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>>Committee commenced at 9:00 

 

Chairman (Mr. Schell): Good morning. 
Welcome everybody. We will start with a 
prayer. Mr. Ningark. 
 
>>Prayer 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓂᖏᑦ ᑲᓇᑕᒥ ᑮᓇᐅᔭᓂᑦ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ 
2011-ᒥ ᐅᓂᒃᑳᖓ ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᖓᓄᑦ 

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 
ᐊᐃᐳᕈ 15, 2011 

 
 
ᒪᓕᒐᓕᖅᑏᑦ ᐅᐸᒃᑐᑦ: 
ᒨᓯᓯ ᐊᐅᐸᓗᒃᑐᖅ 
ᕌᓐ ᐃᐊᓕᐊᑦ 
ᔮᓐ ᓂᓐᖓᖅ 
ᔮᓂ ᓂᖏᐅᖓᓐ 
ᐋᓚᓐ ᕋᒻᐴᑦ 
ᕗᕆᑦ ᓯᐊᓪ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 
ᓗᐃ ᑕᐹᕐᔪᒃ 
ᔨᓂ ᐅᒡᔪᖅ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 
ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 
ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 
 
ᑐᓵᔩᑦ: 
ᓇᐃᒥ ᕿᓚᕝᕙᖅ-ᐳᕌᓴ 
ᒪᓕ ᑰᓕ 
ᒥᐊᓕ ᓇᓱᒃ 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
ᕌᓂ ᑳᒻᐳᓪ, ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᑐᓪᓕᐊ 
ᒥᓯᐊᓪ ᓴᓪᕙᐃ, ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ 
ᓲᓴᓐ ᒎᒦᔾ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ 
ᐲᑕ ᒫ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑕ 
ᑐᓪᓕᐊ 

ᕌᔾ ᑕᐅᓐ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 
ᐱᓇᓱᐊᒐᕐᓂᑦ ᐋᖅᑭᒃᓯᒪᔪᓂᓪᓗ 

ᕇᐋᓐ ᕚᓐ ᐳᕉᒋᓐ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ 
ᐸᕐᓇᓐᓂᕐᒧᓪᓗ 

 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᐱᒋᐊᖅᑐᑦ 9:00-ᒥ 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᓯᐊᓪ) (ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ, 
ᑐᓐᖓᓱᒋᑦᑎ ᐃᓘᓐᓇᓯ. ᐱᒋᐊᕐᓗᑕᖃᐃ ᑐᒃᓯᐊᕐᓂᒃᑯᑦ. 
ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
>>ᑐᒃᓯᐊᖅᑐᑦ 
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Chairman: Thank you. Now we will go to 
Item 2, review and adoption of the agenda. 
Does everyone agree? 
 
Some Members: Agreed. 
 
Chairman: Before we go paragraph by 
paragraph, I would like to make an 
announcement. We are talking about the 
family and child services, and I can tell you 
that my little daughter, Hailey, had a new 
little brother at two o’clock this morning 
and his name is Pudloo, and he was eight 
pounds, five ounces. Thank you. 
 
>>Applause 

 
Chairman: Now we will go back to the 
observations and recommendations of child 
and family services, paragraphs 9 to 70. I 
believe the first one on the list was Mr. 
Ningeongan. 
 
Mr. Ningeongan: Thank you, Mr. 
Chairman, and congratulations. The 
question I wanted to ask the Auditor 
General has to do with… . There was a part 
there that stated that the social services 
workers were actually given other 
mandates over and above what they were 
actually supposed to do. I’m just 
wondering perhaps, in your findings, if you 
could maybe elaborate a little bit further as 
to how generally it should have been done. 
I would appreciate if the Auditor General’s 
office can elaborate a little further on that 
one. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
I would like to thank the Member for the 
question. Before I answer the question, let 
me extend my congratulations to you and 
to your family as well. 
 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒫᓐᓇ 
ᑲᑎᒪᔾᔪᑎᒃᓴᑦᑎᓐᓄᑦ 2-ᒧᐊᕐᓂᐊᕋᑦᑕ. ᓈᒻᒪᒋᔭᐅᓂᖏᑦ 
ᑲᑎᒪᔾᔪᑎᒃᓴᐃᑦ. ᐊᖏᖅᐱᓰ? 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᓛᒃᑰᖅᑐᒥᒃ 
ᕿᒥᕐᕈᓇᓚᐅᓐᖏᓐᓂᖓᓂ ᒫᓐᓇ ᐅᖃᐅᓯᖃᕈᒪᒐᒪ. 
ᑖᒃᑯᐊ ᐃᓚᒌᑦ ᓱᕈᓰᓪᓗ ᐸᕐᕆᔭᐅᓂᖓᓐᓄᒃ ᑕᒫᓃᒻᒪᑦ. 
ᕼᐊᓕ ᐅᓪᓛᖅ ᐸᓂᑯᓗᒐ ᐊᓂᑯᓗᒃᑖᖅᑲᐅᒻᒪᑦ 
ᐸᓪᓗᕐᒥᒃ ᐊᑎᖃᖅᖢᓂ. 8 pounds-ᓂᒃ 5 ounces-
ᒥᒃ ᐅᖁᒪᐃᓐᓂᖃᖅᑲᐅᔪᖅ. 
 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᓕ ᒫᓐᓇ ᐃᓚᒌᑦ ᐊᒻᒪ 
ᖃᑕᓐᖑᑎᒌᑦ ᐱᓕᕆᔾᔪᑕᐅᖃᑦᑕᖅᑐᑦ, ᐅᖃᓕᒫᕐᕕᒃ 9-
ᒥᒃ 70-ᒧᑦ. ᓯᕗᓪᓕᐅᓂᐊᖅᑐᖅ ᒥᔅᑕ ᓂᖏᐅᖓᓐ. 
 
 
 
ᓂᖏᐅᖓᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᐱᒋᕙᒋᑦ. ᑕᐃᒪ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᐊᑦᑐᐊᓂᖃᕐᒪᑦ. 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᑐᓂᔭᐅᓚᐅᖅᓯᒪᒻᒪᑕ 
ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏᑕ ᐅᖓᑖᒍᑦ. ᐃᓱᒪᓕᕋᒪᓕ ᑖᓐᓇ 
ᐃᒻᒪᖄ ᐅᖃᐅᓯᕆᔭᐅᒃᑲᓐᓂᕈᓐᓇᖅᐹ ᖃᓄᖅ 
ᐱᓕᕆᔭᐅᔭᕆᐊᖃᕋᓗᐊᕐᓂᕐᒪᖔᖅ? ᖁᔭᒋᑦᑎᐊᕋᔭᖅᑕᕋ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓᑦ 
ᐅᓂᒃᑳᕈᓐᓇᖅᐸᑕ ᑖᒃᓱᒪᐅᑉ ᒥᒃᓵᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑕᐅᔪᖅ. 
ᑭᐅᓚᐅᓐᖏᓂᕐᓂ ᐅᐱᒋᔪᒪᕕᒋᑦ ᕿᑐᕐᖓᖅᑖᖃᑖᕋᕕᑦ 
ᐃᕐᓂᖅᑖᑐᑎᑦ. 
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We did observe in paragraph 23 that there 
were conflicting roles given to social 
workers, and many people told us that this 
conflicting role could affect the social 
workers’ ability to do their job. Some of 
the things that we were told, Mr. Chairman, 
could be the fact that people might be 
reluctant to talk to the social worker if the 
social worker also had responsibilities for 
justice and probation. Also, the fact that the 
social worker now would have different 
clients to serve one case at a time when, I 
think, the social worker’s primary 
obligation would be the protection of the 
child.  
 
Putting the social worker in a situation 
where they might be having to serve 
different parties in one case, lots of people 
told us that they thought that that wasn’t 
appropriate, and we agreed and that’s why 
we made that recommendation. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Ningeongan. 
 
Mr. Ningeongan: Thank you, Mr. 
Chairman. During your audit, how many 
cases did you encounter in which a 
community child protection worker was in 
a situation of conflict as a result of his or 
her additional responsibilities for probation 
or corrections work? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Campbell. 
 

Mr. Campbell: Thank you, Mr. Chairman. 
We didn’t count the number of specific 
cases. What we observed was the existence 
of a conflict, conflicting goals, and I think 
it’s the existence of conflicting goals that 
was important to us. Specifically how 
many times it actually happened wasn’t 
something that we pursued once we had 
made that observation. Thank you, Mr. 

 
ᒫᓐᓇ 23-ᒥ ᓈᓴᐅᑎᖓᓂ ᑐᓗᖅᑕᓚᐅᖅᓯᒪᒻᒪᑕ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᕆᔭᖏᑦ. ᑖᒃᑯᐊ ᐅᓄᖅᑐᑦ 
ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑕ ᐃᓄᓕᕆᔨᐅᔪᑦ ᐱᓕᕆᔾᔪᑎᒃᓴᖏᑦ 
ᑐᓗᕈᑕᐅᖃᑦᑕᕐᒪᑕ ᐃᓚᖏᑦ 
ᐃᖅᑲᓇᐃᔮᕆᔭᕆᐊᖃᖅᑕᒥᓄᑦ ᓲᕐᓗ ᐃᓚᖏᑦ 
ᑕᖅᑲᒃᑯᐊ ᐃᓄᓕᕆᔨᒧᑦ 
ᐅᖃᖃᑎᖃᕈᒪᓐᖏᑐᐃᓐᓇᕆᐊᖃᓚᐅᕐᒪᑕ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐱᕋᔭᒃᑕᐃᓕᒪᑎᑦᑎᔨᐅᑎᓪᓗᒍ 
ᐊᑕᐅᑦᑎᒃᑯᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐃᓄᓕᕆᖃᑦᑕᕆᐊᖃᓚᐅᕐᒪᑕ. 
ᑕᐃᒃᓱᒪᓂ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᕆᓚᐅᖅᓯᒪᔭᖏᑦ 
ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒍ ᓱᕈᓯᖅ. 
 
 
 
 
 
ᑕᐃᓐᓇ ᐱᓕᕆᐊᕆᕆᓂᖅᐹᕆᒻᒪᒍ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ 
ᐱᔨᑦᑎᕈᑎᖃᖃᑦᑕᖅᑎᓪᓗᒋᑦ. ᐅᖃᐅᔾᔭᐅᖃᑦᑕᓚᐅᕋᑦᑕ 
ᐅᓄᖅᑐᓄᑦ ᑖᓐᓇ ᓈᒻᒪᒋᔭᐅᓇᓂ ᑖᓐᓇ 
ᐊᑐᓕᖃᔭᓕᐊᕈᑎᒋᔭᐅᓚᐅᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᓂᖏᐅᖓᓐ. 
 
ᓂᖏᐅᖓᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᕝᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓯ ᖃᑦᑎᓂᒃ 
ᓇᓂᓯᓚᐅᖅᐱᓯ ᓄᓇᓕᓐᓂ ᓱᕈᓯᕐᓂᑦ 
ᓴᐳᒻᒥᒃᓯᕋᓱᐊᕐᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᖅ ᐃᒻᒥᓂᒃ 
ᐱᓕᕆᐊᒃᓴᒥᓐᓂ ᐱᕋᔭᒃᑕᐃᓕᒪᑎᑦᑎᔨᐅᓯᓐᓈᖅᑐᓂ 
ᑐᓗᖅᑕᕈᑎᖃᖅᑐᓂᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓈᓴᓚᐅᖏᓇᑦᑎᒍᑦ ᑭᓯᐊᓂ ᐅᔾᔨᕆᔭᕗᑦ ᑭᓯᐊᓂ 
ᐱᑕᖃᕐᒪᑦ ᑐᓗᖅᑕᕈᑕᐅᔪᓂᑦ ᐃᖅᑲᓇᐃᔮᕆᔭᖏᓐᓄᑦ 
ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏᓪᓗ ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑦᑎᔨᐅᓪᓗᓂ 
ᑕᒪᒃᑯᐊ ᑐᓗᖅᑕᕈᑕᐅᔪᓂᑦ ᐃᖅᑲᓇᐃᔮᕆᔭᖏᓐᓄᑦ, 
ᐱᓕᕆᔭᕆᐊᖃᖅᑕᖏᓪᓗ ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑦᑎᔨᐅᓪᓗᓂ 
ᑕᒪᒃᑯᐊ ᑐᓗᖅᑕᕈᑕᐅᒻᒪᑕ. ᖃᑦᓯᐊᖅᑎ 
ᑕᐃᒪᐃᓕᓐᓂᕐᒪᖔᖅ ᐅᖃᐅᓯᕆᓚᐅᖏᑕᕗᑦ 
ᓈᓴᓚᐅᖏᑕᕗᓪᓗ ᐅᔾᔨᕆᓚᐅᕋᓗᐊᖅᑕᕗᑦ ᑭᓯᐊᓂ. 
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Chairman.  
 
Chairman: Thank you. Mr. Ningeongan. 
 
Mr. Ningeongan: Thank you, Mr. 
Chairman. I would like to refer my 
question to Deputy Minister Peter Ma. The 
government’s response indicates that an 
action plan to address this situation has 
been in the works. What is the current 
status of that action plan, what progress has 
been achieved in relieving child protection 
workers of probation and corrections 
responsibilities, and what is the current 
timeline for the completion of the transfer 
of all of these responsibilities back to the 
Department of Justice? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I 
appreciate the fact that the Member can ask 
a thousand questions in one question. No, 
just teasing him a little bit because we go 
back a ways.   
 
In my opening comments yesterday, 
seriously speaking for a second here, I 
indicated that the department and the 
Department of Justice have been working 
collaboratively together to move this 
forward. In fact, as late as 2009, this 
process had actually been initiated before 
the report by the Office of the Auditor 
General.  
 
I indicated yesterday that there have been 
four communities that justice positions 
have been created in and I’ll just reiterate 
those four positions; Taloyoak, Arctic Bay, 
Clyde River, and Sanikiluaq. As we go 
forward, obviously we will continue to 
work with Justice and move more positions 
back to the communities or as I said 
yesterday, devolve the justice positions 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᓂᖏᐅᖓᓐ. 
 
ᓂᖏᐅᖓᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒫᓐᓇ ᐊᐱᖅᑯᑎᒐ ᑐᖏᓕᖓᓄᑦ ᒥᓂᔅᑕᐅᑉ. ᒐᕙᒪᒃᑯᑦ 
ᑭᐅᒡᒍᓯᒋᔭᖏᑦᒃ ᐅᖃᖅᓯᒪᒻᒪᑕ ᑖᒃᑯᓄᖓ 
ᐱᓕᕆᐊᒃᓴᖏᓐᓂ, ᑖᒃᑯᐊ ᐊᐅᓚᔾᔭᒋᐊᖃᖅᑐᑦ 
ᐸᕐᓇᐅᑎᒋᔭᐅᔪᑦ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒪᒃᑯᐊ 
ᐃᓄᓕᕆᔨᐅᔪᑦ ᖃᓄᖅ ᐱᓕᕆᐊᖃᕐᓂᐊᕐᒪᑕ ᖃᓄᖅ 
ᐱᓕᕆᐊᒃᓴᕆᔭᖏᓐᓂᑦ ᐱᓕᕆᕕᖓᓐᓄᑦ 
ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ ᐅᑎᖅᑎᑕᐅᓂᐊᖅᐸ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᓕᒐᓕᐅᖅᑎ 
ᐊᐱᖅᓱᕐᒪᑦ, ᐅᓄᖅᑐᐊᓗᓐᓂᑦ ᐊᑕᐅᓯᕐᒥᑦ, 
ᑎᑎᒐᓱᒋᔭᐅᔪᖅ. ᐃᒪᓐᓇ ᖁᖓᓐᓇᕋᓱᑐᐃᓐᓇᖅᑐᖓ. 
 
 
 
 
ᐃᑉᐸᔅᓴᖅ ᓇᓗᓇᐃᖅᓯᓚᐅᕋᒪ ᐱᓕᕆᕕᖓᑦ ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒌᔅᓯᒪᒻᒪᑕ ᓯᕗᒧᐊᒍᓐᓇᖁᓪᓗᒋᑦ 2009-
ᖑᑎᓪᓗᒍ ᑕᒪᓐᓇ ᓯᕗᒧᐊᑦᑎᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᓂᑦ ᒪᓕᒃᖢᑎᑦ. 
 
 
 
 
 
 
ᐃᑉᐸᒃᓴᖅ ᐅᖃᓚᐅᕋᑦᑕ, ᑎᓴᒪᐃᑦ ᑕᕙᓂ 
ᐃᖅᑲᓇᐃᔮᔅᓴᒥᑦ ᓴᖅᑭᑦᑎᓯᒪᒻᒪᑕ ᑕᓗᕐᔪᐊᖅ, 
ᐃᑉᐱᐊᕐᔪᒃ, ᑲᖏᖅᑐᒑᐱᒃ, ᓴᓂᑭᓗᐊᖅ. 
 
ᑖᒃᑯᐊ ᓯᕗᒧᐊᑉᐸᓪᓕᐊᓂᐊᖅᑕᕗᑦ ᓄᓇᓕᓐᓂ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕝᕕᖓᓐᓄᑦ ᐅᑎᖅᑎᑕᐅᓂᐊᕐᒪᑕ  
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back to the Department of Justice. So the 
plan, I think, is to do another four this year. 
 
The last part of your question had to do 
with when we anticipate it to be done, and 
the answer to that is November 2013. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ningeongan. 
 
Mr. Ningeongan (interpretation): Thank 
you, Mr. Chairman. I don’t have a 
question, just a comment. Before we 
discussed this issue, I tried to visualize, as 
a social worker, taking on additional duties 
being another burden. The workload of 
social workers is already heavy enough as 
it is.  
 
I wanted to know how social workers feel, 
so I did a little research on this matter to 
better appreciate the role played by social 
workers in Nunavut. They truly have a 
difficult workload, but they continue to 
fulfill their duties. It’s no wonder they 
reach a point of crisis. Mr. Chairman, this 
morning I wanted to express my sincere 
appreciation to our social workers in 
Nunavut. Thank you. 
 
Chairman: Thank you. That was just a 
comment. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
Congratulations to you too, and I am glad 
you happen to be passing out cigars. I think 
that’s healthy, you know. 
 
Thank you. My question for the Auditor 
General’s office is to do with the capacity 
issue. As noted in paragraph 26 of your 
report, your office has previously examined 
the issue of capacity and human resources 
within the Government of Nunavut. Given 
that you have already audited the 
Government of Nunavut’s human resources 

ᑕᐃᒃᑯᐊ ᐱᕋᔭᑦᑕᐃᓕᒪᑎᑦᑎᔨᐅᔪᑦ. ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂᑦ. 
 
 
 
ᑭᖑᓪᓕᖅᐹᒥᑦ ᐊᐱᖅᑯᑎᒋᔭᐅᔪᖅ ᖃᖓᒃᑯᑦ 
ᐱᔭᕇᖅᑕᐅᓂᐊᕐᒪᖔᑦ. ᑕᒪᓐᓇ ᓄᕕᐱᕆ 2013-ᒥᑦ 
ᐱᔭᕇᖅᑕᐅᔪᒫᖅᑐᕉᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᓂᖏᐅᖓᓐ. 
 
ᓂᖏᐅᖓᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᐅᖏᑦᑐᒥᒃ ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑐᖓ. ᒫᓐᓇᒧᑦ 
ᑎᑭᓪᖢᒍ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓚᐅᖅᑳᑉᑕᑦᑎᓐᓂᑦ, 
ᑕᐅᑐᖂᓐᖑᐊᒃᑲᓐᓂᕋᓱᓚᐅᕋᒪ ᐃᓄᓕᕆᔨᐅᓗᓂ ᑕᐃᒫᒃ 
ᐱᓕᕆᐊᒃᓴᓪᓚᑦᑖᕆᓐᖏᑕᒥᒃ ᐃᓚᔭᐅᓯᒪᑎᓪᓗᒍ 
ᐊᒃᓱᕈᓐᓇᑲᓐᓂᑐᒻᒪᕆᐅᓂᖓᓂᑦ ᑖᒃᑯᓄᖓ 
ᐱᓕᕆᔨᐅᔪᓄᑦ. ᑖᓐᓇ ᐃᓄᓕᕆᔨᐅᔪᖅ ᐱᓕᕆᐊᖓ 
ᐊᔅᓱᕈᓐᓇᖅᐸᒌᓯᓐᓇᑎᓪᓗᒍ ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᐃᓚᔭᐅᓯᒪᓂᖓᓂᑦ.  
 
ᑕᐃᒪᐃᒐᔭᕈᒪ ᖃᓄᖅ ᐃᑉᐱᒋᖃᑦᑕᕐᒪᖔᑕ 
ᕿᒥᕐᕈᓚᐅᐱᓪᓚᓚᐅᕋᒃᑯ ᑕᒪᓐᓇ 
ᐅᐱᒋᓲᑎᒋᒃᑲᓐᓂᕈᒪᓪᓗᒍ ᐃᓄᓕᕆᔩᑦ ᑕᒫᓂ 
ᓄᓇᕗᑦᒥ. ᐃᒫᕌᓗᒃ 
ᐊᒃᓱᕈᓐᓇᖅᑐᒦᒃᑲᓐᓂᐊᓗᒃᑲᓗᐊᖢᑎᑦ 
ᑲᔪᓯᒪᐃᓐᓇᕐᕙᓗᖃᑦᑕᖅᓯᒪᒻᒪᑕ. ᓲᖃᐃᒻᒪᐅᒐᓗᐊᖅ 
ᐃᓛᓐᓂ ᐊᕐᕕᐊᕈᑎᖃᕐᕙᓗᖃᑦᑕᕋᓗᐊᖅᑐᑎᑦ. ᑭᓯᐊᓂ 
ᐃᒃᓯᕙᐅᑖᖅ, ᐅᑉᓛᖅ ᑕᒪᑐᒪᓂ ᐅᐱᒋᔪᒪᔭᒃᑲ 
ᐃᓄᓕᕆᔨᐅᖃᑦᑕᖅᑐᑦ ᑕᒫᓂ ᓄᓇᕗᑦᒥ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᐅᕋᑖᖅᑐᖅ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᐱᒋᕙᒋᑦᑕᐅᖅ ᐃᔅᓯᕙᐅᑕᕗᑦ. ᐊᓕᐊᓇᐃᑦ ᓯᒡᒑᓂᑦ 
ᖃᐃᑦᑎᖃᐃᖅᑲᐅᒐᕕᑦ. 
 
ᖁᔭᓐᓇᒦᒃ. ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ. ᐊᔪᕈᓐᓃᖅᓴᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᖅᑐᐃᑦ 26-ᒥ ᑕᕝᕙᓂ 
ᓈᓴᐅᑎᖓᓂᑦ ᐅᓂᒃᑳᓯᓐᓂ. ᑎᑎᕋᕐᕕᓯ  
 
ᖃᐅᔨᓴᐃᖃᑦᑕᖅᓯᒪᓕᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖏᓐᓂᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ. 
ᑕᐃᒪᓕ ᓈᓴᐃᔭᕇᓚᐅᕋᕕᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓴᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓈᒪᒃᑲᓗᐊᕐᒪᖔᑕ ᐃᓱᒪᒋᕕᐅᒃ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᓂᕐᒥᑦ ᐱᔾᔪᑎᐅᔪᑦ 
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capacity, is it your view that the capacity 
issues facing the Social Services Branch of 
the Department of Health and Social 
Services are worse than those facing other 
departments of the Government of 
Nunavut? That is my question. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Ms. Salvail. 
 
Ms. Salvail: Thank you, Mr. Chairman. I 
think that social workers are indeed one of 
the positions that we would categorize as a 
hard to fill position, but I think that, as we 
mentioned in this report, a third of the 
positions are vacant. It’s very similar to 
what is happening in other positions like 
accountants and nurses, so this is serious, 
but it’s similar to what is happening in 
some other departments and some other 
positions.  
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. I also would like to 
congratulate you. I didn’t realize that you 
were still a young person. I am very happy 
for you. 
 
I would like to pose my question to the 
Deputy Minister. In paragraph 27 of the 
Auditor General’s report, it mentions that 
the Department of Health and Social 
Services and the Department of Human 
Resources will be filling the chronically 
vacant positions. What is the current status 
of the effort to fill the social worker 
positions? We heard that you’re trying to 
fill a certain number of positions and have 
taken out some ads in the press. I would 
like to get a current update on the status of 
that from the Deputy Minister. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 

ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᓕᕆᕆᕕᖓᓐᓄᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᓂᖅᓴᐅᕚᑦ ᐊᓯᖏᓐᓂ 
ᐱᓕᕆᕝᕕᖁᑎᒋᔭᖏᓐᓂᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ? 
ᑕᕝᕙ ᐊᐱᖅᑯᑎᒐ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓯᐅᕙᐃᔪ. 
 
ᓯᐅᕙᐃᔪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓄᓕᕆᔩᑦ ᐃᓐᓄᒐᕐᓂᖏᑦᑐᕈᓘᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔮᒃᓴᖏᑦ. ᑕᐃᒪ ᐊᕐᕌᓂ ᐅᖃᓚᐅᖅᓯᒪᒐᑦᑕ 
ᐱᖓᔪᖏᑦ ᐃᓐᓄᒃᑕᐅᓯᒪᓐᖏᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔮᒃᓴᖏᑦ. ᐊᔾᔨᑦᑎᐊᑲᓴᖏᑦ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 
ᐃᓐᓄᒍᓐᓇᓗᐊᓐᖏᒻᒪᑕ ᐋᓐᓂᐊᓯᐅᑎᒃᓴᐃᓪᓗ 
ᐃᓂᒃᓴᕆᔭᕋᓗᐊᖏᑦ. ᐊᒃᓱᐊᓗᒃ ᐱᕐᔪᐊᖑᔪᖅ ᑕᒪᓐᓇ 
ᐊᔾᔨᑐᐃᓐᓇᑲᓴᖓ ᐊᓯᖏᓐᓄᑦ ᐱᓕᕆᕕᐅᔪᓂ 
ᐃᓐᓄᒍᓐᓇᐃᓕᐅᖅᑲᖃᑦᑕᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᐅᐱᒋᕙᑦᑎᒋᑦ ᕿᑐᕐᖓᖅᑖᕐᓂᒃ ᓱᓇᐅᕝᕙ 
ᒪᒃᑯᒃᑯᓘᓐᓂᕋᕕᑦ ᓱᓕ ᕿᑐᕐᖓᖅᑖᕆᓛᓕᖅᐸᓐᖓ. 
ᐅᐱᓐᓇᖅ, ᐊᓕᐊᓇᐃ. 
 
 
 
ᑖᓐᓇᓕ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᒧᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ ᐅᓂᒃᑳᖓ ᑎᓕᐅᕆᓯᒪᒻᒪᑦ 
ᑕᕝᕙᓂ ᐅᖃᓕᒫᕐᕕᒃ 27-ᒥ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓐᓄᒃᓯᓇᓱᓐᓂᐊᕐᒪᑕ 
ᑕᒪᒃᑯᓂᖓ ᐃᓄᖃᐅᓐᖏᒻᒪᑕᐃᓛᒃ 
ᐃᖅᑲᓇᐃᔮᒃᓴᕋᓗᐊᑦ ᐃᓐᓄᒃᑕᐅᔪᓐᓇᐃᓕᐅᖅᑲᒻᒪᑕ. 
ᒫᓐᓇᒧᑦ ᑎᑭᒃᖢᒍ ᑕᐃᒃᑯᐊ ᐃᓄᓕᕆᔨᑖᕋᓱᕐᓂᖅ 
ᖃᓄᐃᓕᖓᓕᖅᐸ? ᐃᓛᒃ ᑐᓴᖅᑎᑕᐅᓚᐅᕋᑦᑕ 
ᖃᑦᑎᑲᓪᓚᓐᓂᑭᐊᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓚᐅᖅᑐᓯ 
ᐊᒻᒪᓗ ᑐᓴᕈᑎᑎᒍᑦ ᑐᔅᓯᕋᐅᑎᔅᓯᓐᓂ 
ᐃᓄᓕᕆᔨᓐᖑᕈᒪᔪᓂᑦ ᐱᓇᓱᓚᐅᕋᔅᓯ. ᑖᒃᑯᐊᓕ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᑐᑭᓯᔪᒪᒐᓗᐊᖅᐳᖓ ᑕᕝᕙᓐᖓᑦ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
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Mr. Ma: Thank you, Mr. Chairman. If I 
can just go back to the matter of your 
newborn baby, I appreciate the fact that 
Member Ningark mentioned that you 
should pass cigars along. I will provide an 
exemption in terms of healthy living for 
you to provide those cigars, but I would 
like to have the first cigar, if I may. 
 
>>Laughter 

 

More seriously to Member Tapardjuk’s 
question, I indicated yesterday in my 
opening comments that we have made 
some progress in terms of hiring 
community social service workers. I 
believe I said at that time that we have 
seven job offers that are pending subject to 
reference checks. In addition, I think I may 
have said that there are five interviews that 
are currently scheduled and another ten 
resumes that we’re trying to screen.  
 
Member Tapardjuk also had a broader part 
to his question in terms of where we are in 
the action plan. I’m just going to talk a 
little bit about the short- and medium-term 
things that we’re trying to do. In the short 
term, as I indicated, we are continuing the 
use of casual staff, and I think that’s in our 
response to the Auditor Genera’s report. 
We’re also starting to develop a plan with 
Human Resources to speed up the process.  
 
As I indicated yesterday, our colleagues at 
the Department of Human Resources have 
a dedicated HR officer that we’re utilizing 
as much as possible. We’re also looking at 
where there are particular pressures and 
trying to put priority in those areas. We 
talked a bit about yesterday or you had put 
some pressure on me to address some of 
those communities and we’re certainly 
going to do that.  
 
Some of the training opportunities are 

 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᕐᕕᒋᐊᕐᔪᒃᑲᓐᓂᕐᓗᒍ ᑕᐃᒃᑯᐊ ᐃᓅᖃᑖᖅᑐᖅ 
ᖁᔭᓕᕗᖓ ᒪᓕᒐᓕᐅᖅᑎ ᓂᓐᖓᖅ ᓯᒡᒑᓂᒃ 
ᖃᐃᑦᑏᒻᒪᑦ ᑖᒃᑯᓄᖓ ᑭᓯᐊᓂ 
ᓯᒡᒑᖅᑖᖅᑎᑕᐅᖅᑳᖔᑕᐅᓂᔪᒪᓂᐊᖅᑐᖓ 
ᑐᓂᓯᐅᖅᑲᐃᓂᐊᕋᕕᑦ. 
 
 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
ᑕᐹᕐᔫᑉ ᐊᐱᖅᑯᑎᒋᔭᖓᓄᑦ, ᐃᒃᐸᒃᓴᖅ ᐅᖃᓚᐅᕋᒪᑦ 
ᒪᑐᐃᕆᐊᕈᑎᒋᔭᕐᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᐅᑉ ᒥᒃᓵᓄᑦ ᑖᒃᑯᐊ 
ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑕ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᓕᕐᒪᑕ. ᑕᓪᓕᒪᐅᔪᑦ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᑦ ᐊᒻᒪ ᖁᓕᐅᔪᑦ 
ᐱᓇᓱᖃᑕᐅᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᑦ ᑭᓯᐊᓂ 
ᒥᓂᔅᑕᕆᐅᓚᑲᐃᓐᓇᕋᒃᑯ ᒥᓂᔅᑕᕆᓚᐅᖅᓯᒪᒐᒃᑯ 
ᒪᒥᐊᓇᖅ. 
 
 
 
 
ᑕᐹᕐᔪᒃ ᓴᖅᑭᑎᑦᑎᖅᑲᐅᒥᒻᒪᑦ ᐊᐱᖅᑯᑎᒋᔭᖓᓄᑦ 
ᓇᓃᓕᕐᒪᖔᑕ ᐸᕐᓇᐅᑎᒋᔭᑦᑎᓐᓄᑦ. ᒫᓐᓇ 
ᐅᖃᐅᓯᒋᐊᕐᔪᒍᒪᔭᕋᓗᐊᕋ ᒫᓐᓇ ᓯᕕᑭᑦᑐᒥᒃ 
ᐱᓕᕆᔪᒪᔭᕗᑦ ᒫᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᑲᐱᓪᓚᖅᑐᓂᑦ ᐊᑐᖃᑦᑕᕐᓗᑕᔭ 
 
 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑐᒍᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ 
ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍ. ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᓪᓚᕆᓐᓂᑦ 
ᐱᑕᖃᓕᕐᒪᑕ ᐊᑐᕋᓱᓪᓚᕆᑦᑕᑦᑎᓐᓂᒃ ᐊᒻᒪᓗᒃᑕᐅᖅ  
 
 
ᐊᔪᖅᑐᕈᑎᐅᔪᓂᑦ ᑕᒪᒃᑯᓂᖓ ᕿᒥᕐᕈᓇᕐᒥᔪᒍᑦ. 
ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓂ ᑭᐅᔭᐅᖁᓪᓗᒋᑦ. 
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things that we see. I think I used the words 
reinvigorated approach to training. We’re 
looking at working again in collaboration 
with Arctic College. They have been a 
great partner in many aspects of the work 
done by this department.  
 
We touched, I think, very briefly yesterday 
on the consideration we have right now to 
have community social service worker 
trainees. It’s our hope that through that 
process, and with the help of our 
colleagues at Arctic College, we can entice 
or get more beneficiaries into this 
occupation. It’s an important occupation in 
the sense that, I think all Members have 
said this and I think we’re all agreed on 
this, we need to incorporate more Inuit 
societal values into this. I think the AG’s 
report has mentioned that as well.  
 
So those are some of the initiatives that 
we’re undertaking, even as we speak, and 
I’m sure there will be more initiatives as 
we go forward. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. I would also like to 
thank the Deputy Minister for his response. 
When you’re trying to hire a social worker, 
it’s clear that the government is finding it 
very difficult to fill the positions. What’s 
the biggest impediment here? Where is it 
very difficult to fill the social worker 
positions? So maybe you can clarify the 
situation and the reason why we can’t find 
social workers. Is it due to lack of training? 
Perhaps the Deputy Minister can explain 
that further, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. There 
are some barriers that I think we have to 

ᐃᓐᓄᒃᑕᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐅᖃᐅᓯᖅᑲᖅᑰᓚᐅᖅᑐᖓ. 
 
 
 
 
 
 
ᐃᒃᐸᒃᓴᖅ ᐊᒃᓱᕉᓴᐅᑎᒋᒃᑲᓐᓂᕐᓗᒍ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔾᔪᓯᐅᖃᑦᑕᖅᑐᖅ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᕕᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑕᐅᔪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᒃᐸᒃᓴᖅ ᐅᖃᐅᓯᒋᐊᕐᔪᓚᐅᕐᒥᔭᕗᑦ 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑕᐅᔪᓐᓇᕐᒪᖔᑕᒧ. ᓄᓇᓕᓐᓂ 
ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᑖᓐᓇ 
ᐃᑲᔪᖅᑐᖅᑕᐅᒍᑦᑕ ᓯᓚᑦᑐᓴᕐᕕᒃᑯᓐᓂᒃ ᑕᐃᒪᓐᓇᒃ 
ᑲᔪᖏᖅᓴᐃᖃᑦᑕᕈᓐᓇᕋᓗᐊᖅᑐᒍᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓂᕐᒧᑦ. ᐱᒻᒪᕆᐅᒻᒪᑦ ᐃᖅᑲᓇᐃᔮᖅ 
ᑖᓐᓇ ᐊᖏᖃᑎᒌᑦᑐᐃᓐᓇᐅᖅᑰᖅᑐᒍᑦ 
ᐱᖃᓯᐅᔾᔭᐅᔭᕆᐊᖃᖅᑐᑦ ᑕᒪᒃᑯᐊ ᐃᓘᓐᓇᖏᑦ. 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓ ᐅᖃᖅᓯᒪᒻᒥᒻᒪᑦ 
ᑕᐃᒪᓐᓇᒃ. 
 
 
ᑕᒪᒃᑯᐊ ᑕᒪᔾᔭ ᐱᔾᔪᑎᐅᔪᑦ ᐃᓚᖏᑦ 
ᐱᓕᕆᐊᕆᓇᓱᒃᑕᕗᑦ ᓯᕗᒧᐊᖅᑎᓐᓇᓱᒃᑕᕗᓪᓗ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 
ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ. ᐃᓄᓕᕆᔨᑖᕋᓱᐊᖅᓱᓂ 
ᐊᔪᕐᓇᖅᑐᖅᓯᐅᑲᑕᑉᐸᓕᑦᑎᒻᒪᑕ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ. 
ᓱᒥᒃᑭᐊᖅ ᐱᔾᔪᑎᖃᓗᐊᖅᐸᑦ ᐃᓄᓕᕆᔨᒃᓴᒥᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᕐᒧᑦ ᓇᐅᒃᑯᑦ ᐃᓱᐊᖏᑐᑦᑕᖃᕐᒫᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᓇᐅᒃᑯᑦ ᐊᔪᕐᓇᑐᖅᑕᖃᕐᒪᑦ 
ᐃᓄᓕᕆᔨᑖᕈᓐᓇᖏᓚᒍᑦ, ᐃᓛᒃ ᑐᑭᓯᑎᑕᐅᔪᓐᓇᖅᐱᑕ 
ᐊᑲᐃᓪᓕᐅᕈᑎᑕᖃᕐᒪᖔᑦ ᖃᓄᐃᒻᒪᑦ ᐃᓄᓕᕆᔨᒃᓴᓂᑦ 
ᐱᒍᓐᓇᖏᓚᒍᑦ? 
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᕆᐊᖃᕐᒪᑕᓗᑭᐊᖅ ᖃᓄᑭᐊᖅ? 
ᑖᓐᓇ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᔭᕋ, ᐃᔅᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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find a way to overcome. My team has 
indicated to me that some of these barriers 
in some of the communities may be an 
issue of getting staff housing available, and 
I think all Members are familiar with that 
aspect of the operations across government. 
So obviously that’s something that we have 
to work in cooperation with my Minister’s 
other portfolio, through the housing 
corporation as they do the staff housing 
side of it. Perhaps we need to twist a few 
arms in that respect.  
 
I think, generally speaking, this is an area 
like nurses or other occupations like 
accountants, I think Michelle had 
mentioned this earlier, that it’s particularly 
difficult to find people or attract people, but 
that said, it doesn’t mean that we stop our 
efforts. As I said yesterday, to have 
renewed efforts to staff the positions, again 
I would reiterate that it is something that 
we’re currently working on, Mr. Chairman. 
Thank you. 
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you. We’re aware that social workers used 
to be income support workers as well as 
probation officers. They had a lot of 
responsibilities and it’s quite hard. In your 
response to the Auditor General’s report, it 
states that you would like to hire a 
coordinator who would identify 
prospective social workers. Maybe you can 
explain to us or update us on what the 
status of trying to get social workers is in 
Nunavut. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I think 
the Member raises a good point when he 
says that there were many conflicting 
responsibilities and the AG’s report 

ᑐᓗᖅᑕᕈᑎᖃᕋᑦᑕ ᐃᓚᖏᓐᓂᑦ ᑖᒃᑯᐊ 
ᐊᓂᒎᑎᒍᑎᔅᓴᓂᑦ ᕿᒥᕐᕈᓇᒋᐊᖃᖅᑐᒍᑦ 
ᐊᑐᖅᑕᐅᔪᓐᓇᖅᑐᓂᑦ ᐃᓚᖏᖃᐃ ᐃᓪᓗᑭᒃᓴᕐᓂᖅ 
ᑕᒪᓐᓇ ᐱᔾᔪᑎᐅᖃᑦᑕᒥᒻᒪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ. 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ 
ᐱᓕᕆᖃᑎᒋᓗᑎᒍᑦ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᒥᓂᔅᑕᖓᑦ 
ᐱᖃᑎᒋᓗᒍ. ᐃᒻᒪᖃ, 
ᐊᔭᐅᖅᑐᐃᑲᓐᓂᕆᐊᖃᓕᕋᓗᐊᖅᑐᒍᑦ ᑕᒪᑐᒧᖓ. 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᕆᓪᓗᒍ ᑕᒪᒃᑯᐊ ᐋᓐᓂᐊᓯᐅᑏᑦ ᓲᕐᓗ 
ᒥᔅ ᓵᑦ ᐅᖃᖅᑲᐅᒻᒪᑦ, ᐃᓐᓄᒋᐊᒃᓴᖅ ᑕᒪᒃᑯᐊ 
ᐊᔪᓇᕐᒪᑕ. ᑕᐃᒪᓐᓇ ᐅᖃᕋᓗᐊᖅᑎᓪᓗᑕ 
ᓄᖅᑲᕋᓱᖏᑦᑐᒍᑦ ᐃᓐᓄᒃᓰᓐᓇᕋᓱᓐᓂᐊᖅᑐᒍᑦ 
ᐃᓂᒃᓴᓂᑦ ᑖᒃᑯᓂᖓ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐅᖃᒃᑲᓐᓂᕈᒪᓪᓗᖓ ᒫᓐᓇ ᐱᓕᕆᐊᕆᔭᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᐅᔨᒪᔪᒍᑦ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᓯᕗᓂᒃᑲᓂᑦᑎᓐᓂ 
ᓂᖃᐃᓱᖅᑎᑦᑎᔨᐅᕙᓚᐅᖅᑐᑎᓪᓗ, 
ᐃᓄᓕᕆᔨᐅᓪᓗᑎᓪᓗ ᐱᕋᔭᑦᑕᐃᓕᑎᑦᑎᔨᐅᓪᓗᑎᓪᓗ. 
ᐱᔭᒃᓴᖏᑦ ᐊᒥᓱᒻᒪᕆᐊᓘᓚᐅᕐᒪᑕ. ᐊᒻᒪᓗ ᑕᒪᓐᓇ 
ᐱᔭᕆᐊᑐᔫᓪᓗᓂ ᑕᕝᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖓᓂᑦ ᐅᓂᒃᑳᖅᓯᒪᒻᒪᑦ, ᐃᓛᒃ 
ᑭᐅᔾᔪᑎᒋᓚᐅᖅᑕᓯ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᐅᑎᖏᓐᓄᑦ ᑭᐅᔾᔪᑎᕕᓂᖅᓯ ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑦ; 
ᐃᖅᑲᓇᐃᔭᖅᑎᖅᑖᕈᒪᓪᓗᓯ ᑲᒪᓂᐊᖅᑐᒥᑦ ᑕᒪᒃᑯᓂᖓ 
ᓲᕐᓗ ᐃᓄᓕᕆᔨᒃᓴᖅᓯᐅᕆᐊᓕᒻᒥᒎᖅ. ᐅᓇ 
ᓇᓗᓇᐃᓇᐃᓂᐊᖅᑕᕗᑦ, ᐅᓇ ᑲᒪᔨᓪᓚᕆᐅᓂᐊᖅᑐᖅ 
ᐃᓄᓕᕆᔨᔅᓴᒧᑦ. ᑕᒪᓐᓇ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑦ ᐃᒻᒪᖃ 
ᑐᑭᓯᑎᑦᑐᓐᓇᖅᐱᑎᒍᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑲᑎᒪᔨᐅᔪᖅ ᓴᖅᑭᑎᖅᑲᐅᒻᒪᑦ ᐅᖃᖅᑎᓪᓗᒍ  
 
ᐅᓄᖅᑐᐊᓗᐃᑦ ᑐᓗᖅᑕᕈᑎᒋᔭᐅᓗᐊᕐᒪᑕ 
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obviously addressed that. As we go 
forward, obviously we’re working on 
ensuring that the focus is on community 
social work and I think that’s an important 
aspect of this. 
 
With respect to where we are in terms of 
recruitment, I think I’ll reiterate again that 
we have been doing some work. As I said 
in the opening comments yesterday, I 
believe we’ve got seven job offers that are 
pending reference checks. Of course, there 
are some interviews that are pending as 
well. There are some further resumés that 
we’re hoping to screen.  
 
It is a very difficult situation in terms of 
recruitment and I won’t go through all of 
the things I said earlier. Perhaps this is a 
situation, and I may have said this 
yesterday, where we have to look at the 
compensation system. I’m not making a 
commitment or anything in that regard, but 
I think it is something that we need to 
review.  
 
We know that in communities, it’s 
particularly difficult. We all know our 
communities are small and everybody 
knows everybody. Things that normally 
would be confidential or kept more private 
in a larger jurisdiction are much more 
difficult here. So I think those types of 
factors, the fact that sometimes, perhaps, 
you’re dealing with your family or people 
who are your friends also makes it 
particularly challenging in terms of 
recruiting beneficiaries to these positions, 
but that said, we also have to move 
forward.  
 
I think in many respects, and I think 
Members have said this as well, that 
beneficiaries are perhaps the best people to 
be in these positions, so we take into 
account Inuit societal values. They 

ᐃᖅᑲᓇᐃᔭᕋᓱᑦᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂᑦ 
ᐃᓄᓕᕆᔨᓂᑦ ᐱᓇᓱᖁᓪᓗᒋᑦ. 
 
 
 
 
 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. 
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ ᖃᐅᔨᓴᐃᓕᕐᒪᑕ 
ᑖᑯᐊ ᕿᒥᕐᕈᓇᒍᒪᓕᖅᑕᕋᓗᐊᕗᑦ ᐃᖅᑲᓇᐃᔮᒥᑦ 
ᐱᓇᓱᑦᑐᑦ. 
 
 
 
 
 
 
 
ᐱᔭᕐᓂᖏᑦᑐᐊᓘᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᑦᑐᓂ 
ᑖᒃᑯᓄᖓ ᐅᖃᐅᓯᕆᒃᑲᓂᔾᔮᖏᑕᒃᑲ, ᐃᑉᐸᔅᓴᖅ 
ᐅᖃᐅᓯᕆᖅᑰᓚᐅᖅᑕᕋᓗᐊᕋ. ᐊᖏᕐᓗᖓ 
ᐱᓐᖏᑦᑐᖓᐅᒐᓗᐊᖅ ᑭᐊᓯᓂ ᑖᓐᓇ 
ᕿᒥᕐᕈᓇᑦᑕᐅᒋᐊᖃᓂᐊᖅᑐᖅ 
 
 
 
 
 
 
ᓄᓇᓕᓐᓂᑦ ᐱᓗᐊᖅᑐᒥᑦ ᖃᐅᔨᒪᒐᑦᑕ ᓄᓇᓕᖁᑎᕗᑦ 
ᒥᑭᑦᑑᑕᐅᒻᒪᑕ ᖃᐅᔨᒪᖃᑦᑕᐅᑎᔪᐃᓐᓇᐅᓪᓗᑎᓪᓗ, 
ᑲᓐᖑᓇᕆᐊᖃᖅᑑᒐᓗᐊᓪᓗ ᑕᒪᒃᑯᐊ ᓴᖅᑭᔭᒃᖢᑎᑦ. 
ᐱᔭᕐᓂᖏᓐᓂᓴᐅᒻᒪᑦ ᑕᒪᒃᑯᑭᐊᕈᓘᔭᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ, 
ᐃᓚᒌᓪᓘᓐᓃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐊᒃᓱᕈᐊᓴᓐᓂᕈᑎᒋᓗᐊᓐᖑᐊᖅᑕᖓ. 
 
 
 
 
 
 
 
 
 
 
ᑕᐃᒪᓐᓇ ᐅᖃᖅᓯᒪᖅᑰᕐᒪᑕ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ 
ᐊᑑᑎᖃᕐᓂᖅᓴᐅᖅᑰᖅᑐᑦ ᑕᐃᒪᓐᓇ 
ᖃᐅᔨᒪᑦᑎᐊᓂᖅᓴᐅᒐᔭᕐᒪᑕ ᓄᓇᓕᓐᓂᑦ 



 11 

probably have a more intimate knowledge 
of what’s going on in the community as 
well. I think that is a critical factor in terms 
of providing the supports within our 
communities. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. Thank you, 
(interpretation ends) Deputy Minister. 
(interpretation) Yes, I believe that this 
needs to be reviewed thoroughly. In regard 
to confidentiality issues, when some 
women have to go to the shelter without 
the knowledge of her parents, they worry 
and wonder where their daughter is when, 
in fact, she had been sent out. Parents have 
to be involved to help resolve the situation 
and this is often overlooked. 
 
When you’re looking at the job description 
of social workers, can you consider 
changing it so that we would be able to hire 
more Inuit social workers? Even if they 
couldn’t speak English, at least here in 
Nunavut, with the Inuktitut language 
officially recognized, along with French 
and English, why is the onus placed on 
being able to speak English? Can you take 
this into consideration that even if the 
person is unilingual, they are capable of 
fulfilling these types of duties as a social 
worker? Are you willing to consider this, 
yes or no?  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. As all 
Members know, one of the things I try to 
do is listen to the advice that is given to me 
and certainly the input from Members and 
others across the territory. I believe the 
suggestion made by the Member is a good 
suggestion and certainly something that we 
are perhaps, in some ways, looking at and 

ᖃᓄᐃᓘᕈᑕᐅᓕᕐᒪᖔᑕ, ᐃᑲᔪᖁᓪᓗᒋ5 ᓄᓇᓕᓐᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ 
(ᑐᓵᔨᑎᒍᑦ) ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᐊ. (ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) 
ᑕᒪᓐᓇᐃᓛᒃ ᕿᒥᕐᕈᔭᐅᑦᑎᐊᕆᐊᖃᓪᓚᕆᓐᓂᐊᕐᒪᑦ. 
ᐅᓇ ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᖃᑦᑕᕐᒥᔪᖅ ᑕᐃᔭᐅᓲᖅ 
ᐃᓛᓐᓂ ᐊᕐᓇᐃᑦ ᕿᒫᑎᑕᐅᔭᕆᐊᖃᓕᕌᖓᑕ 
ᐊᓈᓇᒃᑯᖏᑦ ᐊᑖᑕᒃᑯᖏᑦ ᖃᐅᔨᒪᓐᖏᑦᑎᐊᖅᖢᑎᑦ. 
ᓇᐅᓪᓕᑭᐊᖓᐃ ᐸᓂᒐᐃ, ᓱᓇᐅᕝᕙᓖᓐᓇ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᔪᕕᓂᖅ. ᐅᕝᕙ 
ᐊᖓᔪᖅᑳᖑᔪᑦ ᐃᓚᐅᔭᖖᕆᐊᖃᕋᓗᐊᖅᑎᓪᓗᒋᑦ 
ᑕᒪᒃᑯᐊ ᐋᖅᑭᑉᐹᓪᓕᕈᑎᔅᓴᓄᑦ, ᑕᒪᓐᓇ 
ᐃᑦᑎᓐᓇᕈᑕᐅᖅᑰᔨᖃᑦᑕᕐᒪᑦ. 
 
 
ᐅᓇᓕ ᑕᑯᓇᓱᒍᓐᓇᖏᓚᓯᓖ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᐅᑉ 
ᐱᓕᕆᐊᔅᓴᖏᓐᓂ ᕿᒥᕐᕈᓇᔭᕈᔅᓯ, ᑖᒃᑯᐊ ᐃᒪᓐᓇ 
ᐊᔪᖏᓐᓂᖃᕆᐊᖃᕐᓂᕆᔭᖓ ᐊᓯᔾᔨᖅᑕᐅᒍᓇᓱᖏᓛᖅ 
ᐃᓄᓐᓂᑦ ᐃᓄᓕᕆᔨᑖᖅᑲᓐᓂᕈᓐᓇᖁᓪᓗᑕ, ᐅᓐᓃᑦ 
ᖃᓪᓗᓇᐅᔭᕈᓐᓇᖏᒃᑲᓗᐊᖅᐸᓘᓐᓃᑦ, ᒫᓐᓂᓕ ᑕᒫᓂ 
ᓄᓇᕗᒻᒥ ᐅᖃᐅᓯᕐᒧᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᓕᖅᑎᓪᓗᒍ ᐅᐃᑦ, 
ᐃᓄᑦᑐᑦ ᐊᒻᒪ ᖃᓪᓗᓈᑐᑦ. ᖃᓄᐃᒻᒪᑦ 
ᖃᓪᓗᓇᐅᔭᕆᐊᖃᖅᐸᓘᓐᓃᑦ. ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᔪᓐᓇᖏᓚᓰ, ᐅᓐᓃᑦ 
ᖃᓪᓗᓇᐅᔭᕈᓐᓇᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᑕᒪᒃᑯᓂᖓ 
ᑲᒪᔪᓐᓇᖅᑐᓂᑦ ᐃᓄᓕᕆᔨᔅᓴᓂᑦ ᑖᓐᓇ 
ᕿᒥᕐᕈᔭᐅᔪᓐᓇᖅᐸ ᐅᕝᕙᓘᓐᓃᑦ ᐋᒡᒐ 
ᕿᒥᕐᕈᔾᔮᖏᑕᕗᑦ ᑐᓴᕈᒪᒐᓗᐊᖅᑐᒍᑦ ᑖᑦᓱᒥᖓ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑲᑎᒪᔨᖃᐅᔨᒪᒻᒪᑦ ᑖᓐᓇ ᐃᓘᓐᓇᓰᓛᒃ ᖃᐅᔨᒪᒐᔅᓯ 
ᑲᑎᒪᔨᐅᓪᓗᓯ. ᓈᓚᒐᓱᖃᑦᑕᕋᑦᑕ 
ᐅᖃᐅᔾᔭᐅᒋᐊᕌᖓᒪᑦᑕ ᑖᒃᑯᐊ ᓄᓇᕗᑦ ᐃᓗᐊᓂ, 
ᐅᑉᐱᕈᓱᑦᑐᖓ ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᖓ ᑖᓐᓇ ᐊᒃᓱᐊᓗ 
ᐱᐅᒋᓪᓗᒍ ᑖᓐᓇ ᐃᓚᖏᑎᒍᑦ ᕿᒥᕐᕈᓇᑦᑕᕗᑦ  
 
ᖃᐅᔨᓴᒃᑲᓂᕐᓂᐊᖅᑕᕗᓪᓗ. 
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we will further examine.  
 
I think I indicated through some of my 
answers that we’re looking at a casual 
social worker trainee type position and that 
would incorporate, I think, many of the 
aspects that the Member has just spoken 
about. I know that throughout this 
government’s 10-year or 11-year existence, 
we have always looked at ways to perhaps 
change the qualifications to be more 
“Nunavutized” so that beneficiaries have 
the opportunity to participate in 
employment in this government. It’s 
certainly something we can look at.  
 
I know that in my brief time here at the 
department, I myself have actually 
wondered about the job descriptions. They 
are perhaps a bit outdated and need a bit of 
update. So that is work that we will do to 
move forward on the action plan. As I 
indicated, we have a very capable 
individual who recently joined us as the 
executive director of social services, and 
I’m sure that her many years of knowledge 
and experience will benefit us in that 
regard.  
 
So to answer your question to the point, it 
is certainly something that we could 
consider and we will definitely note that. 
My staff are here taking notes, and I’m 
certainly going to remember this part of the 
conversation with you. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Tapardjuk.  
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. I thank him for his 
response. Indeed, we wish to be kept up to 
date on the progress.  
 
Although we know that they are trying to 
protect the child’s best interests, sometimes 

 
 
 
ᓇᓗᓇᐃᖅᓯᖅᑰᓚᐅᕋᒪ ᑭᐅᑎᓪᓗᖓ ᑕᒪᒃᑯᓂᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᐱᑲᓪᓚᒐᔭᖅᑐᒥᑦ ᑖᒃᑯᓂᖓ 
ᐱᓕᕆᖃᑦᑦᑕᓂᐊᖅᑐᒥᑦ ᑖᑦᓱᒪ ᑲᑎᒪᔨᐅᖃᑕᐅᔫᑉ 
ᐅᖃᐅᓯᕆᔭᖓᓂᑦ ᐱᓕᕆᐊᖃᖃᑦᑕᓂᐊᖅᑐᓂᑦ 
ᒐᕙᒪᒃᑯᑦ. ᐃᒻᒪᖃ ᐊᓯᔾᔨᕐᓗᒋᖅᑲᐃ ᓄᓇᕗᒻᒧᑦ 
ᑐᕌᖓᓂᖅᓴᐅᓂᐊᕐᒪᑕ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᔪᓐᓇᕆᐊᖃᖅᑕᖏᑦ ᐃᓄᓕᕆᔨᐅᑉ 
ᐃᓚᐅᔪᓐᓇᓂᐊᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᓇᒍᓐᓇᑎᐊᖅᑕᕗᑦ ᖃᐅᔨᒪᔪᖓ ᑕᒫᓂ 
ᐃᓄᓕᕆᔨᒃᑯᓐᒻᓂᑦ ᑐᖏᓕᕆᔭᐅᓯᒪᓕᕋᒪ ᕿᓚᒥᕈᓗᒃ. 
 
 
 
 
 
ᐃᓱᒪᒋᓚᐅᕐᒥᒐᒃᑭᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖏᑕ 
ᓇᓗᓇᐃᖅᓯᔾᔪᑎᖏᑦ ᐱᑐᖃᐅᓗᐊᓕᕐᒪᑕ 
ᓄᑖᖑᕆᐊᖅᑕᐅᔭᕆᐊᓖᑦ ᑖᒃᑯᐊ ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᓂᑦ 
ᐸᕐᓇᐅᑎᓂᑦ ᓴᓇᔭᐅᔪᑦ ᑕᐃᒃᑯᓂᖓ. 
ᐃᓄᓕᕆᔨᒃᑯᓄᓪᓗ ᑐᑭᒧᐊᖅᑎᑦᑎᔨ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒃᓯᐊᕋᑦᑕ ᑕᐃᓐᓇ ᐃᑲᔪᕐᔪᐊᓂᐊᖅᑐᖅ 
ᐅᕙᑦᑎᓂᑦ. 
 
 
 
 
 
 
 
ᑭᐅᓗᑎᑦ ᑖᑦᓱᒧᖓ ᐊᐱᖅᑯᑎᒋᔭᕐᓄᑦ ᑖᒃᑯᐊ 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᑦᑎᐊᕚᓘᒻᒪᑦ ᑎᑎᕋᕋᑖᖅᑕᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᒪ ᐃᖅᑲᐅᒪᔭᐅᓂᐊᖅᐳᖅ ᑕᒪᓐᓇ 
ᐅᖃᐅᑕᐅᔪᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ 
ᖁᔭᓐᓇᒦᒃ. ᖃᐅᔨᒪᔪᒪᓂᐊᖅᑐᒍᑦ ᑕᒪᓐᓇ 
ᖃᓄᐃᓕᖓᕙᓪᓕᐊᒻᒪᖔᑦ. 
 
 
 
ᐃᓛᓐᓂ ᓱᕈᓯᕐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓄᑕᕋᓂᑦ, ᐄ, 
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it causes more difficulties. For example, if 
that child is placed in a stranger’s home, 
they can become withdrawn. The intent is 
to help the children, but we have to be 
mindful of the cultural differences. 
 
Furthermore, the policies and regulations 
that form the foundation for dealing with 
various cultural scenarios have to be 
changed. We are proud to be Nunavummiut 
and indeed, it is the reason why Nunavut 
was created in the first place. We want the 
opportunity to make our own mistakes and 
learn from them. 
 
Mr. Chairman, this will be my last question 
for now. People experience difficulties in 
the smaller communities and when a major 
event will be happening… . I believe you 
stated this yesterday about whether 
committees were consulted. If the social 
workers in the communities require 
assistance, are they given support or are 
they regarded as irrelevant because they are 
Inuit and that it is confidential?  
 
I would like clarification on how we as 
Inuit can get closer together with Social 
Services. We really need this to happen and 
that will be my last question for the time 
being, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’m 
not sure how best to answer that question, 
so I’m going to use a big word. I haven’t 
used a big word the whole time here, so 
I’m going to say it.  
 
It’s multi-faceted in the sense that, as the 
Member indicated, I think there are many 
factors at play. I think, especially in Inuit 
culture, elders are particularly quite 
involved and their advice. Somehow we 
have to find a way to do that. I think you 

ᐃᖃᔪᕋᓱᑦᑎᐊᖅᑑᒐᓗᐊᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ ᓱᕋᐃᖃᑦᑕᕐᒪᑕ 
ᐃᑲᔪᕋᓱᔅᓯᓇᖅᑐᑎᑦ, ᐊᓪᓛᓗᒻᒧᓘᓐᓃᑦ ᐃᓂᓪᓚᑦᑕᐅᒐᒥ 
ᐊᓪᓚᔪᐊᖅᖢᑎᑦ. ᑕᒪᓐᓇ ᐃᑲᔪᕋᓱᐊᖅᑐᒍ 
ᓱᕋᑉᐸᓪᓕᐊᖑᔮᒃᑐᔾᔫᒐᓗᐊᖅ ᑕᒪᓐᓇ 
ᐅᔾᔨᕆᔭᕆᐊᖃᕋᑦᑎᒍᑦ ᐃᓕᖅᑯᓯᖃᑎᒌᖏᓂᖅᐳᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. 
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐊᑐᐊᒐᐃᓪᓗ ᒪᓕᒐᐃᓪᓗ ᑖᒃᑯᓄᖓ 
ᑐᓐᖓᕐᕕᖃᕐᒪᑕ ᐃᓕᖅᑯᓯᖃᖃᑎᒋᖏᑕᑦᑕ 
ᐱᐅᓯᖏᓐᓂᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᑦ ᑖᓐᓇ 
ᐊᓯᔾᔨᖅᑕᐅᔭᕆᐊᓕᒃ. ᓄᓇᕗᒻᒥᐅᑕᐅᓂᑦᑎᓐᓂᑦ 
ᐅᐱᒍᓱᒃᑲᑦᑕ, ᓄᓇᕗᑖᕈᑎᒋᓚᐅᕋᑦᑎᒍᑦ ᓇᒻᒥᓂᖅ, 
ᑕᒻᒪᕈᓐᓇᖅᓯᖁᓪᓗᑕ ᑕᒻᒪᕈᔾᔭᐅᖏᖔᓕᕐᓗᑕ. ᑖᑦᓱᒥᖓ 
ᑎᒍᒥᐊᕆᐊᖃᓂᑦᑎᓐᓄᑦ ᐅᖃᕈᒪᑐᐃᓐᓇᖅᑐᖓ. 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐅᓇ ᑭᖑᓪᓕᖅᐹᖑᓗᒍ 
ᐊᐱᖅᑯᖁᑎᒋᐊᓪᓚᓚᐅᕐᓚᒍ. ᑕᒪᒃᑯᐊ 
ᐊᒃᓱᕈᓐᓇᖅᑐᖅᓯᐅᖃᑦᑕᕐᖓᑕ ᐃᓄᐃᑦ 
ᓄᓇᓕᕋᓛᕐᒦᑎᓪᓗᒋᑦ ᒪᑯᓂᖓ 
ᖃᓄᐃᓘᕐᔪᐊᖅᑐᖃᕐᓂᐊᑎᓪᓗᒍᓘᓐᓃᑦ. ᐃᑉᐸᒃᓴᖅ 
ᐅᖃᖅᑰᓚᐅᕋᓗᐊᖅᑐᑎᑦ ᑕᒪᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᓪᓘᓐᓃᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᖃᑦᑕᕐᒪᖔᑕ. ᐃᓄᓕᕆᔨᒃᑯᓘᓐᓃᑦ 
ᓄᓇᓕᓐᓃᑦᑐᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕈᑎ 
ᐃᑲᔪᖅᑕᐅᓇᓱᖃᑦᑕᖅᐹᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ 
ᓱᕙᓕᑭᐊᕆᔭᐅᕙᑦ ᐃᓅᒻᒪᑕ ᑲᓐᖑᓇᕐᒪᓪᓗ? 
 
ᑖᓐᓇ ᑐᑭᓯᔪᒪᒐᓗᐊᖅᐸᕋ, ᖃᓄᖅ 
ᖃᓂᓪᓕᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑕ ᐃᓅᓪᓗᑕᓗ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓗ. ᑖᓐᓇ ᐱᔭᕆᐊᖃᓪᓚᕆᒃᑲᑦᑎᒍᑦ 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒐ ᑭᖑᓪᓕᖅᐹᖑᓚᐅᑲᓪᓚᓕ. 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᓄᑭᐊᖅ 
ᑭᐅᒐᔭᖅᐸᕋ.  
 
 
 
 
 
 
ᐊᒥᓱᓄᑦ ᑕᒪᓐᓇ ᐱᔾᔪᑎᖃᕐᒪᑦ, ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᕕᑦ 
ᐱᔾᔪᑎᖓ ᐊᒥᓲᒻᒪᑕ. ᑕᒪᒃᑯᐊ ᐃᓐᓇᐃᑦᑕᐅ 
ᐃᓚᐅᓂᖏᑦ ᐅᖃᐅᓯᒋᐊᕐᓂᖏᓪᓗ ᐱᔾᔪᑎᒋᒡᓗᒋᑦ 
ᖃᓄᖅ ᑖᒃᑯᐊ ᐃᓚᓕᐅᑎᒋᐊᖃᕋᓗᐊᕋᑦᑎᒍ ᑖᒃᑯᐊ 
ᖃᓄᖅ ᓇᓕᒧᒌᔾᔪᒥᓕᖁᒡᓗᒋᑦ ᐃᓄᐃᓪᓗ ᖃᓪᓗᓈᓪᓗ 
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mentioned that we need to find a balance, I 
think is what you’re trying to say to me, in 
terms of incorporating Inuit societal values, 
family values, traditions, and yet within the 
legal framework that protects the child. I 
think Madam Fraser spoke very well to that 
yesterday.  
 
Really the department should be the last 
resort, if you will. I don’t really want to say 
that, but I think really the department 
should be the last resort. Families and 
communities, I think Madam Fraser 
indicated that, have the primary 
responsibility to look after children. I think 
all Members have also said that as well. 
But that said, there are times when things 
fall through the cracks for whatever reason. 
It’s nobody’s fault. Sometimes it’s just the 
way things happen, and it becomes then the 
responsibility of the department to deal 
with that. 
 
I think as we go forward, Member 
Tapardjuk, we will have to look at ways of 
how we can incorporate Inuit societal 
values. Certainly that’s a recommendation 
that has been made in the OAG’s report. 
Certainly it’s something that’s prevalent 
within the government that we have to do 
that as much as possible. It’s certainly 
something that I take very true to heart. It’s 
going to be interesting in terms of how we 
do that, and I think that hopefully we can 
have further discussion with Members as 
we go forward through our updates in 
terms of how we could perhaps do this. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. My 
question is directed to the Office of the 
Auditor General. We’ve had a lot of 
discussion, and Mr. Tapardjuk was asking 
about social workers, and it’s stated in the 

ᐅᒃᐱᕆᔭᖏᑦ ᐱᖅᑯᓯᑐᖃᖏᑦ ᐃᓕᖅᑯᓯᑐᖃᖏᑦ 
ᒪᓕᒐᑎᒍᑦ ᐋᖅᑭᒃᓯᒪᓗᒋᑦ ᓴᐳᔾᔭᐅᓯᒪᔾᔪᑕᐅᓂᐊᖅᑐᑦ 
ᓱᕈᓯᕐᓄᑦ. 
 
 
 
 
 
 
 
ᐄ, ᑖᓐᓇ ᐱᓕᕆᕕᐅᔪᖅ ᑭᖑᓪᓕᖅᐹᖑᒋᐊᖃᕋᓗᐊᕐᒪᑦ 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᖃᑕᓐᖑᑎᒌᑦ ᓄᓇᓕᒡᓗ 
ᑲᒪᒋᔭᖃᕐᓗᐊᑕᕐᖓᑕ ᑖᒃᑯᓂᖓ ᓱᕈᓯᕐᓂᑦ 
ᐸᖅᑭᒋᐊᖃᕐᓂᕐᒥᑦ ᐊᒻᒪᓗ ᑭᓯᐊᓂ ᐃᓛᓐᓂᒃᑯᑦ ᑕᒪᓐᓇ 
ᐸᓯᔭᒃᓴᖃᓐᖏᒃᑲᓗᐊᖅᓱᓂ ᐃᒪᓐᓇ 
ᓯᕗᒧᐊᑦᑎᐊᕈᓐᓃᓲᖑᒻᒪᑕ. 
 
 
 
 
 
 
 
 
 
 
ᑕᐃᒪ ᓯᕗᒧᐊᑉᐸᓪᓕᐊᑎᓪᓗᑕ ᒥᔅᑕ ᑕᐹᕐᔪᒃ ᖃᓄᖅ 
ᐃᓱᒪᖅᓴᖅᓯᐅᕆᐊᖃᕐᓂᐊᖅᑐᒍ ᖃᓄᖅ 
ᐃᓚᓕᐅᑎᑦᓯᐊᕈᓐᓇᕐᒪᖔᑦᑎᒍ ᑕᒪᒃᑯᐊ. ᐄ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᓇᓱᐊᕆᐊᖃᖅᑕᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ. ᐄ ᑕᐃᒪ 
ᑐᓴᕈᒥᓇᕐᓂᐊᖅᑐᖅ ᖃᓄᖅ ᑕᒪᓐᓇ ᐋᖅᑭᒐᔭᕐᒪᖔᑎᒍ 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᓐᓇᕐᓂᐊᖅᑕᕗᑦ ᑖᒃᑯᐊ 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᐱᖃᑎᒋᓗᒋᑦ ᑕᒪᓐᓇ ᖃᓄᖅ 
ᐋᖅᑭᒋᐊᕈᓐᓇᕋᔭᕐᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒐ ᑐᕌᖅᑐᖅ ᐊᒡᓚᒡᕕᐊᓄᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᖃᓕᒪᖃᑎᒌᒻᒪᕆᓚᐅᕋᑦᑕ 
ᒥᔅᑕ ᑕᐹᕐᔪᒃ ᐊᐱᕆᖅᑲᐅᒻᒥᒻᒪᑦ ᐃᓄᓕᕆᔩᑦ 
ᐱᒡᔪᑎᒋᓪᓗᒋᑦ ᑕᒡᕙᓂ ᐅᓂᒃᑳᒃᓯᓐᓂ ᐅᖃᖅᓯᒪᒻᒪᑦ 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᑭᒃᓴᖃᑦᑕᑎᒡᓗᒋᑦ 
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report that it seems to be hard, with human 
resource capacity, hiring the frontline 
workers and then the retention of them.  
 
In terms of the higher level positions like 
the area supervisors and the regional 
directors, did you find a similar problem 
with filling those positions? Have they 
been vacant for quite a while or has it been 
pretty steady in terms of having those 
positions filled? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Salvail. 
 
Ms. Salvail: I think that we saw that in 
terms of the supervisors in the 
communities, they face similar challenges. 
Many of the positions are not filled. At the 
time when we did our audit, there were 
four in the community where we did some 
work for supervisors. At the end of our 
audit, three of them had left. So it’s an 
issue. Above that, I think that it was pretty 
stable. The positions were filled at the time 
that we did the audit. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. My 
next question is for the Government of 
Nunavut. I guess we’re on paragraphs 47 
and 48 where it talks about and deals with 
the files being complete or incomplete.  
 
I know again, with conversations that I’ve 
had with different social workers, the stress 
that they’re under in terms of the workload 
that they have, sometimes they don’t have 
time to follow through on the paperwork. 
They don’t have time to do the community 
visits because of travel and weather. They 
don’t have time to visit with the families 
that they put kids into for care. It’s a big 
stress for them. 
 

ᑎᒍᒥᐊᕋᓱᐊᖏᓐᓇᕐᓂᒡᓗ. 
 
 
 
ᑕᒪᒃᑯᐊ ᐳᖅᑐᓂᖅᓴᐃᑦ ᐃᓂᐅᔪᑦ ᐊᖓᔪᖅᑳᖑᔪᐃᑦ 
ᑕᒪᓐᓇ ᖃᐅᔨᓚᐅᕆᕕᓯ ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᓂᖏᓐᓄ 
ᑕᒪᒃᑯᐊ ᐃᓐᓄᒐᓱᐊᖅᑎᒡᓗᒋᑦ ᐊᑯᓂᕈᓗᒃ 
ᐃᓐᓄᒐᓱᖃᑦᑕᖅᑳᑦ ᐅᒡᕙᓘᓐᓃᑦ ᖃᓄᐃᓪᓗᐊᓐᖏᓚᑦ 
ᑕᒪᒃᑯᐊ ᐃᓐᓄᒃᑕᐅᒐᓱᓐᓂᖏᑦ ᐊᖓᔪᖅᑳᑦ 
ᐃᓂᖏᓐᓃᑦᑐᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓴᓪᕙᐃ. 
 
ᓴᓪᕙᐃ (ᑑᓵᔨᑎᒍᑦ): ᐄ, ᑕᑯᓚᐅᖅᑐᒍᑦ ᑕᒪᒃᑯᐊ 
ᐊᖓᔪᖅᑳᑦ ᓄᓇᓕᒡᓂᑦ ᐱᒡᔪᑎᒋᒡᓗᒋᑦ ᐊᔾᔨᐸᓗᖏᓐᓂ 
ᑕᐃᒪᓐᓇ ᓴᖅᑭᕐᕕᐅᓯᒪᖃᑦᑕᖅᑐᑦ 
ᐃᓐᓄᑦᑕᐅᓯᒪᒍᓐᓃᕌᖓᑕᓗ ᑭᒡᓕᓯᓂᐊᖅᑎᒡᓗᑕ 
ᑕᐃᑦᓱᒪᓂ ᑕᐃᒃᑯᐊ ᐱᓕᕆᕕᒋᓚᐅᖅᑕᕗᑦ ᓄᓇᓖᑦ 
ᓯᑕᒪᐃᑦ ᑖᒃᑯᐊ ᐱᔭᕇᓚᐅᖅᑎᓐᓇᑕᓘᒡᓃᑦ ᐱᖓᓱᑦ 
ᓄᖅᑲᖅᓯᒪᓕᓚᐅᖅᑐᑦ. ᓯᑕᓚᐅᓚᐅᖅᓱᑎᒃ ᑕᒪᑐᒪ 
ᖄᖓᒍᑦ ᓲᕐᓗ ᖃᓄᐃᓗᐊᖃᑦᑕᖅᓯᒪᓐᖏᑦᑑᒐᓗᐊᑦ  
ᑖᒃᑯᐊ ᐃᓐᓄᒃᓯᒪᑎᒡᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᕋᒃᑯᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 
ᑖᒃᑯᐊ ᐱᒡᔪᑎᒋᒡᓗᒋᑦ 47 ᐊᒻᒪ 48-ᒥ ᐅᖃᐅᓯᖃᕐᖓᑕ 
ᑖᒃᑯᐊ ᐱᐊᓂᒃᑕᐅᓯᒪᔪᑦ ᐱᐊᓂᒃᑕᐅᓯᒪᓐᖏᑐᒡᓗ 
ᐃᑲᔪᖅᑕᐅᔪᑦᔭ 
 
 
ᑕᐃᒪ ᐅᖃᓕᒪᖃᑎᖃᖅᓯᒪᒡᓗᖓ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 
ᐃᓄᓕᕆᔨᓂᒃ ᐃᒪᓐᓇ ᑕᖃᒻᒪᑕ ᐊᒃᓱᕈᐊᓴᔪᑦ 
ᐃᓛᓐᓂᒃᑯᑦ ᐱᕕᒃᓴᖃᕈᓐᓃᖃᑦᑕᖅᓱᑎᒃ ᖃᓄᖅ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕆᐊᒃᓴᖅ ᐸᐃᑉᐹᓕᕆᒋᐊᓕᒡᓘᓐᓃᑦ 
ᓄᓇᓕᓐᓄᑦ ᐳᓚᕋᖃᑦᑕᕆᐊᖃᕐᓂᒡᓘᓐᓃᑦ ᑖᒃᑯᐊ 
ᖃᑕᓐᖑᑎᒌᑦ ᐅᐸᑦᑕᐅᒍᓐᓇᐃᓕᖃᑦᑕᕐᒪᑕ ᐃᓛᓐᓂᒃᑯᑦ 
ᐱᔭᒃᓴᖃᓗᐊᕐᓂᖓᓄᑦ ᑲᒪᒋᔭᐅᒃᑲᓐᓂᕆᐊᓕᐅᒐᓗᐊᑦ.  
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One of the things that I read in the Auditor 
General’s report was that there is a 
mechanism that if the social workers are 
overburdened, the higher levels in terms of 
the supervisors and the regional directors 
periodically, or there is a mechanism that 
they need to check, and it’s their 
responsibility as well to check these files. I 
just wondered: is my understanding of that 
correct, Mr. Ma? Thank you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Yes, 
your understanding is correct, Member 
Elliott. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
The regional directors and people at the 
higher level, according to the Auditor 
General’s office, have been pretty constant 
in… not the turnover and whatnot. I’m just 
wondering: how or why has it been 
overlooked that these files have not been 
looked through in terms of what the 
protocol is set out to do or the directive is 
mandated to do? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I 
would suspect the answer to that is 
oversight. Obviously, as we always say, if 
no one is kind of looking over your 
shoulders and making sure you’re doing 
what you’re supposed to be doing, it 
doesn’t happen. Having said that, as I had 
indicated yesterday, this is being done now.  
 
There has been a directive sent by our 
director of family and child services. We 
are going to certainly follow up on a much 
more regular basis. It certainly cannot 

 
ᑕᐃᒪᐃᑦᑕᐅ ᐃᓚᖓ ᐅᖃᓕᒫᓚᐅᕋᒃᑯ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖏᓐᓂ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔩᑦ ᐱᔭᒃᓴᖃᓗᐊᓕᖅᑲᑕ ᑖᒃᑯᐊ 
ᐊᖓᔪᖅᑲᐅᑎᐅᓂᖅᓴᐃᑦ ᐃᒪᓐᓇ 
ᑕᐃᑯᓐᖓᓚᐅᓪᓚᖃᑦᑕᕆᐊᖃᕋᓗᐊᕐᖓᑕ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᐅᔨᓴᓱᐊᕐᓗᑎᒃ ᑕᒪᒃᑯᓂᖓ 
ᐱᓕᕆᐊᖏᓐᓂ ᐱᓗᐊᓕᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 
ᑕᒪᓐᓇᑦᑎᐊᖅ ᑐᑭᓯᐊᑦᑎᐊᖅᑐᑎᑦ, ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᑕᒪᒃᑯᐊ ᐊᕕᑦᑐᖅᓯᒪᓂᐅᔪᓂᒃ ᐊᖓᔪᖅᑳᖑᔪᑦ  
ᐊᖓᔪᖅᑳᖑᓂᖅᓴᐃᑦ ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐊᒡᓚᒡᕕᖓᑦ ᐃᒪᓐᓇ ᐃᓱᒪᓕᕐᒥᒐᒪ ᓲᒻᒪᑦ ᐊᒻᒪᓗ 
ᑕᒪᒃᑯᐊ ᓱᒻᒪᑦ ᑲᒪᒋᔭᐅᑦᓯᐊᓚᐅᓐᖏᒻᒪᖔᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊᖃᐃ 
ᐃᒪᓐᓇ ᐋᒥᑕᐅᑐᐃᓐᓇᖅᑐᕕᓃᑦ ᐃᒪᓐᓇ, ᐃᒪᓐᓇ 
ᖃᐅᔨᓴᐃᓐᓈᓗᒡᓗᑎᒃ ᐱᒋᐊᖃᓐᖏᒻᒪᑕ ᑕᒪᒃᑯᓂᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓂᑦ ᑭᓯᐊᓂ ᐃᒃᐸᒃᓴᓂᑦ. 
 
 
 
 
 
 
 
ᑕᒪᓐᓇ ᑎᓕᐅᖅᑕᐅᒋᐊᖅᓯᒪᓕᖅᑐᑦ ᑖᒃᑯᐊ 
ᖃᑕᓐᖑᑎᒌᓄᑦ ᐃᓚᒌᓄᑦ ᐃᑲᔪᖅᑎᐅᔪᑦ ᐃᒪᓐᓇ 
ᑕᐃᒪᐃᓚᐅᕐᒪᑦ ᑕᐃᒪᐃᒃᑲᓐᓂᕆᐊᖃᕈᓐᓃᕐᒪᑦ. ᑕᒪᒃᑯᐊ 
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continue the way it was done in the past. I 
certainly respect the fact that our 
community social workers are very busy 
people, but this is a requirement in the Act. 
As such, because it is a requirement in the 
Act, it makes it a statutory responsibility 
for people to follow through on it.  
 
We are going to have to look at caseload 
and again, I spoke to this yesterday. Maybe 
we have to redistribute caseloads or look at 
different things to make sure it functions 
the way it should. I don’t have a longer 
term solution at this point that I can share 
with you, but I can assure you that we are 
looking at this. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. My 
next question was going to be how are you 
correcting this and you pretty much 
answered that. Did you say someone is 
hired and in the position now or someone 
will be hired and will fill that position? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. This is 
actually a great opportunity for us to 
perhaps update you further in terms of what 
has happened in the department since the 
Auditor General’s report.  
 
There is an existing position called the 
director of child and family services, I 
believe that is, and that individual is here 
today just underneath the second wall 
hanging there. So it is Mr. Murray’s 
responsibility under the Act; he has most of 
the responsibility under the Child and 

Family Services Act, so it’s his 
responsibility to ensure that this actually 
happens.  
 

ᓄᓇᓖᑦ ᐃᓄᓐᓄᑦ ᐱᑦᓯᐊᖃᑦᑕᕐᒪᑕ ᐊᒻᒪᓗ ᒪᓕᒐᕐᓂᑦ 
ᒪᓕᒐᓱᐊᖅᑐᑎᑦ. 
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᑕᒪᓐᓇ ᑕᐃᒪᓐᓇᐃᓚᕆᒋᐊᖃᕐᓂᐊᓕᖅᑐᑦ 
ᑖᒃᑯᐊ ᐃᒃᐸᒃᓴᖅ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᑦ 
ᐃᑲᔪᖅᑕᐅᒐᓱᐊᖅᑐᐃᑦ ᖃᓄᖅ ᓯᕕᑐᔪᒧᑦ 
ᐋᖅᑭᒃᑐᒃᓴᓂᑦ ᐱᑕᖃᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ ᒫᓐᓇ 
ᓯᕕᑭᓐᓂᖅᓴᒧᑦ ᐋᖅᑭᒃᓱᐃᔪᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 
ᑭᖑᓪᓕᐅᓂᐊᕋᑖᕋᓗᐊᕐᖓᑦ ᐊᐱᖅᑯᑎᒐ ᑭᐅᒐᕕᐅᒃ 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᓱᕕᓂᐅᓂᕋᖅᓱᑎᒃ 
ᐅᖃᖅᑲᐅᕕᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒪᒡᔭ 
ᐱᕕᒃᓴᑦᓯᐊᖑᕗᖅ ᖃᓄᐃᓘᓕᕐᒪᖔᑕ ᑖᒃᑯᐊ 
ᐅᓂᒃᑳᓚᐅᖅᑎᓪᓗᒍ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ. 
 
 
 
ᑕᐃᒪ ᑐᑭᒧᐊᑦᑎᑦᓯᔨᖃᓕᖅᑐᖅ ᑕᐃᑲ ᐊᕙᓂ 
ᐊᑖᓃᑦᑐᖅ ᒥᔅᑕ ᒨᕆ ᑖᓐᓇ ᐱᓕᕆᐊᖃᖅᑐᖅ 
ᑖᒃᑯᓂᖓ ᓱᕈᓯᓕᕆᔾᔪᑕᐅᔫᓐᓂᒃ. ᑖᓐᓇ ᑲᒪᒋᔭᖃᖅᑐᖅ 
ᑕᒪᓐᓇ ᓴᖅᑭᖃᒋᐊᖃᕐᓂᖓᓂ. 
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With respect to going forward and looking 
at caseload standards and workload and 
things like that, I indicated yesterday that 
we have an individual who is now in the 
position of the executive director of child 
and family services. That young lady there 
is Lynn MacKenzie and she is the one 
sitting next to Norm.  
 
In terms of capacity and in terms of 
addressing some of these compliance type 
issues, I think we have a team in place now 
that can go forward in this respect. It’s 
certainly my expectation that this will 
happen and those two individuals are 
actually already ensuring that this is 
happening. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Again, we’ve got all of these different 
layers of bureaucracy where you’ve got the 
social worker, you’ve got the frontline 
worker who is there on the ground, and 
then you’ve got all of these other people 
above. You mentioned earlier about how 
sometimes there is oversight.  
 
In case the oversight happens again, 
because again we’re talking about and it 
came out very clear in the Auditor 
General’s report where you have children 
under 10 years old getting STDs and stuff 
like that, and I think everyone here wants 
to see stuff like that stop, who oversees 
these? Is it yourself and the Minister or is 
there another layer of bureaucracy there as 
well? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. My 
staff at the table can correct me if I’m 
wrong, but I believe Ms. MacKenzie, the 
executive director, reports to Raj Downe, 

ᐊᒻᒪᓗ ᐃᒃᐸᒃᓴᖅ ᑐᑭᒧᐊᑦᑎᑦᓯᔨᖃᓕᖅᑐᖅ 
ᖃᑕᓐᖑᑎᒌᓄᑦ ᑕᐃᓐᓇ ᐊᕐᓇᖅ ᒥᔅ ᒪᑭᐊᓐᔨ ᑖᓐᓇ 
ᓄᐊᒻ ᓴᓂᐊᓃᑦᑐᖅ. 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᑯᑦ ᑕᒪᒃᑯᐊ 
ᑲᒪᒋᕙᓪᓕᐊᔭᕗᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑉᐸᓪᓕᐊᓕᖅᑐᒍᑦ 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐃᓛ ᐃᓂᖏᓐᓃᓕᕐᖓᑕ 
ᓯᕗᒧᐊᑉᐸᓪᓕᐊᒍᓐᓇᕐᓂᐊᓕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᑕᒪᒃᑯᐊ ᐊᖓᔪᖅᑲᐅᑏᑦ ᐊᔾᔨᒌᓐᖏᒻᒪᑕ ᐃᓂᖏᑦ 
ᐊᒻᒪᓗ ᖁᓛᓃᑦᑐᑦ ᑕᒪᒃᑯᐊ ᖁᓛᓂ. ᑕᒪᒃᑯᐊ 
ᐳᐃᒍᖅᑕᐅᖃᑦᑕᕐᖓᑕ ᐃᓚᖏᑦ.  
 
 
 
 
 
 
 
ᑕᒪᓐᓇ ᓴᖅᑭᑲᓐᓂᖅᑲᑦ ᓲᕐᓗ ᓇᓗᓇᕈᓐᓃᑦᓯᐊᖅᑲᑦ 
ᑖᒃᑯᐊ ᓱᕈᓰᑦ ᖁᓖᑦ ᐊᑖᓂ ᐅᑭᐅᖃᖅᑐᑦ ᑕᒪᒃᑯᓃᓐᖓ 
ᑭᓇ ᑲᒪᖃᑦᑕᖅᑲ ᐱᓗᐊᖅᓯᒪᓂᐅᔪᓂᒃ ᑕᒪᒃᑯᓂᖓ 
ᑲᒪᒋᔭᐅᒋᐊᖃᖅᑐᓂᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᓄᖓ 
ᑕᒻᒪᕈᒪ ᐅᖃᐅᔾᔭᐅᒋᐊᕐᓂᐊᖅᑐᖓ ᒥᔅ ᒪᑲᓐᔩ ᑖᓐᓇ 
deputy-ᐅᑉ ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 
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who is sitting beside me. She is the 
Assistant Deputy Minister of Programs and 
Standards. Obviously then she reports to 
me and then on to the Minister, but I 
should point out that ultimately the 
accountability actually rests within this 
House. You, as Members, need to ensure 
that we’re actually doing our jobs as well. 
 
One of the things I wanted to talk about 
later or in my closing comments, and 
perhaps this is a good time to talk about it, 
there is an opportunity for us to maybe 
report a little more in detail, for lack of a 
better word at this point in time. As you 
know, there is a requirement under the Act 
for us to file an annual report. Certainly, 
those of you who know me, in my role in 
the Department of Finance, shall we say, 
the strength of the reports or the content in 
the reports when I was in Finance, I think, 
increased. It’s certainly my expectation 
here in the department that this will also be 
the case.  
 
I think you will find more information as 
we go forward and certainly that’s the 
intention on my part at this in point in time. 
I must caution you that it may not happen 
right away, but certainly that is the 
expectation as we go forward. Ultimately 
in the end I am, through my Minister, 
accountable to you and to Nunavummiut, 
so it is my intention that this accountability 
follows through. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
That’s one of the things that it is. I think 
that as MLAs, we don’t want to see stuff 
like this continue, but that’s where I get 
frustrated and upset.  
 
Again I’ll go back to my written question 

ᐅᖃᒃᑲᓐᓂᕈᒪ ᑖᒃᑯᐊ ᓵᑕᒃᓴᐅᒋᐊᖃᕐᓂᖅ ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᕆᐊᖃᓲᖑᒻᒥᒐᔅᓯ ᐱᓕᕆᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᑦᑕ 
 
 
 
 
 
 
 
 
 
ᑕᐃᒪ ᐅᖃᐅᓯᕆᔪᓐᓇᕐᓂᐊᕐᒥᔭᕗᑦ ᒫᓐᓇᖃᐃ 
ᓈᒻᒪᒃᓯᔪᖅ ᐱᔭᒃᓴᖃᕋᑦᑕ ᐅᓂᒃᑳᕈᓐᓇᕐᓗᑕ 
ᐅᓂᒃᑲᐅᓯᖃᕈᓐᓇᕐᓂᖅᓴᐅᓗᑕ 
ᐅᓂᒃᑳᖅᓯᒪᑦᓯᐊᕐᓂᖅᓴᐅᔪᓂᒃ. ᑕᐃᒪ ᖃᐅᔨᒪᒐᑦᑎ 
ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖃᑦᑕᕆᐊᖃᕐᒪᑕ ᖃᐅᔨᒪᒐᑦᓯᓐᖓ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓃᑎᒡᓗᖓ ᑖᒃᑯᐊ ᐅᓂᒃᑳᑦ 
ᐃᓗᓕᓪᓗᐊᑕᖏᑦ ᐅᓄᖅᓯᕙᓪᓕᐊᓕᖅᑐᑦ ᑭᓯᐊᓂᑦᑕᐅ 
ᓂᕆᐅᒻᒥᒐᒪ ᑕᒡᕙᓂᒃᓴᐃᓐᓇᖅ ᐱᓕᕆᕕᒋᓕᖅᑕᕋᓂ 
ᑕᐃᒪᐃᓐᓇᐃᖁᔨᓗᖓ. 
 
 
 
 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᒃ 
ᓇᓂᓯᒍᓐᓇᕐᓂᖅᓴᐅᓂᐊᖅᑰᖅᑐᒍᑦ ᑕᒡᕙᓂ ᑭᓯᐊᓂ 
ᓴᖅᑭᑲᐅᑎᒋᔾᔮᔪᔅᓴᐅᖏᒻᒥᔫᒐᓗᐊᖅ ᑕᒪᒃᑯᐊ ᑭᓯᐊᓂ 
ᐅᕙᖓ ᒥᓂᔅᑕᐅᓪᓗ ᓵᑕᒃᓴᐅᓪᓗᖓ ᐃᓕᒃᓯᓐᓄᑦ ᑕᐃᒪ 
ᑕᒪᓐᓇ ᑲᒪᒋᓇᓱᓐᓂᐊᕋᒃᑯᑦ ᐃᒪᓐᓇ ᓵᑕᒃᓴᐅᓂᕋ 
ᐱᒡᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐃᓚᒋᔭᐅᒻᒪᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ ᐅᕙᒍᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᑕᑯᒃᑲᓐᓂᕈᒪᒍᓐᓃᕋᑦᑕ. ᐃᒪᓐᓇᓕ 
ᐊᑲᒃᓴᕈᓐᓃᖃᑦᑕᕐᖓᑦ. 
 
 
ᑖᒃᑯᓂᖓ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ 
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that I wrote to your department asking very 
specific questions about what mechanisms 
are in place to ensure the safety of our 
children and what’s kept in the files to 
make sure that houses are safe. Once I 
received this, it was obviously written by 
someone within your department and you 
were not the Deputy Minister at the time.  
 
In reading it, I felt confident that all of the 
mechanisms and things were in place to 
ensure, but obviously I didn’t ask the 
specific question: are you actually 
following your standards? Myself, as an 
MLA, I wouldn’t feel that I need to ask that 
type of a question, but I guess what I’ll do 
then is I’ll resubmit my written question in 
the next sitting of the House and maybe get 
more answers.  
 
You have assured us, I believe, yesterday 
when I was asking questions, that all of the 
files as of today are up to date. We have 
requested and asked the Office of the 
Auditor General to follow up possibly in 
the next year or two.  
 
Going back to the housing trust and 
questions that were asked there, it seems 
like we’re trying and maybe we’re not 
asking the detailed questions and maybe as 
we go along, we will ask the detailed 
questions better, but sometimes it just 
seems like stuff fall through the cracks.  
 
With the assurance and knowing that the 
Auditor General’s office will… . I 
mentioned yesterday in terms of the 
privacy that they have and they have the 
ability to actually see the files, which I 
don’t think we, as MLAs, would want to 
actually see any of the files and go into that 
much level of detail. I still would like some 
more reassurances from your department to 
make sure these things don’t continue to 
happen.  

ᐊᐱᖅᑯᑎᖃᓚᐅᖅᓯᒪᒐᓗᐊᕋᒪ ᐃᒪᓐᓇᒃ 
ᐊᐱᖅᓱᑦᑎᐊᖅᑐᖓ ᓇᓗᓇᐃᔭᖅᓯᒪᑦᑎᐊᖅᑐᒥᒃ ᑭᓱᓂᒃ 
ᐋᖅᑭᒃᓯᓯᒪᕕᓯ ᑕᒪᒃᑯᐊ ᐊᑦᑕᓇᖅᑐᒦᖁᓇᒋᑦ ᓱᕈᓰᑦ 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑎᑎᖅᑲᖁᑏᑦ ᐊᑦᑕᓇᖅᑐᒦᓐᖏᓪᓗᑎᑦ 
ᑐᖅᑯᖅᓯᒪᑦᑎᐊᕐᓗᑎᑦ. ᑭᑭᐊᖅ ᑎᑎᕋᖅᑕᕕᓂᖓ 
ᐱᓕᕆᕕᑦᑎᓐᓃᖔᖅᑐᒥᒃ? 
 
 
 
 
ᐅᖃᓕᒫᖅᑐᒍ ᓇᓗᔫᔮᕈᓐᓃᓚᐅᕋᒪ ᑖᒃᑯᐊ 
ᐋᖅᑭᒃᓯᒪᔫᔮᕐᖓᑕ ᑕᒪᒃᑯᐊ ᓴᐳᔾᔨᓯᒪᔾᔪᑎᒃᓴᐃᑦ. ᑖᓐᓇ 
ᑎᑎᕋᖅᓯᒪᔪᖅ ᐊᐱᖅᑯᑎᒋᓚᐅᖅᑕᕋ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 
ᒪᑐᐃᖓᓕᖅᑲᑦ ᓴᖅᑭᑲᓐᓂᕐᓗᒍ ᑭᓯᐊᓂᐅᓛᓕᖅᑐᖅ. 
 
 
 
 
 
 
 
ᑕᐃᒪ ᐊᐱᖅᓱᓚᐅᕋᒪ ᐃᒃᐸᒃᓴᖅ ᑖᒃᑯᐊᓕᒫᑦ ᐸᐃᑉᐹᑦ 
ᐅᓪᓗᒥᒧᑦ ᐊᓐᖑᑎᓯᒪᓇᕋᖅᑕᐅᓕᓚᐅᕐᒪᑕ 
ᐃᑲᔪᖅᑕᐅᔪᑦ. ᑕᐃᒪ ᐊᕐᕌᒎᓂᐊᖅᑐᒥ ᐊᓪᓚᕝᕕᖓᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐃᒻᒪᖄ ᑕᒪᑐᒥᖓ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖁᒐᔭᖅᑕᒃᑲ ᖃᓄᐃᓕᐅᓕᕋᓗᐊᕐᒪᖔᑕ. 
 
 
 
ᐅᑎᕐᕕᒋᓗᒍ ᐃᒡᓗᓂᑦ ᐸᐸᑦᑎᔨᒃᑯᑦ ᐊᒻᒪ 
ᐊᐱᖅᑯᑕᐅᓚᐅᖅᑐᑦ ᑕᐃᑲᓂ, ᐆᑦᑐᕋᓱᒃᑲᓗᐊᖅᑐᒍᑦ 
ᑭᓯᐊᓂ ᐊᐱᖅᓱᖃᑦᑕᕋᓗᐊᖅᑐᑕ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᑦ 
ᐃᓛᓐᓂᒃᑯᑦ ᖁᔭᓈᖅᑕᐅᑐᐃᓐᓇᖃᑦᑕᕐᖓᑕ 
ᐳᐃᒍᖅᑕᐅᓪᓗᑎᓪᓗ. 
 
 
 
ᑕᐃᒪ ᐊᓪᓚᕝᕕᖓᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓂᒃ 
ᐅᖃᖅᑐᖃᓚᐅᕐᖓᑦ ᑕᑯᒍᓐᓇᕐᒪᑕ 
ᐃᑲᔫᑕᐅᒐᓱᐊᖅᑐᓂᑦ. ᓱᓕ ᓇᓗᓇᐃᕐᕕᐅᒍᒪᒐᒪ 
ᐱᓕᕆᕕᑦᑎᓐᓂᒃ ᑕᒪᒃᑯᐊ ᓴᖅᑭᒋᐊᖃᓐᖏᑦᑐᑦ 
ᓴᖅᑭᖃᑦᑕᖁᓇᒋᑦ. 
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Mr. Chairman, I was going to go on page 
25. Again, we have talked a lot about the 
idea of social workers and to me, that’s 
when people are already in the system 
when children have either been 
apprehended or as Mr. Tapardjuk said, a 
breakdown in the family where social 
services is needed to be.  
 
We’ve had the Auditor General, Ms. 
Fraser, talk about the idea of parents being 
responsible so that they don’t have to go 
through the social service system, and then 
also the idea of community involvement, 
which I think is great. I think that as an 
MLA, having happy, healthy communities 
is one of the goals that I would like to see 
in all three of my communities.  
 
It’s part 66 on page 25 of the Auditor 
General’s report where it talks about 
community involvement. Your department 
actually agreed that engaging the 
communities is a good idea, but it seems 
like the only type of community 
engagement that you were speaking of was 
the Child and Family Services Act review. 
I’m just wondering: are there other 
activities that your department will engage 
in and work towards in terms of engaging 
communities, whether it’s through health 
committees or whatnot? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. 
Before I answer the Member’s question, I 
would like to just go back to his comments 
prior to the question and just provide a 
point of clarification to all Members just so 
we’re all on the same understanding.  
 
I believe the Member indicated something 
to the fact that all of the files are up to date, 
so I just want to clarify that point. As a 

 
 
ᑕᐃᒪ ᒪᑉᐱᒐᖅ 25-ᒥ ᐅᖃᐅᓯᕆᒻᒪᕆᓚᐅᕐᒥᒐᑦᑎᒍᑦ 
ᐃᓱᒪᒋᔭᐅᓂᖓ ᐃᓄᓕᕆᔩᑦ ᐃᓄᓕᕈᔨᐅᒌᖅᑐᓪᓗ 
ᓱᕈᓰᓪᓘᓐᓃᑦ ᑎᒍᔭᐅᒐᐃᖓᑕ ᓇᒥ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖃᑦᑕᕐᒪᑕ ᐃᓄᓕᕆᔩᓪᓗ 
ᐃᓚᐅᒋᐊᖃᖅᑐᑎᑦ. 
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓪᓗ ᒥᔅ ᕗᕇᓱ 
ᐅᖃᐅᓯᖃᓚᐅᕐᒪᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ 
ᑲᒪᔨᓪᓗᐊᑕᐅᒐᓗᐊᕐᒪᑕ ᐃᓄᓕᕆᔨᒃᑰᓐᖏᒃᑲᓗᐊᕈᑎᑦ 
ᓈᒻᒪᒐᔭᕐᒪᑕ. ᑖᒃᑯᐊ ᐃᓄᓖᑦ ᓄᓇᓖᓪᓗ 
ᐃᓚᐅᒋᐊᖃᕐᒪᑕ ᓄᓇᓕᖃᑦᑎᐊᕐᓂᕐᒨᖓᒻᒪᑦ. 
 
 
 
 
 
ᑕᒪᓐᓇ ᑐᕌᒐᕆᒐᑦᑎᒍᑦ ᑖᒃᑯᐊᓕ ᓄᓇᓕᒃᑲ ᐱᖓᓱᐃᑦ 
66-ᒥ ᐅᓂᒃᑳᖏᓐᓂ ᑖᒃᑯᐊ ᓄᓇᓖᑦ 
ᐃᓚᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ. ᐱᓕᕆᕕᓰ ᐊᖏᖅᑑᖅ ᑕᒪᓐᓇ  
 
ᐱᐅᓂᖓᓂᒃ ᑭᓯᐊᓂ ᓄᓇᓖᑦ ᐃᓚᐅᑎᑕᐅᒐᓱᐊᕐᒪᑕ 
ᓱᕈᓯᓕᕆᓂᕐᒧᑦ? ᐊᓯᖏᓐᓂᒃ ᐱᓕᕆᕕᓯ 
ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᐊᖃᕋᓱᐊᕐᓂᐊᖅᑲᑦ ᖃᓄᖅ ᓄᓇᓖᑦ 
ᐃᓚᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ ᐃᑲᔪᕈᓐᓇᕐᒪᖔᑕᓗ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᓚᐅᓐᖏᓂᕐᓄᑦ ᐅᑎᕆᐊᑲᐃᓐᓇᕐᓚᖓ ᐃᒫᒃ 
ᓇᓗᓇᐃᖅᓯᒋᐊᑲᓐᓂᑐᐃᓐᓇᕐᓗᖓ 
ᑐᑭᓯᐅᒪᖃᑎᒌᑦᑎᐊᕐᓂᐊᕋᑦᑕ. 
 
 
 
 
 
ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎ ᐅᖃᖅᑳᖅᑰᒻᒪᑦ ᑖᒃᑯᐊ ᐸᐃᑉᐹᑦ 
ᐃᑲᔪᖅᑕᐅᔪᓕᒫᑦ ᐅᓪᓗᒥᒧᑦ ᐊᓐᖑᑎᓯᒪᓕᕐᓂᖓᓂᒃ. 
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department, we have issued a directive 
through the director of family and child 
services to all of our folks in the 
communities to start ensuring that the 
standards we have in place now are 
complied with going forward.  
 
Second to that… . Perhaps I did not make 
myself very clear yesterday and if I had not 
made myself very clear, I apologize to 
Members for that. The findings noted in the 
AG’s report where we have not followed 
up on and where we need further 
information we are working with the 
Auditor General’s office in that respect. So 
I can provide, as I indicated yesterday, an 
update to Members once that has been 
done. So I do want to clarify that so there is 
no misunderstanding or wrong expectations 
between us.  
 
Directly to Member Elliott’s question, yes, 
there are a number of other things that we 
are also doing besides the child and family 
services review. In many of the 
communities, we have community wellness 
pilot projects. If you want, I can certainly 
provide some details in that regard. So I’m 
trying to remember, but I think most 
communities have participated in that area, 
which is great. I believe there is funding of 
about $2.5 million over four years starting 
in 2008, and that’s through our partnership 
with Nunavut Tunngavik. I’m glad to see 
the vice-president, Mr. Anawak, here again 
to listen in on the hearings and I appreciate 
that. I do have a list of projects. If you 
want, we can certainly go through that or 
we can certainly provide it to you.  
 
In addition, I think, in my opening 
comments I may have made mention 
yesterday of the community health 
committees and that’s something that we’re 
also going forward on. I think, in the 
Auditor General’s report, they make a 

ᑭᓯᐊᓂ ᑎᓕᐅᕆᓚᐅᖅᑐᒍᑦ ᓄᓇᓕᓐᓃᑦᑐᓕᒫᓂ 
ᑕᐃᒪᓐᓇᐃᓕᐅᖅᐸᓪᓕᐊᖁᓕᖅᑐᒋᑦ. 
 
 
 
 
 
 
ᑐᓪᓕᐊᓂᒃ ᓇᓗᓇᐃᓐᖏᓗᐊᕐᓂᕋᒪᖃᐃ ᒪᒥᐊᑉᐳᖓ. 
ᑖᒃᑯᐊ ᖃᐅᔨᔭᐅᓚᐅᖅᑐᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᖃᐅᔨᔭᖏᑦ. ᑐᑭᓯᒋᐊᕈᑎᒃᓴᖃᒃᑲᓐᓂᓚᐅᕆᓪᓗᑕ 
ᑖᒃᑯᐊᓗ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᐊᓪᓚᕝᕕᖓᑦ ᐱᓕᕆᖃᑎᒋᓚᐅᖅᑎᓪᓗᒍ 
ᓇᓗᓇᐃᖅᑕᐅᒋᐊᒃᑲᓐᓂᕐᓂᐊᖅᑐᑦ. 
 
 
 
 
 
 
 
 
ᑕᐃᒪ ᒥᔅᑕ ᐃᐊᓕᐊᑦ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ ᓱᓕ  
ᖃᑕᓐᖑᑎᒌᓐᓂᑦ ᐃᑲᔫᑕᐅᔪᑦ ᐱᔨᑦᓯᕋᐅᑎᔪᑦ 
ᕿᒥᕐᕈᔭᐅᓐᓂᖏᓪᓗ ᐊᒻᒪᓗ ᐊᓯᖏᑦ 
ᐱᓕᕆᐊᖑᑲᐃᓐᓇᖅᑐᑦ. ᐄ, ᓄᓇᓕᓕᒫᑲᓴᐅᖅᑰᖅᑐᑦ 
ᐃᓚᐅᓯᒪᔪᑦ ᑕᒡᕗᖓ $2.5-ᒥᓕᐊᑕᖃᕐᒪᑦ ᐊᕐᕌᒍᓄᑦ 
ᓯᑕᒪᓄᑦ ᐊᑐᕐᓂᐊᖅᑐᓂᑦ ᐃᑲᔪᖅᑎᒋᒡᓗᒋᑦ ᓄᓇᕗᑦ 
ᑐᓐᖓᕕᒃᑯᑦ. ᑖᓐᓇᑦᑕᐅ ᒥᔅᑕ ᐊᓄᒑᖅ ᖁᔭᓕᕗᒍ 
ᑕᒡᕙᓃᖃᑕᐅᒻᒪᑦ. ᑖᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᒐᑦᑎᒍᑦ 
ᐱᓕᕆᐊᖑᑲᐃᓐᓇᕐᓂᐊᖅᑐᑦ ᐃᓕᒃᓯᓐᓄᑦ 
ᑐᓂᒍᓐᓇᕐᓂᐊᖅᑕᕗᑦ  
 
 
 
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᒪᑐᐃᖅᓯᒡᔪᑎᒋᓚᐅᖅᑕᕋᓂ ᐅᖃᖅᓯᒪᒻᒪᑕ 
ᑕᒪᒃᑯᐊ ᐋᕐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ 
ᑲᔪᓯᕙᓪᓕᐊᒪᑕᑦᑕᐅ ᐊᒻᒪᓗ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᐅᓂᒃᑳᖏᓐᓂ ᑖᒃᑯᐊ ᐋᖅᑭᒃᓯᒪᑦᓯᐊᖅᓱᒋᓪᓗ ᑖᒃᑯᐊ 
ᓄᓇᓕᓐᓂᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑖᒃᑯᐊ ᐊᑐᕈᓐᓇᕋᑦᑎᒍ 
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specific mention of a community that they 
think is really well structured in that 
respect and functioning well. So certainly 
that could be a model that we could look at 
and other committees could look at as well. 
Currently the department provides $10,000 
a year to each community to support these 
types of activities, so obviously the math is 
simple. For the current year budget, it 
would $250,000.  
 
So if you would like more information, I 
can certainly provide that, but that gives 
you a bit of a sense of what we’re actually 
doing in that regard. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Yes, definitely. I don’t know if now would 
be the time to give that information, but 
yes, if we could get more detailed 
information in terms of what specific 
programs. Again, I know there is the Public 
Health Strategy, which seems to be there 
but slowly, I think it was 2007, and there 
still is not much work being done on that, 
but it would be nice to know what your 
department is doing.  
 
Getting back to your answer to my question 
about the directive in the files, in keeping 
with making sure I stay on top of it, you 
said it was a directive. To me, a directive is 
just an email that is sent out to all of the 
social workers. Is there a cut-off date or a 
time that “As of September 1, we will be 
going back around and checking all of your 
files and they need to be updated” or is it 
just, “We will send out the email and there, 
we’ve done our due diligence and now 
everything will be fine”? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Ma. 

ᐃᒪᓐᓇ ᐆᑦᑑᑎᒋᓗᒋᑦ ᒫᓐᓇ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᑐᓂ ᓄᓇᓕᓐᓄᑦ 
ᐱᑕᖃᖅᑎᑦᓯᖃᑦᑕᖅᑐᑦ $10,000-ᓂᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ. 
ᑖᒃᑯᐊ $250,000-ᑐᐃᓐᓇᕐᓂᑦ ᐱᓕᕆᕕᒻᒥ 
ᑮᓇᐅᔭᒃᓴᖃᖅᑎᑦᓯᖃᑦᑕᕐᒪᑕ 
 
 
 
 
 
 
 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᑐᐊᕈᕕᑦ ᑕᐃᒪᐃᓐᓇᐃᒍᓐᓇᖅᑐᒍᑦ 
ᑭᓯᐊᓂ ᓱᖅᑯᐃᓱᓕᕐᓇᖅᑐᖅ ᖃᓄᐃᓘᓪᓚᕆᓐᓂᑎᓐᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ 
ᓲᖃᐃᒻᒪ ᖃᓄᑭᐊᖅ ᒫᓐᓇ ᓈᒻᒪᒐᔭᕐᒪᖔᖅ 
ᑐᑭᓯᒋᐊᕈᑎᒃᓴᑦᓯᓐᓂ ᑭᓯᐊᓂ ᐅᓂᒃᑳᖅᓯᒪᓂᖅᓴᓂᑦ  
ᑐᑭᓯᒋᐊᕈᑎᒃᓴᖃᒍᒪᒐᔭᖅᑐᒍᑦ ᑭᓱᓂᑦ ᐃᑲᔫᑎᖃᕐᒪᖔᑕ 
ᑕᐃᒃᑯᐊ ᐅᖁᒪᐃᓐᓂᓂᐊᖅᑎᒃᑯᑦ ᐸᕐᓇᐅᑎᖏᑦ 
ᐱᑕᖃᖅᐸᓪᓚᐃᔪᑦ ᖃᓄᐃᓘᖅᑕᐅᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ 
ᖃᓄᐃᓘᕐᒪᖔᓯᓗ 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐊᐱᖅᑯᑏᑦ ᑭᐅᔾᔪᑏᑦ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋᓄᑦ 
ᑖᒃᑯᐊ ᖃᓄᐃᓘᕈᑕᐅᓂᖏᑦ ᐃᑲᔪᖅᑕᐅᔪᑦ 
ᐸᐃᑉᐹᖁᑎᖏᑦ ᑕᐃᒫᒃ ᑎᓕᐅᕆᓂᕋᖅᑕᐅᒐᑦᓯ. ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᓕᒫᓅᑦ ᑐᓴᖅᑕᐅᓯᒪᓕᖅᑐᑦ? ᓲᕐᓗ 
ᐱᕕᒃᓴᖏᓐᓂ ᐋᖅᑭᒃᓰᓯᒪᕕᓯ ᐅᓇᐅᓕᖅᑲ ᐅᒡᓗᒃ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᓛᖅᑐᒍᑦ ᐃᓕᒃᓯᓐᓂ ᐃᒪᓐᓇᐃᑦᑐᓂᒃ 
ᐋᖅᑭᒃᓯᓯᒪᕙᑦ? ᑕᐃᒫᒃ ᖃᓄᐃᔾᔮᒍᓐᓃᖅᑰᓚᒍᓐᓇᖅᑭᓰ? 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
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Mr. Ma: Thank you, Mr. Chairman. I think 
it must be the old auditor coming out in me 
in terms of running a department. No, it’s a 
lot more than that. I want to reassure you 
that since my time, the staff, on their own 
initiative, followed up to emails and other 
directives that have been sent out. In fact, 
I’m reassured, even as late as yesterday or 
earlier this week, that there has been 
follow-up. It’s my understanding that 
directives are being followed even as we 
speak.  
 
That said, I think we mentioned it several 
times over the last day and today that we 
need to have ongoing and regular 
monitoring or reporting or follow-up. I 
think it’s one of those simple things that 
once you get in the habit of doing it, you 
just do it. You know, you go to bed, you 
brush your teeth. I have to; my dentist tells 
me I have bad teeth. So it’s one of those 
things where you get in the routine, you 
start doing it. I want to assure you that we 
are doing that.  
 
Perhaps this is a bit of an opportunity for 
me to also expand a bit on your question 
about what are we doing in the 
communities. I’ll maybe just touch briefly 
on what we call the Nunavut community 
wellness pilot projects. I mentioned that. 
We actually piloted six communities across 
Nunavut. The intent was to (inaudible) 
program integration in our communities, 
increase capacity, and to manage our health 
programs. I’ll give you an example of some 
of the communities that were actually 
involved; Arviat, Clyde River, Coral 
Harbour, Igloolik, Kugaaruk, and 
Kugluktuk.  
 
So these are some of the things that we’re 
doing. As I said, I would be pleased to 
share more information with you at a later 
date. Perhaps what I can do is provide 

 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒪᑐᒪ 
ᑕᒪᓐᓇᑐᐊᖑᓐᖏᒻᒪᑦ. ᑕᐃᒪ ᓇᓗᓇᐃᕐᕕᒋᔪᒪᕙᒋᑦ 
ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓇᒻᒥᓂᖅ ᖃᐅᔨᒋᐊᖃᑦᑕᖅᑐᑦ 
ᑕᒪᒃᑯᓂᖓ. ᐃᒃᐸᒃᓴᓂᒡᓗ ᑕᒫᓂ ᐱᓇᓱᐊᕈᓯᕐᓂᒡᓗ 
ᖃᐅᔨᒋᐊᖅᓯᒪᔪᖃᓕᖅᑐᖅ ᑕᒪᒃᑯᓃᖓ 
ᖃᐅᔨᒋᐊᕆᐊᓕᓐᓂᒃ ᑎᓕᐅᕆᓚᐅᖅᑎᒡᓗᑕ. 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᒫᓐᓇ ᐱᓕᕆᐊᖑᒡᓗᓂ ᐅᖃᓕᒪᑎᒡᓗᑕ ᒫᓐᓇ 
ᐅᓪᓗᒥ ᐃᒃᐸᒃᓵᓂᓗ ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᔭᐅᖏᓐᓇᕆᐊᖃᕐᒪᑕ ᐅᓂᒃᑳᕆᐅᖃᑦᑕᕐᓗᑎᒃ 
ᖃᐅᔨᒋᐊᖅᑕᐅᓗᑎᒃ ᑲᒪᒋᔭᐅᑦᑎᐊᓕᕋᓗᐊᕐᒪᖔᑕ 
ᑕᐃᒪᐃᓐᓇᐃᓕᐅᖏᓐᓇᓕᕐᓗᓂ ᐊᔪᕈᓐᓃᓇᕐᒪᑦ ᑕᐃᒫᒃ 
ᑭᒍᑎᓯᐅᖃᑦᑕᖅᓱᓂ ᑕᐃᒫᒃᓴᐃᓐᓇᖅ. ᑕᐃᒫᒃ 
ᐱᓕᕆᐊᕇᓐᓇᖃᑦᑕᓕᖅᓱᒍ. 
 
 
 
 
 
 
 
ᐃᒻᒪᖃ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᒋᐊᒃᑲᓂᒡᓗᒍ ᓄᓇᓕᓐᓂᑦ 
ᖃᓄᐃᓘᓕᕐᒪᖔᑦᑕ ᓄᓇᓕᓐᓂᖃᑦᓯᐊᕐᓂᕐᒧᑦ 
ᐆᑦᑑᑕᐅᔪᖅ ᐱᓕᕆᐊᖅ 6-ᓂ ᓄᓇᓕᓐᓂᑦ 
ᐆᑦᑐᕋᖅᑐᒍᑦ ᑖᒃᑯᐊ ᐃᓚᓕᐅᑎᕙᓪᓕᐊᒡᓗᒋᑦ 
ᓄᓇᓕᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖅ ᐊᐅᓚᑦᓯᓂᖅ 
ᑕᐃᒃᑯᐊ ᐃᓚᐅᒡᕕᒋᔭᕗᑦ ᐊᕐᕕᐊᑦ, ᑲᖏᖅᑐᒑᐱᒃ, 
ᓱᓪᓕᖅ, ᐃᒡᓗᓕᒃ, ᑰᒑᕐᔪᒃ, ᖁᓪᓗᖅᑐᖅ. 
 
 
 
 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᑕᒡᕙ ᐱᓕᕆᕝᕕᒋᔭᕗᑦ ᐊᒻᒪᓗ 
ᑐᑭᓯᒋᐊᖅᑎᑦᓯᑲᓐᓂᕈᓐᓇᕋᔭᖅᑐᖓ ᓈᒻᒪᒃᓯᑉᐸᑦ 
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additional details on some of these other 
initiatives through a different forum at the 
appropriate tine. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
One of the things I know your department 
has been doing… . I have seen the 
advertisements and the media information 
about looking for more foster parents 
across the territory as well. So in terms of 
what you’re saying with brushing your 
teeth on a regular basis, with all of these 
foster parents who are being signed up, you 
are doing the criminal record checks on 
them and all of the required paperwork. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. 
Before I answer the Member’s question, I 
would just like to take this opportunity to 
thank all of the people who are foster 
parents in the territory. I think we have 
mentioned it before, without them willing 
to give up their time and their homes, a lot 
of our children could not be served. 
Certainly the department recognizes that 
and very much appreciates that.  
 
Directly to the Member’s question, yes, we 
are, in fact, following up on the criminal 
record checks. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Yes, it’s nice to know that we have caring 
families and individuals in our 
communities across the territory to take 
people in and treat them as their own 
family. 
 
With the increase in the number of foster 

ᐊᔪᕐᓇᕈᓐᓃᖅᐸᓪᓘᓐᓃᑦ ᑖᒃᑯᐊ 
ᐃᓕᒃᓯᓐᓅᕈᓐᓇᕐᓂᐊᖅᑕᒃᑲ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
ᑲᔪᓯᓗᖓ ᐱᓕᕆᕕᓯ ᑕᑯᒃᓴᐅᑎᑦᓯᖃᑦᑕᕐᒪᑕ 
ᑐᓴᖃᑦᑕᐅᑎᓕᕆᔨᒃᑯᑦ ᕿᓂᖅᓱᑎᒃ ᐃᒪᓐᓇ 
ᐊᖓᔪᖅᑳᕆᔭᐅᓐᖑᐊᑲᐃᓐᓇᕈᓐᓇᖅᑐᓂᒃ ᐃᒪᓐᓇ ᓲᕐᓗ 
ᑭᒍᑎᓯᐅᖏᓐᓇᖃᑦᑕᓕᕈᒪ ᑕᐃᒫᒃ 
ᐊᔪᕈᓐᓃᕋᔭᕐᓂᕋᖅᑲᐅᒐᕕᑦ ᑕᒪᒃᑯᐊᑦᑕᐅ 
ᖃᐅᔨᓴᖃᑦᑕᖅᑭᓯᐅ ᐱᕋᔭᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ 
ᐊᖓᔪᖅᑳᕆᔭᐅᓐᖑᐊᑲᐃᓐᓇᕐᓂᐊᖅᑐᑦ ᑕᒪᓐᓇᑦᑕᐅ 
ᐊᔪᕈᓐᓃᖅᓴᕕᓯᐅ?. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᓚᐅᖏᓐᓂᕋᓂ. ᑕᐃᒃᑯᐊ ᐊᖓᔪᖅᑳᓐᖑᐊᕆᔭᐅᔪᑦ 
ᓄᓇᕗᓕᒫᒥᑦ ᑖᒃᑯᐊ ᐃᑲᖏᑎᓪᓗᒋᑦ ᓱᕈᓯᕗᑦ 
ᑕᒫᓃᒍᓐᓇᕋᔭᖏᑦᑐᑦ ᑕᒪᓐᓇ ᐃᓕᓴᖅᓯᓯᒪᔪᒍᑦ 
ᖁᔭᓕᒋᑦᑎᐊᖅᑕᕗᑦ. 
 
 
 
 
 
 
ᐄ, ᑕᒪᒃᑯᐊ ᒪᓕᑉᐸᓪᓕᐊᔭᕗᑦ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᔭᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᕕᐊᓇᖅᑯᖅ ᑕᖅᑲᒃᑯᓂᖓ ᓱᖁᑎᒃᓴᑎᐊᖅᑐᓂᑦ 
ᐃᓄᑦᑕᖃᕐᖓᑦ ᐱᓯᒪᑦᑎᑲᐃᓐᓇᕈᓐᓇᖃᑦᑕᖅᑐᓂᑦ ᓲᕐᓗ 
ᓇᒻᒥᓂᕐᒥᑐᑦ. 
 
 
 
ᑕᖅᑲᒃᑯᐊᓗ ᐊᒥᓱᕈᑉᐸᓪᓕᐊᑐᐃᓐᓇᑎᓪᓗᒋᑦ 
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parents that we are getting across the 
territory, are we looking at maybe 
repatriating some of the youth who have 
been sent south back to the territory so they 
can be in a home that’s more culturally 
relevant for them? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Again 
I’m going to take the opportunity to speak 
to another matter before I answer the 
Member’s question directly. I should 
mention also to all Members that the 
department has undertaken a number of 
foster parent recruitment initiatives. For the 
people who are actually listening to the 
hearings, I encourage you to become a 
foster parent. Just a quick plug there.  
 
Yes, we are looking at opportunities to 
repatriate some of our clients. I should 
caution Members that sometimes, these 
particular individuals have specific needs 
that we can’t assist them with at this point 
in our territory, so some of those clients 
will have to remain south.  
 
That said, I can also tell Members that we 
are examining ways to do our business 
differently. Sometimes in government, we 
forget that even though we are accountable 
to the public, we are, in fact, running a 
business. There is going to be very much a 
business approach to how we conduct our 
business going forward. So we are looking 
for opportunities where perhaps we can do 
things a little more efficiently and, perhaps 
through that, realize some cost advantages 
that we can perhaps move to other areas of 
the department.  
 
At this point, I can’t give you any specifics 
other than to say that we are looking at the 
way we conduct our business. Thank you, 

ᐊᓈᓇᓐᖑᐊᕆᔭᐅᕙᑦᑐᑦ. ᑕᐃᒃᑯᐊᖃᐃ ᐅᕕᒃᑲᐅᔪᑦ 
ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓄᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᔪᓪᓘᓐᓃᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓄᑦ ᐅᑎᕐᔫᒥᒍᓐᓇᓂᖅᓴᐅᒐᔭᖅᖁᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᓪᓚᕆᓚᐅᖏᓂᕐᓂᑦ ᐅᖃᕈᒪᒻᒥᔪᖓ ᑕᐃᒪ 
ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐃᒫᒃ ᑎᓕᐅᕆᒃᑲᓐᓂᕋᓱᒃᑲᑦᑕ 
ᑕᖅᑲᒃᑯᓇᖓᓂᓛᑦ ᕿᓂᓪᓗᑕ 
ᐊᖓᔪᖅᑳᓐᖑᐊᕆᔭᐅᑲᐃᓐᓇᕈᓐᓇᖃᑦᑕᖅᑐᓂᑦ. 
 
 
 
 
 
 
 
ᐄ, ᑕᐃᒃᑯᐊᓗ ᐅᑎᖅᑎᑦᑐᒪᔭᕗᑦ ᑕᐃᒃᑯᐊᓗ 
ᐅᑎᖅᑎᑦᑐᒪᔭᕗᑦ ᑕᐃᒃᑯᐊ ᖃᓪᓗᓈᑦ 
ᓄᓇᖓᓐᓃᔨᐊᕗᑦ. ᐃᒫᒃ ᑕᐃᒃᑯᐊᖏᓛᒃ 
ᐃᑲᔪᕈᓐᓇᖅᑕᕗᓪᓕ ᐃᓚᖏᑦ ᑭᓯᐊᓂ ᑕᐅᓇᓂ 
ᖃᓐᓗᓈᓃᖏᓐᓇᕆᐊᖃᕋᔭᖅᑐᑦ. 
 
 
 
ᑕᒪᒃᑯᐊ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒐᓗᐊᖏᑦ ᑕᒫᓂ 
ᐊᑐᐃᓐᓇᐅᖏᓐᓂᖏᓐᓄᑦ ᐃᓛᓐᓂᒃᑯᑦ ᒐᕙᒪᒃᑰᓪᓗᑕ 
ᐳᐃᒍᓲᖑᒐᑦᑕ. ᑕᖅᑲᒃᑯᓄᖓ ᓵᑕᒃᓴᐅᒐᓗᐊᖅᑎᓪᓗᑕ 
ᐊᔾᔨᒋᖏᑕᖓᒍᖅᑲᐃ ᐊᑲᐅᓂᖅᓴᒃᑯᑦ 
ᐱᓕᕆᔪᓐᓇᖅᑭᑎᒍᑦ ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᓂᐊᖅᑕᕗᑦ 
ᐊᓯᖏᑎᒍᓪᓘᓐᓃᑦ. 
 
 
 
 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᑕᒪᒃᑯᐊ ᐊᑐᖅᑐᒋᑦ ᐊᑐᖃᑦᑕᖅᑕᕗᑦ. 
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Mr. Chairman. 
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
Louis Tapardjuk has, on many occasions, 
talked about the inclusion of societal 
values. My question to the Auditor General 
is pertaining to that, with a subsequent 
question to the Deputy Minister for Health 
and Social Services. Over 80 percent of the 
population in Nunavut is Inuit. I think the 
services that we provide to the public 
should reflect that. 
 
My question is on recommendation 36, 
pertaining to the inclusion of Inuit societal 
values. The question is for the Auditor 
General. As you are aware, the Child and 

Family Services Act is currently 
undergoing a review with a view of 
amending it to better suit Nunavut’s needs. 
This is for the Office of the Auditor 
General. How would you recommend that 
Inuit societal values be incorporated within 
the new legislation and become a 
mandatory component of child protection 
worker training? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
I would like to thank the Member for the 
question. Clearly how this is achieved is up 
to government. I think there has been a lot 
of discussion today and yesterday about the 
value of discussing with communities on 
how communities and people in 
communities see how this can best be done. 
So the process by which the government 
would follow in order to identify those 
values and capture them would clearly be 
through discussing out in the communities. 
 
I think that being said, whatever societal 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓗᐃ 
ᑕᐹᕐᔪᒃ ᐅᖃᐅᓐᓇᓲᖑᒻᒪᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑦ 
ᐊᑐᖅᑕᐅᔫᒥᓗᑎᑦ ᐊᒻᒪᓗ ᑖᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᔪᖅ ᑎᑎᕋᖅᓯᒪᒻᒪᑦ ᒥᓂᔅᑕᐅᑉ 
ᑐᖏᓕᖓᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊ 
ᐃᓄᒋᐊᓐᓂᖏᓐᓂᑦ 80-ᐳᓴᓐᑎᖏᑦ ᐅᖓᑖᓃᑦᑐᑦ 
ᐃᓅᒻᒪᑕ ᑖᒃᑯᐊᓗ ᐱᔨᑦᑎᕈᑎᒋᕙᑦᑕᕗᑦ 
ᒪᓕᒋᐊᖃᖅᑑᒐᓗᐊᑦ ᑖᒃᑯᓂᖓ. 
 
 
 
 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋᓕ ᐊᑐᓕᖁᔭᐅᔪᒥᑦ 36 
ᐱᔾᔪᑎᖃᖅᑐᖅ, ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑦ 
ᐊᑐᖅᑕᐅᔾᔫᒥᓗᑎᑦ ᖃᐅᔨᒪᒐᔅᓯ. ᐃᓛ ᑖᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ 
ᐱᔨᑦᑎᓂᕐᒧᑦ ᐱᖁᔭᖅ, ᒫᓐᓇᐅᔪᖅ ᕿᒥᕐᕈᓇᑦᑕᐅᒻᒪᑦ 
ᐋᖅᑭᒋᐊᖅᑕᐅᔪᒫᓐᓂᐊᕐᓗᓂ ᓄᓇᕗᒻᒥᐅᓄᑦ  
ᑭᓐᖒᒪᔭᖏᓐᓄᑦ ᐊᑐᕐᓂᖅᓴᐅᓂᐊᕐᖓᑦ ᖃᓄᕐᓕ ᑕᐃᒪ. 
ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑦ 
ᐃᓚᓕᐅᔾᔭᐅᓗᑎᑦ ᑕᕝᕙᓂ ᓄᑖᒥᑦ ᒪᓕᒐᐅᔪᒥᑦ ᐊᒻᒪ 
ᐃᓚᐅᖏᓐᓇᕆᐊᖃᓕᕐᓗᑎᑦ ᑕᒪᒃᑯᖓ ᓱᕈᓰᑦ 
ᓴᐳᑎᔭᐅᓂᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᖅᑐᒍᓗ ᐊᐱᖅᑯᑎᖓᓄᑦ. ᐄ, ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᐃᓱᒪᖅᓱᖅᑐᑦ ᑭᓯᐊᓂ ᐅᖃᐅᓯᕆᔭᐅᕙᑦᑐᖅ 
ᐃᑉᐸᔅᓴᖅ ᐅᓪᓗᒥᓗ ᖃᓄᖅ ᓄᓇᓕᐅᔪᑦ 
ᑕᑯᓐᓈᓲᖑᒻᒪᖔᑕ ᖃᓄᖅ ᐊᑐᖅᑕᐅᑦᑎᐊᕈᓐᓇᕐᒪᖔᑦ. 
ᓇᓗᓇᐃᕐᓗᒋᑦ ᑕᒪᒃᑯᐊ ᐅᖃᖃᑎᒌᒍᑕᐅᓗᑎᑦ 
ᓄᓇᓕᓐᓂᑦ. 
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values are identified for incorporation in 
legislation need to be incorporated clearly 
because legislation is passed in the 
Legislative Assembly and it contains 
instructions for the bureaucrats and the 
workers in government to follow. The 
legislation is the direction from the elected 
officials for the public servants to carry out. 
So whatever those societal values are, the 
manner in which they are articulated needs 
to be clear so that the people in the 
frontline who are implementing them have 
clear direction and are able to meet the 
needs of Inuit societal values in a manner 
that is consistent across the territory. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
For the record, I recognize that we are 
operating as a public government. I don’t 
want to lose sight of that reality.  
 
My subsequent question is for the Deputy 
Minister of Health and Social Services. 
Paragraph 36 of the Auditor General’s 
report recommends that supplemental 
training in areas such as Inuit societal 
values also be provided to community 
social workers. The department has 
indicated that it will work with Human 
Resources on making relevant training 
available and accessible to staff.  To date, 
what training opportunities have been made 
available to staff and through what kinds of 
initiatives? For example, what kinds of 
online training are currently offered by the 
department? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Again, 
like with Member Elliott, I’m going to just 
step back a bit and give a bit of an 
overview, and then I’ll directly answer 

ᑕᒪᒃᑯᐊ ᓇᓗᓇᐃᖅᑕᐅᔪᑦ ᖃᓄᐃᑦᑐᑦ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓂᑦ 
ᐊᑐᕐᓗᑎᑦ.ᐃᓚᓕᐅᔾᔭᐅᓯᒪᑦᑎᐊᕆᐊᖃᖅᑐᑦ ᒪᓕᒐᐅᔪᑦ 
ᐊᖏᖅᑕᐅᔪᑦ ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑕᐃᒃᑦᑯᓄᖓ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 
ᒪᓕᑦᑕᐅᔭᕆᐊᖃᕋᔭᕐᖓᑕ ᑖᓐᓇ ᒪᓕᒐᐅᔪᖅ. 
ᑕᖅᑲᒃᑯᓄᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ ᒪᓕᑦᑕᐅᓕᖅᑐᑦ 
ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑦ ᒪᓕᑦᑕᐅᒋᐊᖃᖅᑐᑦ 
ᑭᓲᑉᐸᑕ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕆᐊᖃᕋᔭᖅᑐᑦ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᓇᓗᖏᑦᑎᐊᕋᔭᕐᖓᑕ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓂᑦ ᐊᑐᕆᐊᖃᓂᕐᒥᑦ ᐊᔾᔨᒌᓪᓗᓂ ᑕᒫᓂ 
ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᒪᓂᐊᕐᒪᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᒐᕙᒪᐅᒐᑦᑕ  
ᐊᐱᖅᑯᑎᒋᔪᒪᓕᕐᒥᔭᕋ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ, 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. 
 
ᑎᑎᕋᖅᓯᒪᔪᖅ 36 ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᖓᓂᑦ. ᐊᑐᓕᖁᔨᒻᒪᑦ 
ᐃᓕᓐᓂᐊᑲᓐᓂᕆᐊᖃᕐᖓᑕ ᓲᕐᓗ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᖁᓯᖏᓐᓂᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᓪᓗ ᐊᑐᕐᓗᑎᑦ 
ᑕᒪᒃᑯᓄᖓ ᓄᓇᓕᓐᓂᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑖᒃᑯᐊᓕ 
ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ ᐱᓕᕆᖃᑎᖃᕐᓂᐊᕐᖓᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐃᓕᓐᓂᐊᖅᑕᐅᔭᕆᐊᖃᖅᑐᓂᑦ 
ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᓗᑎᑦ ᐊᒻᒪᓗ ᐊᕙᒃᑯᑎᒋᔭᐅᓗᑎᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᐅᓪᓗᒥᒧᑦ ᑎᑭᑦᑐᒍ ᖃᓄᖅ 
ᐃᓕᓐᓂᐊᖃᑦᑕᖅᓯᒪᓕᖅᑲᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪ 
ᖃᓄᐃᑦᑐᓂᑦ, ᐆᑦᑑᑎᒋᓗᒍ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᑦ ᐱᔾᔪᑎᔅᓴᐅᔪᓐᓇᖅᑐᑦ 
ᐊᑐᐃᓐᓇᐅᕙ ᑕᕝᕙᓐᖓᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Member Ningark’s question.  
 
I think it is important note that the 
Government of Nunavut actually has a 
number of Inuit Qaujimajatuqangit 
principles that we’re supposed to follow 
anyways and I think we’re all aware of 
what those are. In addition, the Department 
of Human Resources, I think, has the 
cultural orientation that it provides and 
that’s what we’re providing at this point to 
our staff. That does not, however, mean 
that we can’t expand upon that and it’s 
certainly our intention in the action plan to 
expand upon that orientation.  
 
At this point, I’m not aware of any online 
mechanisms, although there may be some 
on the Department of Human Resources 
website, and that’s certainly something we 
could consider in our work plan. We can’t 
do this alone. We also need to involve the 
Department of Culture, Language, Elders 
and Youth and certainly we have been in 
dialogue with CLEY in terms of how we 
can incorporate Inuit societal values further 
into our orientation plans. I would say at 
this point that this is something that’s 
evolving but certainly something that we 
have our eyes on. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. I 
thank the Deputy Minister for the answer. 
Deputy Minister, you have indicated that 
you are willing to consider my request and 
the request on this side of the Committee of 
the Whole. My question then is: would you 
seriously consider the inclusion of Inuit 
societal values in your training package? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 

ᐅᓂᒃᑳᕌᔾᔪᑲᐃᓐᓇᓚᐅᕐᓗᖓ ᑖᓐᓇ ᑭᐅᓂᐊᕋᒃᑯ. 
 
 
 
 
ᖃᐅᔨᒪᔭᕆᐊᖃᖅᑐᒍᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ. ᐃᓄᐃᑦ 
ᖃᐅᔨᒪᔭᑐᖃᖏᑦ ᑕᐃᒃᑯᐊ ᒪᓕᑕᐅᒋᐊᖃᖅᑐᑦ 
ᖃᐅᔨᒪᔪᐃᓐᓇᐅᓪᓗᑕᓗ ᑭᓲᒻᒪᖔᑕ. ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᒥᔪᑦ 
ᐃᒫᒃ ᐃᓕᖅᑯᓯᑦᑎᓐᓂᑦ ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊᖁᑎᓪᓗᒋᑦ 
ᐱᕕᖃᒃᑲᓐᓂᕈᓐᓇᕋᑦᑕ. 
 
 
 
 
 
 
 
 
ᒫᓐᓇᐅᔪᖅ ᖃᐅᔨᒪᖏᑦᑐᖓ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐃᓕᓐᓂᐊᕋᔅᓴᓂᑦ ᐱᑕᖃᖅᐸᒻᒪᖔᖅ, ᑭᓯᐊᓂ 
ᐃᓱᒪᒋᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒥᔭᕗᑦ. 
ᐃᓄᑑᑎᒍᓐᓇᖏᓐᓇᑦᑎᒍᑦ ᑖᒃᑯᐊ ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
ᐃᓚᒋᒋᐊᖃᖃᑦᑕᖅᑕᕗᑦ, ᐅᖃᖃᑎᒋᓯᒪᓪᓗᒋᓪᓗ 
ᖃᓄᖅ ᐃᓚᐅᑎᒃᑲᓐᓂᕈᓐᓇᕐᒫᑦᑎᒍᑦ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓂᑦ. ᒫᓐᓇᓕ ᐱᕙᓪᓕᐊᔪᖅ 
ᐃᓱᒪᒋᓯᒪᓪᓗᑎᒍᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᖅᑐᒍᓗ ᑐᖏᓕᕆᔭᖓ ᒥᓂᔅᑕᐅᑉ. ᑕᐃᒪ 
ᐅᖃᖅᑲᐅᒻᒥᒐᕕᑦ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᒪᓂᕋᖅᑐᑎᑦ. ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᑦ ᐱᒍᒪᔭᖏᓐᓂᑦ. ᐊᐱᖅᑯᑎᒋᔭᕋ 
ᐃᓱᒪᒋᐊᓪᓚᕆᒍᓐᓇᖅᑭᓯ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᔨᖃᓯᐅᑎᓗᑎᑦ 
ᐃᓕᓐᓂᐊᖅᑐᖃᓕᕋᐃᑉᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
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Mr. Ma: Thank you, Mr. Chairman. The 
short answer to that is yes and I believe we 
have indicated that in our response back to 
the Auditor General. It certainly is in our 
action plan, so yes, we would. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Mr. Ningeongan. 
 
Mr. Ningeongan (interpretation): Thank 
you, Mr. Chairman. It has been mentioned 
in the House that there was some social 
work training in Cambridge Bay. In the 
Baffin, I believe it was in Pangnirtung that 
there was a training course for two or three 
years. After their training, the trainees tried 
to apply for social worker positions and 
were never offered jobs, despite being 
away from their family for that length of 
time, thinking that they would get a job that 
they want to do. They are beneficiaries. I 
think that that kind of training should be 
considered.  
 
We have been saying since yesterday that 
Inuit given training should be hired. This 
should be moved higher in priority because 
the people receiving the training have to go 
somewhere. If the government is going to 
be seeking to hire social workers, I’m just 
wondering if this can be given serious 
consideration, especially because they 
expect to be offered a job after they take 
training. You would think that they would 
get a job after completing their training. 
Despite trying to apply for those positions, 
they’re not offered jobs.  
 
For those people who have taken the 
training, I wonder if they will be 
considered when they start looking to hire 
social workers. Thank you. I’m raising this 
question to Deputy Minister Peter Ma. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 

ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᓗᒍ 
ᓇᐃᓈᕐᓗᒍ. ᐄ, ᑕᕝᕗᖓᓗ ᑭᐅᓯᒪᓪᓗᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᑖᒃᑯᐊ ᐱᖃᓯᐅᑎᔪᒫᓐᓂᐊᖅᑐᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᖏᐅᖓᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᕙᓂ 
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ 
ᐅᖃᐅᑕᐅᔪᖃᖃᑦᑕᖅᓯᒪᓚᐅᖅᓯᒪᒻᒪᑦ 
ᐃᓄᓕᕆᔨᓐᖑᖅᓴᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑐᖃᓚᐅᖅᑐᒥᓂᐅᒋᐊᖓᓂ 
ᐃᖃᓗᑦᑑᑦᑎᐊᒥ. ᑕᒫᓐᖓᑦ ᕿᑭᖅᑖᓗᒻᒦᓐᖔᖅᓯᒪᔪᑦ 
ᐸᓐᓂᖅᑑᒦᖅᑰᖅᑐᖏᓐᓇ. ᐊᕐᕌᒍᒃ ᒪᕐᕈᒻᒪᕇᓪᓗᑭᐊᖅ 
ᐱᖓᓱᓪᓗᑭᐊᖅ ᐊᐅᓪᓚᖅᓯᒪᖅᑳᖅᖢᑎᑦ 
ᐱᓕᕆᐊᒃᓴᒥᖏᓛᒃ ᐃᓕᓐᓂᐊᓚᐅᖅᑳᖅᓱᑎᒃ. 
ᐆᑦᑐᖃᑦᑕᕋᓗᐊᖅᖢᑎᒃ ᐃᓄᓕᕆᔨᓐᖑᖅᓴᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᓂᑰᓗᑎᖏᓛᒃ ᓲᖃᐃᒻᒪ 
ᐱᓕᕆᕕᒃᓴᖅᓯᐅᖃᑦᑕᕋᓗᐊᖅᖢᑎᒃ ᑕᒪᑐᒧᖓ 
ᓂᕈᐊᖅᑕᐅᒍᓐᓇᖏᒃᓘᖃᑦᑕᖅᓯᒪᒐᓗᐊᕐᒪᑕᐃᒃᑯᐊ, 
ᐃᓚᒥᓐᓂᒡᓗ ᕿᒪᐅᒪᑦᑎᓚᐅᖅᑳᖅᖢᑎᒃ ᑕᐃᒫᑎᒋ 
ᐊᐅᓚᖅᓯᒪᓪᓗᑎᒃ ᐅᑉᐱᕈᓱᒃᑐᑎ ᐱᓕᕆᕕᒃᓴᒧᑦ 
ᑎᑭᐅᑎᒐᑕᕈᒪᓪᓗᑎᒃᑕᐅ ᐱᓕᕆᐊᖃᕐᓂᕐᒧᑦ. ᐊᒻᒪ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔫᓪᓗᑎᒃ ᐃᓚᒋᔭᐅᕙᓕᖅᖢᑎᓪᓗ 
ᓇᒻᒥᓂᖅᑖᖅᓯᒪᓂᕐᒧᑦ ᓄᓇᒥᑦ. 
 
ᑕᒪᓐᓇ ᐃᓱᒪᒋᔭᐅᖃᑕᐅᕙᓪᓕᐊᓯᒪᕆᐊᖃᖅᑰᕐᒪᑦ 
ᐃᒃᐸᒃᓴᒡᓗ ᐅᓪᓗᒥᓗ ᐅᖃᐃᓐᓇᕋᑦᑕ ᐃᓄᓪᓚᒃᑖᖅᑕᐅ 
ᖃᐅᔨᒪᓇᖅᓯᓯᒪᒻᒪᑦ ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑦ 
ᐱᓕᕆᔨᐅᒐᓱᐊᖅᐸᓪᓕᐊᓂᕐᒧᑦ. ᑕᒫᓂ 
ᐊᑉᐸᕆᐊᖅᑕᐅᓗᓂ ᑭᓯᐊᓂᐅᒋᐊᖃᓕᖅᓯᒪᒻᒥᒻᒪᑦ 
ᑕᒪᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᓲᕐᓗ 
ᓇᒧᓐᖓᖅᐸᓪᓕᐊᔭᕆᐊᖃᕋᓗᐊᕐᒪᑕ. ᑕᒪᓐᓇ 
ᐃᓄᓕᕆᔨᒃᓴᖅᓯᐅᕐᓂᐊᖅᑎᒡᓗᑕ ᒐᕙᒪᒋᔭᕗᓂᓛᒃ 
ᑕᒪᓐᓇ ᐃᓱᒪᓕᐅᕈᑕᐅᒃᑲᓐᓂᖃᑦᑕᕈᓐᓇᕋᔭᕐᒪᖔᖅ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᑳᓚᐅᕐᓗᑎᒃ ᐱᓕᕆᕝᕕᒃᓴᒥᒡᓗ 
ᑎᒍᓯᔾᔭᓐᖒᓕᖅᖢᑎᒃ ᐃᓕᓐᓂᐊᕌᓂᒃᑲᒥᑦ ᐅᒡᕙᓘᓐᓃᑦ 
ᐱᓕᕆᕝᕕᒻᒧᑦ ᐃᑎᖅᓴᓂᕐᒧᑦ 
ᑲᔪᓯᒋᐊᓕᕋᔭᓐᖑᐊᕋᓗᐊᖅᖢᑎᒃ. ᐆᑦᑐᕋᓗᐊᕌᖓᑦᑕ 
ᒪᐅᖓᑐᐃᓐᓈᖅᓯᒪᓪᓚᑖᖃᑦᑕᖅᓯᒪᕙᓗᒋᐊᖏᓐᓂ. 
 
ᑐᓴᖃᑦᑕᕐᓇᓚᐅᕐᒪᑦ ᑕᒪᓐᓇᖃᐃ ᑕᐃᒃᑯᐊ 
ᐃᓕᓐᓂᐊᓚᐅᖅᑐᐃᒡᓗ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᒥᓃᓂᓛᑦ 
ᐃᓚᒋᓕᐅᔾᔭᐅᖃᑕᐅᓂᐊᕋᓗᐊᖅᐸᑦ ᑕᒪᑐᒧᖓ 
ᐃᓄᓕᕆᔨᒃᓴᖅᓯᐅᕐᓂᖅ ᑲᒪᒋᔭᐅᑎᒡᓗᒍ? ᖁᔭᓐᓇᒦᒃ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ deputy minister-ᒧᑦ ᐲᑕ ᒫ. 
ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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Mr. Ma: Thank you, Mr. Chairman. I don’t 
know the specifics of what Member 
Ningeongan is actually asking about. 
However, I can answer in a more general 
perspective.  
 
As you know, the department has actually 
made great strides and has done a lot of 
initiatives in terms of expanding or having 
careers for beneficiaries in the department. 
I can think of nursing off the top of my 
head, mental health workers, and etcetera. 
We have done that with the help of our 
colleagues at Nunavut Arctic College. The 
way our training is set up is what we call 
the ladder system. In other words, some of 
the courses that you take for a particular 
area you can also use those credits to go to 
a different area, if you change your mind in 
terms of where your career is headed.  
 
One of the failings, and I think it has been 
acknowledged in the House previously, is 
that in rolling out these training programs, 
we sometimes have not considered what 
happens after people receive the training, 
which is what the Member is speaking 
about. In that respect, I think the 
department has made efforts to ensure that 
there is more coordination, if you will. 
Certainly as we go forward, if we roll out 
any sort of training program, we need to 
ensure that there will be opportunities for 
people after they graduate. That’s the 
whole point of the training.  
 
I have, throughout these hearings, spoken 
about community social worker trainees. 
That is something we’re considering in 
terms of a program and that would, again, 
bring beneficiaries into the workforce. 
With that said, we’re going to need the 
time, the effort, and the expense of getting 
there. We’ve got to make sure we’re 
actually giving these people some jobs. 
With that said, the other side of it is often 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 
ᖃᐅᔨᒪᓪᓚᕆᓐᖏᑦᑐᖓ ᑖᓐᓇ ᒥᔅᑕ ᓂᖏᐅᖓᓐ 
ᐊᐱᖅᑯᑎᒋᔭᖓᓄᑦ. 
 
 
 
ᑭᓯᐊᓂ ᑕᐃᒪ ᐊᔅᓱᕈᖅᓯᒪᑦᑎᐊᕋᑦᑕ ᑕᒪᒃᑯᐊ ᐃᓛᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᑕ ᐋᓐᓂᐊᓲᖅᑎᐅᓂᕐᒧᓪᓗ 
ᐃᓱᒪᓕᕆᔨᐅᔪᓪᓗ ᐊᓯᖏᓪᓗ. ᐄ, ᐃᑲᔪᖅᑕᐅᓪᓗᑕ 
ᑕᐃᒪᐃᓕᐅᕈᓐᓇᖅᓯᓯᒪᔪᒍᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒧᑦ. ᑕᒪᒃᑯᐊ ᖁᕝᕙᐸᓪᓕᐊᑎᑦᑐᒋᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓲᕐᓗ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᒥᔪᑦ 
ᐊᓯᐊᓅᖅᑕᐅᔪᓐᓇᕐᒥᔪᑦ. 
 
 
 
 
 
 
 
 
 
ᑲᑕᔾᔪᑕᐅᓯᒪᔪᑦ ᐃᓚᖓᑦ ᐃᓕᑕᕆᔭᐅᓯᒪᒻᒥᔪᖅ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑕᒪᒃᑯᐊ ᐃᓕᐊᕈᑎᓂ 
ᖃᓄᐃᓕᒍᓐᓇᕐᒪᖔᑕ ᐃᓕᓐᓂᐊᕇᓚᐅᖅᑎᓪᓗᒋᑦ. 
ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᕆᒻᒪᒍ ᑕᐃᒪᓕ 
ᐊᐅᓚᑕᐅᑦᑎᐊᕐᓂᖅᓴᐅᖁᔨᓇᓱᐊᖅᓯᒪᕗᑦ ᑕᐃᒃᑯᐊ 
ᑲᔪᓯᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ. ᐃᓕᓐᓂᐊᖅᑐᖃᕐᓂᐊᖅᑲᑦ 
ᐱᔭᕇᖅᐸᑕ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᓯᓂᐊᕐᖓᑕ ᑕᐃᒫᒃ 
ᐅᖃᐅᓯᖃᖃᑦᑕᕋᒪ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᒃ ᑕᒪᓐᓇ 
ᐃᓱᒪᒋᒋᐊᕐᒥᔭᕗᑦ. ᐃᓕᓐᓂᐊᖅᑐᖃᖅᓯᓈᕐᓗᓂ 
ᐃᓄᓕᕆᔨᒥᑦ. 
 
 
 
 
 
ᐄ, ᑕᐃᒃᑯᐊᖏᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᑖᖅᑎᒋᐊᖃᕋᑦᑎᒍ 
ᐃᒫᒃ ᖃᐅᔨᒪᔭᕆᐊᖃᓲᖑᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓗᑎᒃ 
ᐊᕐᕌᒍᓂᒃ ᐃᒪᓐᓇᐅᔪᓂᒃ ᑕᐃᓯᒪᔪᒍᑦ. 
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times, in terms of the job being offered to 
someone, they have to have a certain 
minimum years of experience or some 
experience, so we have to look at ways of 
how we do that.  
 
If people don’t have the direct work 
experience, we have opportunities in this 
government to do that. We have the 
Summer Student Employment Equity 
Program, I believe it’s called, so we can 
bring people on throughout the summer 
months and perhaps give them some 
experience that way. Certainly, as you 
know, in my time at Finance, that was how 
we found some of the beneficiaries that we 
had in terms of giving them careers into the 
finance department. Certainly that’s 
something that my management team and I 
can consider.  
 
Other opportunities are what we call, in my 
day in accounting anyways, apprentices, 
but we certainly can give you actual work 
experience. I don’t know what the actual 
term in the health field would be. They 
could perhaps work in the field while 
they’re going to school.  
 
So there are different ways and different 
models to ensure this happens. This is 
definitely something that hopefully doesn’t 
fall between the cracks, to use a phrase that 
has been often used. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. I’m going to 
recognize the clock. We’re going to take a 
15-minute break and we will be back with 
you on the same topic. Thank you. 
 
>>Committee recessed at 10:00 and 

resumed at 10:24 
 
Chairman: I would like to welcome 
everybody back. Mr. Ningeongan. 

 
 
 
 
 
 
 
 
ᐃᒫᒃ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᑎᓐᓇᒋᑦ ᐊᐅᔭᒃᑯᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᕙᒻᒥᔪᑦ ᐃᓕᓐᓂᐊᕈᓃᑎᓪᓗᒋᑦ 
ᑕᐃᒫᒃ ᐱᓕᒻᒪᔅᓴᑎᓪᓗᒋᑦ. ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓂᓪᓕ ᑕᐃᒪ 
ᐃᒫᒃ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑐᖃᖃᑦᑕᓚᐅᖅᑐᖅ 
ᑕᐃᑲᓃᑎᓪᓗᖓᓕ. 
 
 
 
 
 
 
 
 
 
 
ᐊᓯᖏᑦᑕᐅ ᐃᓕᓐᓂᐊᓯᓐᓈᕐᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᓯᓈᓪᓗᑎᒃ ᐃᓛᒃ 
ᐊᔾᔨᒌᓐᖏᕈᓘᔭᖅᑕᐊᓘᒻᒪᑕ ᖃᓄᖅ 
ᐃᓕᓐᓂᐊᑎᑦᑎᔾᔪᑎᔅᓴᐅᒍᓐᓇᖅᑐᑦ. ᖃᓄᑭᐊᖅ 
ᑕᐃᔭᐅᓪᓚᕆᒐᔭᖅᑐᖅ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ. 
 
 
 
ᐄ, ᑕᒪᓐᓇ 
ᐳᐃᒍᖅᑕᐅᑐᐃᓐᓇᓂᐊᖅᑐᔅᓴᐅᓐᖏᒃᑲᓗᐊᖅᑯᖅ. 
ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ 15-
ᒥᓂᔅᒥᑦ ᓄᖅᑲᑲᐃᓐᓇᕐᓂᐊᕋᑦᑕ ᐃᓕᓐᓄᑦ 
ᐅᑎᕐᓂᐊᕆᕗᒍᑦ ᐅᑎᕈᑦᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:00-ᒥ ᐊᒻᒪᓗ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 10:24ᒥ 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᓐᖓᓱᑦᑎᑦᑎᒍᒪᓕᕆᕗᖓ. 
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Mr. Ningeongan (interpretation): Thank 
you, Mr. Chairman. It’s not a question, but 
I have a comment for Deputy Minister 
Peter Ma. He mentioned training earlier. Is 
there training given and are they given a 
job after they’re trained? Training for two 
to three years is quite a long time and to 
not get a job after that, the students would 
lose out on the time they spent and this is 
not acceptable. 
 
Another issue I want to raise is when things 
are improved in training for a career, 
whether it would be for a social worker or 
other positions. They run into other 
problems that exacerbate their ability to 
complete the training. For example, 
sometimes there is no housing available for 
a position that is advertised. Numerous 
barriers start cropping up as a result for 
those who otherwise would have done well. 
We have to ensure that all of these items 
are resolved prior to opening positions.  
 
We keep hearing that our government has 
been deliberating on this matter. We 
receive nicely worded reports that make 
you feel proud, but if there is nothing to 
step on to move forward, then it will 
become just another failed program. I just 
wanted to comment on that first of all.  
 
I believe that the government has to 
reconsider some of the initiatives geared 
towards aboriginal people, specifically 
Inuit in Nunavut. If the government is 
looking to hire more people, then they have 
to have a properly planned initiative so that 
their training is not a waste of time. When 
barriers crop up, they end up distracting 
from the issue and that helps no one at all. I 
wanted to note this as a comment so you 
can consider it. 
 
Mr. Chairman, I want to raise this question 
to Deputy Minister Peter Ma. 

ᒥᔅᑕ ᓂᖏᐅᖓᓐ. 
 
ᓂᖏᐅᖓᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᐅᖏᑦᑑᒐᓗᐊᖅ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ ᐲᑕ 
ᒫᒧᑦ ᓂᓪᓕᐅᑎᒋᔪᒪᔭᕋ. ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ 
ᑕᐃᓐᓇᐃᓛᒃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᖃᓚᐅᖅᑳᑎᓪᓗᒍ 
ᓱᓇᒧᑦ ᐃᓕᓐᓂᐊᕈᑎᒋᔭᖓᓄᑦ 
ᐱᓕᕆᕝᕕᔅᓴᑖᖅᑎᑕᐅᕙᓪᓕᐊᖃᑦᑕᖅᐸᑕ 
ᐊᑲᐅᔫᒻᒪᓂᓛᒃ ᓲᖃᐃᒪ ᑕᐃᒪᐃᑦᑕᕆᐊᖃᓪᓚᕐᒥᓗ. 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔪᖃᓗᓂᓗ ᐱᓕᕆᕝᕕᑦᑖᖏᓪᓗᓂ 
ᐱᓗᐊᖅᑐᒥᑦ ᐊᕐᕌᒎᒃ ᒪᕐᕉᓘᓐᓃᒃ 
ᐃᓕᓐᓂᐊᓚᐅᖅᑳᕐᓗᓂ ᐊᖏᓗᐊᖅᑐᒥᑦ ᐲᖅᓯᓕᒑᕐᒪᒻᑕ 
ᑖᑦᓱᒪ ᐃᓕᓐᓂᐊᕋᓱᖅᑲᐅᔫᑉ 
ᐊᓐᓇᐃᔾᔪᑎᓕᒑᒐᔭᒻᒪᒍᐃᓛᒃ ᑕᒪᓐᓇ ᐊᑲᐅᖏᒻᒪᑦ. 
 
ᐅᓇᑦᑕᐅᖅ ᐅᖃᐅᓯᕆᖃᑕᐅᔪᒪᓪᓗᒍ ᑕᕝᕘᓇ 
ᐋᖅᑭᑦᑎᐊᕋᓗᐊᕌᖓᑦ ᐃᓕᓐᓂᐊᖅᑐᐃᑦ ᓱᓇᕈᖅᓴᓂᕐᒧᑦ 
ᐃᓄᓕᕆᔨᐅᕈᖅᓴᓂᕐᒧᓪᓘᓐᓃᑦ ᐱᐊᓂᑦᑎᐊᕋᓗᐊᕌᖓᑕ 
ᐱᓂᐊᓗᑕᒃᓴᓂᑦᑕᐅᖅ ᐊᓯᖏᓐᓂᑦ ᐱᑕᖃᓕᕌᖓᑦ 
ᑖᓐᓇ ᑲᔪᓯᐅᒪᔪᖃᒍᑎᖃᓕᖅᖢᓂ. ᐆᑦᑑᑎᒋᓗᒍ 
ᐃᒡᓗᒃᓴᖅᑕᖃᓐᖏᑦᑕᕌᖓᓪᓘᓐᓃᑦ ᑖᔅᓱᒧᓐᖓ 
ᐱᓕᕆᕕᒻᒧᑦ ᑐᕌᖓᔪᒥᒃ. ᐱᓂᐊᓗᑕᒃᓴᐃᑦ ᐊᒥᓱᐃᑦ 
ᓴᖅᑭᓕᖃᑦᑕᕐᒪᑕ ᑲᔪᓯᓂᖃᑦᑎᐊᓕᕋᔭᖅᑑᒐᓗᐊᒥᒃ 
ᑕᒪᒃᑯᐊᓗᒃᑖᕌᓗᐃᑦ ᐃᐸᕕᒃᓴᖅᑕᐅᓚᐅᖅᑳᖅᑎᓪᓗᒋᑦ 
ᑭᓯᐊᓂ ᐱᐅᔫᓂᐊᖅᑰᒻᒪᑦ. 
 
 
ᒐᕙᒪᒋᔭᕗᑦ ᑕᒪᑐᒥᖓ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᖅᐸᓪᓕᐊᓯᒪᔪᑦ ᑐᓵᖃᑦᑕᖅᑕᕗᑦ. 
ᒪᑯᐊᓗ ᐅᓂᒃᑳᖑᔪᐃᑦ ᐅᖃᐅᓯᑦᑎᐊᕆᑦᑑᑕᐅᓪᓗᑎᓪᓗ 
ᐅᐱᓐᓇᖅᑐᐃᑦ ᑭᓯᐊᓂ ᑲᔪᓯᒋᐊᖅᑎᒃᓴᑦᑎᐊᕙᐅᔪᓂᑦ 
ᐱᓂᐊᕐᓂᖅᑕᖃᓐᖏᑐᐊᖅᐸᑦ 
ᒪᐅᓐᖓᑐᐃᓐᓈᕈᑎᓕᒑᒻᒥᒐᑦᑎᒍᑦ. ᑕᐃᒪᐃᒻᒪᑦ ᑖᓐᓇ 
ᐅᖃᑐᐃᓐᓇᕈᒪᖃᑖᖅᑕᕋ ᓯᕗᓪᓕᐅᓗᒍ. 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑕᐅᒃᑲᓐᓂᖃᑦᑕᕆᐊᖅᑰᒻᒪᑦ 
ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑦ ᑕᒪᒃᑯᐊ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᐃᑦ 
ᐃᓄᐃᓂᓛᒃ ᓄᓇᕗᒻᒥ. 
 
ᐱᓕᕆᕝᕕᒃᓴᖅᓯᐅᕐᓂᐊᖅᐸᑕ ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑦ 
ᐅᐸᓗᖓᐃᔭᖅᑕᐅᓯᒪᑦᑎᐊᓂᖅᓴᐅᔾᔫᒥᔪᒥᒃ 
ᒪᐅᓐᖓᑐᐃᓐᓈᕈᑕᐅᓐᖏᓂᖅᓴᐅᔾᔫᒥᓂᐊᖅᑐᒥᒃ 
ᐋᖅᑭᒃᓱᐃᔾᔪᔾᔭᐅᖃᑦᑕᖅᓯᒪᔭᕆᐊᖃᕐᓂᐊᖅᑰᒻᒪᑕ. 
ᐱᓂᐊᓗᑕᒃᓴᐃᑦ ᐊᒥᓱᐃᑦ ᓴᖅᑭᓕᕌᖓᑕ 
ᐊᒃᓱᕉᑎᖃᖔᓕᖅᓱᑕᐅᖃᑦᑕᕐᒪᑦ 
ᐃᑲᔪᕐᓂᖃᕈᓐᓃᖅᖢᓂᓗ ᑭᓇᒧᓪᓘᓐᓃᑦ. ᑕᒪᓐᓇ 
ᐃᓱᒪᒋᔭᐅᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒍ ᐅᖃᐅᓯᕆᑐᐃᓐᓇᖅᐸᕋ. 
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(interpretation ends) Paragraphs 47 and 48 
of the Auditor General’s report discuss the 
need for criminal record checks to be 
conducted for foster parents in Nunavut. I 
do realize you stated earlier on that that’s 
being conducted. In those cases where 
criminal record checks have been 
conducted, how are the results used to 
determine the acceptability of a foster 
home based on the results of the check? 
For example, is the foster home declared 
ineligible if any individual in the home has 
any type of criminal record or only in cases 
where individuals have certain types of 
records, such as convictions for violent 
crimes? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. With 
respect to criminal record checks, it is a 
criterion in terms of determining the 
relative safety of a child when they get 
placed into a home. It is an initiative that 
we have to use to ensure that our children 
who are placed in custody are protected. So 
we do have to look at that. I think there are 
different grades, obviously, with offences 
and that’s taken into consideration when 
we make an evaluation in that respect. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. I want to return to this 
question that was raised earlier for further 
clarification. Prior to social workers 
commencing their duties, they are usually 
given an orientation so that they are more 
comfortable, with CLEY being involved. 
 
How can I say this properly? As an Inuk 
who has no knowledge of the Qallunaat 
culture, if I were to become a social worker 
in Vancouver and I apply my customs and 

ᐊᒻᒪ ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᖅᑯᑎᖃᕈᒪᒻᒥᔪᖓ ᒥᓂᔅᑕᐅᑉ 
ᑐᓪᓕᐊᓄᑦ ᐲᑕ ᒫᒧᑦ (ᑐᓵᔨᑎᒍᑦ) ᐅᖃᓕᒫᕐᕕᒃ 47 
48-ᒧᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ ᐅᓂᒃᑳᖓᓂ 
ᐅᖃᐅᓯᖃᕐᖓᑦ ᐸᓖᓯᒃᑯᓐᓂᒃ 
ᖃᐅᔨᓴᖅᑕᐅᖅᑳᕆᐊᖃᖅᑐᑦ ᑕᐃᒃᑯᐊ ᑎᒍᐊᓐᖑᐊᐸᒃᑐᑦ 
ᖃᐅᔨᒪᓪᓗᖓᓗ ᐅᖃᖅᑲᐅᒐᕕᑦ 
ᑕᐃᒪᐃᓕᐅᖅᑕᐅᖃᑦᑕᖅᑐᑦ. ᑕᐃᒪᐃᑎᓪᓗᒍᓕ ᑕᐃᒃᑯᐊ 
ᐱᕋᔭᓚᐅᖅᓯᒪᒻᒪᖔᑕ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒋᑦ, ᖃᓄᖅ 
ᐊᑐᖅᑕᐅᓚᐅᖅᐸᑦ ᑕᐃᒃᑯᐊ ᐊᖏᖅᑕᐅᓂᐊᕐᒪᖔᑕ 
ᖃᐅᔨᓴᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐱᕋᔭᓚᐅᖅᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ. ᐆᑦᑑᑎᒋᓪᓗᒍ 
ᐊᔪᖅᑎᑕᐅᒐᔭᖅᑲᑦ ᑖᓐᓇ ᐊᖏᕐᕋᒦᑦᑐᖅ 
ᑭᓇᑐᐃᓐᓇᑦᑎᐊᖅ ᐱᕋᔭᓚᐅᖅᓯᒪᑉᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑕᐃᒃᑯᐊ ᐱᓯᒪᑦᑎᓂᐊᖅᑐᑦ ᐃᒫᖅ 
ᐋᓐᓂᖅᑎᕆᓂᕐᒧᓘᓐᓃᑦ ᐃᖅᑲᑐᖅᑕᐅᓚᐅᖅᓯᒪᑉᐸᑕ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᓄᖓ 
ᖃᐅᔨᓴᖅᑕᐅᓂᖏᓐᓄᑦ ᒪᓕᒃᑕᐅᒋᐊᖃᖅᑐᖅ. ᑕᐃᒃᑯᐊ 
ᐊᖏᕐᕋᒨᖅᑕᐅᔭᕋᐃᒻᒪᑕ ᐊᑐᕆᐊᖃᖃᑦᑕᖅᑕᕗᑦ 
ᑕᐃᒃᑯᐊ ᓴᐳᑎᔭᐅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ 
ᕿᒥᕐᕈᔭᕆᐊᖃᖅᑕᕗᑦ ᑕᒪᒃᑯᓄᖓ 
ᐃᓱᒪᒋᔭᐅᖃᓯᐅᔾᔭᐅᕙᒃᑐᑦ ᖃᐅᔨᓴᖅᑎᓪᓗᑕ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 
ᐊᐱᖅᑯᑕᐅᖅᑲᐅᔪᖅ ᐅᑎᕐᕕᒋᒃᑲᓐᓂᐊᕐᔪᒍᒪᓪᓗᒍ 
ᑐᑭᓯᒋᐊᒃᑲᓂᐊᕐᔪᒍᒪᓪᓗᖓ. ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᓂᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᓕᕌᖓᑕ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒋᓂᐊᖅᑕᖓᓐᓄᑦ ᐃᓱᕿᑦᑎᐊᖁᓪᓗᒋᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒐᓛᖃᑦᑕᕐᓂᐊᖅᑐᒡᒎᖅ ᐊᒻᒪᓗ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐱᓕᕆᖃᑕᐅᓂᐊᖅᖢᑎᒃ. 
 
 
ᐅᓇᐃᓛᒃ ᖃᓄᖅᑐᕈᓇ ᐅᖃᐅᓯᕆᑦᑎᐊᓚᐅᕐᓚᒍ. ᑕᕝᕙ 
ᐃᓅᓗᖓ ᖃᓪᓗᓈᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᒃ 
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practices, would I be made to feel 
welcome? Probably not. I may even be 
ignored if I were to try to force that on an 
entirely different cultural situation in 
Vancouver. They would have to orient me 
to the Qallunaat language and culture. I 
feel that this would be fairly complex. 
 
I want to return to these two questions to 
the Office of the Auditor General. She 
stated that if we are going to draft 
legislation for child protection, it has to be 
very clear that Inuit traditions are going to 
be the foundation. I seem to understand 
that we will always have non-Inuit workers 
in that field, so let’s spell out Inuit customs 
and practices so that non-Inuit can apply 
them as well. Did I understand that 
correctly? Perhaps Ronnie Campbell can 
elaborate on this issue so that it becomes 
very clear.  
 
When we are drafting legislation, what 
specific parts of our Inuit customs need to 
be identified, especially the values which 
are to become the foundation for child 
protection legislation? I would like an 
answer on this question prior to asking my 
second question, Mr. Chairman. 
 
Chairman: Thank you. Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
I thank the Member for the question. If I 
didn’t fully understand the question 
properly, then I apologize and I would ask 
the Member to follow up with a subsequent 
question.  
 
In relation to Inuit societal values, I think 
what’s important is not only that they be 
the values that Inuit want to have in the 
legislation, obviously it has to be their 
values, but to the extent that the Legislative 
Assembly expects those values to be 
implemented through legislation, then that 

ᖃᐅᔨᒪᓐᖏᓪᓗᖓ ᕚᓐᑰᕙᒧᑦ 
ᐃᓄᓕᕆᔭᐅᔨᐊᖅᑐᕋᔭᕈᒪ. ᑕᐃᒪᖃᐃ 
ᑐᓐᖓᓱᒃᑎᑕᐅᓇᔭᖅᐳᖓ? ᐋᒡᒐᐅᓇᓱᒋᔪᖓ 
ᐊᑯᓐᓂᑕᐅᑐᐃᓐᓇᕋᔭᖅᑰᕋᒪ 
ᑕᐃᒪᐃᓐᓇᐃᓇᓱᒋᕈᓗᒃᑲᓗᐊᕈᒪ. ᐃᒪᓐᓇ 
ᐃᓕᖅᑯᓯᖃᑎᒋᓐᖏᑕᓐᓄᑦ ᕙᓐᑰᕗᒧᑦ. 
ᐃᓄᓕᕆᔨᐅᔭᖅᑐᕐᓗᖓ ᖃᒡᓗᓈᓪᓕ ᐃᓕᖅᑯᓯᖏᓐᓂ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓇᓱᑲᒡᓚᓕᕐᓗᖓ 
ᑐᑭᓯᐅᒪᓐᖏᕈᓗᒃᓗᒋᓪᓗ ᑕᐃᓐᓇ 
ᐱᔭᕆᑐᒐᓛᖅᑰᔨᒋᒡᓗᒍ.  
 
ᐅᓇᐃᓛᒃ ᐅᑎᕐᕕᒋᒃᑲᓐᓂᕈᒪᒡᓗᒍ ᒪᕐᕉᓐᓂᒃ 
ᐊᐱᖅᑯᑎᖃᕐᓂᐊᖅᑐᖓ ᑖᑦᓱᒧᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑦ ᑎᑎᕋᕐᕕᖓᓄᑦ. 
ᐅᖃᖅᑲᐅᒻᒪᑦ ᒪᓕᒐᒃᓴᓂᑦ ᐋᖅᑭᒃᓱᐃᓂᐊᕋᑦᑕ ᑖᒃᓱᒥᖓ 
ᒪᓕᒐᒃᓴᐅᓂᐊᖅᑐᒥᑦ ᓱᕈᓯᕐᓄᑦ ᓴᐳᒻᒥᔾᔪᑕᐅᓇᔭᖅᑐᓄᑦ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕆᐊᓕᒃ ᐃᓄᐃᑦ ᐱᐅᓯᖏᑦᑕ 
ᐃᓕᖅᑯᓯᖏᓐᓂ. ᑖᓐᓇ ᑐᑭᓯᒡᓗᒍ ᐃᓅᓐᖏᑦᑐᒥᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᐃᓐᓇᐅᕐᓂᐊᕋᑦᑕ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᓚᐅᕐᓕ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑦ 
ᑖᒃᑯᐊ ᐃᓛᒃ ᖃᒡᓗᓈᓪᓗᖃᐃ 
ᐃᓕᖅᑯᓯᖃᖃᑎᒋᓐᖏᑕᕗᑦ ᒪᓕᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᒪᑕ. 
ᑕᐃᒪᓐᓇᓗᑭᐊᖅ ᑐᑭᓯᖅᑲᐅᕙᕋ. 
 
ᐃᒻᒪᖃ ᑖᓐᓇ ᕌᓂ ᑳᒻᐳᓪ ᐅᖃᕆᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ 
ᑖᓐᓇ ᑐᑭᓯᓇᖅᓯᑎᑦᑎᑲᓐᓂᕈᓐᓇᖅᐸᖓ. 
ᒪᓕᒐᓕᐅᕐᓂᐊᖅᑎᒡᓗᑕ ᓱᓇ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕆᐊᖃᕐᒪᖔᑦ ᐃᓄᐃᑦ ᐱᐅᓯᖏᑦᑕ 
ᐃᓕᖅᑯᓯᑦᑎᐊᕙᖏᑦ ᓲᕐᓗ ᑐᓐᖓᕕᒋᔭᐅᓂᐊᖅᑎᓪᓗᒋᑦ 
ᓱᕈᓯᓕᕆᓂᕐᒧᑦ? ᐅᐊᑦᑎᐊ ᐊᐱᕆᒃᑲᓂᕐᓂᐊᖅᐳᖓ 
ᑖᓐᓇ ᑭᐅᔭᐅᕌᓪᓚᓚᐅᒡᓗᓂᑦ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
ᖁᔭᓐᓇᒦᖅᑐᒍᓗ ᐊᐱᖅᑯᑎᒋᔭᖓᓄᑦ 
ᑐᑭᓯᑦᑎᐊᓐᖏᑯᒃᑯ ᑕᐃᒪ ᒪᒥᐊᓇᐅᒐᓗᐊᖅ 
ᐊᐱᕆᒃᑲᓐᓂᖁᓂᐊᖅᑲᕋ. 
 
 
 
 
 
ᑖᒃᑯᓄᖓ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓄᑦ ᐃᓄᓐᓄᑦ 
ᒪᓕᒐᕐᒥᑦ ᑕᑯᔪᒪᑐᐃᓐᓇᖏᑦᑕᖏᑦ ᑖᒃᑯᐊ, ᑖᒃᑯᐊ 
ᐅᑉᐱᕆᒻᒪᒋᑦ. ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑎᒃᑯᑦ ᑖᒃᑯᓂᖓ 
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂ ᐊᑐᓕᖁᔨᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ 
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legislation needs to be very clear as to what 
those values are and what you expect the 
social workers to do. Whether they would 
be Inuit or non-Inuit, they need to be very 
clear in their minds what it is that the 
legislation expects them to do.  
 
What I was saying is that whatever the 
values are, they need to be expressed 
clearly so that the officials in the 
department can implement them the way 
that the Legislative Assembly wanted them 
to be implemented. So the Legislative 
Assembly or this Committee could then 
follow up with the department and hold the 
department accountable for the 
implementation of that Act.  
 
It was a plea for clarity when the legislation 
expresses those values that the people who 
read the legislation can see clearly what 
they’re expected to do and make sure that 
everyone understands it in the same way. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): He wants 
to understand fully, so I will be asking him 
in English. I know we have very qualified 
interpreters, but I will say this in English to 
make myself very clear.  
 
(interpretation ends) The order in any 
society must depend first upon some 
understanding existing among the members 
as to how activities of everyday life shall 
be arranged and as to what is acceptable in 
an acceptable form of conduct in a given 
context. What these shared understandings 
are and the arranged matters to which they 
relate will depend upon values and beliefs 
held by the members of society concerned. 
There are ways of making a living in most 
social organizations.  
 

ᐃᓄᓕᕆᔨᐅᔪᓪᓗ ᖃᓄᐃᓕᐅᖁᔭᐅᓂᐊᕐᒪᖔᑦᑕ 
ᐃᓅᑉᐸᑕ ᐃᓅᓐᖏᒃᑲᓗᐊᖅᑲᑕᓗ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕆᐊᖃᖅᑐᑦ ᒪᓕᒐᑎᒍᑦ. 
 
 
 
 
 
 
 
 
ᖃᓄᖅ ᓂᕆᐅᒋᔭᐅᒻᒪᖔᑕ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕆᐊᖃᖅᑐᑦ ᑖᒃᑯᐊ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ ᐱᓕᕆᕕᒻᒥ ᐊᑐᓕᖅᑎᑕᐅᔪᓐᓇᕐᒪᑕ 
ᑕᐃᒪᐃᖁᔭᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᓕᐅᖅᑎᓂᑦ ᑖᒃᑯᐊᓗ 
ᓵᑕᔅᓴᐅᒍᓐᓇᕆᓪᓗᑎᒃ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ. 
 
 
 
 
 
ᒪᓕᑦᑕᐅᑦᑎᐊᖏᑉᐸᑕ ᑖᒃᑯᐊ ᒪᓕᒐᐅᔪᑦ. 
ᑕᑯᑦᑎᐊᕈᓐᓇᕋᔭᕐᖓᑕ ᑖᔅᓱᒥᖓ ᒪᓕᒐᐅᔪᒥᑦ 
ᑐᑭᓯᐅᒪᔭᐅᑦᑎᐊᕈᓐᓇᖁᓪᓗᒍ ᐊᔾᔨᒌᒥᑦ. ᖁᔭᓐᓇᒦᒃ 
ᐃᔅᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᑐᑭᓯᒋᐊᖅᑎᐊᕈᒪᒻᒪᑦ ᖃᓪᓗᓇᐅᔭᕐᓂᐊᕋᒪ 
ᐃᓛᒃ ᑐᓵᔨᑦᑎᐊᕆᑦᑐᐊᓘᒐᑦᑕ 
ᐃᓄᑦᑑᖅᑕᐅᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᒥᔪᐊᓗᒡᓕ ᑕᐃᒃᑯᐊ 
ᓂᕈᐊᕐᕕᒋᓯᒪᔭᒃᑲ ᒪᒥᐊᒡᕕᒋᐊᓪᓚᒡᓚᒃᑲ. ᑭᓯᐊᓂ 
ᑐᓵᔨᑦᑎᐊᕆᑦᑐᐊᓘᒐᑦᑕ ᐅᓇ ᖃᓪᓗᓇᐅᔭᕈᒪᒡᓗᒍ. 
 
 
 
 
 
(ᑐᓵᔨᑎᒍᑦ) ᑖᒃᑯᐊ ᑐᑭᓯᐅᒪᖃᑎᒌᑦᑎᐊᕆᐊᖃᕐᒥᒻᒪᑕ 
ᑕᒪᒃᑯᓄᖓ ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᐃᓅᓯᕆᔭᕗᑦ 
ᐋᖅᑭᔅᓯᒪᓂᐊᕐᒪᖔᑕ ᖃᓄᕐᓕ ᐊᖏᖅᑕᐅᓯᒪᔪᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᖏᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ ᒪᓕᒃᑲᔭᖅᐸᐅᒃ 
ᐅᑉᐱᕆᔭᐅᔪᓂᒃ ᐃᓱᒫᓗᒍᑎᖃᖅᑐᓂᒃ ᑕᐃᒃᑯᓂᖓ. 
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In a small scale figuration like those of 
Inuit that are characterized by face-to-face 
interaction and by low level of 
differentiation, beliefs, views, norms, and 
values tend to be incorporated into the 
personality structure of the people in a 
largely congruent manner in these 
regulations. Most or all Members share the 
same or similar values and norms. Now, in 
going through this, we do have a situation 
in Nunavut where we are a small scale 
figuration. We know everybody in the 
community, so we kind of expect how we 
should conform to our normalcy.  
 
So I was trying to get some clarification if, 
indeed, legislation was drafted. I don’t 
know, but I think I’m gearing towards 
looking at a completely new piece of Act 
and do away with the old Act in some way 
because we are dealing with a situation, 
we’re dealing with our own people in 
communities, and I would like to take 
ownership and control of the problem.  
 
Unless Inuit take control and ownership of 
their own problems without the influence 
of an existing Act, the existing Act will not 
allow us to take control and ownership of 
our problems because we’re constantly 
being reminded that we’re breaking the 
law. We’re constantly reminded that this is 
not the way to do it. The law says, “This is 
the way.” The Act says, “This is the way 
you’re going to do it. I don’t care about 
your culture. The Act is the governing 
document and that’s what we’re doing.” So 
that’s what we’re up against.  
 
I’m just trying to make it clear in my mind. 
In drafting legislation, do we really need to 
go through defining Inuit cultural and 
societal values so that we can 
accommodate social workers who 
originally come from outside the 
jurisdiction? So that’s why I was asking. It 

 
 
 
 
 
ᑕᒪᒃᑯᓄᖓᓕ ᐃᓄᓐᓄᑦ ᐃᒫᒃ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ 
ᐊᔾᔨᒋᓐᖏᑕᖓᓂᓗ ᐅᑉᐱᕆᔭᖓᓂ ᐃᓱᒪᒋᔭᖏᓐᓂ 
ᓈᒻᒪᒋᔭᖏᓐᓂ ᐅᑉᐱᕆᔭᖏᓪᓗ ᐃᓚᓕᐅᔾᔭᐅᒐᔪᒻᒪᑕ  
ᑕᕝᕗᖓ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓄᑦ 
ᐃᓚᓕᐅᔾᔭᐅᒐᔪᒻᒪᑕ ᑖᒃᑯᐊ ᐊᔾᔨᐸᓗᖏᓐᓂ ᐊᑐᕐᓗᑎᒃ 
ᑖᓐᓇ ᐅᖃᓕᒫᖅᑐᒍ ᓄᓇᕗᒻᒥ ᐊᔾᔨᐅᖏᒻᒪᑦ 
ᓄᓇᖁᑎᕗᑦ ᖃᐅᔨᒪᔭᐃᓐᓇᕆᒐᑦᑎᒍ 
ᒥᑭᓐᓇᖅᓯᓂᓕᓛᒃ.  
 
 
 
 
 
 
 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕋᓱᑐᐃᓐᓇᖅᑐᖓ ᑖᓐᓇ ᒪᓕᒐᐅᔪᖅ 
ᓴᓇᔭᐅᑉᐸᑦ. ᐃᓛᓪᓕ ᐃᓱᒪᖃᖑᐊᖅᑐᖓ 
ᓄᑖᒻᒪᕆᐅᔪᒥᑦ ᐱᖁᔭᐅᔪᒥᑦ ᒪᓕᒐᕐᒥᑦ. ᐄ, ᑕᒪᒃᑯᐊ 
ᐃᓅᖃᑎᑦᑎᓐᓄᑦ ᑲᒪᔾᔪᑎᒋᒐᑎᒍ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 
ᐊᑲᐅᖏᓕᐅᕈᑕᐅᔪᖅ ᑲᒪᒋᔪᓐᓇᕐᓂᐊᕋᑦᑎᒍ. 
 
 
 
 
 
ᐃᓄᐃᑦ ᐊᐅᓚᑦᑎᓕᖏᑐᐊᖅᑲᑕ 
ᐊᑲᐅᖏᓕᐅᕈᑎᒋᔭᖏᓐᓂᑦ, ᑖᓐᓇ ᐊᑐᕐᓗᒍ ᐃᓚᖓ 
ᒪᓕᒐᐅᔪᖅ. ᑖᓐᓇ ᒪᓕᒐᐅᔪᖅ 
ᐊᐅᓚᑎᑦᑎᒍᓐᓇᑎᑦᑎᔮᖏᑦᑐᖅ ᐃᓄᓐᓂᑦ. 
ᐃᖅᑲᐃᑎᑕᐅᕙᓪᓗᑕ ᒪᓕᒐᕐᓂᑦ ᓯᖁᒥᑦᑎᒐᑦᑕ, ᒪᓕᒐᖅ 
ᐃᒪᐃᑦᑑᒻᒪᑦ, ᒪᓕᒐᖅ ᐃᒪᐃᓕᖓᒻᒪᑦ. ᐃᓕᖅᑯᓯᓯ 
ᖃᓄᐃᑦᑑᒐᓗᐊᖅᑲᑦ ᒪᓕᒐᕗᑦ ᐃᒪᐃᑦᑑᒻᒪᑦ. 
 
 
 
 
 
 
 
ᑕᐃᒪᐃᓕᖓᒐᑦᑕ ᒫᓐᓇᐅᔪᖅ 
ᑐᑭᓯᑦᑎᐊᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ. ᐅᕝᕙᓘᓐᓃᑦ 
ᑐᑭᓕᐅᕆᓇᓱᑉᐱᑕ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᑦ 
ᐅᑉᐱᕆᔭᖏᓐᓂᑦ, ᐃᓕᖅᑯᓯᖏᓐᓂᑦ. ᑕᐃᒪ 
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is a complex issue.  
 
However, if we’re going to take control and 
ownership of our problems with the Child 

Welfare Act, we need an instrument of 
protection that is going to assist us in 
addressing those issues. So that’s why I 
asked the question as to how Nunavut is 
trying to get some clarity on your comment 
in drafting legislation that will define 
exactly what you meant so that social 
workers can follow the Act. So I think 
that’s more or less of a comment.  
 
I want to establish some kind of dialogue 
between Inuit societal values and the 
government, recognizing the fact that 
Nunavut is a public government, but I think 
85 percent have Inuit ancestry, which 
would qualify us to draft some legislation 
that is going to address that very 
population.  
 
I’m not sure where I’m heading now, Mr. 
Chairman. Maybe you can help me out, but 
I had to let my frustration out on this issue. 
(interpretation) Thank you.  
 
Chairman: Thank you. I think I know 
what you’re getting at. I’ll give Mr. 
Campbell an opportunity maybe just to 
clarify it. Thank you.  
 
Mr. Campbell: Thank you, Mr. Chairman. 
Thank you to the Member. There was 
nothing that the Member said that one 
could possibly disagree with. I fully 
understand and I think that we talked about 
the different roles and responsibilities. 
Clearly whatever legislation Nunavut puts 
in place is for elected Members to 
determine and to decide.  
 
I think there have been many comments 
made today and yesterday about the need 
for whatever legislation. Members have 

ᐊᐱᖅᓱᖅᑲᐅᕗᖓ. ᐄ, ᑖᓐᓇ ᐱᔭᕆᐊᑐᔪᕈᓗᒃ. 
 
 
 
 
 
ᐃᒫᒃ ᑲᒪᔪᒪᓂᐊᕈᑦᑕ ᐃᑲᔪᕈᓐᓇᓂᐊᖅᑐᒥᑦ ᐅᕙᑦᑎᓐᓄᑦ 
ᐃᓄᓐᓄᑦ, ᑕᐃᒫᒃ ᐊᐱᖅᓱᖅᑯᖓ. ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕐᓂᑦ 
ᐃᕝᕕᑦ ᑐᑭᓯᑦᑎᐊᑲᓐᕋᓱᒍᒪᖅᑲᐅᕗᖓ ᑕᒪᒃᑯᐊ 
ᐃᓄᓕᕆᔨᐅᔪᑦ ᒪᓕᒍᓐᓇᓂᐊᕐᒪᑕ ᒪᓕᒐᐅᔪᒥᑦ 
ᐅᖃᐅᓯᔅᓴᓗᐊᑐᐃᓐᓇᖅ. 
 
 
 
 
 
 
 
ᐃᓛᒃ ᐅᖃᖃᑎᒌᒍᑎᔅᓴᐅᕙᓪᓕᐊᓂᐊᖅᑐᒥᑦ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓄᑦ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ. ᐃᓕᓴᖅᑎᓪᓗᑕ 
ᒐᕙᒪᒃᑯᒋᔭᕗᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᒐᕙᒪᒋᔭᐅᔪᑦ 85-
ᐳᓴᓐᑎᖏᑦ ᐃᓅᓪᓗᑎᑦ ᑕᒪᓐᓇ ᑭᒡᒐᖅᑐᕆᐊᖃᕐᒪᑦ. 
 
 
 
 
 
 
ᐃᑲᔪᕈᓐᓇᕆᓐᖓᖃᐃ ᑖᓐᓇ 
ᐊᓂᑎᑦᑐᒪᓪᓚᕆᖅᑲᐅᒐᒃᑯ. (ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᑐᑭᓯᕙᓪᓚᐃᔪᖓ ᒥᔅᑕ ᑳᒻᐳᓪ 
ᓇᓗᓇᐃᖅᓯᑎᒋᐊᒃᑲᓂᕐᓂᐊᖅᑲᕋ ᖁᔭᓐᓇᒦᒃ.  
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᐊᖏᖃᑎᒋᑦᑎᐊᑕᒃᑲ ᐅᖃᐅᓯᕆᔭᖏᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ 
ᐱᓕᕆᐊᖃᕋᑦᑕ ᖃᓄᐃᑦᑑᒐᓗᐊᖅᐸᑦ ᒪᓕᒐᖅ 
ᓄᓇᕗᒻᒥᑦ ᐋᖅᑭᒃᓯᒪᔭᖏᓐᓄᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓂᑦ. 
 
 
 
 
 
ᐊᒥᓱᓪᓗ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕ  
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expressed the need to have it better reflect 
Inuit societal values and I think that’s quite 
clear. I’m sure that whatever legislation 
gets proposed will reflect that and I think 
that’s perfectly understandable. I think that 
in British Columbia, I believe that there are 
certain aboriginal-specific standards 
worked into some of the legislation as well, 
probably not to the extent that Nunavut 
would want.  
 
Nonetheless, at the end of the day, 
whatever legislation is put in place, that’s 
the Members’ decision. It’s the officials’ 
responsibility then to implement that and 
then the auditors’ responsibility is to come 
in and audit how they have done that and 
report back here to this Chamber. So I fully 
understand and accept the Member’s views. 
Thank you. 
 
Chairman: Thank you. Mr. Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. 
According to the audit of the Auditor 
General’s office of the child, youth and 
family programs and services in Nunavut, 
the Department of Health and Social 
Services does not perform required safety 
checks and I will expand a bit from what 
Mr. Ningeongan was talking about under 
paragraphs 46 to 52 of your report.  
 
This is for the Auditor General’s office 
witnesses, Mr. Chairman. Paragraphs 46 to 
52 of your report discuss the lack of safety 
checks being conducted for locations where 
children are placed for care. During the 
course of your review, did you identify any 
instances where child protection concerns 
were raised when a child was in a foster 
home, group home or residential care 
facility placement situation? That is my 
question to the Auditor General. Thank 
you, Mr. Chairman. 
 

ᒪᓕᒐᐅᔪᓂᑦ. ᒪᓕᑦᑎᐊᓂᖅᓴᐅᓪᓗᑎᑦ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓂ ᓇᓄᓇᖏᑎᐊᖅᑐᓂᓗ 
ᒪᓕᑦᑎᑦᑎᒐᔭᖅᑐ ᑖᑦᓱᒥᖓ. ᑕᐅᕙᓂ ᐳᕆᑎᔅ 
ᑲᓚᒻᐱᐊᒥᓕ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓄᑦᑕᐅᖅ ᑐᕌᖓᔪᓂᑦ 
ᐱᓯᒪᒻᒥᒻᒪᑕ ᑕᐃᒫᑎᒋᐊᓘᖏᑦᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂᓕ 
ᐋᖅᑭᒃᓯᒪᔪᑦ. 
 
 
 
 
 
 
 
 
 
 
ᐃᓕᔅᓯᓕ ᐃᓱᒪᖅᓲᑎᒋᕙᓯ. ᑕᐃᒪᓕ ᐃᓕᔅᓯ 
ᑲᒪᔭᕆᐊᖃᖅᐳᓯ ᖃᓄᖅ ᐃᓱᒪᒋᔭᖏᓐᓂᑦ ᑕᕝᕗᖓᓗ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᐅᑎᕐᓗᑎᑦ ᐅᖃᕆᐊᑐᕐᓗᑎ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ.  
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᓕᒃᑐᒋᑦ ᑕᐃᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᔪᕕᓃᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖏᓐᓄᑦ. ᓱᕈᓰᑦ 
ᐃᓚᒌᑦᑐᓪᓗ ᖃᑕᖑᑎᒌᑦᑐᓕᕆᔾᔪᑏᑦ ᓄᓇᕗᒻᒥ, 
ᐱᓕᕆᕕᖓ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᖃᐅᔨᓴᐃᖃᑦᑕᕆᐊᖃᕐᒪᑕ 
ᐅᓂᒃᑲᐅᓯᕆᒃᑲᓂᕐᓂᐊᖅᐸᕋ ᒥᔅᑕ ᓂᖏᐅᖓᓐ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ ᓈᓴᐅᑎᖓᓂ 46ᒥ 52ᒧᑦ 
ᑎᑭᖢᒍ, ᐅᓂᒃᑳᓯ ᐃᓗᐊᓂ. 
 
ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᑎᑎᕋᕐᕕᖏᓐᓃᙶᖅᓯᒪᔪᑦ ᑖᒃᑯᐊ ᐃᒃᓯᕙᐅᑖᖅ 
ᐊᐱᕆᔪᒪᓪᓗᒋᑦ ᓇᐃᓴᐅᑎᖓ 46-52ᒧᑦ ᐅᓂᒃᑳᔅᓯᓐᓂ 
ᐅᖃᐅᓯᖃᕐᒪᑕ ᖃᐅᔨᓴᐃᓐᖏᓗᐊᖃᑦᑕᕐᒪᑕᒎᖅ ᓱᕈᓰᑦ 
ᐊᖅᓵᕈᔾᔭᐅᑕᐅᑎᓪᓗᒋᑦ ᐱᓯᒪᔭᐅᓐᖑᐊᑲᐃᓐᓇᖅᑎᓪᓗᒋᑦ 
ᐊᓯᖏᓐᓄᑦ ᑕᐃᔅᓱᒪᓂ ᕿᒥᕐᕈᓇᖅᑎᓪᓗᓯ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐱᓰ ᐃᓱᒫᓗᓐᓇᖅᑐᓂᒃ ᑕᑯᓚᐅᖅᐱᓯ 
ᓱᕈᓯᕐᓄᑦ ᓴᐳᒻᒥᔭᐅᔾᔪᑎᒃᓴᖓᓄᑦ 
ᑎᒍᐊᓐᖑᐊᖃᖃᑦᑕᖅᑐᓄᑦ ᐃᓕᓯᑎᓪᓗᒋᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᓱᕈᓯᕐᓄᑦ ᐸᖅᑭᒃᖠᕕᖕᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᒥ 
ᐃᓛᒃ ᓇᔪᒐᕆᔭᐅᔪᒥ ᐸᖅᑭᒃᖠᕕᐅᖃᑦᑕᖅᑐᒥ. 
ᖁᔭᓐᓇᒦᒃ, ᑕᕝᕙ ᐊᐱᖅᑯᑎᒃᓴᕋ 
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Chairman: Thank you. Ms. Salvail.  
 
Ms. Salvail: Thank you, Mr. Chairman. In 
the course of our audit, in the files that we 
examined, we saw one instance where a 
child has been put in foster care with an 
extended family, and then what happened 
was there was a family incident in that 
foster care family. In that case, the social 
worker was made aware of that fact very 
quickly, and then took the child out and 
placed them in another foster home.  
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
Now my other question is for the 
Department of Health and Social Services, 
Government of Nunavut witnesses. 
Criminal record checks are performed by 
the RCMP. Have RCMP officials raised 
any concerns with their ability to conduct 
the required criminal record checks in a 
timely manner? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. No, 
I’m not aware of anything at this point in 
time, Mr. Chairman. Thank you. 
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Will the Deputy Minister 
endeavour to find out and get back to us on 
this question? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Yes, I 
could do that. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Ugyuk. 
 
Ms. Ugyuk (interpretation): Thank you, 
Mr. Chairman. I would like to direct my 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓴᓪᕙᐃ. 
 
ᓴᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ 
ᕿᒥᕐᕈᓇᖅᑎᓪᓗᑎᒍ ᑖᒃᑯᐊ ᖃᐃᔨᓴᐃᖃᑦᑕᓚᐅᕋᑦᑕ 
ᐃᓚᖓᓐᓂ ᑎᒍᐊᓐᖑᐊᖃᖃᑦᑕᖅᑐᓄᑦ 
ᐸᖅᑭᔭᐅᑎᓪᓗᒋᑦ ᐃᓚᒌᑦ 
ᖃᓄᐃᓕᔪᖃᖅᑐᕕᓂᐅᑎᓪᓗᒍ ᑕᐃᑲᓂ 
ᑎᒍᐊᓐᖑᐊᖃᖅᑐᓂ. ᐃᓄᓕᕆᔨ ᖃᐅᔨᒃᑲᖅᑕᐅᓪᓗᓂ 
ᑖᒃᑯᐊ ᕿᓚᒻᒥᐅᔪᒃᑯᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᓪᓗᑎᒃ ᓱᕈᓯᕐᓂᒃ 
ᑎᒍᐊᓐᖑᐊᓕᒃ ᑕᐃᓐᓇ ᐊᖅᓵᖅᑕᐅᓪᓗᓂ ᐊᓯᐊᓄᑦ 
ᐃᓕᔭᐅᓪᓗᓂ ᑖᓐᓇ ᓱᕈᓯᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ.  
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓕ ᐊᐱᖅᑯᑎᒋᔪᒪᓂᐊᕐᒥᔭᕋ ᐱᓕᕆᕕᖓᓐᓄᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ, 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᓄᑦ. 
ᐱᕋᔭᒃᓯᒪᒻᒪᖔᑕ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᒪᑕ ᐸᓖᓯᒃᑯᓐᓄᑦ 
ᐸᓖᓯᒃᑯᓪᓗ ᑖᒃᑯᐊ ᐃᓱᒫᓘᑎᒋᔭᒥᓐᓂᒃ 
ᓴᖅᑭᑦᑎᖃᑦᑕᖅᓯᒪᕚᑦ ᖃᐅᔨᓴᐃᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐱᕋᔭᒃᓯᒪᔪᕕᓂᕐᓂᒃ, ᐱᕋᔭᒃᓯᒪᔪᕕᓂᐅᒻᒪᖔᑕ 
ᖃᐅᔨᓴᐃᓚᐅᖅᑎᓪᓗᒋᑦ ᕿᓚᒥᐅᔪᒃᑯᓪᓗ 
ᑭᐅᖃᑦᑕᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓐᖏᑎᐊᖅᑐᖓ ᒫᓐᓇ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ.  
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪᓕ ᒥᓂᔅᑕ 
ᖃᐅᔨᒋᐊᕈᓐᓇᖅᐹ ᑖᔅᓱᒪ ᒥᒃᓵᓄᑦ 
ᐅᑎᕐᕕᒋᔪᓐᓇᕐᓂᐊᖅᐹᖓᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᐃᒃᓯᕙᐅᑖᖅ, ᐄ, 
ᖃᐅᔨᒋᐊᕈᓐᓇᕐᓂᐊᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ.  
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question to Mr. Ma. (interpretation ends) 
Paragraph 41 of the Auditor General’s 
report discusses the case management 
standards that define how many community 
workers provide services as required under 
the Child and Family Services Act. Section 
25 of the Act requires that the child 
protection worker must serve documents to 
a number of individuals when applying to 
court to declare that the child needs 
protection. Section 25(c) includes the 
regional Inuit organizations in the list of 
people who need to be served with these 
documents.  
 
Can you describe how your department 
faces challenges in working with regional 
Inuit organizations and clarify what kind of 
support you provide to community workers 
to help them meet their responsibilities in 
this area? Thank you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. The 
current process is for us to notify by way of 
a letter to the regional Inuit associations 
any pending situations. It is something that 
we’re looking at to improve upon; it’s in 
our action plan.  
 
I can certainly speak from my experience 
as an executive director for a regional Inuit 
association. I think most of you are aware 
that I used to be an executive director at the 
Qikiqtani Inuit Association. Certainly in 
my time there, there were perhaps 
opportunities for the department to do 
things a little bit differently. Now that I’m 
on this side of the equation, I am looking at 
some of those other opportunities.  
 
Perhaps I’m putting the executive directors 
of the regional Inuit associations on notice, 
so to speak. What I will tell you is I intend 
to have conversations with each one of 

ᐅᒡᔪᖅ: ᖁᐊᓇᖅᑯᑎᑦ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒐ ᐲᑕ 
ᒫᒧᓐᖓᐅᔪᖅ. Paragraph 41ᓄᓪᓕ (ᑐᓵᔨᑎᒍᑦ) ᑖᓐᓇ 
ᑎᑎᕋᖅᓯᒪᔪᖅ ᐅᖃᖅᓯᒪᒻᒪᑕ 47ᒥ ᖃᔅᓯᑦ ᓄᓇᓖᑦ 
ᐱᔨᔅᓯᕈᑕᐅᖃᑦᑕᕐᒪᖔᑕ ᐊᑐᖅᑕᐅᓪᓗᑎᒃ 25 
ᓈᓴᐅᑎᖓ ᑖᒃᑯᐊ ᓱᕈᓯᓕᕆᔨᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑐᓂᓯᔭᕆᐊᖃᕐᒪᑕ ᑎᑎᖅᑲᓂᒃ ᑖᒃᑯᓄᖓ 
ᐃᖅᑲᖅᑐᐃᕕᒻᒦᒃᑐᒧᑦ ᑖᓐᓇ ᓱᕈᓯᖅ 
ᐸᖅᑭᔭᐅᔭᕆᐊᖃᖅᑎᓪᓗᒍ 25(c)-ᒥ ᓇᐃᓴᐅᑎᖃᖅᑐᖅ 
ᐃᓄᐃᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ ᑕᐃᒃᑯᐊ ᑕᐃᒪᐃᑦᑐᓂᒃ 
ᐱᔭᕆᐊᖃᕐᒥᒻᒪᑕ. 
 
 
 
 
 
 
 
 
ᐅᓂᒃᑳᕈᓐᓇᖅᐱᓰ ᖃᓄᐃᑦᑐᑦ ᖃᓄᐃᑦᑐᓂᒃ 
ᐊᔅᓱᕉᓴᐅᑎᖃᖃᑦᑕᕐᒪᖔᑕ ᐱᓕᕆᕕᒃᓯ ᑕᒪᒃᑯᓄᖓ 
ᑕᒪᑐᒧᖓ ᑭᐅᑎᑦᑎᐊᕋᓱᒡᖢᒋᑦ ᐱᓕᕆᐊᒃᓴᔅᓯᓐᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑐᓴᖅᑎᑦᑎᓂᖅ ᑎᑎᖅᑲᓄᑦ ᑎᑎᖅᑲᑎᒍᑦ 
ᑐᓴᖅᑎᑦᑎᓂᖅ ᐃᓄᐃᑦ ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ ᑖᓐᓇ 
ᕿᒥᕐᕈᓇᒃᑕᕗᑦ ᒫᓐᓇᐅᔪᖅ ᐸᕐᓇᐅᑎᑦᑎᓃᑦᑐᖅ. 
 
 
 
ᑖᒃᑯᐊᓗ ᐊᑐᖅᓯᒪᔭᒃᑲ ᐊᑐᖅᖢᒋᑦ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓂᑰᓪᓗᖓ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓚᐅᖅᓯᒪᒻᒥᒐᒪ 
ᑎᒥᖁᑎᒋᔭᖏᓐᓂ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ. ᑕᐃᑲᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᖓ 
ᑕᐃᔅᓱᒪᓂ ᐱᓕᕆᕕᐅᔪᖅ ᑕᐃᒃᑯᐊ ᐊᔾᔨᒋᓐᖏᑖᕐᔪᖓᓂ 
ᐱᓕᕆᕝᕕᐅᖃᑦᑕᕐ ᒫᓐᓇ ᒫᓃᖔᓕᕐᒪᑕ ᑕᐃᒃᑯᓂᖓ 
ᐱᕕᒃᓴᖃᕐᓂᓐᓂ ᐱᓕᕆᕈᓘᖃᑦᑕᕐᒥᒐᒪᔭ 
 
 
 
 
ᐃᓚᖏᑦ ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᑐᑭᒧᐊᒃᑎᑦᑎᔨᒋᔭᖏᑦ ᑕᐃᒃᑯᐊ ᐅᖃᖃᑎᒋᔪᒪᓛᕐᒥᔭᒃᑲ 
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them. One of the three I do know 
personally. So I will have a discussion with 
them in terms of how perhaps the process 
could be improved. Certainly I can say that 
within the department, we are currently 
looking at ways to perhaps improve our 
relationship in that regard. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Ugyuk. 
 
Ms. Ugyuk (interpretation): Thank you. 
Yes, that’s what we expect when they are 
provided information, especially when they 
have to go through court, and we expect to 
hear from the parents who have lost their 
children due to apprehension. According to 
my knowledge, I believe that the parents 
don’t say anything and they don’t even 
complain about the fact that their child has 
been apprehended by social workers.  
 
Inuit entities or organizations should pay 
close attention. We are Inuit beneficiaries 
and these are our children. Because they 
are Inuit children, we need to protect them 
through the Inuit organizations. Although 
we have Social Services to protect them, 
we definitely need the assistance of the 
Inuit entities or organizations. This is just a 
comment. Thank you.  
 
Chairman: Thank you. I have no other 
names here, so we will move on to the next 
one, observations and recommendations, 
adoption in Nunavut, paragraphs 71 to 90. 
Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. I would like to direct 
my question to the Auditor General’s 
office. Paragraph 71 of your report 
discusses the historical context of Inuit 
custom adoption.  As you note in your 
introduction, there has been significant and 
rapid change for Inuit in recent years. 

ᐃᓚᖓᑦ ᑕᐃᒃᑯᐊ ᖃᐅᔨᒪᓪᓚᕆᒃᑕᕋ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓗᒍ ᐊᐱᖅᓱᕐᓗᒍᓗ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᑦᑎᐊᕐᓗᒍ. ᒫᓐᓇ ᑕᕝᕙ 
ᕿᒥᕐᕈᓇᓕᖅᑐᒍᑦ ᖃᓄᖅ 
ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕈᓐᓇᕐᒪᖔᑦᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔫᖅ. 
 
 
ᐅᒡᔪᖅ: ᖁᐊᓇᖅᑯᑎᑦ. ᑕᐃᒪᓐᓇ ᓂᕆᐅᓇᖃᑦᑕᓐᓄ 
ᑖᒃᑯᐊ ᑐᓂᔭᐅᑦᑎᐊᖅᑎᒡᓗᒋᑦ 
ᐊᐱᖅᕼᐅᖅᑕᐅᒍᑎᒃᕼᐊᓂᒡᓘᓐᓃᑦ 
ᐊᖅᕼᐊᕼᐃᒍᑎᓐᓄᓪᓘᓐᓃᑦ ᖃᓄᖅ 
ᓂᒡᓕᓐᓂᐊᕆᐊᖏᑕ ᓂᕆᐅᓇᖃᑦᑕᒻᒪ ᐃᓅᖃᑎ 
ᓄᑕᕋᐃᖅᑕᐅᕼᐃᒪᑎᒡᓗᒋᑦ ᐅᒡᕙᓘᓐᓃᑦ ᐃᖢᐃᔾᔪᑏᑦ 
ᑎᑎᖅᑕᐅᑦᓯᐊᖅᕼᐃᒻᒪᑎᒡᓗᒋᑦ ᐅᕙᖓᓕ ᖃᐅᔨᒪᔭᒃᑯᑦ 
ᓂᒡᓕᖃᑦᑕᖏᒻᒪᕆᒻᒪᑕ ᐃᓄᐃᑦ ᓄᑕᕋᓐᓄᐊᖏᓐᓂ 
ᐃᓄᓕᕆᔩᑦ ᐱᕼᐃᒪᑎᒡᓗᒋᑦ. 
 
 
 
ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ ᑎᒥᖁᑕᐅᔪᑦ ᐃᑉᐱᒍᕼᐅᑉᐹᓕᕆᐊᓖᑦ 
ᐅᕙᒍᑦ ᓄᑕᕋᖁᑎᒋᒐᑉᑎᒍ ᐃᓄᓐᓅᒻᒪᑕ ᐃᓅᓂᖏᑦ 
ᐱᔾᔪᑎᒋᒡᓗᒋᑦ ᕼᐊᐳᕼᐃᒪᔭᐅᒐᓐᓂᕆᐊᓖᑦ 
ᐃᓄᓕᕆᔨᓂᑦ ᑲᒪᒋᔭᐅᔪᐊᓘᒐᓗᐊᖅᑎᓪᓗ 
ᕼᐊᐳᕼᐃᒪᕚᓪᓕᕈᑎᒃᓴᓐᓂᑦ ᐱᔭᕆᐊᖃᒻᒪᕆᓕᖅᐳ 
ᐅᑉᓗᒥᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐅᖃᐅᕼᐃᑐᐃᓐᓇᖅ 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᑎᖁᑎᖃᒃᑲᓐᓂᕈᓐᓃᕋᒪ ᐊᓯᐊᓄᐊᕐᓂᐊᕐᒪᑦ. 
ᐅᑉᐱᕆᔭᐅᓯᒪᔪᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 71-ᒥᑦ 90-
ᒧᑦ ᓈᓴᐅᑎᓖᑦ ᑕᑯᓇᓐᓂᐊᓕᕐᒥᔭᕗᑦ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ 
ᑕᐃᒃᑯᓄᖓ auditor general ᑎᑎᕋᕐᕕᖓᓃᑦᑐᓄᑦ 
ᑖᓐᓇ paragraph 71. ᐅᓂᒃᑳᕐᓂᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ 
ᑎᒍᐊᖅᑕᕐᓂᑦ ᐃᓄᐃᑦ ᑎᒍᐊᖅᑕᐅᓲᑦ ᐱᔾᔪᑎᖃᖅᖢᓂ. 
ᑕᒡᕙᓂ ᓇᓗᓇᐃᖅᓯᓯᒪᒐᒃᓯ ᓲᖃᐃᒻᒪ ᐃᓅᓯᖅᐳᑦ 
ᐊᓯᔾᔨᐸᓪᓕᐊᒻᒪᕆᒻᒪᑦ ᒫᓐᓇ ᓱᓕ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᒻᒪᑦ. 
ᑕᒪᒃᑯᓄᖓ ᐊᐱᖅᓱᑲᑕᑦᑎᒡᓗᑎᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
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During the course of your interviews with 
social services staff and custom adoption 
commissioners, did you determine whether 
and how contemporary custom adoption 
practices have changed since the time that 
you describe in your report? I would like to 
find that out, Mr. Chairman.  
 
Chairman: Thank you. Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Clearly in our discussions on such matters, 
we are listening to people tell stories. To an 
outsider, it appears quite complex. 
Certainly those traditions, as we understand 
them, were established at a time when 
people lived traditional lifestyles and there 
were very real reasons, historically, for 
why and how those adoptions would occur. 
We were told that across the Arctic, 
sometimes those customs weren’t always 
the same in all the same places; they would 
be slightly different in some places.  
 
But certainly, with the rising population 
and now people are living in communities, 
there are probably different reasons and 
different pressures to bare; greater number 
of children and overcrowding. What was 
explained to us was that Inuit now live in a 
very different situation than when those 
traditions were first adopted and 
established many years ago. So that’s the 
message that we got from the people we 
talked to. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): It’s true 
that we are constantly changing. I have two 
grandchildren who have been adopted by 
white people, although I regret that to some 
degree. 
 
I would like to direct my question to the 
Government of Nunavut witnesses. 

ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ ᑕᒪᓐᓇ ᑎᒍᐊᖅᑕᐅᓂ 
ᐃᓛᒃ ᑎᒍᐊᕐᓂᕐᒧᑦ ᑲᒥᓴᓇᖃᕐᒪᑕ ᑕᒪᒃᑯᐊ ᐃᓛᒃ 
ᐊᓯᓐᖑᖅᓯᒪᓕᖅᐸᑦ ᑕᐃᒃᑯᓇᓂ ᐊᐱᖅᓱᑲᑕᓚᐅᖅᖢᑎᒃ 
ᑖᓐᓇ ᓂᕈᐊᖅᑕᐅᓂᖅ ᐱᔾᔪᑎᒋᒡᓗᒍ ᑕᒡᕙᓂ 
ᐅᓂᒃᑳᖅᓯᒪᔪᓂᖃᐃ ᑕᒪᓐᓇ ᐊᓯᔾᔨᖅᓯᒪᓕᕐᒪᖔᖅ 
ᖃᓄᕐᓕ ᐃᓱᒪᓕᕐᒪᖔᑦ ᑕᒪᒃᑯᓂᖓ 
ᐅᖃᓪᓚᖃᑎᖃᖃᑦᑕᓚᐅᖅᖢᓂ ᑎᒍᐊᖅᑕᐅᓂᕐᒧᑦ, 
ᖃᓄᐃᓕᖓᓕᖅᐸᒡᓕ ᐃᓱᒪᖓᑭᐊᖅ 
ᑐᑭᓯᔪᒪᓐᓇᐅᒐᓗᐊᖅ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᐅᓚᐅᓐᖏᑦᑎᐊᒻᒪᕆᑦᑐᑦ 
ᑕᐃᒪᐃᓐᓇᐃᑦᑐᒐᓚᐃᑦ ᐅᓂᒃᑳᖅᑎᒡᓗᒋᑦ 
ᐱᔭᕆᕐᓂᖏᑦᑎᕈᓘᔮᕐᒪᑕ ᑕᐃᒃᑯᐊ ᐅᖃᐅᑎᒋᔭᐅᔪᑦ 
ᐃᓕᖅᑯᓯᕆᔭᐅᒐᔪᑦᑐᑦ ᑐᑭᓯᒪᔭᒃᑯᒡᓕ ᑕᐃᒃᓱᒪᓂ 
ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᑐᖃᕐᒥᓂᒃ 
ᐊᑐᖅᑎᒡᓗᒋᑦ ᑕᐃᒪᓐᓇ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑎᒍᑦ 
ᑎᒍᐊᖃᑦᑕᓚᐅᕐᒪᑕ ᑎᒍᐊᕈᓯᒋᕙᓚᐅᖅᑕᖏᒡᓗ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓪᓗᑎᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ ᑖᒃᑯᐊ 
ᐃᓕᖅᑯᓯᑐᖃᖏᑦ ᓱᕐᕋᒍᓐᓇᖏᑦᑐᑦ ᐃᓚᖏᑦ 
ᐊᔾᔨᒋᓐᖏᐊᕐᔪᑦᑕᑯᓗᒐᓗᐊᖏᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᑎᒍᐊᕈᓯᐅᖃᑦᑕᖅᑐᑦ. 
 
 
ᑭᓯᐊᓂᓕ ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᓕᖅᑎᓪᓗᒋᑦ ᓄᓇᓕᓐᓂᑦ 
ᓄᓇᖃᓕᖅᑎᒡᓗᒋᒡᓗ ᐃᓄᐃᑦ ᐊᔾᔨᒋᔪᓐᓃᖅᓯᒪᓕᕐᒪᒋᑦ 
ᐱᔾᔪᑎᒋᔭᖏᑦ ᐊᔭᐅᖅᑐᐃᔾᔪᑏᒡᓗ 
ᐅᓄᕐᓂᖅᓴᐅᓕᖅᖢᑎᒡᓗ ᓱᕈᓯᑯᓗᐃᑦ ᕿᑐᕐᖓᕆᔭᐅᔪᑦ 
ᐸᒻᒥᐅᓕᖅᑐᑎᒡᓗ ᐃᒡᓗᒋᔭᐅᔪᓂᑦ 
ᓇᓗᓇᐃᖅᓯᕐᕕᒋᔭᐅᓚᐅᕋᑕ ᐃᓄᐃᑦ ᒫᓐᓇ 
ᐃᓅᓯᖃᓕᕐᒪᑕ ᐊᔾᔨᒋᓐᖏᑦᑎᐊᖅᑕᖓᓂ 
ᑕᐃᒃᓱᒪᓂᐅᓚᐅᖅᑐᖅ ᐃᓅᓯᕆᕙᓚᐅᖅᑕᖏᓐᓂ 
ᓴᖅᑭᑕᐅᓯᒪᓕᕐᒪᑕ ᑕᒪᒃᑯᐊ ᐱᖅᑯᓯᑐᖃᐃᑦ 
ᑕᐃᒃᓱᒪᓂᑐᖄᓗᒃ ᑕᐃᒪᓐᓇ ᑐᓴᖅᑎᑕᐅᓚᐅᖅᑐᒍᑦ 
ᐅᖃᖃᑎᒋᔭᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
 
ᑕᐹᕐᔪᒃ: ᑖᓐᓇ ᓱᓕᒃᑎᐊᒻᒪᕆᑦᑐᖅ ᐃᓛᒃ 
ᐊᓯᔾᔨᐸᓪᓕᐊᖏᓐᓇᕐᒪᑦ. ᒪᕐᕉᓐᓂᒃ ᐃᕐᖑᑕᖃᕐᒥᒐᒪ 
ᖃᓪᓗᓈᓄᑦ ᑎᒍᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᐊᐃᑦᑖᖑᒐᓗᐊᖅ  
ᐃᓚᖓᒍᑦ. 
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According to the Auditor General’s report, 
there have been 2,291 custom adoptions in 
Nunavut since 1999. Has any analysis been 
undertaken that would provide a more 
detailed picture? Nunavut was created in 
1999. Is it similar this current fiscal year, 
2011? What is the difference? As we have 
just heard, our lifestyle has changed and 
that is correct. Maybe you could give me a 
figure on that, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. To the 
first part of Member Tapardjuk’s question, 
no, I don’t believe at this point in time that 
we have done any analysis on these 
roughly 2,300 custom adoptions. We 
should note or I guess it’s quite clear to the 
Members that probably over about 80 to 90 
percent of the adoptions in Nunavut have 
been in this particular area, through custom 
adoptions. So that certainly reflects Inuit 
societal values and the traditions of Inuit 
and their way of thinking towards family.  
 
I think, in the Auditor General’s report, 
there was mention that commissioners of 
adoptions need to provide some rationale 
as to the reasons behind it. Even if we 
could do some analysis at this point in 
time, I have to honestly say that we 
probably don’t have the documentation to 
go forward. That does not mean, however, 
in terms of going forward that we don’t 
start doing this. Certainly the expectation 
as we go forward is that we start recording 
the reasons behind the custom adoptions. 
 
I’m trying to remember the rest of your 
question, but I don’t remember the rest of 
it. If I missed parts of your question, please 
redirect them to me. Thank you, Mr. 
Chairman. 
Chairman: Thank you. Mr. Tapardjuk. 
 

ᐅᓇ ᐊᐱᕆᐊᓪᓚᓚᐅᕐᓚᒍ, ᐃᒃᓯᕙᑖᖅ, ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓐᓂ ᑖᒃᑯᐊ ᐊᐱᖅᓱᖅᑕᕗᑦ. ᑕᒡᕙᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ 2,291-ᓂᑦ 
ᑎᒍᐊᖅᑐᖃᕐᓂᕐᒪᑦ 1999-ᒥᓂᑦ ᒫᓐᓇᒧᑦ ᑎᑭᒃᖢᒍ. 
ᑕᒪᓐᓇᖃᐃ ᖃᐅᔨᒋᐊᖅᑕᐅᓯᒪᕗᖅ ᑕᒪᓐᓇ ᖃᓄᓪᓚᕆᒃ 
ᑕᒪᓐᓇ ᖃᓄᐃᓕᖓᓪᓚᕆᒻᒪᖔᑦ? ᑕᕝᕗᖓᓗ 1999-ᒥ 
ᓄᓇᕘᑖᓚᐅᖅᓯᒪᓪᓗᑕ ᒫᓐᓇ ᑎᒍᐊᖃᑦᑕᕐᓂᖅ ᓱᓕ 
ᑕᐃᒪᓐᓇ ᐊᔾᔨᒋᐸᓗᑉᐸᐅᖃᐃ ᒫᓐᓇᐅᓕᖅᑐᖅ ᑕᒫᓂ 
2011 ᐊᑐᖅᑎᓪᓗᑎᒍ ᑕᒪᓐᓇ ᑎᒍᐊᖅᑕᐅᓂᐅᔪᖅ? 
ᖃᓄᐃᑉᐹᓕᖅᐸ? ᐃᓛ ᑐᓴᓵᕋᑦᑕ ᐃᓅᓯᖅᐳᑦ 
ᐊᔾᔨᒌᓐᓇᑎ, ᐄ, ᑖᓐᓇ ᓱᓕᑦᑎᐊᖅᑐᖅ. 
ᖃᓄᐃᓐᓂᖅᓴᐅᓕᖅᐸᓕ ᓈᓴᐅᑎᓂᖃᐃ ᐱᓯᒪᕗᖅ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓯᕗᓪᓕᖅᐹᒥ 
ᐊᐱᖅᑯᑎᒋᔭᖓ ᒥᔅᑕ ᑕᐹᕐᔪᒃ, ᐋᒡᒐ. ᒫᓐᓇᐅᔪᖅ 2,300 
ᖑᔪᑦ ᑖᓐᓇ ᒥᔅᓵᓄᑦ ᑎᒍᐊᖅᑕᐅᔪᕕᓃᑦ ᒥᔅᓵᓄᑦ 80 
90 ᐳᓴᓐ ᓄᓇᕗᒻᒥ ᑖᒃᑯᐊ ᑕᐃᒪᓐᓇ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖓᒍᑦ ᑎᒍᐊᖅᑕᐅᓯᒪᒻᒪᑕ. ᑕᕝᕙ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᑐᖃᖏᓐᓂ ᐊᑐᖅᖢᑎᑦ ᑕᐃᒪᓐᓇ 
ᐱᓕᕆᖃᑦᑕᕐᒪᑕ.  
 
 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐅᓂᒃᑳᖓᑦ ᑖᓐᓇ 
ᑎᒍᐊᖃᑦᑕᓂᕐᒧᑦ ᑕᐃᒃᑯᐊ ᑲᒥᓯᓇᐅᔪᐃᑦ 
ᐱᔾᔪᑎᒋᔭᖏᓐᓂ ᓇᓗᓇᐃᖅᓯᔭᕆᐊᖃᖅᑐᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒪᓐᓇ ᕿᒥᕐᕈᓇᒍᑎᒋᓚᐅᖅᑕᖓᓂᑦ 
ᐱᓲᒐᓗᐊᕐᓕ ᑭᓯᐊᓂ ᒫᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ 
ᐱᑕᖃᓗᐊᖅᐸᓪᓚᐃᖏᑦᑐᒍᑦ ᑭᓯᐊᓂᓕ 
ᓯᕗᒧᐊᕈᑎᒋᔪᓐᓇᑦᑎᐊᕋᓱᒋᐊᖃᕐᓂᐊᕋᑦᑎᒍ ᑕᒪᓐᓇ 
ᐃᓄᐃᑦ ᑎᒍᐊᕈᓯᖓ ᐊᑐᕐᓗᒋᑦ. 
 
 
 
 
 
 
ᐃᖅᑲᐅᒪᓇᓱᒃᑲᓗᐊᖅᑕᒃᑲ ᐊᐱᖅᑯᑎᒋᔭᖏᑦ. ᑕᐃᓐᓇ 
ᒪᒥᐊᓇ ᐳᐃᒍᕋᒃᑭᑦ ᐊᐱᖅᑯᑎᕕᑦ ᐃᓚᖓ.  
ᐳᐃᒍᐃᓐᓂᕈᒃᑯ ᑭᐅᔭᕆᐊᔅᓴᖅ ᐅᖃᐅᑎᓂᐊᖅᐸᒻᒪ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Mr. Tapardjuk (interpretation): That is 
what I wanted to know and I understand 
that it hasn’t been fully analyzed.  
 
First of all, I would like to direct my 
question to the Office of the Auditor 
General. In paragraph 73 of your report, it 
states that a number of interviews were 
conducted with senior social services staff, 
custom adoptions commissioners, and 
community social workers. A number of 
them could be confidential, but in how 
many such interviews were conducted and 
in which communities? Approximately 
how many interviews did you conduct? I 
would like to find that out, Mr. Chairman. 
 
Chairman: Thank you. Ms. Salvail. 
 
Ms. Salvail: Thank you, Mr. Chairman. In 
terms of the custom adoptions 
commissioners, since they’re not 
employees of the department per se, we 
interviewed three or four of them in the 
seven communities we visited. In terms of 
community social workers and their 
supervisors, in the seven communities we 
visited, we interviewed every one that we 
could interview when we went there that 
were there at the time, so we spoke to many 
people. In terms of the communities we 
visited, in addition to Iqaluit, we went to 
the three regional offices, Cambridge Bay, 
Rankin Inlet, and Pangnirtung, and then we 
also visited Kugluktuk, Arviat, and Cape 
Dorset as it was one of the two 
communities where they had different 
arrangements than the rest of the GN. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. I don’t have 
anybody else on my list here, so we will 
move on to the next one, observations and 
recommendations, Public Health Strategy, 
paragraphs 91 to 104. Mr. Aupaluktuq. 
 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ.  
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇᐃᓪᓛᒃ 
ᑐᑭᓯᒍᒪᓗᐊᖅᑲᐅᓪᓗᒍ ᓱᓕ 
ᕿᒥᕐᕈᔭᐅᓯᒪᒻᒪᕆᓐᖏᑦᑑᔪᖅ ᑕᐃᒪᓐᓇ ᑐᑭᓯᖅᑰᔨᓪᓗᒍ. 
 
ᐊᒻᒪ ᑕᕝᕙᓂ ᓯᕗᓪᓕᕐᒦᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ ᑎᑎᕋᕐᕕᖓ 
ᐊᐱᕆᐊᓪᓚᓚᐅᕐᓗᒍ. ᑕᕝᕙᓂ ᐅᖃᓕᒫᕐᕕᒃ 73 
ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑦ ᖃᔅᓯᓂᑦ 
ᐊᐱᖅᓱᖅᑐᕕᓂᐅᔭᕆᐊᔅᓴᔅᓯᓐᓂᒃ ᑕᒪᒃᑯᓄᖓ 
ᐊᖓᔪᖅᑲᐅᑕᐅᓂᖅᓴᐅᔪᓂᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᑦ, ᑎᒍᐊᖅᑎᑦᑎᔨᒃᑯᓐᓄᑦ 
ᑲᒥᓯᓇᒋᔭᐅᔪᑦ, ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔩᑦ. 
ᖃᔅᓯᑯᓗᓐᓂᑭᐊᖓᐃ ᓇᓗᓇᓐᖏᑦᑐᖅ 
ᑲᓐᖑᓇᑐᐃᓐᓇᕆᐊᓕᒃ ᓄᓇᓖᑦ ᓇᓕᐊ 
ᐊᐱᖅᓱᕐᕕᒋᓚᐅᖅᐱᓯᐅᒃ? ᖃᔅᓯᐸᓗᓐᓂᓗᑭᐊᖅ 
ᐊᐱᖅᓱᓚᐅᖅᐱᓯ ᑖᒃᑯᓂᖓ ᖃᐅᔨᓇᓱᐊᖅᑎᓪᓗᓯ? 
ᑕᐃᒪ ᑐᑭᓯᐊᓪᓚᓚᐅᕐᓚᕗᑦ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓴᓪᕙᐃ.  
 
ᓴᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᒪᓕᓪᓗᒋᑦ ᑎᒍᐊᖃᑦᑕᖅᑐᑦ ᑎᒍᐊᖃᑦᑕᓂᕐᒧᑦ 
ᑲᒥᓯᓇᐅᔪᑦ ᐊᐱᖅᓱᖃᑦᑕᓚᐅᕋᒃᑭᑦ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᓐᖏᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 
ᐱᖓᓱᓂᑦ ᑎᓴᒪᓂᓪᓗᑭᐊᖅ ᐊᐱᖅᓱᖃᑦᑕᓚᐅᖅᑐᒍᑦ 
ᑎᒍᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᒥᓯᓇᒋᔭᖏᓐᓂ ᓄᓇᓕᓐᓂ 
ᐳᓛᕆᐊᖅᑕᑎᓐᓂ ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔩᑦ, ᐊᒻᒪ 
ᐊᖓᔪᖅᑳᕆᔭᖏᑦ ᑕᐃᒃᑯᐊ 7-ᓂᑦ 
ᐳᓛᕆᐊᓚᐅᖅᑕᑎᓐᓂ ᐊᐱᖅᓱᖃᑦᑕᓚᐅᕋᑦᑕ 
ᐃᓘᓐᓇᖏᓐᓂ ᐊᐱᖅᓱᕈᓐᓇᑕᑦᑎᓐᓂ ᑕᐃᑯᓐᖓᕋᑦᑕ 
ᓄᓇᓕᓐᓄᑦ. ᑖᒃᑯᐊ ᐅᖃᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᐃᓄᖏᑦ 
ᐅᓄᑲᓪᓚᑦᑐᑦ. ᐃᓅᓐᓇᓖᑦ ᐳᓛᕆᐊᖅᑕᕗᑦ ᐅᐸᑦᑕᕗᑦ 
ᑕᐃᒃᑯᐊ ᐃᖃᓗᐃᑦ ᐱᖃᓯᐅᑎᓪᓗᑎᒍ 
ᐊᒡᒍᑐᖅᓯᒪᓂᕐᒥᑦ ᐊᖓᔪᖅᑳᒃᑯᕕᒻᒨᓚᐅᖅᑐᒍᑦ 
ᐃᖃᓗᒃᑑᑦᑎᐊᖅ ᑲᖏᖅᓯᓂᖅ ᐊᒻᒪ ᐸᓐᓂᖅᑑᒧᑦ 
ᐳᓛᕆᐊᓚᐅᕐᒥᔪᒍᑦ ᖁᕐᓗᖅᑑᒧᑦ ᐊᕐᕕᐊᓄᓪᓗ 
ᑭᓐᖓᕐᓄᓪᓗ. ᑖᒃᑯᐊ ᐃᓚᒋᒻᒪᒍᑦ ᓄᓇᓖᑦ 
ᐊᔾᔨᒋᓐᖏᑕᖓᓂᑦ ᐃᓄᓕᕆᔾᔪᑎᖃᕐᖓᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐃᓵᔅᓯᒪᔪᖃᕈᓐᓃᒥᒻᒪᑦ ᓅᓐᓂᐊᓕᕐᒥᒐᑦᑕ ᐊᓯᐊᓄᑦ. 
ᐊᑐᓕᖁᔭᐅᓕᐊᕆᔭᐅᓯᒪᔪᑦ  
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Mr. Aupaluktuq: Thank you, Mr. 
Chairman. Congratulations on being a 
father. It’s good to see the little guy made it 
through properly and I hope your partner 
has a full recovery. 
 
My question is directed to the Office of the 
Auditor General. Paragraphs 91 through 
100 of your report focus on the evolution 
and implementation of Nunavut’s Public 
Health Strategy. From your review of the 
aspects of the strategy that focus mainly on 
children and youth, what would you say is 
the most critical area that the Department 
of Health and Social Services needs to 
focus on to achieve success? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Ms. Salvail. 
 
Ms. Salvail: Thank you, Mr. Chairman. I 
think that one of the things that the 
department will have to do with respect to 
the Public Health Strategy is really to 
assign clear responsibilities and 
accountability for the Public Health 
Strategy. One of the things that we noticed 
while in Iqaluit at headquarters is that the 
responsibilities and accountability seem to 
be quite clear to everybody. It was not so 
much so in the region.  
 
In fact, when we visited communities, there 
were a lot of people who were unsure of 
what they had to do with respect to the 
Public Health Strategy. It was a message 
that we heard throughout the communities 
that we visited. I think the department also 
will need to have clear work plans as to 
who should do what and by when, and I 
think that would help the strategy to move 
forward. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Aupaluktuq. 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. I’ll follow up with a question in 

91-ᒥᑦ 104 ᓈᓴᐅᑎᓕᒃ ᕿᒥᕐᕈᓇᓐᓂᐊᓕᕐᒥᔭᕗᑦ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ.  
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᐱᒋᕙᒋᑦᑕᐅᖅ ᐃᕐᓂᖅᑖᕐᓂᕋᕕᑦ. ᐊᓕᐊᓇᐃᕌᓗᖓ 
ᕿᑐᕐᖓᑖᑦᑎᐊᕐᓂᕋᔅᓯ ᐊᐃᑉᐸᐃᓪᓗ 
ᖃᓄᐃᓐᖏᑦᑎᐊᖁᓇᖅᐳᖅ. 
 
 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᒋᔭᖏᓐᓄᑦ ᓇᐃᓴᐅᑎᖓ 91-100ᒧᑦ 
ᐅᓂᒃᑳᓯᓐᓂ ᐱᕙᓪᓕᐊᓂᕆᔭᖓ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐊᑐᓕᖅᑎᑕᐅᓂᕆᔭᖓ ᓄᓇᕗᒥ ᐅᖁᒪᐃᓐᓂᕐ ᓄᓇᕗᒥ 
ᐋᓐᓂᐊᖅᑕᐃᓕᑎᑦᑎᓂᕐᒧᑦ ᐅᐸᓗᖓᐃᔭᐅᑏᑦ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᓇᒃᖢᒋᑦ ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐊᕆᔭᐅᓯᒪᔪᖅ ᑖᓐᓇ 
ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑐᕌᖓᓗᐊᕐᒪᑦ ᓇᓕᐊᒡᓕ 
ᐱᕐᔪᐊᖑᓂᖅᐹᖑᓚᐅᖅᐸ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ 
ᐊᐅᓪᓗᑎᔭᕆᐊᖃᖅᑕᖓ ᑕᒪᓐᓇ ᓯᕗᒧᐊᑦᑎᐊᖁᓪᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓴᓪᕙᐃ.  
 
ᓴᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐃᓚᒋᔭᖓ ᐱᓕᕆᕝᕕᐅᑉ ᐱᓕᕆᔭᕆᐊᖃᕐᓂᐊᖅᑕᖓ 
ᑖᓐᓇ ᑕᖅᑲᒃᑯᐊ ᐋᓐᓂᐊᖅᑕᐃᓕᖁᓪᓗᒋᑦ 
ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐊᕆᔭᖏᑦ ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓂ 
ᓵᑕᒃᓴᐅᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ 
ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐅᖁᓪᓗᒋᓪᓗ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᒃ 
ᓄᓇᓕᓐᓂ ᐃᖃᓗᓐᓃᑎᓪᓗᑕ ᐊᖓᔪᖅᑳᒃᑯᕕᒃ 
ᑕᒫᓃᒻᒪᑦ ᑲᒪᖕᒪᒃᑕᐅᖅ ᓵᑕᒃᓴᐅᔪᓐᓇᖁᓪᓗᒋᑦ 
ᑭᐅᔪᓐᓇᖃᑦᑕᖁᓪᓗᒋᓪᓗ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᖅᑐᑦ 
ᑕᒫᓂ ᐃᓗᐊᓃᓪᓚᕆᓚᐅᓐᖏᑦᑑᒐᓗᐊᑦ. 
 
ᑭᓯᐊᓂ ᐳᓛᕆᐊᕋᑦᑕ ᓄᓇᓕᖕᓄᑦ ᐅᓄᑲᓪᓚᒃᑐᑦ 
ᖃᐅᔨᒪᓗᐊᓚᐅᓐᖏᒻᒪᑕ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕ 
ᐅᐸᓗᖓᐃᔭᐅᑎᖓᓂ ᑭᒃᑯᓕᒫᑦ 
ᐋᓐᓂᐊᖅᑕᐃᓕᒪᔾᔪᑎᒋᓂᐊᖅᑕᖏᓐᓄᑦ ᐃᓛᒃ ᑭᒃᑯᓕᒫᑦ 
ᑲᒪᒋᔭᐅᔾᔪᑎᒃᓴᖏᓐᓂ ᐅᐸᓗᖓᐃᔭᐅᑎᓂᒃ ᑕᒪᓐᓇ 
ᐱᓕᕆᕝᕕᓄᑦ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕆᐊᖃᖅᑐᑦ 
ᐸᕐᓇᐅᑎᖃᖅᑎᐊᕐᓗᑎᓪᓗ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑕᖏᓐᓄᑦ 
ᑭᒃᑯᑦ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᒪᖔᑕ ᖃᖓᒃᑯᓪᓗ 
ᐃᖅᑲᓇᐃᖅᑕᐅᓯᒪᔭᕆᐊᖃᕐᒪᖔᑕ 
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕆᐊᓕᒃ ᑕᒪᓐᓇ 
ᓯᕗᒧᐊᑉᐸᓪᓕᐊᖁᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ.  
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regard to the health strategy’s 
implementation plan in paragraph 97. It 
had been completed in June 2010.  What 
factors appear to be affecting the 
department’s ability to tackle these 
objectives in a timely manner? I’ll direct it 
to the Office of the Auditor General, Mr. 
Chairman.  
 
Chairman: Thank you. Ms. Salvail. 
 
Ms. Salvail: I would like the Member to 
repeat the question.  
 
Chairman: Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. Just for clarification, on 
paragraph 97, touching on the Public 
Health Strategy’s plan, you noted that 4 of 
31 actions items were identified and the 
plan was completed in June 2010. My 
question was: what factors appear to be 
affecting the department’s ability to tackle 
these objects and, more specifically, in a 
timely manner? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Salvail. 
 
Ms. Salvail: Thank you, Mr. Chairman. I 
apologize for that. I think one of the things 
that we noticed too was some capacity 
issues. I heard from a few people that in 
order to move the strategy forward, it is 
still taking some time to happen, so it’s one 
of the issues. I think now I understand they 
have in Iqaluit a very committed manager 
to move things forward.  
 
I would say lastly that a lot of the items had 
very short timeframes and I think it was 
quite ambitious. So I think one of the 
things that we do recommend was to look 
at the remaining items and the timelines 
and maybe to revise them to have more 
realistic deadlines as to when to 

 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᒃᑲᓂᕐᓗᖓ ᑖᒃᑯᓄᖓ ᐅᐸᓗᖓᐃᔭᖓᓐᓄᑦ 
ᐋᓐᓂᐊᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ ᓇᐃᓴᐅᑎᖓ 97ᒥ 
ᐅᓂᒃᑳᓯᓐᓂ ᐅᖃᖅᓯᒪᒐᕕᑦ ᔫᓐ 23ᒥ 
ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᑑᒐᓗᐊᑦ ᖃᓄᐃᑦᑐᓂᒃ ᑖᒃᑯᐊ 
ᐊᒃᑐᐃᓯᒪᕙᑦ ᑕᒪᒃᑯᓂᖓ ᑐᓗᖅᑕᕈᑎᖃᖅᐸᓪᓗ ᑭᓱᓂᒃ 
ᐱᔭᕇᖅᓴ ᑭᓱᒧᑦ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ 
ᐱᔭᕇᓐᖏᔅᓲᔭᖅᓯᖃᑦᑕᖅᐸᑦ ᑖᒃᑯᓂᖓ. ᑖᓐᓇ 
ᑐᕌᖅᑎᑕᕋ ᖃᐅᔨᓴᖅᑎᒻᒪᕆᐅᑉ ᐊᓪᓚᕝᕕᖓᓄᑦ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓴᓪᕙᐃ. 
 
ᓴᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐊᐱᕆᒃᑲᓐᓂᖁᓪᓗᒍ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᐊᐅᐸᓗᒃᑐᖅ. 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᖅᓯᑲᓐᓂᖁᓪᓗᒍ ᓇᐃᓴᐅᑎᖓ 97-ᒥ 
ᐅᓂᒃᑳᓯᓐᓂ ᑭᒃᑯᓕᒫᓄᑦ ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐊᕆᔭᓯ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᓂᒃ ᑖᒃᑯᓂᖓ ᐱᔭᕇᖅᑕᐅᖁᓪᓗᒋᑦ 
ᔫᓂ ᐃᓛ ᐱᔭᕇᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᔫᓐ 2010-ᖑᑎᓪᓗᒍ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕋ. ᑭᓱᓂᒃ ᐱᔾᔪᑎᖃᖅᐸᓚᑦᑎᕙᑦ 
ᐱᓕᕆᕕᒃ ᑐᓗᖅᑕᕈᑎᖃᖅᐸᑦ ᑎᑭᓐᓇᓱᑦᑕᒥᓐᓄᑦ 
ᑎᑭᓐᖏᔾᔪᑎᒋᖃᑦᑕᖅᐸᐃᑦ ᑭᓱᒧᓪᓗ 
ᑭᖑᕙᖅᓯᒪᔾᔪᑎᖃᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓴᓪᕙᐃ.  
 
ᓴᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᒥᐊᓇᖅ ᑐᓵᑦᑎᐊᖅᑲᐅᓐᖏᓇᒃᑯ ᐃᓚᖓ ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᖅᓴᓂᕐᒧᑦ ᐱᔾᔪᑎᖃᕐᓂᖅ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎ ᑕᐃᓐᓇ 
ᑐᓴᓚᐅᕋᒃᑯ ᑖᓐᓇ ᐅᐸᓗᖓᐃᔭᐅᑎ ᓯᕗᒧᐊᖁᓪᓗᒍ 
ᐊᑯᓂᑲᓪᓚᕈᓗᒃ ᐱᓕᕆᓇᓱᒃᑕᐅᓗᐊᕐᒪᑦ ᐃᓚᖓ ᑖᓐᓇ 
ᐱᔾᔪᑎᐅᓚᐅᕐᒥᔪᖅ ᒫᓐᓇ ᐃᖃᓗᓐᓂᓕ 
ᐊᖏᖅᓯᒪᑦᑎᐊᖅᑐᓂᒃ ᐊᖓᔪᖅᑳᖃᓕᕐᒪᑕ 
ᓯᕗᒧᐊᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ. 
 
 
ᐅᖃᕈᓐᓇᕐᒥᔪᖓ ᐃᓕᔅᓯ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᐅᔪᑦ 
ᐅᓄᑲᓪᓚᒃᑐᑦ ᓯᕕᑭᑦᑐᑯᓗᒻᒥᒃ 
ᐱᓕᕆᔭᐅᕝᕕᒃᓴᖃᓚᐅᕐᒪᑕ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᑐᒍᑦ ᕿᒥᕐᕈᓇᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓖᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᖁᓪᓗᒋᑦ  
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accomplish those items. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. I should have made a comment 
earlier, but I think we have to consider… . 
In regard to the workload, I’m sure 
information is key to everything as the 
foundation. Communication, 
accountability, as well as the need for 
transparency and information is key as to 
how a department can function and in 
determining what the desired objectives 
are. There is a set outcome.  
 
At the same time, we also have to consider 
the fact that in the Public Health Strategy 
as well, we should also consider not only 
the workload, Mr. Chairman, but also the 
well-being of our social workers, 
particularly frontline workers. It’s a classic 
case of who is taking care of our 
caregivers. I believe that the workload 
should be distributed in terms of 
information.  
 
To follow up with that in terms of data and 
tracking, Mr. Chairman, my question to the 
Department of Health and Social Services 
would be in paragraphs 102 and 103 of the 
auditor’s report. The report discusses the 
need to establish a health surveillance 
system which would enable the tracking of 
specific health indicators. My question, Mr. 
Chairman, to the department is: why does 
the department not have a health 
information system already in place? 
Thank you.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. At this 
point in time, in our action plan, we are 
establishing a working group to address 

ᐱᓕᕆᔭᐅᖅᑳᕐᓂᐊᕐᒪᑕ ᐱᓪᓚᑦᑖᖅᑐᒃᑯᑦ ᑕᐃᒪᓐᓇ 
ᐃᓱᓕᓯ ᐃᖅᑲᓇᐃᕐᕕᒃᓴᖓᑦ ᑖᓐᓇ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᑦᑎᐊᕐᓂᖅᓴᐅᓂᐊᕐᒪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ..  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ.  
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᕆᐊᖃᐅᖅᑰᕋᓗᐊᖅᑐᖓ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔭᕆᐊᖃᕐᒥᒐᑦᑎᒍ ᑕᐃᒃᑯᐊ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖏᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑐᓴᒐᒃᓴᖃᑦᑎᐊᕐᓂᖅ ᑖᓐᓇ ᑐᓐᖓᕕᒃᓴᐅᑦᑎᐊᕙᐅᒻᒪᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᖃᑎᒌᖃᑦᑕᕐᓂᖅ 
ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᕐᓂᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓴᖅᑭᔮᖅᑎᑎᑦᑎᐊᕐᓂᖅ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᐊᒃᓴᐅᔪᓂᒃ. 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓇᓗᓇᐃᖅᓯᓗᑎᒡᓗ ᑭᓱᒧᑦ 
ᑐᕌᒐᒃᓴᖃᕐᒪᖔᑕ ᑭᓱᒥᒡᓗ ᓴᖅᑭᑦᑐᖃᕐᓂᐊᕐᒪᖔᑦ 
ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑭᒃᑯᓕᒫᓄᑦ 
ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐊᕆᔭᐅᔪᖅ 
ᐋᓐᓂᐊᖃᖅᑕᐃᓕᒪᑎᑦᑎᔾᔪᑎᒃᓴᓄᑦ 
ᖃᓄᐃᓐᖏᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᖅᑲᒃᑯᐊ ᐃᓄᓕᕆᔨᐅᔪᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᒻᒪᑕ ᑕᒪᒃᑯᓄᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 
ᐃᓄᓕᕆᔨᐅᓪᓗᑎᒃ ᑕᑯᖅᑳᕐᖓᐅᑎᐅᓲᖑᒻᒪᑕ 
ᐸᖅᑭᔭᕆᐊᖃᖅᑐᓂᒃ ᑲᒪᒋᔭᕆᐊᖃᖅᑐᓂᒃ ᑕᐃᒃᑯᐊ 
ᑕᐃᒪᓐᓇᐃᑦᑐᑦ ᑐᓴᒐᒃᓴᐃᑦ 
ᑐᓂᐅᖅᑲᖅᑕᐅᖅᑳᕆᐊᖃᖅᑰᖅᑐᑦ ᑕᖅᑲᒃᑯᓐᓂᖓ. 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑐᓴᒐᒃᓴᐃᑦ ᓇᐃᓴᖅᑕᐅᓯᒪᔪᑦ ᐱᓪᓗᒋᑦ 
ᐃᒃᓯᕙᐅᑖᖅ, ᐊᐱᖅᑯᑎᒋᔭᖓ 
ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᓐᓂᒃ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᒃ 
102-ᒥᒃ 103-ᒥᓗ ᑎᑎᕋᖅᓯᒪᔭᖏᓐᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ 
ᐋᓐᓂᐊᖃᖅᑐᒡᒎᖅ ᓇᐅᑦᑎᖅᓱᐊᕆᔭᐅᖁᓪᓗᒋᑦ 
ᐋᓐᓂᐊᖅᑖᖅᐸᓪᓕᐊᔪᓪᓗ ᓇᓗᓇᐃᒃᑯᑕᖃᖁᓪᓗᒋᑦ. 
ᖃᓄᐃᒻᒪᑦ ᐱᓕᕆᕕᐅᔪᖅ ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ ᑐᓴᒐᒃᓴᓂᑦ 
ᐱᑕᖃᖅᐸᒌᓐᖏᓚᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇᐅᔪᖅ  
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this particular issue. What I can tell you is 
that in the short term, we hope that we can 
have this completed within this fiscal year. 
As to the reasons why, I actually don’t 
know and I can certainly get back to you on 
that, but at this point in time, I would rather 
move forward and deal with the issue 
rather than what has happened in the past, I 
guess. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. With respect to my colleague 
here, Mr. Ningark, who had also served in 
the NWT legislature, and during the NWT 
days, as you know, it has been noted that 
basic information on such indicators as 
communicable diseases, chronic diseases, 
and issues such as teen pregnancy were 
tracked regularly with updates published 
periodically in a newsletter. My question, 
Mr. Chairman, to the department is: why 
did the Government of Nunavut not 
continue with the same system of 
collecting and reporting health data? Just 
out of curiosity. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I don’t 
know the answer to the Member’s question. 
With that said, there is a renewed vigour, 
shall we say, to ensure this information is 
collected and that this information is, in 
fact, analyzed and that, in fact, this 
information is actually reported upon.  
 
It is something I have already spoken to 
our new chief medical officer of health 
about. As most of you know, Dr. Sobol 
recently retired and Dr. Geraldine Osborne, 
who was, at the longest of time, the deputy 
or the assistant chief medical health officer, 
is in this new role. I know this is something 
that she has certainly identified as 

ᐱᓕᕆᔾᔪᑎᒃᓴᑦᑎᓐᓂ ᐋᖅᑭᒃᓯᕙᓪᓕᐊᔪᒍᑦ 
ᑐᑭᒧᐊᖅᑎᑦᑎᒃᓴᒥᒃ ᑕᒪᑐᒧᖓ ᑭᓯᐊᓂ ᓯᕕᑭᑦᑐᒧᑦ 
ᑖᒃᓱᒧᖓ ᐋᖅᑭᒃᓯᓯᒪᓂᐊᖅᑐᒍᑦ ᐊᕐᕌᒍᓂᐊᖅᑐᒥ. 
ᓱᒻᒪᖔᖅ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᑭᓯᐊᓂ ᒫᓐᓇ 
ᓯᕗᒧᐊᑐᐃᓐᓇᕈᒪᓕᖅᑐᖓ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓗᒍ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ. 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ ᒥᔅᑕ 
ᓂᓐᖓᖅ ᑖᓐᓇ ᓄᓇᑦᑎᐊᑉ ᒪᓕᒐᓕᐅᕐᕕᐊᓂ 
ᒪᓕᒐᓕᐅᖅᑎᐅᓚᐅᖅᓯᒪᒻᒥᒻᒪᑦ. ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᔾᔪᑎᒃᓴᐃᑦ ᖁᐱᕐᕆᓯᒪᔪᓄᓪᓗ ᐊᓯᖏᓐᓄᑦ 
ᐋᓐᓂᐊᓄᑦ ᑐᑭᓯᒋᐊᖅᑎᑦᑎᓚᐅᓚᓲᖑᒻᒪᑕ. ᑕᐃᒪᓕ 
ᒫᓐᓇ ᐊᐱᖅᑯᑎᒐ ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ, 
ᓱᒻᒪᑦ ᓄᓇᕗᑦ ᑕᒪᑐᒥᖓ ᑲᔪᓯᓯᒪᔾᔪᑎᒋᓐᖏᓚᐃᑦ 
ᑕᒪᒃᑯᓂᖓ ᑲᑎᖅᓱᐃᓗᑎᒃ ᐋᓐᓂᐊᕆᔭᐅᖃᑦᑕᖅᑐᓂᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᒍᓐᓇᖏᑕᕋ ᖃᐅᔨᒪᓐᖏᓐᓇᒃᑯ ᓱᒻᒪᑦ 
ᑕᐃᒪᐃᓚᐅᖅᓯᒪᒻᒪᖔᖅ. ᐄ, ᑕᒪᒃᑯᐊ 
ᑐᑭᓯᒋᐊᕈᑎᒃᓴᐃᑦ ᕿᒥᕐᕈᔭᐅᖃᑦᑕᖅᑐᑦ 
ᑲᑎᖅᓱᖅᑕᐅᓪᓗᑎᓪᓗ. 
 
 
 
ᑕᐃᓐᓇ ᓄᑖᖅ ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᐊᖓᔪᖅᑳᕆᔭᐅᓕᖅᑐᖅ ᐅᖃᐅᓕᒪᕕᒋᓕᖅᑕᕋ ᓘᑦᑖᖅ 
ᓲᐳᓪ ᓄᖅᑲᓚᐅᕐᒪᑦ. ᑖᓐᓇ 
ᐋᓐᓂᐊᖅᑐᓕᕆᔨᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᑖᓐᓇᓗ 
ᓇᓗᓇᐃᖅᓯᒪᓪᓗᓂᐅᒃ  
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something that we would like to do with… 
. I guess we will just say it’s a higher 
priority within the department at this point 
in time. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. I would also like to thank Mr. 
Ma for answering the question. Just a 
comment, if I may, as we all know, data is 
collected on information and surveillance 
of what health indicators are out there.  
 
As we all know, confidentiality with 
respect to a person’s individual privacy is 
to be respected, quite obviously, but it 
would be nice to see what the trends are 
and what the transition is. Basically it 
would be nice to be kept up to date as to 
what the basic core issues are. I think it 
would be a valuable resource in order to 
become educated and informed to be able 
to make better decisions so we can target 
specifically and be proactive. I think that 
should be a fundamental thing that should 
be held. 
 
As we all know, the RCMP and Health and 
Social Services work well together. I 
believe that when children are involved and 
anybody’s case as well, there should be a 
certain degree of privacy in respect to what 
they are doing. As I have said, Mr. 
Chairman, this data would be very helpful 
in order, as legislators, to make informed 
and educated decisions. That was just a 
comment. 
 
Chairman: Thank you. That was just a 
comment, but Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I 
appreciate the fact that it was a comment 
by the Member, but I would like to 
actually, if I could, maybe make some 

ᓯᕗᓪᓕᐊᑎᓯᒪᓂᐊᕐᓂᕋᖅᑐᓂᐅᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ. 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪ ᖁᔭᓐᓇᒦᕈᒪᒋᕙᕋ ᒥᔅᑕ ᒫ. ᐅᖃᐅᓯᑐᐃᓐᓇᖅ. 
ᖃᐅᔨᒪᒐᑦᑕ ᑕᒪᒃᑯᐊ ᑲᑎᖅᓱᐃᓂᖅ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᑦ 
ᑭᓱᓂᑦ ᐋᓐᓂᐊᖃᕐᓂᐅᔪᑦ. 
 
 
 
ᑲᓐᖑᓇᕆᐊᖃᖅᑐᓪᓗ ᒪᑯᐊ ᐊᑐᓃᓕᖓᔪᐃᑦ 
ᑲᓐᖑᓇᖅᑐᒃᑰᕆᐊᖃᕐᒪᑕ ᐃᓚᖏᑦ. ᖃᓄᖅ ᓇᒧᑦ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᒻᒪᑦ ᓴᖑᕙᓪᓕᐊᒻᒪᖔᖅ 
ᖃᐅᔨᕙᓪᓕᐊᕕᓯ ᑭᓲᒻᒪᖔᑕ ᑕᒪᒃᑯᐊ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔾᔪᑕᐅᔪᑦ? ᑕᐃᒫᒃ 
ᑐᓴᐅᒪᑦᑎᐊᕆᐊᖃᕋᑦᑕ ᐃᓱᒪᓕᐅᕈᓐᓇᑦᑎᐊᕐᓂᐊᕋᑦᑕ 
ᑕᒪᒃᑯᓄᖓ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᐃᔨᐅᓗᑕ ᑕᒪᒃᑯᐊ 
ᓄᖅᑲᖅᑎᒐᓱᐊᕐᓗᒋᑦ ᐋᓐᓂᐊᓇᖅᑐᑦ. 
 
 
 
 
 
 
ᖃᐅᔨᒪᒐᑦᑕ ᑖᒃᑯᐊ ᐸᓖᓯᒃᑯᑦ 
ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ 
ᐱᓕᕆᖃᑎᒌᑦᑎᐊᖃᑦᑕᕐᒪᑕ ᓱᕈᓰᑦ ᐃᓚᐅᑎᓪᓗᒋᑦ 
ᑭᒃᑯᑐᐃᓐᓇᐃᓪᓘᓐᓃᑦ. ᐃᒪᓐᓇᒃ ᑕᒪᒃᑯᐊ 
ᐃᑉᐱᒋᔭᐅᑦᑎᐊᕆᐊᖃᕐᒪᑕ ᑲᓐᖑᓇᖅᑐᒃᑰᖅᑎᑕᐅᒋᐊᓖᑦ 
ᐊᑐᓃᓕᖓᔪᓄᑦ. ᑕᐃᒫᒃ ᑐᓴᐅᒪᑦᑎᐊᕐᓗᓂ ᑭᓯᐊᓂ 
ᐃᓱᒪᓕᐅᑦᑎᐊᕐᓇᕐᖓᑦ. ᑖᓐᓇ ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᐅᕋᑖᕐᖓᑦ, ᑭᓯᐊᓂ ᑭᐅᔪᒪᒍᕕᑦ ᒥᔅᑕ 
ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑐᑭᓯᔭᕋ 
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comments in this regard. I agree 
wholeheartedly with what Member 
Aupaluktuq has just said. I think, in order 
for the department to do its job properly, it 
should be preventative rather than at the 
end of the cycle, so to speak. So I think 
your point is very valid.  
 
I might also note that perhaps I didn’t 
clarify some of my previous answers to the 
questions you’ve had. We have been very 
focused on the electronic health records 
system, so obviously that’s taken some 
priority and that will also assist us going 
forward because we can start doing some 
trend analysis, hopefully.  
 
So we will address each one of these 
things, but it is important to track what’s 
going on. If we don’t do that, we’re not 
going to be able get ahead of the curve, so 
to speak. I very much appreciate your 
comments; I think we very much agree 
with you as a department. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. I don’t have any 
other names, so we will move on to the 
next one. Sorry, Mr. Ningark. 
 
Mr. Ningark: Where are we? Are we on 
page 44 in the yellows? Can I ask a 
question under page 44?  
 
Chairman: We’re on paragraph 91. We 
will move on to Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Following along with what Member 
Aupaluktuq was saying and Mr. Ma was 
agreeing with the idea of tracking and 
whatnot, maybe if the Deputy Minister 
could expand on how exactly… . Again it’s 
nice to say that you agree with us and you 
think it’s a good idea, but how exactly are 
you going to follow through on that? Is it 

ᐅᖃᐅᓯᕆᔭᖓ. ᐅᕙᖓᑦᑕᐅᖅ ᓂᓪᓕᕐᕕᒋᒍᒪᒐᒃᑯ  
ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᒋᑦ ᒥᔅᑕ ᐊᐅᐸᓗᒃᑑᑉ 
ᐅᖃᐅᓯᒋᖃᑖᖅᑕᖏᑦ. ᑖᓐᓇ 
ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᓂᖅ ᐱᓕᕆᑦᑎᐊᕐᓂᐊᖅᑲᑦ 
ᐃᒪᓐᓇ ᓴᖅᑭᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐋᓐᓂᐊᓇᖅᑐᓂᒃ, ᐄ 
ᑖᓐᓇ ᐅᖃᐅᓰᑦ ᓱᓕᑦᑎᐊᖅᑐᖅ. 
 
 
 
 
 
ᐅᖃᕈᒪᒻᒥᒐᒪ ᓇᓗᓇᐃᕆᐊᕐᓗᒋᓪᓗᖃᐃ ᑕᐃᒃᑯᐊ 
ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᒃᑲ ᑕᐅᑐᒐᖃᑦᑎᐊᖅᓯᒪᒐᑦᑎᒍᑦ 
ᑕᒪᒃᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᐋᓐᓂᐊᕆᔭᐅᔪᑦ ᑕᒪᓐᓇᓗ 
ᑲᒪᒋᕙᓪᓕᐊᓪᓗᑎᒍ ᓯᕗᓂᒃᓴᒧᑦ. 
 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐊᑐᓂ ᐅᖃᐅᓯᕆᕙᓪᓕᐊᓂᐊᖅᑕᕗᑦ 
ᑲᒪᒋᕙᓪᓕᐊᓂᐊᖅᑕᕗᑦ. ᐄ, ᑖᒃᑯᐊ ᖁᔭᓕᑦᑎᐊᖅᑕᒃᑲ 
ᐅᖃᐅᓯᕆᖃᑖᖅᑕᑎᑦ ᑕᒪᓐᓇ 
ᓯᕗᒧᐊᖅᐸᓪᓕᐊᓕᕋᑦᑎᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᑎᒃᑲᓐᓂᖃᓐᖏᓐᓇᒪ, ᐊᓯᐊᓅᕐᓂᐊᓕᖅᑯᒍᑦ. 
ᒪᒥᐊᓇᖅ, ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᓇᒦᓕᕋᓗᐊᖅᑭᑕ? ᒪᑉᐱᒐᖅ 
44-ᒦᑉᐱᑖ ᖁᖅᓱᖅᑐᓂ? 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᓕᒫᕐᕕᒃ 91-ᒦᑦᑐᒍᑦ 
ᒪᒥᐊᓇᖅ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐃᑕᓐ. ᑲᔪᓯᒋᐊᕐᓗᒍ ᒥᔅᑕ ᐊᐅᐸᓗᒃᑐᖅ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ ᐊᒻᒪᓗ ᐊᖏᖃᑎᒋᕋᑖᖅᑕᖓ ᒥᔅᑕ 
ᒫ. ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᒐᓱᐊᕐᓂᖅ ᐋᓐᓂᐊᖑᔪᓂᑦ ᐃᒻᒪᖃ 
ᒥᓂᔅᑕᐅᑉ ᑐᒡᓕᖓ ᐅᖃᕈᓐᓇᖅᑲ ᖃᓄᓪᓚᕆᒃ ᐄ, 
ᐱᐅᔫᒐᓗᐊᖅ ᐊᖏᖃᑎᖃᕐᓂᕋᖅᑐᑎᒃ ᑭᓯᐊᓂ 
ᖃᓄᓪᓚᕆᓪᓕ ᑕᐃᒪ ᖃᐅᔨᒪᒋᐊᓂᐊᖅᑭᑦ ᑕᒪᒃᑯᓂᖓ  
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something that’s going to go to the Quality 
of Life Committee? Will you invest in a 
computer system that helps track and 
monitor these things or is it hiring more 
staff? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. There 
is, in fact, an existing electronic system. 
The issue revolves around implementation. 
We do not need the assistance of others 
within the government; actually this is 
strictly internal to the department, so to 
speak. As I indicated, we have established 
a working group within the department. 
Some of the actions that we have taken 
took place since the report. We have 
piloted forms and a database is actually 
being built now.  
 
As I indicated earlier, the eHealth system 
has been the priority of the department. 
Fairly or unfairly, this part of the 
operations has been neglected. However, 
having said that, as I indicated earlier, this 
is a priority now within the current fiscal 
year. We hope to have a lot of this 
completed by this fiscal year. Certainly you 
can hold my feet to the fire when I give you 
the action plan if it’s not done during this 
fiscal year. You can certainly ask me more 
questions after the fact. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. Mr. 
Ma was mentioning that there is a system 
in place. It sounds like they’re tweaking it a 
little bit to include a database. Obviously 
there are missing components to it if it’s 
having things fall through the crack. You 
mentioned the idea of where the problem 
lies is the actual implementation. If you 
could expand on what the department is 

ᐃᓅᓯᕆᔭᐅᔪᐃᑦ ᖃᓄᐃᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ 
ᖃᕋᓴᐅᔭᒃᑯᓪᓘᓐᓃᑦ ᖃᐅᔨᓴᕋᓱᐊᓚᖓᕕᓯ 
ᖃᐅᔨᒪᒋᐊᓚᖓᕕᓯ ᐊᓯᐊᒍᓐᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.   
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐋᖅᑭᑦᑎᓯᒪᔪᖃᕇᖅᑐᖅ ᑭᓯᐊᓂ ᑕᐃᒪ 
ᐱᐊᓂᒍᓐᓇᖏᒻᒪᑦ ᓈᒫᓂᓐᖏᒻᒪᑦ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑐᐃᓐᓇᖅ ᑐᕌᖓᒻᒪᑦ 
ᑕᐃᒃᑯᐊ ᐱᔭᕆᐊᑭᓪᓕᑎᕆᔩᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑲᒪᔫᒐᓗᐊᑦ 
ᑕᒪᑐᒥᖓ. ᑖᓐᓇ ᐅᓂᒃᑳᖅ ᓴᖅᑭᓚᐅᖅᑎᓪᓗᒍ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᔭᐅᒋᐊᖅᓯᒪᓕᖅᑐᖅ. 
 
 
 
 
 
 
 
ᑕᐃᒪ ᐅᖃᖅᑲᐅᒐᒪ eHealth-ᑯᑦ ᐱᓕᕆᓯᒪᒻᒪᑕ 
ᖃᕋᓴᐅᔭᓕᕆᔨᒃᑯᑦ ᑕᒪᒃᑯᓂᖓ ᑲᒪᓯᔪᑦ ᑕᒫᓂᓪᓗ 
ᐊᕐᕌᒍᒥ ᐱᐊᓂᑦᑕᐅᓯᒪᖁᓂᐊᖅᑕᕋᓗᐊᕗᑦ ᑕᒪᒃᑯᐊ 
ᖃᕋᓴᐅᔭᓕᕆᔾᔪᑎᐅᔪᐃᑦ. ᑕᒫᓂ ᐊᕐᕌᒍᒥ 
ᑲᒪᒋᔭᐅᓚᖓᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓱᓖᓛᒃ ᒥᔅᑕ ᒫ ᐅᖃᕋᑖᕐᖓᑦ ᐃᒪᓐᓇ 
ᐋᖅᑭᐅᑎᓯᒪᔪᖃᓕᕆᐊᖓᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ 
ᐋᖅᑭᒋᐊᖃᑐᐃᓐᓇᖅᑐᖅ. ᐃᒪᓐᓇ ᐃᓚᑰᒻᒪᑦ 
ᐱᓕᕆᔾᔪᑎᔅᓴᖏᓐᓂ ᐃᓚᔅᓴᖏᓐᓂ ᑕᐃᒪᓐᓇ ᐃᓚᖏᑦ 
ᑲᒪᒋᔭᐅᒋᐊᓕᐅᒐᓗᐊᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᐃᓪᓕᖃᑦᑕᕐᖓᑕ. 
ᓇᒥ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕐᒪᖔᑕ ᐃᒻᒪᖃ 
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going to do to ensure that implementation 
happens.  
 
Again I think it goes to what the Auditor 
General’s office was saying with respect to 
some areas of the Public Health Strategy 
not rolling out as it should be and the 
action plan not being followed. I know it 
was mentioned yesterday in terms of the 
Suicide Prevention Strategy, and then there 
is the implementation of the action plan, 
whether it’s actually being followed 
through or actually implemented.  
 
If you finally get the strategy done and to 
do the research and do the consultation, but 
if you’re not implementing something, then 
the strategy is just paper. What’s the 
department doing to follow through on 
implementation? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you, Mr. Elliott. Mr. 
Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. You 
raise a good point about actually 
implementing stuff. I think the word that 
was used previously in different committee 
hearings is we need to put action to words. 
It’s great to have strategies, it’s great to 
have intentions, but if you don’t put action 
to words, then it really doesn’t matter. So 
that’s something that we are going to do 
within the department. We are going to 
start putting some action to words.  
 
More specifically to your question, the 
individual who has the chief responsibility 
for this is the chief medical officer of 
health. I have indicated that we have a 
change in personnel there, and that is Dr. 
Geraldine Osborne, who, of course, is a 
long-time bureaucrat. Maybe she doesn’t 
like that term. Maybe she will kill me after 
this for saying bureaucrat, but she has been 

ᐅᓂᒃᑳᕌᕐᔪᒍᓐᓇᕈᕕᑦ ᖃᓄᐃᓕᐅᕐᓂᐊᕐᒪᖔᑕ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ ᐊᔪᕈᑕᐅᔪᑦ 
ᐋᖅᑭᒋᐊᕐᓂᐊᕐᓗᒋᑦ. 
 
 
 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᕝᕕᖓᑦᑕ 
ᐅᖃᐅᓯᕆᔭᖓᑦ. ᑖᒃᑯᐊ ᐅᖁᒪᐃᓐᓂᓂᐊᖅᑎᒃᑯᑦ 
ᐸᕐᓇᐅᑎᖏᑦ ᖃᓄᐃᓕᐅᕈᑎᔅᓴᖏᑦ ᐃᒃᐸᔅᓴᖅ 
ᐅᖃᖅᑐᖃᓚᐅᕐᒪᑦ ᑕᒪᒃᑯᐊ ᐃᒻᒥᓃᖅᑎᑦᑕᐃᓕᒪᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᐅᔪᑦ ᒪᓕᑦᑕᐅᓕᕋᓗᐊᕐᒪᖔᑦ. ᑖᒃᑯᐊ 
ᐊᑐᓕᖅᑎᔾᔪᑕᐅᕙᓪᓕᐊᔪᑦ ᐋᔩᖃᑎᒌᓐᓂᐅᔪᓪᓗ 
ᐊᑐᓕᖅᑎᑕᐅᓐᖏᑉᐸᑕ. 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐸᕐᓇᐅᑎᖃᑐᐃᓐᓇᓚᖓᒻᒪᑕ 
ᐸᐃᑉᐹᓃᑐᐃᓐᓇᕐᓗᓂᑦ ᓱᓕᕆᓐᖏᓪᓗᓂ. 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᕙᓪᓕ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑕᒪᓐᓇ 
ᒪᓕᑦᑕᐅᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
ᒥᔅᑕ ᒫ.  
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔭᐃᑦ ᐊᑐᓕᖅᑎᑕᐅᒐᔭᕐᓂᖅ ᑕᐃᒪ ᐅᖃᐅᓯᖅ 
ᐊᑐᖅᑕᐅᖃᑦᑕᓚᐅᖅᑐᖅ ᐃᒪᓐᓇ ᖃᓄᐃᓕᐅᕈᑎᔅᓴᓂᑦ 
ᐋᖅᑭᓱᐃᒋᐊᖃᕋᑦᑕ ᑖᒃᑯᐊ ᖃᓄᐃᓕᐅᕈᑎᔅᓴᐃᑦ 
ᓴᖅᑭᒃᑲᓗᐊᖅᑲᑕ ᖃᓄᐃᓐᖏᑦᑐᖅ ᑭᓯᐊᓂ 
ᓱᓕᔪᕆᔭᐅᒋᐊᖃᕐᒪᑕ. 
 
 
 
 
 
 
 
ᖃᓄᐃᓕᐅᖅᑕᐅᒋᐊᖃᕐᒪᑕ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ ᐱᓪᓗᒍ. 
ᑕᒪᑐᒥᖓ ᑲᒪᒋᔭᖃᓗᐊᖅᑐᑦ ᑖᓐᓇ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐋᓐᓂᐊᑐᖅᓕᕆᔪᑦ 
ᔨᐅᕈᑏᑦ ᐋᔅᕗᐊᓐ ᑖᓐᓇ ᑲᒪᔨᐅᓂᐊᓕᖅᑐᖅ, 
ᒐᕙᒪᒃᑯᓐᓃᓯᒪᒻᒪᑦ ᐊᑯᓂᐋᓗᒃ.  
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with the government for a long period of 
time. 
 
So I made it clear that we have a working 
group, so that’s the first step. We have 
some forms that we’re piloting and we’re 
building a database. We’re going to 
obviously complete, or populate is maybe 
the word we use in IT, the database. We 
will finalize the forms. We’re going to 
develop, obviously, an evaluation 
framework as we go forward. We need to 
summarize the data, collate the data, enter 
the databases, and actually start doing the 
work.  
 
At this point in time, I think the realistic 
plan… . When you put action to words, 
you’ve got to make sure it’s realistic. I 
think perhaps at times, everybody is guilty 
if you think you are going to do it sooner 
than you actually do it. At this point time, 
we anticipate that we can get this done 
during the current fiscal year. As I 
indicated earlier, if we can’t, then 
obviously when I provide updates to you, 
you can hold my feet to the fire. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. 
Again it’s nice; one of the questions I was 
going to ask was who ultimately is 
responsible for following through with the 
Public Health Strategy. You mentioned the 
chief medical officer, which is nice, but 
again going back to the Auditor General’s 
report, in the report, it mentions how there 
has to be a combined effort between 
different government departments that are 
involved with youth and children, so 
CLEY, Education, and Justice.  
 
I’m wondering: if the implementation is the 
problem, does the chief medical officer, in 

 
 
 
 
 
 
 
ᑕᐃᒪ ᐱᔭᕆᐊᑭᓪᓕᑎᓕᕆᔨᓂᑦ ᑲᑎᒪᔨᕋᓛᖃᖅᑐᒍᑦ 
ᐊᒻᒪᓗ ᖃᐅᑕᒪᑦ ᑖᒃᑯᐊ ᑲᒪᒋᔭᖃᖃᑦᑕᖅᑐᑦ 
ᐊᒻᒪᑦᑕᐅᖅ ᐱᐊᓂᓐᓂᐊᕋᑦᑎᒍ ᑖᒃᑯᐊ ᖃᕋᓴᐅᔭᓕᕆᔩᑦ 
ᑖᒃᑯᐊ ᖃᕋᓴᐅᔭᐃᑦ ᐋᖅᑭᑦᑎᐊᖁᓪᓗᒋᑦ 
ᕿᒥᕐᕈᔾᔪᑎᔅᓴᐃᓪᓗ ᑲᑎᖅᓱᐃᔾᔪᑎᔅᓴᐃᓪᓗ 
ᑐᑭᓯᒋᐊᕈᑎᔅᓴᓂᑦ. 
 
 
 
 
 
 
 
 
 
 
ᒫᓐᓇᓕ ᑕᐃᒫᒃ ᖃᓄᐃᓕᐅᕈᑎᔅᓴᓕᐅᕐᓂᐊᕈᑦᑕ ᐃᒪᓐᓇ 
ᐱᒻᒪᕆᐅᒋᐊᖃᕐᖓᑦ ᓴᖅᑭᑕᐅᒍᓐᓇᕆᐊᖃᕐᒪᑦ ᑭᓯᐊᓂ 
ᒫᓐᓇ ᓂᕆᐅᒃᑐᒍᑦ ᑕᒫᓂ ᐊᕐᕌᒍᒥ 
ᐋᖅᑭᒍᓐᓇᕐᓂᐊᕐᓂᑎᓐᓂ ᑭᓯᐊᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑕᐃᒪ ᐊᐱᕆᓂᐊᖅᑲᐅᒐᒪ ᑭᓇ ᑲᒪᒋᔭᖃᕐᒪᖔᑦ 
ᑕᒪᑐᒥᖓ ᑖᒃᑯᓂᖓ ᐅᖁᒪᐃᓐᓂᓂᐊᖅᑎᒃᑯᑦ 
ᐸᕐᓇᐅᑎᖏᑦ ᑖᓐᓇ ᐅᑎᕐᕕᒋᓗᒍ ᑖᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐅᓂᒃᑳᖓᑦ ᐱᑕᖃᕆᐊᖃᕐᒪᑦ 
ᑖᒃᑯᐊ ᐱᖃᑎᒌᒡᓗᑎᒃ ᒐᕙᒪᐅᔪᐃᑦ ᐱᓕᕆᕕᖏᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᐊᒻᒪᓗ ᓱᕈᓯᓕᕆᔪᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᓪᓗ.  
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her capacity, have the ability to work with 
these different agencies or is that going to 
be another gap that’s missing in the 
framework, to have her hands tied in the 
ability of including youth in different 
programs and whatnot? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. I think 
the fact that Dr. Osborne has been with the 
government for a fairly lengthy period… . 
Certainly, I think she has been here maybe 
eight years, for sure six or seven years 
because I had the privilege going with her 
to Arctic Bay some time ago when I was in 
a different position.  
 
Your point is very valid. Often times, 
unfortunately we work in silos; we only 
concentrate on our part of the plan. I think 
she has credibility across departments and 
hopefully there is a coordinated approach. 
If she’s finding that she’s running into 
difficulty, I would expect that she would 
come and see me. I can certainly have a 
discussion with my colleagues to ensure 
that the work gets done.  
 
That’s the best that I can give you at this 
point in time. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. 
More or less, you’re actually saying no.  
 
Again, we’re finding and even when 
directives are followed or directives are put 
out and mandates are there, it’s goodwill 
sometimes of different people too. If CLEY 
is moving forward on their direction this 
way and Ms. Osborne or the chief medical 
officer is saying, “Well, we need help in 
this area,” if there is no way of either 

ᑖᒃᑯᐊ ᐊᑐᓕᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᖅᑲᑦ ᑖᓐᓇ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᖅ 
ᖃᓄᖅ ᐱᓕᕆᖃᑎᖃᕈᓐᓇᓂᐊᖅᑲ ᑕᒪᒃᑯᓂᖓ 
ᑎᒥᐅᔪᓂᒃ ᓲᕐᓗ ᑕᐃᓐᓇ ᐱᓕᕆᔾᔪᑎᒃᓴᖅ 
ᐱᑕᖃᓐᖏᑎᓪᓗᒍ. ᓲᕐᓗ ᑕᒪᒃᑯᐊ ᐅᕕᒃᑲᐃᓪᓗ 
ᐃᑲᔪᖅᑕᐅᒋᐊᓖᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. Dr. ᐋᔅᕗᐊᓐ 
ᑖᓐᓇ ᒐᕙᒪᒃᑯᓃᔅᓯᒪᓂᖓᓄᑦ ᐊᑯᓂᕈᓗᒃ 8-ᓄᖃᐃ 
ᐊᕐᕌᒍᓄᑦ 6-7 years ᓇᓗᓇᓐᖏᑎᐊᖅᑐᖅ 
ᑕᒫᓃᓯᒪᔪᖅ ᐊᓯᐊᓂᒃ ᐱᓕᕆᐊᖃᓚᐅᖅᑐᖓ 
ᐃᒃᐱᐊᕐᔪᒻᒥ. 
 
 
 
 
 
ᐊᒥᓱᐊᖅᑎᖅᓱᓂ ᐸᕐᓇᐅᑏᓐᓇᑎᓐᓂᒃ 
ᑲᒪᒋᔭᖃᓲᖑᒐᑦᑕ ᑖᒃᑯᐊ ᐃᑲᔪᖅᑎᒌᒍᒥᓇᖅᑑᒐᓗᐊᑦ 
ᒍᑎᒍᒥᓇᖅᑑᒐᓗᐊᖅ ᐅᕙᓐᓄᑦ ᑕᐃᒃᑯᐊᓕ 
ᐱᓕᕆᖃᑎᒃᑲ ᐃᖅᑲᓇᐃᔭ ᐃᓛᒃ 
ᐅᖃᓕᒪᖃᑎᒋᒍᓐᓇᑕᒃᑲ ᑕᒪᒃᑯᐊ 
ᐱᓕᕆᐊᖑᔭᐅᑦᓯᐊᖁᓪᓗᒋᑦ. 
 
 
 
 
 
ᑖᓐᓇᓪᓚᕆᑐᐊᖅ ᒫᓐᓇᐅᔪᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐋᒡᒑᖅᑐᑎᖅᑲᐃ. 
 
 
 
ᖃᐅᔨᖃᑦᑕᕋᑦᑕ ᐊᑕᐅᓯᖅ ᑐᑭᒧᐊᒃᑎᔅᓯᔨ 
ᒪᓕᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐱᓕᕆᐊᒃᓴᕆᑎᑕᐅᔪᒥᒃ ᑕᒪᓐᓇ 
ᐱᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᐃᓄᐃᑦ 
ᐱᓕᕆᖃᑎᒌᑦᓯᐊᕐᓂᖏᓐᓄᑦ ᓴᖅᑭᒍᓐᓇᖃᑦᑕᕐᒪᑕ ᒥᔅ 
ᐋᔅᕗᐊᓐ ᐊᖓᔪᖅᑲᐅᑏᓪᓘᓐᓃᑦ 
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mandating or have it written in stone 
because… . As we’re finding out with this 
review and with some of the answers to my 
written questions and whatnot, even when 
it’s written in stone or written in paper, the 
follow-through is not really there.  
 
So I know I’ll have questions a little bit 
later, but it just goes back to some 
questions I have asked in the House before 
about the Children’s First Secretariat, 
Nunavut’s promise to children and youth, 
and now the Quality of Life Committee. To 
me, this is where the fit would be. As the 
chairperson, when you have your “quality 
of life” meetings, do you sit down with 
documents like this and say, “Look, this is 
where we should be and we’re falling a 
little bit behind. This is how we’re going to 
work together.”? To me, that’s where that 
little extra bit of leverage is.  
 
In conversations I’ve had with NTI reps 
about the Suicide Prevention Strategy and 
some health workers in terms of the ASIST 
workshops not following through and they 
want to be able to do them but they can’t 
leverage the money or they can’t leverage 
the support because it’s not their mandate 
within the department. Is this what happens 
at the Quality of Life Committee meetings 
to have that group mentality? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. I’m 
just going to inject a little humour, then 
answer your question seriously. So you 
said “group,” so one of the things we used 
to say in Finance when things weren’t 
going particularly well and we were having 
a hard time, I said, “Well, it’s time for a 
group hug,” get warm and fuzzy, and then 
get back to work. It’s just to break the… 
it’s more humour. But then after we had 

ᐃᑲᔪᖅᑕᐅᒋᐊᖃᕈᒪᒍᑎᒃ ᐃᑲᔪᖅᑕᐅᒍᒪᒍᑎᒃ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᓪᓗᑕ ᖃᐅᔨᕙᓪᓕᐊᓕᕋᑦᑕ 
ᑎᑎᕋᖅᓯᒪᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᒪᓐᓇ 
ᒪᓕᒃᑕᐅᖃᑦᑕᖏᒻᒪᑕ. 
 
 
 
 
 
 
 
ᖃᐅᔨᒪᒐᒪ ᐊᐱᖅᓲᑎᒃᓴᖃᕐᓂᐊᕋᒪ ᑕᒪᓐᓇ 
ᐊᐱᖅᓲᑎᒋᖃᑦᑕᓚᐅᖅᑕᒃᑲᓄᑦ ᑕᒪᓐᓇ ᑐᕌᖓᒻᒪᑦ 
ᑕᒪᒃᑯᐊ ᐅᕕᒃᑲᐃᑦ ᓱᕈᓰᓪᓗ ᐃᓅᓯᖃᑦᑎᐊᕆᐊᖃᕐᒪᑕ 
ᐃᒃᓯᕙᐅᑕᕆᔭᐅᓪᓗᑕ ᑖᒃᑯᓄᖓ 
ᐃᓅᓯᑦᑎᐊᕆᒋᐊᖃᕐᓂᕐᒧᑦ ᐃᒃᓯᕙᖃᑎᒌᖃᑦᑕᖅᑭᓰ 
ᐃᒪᓐᓇ ᒫᓃᒋᐊᖃᕋᓗᐊᖅᑐᒍᑦ ᐅᑯᐊ ᒪᓕᒐᐃᑦ 
ᒪᓕᒋᐊᖃᖅᑕᕗᑦ. 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᑐᑭᓯᒋᐊᖅᑎᑎᒃᑲᓂᕐᓂᖅ ᓲᕐᓗ ᓄᓇᕗᑦ 
ᑐᓐᖓᕕᒃᑯᑦ ᑭᒡᒐᖅᑐᐃᔨᖏᓐᓂ 
ᐃᒻᒥᓃᖅᑎᑎᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ 
ᐅᖃᖅᑐᖃᕈᓐᓇᕆᐊᖃᕐᒪᑦ ᐅᑯᐊ ᐱᓕᕆᐊᒃᓴᒥᓂᒃ 
ᑲᒪᒍᓐᓃᖅᑐᐃᑦ ᐃᒪᓐᓇ ᓲᕐᓗ 
ᐱᓕᕆᐊᒃᓴᓪᓚᕆᒋᓐᖏᒻᒪᒋᑦ ᑕᐃᒪᓐᓇ 
ᑕᐃᒪᓐᓇᐃᓕᖃᑦᑕᖅᑳ ᑲᑎᒪᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᑦ ᐃᓅᓯᑦᑎᐊᕆᒋᐊᖃᕐᓂᕐᒧᑦ ᑕᐃᒪᓐᓇ 
ᐃᓱᒪᒋᔭᖃᖅᑲᑦ ᓲᕐᓗ ᐊᑭᕋᖅᑐᕈᔪᑉᐸᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᕆᓂᐊᓕᕋᒃᑭᑦ ᑕᒡᒐ ᐃᓄᖕᓃᓚᕋᑖᕋᒃᑭᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓃᑎᓪᓗᑕ ᑕᒪᓐᓇ ᐃᔪᕐᓇ. 
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our group hug, of course, “Let’s get back to 
work.”  
 
I think you actually answered your own 
question when you said “quality of life” 
and other committees, and that is, in fact, a 
mechanism. The Deputy Ministers’ 
subcommittees are, in fact, there to 
coordinate the work throughout 
government. Certainly, as one of the new 
co-chairs of the committee, that would be 
my responsibility.  
 
But with that said, sometimes too, even 
when you do have committee meetings, 
and I think this is your point, and you tell 
people or you direct people that things have 
to get done, it does not, in fact, happen. So 
it’s incumbent upon the deputy, who 
ultimately has the responsibility to work 
with his or her colleagues and perhaps 
others, to make sure it’s done.  
 
In this particular case, like I said earlier, I 
think I said three or four times in response 
to this part of it, you have the ability to 
hold my feet to the fire, and I’m going to 
definitely be thinking about that one when I 
come back to the next Committee hearing 
if I have not, through my staff or others, 
got the work done. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. I don’t have any 
other names. We will move on to the next 
department there, observations and 
recommendations, program coordination, 
paragraphs 105 to 107. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): I would 
like to ask a question to (interpretation 
ends) the Office of the Auditor General. 
(interpretation) In paragraph 107 of your 
report, you note that you examined terms 
of reference and meeting minutes of 
committees and working groups that exist 

 
 
 
 
 
ᑕᐃᒪ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᕐᓂᒃ ᐃᓅᓯᑦᑎᐊᕆᓐᓂᕐᒧᑦ 
ᑕᐃᒧᓕᕆᔨᖏᑕ ᒥᓂᔅᑕᐅᔪᑦ ᑲᑎᒪᔨᕋᓛᖑᔪᑦ 
ᐊᐅᓚᑦᑎᖃᑦᑕᕐᖓᑕ ᑕᒪᒃᑯᓂᖓ 
ᐃᔅᓯᕙᐅᑕᐅᖃᑕᐅᓪᓗᑎᓪᓗ ᐅᕙᖓᓕ ᑲᒪᒋᒐᔭᖅᑕᕋ 
ᑲᑎᒪᔨᕋᓛᓪᓗ ᑲᑎᒪᑎᓪᓗᒋᑦ. 
 
 
 
 
 
 
ᑕᐃᒪᐃᓲᑦ ᐅᖃᐅᔾᔨᓲᖑᒐᔅᓯ ᑕᒪᒃᑯᐊ ᖃᓄᖅ 
ᐱᓕᕆᐊᖑᒋᐊᖃᕐᖓᑕ ᓱᓕ ᑕᐃᒪᐃᓯᒪᓐᖏᑦᑐᑦ 
ᑕᐃᒪᓕ ᑖᓐᓇ ᒥᓂᔅᑕᐅᔪᖅ ᑐᖏᓕᕆᔭᖓ 
ᖃᐅᔨᒪᑦᑎᐊᕆᐊᖃᖅᑯᖅ ᑕᐃᒪᓕ ᑕᕝᕙᓂ ᑖᓐᓇ 
ᑭᐅᓪᓗᒍ. 
 
 
 
 
 
ᑕᒪᒃᓱᒪᖓᓕ ᐅᖃᖅᑲᐅᒐᒪ ᐱᖓᓱᐊᖅᑎ 
ᑎᓴᒪᐃᖅᑎᖅᑐᒍᓗᑭᐊᖅ ᑭᐅᔾᔪᑎᒋᓪᓗᒍ 
ᐊᔪᐃᓐᓈᕐᕕᒋᒍᕕᓐᖓ ᐃᓱᒪᓂᐊᕐᒥᒐᒪ ᑕᒪᑐᒥᓐᖓ 
ᑭᖑᓪᓕᕐᒥ ᑲᑎᒪᔨᕋᓛᑦ ᑐᓵᑎᑦᑎᓕᖅᐸᑕ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᖑᔭᕆᐊᓕᒃ ᐱᔭᐅᓐᓂᕋᓗᐊᕐᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᑎᖃᒃᑲᓐᓂᕈᓐᓃᕋᒪ. ᐄ, ᑲᑎᒪᔨᕋᓛᓄᑦ ᐅᑎᕐᒥᒍᒪ 
ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᔭᕆᐊᖃᖅᑕᕗᑦ 
ᐱᔭᕇᖅᓯᒪᓇᓱᓛᖅᑐᑦ. ᐊᑎᓕᐅᖅᓯᒪᔪᖃᕈᓐᓃᕐᖓᑦ. 
ᑖᒃᑯᐊ ᖃᐅᔨᔭᐅᓯᒪᔪᑦ ᐊᑐᓕᖁᔭᐅᔪᑦ 105-ᒥᑦ 107-
ᒧᑦ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᑖᓐᓇ ᐊᐱᕆᔪᒪᓪᓗᒍ. ᐊᓪᓚᕕᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑕᕝᕙᓂ 107-ᒥ ᐅᓂᒃᑳᓯᓐᓂᑦ 
ᓇᓗᓇᐃᖅᓯᒪᒐᕕᑦ ᑖᒃᑯᓂᖓ 
ᕿᒥᕐᕈᓚᐅᖅᑐᕕᓂᐅᒐᔅᓯᐅᒃ ᑖᒃᑯᓇᓂ 
ᐃᒪᓐᓇᐃᓘᕆᐊᖃᖅᐳᓰᓚᔪᓂᑦ ᑲᑎᒪᔾᔪᑎᕕᓃᓪᓗ 
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within and between the four departments of 
CLEY, Education, Justice, and Health and 
Social Services. How many committees 
and working groups did you find to be in 
existence and did you examine all of them? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Gomez. 
 
Ms. Gomez: Thank you, Mr. Chairman. 
During the audit, what we did is we went to 
the four departments and asked them to 
provide us with all of the committees that 
they had in place that served a coordination 
function. We analyzed the terms of 
reference for those committees and we did 
do the work for all of the committees that 
we were provided. The report, as you can 
see in the sections that you referenced, 
provides the detail on some of the 
committees that we looked at. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): 
Paragraphs 108 to 110 of your report 
discuss the Government of Nunavut’s 
newly formed “Quality of Life 
Committee.” Did you have the opportunity 
to examine how successful this new 
committee has been in establishing 
mechanisms and defining responsibilities 
for coordination, Mr. Chairman? 
 
Chairman: Thank you. Ms. Salvail. 
 
Ms. Salvail: Thank you, Mr. Chairman. At 
the time of our audit, the Quality of Life 
Committee had been in existence for just a 
little bit, five or six months, but we did 
look at their terms of reference and the 
minutes and what has been discussed. We 
said it’s a promising approach because they 
were really geared toward achieving 
coordination and it’s a high-level 

ᑕᒪᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᑲᑎᒪᔾᔪᑎᕕᓂᖏᓐᓂᓪᓗ 
ᕿᒥᕐᕈᓚᐅᕐᓂᖅᑐᓯ ᐱᓕᕆᐊᒃᓴᓕᕆᔩᓪᓗ 
ᑲᑎᒪᐅᑎᖏᓐᓂ ᕿᒥᕐᕈᓚᐅᕐᓂᖅᑐᓯ ᐊᒻᒪᓗ ᑖᒃᑯᓇᓂ 
ᑎᓴᒪᐅᔪᓂᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ, ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖅᑐᓕᖖᕆᔨᒃᑯᑦ, ᐃᖅᑲᖅᑐᐃᓂᓕᕆᔨᒃᑯᑦ 
ᐊᒻᒪᓗ ᐋᓐᓂᐊᖃᖅᑕᐃᓕᑎᑦᑎᔨᒃᑯᑦ. ᖃᐅᔨᓚᐅᖅᐱᑦ 
ᖃᑦᓯᐸᓘᒻᒪᖔᑕ ᑲᑎᒪᔨᕋᓛᖅᑕᖃᕐᒪᖔᑦ, ᑖᒃᑯᓇᓂ 
ᐱᓕᕆᕙᑦᑐᓂᑦ ᐃᓅᓯᓕᕆᓂᕐᓄᑦ ᖃᐅᔨᓚᐅᖅᐱᓯᖃᐃ 
ᖃᑦᑎᓂᑦ ᑲᑎᒪᔨᕋᓛᖅᑕᖃᕐᒪᖔᑦ ᐊᒻᒪᓗ ᑕᐅᕙᓂ 
ᖃᐅᔨᒋᐊᖅᓯᒪᕕᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᒎᒥᔅ. 
 
ᒎᒥᔅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᕿᒥᕐᕈᑎᓪᓗᑕ ᑖᒃᑯᐊ ᑎᓴᒪᐅᔪᑦ ᐅᐸᓚᐅᕋᑦᑎᒍ. ᑖᒃᑯᐊ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᖃᓄᖅ 
ᐊᐅᓚᑦᑎᖃᑎᒌᑉᐸᒻᒪᖔᑕ ᖃᐅᔨᓴᓚᐅᖅᑐᒍᑦ 
ᒪᓕᒋᐊᖃᖅᑕᖏᓐᓂ ᖃᓄᑎᒋᐅᒋᐊᖃᕐᓂᖏᓐᓂᑦ 
ᐊᒻᒪᓗ ᐱᓕᕆᐊᕆᓚᐅᖅᑕᕗᑦ ᑖᓐᓇ ᐅᓂᒃᑳᖑᔪᖅ 
ᑕᕝᕙᓂ ᐅᖃᐅᓯᕆᔭᕐᓂᑦ ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᑦ 
ᕿᒥᕐᕈᓚᐅᖅᑕᑎᓐᓂᑦ ᑕᕝᕙᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ 108-ᒥ 
110-ᒧᑦ ᐅᓂᒃᑳᖅᓯᒪᒻᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᓂᑦ 
ᓄᑖᒥᖏᓛᒃ ᑲᑎᒪᔨᕋᒫᖅᑖᖅᓯᒪᒻᒪᑕ. 
ᐃᓅᓯᒋᒃᓴᑕᐅᑎᖃᕐᒪᑦ Quality of life committee. 
ᑖᒃᑯᐊ ᕿᒥᕐᕈᓚᐅᕆᕕᓯᐅᖅᑲᐃ ᑖᒃᑯᐊ 
ᐊᑐᓕᕋᒃᓴᐅᓂᐊᕐᒪᖓᑕᓘᓐᓃᑦ ᖃᓄᓚᑦᑖᕐᓗ 
ᐱᓕᕆᓂᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ ᑭᓱᒥᑦ 
ᐱᔭᒃᓴᖃᓪᓚᕆᓐᓂᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᕆᓂᐊᖅᑕᖏᑦ ᑭᒃᑯᓐᓄᑦ ᑲᒪᒋᔭᐅᓇᔭᕐᒪᖔᑕ 
ᑕᒪᓐᓇᖃᐃ ᕿᒥᕐᕈᔭᐅᓚᐅᕆᕗᖅ? ᐃᔅᓯᕙᐅᐊᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᓴᓪᕙᐃ. 
 
 
 
ᓴᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᕿᒥᕐᕈᑎᓪᓗᑕ ᑖᒃᑯᐊ ᐃᓅᓯᑦᑎᐊᕆᓐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ 
ᑕᖅᑭᓂᖃᐃ ᑕᓪᓕᒪᓂᑦ 6-ᓂᑦ ᒪᑭᒪᓕᓚᐅᖅᑐᖅ 
ᑭᓯᐊᓂ ᑲᑎᒪᔾᔪᑎᒥᓂᖏᑦ ᕿᒥᕐᕈᓚᐅᕐᒥᔭᕗᑦ. 
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committee. These deputy ministers can take 
action if they find that there are some 
things that need to be better coordinated.  
 
One of the things that they had undertaken 
was to try to map the programs and 
services in relation to social service and 
social safety nets to see whether there were 
duplications and gaps. After that, one of the 
ideas was to take action on that. That’s 
where we left it at. Again, we thought that, 
unlike other committees, they were not 
only able to identify issues, but ask the 
officials to act on these. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. Thank you, Michelle, 
for your answer. I would like to ask the 
Deputy Minister. The government has 
established a number of different entities 
with a focus on children and youth. These 
have included the (interpretation ends) 
“Children’s First Secretariat,” “Nunavut’s 
Promise to Children and Youth,” 
(interpretation) and most recently, 
(interpretation ends) the “Quality of Life 
Committee.” (interpretation) How effective 
have these entities been and what kinds of 
challenges prevent them from being more 
effective? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Just a 
quick correction to something the Member 
mentioned, Nunavut’s promise to children 
is actually through the Department of 
Education. However, to answer the 
question more broadly, I guess because I’m 
relatively new to this particular department, 
I don’t know the particular challenges that 
are faced other than to say one thing that is 
clear to me in my time at Finance is that 

ᑐᕌᖓᓂᖃᕐᖓᑕ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᒥᓂᔅᓴᐃᑦ ᑐᖏᓕᕆᔭᖓᓂᑦ ᖃᓄᐃᓕᒋᐊᕈᓐᓇᖅᑐᑦ, 
ᖃᓄᖅ ᐊᐅᓚᑕᐅᑦᑎᐊᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦ. 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐋᖅᑭᓐᓇᓱᑦᑐᒋᑦ ᐱᓕᕆᐊᖑᔪᑦ ᐱᔨᑦᑎᕈᑕᐅᔪᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᐊᑦᑕᓇᖅᓯᓗᐊᓚᐅᖏᓐᓂᖏᓐᓂ 
ᐃᑲᔪᓂᕐᒧᑦ ᑭᖑᓂᐊᒍᓪᓗ ᐃᓱᒪᒋᔭᐅᓚᐅᕐᒥᔪᑦ ᑖᓐᓇ 
ᖃᓄᐃᓕᒋᐊᕈᑕᐅᔪᓐᓇᕐᓗᓂ ᑕᐃᒪᐃᓕᖓᑎᓚᐅᖅᑕᕗᑦ. 
ᐃᓱᒪᓚᐅᖅᑐᒍᑦ, ᓇᓗᓇᐃᖅᓯᑐᐃᓐᓇᕈᓐᓇᓚᐅᖏᑦᑐᑦ 
ᑭᓯᐊᓂᓕ ᑖᒃᑯᐊ ᖃᓄᐃᓕᒋᐊᖁᔭᐅᓯᒪᓚᐅᖅᑐᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᑭᐅᔾᔪᑎᒋᓵᖅᑕᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᓐᓇ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᖓᓄᑦ 
ᐊᐱᕆᐊᓪᓚᓚᐅᕐᓚᖓ ᐊᔾᔨᒌᓐᖏᕈᓘᔭᖅᑐᓂᑦ ᑕᐃᒪ 
ᑎᒥᖁᑎᓚᐅᕐᒪᑕ. ᐱᓕᕆᓇᓱᑦᑐᖃᕐᒪᑦ ᓄᑕᖅᑲᓄᓪᓗ 
ᒪᒃᑯᑦᑐᓄᓪᓗ ᑐᕌᖑᔪᓂᑦ ᐅᑯᐊ ᓲᕐᓗ ᖃᓪᓗᓈᑦ 
ᑐᓐᓂᕆᓂᕋᖅᑕᐅᓯᒪᓪᓗᑎᑦ ᓲᕐᓗ ᖃᓪᓗᓈᑐᑦ 
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓪᓗᑎᑦ ᓲᕐᓗ First Secretariat, 
Nunavut’s Promise to Children and Youth. 
ᐊᒻᒪ ᑖᓐᓇ ᐅᖃᐅᓯᓵᖅᑐᖅ Quality of Life 
Committee. ᑖᒃᑯᐊᑭᐊᖅ ᖃᓄᑎᒋ 
ᐃᑲᔫᑎᖃᖅᑎᒋᓯᒪᕙᑦ ᖃᓄᖅ ᐃᑉᐱᓐᓇᖅᑎᒋᓯᒪᕙᑦ 
ᐊᒻᒪᓗ ᐱᓕᕆᐊᕆᔪᒪᔭᒥᓐᓄᖅᑲᐃ ᓇᐅᒃᑯᑦ 
ᐊᑲᐃᓪᓕᐅᕈᑎᖃᖅᑰᖅᐸᑦ ᑖᒃᑯᐊ ᑕᑯᔪᒪᔭᖏᑦ ᓲᕐᓗ 
ᐱᓕᕆᐊᕆᔪᒪᔭᖏᑦ ᐊᕝᕕᐊᕈᑎᑕᖃᖅᐹᑦ? ᑭᓱᒥᓪᓗ 
ᐊᒻᒪᓗ ᓇᐅᒃᑯᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔭᖓ ᑖᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓄᓪᓕ 
ᐃᓚᖏᑦ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᑦ. ᑕᕝᕗᖓ 
ᓄᑖᖑᓗᐊᕐᓂᑯᓐᓄᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᖃᐅᔨᒪᓗᐊᓐᖏᑕᒃᑲ ᑭᓱᓂᑦ ᐊᔪᕈᑎᖃᕐᒪᖔᑕ 
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coordination is sometimes the biggest 
obstacle, and I think Member Elliott has 
mentioned that. So I would suspect that 
coordination is probably the primary 
challenge in terms of working together.  
 
However, I think, as Michelle has also 
indicated, the Quality of Life Committee 
has done a really good job of coordinating 
stuff and holding people’s feet to the fire. I 
understand that my predecessor at this 
department kept everybody accountable in 
terms of reporting back and ensuring that 
work got done. Certainly I think my record 
speaks to that regard in Finance that I have 
the same expectation as we go forward. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Tapardjuk.  
 
Mr. Tapardjuk: Qujannamiik, Deputy 
Minister. (interpretation) Paragraph 113 of 
the Auditor General’s report refers to the 
department’s Social Services Committee 
and notes that although there is 
membership from both Social Services and 
Health Services on the committee, it 
appeared to be focused solely on social 
services issues.  Do you find the current 
committee structure to be effective and, if 
not, why not? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. At this 
point in time, I haven’t had the opportunity 
to review the role of this particular 
committee. I believe the committee he is 
referring to is the Social Services 
Committee. One thing I will say about it, 
even though I have not had the opportunity 
to review the role of this particular 
committee, is that certainly it’s my 
intention to ensure that we refocus our time 
and energies to the issues, and I think that’s 
the point of the Auditor General’s 

ᐊᔅᓱᕉᑎᖃᖅᐸᒻᒪᖔᑕ. ᑕᐃᒪᓕ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓃᑦᑐᖓ ᐃᓛᓐᓂᒃᑯᑦ 
ᐊᐅᓚᑦᑎᑎᐊᕐᓂᖅ ᐊᔪᕐᓇᕈᑕᐅᖃᑦᑕᖅᓯᒪᔪᖅ. 
 
 
 
 
 
 
 
 
 
 
ᑕᐃᒪ ᑖᓐᓇ ᐊᔪᕈᑎᒋᕈᓱᖑᕙ ᒥᓯᐅ ᐅᖃᖅᑲᐅᒻᒪᑦ 
ᑖᒃᑯᐊ ᐃᓅᓯᑦᑎᐊᕆᓐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᑕᐃᓐᓇ 
ᑕᐃᒪ ᐃᒫᒃ ᑭᐅᑎᑦᑎᖃᑦᑕᕈᓐᓇᓚᐅᕐᖓᑦ 
ᑭᖑᕝᕕᓚᐅᖅᓯᒪᔭᕋ ᑕᕝᕙᓂ. ᑕᐃᒫᔅᓴᐃᓐᓇᑦᑕᐅᖅ 
ᓂᕆᐅᓐᓂᖃᕐᓂᐊᕆᕗᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ.  
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᒥᓂᔅᑕ ᑐᒡᓕᖓ. ᐊᒻᒪ 
Paragraph 106-ᒥᑕᕝᕙᓂ Auditor General 
ᐅᓂᒃᑳᖏᓐᓂ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ ᑖᒃᑯᐊ 
ᐃᓚᓕᐅᑎᓯᒪᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᓃᖔᖅᑐᒥ ᐊᒻᒪᓗ 
ᐋᓐᓂᐊᖃᖅᑕᐃᓕᑎᑦᑎᔨᒃᑯᓐᓂ ᑖᒃᑯᐊ ᑲᑎᒪᔩᑦ. 
ᑭᓯᐊᓂ ᐅᔾᔨᕆᔭᐅᓯᒪᖅᑰᓕᕐᒪᑦ ᐃᓄᓕᕆᓂᖅ ᑕᐃᓐᓇ 
Social Services ᐱᓪᓚᕆᐊᓗᒻᒥᑦ ᑖᒃᑯᐊ ᑲᒪᓪᓗᑎᑦ. 
ᑖᒃᑯᐊᖃᐃ ᐊᑑᑎᖃᑦᑎᐊᖅᐳᑦ ᐃᑲᔫᑎᖃᖅᐸᑦ? 
ᐃᑲᔫᑎᖃᓐᖏᑦᑐᕕᓂᐅᓐᓂᖅᐸᑦ 
ᐊᑑᑎᖃᓗᐊᓐᖏᑦᑐᕕᓂᐅᓐᓂᖅᐸᑦ ᓱᒧᑦ 
ᑕᐃᒪᐃᔾᔪᑎᖃᕐᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
 
 
 
 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇᐅᔪᖅ 
ᑲᑎᒪᔨᕋᓛᖑᔪᓪᓕ ᕿᒥᕐᕈᓪᓚᕆᔅᓯᒪᓐᖏᓇᒃᑭᑦ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᔭᖏᑦ ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑲᑎᒪᔨᕋᓛᑦ. ᐅᖃᕈᓐᓇᕋᓗᐊᖅᑐᖓ ᑖᒃᑯᐊ ᖃᓄᖅ 
ᐱᓕᕆᐊᔅᓴᖃᓪᓚᑖᕐᒪᖔᑕ ᕿᒥᕐᕈᓚᐅᓐᖏᑦᑕᕋᓗᐊᒃᑲ 
ᑭᓯᐊᓂᓕ ᑖᓐᓇ ᐊᐅᓪᓚᑎᖃᑦᑕᕐᓂᐊᕋᑦᑎᒍ ᐊᒻᒪᓗ 
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paragraph. 
 
Certainly, in my discussions with two of 
my regional operations at this point in time, 
we need them to focus on the issues at 
hand. I think sometimes they need to also 
think about the fact that they need to start 
running their operations. That’s just a 
comment I’ll make. Instead of relying on 
headquarters to run the operations, they 
have the authority and the ability to run the 
regions and they need to start doing that. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): While he 
is identifying the committee, it is not in the 
Auditor General’s report, but while we’re 
on committees, (interpretation ends) 
section 58.1 of the Child and Family 

Services Act (interpretation) states that “A 
board of directors of a corporate body may 
authorize the corporate body to enter into a 
community agreement with the Minister… 
in respect of aboriginal children…” Do 
they use (interpretation ends) section 58.1 
of the Child and Family Services Act? 
(interpretation) Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I may 
have to get back to the Member on this 
particular question. I believe that there are 
child and family services committees in 
each one of the communities, but I will 
confirm that after the hearings are 
conducted. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you. Yes, it would be interesting to hear 
and we can deal with this at our session or 
some other time. If the person is an Inuk, it 

ᑕᒪᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ 
ᑐᕌᖓᓇᓱᒃᑭᓪᓗᓂᐅᒃ. 
 
 
 
 
 
ᑕᒪᒃᑯᓄᖓ ᑲᒪᒋᔭᔅᓴᖏᓐᓄᑦ ᑲᒪᒐᓗᐊᕐᒪᖔᑕ ᑕᐃᒃᑯᐊ 
ᐊᐅᓪᓚᑦᑎᔨᐅᔪᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᑕᒪᒃᑯᐊ 
ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᑐᓂᑦ ᑲᒪᔭᕆᐊᖃᕐᒪᑕ. 
ᐃᓱᒪᒋᔭᕆᐊᖃᕆᓪᓗᑎᓪᓗ ᑕᕝᕙᓐᖓᑦ 
ᐊᖓᔪᖅᑳᒃᑯᕕᒻᒥᑦ ᑐᕚᖃᓗᐊᓐᖏᖔᕐᓗᑎᑦ 
ᐊᐅᓪᓚᑦᑎᒍᓐᓇᖃᑦᑕᓂᐊᕐᖓᑕ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ.  
 
ᑕᐹᕐᔪᒃ: ᐃᓛ, ᑕᐃᓐᓇ ᑲᑎᒪᔨᕋᓛᓂᑦ 
ᓇᓗᓇᐃᔭᐃᒐᓱᐊᕐᓂᖓᓂ ᑕᕝᕙᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ 
ᑎᑎᕋᖅᓯᒪᓐᖏᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ 
ᑲᑎᒪᔨᕋᓛᓗᐊᑎᓪᓗᑕ ᑕᕝᕙᓂ (ᑐᓵᔨᑎᒍᑦ) ᐃᓚᖓ 
58.1 ᑕᕝᕙᓂ ᓲᕐᓗ ᐃᓚᒌᓄᑦ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ 

ᒪᓕᒐᕐᒥ (ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᑖᒃᑯᐊ ᑕᐅᑐᒃᖢᒍ 
ᑲᑎᒪᔨᒡᒎᖅ ᐱᔪᓐᓇᖅᑎᑖᖅᑎᑕᐅᓂᐊᖅᑐᐃᖅᑲᐃ 
ᒥᓂᔅᑕᒧᑦ ᐊᖏᖅᑕᐅᑐᑎᐊᖅᐸᑕ 
ᑲᑎᒪᔨᕋᓛᖑᖅᑐᖃᕈᓐᓇᕐᓗᓂ ᓄᓇᓕᓐᓂ. ᑖᒃᑯᐊ 
ᓄᓇᖃᖅᑳᓯᒪᔪᓄᑦ ᑲᒪᓂᐊᖅᑑᔪᓂᑦ. ᑕᐃᒪᖃᐃ 
(ᑐᓵᔨᑎᒍᑦ) ᐃᓚᖓ 58.1 ᑕᕝᕙᓂ ᓱᕈᓯᕐᓄᑦ 

ᐃᓚᒌᓄᓪᓗ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ ᒪᓕᒐᕐᒥ 
(ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᓇᓗᓇᐃᖅᓯᒪᔪᖅ ᐊᑐᖅᑕᐅᕙ 
ᐊᑐᖅᑕᐅᖃᑦᑕᖅᐸ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐅᑎᕐᕕᒋᔭᕆᐊᖃᕐᓂᐊᖅᑕᕋᖃᐃ ᐊᐱᖅᑯᑎᖓᓄᑦ 
ᑖᒃᑯᐊ ᑲᑎᒪ ᓄᓇᓕᓐᓂ ᑲᑎᒪᔨᖃᐅᕐᖓᑕ ᑭᓯᐊᓂ 
ᑕᕝᕙᓃᒌᖅᓯᒪᓕᕈᑦᑕ ᖃᐅᔨᒋᐊᑦᑎᐊᓛᖅᑲᕋ 
ᑕᐃᒪᐃᒻᒪᖔᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ.  
 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ. ᐃᓛ ᑐᓴᕈᒪᓂᐊᖅᐳᖓ ᑕᐃᓐᓇᓕ 
ᐊᓯᐊᒎᖓᓗᒍ ᑲᒪᒋᔪᓐᓇᕐᓂᐊᖅᑰᕋᑦᑎᒍ 
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can be dealt with but not when the person 
is non-Inuit. The way the legislation is now 
is not acceptable. We will look at that when 
the time comes, but I just had to ask that 
question while we’re going through the 
Auditor General’s report. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Ms. Ugyuk. 
 
Ms. Ugyuk (interpretation): Thank you. I 
would like to ask Mr. Ma. (interpretation 
ends) The Minister of Finance’s recent 
Budget Address announced that the 
government will review its structure. What 
consideration is the government giving to 
splitting Health and Social Services into 
two distinct departments, one of which 
would focus exclusively on social service 
issues and one of which would focus on the 
delivery of health care? Thank you. 
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. As the 
new Deputy of Health and Social Services, 
I’m not aware of any such plans on the part 
of the government at this point in time. I 
thought the question is maybe more 
appropriately addressed to my principals, 
the Executive Council. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. We will move on 
to the last one here, conclusion, paragraphs 
118 to 122. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
The review of the Auditor General’s report 
on child, youth, and family programs and 
services in Nunavut generates a very 
interesting debate among the Members of 
the Committee of the Whole. Having 
recognized that for a couple of days, a day 
and a half, my question to the Deputy 
Minister of Health and Social Services, Mr. 

ᑲᑎᒪᓪᓚᑦᑖᓕᕐᓂᕈᑦᑕ. ᐃᓅᒻᒪᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᖅᑐᖅ 
ᖃᓪᓗᓈᖑᑐᐊᖅᐸᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᖏᑦᑐᖅ. ᒪᓕᒐᖅ 
ᑕᐃᒪᓐᓇ ᐅᖃᖅᓯᒪᑎᓪᓗᒍ ᐱᐅᓗᐊᖅᑰᔨᓐᖏᒻᒪᑦ. 
ᑕᐃᒪ ᑭᖑᓂᖓᒍᑦ ᖃᐅᔨᒋᐊᕐᓂᐊᖅᐳᒍᑦ ᑭᓯᐊᓂ ᒫᓐᓇ 
Auditor General ᐅᓂᒃᑳᖏᓐᓃᑎᓪᓗᑕ ᑖᓐᓇ 
ᖃᐅᔨᒋᐊᕈᒪᑐᐃᓐᓇᖅᑐᖏᓛᒃ ᐊᐱᕆᓗᖓ 
ᑭᓯᐊᓂᐅᕋᑖᕐᒥᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ.  
 
ᐅᒡᔪᖅ: ᖁᐊᓇᖅᑯᑎᑦ. ᑖᓐᓇ ᐊᐱᕆᒍᒪᔭᕋ ᒥᔅᑕ ᒫ. 
(ᑐᓵᔨᑎᒍᑦ) ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᕆᔭᖓ 
ᕿᒥᕐᕈᓂᐊᕐᖓᑕ ᑕᐃᒪᓕ ᒐᕙᒪᒃᑯᑦ ᖃᓄᖅ 
ᐃᓱᒪᔅᓴᓯᐅᕐᓂᐊᖅᑲᑦ ᑖᒃᑯᓄᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᑐᒻᒪᕆᐅᔪᑦ ᐃᓛᒃ ᐱᒻᒪᕆᐅᔫᑦ 
ᐱᓕᕆᕕᐅᔪᑦ ᑖᒃᑯᐊ ᐊᐅᓪᓗᔾᔨᓗᐊᕐᓂᐊᕐᓗᑎᒃ 
ᐃᓄᓕᕆᓃᓐᓇᕐᒧᑦ ᐊᒻᒪᓗ ᐊᐃᑉᐸᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓄᑖᖑᓪᓗᖓᐃᓛᒃ ᑕᕝᕗᖓ ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᑖᒃᑯᐊ 
ᐸᕐᓇᑯᑖᒻᒪᖔᑕ ᑕᐃᒪᓕᖃᐃ ᑕᐃᒃᑯᓄᖓᖃᐃ 
ᒥᓂᔅᑕᐅᔪᓄᖅᑲᐃ ᐊᐱᖅᑯᑕᐅᑦᑎᐊᕈᓐᓇᓂᖅᓴᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇ 118 
122-ᒧᑦ ᓄᖅᑲᐅᑎᒋᓕᕐᓗᒍ. ᒥᔅᑕ ᓂᓐᖓᖅ.  
 
 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᕿᒥᕐᕈᓂᐅᔪᖅ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓᓄᑦ 
ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ ᐱᔨᑦᑎᓂᕐᒧᑦ ᐱᖁᔭᖅ ᑕᒫᓂ 
ᓄᓇᕗᒻᒥ ᐊᔅᓱᐊᓗᒃ ᑐᓴᕈᒥᓇᕆᔭᐅᒻᒪᑦ ᐃᒫᒃ, ᑕᕝᕙᓂ 
ᑲᑎᒪᑐᐃᓐᓇᖅᑎᓪᓗᑕᓘᓐᓃᑦ ᐃᒫᒃ 
ᐊᐱᖅᓱᖅᑕᐅᖃᑦᑕᕐᖓᑦ ᑕᐃᒪᓕ ᒥᓂᔅᑕᐅᑉ 
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Chairman, is: when does the government 
plan to introduce a Child and Family 

Services Act in the Legislative Assembly? 
Thank you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Just 
bear with me, I’m trying to remember the 
date. I think I spoke to it yesterday, but I 
can’t remember what it was now.  
 
Thank you, Mr. Chairman. In the 
department’s business plan, we have that as 
something we would do in the 2012-13 
fiscal year. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Aupaluktuq.  
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. Just a comment. In the Social 
Wellness Committee also when we had the 
department at the witness table in the past, 
I have also indicated before suggesting 
thought that even perhaps frontline workers 
should be consulted with basically because 
they’re the ones who are exposed and 
doing the actual work out there.  
 
I had also suggested before that maybe 
perhaps communication is key and critical 
to sharing information possibly between 
communities or the regional departments, 
to the executive, to the administration, 
through the bureaucracy. That was just a 
comment, Mr. Chairman. I want to remind 
the department as well that perhaps the best 
resources and the valuable resources are the 
frontline workers. I just wanted to remind 
the department of that. 
 
I made a suggestion before that maybe 
perhaps it’s the middle managers not 
relaying information properly. This is just 
speculation and I don’t mean to speculate, 
Mr. Chairman, but the information that we 

ᑐᖏᓕᖓᓄᑦ ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᖃᖓᒃᑯᓪᓕ 
ᒐᕙᒪᒃᑯᑦ ᓴᖅᑮᓂᐊᖅᑐᒋᕙᑦ ᓄᑖᖑᔪᓂᒃ ᓱᕈᑦᑎᓄᑦ 
ᐃᓚᒌᓄᑦ ᐱᔨᑦᑎᓂᕐᒧᑦ ᐱᖁᔭᕐᒥ ᑕᕝᕙᓂ ᑕᕝᕗᖓ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ? ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑕᖅᑭᑲᐃᓐᓇᕆᓇᐃ. ᑕᑯᓚᐅᖅᑕᕋᓗᐊᕋ ᐃᑉᐸᔅᓴᖅ 
ᓇᒥᐅᓚᐅᖅᑐᑭᐊᖅ. 
 
 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙᓂ ᐸᕐᓇᒍᑎᒋᔭᑦᑎᓐᓂ 
2012-2013 ᑕᒫᓂ ᐊᕐᕌᒍᖓᓂ ᑐᕌᒐᖃᖅᑐᒍᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ.  
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᖅ. ᑖᒃᑯᓄᖓ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 
ᑖᒃᑯᐊ ᐊᐱᖅᓱᑎᓪᓗᑕ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᖃᓚᐅᖅᓯᒪᔪᖓ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐅᖃᕐᕕᐅᖃᑦᑕᖅᑲᑕ 
ᑕᐃᒃᑯᐊ ᖃᐅᔨᓪᓚᑖᖃᑦᑕᕐᖓᑕ ᐱᓕᕆᓪᓚᑖᖅᑐᑎᓪᓗ. 
 
 
 
 
ᐊᒻᒪᓗ ᑕᐃᒪᓕᖃᐃ ᐃᒫᒃ 
ᑐᓴᐅᒪᖃᑎᒌᑦᑎᐊᕆᐊᖃᕐᓂᐅᒋᐊᖃᕐᖓᑕ 
ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᐊᖅᑲᑕ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ 
ᐊᐅᓚᑦᑎᔨᖏᓐᓄᑦ ᑕᖅᑲᒃᑯᓄᖓ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓄᑦ 
ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᖅ ᐃᖅᑲᐃᑎᒍᒪᔭᒃᑲ ᑕᒪᒃᑯᐊ 
ᐃᑲᔪᕈᓐᓇᑎᐊᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ 
ᑕᐃᒪ ᐃᑲᔪᑦᑎᐊᒃᑲᐅᓛᖑᒻᒪᖔᑕ. 
 
 
 
 
 
 
ᑕᐃᒪᓕᖃᐃ ᑕᐃᒃᑯᐊ ᐊᑯᕐᖓᓐᓂ ᑲᒪᔨᐅᕙᑦᑐᑦ 
ᐅᖃᖃᑦᑕᑎᐊᓐᖏᓗᐊᖃᑦᑕᕐᖓᑕ 
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need to obtain to have clear direction and 
be proactive, I have suggested before that 
maybe perhaps frontline workers should be 
consulted with on a regular basis. I think 
that would smooth operations because they 
know for a fact how the mechanism works. 
They’re exposed to public and personal life 
in dealing with other inter-agencies. 
Sharing of information is critical. 
 
I just wanted to advise my colleagues that 
perhaps making informed and educated 
decisions have to come from the very 
sources, the frontline workers, whether it is 
nurses, teachers, and that was just a 
suggestion I would like to make as well. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. I have no other 
names here. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. Just a comment also. 
As we review the Auditor General’s report, 
it’s very beneficial to us for the future. 
Even before the introduction of the Act, I 
believe the government can start where 
they can make improvements because they 
are aware of the problems in the 
communities with the departments. 
 
At this time, Inuit needs are neglected due 
to the fact that they have to follow rules. 
For that reason, I don’t even believe there 
are social service committees in the 
communities. For example, in my 
community, when I met with the social 
worker… . Yes, their doors are always 
open for anybody who wants assistance 
from social workers and that is very good.  
 
However, our social workers should also 
consult with our elders as to how best they 
can assist the residents of the community 
because we want everybody to be nice and 
willing to help in our communities. Those 

ᑲᖐᓱᑐᐃᓐᓇᖅᑐᖓᐃᓛᒃ ᑕᒪᒃᑯᐊ 
ᑐᓴᖃᑦᑕᕆᐊᖃᖅᑕᕗᑦ ᐊᒻᒪᓗ ᐃᑲᔪᑦᑎᐊᕐᓂᐊᕈᑦᑕ 
ᑕᐃᒃᑯᐊᖃᐃ ᐃᓄᓕᕆᔨᐅᔪᑦ 
ᐊᐱᖅᓱᖅᑕᐅᔾᔫᒥᖃᑦᑕᖅᑲᑕ ᑕᐃᒫᒃ  
ᐊᐅᓚᓂᖃᓐᓂᖅᓴᐅᓕᕈᓐᓇᖅᑐᑦ ᖃᓄᓪᓗ 
ᐊᐅᓚᖃᑦᑕᕐᒪᖔᑕ ᖃᐅᔨᒪᓂᖅᓴᐅᓗᑎᑦ ᑕᖅᑲᒃᑯᓄᖓ 
ᐃᓅᖃᑎᒥᓄᑦ ᑲᒪᓗᑎᑦ ᑎᒥᖁᑎᖏᓪᓗ. 
 
ᐅᖃᐅᔾᔨᒍᒪᑐᐃᓐᓇᖅᑐᖓᓗ 
ᐃᓱᒪᓕᐅᖃᑦᑕᕈᓐᓇᕐᓂᐊᕋᑦᑕ ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓗᑕ 
ᐃᓕᓐᖓᑦᑎᐊᕐᓗᑕ ᑕᐃᒃᑯᓇᓐᖓᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 
ᐋᓐᓂᐊᓯᐅᖅᑎᓂᑦ ᐃᓄᓕᕆᔨᓂᑦ. ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᔪᒪᑐᐃᓐᓇᖃᑖᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᑎᓕᐅᖅᓯᒪᔪᖅᑕᖃᕈᓐᓃᕋᒪ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ 
ᐅᖃᕈᒪᑐᐃᓐᓇᑦᑎᐊᕆᓪᓗᖓᑦᑕᐅᖅ. ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᓪᓗᑎᒍ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ 
ᐅᓂᒃᑳᒥᓂᖏᑦ ᐃᓄᓕᕆᓂᖅ ᑕᒪᓐᓇ 
ᐃᑲᔫᑎᖃᕕᔾᔪᐊᖅᑐᖅ ᐅᕙᑦᑎᓐᓄᑦ 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᓐᓇᒃᑲᓐᓂᕐᓂᐊᕋᑦᑕ 
ᓯᕗᓂᕆᓂᐊᖅᑕᑦᑎᓐᓂ. ᐅᑯᐊ ᒪᓕᒐᖅ 
ᓴᖅᑭᓚᐅᓐᖏᒃᑲᓗᐊᖅᑐᓪᓗᒍ ᒐᕙᒪᒃᑯᑦ 
ᐱᓕᕆᓇᓱᒍᓐᓇᖅᑰᒻᒪᑕ ᑕᒪᒃᑯᐊ ᓄᓇᓕᓐᓂ 
ᐊᑲᐃᓪᓕᐅᕈᑕᐅᕙᒃᑐᓂᑦ ᖃᐅᔨᒫᓂᒻᒪᑕ ᓇᐅᒃᑯᑦ 
ᐋᖅᑭᑉᐸᓪᓕᐊᔾᔪᑎᒃᓴᖏᓐᓂᒃ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕆᐊᖃᖅᑰᕐᒪᑕ ᑖᓐᓇ ᒪᓕᒐᕐᒥᒃ ᓄᑖᒥᒃ 
ᓴᖅᑮᓚᐅᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ. 
 
ᒫᓐᓇ ᓱᖁᑎᒋᔭᐅᓐᖏᑦᑎᐊᖃᑦᑕᕐᒪᑕ ᐃᓄᐃᑦ 
ᐱᔪᒪᔭᖏᑦ ᐃᒪᓐᓇᑦᑎᐊᖅ 
ᐃᑉᐱᒋᔭᐅᐱᓪᓛᕐᔪᑯᓗᓐᖏᑦᑎᐊᖅᖢᑎᒃ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᓲᖃᐃᒻᒪ ᒪᓕᒐᐅᒻᒪᑦ ᑖᓐᓇ ᐊᒻᒪᓗ 
ᓴᓐᖏᓂᖃᓪᓚᕆᒃᖢᓂ ᑭᒍᑎᖃᓪᓚᕆᒃᖢᓂᓗ 
ᐃᖅᑲᖅᑐᖅᑕᐅᔾᔪᑕᐅᔪᓐᓇᖅᖢᓂ ᒪᓕᒐᖅ. 
ᑕᐃᒪᐃᑦᑑᓂᖓᓄᑦ ᐃᒻᒪᖄ 
ᐃᑉᐱᒋᔭᐅᔾᔫᒥᔭᕆᐊᖃᕋᓱᒋᓪᓗᒋᑦ 
ᑲᑎᒪᔨᕋᓛᖅᑕᖃᖅᑰᓐᖏᒻᒪᓪᓘᓐᓃᑦ ᐃᓛᒃ 
ᑐᑭᓯᓂᐊᕋᓗᐊᖅᑕᕋ ᓄᓇᓕᓐᓂ. ᑖᓐᓇ ᐃᒪᓐᓇᒃ 
ᓄᓇᑦᑎᓐᓂᖃᐃ ᓲᕐᓗ ᐃᓄᓕᕆᔩᑦ 
ᑲᑎᒪᖃᑎᒋᒐᑦᑎᒍᓂᓛᒃ ᐅᖃᓚᐅᕐᒪᑦ. ᐹᖏᑦ 
ᒪᑐᐃᓐᖔᖏᓐᓇᐅᔭᖅᑐᑦ ᑭᓇᑐᐃᓐᓇᕐᒧᑦ 
ᐅᖃᓪᓚᒋᐊᖅᑐᕈᒪᑉᐸᑦ ᐃᑲᔪᖅᑕᐅᔪᒪᑉᐸᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᒪᑐᐃᖓᐃᓐᓇᐅᔭᖅᑐᑦ. ᐄ, 
ᑕᒪᓐᓇᐱᐅᔪᖅ. ᑭᓯᐊᓂᓕᑦᑕᐅᖅ ᐃᓄᓕᕆᔩᑦ 
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kinds of things are not being used, 
especially for the non-Inuit social services, 
because they’re controlled from Iqaluit.  
 
The person who has the authority doesn’t 
go to the communities and make very 
important decisions without getting close to 
the people themselves or even to the social 
workers. They can go through the hamlet 
councils. This has to be looked at. We all 
realize what our problems are. If we had 
better coordination, then we can solve this. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. That was a 
comment there. I have no more other 
names, so I’ll ask the Deputy Minister of 
Health and Social Services if he has any 
closing statements.  
 
Mr. Ma: Thank you, Mr. Chairman. Yes, 
in fact, I do. I know I have a reputation of 
being long-winded, so I’ll try to keep to the 
point. 
 
First of all, maybe what I would like to 
start with is summarize what I have heard 
from Members today. The first comment 
that I would like to make is the advice that 
came here at the very end in terms of your 
concluding comments are things that I will 
take to heart. You are the ones who are in 
your communities, in your constituencies, 
you know what’s going on, so it’s very 
important that we listen to you in that 
regard and I really appreciate the comments 
you made in that regard.  
 
One thing that’s come out to me loud and 
clear is Inuit societal values. So we will 
keep that obviously in the forefront and not 
in the back.  
 
I think a number of Members have 
discussed training and employment 
opportunities, so that’s something that I 

ᐊᐱᕆᖃᑦᑕᕆᐊᖃᕐᒪᑕ ᐃᓐᓇᕆᔭᑦᑎᓐᓄᑦ ᖃᓄᖅ 
ᖃᓄᐃᓕᐅᕈᓂ ᐊᑲᐅᓂᖅᓴᐅᕙ. ᑖᒃᑯᐊ ᐃᓐᓇᕆᔭᕗᑦ 
ᐃᓅᓯᕐᒥᒃ ᓇᐃᓯᒪᒐᒥᒃ ᖃᐅᔨᒪᑦᑎᐊᕋᒥᒃ ᖃᓄᖅ 
ᐋᖅᑭᒃᐹᓪᓕᕈᑎᒃᓴᒥᒃ ᐱᓯᒪᒐᒥᒃ. ᑖᓐᓇ 
ᐃᓄᑦᑎᐊᕙᐅᔪᒪᓂᖅ ᑕᒪᑦᑕ ᐱᔪᒪᒐᑦᑎᒍᑦ ᓄᓇᑦᑕ 
ᐃᓗᐊᓂ ᐊᒻᒪᓗ ᐃᓐᓇᕆᔭᕗᑦ ᐊᒥᓱᑲᓪᓚᐃᑦ 
ᑕᒪᒃᑯᓂᖓ ᐃᑲᔪᕈᓐᓇᑦᑎᐊᕐᒪᑕ 
ᐊᑑᑏᓐᓇᐅᖏᒻᒪᑕᓘᓐᓃᑦ ᑕᒪᒃᑯᓂᖓ ᐃᓄᓕᕆᔩᑦ 
ᖃᓪᓗᓈᓂᑦ ᐱᓗᐊᓐᖑᐊᖅᑐᒥᒃ ᓇᒻᒥᓂᑦᑕᐃᓐᓇᑯᓗᒃ 
ᐱᓕᕆᔪᒪᓗᐊᒧᑦ ᐊᒻᒪᓗ ᑕᕝᕙᓐᖓᑦ ᐃᖃᓗᓐᓂᒃ 
ᐊᐅᓚᑕᐅᒐᒥᒃ ᐃᖃᓗᓐᓂᓗ . 
 
ᐃᓐᓇ ᐊᐅᓚᑦᑎᔨᐅᔪᖅ ᓄᓇᓕᓐᓄᑦ 
ᐅᐸᒍᑎᓚᐅᖅᓯᒪᓐᖏᒃᖢᓂ ᐊᖏᔪᕐᔪᐊᕌᓗᒻᒥᒃ 
ᐃᓱᒪᓕᐅᖅᑎᑦᑎᖃᑦᑕᕐᒪᑦ ᓱᕋᐃᔾᔪᑕᐅᔪᓐᓇᖅᑐᓂᑦ 
ᐃᓅᓯᕐᒧᑦ. ᑕᐃᒪᓐᓇᒃ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᒃᑯᐊ 
ᖃᓂᓪᓕᒋᐊᕆᐊᖃᒃᑲᓐᓂᕋᓱᒋᕙᒃᑲ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᓄᓇᓖᑦ ᑲᑎᒪᔨᖏᓐᓂ ᕼᐋᒻᓚᒃᑯᑎᒍᓪᓘᓐᓃᑦ 
ᑲᑎᒪᔨᕋᓛᒃᑯᖏᑎᒍᓪᓘᓐᓃᑦ. ᑖᓐᓇ ᐅᖃᑐᐃᓐᓇᖅᑕᕋ, 
ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ ᕿᒥᕐᕈᔭᕆᐊᖃᖅᑰᕋᑦᑕ 
ᐊᑲᐃᓪᓕᐅᕈᑎᕗᑦ ᑕᒪᑦᑕ ᐃᓕᓴᕆᓯᒪᓕᕋᑦᑎᒍᑦ 
ᐃᑲᔪᖅᑎᒌᓐᓂᒃᑯᑦ ᑭᓯᐊᓂ ᑕᒪᓐᓇ 
ᐋᖅᑭᑉᐹᓪᓕᕈᓐᓇᕐᓂᐊᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᖅ. ᐊᑎᖃᒃᑲᓐᓂᕈᓐᓃᕋᒪ 
ᐊᐱᕆᓕᕐᓚᒍ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊ 
ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᒪᑐᒍᑎᖃᕈᒪᒻᒪᖔᖅ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᒪᑐᓯᒋᐊᕈᑎᒃᓴᒥᒃ ᐅᖃᐅᓯᒃᓴᖃᖅᑐᖓ. ᐊᑯᓂᐊᓗᒃ 
ᐅᖃᓪᓚᓲᖑᔪᖓ ᖃᐅᔨᒪᔭᐅᒐᒪ ᓇᐃᓈᕋᓱᓐᓂᐊᖅᐸᕋ. 
 
ᓯᕗᓪᓕᖅᐹᒥᒃ ᐅᖃᐅᓯᕆᒋᐊᕐᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᑐᓴᖅᓯᒪᔭᒃᑲ ᓇᐃᓈᕐᓗᒋᑦ. ᒪᓕᒐᓕᐅᖅᑎᓂᑦ 
ᑐᓴᖅᓯᒪᔭᕋ ᓯᕗᓪᓕᖅᐹᒥᒃ ᐅᖃᐅᔾᔨᖅᓯᕐᔪᑎᒃ ᑕᐃᒃᑯᐊ 
ᐃᖅᑯᓪᓕᐅᒋᖃᑖᖅᑕᓯ ᐊᒃᓱᐊᓗᒃ ᐃᑉᐱᒋᔭᒃᑲ. 
ᓄᓇᔅᓯᓐᓂᒥᐅᑕᐅᒐᔅᓯ ᓂᕈᐊᖅᑕᐅᕕᒋᓯᒪᔭᔅᓯᓐᓂ 
ᖃᐅᔨᒪᒐᑦᑎᐅᒃ ᐱᒻᒪᕆᐊᓗᒃ ᐊᒃᓱᐊᓗᒃ ᐃᓕᒃᓯᓐᓂᒃ 
ᓈᓚᑦᑎᐊᕆᐊᖃᕋᑦᑕ. 
 
 
ᑖᓐᓇ ᐃᓚᖓᑦ ᑐᓴᑦᑎᐊᖅᑕᕋ ᐃᓄᐃᑦ ᐱᐅᓯᖏᑦ 
ᐃᓕᖅᑯᓯᑦᑎᐊᕙᓐᓂᒃ ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᖁᔭᐅᒻᒪᑕ 
ᑖᓐᓇ ᐃᑉᐱᒌᓐᓇᕐᓂᐊᖅᑕᕗᑦ 
ᓯᕗᒃᑲᑕᖅᓯᒪᐃᓐᓇᕐᓗᑎᒍᑦ ᑐᓄᑦᑎᓐᓃᖏᓪᓗᑎᒃ. 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᖃᑦᑕᕐᓂᖅ ᑕᒪᓐᓇ 
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certainly take seriously. Again, that was 
something that I took seriously in Finance 
and I will here in the Department of Health 
and Social Services.  
 
I think, in responding to Member Elliott at 
one point during the hearings today, I said 
something to the effect about action to 
words. That’s a phrase I have used before. 
You can develop all the great strategies you 
want, all the actions plans you want, you 
can say everything you want, but at the end 
of the day, if you haven’t delivered in 
terms of action, you have not accomplished 
anything. So that’s something I’m going to 
have to ensure that we do within this 
department. 
 
People have spoken throughout these 
hearings about coordination and certainly 
that needs to happen, not only within the 
government and within the department but 
with our partners at NTI, agencies, such as 
the RCMP, our land claim organizations in 
the regions, such as Qikiqtani, Kitikmeot, 
and Kivalliq.  
 
We’ve had a lot of sayings in Finance, and 
I think you heard my three C’s saying: 
coordination, communication, I think 
Member Aupaluktuq spoke to that a little 
bit in his closing comments, and the last 
part of the three C’s is obviously 
cooperation. Yes, sometimes we don’t 
agree, but I think that at the end of the day, 
we often step back and say, “What’s in the 
best interest of our children and youth in 
this territory?” And that comes down to 
cooperation and working together. We have 
to put our differences aside and work for 
the best of all Nunavummiut, including the 
children. 
 
I thank the Auditor General. I think all of 
you have spoken to this as well, and I tried 
to be soft on this in my opening comments, 

ᐱᕐᔪᐊᖁᑎᒋᒻᒥᒐᒃᑯᑦᑕᐅᖅ ᑕᒪᓐᓇᓗᑦᑕᐅᖅ ᐊᒃᓱᐊᓗᒃ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ 
ᐱᕐᔪᐊᕆᓚᐅᕋᒃᑯ. 
ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓃᓕᖅᑎᓪᓗᖓ 
ᐱᕐᔪᐊᕆᓂᐊᕐᒥᔭᕋ ᑕᒪᓐᓇ. 
 
 
 
ᑖᒃᑯᐊ ᐊᐅᓚᔾᔭᒋᐊᕐᓗᒋᑦ 
ᓯᕗᒧᐊᕈᑎᒋᕙᓪᓕᐊᓂᐊᕋᑦᑎᒍᑦ ᐊᒃᓱᐊᓗᒃ 
ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᐃᑦ ᑕᐃᒃᑯᐊ 
ᐅᐸᓗᖓᐃᔭᐅᑎᒃᓴᓕᐅᕐᓗᑕ ᐸᕐᓇᐅᑎᒃᓴᓕᐅᕐᓗᑕᓗ. 
ᑭᓯᐊᓂ ᐱᔨᑦᑎᓚᐅᓐᖏᑦᑐᒍᑦ ᐊᐅᓚᔾᔭᐃᓚᐅᓐᖏᑦᑐᒍᑦ 
ᐸᐃᑉᐹᕌᓗᒃᑎᒍᑦ ᐱᓕᕆᓚᐅᕋᓗᐊᕐᓗᒋᑦ 
ᓯᕗᒧᐊᕈᑎᖃᑦᑎᐊᕋᓱᖃᑦᑕᕐᓂᐊᕋᒪ ᐅᕙᖓ 
ᐊᐅᓚᔾᔭᐃᖃᑦᑕᕐᓗᖓ ᐸᐃᑉᐹᑐᐃᓐᓇᐅᖏᑦᑐᒃᑯᑦ. 
 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒫᓂ ᑐᑭᒧᐊᑦᑎᑎᖃᑦᑕᓂᕐᒥᑦ 
ᐅᖃᐅᓯᖃᖅᓯᒪᒻᒪᑕ ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ 
ᐱᓕᕆᕕᒻᒥᓪᓗ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑐᓐᖓᕕᒃᑯᑦ 
ᐱᖃᑎᒋᓪᓗᒋᑦ ᑎᒥᐅᔪᑦ ᐸᓖᓯᒃᑯᓪᓗ ᐊᒻᒪᓗ 
ᓄᓇᑖᖅᑎᑦᑎᓂᕐᒧᑦ ᓄᓇᑖᕐᓂᕐᒧᑦ ᑎᒥᖁᑎᒋᔭᐅᔪᑦ 
ᕿᑭᖅᑕᓂ, ᕿᑎᕐᒥᐅᑦ, ᑭᕙᓪᓕᕐᒥᓗ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ. 
 
 
 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓃᑎᓪᓗᖓ ᐅᖃᓪᓚᐃᓐᓇᖃᑦᑕᓚᐅᕋᒪ 
ᑐᑭᒧᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᑐᓴᐅᒪᑎᑦᑎᑎᐊᕐᓂᖅ 
ᐊᐅᐸᓗᒃᑐᖅ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ ᑖᓐᓇ ᐅᖃᖅᑲᐅᒻᒪᑦ 
ᑕᐃᒪᓐᓇ ᑭᖑᓪᓕᖅᐹᖅ ᐃᑲᔪᖃᑎᒌᖃᑦᑕᕐᓂᖅ. 
ᐃᓛᓐᓂᒃᑯᑦ ᐊᖏᖃᑎᒌᖃᑦᑕᖏᒃᑲᓗᐊᖅᑐᒍᑦ 
ᑭᓯᐊᓂᓕ ᐅᑎᖅᔭᕆᐊᕐᓗᑎᑦ ᑭᓱᑦ ᑕᖅᑲᒃᑯᓄᖓ 
ᐊᑲᐅᓛᖑᕙᑦ ᓱᕈᓯᕐᓄᓪᓗ ᐊᑲᐅᓛᖑᕙᑦ ᓄᓇᕗᑦ 
ᐃᓗᐊᓂ. ᑕᐃᒪᓐᓇ ᑕᕝᕙ ᐋᖅᑭᓱᐃᖃᑦᑕᕆᐊᖃᖅᑐᒍᑦ 
ᐊᖏᖃᑎᒌᓐᖏᓐᓂᕗᑦ ᓴᓂᕐᕙᑲᐃᓐᓇᕐᓗᑎᒍ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᐊᑲᐅᓛᓐᓄᑦ ᓱᕈᓯᕐᓄᖏᓛᑦ ᐊᑲᐅᓛᓄᑦ 
ᐊᑐᖔᕐᓗᑕ. 
 
 
 
 
 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᐅᔭᕇᖅᑰᖅᑲᐅᒻᒪᑦ ᑖᓐᓇ 
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but I think I will say it’s a little stronger at 
the concluding part here. The primary 
responsibility for children and youth in our 
territory is with parents and communities. 
Yes, government has a role to play, but it 
takes all of us working together to ensure 
that our children have a bright future. I 
think I heard that loud and clear from each 
one of you and I just wanted to reiterate 
that. 
 
I can’t remember which one of the 
Members said this, but I think that at some 
point during the hearings, I indicated that 
to do my job effectively as a deputy and to 
provide advice to the Executive Council 
and to my Minister, I need to listen. I think 
I have a record of listening.  
 
One of my intentions, as I indicated, is to 
go, at least initially, to the regional offices. 
I will be going to Pangnirtung later this 
month, and I intend to hit the other regional 
offices in Cambridge Bay and Rankin Inlet. 
As much as possible this year, I would like 
to hit some of the smaller communities. I 
have already indicated to Member Rumbolt 
that I would hope to hit Sanikiluaq soon. I 
think there is some emphasis by my 
Minister also to get to the Kitikmeot. So 
that’s the intention for this year.  
 
As all of you know, when I ran Finance, I 
made a point of going to my regional 
operations. I think it was Member 
Aupaluktuq who said that I need to be able 
to reach out to our frontline workers. I need 
to hear from everybody, including people 
who are not in the department. “To do the 
job, you need to know what’s going on, 
and the way to do that is to get out there 
and to listen.” I hope I continue to be a 
good listener.  
 
So I think that’s what I heard from the 
hearings today. I would like to maybe close 

ᐅᔾᔨᕆᑦᑎᐊᕋᓱᓚᐅᖅᑕᕋ ᒪᑐᐃᕆᐊᕈᑎᒪ ᐃᓗᐊᓂ 
ᑖᒃᑯᐊ ᓴᓐᖏᓂᖅᓴᐅᓕᕈᒃ ᐅᖃᐅᓯᕆᔪᒪᔭᕋ ᑕᐃᒃᑯᐊ 
ᓱᕈᓰᑦ ᐸᖅᑭᔭᐅᓂᕆᔭᖏᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 
ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓂᑦ ᓄᓇᓕᓐᓂ ᐸᖅᑭᖅᑳᕆᐊᓖᑦ  
ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᖃᑕᐅᔭᕆᐊᓕᐅᒐᓗᐊᑦ ᑭᓯᐊᓂᓕ 
ᑲᑐᔾᔨᖃᑎᒌᓪᓗᑎᑦ ᓱᕈᓯᕗᑦ ᓯᕗᓂᔅᓴᖃᑦᑎᐊᓂᐊᕐᒪᑕ. 
ᑕᐃᒪᓐᓇ ᑐᓴᐅᒪᑎᑦᑎᑎᐊᕈᒪᓪᓗᖓ 
ᐅᖃᒃᑲᓐᓂᕈᒪᕋᑖᖅᑐᖓ.  
 
 
 
 
 
 
ᐃᖅᑲᐅᒪᓗᐊᖅᑰᖏᑦᑐᖓ ᑭᓇᒃᑯᑦ ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒪᒍ 
ᑕᐃᒪᓕ ᓈᓚᑦᑎᐅᑎᓪᓗᓯ ᑲᑎᒪᑎᓪᓗᑕ ᑕᕝᕙᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓗᖓ ᑐᖏᓕᕆᔭᐅᑦᑎᐊᕐᓗᖓ 
ᒥᓂᔅᑕᐅᔪᒧᑦ ᐅᖃᐅᔾᔨᒋᐊᑦᑎᐊᖃᑦᑕᕐᓗᖓ ᐊᐅᓚᑦᑎᔩᑦ 
ᒥᓂᔅᑕᖏᓐᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᒥᓂᔅᑕᒧᑦ 
ᓈᓚᑦᑎᐊᕆᐊᖃᕋᒪ. ᐄ, ᓈᓚᖃᑦᑕᖅᓯᒪᔪᖓ. 
 
 
ᐃᒪᓐᓇ ᐅᖃᖅᓯᒪᒐᒪ ᐃᓕᔅᓯᓐᓄᑦ ᐊᒡᒍᑐᖅᓯᒪᓂᕐᒧᑦ 
ᑐᖅᑲᖅᑕᕐᕕᐅᔪᓂᑦ ᐅᐸᒍᑎᔪᒪᓪᓗᖓ 
ᑕᖅᑭᕆᓂᐊᖅᑕᑎᓐᓂᓪᓗ ᑕᖅᑭᕆᔭᑦᑎᓐᓂ 
ᐸᓐᓂᖅᑑᒨᕐᓗᖓ ᐃᖃᓗᒃᑑᑦᑎᐊᒧᑯᓪᓗ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑲᖏᖅᖠᓂᕐᒧᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᕐᕌᒍᒋᔭᑎᓐᓂ 
ᓄᓇᓕᓐᓄᑦ ᒥᑭᑦᑑᑕᐅᓂᖅᓴᓅᕈᒪᓪᓗᖓ. ᑕᐃᓐᓇ 
ᐅᖃᐅᑎᖅᑲᐅᒐᒃᑯ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᖅ ᕋᒻᐹᑦ 
ᓴᓂᑭᓗᐊᕐᒧᖓᐅᓂᐊᕐᒥᒐᒪ. ᒥᓂᔅᑕᒐᑦᑕᐅᖅ 
ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑦ ᕿᑎᕐᒥᐅᓅᖁᔨᓪᓗᓂ. ᑕᕝᕙ 
ᑖᒃᑯᐊ ᐊᕐᕌᒍᒋᔭᑦᑎᓐᓂ ᐱᓕᕆᔪᒪᓂᐊᖅᑕᕗᑦ. 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ 
ᑐᖏᓕᕆᔭᐅᑎᓪᓗᖓ ᐅᖃᓚᐅᖅᓯᒪᒐᒪ 
ᐱᓕᕆᑦᑎᐊᕈᒪᓪᓗᖓ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑲᑎᒪᔨ 
ᐊᐅᐸᓗᒃᑐᖅ ᐅᖃᖅᑲᐅᒻᒪᓂᓛᒃ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑕᒪᒃᑯᐊ ᑕᑯᖅᑳᐸᑦᑐᑦ 
ᐃᓄᓕᕆᖅᑳᐸᑦᑐᓂᓛᒃ ᐱᓕᕆᖃᑎᒋᑦᑎᐊᕐᓗᑎᒍ 
ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕋᑦᑕ ᑭᓱᓕᕆᔭᕆᐊᖃᕐᒪᖔᑕ. 
ᑕᐃᒃᑯᐊᓗ ᐅᐸᒍᑎᑦᑎᐊᕐᓗᒋᑦ 
ᓈᓚᑦᑎᐊᖃᑦᑕᕈᒪᓪᓗᖓᓗ. 
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with a couple of thank yous and 
acknowledgements, if I may, Mr. 
Chairman.  
 
I think it’s important that we thank and 
acknowledge the team from the Office of 
the Auditor General for the report. I think it 
has raised awareness. Certainly it seems 
like (inaudible) to action. I would also like 
to mention the previous work both in the 
performance audit side and the financial 
audit side. I think I was very fortunate 
when I was at the Department of Finance to 
have worked with a very professional team 
from Madam Fraser’s office. At this point, 
I would like to acknowledge the Assistant 
Auditor General, Ronnie Campbell, a 
former bay boy. He’s a great guy, I really 
have enjoyed working with him, and 
Michelle Salvail, who I don’t know quite 
as well, but she has always been very 
professional in her dealings with me and 
the government.  
 
There are others who I have met 
throughout my time who aren’t here today 
and I would like to make special mention 
of them as well. John Apt, who has the 
financial audit side. He has been great to 
work with. As Madam Fraser said 
yesterday, the government has moved 
forward. The timing in terms of when it 
tables its public accounts, and I have to say 
that that thanks goes across government to 
every employee who works for this 
government. Kari Swarbrick, who worked 
on some of the other performance audits in 
the past, a great lady; Julie Charron, who 
worked on the financial audit side; and 
Andrew Lennox, who was Ronnie’s 
predecessor; those are all great individuals 
that I’ve had the opportunity to work with.  
 
Mr. Chairman, I would also like to 
especially thank Madam Fraser for her kind 
words yesterday. I can’t tell you what that 

ᑕᕝᕙ ᑕᐃᒪᓐᓇ ᐅᓪᓗᒥ ᓈᓚᑦᑎᐅᓪᓗᑕ ᑲᑎᒪᑎᓪᓗᑕ 
ᐅᖃᐅᓯᕆᖁᔭᐅᖅᑲᐅᔪᑦ. ᖁᔭᓐᓇᒦᕈᒪᑦᑎᐊᖅᖢᖓᓗ 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐱᒻᒪᕆᐅᔪᖅ ᖁᔭᓐᓇᒦᕈᒪᔭᕗᑦ ᑖᒃᑯᐊ ᐊᓪᓚᕝᕕᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐅᓂᒃᑳᓕᐊᕆᓚᐅᖅᑕᖓ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᓴᖅᑭᑎᑦᑎᓯᒪᒻᒪᑕ 
ᐊᐅᓪᓚᔾᔭᒋᐊᕆᐊᖃᖅᑐᓂᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᒫᓐᓇ 
ᑲᑎᒪᔨᐅᓚᐅᖅᑐᓂᑦ ᑕᐃᒃᑯᓂᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑏᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ ᑕᐃᒃᑯᐊ ᖁᔭᓕᔪᒪᓪᓗᖓ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᖏᓕᕆᔭᐅᑎᓪᓗᖓ ᒥᓂᔅᑕᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒋᑦᑎᐊᓚᐅᕋᒃᑭᑦ ᑖᒃᑯᐊ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᖅ ᒥᔅᑕ ᑳᒻᐳᓪ ᐊᒃᓱᐋᓗᒃ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖅᑐᖅ ᐊᒻᒪᓗ ᒥᓯᐊᓪ ᓴᓪᕙᐃ 
ᖃᐅᔨᒪᑦᑎᐊᕌᓗᖏᑦᑕᕋᓗᐊᕋ ᑭᓯᐊᓂᓕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᐊᕚᓘᒻᒪᑦ ᑕᕝᕙᓂ ᒐᕙᒪᒃᑯᓐᓂ 
ᐱᓕᕆᔨᐅᓪᓗᓂ.  
 
 
 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖓᖅ ᐊᓯᖏᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑎᓪᓗᖓ ᑕᒫᓃᓐᖏᑦᑐᑦ 
ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᔮᓐ ᐃᐊᑉ ᑕᐃᓐᓇ ᑕᒫᓂ 
ᑮᓇᐅᔭᓕᕆᔨᐅᖃᑦᑕᕐᒥᔪᖅ ᐊᒃᓱᐋᓗᒃ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖃᑦᑕᕐᓂᖓᓄᑦ. ᐃᒃᐸᔅᓴᖅ ᒪᑕᒻ 
ᕗᕋᐃᓱ ᐅᖃᓚᐅᕐᒪᑦ ᒐᕙᒪᒃᑯᑦ ᑕᐃᒃᑯᓇᓂ 
ᑭᖑᕙᖅᓯᒪᓐᖏᑦᑐᓂᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂ 
ᒐᕙᒪᒃᑯᑦ ᓴᖅᑭᖅᑎᖃᑦᑕᓕᕐᖓᑕ ᖁᔭᓐᓇᒦᖅᐳᖓ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᑕᒪᓐᓇ 
ᑕᐃᒪᓐᓇᐃᔪᓐᓇᕐᒪᑕ ᐊᒻᒪ ᑭᐊᕆ ᓱᕗᐊᐳᕆᒃ 
ᐃᖅᑲᓇᔭᖅᑎᐅᓚᐅᕐᒥᔪᖅ ᑕᐃᒃᑯᓄᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᖓ ᔫᓕ ᓴᕌᓐ, ᐋᓐᑐᕉ ᓕᐊᓂᒃᔅ 
ᑕᒫᓂᖃᑕᐅᖃᑦᑕᓚᐅᕐᒥᔫᒐᓗᐊᖅ ᐊᒃᓱᐋᓗᒃ 
ᐃᖅᑲᓇᔭᖃᑎᒌᑦᑎᐊᖃᑦᑕᓚᐅᕋᑦᑕ ᖁᔭᓐᓇᒦᖅᐸᒃᑲ.  
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means to me as a public servant, but I 
would like to wish her well in her future 
endeavours. I certainly have enjoyed the 
privilege and the opportunity of working 
with her, and I’m sure that all 
Nunavummiut appreciate the reports that 
she had tabled to this Legislative 
Assembly.  
 
Throughout these hearings, we have talked 
about the need to work together across the 
territory as members. In this regard, Mr. 
Chairman, I would like to acknowledge the 
interest shown by Vice-President Anawak 
from Nunavut Tunngavik and his staff who 
were here yesterday. I believe he was here 
for part of these hearings today. He and I 
have had the opportunity to discuss over 
the last couple days here how we could 
work together a little bit more 
collaboratively on moving forward the 
social development agenda, and I think 
that’s great for all Nunavummiut.  
 
My daughter was here yesterday; I’m not 
sure if everybody was aware of that. I’m 
sure that she will have some advice for her 
dad, as always.  
 
I would like to acknowledge your advice 
and the input that you have provided me 
during these hearings. I think I have 
indicated that my practice is to listen as 
best I can, and my staff has been here 
taking notes for future reference and I’ll 
definitely refer back to those notes. I know 
it doesn’t always seem like it, but I do take 
to heart advice that is given to me. I realize 
now that I’ve gotten older that I don’t 
know everything, so definitely I should 
take advice from people. I really much 
appreciate the dialogue that we’ve had for 
the last couple of days and I will very 
carefully consider that in light of the action 
plan.  
 

ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᕈᒪᔪᖓ ᒪᑕᒻ ᕗᕋᐃᓱ 
ᖁᔭᓐᓇᒦᕈᒪᔭᕋ ᐃᒃᐸᔅᓴᖅ ᐃᖅᑯᓪᓕᐅᑎᖓ 
ᐱᐅᔫᓚᐅᕐᒪᑕ. ᐊᒃᓱᐋᓗᒃ ᐅᕙᓐᓄᑦ ᑐᑭᖃᑦᑎᐊᕐᒪᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᔭᖅᑎᐅᑎᓪᓗᖓ ᑭᓯᐊᓂ 
ᓯᕗᒧᐊᑦᑎᐊᖁᔭᕋ ᓯᕗᓂᔅᓴᖓᓂ ᐊᒃᓱᐋᓗᒃ 
ᐊᓕᐊᓇᐃᒍᓱᓚᐅᖅᑐᖓ ᑖᒃᑯᓂᖓ 
ᐃᖅᑲᓇᔭᖃᑎᖃᕆᐊᔅᓴᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓄᓇᕗᒻᒥᐅᑎᐊᖅ ᖁᔭᓕᑦᑎᐊᖅᑐᑦ ᓴᖅᑭᑦᑎᓚᐅᕐᒪᑕ 
ᑖᒃᑯᓂᖓ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓄᑦ.  
 
 
 
 
ᑕᐃᒪᓕ ᑲᑎᒪᑎᓪᓗᑕ ᑕᐃᒪᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᒋᐊᖃᕐᓂᕐᒥᒃ ᐅᖃᐅᓯᖃᓚᐅᕋᑦᑕ, 
ᐃᒃᓯᕙᐅᑖᖅ, ᐃᓕᓴᖅᓯᔪᒪᓪᓗᖓ ᑕᒪᒃᑯᓂᖓ 
ᐊᓇᕈᐊᕐᒧᑦ ᐊᓇᕈᐊᖅ ᑐᖏᓕᕆᔭᖓ 
ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᒥᒃ ᑲᑎᒪᔨᓄᑦ ᐃᓅᓯᓕᕆᔨᒃᑯᑦ 
ᑐᓐᖓᕕᒃᑯᓃᖔᖅᑐᓂᑦ ᖁᔭᓐᓇᒦᖅᑕᕋ ᐊᒃᓱᐋᓗᒃ 
ᑕᐃᓐᓇ ᐱᓕᕆᔪᖅ ᑕᐃᒪᓐᓇ 
ᐱᓕᕆᖃᑎᒌᑦᑎᐊᓚᐅᕋᓐᓄᒃ ᑲᑐᔾᔨᖃᑎᒌᑦᑎᐊᖅᖢᓄᒃ. 
 
 
 
 
 
 
 
ᐸᓂᒐ ᑕᒫᓃᓚᐅᖅᑑᒐᓗᐊᖅ ᖃᐅᔨᒪᔪᓱᑕᐃᖅᑲᐃ 
ᐊᑖᑕᖓᓂ ᖃᐃᖅᑯᔭᐅᑎᐊᕐᓂᐊᕐᒥᔪᖅᑕᐅᖅ ᑕᐃᒪ.  
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᓕᓴᕆᔪᒪᔭᒃᑲ ᑕᐃᒃᑯᐊ 
ᐅᖃᐅᓯᕆᓚᐅᖅᑕᓯᑭᐊᖅ ᑕᒫᓂ 
ᐅᖃᓪᓚᑲᑕᖃᑦᑕᖅᑎᓪᓗᓯ ᐅᖃᖅᑰᓚᐅᕋᒪᐃᓛᒃ 
ᐃᑉᐸᒃᓴᖅ ᑕᒪᓐᓇ ᐱᐅᓯᕆᒐᒃᑯ ᐃᒪᓐᓇ 
ᓈᓚᑦᑎᐊᕋᓱᖃᑦᑕᕐᓗᖓ ᓈᓚᓕᒻᒪᒃᓴᕋᓱᖃᑦᑕᖅᑐᖓᓗ 
ᓯᕗᓂᒃᓴᑦᑎᓐ ᐅᖃᓕᒫᖃᑦᑕᕐᓗᑕᓘᓐᓃᑦ ᑎᑎᕋᖅᑕᒃᑲ 
ᑕᐃᒪᓐᓇᐃᖅᑰᔨᖃᑦᑕᖏᑦᑐᖓ ᑭᓯᐊᓂ ᐅᖃᐅᓯᕆᔭᐅᔪᑦ 
ᐊᒃᓱᐊᓗᒃ ᐃᑉᐱᒋᑦᑎᐊᖃᑦᑕᖅᑕᒃᑲ ᐃᓘᓐᓈᓘᖏᓐᓂᒃ 
ᖃᐅᔨᒪᖃᑦᑕᖏᓐᓇᒪ ᐄ, ᐃᓄᖕᓂᒃ ᑕᐃᒪᓐᓇ 
ᐅᖃᐅᔾᔭᐅᒋᐊᕌᖓᒪ ᐊᒃᓱᐊᓗᒃ ᑐᓐᖓᓱᑦᑎᖃᑦᑕᕐᓗᒋᑦ 
ᖃᐅᔨᒪᔭᐃᓐᓈᓗᒋᓐᖏᓇᒃᑭᑦ ᑕᒪᒃᑯᐊ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᒫᓐᓇ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᑦᑎᐊᕈᒪᓪᓗᖓ ᑕᒪᒃᑯᓂᖓ 
ᐊᐅᓚᔾᔭᑦᑕᐅᓯᒪᔪᓂᒃ.  
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Mr. Chairman, as you know, I’ve only had 
about three weeks in this job, and in terms 
of preparing for these hearings, I could not 
have done it without the staff that I have 
here at my new department, so I would like 
to acknowledge all of them who are here 
today and the people who are at the table 
with me, not just the people here but the 
people at headquarters and the regional 
offices in the communities, as this is a big 
team. There are about 1,000 employees in 
Nunavut, compared to a measly 200 when I 
was in Finance, so it is somewhat different.  
 
And lastly, just on a personal note, I need 
to thank my wife, who recognized that I 
needed to prepare for the hearings and she 
went up to Pangnirtung for two weeks, but 
she is home. So once we’re done here 
today, I think I’m going to spend the 
weekend with her. Otherwise, I think I 
might be in deep doo-doo. Mr. Chairman, 
thank you. 
 
>>Applause 
 
Chairman: Thank you, Mr. Ma. I now 
invite Mr. Campbell to make his closing 
comments. I would also ask him to give us 
a sense of when he anticipates making his 
next report to the Legislative Assembly. 
Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
Let me deal with your last question first. 
Our intention would be to table an audit on 
procurement in the Legislative Assembly in 
early March of 2012. So that’s the intention 
and if that should change, we will certainly 
let you know.  
 
I would like to just make some comments 
in relation to the hearing, but before I do 
that, I would like to thank Mr. Ma for his 
very kind comments, not only to me but 
about my staff, and I’ll certainly make sure 

 
 
 
ᐃᒃᓯᕙᐅᑖᖅ ᖃᐅᔨᒪᔪᔅᓴᐅᒐᕕᑦ ᐱᓇᓱᐊᕈᓯᕐᓄᑦ 
ᐱᖓᓱᐃᓐᓇᕐᓄᑦ ᑐᖏᓕᕆᔭᐅᓯᒪᓕᕋᒪ ᑖᔅᓱᒧᖓ  
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᑲᔪᓐᖏᑉᐸᑕ ᑕᒪᓐᓇ 
ᐱᓕᕆᐊᕆᔪᓐᓇᕋᔭᓚᐅᓐᖏᓇᒃᑯᑦ ᖁᔭᓐᓇᒦᕈᒪᔮᒃᑲ 
ᓵᒦᑦᑑᒃ ᑕᕝᕙᓂ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑕᕝᕙᓃᑦᑐᑐᐊᖑᓐᖏᑦᑐᑦ ᐊᖓᔪᖅᑳᒃᑯᕕᒻᒥ 
ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᒥᓪᓗ ᓄᓇᓕᓐᓂᓪᓗ ᐊᒃᓱᐊᓗᒃ 1,000 
ᐅᖓᑖᓃᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒃᑯᐊ 
200ᖏᓐᓃᑐᐃᓐᓇᓕᕐᒪᑕᓕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᒃᑯᓇᓂᓕ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂ 1000ᖏᓐᓃᒻᒪᑕ. 
 
 
 
 
 
ᖁᔭᓐᓇᒦᕈᒪᔭᕋ ᓄᓕᐊᕋ ᐃᓕᓴᖅᓯᖕᒪᑦ ᑖᔅᓱᒥᖓ 
ᐸᕐᓇᑦᑎᐊᖃᑦᑕᕐᒪᑦ ᐸᓐᓂᖅᑑᕐᒧᐊᖅᓯᒪᓕᕐᒪᑦ 
ᐱᓇᓱᐊᕈᓰᖕᓂᒃ ᒪᕐᕉᓐᓄᒃ ᐅᑎᖅᓯᒪᓕᕐᒪᑦ ᐱᔭᕇᕈᑦᑕ 
ᐱᓇᓱᐊᕈᓯᐅᑉ ᓄᓐᖑᐊᓂ ᐱᖃᑎᒋᓂᐊᖅᑕᕋ. 
ᐊᑲᕆᔭᐅᔪᓐᓃᕈᓗᔅᓴᓐᓂᐊᕋᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫ. ᒫᓐᓇ 
ᒥᔅᑕ ᑳᒻᐳᓪᓕ ᐅᖃᖁᓪᓗᒍ ᒪᑐᒋᐊᕈᑎᖏᓐᓂᒃ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᓂᒃᑳᖁᓪᓗᒍ ᖃᖓᒃᑯᑦ 
ᐅᓂᒃᑳᓕᐅᕈᒫᕐᒪᖔᖅ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ. ᖁᔭᓐᓇᒦᒃ. 
ᒥᔅᑕ ᑳᒻᐳᓪ.  
 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᐃᑦ ᑭᖑᓪᓕᖅᐹᒥ ᑭᐅᖅᑳᕐᓗᒍ 
ᓴᖅᑭᑦᑎᔪᒫᖅᑐᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᓚᐅᖅᑕᕗᑦ 
ᑎᑦᑎᓐᓂ ᓂᐅᕕᖅᑕᐅᖃᑦᑕᖅᑐᕕᓃᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓴᖅᑭᑎᓪᓗᒍ ᒫᔾᔨᖃᐃ 
ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒍ 2012ᒥ ᑕᕝᕙ ᑕᐃᒪᐃᑦᑐᒫᖅᐳᒍᑦ 
ᐊᓯᔾᔨᑲᓪᓚᑉᐸᑦ ᑐᓴᖅᑎᑦᑎᔪᒫᖅᐳᒍᑦ ᐃᓕᔅᓯᓐᓄᑦ. 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᒫᓐᓇ ᓂᓪᓕᐅᑎᒋᐊᕐᔪᒍᒪᓪᓗᒋᑦ ᑕᒫᓂ 
ᑲᑎᒪᔾᔪᑎᒋᕋᑖᖅᑕᑎᓐᓂ ᒥᔅᑕ ᒫ ᖁᔭᓐᓇᒦᕈᒪᔭᕋ 
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that they get conveyed to team members 
back in Ottawa.  
 
One of the things that are very clear from 
the discussions today and yesterday is that I 
think all Members have an acute sense of 
the time aspects of the issues we’re dealing 
with, and I’m encouraged by the fact that 
the department is pretty clear on that 
themselves. Sometimes there’s a tendency 
for auditors to make a lot of 
recommendations and for elected officials 
to want them to be implemented all today 
and for departmental officials to say, “Yes, 
we will do that.” But I think there’s a great 
sense of realism that has been around this 
Chamber during the last couple of days.  
 
I know that Member Tapardjuk spoke very 
eloquently about the multi-generational 
underlying factors that affect families in 
Nunavut and some of those issues will not 
be resolved in the short term. I would 
encourage your Committee, Mr. Chairman, 
to keep this issue very much top of mind, 
even if there’s not an audit on it in a given 
year.  
 
That being said, there are some very 
important things that should be done now 
and must be done now, and as we have said 
in our report, there’s an Act in place and 
that Act is not being fully implemented and 
it must be. There are departmental 
standards that are in place that should be 
met and they must be. There are key 
aspects of protecting children that are not 
being implemented and they must be as 
well. And I know that the department 
recognizes that. 
 
I really appreciate the fact that the 
department has taken a focus on dealing 
with immediate issues now and having 
longer term strategies for other ones. I 
think we all heard that from the Auditor 

ᑕᕝᕗᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲᓂ 
ᐱᓕᕆᑦᑎᐊᕐᓂᕋᐃᖅᑲᐅᒻᒪᑦ ᑐᓴᖅᑎᓐᓂᐊᖅᐸᒃᑲ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑎᒋᔭᕗᑦ ᐋᑐᕚᒦᑦᑐᑦ. 
 
ᐃᓚᖓᑦ ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᖅᓯᒪᔪᖅ 
ᐅᖃᐅᓯᕆᔭᐅᔪᓃᙶᖅᑐᖅ. ᐅᓪᓗᒥ ᐃᑉᐸᒃᓴᕐᓗ 
ᐅᖃᐅᑕᐅᖃᑦᑕᓚᐅᖅᑐᓂᒃ ᐃᓘᓐᓇᖏᑦ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᐃᑉᐱᒍᓱᑦᑎᐊᖅᑰᕐᒪᑕ 
ᖃᐅᔨᒪᓪᓗᑎᒡᓗ ᖃᓄᖅ ᐊᑯᓂᐅᑎᒋᔭᐅᔪᖅ ᖃᓄᖅ 
ᐊᑯᓂᐅᑎᒋᔪᖅ ᐱᓕᕆᔾᔪᑏᑦ ᐱᔾᔪᑏᑦ ᑕᒪᒃᑯᐊ 
ᑲᒪᒋᔭᐅᓂᐊᕐᒪᖔᑕ ᐱᓕᕆᕕᖓᓪᓗ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᓛᓐᓂᒃᑯᑦ ᑕᐃᒪᓐᓇ ᐊᑐᓕᖁᔭᓕᐅᖃᑦᑕᕋᑦᑕ 
ᐅᓄᖅᑐᐊᓗᖕᓂᒃ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓄᑦ 
ᐊᑐᓕᖅᑎᑕᐅᔾᔪᑎᒋᖁᔭᐅᓪᓗᑎᒃ ᖃᐅᑕᒫᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ ᒐᕙᒪᒃᑯᑦ ᐊᖏᖃᑦᑕᖅᖢᑎᒃ 
ᐊᑐᓕᖅᑎᑕᐅᓂᐊᖅᑎᓪᓗᒋᑦ ᑭᓯᐊᓂ ᐱᓪᓚᑦᑖᖅᑕᖃᕐᒪᑦ 
ᑕᕝᕙᓂ ᑲᑎᒪᕐᔪᐊᕐᕕᒻᒥ ᐅᓪᓘᓐᓄᑦ ᒪᕐᕉᓐᓄᒃ 
ᑲᑎᒪᑲᑕᑦᑎᓪᓗᑕ. 
 
ᖃᐅᔨᒪᔪᖓᓗ ᑕᐹᕐᔪᒃ ᑖᓐᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑕᐅᔪᖅ 
ᓂᓪᓕᐊᑦᑎᐊᖅᑐᓪᓚᒻᒪᕆᐊᓘᖅᑲᐅᒻᒪᑦ ᐅᖃᐅᓯᖃᑎ 
ᐃᓛ ᐃᓕᖅᑯᓯᖃᑎᒌᓐᖏᑦᑐᑦ ᒪᒥᐊᓇᖅ ᓄᓇᕗᒥ 
ᐋᖅᑭᑲᐅᑎᒋᔪᓐᓇᔾᔮᖏᒻᒪᑕ ᐅᓐᓄᐊᖏᓐᓇᖅ. 
ᑎᓕᐅᕆᔪᒪᓪᓗᖓᓗ ᐃᓕᔅᓯᓐᓄᑦ ᐃᒃᓯᕙᐅᑖᖅ 
ᑲᑎᒪᔨᕋᓛᖑᔪᓯ ᑕᒪᓐᓇ ᐅᖃᐅᑕᐅᓂᖓ 
ᓯᕗᒃᑲᖅᑕᖅᓯᒪᔪᐃᓐᓇᖏ 
ᓯᕗᒃᑲᖅᑕᖅᑎᑕᐅᓯᒪᖃᑦᑕᖁᓪᓗᒍ. 
 
 
 
 
ᑕᐃᒪᐃᓕᓚᐅᖅᑎᓪᓗᖓ ᐱᒻᒪᕆᐊᓘᒻᒥᒻᒪᑕ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᔭᐅᔭᕆᐊᓖᑦ ᒫᓐᓇ ᐃᕐᖐᓐᓇᖅ 
ᐱᓕᕆᔭᐅᓪᓚᑦᑖᕆᐊᓖᑦ ᐱᖁᔭᕐᔪᐊᖅᑕᖃᕐᒪᑦ ᒫᓐᓇ 
ᐊᑐᖅᑕᐅᔪᖅ ᐱᖁᔭᕐᔪᐊᖅ ᐊᑐᖅᑕᐅᑦᑎᐊᖏᒻᒪᑦ 
ᐊᑐᓕᖅᑕᐅᑦᑎᐊᖅᓯᒪᔭᕆᐊᓕᐅᒐᓗᐊᖅ ᐱᓕᕆᕕᖓᓪᓗ 
ᐱᓕᕆᕕᒻᒧᓪᓗ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᑦ ᒪᓕᒐᐃᑦ 
ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᔭᕆᐊᓖᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎᒃᓴᖏᑦ ᓱᕈᓰᑦ 
ᓴᐳᒻᒥᔭᐅᔾᔪᑎᒋᓂᐊᖅᑕᖏᓐᓂᓛᒃ ᒪᓕᒐᐃᑦ 
ᐊᑐᖅᑕᐅᑦᑎᐊᕆᐊᖃᖅᑐᑦᔭ 
 
 
 
ᖁᔭᓕᑦᑎᐊᖅᑐᖓᓗ ᐱᓕᕆᕕᒃ ᑖᓐᓇ 
ᐃᔨᒋᓂᖅᓴᐅᓕᕐᒪᑕ ᐃᕐᖐᓐᓇᖅ ᐱᓕᕆᔭᕆᐊᓕᓐᓂᒃ 
ᐱᓕᕆᓗᑎᒃ ᐊᐅᓪᓗᑎᓗᓂᔾᔪᒃ. ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒥᒃ 
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General yesterday when she talked about 
“Pick a couple of things and get them done, 
and then move on.” So I’m encouraged that 
we all have a sense of realism in relation to 
the nature of the issues and the time that it 
will take.  
 
There has been considerable discussion 
about legislation, legislation that might 
come in the future and legislation that’s in 
place now, but I have heard several people 
agree with the view that I have and that the 
Office of the Auditor General has that 
children deserve to be protected even if 
there’s not a piece of legislation in place. I 
have heard Members talk about, 
historically and traditionally, where homes 
were safe and children were safe, long 
before there was legislation from some 
outside body. So my plea would be not to 
wait until there is a perfect piece of 
legislation before we take the steps to make 
sure the children are safe. Many people 
have said around this table today that that 
responsibility lies with parents, with 
families, and with communities.  
 
After seeing 26 years of auditing, I have 
rarely come up against issues as sensitive 
and as difficult as this. Mr. Elliott 
mentioned that my team has had access to 
files that Members don’t and shouldn’t 
have, and I would just like to thank my 
team in that regard because I know that 
Michelle, Susan, and the team back in 
Ottawa have had to understand information 
that was very difficult. We were consumed 
with sadness at some of the circumstances 
that children are faced. We also developed 
a great respect for the social workers who 
have to deal with those on a daily basis, in 
the middle of the night, at all sorts of times. 
There are not enough of them and they 
don’t have all of the training they need, but 
as we see in the report, when they get the 
call they certainly respond, and we have 

ᐃᑉᐸᒃᓴᖅ ᑐᓴᓚᐅᕋᔅᓯ ᒪᕐᕉᓐᓂᒃ 
ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓖᓐᓂᒃ ᐱᓕᕆᐊᒃᓵᓐᓂᒃ ᑎᒍᓯᓗᓯ 
ᑕᐃᒃᑯᐊᓗ ᑲᒪᒋᔭᐅᓗᑎᒃ ᐃᖅᑲᓇᐃᖅᑕᐅᓗᑎᒡᓗ 
ᑕᐃᒪᓐᓇ ᐱᓪᓚᑦᑖᖑᒻᒪᑕ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᕆᐊᖃᖅᑐᑦ ᐱᔾᔪᑎᐅᔪᓪᓗ ᖃᖓᒃᑯᓪᓗ 
ᐊᑯᓂᐅᑎᒋᔪᖅ ᐱᓕᕆᔭᐅᔭᕆᐊᖃᕐᒪᖔᑕ. 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᐅᑕᐅᕈᓘᔭᖃᑦᑕᓚᐅᕐᒪᑕ ᐱᖁᔭᐃᑦ 
ᑕᐃᒃᑯᐊ ᓯᕗᓂᒃᓴᒃᑎᓐᓂ ᐱᖁᔭᔅᓴᐅᔪᒫᖅᑐᑦ ᐊᒻᒪᓗ 
ᐅᓪᓗᒥ ᐱᖁᔭᕐᔪᐊᖑᔪᑦ ᐊᑐᖅᑕᐅᔪᑦ ᑭᓯᐊᓂ 
ᐅᓄᑲᓪᓚᑦᑐᐃᑦ ᑕᐃᒃᑯᐊ ᐊᖏᖃᑎᖃᖅᓯᒪᖕᒪᑕ 
ᐅᕙᓐᓂᒃ ᐃᓱᒪᒋᔭᓐᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖓᑦ ᓱᕈᓰᑦ ᑕᒪᒃᑯᐊ ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᕐᒪᑕ 
ᐱᖁᔭᕐᔪᐊᖅᑕᖃᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ. ᑲᑎᒪᔩᑦ 
ᑐᓴᓚᐅᕐᒥᒐᒃᑯ ᐅᖃᐅᓯᖃᖅᑐᑦ ᐱᖅᑯᓯᑐᖃᕐᒥᓂᒃ 
ᐊᖏᕐᕋᕆᔭᐅᔪᑦ ᐊᑦᑕᕐᓇᓐᖏᑎᓪᓗᒋᑦ 
ᐱᖁᔭᕐᔪᐊᖅᑕᖃᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ 
ᐸᖅᑭᑦᑎᐊᖃᑦᑕᓚᐅᖅᓯᒪᖕᒪᑕ ᕿᑐᕐᖓᒥᖕᓂᒃ. ᑖᓐᓇ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᑕᖅᑭᑐᐃᓐᓇᖏᓪᓗᓯ ᐱᖁᔭᕐᔪᐊᖅᓴᒥᒃ 
ᐱᐅᔪᐊᓗᖕᒥᒃ ᓴᖅᑭᑦᑏᑐᐃᓐᓇᖏᓪᓗᓯ 
ᓯᕗᒧᐊᑦᑎᐊᕈᑎᒋᓂᐊᖅᑕᔅᓯᓐᓂ ᕿᑐᕐᖓᓯ ᓱᕈᓰᑦ 
ᑕᒪᒃᑯᐊ ᐊᑦᑕᕐᓇᔾᔭᐃᖅᑕᐅᓯᒪᖃᑦᑕᕐᓂᐊᖅᐳᑦ ᑭᒃᑯᓕᒫᑦ 
ᑲᒪᒋᒻᒪᒋᑦ ᑕᒪᒃᑯᐊ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓄᑦ 
ᕿᑐᕐᖓᕆᔭᐅᔪᑦ ᓄᓇᓕᓐᓂᓗ.  
 
 
 
 
ᐊᕐᕌᒍᑦ 26 ᐊᓂᒍᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᖃᑦᑕᖅᑐᑦ 
ᐊᒃᓱᐊᓗᒃ ᐃᑉᐱᖕᓇᖅᑐᓂᒃ ᑕᐃᒪᓐᓇᑎᒋ 
ᐱᓕᕆᓚᐅᖅᓯᒪᓐᖏᓐᓇᒪ ᐱᓕᕆᔭᕆᐅᕋᒪ ᒥᔅᑕ 
ᐃᐊᓕᐊᑦ ᐅᖃᖅᑲᐅᒻᒪᓂᓛᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᑕᒪᒃᑯᐊ ᑎᒍᓯᔪᓐᓇᕐᒪᑕ ᑲᓐᖑᓇᖅᑐᓂᒃ ᑎᑎᖅᑲᓂᒃ 
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒋᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᑖᒃᑯᐊ 
ᒥᓯᐊᓪᑯᒃ ᓲᓴᓐᑯᒃ ᑖᒃᑯᐊ ᐋᑐᕚᒦᑦᑐᓪᓗ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕐᒪᑦ ᑐᑭᓯᐅᒪᑦᑎᐊᕐᒪᑕ ᑐᓴᒐᔅᓴᐃᑦ 
ᑕᐃᒃᑯᐊ ᐱᔭᕐᓂᖏᑦᑐᐊᓘᒻᒪᑕ ᐊᒻᒪ 
ᓄᒫᓇᖅᖢᑎᒡᓘᓐᓃᑦ ᐅᖃᓕᒫᖅᖢᒋᑦ 
ᐃᑉᐱᓐᓂᐊᓇᓗᐊᕐᓂᑯᒧᑦ ᓱᕈᓯᓄᑦ 
ᖃᓄᐃᓐᓂᕆᔭᐅᕙᒃᑐᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᒃᓱᐊᓗᒃ 
ᐅᐱᒍᓱᑦᑎᐊᕐᔪᐊᓕᖅᑐᖓ ᐃᓄᓕᕆᔨᓄᑦ 
ᐃᖅᑲᓇᐃᔭᕆᐊᖃᖃᑦᑕᖅᑕᖏᓐᓂᒃ ᖃᐅᑕᒫᑦ 
ᓄᓇᓕᓐᓂ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᒥᒐᓗᐊᖅᖢᑎᒃ ᐃᓄᓕᕆᔩᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᔪᓪᓗ ᐅᓄᓐᖏᓗᐊᖅᖢᑎᒃ 
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great respect for what they have to deal 
with.  
 
So, Mr. Chairman, I want to thank the 
Committee for spending this amount of 
time. Not only the quality of the questions, 
but I think that the commentary, quite often 
Members just stopped and made a 
comment and I found that very educational. 
I think that it spoke to the passion and 
feeling that Members have for this issue.  
 
But as I said, it’s a long-term solution. 
Whatever mechanisms your Committee 
decides to put in place to hold officials to 
account, whether that is regular updates on 
their action plan or further hearings or 
whatever that case may be, the Auditor 
General of Canada is also the Auditor 
General of Nunavut. He or she is your 
Auditor General. We’re here to serve, so 
we would certainly be welcome and very 
open to any requests that you may have 
within our mandate.  
 
Finally, Mr. Elliott has quite eloquently 
reminded Mr. Ma several times that he has 
been held to account and so he should be, 
that’s his role. The Auditor General 
mentioned yesterday in response to a 
question that we would certainly consider 
coming and doing a follow-up on this 
report. I will take that back to Ottawa and 
take it as my responsibility to make sure 
that we work into our plans. We want to do 
it at a time when the department has had 
time to actually get results, but I would just 
echo Mr. Elliott that we will be back. 
Commitments have been made and 
expectations are higher in this Committee. 
So we will come back and we will do 
another thorough, professional piece of 
work on behalf of your Committee. Thank 
you very much, Mr. Chairman. 
 
>>Applause 

ᐊᒥᒐᓗᐊᖅᖢᑎᒃ. ᑕᐃᒪᓐᓇ 
ᑭᐅᑦᑎᐊᖃᑦᑕᕆᐊᖃᖅᖢᑎᒡᓗ ᐊᒃᓱᐊᓗᒃ ᐅᐱᒋᔭᒃᑲ 
ᑕᐃᒃᑯᐊ ᐱᓕᕆᔨᐅᔪᑦ ᐃᓄᓕᕆᔩᑦ. 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᑕᕝᕙᓃᑎᑕᐅᔅᓲᔭᕋᑦᑕ ᐊᐱᖅᑯᑎᔅᓴᑦᑎᐊᕚᓗᓐᓂᒡᓗ 
ᐊᐱᕆᖃᑦᑕᖅᖢᑎᒃ ᐊᒻᒪᓗ ᓂᓪᓕᐅᑎᒃᓴᕆᔭᒥᖕᓂᒃ 
ᐃᖅᑯᓪᓕᐅᑎᒃᓴᖏᓂᓛᒃ 
ᐱᐅᔪᒻᒪᕆᐊᓘᖃᑦᑕᖅᑲᐅᓪᓗᑎᒃ. ᐊᒻᒪᓗ ᐃᓱᒪᔪᖓ 
ᑕᐃᒃᑯᐊ ᐊᒃᓱᕉᓴᐅᑎᖃᖅᑐᑦ ᑕᒪᒃᑯᓂᖓ 
ᐅᖃᐅᓯᖃᖃᑦᑕᖅᑲᐅᒻᒪᑕ. 
 
 
ᑭᓯᐊᓂᓕ ᐅᖃᖅᑲᐅᒐᒪ ᓯᕕᑐᔪᒧᑦ 
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᐅᖕᒪᑕ ᑕᒪᒃᑯᐊ ᑭᓱᑐᐃᓐᓇᕐᒥᒃ 
ᓇᓕᐊᑐᐃᓐᓇᕐᓂᒃ ᐊᐅᓚᓂᕐᒥᒃ ᐊᑐᕈᒪᒍᔅᓯ ᐃᓕᔅᓯ 
ᑲᑎᒪᔨᕋᓛᖑᔪᓯ ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᕐᓗᓯᓘᓐᓃᑦ 
ᑐᓴᕋᓱᐊᖃᑦᑕᕐᓗᓯ ᐊᑯᓚᐃᑦᑐᒃᑯᑦ ᒐᕙᒪᒃᑯᑦ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓕᕋᓗᐊᕐᒪᖔᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᑲᓇᑕᒥ ᓄᓇᕘᒧᓪᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᖃᑕᐅᒻᒪᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᓰᓚ 
ᑕᐃᓐᓇ ᖁᔭᓐᓇᒦᑦᑎᐊᖅᑐᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑐᓐᖓᓱᒃᑎᑎᑦᑎᐊᕐᓂᐊᕐᒥᔪᖅ ᐊᐱᖅᑯᑎᒃᓴᖃᕐᓂᕈᔅᓯ.  
 
 
ᒥᔅᑕ ᐃᐊᓕᐊᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑦ 
ᐃᖅᑲᐃᑎᑦᑎᖃᑦᑕᕐᒪᑦ ᒥᔅᑕ ᒫᒥᒃ ᐅᓄᖅᑐᐃᖢᖅᖢᓂ 
ᑖᓐᓇ ᓵᑕᒃᓴᐅᓂᐊᕐᒪᑦ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᓵᑕᒃᓴᐅᓗᓂ 
ᐱᓕᕆᔭᕆᐊᓕᒃ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐃᑉᐸᒃᓴᖅ 
ᐅᖃᓚᐅᕐᒪᑦ ᑭᐅᑎᓪᓗᒍ ᐊᐱᖅᑯᑕᐅᔪᒧᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕈᓐᓇᖅᑐᒍᑦ ᑕᒪᒃᑯᓂᖓ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᖃᕐᓂᕐᒥᒃ 
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᕆᐊᓕᒻᒥᒃ ᐅᕙᒍᑦ 
ᐱᓕᕆᐊᒃᓴᕆᒐᑦᑎᒍ ᑕᒪᒃᑯᐊ ᐋᑐᕚᒦᓕᖅᑎᓪᓗᒍ 
ᐊᑐᓕᖅᑎᑕᐅᑦᑎᐊᖁᓪᓗᒍ ᐱᓕᕆᔪᒪᓪᓗᑎᒍᓪᓗ 
ᐱᓕᕆᕝᕕᖓᑦ ᑖᒃᑯᐊ ᑭᐅᔪᓐᓇᖅᓯᓚᐅᕐᓗᑎᒃ 
ᐱᓕᕆᔪᓐᓇᖅᓯᓚᐅᕐᓗᑎᒃ ᐱᕕᖃᖅᑎᑕᐅᓚᐅᕐᓗᑎᒃ 
ᒥᔅᑕ ᐃᐊᓕᐊᑦ ᑐᑭᓯᔪᖓ ᑖᒃᑯᐊ ᐅᑎᓛᕐᒥᔪᒍᑦ 
ᐃᓕᔅᓯᓐᓄᑦ ᐊᖏᖅᓯᒪᓕᕇᕋᑦᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓂᕆᐅᒍᑕᐅᔪᑦ ᑕᕝᕙᓂ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᖁᕝᕙᓯᑦᑐᕈᓘᒻᒪᑕ ᓂᕆᐅᓐᓂᕆᔭᐅᔪᑦ 
ᐅᑎᕈᒫᖅᑐᒍᖅᑲᐃ ᑭᒡᒐᖅᑐᕐᓗᒋᑦ ᑲᑎᒪᔨᕋᓛᑦ 
ᐱᓕᕆᔪᒫᖅᐳᒍᑦ. ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
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Chairman: Thank you, Mr. Campbell. I 
would now like to thank the Committee 
Members, staff, the Office of the Auditor 
General, as well as our witnesses from 
Health and Social Services. I would like to 
throw a little humour in there that the new 
Deputy Minister of Health and Social 
Services didn’t take any questions as 
notice.  
 
For the record, I would also note that the 
Standing Committee will be reporting back 
to the House in the spring sitting next 
month. We look forward to the 
government’s response to our report, which 
will be due within 120 days. This 
concludes our hearings. Thank you to 
everybody.  
 
>>Committee adjourned at 11:49 
 

 
ᐃᒃᓯᕙᐅᑕ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᑳᒻᐳᓪ 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᒐᒃᑭᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᑖᒃᑯᐊᓗ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅ ᐊᓪᓚᕝᕕᖓᓂ ᐊᒻᒪᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐲᑕ ᒫ, ᑖᓐᓇ ᓄᑖᖅ 
ᑐᒡᓕᕆᔭᐅᓕᖅᑐᖅ ᒥᓂᔅᑕᒧᑦ ᐊᒻᒪᓗ 
ᐊᐱᖅᓱᖅᑕᐅᕈᓘᔭᖅᑲᐅᒻᒪᑦᔭ 
 
 
 
 
 
ᐊᒻᒪᓗ ᑎᑎᕋᖅᓯᒪᓂᐊᕐᒪᑦ ᑕᕝᕙ ᐅᐱᕐᖔᖅ 
ᑲᑎᒪᓂᐊᕋᑦᑕ ᑭᐅᒐᓱᐊᕐᓂᐊᕋᑦᑕ ᒐᕙᒪᒃᑯᑦ 
ᐅᓂᒃᑳᖓᓐᓄᑦ ᑖᒃᑯᓄᖓ 120 days ᐅᓪᓗᐃᑦ 
ᐊᑐᖅᑎᓪᓗᒋᑦ, ᑖᓐᓇ ᓈᓚᖕᓂᖅ ᐃᓱᓕᑉᐳᖅ. 
ᖁᔭᓐᓇᒦᖑᕗᓯ.  
 
 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 11:49-ᒥ 

 


