Employees in Staff Housing as of June 1, 2018

By Community

Staff
Inuitin  Non-Inuit in Inuit as % of Housing
Housing Housing Total Total Units

Igaluit 192 428 620 30.97% 660
Arctic Bay 4 11 15 26.67% 19
Arviat 14 46 60 23.33% 72
Baker Lake 5 29 34 14.71% 55
Cambridge Bay 29 65 94 30.85% 126
Cape Dorset 11 45 56 19.64% 60
Chesterfield Inlet 2 8 10 20.00% 10
Clyde River 5 15 20 25.00% 31
Coral Harbour - 15 15 0.00% 17
Gjoa Haven 11 19 30 36.67% 39
Grise Fiord - 5 5 0.00% 3
Hall Beach 2 16 18 11.11% 14
Igloolik 16 42 58 27.59% 73
Kimmirut - 9 9 0.00% 10
Kugaaruk 3 14 17 17.65% 16
Kugluktuk 8 36 44 18.18% 47
Naujaat 3 24 27 11.11% 17
Pangnirtung 9 34 43 20.93% 55
Pond Inlet 14 40 54 25.93% 68
Qikigtarjuaq 1 10 11 9.09% 15
Rankin Inlet 43 86 129 33.33% 162
Resolute Bay 1 7 8 12.50% 8
Sanikiluag 1 14 15 6.67% 15
Taloyoak 1 13 14 7.14% 12
Whale Cove 2 12 14 14.29% 11
377 1,043 1,420 26.55% 1,615

% in Staff Housing 26.5% 73.5%



Employees in Staff Housing as of June 1, 2018

By Employment Category

Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Filled June

% in Staff Housing

30 2018 (TRPS % of Filled

Report less Positions in
Inuit Non-Inuit Total QEC) Staff Housing
1.0 10.0 11.0 29.0 38%
4.0 65.0 69.0 128.0 54%
32.0 155.0 187.0 338.0 55%
113.0 630.0 743.0 1,280.0 58%
87.0 118.0 205.0 644.4 32%
139.0 47.0 186.0 934.6 20%
1.0 18.0 19.0 - 0%
377.0 1,043.0 1,420.0 3,354.0 42%

26.5%

73.5%

42.3%



Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management

Middle Management
Professional

Paraprofessional
Administrative Support

Casual Healthcare

Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

* Filled Positions as of June 30 Towards a Representative Workforce Report

01 02 03 05 08 09 10 11 13 15 17 - - - -
Economic
Community Development Nunavut
Office of the Executive and and and Business Nunavut
Legislative  Intergovernm Culture and Government Transportatio Family Nunavut Credit Housing Qullig Energy
Assembly ental Affairs Finance Justice Heritage Education Health Environment Services n Services Arctic College Corporation  Corporation  Corporation Total
43.0 102.0 292.0 385.0 91.8 1,326.2 1,205.5 141.5 452.0 143.0 235.8 248.6 6.0 123.0 203.4 4,998.8
36.0 76.0 203.0 257.0 66.8 1,140.0 678.4 90.5 267.0 102.0 184.3 157.0 5.0 91.0 173.0 3,527.0
7.0 26.0 89.0 128.0 25.0 186.3 527.1 51.0 185.0 41.0 51.5 91.6 1.0 32.0 30.4 1,471.9
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
- - - - - - - - - - - - - 1 - 1 0.27% 8.33%
- 1 - - 1 - 1 - - 1 - - - - - 4 1.06% 5.48%
1 2 4 3 4 3 3 1 2 1 3 4 - 1 - 32 8.49% 14.61%
1 9 2 5 12 40 5 1 5 3 9 21 - - - 113 29.97% 13.20%
2 1 12 10 2 13 6 9 11 3 10 4 - 4 - 87 23.08% 29.79%
1 8 6 38 2 18 44 1 6 6 1 3 2 3 - 139 36.87% 42.77%
- - - - - - 1 - - - - - - - - 1 0.27% 5.00%
5 21 24 56 21 74 60 12 24 14 23 32 2 9 - 377 100.00% 26.55%
71.4% 70.0% 36.4% 42.7% 77.8% 15.0% 19.7% 30.0% 23.5% 51.9% 34.8% 45.1% 66.7% 17.6% 0.0% 26.5%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
- 1 1 - - - 3 - 1 1 1 1 - 1 - 10 0.96%
- 1 5 3 1 9 16 3 8 2 7 2 - 8 - 65 6.23%
1 2 9 7 2 35 51 4 16 3 8 5 - 12 - 155 14.86%
- 2 19 23 2 368 113 8 25 6 26 29 - 9 - 630 60.40%
1 1 8 13 1 4 34 13 28 1 1 1 1 11 - 118 11.31%
- 2 - 29 - 4 10 - - - - 1 - 1 - 47 4.51%
- - - - - - 18 - - - - - - - - 18 1.73%
2 9 42 75 6 420 245 28 78 13 43 39 1 42 - 1,043 100.00%
28.6% 30.0% 63.6% 57.3% 22.2% 85.0% 80.3% 70.0% 76.5% 48.1% 65.2% 54.9% 33.3% 82.4% 0.0% 73.5%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total Total Filled as of June 30, 2018
- 1 - - - 3 - 1 1 1 1 - 2 - 11 0.77% 29 38%
- 2 5 3 2 9 17 3 8 3 7 2 - 8 - 69 4.86% 128 54%
2 4 13 10 6 38 54 5 18 4 11 9 - 13 - 187 13.17% 338 55%
1 11 21 28 14 408 118 9 30 9 35 50 - 9 - 743 52.32% 1,280 58%
3 2 20 23 3 17 40 22 39 4 11 5 1 15 - 205 14.44% 644 32%
1 10 6 67 2 22 54 1 6 6 1 4 2 4 - 186 13.10% 935 20%
- - - - - - 19 - - - - - - - - 19 1.34% - 0%
7 30 66 131 27 494 305 40 102 27 66 71 3 51 - 1,420 100.00% 3,354 42%
19.4% 39.5% 32.5% 51.0% 40.4% 43.3% 45.0% 44.2% 38.2% 26.5% 35.8% 45.2% 60.0% 56.0% 0.0% 40.3%
29.0 46.0 137.0 126.0 39.8 646.0 373.4 50.5 165.0 75.0 118.3 86.0 2.0 40.0 173.0 2,107.0
80.6% 60.5% 67.5% 49.0% 59.6% 56.7% 55.0% 55.8% 61.8% 73.5% 64.2% 54.8% 40.0% 44.0% 100.0% 59.7%



Iqaluit Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total
39.0 65.0 205.0 276.0 56.8 262.5 460.6 63.0 201.0 66.0 97.0 109.6 6.0 45.0 88.0 2,040.5
33.0 44.0 145.0 180.0 41.8 209.5 257.6 38.0 118.0 42.0 67.0 77.0 5.0 31.0 76.0 1,364.9
6.0 21.0 60.0 96.0 15.0 53.0 203.0 25.0 83.0 24.0 30.0 32.6 1.0 14.0 12.0 675.6
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
- - - - - - - - - - - - - 1 - 1 0.52% 14.29%
- 1 - - 1 - - - - 1 - - - - - 3 1.56% 6.67%
1 2 1 3 3 1 - 1 2 - 1 2 - - - 17 8.85% 17.53%
1 7 2 4 9 5 3 - 1 1 3 11 - - - 47 24.48% 16.04%
2 1 8 7 2 6 4 - 5 1 3 - - - 40 20.83% 29.63%
1 7 3 26 1 6 27 1 2 3 - 2 2 2 - 83 43.23% 39.52%
- - - - - - 1 - - - - - - - - 1 0.52% 5.00%
5 18 14 40 16 18 35 2 10 6 7 16 2 3 - 192.0 100.00% 30.97%
71.4% 69.2% 28.0% 37.0% 84.2% 19.4% 22.6% 13.3% 21.3% 60.0% 24.1% 43.2% 66.7% 14.3% 0.0% 31.0%
OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
- 1 1 - - - 3 - 1 1 1 1 - 1 - 5 1.17%
- 1 3 3 1 1 10 3 4 1 6 1 - 5 - 39 9.11%
1 1 8 7 1 8 11 4 9 1 3 4 - 5 - 63 14.72%
- 2 19 22 1 59 50 3 13 1 11 14 - 4 - 199 46.50%
1 1 5 9 - 3 19 3 10 - 1 - 1 2 - 55 12.85%
- 2 - 27 - 4 9 - - - - 1 - 1 - 44 10.28%
- - - - - - 18 - - - - - - - - 18 4.21%
2 8 36 68 3 75 120 13 37 4 22 21 1 18 - 428 100.00%
28.6% 30.8% 72.0% 63.0% 15.8% 80.6% 77.4% 86.7% 78.7% 40.0% 75.9% 56.8% 33.3% 85.7% 0.0% 69.0%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
- 1 1 - - - 3 - 1 1 1 1 - 2 - 6 0.97%
- 2 3 3 2 1 10 3 4 2 6 1 - 5 - 42 6.77%
2 3 9 10 4 9 11 5 11 1 4 - 5 - 80 12.90%
1 9 21 26 10 64 53 3 14 2 14 25 - 4 - 246 39.68%
3 2 13 16 2 9 23 3 15 1 4 2 - 95 15.32%
1 9 3 53 1 10 36 1 2 3 - 3 2 3 - 127 20.48%
- - - - - - 19 - - - - - - - - 19 3.06%
7 26 50 108 19 93 155 15 47 10 29 37 3 21 - 620 100.00%
21.2% 59.1% 34.5% 60.0% 45.5% 44.4% 60.2% 39.5% 39.8% 23.8% 43.3% 48.1% 60.0% 67.7% 0.0% 45.4%
26.0 18.0 95.0 72.0 22.8 116.5 102.6 23.0 71.0 32.0 38.0 40.0 2.0 10.0 76.0 744.9
78.8% 40.9% 65.5% 40.0% 54.5% 55.6% 39.8% 60.5% 60.2% 76.2% 56.7% 51.9% 40.0% 32.3% 100.0% 54.6%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Arctic Bay Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data

Department # 01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy

Depa rtment Name Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total
Total Positions - 1.0 - 2.0 - 27.0 11.8 1.0 2.0 - 4.0 13 - - 1.6 51.7
Filled Positions * - 1.0 - 1.0 - 25.5 8.8 1.0 1.0 - 4.0 1.0 - - 1.6 44.9
Vacant Positions - - - 1.0 - 1.5 3.0 - 1.0 - - 0.3 - - - 6.8
Inuit Allocation OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
Executive - - - - - - - - - - - - - - - - 0.00% 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00% 0.00%
Middle Management - - - - - - - - - - - - - - - - 0.00% 0.00%
Professional - - - - - 2 - - - - - 1 - - - 3 75.00% 18.75%
Paraprofessional - - - - - - - 1 - - - - - - - 1 25.00% 50.00%
Administrative Support - - - - - - - - - - - - - - - - 0.00% 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00% 0.00%

- - - - - 2 - 1 - - - 1 - - - 4.0 100.00% 26.67%
% of Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 20.0% 0.0% 100.0% 0.0% 0.0% 0.0% 25.0% 0.0% 0.0% 0.0% 26.7%
Non-Inuit Allocation OLA EIA FIN Jus CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00%
Middle Management - - - - - - - - - - - 1 - - - 1 9.09%
Professional - - - - - 8 - - - - - 2 - - - 10 90.91%
Paraprofessional - - - - - - - - - - - - - - - - 0.00%
Administrative Support - - - - - - - - - - - - - - - - 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total - - - - - 8 - - - - - 3 - - 11 100.00%
% of non-Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 80.0% 0.0% 0.0% 0.0% 0.0% 0.0% 75.0% 0.0% 0.0% 0.0% 73.3%
Total Allocation OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00%
Middle Management - - - - - - - - - - - 1 - - - 1 6.67%
Professional - - - - - 10 - - - - - 3 - - - 13 86.67%
Paraprofessional - - - - - - - 1 - - - - - - - 1 6.67%
Administrative Support - - - - - - - - - - - - - - - - 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total Employees in Staff Housing - - - - - 10 - 1 - - - 4 - - - 15 100.00%
% of filled positions with staff 0.0% 0.0% 0.0% 0.0% 0.0% 39.2% 0.0% 100.0% 0.0% 0.0% 0.0% 400.0% 0.0% 0.0% 0.0% 33.4%
housing (as of March 31)
Employees not in Staff Housing - 1.0 - 1.0 - 15.5 8.8 - 1.0 - 4.0 - 3.0 - - 1.6 29.9

0.0% 100.0% 0.0% 100.0% 0.0% 60.8% 100.0% 0.0% 100.0% 0.0% 100.0% -300.0% 0.0% 0.0% 100.0% 66.6%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Arviat Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data

Department # 01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Ci ity and i
Legislative Intergovernme Culture and Government Development and Arctic Housing Qulliq Energy

Depa rtment Name Assembly ntal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total
Total Positions - 1.0 - 1.0 - 113.5 34.0 8.0 4.0 5.0 18.5 18.0 - 34.0 2.0 239.0
Filled Positions * - 1.0 - 1.0 - 95.0 22.0 8.0 2.0 3.0 17.5 6.0 - 25.0 2.0 182.5
Vacant Positions - - - - - 18.5 12.0 - 2.0 2.0 1.0 12.0 - 9.0 - 56.5
Inuit Allocation OLA EIA FIN Jus CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
Executive - - - - - - - - - - - - - - - - 0.00% 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00% 0.00%
Middle Management - - - - - 1 1 - - - 1 - - - - 3 21.43% 23.08%
Professional - - - - - 5 - - - - 1 - - - - 6 42.86% 13.04%
Paraprofessional - - - - - - - - - - - - - 1 - 1 7.14% 16.67%
Administrative Support - - - - - 3 - - - - 1 - - - - 4 28.57% 50.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00% 0.00%

- - - - - 9 1 - - - 3 - - 1 - 14.0 100.00% 23.33%
% of Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 23.1% 12.5% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 16.7% 0.0% 23.3%
Non-Inuit Allocation OLA EIA FIN Jus CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - - - - 1 - - - - - - - - - 1 2.17%
Middle Management - - - - - 3 2 - - - - - - 2 - 7 15.22%
Professional - - - - - 26 5 - - 1 - - - 2 - 34 73.91%
Paraprofessional - - - - - - - 2 1 - - - - 1 - 4 8.70%
Administrative Support - - - - - - - - - - - - - - - - 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total - - - - - 30 7 2 1 1 - - - 5 46 100.00%
% of non-Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 76.9% 87.5% 100.0% 100.0% 100.0% 0.0% 0.0% 0.0% 83.3% 0.0% 76.7%
Total Allocation OLA EIA FIN Jus CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - - - - 1 - - - - - - - - - 1 1.67%
Middle Management - - - - - 4 3 - - - 1 - - 2 - 10 16.67%
Professional - - - - - 31 5 - - 1 1 - - 2 - 40 66.67%
Paraprofessional - - - - - - - 2 1 - - - - 2 - 5 8.33%
Administrative Support - - - - - 3 - - - - 1 - - - - 4 6.67%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total Employees in Staff Housing - - - - - 39 8 2 1 1 3 - - 6 - 60 100.00%
% of filled positions with staff 0.0% 0.0% 0.0% 0.0% 0.0% 41.1% 36.4% 25.0% 50.0% 33.3% 17.1% 0.0% 0.0% 24.0% 0.0% 32.9%
housing (as of March 31)
Employees not in Staff Housing - 1.0 - 1.0 - 56.0 14.0 6.0 1.0 2.0 14.5 6.0 - 19.0 2.0 122.5

0.0% 100.0% 0.0% 100.0% 0.0% 58.9% 63.6% 75.0% 50.0% 66.7% 82.9% 100.0% 0.0% 76.0% 100.0% 67.1%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Baker Lake Employees in Staff Housing as of June 1, 2018

by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - 3.0 5.0 77.8 28.0 2.0 17.0 - 7.0 33 - - 48.0 192.1
- 1.0 - - 3.0 70.8 14.0 2.0 11.0 - 7.0 2.0 - - 41.0 151.8
- - - 3.0 2.0 7.0 14.0 - 6.0 - - 1.3 - - 7.0 40.3

OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - 2 1 - - - 3 60.00% 37.50%
R - - - - 2 - - - - - - - - - 2 40.00% 50.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 2 - - - - 2 1 - - - 5.0 100.00% 14.71%

0.0% 0.0% 0.0% 0.0% 0.0% 9.1% 0.0% 0.0% 0.0% 0.0% 66.7% 100.0% 0.0% 0.0% 0.0% 14.7%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
. . ) . N 2 - B B B - . - - - 2 6.90%
B . N . 1 N 2 B - B - - - - - 3 10.34%
B . B . . 18 3 - - - 1 - - - - 22 75.86%
- - - - - - - 1 1 - - - - - - 2 6.90%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . . - 1 20 5 1 1 - 1 - - - 29 100.00%

0.0% 0.0% 0.0% 0.0% 100.0% 90.9% 100.0% 100.0% 100.0% 0.0% 33.3% 0.0% 0.0% 0.0% 0.0% 85.3%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
. . N . N 2 B - 8 - . y - - - 2 5.88%
B . ) . 1 a - . . . - - - - 3 8.82%
B . B . ) 18 . - - - . . - 22 64.71%
- - - - - - - 1 1 - 1 - - - 5 14.71%
. . N . N 2 B - 8 - . y - - - 2 5.88%
- - - - - - - - - - - - - - - - 0.00%
- - - - 1 22 5 1 1 - 3 1 - - - 34 100.00%

0.0% 0.0% 0.0% 0.0% 33.3% 31.1% 35.7% 50.0% 9.1% 0.0% 42.9% 50.0% 0.0% 0.0% 0.0% 22.4%

- 1.0 - - 2.0 48.8 9.0 1.0 10.0 - 4.0 1.0 - - 41.0 117.8
0.0% 100.0% 0.0% 0.0% 66.7% 68.9% 64.3% 50.0% 90.9% 0.0% 57.1% 50.0% 0.0% 0.0% 100.0% 77.6%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Cambridge Bay Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management

Middle Management
Professional

Paraprofessional
Administrative Support

Casual Healthcare

Total

% of non-Inuit in Staff Housing

Total Allocation

Executive

Senior Management

Middle Management
Professional

Paraprofessional
Administrative Support

Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff
housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 25.0 6.0 - 52.5 126.1 2.0 46.0 7.0 14.5 20.3 - 15.0 14.0 329.4

- 1.0 15.0 5.0 - 44.5 63.5 2.0 28.0 5.0 11.5 12.0 - 10.0 12.0 209.5

- - 10.0 1.0 - 8.0 62.6 - 18.0 2.0 3.0 8.3 - 5.0 2.0 119.9

OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - 1 - - - - - - - - - - - - 1 3.45% 6.67%
- - - - - 1 2 - 1 1 1 - - - 7 24.14% 14.89%
- - 1 1 - - 1 - 2 - - - - - 7 24.14% 24.14%
- - 1 - - 3 8 - 1 - - - - 1 - 14 48.28% 50.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - 3 1 - 4 11 - 4 1 3 1 - 1 - 29.0 100.00% 30.85%

0.0% 0.0% 37.5% 100.0% 0.0% 17.4% 35.5% 0.0% 30.8% 50.0% 75.0% 20.0% 0.0% 14.3% 0.0% 30.9%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total

- - - - - - - - - - - - - - - - 0.00%

- - 1 - - - 2 - - - - - - 1 - 4 6.15%

- - 1 - - 2 6 - 1 - 1 - - 2 - 13 20.00%

- - - - - 17 7 - 4 1 - 3 - 1 - 33 50.77%

- - 3 - - - 5 - 4 - - 1 - 2 - 15 23.08%

- - - - - - - - - - - - - - - - 0.00%

- - - - - - - - - - - - - - - - 0.00%

- - 5 - - 19 20 - 9 1 1 4 - 6 - 65 100.00%

0.0% 0.0% 62.5% 0.0% 0.0% 82.6% 64.5% 0.0% 69.2% 50.0% 25.0% 80.0% 0.0% 85.7% 0.0% 69.1%

OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total

- - - - - - - - - - - - - - - - 0.00%

- - 1 - - - 2 - - - - - - 1 - 4 4.26%
- - 2 - - 2 6 - 1 - 1 - - 2 - 14 14.89%
- - - - - 18 9 - 5 2 1 4 - 1 - 40 42.55%
- - 4 1 - - 6 - 6 - 1 - 2 - 22 23.40%
- - 1 - - 3 8 - 1 - - - - 1 - 14 14.89%
- - - - - - - - - - - - - - - - 0.00%
- - 8 1 - 23 31 - 13 2 4 5 - 7 - 94 100.00%

0.0% 0.0% 53.3% 20.0% 0.0% 51.7% 48.8% 0.0% 46.4% 40.0% 34.8% 41.7% 0.0% 70.0% 0.0% 44.9%

- 1.0 7.0 4.0 - 215 325 2.0 15.0 3.0 7.5 7.0 - 3.0 12.0 115.5
0.0% 100.0% 46.7% 80.0% 0.0% 48.3% 51.2% 100.0% 53.6% 60.0% 65.2% 58.3% 0.0% 30.0% 100.0% 55.1%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Cape Dorset Employees in Staff Housing as of June 1, 2018

by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - 3.0 - 45.5 26.0 1.0 26.0 2.0 5.0 13 - 27.0 2.0 139.8
- 1.0 - 1.0 - 38.5 10.5 1.0 15.0 2.0 3.0 1.0 - 25.0 2.0 100.0
- - - 2.0 - 7.0 15.5 - 11.0 - 2.0 0.3 - 2.0 - 39.8
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - 1 - 1 9.09% 8.33%
- - - - - - - - 1 - - - - - - 1 9.09% 4.00%
- - - 1 - 1 - - 2 - 1 - - 3 - 8 72.73% 30.77%
- - - - - - - - 1 - - - - - - 1 9.09% 50.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - 1 - 1 - - 4 - 1 - - 4 - 11.0 100.00% 19.64%

0.0% 0.0% 0.0% 100.0% 0.0% 5.3% 0.0% 0.0% 44.4% 0.0% 33.3% 0.0% 0.0% 23.5% 0.0% 19.6%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
- - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - 2 - 2 4.44%
- - - - - 2 3 - 1 1 - - - 3 - 10 22.22%
- - - - - 16 1 - 1 1 2 - - 2 - 23 51.11%
- - - - - - - 1 3 - - - - 6 - 10 22.22%
. . . . - - - - - - - - - - - - 0.00%
- . . . - - - - - - - - - - - - 0.00%
- - - - - 18 a4 1 5 2 2 - - 13 - a5 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 94.7% 100.0% 100.0% 55.6% 100.0% 66.7% 0.0% 0.0% 76.5% 0.0% 80.4%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
- - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - 2 - 2 3.57%
- - - - - 2 3 - 1 1 - - - 4 - 11 19.64%
- - - - - 16 1 - 2 1 2 - - 2 - 24 42.86%
- - - 1 - 1 - 1 5 - 1 - - 9 - 18 32.14%
- - - - - - - - 1 - - - - - - 1 1.79%
- - - - - - - - - - - - - - - - 0.00%
- - - 1 - 19 4 1 9 2 3 - - 17 - 56 100.00%

0.0% 0.0% 0.0% 100.0% 0.0% 49.4% 38.1% 100.0% 60.0% 100.0% 100.0% 0.0% 0.0% 68.0% 0.0% 56.0%

- 1.0 - - - 19.5 6.5 - 6.0 - - 1.0 - 8.0 2.0 44.0
0.0% 100.0% 0.0% 0.0% 0.0% 50.6% 61.9% 0.0% 40.0% 0.0% 0.0% 100.0% 0.0% 32.0% 100.0% 44.0%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Chesterfield Inlet Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data

Department # 01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy

Depa rtment Name Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total
Total Positions - 1.0 - - - 213 9.7 1.0 2.0 - 1.0 13 - - 1.6 38.9
Filled Positions * - 1.0 - - - 20.3 6.7 1.0 - - 1.0 1.0 - - 1.6 32.6
Vacant Positions - - - - - 1.0 3.0 - 2.0 - - 0.3 - - - 6.3
Inuit Allocation OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
Executive - - - - - - - - - - - - - - - - 0.00% 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00% 0.00%
Middle Management - - - - - - - - - - - - - - - - 0.00% 0.00%
Professional - - - - - 1 - - - - 1 - - - - 2 100.00% 22.22%
Paraprofessional - - - - - - - - - - - - - - - - 0.00% 0.00%
Administrative Support - - - - - - - - - - - - - - - - 0.00% 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00% 0.00%

- - - - - 1 - - - - 1 - - - - 2.0 100.00% 20.00%
% of Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 16.7% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 20.0%
Non-Inuit Allocation OLA EIA FIN Jus CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00%
Middle Management - - - - - 1 2 - - - - - - - - 3 37.50%
Professional - - - - - - - - - - 1 - - - 5 62.50%
Paraprofessional - - - - - - - - - - - - - - - - 0.00%
Administrative Support - - - - - - - - - - - - - - - - 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total - - - - - 5 2 - - - - 1 - - - 8 100.00%
% of non-Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 83.3% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 80.0%
Total Allocation OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00%
Middle Management - - - - - 1 2 - - - - - - - - 3 30.00%
Professional - - - - - 5 - - - - 1 1 - - - 7 70.00%
Paraprofessional - - - - - - - - - - - - - - - - 0.00%
Administrative Support - - - - - - - - - - - - - - - - 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total Employees in Staff Housing - - - - - 6 2 - - - 1 1 - - - 10 100.00%
% of filled positions with staff 0.0% 0.0% 0.0% 0.0% 0.0% 29.6% 29.8% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 30.7%
housing (as of March 31)
Employees not in Staff Housing - 1.0 - - - 14.3 4.7 1.0 - - - - - - 1.6 22.6

0.0% 100.0% 0.0% 0.0% 0.0% 70.4% 70.2% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 69.3%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Clyde River Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data

Department # 01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Depa rtment Name Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total
Total Positions - 1.0 - 1.0 - 38.5 15.0 1.0 2.0 - 4.1 16.3 - - 1.6 80.4
Filled Positions * - 1.0 - - - 35.5 9.0 1.0 1.0 - 3.1 9.0 - - 1.6 61.2
Vacant Positions - - - 1.0 - 3.0 6.0 - 1.0 - 1.0 7.3 - - - 19.3
Inuit Allocation OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
Executive - - - - - - - - - - - - - - - - 0.00% 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00% 0.00%
Middle Management - - - - - - - - - - - 1 - - - 1 20.00% 33.33%
Professional - - - - - 1 - - - - - 1 - - - 2 40.00% 11.11%
Paraprofessional - - - - - - - 1 - - - - - - - 1 20.00% 50.00%
Administrative Support - - - - - - - - - - - 1 - - - 1 20.00% 50.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 1 - 1 - - - 3 - - - 5.0 100.00% 25.00%

% of Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 7.7% 0.0% 100.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 25.0%
Non-Inuit Allocation OLA EIA FIN Jus CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00%
Middle Management - - - - - - 1 - - - - - - - - 1 6.67%
Professional - - - - - 12 1 - - - 1 - - - - 14 93.33%
Paraprofessional - - - - - - - - - - - - - - - - 0.00%
Administrative Support - - - - - - - - - - - - - - - - 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total - - - - - 12 2 - - - 1 - - - - 15 100.00%
% of non-Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 92.3% 100.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 75.0%
Total Allocation OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00%
Middle Management - - - - - - 1 - - - - 1 - - - 2 10.00%
Professional - - - - - 13 1 - - - 1 1 - - - 16 80.00%
Paraprofessional - - - - - - - 1 - - - - - - - 1 5.00%
Administrative Support - - - - - - - - - - - 1 - - - 1 5.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total Employees in Staff Housing - - - - - 13 2 1 - - 1 3 - - - 20 100.00%
% of filled positions with staff 0.0% 0.0% 0.0% 0.0% 0.0% 36.6% 22.2% 100.0% 0.0% 0.0% 32.6% 33.3% 0.0% 0.0% 0.0% 32.7%
housing (as of March 31)
Employees not in Staff Housing - 1.0 - - - 22.5 7.0 - 1.0 - 2.1 6.0 - - 1.6 41.2

0.0% 100.0% 0.0% 0.0% 0.0% 63.4% 77.8% 0.0% 100.0% 0.0% 67.4% 66.7% 0.0% 0.0% 100.0% 67.3%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Coral Harbour Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - 3.0 - 30.9 19.5 2.0 2.0 - 2.0 13 - - 1.6 63.3
- 1.0 - 3.0 - 30.9 12.5 1.0 1.0 - 1.0 1.0 - - 1.6 53.0
- - - - - - 7.0 1.0 1.0 - 1.0 0.3 - - - 10.3
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%

0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - 1 1 - - - - - - - - 2 13.33%
B . B . . 10 3 - - - - - - - - 13 86.67%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . _ - - 11 4 - - - - - - - - 15 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
B 3 , _ ) 1 a - - B . . - - 2 13.33%
B . B . ) 10 . - - . - . . - 13 86.67%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . . . - 11 4 - - - - . - - - 15 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 35.6% 32.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 28.3%

- 1.0 - 3.0 - 19.9 8.5 1.0 1.0 - 1.0 1.0 - - 1.6 38.0
0.0% 100.0% 0.0% 100.0% 0.0% 64.4% 68.0% 100.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 71.7%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Gjoa Haven Employees in Staff Housing as of June 1, 2018

by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management

Middle Management
Professional

Paraprofessional
Administrative Support

Casual Healthcare

Total

% of non-Inuit in Staff Housing

Total Allocation

Executive

Senior Management

Middle Management
Professional

Paraprofessional
Administrative Support

Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff
housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - 8.0 - 44.7 46.0 1.0 3.0 7.0 4.0 2.3 - - 2.0 119.0
- 1.0 - 4.0 - 37.7 31.0 1.0 1.0 5.0 4.0 1.0 - - 2.0 87.7
- - - 4.0 - 7.0 15.0 - 2.0 2.0 - 1.3 - - - 313
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - 1 - - - - - 1 9.09% 20.00%
- - - - - 3 - - - - 1 1 - - - 5 45.45% 21.74%
- - - - - - 1 1 - - - - - - - 2 18.18% 28.57%
R - - 1 - 1 1 - - - - - - - - 3 27.27% 50.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - 1 - 4 2 1 - 1 1 1 - - - 11.0 100.00% 36.67%

0.0% 0.0% 0.0% 100.0% 0.0% 30.8% 20.0% 100.0% 0.0% 50.0% 100.0% 100.0% 0.0% 0.0% 0.0% 36.7%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
B 3 , _ N , 3 B - - - . N - - 3 15.79%
B . B . ) 9 4 B - B - - , . - 13 68.42%
- - - - - - 1 - 1 1 - - - - - 3 15.79%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
- - - - - 9 8 - 1 1 - - - - - 19 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 69.2% 80.0% 0.0% 100.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 63.3%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
R - - - - - 3 - - 1 - - - - - 4 13.33%
B . B . . 12 4 - - - 1 1 - - - 18 60.00%
- - - - - - 2 1 1 1 - - - - - 5 16.67%
. . . 1 . 1 1 - - - - - - - - 3 10.00%
- - - - - - - - - - - - - - - - 0.00%
- - - 1 - 13 10 1 1 2 1 1 - - - 30 100.00%

0.0% 0.0% 0.0% 25.0% 0.0% 34.5% 32.3% 100.0% 100.0% 40.0% 25.0% 100.0% 0.0% 0.0% 0.0% 34.2%

- 1.0 - 3.0 - 24.7 21.0 - - 3.0 3.0 - - - 2.0 57.7
0.0% 100.0% 0.0% 75.0% 0.0% 65.5% 67.7% 0.0% 0.0% 60.0% 75.0% 0.0% 0.0% 0.0% 100.0% 65.8%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Grise Fiord Employees in Staff Housing as of June 1, 2018

by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - - - 9.3 6.3 1.0 1.0 - 1.0 13 - - 1.6 224
- 1.0 - - - 9.3 3.8 - - - 1.0 1.0 - - 1.0 17.1
- - - - - - 2.5 1.0 1.0 - - 0.3 - - 0.6 5.4
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%

0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - 1 1 - - - - - - - - 2 40.00%
B . B . ) 3 . B - B - - , . - 3 60.00%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . - . _ 2 1 B - B - - - - - 5 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - 1 1 - - - - - - - - 2 40.00%
B . N . N 3 B - 8 - . y - - - 3 60.00%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . - - . 2 1 B - B - - - - - 5 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 43.2% 26.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 29.3%

- 1.0 - - - 53 2.8 - - - 1.0 1.0 - - 1.0 121
0.0% 100.0% 0.0% 0.0% 0.0% 56.8% 73.7% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 70.7%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Hall Beach Employees in Staff Housing as of June 1, 2018

by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - 2.0 - 31.8 11.5 1.0 2.0 - 3.5 13 - - 1.6 55.7
- 1.0 - - - 25.3 7.0 1.0 1.0 - 2.5 1.0 - - 1.6 40.4
- - - 2.0 - 6.5 4.5 - 1.0 - 1.0 0.3 - - - 15.3

OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 1 - - - - - - - - - 1 50.00% 6.25%
- - - - - 1 - - - - - - - - - 1 50.00% 33.33%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 2 - - - - - - - - - 2.0 100.00% 11.11%

0.0% 0.0% 0.0% 0.0% 0.0% 14.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 11.1%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
B . N . ) 1 - B - B - - - - - 1 6.25%
B . B . . 11 3 - - - - - - - - 14 87.50%
- - - - - - - 1 - - - - - - - 1 6.25%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . _ - - 12 3 1 - - - - - - - 16 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 85.7% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 88.9%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
B . ) . } 1 B - . . . - - - - 1 5.56%
B . B . . 12 3 - - - - - - - - 15 83.33%
, 3 , _ ) 1 B 1 - - B . . - - 2 11.11%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . . . - 14 3 1 - - - . - - - 18 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 55.4% 42.9% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 44.6%

- 1.0 - - - 11.3 4.0 - 1.0 - 2.5 1.0 - - 1.6 22.4
0.0% 100.0% 0.0% 0.0% 0.0% 44.6% 57.1% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 55.4%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Igloolik Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data

Department # 01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy

Depa rtment Name Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total
Total Positions - 1.0 21.0 1.0 20.0 67.0 45.0 18.0 4.0 - 7.0 43 - - 2.0 190.3
Filled Positions * - 1.0 9.0 1.0 15.0 62.0 28.5 10.0 2.0 - 6.0 3.0 - - 2.0 139.5
Vacant Positions - - 12.0 - 5.0 5.0 16.5 8.0 2.0 - 1.0 1.3 - - - 50.8
Inuit Allocation OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
Executive - - - - - - - - - - - - - - - - 0.00% 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00% 0.00%
Middle Management - - 2 - - - 1 - - - - 1 - - - 4 25.00% 33.33%
Professional - - - - 2 3 - 1 - - 1 - - - - 7 43.75% 15.56%
Paraprofessional - - - - - 2 - 1 - - - - - - - 3 18.75% 25.00%
Administrative Support - - - - 1 - 1 - - - - - - - - 2 12.50% 50.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00% 0.00%

- - 2 - 3 5 2 2 - - 1 1 - - - 16.0 100.00% 27.59%
% of Inuit in Staff Housing 0.0% 0.0% 66.7% 0.0% 60.0% 15.2% 28.6% 28.6% 0.0% 0.0% 50.0% 100.0% 0.0% 0.0% 0.0% 27.6%
Non-Inuit Allocation OLA EIA FIN Jus CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - 1 - - - - - - - - - - - - 1 2.38%
Middle Management - - - - - 2 1 - - - 1 - - - - 4 9.52%
Professional - - - - 1 26 1 3 - - - - - - - 31 73.81%
Paraprofessional - - - - 1 - 3 2 - - - - - - - 6 14.29%
Administrative Support - - - - - - - - - - - - - - - - 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total - - 1 - 2 28 5 5 - - 1 - - - - 42 100.00%
% of non-Inuit in Staff Housing 0.0% 0.0% 33.3% 0.0% 40.0% 84.8% 71.4% 71.4% 0.0% 0.0% 50.0% 0.0% 0.0% 0.0% 0.0% 72.4%
Total Allocation OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - 1 - - - - - - - - - - - - 1 1.72%
Middle Management - - 2 - - 2 2 - - - 1 1 - - - 8 13.79%
Professional - - - - 3 29 1 4 - - 1 - - - - 38 65.52%
Paraprofessional - - - - 1 2 3 3 - - - - - - - 9 15.52%
Administrative Support - - - - 1 - 1 - - - - - - - - 2 3.45%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total Employees in Staff Housing - - 3 - 5 33 7 7 - - 2 1 - - - 58 100.00%
% of filled positions with staff 0.0% 0.0% 33.3% 0.0% 33.3% 53.2% 24.6% 70.0% 0.0% 0.0% 33.3% 33.3% 0.0% 0.0% 0.0% 41.6%
housing (as of March 31)
Employees not in Staff Housing - 1.0 6.0 1.0 10.0 29.0 215 3.0 2.0 - 4.0 2.0 - - 2.0 81.5

0.0% 100.0% 66.7% 100.0% 66.7% 46.8% 75.4% 30.0% 100.0% 0.0% 66.7% 66.7% 0.0% 0.0% 100.0% 58.4%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Kimmirut Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - 2.0 - 19.3 10.5 2.5 2.0 - 15 13 - - 1.6 41.7
- 1.0 - 1.0 - 16.3 7.0 1.5 - - 1.5 1.0 - - 1.0 30.3
- - - 1.0 - 3.0 3.5 1.0 2.0 - - 0.3 - - 0.6 114
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%

0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
R - - - - - 1 - - - - - - - - 1 11.11%
_ 3 _ ) ) 5 2 - . - - . - - - 7 77.78%
N . B 1 ) ) . B . - - - - - - 1 11.11%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
- - - 1 - 5 3 - - - - - - - - 9 100.00%

0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
R - - - - - 1 - - - - - - - - 1 11.11%
_ 3 _ ) ) 5 2 . . - - . - - - 7 77.78%
N . B 1 ) 3 . - . - . - - - - 1 11.11%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
- - - 1 - 5 3 - - - - - - - - 9 100.00%

0.0% 0.0% 0.0% 100.0% 0.0% 30.7% 42.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 29.7%

- 1.0 - - 11.3 4.0 1.5 - - 1.5 1.0 - - 1.0 21.3
0.0% 100.0% 0.0% 0.0% 0.0% 69.3% 57.1% 100.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 70.3%

* Filled Positions as of June 30 Towards a Representative Workforce Report



KugaarukEmployees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - - - 31.7 13.5 1.0 1.0 - 2.5 2.3 - - 1.6 54.6
- 1.0 - - - 26.7 6.5 1.0 - - 1.5 1.0 - - 1.6 39.4
- - - - - 5.0 7.0 - 1.0 - 1.0 1.3 - - - 15.3
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 2 - - - - - 1 - - - 3 100.00% 15.79%
- - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 2 - - - - - 1 - - - 3.0 100.00% 17.65%

0.0% 0.0% 0.0% 0.0% 0.0% 15.4% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 17.6%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
B . N . ) 1 - B - B - - - - - 1 7.14%
B . B . . 10 3 - - - - - - - - 13 92.86%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . _ - - 11 3 - - - - - - - - 14 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 84.6% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 82.4%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
B . ) . } 1 B - . . . - - - - 1 5.88%
B . B . . 12 3 - - - - 1 - - - 16 94.12%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . . . - 13 3 - - - - 1 - - - 17 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 48.6% 46.2% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 43.2%

- 1.0 - - - 13.7 3.5 1.0 - - 1.5 - - - 1.6 22.4
0.0% 100.0% 0.0% 0.0% 0.0% 51.4% 53.8% 100.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 100.0% 56.8%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Kugluktuk Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - 13.0 10.0 64.7 27.0 12.0 12.0 9.0 6.0 13 - - 1.0 157.0
- 1.0 - 11.0 7.0 50.2 13.5 7.0 11.0 8.0 5.0 - - - 1.0 114.7
- - - 2.0 3.0 14.5 13.5 5.0 1.0 1.0 1.0 1.3 - - - 42.3

OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - 1 - - - - - - - - - - 1 12.50% 16.67%
- 1 - - 1 1 - - - - - - - - - 3 37.50% 10.00%
- - - - - - - 1 - 1 1 - - - - 3 37.50% 27.27%
- - - 1 - - - - - - - - - - - 1 12.50% 50.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- 1 - 1 2 1 - 1 - 1 1 - - - - 8.0 100.00% 18.18%

0.0% 100.0% 0.0% 100.0% 100.0% 4.3% 0.0% 50.0% 0.0% 33.3% 33.3% 0.0% 0.0% 0.0% 0.0% 18.2%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
- - - - - - - - - - - - - - - - 0.00%
- - - - - 1 - - 1 1 - - - - - 3 8.33%
- - - - - 2 - - 2 - - - - - - 4 11.11%
- - - - - 18 2 - 1 1 2 - - - - 24 66.67%
- - - - - 1 - 1 3 - - - - - - 5 13.89%
- - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
- - - - - 22 2 1 7 2 2 - - - - 36 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 95.7% 100.0% 50.0% 100.0% 66.7% 66.7% 0.0% 0.0% 0.0% 0.0% 81.8%

OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
- - - - - - - - - - - - - - - - 0.00%
- - - - - 1 - - 1 1 - - - - - 3 6.82%
- - - - 1 2 - - 2 - - - - - - 5 11.36%
- 1 - - 1 19 2 - 1 1 2 - - - - 27 61.36%
- - - - - 1 - 2 3 1 1 - - - - 8 18.18%
- - - 1 - - - - - - - - - - - 1 2.27%
- - - - - - - - - - - - - - - - 0.00%
- 1 - 1 2 23 2 2 7 3 3 - - - - 44 100.00%

0.0% 100.0% 0.0% 9.1% 28.6% 45.8% 14.8% 28.6% 63.6% 37.5% 60.0% 0.0% 0.0% 0.0% 0.0% 38.4%

- - - 10.0 5.0 27.2 11.5 5.0 4.0 5.0 2.0 - - - 1.0 70.7
0.0% 0.0% 0.0% 90.9% 71.4% 54.2% 85.2% 71.4% 36.4% 62.5% 40.0% 0.0% 0.0% 0.0% 100.0% 61.6%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Naujaat Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - - - 44.0 18.5 1.0 1.0 - 2.0 13 - - 1.6 70.4
- 1.0 - - - 41.0 8.0 1.0 - - 2.0 1.0 - - 1.0 55.0
- - - - - 3.0 10.5 - 1.0 - - 0.3 - - 0.6 154
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 1 - - - - - 1 - - - 2 66.67% 8.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
R 1 - - - - - - - - - - - - - 1 33.33% 50.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- 1 - - - 1 - - - - - 1 - - - 3.0 100.00% 11.11%

0.0% 100.0% 0.0% 0.0% 0.0% 4.8% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 11.1%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - 2 1 - - - - - - - - 3 12.50%
B . B . . 18 2 - - - 1 - - - - 21 87.50%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . _ - - 20 3 - - - 1 - - - - 24 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 95.2% 100.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 88.9%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - 2 1 - - - - - - - - 3 11.11%
B . B . . 19 2 - - - 1 1 - - - 23 85.19%
- - - - - - - - - - - - - - - - 0.00%
; 1 . ) . - ; ; - ; - ; - - - 1 3.70%
- - - - - - - - - - - - - - - - 0.00%
- 1 - - - 21 3 - - - 1 1 - - - 27 100.00%

0.0% 100.0% 0.0% 0.0% 0.0% 51.2% 37.5% 0.0% 0.0% 0.0% 50.0% 100.0% 0.0% 0.0% 0.0% 49.1%

- - - - - 20.0 5.0 1.0 - - 1.0 - - - 1.0 28.0
0.0% 0.0% 0.0% 0.0% 0.0% 48.8% 62.5% 100.0% 0.0% 0.0% 50.0% 0.0% 0.0% 0.0% 100.0% 50.9%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Pangnirtung Employees in Staff Housing as of June 1, 2018

by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 10.0 - 4.0 - 61.3 53.0 5.0 3.0 11.0 18.0 2.3 - - 2.0 169.6
- 5.0 - 1.0 - 55.3 27.5 2.0 1.0 9.0 15.0 1.0 - - - 116.8
- 5.0 - 3.0 - 6.0 25.5 3.0 2.0 2.0 3.0 1.3 - - 2.0 52.8

OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 1 1 - - - 1 - - - - 3 33.33% 25.00%
- 1 - - - 4 - - - 1 - - - - - 6 66.67% 16.22%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- 1 - - - 5 1 - - 1 1 - - - - 9.0 100.00% 20.93%

0.0% 50.0% 0.0% 0.0% 0.0% 23.8% 9.1% 0.0% 0.0% 50.0% 20.0% 0.0% 0.0% 0.0% 0.0% 20.9%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
- - - - - - - - - - - - - - - - 0.00%
- - - - - - 2 - - - - - - - - 2 5.88%
- 1 - - - 1 2 - - - 2 - - - - 6 17.65%
- - - - - 15 6 1 - 1 2 - - - - 25 73.53%
- - - - - - - 1 - - - - - - - 1 2.94%
- - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
- 1 - - - 16 10 2 - 1 4 - - - - 34 100.00%

0.0% 50.0% 0.0% 0.0% 0.0% 76.2% 90.9% 100.0% 0.0% 50.0% 80.0% 0.0% 0.0% 0.0% 0.0% 79.1%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
- - - - - - - - - - - - - - - - 0.00%
- - - - - - 2 - - - - - - - - 2 4.65%
- 1 - - - 2 3 - - - 3 - - - - 9 20.93%
- 1 - - - 19 6 1 - 2 2 - - - - 31 72.09%
- - - - - - - 1 - - - - - - - 1 2.33%
- - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
- 2 - - - 21 11 2 - 2 5 - - - - 43 100.00%

0.0% 40.0% 0.0% 0.0% 0.0% 38.0% 40.0% 100.0% 0.0% 22.2% 33.3% 0.0% 0.0% 0.0% 0.0% 36.8%

- 3.0 - 1.0 - 343 16.5 - 1.0 7.0 10.0 1.0 - - - 73.8
0.0% 60.0% 0.0% 100.0% 0.0% 62.0% 60.0% 0.0% 100.0% 77.8% 66.7% 100.0% 0.0% 0.0% 0.0% 63.2%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Pond Inlet Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data

Department # 01 02 03 05 08 09 13 - - -
Office of the Executive and Community and
Legislative Intergovernmen Culture and Government Development and Arctic Housing Qulliq Energy

Department Name Assembly tal Affairs Finance Justice Heritage Education Services Transportation College Corporation Corporation Total
Total Positions - 1.0 - 4.0 - 87.0 31.0 9.0 2.3 - 2.0 172.8
Filled Positions * - 1.0 - 1.0 - 62.0 20.0 8.0 1.0 - 2.0 117.5
Vacant Positions - - - 3.0 - 25.0 11.0 1.0 1.3 - - 55.3
Inuit Allocation OLA EIA FIN JUS CH EDU CGS EDT NAC NHC QEC Total % of Total % of Total
Executive - - - - - - - - - - - - 0.00% 0.00%
Senior Management - - - - - - - - - - - - 0.00% 0.00%
Middle Management - - - - - - - - - - - - 0.00% 0.00%
Professional - - - - - 2 1 - 1 - - 5 35.71% 12.82%
Paraprofessional - - - - - 2 1 - - - 6 42.86% 46.15%
Administrative Support - - - - - 2 - - - - 3 21.43% 50.00%
Casual Healthcare - - - - - - - - - - - - 0.00% 0.00%

- - - - - 6 2 1 - - 14.0 100.00% 25.93%
% of Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 17.6% 28.6% 100.0% 100.0% 0.0% 0.0% 25.9%
Non-Inuit Allocation OLA EIA FIN Jus CH EDU CGS EDT NAC NHC QEC Total
Executive - - - - - - - - - - - - 0.00%
Senior Management - - - - - 4 1 - - - - 5 12.50%
Middle Management - - - - - 4 1 - - - - 5 12.50%
Professional - - - - - 20 3 - - - - 29 72.50%
Paraprofessional - - - - - - - - - - - 1 2.50%
Administrative Support - - - - - - - - - - - - 0.00%
Casual Healthcare - - - - - - - - - - - - 0.00%
Total - - - - - 28 5 - - - - 40 100.00%
% of non-Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 82.4% 71.4% 0.0% 0.0% 0.0% 0.0% 74.1%
Total Allocation OLA EIA FIN JUS CH EDU CGS EDT NAC NHC QEC Total
Executive - - - - - - - - - - - - 0.00%
Senior Management - - - - - 4 1 - - - - 5 9.26%
Middle Management - - - - - 4 1 - - - - 5 9.26%
Professional - - - - - 22 4 - 1 - - 34 62.96%
Paraprofessional - - - - - 2 1 - - - 7 12.96%
Administrative Support - - - - - 2 - - - - 3 5.56%
Casual Healthcare - - - - - - - - - - - - 0.00%
Total Employees in Staff Housing - - - - - 34 7 1 - - 54 100.00%
% of filled positions with staff 0.0% 0.0% 0.0% 0.0% 0.0% 54.8% 35.0% 25.0% 100.0% 0.0% 0.0% 45.9%
housing (as of March 31)
Employees not in Staff Housing - 1.0 - 1.0 - 28.0 13.0 6.0 - - 2.0 63.5

0.0% 100.0% 0.0% 100.0% 0.0% 45.2% 65.0% 75.0% 0.0% 0.0% 100.0% 54.1%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Qikigtarjuag Employees in Staff Housing as of June 1, 2018

by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - 1.0 - 19.0 12.5 1.0 2.0 - 2.5 13 - - 1.6 41.9
- 1.0 - - - 18.0 8.5 - 1.0 - 2.5 1.0 - - 1.6 33.7
- - - 1.0 - 1.0 4.0 1.0 1.0 - - 0.3 - - - 8.3
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 1 - - - - - - - - - 1 100.00% 10.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 1 - - - - - - - - - 1.0 100.00% 9.09%

0.0% 0.0% 0.0% 0.0% 0.0% 14.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 9.1%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - 1 1 - - - - - - - - 2 20.00%
B . ) . B 5 2 B . , 1 y , - - 8 80.00%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
- - - - - 6 3 - - - 1 - - - - 10 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 85.7% 100.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 90.9%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - 1 1 - - - - - - - - 2 18.18%
B . ) . B 6 2 : 8 . 1 . . - - 9 81.82%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
- - - - - 7 3 - - - 1 - - - - 11 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 38.9% 35.2% 0.0% 0.0% 0.0% 39.5% 0.0% 0.0% 0.0% 0.0% 32.7%

- 1.0 - - - 11.0 5.5 - 1.0 - 1.5 1.0 - - 1.6 22.7
0.0% 100.0% 0.0% 0.0% 0.0% 61.1% 64.8% 0.0% 100.0% 0.0% 60.5% 100.0% 0.0% 0.0% 100.0% 67.3%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Rankin Inlet Employees in Staff Housing as of June 1, 2018

by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management

Middle Management
Professional

Paraprofessional
Administrative Support

Casual Healthcare

Total

% of non-Inuit in Staff Housing

Total Allocation

Executive

Senior Management

Middle Management
Professional

Paraprofessional
Administrative Support

Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff
housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

4.0 2.0 41.0 51.0 - 79.0 143.0 5.0 80.0 26.0 18.5 49.0 - 2.0 18.0 518.5
3.0 2.0 34.0 44.0 - 74.5 90.0 3.0 51.0 19.0 16.5 32.0 - - 14.0 383.0
1.0 - 7.0 7.0 - 4.5 53.0 2.0 29.0 7.0 2.0 17.0 - 2.0 4.0 135.5
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - 1 - - - - - - - - 1 2.33% 12.50%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - 1 - 4 - - 1 - - 3 - - - 9 20.93% 12.33%
- - 3 1 - 1 - 1 1 - 1 2 - - - 10 23.26% 31.25%
- - 2 10 - 1 6 - 2 2 - - - - - 23 53.49% 46.94%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - 5 12 - 6 7 1 4 2 1 5 - - - 43.0 100.00% 33.33%

0.0% 0.0% 100.0% 70.6% 0.0% 18.2% 20.0% 100.0% 26.7% 100.0% 16.7% 33.3% 0.0% 0.0% 0.0% 33.3%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
- - - - - - - - - - - - - - - - 0.00%
- - - - - - 2 - 2 - 1 1 - - - 6 6.98%
- - - - - - 7 - 2 - 1 - - - - 10 11.63%
- - - 1 - 27 12 - 3 - 9 - - - 55 63.95%
- - - 2 - - 6 - 4 - - - - - - 12 13.95%
- - - 2 - - 1 - - - - - - - - 3 3.49%
- - - - - - - - - - - - - - - - 0.00%
- - - 5 - 27 28 - 11 - 5 10 - - - 86 100.00%

0.0% 0.0% 0.0% 29.4% 0.0% 81.8% 80.0% 0.0% 73.3% 0.0% 83.3% 66.7% 0.0% 0.0% 0.0% 66.7%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
- - - - - - - - - - - - - - - - 0.00%
- - - - - - 3 - 2 - 1 1 - - - 7 5.43%
- - - - - - 7 - 2 - 1 - - - - 10 7.75%
- - - 2 - 31 12 - 4 - 3 12 - - - 64 49.61%
- - 3 3 - 1 6 1 5 - 1 2 - - - 22 17.05%
- - 2 12 - 1 7 - 2 2 - - - - - 26 20.16%
- - - - - - - - - - - - - - - - 0.00%
- - 5 17 - 33 35 1 15 2 6 15 - - - 129 100.00%

0.0% 0.0% 14.7% 38.6% 0.0% 44.3% 38.9% 33.3% 29.4% 10.5% 36.4% 46.9% 0.0% 0.0% 0.0% 33.7%
3.0 2.0 29.0 27.0 - 41.5 55.0 2.0 36.0 17.0 10.5 17.0 - - 14.0 254.0

100.0% 100.0% 85.3% 61.4% 0.0% 55.7% 61.1% 66.7% 70.6% 89.5% 63.6% 53.1% 0.0% 0.0% 100.0% 66.3%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Resolute Bay Employees in Staff Housing as of June 1, 2018

by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - - - 10.3 8.0 1.0 2.0 1.0 1.0 13 - - 1.6 27.1
- 1.0 - - - 7.0 1.0 1.0 - 1.0 1.0 1.0 - - 1.6 14.6
- - - - - 33 7.0 - 2.0 - - 0.3 - - - 12.5
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - 1 - - - - - - - - 1 100.00% 50.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - 1 - - - - - - - - 1.0 100.00% 12.50%

0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 12.5%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
B . N . ) 1 - B - 1 - - - - - 2 28.57%
B . ) . B 4 : - . , 1 y , - - 5 71.43%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . _ . _ 5 B B - 1 1 - - - - 7 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 87.5%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
B . ) . } 1 B - . 1 - - - - - 2 25.00%
B . N . - 4 . . . - 1 - - - - 5 62.50%
- - - - - - - - - - - - - - - - 0.00%
. . B . ) B} 1 . - - . - . . - 1 12.50%
- - - - - - - - - - - - - - - - 0.00%
- - - - - 5 1 - - 1 1 - - - - 8 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 71.4% 100.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 54.8%

- 1.0 - - - 2.0 - 1.0 - 1.0 - - 1.6 6.6
0.0% 100.0% 0.0% 0.0% 0.0% 28.6% 0.0% 100.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0% 45.2%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Sanikiluag Employees in Staff Housing as of June 1, 2018

by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - 1.0 - 38.5 13.5 1.0 2.0 - 3.5 2.3 - - 1.6 64.4
- 1.0 - 1.0 - 36.0 7.5 1.0 1.0 - 2.5 2.0 - - 0.6 52.6
- - - - - 25 6.0 - 1.0 - 1.0 0.3 - - 1.0 11.8
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - 1 - - - - - - - 1 100.00% 25.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - 1 - - - - - - - 1.0 100.00% 6.67%

0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 6.7%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - 1 2 - - - - - - - - 3 21.43%
B . ) . N 9 - B B B - . - - - 9 64.29%
- - - - - - - 1 - - - - - - 2 14.29%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . _ - 10 2 - 1 - - - - - - 14 100.00%

0.0% 0.0% 0.0% 100.0% 0.0% 100.0% 100.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 93.3%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - 1 2 - - - - - - - - 3 20.00%
B . N . N 9 B - 8 - . y - - - 9 60.00%
- - - - - - 1 1 - - - - - - 3 20.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . . - 10 2 1 1 - - . - - - 15 100.00%

0.0% 0.0% 0.0% 100.0% 0.0% 27.8% 26.7% 100.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 28.5%

- 1.0 - - 26.0 5.5 - - - 2.5 2.0 - - 0.6 37.6
0.0% 100.0% 0.0% 0.0% 0.0% 72.2% 73.3% 0.0% 0.0% 0.0% 100.0% 100.0% 0.0% 0.0% 100.0% 71.5%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Taloyoak Employees in Staff Housing as of June 1, 2018
by Department and Employment Category

Employment Data

Department # 01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy

Depa rtment Name Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total
Total Positions - 1.0 - 2.0 - 30.8 15.0 2.0 2.0 - 35 13 - - 1.6 59.1
Filled Positions * - 1.0 - 1.0 - 29.8 8.5 1.0 - - 3.5 - - - 1.6 46.4
Vacant Positions - - - 1.0 - 1.0 6.5 1.0 2.0 - - 1.3 - - - 12.8
Inuit Allocation OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
Executive - - - - - - - - - - - - - - - - 0.00% 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00% 0.00%
Middle Management - - - - - - - - - - - - - - - - 0.00% 0.00%
Professional - - - - - 1 - - - - - - - - - 1 100.00% 7.69%
Paraprofessional - - - - - - - - - - - - - - - - 0.00% 0.00%
Administrative Support - - - - - - - - - - - - - - - - 0.00% 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00% 0.00%

- - - - - 1 - - - - - - - - - 1.0 100.00% 7.14%
% of Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 9.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 7.1%
Non-Inuit Allocation OLA EIA FIN Jus CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00%
Middle Management - - - - - - 2 - - - - - - - - 2 15.38%
Professional - - - - - 10 1 - - - - - - - - 11 84.62%
Paraprofessional - - - - - - - - - - - - - - - - 0.00%
Administrative Support - - - - - - - - - - - - - - - - 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total - - - - - 10 3 - - - - - - - - 13 100.00%
% of non-Inuit in Staff Housing 0.0% 0.0% 0.0% 0.0% 0.0% 90.9% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 92.9%
Total Allocation OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
Executive - - - - - - - - - - - - - - - - 0.00%
Senior Management - - - - - - - - - - - - - - - - 0.00%
Middle Management - - - - - - 2 - - - - - - - - 2 14.29%
Professional - - - - - 11 1 - - - - - - - - 12 85.71%
Paraprofessional - - - - - - - - - - - - - - - - 0.00%
Administrative Support - - - - - - - - - - - - - - - - 0.00%
Casual Healthcare - - - - - - - - - - - - - - - - 0.00%
Total Employees in Staff Housing - - - - - 11 3 - - - - - - - - 14 100.00%
% of filled positions with staff 0.0% 0.0% 0.0% 0.0% 0.0% 37.0% 35.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 30.2%
housing (as of March 31)
Employees not in Staff Housing - 1.0 - 1.0 - 18.8 5.5 1.0 - - 3.5 - - - 1.6 32.4

0.0% 100.0% 0.0% 100.0% 0.0% 63.0% 64.7% 100.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 100.0% 69.8%

* Filled Positions as of June 30 Towards a Representative Workforce Report



Whale Cove Employees in Staff Housing as of June 1, 2018

by Department and Employment Category

Employment Data
Department #

Department Name
Total Positions
Filled Positions *
Vacant Positions

Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

% of Inuit in Staff Housing

Non-Inuit Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare
Total

% of non-Inuit in Staff Housing

Total Allocation
Executive

Senior Management
Middle Management
Professional
Paraprofessional
Administrative Support
Casual Healthcare

Total Employees in Staff Housing
% of filled positions with staff

housing (as of March 31)

Employees not in Staff Housing

01 02 03 05 08 09 10 11 13 15 17 - - - -
Office of the Executive and Community and Economic
Legislative Intergovernmen Culture and Government Development and Arctic Busi Housing Qulliq Energy
Assembly tal Affairs Finance Justice Heritage Education Health Environment Services Transportation Family Services College Credit Corporation Corporation Corporation Total

- 1.0 - - - 18.5 11.0 1.0 2.0 - 2.5 13 - - 1.6 38.9
- 1.0 - - - 18.5 15 - 1.0 - - - - - 1.0 23.0
- - - - - - 9.5 1.0 1.0 - 25 1.3 - - 0.6 15.9
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total % of Total % of Total
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 2 - - - - - - - - - 2 100.00% 15.38%
- - - - - - - - - - - - - - - - 0.00% 0.00%
R - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - - - - - - - - - - - - 0.00% 0.00%
- - - - - 2 - - - - - - - - - 2.0 100.00% 14.29%

0.0% 0.0% 0.0% 0.0% 0.0% 18.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 14.3%

OLA EIA FIN JUs CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - 1 2 - - - - - - - - 3 25.00%
- - - - - 8 1 - - - - - - - - 9 75.00%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
- - - - - 9 3 - - - - - - - - 12 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 81.8% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 85.7%
OLA EIA FIN JUS CH EDU HEA ENV CGS EDT FS NAC NBCC NHC QEC Total
R - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - 1 2 - - - - - - - - 3 21.43%
_ ) - - - 10 1 - - - - - - - - 11 78.57%
- - - - - - - - - - - - - - - - 0.00%
R - - - - - - - - - - - - - - - 0.00%
- - - - - - - - - - - - - - - - 0.00%
N . . . - 11 3 - - - - . - - - 14 100.00%

0.0% 0.0% 0.0% 0.0% 0.0% 59.4% 200.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 60.8%

- 1.0 - - - 75 - 1.5 - 1.0 - - - - - 1.0 9.0
0.0% 100.0% 0.0% 0.0% 0.0% 40.6% -100.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 39.2%

* Filled Positions as of June 30 Towards a Representative Workforce Report



