 

• We created two new Victim Care Coordinator positions 
in Pangnirtung and Arviat to increase the total to five, 
with the other three located in Iqaluit, Cambridge Bay 
and Pond Inlet.

• We added virtual appointments to our mental health 
services offered in Iqaluit. 

• We established a virtual room in Qikiqtani General Hospital 
to enable emergency room staff to connect with southern 
facilities for real-time support.

We are delivering health and healing education and training.

• We hosted the third annual Trauma Training Summit 
in Iqaluit. 

• We held the Inuqatigiittiarniq Inuit Qaujimajatuqangit 
conference on family wellness in Iqaluit.

• We held alcohol education workshops focused on 
accessing funding for community initiatives and 
harm reduction.

• We hosted youth mental health forums in each region.

• We approved an additional $2.3 million to support 
development of the Social Service Worker Program.
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• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔪᓐᓇᖅᓯᓯᒪᔪᒍᑦ $74.2 ᒥᓕᐊᓐᓂᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔾᔪᑎᓂᒃ ᐊᑐᕐᓂᐊᖅᑐᓂ ᖁᓕᓂ ᐊᕐᕌᒍᓂ 
ᐱᐅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᒥᓱᒐᓚᖕᓄᑦ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᐃᓚᒌᓄᑦ 
ᐋᓐᓂᐊᖃᖅᑕᐃᓕᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ, ᐋᓐᓂᐊᕐᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ, 
ᐊᒻᒪ ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐋᖓᔮᕐᓇᖅᑐᓂᒃ ᐊᑐᖃᑦᑕᕐᓃᑦ.

• ᑲᑎᒪᑎᑦᑎᓯᒪᔪᒍᑦ ᐃᒥᐊᓗᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑲᑎᒪᕐᔪᐊᖅᑎᓪᓗᒋᑦ, 
ᐃᓕᓐᓂᐊᖅᖢᑎᒃ ᑲᑎᒪᓪᓗᑎᒃ ᑐᕌᒐᖃᖅᖢᑎᒃ ᐊᑐᕈᓐᓇᕐᓂᖅᓴᐃᓕᕐᓗᑎᒃ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔾᔪᑎᓂᒃ ᓄᓇᓕᖕᓂ ᐱᒋᐊᖅᑕᐅᔪᒪᔪᓄᑦ 
ᐊᒻᒪ ᓱᕋᐃᓗᐊᕈᖁᓇᒋᑦ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᐃᓚᒌᑦᑎᐊᕐᓂᖅ ᐃᓚᒌᑦ ᖃᓄᐃᙱᑦᑎᐊᖁᓪᓗᒋᑦ 
ᖃᓄᖅᑑᕈᑎᓄᑦ ᐋᖅᑭᒃᓯᒪᓂᐅᔪᓂᒃ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ 
ᐱᓇᐃᓗᑕᑦ ᓄᓇᖅᑲᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᐊᒻᒪ ᐃᓚᒌᑦ 
ᐃᑲᔪᖅᑐᖅᑕᐅᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ.

• ᐱᓕᕆᐊᖃᖅᓯᒪᐃᓐᓇᖅᑐᒍᑦ ᐱᐅᓯᒋᐊᖅᐸᓪᓕᐊᓪᓗᒍ ᐃᓱᒪᒧᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ ᐊᒻᒪ ᒪᒥᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᓂᓪᓗ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᐅᖓᑖᓂ $4.1 ᒥᓕᐊᓐ ᑮᓇᐅᔭᖃᖅᑎᖢᑎᒍᑦ 
ᑕᒪᒃᑯᐊ ᐊᕐᓇᐅᒍᓂ-ᐊᖑᑕᐅᒍᓂ ᐋᓐᓂᖅᓯᖅᑕᐅᕙᒃᑐᓂᒃ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ 
ᐱᕋᔭᒃᑕᐅᓯᒪᔪᓄᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᔾᔪᑏᑦ, ᐊᕐᓇᐅᒍᓂ-ᐊᖑᑕᐅᒍᓂ 
ᐋᓐᓂᖅᓯᖅᑕᐅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᓃᑦ, ᐊᒻᒪ ᐊᔾᔨᐅᙱᑦᑐᓄᑦ 
ᐱᓕᒻᒪᒃᓴᐃᔾᔪᑏᑦ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᐅᖓᑖᓂ $3 ᒥᓕᐊᓐᓂᒃ ᐃᑲᔪᖅᑐᕈᒪᓪᓗᑎᒍᑦ 
ᓄᓇᓕᖕᓃᑦᑐᑦ ᐃᓅᓯᕐᒥᒃ ᑭᐱᓯᑦᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ ᐱᒋᐊᖅᑕᐅᔪᒪᔪᓂᒃ.

• ᐃᑲᔪᖅᑐᐃᓯᒪᔪᒍᑦ ᓄᓇᓕᖕᓂ ᑎᒥᐅᔪᓂᒃ ᐊᐅᓚᑦᑎᓗᑎᒃ ᓄᓇᒥ 
ᐱᓕᕆᐊᒃᓴᒥᒃ ᐃᖃᓗᒃᑑᑦᑎᐊᒥ.

• ᓴᖅᑭᑦᑎᓯᒪᔪᒍ ᐊᑏ ᐊᖑᑏᑦᓂ ᕿᑎᕐᒥᐅᓂ ᐊᒻᒪ ᕿᑭᖅᑕᓂ ᓄᓇᖁᑖᓂ, 
ᐃᓅᓯᕐᒥᒃ ᓇᑲᑦᑎᑦᑕᐃᓕᒪᔾᔪᑎ ᐱᓕᕆᐊᒃᓴᖅ ᐊᖑᑎᓄᑦ.

• ᓴᖅᑮᓯᒪᖕᒥᔪᒍᑦ ᐱᓕᒻᒪᒃᓴᐅᑎᓂᒃ ᐊᑏ ᐊᖑᑏᓄᑦ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᖅᖢᑕ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᒪᒃᑯᒃᑐᑦ ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓂᒃ 
ᑲᑎᒪᔨᐊᓛᓂᒃ ᑲᒪᓂᐊᖅᑐᓂᒃ ᖃᐅᔨᒪᔾᔪᑕᐅᓗᑎᒡᓗ ᐱᓕᕆᐊᒃᓴᓕᕆᓂᕐᒧᑦ 
ᐊᒻᒪ ᐋᖅᑭᒃᓯᒪᓂᒃᓴᖏᓐᓄᑦ ᐊᒃᑐᐊᔪᓄᑦ ᒪᒃᑯᒃᑯᑦ ᐃᓱᒪᒧᑦ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᓄᓇᕗᓗᒃᑖᒥ.

• ᓴᖅᑮᓯᒪᖕᒥᔪᒍᑦ ᓄᑖᒥᒃ ᐃᖅᑲᖅᑐᐃᕝᕕᓕᕆᔨᒃᑯᑦ ᐱᖁᔭᕐᒥᒃ ᐊᒻᒪ ᒪᓕᒐᕐᒥᒃ 
ᐊᑐᓕᖅᑎᓯᒪᓪᓗᑎᒍᓪᓗ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᐊᖅᑐᑦ ᐱᐅᓯᒋᐊᖅᑕᐅᓗᑎᒃ 
ᐃᓄᖕᓄᓪᓚᑦᑖᖅ ᐱᓕᕆᐊᒃᓴᑦ ᐊᒻᒪ ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖏᑦ 
ᖃᐅᔨᓴᖅᑕᐅᕙᒡᓗᑎᒃ ᐃᑲᒧᖅᑐᖅᑕᐅᓗᑎᒡᓗ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᓄᑦ 
ᐅᑎᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᕝᕕᓕᕆᓂᕐᒥ ᑲᒪᒋᔭᐅᕙᒃᑐᑦ.

• ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓯᒪᔪᒍᑦ 40-ᓂᒃ “ᐃᓕᑦᑎᓂᖅ” ᑲᑎᒪᓂᕐᓂᒃ ᑖᒃᑯᓄᖓ 
375 ᐃᓕᐊᓐᓂᐊᖅᑎᓄᑦ ᐊᕐᕕᓂᓕᖕᓂ ᓄᓇᓕᐅᔪᓂ ᑲᑐᔾᔨᖃᑎᖃᖅᖢᑕ 
ᓄᓇᓕᖕᓂ ᐃᓕᓴᐃᔨᓂᒃ, ᐃᓐᓇᕐᓂᒃ, ᐊᓯᖏᓐᓂᓪᓗ ᑎᒥᐅᔪᓂᒃ.

2024-ᒥ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ ᐅᓪᓗᒥᒧᑦ 
ᐊᑖᓃᑦᑐᑦ ᐃᓚᖏᑦ ᓇᓗᓇᐃᔭᐅᑏᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᓂᐅᔪᑦ ᑕᐃᒪᙵᓂᑦ ᐊᐃᕐᕆᓕ 1, 2024-ᒥᓂᑦ.
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Our 2024 Work to Date
Below are some highlights of the accomplishments achieved and progress made since April 1, 2024.

• We secured $74.2 million in federal funding over the next 
10 years to enhance several key areas including family 
health services, health workers, and mental health and 
substance use. 

• We held an Alcohol Education Committee Conference, 
which had educational workshops focused on enabling 
access to funding for community initiatives and 
harm reduction.

• We tabled the Ilagiitsiarniq Family Wellness Strategic 
Framework to address issues of child welfare and family 
support in Nunavut.

• We continued our work on enhancing mental health and 
healing programming and supports.
• We provided over $4.1 million in funding towards gender-

based violence, including victim support, gender-based 
violence prevention campaigns, and specialized training. 

• We provided over $3 million to support community-led 
suicide prevention initiatives.  

• We supported local organizations to run on-the-land 
programming in Cambridge Bay. 

• We launched Atii Angutiit in the Kitikmeot and Qikiqtani 
regions, a suicide prevention program for men.  

• We created a training program for Atii Angutiit and began 
recruitment. 

• We established a Youth Mental Health Advisory Committee 
to provide oversight and guidance on programming 
and frameworks related to youth mental health 
across Nunavut. 

• We brought a new Corrections Act and Regulations 
into force that will facilitate enhanced Inuit-specific 
programming and mental health assessments and supports 
to help with the rehabilitation of correctional clients.

• We delivered 40 “learn to” sessions to 375 participants in 
six communities in collaboration with local trainers, Elders 
and other organizations. 
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• We continued work on enhancing patient and client care.
• We invested $6.9 million to support the operations of

seven family safety shelters.
• We conducted the first in-territory MRI at the Qikiqtani

General Hospital.
• We negotiated a new two-year interim Non-Insured Health

Benefits Program agreement, with increased funding for 
medical travel. 

• We invested in community health and well-being
programming.
• We invested over $168,000 to support men and boys

initiatives and women and girls initiatives.
• We invested an additional $2.2 million, above our previous

$900,000 budget, in community food security initiatives.
• We invested $900,000 to support five youth initiatives.

• ᐱᓕᕆᐊᖃᐃᓐᓇᖅᑐᒍᑦ ᐱᐅᓯᒋᐊᕆᕙᓪᓕᐊᓂᕐᒥᒃ ᐋᓐᓂᐊᕐᕕᓕᐊᖅᐸᒃᑐᑦ
ᐊᒻᒪ ᐱᔨᑦᑎᕋᖅᑕᑦᑕ ᑲᒪᒋᔭᐅᔾᔪᑎᖏᓐᓂᒃ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ $6.9 ᒥᓕᐊᓐᓂᒃ ᐃᑲᔪᖅᑐᕈᒪᓪᓗᒋᑦ
ᐊᐅᓚᑕᐅᓂᖏᑦ ᐊᕐᕕᓂᓖᑦ ᒪᕐᕈᓪᓗ ᐃᓚᒌᑦ
ᐊᑦᑕᕐᓇᖅᑐᒦᖁᓇᒋᑦ ᓇᔪᒐᕐᒥᒃ.

• ᐱᓕᕆᐊᖃᖅᓯᒪᔪᒍᑦ ᓯᕗᓪᓕᖅᐹᒥ ᓄᓇᕗᒻᒥ ᑕᕐᕋᖅᑐᖅᑕᐅᓂᕐᒥᒃ
ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕐᕕᐊᓗᐊᓂ.

• ᐋᔩᖃᑎᖃᖅᓯᒪᔪᒍᑦ ᓄᑖᒥᒃ ᒪᕐᕉᖕᓄᑦ-ᐊᕐᕌᒎᖕᓄᑦ ᒫᓐᓇᓚᐅᑲᒃ
ᓇᓪᓕᐅᒃᑯᒫᖃᖅᑎᑕᒃᓴᐅᙱᑦᑐᑦ ᐋᓐᓂᐊᕐᕕᖕᒥ ᐃᑲᔫᓯᐊᓄᑦ 
ᐱᓕᕆᐊᒃᓴᓄᑦ ᐊᖏᕈᒻᒥᒃ, ᑮᓇᐅᔭᖃᖅᑎᓐᓂᖅᓴᐅᓗᒋᑦ 
ᐋᓐᓂᐊᕐᕕᓕᐊᖅᐸᒃᑐᑦ ᐊᐅᓚᖅᐸᒃᑐᑦ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᓄᓇᓕᖕᓂ ᐋᓐᓂᐊᖃᖅᑕᐃᓕᒪᓂᕐᒧᑦ ᐊᒻᒪ
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᐅᖓᑖᓂ $168,000 ᐃᑲᔪᕈᒪᓪᓗᑕ ᐊᖑᑎᓂᒃ
ᓄᑲᑉᐱᐊᓄᓪᓗ ᐱᒋᐊᖅᑕᐅᔪᒪᔪᓂᒃ ᐊᒻᒪ ᐊᕐᓇᓄᑦ ᓂᕕᐊᖅᓵᓄᓪᓗ
ᐱᒋᐊᖅᑕᐅᔪᒪᔪᓂᒃ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ $2.2 ᒥᓕᐊᓐᑲᓐᓂᕐᓂᒃ, ᐅᖓᑖᒍᑦ
ᑭᖑᓂᖔᑦᑎᓐᓂ $900,000 ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓂ, ᓄᓇᓕᖕᓂ
ᓂᕿᖃᖅᑎᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᒋᐊᖅᑕᐅᔪᒪᔪᓂᒃ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ $900,000 ᐃᑲᔪᖅᑐᕋᓱᒃᖢᒋᑦ ᑕᓪᓕᒪᑦ
ᒪᒃᑯᒃᑐᓄᑦ ᐱᒋᐊᖅᑕᐅᔪᒪᔪᑦ.
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ᖃᓄᖅᑑᕈᑕᐅᓯᒪᔪᑦ ᓴᖅᑭᑕᐅᔪᑦ
ᑖᓐᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᐱᓂᐊᕐᓂᕋᕈᑕᐅᔪᖅ ᐋᖅᑭᒃᓯᓯᒪᔪᖅ 
ᖃᓄᖅᑑᕈᑎᓪᓗᐊᑕᓂ ᓴᖅᑭᑦᑐᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓕᖅᑭᖕᓂᕐᒥᒃ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ ᓄᓇᕗᒻᒥ. ᑕᒪᒃᑯᐊ ᓴᖅᑭᑦᑐᑦ ᖃᐅᔨᒪᔾᔪᑎᒌᓐᓇᖅᑕᕗᑦ 
ᐱᓕᕆᐊᑦᑎᓐᓂ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂᓗ.

• ᓴᙱᓂᖅᓴᒥᒃ ᓄᑕᕋᐅᑎᓪᓗᒋᑦ ᑐᙵᕕᖃᕐᓗᑎᒃ ᐃᓄᐃᑦ
ᑭᓇᐅᓂᖏᓐᓄᑦ, ᖁᓚᓕᔪᐃᓐᓂᖏᓐᓄᑦ, ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ

• ᐃᓕᓐᓂᐊᕆᐊᕐᓂᖅᓴᐅᕙᓕᕐᓗᑎᒃ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕌᓂᒃᐸᒡᓗᑎᒃ

• ᐃᓕᓐᓂᐊᑦᑎᐊᖅᓯᒪᑦᑎᐊᕐᓂᖅᓴᒥᒃ ᐊᓂᒍᐃᓂᖅ

• ᐱᐅᓯᒋᐊᕐᓗᒋᑦ ᐊᒃᑐᐊᖃᑎᒌᖕᓂᖏᑦ ᑖᒃᑯᓇᓂ ᐊᑐᐃᓐᓇᐅᔪᓂ
ᐃᖅᑲᓇᐃᔮᓂ ᐊᒻᒪ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᖅᓯᒪᓂᕐᒧᑦ
ᐱᓕᒻᒪᒃᓴᐅᑎᓪᓗ ᓄᓇᕗᒻᒥ

• ᐅᓄᕐᓂᖅᓴᐃᑦ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᖅᓯᒪᓗᑎᒃ ᐊᒻᒪ
ᐃᖅᑲᓇᐃᔭᓕᖅᐸᒡᓗᑎᒃ ᐃᓕᓐᓂᐊᕌᓂᒃᑳᖓᑕ

• ᐱᓕᕆᖃᑎᖃᐃᓐᓇᕐᓗᑎᒃ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ,
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᔪᓐᓇᐅᑎᓕᖕᓂᒃ, ᐊᒻᒪ ᐊᓯᖏᑦᑎᒍᑦ
ᓇᐅᒃᑯᓕᒫᖅ ᒐᕙᒪᒃᑯᑦ ᐊᔭᐅᖅᑐᖅᑕᐅᖁᓪᓗᒋᑦ ᐃᑲᔪᖅᑕᐅᓗᑎᒡᓗ
ᐃᓕᓐᓂᐊᓕᓵᖅᑐᑦ, ᐃᓕᓐᓂᐊᖅᐸᓪᓕᐊᓇᓱᒃᑐᑦ, ᐊᒻᒪ
ᐃᖅᑲᓇᐃᔮᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥ

ᐊᑐᕈᒫᕐᓂᐊᖅᑐᓕᐅᒃᑲᓐᓂᕐᓗᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ
Reinvesting in Education
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Strategic Outcomes 
The Katujjiluta mandate sets out key strategic outcomes for 
reinvesting in education in Nunavut. These outcomes continue 
to guide our work and our reporting. 

• Stronger childhood foundations for Inuit identity, 
resilience, and learning over time 

• Higher rates of attendance and school completion 

• Stronger academic achievements 

• Improved linkage between available jobs and post-
secondary education and training in the territory 

• Higher rates of post-secondary education and employment 
following graduation 

• Enduring partnerships with Inuit organizations, education 
authorities, and other levels of government to encourage 
and support early learning, educational attainment, and 
career development
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ᐱᐅᓯᒋᐊᕆᕙᓪᓕᐊᔪᒍᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᑎᖢᑎᒍᑦ 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᔪᓕᕆᓃᑦ ᐊᒻᒪ ᑲᒪᒋᔭᐅᔾᔪᑎᖏᑦ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ 96-ᓂᒃ ᓄᑖᓂᒃ ᐸᐃᕆᕝᕕᖕᓂᒃ ᐊᑐᖅᖢᑎᒍᑦ 
ᐃᓕᓐᓂᐊᕆᐅᖅᓴᔪᓕᕆᓂᖅ ᐊᒻᒪ ᐸᐃᕆᕝᕕᓕᕆᓃᑦ 
ᑲᓇᑕᓗᒃᑖᒥ ᐊᖏᕈᑎᒃᑯᑦ.

• ᓴᖅᑮᕙᓪᓕᐊᔪᒍᑦ ᐅᓪᓗᓕᒫᖅ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂᒃ ᓂᐊᖁᙴᒥ, 
ᑭᒻᒥᕈᒻᒥ, ᐃᒡᓗᓕᒑᕐᔪᖕᒥ, ᖁᕐᓗᖅᑐᒥ, ᑎᑭᕋᕐᔪᐊᒥ 2023-2024 
ᐃᓕᓐᓂᐊᕐᓇᒥ ᐊᕐᕌᒍᐊᓂ.

ᐅᓄᖅᓯᒋᐊᖅᐸᓪᓕᐊᔭᕗᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᑲᔪᖅᑐᖏᑦ, 
ᐃᖅᑲᓇᐃᔮᑦ ᐊᒻᒪ ᑮᓇᐅᔾᔭᒃᓵᖏᑦ.

• ᐊᑐᓕᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᓄᑖᒥᒃ ᑮᓇᐅᔾᔭᒃᓴᐅᑎᓄᑦ ᐊᑐᖅᑕᐅᕙᒃᑐᒥᒃ 
ᐸᐃᕆᕝᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᒪᐃᓪᓚᑦᑖᕈᓐᓇᖁᓪᓗᒋᑦ 
ᐅᓄᙱᓛᒥᒃ ᐊᑭᓕᖅᓱᖅᑕᐅᓂᕐᒧᑦ ᖃᓄᐃᓕᖓᓃᑦ ᓚᐃᓴᓐᓯᖃᖅᑐᓄᑦ 
ᐸᐃᕆᕝᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ 27.5-ᓂᒃ ᓄᑖᓂᒃ ᐃᓕᓴᐃᔨᓄᑦ ᐃᖅᑲᓇᐃᔮᓂᒃ ᓄᓇᕗᒻᒥ 
ᐃᓕᓐᓂᐊᕐᕕᖕᓂ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᖅ ᐃᓅᓯᓕᕆᔨᓂᒃ 
ᐊᑕᖏᖅᖢᒋᑦ ᖁᕝᕙᓯᖕᓂᖅᓴᓂᒃ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᐊᑕᖐᓯᒪᔪᓂᒃ ᐃᓕᓴᐃᔩᑦ ᕿᒥᕐᕈᐊᒐᖏᓐᓂᒃ ᐊᒻᒪ 
ᓇᔫᑎᓗᑎᒃ ᖃᕆᓴᐅᔭᒃᑯᓪᓗ ᐱᓕᒻᒪᒃᓴᐅᑎᓂᒃ ᐃᑲᔪᖅᑐᖅᑕᐅᖁᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓄᑦ ᐃᓕᓴᐃᔩᑦ ᐃᖅᑲᓇᐃᔭᖔᓕᖅᑎᓪᓗᒋᑦ 
ᐅᓪᓗᓕᒫᖅᓯᐅᑎᐅᓪᓗᑎᒃ.

2023-ᒥ ᐱᔭᕇᖅᓯᒪᔭᕗᑦ
ᐊᑖᓃᑦᑐᑦ ᐃᓚᐃᓐᓇᖏᑦ ᓇᓗᓇᐃᔭᐃᑏᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᐊᑯᓐᓂᖓᓂ ᐊᐃᕐᕆᓕ 1, 2023 ᐊᒻᒪ ᒫᔾᔨ 31, 2024. 
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Our 2023 Accomplishments
Below are some highlights of the accomplishments achieved between April 1, 2023, and March 31, 2024.

We are enhancing and expanding early childhood 
education and care.

• We created 96 new child care spaces under the Early 
Learning and Child Care Canada-Wide Agreement. 

• We rolled out full-day kindergarten in Apex, Kimmirut, 
Chesterfield Inlet, Kugluktuk, Whale Cove in the 2023-24 
school year.

We are increasing educator supports, positions and 
compensation.

• We implemented a new wage scale for child care workers 
which ensures minimum pay levels for licensed day 
care staff. 

• We created 27.5 new teaching positions for Nunavut 
Schools, including funding for guidance counsellors in all 
high schools.

• We created a comprehensive teacher’s handbook and 
in-person and online training to support kindergarten 
teachers in the shift to full-day. 
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ᐱᔪᓐᓇᖅᓯᑎᑉᐸᓪᓕᐊᔭᕗᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐊᔪᙱᓕᖅᑕᐅᕙᒃᑐᓂᒃ ᑭᙴᒪᒋᔭᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕐᓗᑎᒃ ᓄᓇᕗᒻᒥ 
ᐱᕈᖅᐸᓪᓕᐊᔪᓂ ᓴᓇᕝᕕᐅᔪᓂ.

• ᐊᑐᐃᓐᓇᕈᐃᓯᒪᔪᒍᑦ 40-ᓂᒃ ᐱᓕᒻᒪᒃᓴᓂᕐᒧᑦ ᐱᕕᒃᓴᓂᒃ ᐃᓄᖕᓄᑦ
ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᐃᒡᓗᓕᐅᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᒻᒥᒃ ᓄᑖᓂᒃ ᐃᒡᓗᒃᓴᓄᑦ
NCC ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ.

• ᐃᑲᔪᖅᑐᐃᓯᒪᔪᒍᑦ ᓴᓇᔨᐅᓂᕐᒧᑦ-ᑐᙵᕕᓖᑦ ᐱᓕᕆᐊᑦ
ᑕᓪᓕᒪᓂ ᖁᕝᕙᓯᖕᓂᖅᓴᓂ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ
ᖁᕝᕙᓯᖕᓂᖅᓴᓂ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ ᓴᓇᔨᕈᕋᓱᖕᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᐅᑎᓄᑦ
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓃᑦ ᐊᑐᐃᓐᓇᕈᐃᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ
ᐱᕕᒃᓴᖃᕐᓗᑎᒃ ᐃᓕᑦᑎᔪᓐᓇᕐᓗᑎᒃ ᓇᒧᑐᐃᓐᓇᖅ ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ
ᐊᔪᙱᓕᖅᑕᐅᕙᒃᑐᓂᒃ ᐊᒃᑐᐊᔪᑦ ᓴᓇᔨᓪᓚᑦᑖᙳᕐᓂᕐᒧᑦ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ $972,000-ᓂᒃ ᓴᑮᓂᕐᒧᑦ ᐊᑭᖏᓐᓄᑦ
ᐊᒻᒪ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑐᐃᓂᖅ 65-ᓂᒃ ᐃᓕᓐᓂᐊᖃᑕᐅᔪᓂᒃ
ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᑎᓪᓗᒋᑦ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ
ᐅᖁᒪᐃᑦᑐᓕᕆᓂᕐᒧᑦ ᐊᖁᑎᐅᓂᕐᒥᒃ ᐱᓕᒻᒪᒃᓴᓂᕐᒧᑦ ᑕᓪᓕᒪᓂ
ᓄᓇᓕᐅᔪᓂ ᐊᒻᒪ ᓴᖅᑮᑕᐅᓕᓵᕐᓂᖓ ᓱᕋᒃᓯᒪᔪᓕᕆᓂᕐᒧᑦ
ᐃᓕᓐᓂᐊᒐᒃᓴᓂ ᐊᕐᕕᓂᓖᑦ ᐱᖓᓱᑦ ᓄᓇᓕᖕᓂ.

• ᐱᕙᓪᓕᐊᑎᑦᑎᓯᒪᔪᒍᑦ ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒥ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ
ᖃᓄᖅᑑᕈᑕᐅᔪᓂ ᐊᔾᔨᒌᙱᑦᑐᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ
ᐊᒻᒪ ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᐊᕐᕕᓂᓕᖕᓂ ᓇᖕᒥᓂᖃᖅᑎᐅᔪᓂᒃ
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓗᑎᒃ 35-ᓂᒃ ᓄᓇᕗᒻᒥᐅᓂᒃ
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᒃᑯᑦ ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᕐᕕᖕᓂ ᐃᑲᔪᖅᑐᐃᔪᓂ
ᓇᖕᒥᓂᖃᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ
ᖁᕝᕙᓯᖕᓂᖅᓴᓄᐊᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ.

• ᐃᑲᔪᖅᑐᐃᓯᒪᔪᒍᑦ 183-ᓂᒃ ᓄᓴᓄᒻᒥᐅᓂᒃ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᐱᖃᑕᐅᒋᑦᑎ
ᐃᓕᓐᓐᐊᒐᒃᓴᖅ ᐃᑲᒧᖅᑐᐃᔪᖅ ᐃᓄᖕᓂᒃ ᑎᒥᒥᒍᑦ ᐊᔪᕈᑎᖃᖅᑐᓂᒃ ᐊᒻᒪ
ᐃᓄᖕᓂᒃ ᐊᑐᖅᐸᒃᑐᑦ ᐊᐳᕈᑕᐅᖏᓐᓇᐅᔭᖅᑐᓂᒃ ᐱᔪᓐᓇᕐᓂᖏᓐᓄᑦ
ᐊᔾᔨᒌᒥᒃ ᐃᖅᑲᓇᐃᔮᖃᕈᓐᓇᖁᓪᓗᒋᑦ ᐱᓕᒻᒪᒃᓴᓂᕐᒧᓪᓗ ᐱᕕᒃᓴᐅᔪᓄᑦ.

• ᐊᑐᐃᓐᓇᕈᐃᓯᒪᔪᒍᑦ 18-ᓄᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ ᑎᒥᒥᒍᑦ
ᐊᔪᕈᑎᖃᖅᑐᓄᑦ ᐃᖅᑲᓇᐃᔮᑎᒍᑦ ᐱᓕᒻᒪᒃᓴᓂᕐᒧᓪᓗ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ
ᐊᑐᖅᖢᒍ ᐱᖃᑕᐅᙱᑦᓯ ᐃᖅᑲᓇᐃᔮᖃᕈᓐᓇᖁᓪᓗᒋᑦ
ᐱᓕᒻᒪᒃᓴᓂᕐᒧᓪᓗ ᐱᕕᒃᓴᐅᔪᓄᑦ.

• ᐃᑲᔪᖅᑐᐃᓯᒪᔪᒍᑦ 153-ᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐊᑐᖅᖢᒋᑦ ᐃᓐᓇᕐᓄᑦ
ᐃᓕᓐᓂᐊᕐᓃᑦ ᐱᓕᒻᒪᒃᓴᓂᕐᒧᓪᓗ ᐃᑲᔪᖅᑐᐃᔾᔪᑏᑦ ᐃᑲᔪᖅᐸᒃᑐᑦ
ᓄᓇᕗᒻᒥᐅᓂ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ,
ᐃᒡᓗᓕᕆᓂᕐᒥ, ᐱᓕᒻᒪᒃᓴᓂᕐᒧᑦ ᑮᓇᐅᔭᖅᑖᖑᕙᒃᑐᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ
ᕿᒥᕐᕈᐊᓄᑦ ᐊᑭᓕᐅᑎᓄᑦ, ᐊᒻᒪ ᐃᓕᓐᓂᐊᒐᒃᓴᓄᑦ ᕿᒥᕐᕈᐊᓄᑦ.

• 54-ᖑᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᔭᕇᖅᓯᓚᐅᖅᑐᑦ 30-ᓂᒃ ᐃᑲᕐᕋᓂᒃ ᐃᓄᒃᑐᑦ
ᐱᓕᒻᒪᒃᓴᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ.

46 ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ ᐱᕙᓪᓕᐊᓂᖏᑦ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦ



We are equipping Nunavummiut with the skills needed to access work in Nunavut’s growing industries. 

• We provided 40 training opportunities for Inuit through 
the construction agreement for new housing with NCC 
Development.

• We supported trades-based projects in five high schools 
through the High School Trades Training Grant providing 
students with opportunities to gain transferable skills 
related to the trades. 

• We invested $972,000 towards delivery costs and financial 
support to 65 participants during mining training, 
including Heavy Equipment Operator training in five 
communities and introduction to mechanic courses in 
eight communities. 

• We developed a Mine Training Strategy with various 
training programs and financial support.
• We funded six businesses to train 35 Nunavummiut 

through the Grant for Nunavut Employers which supports 
business owners to train staff to advance in their positions. 

• We supported 183 Nunavummiut through the Piqataugitsi 
program which supports persons with disabilities and 
persons who face persistent barriers in their ability to 
equally access employment and training opportunities. 

• We provided 18 Nunavummiut with disabilities 
employment and training support through Piqataugitsi’s 
Supporting Employment and Training Program.

• We supported 153 students through Adult Learning and 
Training Supports that assists Nunavummiut with post-
secondary education, housing, training allowances as well 
as tuition, and learning materials.

• Fifty-four employees completed 30-hours of Inuktitut 
training courses.  
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• 261-ᓂᒃ ᖁᕝᕙᓯᖕᓂᖅᓴᒥ ᐃᓕᓐᓂᐊᖅᑐᖁᑎᖃᓚᐅᖅᑐᒍᑦ ᔫᓂ 2024-ᒥ

• ᑭᖑᓪᓖᑦ ᑲᑎᙵᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ ᐃᓕᓐᓂᐊᕌᓂᓚᐅᕐᒥᔪᑦ 
ᓄᓇᕗᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᖅᖢᑎᒃ 
ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᒪᒧᐊᕆᔪ ᓯᓚᑦᑐᖅᓴᕐᕕᒡᔪᐊᖓ 
ᓂᐅᕗᓐᓛᓐ ᓛᐸᑐᐊᒥ. ᓯᕗᓪᓖᑦ ᑲᑎᙵᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 
ᐃᓕᓐᓂᐊᕌᓂᒃᑐᑦ ᓄᓇᕗᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᓴᓇᔭᐅᓯᒪᔪᖅ-ᓄᓇᕗᒻᒥ 
ᐃᖢᐊᖅᓴᐃᔨᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᒥ. 

• ᓴᖅᑮᕙᓪᓕᐊᓚᐅᕐᒥᔪᒍᑦ ᐅᓪᓗᓕᒫᖅ ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂ ᐊᕐᕕᓂᓕᖕᓂ 
ᒪᕐᕉᖕᓂ ᐃᓕᓐᓂᐊᕐᕕᒃᑲᓐᓂᕐᓂᒃ 2024-2025 ᐃᓕᓐᓂᐊᕐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ.

• ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᑐᒍᑦ ᐊᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒥᒃ ᓴᙱᔪᒥᒃ ᓄᓇᕗᒻᒥ 
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᑐᓂᒃ.

• ᐱᕙᓪᓕᐊᑎᑦᑏᓐᓇᖅᑐᒍᑦ ᑐᓪᓕᓂᓕᐊᕋ ᐅᖃᓕᒫᖅᑕᐅᔪᓐᓇᖅᑐᓂᒃ 
ᐃᑲᔪᖅᑐᖅᑕᐅᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑦ ᐃᖅᑲᓇᐃᔮᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᓄᓇᓕᖏᓐᓂ ᓇᖕᒥᓂᖅ. 

• ᑲᑐᔾᔨᖃᑎᖃᖅᓯᒪᔪᒍᑦ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᓂᒃ ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ ᐊᒻᒪ 
ᐅᖁᒪᐃᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐱᓕᕆᐊᒃᓴᒧᑦ. 

• ᐃᑲᔪᖅᑐᐃᓯᒪᖕᒥᔪᒍᑦ 192-ᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ 
ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᕐᓃᑦ ᐊᒻᒪ ᐱᓕᒻᒪᒃᓴᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ 
ᐱᓕᕆᐊᓄᑦ ᐃᑲᔪᖅᐸᒃᑐᓂᒃ ᓄᓇᕗᒻᒥᐅᓂᒃ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᖅᑐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᑦ, ᐃᒡᓗᓕᕆᓂᕐᒧᑦ, ᐱᓕᒻᒪᒃᓴᓂᕐᒧᑦ 
ᑮᓇᐅᔭᑦ ᐃᑲᔫᓯᐊᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᕈᑎᓄᑦ ᐊᑭᓕᐅᑎᓄᑦ, 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᓪᓗ ᕿᒥᕐᕈᐊᓄᑦ.

• ᐱᕙᓪᓕᐊᖏᓐᓇᖅᑐᒍᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᐃᑦ ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᑏᑦ 
ᐱᖅᑯᓯᒃᑯᑦ ᓈᒻᒪᓪᓚᑦᑖᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐃᓗᓕᖃᖁᓪᓗᒋᑦ.

• ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᑐᖑᑦ ᓴᓇᔭᐅᓯᒪᔪᖅ-ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᒐᒃᓴᒥᒃ 
ᐊᒻᒪ ᐱᔭᕇᖅᓯᒪᔭᕗᑦ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑏᑦ ᑎᑎᕋᖅᑕᐅᒋᐊᙵᖅᓯᒪᔪᑦ 
K-6 ᐃᓕᓐᓂᐊᒐᒃᓴᓂᒃ, ᐱᕙᒌᔭᖅᓯᒪᓂᐊᓕᖅᑐᑦ ᐊᑐᓕᖅᑎᑕᐅᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᓕᓵᖅᑐᓂ ᐊᒻᒪ ᖁᕝᕙᓯᖕᓂᓖᑦ 1-ᒥ 2025-2026-ᒥ 
ᐃᓕᓐᓂᐊᕐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ. 

• ᑲᑐᔾᔨᖃᑎᖃᐃᓐᓇᖅᑐᒍᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒻᒪᕆᒃᑯᓐᓂᒃ, ᓄᓇᕗᑦ 
ᑐᙵᕕᒃ ᑎᒥᖁᑖᓂᒃ, ᓄᓇᓕᖕᓂᓪᓗ ᕿᒥᕐᕈᔭᐅᖁᓪᓗᒋᑦ ᐅᖃᐅᓰᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᒪᓕᒐᖏᓐᓂᒃ ᐊᒻᒪ ᒪᕐᕈᐃᓕᖅᑲᖓᔪᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐋᖅᑭᙳᐊᖅᑕᐅᓯᒪᔪᓂ ᐃᓕᓐᓂᐊᕐᕕᖕᓄᑦ. 

• ᐱᔭᕇᖅᓯᓯᒪᓕᖅᑐᒍᑦ ᐊᑕᖐᓯᒪᔪᒥᒃ ᕿᒥᕐᕈᓂᕐᒥᒃ ᑮᓇᐅᔭᑎᒍᑦ 
ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᒃ ᓄᓇᕗᒻᒥ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᐱᓕᕆᐊᓄᑦ ᐊᒻᒪ 
ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓗᑕ ᐅᖓᑖᓂ 30 ᐊᑐᓕᖁᔨᔾᔪᑎᓂᒃ ᐊᑕᖏᕐᓗᒋᑦ 
ᐋᖅᑭᒋᐊᖅᑕᐅᒃᑲᓐᓂᕈᑎᖏᓐᓄᑦ ᐱᓕᕆᐊᑉ ᐃᑲᔪᖅᑐᐃᓂᖅᓴᐅᖁᓪᓗᒍ 
ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐊᒃᓱᕉᑎᖃᕐᓂᖅᓴᐅᓗᑎᒃ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᒃ 
ᐃᓄᖕᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ.

• ᐱᓕᕆᕙᓪᓕᐊᔪᒍᑦ ᐅᓄᖅᓯᒋᐊᖅᓯᕙᓪᓕᐊᓂᕐᒥᒃ ᐃᑲᔫᑎᒃᓴᓂᒃ 
ᐊᒻᒪ ᐃᓕᓴᐃᔩᑦ ᐊᔪᙱᓕᖅᐸᒃᑕᖏᓐᓂᒃ ᐊᑦᑕᕐᓇᙱᑦᑐᒥᒃ 
ᐃᑲᔪᖅᑐᐃᓪᓚᑦᑖᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕐᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᖁᑎᑦᑎᓐᓄᑦ.

• ᐊᑐᐃᓐᓇᕈᐃᓯᒪᔪᒍᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐅᖃᐅᓯᒃᑯᑦ 
ᐊᑲᐅᓂᖅᓴᒃᑰᕆᐊᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒧᑦ ᐱᔪᓐᓇᕐᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ 
ᑲᒪᒋᔭᖃᕐᓂᕐᒥᒃ ᐊᔪᕐᓇᖅᑐᖅᓯᐅᖅᑎᓪᓗᒋᑦ ᐊᑦᑕᕐᓇᙱᓐᓂᖅᓴᐅᖁᓪᓗᒋᑦ 
ᖃᓄᐃᓪᓕᔾᔭᐃᖅᓯᒪᓂᖅᓴᐅᓗᑎᒃ ᐃᓕᓐᓂᐊᕐᕕᒃᐳᑦ. 

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᐊᔾᔨᒌᙱᑦᑐᑦ ᑎᒥᐅᔪᓂ ᐱᓕᕆᖃᑎᒌᓂ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ 
ᐃᓚᒋᔭᐅᔪᑦ ᓄᓇᕗᒻᒥ ᑐᙵᕕᒃ ᑎᒥᖁᑖᓂ, ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ 
ᐱᓕᕆᐊᒃᓴᐅᔪᒥᒃ ᐃᑲᔪᖅᑐᖅᑕᐅᖁᓪᓗᖏᑦ ᑐᒃᓯᕋᐅᑏᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 
ᑮᓇᐅᔭᖃᖅᑎᑕᐅᖁᓪᓗᒋᑦ ᐊᑕᖏᑦᑎᐊᕐᓗᖏᑦ ᐃᓕᓐᓂᐊᕐᕕᖕᒥ 
ᓂᕿᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᑦ.

2024-ᒥ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ ᐅᓪᓗᒥᒧᑦ 
ᐊᑖᓃᑦᑐᑦ ᐃᓚᖏᑦ ᓇᓗᓇᐃᔭᐅᑏᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᓂᐅᔪᑦ ᑕᐃᒪᙵᓂᑦ ᐊᐃᕐᕆᓕ 1, 2024-ᒥᓂᑦ.
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• We had 261 high school graduates in June 2024

• We had the second cohort of students graduate from the 
Nunavut Arctic College Bachelor of Social Work program 
in partnership with Memorial University of Newfoundland 
and Labrador. 

• We had the first cohort of students graduate from our 
Nunavut Arctic College made-in-Nunavut Practical 
Nurse Program.

• We rolled out full-day kindergarten in seven additional 
schools in the 2024-25 school year.

• We continued work on building a strong 
Nunavut workforce.
• We continue to develop the Tulliniliara Reading Series to 

support Nunavummiut in their career development within 
their own community. 

• We collaborated on a business case for a Mining and Heavy 
Equipment Training Centre Project.  

• We supported 192 students through Adult Learning and 
Training Supports program that assists Nunavummiut with 
post-secondary education, housing, training allowances as 
well as tuition, and learning materials.

• We continue our progress on ensuring our curriculum 
and programming are culturally appropriate and 
encompassing.
• We continue our work on the made-in-Nunavut curriculum 

and have completed the final drafts of the K-6 curriculum, 
which will be ready for implementation in kindergarten 
and grade 1 in the 2025-26 school year. 

• We continue to collaborate with the Coalition of Nunavut 
District Education Authorities, Nunavut Tunngavik Inc., 
and communities to review the Language of Instruction 
Regulations and the bilingual education models 
for schools. 

• We completed a comprehensive review of the Financial 
Assistance for Nunavut Students program and identified 
over 30 recommendations to completely re-envision the 
program to make it more supportive to students with an 
emphasis on support for Inuit students.

• We are working toward increasing resources and educator 
skills to ensure safe and supportive learning environments 
for our students.
• We provided school staff with verbal intervention training 

to better equip them to deal with difficult situations to 
increase safety and security in our schools. 

• We created an interorganizational working group, 
including members from Nunavut Tunngavik Inc., to 
develop a business case to support a request for federal 
funding for a universal school food program.

Our 2024 Work to Date
Below are some highlights of the accomplishments achieved and progress made since April 1, 2024.
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ᖃᓄᖅᑑᕈᑕᐅᓯᒪᔪᑦ ᓴᖅᑭᑕᐅᔪᑦ 
ᑖᓐᓇ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᐱᓂᐊᕐᓂᕋᕈᑕᐅᔪᖅ ᐋᖅᑭᒃᓯᓯᒪᔪᖅ 
ᖃᓄᖅᑑᕈᑎᓪᓗᐊᑕᓂ ᓴᖅᑭᑦᑐᓂᒃ ᐊᔾᔨᒌᙱᕈᓘᔭᖅᑐᓄᑦ ᓄᓇᓕᖕᓂ 
ᒪᑭᒪᔾᔪᑎᓄᑦ ᓄᓇᕗᒻᒥ. ᑕᒪᒃᑯᐊ ᓴᖅᑭᑦᑐᑦ ᖃᐅᔨᒪᔾᔪᑎᒌᓐᓇᖅᑕᕗᑦ 
ᐱᓕᕆᐊᑦᑎᓐᓂ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓂᓗ.  

• ᐊᒥᓲᓂᖅᓴᑦ ᓄᓇᓖᑦ ᐱᕚᓪᓕᕐᓗᑎᒃ ᐃᑲᓗᒐᓱᖕᓂᕐᒥ, ᐊᖑᓇᓱᖕᓂᕐᒥ, 
ᐊᒻᒪ ᐳᓚᕋᖅᑐᓕᕆᓂᕐᒥ 

• ᐊᒥᓲᓂᖅᓴᑦ ᓄᓇᓕᖕᓂ ᐃᖅᑲᓇᐃᔮᑦ ᐊᒻᒪ ᒥᑭᓐᓂᖅᓴᑦ ᓇᖕᒥᓂᕆᔭᐅᔪᑦ 

• ᐱᕙᓪᓕᐊᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᓴᓇᔭᐅᓂᕐᒧᑦ ᐱᓕᕆᓃᑦ ᓄᓇᕗᒻᒥ 

• ᐃᖅᑲᓇᐃᔮᖃᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ ᐊᒻᒪ 
ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒧᑦ-ᐊᒃᑐᐊᔪᑦ ᐱᔨᑦᑎᕋᐅᑏᑦ 

• ᑮᓇᐅᔭᑦ ᐃᓯᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᓴᓇᙳᐊᖅᑎᓄᑦ ᐊᒻᒪ 
ᓴᓇᕈᓘᔭᖅᐸᒃᑐᓄᑦ ᐃᓄᖕᓄᑦ 

• ᐱᓕᕆᖃᑎᒋᔭᐅᖏᓐᓇᕐᓗᑎᒃ ᐃᓄᐃᑦ ᑎᒥᖁᑎᖏᑦ, ᐃᒻᒥᒃᑰᖅᑐᑦ 
ᓴᓇᕝᕕᐅᔪᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᓇᐅᒃᑯᓕᒫᖅ ᒐᕙᒪᐃᑦ ᒪᑭᒪᔾᔪᑎᓕᕆᓂᕐᒥ 
ᐃᖅᑲᓇᐃᔮᖃᕈᓐᓇᖅᑐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᓗ  

ᐊᔾᔨᒋᔭᐅᖏᓐᓂᖅᓴᐅᓕᖅᑎᓗᒍ ᑕᒫᓂ ᒪᑭᒪᓇᓱᐋᕈᑎᕗᑦ
Diversifying our Local Economies
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Strategic Outcomes 
The Katujjiluta mandate sets out key strategic outcomes for 
diversifying local economies in Nunavut. These outcomes 
continue to guide our work and our reporting. 

• More communities benefitting from the fishing, 
harvesting, and tourism sectors 

• More local jobs and small businesses 

• Increased manufacturing activity in Nunavut 

• Increased employment of Inuit in mining and mine-
related services 

• Increased revenue to artists and craftspeople 

• Enduring partnerships with Inuit organizations, the private 
sector, and other levels of government in economic and 
labour market development
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ᓄᓇᕗᑦ, ᓂᕐᔪᑎᕗᑦ ᐊᒻᒪ ᐊᔾᔨᐅᙱᑦᑐᑦ ᓄᓇᐃᑦ ᓴᐅᔾᔭᐅᓯᒪᓪᓚᑦᑖᕐᓗᑎᒃ ᐱᖅᑯᓯᒃᑯᑦ ᖁᕕᐊᓱᓘᑎᖃᕐᓂᕐᒧᑦ, 
ᐳᓚᕋᖅᑐᓕᕆᓂᕐᒧᑦ, ᐊᒻᒪ ᓄᓇᓕᖕᓂ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐱᕕᒃᓴᖃᕐᓂᕐᒧᑦ.

• ᐊᑎᓕᐅᓚᐅᖅᑕᕗᑦ ᓄᓇᕗᒻᒥ ᓄᓇᖁᑎᓂᒃ ᐊᒻᒪ ᐱᔾᔪᑎᒃᓴᓂᒃ 
ᓇᖕᒥᓂᖅᓱᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎ, ᓄᓇᕗᒻᒥᐅᓂᒃ 
ᐊᐅᓚᑦᑎᔪᓐᓇᖅᓯᑎᑦᑎᓪᓗᓂ ᓄᓇᖏᓐᓂᒃ ᐃᒪᕐᒥᒃ ᐊᒻᒪ ᐃᑲᔫᑎᒃᓴᓂᑦ.

• ᒥᕐᖑᐃᖅᓯᕐᕕᖕᒥ ᐸᕐᓇᐅᑎᓪᓗᐊᑕᕗᑦ ᐊᒻᒪ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᕗᑦ ᐊᒥᐊᒃᑯᓄᑦ ᒥᕐᖑᐃᑦᓯᕐᕕᖕᓄᑦ ᐊᒻᒪᓗ 20−ᓄᑦ 
ᐊᕐᕌᒍᓄᑦ ᓄᓇᕗᒻᒥ ᒥᕐᖑᐃᖅᓯᕐᕕᖕᓂ ᐊᔾᔨᐅᙱᑦᑐᓪᓗ ᓄᓇᐃᑦ 
ᖃᓄᖅᑑᕈᑎ ᐊᖏᖅᑕᐅᓪᓗᑎᒃ.

• ᐱᔭᕇᖅᓯᓯᒪᔪᒍᑦ 2002-ᒥᑦ 2022-ᒧᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐅᓂᒃᑳᓂᒃ 
ᑰᔾᒧᐊᖅ/ᑰᔾᔪᐊᖅ, ᑕᐃᒪᐃᑦᑕᕆᐊᖃᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᑲᓇᑕᒥ 
ᐃᑦᑕᕐᓂᓴᓂ ᑰᒃᑐᑦ ᐊᒻᒪ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᐊᕐᓂᖏᓐᓄᑦ ᐊᖏᕈᑏᑦ 
ᓄᓇᕗᒻᒥ ᐃᑦᑕᕐᓂᓴᓂ ᑰᒃᑐᓄᑦ.

• ᐱᔭᕇᖅᓯᓯᒪᔪᒍᑦ ᓄᓇᓕᕆᓂᕐᒥ ᑕᓪᓗᕈᑏᑦ ᓇᓄᕐᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ.

• ᑲᒪᖃᑎᖃᖅᓯᒪᔪᒍᑦ, ᒐᕙᒪᖏᓐᓂ ᑲᓇᑕᒥ, ᖃᕆᓴᐅᔭᒃᑯᑦ ᓇᓄᐃᑦ 
ᓇᒧᙵᖅᐸᖕᓂᖏᓐᓄᑦ ᑲᑎᓐᓂᕐᓂ, ᑲᑎᑎᖢᑎᒍᑦ ᐃᓱᒪᓕᐅᖅᑏᑦ 
ᑲᓇᑕᓗᒃᑖᒥ, ᑲᓛᓖᑦ ᓄᓈᓂ, ᑕᓐᒪᐅᒃᒥ, ᓄᐊᕗᐃᒥ, ᐊᒥᐊᓕᒃᑲᓂ 
ᐊᒻᒪ ᐅᓛᓴᒥ. ᑲᑎᒪᑎᑦᑎᓯᒪᖕᒥᔪᒍᑦ ᐊᕐᕌᖑᑕᒫᑦ ᓇᓄᓕᕆᓂᕐᒧᑦ 
ᐋᖅᑭᑦᑎᐊᖅᓯᒪᔪᓕᕆᓂᕐᒧᑦ ᑲᑎᔨᐊᓛᑦ ᑲᑎᒪᓪᓗᑎᒃ ᐃᖃᓗᖕᓂ.

• ᐊᑎᓕᐅᖅᓯᓯᒪᔪᒍᑦ ᑐᑭᓯᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑐᑎᒌᓂ ᓴᓇᔭᐅᓂᖓᓄᑦ ᐊᒻᒪ ᐊᑐᖃᑎᒌᖕᓂᕐᒧᑦ 
ᐊᔾᔨᒌᙱᑦᑐᓄᑦ-ᐃᒡᓗᕐᔪᐊᖅ ᓴᓇᔭᐅᔪᖅ ᑲᖏᖅᑐᒑᐱᖕᒥ 
ᐊᑐᖅᑕᐅᓂᐊᕐᓗᓂ ᐊᒡᒍᑦᑎᓐᓂ ᓄᓇᕗᒻᒥ ᒥᕐᖑᐃᖅᓯᕐᕕᖕᒥ 
ᐳᓚᕋᑎᓄᑦ ᑎᑎᕋᕐᕕᖕᓄᓪᓗ.

• ᑲᑎᒪᑎᑦᑎᔭᕆᐅᓚᐅᖅᑐᒍᑦ ᓯᕗᓪᓕᖅᐹᒥᒃ ᓯᓚᐅᑉ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᓂᖓᓄᑦ ᒪᒃᑯᒃᑐᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ ᑲᑎᒪᔨᐊᓛᓂᒃ 
ᑮᓇᕐᒥᑦ-ᑮᓇᕐᒧᑦ ᑲᑎᒪᓂᕐᒥ.

2023-ᒥ ᐱᔭᕇᖅᓯᒪᔭᕗᑦ
ᐊᑖᓃᑦᑐᑦ ᐃᓚᐃᓐᓇᖏᑦ ᓇᓗᓇᐃᔭᐃᑏᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᐊᑯᓐᓂᖓᓂ ᐊᐃᕐᕆᓕ 1, 2023 ᐊᒻᒪ ᒫᔾᔨ 31, 2024.
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Our 2023 Accomplishments
Below are some highlights of the accomplishments achieved between April 1, 2023, and March 31, 2024.

We are ensuring our land, wildlife and special places are safeguarded for cultural recreation, tourism, and 
local business opportunities.

• We signed the Nunavut Lands and Resources Devolution 
Agreement, giving Nunavut control of its lands, waters, 
and resources.

• Our Parks Master and Management Plans for the 
remaining Parks and our 20-year Nunavut Parks and 
Special Places Strategy were approved.

• We completed the 2002 to 2022 monitoring report for 
the Kuujjuaq/Soper River, as required by the Canadian 
Heritage Rivers System and the Inuit Impact and Benefits 
Agreement for Nunavut Heritage Rivers.

• We completed fieldwork for the Lancaster Sound polar 
bear survey.

• We co-hosted, with the Government of Canada, the virtual 
Polar Bear Range States Meetings, bringing together 
decision makers across Canada, Greenland, Denmark, 
Norway, the United States, and Russia. We also hosted the 
annual Polar Bear Technical Committee meeting in Iqaluit.

• We signed a MOU with Qikiqtani Inuit Association for the 
construction and shared use of a multi-facility building in 
Clyde River that will accommodate Agguttinni Territorial 
Park Visitor Center and offices.

• We held the first Nunavut Climate Change Youth Advisory 
Committee face-to-face meeting.
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ᐱᔪᒥᓴᐃᔪᒍᑦ ᒪᑭᒪᔾᔪᑎᓄᑦ ᐱᓕᕆᓂᕐᓂᒃ ᐊᒻᒪ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᓄᓇᕗᓗᒃᑖᒥ.

• ᐊᖏᖅᓯᓯᒪᔪᒍᑦ ᐃᒻᒥᒃᑰᖅᑐᒥᒃ ᐆᒻᒪᖅᑯᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᒥᒃ.
ᑭᖑᓪᓕᖅᐹᑦ ᐊᑐᐊᒐᑦ ᑲᑐᔾᔭᐅᓪᓗᑎᒃ ᑖᒃᑯᓇᓂ ᐱᖃᖅᑎᓂ
ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᓄᓇᕗᑦ ᑐᙵᕕᒃ ᑎᒥᖁᑖᓂᒃ ᐊᒻᒪ ᓄᓇᓂ
ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓂ.

• ᐊᑎᓕᐅᖅᓯᓯᒪᔪᒍᑦ ᓄᓇᕗᒻᒥ ᓯᕗᓪᓕᖅᐋᒥᒃ ᐃᒻᒥᒃᑰᖅᑐᒥᒃ
ᐆᒻᒪᖅᑯᑎᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᒥᒃ ᐆᒻᒪᖅᑯᑎᒥᒃ ᓂᐅᕕᕐᓂᕐᒧᑦ
ᐊᖏᕈᒻᒥᒃ ᐊᓄᕆᒧᑦ ᐆᒻᒪᖅᑯᓯᐅᓂᕐᒥᒃ ᓴᓂᑭᓗᐊᕐᒥ ᓄᓇᕗᑦ
ᓄᒃᑭᒃᓴᐅᑏᑦ ᑯᐊᐳᕇᓴᖓᓂ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᐅᖓᑖᓂ $1.2 ᒥᓕᐊᓐᓂᒃ
ᐃᑲᔪᖅᑐᖅᑕᐅᖁᓪᓗᒋᑦ ᐱᖅᑯᕼᐃᕐᓂᒃᑯᑦ ᐃᓕᕼᐊᑎᓂᖅ/ᕿᑎᕐᒥᐅᓂ
ᐃᑦᑕᕐᓂᓴᓕᕆᓂᕐᒧᑦ ᓴᓴᐃᑎᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑦᑎᓗᑎᒃ
ᐱᖃᓯᐅᔾᔨᔪᑦ ᑲᑎᑕᐅᓂᖏᑦ ᐅᖃᐅᓯᒃᑯᑦ ᐅᓂᒃᑳᑦ, ᐆᒻᒪᖅᑎᑦᑎᒃᑲᓐᓂᕐᓃᑦ
ᐃᓄᐃᓐᓇᖅᑐᑦ, ᓴᓇᙳᐊᖅᑏᑦ ᐊᒻᒪ ᒥᖅᓱᒐᓕᐅᖅᐸᒃᑐᑦ
ᖃᐅᔨᒪᑎᑕᐅᓗᑎᒃ ᐃᓐᓇᕐᓂᑦ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ $555,000-ᓂᒃ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ
ᓴᓇᔭᐅᓂᖓᓄᑦ ᑰᒐᓛᒃ ᐃᒡᓗᕐᔪᐊᖅ, ᐱᖅᑯᓯᒃᑯᑦ
ᐃᓕᓐᓂᐊᕐᕕᒃ, ᐃᖃᓗᒃᑑᑦᑎᐊᒥ.

• ᐊᖏᒡᓕᒋᐊᖅᓯᒪᔭᕗᑦ ᑮᓇᐅᔭᒃᑯᕕᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑏᑦ
ᐅᓄᕐᓂᖅᓴᓄᑦ ᓄᓇᕗᒻᒥ ᓄᓇᓕᖕᓄᑦ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ ᓄᓇᕗᓗᒃᑖᒥ ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᑐᐊᖓᕐᒥᒃ
ᓴᓇᓯᒪᔪᖅ ᐃᑲᔪᖅᑐᐃᓂᐊᖅᑐᒥᒃ ᓄᓇᓕᖕᓄ ᓄᒃᑎᖅᑕᐅᔪᑦ,
ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ, ᐊᒻᒪ ᐱᔪᒪᓗᐊᕈᓐᓃᕐᓗᑎᒃ
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒡᓗᖃᖅᑎᑕᐅᔾᔪᑎᖏᓐᓂᒃ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᖅ ᐃᑲᔫᓯᐊᖅᑎᑦᑎᓂᖅ
ᑮᓇᐅᔾᔭᒃᓴᓇᓱᐊᖅᑎᐅᙱᑦᑐᓄᑦ ᐊᑐᕈᓐᓇᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ ᐊᔾᔨᒌᒥᒃ
ᐱᕕᒃᓴᖃᖁᓪᓗᒋᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓂᕐᒧᑦ.

• ᓴᖅᑮᓯᒪᔪᒍᑦ $1 ᒥᓕᐊᓐᓂᒃ ᑮᓇᐅᔾᔭᒃᓴᓇᓱᐊᖅᑎᐅᙱᑦᑐᑦ
ᐊᐅᓚᔾᔪᑎᖏᓐᓄᑦ ᐊᑭᑐᔫᑎᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔾᔪᑎᓂᒃ.

• ᐱᔭᕇᖅᓯᓯᒪᔪᒍᑦ ᐊᔪᕐᓇᙱᒻᒪᖔᑦ ᖃᐅᔨᓴᕈᑎᒥᒃ ᑮᓇᐅᔭᓕᐊᖑᒐᔪᒃᑐᓄᑦ
ᐱᓕᕆᐊᖅ ᓄᓇᕗᒻᒧᑦ.

• ᓴᖅᑮᓯᒪᔪᑦ ᐅᑎᖅᑎᑕᐅᔪᓐᓇᖅᑐᒥᒃ ᑖᒃᓰᔭᐅᑎᓄᑦ ᑕᐃᔭᐅᔪᒥᒃ ᓄᓇᕗᒻᒥ
ᐸᐅᒃᓴᓄᑦ ᑮᓇᐅᔭᖅᑖᕈᑎ ᑕᒪᓐᓇ ᐸᐅᒃᓴᓕᐅᕐᓂᕐᒥ ᑖᒃᓰᔭᐃᔾᔪᑎᓂᑦ
ᐃᓯᖅᐸᓪᓕᐊᔪᑦ ᑮᓇᐅᔭᑦ ᓄᓇᕗᒻᒥ ᐅᑎᓪᓚᑦᑖᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᓄᑦ. .

ᐃᑲᔪᖅᑐᐃᔪᒍᑦ ᐊᒥᓲᓂᖅᓴᓂ ᓄᓇᓕᖕᓂ ᐃᖅᑲᓇᐃᔮᓂ

• ᐊᑐᓕᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᐅᖄᓚᐅᑎᒃᑯᑦ ᐱᓕᕆᓂᕐᒥᒃ ᐊᑐᐊᖓᕐᒥᒃ,
ᐱᔪᒪᓂᕐᒥᖕᓄᑐᐃᓐᓇᖅ ᐋᑭᒃᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᕆᐊᖃᕐᓗᑎᒃ
ᐃᖅᑲᓇᐃᔮᖏᓐᓂᒃ ᓇᓂᑐᐃᓐᓇᖅ ᐊᓯᐊᓂ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᔫᑉ
ᐃᖅᑲᓇᐃᔭᕐᕕᐅᑉ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓚᐅᓂᖅᓴᐅᓕᖁᓪᓗᒋᑦ,
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᖁᓪᓗᒋᑦ ᐊᒻᒪ ᐃᑲᔪᖅᑐᐃᓗᑎᒃ ᐃᓅᓯᖅ-
ᐃᖅᑲᓇᐃᔮᖅ ᓇᓕᒧᒌᓕᖅᑎᓪᓗᒍ.

• ᐱᐅᓯᒋᐊᖅᓯᒪᔭᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒡᓗᖃᖅᑎᑕᐅᓕᖅᐸᖕᓂᖏᓐᓄᑦ
ᑲᔪᓯᓂᐅᔪᓂᒃ ᓴᖅᑮᓯᒪᓪᓗᓂ ᐅᓄᕈᓐᓃᖅᑎᑦᑎᓂᖅᓴᐅᓪᓗᑎᒃ ᐃᓄᖕᓂᒃ
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᒡᓗᑖᖅᓯᖅᑐᓂᒃ, ᐅᓄᙱᓐᓂᖅᓴᐅᓕᖅᖢᑎᒃ
ᐃᓐᓄᒃᑕᐅᓯᒪᙱᑦᑐᑦ ᐃᒡᓗᐃᑦ, ᐊᒻᒪ ᐅᓄᙱᓐᓂᖅᓴᐃᑦ ᐃᖅᑲᓇᐃᔮᑦ
ᐅᑕᖅᑭᓕᖅᖢᑎᒃ ᐃᒡᓗᑖᖅᑎᑕᐅᓂᒃᓴᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᒡᓗᒃᓴᖏᓐᓄᑦ.

• ᑎᒃᑯᐊᖅᓯᓯᒪᓪᓚᑦᑖᖅᑐᒍᑦ 172-ᓂᒃ ᐃᓄᖕᓂᒃ ᐊᑐᖅᖢᒋᑦ ᓄᑖᑦ
ᓱᒃᑲᓕᔪᒃᑯᑦ ᑎᒃᑯᐊᖅᓯᓪᓚᑦᑖᕐᓂᕐᒥᒃ ᑲᔪᓯᓂᐅᔪᒥᒃ.

• ᐃᖅᑲᓇᐃᔭᓕᖅᑎᑦᑎᓯᒪᔪᒍᑦ 202-ᓂᒃ ᐊᐅᔭᒃᑯᑦ
ᐃᖅᑲᓇᐃᔭᓚᐅᑲᒃᐸᒃᑐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ, 175 ᐃᓅᓪᓗᑎᒃ, ᐊᑐᖅᖢᑎᒃ
ᐊᐅᔭᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑎᓂᒃ ᐊᔾᔨᒌᒃᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᒥ
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We are promoting economic activities and developments 
across the territory.

• We approved the Independent Power Producer Policy. 
The final policy was a collaboration between stakeholders 
including Nunavut Tunngavik Inc. and regional Inuit 
Organizations.

• We signed Nunavut’s first Independent Power Producer 
Program Energy Purchase Agreement for wind energy in 
Sanikiluaq with Nunavut Nukkiksautiit Corporation.

• We invested over $1.2 million to support the Pitquhirnikkut 
Ilihatiniq/Kitikmeot Heritage Society to deliver 
programming that includes the collection of oral history, 
revitalization of Inuinnaqtun, and arts and crafts produced 
with the guidance of Elders.

• We invested $555,000 to support the construction of the 
Kuugalaaq facility, a cultural campus, in Cambridge Bay.

• We expanded physical banking services to more Nunavut 
communities.

• We created a Nunavut-Wide Hiring Policy that is designed 
to support decentralization, increases Inuit employment, 
and reduce demand for staff housing.

• We made Grants and Contributions for nonprofits 
more accessible to ensure they have equal 
opportunity to funding.

• We launched the $1 million Not-for-Profit Core Operations 
Capital Fund.

• We completed a Feasibility Study on a Guaranteed Basic 
Income Program for Nunavut.

• We established a refundable tax credit called the Nunavut 
Carbon Credit so carbon tax revenues in Nunavut will be 
going directly into the pockets of Nunavummiut.

We are supporting more local jobs

• We implemented the Telework Policy, a voluntary 
arrangement whereby an employee performs their job 
from a location other than the designated workplace, 
increasing employee engagement, retention and 
supporting work-life balance.

• We made improvements to the staff housing allocation 
process which resulted in a decrease to the Inuit staff 
waitlist, reduced vacant units, and fewer positions waiting 
to be allocated for staff housing.

• We direct appointed 172 Inuit under the new Expedited 
Direct Appointment Process.

• We hired 202 summer students, 175 who were Inuit, under 
the Summer Student Equity Program
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• ᐃᑲᔪᖅᑐᐃᖏᓐᓇᖅᑐᒍᑦ ᓄᓇᓕᖕᓂ ᑎᒥᐅᔪᓂᓪᓗ 
ᓯᕗᕙᖅᐸᓪᓕᐊᖁᓪᓗᖏᑦ ᒪᑭᒪᔾᔪᑏᑦ ᐱᕈᖅᐸᓪᓕᐊᓂᖏᑦ.

• ᓴᖅᑮᓯᒪᖕᒥᔪᒍᑦ ᐊᒥᐊᒃᑯᓂᒃ ᓱᕋᑦᑎᕆᓂᕐᒧᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓂᒃ 
ᓴᕋᑦᑎᖅᑕᐅᖁᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᒥᐊᒃᑯᑦ ᐱᖁᑏᑦ 
ᓄᓇᕗᓗᒃᑖᒥ. 13 ᐃᒡᓗᕐᔪᐊᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᐊᒥᐊᒃᑰᓪᓗᑎᒃ 
ᓴᕋᑦᑎᒐᒃᓴᐅᓪᓗᑎᒡᓘᓐᓃᑦ. ᐃᒡᓗᐃᓗᑦ ᓄᓇᐃᓪᓘᓐᓃᑦ 
ᐋᖅᑭᒃᓱᓕᖅᑭᒃᑕᐅᓪᓗᑎᒃ ᐊᑑᑎᖃᖅᑎᑕᐅᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᓄᓇᓕᖕᓄᑦ

• ᓄᑖᙳᕆᐊᖅᓯᒪᔭᕗᑦ ᐱᖓᔪᒋᓕᖅᑕᖓᓂᒃ ᓄᓇᓕᖕᓂ−
ᓴᓇᓂᕐᒧᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔾᔪᑎᓄᑦ ᐊᖏᕈᑎᓂᒃ ᐃᒡᓗᓕᕆᓂᕐᒧᑦ, 
ᐱᖁᑎᕐᔪᐊᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᑲᓇᑕᒥ. ᐋᖅᑭᒋᐊᖅᓯᓯᒪᔪᒍᑦ 
ᖃᓄᖅ ᑐᓐᓂᖅᓴᐃᖃᑦᑕᕐᒪᖔᑦᑕ ᑲᓇᑕᒥ ᓄᓇᓕᖕᓂ-ᓴᓇᓂᕐᒧᑦ 
ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓂᒃ ᐊᒻᒪ ᒫᓐᓇ ᐊᑕᖏᖅᖢᒋᑦ 25 ᓄᓇᓖᑦ 
ᑐᓂᔭᐅᖃᑦᑕᕐᓗᑎᒃ ᓈᒻᒪᖕᓂᕐᓴᒥᒃ ᐊᕐᕌᒍᑕᒫᑦ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓂᒃ 
ᓇᓕᒧᒌᒥ ᐃᓚᐅᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᓂᑦ ᐊᒻᒪ ᓇᖕᒥᓂᖅ ᐱᖁᑎᕐᔪᐊᓄᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᐃᓱᒪᓕᐅᕈᑕᐅᔪᓂᒃ.

• ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᓇᑉᐸᖅᑕᐅᓂᖏᓐᓄᑦ ᑎᓴᒪᓄᑦ ᑲᑎᙵᔪᓄᑦ 
ᐊᒻᒪ ᑐᐊᕕᕐᓇᖅᑐᓄᑦ ᐃᒡᓗᕋᓛᓂᒃ ᐊᒡᒍᑦᑎᓐᓂ ᓄᓇᕗᒻᒥ 
ᒥᕐᖑᐃᖅᓯᕐᕕᖕᒥ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᓂᕿᖃᑦᑎᐊᖃᑦᑕᖁᔨᓂᕐᒧᑦ ᐱᓕᕆᐊᑦ.

• ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᑐᒍᑦ ᓄᓇᕗᒻᒥ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ 
ᑮᓇᐅᔾᔭᒃᓴᓇᓱᐊᖅᑎᐅᙱᑦᑎᓂᒃ ᑎᒥᐅᔪᓂᒃ ᓈᒻᒪᖕᓂᖅᓴᓂᒃ 
ᑮᓇᐅᔭᖃᖅᑎᑦᑎᓂᕐᒧᑦ ᖃᓄᐃᓕᖓᓂᐅᔪᓂᒃ 
ᑮᓇᐅᔾᔭᒃᓴᓇᓱᐊᖅᑎᐅᙱᑦᑐᓄᑦ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ ᑮᓇᐅᔭᓕᕆᔾᔪᑏᑦ 
ᕿᒥᕐᕈᐊᓂ ᑐᑭᒧᐊᒃᑎᑦᑎᔾᔪᑏᑦ.

• ᐊᑐᓕᖅᑎᑦᑎᓯᒪᔪᒍᑦ ᑮᓇᐅᔾᔭᒃᓵᑦ ᐅᓄᖅᓯᒋᐊᕐᓗᒋᑦ ᒐᕙᒪᖏᓐᓄᑦ 
ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓂ ᓄᓇᕗᒻᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ.

2024-ᒥ ᐱᓕᕆᐊᕆᓯᒪᔭᕗᑦ 
ᐊᑖᓃᑦᑐᑦ ᐃᓚᖏᑦ ᓇᓗᓇᐃᔭᐅᑏᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᔪᑦ ᐊᒻᒪ ᐱᕙᓪᓕᐊᓂᐅᔪᑦ ᑕᐃᒪᙵᓂᑦ ᐊᐃᕐᕆᓕ 1, 2024-ᒥᓂᑦ.
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Our 2024 Work to Date
Below are some highlights of the accomplishments achieved and progress made since April 1, 2024.

• We continued supporting communities and organizations 
to advance economic growth.
• We established the Surplus Demolition Fund to demolish 

or surplus assets across Nunavut. Thirteen buildings have 
been identified for surplus or demolition. The buildings or 
land can be repurposed to better serve the community

• We renewed the third Canada Community-Building Fund 
agreement with Housing, Infrastructure and Communities 
Canada. We revised how we distribute the Canada 
Community-Building Funding and now all 25 communities 
receive a more proportionate share of annual funding to 
ensure they can equally participate in the program and 
make their own infrastructure funding decisions.

• We funded the installation of four group and emergency 
cabins in Agguttinni Territorial Park through the Poverty 
Reduction Program.

• We continue our work with the Nunavut Association 
of nonprofit organizations on making more favorable 
funding conditions for nonprofits under the Financial 
Administrative Manual directive.

• We are implementing a salary increase to Government of 
Nunavut employees in the Nunavut Employees Union.
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• ᐃᑲᔪᖅᑐᖅᑕᕗᑦ ᐊᖑᓇᓱᒃᑎᖁᑎᕗᑦ ᓂᕿᒃᓴᖅᓯᐅᖅᑏᓪᓗ
ᐃᖅᑲᓇᐃᔮᖃᖅᑎᖢᑎᒍᑦ ᐊᒻᒪ ᓂᕐᔪᑎᕗᑦ ᓴᐳᔾᔭᐅᓯᒪᓪᓚᑦᑖᖁᓪᓗᒋᑦ.

• ᐱᔭᕇᖅᓯᓯᒪᔪᒍᑦ ᐱᓕᒻᒪᒃᓴᐅᑎᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᓂᒃ ᓄᓇᕗᒻᒥ
ᒥᑭᒋᐊᕐᓂᐊᖅᑏᑦ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᖓᓂᒃ.

• ᐋᖅᑭᒃᓯᓚᐅᖅᑐᖑᑦ ᐊᒻᒪ ᐊᑐᓕᖅᑎᖢᑎᒍᑦ ᐊᒪᕈᕐᓂᒃ
ᖃᐅᔨᓴᒐᒃᓴᓕᐅᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᒥᒃ ᐊᑐᐃᓐᓇᕈᐃᓯᒪᔪᑦ ᐊᖑᓇᓱᒃᑎᓄᑦ
ᑮᓇᐅᔭᑎᒍᑦ ᐊᑭᓕᖅᑕᐅᓂᕐᒧᑦ ᐊᒪᕈᕐᓂᒃ ᑲᐅᔨᓴᒐᒃᓴᓂᒃ
ᑐᓂᓯᓂᕐᒧᑦ ᓄᓇᕗᓗᒃᑖᒥ.

• ᐱᕙᓪᓕᐊᑏᓐᓇᖅᑕᕗᑦ ᓂᕐᔪᑎᓂᒃ ᓇᐅᑦᑎᖅᓱᖅᑏᑦ ᐱᓕᕆᐊᑦ.

• ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᑐᖑᑦ ᑐᒃᑐᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐊᐅᓚᑦᑎᓂᕐᒥᓪᓗ
ᑲᑐᔾᔨᖃᑎᖃᖅᖢᑕ ᐊᐅᓚᑦᑎᖃᑎᑦᑎᓐᓂᒃ ᐱᓕᕆᖃᑎᑦᑎᓐᓂᒃ.
ᑕᒪᓐᓇ ᑲᑐᔾᔨᖃᑎᒌᖕᓂᖅ ᓂᕐᔪᑎᓂᒃ ᐊᐅᓚᑦᑎᔾᔪᓯᐅᔪᖅ ᓴᖅᑮᓯᒪᔪᖅ
ᑲᔪᓯᓂᖃᑦᑎᐊᕐᓂᖓᓂᒃ ᑐᒃᑐᐃ ᓴᖅᑭᔮᖅᑎᑦᑎᓪᓗᑎᒃ ᐊᓐᓇᒃᐸᓪᓕᐊᓂᕐᒥᒃ
ᐅᑎᖅᐸᓪᓕᐊᓂᕐᒥᓪᓗ.

• ᐱᒋᐊᖅᓯᒪᓕᖅᑐᒍᑦ ᓇᓄᐃᑦ ᒥᖅᑯᖓᓂᒃ ᐲᖅᓯᖃᑦᑕᕐᓂᕐᒧᑦ
ᐱᓕᕿᐊᒥᒃ ᑲᑐᔾᔨᖃᑎᒋᓪᓗᑎᒍᑦ ᓴᓪᓕᓂ ᐊᖑᓇᓱᒃᑐᓕᕆᔨᒃᑯᑦ
ᑐᑭᓯᒃᑲᓐᓂᕈᒪᓪᓗᑕ ᐱᕐᔪᐊᓂᒃ ᐃᓱᒪᒋᔭᐅᔪᓂᒃ ᐊᒥᑦᑑᑉ ᐃᒪᖓᓂ ᓇᓄᐃᑦ
ᐅᓄᕐᕕᒋᕙᒃᑕᖏᓐᓂ.

• ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓕᖅᑐᒍᑦ ᓄᓇᓕᕆᓂᕐᒥ ᖃᐅᔨᓴᕐᓂᕐᒥ ᐊᒥᑦᑑᑉ
ᐃᒪᖓᓂ ᓇᓄᐃᑦ ᐅᓄᕐᕕᒋᕙᒃᑕᖏᓐᓂ ᐊᒻᒪ ᐃᓚᐅᑎᓕᖅᓯᒪᓪᓗᑎᒍᑦ
ᑕᑎᒋᕙᒃᑕᕗᑦ ᑯᐸᐃᖕᒥ, ᐃᑲᔪᕐᓂᐊᖅᑐᑦ ᑯᐸᐃᖕᒥ
ᐱᓕᕆᕝᕕᐅᔪᒥ ᖃᐅᔨᓴᕐᓂᒥ.

• ᐃᑲᔪᖅᑐᐃᓯᒪᔪᒍᑦ ᐊᖏᔪᒥᒃ ᐊᑐᒃᑲᓐᓂᕈᓐᓇᖅᑐᓄᑦ ᐊᒻᒪ
ᑐᓴᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᐱᖁᑎᕐᔪᐊᓄᑦ ᐱᓕᕆᐊᓂᒃ.

• ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᑐᒍᑦ ᓄᑭᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ
ᐊᑎᓕᐅᖃᑎᒋᓯᒪᓪᓗᑎᒍᑦ ᑐᑭᓯᐅᒪᖃᑎᒌᖕᓂᕐᒧᑦ ᑭᕙᓪᓕᕐᒥ ᐃᒫᒍᑦ-
ᖃᕆᓴᐅᔭᕈᓐᓇᐅᑎᒧᑦ ᐱᓕᕆᐊᒧᑦ.

• ᐱᓕᕆᖃᑎᖃᐃᓐᓇᖅᑐᖑᑦ ᓄᓇᕗᒻᒥ ᓇᖕᒥᓂᖃᖅᑐᓂᒃ ᐃᑲᔪᖅᑏᑦ
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᐱᓕᕆᐊᖃᖁᓪᓗᒋᑦ ᐃᓂᓄᑦ ᑕᑯᔭᖅᑐᕐᓂᕐᓂᒃ
ᓇᓗᓇᐃᖅᑕᐅᖁᓪᓗᒋᑦ ᐱᓕᒻᒪᒃᓴᓃᑦ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᕐᓂᖏᓐᓄᑦ
ᒪᓕᒃᖢᒋᑦ ᑳᓐᑐᓛᒃᓯᓂᕐᒧᑦ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᑦ.
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• We are supporting our hunters and harvesters by providing 
jobs and ensuring our wildlife is safeguarded.
• We completed the training modules for the Nunavut 

Trapper Education Program.
• We finalized and implemented the wolf sample collection 

program which provides hunters monetary compensation 
for wolf samples submitted from across the territory.

• We continue to develop the Wildlife Guardian Program.
• We continue our work on caribou research and 

management in collaboration with co-management 
partners. This collaborative wildlife management regime 
has proven successful with caribou herds showing signs of 
recovery and rebound.

• We initiated a polar bear hair snagging project in 
collaboration with the Coral Harbour Hunters and Trappers 
Organization to gain valuable insights into the Foxe Basin 
polar bear subpopulation.

• We began survey fieldwork to study the Foxe Basin polar 
bear subpopulation and engaged with counterparts in 
Quebec, who will be assisting on the Quebec portion 
of the survey.

• We are supporting major renewable and communication 
infrastructure projects.
• We continue to work with Nukik Corporation to sign a 

Memorandum of Understanding for the Kivalliq Hydro-
Fibre Link project.

• We continue to work with the Nunavummi 
Nangminiqaqtunik Ikajuuti secretariat to perform site 
visits to confirm training is being done in accordance with 
contract details. 
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ᑕᒪᓐᓇ ᐃᓱᓕᓐᓂᐅᔪᖅ ᐱᖓᔪᒋᓕᖅᑕᖓᓄᑦ ᑲᔪᓯᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐅᓂᒃᑳᓂᒃ, ᑐᓴᖃᑎᒌᒍᑎᖃᖅᓯᒪᓪᓗᑕ ᐊᓂᒍᓪᓗᐊᑕᖅᓯᒪᔭᑦᑎᓐᓂᒃ ᐊᒻᒪ 
ᓴᖅᑭᔮᖅᑎᑦᑎᓪᓗᓂ ᒐᕙᒪᑦᑕ ᐱᓂᐊᕐᓂᕋᕈᑎᖏᓐᓂᒃ ᓈᓚᖕᓂᕐᒧᑦ ᓄᓇᓖᑦ 
ᑭᙴᒪᒋᔭᖏᓐᓄᑦ, ᑲᒪᒋᔭᐅᓪᓗᑎᒃ ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᐅᔪᑦ, ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᖅ 
ᐱᔨᑦᑎᕋᐅᑎᓪᓗᐊᑕᓂᒃ, ᑲᑐᔾᔨᖃᑎᖃᕐᓂᕐᓗ ᑎᑭᐅᑎᖁᓪᓗᒋᑦ 
ᑐᑭᑖᑦᑎᐊᖅᑎᑕᐅᓯᒪᔪᓂᒃ ᓴᖅᑭᑕᐅᔪᓂᒃ. ᐱᓕᕆᐊᖃᖅᓯᒪᖕᒥᔪᒍᑦ 
ᐱᐅᓯᒋᐊᖁᓪᓗᒋᑦ ᐃᓗᐊᒍᑦ ᑲᔪᓯᓂᕆᕙᒃᑕᕗᑦ ᐊᒻᒪ ᐅᓂᒃᑳᓕᐅᕐᓂᕐᒧᑦ 
ᐱᐅᓯᕆᕙᒃᑕᕗᑦ, ᑐᓴᖃᑎᒌᒍᑎᒋᓪᓚᑦᑖᖁᓪᓗᒋᑦ ᑲᔪᓯᕙᓪᓕᐊᓂᖅᐳᑦ 
ᐅᒃᑯᐃᖓᑦᑎᐊᕐᓗᑕ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐊᒻᒪ ᓵᑕᐅᔪᓐᓇᐃᓐᓇᕐᓗᑕ 
ᐱᓂᐊᕐᓂᕋᕈᑎᑦᑎᓐᓄᑦ.

ᓯᕗᒻᒧᐊᒐᓱᒃᑎᓪᓗᑕ, ᓂᕆᐅᑦᑎᐊᖅᑐᒍᑦ ᐊᒻᒪ ᑲᔪᖏᖅᓴᖅᑕᐅᓯᒪᓪᓗᑕ 
ᐱᓕᕆᓂᑦᑐᓐᓄᑦ ᓱᓕ ᐱᓕᕆᐊᖑᔭᕆᐊᓕᖕᓄᑦ ᐊᒻᒪ ᐊᓂᒍᖅᓯᒪᔭᕗᑦ 
ᑐᕌᒐᕆᓯᒪᔭᕗᑦ ᓴᖅᑭᑦᑐᒪᓪᓗᑎᒍᑦ ᐃᓱᓕᖅᑳᖅᑎᓐᓇᒍ ᑲᑎᒪᔨᐅᓂᖅᐳᑦ.

ᐊᑐᖅᖢᑎᒍᑦ ᐃᒡᓗᓕᐅᖃᑎᒌᖕᓂᖅ – ᓄᓇᕗᑦ 3000 ᖃᓄᖅᑑᕈᑎ – 
ᓴᓇᐃᓐᓇᕐᓂᐊᖅᑐᒍᑦ ᐱᔭᐅᔪᒪᓪᓚᕆᒃᑐᓂᒃ ᐃᒡᓗᓂᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ. 
ᐊᑕᐅᑦᑐᒃᑰᖃᑎᖃᖅᑐᑦ ᑕᒪᑐᒧᖓ ᖃᓄᖅᑑᕈᑎᒧᑦ, ᐊᑐᓕᖅᑎᑦᑎᓯᒪᔪᒍᑦ 
ᐊᒥᓱᒐᓚᖕᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᐱᐅᓯᒋᐊᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓂᖏᑦ 
ᐊᑦᑕᕐᓇᙱᑦᑐᑦ, ᐊᑭᑐᓗᐊᙱᑦᑐᑦ ᐊᖏᕐᕋᐅᔪᑦ. ᐱᕙᓪᓕᐊᑎᑦᑎᓯᒪᖕᒥᔪᒍᑦ 
ᐃᓱᒪᑐᓯᒪᔪᓂᒃ ᓄᑖᓂᒃ ᐱᒋᐊᖅᑕᐅᔪᒪᔪᓂᒃ, ᓲᕐᓗ ᓄᓇᕗᑦ ᐊᖅᑯᑕᐅᔪᓐᓇᖅᑐᑦ 
ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᐃᒡᓗᒥᒃ ᓯᕗᓪᓕᖅᐹᒥ ᖃᐅᔨᓴᖅᑕᐅᓪᓗᓂ ᐱᓕᕆᐊᖅ, 
ᐊᖅᑐᖅᑐᐊᕐᓗᓂ-ᓇᖕᒥᓂᖅᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ ᐱᔪᓐᓇᖅᑎᑦᑎᓂᐊᖅᑐᑦ 
ᐃᒡᓗᖃᖅᑐᓂᒃ ᓴᓂᕐᕙᐃᕙᓪᓕᐊᓗᑎᒃ ᓂᐅᕕᕐᓂᕐᒧᑦ ᐃᒡᓗᒥᒃ.

ᖄᒃᑲᓐᓂᐊᒍᑦ, ᐱᓕᕆᖃᑎᖃᖅᑐᒍᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ ᐃᒡᓗᓕᐅᖅᑎᒃᓴᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᒃ, ᓴᓇᔭᐅᓯᒪᔪᖅ 
ᐊᒡᕕᐊᕈᑎᖃᕈᓐᓃᖅᑎᓪᓗᒋᑦ, ᐊᔪᕈᓐᓃᖅᑎᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ 
ᐱᕐᔪᐊᓂᒃ ᐊᔪᙱᓕᖅᑕᐅᕙᒃᑐᓂᒃ, ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕐᓂᖅᓴᐅᓕᕐᓗᑎᒃ. 
ᐱᓕᕆᖃᑎᒌᖕᓂᒃᑯᑦ NCC ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᑎᒥᐅᔪᒥᒃ ᐊᓯᖏᓐᓂᓗ ᐃᓄᖕᓂᒃ 
ᐱᓕᕆᖃᑎᒋᔭᐅᔪᓂᒃ, ᐊᖏᒡᓕᒋᐊᖅᓯᒪᓕᖅᑕᕗᑦ ᓄᓇᓕᖕᓃᓪᓗᓂ ᐃᓕᓐᓂᐊᒐᒃᓴᑦ 
ᐃᑲᔪᖅᑐᐃᔪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ, ᐃᑲᔪᕐᓗᑎᒃ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᓄᓇᓕᖕᓂ 
ᐊᔪᕈᓐᓃᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪ ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓐᓇᖅᑐᑦ 
ᑭᙴᒪᒋᔭᐅᔪᑦ ᑲᔪᓰᓐᓇᖁᓪᓗᒋᑦ ᐱᖁᑎᕐᔪᐊᕗᑦ ᒪᑭᒪᔾᔪᑎᕗᓪᓗ.

ᒪᑐᓂᖓ
Closing
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This concludes our third progress report, where we have 
shared key achievements and demonstrated our government’s 
commitment to listening to community needs, addressing 
priorities, providing essential services, and working 
collaboratively to achieve meaningful outcomes. We have 
also worked to improve our internal processes and reporting 
practices, ensuring that we share our progress openly with 
Nunavummiut and remain accountable to our commitments.

Looking ahead, we remain optimistic and motivated by the 
work still underway and the achievements we aim to deliver 
before the end of our term.

Through our Igluliuqatigiingniq—the Nunavut 3000 
strategy—we will continue to build much-needed housing for 
Nunavummiut. Alongside this strategy, we have implemented 
numerous programs to improve access to safe, affordable 
homes. We are also developing innovative new initiatives, such 
as the Nunavut Pathway to Homeownership pilot program and 
a lease-to-own program that will allow tenants to save toward 
purchasing their homes.

In addition, we are working on developing a Construction 
Workforce Development Plan, designed to remove barriers, 
equip trainees with vital skills, and increase employability. 
Through our partnership with NCC Development Limited. and 
other Inuit partners, we are expanding community-based 
training programs to support employment opportunities, 
helping build local capacity and strengthen the workforce 
needed to sustain our infrastructure and economy.
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ᐱᕙᒌᔭᐃᑎᓪᓗᑕ ᐅᒃᑯᐃᖅᓯᓂᕐᒧᑦ ᒪᑐᓂᒃ ᓄᑖᒥ ᑭᕙᓪᓕᕐᒥ ᐊᑯᓂᐅᔪᒃᑯᑦ 
ᑲᒪᒋᔭᐅᕝᕕᖕᒥ, ᑎᑎᕋᐅᔭᖅᐸᓪᓕᐊᓕᕐᒥᔪᒍᑦ ᕿᑭᖅᑖᓗᖕᒥ ᐊᑯᓂᐅᔪᒃᑯᑦ 
ᑲᒪᒋᔭᐅᕝᕕᖕᒥ ᐊᒻᒪ ᐱᕙᓪᓕᐊᓇᓱᐃᓐᓇᖅᑐᒍᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᔾᔪᑎᓂᒃ 
ᐊᔾᔨᐸᓗᖏᓐᓂ ᐃᒡᓗᕐᔪᐊᒃᓴᓂ ᕿᑎᕐᒥᐅᓄᑦ ᓄᓇᖁᑖᓂ. ᑕᒪᒃᑯᐊ 
ᐱᕙᓪᓕᐊᓃᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᔪᑦ ᐱᓂᐊᕐᓂᕋᕈᑎᑦᑎᓐᓂᒃ ᑎᑭᐅᑎᔪᒪᓪᓗᒋᑦ 
ᑭᙴᒪᒋᔭᐅᔪᑦ ᐃᓐᓇᕐᓂ ᐃᓄᑐᖃᕐᓂᓪᓗ, ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ ᖃᓂᓐᓂᖅᓴᐅᓗᑎᒃ 
ᐊᖏᕐᕋᖏᓐᓄᑦ ᐊᒻᒪ ᓄᓇᓕᖏᓐᓂ.

ᑐᕌᒐᖅᐳᑦ ᐱᐅᓯᒋᐊᕆᓂᕐᒧᑦ ᐊᖏᕐᕋᒥ ᑲᒪᒋᔭᐅᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᓱᓕ 
ᓴᙱᔫᔪᖅ, ᓯᕗᓪᓕᐅᔾᔨᓇᓱᒃᑎᓪᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᓴᖅᓯᐅᕐᓂᕐᒥᒃ ᐊᒻᒪ 
ᐱᓕᒻᒪᒃᓴᐃᓂᕐᒥᒃ ᐃᓄᖕᓂᒃ ᐃᖅᑲᓇᐃᔮᓪᓕᐊᑕᕐᓄᑦ ᑕᕝᕙᓂ ᓴᓇᕝᕕᐅᔪᒥ. 
ᐊᑕᖐᓯᒪᔪᒥᒃ ᕿᒥᕐᕈᓂᖅ ᐊᖏᕐᕋᒥ ᑲᒪᒋᔭᐅᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᒃ 
ᓄᓇᕗᓗᒃᑖᒥ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᖅ, ᐊᒻᒪ ᐱᔭᕇᖅᓯᕙᓪᓕᐊᓕᖅᑎᓪᓗᑕ 
ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᓂᕐᒥᑦ-ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ ᑲᑐᔾᔨᓂᕐᒧᑦ 
ᖃᐅᔨᒪᔾᔪᑎᒥᒃ ᐱᐅᓯᒋᐊᕆᓂᐊᖅᑐᑦ ᐃᓱᒪᒧᑦ ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐊᒻᒪ 
ᖃᓄᐃᙱᑦᑎᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᓂ ᐃᓕᓐᓂᐊᕐᕕᖕᓂ – ᐱᕐᔪᐊᖑᓪᓗᓂ 
ᑭᖑᓪᓕᖅ ᐱᓕᕆᐊᒃᓴᖅ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᑎᓪᓗᑕ ᖃᓄᐃᙱᑦᑎᐊᖅᑐᓂᒃ ᐊᒻᒪ 
ᖁᓚᓕᔪᐃᓐᓂᖅᓴᓂᒃ ᓄᓇᓕᐅᔪᓂᒃ.

ᐊᑐᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᑕ ᐃᓱᓕᑉᐸᓪᓕᐊᓂᖓᓂᒃ ᐊᕐᕕᓂᓕᒋᓕᖅᑕᖓᓂᒃ 
ᒪᓕᒐᓕᐅᕐᕕᖕᒥ, ᑲᔪᖏᖅᓴᖅᑕᐅᓯᒪᔪᒍᑦ ᑲᔪᓯᕙᓪᓕᐊᓂᑦᑎᓐᓂᒃ 
ᐋᖅᑭᒃᓯᒪᔭᑦᑎᓐᓂᒃ ᐊᒻᒪ ᐆᒻᒪᕆᒃᓯᑎᑕᐅᓯᒪᓪᓗᑕ ᐱᓕᕆᐊᒃᓴᓄᑦ 
ᓯᕗᓂᒃᓴᑦᑎᓐᓃᑦᑐᓄᑦ. ᐊᑎᓕᐅᖅᑕᐅᓂᖓ ᓄᓇᕗᒻᒥ ᓄᓇᖁᑎᓂᒃ ᐊᒻᒪ 
ᐱᔾᔪᑎᒃᓴᓂᒃ ᓇᖕᒥᓂᖅᓱᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎ ᐱᔪᓐᓇᖅᓯᑎᑦᑎᔪᖅ 
ᐊᐅᓚᓪᓗᑎᒍᑦ ᓯᕗᓂᒃᓴᒥ, ᐃᓱᒪᓕᐅᕈᑎᒋᔪᓐᓇᖅᓯᓗᑎᒍᑦ ᓄᓇᕗᒻᒥᐅᑕᐅᓪᓗᑕ. 
ᓯᕗᒻᒧᐊᒃᐸᓪᓕᐊᑎᓪᓗᑕ, ᐃᓱᒪᓕᐅᖃᑦᑕᐃᓐᓇᕈᒪᔪᒍᑦ ᑐᙵᕕᖃᕐᓗᑎᒃ 
ᐃᓄᐃᑦ ᐃᓅᖃᑎᒌᖕᓂᕐᒧᑦ ᐱᒻᒪᕆᐅᒋᔭᖏᓐᓂᒃ, ᓴᖅᑭᔮᖅᑎᑦᑎᓪᓚᑦᑖᖁᓪᓗᒋᑦ 
ᑭᙴᒪᒋᔭᖏᓐᓂᒃ, ᓂᕆᐅᒋᔭᖏᓐᓂᒃ, ᑕᐅᑐᙵᐊᖅᑕᖏᓐᓂᓪᓗ ᐃᓄᖁᑎᑦᑕ.

ᑐᕌᒐᖃᐃᓐᓇᖅᑐᒍᑦ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓗᑕ ᓴᙱᓂᖅᓴᓂᒃ ᓄᓇᓕᐅᔪᓂᒃ, 
ᓴᙱᒃᑎᒋᐊᕐᓗᒋᑦ ᐱᓕᕆᖃᑎᒌᖕᓂᕐᐳᑦ, ᐊᒻᒪ ᐅᐱᒍᓗᒋᑦ ᑕᐅᑐᙳᐊᓚᐅᖅᑐᑦ 
ᑕᐃᒃᑯᐊ ᑕᒫᓃᖅᑲᖅᓯᒪᔪᑦ ᐅᕙᑦᑎᓐᓂᒃ. ᑲᑐᔾᔨᓗᑕ, ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᕗᒍᑦ 
ᓄᓇᕗᒻᒥᒃ ᐃᓄᓗᒃᑖᑦ ᐱᕈᕈᓐᓇᖁᓪᓗᒋᑦ – ᐃᓕᖃᕐᓗᑎᒃ ᐃᓱᒪᓕᐅᕐᓃᑦ 
ᐋᖅᑭᒃᑕᐅᕙᒡᓗᑎᒃ ᐊᖏᕐᕋᒥ ᐃᑲᔫᑕᐅᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᓗᒃᑖᓄᑦ.
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While we prepare to open the doors of the new Kivalliq Long-
Term Care Centre, we are also designing the Qikiqtaaluk Long-
Term Care Centre and actively pursuing funding for a similar 
facility in the Kitikmeot region. These developments represent 
our commitment to meeting the needs of our seniors and 
Elders, ensuring they receive care close to home and within 
their communities.

Our focus on enhancing home care services remains strong, 
with a priority on recruiting and training Inuit for key roles in 
this sector. A comprehensive review of home care services across 
the territory is underway, and we are nearing the completion 
of a Health-Education Collaboration Guide that will enhance 
mental health and wellness programs in schools—critical steps 
in building healthier, more resilient communities.

As we approach the close of the Sixth Assembly, we are inspired 
by the progress we’ve made and energized by the work that 
lies ahead. The signing of the Nunavut Lands and Resources 
Devolution Agreement has given us control over our future, 
putting decision-making back into the hands of Nunavummiut. 
Moving forward, we will continue to make decisions rooted 
in Inuit Societal Values, ensuring that they reflect the needs, 
hopes, and dreams of our people. 

Our continued aim is to build stronger communities, 
strengthen our partnerships, and honor the dreams of those 
who came before us. Together, we are shaping a Nunavut 
where every person can thrive—a place where decisions are 
made at home for the benefit of all Nunavummiut.
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ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ ᒐᕙᒪᖏᑦ ᓄᓇᕘᒻᒥ 
ᐱᕙᓪᓕᐊᓂᖏᑦ ᐱᕙᓪᓕᐊᓂᖏᑦ 
ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ ᑲᑐᔾᔨᓗᑕ ᐱᓂᐊᒐᒃᓴᖅ 
ᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦᓯᕗᓪᓕᐅᔾᔭᐅᔪᒪᔪᑦ
ᓇᓗᓇᐃᔭᐅᑏᑦ 2023-2024ᓇᓗᓇᐃᔭᐅᑏᑦ 2023-2024
ᐊᓂᒍᖅᑕᐅᓯᒪᔪᑦ ᐊᓂᒍᖅᑕᐅᓯᒪᔪᑦ 
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