
 1 

Standing Committee on Oversight of 

Government Operations and Public 

Accounts Review of the 2011 Report of 

the Auditor General of Canada to the 

Legislative Assembly of Nunavut 

Iqaluit, Nunavut 

April 14, 2011 

 

Members Present: 
Moses Aupaluktuq 
Ron Elliott 
John Ningark 
Johnny Ningeongan 
Allan Rumbolt 
Fred Schell, Co-Chair 
Louis Tapardjuk 
Jeannie Ugyuk 
 
Staff Members: 
Alex Baldwin 
Stephen Innuksuk 
 
Interpreters: 
Naimie Kilabuk-Bourassa 
Mali Curley 
Mary Nashook 
 
Witnesses: 
Sheila Fraser, Auditor General of Canada 
Ronnie Campbell, Assistant Auditor 

General 
Michelle Salvail, Principal 
Susan Gomez, Director 
Peter Ma, Deputy Minister of Health and 

Social Services 
Raj Downe, Assistant Deputy Minister of 

Programs and Standards 
Rian Van Bruggen, Director of Policy and 

Planning 
 
>>Committee commenced at 13:31 
 
Chairman (Mr. Schell): I would like to 
bring the meeting to order. I would like Mr. 
Ningeongan to do the opening prayer, 
please.  

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓂᖏᑦ ᑲᓇᑕᒥ ᑮᓇᐅᔭᓂᑦ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ 
2011-ᒥ ᐅᓂᒃᑳᖓ ᓄᓇᕗᑦ ᒪᓕᒐᓕᐅᕐᕕᖓᓄᑦ 

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 
ᐊᐃᐳᕈ 14, 2011 

 
 
ᒪᓕᒐᓕᖅᑏᑦ ᐅᐸᒃᑐᑦ: 
ᒨᓯᓯ ᐊᐅᐸᓗᒃᑐᖅ 
ᕌᓐ ᐃᐊᓕᐊᑦ 
ᔮᓐ ᓂᓐᖓᖅ 
ᔮᓂ ᓂᖏᐅᖓᓐ 
ᐋᓚᓐ ᕋᒻᐴᑦ 
ᕗᕆᑦ ᓯᐊᓪ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 
ᓗᐃ ᑕᐹᕐᔪᒃ 
ᔨᓂ ᐅᒡᔪᖅ 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 
ᐋᓕᒃᔅ ᐹᓪᑐᐃᓐ 
ᓯᑏᕙᓐ ᐃᓄᒃᓱᒃ 
 
ᑐᓵᔩᑦ: 
ᓇᐃᒥ ᕿᓚᕝᕙᖅ-ᐳᕌᓴ 
ᒪᓕ ᑰᓕ 
ᒥᐊᓕ ᓇᓱᒃ 
 
 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 
ᓰᓚ ᕗᕋᐃᓱ, ᑲᓇᑕᒥ ᑮᓇᐅᔭᓂᑦ ᖃᐅᔨᓴᖅᑎᕐᔪᐊᖅ 
ᕌᓂ ᑳᒻᐳᓪ, ᖃᐅᔨᓴᖅᑎᕐᔪᐊᑉ ᑐᓪᓕᐊ 
ᒥᓯᐊᓪ ᓴᓪᕙᐃ, ᖃᐅᔨᓴᖅᑎᒻᒪᕆᒃ 
ᓲᓴᓐ ᒎᒦᔅ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ 
ᐲᑕ ᒫ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕᖓᑕ 
ᑐᓪᓕᐊ 

ᕌᔾ ᑕᐅᓐ, ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᑕ ᐃᑲᔪᖅᑎᖓ 
ᐱᓇᓱᐊᒐᕐᓂᑦ ᐋᖅᑭᒃᓯᒪᔪᓂᓪᓗ 

ᕇᐋᓐ ᕚᓐ ᐳᕉᒋᓐ, ᑐᑭᒧᐊᖅᑎᑦᑎᔨ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ 
ᐸᕐᓇᓐᓂᕐᒧᓪᓗ 

 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᐱᒋᐊᖅᑐᑦ 13:31-ᒥ 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᓯᐊᓪ)(ᑐᓵᔨᑎᒍᑦ): 
ᑲᑎᒪᒋᐊᕈᓐᓇᖅᓯᒐᑦᑕ. ᒥᔅᑕ ᓂᖏᐅᖓᓐ ᑐᒃᓯᐊᕐᓂᒃᑯᑦ 
ᒪᑐᐃᖅᓯᒋᐊᖁᓪᓗᒍ. 
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>>Prayer 
 
Chairman: We’re going to go to No. 2, 
review and adoption of the agenda. Does 
everybody agree?  
 
Some Members: Agreed. 
 
Chairman: Then I’ll do my opening 
statements here.  
 
Good afternoon and thank you. I would 
like to welcome everyone to this meeting 
of the Legislative Assembly’s Standing 
Committee on Oversight of Government 
Operations and Public Accounts.  
 
We have convened today to begin the 
Standing Committee’s hearings on the 
2011 Report of the Auditor General of 

Canada to the Legislative Assembly of 

Nunavut on Children, Youth and Family 

Programs and Services in Nunavut.  
 
As Members are aware, Ms. Fraser was 
appointed Auditor General of Canada on 
May 31, 2001. During her decade of 
service to Parliament and the three 
territories, Ms. Fraser submitted a number 
of important reports to the Legislative 
Assembly concerning a wide variety of 
issues. 
 
This is Ms. Fraser’s tenth and final 
appearance before a Standing Committee 
of the Legislative Assembly of Nunavut as 
Auditor General of Canada. On behalf of 
all Members of the Standing Committee, I 
would like to take this opportunity to pay 
tribute to the outstanding quality of her 
work throughout her term of office and to 
note our sincere appreciation for her 
personal commitment to the North and its 
peoples. Although we are looking forward 
to welcoming Ms. Fraser’s successor to our 
Legislative Assembly, I would say that he 

>>ᑐᒃᓯᐊᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᕝᕗᖓ 
ᑲᑎᒪᔾᔪᑎᒃᓴᑎᓐᓅᓪᓗᑕ. ᐊᖏᖅᐱᓰ? 
 
ᐃᓚᖏᑦ ᑲᑎᒪᔩᑦ: ᐊᖏᖅᐳᒍᑦ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᐅᖃᐅᓰᑦ 
ᒪᑐᖅᓯᔾᔪᑎᒋᓂᐊᖅᑕᒃᑲ. 
 
ᐅᓐᓄᓴᒃᑯᑦ ᖁᔭᓐᓇᒦᓪᓗ. ᑐᓐᖓᓱᒃᑎᑕᐃᓐᓇᕆᔪᒪᕙᔅᓯ 
ᑕᕝᕗᖓ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑲᑎᒪᔨᕋᓛᑦ 
ᓇᐅᒃᓯᖅᑐᕐᓂᖏᓐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᖏᓐᓂᓪᓗ. 
 
 
ᐅᓪᓗᒥ ᑲᑎᒪᒋᐊᕋᑦᑕ ᕿᒥᕐᕈᓂᐊᕐᓗᑕ ᑲᑎᒪᔨᕋᓛᑦ 
ᓈᓚᓐᓂᖃᕐᓗᑎᑦ 2011-ᒥ ᐅᓂᒃᑳᖏᓐᓂ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᓱᕈᓯᕐᓄᑦ 

ᐅᕕᒃᑲᕐᓄᑦ ᐃᓚᒌᓄᑦ ᐱᓕᕆᐊᓄᑦ ᐱᔨᑦᑎᕈᑎᓄᑦ 

ᓄᓇᕗᒻᒥ. 
 
 
ᒪᓕᒐᓕᐅᖅᑏᑦ ᖃᐅᔨᒪᒻᒪᑕ ᒥᔅ ᕗᕋᐃᓱ 
ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᓂᐊᕐᓗᓂ 
ᒪᐃ 31, 2001-ᖑᑎᓪᓗᒍ. ᖁᓕᓂᑦ ᐊᕐᕌᒍᓂᑦ 
ᐃᖅᑲᓇᐃᔭᓕᖅᑎᓪᓗᒍ ᒪᓕᒐᓕᐅᕐᕕᔾᔪᐊᒧᑦ ᑲᓇᑕᒥ 
ᐱᖓᓱᓄᓪᓗ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ. ᑖᓐᓇ 
ᐅᓂᒃᑳᓕᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᐊᒥᓱᑲᓪᓚᐅᔪᓂᑦ 
ᒪᓕᒐᓕᐅᕐᕕᑦᑎᓐᓄᑦ ᐊᔾᔨᒌᓐᖏᕈᓘᔭᖅᑐᐊᓗᓐᓂᑦ. 
 
 
 
ᑖᓐᓇ ᒥᔅ ᕗᕆᓱ ᖁᓕᒋᓕᕐᖓᒍ ᑭᖑᓪᓕᖅᐹᖓᓂᓪᓗ 
ᓵᑦᑎᓃᓐᓂᐊᖅᑐᖅ ᑲᑎᒪᔨᕋᓛᓄᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᓗᓂ. ᑖᒃᑯᐊ ᐅᖃᕈᑎᓗᒋᑦ 
ᒪᓕᒐᓕᐅᖅᑎᓕᒫᑦ ᑲᑎᒪᔨᕋᓛᑦ ᒫᓐᓇᐅᔪᖅ 
ᖁᔭᒋᔪᒪᑦᑎᐊᖅᑕᕋ ᐱᓕᕆᑦᑎᐊᖅᓯᒪᒻᒪᕆᓐᓂᖓᓂᒃ 
ᑕᒫᓂ ᐊᓪᓚᕝᕕᖃᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᖁᔭᒋᑦᑎᐊᖅᑐᑎᒍ 
ᐊᖏᖅᓯᒪᑦᑎᐊᕐᓂᖓᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᐃᓄᖏᓐᓄᓪᓗ. ᑕᐃᒪᓕ 
ᑐᓐᖓᓱᑦᑎᒍᒪᑦᑎᐊᖅᑕᕋᓗᐊᕗᑦ ᑭᖑᕐᕕᖅᑎᒋᓛᖅᑕᖓ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᑕᐃᓐᓇᐅᔪᖅ ᐱᔭᔅᓴᖃᒻᒪᕆᓛᖅᑐᖅ 
ᐱᓕᕆᐊᒃᓴᖏᓐᓂᑦ. 
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or she has a large pair of kamiks to fill. 
 
The Auditor General’s most recent report 
to the Legislative Assembly was tabled in 
the House on March 8 of this year. A 
number of the issues that are addressed in 
the Auditor General’s report have also been 
raised by Members of the Legislative 
Assembly during the proceedings of the 
House and its committees.  
 
I would also note that these hearings will 
benefit from the personal experience that 
our own Members bring to the table. For 
example, our colleague from Nattilik has 
frontline professional experience as a child 
protection and probation worker, and our 
colleague from Akulliq was one of the 
elected Members of the Legislative 
Assembly of the Northwest Territories at 
the time that the Aboriginal Custom 

Adoption Recognition Act was originally 
passed into law.  
 
In light of the government’s current review 
of child and family services legislation, its 
recent establishment of a Social Advocacy 
Office and its commitment to creating an 
independent and culturally relevant child 
and youth representative, it is our hope that 
these hearings will make a positive 
contribution to the process of improving 
the territory’s legislation and program 
delivery.  
 
I would also emphasize that while many of 
the issues that are raised in the Auditor 
General’s report are complex, and while it 
is important to recognize that there can be 
different perspectives on how to best 
address them, I believe that open and 
respectful dialogue will be key to achieving 
progress. 
 
Before closing, I would like to take a 
moment to cover some housekeeping 

 
 
ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᔪᖅ ᐅᓂᒃᑳᖓ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒨᓚᐅᖅᑐᖅ ᒫᑦᓯᖑᑎᓪᓗᒍ, ᒫᑦᓯ 8, 
ᑕᒫᓂ. ᐊᒥᑲᓪᓚᐅᔪᑦ ᐅᖃᐅᑕᐅᓯᒪᔪᑦ ᑕᕝᕙᓂ 
ᐅᓂᒃᑳᖏᓐᓂ ᓴᖅᑭᑕᐅᓯᒪᒻᒥᔪᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒥ, 
ᑕᕝᕙᓂ ᒪᓕᒐᓕᐅᖅᑏᑦ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋ. 
 
 
 
 
ᑕᕝᕙᓂᓗ ᓈᓚᓐᓂᐅᔪᓂᑦ ᐃᑲᔪᕈᑎᖃᓂᐊᕐᒥᔪᑦ 
ᑕᒪᒃᑯᐊ ᓴᖅᑭᐸᑦᑕᖏᓂᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᐆᑦᑑᑎᒋᓗᓇᑦᑎᓕᒻᒥᐅᑕᐅᔪᖅ ᑖᓐᓇ 
ᖃᐅᔨᒪᓂᖃᑦᑎᐊᕐᒪᑦ ᓇᑦᑎᓕᒻᒥᐅᑕᔪᖅ ᓱᕈᓯᓕᕆᓂᕐᒧᑦ 
ᐊᒻᒪᓗ ᐊᑯᓪᓕᕐᒥᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᓚᐅᕆᓪᓗᓂ 
ᒪᓕᒐᓕᐅᕐᕕᑯᓐᓄᑦ ᓄᓇᑦᓯᐊᕐᒥᑦ. ᑕᐃᑦᓱᒪᓂᐅᑎᓪᓗᒍ 
ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᑎᒍᐊᕈᓯᖏᑎᒍᑦ 
ᐃᓕᓴᕆᔭᐅᓂᖓᓄᑦ ᐱᖁᔭᖅ ᐊᖏᖅᑕᐅᑎᓪᓗᒍ. 
 
 
 
 
 
 
ᑖᒃᑯᐊᓕ ᒐᕙᒪᒃᑯᑦ ᕿᒥᕐᕈᓂᖃᖅᑎᓪᓗᒋᑦ ᓱᕈᓯᕐᓂᑦ 
ᐃᓚᒌᓄᑦ ᒪᓕᒐᐅᔪᒥᑦ ᓴᖅᑮᕋᑖᓚᐅᕐᓂᖓ 
ᐃᓅᓯᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑐᐃᓂᕐᒧᑦ ᐊᓪᓚᕕᒻᒥ ᐊᒻᒪᓗ 
ᓴᖅᑮᔪᒪᓂᕐᒧᑦ ᐃᒻᒥᑰᖅᑐᒥᑦ ᐃᓕᖅᑯᓯᕐᒧᓪᓗ ᑐᕌᖓᔪᒥᑦ 
ᐅᕕᒃᑲᕐᓄᑦ ᓱᕈᓯᕐᓄᓪᓗ ᑭᒡᒐᑐᖅᑎᒥᑦ ᑖᒃᑯᐊ 
ᐃᑲᔪᕐᓂᖃᑦᑎᐊᓂᐊᖅᑯᑦ ᐃᓕᖅᑯᓯᐅᕙᑦᑐᒧᑦ ᓄᓇᕗᒻᒥ 
ᒪᓕᒐᖓᓄᑦ ᐱᓕᕆᔾᔪᓯᖏᓐᓄᓪᓗ. 
 
 
 
 
ᓇᓗᓇᐃᖅᓯᑲᓐᓂᕈᒪᕗᖓᓗ ᑕᒪᒃᑯᐊ ᐊᒥᓱᑦ 
ᐅᖃᐅᑕᐅᓯᒪᔫᒐᓗᐊᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ 
ᐅᓂᒃᑳᖓᓂ ᐱᔭᕆᐊᑐᒐᓗᐊᖅᑐᑎᓪᓗ, ᑭᓯᐊᓂ 
ᐊᔾᔨᒌᖏᕈᓘᔭᖅᑐᓂᑦ ᐃᓱᒪᒋᔪᓐᓇᕋᑦᑎᒍᑦ 
ᑲᒪᒋᓇᓱᓪᓗᒋ ᐊᒻᒪᓗ ᒪᑐᐃᖓᑦᑎᐊᕐᓗᑕ 
ᐅᖃᖃᑎᒌᑦᑎᐊᕐᓗᑕᓗ ᐱᕙᓪᓕᐊᔾᔪᑎᒋᓂᐊᖅᑕᕗᑦ. 
 
 
 
ᓄᖅᑲᓚᐅᖏᓂᕐᓂᑦ ᐅᖃᑲᐃᓐᓇᕈᒪᔪᖓ,  
 
ᐃᓕᖅᑯᓯᕆᓂᐊᖅᑕᑎᓐᓂᑦ ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 
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matters. Following the Auditor General’s 
opening statement, the Deputy Minister of 
Health and Social Services will be invited 
to make his opening statement on behalf of 
the Government of Nunavut. Members will 
have the opportunity to pose general 
questions and comments to the Auditor 
General and other witnesses on their 
opening statements. We will then proceed 
to the detailed paragraph-by-paragraph 
review of the 2011 Report of the Auditor 

General of Canada to the Legislative 

Assembly of Nunavut on Children, Youth 

and Family Programs and Services in 

Nunavut. 
 
These hearings are being recorded and 
televised. Transcripts of the hearings will 
be produced and posted on the Legislative 
Assembly’s website at a later date. In order 
to assist our interpreters and technical staff, 
I would ask that Members and witnesses go 
through the Chair before speaking. I would 
also ask all Members, witnesses, and 
observers to turn off their cellphones. 
 
I would again like to welcome Ms. Fraser 
to our hearings, and invite her to introduce 
her officials and begin her opening 
statement.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
Unnusakkut, good afternoon everyone. I 
would like to thank the Chairman for his 
very kind remarks, and I would also like to 
thank you for this opportunity to discuss 
our report on children, youth, and family 
programs and services. Joining me at the 
table are Ronnie Campbell, Assistant 
Auditor General, Michelle Salvail, 
Principal, and Susan Gomez, Director, who 
were responsible for this audit.  
 
In this audit, we looked at whether the 
Department of Health and Social Services 
had adequately met its key responsibilities 

ᐅᖃᐅᓯᖃᕇᖅᐸᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᕆᔭᖓ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓄᓕᕆᔨᒃᑯᓄᑦ 
ᓂᓪᓕᕐᕕᖃᓂᐊᕐᒥᔪᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓃᖔᕐᓗᓂ. 
ᐊᐱᖅᓱᕈᓐᓇᓂᐊᕐᒥᔪᑦ ᒪᓕᒐᓕᐅᖅᑏᑦ ᑕᕝᕗᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒧᑦ ᐊᓯᖏᓐᓄᓪᓗ 
ᐅᖃᐅᓯᕐᖓᐅᑎᒋᔭᐅᔪᓄᑦ. ᑕᐃᒪ ᐃᓛᒃᑰᑕᕐᓗᒋᑦ 
ᑎᑎᕋᖅᓯᒪᓂᖏᑦ ᕿᒥᕐᕈᓂᐊᖅᑕᕗᑦ 2011 ᐅᓂᒃᑳᖓᑕ 

ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᒪᓕᒐᓕᐅᕕᒻᒧᑦ ᓄᓇᕗᒻᒥ 

ᓱᕈᓯᕐᓄᑦ, ᐅᕕᒃᑲᓄᑦ ᐃᓚᒌᓄᑦ ᐱᓕᕆᐊᓄᑦ 

ᐱᔨᑦᑎᕈᑎᓄᑦ ᓄᓇᕗᒻᒥ. 
 
 
 
 
 
 
ᑕᒪᒃᑯᐊ ᓈᓚᓐᓂᐅᔪᑦ ᓂᐱᓕᐅᖅᑕᐅᔪᑦ ᑕᓚᕖᓴᒃᑯᓪᓗ 
ᑕᑯᔅᓴᐅᓪᓗᑎᑦ, ᑎᑎᕋᖅᓯᒪᓂᖏᑦ ᓴᖅᑭᖅᑕᐅᔪᒫᕐᒥᔪᑦ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑐᑭᓯᒋᐊᕐᕕᖓᓂᑦ 
ᐅᐊᑦᑎᐊᕉᓕᖅᑲᑦ. ᑐᓵᔨᕗᑦ ᐃᑲᔪᕐᓂᐊᕋᑦᑎᒍᑦ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᖃᐅᒪᓕᕆᔨᐅᔪᑦ, ᒪᓕᒐᓕᐅᖅᑏᑦ, 
ᖃᐃᖁᔭᐅᓯᒪᔪᓪᓗ ᐅᖃᕐᕕᒃᑰᖃᑦᑕᕐᓗᑎᑦ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᐅᖄᓚᐅᑎᕋᓛᑦ ᖃᒥᓯᒪᖁᓪᓗᒋᑦ. 
 
 
 
 
ᑐᓐᖓᓱᑦᑎᑦᑐᒪᕙᕋ ᒥᔅ ᕗᕋᐃᓱ ᑕᕝᕗᖓ ᐊᒻᒪᓗ 
ᐱᒋᐊᕈᓐᓇᖅᓯᕗᖅ ᒪᑐᐃᖅᓯᔾᔪᑎᒥᓂᒃ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
(ᑐᓵᔨᑎᒎᕈᓐᓃᖅᑐᖅ) ᐅᓐᓄᓴᒃᑯᑦ. (ᑐᓵᔨᑎᒍᑦ) 
ᖁᔭᓐᓇᒦᕈᒪᔭᕋ ᐃᔅᓯᕙᐅᑕᖅ 
ᐅᖃᐅᓯᖃᑦᑎᖃᖅᑐᖃᓘᕋᑖᕐᖓᑦ. ᖁᔭᓐᓇᒦᕈᒪᓪᓗᖓᓗ 
ᐅᖃᐅᓯᖃᕐᓂᐊᕋᑦᑕ ᐅᓂᒃᑦᑳᕆᔭᑦᑎᓐᓂ ᓱᕈᓯᕐᓄᑦ 
ᐅᕕᒃᑲᓄᑦ. ᑖᒃᑯᐊ ᐅᕙᓃᑦᑐᑦ ᕌᓂ ᑳᒻᐳᓪ ᐃᑲᔪᖅᑎᐅᑉ 
ᑐᖏᓕᕆᔭᕋ, ᒥᓯᐅ ᓴᐅᕙᐃ ᐊᖏᔪᖅᐋᑳᖑᔪᖅ ᐊᒻᒪᓗ 
ᓲᓴᓐ ᒑᒪᑦ ᐊᐅᓚᑦᑎᔨᐅᔪᖅ ᖃᐅᔨᓴᓚᐅᖅᑐᖅ 
ᑖᒃᑯᓂᖓ. 
 
 
 
ᑕᕝᕙᓂ ᕿᒥᕐᕈᓚᐅᖅᑐᒍᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ 
ᑲᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ  
 
ᑲᒪᒋᔭᕆᐊᖃᖅᑕᒥᓂᖏᓐᓂᑦ ᑕᒪᒃᑯᓂᖓ 



 5 

for the protection and well-being of 
children, youth, and their families. We also 
looked at whether the departments of 
Health and Social Services, Education, 
Justice, and Culture, Language, Elders and 
Youth had a coordinated approach to the 
provision of programs and services related 
to the protection and well-being of 
children, youth, and their families. We 
carried out our audit work in Iqaluit and in 
six other communities.  
 
I would like to provide you with a very 
brief overview of the findings of this 
report.  
 
We found that, although the Department of 
Health and Social Services reacted quickly 
when made aware of children in need of 
protection, it did not adequately meet key 
responsibilities for the protection and well-
being of children and youth. For example, 
the department did not conduct required 
safety checks when a child is placed 
outside of the parental home. This included 
performing criminal record checks of 
potential foster parents and completing 
home studies to determine whether foster 
parents could meet the needs of the child. It 
also did not meet the requirement to 
conduct yearly safety checks of group 
homes in Nunavut to determine if the 
homes met appropriate program standards 
for the well-being of their residents. In 
addition, the department was able to 
provide current licences for only two of the 
eight out-of-territory facilities where 72 
percent of children were placed.  
 
We also found that there is a serious 
capacity gap when it comes to filling the 
community social service workers’ 
positions. At the time of our audit, one-
third of community social service worker 
positions were unfilled. For example, four 
communities were without a permanent 

ᓴᐳᔾᔨᓯᒪᓂᕐᒧᑦ ᓱᕈᓯᕐᓂᑦ ᐃᓚᒌᓂᓪᓗ 
ᕿᒥᕐᕈᓚᐅᕐᒥᔪᒍᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᓄᓕᕆᔨᒃᑯᑦ, ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ, ᐃᔨᓕᖅᑯᓯᓕᕆᔨᒃᑯᓪᓗ 
ᑕᐃᒫᑦᓴᐃᓐᓇᖅ ᑕᕝᕗᖓ ᐱᓕᕆᐊᖃᖅᑐᑎᑦ 
ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ ᓱᕈᓰᑦ ᐅᕕᖖᒃᑲᐅᔪᑦ 
ᐃᓚᒋᔭᖏᓪᓗ ᐊᒻᒪᓗ ᐃᖃᓗᓐᓂᑦ ᖃᐅᔨᓴᓚᐅᖅᑐᒍᑦ 
ᐊᒻᒪᓗ 6-ᖑᔪᓂᑦ ᐊᓯᖏᓐᓂᑦ ᓄᓇᓕᓐᓂᑦ. 
 
 
 
 
ᑕᐃᒪ ᖃᐅᔨᓚᐅᖅᑕᑎᓐᓂᑦ ᐅᖄᕐᔪᑲᐃᓐᓇᕈᒪᕗᖓ. 
 
 
 
ᖃᐅᔨᓚᐅᕋᑦᑕ ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔩᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓪᓗ ᐋᖅᑭᒋᐊᕆᑦᑕᐅᑎᒋᓲᖑᒐᓗᐊᑦ 
ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ ᓴᐳᑎᔭᐅᒋᐊᖃᓕᕋᐃᒻᒪᑕ ᑭᓯᐊᓂ 
ᑲᒪᒋᓪᓗᐊᑕᕆᐊᖃᖅᑕᖏᓐᓂ ᐱᓚᐅᖏᒻᒪᑕ 
ᐆᑦᑑᑎᒋᓗᒍ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᖃᐅᔨᓴᖅᐸᖏᑦᑐᑦ ᑕᐃᒃᑯᐊ ᐃᓕᓯᒐᐃᒻᒪᑕ 
ᐊᖏᔪᖅᑳᖏᑕ ᓯᓚᑖᓂ ᑕᒪᒃᑯᐊ 
ᐱᕋᔭᓚᐅᖅᓯᒪᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᑕᒪᒃᑯᓄᖓ 
ᐊᖏᔪᖅᑳᓐᖑᐊᕆᔭᐅᓂᐊᖅᑐᓄᑦ ᖃᐅᔨᓴᕐᓗᑎᓪᓘᓐᓃᑦ. 
ᑖᒃᑯᐊ ᐃᒫᒃ ᐱᔪᓐᓇᑎᐊᕐᓂᐊᕋᓗᐊᕐᒪᑕ ᐊᒻᒪᓗ 
ᒪᓕᓚᐅᖏᒻᒥᔪᑦ ᐊᕐᕌᒍᑕᒫᑦ 
ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᐊᖏᕋᕆᔭᐅᕙᑦᑐᑦ 
ᑕᐃᒃᑯᐊ ᓈᒻᒪᒃᑲᓗᐊᕐᒪᖔᑕ ᖃᓄᐃᖏᑦᑎᐊᖁᓪᓗᒋᑦ 
ᑕᐃᒃᑯᐊ ᐱᓯᒪᔭᖏᑦ. ᐊᒻᒪᑦᑕᐅᖅ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᓚᐃᓴᖃᖅᑎᑦᑎᒍᓐᓇᓚᐅᖅᑐᑦ ᒪᕐᕉᓐᓂᒃ 8-ᖑᔪᓂᑦ 
ᓄᓇᕗᑦ ᓯᓚᑖᓃᑦᑐᓂᑦ ᑕᐃᒃᑯᐊ 72 ᐳᓴᓐ ᓱᕈᓰᑦ 
ᐃᓂᒋᖃᑦᑕᖅᑕᖏᓐᓂ. 
 
 
 
 
 
 
ᖃᐅᔨᓚᐅᕐᒥᔪᒍᑦᑕᐅ ᐱᕕᑭᓗᐊᖃᑦᑕᕐᖓᑕ ᑕᒪᒃᑯᐊ 
ᓄᓇᓕᓐᓂᑦ ᐃᓄᓕᕆᔩᑦ ᐊᒥᒐᓗᐊᕐᓂᖏᓐᓄᑦ 
ᖃᐅᔨᓴᖅᑎᓪᓗᑕ ᑕᐃᒃᑯᐊ ᓇᑉᐸᕆᓐᖏᑕᖏᑦ 
ᐃᓄᓕᕆᔨᐅᔪᑦ ᐃᓐᓄᔅᓯᒪᓚᐅᓐᖏᑦᑐᑦ ᐆᑦᑑᑎᒋᓗᒍ 
ᑎᓴᒪᐅᔪᓄᑦ ᓄᓇᓕᓐᓂᑦ ᐃᓄᓕᕆᔨᖃᓚᐅᓐᖏᑦᑐᑦ  
 
 
ᐊᖏᔪᖅᑳᒥᓪᓘᓐᓃᑦ 2009-2010 ᐊᕐᕌᒍᖓᓂ. 
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full-time service worker or supervisor 
during the 2009-10 fiscal year. Social 
workers who were in place often carried 
large workloads, resulting in lack of time to 
provide as many services as they should 
and to focus on other services, such as 
prevention work. 
 
Our audit also found that the department 
does not provide the mandatory training on 
the application of the Child and Family 

Services Act to all social workers working 
in the territory nor does it track whether its 
social workers have received that training. 
Little opportunity is available for additional 
training that social workers may need to 
carry out their work.  
 
Cases coming to the attention of social 
workers in communities are serious. They 
range from family violence and neglect to 
sexual abuse of young children. Although 
the department has an important role to 
play, parents are primarily responsible for 
the protection and well-being of their 
children. In our view, it is important for the 
department to engage parents and 
communities to identify what issues need 
to be dealt with and to find solutions. 
 
Mr. Chairman, let me now turn to our 
observations on adoption.  
 
In our audit work on adoptions, we 
examined whether the department had 
mechanisms designed to protect the best 
interests of children and reflect Inuit 
traditions. We looked at the two most 
common forms of adoption in Nunavut, 
that being custom adoptions and private 
adoptions.  
 
When looking at files for private adoptions, 
we found that the department did not fully 
carry out the required procedures to ensure 
the best interests of the child. For example, 

ᐃᓄᓕᕆᔨᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᐱᔭᔅᓴᓕᒻᒪᕆᐊᓘᖃᑦᑕᖅᑐᑎᑦ ᐊᒻᒪᓗ 
ᐱᕕᖃᓐᖏᓗᐊᖅᑐᑎᑦ ᐱᔭᕆᐊᖃᖅᑕᕋᓗᐊᒥᓂᑦ 
ᑲᒪᓚᐅᕐᓇᑎᑦ ᐊᓯᖔᖏᓐᓂ ᑲᒪᓕᖅᑐᑎᑦ ᓲᕐᓗ 
ᑕᐃᒪᐃᑦᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ. 
 
 
 
ᖃᐅᔨᓚᐅᕐᒥᔪᒍᑦᑕᐅ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᓐᖏᓗᐊᕐᓂᖏᓐᓄᑦ ᓱᕈᓯᕐᓄᑦ 
ᐃᓚᒌᓄᑦ ᐱᔨᑦᑎᓂᕐᒧᑦ. ᐃᓄᓕᕆᔨᓕᒫᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔨᐅᔪᐃᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᒐᓗᐊᕐᒪᖔᑕ 
ᐱᕕᖃᖅᑎᑕᐅᓗᐊᓐᖏᑦᑐᑦ ᐃᓕᓐᓂᐊᕈᓐᓇᕐᓗᑎᑦ 
ᐃᓄᓕᕆᔨᐅᔪᑦ ᑕᒪᒃᑯᓂᖓ ᑕᒪᓂᐊᖅᑲᑕ. 
 
 
 
 
 
ᑕᕝᕗᖓᓗ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᑉᐱᒋᔭᐅᓗᐊᖅᑐᑦ 
ᓄᓇᓕᓐᓂᑦ ᐱᒻᒪᕆᐅᒻᒪᑕ ᑕᒪᒃᑯᓇᓐᖓᑦ 
ᐋᓐᓂᑎᖅᑕᐅᓂᑯᓂ, ᐃᓖᔮᖑᔪᓄᑦ, 
ᖁᓄᔪᓐᓂᐊᖅᑕᐅᔪᓄᑦ ᓱᕈᓯᕐᓄᑦ ᑕᐃᒪᓕ 
ᐱᓕᕆᐊᔅᓴᖃᒻᒪᕆᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᑦ 
ᑲᒪᓪᓗᐊᑕᖅᑎᐅᒻᒪᑕ ᓴᐳᔾᔨᓯᒪᓗᑎᑦ 
ᖃᓄᐃᓐᓂᖏᓐᓂᓪᓗ ᕿᑐᕐᖓᖏᑕ. ᐃᓱᒪᒋᒐᑦᑎᒍ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓚᐅᑎᑦᑕᐅᑎᒋᐊᓖᑦ 
ᐊᖏᔪᖅᑳᓂᑦ ᓄᓇᓕᓐᓂᓪᓗ ᖃᓄᐃᑦᑐᓂᑦ 
ᑲᒪᔭᒋᐊᖃᕐᒪᖔᑕ ᐋᖅᑭᒍᑎᔅᓴᓂᓪᓗ.  
 
ᐃᒃᓯᕙᐅᑖᖅ ᑕᐃᒪ ᖃᐅᔨᓚᐅᖅᑕᑎᓐᓂ ᑎᒍᐊᕐᓂᕐᒧᑦ 
ᐅᓂᒃᑳᓚᐅᕐᒥᓚᖓ. 
 
 
ᖃᐅᔨᓴᕐᓂᖃᖅᑎᓪᓗᑕ ᑎᒍᐊᕐᓂᕐᒧᑦ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᔾᔪᑎᖃᕋᓗᐊᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ ᓱᕈᓯᐅᔪᑦ 
ᐃᓄᐃᓪᓗ ᐃᓕᖅᑯᓯᕆᔭᖏᓐᓂ ᒪᕐᕉᔫᒃ 
ᕿᒥᕐᕈᓪᓗᐊᑕᓚᐅᖅᑕᕗᑦ ᑎᒍᐊᕐᓂᐅᔪᖅ ᓄᓇᕗᒻᒥ 
ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑦ ᑎᒍᐊᕐᓂᖅ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐊᖏᖃᑎᒌᑐᐃᓐᓇᖅᑐᑦ. 
 
 
ᐊᖏᖃᑎᒌᑐᐃᓐᓇᖅᑐᑦ ᑎᒍᐊᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᒪᓕᒋᐊᖃᖅᑐᓂ ᒪᓕᓚᐅᓐᖏᒻᒪᑕ 
ᑖᔅᓱᒧᖓ ᓱᕈᓯᒧᑦ ᐆᑦᑑᑎᒋᓗᒍ ᖃᐅᔨᓚᐅᖅᑐᒍᑦ  
 
ᓇᑉᐸᕆᓗᐊᖅᑕᖏᑦ ᖃᐅᔨᓴᖅᑕᕗᑦ 
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we found that more than half of the files we 
examined were missing one or more of the 
documents related to the protection of the 
child, including criminal record checks of 
potential adoptive parents. Although the 
department did send letters to the three 
regional Inuit associations to inform them 
that Inuit children were to be privately 
adopted, two of the three associations had 
no knowledge of this correspondence. 
Little effort was made on the part of the 
department to know why no response had 
been received from the Inuit associations.  
 
When looking at the Aboriginal Custom 

Adoption Recognition Act, our focus once 
again was to determine what was in place 
to protect the child’s best interests, as well 
as to take into account Inuit traditions. We 
found that the ACARA and its supporting 
documentation are silent on whether and 
how the child’s safety and best interests are 
to be protected. For example, there are no 
requirements for safety checks of adoptive 
homes.  
 
In addition, there is no requirement in the 
Act or in other documentation to have the 
adoption officially registered at the time the 
child is placed with adoptive parents. There 
is also no requirement for the custom 
adoption commissioners to provide a 
rationale for their decisions to process a 
custom adoption. We recommended that 
the Government of Nunavut consider 
reviewing the Aboriginal Custom Adoption 

Recognition Act to ensure that 
responsibilities are made clear with respect 
to the safety and best interests of the child 
and to ensure that the Act continues to 
meet the need to reflect aboriginal 
customary law.  
 
The Department of Health and Social 
Services, as well as the three other 
departments, have agreed with our 

ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒥᓪᓘᓐᓃᑦ ᑎᑎᖅᑲᓂ ᐱᓯᒪᓚᐅᓐᖏᑦᑐᑦ 
ᐊᒻᒪᓗ ᐱᕋᔭᓚᐅᖅᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ ᑕᐃᒃᑯᐊ 
ᐊᖏᔪᖅᑳᖅᑖᖑᓂᐊᖅᑐᑦ. ᐄ, 
ᑎᑎᕋᖃᑦᑕᓚᐅᖅᑑᒐᓗᐊᑦ ᐱᖓᓱᓂᑦ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᑐᓴᖅᑎᑦᑐᒋᑦ ᐃᓄᐃᑦ ᓱᕈᓰᑦ 
ᑎᒍᐊᖅᑖᖑᓂᐊᖅᑎᓪᓗᒋᑦ ᒪᕐᕉᒃ ᐱᖓᓱᓂᓪᓗ 
ᑕᕝᕙᓐᖓᑦ ᖃᐅᔨᒪᓚᐅᓐᖏᒻᒪᕆᑦᑐᖅ ᑕᒪᒃᑯᓂᖓ. 
ᐊᒻᒪᓗᑦᑕᐅ ᑖᒃᑯᐊ ᑭᐅᔪᓐᓇᓚᐅᕋᑎᑦ ᓱᒻᒪᑦ 
ᑭᐅᔭᐅᓚᐅᓐᖏᒻᒪᖔᑕ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᑦ. 
 
 
 
 
 
ᕿᒥᕐᕈᓪᓗᒋᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐃᓕᖅᑯᓯᒃᑯᑦ 

ᑎᒍᐊᕐᓂᕐᒧᑦ ᐱᖁᔭᖓ ᖃᐅᔨᒐᓱᒃᑲᓐᓂᓚᐅᖅᑐᒍᑦ ᑭᓱ 
ᐋᖅᑭᔅᓯᒪᒻᒪᑖᖓᑕ ᓱᕈᓯᕐᒧᑦ ᐊᑲᐅᓂᖅᐹᖑᓂᐊᖅᑐᒥᑦ 
ᐃᓱᒪᒋᔭᐅᔭᕆᐊᖃᖅᑐᓂᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂ 
ᑖᓐᓇ ᐱᖁᔭᐅᔪᖅ ᐊᒻᒪᓗ ᑎᑎᖅᑲᖁᑎᒋᔭᖏᑦ 
ᐅᖃᐅᓯᖃᓗᐊᓐᖏᑦᑐᑦ ᖃᓄᖅ 
ᐊᑦᑕᓇᕐᓂᖏᒃᑲᓗᐊᕐᒪᖔᖅ ᓴᐳᑎᔭᐅᓯᒪᓗᑎᑦ 
ᐆᑦᑑᑎᒋᓪᓗ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᖅᑎᑕᐅᓐᖏᑦᑐ 
ᑎᒍᐊᕐᓂᐊᖅᑐᑦ.  
 
 
 
 
ᐊᒻᒪᓗ ᑕᕝᕙᓂ ᐱᖁᔭᐅᔪᒥᑦ ᐊᓯᖏᓐᓂᓪᓘᓐᓃᑦ 
ᑎᑎᕋᖅᓯᒪᓂᐊᖅᑎᓪᓗᒋᑦ ᑕᕝᕗᖓ ᑎᒍᐊᖅᑖᖅᑐᓄᑦ. 
ᐃᒪᐃᑦᑕᕆᐊᖃᖅᑎᖏᑦᑎᐊᕐᒥᔪᑦ ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓄᑦ ᑎᒍᐊᖅᑐᓕᕆᔨᐅᔪᖅ ᖃᓄᖅ ᐃᒫᒃ 
ᑕᒪᐅᓇ ᑲᔪᓯᓂᐊᕐᒪᖔᑕ ᑕᐃᒪᓕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᕿᒥᕐᕈᓇᖁᔭᕗᑦ ᐃᓕᖅᑯᓯᒃᑯᑦ ᑎᒍᐊᕐᓂᕐᒧᑦ ᐱᖁᔭᖅ 
ᑕᒪᒃᑯᐊ ᑕᒪᒋᔭᐅᔭᕆᐊᖃᖅᑐᑦ 
ᓇᓗᓇᐃᖅᓯᒪᑦᑎᐊᕋᓗᕐᒪᖔᑕ ᑖᓐᓇ 
ᓱᐳᑎᔭᐅᑦᑎᐊᖁᓪᓗᒍ ᓱᕈᓯᐅᔪᖅ ᒪᓕᓪᓗᑎᓪᓗ 
ᓄᓇᖃᖅᑳᖅᑐᒥᓃᑦ ᒪᓕᒐᖏᓐᓂᑦ. 
 
 
 
 
 
 
 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᓯᖏᓪᓗ 
ᐱᓕᕆᕝᕕᐅᔪᑦ ᐱᖓᓱᑦ ᐊᖏᖃᑎᖃᓚᐅᖅᑐᑦ 
ᐊᑐᓕᖁᔭᑦᑎᓐᓂ ᐊᒻᒪᓗ  
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recommendations and made several 
commitments in their response. The 
department has committed to prepare an 
action plan containing short-, medium-, and 
long-term priorities and timelines to 
respond to our recommendations on child 
and family services. 
 
Mr. Chairman, your Committee may wish 
to seek details from officials in regard to 
some of these actions. In particular, your 
Committee may wish to ask how the 
department intends to fill the community 
social service workers’ positions and to 
meet the standards that it has set for the 
protection of the children. Your Committee 
may also wish to ask the department what 
action it intends to take as it considers our 
recommendation on the review of the 
Aboriginal Custom Adoption Recognition 

Act.  
 
Mr. Chairman, this concludes my opening 
remarks. My colleagues and I would be 
pleased to answer any questions that 
Committee Members may have. Thank 
you. 
 
Chairman: Thank you, Ms. Fraser. Now I 
would like to ask Peter Ma first to 
introduce his staff there and then he can go 
on with his opening statement.  
 
Mr. Ma: Thank you, Mr. Chairman. To my 
right is our Assistant Deputy Minister of 
Programs and Standards, Raj Downe. I 
think Members are familiar with her; she 
has been here before. The person to my left 
is Rian Van Bruggen. She’s our director of 
policy and planning. She recently joined 
Health from the Department of Executive 
and Intergovernmental Affairs. This is her 
first appearance in front of the Standing 
Committee. Thank you. 
 
May I start?  

ᐅᖃᖅᓯᒪᓪᓗᑎᑦ ᑕᕝᕗᖓ ᐊᖏᖅᓯᒪᓪᓗᑎᒃ 
ᐊᖏᖅᓯᒪᒐᑦᑕ ᑕᒪᔅᓱᒧᖓ ᖃᓄᐃᓘᕈᑎᔅᓴᑎᓐᓂ 
ᓯᕕᑭᑦᑐᒧᑦ ᐊᑯᓐᓈᕿᔪᒧᑦ ᓯᕕᑐᔪᒧᓪᓗ 
ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᑦᑎᓐᓂ ᐊᑐᓕᖁᔭᐅᔪᓄᑦ ᓱᕈᓯᕐᓄ 
ᐃᓚᒌᓐᓄ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᐃᒪ ᓇᓗᓇᐃᖅᓯᒪᔪᓂᑦ 
ᐊᐱᖅᓱᖃᑦᑕᓂᐊᖅᑐᔅᓴᐅᔪᑦ ᑕᒪᒃᑯᓄᖓ ᐱᓗᐊᖅᑐᒥᑦ. 
ᑲᑎᒪᔨᕋᓛᖁᑎᑎᖅᑲᐃ ᐊᐱᖅᓱᕈᒪᓂᐊᖅᑐᑦ ᖃᓄᖅ 
ᐃᓄᓕᕆᔨᐅᔪᑦ ᐃᓐᓄᑦᑕᐅᔪᒫᕐᓂᖓᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᒪᓕᓪᓗᑎᑦ ᒪᓕᑦᑕᐅᒋᐊᖃᖃᑦᑕᖅᑐᓂᑦ 
ᓴᐳᑎᔭᐅᓯᒪᓂᖏᓐᓄᑦ ᓱᕈᓰᑦ 
ᐊᐱᕆᔪᒪᑐᐃᓐᓇᕆᐊᖃᕐᒥᔪᖅ 
ᖃᓄᐃᓕᐅᕈᒫᓐᓂᐊᒪᖔᑕ ᑕᒪᒃᑯᓄᖓ 
ᐊᑐᓕᖁᔭᐅᔪᓂᑦ ᕿᒥᕐᕈᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᑎᒍᑦ ᑎᒍᐊᕐᓂᕐᒧᑦ ᐱᖁᔭᕐᒥᑦ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᕝᕙ ᒪᑐᐃᖅᓯᔾᔪᑎᒃᑲ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒃᑲᓗ ᑭᐅᓇᓱᐊᖃᑦᑕᕈᓐᓇᓂᐊᖅᑐᒍᑦ 
ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᐊᐱᖅᑯᑕᐅᔪᓂᑦ. ᖁᔭᓐᓇᒦᒃ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᕗᕋᐃᓱ. 
ᐲᑕ ᒫ, ᑭᒃᑯᑦ ᐱᖃᑎᒋᒻᒪᖔᒋᑦ ᐅᖃᐅᓯᕐᖓᐅᑎᒥᓂᓪᓗ 
ᒪᑐᐃᖅᓯᓪᓗᓂ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᓕᖅᐱᓐᓂ 
ᑖᓐᓇ ᑐᖏᓕᖓ ᒥᓂᔅᑕᐅᑉ ᐱᓕᕆᔾᔪᑎᓕᒃ ᕌᔅ ᑕᐅᓐ 
ᑕᒫᓃᓚᐅᖅᓯᒪᔫᒐᓗᐊᖅ ᐃᓕᓴᕆᔭᒃᓴᕆᔭᓯ. ᓴᐅᒥᓐᓂ 
ᑖᓐᓇ ᕇᐋᓐ ᕚᓐ ᐳᕉᒋᓐ ᐊᑐᐊᒐᓕᕆᔨᐅᔪᖅ 
ᐸᕐᓇᐃᔨᐅᓪᓗᓂᓗ. ᒫᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑖᖑᓚᐅᖅᑐᖅ ᐊᐅᓚᑦᑎᔨᒃᑯᑦ 
ᒐᕙᒪᐅᖃᑎᒌᒃᑐᓕᕆᔨᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓪᓗᓂ 
ᑖᓐᓇ ᓵᔅᓯᓐᓄᐊᕆᐅᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Yes, go ahead with your 
opening statement.  
 
Mr. Ma: Thank you, Mr. Chairman. The 
Office of the Auditor General’s report on 
children, youth, and family programs and 
services is an important report in many 
respects. Families are at the core of Inuit 
societal values. We all recognize and 
acknowledge that the children and youth of 
today are tomorrow’s future leaders. In 
fact, this is an area of priority in the 
government’s action plan of its Tamapta 
Mandate.  
 
The department has worked collaboratively 
with the Office of the Auditor General 
throughout this audit and concurs with the 
recommendations that have been made. An 
action plan has been developed to address 
these recommendations. While we all 
would like each of the recommendations to 
be addressed today, the reality is that it will 
take time. That does not mean, however, 
that the department has not acted and will 
not act in a timely manner going forward. 
As noted earlier, it will take time to address 
each recommendation, so the department 
has prioritized the recommendations and 
made efforts to put realistic timeframes in 
the action plan.  
 
I would like to briefly, at this point, touch 
up on some of the progress that we have 
made with respect to the recommendations.  
 
To ensure that our community social 
service workers are able to focus on their 
role, a three-year transition plan has been 
developed with the Department of Justice. 
Please note that this process of devolving 
justice responsibilities from the 
Department of Health and Social Services 
to the Department of Justice actually 
started in late 2009.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑏ ᒪᑐᕆᐊᕈᑎᑦ 
ᐅᖃᐅᓯᕆᓕᒃᑭᑦ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑎᑎᕋᕐᕕᖓᑕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᐅᓂᒃᑳᖓᑦ ᓱᕈᓯᕐᓄᑦ 
ᒪᒃᑯᒃᑐᓄᑦ ᐃᓚᒌᓄᓪᓗ ᐱᓕᕆᔾᔪᑎᐅᕆᔭᐅᔪᖅ 
ᐱᒻᒪᕆᐊᓘᒻᒪᑦ ᐃᓚᒌᑦ. ᑕᒪᒃᑯᐊ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓄᑦ ᐃᓚᒌᑦ ᐊᑦᑐᐊᓂᕆᔭᐅᒻᒪᑕ 
ᐃᓕᓴᖅᓯᕗᒍᑦ ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ ᐅᓪᓗᒥ 
ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᓯᕗᓕᖅᑎᒋᓂᐊᕋᑦᑎᒍᑦ. ᑖᒃᑯᐊᓗ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ 
ᐸᕐᓇᐅᑎᖏᓐᓂᒃ ᑕᒪᑉᑕᒃᑯᓐᓂᒃ ᑐᖄᒐᒃᓴᕆᔭᖏᑦ. 
 
 
 
ᐱᓕᕆᕕᐅᔪᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᓯᒪᕗᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓᓐᓂ 
ᕿᒥᕐᕈᓇᒃᑎᓪᓗᒋᑦ ᐊᒻᒪ ᐊᖏᖃᑎᖃᖅᑐᑦ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᓂᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐸᕐᓇᐅᑎᓕᐊᕆᔭᐅᔪᑦ ᓴᓇᔭᐅᓯᒪᔪᑦ ᑭᐅᓂᐊᖁᓪᓗᒋᑦ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᓄᑦ ᐊᒻᒪᑦᑕᐅᖅ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᑦ ᐅᓪᓗᒥ ᑭᐅᔭᐅᖁᓇᖅᑑᒐᓗᐊᑦ 
ᑭᓯᐊᓂ ᐊᑯᓂᑲᓪᓚᒃ ᑭᐅᔭᓇᓱᓐᓂᐊᕐᒪᑕ. ᐃᒪᓐᓇᒃ 
ᑐᑭᖃᓐᖏᑦᑐᖅ ᐱᓕᕕᐅᔪᖅ ᐱᓕᕆᐊᖃᔾᔮᖏᑦᑐᑦ 
ᑭᓯᐊᓂ ᐱᓕᕆᐊᖃᕐᓂᐊᖅᑐᑦ ᓯᕗᒨᖅᐸᓪᓕᐊᓗᓂ. 
ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐊᑯᓂᑲᓪᓚᒃ 
ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᓯᒪᔪᑦ ᐱᓕᕆᔭᐅᓇᓱᓐᓂᐊᕐᒪᑕ 
ᐱᓕᕆᕗᒍᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᓂᐊᖅᑐᓂᑦ 
ᐊᑐᓕᖁᔭᐅᓯᒪᔪᓂᒃ ᐋᖅᑭᒃᓱᐃᓂᐊᖅᑐᖅ ᖃᖓᒃᑯᓪᓗ 
ᐱᓕᕆᔭᐅᓂᐊᕐᒪᖔᑕ ᓇᓗᓇᐃᖅᑐᕐᓗᒋᑦ. 
 
 
 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕈᒪᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᓯᕗᒧᐊᖅᑎᑕᐅᓯᒪᔪᑦ ᐊᑐᓕᖁᔭᓕᐊᕆᔭᐅᔪᓄᑦ. 
 
 
ᑕᒪᒃᑯᐊ ᓯᕗᒧᐊᖁᓪᓗᒋᑦ ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔨᐅᔪᑦ 
ᐊᐅᓪᓚᐅᔾᔨᖁᓪᓗᒋᓪᓗ ᐱᓕᕆᐊᒃᓴᕆᔭᖏᓐᓂᒃ 
ᐊᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ ᓄᑦᑎᕐᓂᕐᒧᑦ ᐸᕐᓇᐃᓯᒪᓕᖅᑐᑦ 
ᐱᓕᕆᕕᖓᑦ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᑖᓐᓇ ᐱᓕᕆᐊᒃᓴᖅ 
ᑐᓂᓯᓗᓂ ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓐᓄᑦ 
ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᓐᓃᖔᕐᓗᓂ. ᑖᒃᑯᐊ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᓕᓚᐅᖅᓯᒪᒻᒪᑕ 2009-ᒥ. 
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In the last fiscal year, justice positions were 
created in the communities of Taloyoak, 
Arctic Bay, Clyde River, and Sanikiluaq. 
There is a plan to create up to an additional 
four positions in the current fiscal year. 
Connected with this is workload. An initial 
workload analysis has been initiated, which 
will lead in this fiscal year to the 
development of appropriate caseload 
standards.  
 
With the assistance of our colleagues in the 
Department of Human Resources, we now 
have a “dedicated” HR officer to assist in 
the staffing of social worker positions. In 
this regard, seven job offers will be made 
shortly, pending satisfactory reference 
checks.  
 
Mr. Chairman, these three specific areas of 
progress relate to human resource capacity. 
In other words, having people to do the job 
and ensuring that there is sufficient time for 
our community social service workers to 
do their jobs effectively and to 
departmental standards.  
 
Members will note that some of the 
findings have to do with human resource 
capacity in terms of recruitment and 
training. A fresh approach to filling 
positions and reinvigorated efforts to 
training is in order to address human 
resource capacity. We must ensure that this 
fresh approach and reinvigorated effort is 
sustainable and effective.  
 
We also need to monitor on an ongoing and 
regular basis the progress that we are 
making, or not, and refocus if necessary. 
To make the requisite changes will mean a 
commitment of the entire team in this 
department. Though the department has 
many initiatives in its business plan, the 
action plan needs to and will be a top 
priority of the department. In this regard, 

ᐊᕐᕌᓂ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᑦ 
ᐃᓕᔭᐅᓚᐅᕐᒪᑕ ᓄᓇᓕᖏᓐᓄᑦ ᑕᓗᕐᔪᐊᖅ, ᐃᒃᐱᐊᕐᔪᑦ 
ᑲᖏᖅᑐᒑᐱᒃ ᐊᒻᒪ ᓴᓂᑭᓗᐊᖅ ᐊᒻᒪᓗᑦᑕᐅ 
ᑎᓴᒪᒃᑲᓐᓃᑦ ᐃᓕᔭᐅᓂᐊᕐᒥᔪᑦ ᓄᓇᓕᓐᓂ 
ᐊᕐᕌᒍᕆᔭᑦᑎᓐᓂ. ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓯᒪᒻᒪᑕ 
ᕿᒥᕐᕈᓇᖃᑦᑕᖅᓯᒪᓪᓗᑎᓪᓗ ᑭᓱᓕᕆᔭᕆᐊᖃᒻᒪᖔᑕ 
ᓴᓇᔭᐅᔭᕆᐊᖃᕐᓗᑎᓪᓗ ᑕᒪᒃᑯᐊ 
ᒪᓕᒐᓕᕆᓂᐊᖅᑕᖏᑦ ᐱᓕᕆᔭᐅᓗᑎᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. 
 
 
 
ᑖᒃᑯᐊ ᐱᓕᕆᖃᑎᒋᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᒪᓕᒃᖢᒋᑦ 
ᐱᓕᕆᕕᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ 
ᐱᓕᕆᔪᒪᓂᖃᑦᑎᐊᖅᑐᓂᑦ ᐃᑲᔪᖅᑎᖃᓕᖅᑐᒍᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓂᒃᓴᐅᔪᑦ ᐃᓐᓄᑦᑕᐅᖁᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ ᐱᓗᒋᑦ. 7-ᔪᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᐃᑦ 
ᒫᓐᓇ ᓴᖅᑭᑕᐅᓯᒪᓕᖅᑐᑦ ᓈᒻᒪᒋᔭᐅᑉᐸᑕ. 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐱᖓᓲᔪᑦ ᑖᒃᑯᐊ 
ᓯᕗᒧᐊᕈᑎᒋᔭᐅᕙᓪᓕᐊᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᑕᐃᒪᓐᓇᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᔪᒍᑦ ᐱᕕᖃᑦᑎᐊᖁᓪᓗᒋᑦ 
ᐃᖅᑲᓇᔭᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᕿᒥᕐᕈᓇᑦᑎᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᓂᖓ 
ᒪᓕᒐᕆᔭᖏᓐᓄᑦ ᐱᓕᕆᕕᐅᑉ. 
 
 
ᑲᑎᒪᔨᐅᔪᑦ ᖃᐅᔨᒪᔪᒃᓴᐅᕗᑦ ᑖᒃᑯᐊ ᖃᐅᔨᔭᐅᓯᒪᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᕐᒧᓪᓗ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᓂᐅᔪᖅ ᑖᒃᑯᐊ 
ᐃᓐᓄᒃᑕᐅᓇᓱᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᐊᒃᓱᕉᑕᐅᒃᑲᓐᓂᓕᖅᑐᑦ 
ᐱᓕᒻᒪᖅᓴᐃᓪᓗᑎᒃ ᑕᒪᒃᑯᓂᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 
ᐊᒥᒐᓐᖏᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᓯᕗᒧᐊᑦᑎᐊᖁᓪᓗᒋᓪᓗ 
ᓄᖑᑉᐸᓪᓕᐊᖏᓪᓗᑎᑦ. 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᓇᐅᑦᑎᖅᓱᐃᔭᕆᐊᖃᕐᒥᒐᑦᑕ 
ᐊᑯᓚᐃᒃᑐᒃᑯᑦ ᐱᕙᓪᓕᐊᓂᕆᔭᖏᓐᓂᒃ 
ᐱᕙᓪᓕᐊᖏᒻᒪᖔᑕ ᐱᕙᓪᓕᐊᒻᒪᖔᑕᓘᓐᓃᑦ 
ᖃᐅᔨᓴᕐᓗᒋᑦ. ᑖᒃᑯᐊ ᐊᓯᔾᔨᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ ᐃᒪᓐᓇᒃ 
ᑐᑭᖃᕐᓂᐊᖅᑐᖅ ᐊᓯᔾᔩᓐᓂᐊᖅᐸᑦ ᐃᓘᓐᓈᓗᖓᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐱᓕᕆᕕᒻᒥ 
ᐱᓕᕆᖃᑎᒌᒋᐊᖃᕐᒪᑕ ᐸᕐᓇᐅᑎᓕᐅᕐᓗᑎᓪᓗ 
ᐱᓕᕆᐊᒃᓴᓂᑦ ᐊᐅᓚᔾᔭᑦᑕᐅᒋᐊᖃᖅᑐᓂᓪᓗ ᐊᒻᒪᓗ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᓂᑦ. ᐃᒃᓯᕙᐅᑖᖅ, ᑕᕝᕙ 
ᖁᕕᐊᓱᑦᑎᐊᕋᔭᖅᑐᖓ ᑐᓴᖅᑎᑦᑎᖃᑦᑕᕆᐊᒃᓴᖅ 
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Mr. Chairman, I would be pleased to 
provide updates to Members on a regular 
basis.  
 
Although the department has the lead role 
on this report, it will require the resources 
and collaboration of other departments and 
agencies, such as the RCMP.  
 
Our communities and parents too have a 
key role in ensuring that children and youth 
are protected and in providing an 
environment which fosters and nurtures 
them so that they can reach their full 
potential. We have, through our review of 
the Child and Family Services Act, 
involved and listened to our communities 
and parents with respect to determining 
appropriate solutions. We will continue to 
do this through existing infrastructure, such 
as our community health committees.  
 
It will also mean that the support of all 
Members is required as we move forward 
on improving the services for the 
protection and well-being of the most 
vulnerable segment of our society – 
children and youth. This can only be done 
through a joint and sustained effort by 
government, communities, and 
organizations if we are to reach this goal.  
 
Mr. Chairman, this concludes my opening 
comments. I would be pleased to discuss 
with Members the Office of the Auditor 
General of Canada’s report on children, 
youth, and family programs and services in 
Nunavut. Thank you. 
 
Chairman: Thank you, Mr. Ma. Now we 
will move on to general comments and 
questions. Mr. Aupaluktuq.  
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. I would like to welcome the 
Office Auditor General here, as well as our 

ᐊᑯᓚᐃᒃᑐᒃᑯᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑕᐅᔪᓂᑦ. 
 
 
 
ᑖᓐᓇ ᐱᓕᕆᕕᐅᔪᖅ ᓯᕗᒃᑲᖅᑕᖅᑎᐅᓚᐅᕐᒪᑦ 
ᐅᓂᒃᑳᓂᑦ ᑖᒃᑯᓂᖓ ᐱᓕᕆᖃᑎᒋᔭᐅᓪᓗᑎᓪᓗ 
ᐱᓕᕆᕕᐅᔪᑦ ᐊᒻᒪ ᐸᓖᓯᒃᑯᑦ. 
 
 
ᓄᓇᓖᓪᓗ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓪᓗ ᐱᓕᕆᐊᒃᓴᖃᕐᒪᑕ 
ᓯᕗᓂᒃᓴᑎᓐᓂ ᓱᕈᓰᑦ ᒪᒃᑯᒃᑐᓪᓗ 
ᓴᐳᒻᒥᔭᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ 
ᐱᕈᖅᓯᐊᖅᑕᐅᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᐊᑑᑎᖃᑦᑎᐊᕐᓗᑎᑦ 
ᐱᓕᕆᔾᔪᑎᒃᓴᐅᖃᑦᑕᖅᑐᑦ. ᕿᒥᕐᕈᓇᓚᐅᕋᑦᑎᒍᑦ 
ᓱᕈᓯᕐᓄᑦ ᐃᓕᒌᓄᓪᓗ ᐱᔨᑦᑎᕈᑎᐅᔪᑦ ᒪᓕᒐᖓᑦ 
ᓈᓚᓚᐅᕋᑦᑎᒍᑦ ᓄᓇᓕᐅᔪᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᓪᓗ 
ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓂᑦ ᕿᓂᖁᓪᓗᑕ ᑕᒪᒃᑯᐊᓗ 
ᐱᓕᕆᔭᐅᖁᓪᓗᒋᑦ ᐋᖅᑭᒃᓱᖅᓯᒪᔪᑦ ᐱᓕᕆᔾᔪᑎᒃᓴᐃᑦ 
ᐊᑐᖅᑕᐅᓗᑎᑦ ᓄᓇᓕᓐᓂ 
ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ ᓲᕐᓗ. 
 
 
 
ᐃᒪᓐᓇᒃ ᑐᑭᖃᖅᑐᖅ ᐃᓘᓐᓇᖏᓐᓂᒃ 
ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓄᑦ ᐃᑲᔪᖅᑐᐃᔭᕆᐊᖃᓐᓂᐊᕐᒪᑕ 
ᑖᒃᑯᓂᖓ ᐱᔨᑦᑎᕈᑎᓄᑦ ᓴᐳᒻᒥᔭᐅᑎᖏᓪᓗ ᑖᒃᑯᓄᖓ 
ᓄᓇᓕᓐᓄᓪᓗ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ ᑖᓐᓇ 
ᓯᕗᒧᐊᕈᓐᓇᕐᓂᐊᕐᒪᑕ ᑲᑐᔾᔨᖃᑎᒌᑉᐸᑕ ᒐᕙᒪᒃᑯᑦ 
ᓄᓇᓖᑦ ᐊᒻᒪᓗ ᑎᒥᐅᔪᑦ ᑕᕝᕙ ᑐᕌᒐᒃᓴᕆᓂᐊᖅᑕᕗᑦ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᑕᕝᕙ ᐃᓱᓕᒃᐳᑦ ᒪᑐᐃᖅᓯᒋᐊᕈᑎᒋᔭᒃᑲ. 
ᖁᕕᐊᓱᑦᑎᐊᕐᓂᐊᖅᑐᖓ ᑭᐅᓇᓱᖃᑦᑕᕆᐊᒃᓴᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓᓃᓐᖔᖅᑐᓂᑦ 
ᐅᓂᒃᑳᖏᑦ ᐱᓪᓗᒋᑦ ᓱᕈᓯᕐᓄᑦ ᒪᒃᑯᒃᑐᓄᑦ ᐃᓚᒌᓄᓪᓗ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓯᖏᓐᓄᑦ 
ᐅᖃᐅᓯᒃᓴᕐᓄᑦ ᐊᓯᖏᓐᓂᑦ ᐊᐱᖅᑯᑎᔅᓴᓄᓪᓗ 
ᑎᑭᓚᐅᖏᓂᑦᑎᓐᓂ ᓂᓪᓕᐅᑎᒃᓴᖃᕋᓱᒃᓯ ᑖᒃᑯᓄᖓ 
ᓂᓪᓕᖁᔨᓪᓗᖓ. ᒨᓴᔅ ᐊᐅᐸᓗᒃᑐᖅ. 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᓂᖓ  
 
ᑐᓐᖓᓱᑦᑎᑦᑎᔪᒪᔪᖓ ᑕᒫᓃᖃᖃᑕᐅᔪᓄᑦ 
ᖁᕕᐊᓱᑦᑐᖓᓗ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂ ᓄᓇᕗᒻᒥ ᑖᒃᑯᐊ. 
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guest here from the department. I’m glad 
that this was done and I’m sure a lot of 
Canadians and Nunavummiut are happy 
this was done considering that we all know 
that health and social services, youth and 
child care… . We are all concerned about 
the well-being of all youth and children in 
Nunavut.  
 
As elected officials, it’s our job as a 
mandate to hear and listen to what’s 
requested by our communities and what’s 
best to serve for public service for the 
interests of our youth and our children. No 
doubt, all of my colleagues will be asking a 
lot more questions in the spring sitting and 
in the fall sitting pertaining to health and 
social services, but more or less for the 
direct benefit of child welfare. I know for a 
fact that a lot of my colleagues here will be 
able to share a lot of concerns and express 
their opinions and views.  
 
For the record as well, we all know that 
Health and Social Services deals with the 
most sensitive and most touching of 
everyday people’s lives, and mainly the 
fact that children are first and foremost and 
ones who carry the brunt of the daily 
impacts. Yet we still talk about how they 
are our future and it’s up to us as legislators 
and community members... . I’m not going 
to get into clichés because we know what 
the real core issues are as well, and the core 
issues are basically how do we advance and 
how do we move on. The way to do it is by 
hearing and listening and making 
appropriate changes. 
 
I think this is exceptional, and I’m glad that 
we can collectively address the issue. I’m 
sure that Nunavummiut will be more than 
happy to share their views, whether it 
would be personal, cultural, professional, 
or even as parents. We are a lot of parents 
ourselves directly and we are in concern for 

ᐃᒃᓯᕙᐅᑖᖅ, ᖃᐅᔨᒪᔪᐃᓐᓇᐅᒐᑦᑕ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ 
ᓱᕈᓯᓕᕆᔨᒃᑯᓪᓗ ᐃᓱᒫᓘᑎᖃᕋᑦᑕ ᓱᕈᓯᓕᒫᑦ 
ᐱᕈᖅᓴᖅᑕᐅᓂᖏᓐᓂ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐃᖅᑲᓇᐃᔮᕆᒐᑦᑎᒍᑦ ᑕᕝᕙᓂ ᓈᓚᒋᐊᕈᓐᓇᖁᓪᓗᑕ 
ᑭᓱᒥᑦ ᑐᒃᓯᕋᖅᑐᓂᑦ ᓄᓇᓕᒻᒥᐅᓂᑦ ᖃᓄᕐᓕ 
ᐱᔨᑦᑎᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᓄᓇᓕᒻᒥᐅᑦ. 
 
 
 
ᓱᕈᓯᕗᓪᓗ ᑖᒃᑯᐊ ᓇᓗᓇᖏᑦᑐᖅ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ ᐊᐱᖅᓱᕈᓘᔭᖃᑦᑕᓂᐊᕐᒪᑕ 
ᑕᒫᓂ ᐊᒻᒪᓗ ᐅᑭᐊᒃᓵᒃᑯᑦ ᑲᑎᒪᕐᔪᐊᓕᕈᑦᑕ. ᑭᓯᐊᓂᓕ 
ᐃᑲᔪᖅᑐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᓱᕈᓯᓕᕆᔨᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᖃᐅᔨᒪᔪᖓ ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ 
ᓇᓗᓇᐃᖅᓯᓂᐊᕐᒥᒻᒪᑕ ᑕᒪᒃᑯᓂᖓ 
ᐃᓱᒫᓘᑎᒋᖃᑦᑕᖅᑕᒥᓐᓂᒃ. 
 
 
 
 
 
 
 
 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐊᒃᓱᐊᓗᒃ ᐅᖁᒪᐃᑦᑐᓂᑦ 
ᐃᑉᐱᓐᓇᖅᑐᓂᑦ ᐱᓕᕆᐊᖃᖃᑦᑕᕐᒪᑕ, ᖃᐅᑕᒫᑦᑎᐊᖅ 
ᐃᓅᓯᖏᓐᓄᑦ ᑭᒃᑯᓕᒫᑦ ᐊᒃᑐᐊᓂᖃᖃᑦᑕᕐᖢᑎᑦ, 
ᑭᒃᑯᓕᒫᑦᑎᐊᑦ ᐃᓅᓯᖏᓐᓂ ᓱᕈᓰᓪᓗ ᑕᒪᒃᑯᐊ 
ᖃᐅᑕᒫᑦᑎᐊᖅ ᐱᓕᕆᔭᐅᓂᖏᑦ 
ᐊᑦᑐᖅᑕᐅᓂᖃᖃᑦᑕᕐᖢᑎᑦ ᐅᖃᖃᑦᑕᕐᖢᑕᓗ ᓱᕈᓰᑦ 
ᓯᕗᓂᒃᓴᕆᒐᑦᑎᒍᒎᖅ ᓯᕗᓕᖅᑎᒃᓴᐅᓂᐊᕐᒪᑕ. 
ᑖᒃᑯᓂᖓ ᐃᓗᓕᑯᓘᔭᖏᓐᓂ 
ᐅᖃᐅᓯᖃᔾᔮᖏᑦᑐᖓᐅᒐᓗᐊᖅ. ᑕᒪᒃᑯᐊ 
ᐊᐱᖅᑯᑎᔅᓴᐅᔪᑦ ᖃᓄᕐᓕ ᓯᕗᒧᐊᒍᓐᓇᓂᐊᖅᐱᑎᒍᑦ 
ᑕᐃᒪᓐᓇ ᓈᓚᓪᓗᑎᒍᖃᐃ ᑕᒪᒃᑯᓂᖓ ᐊᓯᔾᔩᓂᐊᕋᑦᑕ. 
 
 
 
 
 
ᑖᓐᓇ ᓇᓛᒎᑦᑎᐊᕐᒪᑦ ᐊᓕᐊᓇᐃᒍᓱᑦᑐᖓ 
ᑲᑐᔾᔨᖃᑎᒌᓪᓗᑕ ᑭᐅᒍᓐᓇᕐᓂᐊᕋᑦᑕ ᑕᒪᑐᒥᖓ 
ᓄᓇᕗᒻᒥᐅᓪᓗ ᓂᓪᓕᕈᒪᑦᑎᐊᓂᐊᖅᑐᒃᓴᐅᔪᑦ 
ᑕᒪᒃᑯᓂᖓ ᐃᓕᖅᑯᓯᕆᔭᒥᓐᓂ ᐊᑐᕐᓗᑎ. 
ᐊᖏᔪᖅᑳᖑᓪᓗᑕ ᐅᕙᒎᓪᓗᑕᐃᓛᒃ  
 
ᕿᑐᓐᖓᖃᐅᖅᑐᐃᓐᓇᐅᒐᑦᑕ ᐃᓱᒫᓘᑎᖃᖅᑐᑕᓗ 
ᕿᑐᓐᖓᑦᑕ, ᕿᑐᓐᖓᕗᑦ ᖃᓄᐃᖏᑦᑎᐊᖁᓪᓗᒋᑦ 
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the well-being of our children, and it 
encompasses everything that Nunavut 
stands for.  
 
I’m glad that these presentations and 
opening comments gear us as Members and 
panellists, as well as Nunavut to fully 
understand in a formal setting what our 
objectives are. First of all, to do it is to 
identify what the issues are, who our 
clients are, we acquire the information, we 
create partnerships, and then we do the 
responsive, the actions. In the end, we 
always have to analyze and assess how can 
we do this better, how can we do our jobs 
better.  
 
Again I would like to welcome the Office 
of the Auditor General as well as the 
department here, and I’m looking forward 
to the discussions as well as the dialogue 
being shared. No doubt, we can’t reiterate 
or stress the fact that child care and well-
being is first and foremost of all cultures 
around the world. We all know the 
impacting, and this is a rather extensive 
learning tool as well as an opportunity to 
make the necessary changes.  
 
I’m sure, Mr. Chairman, my colleagues 
will have a lot more to share as well, but I 
just wanted to address in the opening 
comments that this is the most valuable 
situation in which we can put Nunavut in 
since the fact that it pertains to family 
services, child and welfare, and also the 
protection of children.  
 
I look forward to becoming more educated 
and more informed as the process goes on, 
and I’m sure that we can reflect all of this 
at the end of the day and tomorrow as we 
know we’re not going to provide all of the 
answers today or tomorrow, and this is an 
ongoing issue. I look forward to this 
process.  

ᐊᒻᒪᓗᑕᐅᖅ ᐊᑦᑐᑎᐊᓂᖃᕐᒪᑦ ᐃᓘᓐᓇᖏᓐᓂ 
ᓄᓇᕗᒻᒥᐅᑦ ᑲᒪᒋᔭᖏᓐᓂᑦ. 
 
 
ᑖᒃᑯᐊ ᒪᑐᐃᕆᐊᕈᑕᐅᔪᑦ ᐊᓕᐊᓇᐃ ᑐᕌᖓᔪᐊᓐᓅᒻᒪᑕ 
ᐅᕙᒍᑦ ᑲᑎᒪᔨᐅᓪᓗᑕ, ᓄᓇᕗᒻᒥᐅᑕᓪᓗᑕᓗ 
ᑐᑭᓯᕚᓪᓕᖁᓪᓗᑕ ᑲᑎᒪᓪᓚᑖᖅᑎᓪᓗᑕ ᑭᓱᓂᑦ 
ᑐᕌᒐᒃᓴᖃᕐᒪᖔᑕ. ᓯᕗᓪᓕᖅᐹᒥᑦ ᓇᓗᓇᐃᖅᓯᓗᑕ ᑭᓱᑦ 
ᐱᔾᔪᑕᐅᒻᒪᖔᑕ ᑭᓇᒃᑯᓪᓗ ᐱᔨᑦᑎᖅᑕᐅᒻᒪᖔᑕ, 
ᑐᓴᒐᒃᓴᐃᓪᓗ ᐱᔭᕆᐊᖃᖅᑕᕗᑦ. ᑕᐱᕇᖃᑦᑕᕐᓗᑕᓗ 
ᐱᓕᕆᖃᑎᖃᕐᓗᑕᓗ ᐃᒪᓐᓇ 
ᑭᐅᑦᑎᐊᕈᓐᓇᖃᑦᑕᕐᓂᐊᕋᑦᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᕿᒥᕐᕈᓇᖃᑦᑕᕆᐊᖃᕋᑦᑕ ᖃᐅᔨᓴᐃᓗᑕᓗ ᑕᒪᒃᑯᓂᖓ 
ᖃᓄᖅ ᐱᓕᕆᔪᓐᓇᖅᐱᑎᒍᑦ ᐱᐅᓂᖅᓴᐅᓗᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐊᕈᓐᓇᓂᖅᓴᐅᒐᔭᖅᐱᑕ. 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᑎᑎᕋᕐᕕᖓ ᐱᓕᕆᕕᖓᓪᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᓂᕆᐅᖃᑎᒋᑦᑎᐊᐸᒃᑲ 
ᐅᖃᖃᑎᒌᓐᓂᐊᓂᑦᑎᓐᓂᑦ. ᐅᖃᒃᑲᓐᓂᕈᓐᓇᖏᓐᓇᑦᑕ 
ᓱᕈᓰᑦ ᐸᖅᑭᔭᐅᓂᖏᑦ ᓯᕗᓪᓕᖅᐸᐅᓪᓗᑎᑦ 
ᐱᕐᔪᐊᖑᓂᖅᑦᐹᖑᒻᒪᑦ ᐃᓕᖅᑯᓯᖃᑎᒌᖏᑦᑑᒐᓗᐊᓄᑦ 
ᓄᓇᕐᔪᐊᒥᑦ. ᖃᐅᔨᒪᒐᑦᑕ ᐊᑦᑐᐃᓂᖃᕈᓐᓇᕐᒪᑦ 
ᐊᒃᓱᐊᓗᒃ, ᑖᓐᓇ ᐃᓕᓐᓂᐊᕈᑎᒃᓴᑦᑎᐊᕙᐅᒻᒥᒻᒪᑦ 
ᐊᓯᔩᓂᐊᖅᑎᓪᓗᑕ ᐊᓯᔾᔨᕆᐊᖃᖅᑐᓂᑦ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲ 
ᓂᓪᓕᐅᑎᒃᓴᖃᓂᐊᖅᑐᑦ ᒪᑐᐃᕆᐊᕈᑎᔅᓴᓂᑦ 
ᐅᖃᐅᓯᖃᕈᒪᓪᓗᖓ ᑖᓐᓇ ᐊᑑᑎᖃᕐᓂᖅᐹᖑᒻᒪᑦ 
ᓄᓇᕗᒻᒥ ᐱᓕᕆᔭᐅᑎᓪᓗᒍ ᐃᓚᒌᓄᑦ 
ᐱᔨᑦᑎᕈᑕᐅᖃᑦᑕᖅᑐᓂᑦ ᓱᕈᓯᕐᓄᓪᓗ 
ᓴᐳᒻᒥᔭᐅᓂᕆᔭᖏᓐᓄᓪᓗ ᑐᕌᖓᒻᒪᑦ ᐱᖁᔭᖅ ᑖᓐᓇ. 
 
 
 
ᐊᓕᐊᓇᐃᒍᓱᑉᐳᖓ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑲᓂᕐᓂᐊᕋᒪ 
ᑕᒪᑦᑐᒥᖓ ᒥᔅᓵᓄᑦ ᐱᓕᕆᐊᖃᖅᐸᓪᓕᐊᓕᖅᑎᓪᓗᑕ. 
ᐃᓱᐊᓂᓗ ᑲᑎᒪᔭᕇᕈᑦᑕ ᖃᐅᑉᐸ ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᓇᑦᑎᐊᑲᓐᓂᕈᓐᓇᖁᓪᓗᒋᑦ ᖃᐅᑉᐸᓘᓐᓃᑦ 
ᐃᕐᖐᓐᓇᖅ ᐱᔭᕇᕈᓐᓇᖏᒻᒪᑦ ᑲᔪᓰᓐᓇᑐᒃᑯᑦ ᑕᒪᓐᓇ 
ᐱᓕᕆᔭᐅᓂᐊᕐᒪᑦ. 
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I just wanted to welcome and thank our 
guests for being here as well. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Any other 
comments or questions? Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. I would also like to 
welcome the Office of the Auditor General. 
I’m very glad that we will be able to pose 
questions. I would also like to welcome 
Mr. Ma and his officials. I’m very pleased 
that you are able to appear before the 
Committee.  
 
In regard to legislation on social and child 
services, we have been concerned about 
these issues in Nunavut for a long time. We 
are keenly aware of the problems that are 
contained there. The Auditor General has 
reviewed the Act and it’s going to be very 
beneficial to us when we’re developing 
legislation in the future. 
 
Mr. Chairman, I keep saying that the 
legislation in effect in Nunavut was not 
written by Nunavummiut and we know that 
this legislation was developed in the south, 
perhaps in Toronto, Ontario. This 
legislation was then adopted by the NWT. 
Once division took place and Nunavut was 
created, we inherited this legislation. We 
know that it’s not designed for Inuit, 
although it comes to the protection of 
children.  
 
In regard to the Auditor General’s opening 
comments, she stated that we need to better 
protect the well-being of children. I agree 
completely that we need to ensure their 
protection. How can we provide more 
support? It is best that this is determined by 
the people in the communities. As long as 
we continue to be subject to legislation that 
was made outside of Nunavut, we are still 

 
ᑐᓐᖓᓱᑦᑎᑦᑎᔪᒪᓪᓗᖓ ᖃᐃᖅᑯᔭᐅᓯᒪᔪᓂᓪᓗ 
ᑕᒫᓃᑦᑐᓂᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐅᖃᐅᓯᒃᓴᖅᑕᖃᖅᐹ? ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᖑᑖᖅ. ᐊᒻᒪᓗ 
ᑐᓐᖓᓱᒋᑦᓯ. ᐊᓕᐊᓇᐃᑦ ᐊᐱᖅᓱᖅᑕᐅᒍᓐᓇᕐᓂᐊᕋᔅᓯ. 
ᐅᑯᐊ ᒥᔅᑕ ᒫ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᓐᖓᓱᒋᑦ. 
ᐊᓕᐊᓇᐃᑦ ᑕᒫᓂ ᓴᖅᑭᔮᕈᓐᓇᕋᔅᓯ. 
 
 
 
ᑕᒪᓐᓇ ᒪᓕᒐᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᓱᕈᓯᓕᕆᓂᕐᒧᑦ 
ᑕᒪᓐᓇ ᒪᓕᒐᐅᔪᖅ ᓄᓇᕗᒻᒥ ᐊᑯᓂᐊᓗᒃ 
ᐃᓱᒫᓗᒋᒐᑦᑎᒍᑦ ᐊᒻᒪᓗ ᐊᑲᐅᖏᓐᓃᑦ 
ᖃᐅᓕᒪᑦᑎᐊᖅᑕᕋᓗᐊᕗᑦ ᐃᓚᖓᒍᑦ. ᑖᒃᓱᒪᓕ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᒫᓐᓇ ᐅᓂᒃᑳᕐᖢᓂ 
ᕿᒥᕐᕈᑦᑎᐊᕐᒪᑦ ᐅᕙᒍᓪᓗ, ᐅᕙᑦᑎᓐᓄᑦ ᑖᓐᓇ 
ᐃᑲᔫᑎᖃᒻᒪᕆᓐᓂᐊᖅᑐᐊᓗᒃ 
ᐸᕐᓇᐸᓪᓕᐊᓇᓱᐊᖅᑎᓪᓗᑕ ᑕᒪᒃᑯᓄᖓ 
ᒪᓕᒐᐅᓂᐊᖅᑐᓂᑦ ᓯᔪᓂᕆᓂᐊᖅᑕᑎᓐᓂᑦ. 
 
ᐆᒥᖓ ᐃᒃᓯᕙᐅᑖᖅ, ᐅᖃᐅᓯᕇᓐᓇᖃᑦᑕᕋᒃᑯ ᑖᓐᓇ 
ᓄᓇᕗᒻᒧᑦ ᒪᓕᒐᓐᖑᖅᖅᑎᑕᐅᓯᒪᔪᖅ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᐋᖅᑭᑦᑕᐅᓯᒪᖏᒻᒪᑦ, ᖃᓪᓗᓈᓄᑦ ᐋᖅᑭᑦᑕᐅᓯᒪᒻᒪᑦ 
ᖃᐅᔨᒪᑦᑎᐊᖅᑐᒍᑦ ᑕᐅᓇᓂ ᑐᕌᓐᑐᒥ ᐃᒻᒪᖃ 
ᐋᓐᑎᐅᕆᔪᒥᑦ ᓄᓇᖃᖅᑐᒧᑦ. ᑖᓐᓇ 
ᒪᓕᒐᒃᓴᓐᖑᖅᑎᑕᐅᒻᒪᑦ ᓄᓇᑦᓯᐊᕐᒧᐊᖅᑕᐅᓚᐅᖅᑐᓂ. 
ᓄᓇᕗᑦ ᐊᓐᖑᑎᒻᒪᑦ ᓄᓇᑦᓯᐊᒥ ᑖᓐᓇ 
ᐱᖃᓯᐅᑎᓚᐅᕋᑦᑎᒍ. ᖃᐅᔨᒪᔪᖓ ᑖᓐᓇ 
ᐃᓄᒃᓯᐅᑕᐅᓐᖏᑦᑐᖅ ᐃᓚᖓᒍᑦ. ᐃᓚᖓᒍᓪᓗ ᐋᒡᒐ, 
ᑕᒪᒃᑯᓂᖓ ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ 
ᐊᑲᐅᑦᑎᐊᒻᒪᕆᑦᑑᒐᓗᐊᖅ. 
 
ᑕᒡᕙᓂ Auditor General ᐅᖃᐅᓯᕆᔭᖏᓐᓂ opening 
statement-ᔭᖓᓂ ᑕᒡᕙᓂ 
ᓇᓗᓇᐅᖅᓯᑦᑎᐊᒻᒪᕆᖅᑲᐅᒻᒪᑦ ᑕᒪᒃᑯᐊ ᓄᑕᖅᑲᑦ ᓱᓕ 
ᓴᐳᒻᒥᔭᐅᑦᑎᐊᒃᑲᓐᓂᕆᐊᓖᑦ. ᑕᒪᓐᓇ 
ᐊᖏᖃᑎᒋᑦᑎᐊᖅᑕᕋ ᓱᐳᒻᒥᔭᐅᑦᑎᐊᕆᐊᓖᑦ ᑭᓯᐊᓂ 
ᑕᒪᒃᑯᐊ ᖃᓄᖅ ᐃᑲᔪᖅᓯᖅᑕᐅᔪᓐᓇᕋᔭᕐᒪᖔᑕ ᑕᒪᒃᑯᓄᖓ 
ᓄᓇᖃᖅᑐᓄᑦ ᑭᓯᐊᓂ ᑖᓐᓇ ᐋᖅᑭᑦᑕᐅᑉᐸᑦ 
ᐱᐅᓂᖅᐹᖑᓇᔭᕐᒪᑦ ᐅᓇᓐᖓᑦ ᖃᓪᓗᓈᓂᑦ 
ᐃᒪᓐᓇᐃᓕᐅᕆᐊᖃᖅᑯᑕᐅᓲᖑᔪᓂᑦ 
ᑎᓪᓕᖅᑕᐅᓇᔭᕐᒨᕈᑦᑕᐃᓛᒃ ᓇᐅᖏᓛᒃ 
ᐊᑲᐃᒡᓕᐅᕈᑎᒋᓂᐊᕐᒥᔭᕗᑦ.  
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going to experience problems.  
 
We need to give the opportunity to the 
people so that they could voice their 
concerns. That way, we can protect the 
children in the future. The only way to do 
that is to amend the legislation. Under this 
legislation, it provides too much power to 
the director. It is high time that local 
governments possess the authority to deal 
with such issues, but that need seems to be 
ignored. Once we start reviewing the 
Auditor General’s report, I’ll be posing 
questions on that.  
 
Also, when we get to the opening 
comments of the Deputy Minister of Health 
and Social Services, I will be asking for 
clarification, Mr. Chairman, to the 
problems they are experiencing in trying to 
hire social workers in Nunavut. I believe 
many of us understand that problem area, 
where we’re being told what to do in a way 
that is totally alien to our culture. If that 
were to be remedied, we will need to 
rethink who we want to have as social 
workers.  
 
There is no question that there are many 
individuals who have excellent skills in this 
area in the communities and have proven 
themselves when they’re involved as social 
counsellors. They do everything they can to 
assist the disabled and children. My 
grandfather used to tell me to be nice to the 
mistreated. If you see children who are 
being mistreated or abused, you are 
expected to come to their aid.  
 
We are taught in all of the communities to 
help children in need, even if we’re not 
related to them. That’s the foundation of 
our Inuit societal values. So long as these 
beliefs are not in the legislation, we need to 
stop the assimilation that results now that 
have our own Nunavut government. We 

 
ᑖᓐᓇ ᐋᖅᑭᒃᓱᖅᑕᐅᓇᓱᐊᖅᑎᒡᓗᒍ ᑖᒃᑯᐊ ᓄᓇᖃᖅᑯᑦ 
ᓇᒻᒥᓂᕐᓗ ᐊᑦᑐᖅᑕᐅᔪᑦ ᑕᒡᕘᓇ 
ᐅᖃᕐᕕᖃᕆᐊᖃᕐᓂᐊᕐᒪᑕ ᒪᓕᒐᒃᓴᓐᖑᕐᓂᐊᖅᑎᓪᓗᒍ. 
ᖃᓄᖅ ᓯᕗᓂᕆᓂᐊᖅᑕᑦᑎᓐᓄᑦ ᓄᑕᕋᕆᔭᕗᑦ ᑖᒃᑯᐊ 
ᓴᐳᒻᒥᔭᐅᑦᑎᐊᕈᓐᓇᖅᑲᑦ ᑭᓯᐊᓂ ᑖᓐᓇ ᒪᓕᒐᖅ 
ᐊᓯᓐᖑᕐᓗᓂ. ᒪᓕᒐᖅ ᑕᐃᓐᓇ 
ᓴᓐᖏᓂᖃᖅᑎᑦᑎᓗᐊᖅᓯᒪᒻᒪᕆᒻᒪᑦ ᑖᒃᓱᒧᖓ director-
ᔪᒧᑦ ᖃᓄᐃᒻᒪᓪᓕ ᑕᒪᒃᑯᐊ ᓄᓇᓕᒡᓂᑦ 
ᕼᐋᒻᓚᒋᔭᐅᔪᓪᓘᓐᓃᑦ ᐊᓯᖏᑦ ᑖᒃᑯᐊ 
ᓴᓐᖏᓂᖃᕋᕆᐊᖃᕋᓗᐊᖅᑎᒡᓗᒋᑦ ᑲᒪᓂᐊᖅᑎᒡᓗᒋᑦ 
ᑖᒃᑯᐊ ᐃᒃᐱᒋᔭᐅᖅᑰᔨᓐᖏᑦᑎᐊᕐᒪᑕ ᑖᓐᓇ Auditor 
General ᐅᓂᒃᑳᖏᓐᓂ ᕿᒥᕐᕈᓕᕈᑦᑕ ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒃᓴᕆᓂᐊᕆᓪᓗᒍ. 
 
ᐊᒻᒪ ᑕᒡᕙᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦᑕ opening 
comments ᑖᒃᑯᐊ ᒪᑐᐃᕆᐊᕈᑎᖏᓐᓂ deputy 
minister ᑖᒃᑯᓂᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᓇᓗᓇᐃᖅᓯᖅᑲᐅᒻᒥᒻᒪᑦ ᐊᒻᒪᓗ ᑐᑭᓯᒃᑲᓐᓂᕈᒪᓂᐊᖅᑐᖓ, 
ᐃᒃᓯᕙᐅᑕᖅ, ᐊᑲᐃᒡᓕᐅᕈᑎᖃᕐᒪᑕᒎᖅ ᑕᒫᓂ ᓄᓇᕗᒻᒥᑦ 
ᑕᒪᒃᑯᓂᖓ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᐊᕐᓂᖅ 
ᐃᓄᓕᕆᔨᖃᑦᑎᐊᕈᓇᑖᕈᓐᓇᖏᓐᓂᕐᒪᑦ ᑕᐃᓐᓇ 
ᐊᑲᐃᓪᓕᐅᕈᑕᐅᓂᖓᓂ ᐃᓛᒃ ᖃᐅᔨᒪᖅᑰᖅᑐᒍᑦ 
ᐊᒥᓲᔪᑎᒍᑦ ᐃᒪᓐᓇ ᑎᓕᐅᖅᑕᐅᓇᓱᒃᖢᑕ 
ᐃᒪᓐᓇᐃᓕᐅᕆᐊᖃᖅᐳᓯ ᐃᓕᖅᑯᓯᕆᓐᖏᑕᑦᑕ 
ᐊᓯᐊᓗᐊᓂ ᐊᑐᖅᑎᑕᐅᓇᓱᒃᖢᑕ ᐃᓛᒃ ᐃᖢᐊᓐᖏᒻᒪᑦ 
ᑖᓐᓇ ᐃᖢᐊᖅᑐᒃᑯᑦ ᐋᖅᑭᑦᑕᐅᓇᔭᖅᐸᑦ 
ᐃᓄᓕᕆᔨᐅᔪᓐᓇᖅᑐᑦ ᑕᒪᒃᑯᐊ ᓄᓇᕗᒻᒥᐅᓄᑦ 
ᑐᕌᖓᓂᐊᖅᑐᑦ ᐃᓄᓕᕆᔨᐅᔪᓐᓇᖅᑐᑦ 
ᕿᒥᕐᕈᔭᐅᒃᑲᓐᓂᕆᐊᖃᕐᓂᐊᕐᒪᑕ.  
 
ᓇᓗᓇᓐᖏᑦᑐᑦ ᐊᒥᓱᑲᓪᓚᐃᑦ 
ᐃᓄᓕᕆᔨᑦᑎᐊᔪᒻᒪᕆᐊᓗᐃᑦ ᓄᓇᓕᒡᓂᑦ 
ᖃᐅᔨᒪᓐᖏᑕᕗᑦ ᐅᖃᒡᓚᐅᔪᐃᖃᑦᑕᖅᑐᑦ 
ᐃᑲᔪᕋᓱᒡᓚᕆᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᓄᖓ ᐊᔪᖅᑐᓂᑦ 
ᓄᑕᖅᑲᓂᒃ. ᐃᑦᑐᕆᓚᐅᖅᑕᒻᒪᓗ ᐅᖃᐅᑎᕙᓚᐅᖅᐹᖓ 
ᐱᒃᓱᒋᔭᐅᔪᓂᒡᓘᓐᓃᑦ ᐱᑦᑎᐊᖅᑕᐅᖏᑦᑐᓂᒡᓘᓐᓃᑦ 
ᓄᑕᖅᑲᓂᑦ ᑕᑯᒍᒪ ᐅᔭᖓ ᐃᑲᔪᖅᑐᑦᓴᐅᑕᐅᕗᖓ.  
 
 
 
 
ᓄᓇᓕᓕᒫᑦ ᑕᒪᒃᑭᕐᒪᑎᑦ ᑕᒃᓱᒧᖓ ᓄᑕᕋᕐᒧᑦ 
ᓇᒻᒥᓂᕆᓐᖏᒃᑲᓗᐊᖅᐸᒍ ᐃᑲᔪᕋᓲᑎᒃᓴᒥᑦ 
ᕿᓂᖅᑐᔅᓴᐅᑕᐅᒐᑦᑕ. ᑕᒡᕙ ᐃᓄᐃᑦ ᐱᐅᓯᖏᑦᑕ 
ᐃᓕᖅᑯᓯᑦᑎᐊᕙᖓ ᑐᓐᖓᕕᖓ. ᑕᒪᒃᑯᐊ 
ᐱᑕᖃᖅᑎᓐᓇᒋᑦ ᑕᒡᕙᓂ ᒪᓕᒐᕐᒥᑦ ᓲᕐᓗ 
ᖃᓪᓗᓈᖑᖅᓴᔭᐅᓂᖅ ᑕᒪᓐᓇ ᓲᕐᓗ ᓄᖅᑲᕆᐊᖃᕐᒪᑦ  
ᓇᒻᒥᓂᖅ ᓄᓇᕗᑦ ᒐᕙᒪᖃᓕᖅᑎᒡᓗᑕ 
ᐋᖅᑭᒃᓱᐃᔭᕆᐊᖃᕋᑦᑕ ᓯᕗᓂᕆᓂᐊᖅᑕᑦᑎᓐᓂ 
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need to develop programs and services and 
legislation that are relevant to the Nunavut 
lifestyle.  
 
I believe we will now come to terms with 
what happened during the days of abuse at 
residential schools. For example, in 
Igloolik, children who have been sexually 
abused experienced a great deal of pain and 
in turn, that cycle has been inherited by 
today’s children. We will have to come to 
terms with this very carefully.  
 
I also would like to thank the Auditor 
General for her very good report. We have 
been trying to discuss this matter for quite 
some time, and I’m sure that we will be 
supporting the recommendations. It’s 
evident that we will have some questions to 
pose. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. I 
want to start by thanking the Auditor 
General for coming up to Grise Fiord and 
spending some time up in the community 
last summer when I was up there during 
my extended stay. It was nice, and I know 
the community was very appreciative of 
having you up there.  
 
Ten years is a long haul in terms of service. 
I think you’ve got amazing respect across 
Nunavut. I’m new to Twitter and there was 
someone actually commenting that they 
figured you should be receiving the Order 
of Nunavut for all of your hard-hitting, but 
again with our rules on that, you don’t 
actually qualify.  
 
>>Laughter 
 
In regard to this particular report, it has 
actually been really hard for me. I know I 
have been kind of quiet for the last ten 

ᓴᐃᒪᓇᖅᑐᒦᓂᖅᓴᐅᔪᓐᓇᖁᒡᓗᑕ. 
 
 
 
ᒫᓐᓇ ᐊᓂᒍᐃᕙᓪᓕᐊᓂᐊᖅᑐᔅᓴᐅᓕᕋᓗᐊᖅᑐᒍᑦ 
ᐱᕈᔭᒃᑕᐅᕙᓚᐅᖅᑐᑦ ᐃᓕᓐᓂᐊᕆᐊᖅᐸᒃᑎᒡᓗᒋᑦ 
ᓄᓇᓕᑦᑕ ᓯᓚᑖᓐᓄᑦ. ᑖᒃᑯᐊ ᐱᕈᔪᒃᑕᐅᕙᓚᐅᖅᑐᑦ 
ᐃᓐᓇᕈᖅᑳᑎᒐᒥ ᐃᒻᒥᓂᒃᑕᐅ 
ᑕᐃᒪᐃᓐᓇᐃᓘᑐᐃᓐᓇᕆᐊᓖᑦ. ᐊᒻᒪᓗ ᒫᓐᓂ ᐃᒡᓗᓕᒻᒥᑦ 
ᓄᑕᖅᑲᑦ ᓲᕐᓗ ᐱᓕᕆᐊᖑᕙᓚᐅᖅᑐᑦ 
ᐋᓐᓂᐊᕈᑎᖃᕕᒡᔪᐊᕐᒪᑕ ᑕᒪᓐᓇ ᓄᑕᖅᑲᒧᑦ 
ᑐᓂᔭᐅᖃᓯᐅᔾᔭᐅᒻᒥᔪᖅ ᓱᓕ. ᑕᐃᒪᓐᓇ 
ᐃᓱᒪᒃᓴᒃᓯᐅᕈᑎᒋᑦᑎᐊᕆᐊᖃᕐᓂᐊᕋᑦᑎᒍ. 
 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᓗᒍ ᑖᓐᓇ Auditor General 
ᑖᓐᓇ ᐅᓂᒃᑳᖅᓯᒪᑦᑎᐊᖅᑐᓂ 
ᐅᖃᐅᓯᓇᓱᐃᓐᓇᒃᐸᑦᑕᑦᑎᓐᓂ 
ᐃᑲᔪᖅᓯᓐᓂᐊᕈᒥᓇᖅᖢᑎᑦ report-ᖓᔪᑦ ᑖᓐᓇ 
ᓇᓗᓇᓐᖏᒻᒪᑦ ᐊᒻᒪᓗ ᓇᓗᓇᓐᖏᑦᑐᒡᓗ 
ᐊᐱᖅᑯᑎᒃᓴᖃᕐᓂᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐱᒋᐊᕈᒪᒡᓗᖓ ᖁᔭᓐᓇᒦᕈᒪᓪᓗᒍ ᑖᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᒫᓐᓇ ᐊᐅᔭᐅᕋᑖᖅᑐᖅ 
ᑎᑭᓚᐅᕐᒪᑦ ᐊᐅᓱᐃᑦᑐᕐᒧᑦ ᑕᒃᐹᓂᑦᑕᖅᑐᓚᐅᕐᒪᑦ 
ᑕᒃᐹᓂᑲᐃᓐᓇᖅᑎᒡᓗᖓ ᐊᒃᓱᐊᓗᒡᓗ ᓄᓇᓖᑦ ᑕᐃᒃᑯᐊ 
ᖁᔭᓕᓚᐅᖅᖢᑎᒃ ᑕᒃᐹᓃᒃᑲᕕᑦ. 
 
 
ᖁᓕᓂᑦ ᐊᕐᕌᒍᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᓯᒪᓕᕋᕕᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᒡᓗᑎᑦ ᐊᒃᓱᐊᓗᒃ ᐅᐱᒋᔭᐅᔪᑎᑦ 
ᓄᓇᕗᒻᒥᐅᓕᒫᓄᑦ. ᑕᐃᒃᑯᐊ ᖃᕆᓴᐅᔭᒃᑯᓪᓗ 
ᐅᖃᓪᓚᕝᕕᐅᖃᑦᑕᖅᑐᒃᑯᑦ ᓄᓇᕗᒻᒥ 
ᐃᓕᓴᕆᔭᐅᔾᔪᑎᑖᕆᐊᖃᕋᓱᒋᔭᐅᓪᓗᑎᑦ 
ᐊᒃᓱᕉᓴᑦᑎᐊᖅᖢᑎᒃ ᐱᓕᕆᖃᑦᑕᖅᓯᒪᓂᕐᓄᑦ, ᑭᓯᐅᓂ 
ᒪᓕᒐᕗᑦ ᒪᓕᒃᖢᒋᑦ ᐱᔪᓐᓇᓪᓚᕆᒐᔭᓐᖏᓐᓇᕕᑦ. 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
 
 
ᐅᓂᒃᑳᓕᐊᕆᔭᕗᑦ ᒥᒃᓵᓄᑦ ᐊᒃᓱᐊᓗᒃ 
ᐱᔭᕐᓂᖏᓈᓚᐅᕋᒃᑯ ᐅᕙᓐᓄᑦ ᐅᓪᓗᓄᑦ ᖁᓕᓄᑦ 
ᐅᓂᒃᑳᑦ ᐊᓂᒍᓚᐅᖅᑎᓐᓇᒋᑦ ᓄᓇᑦᑎᓐᓄᑦ 
ᐅᓂᒃᑳᕋᓱᒃᐸᒃᑲᒪ ᖃᓄᐃᓘᖃᖅᖢᒋᑦ 
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days. I usually report back to my 
community on my email distribution list, 
and I found it really hard, reading the 
report and I have read it a couple of times, 
you sort of read it for a while, then you 
take a break, and then you just sort of have 
to brush off all of the negative comments 
and just some of the stuff that some of our 
young children are actually living through 
on a day-to-day basis. To me, one of the 
things I really hope that we’re going to be 
able to get out of this report, as Mr. Ma 
said, is issues that have been going on for a 
while.  
 
I would like to see this as a starting point in 
terms of what Mr. Tapardjuk was talking 
about in terms of healing and moving on 
past some of the issues that continue; 
systemic issues in the sense that I have 
three communities that don’t have social 
workers and hence, don’t have probation 
officers. So there are constantly mental 
health workers being pulled over from 
Pond Inlet or Iqaluit to fill in for social 
workers’ issues and duties. There is just so 
much stress on the social workers 
themselves and I know it affects everyone 
within the community. I do have many 
specific questions.  
 
You mentioned your priorities being set. It 
would be nice to have a list of how you 
have prioritized that with the Government 
of Nunavut in terms of what you see as a 
government are the ones to deal with right 
away. Specifically in Arctic Bay, you 
mentioned a justice position. I know we 
had a community justice worker, but at this 
point, we do not have a probation officer in 
the community, so I would like 
clarification on that.  
 
I know we’ve got some representatives 
here from NTI and QIA as well. It’s nice to 
see the Inuit organizations here taking an 

ᐅᖃᓕᒫᓚᐅᖅᓯᒪᓪᓗᒋᓪᓗ ᒪᕐᕈᐊᖅᑎ ᐅᓂᒃᑳᖅ ᑖᓐᓇ 
ᐅᖃᓕᒫᓚᐅᑲᓪᓗᒍ ᕿᑲᓚᐅᑲᒃᖢᖓ ᐅᖃᓕᒫᖅᑕᒃᑲ 
ᓴᒃᑯᑲᐃᓐᓇᖅᖢᒋᑦ ᑕᐃᒪᓐᓇᒃ 
ᐃᖅᑯᓪᓕᐅᑕᐅᖃᑦᑕᖅᑐᓪᓗ. ᐃᓚᒌᑦ ᒪᒃᑯᒃᑐᑦ ᓱᕈᓰᑦ 
ᖃᐅᑕᒪᑦᑎᐊᖅ ᓲᕐᓗ ᐃᓅᓯᖃᓕᕐᒪᑕ ᐊᒃᓱᕈᕐᓇᖅᑐᒥᒃ.  
 
ᒥᔅᑕ ᒫ ᐅᖃᖅᑲᐅᒻᒪᑦ ᐅᓂᒃᑳᖅ ᑖᓐᓇ ᐱᔾᔪᑏᑦ 
ᐊᑯᓂᑲᓪᓚᕈᓗᒃ ᓴᖅᑭᔮᖅᓯᒪᓕᕐᒪᑕ. 
 
 
 
 
 
 
 
ᑕᑯᔪᒪᓇᐅᒐᓗᐊᖅ ᒫᓐᓇ ᐱᒋᐊᕐᕕᒋᓗᒍ. ᒥᔅᑕ ᑕᐹᖅᔫᑉ 
ᐅᖃᐅᓯᒋᖅᑲᐅᔭᖓᓂᒃ ᒪᒥᓴᐃᖂᔨᓕᖅᖢᖓ 
ᓯᕗᒧᐊᖅᐸᓪᓕᐊᓕᕐᓂᐊᕋᑦᑕ ᑕᒪᒃᑯᐊ ᑐᓗᖅᑕᕈᑎᒋᔭᕗᑦ 
ᐊᓂᒎᑎᓗᒋᑦ ᓄᓇᓖᑦ ᐱᖓᓱᑦ ᓄᓇᖁᑎᒃᑲ 
ᐃᓄᓕᕆᔨᖃᓐᖏᒻᒪᑕᓘᓐᓃᑦ 
ᐱᕋᔭᒃᑕᐃᓕᒪᔨᖃᓐᖏᒻᒪᑕᓘᓐᓃᑦ ᑕᐃᒪᓐᖓᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐱᖃᑦᑕᕐᒪᑕ ᒥᑦᑎᒪᑕᓕᒻᒥ 
ᐃᖃᓗᓐᓂᓪᓘᓐᓃᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ 
ᐱᓕᕆᓂᐊᖅᑎᓪᓗᒋᑦ ᐅᖁᒪᐃᒃᓴᖅᓯᐅᖃᑦᑕᕐᒪᑕ 
ᐃᓄᓕᕆᔩᑦ. ᐃᓛᒃ ᓄᓇᓖᑦ 
ᐅᖃᖅᓯᒪᔪᐃᓐᓇᐅᒐᓗᐊᕐᒪᑕ ᑕᐃᒪᓐᓇᒃ. ᐅᓄᖅᑐᓂᑦ 
ᐊᐱᖅᑯᑎᒃᓴᖃᓐᓂᐊᖅᐳᖓ. 
 
 
 
 
 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓖᑦ 
ᐋᖅᑭᒃᓱᕆᐊᖃᖅᖢᒋᑦ. ᖃᓄᕐᓗ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᑦ 
ᐋᖅᑭᒃᓱᖅᓯᒪᓂᐊᕐᒪᖔᑕ. ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐊᐱᖅᓲᑎᖃᓐᓂᐊᕆᓪᓗᖓ ᑕᐃᒃᑯᐊᓗ 
ᓯᕗᓪᓕᐅᔾᔭᐅᖅᑳᕆᐊᓖᑦ ᐃᕐᓃᓐᓇᖅ 
ᐱᓕᕆᔭᐅᖅᑳᕆᐊᓖᑦ ᐃᒃᐱᐊᕐᔪᒻᒥ ᐱᓗᐊᓐᖑᐊᖅᑐᒥ 
ᒪᓕᒐᓕᕆᔨᒃᑯᑦ ᐃᖅᑲᖅᑐᐃᔨᕋᓛᖅᑕᖃᓐᖏᒻᒪᑦ 
ᓄᓇᓕᓐᓂ ᐱᕋᔭᒃᑕᐃᓕᒪᔨᑕᖃᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᑐᑭᓯᑦᑎᐊᖅᑎᑕᐅᔪᒪᓂᐊᖅᑐᖓ ᑕᒪᑐᒧᖓ. 
 
 
 
ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᓐᓂᒃ ᕿᑭᖅᑕᓂᒃᑯᓐᓃᖔᖅᑐᓪᓗ 
ᑕᒫᓃᒻᒪᑕ ᐅᖃᐅᓯᕆᔭᐅᓂᐊᖅᑐᓂᑦ ᐅᓪᓘᓐᓄᑦ ᒪᒃᕉᖅ 
ᐃᓗᐊᓂ ᓈᓚᒋᐊᖅᓯᒪᓪᓗᑎᒃ ᒪᑉᐱᒐᖅ 2 ᐃᓗᐊᓂ 
ᒐᕙᒪᒃᑯᑦ ᓄᓇᓖᓪᓗ ᐱᓕᕆᔾᔪᑎᒃᓴᕆᔭᖏᑦ ᑕᒪᓐᓇ 



 18 

interest and also listening to what we will 
be talking about over the next couple of 
days. You had mentioned on page 2 in 
terms of government, communities, and 
organizations working together. Again, I 
think that’s another area where we could 
possibly work better together with the Inuit 
organizations and even within the 
government departments. We talk about the 
silos and I know the Premier has mentioned 
many times about trying to get away from 
that attitude. Hopefully we can work out 
some issues to try and figure out how your 
department is going to work together with 
CLEY, the Department of Education, and 
the Department of Justice as well.  
 
Again alluding to what Mr. Tapardjuk said 
in terms of respecting the Inuit culture and 
having an Inuit perspective, I’m actually 
curious to find out where Minister Curley 
is to provide that perspective. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Ningeongan. 
 
Mr. Ningeongan (interpretation): Thank 
you, Mr. Chairman. First of all, I would 
like to thank the Auditor General and her 
officials for appearing before the 
Committee as well as Mr. Ma and his 
officials.  
 
In speaking with our elders, it has been 
quite evident for a few years that they had 
little choice but to follow customs alien to 
themselves. It was upsetting to them and 
led to increasing anger and they couldn’t 
really do anything about it. If they tried to 
do something, they faced the likelihood of 
ending up in court, especially when it came 
to child rearing. Being unable to live by 
their customs and help one another led to a 
state of helplessness.  
 
The family at home, as the Auditor General 

ᐃᖅᑲᓇᐃᔭᖃᑎᒌᑦᑎᐊᓂᖅᓴᐅᓗᑕ 
ᐱᓕᕆᔪᓐᓇᕐᓂᖅᓴᐅᖅᑰᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᒋᔭᖏᑦ 
ᐃᓚᐅᓗᑎᑦ ᐃᒻᒥᒃᑰᑐᐃᓐᓇᖏᓪᓗᑎᑦ. ᐄᓛᒃ ᑕᐃᒪᓐᓇ 
ᐃᒻᒥᒃᑰᑐᐃᓐᓇᖏᓪᓗᑎᑦ ᐱᓕᕆᓂᕐᒥᒃ 
ᕿᒪᐃᓐᓇᖅᓯᒪᒻᒪᑕ ᐋᖅᑭᒃᓱᐃᔪᒪᓪᓗᑎᒃ ᑕᒪᒃᑯᓂᖓ  
 
ᐱᓕᕆᕕᔅᓯ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᕈᓐᓇᕐᓂᐊᕐᒪᖔᑕ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐊᒻᒪᓗ ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂᒃ. 
 
 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᒥᔅᑕ ᑕᐹᖅᔫᑉ ᐅᖃᐅᓯᒋᖅᑲᐅᔭᖏᑦ 
ᐅᖃᐅᓯᕆᒃᑲᓐᓂᕐᓗᒋᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑦ 
ᐅᐱᒋᔭᐅᓗᑎᑦ ᐃᓄᐃᓪᓗ ᐃᓱᒪᒋᔭᖏᑦ ᐊᑐᖅᑕᐅᓗᑎᑦ. 
ᒥᔅᑕ ᑰᓕᒧᓪᓘᓐᓃᑦ ᐅᖃᐅᓯᐅᒍᓐᓇᕐᓂᐊᕐᒪᑕ ᑕᒪᒃᑯᐊ 
ᐃᓄᐃᑦ ᐃᓱᒪᒋᔭᖏᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᓂᖏᐅᖓᓐ. 
 
ᓂᖏᐅᖓᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᖅᑳᕈᒪᓪᓗᖓᑦᑕᐅᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᒻᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ 
ᑕᒫᓃᒍᓐᓇᕐᒪᑕ ᐊᒻᒪ ᒥᔅᑕ ᒫ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓪᓗ. 
 
ᐅᓇ ᐊᕐᕌᒍᑦ ᐊᒥᓱᒐᓚᐃᓂᓛᒃ ᐅᔾᔨᕐᓇᖅᓯᒪᒻᒪᑦ 
ᐃᓐᓇᕆᔭᑦᑎᓐᓂᑦ ᐅᖃᓪᓚᖃᑎᖃᖅᖢᖓ 
ᐅᔾᔨᕆᖃᑦᑕᐅᔭᖅᓯᒪᒐᒪ ᐃᓕᖅᑯᓯᒃᓴᔭᕆᓐᖏᑕᒥᓐᓂᒃ 
ᓲᖃᐃᒻᒪᐅᒐᓗᐊᖅ ᐃᓕᖅᑯᓯᑖᖅᑎᑕᐅᒐᓱᐊᖅᓱᑎᒃ 
ᓯᓪᓗᓂᕐᒧᓪᓗ ᓂᓐᖓᐅᒪᓂᕐᒧᓪᓗ 
ᖃᓄᐃᓕᐅᕈᓐᓇᓗᐊᓐᖏᑦᑐᑎᓪᓗ 
ᖃᓄᐃᓕᐅᕋᓱᒃᑲᓗᐊᕈᑎᒃ 
ᐃᖅᑲᖅᑐᖅᑕᐅᔾᔪᑎᒋᓕᒑᑐᐃᓐᓇᖅᓱᒍᓗ ᐊᓪᓛᑦ 
ᑕᒫᓂ ᓄᑕᕋᓕᕆᓂᖅ. ᐃᓕᖅᑯᓯᒃᓴᔭᕆᔭᑎᒃ ᑕᒪᒃᑯᐊ 
ᐊᑐᕈᓐᓇᖏᔅᓱᒋᑦ ᐃᑲᔪᖅᓯᒃᑲᓐᓂᕋᔭᕋᓗᐊᖅᑎᓪᓗᒋᑦ 
ᑕᐃᒪ ᓄᖅᑲᖓᕈᔪᑐᐃᓐᓇᖅᑑᔮᖅᓯᒪᒻᒪᑕ ᑕᒪᓐᓇ. 
 
ᖃᑕᓐᖑᑎᒌᓐᓂᖅ ᐊᖏᕐᕋᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᒃ 
ᑕᐃᓯᒪᒻᒪᒍᑦᑕᐅᖅ ᐱᒋᐊᕆᐊᖃᕐᓂᖓᓂᒃ 
ᐋᖅᑭᒃᓯᒪᑦᑎᐊᕐᓂᖅ ᐊᖏᕐᕋᕆᔭᐅᔪᓂ ᑕᖅᑲᐅᖓ 
ᓯᓚᒧᑦ ᐃᓕᖅᑯᓯᑦᑎᐊᕙᐅᓗᓂ ᓴᖅᑭᑦᑕᕆᐊᖃᖅᓯᒪᒻᒪᑦ. 
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noted in her opening comments, is where 
the proper functioning of one’s life begins 
and one learns the necessary skills to live 
positively outside the home. For that 
reason, as Inuit, we grew up in small camps 
among relatives in close-knit groups. This 
started to change when we were moved 
into settlements and it happened in 
situations unfamiliar to us. This is why we 
found it very difficult to adapt to a new 
way of doing things.  
 
The inclusion of Inuit culture and societal 
values by the Auditor General and by our 
territorial government is very welcome. It 
can’t be implemented overnight and our 
government and the Inuit organizations are 
sensitive to that here in Nunavut.  
 
Responsibility for children, youth, and 
family should come from us, not from 
outside of our territory. The current 
situation has existed for way too long. I 
wanted to make that point because of the 
way things have transpired to this day. 
Elders have become accustomed to not 
having things done their way and that has 
caused them pain and frustration, and one 
sees it all of the time.  
 
I look forward to the day when the Inuit 
practice of rearing children is no longer 
treated as a small thing. Proper child 
rearing was critical to the survival of the 
people. Mr. Tapardjuk touched on it briefly 
by saying that children were given chores 
and activities and not allowed to be idle at 
home. Some of that traditional practice has 
been lost, which has led to social 
difficulties. That is why our government 
and Inuit organizations in Nunavut 
recognize the need to change the way 
things have been done.  
 
As Mr. Tapardjuk said, only when the 
legislation is amended and tailored to our 

ᑕᐃᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍᑦᑕᐅᖅ ᐃᓄᒃᑎᒍᑦ 
ᓄᓇᓕᕋᓛᕐᒦᓐᓂᖅᓴᐅᓪᓗᑕ ᖃᖓᑕᖑᑎᒌᑦᑐᐃᓇᐃᓪᓗ 
ᑲᑎᖓᖃᑎᒌᓐᓂᖅᓴᐅᕙᓚᐅᖅᓯᒪᒐᓗᐊᕐᒪᑕ. 
ᓄᓇᓕᒻᒨᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᑕ ᐃᓕᖅᑯᓯᐅᓚᐅᖅᑐᖅ 
ᐊᓯᕈᖅᐸᓪᓕᐊᓯᒪᓂᑰᒻᒪᑦ. ᐃᓕᖅᑯᓯᕆᔭᑦᑎᓐᓄᑦ 
ᐃᑎᖅᑎᑕᐅᕙᓪᓕᐊᓂᒻᒨᖏᑦᑐᖅ ᐊᓯᖔᑦᑕ 
ᐃᓕᖅᑯᓯᐊᓄᑦ, ᐃᓕᖅᑯᓯᖅᑖᖅᑎᑕᐅᒐᓱᐊᓂᕐᒧᑦ 
ᑕᒪᓐᓇ ᐱᔭᕆᐊᑐᔫᓂᐊᕋᒥᐅᓐᓃᑦ ᑕᐃᒪᐃᑦᑐᓄᑦ 
ᐃᑎᖅᑎᑕᐅᑎᓪᓗᑕ ᐱᔭᕆᐊᑦᑐᒃᑲᓂᖅᓯᒪᒻᒪᑦ. 
 
ᑕᒪᓐᓇ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑕ ᐱᖅᑯᓯᖏᓪᓗ 
ᑕᐃᔭᐅᖃᑕᐅᓯᒪᑎᓪᓗᒋᑦ ᖁᕕᐊᑦᑐᖓᑦᑕᐅᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ ᐊᒻᒪ ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑦ. ᑕᒪᓐᓇ 
ᐱᐊᓚᔪᒦᖏᒻᒥᔫᒐᓗᐊᖅ ᐃᑉᐱᒋᔭᐅᓯᒪᓂᖓ 
ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑦ ᐊᒻᒪ ᐃᓄᐃᑦ ᑎᒥᖁᑎᒋᔭᖏᓐᓄᑦ 
ᑕᒫᓂ ᓄᓇᕗᑦᒥ.  
 
ᓄᑕᕋᕐᓄᑦ ᒪᒃᑯᑦᑐᓄᑦ ᖃᑕᖑᓐᑎᒌᑦᑐᓄᓪᓗ 
ᐃᓕᖅᑯᓯᐅᔭᕆᐊᖃᖅᑐᑦ ᑕᒪᒃᑯᐊ 
ᐅᕙᑦᑎᓐᓃᓐᖔᕆᐊᖃᕐᒪᑕ, ᐊᓯᑦᑎᓐᓄᑦ 
ᐱᔾᔪᔾᔭᐅᓂᐊᓐᖒᑐᐃᓐᓇᕐᓂᖅ. ᓲᕐᓗ ᐊᑯᓂᓗᐊᕌᓗᒃ 
ᓄᖅᑲᖓᐅᑎᑐᐃᓐᓇᖅᑐᑎᒍᓗ ᑕᐃᒪᐃᓯᒪᒐᑦᑕ. ᑕᒪᓐᓇ 
ᓂᓪᓕᐅᑎᒋᔪᒪᓗᐊᓚᐅᕋᒃᑯ ᐅᓪᓗᒥᐅᔪᖅ 
ᐱᖅᑯᓯᐅᖃᑦᑕᖅᑐᖅ ᐃᓐᓇᐅᓂᖅᓴᐅᔪᓪᓗ ᑕᒪᒃᑯᐊ 
ᐃᕐᓕᒐᕋᓗᐊᖅᑐᑎᑦ ᓯᕐᓈᕋᓗᐊᖅᑐᑎᑦ 
ᖃᓄᐃᓘᕆᐊᓪᓚᕕᖃᖏᑦᑑᔮᖅᑐᑎᓪᓗ, 
ᐃᓕᖅᑯᓯᒃᓴᕆᔭᑎᑦ ᒪᓕᓪᓗᒍ. 
ᐋᓐᓂᐊᕈᑎᒋᓕᑐᐃᓐᓇᖅᓱᒍ ᓯᓪᓗᒋᓪᓗᓕᒍ ᒫᓐᓇ 
ᑕᐃᒪᐃᑦᑐᓂᑦ ᑕᑯᖃᑦᑕᖅᓯᒪᓇᕐᒪᑦ.  
 
ᐱᕕᒃᓴᖅᑖᖅᑎᑕᐅᓚᐅᓱᖓᕈᑎᒃ ᓂᕆᐅᑦᑐᖓᑦᑕᐅᖅ 
ᐃᓄᐃᑦ ᐱᖅᑯᓯᖓ ᐱᕈᔾᓴᐃᔾᔪᓯᖓ ᓄᑕᕋᒻᒥᓐᓂᒃ 
ᒥᑭᔫᖏᑦᑑᒻᒪᕆᐊᓘᓂᑰᒐᓗᐊᕐᒪᑦᑕᐅᖅ. 
ᑲᒪᑦᑎᐊᕐᓂᖏᓐᓄᑦ ᐊᓐᓇᐅᒪᒐᓱᐊᕐᓂᖅ 
ᐃᓕᖅᑯᓯᕆᔭᐅᓪᓚᑦᑖᓚᐅᕐᒪᑦ ᓄᑕᕋᐃ 
ᓄᑕᕋᐅᒐᒥᐅᓐᓃᑦ ᑕᒪᓐᓇ 
ᓄᖅᑲᖓᑎᑕᐅᖏᓪᓚᑖᖅᑐᑎᑦ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ ᐃᓚᖓ 
ᐊᑦᑐᐱᓪᓚᖅᑲᐅᔮ, ᐱᓕᕆᑎᑕᐅᓪᓗᑎᑦ 
ᖃᓄᐃᓘᖅᑎᑕᐅᓪᓗᑎᑦ 
ᓄᖅᑲᖓᑐᐃᓐᓇᖏᑦᑎᐊᖅᖢᑎᑦ ᑕᐃᒪᐃᓐᓂᑰᒻᒪᑕ 
ᐊᖏᕐᕋᒥᑦ ᐱᒋᐊᖅᓱᑎᒃ. ᑕᒪᓐᓇ ᐃᓕᖅᑯᓯᕆᓚᐅᖅᑕᖓ 
ᐃᓄᓪᓚᑦᑖᑦ ᐊᓯᐅᕈᔪᒃᓯᒪᓂᖓᓄᑦ ᒫᓐᓇ 
ᐅᖁᒪᐃᑦᑐᒃᑎᒎᕈᑎᒋᑲᓐᓂᖃᑦᑕᖅᑕᕗᑦ 
ᓇᓗᓇᕈᓐᓃᖅᓯᒪᒻᒪᑦ. ᑕᐃᒪᐃᒻᒪᑦ ᒐᕙᒪᒋᔭᖅᐳᓪᓗ ᐊᒻᒪ 
ᐃᓄᐃᑦ ᑎᒥᖁᑎᒋᔭᖏᑦ ᑕᒫᓂ ᓄᓇᕗᑦᒥ 
ᐃᓕᑕᖅᓯᕙᓪᓕᐊᓕᑕᐃᓐᓇᖅᑰᕋᑦᑕ ᑕᒪᓐᓇ 
ᐊᓯᓐᖑᕆᐊᓕᒃ.  
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people can positive results come about. The 
Act or legislation could be used to provide 
services for Inuit communities. I’m very 
pleased that the report of the Auditor 
General of Canada mentions Inuit culture, 
but the operation of government is not in 
the Inuit way and one wonders how that 
can be overcome.  
 
I feel that it’s quite clear, Mr. Chairman, 
that we have our work cut out for us to 
incorporate the Inuit way to a level 
reflecting the fact that 85 percent of the 
population of Nunavut is Inuit. That should 
at least be acknowledged. If we are going 
to have a made-in-Nunavut legislation, 
Inuit culture should be an integral part. The 
alternative is to continue as if we’re adrift 
and suffer the pain and frustration we have 
experienced up to now.  
 
What I say isn’t pleasant, Mr. Chairman, 
but we have already been in dire straits and 
can no longer do nothing about the pain we 
are suffering. As Mr. Elliott stated earlier 
on, we need to take a step and move 
forward. I believe that is a very good 
starting point. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. I 
would like to make two points. First of all, 
I would like to acknowledge the presence 
of the Office of the Auditor General. Thank 
you for coming here and reporting to us 
your findings and opinions, and also the 
office of Health and Social Services.  
 
What really struck me here, Mr. Chairman, 
is under page 1, under What we examined, 
Main Points, and again, under Why it’s 
important, and I quote, it really struck me 
and it is a reminder, “Children are among 
the most vulnerable people in society. They 
have a right to expect protection from 

ᒥᔅᑕ ᑕᐹᕐᔪᓪᓗ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ ᐱᖁᔭᐃᑦ 
ᐊᓯᓐᖑᖅᑕᐅᑉᐸᑕ ᑭᓯᐊᓂ ᐅᕙᑦᑎᓐᓄᑦ 
ᐊᑲᐅᓂᖅᓴᐅᔪᓂᑦ ᐃᑎᕐᕕᖃᕆᐊᖃᑕᐃᓐᓇᖅᑰᓂᐊᕋᑦᑕ.  
ᒫᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓ 
ᑭᓪᓕᓯᓂᐊᖅᑎᐅᑉ ᑖᓐᓇ ᑲᒪᒋᓯᒪᓂᑯᐊ ᐅᐱᒋᔭᕋ 
ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᓐᓂᑦ ᑕᐃᓯᓯᒪᒻᒪᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ 
ᑖᒃᑯᐊ ᐱᓂᐊᕐᓃᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᑦ ᐃᓄᐃᑦ 
ᐱᖅᑯᓯᕆᖏᒃᖢᓂᒋᑦ ᑲᔪᓯᑎᒐᓱᐊᕋᓗᐊᕆᐊᖏᓐᓂᑦ 
ᖃᓄᖅ ᓇᓗᓇᕈᔪᖃᑦᑕᖅᓯᒪᒻᒪᑦ.  
 
ᑕᐃᒪ ᑐᑭᓯᓇᑦᑎᐊᖅᑰᖅᑐᖅ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᐱᓕᕆᐊᒃᓴᖃᓪᓚᑖᖅᑐᒍᑦ 
ᐃᕕᖅᑐᖅᐸᓪᓕᐊᔭᕆᐊᖃᖅᑐᓂᑦ, ᐃᓄᐃᑦᑕᐅᖅ 
ᐱᖅᑯᓯᕆᔭᖓ ᐅᕙᓂ 85 
ᐳᓴᓐᑎᖐᓐᓃᓂᕋᖅᑕᐅᖃᑦᑕᓲᖑᒐᑦᑕ ᐃᓅᓪᓗᑕ ᒫᓂ 
ᓄᓇᕗᑦᒥ. ᐃᓕᑕᕆᔭᐅᓂᖅᑕᖃᕆᐊᖃᕋᓗᐊᕐᖓᑦ 
ᑕᕝᕘᓇ. ᐃᓕᖅᑯᓯᕗᑦ ᓄᓇᕗᑦ ᐱᖁᔭᖅᑖᕐᓂᐊᕈᑦᑕ 
ᓄᓇᕗᑦᒨᓕᖓᔪᒥᑦ ᑕᐃᒃᑯᐊ 
ᐃᓚᓕᐅᑎᖃᑕᐅᓪᓚᑦᑖᕆᐊᖃᖅᑐᑦ. ᓱᖁᓯᕐᓂᐊᖏᑉᐸᑦ 
ᑕᐃᑯᖓ ᐃᖏᕋᐅᔭᑐᐃᓐᓇᕐᓗᑕ ᓯᓪᓘᔭᑐᐃᓐᓇᕐᓗᑕᓗ 
ᐋᖅᑭᐸᓪᓕᐊᓂᖅᑕᖃᓗᐊᔾᔮᖏᒻᒥᒻᒪᑦ.  
 
ᐃᓛᒃ ᑐᓴᕐᓂᖏᑦᑑᒐᓗᐊᖅ ᐅᖃᐅᓯᕆᔭᕋ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᑭᓯᐊᓂ ᑕᐃᒪᐃᑦᑐᒦᓯᒪᓪᓚᑦᑖᕋᑦᑕ 
ᓱᓐᖏᓐᖑᐊᕈᓐᓇᖏᓐᓇᑦᑕ ᐋᓐᓂᐊᕈᑎᒋᓯᒪᒐᑦᑎᒍᑦ. 
ᑕᕝᕙᓐᖓᑦ ᒥᔅᑕ ᐃᐊᓕᐊᓪᓗ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ 
ᐊᓂᒍᕆᐊᖃᕋᑦᑕ ᐊᓪᓗᕆᐊᕆᐊᖃᓕᕋᑦᑕ ᑖᓐᓇ 
ᐱᒋᐊᕈᑎᑦᑎᐊᕚᓘᖅᑰᕐᒪᑦ 
ᓂᓪᓕᕈᑎᒋᑐᐃᓐᓇᕈᒪᖅᑲᐅᓪᓗᒍᑦᑕᐅᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓯᖃᕈᒪᒐᒪ. ᑖᓐᓇ ᓯᕗᓪᓕᕐᒥᑦ 
ᐃᓕᑕᕆᔪᒪᓪᓗᒍ ᑕᕝᕙᓂ ᐅᐸᒃᓯᒪᓂᖓ ᐊᓪᓚᕕᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ, ᖁᔭᓐᓇᒦᒃ 
ᑕᕝᕗᓐᖓᕈᓐᓇᖅᑲᐅᒐᔅᓯ ᐊᒻᒪᓗ ᐅᓂᒃᑳᕆᐊᑐᕐᖢᓯ 
ᖃᐅᔨᓯᒪᔭᕐᓂᑦ ᐊᒻᒪᓗ ᐊᓪᓚᕕᐊᓂ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ.  
 
ᐃᒪᓐᓇ ᑕᑯᓗᐊᖅᑲᐅᒐᒪ ᑕᒡᕙᓂ ᓯᕗᓪᓕᖅᐸᒥ 
ᒪᒃᐱᒐᕐᒥᑦ ᑭᓱᓂ ᑖᒃᑯᐊ ᕿᒥᕐᕈᔭᐅᓚᐅᖅᑐᓂᑦ 
ᐱᒡᓗᐊᑕᕐᓂᑦ ᓱᒻᒪᑦ ᐱᒻᒪᕆᐅᓂᖓᓂ 
ᐃᒪᓐᓇᐃᓕᖓᔪᖅ. ᐃᖅᑲᐃᑎᒋᐊᕈᑎᒋᒡᓗᒍ ᓱᕈᓰᑦ 
ᑖᒃᑯᐊ ᐊᑦᑕᓇᕐᓃᒻᒪᑕ ᐃᓅᓯᖃᑎᒌᑦᑐᓂᑦ ᐃᒻᒪᓐᓇ 
ᓴᐳᔾᔭᐅᓯᒪᒍᓐᓇᕆᐊᖃᕐᒪᑕ ᐋᓐᓂᖅᑎᑦᑕᐅᓂᕐᒥᑦ 
ᐃᓖᔭᐅᓂᕐᒥᑦ ᑕᒪᓐᓇᑦᑕᐅ ᐃᓖᔭᖃᕐᓂᕐᒨᖓᒻᒪᑦ 
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physical harm, neglect and other forms of 
abuse, and to have their need for shelter, 
food, and support met. As in other parts of 
the country, Nunavut faces a range of 
issues that affect children and youth. 
However, some of these issues have a 
greater impact in Nunavut.”  
 
Mr. Chairman, the second note I would like 
to share with you, and I thank the Auditor 
General’s office, is the opinion of the 
Auditor General of Canada pointed out 
areas of what is wrong in Nunavut. We in 
this forum have the tools needed to do 
something about the future of our children 
in a positive way. I would like to point out 
how and what can we do up here.  
 
Mr. Chairman, we have the mandate, 
resources, and constitutional means to 
make a different and better future for these 
children of Nunavut, our future, our hope, 
and our future leaders. Mr. Chairman, I 
don’t think I need to remind everyone that 
we have signed the oath of office and the 
oath of allegiance to do what is right and 
what is just. What more can we ask for to 
build healthy, safe homes in the 
communities for children across Nunavut, 
along with the other stakeholders of 
Nunavut? I think we have the political will. 
 
This is not the first time that I take part in 
the discussion on what is wrong in 
Nunavut, especially about the young 
people and children being abused at home 
in the communities, in learning centres, at 
home, in other places, and out on the land. 
It may take time, of course. We heard from 
the Department of Health and Social 
Services that we need the capacity. We 
may not have the resources to meet what is 
being put before us, but it is incumbent 
upon us. We are the politicians. We have 
the constitutional means.  
 

ᐊᖏᕐᕋᖃᕆᐊᖃᖅᑐᑦ ᓂᕿᖃᕆᐊᖃᖅᑐᑦ ᐊᒻᒪᓗ 
ᐃᑲᓱᑕᐅᔾᔪᑎᖃᕆᐊᖃᖅᑐᑦ ᓲᕐᓗ ᓄᓇᕐᔪᐊᑉ 
ᐊᓯᐊᖏᑎᒍ ᓄᓇᕗᑦ ᓱᓕ ᓴᖅᑭᒡᕕᐅᓯᒪᒻᒪᑦ 
ᑕᒪᒃᑯᓄᖓ ᑭᓯᐊᓂ ᐃᓱᒫᓘᑕᐅᔪᑦ ᐃᓛᒃ 
ᐱᒻᒪᕆᐅᓂᖅᓴᐅᒻᒪᑕ ᑕᒫᓂ ᓄᓇᕗᒻᒥ 
ᓴᖅᑭᓯᒪᓗᐊᕐᓂᖅᓴᐅᒻᒪᑕ. 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇᑦᑕᐅᖅ ᐱᖃᑖ ᐅᒡᔨᕆᓗᐊᖅᑕᕋ 
ᑐᓴᖅᑎᒍᒪᒡᓗᓯ ᑖᒃᑯᐊ ᐃᓱᒪᒋᔭᖏᑦ, ᖁᔭᓐᓇᒦᖅᐸᕋᓗ 
ᑖᓐᓇ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ, ᑖᒃᑯᐊ ᐃᓱᒪᒋᔭᖏᑦ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖏᑦ ᓱᓇᐃᑦ ᓈᒻᒪᖏᒻᒪᖔᑕ ᓄᓇᕗᒥ. 
ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᕆᒋᐊᖃᕋᑦᑎᒍ ᓯᕗᒧᑦ ᐃᒪᓐᓇ 
ᐱᐅᔪᒥᑦ ᐱᓕᕆᒡᔪᑎᒋᓗᒋᑦ ᖃᓄᐃᓕᐅᕈᓐᓇᖅᐱᑕ 
ᒫᓂᒥᐅᑕᐅᔪᒍᑦ?  
 
 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑕᐅᒐᑦᑕ 
ᐃᓄᓕᕆᔨᒃᑯᒡᓗ ᐊᒻᒪᓗ ᑐᓐᖓᕕᑎᒍᑦ 
ᐊᓯᔾᔪᑎᒋᐊᖃᕋᑦᑕ ᐃᒪᓐᓇ ᓯᕗᓂᒃᑎᐊᕙᐅᓂᒃᓴᒥᑦ 
ᓯᕗᓂᒃᓴᖃᖁᒡᓗᒋᑦ ᓱᕈᓯᕗᑦ ᐊᒻᒪᓗ ᓯᕗᓂᒃᓴᕆᒐᑦᑎᒍ 
ᓂᕆᐅᒋᔭᒃᓴᕆᒐᑦᑎᒍᓪᓗ. ᐃᒃᓯᕙᐅᑕᖅ, ᐅᕙᒍᑦ 
ᒐᕙᒪᓕᕆᔨᐅᔪᒍᑦ ᐃᖅᑲᐃᑎᒋᐊᖃᖅᑰᖏᑕᒃᑲᓘᓐᓃᑦ 
ᐃᓘᓐᓇᓯ ᑖᒃᑯᐊ ᑕᐃᒃᑯᐊ ᐃᒪᓐᓇ ᐊᖏᕈᑕᐅᓯᒪᔪᑦ 
ᑕᒪᓐᓇ ᐱᐅᔪᓂᑦ ᐱᒋᐊᖃᕋᑦᑕ ᓱᓇᒥᑦ 
ᐊᐱᖅᓱᒃᑲᓐᓂᕆᐊᖃᖅᐱᑕ ᐊᑦᑕᓇᓐᖏᑦᑐᓂᑦ 
ᐅᓗᕆᐊᓇᖅᑐᖃᓐᖏᑦᑐᓂᑦ ᓄᓇᓕᖃᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᓱᕈᓯᕗᑦ ᓄᓇᕗᒥ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᑕᐃᒃᑯᐊ 
ᐃᓚᐅᓂᖃᖅᑐᓕᒫᑦ ᓄᓇᕗᒥ. ᐄ, ᑕᒪᓐᓇ 
ᒐᕙᒪᓕᕆᓂᒃᑯᑦ ᐊᔪᓐᖏᒃᑲᓗᐊᕋᑦᑎᒍ ᐱᒍᒪᒍᑦᑎᒍ.  
 
ᑕᒪᓐᓇ ᓯᕗᓪᓕᖅᐹᖑᓐᖏᒻᒪᑦ ᐃᒪᓐᓇ 
ᐅᖃᓕᒪᐅᑎᐅᑎᒡᓗᒍ ᑕᒪᓐᓇ ᐊᑲᐅᓐᖏᔾᔪᑕᐅᔪᖅ 
ᓄᓇᕗᒻᒥ. ᐱᓗᐊᖅᑐᒥᑦ ᒪᒃᑯᑦᑐᖁᑎᕗᑦ ᓱᕈᓯᕗᒡᓗ 
ᐅᖃᐅᓯᐅᑎᓪᓗᒋᑦ ᓄᓇᓕᓐᓃᑦᑐᑦ ᐊᖏᕐᕋᒥᓃᑦᑐᓪᓗ 
ᐃᓕᓐᓂᐊᕐᕕᓐᓂᒡᓗ ᐊᖏᕐᕋᓐᓂ ᐊᓯᖏᓐᓂᒡᓗ 
ᓄᓇᑐᐃᓐᓇᒦᑦᑐᒡᓗ. ᑕᒪᓐᓇ ᐱᕕᒃᓴᖃᕐᓂᐊᖅᑐᖅ 
ᐋᖅᑭᑲᐅᑎᒋᔾᔮᖏᑦᑐᖅ ᑖᒃᑯᐊᓗ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ ᐊᔪᕈᓐᓃᕆᐊᖃᕐᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᓯᐊᕆᐊᖃᕐᒪᑕ ᑕᐃᒫᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᓈᒻᒪᓐᖏᓗᐊᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ 
ᐃᒪᓐᓇ ᐱᓕᕆᐊᒃᓴᖃᖅᑎᑕᐅᔪᑦ ᒫᓐᓇ ᐅᒡᓗᒥ 
ᓴᖅᑭᑦᑐᖅ ᐱᓕᕆᐊᕆᔪᓐᓇᖁᒡᓗᒍ. ᒐᕙᒪᓕᕆᔨᐅᒐᑦᑕ 
ᐅᕙᒍᑦ ᐋᖅᑭᒃᓯᒋᐊᖃᕋᑦᑕ. 
 
 
ᐃᒃᓯᕙᐅᑖᖅ, ᐃᖅᑲᐅᒪᒐᒪ ᑎᑎᖅᑲᖅᑖᓚᐅᖅᓯᒪᒐᒪ 
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Mr. Chairman, I remember receiving a 
letter from Repulse Bay from one of my 
constituents, a girl who is nine years old. 
She wrote me a letter about a year ago, 
perhaps less than a year ago, and she said 
that she wanted to learn how to swim, and I 
tabled that letter in this forum. She said she 
went to Winnipeg with her mother, went to 
the swimming pool but was unable to 
swim. She begged to take part with other 
children.  
 
She reminded me that even though she is 
very young, she has dreams and 
aspirations. It is incumbent upon me as a 
politician to make her realize these dreams 
and aspirations. So I will do everything I 
can within my mandate to make sure that 
we have met the opinions and 
recommendations of the Office of the 
Auditor General, providing that we all try 
our best. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Ugyuk. 
 
Ms. Ugyuk (interpretation): Thank you, 
Mr. Chairman. I would like to welcome the 
people from Ottawa as well as the officials 
from Iqaluit, Peter Ma and his officials. I’m 
happy that you are able to be here.  
 
I am especially grateful that there will be 
22 social worker positions within Nunavut 
and fill a void there. I heard only a few 
communities were audited. There were 
only eight of them. I believe if all of the 
communities were audited, there would be 
a lot more improvements.  
 
There are a lot of social problems within 
Nunavut, including poverty. We all know 
that children are going through hard times 
and they sometimes go hungry. It’s not the 
first time that some parents place alcohol as 
a priority over children.  
 

ᓇᐅᔮᓂᑦ ᓂᕈᐊᖅᑕᐅᓯᒪᕕᒐᓂ ᑕᐃᓐᓇ ᐊᕐᓇᖅ 9-ᓂᑦ 
ᐅᑭᐅᓕᒃ ᑎᑎᕋᓚᐅᖅᓯᒪᒻᒪᑦ ᐅᑭᐅᖑᓪᓗᐊᓕᖅᑐᖃᐃ 
ᐅᖃᓚᐅᖅᓯᒪᒻᒪᑦ ᖃᓄᖅ ᐳᐃᔾᔪᕋᕆᐅᕈᒪᒻᒪᖔᖅ, 
ᐳᐃᔾᔪᕋᕆᐅᕈᓐᓇᕐᒪᖔᑦ ᐅᐃᓂᐹᒡᒨᓚᐅᕋᒥᒎᖅ 
ᐊᓈᓇᓂᑦ ᐱᖃᑎᒋᒡᓗᒍ ᐳᐃᔾᔪᕋᕐᕕᓕᕐᒧᑦ ᑭᓯᐊᓂ 
ᐳᐃᔾᔪᕋᕈᓐᓇᖏᓐᓇᒥ ᑕᐃᒫᒃ ᐃᓚᐅᒍᒪᓚᐅᕋᓗᕐᒪᑦ 
ᐊᓯᖏᓐᓂ ᓱᕈᓯᕐᓂᑦ ᐳᐃᔾᔪᕋᖃᑕᐅᒍᒪᒡᓗᓂ. 
 
 
 
 
 
ᑕᐃᒪ ᐃᖅᑲᐃᑎᓕᓚᐅᕐᒫᖓ ᐃᒪᓐᓇ ᐱᒍᒪᔪᖅ 
ᐱᒍᒪᔭᖃᖅᑐᖅ ᓯᕗᒻᒧᐊᒍᑎᒍᒪᒐᔭᖅᑐᖅ ᑕᐃᒫᒃ 
ᒐᕙᒪᓕᕆᔨᐅᒐᒪ ᐅᕙᓐᓄᑦ ᖃᐅᔨᒋᐊᕈᓐᓇᓚᐅᖅᑐᖅ. 
ᑕᐃᒫᒃ ᑕᒪᒃᑯᐊ ᓴᖅᑭᑦᑎᒐᓱᐊᕆᐊᖃᕋᑦᑎᒍ 
ᐱᔭᐅᒍᒪᔪᑦ. ᑕᒪᓐᓇᑦᑕᐅ ᐱᓕᕆᐊᒃᓴᕆᒐᑦᑎᒍ 
ᐅᕙᖓᐃᓛᒃ ᑕᒪᒃᑯᐊ ᒪᓕᒡᓗᒋᑦ ᐊᑐᓕᖁᔭᖏᑦ ᑖᒃᓱᒪ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᑕᒪᒃᑯᐊ ᐱᐅᔫᑏᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ. 
 
 
ᐅᒡᔪᖅ: ᖁᐊᖅᑯᑎᑦ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᑭᒃᑯᐊᓪᓗ 
ᒐᕙᒪᓂᓖᑦ ᐋᑐᐊᒦᖔᖅᑐᑦ ᑐᓐᖓᓱᒡᓕᑦ ᑖᒃᑯᐊᓗ 
ᕼᐊᓇᓕᒫᖅᑐᑦ ᑕᒫᓂ ᐃᖃᓗᓐᓂ ᐲᑐ ᒫ ᑐᓐᖓᓱᒋᑦᑎ. 
ᖁᔭᓇᖅᑯᕐᓗ ᑕᒫᓃᓐᓇᑉᓯ. 
 
 
ᖁᔭᔪᒪᓪᓗᐊᖅᑯᖓ ᑐᕼᐊᕋᒪ ᐊᕐᕕᓂᓕᑦ ᒪᕐᕉᒃ 
ᐃᓄᓕᕆᔨᓐᖑᐊᑦ ᕼᐊᓇᐅᒐᖅᑖᕐᓂᐊᑦ ᓄᓇᕗᑦ 
ᐃᓗᐊᓐᓂ ᐊᒥᒐᐃᓐᓇᕐᖓᑕ ᐃᓄᓕᕆᔩᑦ ᓄᓇᕗᑦ 
ᐃᓗᐊᓂ. ᑖᒃᑯᐊ ᑎᑎᖅᑕᐅᔪᑦ ᑕᕝᕙᓂ ᑐᕼᐊᒐᒃᓴᓐᓂ 
ᐃᓚᐃᓐᓇᒻᒪᕇᓐᓂᒃ ᓄᓇᓕᓐᓂ ᖃᑎᖅᕼᐅᐃᒻᒪᑕ. 
ᑭᕼᐃᐊᓂᓪᓕ ᑕᒪᕐᒥᒃ ᓄᓇᓖᑦ ᖃᐅᔨᕼᐊᖅᑕᐅᓐᓂᖅᐸᑕ 
ᐊᖏᖅᑭᔭᐅᔪᓐᓇᕋᕼᐅᒋᓪᓗᒋᑦ ᐃᕼᐅᒪᒐᒪ. 
 
ᑖᒻᓇ ᐃᓄᓕᕆᓂᖅ ᐃᓅᕼᐃᐅᑉ ᒥᒃᓵᓄᑦ ᐃᕼᐅᐃᑦᑐᑦ 
ᐊᒥᕼᐅᒻᒪᕆᐅᒻᒪᑕ ᓄᓇᕗᑦ ᐃᓗᐊᓐᓂ ᐅᖃᒻᒪᑕᐅᓂᕐᓗ 
ᐊᔪᖅᕼᐊᕈᑕᐅᓗᐊᖃᑦᑕᕐᒪᑕ. ᑭᕼᐃᐊᓐᓂ ᖃᐅᔨᒪᔪᒍᑦ 
ᓄᑕᕋᓐᓂᑦ ᐅᓪᓗᒥ ᐊᑐᕈᖅᑐᑦ ᓇᖏᕈᑎᒋᔭᖃᓕᖅᑕᒃᑯᑦ 
ᑳᑦᑎᑕᐅᖃᑦᑕᖅᑐᑦ ᕼᐃᕗᓪᓕᐅᓐᖏᑦᑐᑦ ᐊᖏᔪᖅᑳᑦ 
ᕼᐃᕗᓪᓕᐅᑎᑦᑎᖃᑦᑕᖅᑐᑦ ᐃᒥᓪᓗᒻᒥᓪᓗ 
ᐋᖓᔮᕐᓇᖅᑐᓂᓪᓗ ᓄᑕᕋᓐᓂᒃ ᕼᐃᕗᓪᓕᐅᓐᖏᑦᑐᒥᒃ.  
 



 23 

Today we have a government that can take 
appropriate action. We are now in charge 
of our own schools and communities and 
we should ensure children are attending 
school so that they have a future. 
Unfortunately Nunavummiut are failing to 
send children to school and putting their 
future in jeopardy. 
 
As we go through the report, I will want to 
raise more questions, but I would like to 
welcome the new social workers. They will 
need assistance and help from others. 
Thank you. 
 
Chairman: Thank you. We will now move 
on to the paragraph-by-paragraph review of 
the report of the Auditor General in regard 
to the child, youth, and family programs 
and services in Nunavut. We will start off 
with the Main Points, page 1 to 3. Any 
questions or comments? Mr. Ningark. 
 
Mr. Ningark: Thank you. I kind of waited 
for my colleagues to ask questions.  
 
Between pages 1 to 3, I would like to ask 
the Auditor General of Canada: what 
specific factors or specific situations 
prompted your office to determine that 
child, youth, and family programs and 
services in Nunavut should be audited? 
Thank you. 
 
Chairman: Thank you. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. As 
the Committee knows, we have looked at a 
number of other programs, but we thought 
this was an especially important one given, 
of course, the importance that all of us 
place on children and their well-being, as 
well, a very large percentage of children 
here in Nunavut, and the importance of 
these programs that the department delivers 
to the children and their families. So we put 

ᐅᑉᓗᒥ ᒐᕙᒪᖃᑦᑎᐊᓕᕋᓗᐊᕋᑉᑕ ᑖᒃᑯᐊ ᐃᓕᕼᐊᕐᕖᑦ 
ᓄᓇᓕᐅᔪᒍᑦ ᓇᒻᒥᓂᕆᒐᑉᑎᒍ 
ᐃᓕᕼᐊᕆᐊᖅᑎᑦᑎᐊᕆᐊᖃᕋᓗᐊᕐᒪᑕ 
ᕼᐃᕗᓂᒃᓴᖃᑦᑎᐊᕐᓂᐊᕐᒪᑕ ᑭᕼᐃᐊᓐᓂ 
ᓄᓇᕗᒻᒥᐅᑕᐅᔪᒍᑦ ᐃᓕᕼᐊᕆᐊᖅᑎᑦᑎᓐᖏᒻᒪᕆᑦᑐᒍᑦ 
ᓄᑕᕋᓐᓈᑦᑎᓐᓂᒃ ᕼᐃᕗᓂᒃᓴᐃᑦ 
ᑕᐅᑐᑦᑎᐊᖅᑰᓐᖏᓪᓗᑎᒍ 
ᓇᖏᐊᓐᓇᖅᑐᒦᑎᑦᑑᓚᐅᖅᑐᑎᒍ. 
 
ᑕᐃᒃᑯᐊ ᑕᐃᑲᓂ ᑎᑎᕋᖅᕼᐃᒪᔪᓂ ᒪᓕᓐᓂᐊᕋᑦᑕ 
ᐊᐱᖅᓱᕈᒪᓂᐊᕋᑦᑕ ᐊᐱᖅᓱᕈᒪᓂᐊᕆᓪᓗᖓ 
ᑭᕼᐃᐊᓐᓂ ᑕᐃᒃᑯᐊ ᕼᐊᓇᐅᒐᖅᑖᕼᐋᑦ 
ᑐᓐᖓᕼᐅᒃᑎᑕᐅᔭᕗᑦ ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐃᑲᔪᖅᑕᐅᑦᑎᐊᖅᖢᑎᒃᑕᐅᖅ ᑭᕼᐃᐊᓐᓂ 
ᕼᐃᕗᒧᑦᑎᐊᕈᓐᓇᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ 
ᓂᑭᑦᑕᕐᓂᐊᓕᕋᑦᑎᒍᑦ ᐅᓂᒃᑳᖏᑦ ᑖᒃᓱᒪᐅᑉ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐱᓪᓗᒋᑦ ᓱᕈᓰᑦ ᐅᕕᒃᑲᓄᓪᓗ 
ᐃᑲᔫᑕᐅᔪᑦ ᐱᔨᑦᑎᕋᐅᑕᐅᔪᓪᓗ ᐱᒋᐊᕈᑎᒋᓂᐊᕋᑦᑎᒍ 
1-ᒥᒃ 3-ᒧᑦ ᐱᓗᐊᖅᑐᑦ. ᐅᖃᐅᓯᒃᓴᖃᕐᕕᐅᕚᑦ? ᒥᔅᑕ 
ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐅᑕᖅᑭᒐᓱᑲᐃᓐᓇᕋᓗᐊᖅᑐᖓ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒃᑲᓂᒃ ᓂᓪᓕᖅᑳᖁᓪᓗᒋᑦ. 
 
ᑕᕝᕙᓂ ᒪᑉᐱᒐᖅ 1-ᒥ 3-ᒧᑦ ᑎᑭᓪᓗᒍ ᑖᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑲᓇᑕᒥ ᐊᐱᕆᔪᒪᒐᒃᑯ: ᓱᓇᓂᒃ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐋᖅᑮᓕᕐᓂᖅᐱᓯ ᑕᒪᒃᑯᐊ ᓱᕈᓯᕐᓄᑦ, 
ᒪᒃᑯᒃᑐᓄᑦ ᐊᒻᒪ ᐃᓚᒌᓄᑦ ᐱᓇᓱᐊᒐᐃᑦ 
ᐱᔨᑦᑎᕋᐅᑏᓪᓗ ᓄᓇᕘᒥ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑕᐅᔪᒃᓴᐅᓂᖏᓐᓂᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᑲᑎᒪᔨᕋᓛᑦ ᖃᐅᔨᒪᒻᒪᑕ ᐊᓯᖏᓐᓂᒃ 
ᐱᓕᕆᐊᖃᓚᐅᕐᒥᒐᑦᑕ ᐃᑲᔫᑕᐅᔪᓂᑦ ᑖᓐᓇ 
ᐱᒻᒪᕆᐅᓗᐊᖅᑐᒋᓚᐅᕋᑦᑎᒍᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ ᑕᐃᒪ 
ᓱᕈᓯᑦᑎᓐᓂᑦ ᐃᑉᐱᒍᓱᓐᓂᕗᑦ ᐱᑦᑎᐊᖁᔨᓂᕗᑦ ᐊᒻᒪᓗ 
ᐊᒥᓲᓪᓗᑎᒃ ᓱᕈᓰᑦ  
 
ᓄᓇᕘᒥ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐃᑲᔫᑕᐅᔪᑦ 
ᐱᔨᑦᑎᕋᐅᑕᐅᔪᓪᓗ ᐊᒥᓲᓪᓗᑎᒃ ᓱᕈᓯᕐᓄᑦ. ᑕᒪᓐᓇ 
ᐊᑦᑕᕐᓇᖅᑐᒦᓐᓂᖏᑦ 
ᕿᒥᕐᕈᒋᐊᖃᖅᑕᐅᒋᐊᖃᖅᑐᒋᓚᐅᕋᒃᑯ. 
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it as being an area of risk and particular 
importance that we should look at.  
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. On page 1 of your 
report, you note that “Children and youth 
are amongst the most vulnerable people in 
society.” You also observe that “As in 
other parts of the country, Nunavut faces a 
range of issues that affect children and 
youth. However, some of these issues have 
greater impact in Nunavut.”  Can you 
explain why you feel that the impact on 
children and youth in Nunavut is so much 
greater, Mr. Chairman?  
 
Chairman: Thank you. Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. I 
think it’s well known that Nunavut has a 
very young population, a population which 
is younger than the rest of Canada 
generally and a fast growing population as 
well. It is also, I think, well known to all 
that Nunavut faces many challenges that 
the other provinces and territories have to a 
lesser degree, issues like overcrowding in 
housing; issues of poverty.  
 
We talk in here about the number of 
families that have challenges with adequate 
supply of food. We see as well, a large 
incidence of substance abuse. All of these, 
I think, are related issues and questions of 
protection of children obviously come into 
that. I think those are factors which 
influence this. So I think there are a 
number of factors that are contributing to 
some of the issues that we see in this 
report. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Tapardjuk.  
 
Mr. Tapardjuk (interpretation): Thank 

 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ ᒪᑉᐱᒐᖅ 1-ᒥ 
ᑕᒫᓂ ᓄᓇᕗᒻᒥ ᐊᑦᑐᖅᑕᐅᓂᖅᓴᐅᖅᑰᔨᖃᑦᑕᕐᒪᑕᒎᖅ 
ᑕᒪᒃᑯᐊ ᓄᑕᖅᑲᐃᓪᓗ ᒪᒃᑯᒃᑐᐃᓪᓗ. ᑲᓇᑕᒥᐅᓕᒫᑦ 
ᑕᑯᓐᓇᔭᕈᑦᑎᒍᑦ ᑖᓐᓇ ᓲᕐᓗ ᓄᓇᕗᑦ 
ᐱᓂᖅᐹᒻᒪᕆᐅᖅᑰᔨᓪᓗᓂ. ᓱᒧᒃᑭᐊᖅ ᑕᐃᒪᓐᓇᒃ 
ᓇᓗᓇᐃᕆᕕᑦ ᓄᓇᕗᒻᒥᐅᑦ ᑖᒃᑯᐊ 
ᐅᐊᑲᓪᓚᓗᐊᕌᓗᐃᑦ, ᓇᐅᒃᑯᑦ ᖃᓄᕐᓗ ᑕᒪᓐᓇ 
ᐅᖃᐅᓯᕆᓐᓂᐊᕐᒪᖔᒍ ᑐᑭᓯᔪᒪᔪᖓ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᖃᐅᔨᒪᓇᖅᑐᖅ ᓄᓇᕗᒻᒥ ᐃᓅᓱᑦᑐᐃᑦ ᐊᒥᓲᒻᒪᑕ 
ᐃᓅᓱᑦᑐᖏᑦ ᐊᒥᓲᓂᖅᐸᐅᓪᓗᑎᑦ ᑲᓇᑕᒥ ᐊᒻᒪ 
ᐃᓄᒋᐊᔅᓯᕙᓪᓕᐊᔪᒻᒪᕆᐅᓪᓗᑎᓪᓗ ᐊᒻᒪᑦᑕᐅ 
ᖃᐅᔨᒪᔪᐃᓐᓇᐅᓪᓗᑕᓗ ᓄᓇᕗᒻᒥ 
ᐊᔅᓱᕈᓐᓇᑐᖅᓯᐅᖃᑦᑕᕐᖓᑕ ᐊᓯᖏᓐᓂᓪᓕ ᑲᓇᑕᒥ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐱᒻᒪᕆᐅᓐᖏᓂᖅᓴᐅᑎᓪᓗᒋᑦ ᓲᕐᓗ 
ᐃᓪᓗᑭᔅᓴᕐᓂᖅ, ᓂᓐᓂᐅᕐᓂᖅ, ᐊᔪᖅᓴᓂᖅᓴᐅᔪᖅ. 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᕗᑦ ᐃᒫᒃ 
ᓂᕿᔅᓴᖃᓐᖏᓗᐊᖅᐸᑦᑐᑦ ᑕᑯᕙᒃᑭᓪᓗᑕ ᐃᒥᐊᓗᒻᒥᑦ 
ᐋᖏᔮᕐᓇᖅᑐᒥᑦ ᐊᑐᓂᓗᑉᐸᑦᑐᑦ ᑕᒪᒃᑯᐊ ᐊᒻᒪᓗ ᑖᓐᓇ 
ᓱᕈᓰᓂᓛᒃ ᐱᓯᒪᔭᐅᑦᑎᐊᕆᐊᖃᕐᓂᖏᑦ 
ᑕᒪᒃᑯᐊᖑᑎᓪᓗᒍ ᑖᒃᑯᐊ ᐊᒥᓱᑲᓪᓚᐅᒻᒪᑕ ᑕᕝᕗᖓ 
ᐃᓚᓕᐅᑎᓯᒪᔪᑦ ᑕᕝᕙᓂ ᐅᓂᒃᑳᕐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ 
ᒥᔅ ᕗᕋᐃᓱ. ᐅᓇ ᐃᓛᒃ ᐊᐱᕆᐅᑎᒃᑲᓐᓂᕈᒪᒡᓗᒍ 
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you, Mr. Chairman. Thank you, Ms. Fraser. 
Another question that I want to pose is in 
regard to cultural and societal values. If we 
were to see the legislation, it refers to 
aboriginal people who live by their own 
culture and Qallunaaq who live by their 
culture. Have you examined this further or 
did you make inquiries as you were 
reviewing this? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
We did not get into a specific review of the 
Act with other Acts. As we note in the 
report, though, the Custom Adoption Act 
does not have certain provisions that we 
would have, perhaps, expected to see 
around mechanisms to protect children, or 
they could be in place. So that’s not what 
we do.  
 
I guess I would just caution us all that the 
protection of children is really a basic 
responsibility of parents, families, and 
communities, and governments and 
legislatures can enact laws, but I think the 
work really has to start on the ground with 
the communities. Laws need to put in place 
measures should those responsibilities of 
families not be met and children need to be 
protected and government needs to take 
action.  
 
I would hope too, in the plans that the 
department is developing, that it also 
consider how can it help to strengthen 
parents in their roles as parents and 
communities in providing the services and 
the protection that children need to ensure 
that they grow up happy and healthy. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Any other 
questions or comments? Mr. Elliott.  
 

ᐃᓕᖅᑯᓯᖃᕐᓂᖅ cultural ᐅᒡᕙᓘᓐᓃᑦ value ᐃᓛᒃ 
ᑕᒪᒃᑯᐊ ᐃᓕᖅᑯᓯᖃᕐᓂᖅ ᐃᓅᓯᒃᑎᐊᕆᓐᓂᒡᓘᓐᓃᑦ. 
ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ ᑕᑯᓇᔭᕈᑦᑎᒍ ᐅᑯᐊ 
ᓄᓇᖃᖅᑳᖅᑐᒥᓂᒃᑰᒻᒪᑕ ᐃᒪᓐᓇᐃᑦᑐᒥᑦ ᐃᓕᖅᑯᓯᓖᑦ 
ᖃᓪᓗᓈᖑᒻᒪᑕ ᐃᒪᐃᓐᓇᐃᑦᑐᒥᑦ ᐃᓕᖅᑯᓯᓖᑦ. ᑕᒡᕘᓇ 
ᑕᑯᒋᐊᖅᓯᒪᕕᑦ ᐅᒡᕙᓘᓐᓃᑦ ᐊᐱᖅᓱᓚᐅᖅᐱᑦ ᑖᒃᑯᖓ 
ᕿᒥᕐᕈᕙᓪᓕᐊᑎᓪᓗᑎᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒪᒃᑯᓄᖓ 
ᓇᓗᓇᐃᖅᓯᒪᓗᐊᓚᐅᓐᖏᑕᕗᑦ ᐊᓯᖏᓐᓂ ᒪᓕᒐᕐᓄᑦ 
ᐅᖃᖅᓯᒪᒐᑦᑕ ᑕᕝᕙᓂ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᑎᒍᑦ 
ᑎᒍᐊᖅᑎᑦᑎᓂᕐᒨᖓᔪᑦ ᑕᑯᔪᒪᓚᐅᖅᑕᕋᓗᐊᕗᑦ 
ᓴᐳᑎᔭᐅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᓱᕈᓰᑦ ᑕᐃᒪᐃᓕᐅᓐᖏᑦᑐᒍᑦ. 
 
 
 
 
 
ᖃᐅᔨᒪᑦᑎᐊᖁᔨᑐᐃᓐᓇᖅᑐᖓ ᓱᕈᓰᑦ 
ᓴᐳᑎᔭᐅᓯᒪᔭᕆᐊᖃᕐᓂᖏᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕐᒪᑦ 
ᐃᓚᒌᖑᔪᑦ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᑦ ᐃᓚᒌᖑᔪᑦ 
ᓄᓇᓕᐅᔪᓪᓗ ᐊᒻᒪᓗ ᒐᕙᒪᐅᔪᑦ ᒪᓕᒐᐅᔪᓪᓗ ᑕᒪᓐᓇ 
ᑭᓯᐊᓂ ᐱᒋᐊᕆᐊᖃᕐᖓᑦ ᑕᕝᕙᓂ ᓄᓇᓕᓐᓂᑦ 
ᒪᓕᒐᐅᔪᓪᓗ ᐋᖅᑭᓱᑦᑕᐅᓗᑎᑦ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᖏᓪᓗ 
ᑖᒃᑯᓄᖓ ᓱᕈᓯᓄᑦ ᓴᐳᑎᔭᐅᓯᒪᑦᑎᐊᕐᓗᑎᑦ ᒐᕙᒪᒃᑯᑦ 
ᖃᓄᐃᓕᐅᕆᐊᕈᓐᓇᕐᓗᑎᑦ. 
 
 
 
 
 
ᑕᐃᒪᓕ ᐸᕐᓇᐸᓪᓕᐊᔪᑦ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑖᒃᑯᐊ 
ᐊᖏᔪᖅᑳᕆᔭᐅᔪᑦ ᖃᓄᐃᓕᐅᕆᐊᖃᕐᓂᕐᒥᓂᑦ ᑕᕝᕙᓂ 
ᓄᓇᒥᓐᓂᑦ ᐱᔨᑦᑎᕈᓐᓇᕐᓗᑎᑦ ᓴᐳᑎᔭᐅᓯᒪᓗᑎᑦ 
ᓱᕈᓯᐅᔪᑦ ᖃᓄᐃᓐᖏᑦᑎᐊᕐᓗᑎᑦ ᐱᕈᕈᓐᓇᖁᓪᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
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Mr. Elliott: Thank you, Mr. Chairman. In 
a number of Canadian jurisdictions, the 
types of issues which are covered in this 
audit are addressed by entities, such as the 
child advocate’s office. Your report notes 
that the Government of Nunavut has taken 
steps to establish an independent and 
culturally relevant advocate for children 
and youth. Do you agree that the 
Government of Nunavut might benefit 
from having such an office in order to help 
with some of the things brought out in this 
report? Thank you.  
 
Chairman: Thank you. Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
That is really a policy decision of the 
government. I’m somewhat reluctant to 
comment on that. I would just caution 
Members, as the Deputy Minister 
mentioned in his opening remarks, that it 
will take time to resolve many of these 
issues and the department has to set its own 
priorities.  
 
As we have noted in other audits, there is 
an issue in the territory of capacity to do 
things. We see even in our audit report that 
government does a lot of good planning 
and there are a lot of good intentions, but 
when it comes to actually being able to 
implement them, there’s a challenge 
because of the capacity issue. So my strong 
recommendation would be to focus on a 
few things and to do them well and to get 
things done. 
 
I worry sometimes when we think of 
creating other structures and other bodies. 
Is that just going to actually challenge even 
more the capacity to be able to deliver 
some of the basic services? With that, as I 
said, I probably shouldn’t be commenting 
on the office. Thank you, Mr. Chairman. 
 

ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᔭᖏᑦ ᑕᒡᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᖓᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖓᑦ ᐋᖅᑮᓯᒪᓕᕐᒪᑕ 
ᓱᕈᓯᕐᓄᑦ ᐃᑲᔪᖅᓱᐃᔨᒥᒃ. ᐊᖏᖃᑎᖃᖅᐲᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᖓᑦ ᐃᑲᔪᕐᓂᖃᖅᑎᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᒪᑕ 
ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ ᑎᑎᕋᕐᕕᖃᓕᖅᐸᑕ ᑕᒪᑐᒪᓐᖓᑦ 
ᓄᐃᑎᑕᐅᔪᓂᑦ ᐅᓂᒃᑳᒥᒃ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓐᓇ ᐊᑐᐊᒐᓕᕆᔨᖏᓐᓄᑦ 
ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᑦᑐᐊᒻᒪᑦ ᐅᖃᐅᓯᕆᔪᒪᓗᐊᕐᓇᒍ ᑭᓯᐊᓂ 
ᐅᔾᔨᖅᑐᖁᔨᒐᔭᖅᐳᖓ ᑲᑎᒪᔨᓂᑦ ᒪᓕᒐᓕᐅᖅᑎᓂᑦ 
ᑐᒡᓕᐊ ᒥᓂᔅᑕ ᐅᖃᖅᑲᐅᒻᒪ ᒪᑐᐃᖅᓯᒡᔪᑎᒥᓂᑦ ᑕᒪᓐᓇ 
ᐊᒥᓱᑦ ᐊᑲᐅᓐᖏᔾᔪᑕᐅᔪᑦ ᐱᕕᖃᑦᓯᐊᕆᐊᖃᕐᓂᐊᕐᒪᑕ 
ᐋᖅᑭᓚᐅᖅᑎᓐᓇᒋᑦ ᐊᒻᒪᓗ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᑦ 
ᐋᖅᑭᒡᓗᑎᑦ. 
 
 
 
 
ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᓯᖃᑦᑎᐊᕆᐊᖃᓂ ᐊᔪᓐᖏᑦᑐᓂᑦ 
ᑕᒪᓐᓇ ᐊᑲᐅᓐᖏᔾᔪᑕᐅᒻᒪᑦ ᑕᑯᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍ 
ᒐᕙᒪᒃᑯᑦ ᐸᕐᓇᒃᓯᒪᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᑭᓯᐊᓂ 
ᑲᒪᒋᔭᐅᓪᓚᕆᒋᐊᖃᓕᖅᑎᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖅ ᑕᒪᓐᓇ 
ᐊᑲᐅᖏᔾᔪᑕᐅᖃᑦᑕᕐᖓᑦ. ᑕᐃᒪᓕ ᐊᑐᓕᖁᔨᒐᔭᖅᐳᖓ 
ᐊᒻᒪᓗ ᑕᐅᑐᒐᕆᓗᒋᑦ ᑕᒪᒃᑯᐊ ᓴᖅᑭᓂᐊᖅᐸᑕ 
ᐱᓕᕆᐊᒃᓴᑦ. 
 
 
 
 
 
 
ᐃᓛᓐᓂᒃᑯᑦ ᐃᓱᒫᓘᑎᖃᖃᑦᑕᕋᒪ ᐃᒪᓐᓇ ᐊᓯᐊᓂ 
ᐱᓕᕆᐊᒃᓴᑲᓐᓂᐊᓂᑦ ᓴᖅᑭᑦᑎᒋᐊᒃᓴᖅ, ᓲᕐᓗ ᑖᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᔪᕈᓐᓃᓚᐅᖏᓐᓂᖏᓐᓂ. ᑕᐃᒫ 
ᑕᒪᑐᒥᖓ ᐅᖃᓕᒪᓗᐊᕆᖃᖅᑰᖏᓐᓇᒪ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
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Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. My 
next question is to the Government of 
Nunavut witnesses. On page 2 of the 
Auditor General’s report, it indicates that 
the Government of Nunavut has identified, 
in the past and the present, the well-being 
of children and youth as a priority and 
refers to the GN’s plan to create a Child 
and Youth Representative Office by 2013. 
I’m just wondering if you could update us 
on what specific steps your department has 
taken towards the establishment of this 
office. Thank you. 
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. My 
department is not directly involved with it, 
but having said that, as the Member knows, 
the lead department is the Department of 
Executive and Intergovernmental Affairs. 
Obviously we would have a voice at the 
various committee meetings to voice our 
views, but essentially it’s being led by the 
Department of Executive. So I’ll just leave 
it at that, Mr. Chairman. Thank you.  
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. I 
figured that was the answer we would get 
in terms of EIA because I know I have 
asked questions in the House and they have 
been bounced back and forth between the 
Premier and Minister Curley.  
 
In terms of your role, it should also include 
the Department of Education and the 
Department of Justice, and that’s one of the 
issues that came up with the Auditor 
General’s report. So maybe if you could 
clarify a little bit clearer: is it through the 
quality of life group that you’re working 
together?  

 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᓄᓇᕗᑦ ᒐᕙᒪᖏᓐᓄᑦ. ᒪᑉᐱᖓ 
2-ᒥᑦ ᑖᒃᓱᒪ ᐅᓂᒃᑳᖏᓐᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ. 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ ᒫᓐᓇ ᐊᒻᒪᓗ 
ᓯᕗᓂᒃᓴᑎᓐᓂ ᓱᕈᓰᑦ ᐃᓅᑦᑎᐊᕆᐊᖃᕐᓂᖏᓐᓂᑦ 
ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᖏᑕ ᐸᕐᓇᐅᑎᖏᑦ 
ᓴᖅᑭᑦᑎᓂᐊᕐᖓᑕ ᓱᕈᓯᕐᓄᑦ ᐅᕕᒃᑲᓄᑦ 
ᑭᒡᒐᖅᑐᐃᕕᐅᓂᐊᖅᑐᒥᑦ ᐊᓪᓚᕕᒻᒥ 2013-
ᖑᓇᓱᓐᓂᖓᓄᑦ. ᖃᓄᐃᓘᖅᓯᒪᓕᖅᐸᒃᑭᐊᖅ 
ᐱᓕᕆᕕᓯ ᑖᓐᓇ ᐊᓪᓚᕕᒃ ᐋᖅᑭᑦᑕᐅᕕᔅᓴᖓᓄᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 
ᐱᓕᕆᕕᕗᑦ, ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᑖᑦᓱᒧᖓ 
ᑲᒪᓗᐊᖏᒻᒪᑕ ᑖᒃᑯᐊ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ ᑲᒪᒻᒪᑕ. ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᕋᓛᖏᑎᒍᑦ ᐃᒪᓐᓇ ᐃᓱᒪᒋᔭᑦᑎᓐᓂ 
ᓂᓪᓕᕈᓐᓇᖃᑦᑕᖅᑐᒍᑦ, ᑕᕝᕗᖓ ᓄᖅᑲᑐᐃᓐᓇᖅᑐᖓ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒪᓐᓇ ᑭᐅᔭᐅᓂᐊᖅᓱᒋᖅᑲᐅᒐᒪ EIA-ᑯᓐᓄᑦ ᑖᓐᓇ 
ᑲᒪᒋᔭᐅᒻᒪᑦ. ᑖᒃᑯᐊ ᒥᓂᔅᑕ ᑰᓕᓗ ᐊᒻᒪᓗ 
ᓯᕗᓕᖅᑎᒃᑯᑦ ᐅᖃᐅᓯᕆᓚᐅᕐᒪᒍ. 
 
 
 
 
 
 
ᑕᒪᓐᓇᑦᑕᐅᖃᐃ ᐃᓚᖃᖅᑳ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᒪᓕᒐᓕᕆᔨᒃᑯᓂᓪᓗ. ᑕᒪᓐᓇ ᐅᖃᐅᓯᐅᓚᐅᕐᖓᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐅᓂᒃᑳᖏᓐᓂᑦ, ᑖᒃᑯᐊ 
ᐱᓕᕆᖃᑎᒋᕕᓯᐅᒃ ᐃᓅᓯᖅ 
ᐱᐅᓕᑦᑎᐊᓂᖅᓴᐅᖁᓪᓗᒍ. 
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I know one of the other issues that came up 
in questioning this as well was the timing 
and the process. The process was the Child 

and Family Services Act coming out first, 
and then the youth and child representative. 
So is that still the format of how it will roll 
out? If you could provide more 
information, it would be greatly 
appreciated. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Yes, 
the lead role is still with the Quality of Life 
Committee and that’s the committee I co-
chair with the Deputy Minister of 
Education.  
 
Just very briefly, if I may, Mr. Chairman, 
touch on Mr. Elliott’s earlier question; a lot 
of legislative work that you’re talking 
about in terms of the Child and Family 

Services Act review and whatnot is being 
used by the Department of Executive in 
terms of their role in terms of a child 
advocate. So while we may not, per se, 
work directly together, it doesn’t mean that 
the work that is being done by our 
department isn’t being used by them and 
vice versa. So that should clarify my 
previous answer to Member Elliott’s first 
question. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Are there any other 
questions? Mr. Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. 
Like my colleagues, Mr. Ningeongan and 
Mr. Tapardjuk, I believe that societal 
values are very important in Nunavut. Also 
recognizing the model of government that 
we operate under, which is a public 
government, I believe that incorporating 
societal values along with the western 
model is very important. We cannot really 
separate them because we are a public 

 
 
 
ᐊᐱᖅᑯᒻᒥᑦ ᓴᖅᑭᑦᑐᖃᓚᐅᕐᒥᒻᒪᑦ ᑕᒪᓐᓇ 
ᓴᖅᑭᐸᓪᓕᐊᓂᖓ. ᑕᐃᓐᓇ ᐊᓪᓚᕕᒃ 
ᐋᖅᑭᑦᑕᐅᓚᐅᕐᓗᓂ ᑖᒃᑯᐊ ᓱᕈᓯᕐᓄᑦ ᑭᒡᒐᖅᑐᐃᔨᒃᓴᖅ 
ᓴᖅᑭᑕᐅᓂᐊᖅᐸᑦ, ᖃᓄᐃᓕᖓᕙᓪᓘᓐᓃᑦ 
ᑐᑭᓯᒋᐊᖅᑎᑎᒃᑲᓐᓂᕈᓐᓇᖅᑮᑦ ᑕᒪᑐᒧᖓ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓅᓯᑦᑎᐊᕆᓐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᖑᔪᐃᑦ ᑕᒪᑐᒥᖓ 
ᓯᕗᒃᑲᑕᖅᑐᑦ. 
 
 
 
ᐱᒍᓐᓇᖅᑎᑕᐅᒍᒪ ᐅᖃᐅᓯᖄᕐᔪᓪᓗᖓ ᑕᒪᒃᑯᐊ 
ᒪᓕᒐᐃᑦ ᐅᖃᐅᓯᕆᔭᑎᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᓱᕈᓯᓕᕆᔾᔪᑏᑦ ᐅᕕᒃᑲᓕᕆᔾᔪᑏᓪᓗ. ᑖᒃᑯᓂᖓ 
ᑲᒪᒋᔭᖃᕐᒪᑕ ᒐᕙᒪᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᖃᑎᒌᓪᓚᕆᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ 
ᐱᓕᕆᐊᖃᖏᑦᑐᒎᓚᖏᑦᑐᖓ ᐱᓕᕆᕕᕗᑦᑕᐅᖅ 
ᑖᑯᓂᖓ ᐃᑲᔪᕐᒥᔪᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓱᓕ 
ᐊᐱᖅᑯᑎᒃᓴᖃᖅᑐᖃᖅᐸ? ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᐃᒫᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᑦᑐᑦ ᒥᔅᑕ ᓂᖏᐅᖓᓐ 
ᐊᒻᒪᓗ ᒥᔅᑕ ᑕᐹᕐᔪᒃᑐᑦ. ᑕᒪᒃᑯᐊ ᐃᓅᖃᑎᒌᑦ 
ᐱᒻᒪᕆᐊᓘᒻᒪᑕ ᐃᓅᖃᑎᒌᑦᑎᐊᕐᓂᖅ ᑕᒫᓂ ᓄᓇᕗᒻᒥ 
ᐊᒻᒪᓗ; ᐃᓕᑕᕆᓪᓗᒋᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐊᑐᖅᑕᖏᑦ, 
ᑖᒃᑯᐊ ᐃᓄᓐᓄᑦ ᒐᕙᒪᒋᔭᐅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᐋᖅᑭᑕᐅᑉᐸᑕ, ᑖᒃᑯᐊ ᐊᕕᑦᑎᒍᓐᓇᖏᓐᓇᑦᑎᒍ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
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government, Mr. Chairman. 
 
In paragraph 2 of your report, and this is 
for the Auditor General, you comment that 
“Inuit maintain a strong family orientation 
and commitment to traditional values.”  
The question is this, Mr. Chairman: what 
kinds of insights did your advisory panel 
provide with respect to these traditional 
values? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. In 
conducting any audit, we have very broad 
consultations with a large number of 
people. In the communities, we dealt with, 
obviously, social workers but also other 
people who are very closely involved with 
these issues and obviously government 
officials, other government officials who 
helped us in determining the scope of our 
audit and as well, the important issues that 
we needed to keep in consideration. 
Obviously, in this audit, the whole question 
of strong Inuit tradition and values plays a 
very key role. Thank you, Mr. Chairman.  
 
Chairman: Thank you. I don’t have 
anybody else here. Mr. Tapardjuk. 
 
Mr. Tapardjuk: I guess my question is to 
Deputy Minister Ma. (interpretation) I 
particularly want to ask about services for 
children, youth, and families in Nunavut. 
What mechanisms does the Social Services 
Branch have in place for monitoring? Do 
they have committees in the communities 
or community organizations or other 
entities? How are the communities 
involved in social services? Are the people 
left out and is it just the government? Can 
you enlighten us? The social workers are 
distant and isolated because people are not 
involved in the efforts to find solutions. 
How is the Nunavut government going 

 
 
 
ᑕᕝᕙᓂ ᑎᑎᕋᖅᓯᒪᓂᐊᓂ 2-ᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ 
ᐅᓂᒃᑳᕆᖅᑲᐅᔭᖓ ᐃᓄᐃᑦ ᓱᓕ ᖃᑕᓐᖑᑎᒌᑦᑎᐊᖅᑯᑦ 
ᐊᒻᒪᓗ ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕈᒪᓪᓗᑎᑦ ᐃᓛᒃ 
ᑲᒪᒋᖃᑎᒌᑦᓯᐊᖅᑐᑎᑦ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᕙᕋ 
ᐃᒃᓯᕙᐅᑖᖅ, ᖃᓄᐃᑦᑐᓂᑦ ᑐᓴᓚᐅᖅᐱᑦ ᑖᒃᑯᐊ 
ᐅᖃᐅᔾᔨᒋᐊᖅᑎᑎᓪᓘᓐᓃᑦ ᑕᒪᓐᓇ ᐱᓪᓗᒍ ᑖᒃᑯᐊ 
ᐱᖅᑯᓯᑐᖃᒃᑯᑦ ᐅᑉᐱᕆᔭᐅᔪᑦ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 
ᑭᓪᓕᓯᓂᐊᖅᑎᓪᓗᑕ ᐊᖏᔪᓂᑦ ᐊᒥᓱᓂᑦ ᐃᓄᓐᓂᒃ 
ᖃᐅᔨᒋᐊᕐᕕᖃᓚᐅᕋᑦᑕ ᓄᓇᓕᓐᓂ 
ᐱᓕᕆᖃᑎᒋᓚᐅᖅᑕᕗᑦ ᑕᒪᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ ᐊᒻᒪᓗ 
ᐃᓚᐅᓂᖃᖅᑐᑦ ᑕᒪᒃᑯᓄᖓ ᓱᕈᓯᓕᕆᓂᒃᑯᓐᓄᑦ 
ᒐᕙᒪᒃᑯᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᒪᒃᑯᐊ ᐃᑲᔪᓚᐅᖅᑐᑦ 
ᐅᕙᑦᑎᓐᓂᑦ ᑭᓇᒃᑯᓐᓂᒃ ᑭᓪᓕᓯᓂᐊᕆᐊᖃᒻᒪᖔᑦᑕ 
ᐊᒻᒪ ᑭᓱᐃᑦ ᐃᓱᒪᒋᒋᐊᖃᒻᒪᖔᑦᑎ ᑕᒪᒃᑯᓂᖓ 
ᑭᓪᓕᓯᓂᐊᖅᑎᓪᓗᑕ ᐊᒻᒪ ᐃᓄᓐᓄᑦ ᐅᑉᐱᕆᔭᐅᔪᐃᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᓯᖏᓐᓂᒃ 
ᐱᑕᓐᖏᓐᓇᒪ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᑭᖑᓪᓕᖅ 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᓄᑦ ᒥᔅᑕ ᒫ. 
(ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᐅᓇ ᐊᐱᖅᑯᑎᒋᔪᒪᓗᐊᖅᑕᕋ 
ᐱᔨᑦᑎᕋᖅᑕᐅᔾᔪᑏᑦ ᓄᑕᖅᑲᓄᑦ ᑐᕌᖓᔪᑦ ᒪᒃᑯᒃᑐᓄᓪᓗ 
ᐃᓚᔭᕇᓂᓪᓗ ᑕᒫᓂ ᓄᓇᕗᒻᒥ. ᖃᓄᑭᐊᖅ ᑕᐃᒪ 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐃᓄᓕᕆᔨᖁᑎᖏᑦ ᐱᓕᕆᐊᕆᔭᖏᑦ 
ᖃᐅᔨᒪᓇᓱᐊᖃᑦᑕᖅᐸᑦ ᐊᒻᒪᓗ ᑕᒪᓐᓇ 
ᑲᔪᓯᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦ ᑲᑎᒪᔨᕋᓛᖃᖅᐹᑦ ᓄᓇᓕᓐᓂ 
ᐅᕝᕙᓘᓐᓃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦᑕᖃᖅᐹ ᓄᓇᓕᓐᓂ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓂᒃ ᐱᓕᕆᔨᑕᖃᖅᐹ ᑕᒪᒃᑯᓂᖓ 
ᐋᖅᑭᒃᓱᐃᓇᓱᓐᓂᐊᖅᑐᓂᑦ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑕᐅᑎᓪᓗᒋᑦ? 
ᖃᓄᕐᓕ ᓄᓇᓖᑦ ᐃᓚᐅᑎᑕᐅᕙᑦ ᑕᒪᒃᑯᓄᖓ 
ᐃᓄᓕᕆᓂᕐᒧᑦ ᑲᒪᓂᐊᖅᑎᓪᓗᒋᑦ, ᐅᕝᕙᓘᓐᓃᑦ 
ᖁᔭᓇᕈᓗᒃ ᐅᑯᐊ ᐃᓱᒫᓗᒋᔭᕆᐊᖃᓐᖏᑕᕗᑦ ᓄᓇᓖᑦ 
ᐃᓄᖏᑦ ᓇᒻᒥᓂᕐᓕ ᑲᒪᒋᓂᐊᖅᐸᕗᑦ? ᑖᓐᓇ 
ᑐᑭᓯᑎᓚᐅᖅᑕᑐᖅ ᐅᖓᓯᒃᑐᐊᓘᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᒥᒃ ᐃᓄᐃᑦ ᐃᓚᐅᑎᑕᐅᓐᖏᓐᓂᖏᓐᓄᑦ 
ᑕᒪᒃᑯᓂᖓ ᐋᖅᑭᑉᐹᓪᓕᕈᑎᔅᓴᓄᑦ. ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᓪᓕ ᖃᓄᖅ ᐱᓕᕆᓇᓱᐊᖅᐸᑦ? ᖁᔭᓐᓇᒦᒃ, 
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about this? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I think 
Member Tapardjuk’s question has a very 
broad range, so I’ll try to address each one 
as best I can.  
 
There are a number of different types of 
committees. Certainly, as the Member 
would know, a number of committees are 
internal to the government. How we 
monitor and ensure that work is being done 
in this current government is we have four 
main committees that are subcommittees of 
the Deputy Ministers’ Committee, of which 
I, as the Minister mentioned earlier, co-
chair one of them. Most deputies 
participate in most of those, but those are 
internal to the government, obviously, and 
we would involve other working groups 
within the GN to move different things 
forward.  
 
In addition to that, there are other 
committees of which we have external 
stakeholders, such as our colleagues from 
NTI who are here today. They would be 
part of, for example, the Suicide Prevention 
Strategy; they were a part of that initiative. 
So we do involve other stakeholders. I 
believe the RCMP is often involved in 
other GN-led committees.  
 
In terms of communities, in my new 
department, currently, there are some other 
committees as well that we involve people 
on. As the Minister probably said in the 
House, we have led the Child and Family 

Services Act review. Elders and 
communities are involved in that initiative.  
 
I think I mentioned in my opening 
comments that as we go forward, for us as 
a government and Nunavut as a territory, 

ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑭᐅᓇᓱᓐᓂᐊᖅᑕᒃᑲ. 
 
 
 
ᐊᔾᔨᒌᓐᖏᒻᒪᑕ ᑲᑎᒪᕋᓛᖑᔪᑦ ᑕᕝᕗᖓ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᐊᒻᒪᓗ ᖃᓄᖅ ᐅᔾᔨᖅᓱᕋᓱᒃᐸᒻᒪᖔᑕ. ᑕᕝᕙᓂᓕ 
ᒐᕙᒪᐅᔪᓂᑦ ᑎᓴᒪᐅᒻᒪᑕ ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᒥᓂᔅᑕᐃᑦ 
ᑐᖏᓕᖏᑦ ᑲᑎᒪᔨᕋᓛᖏᑦ, ᐃᓚᖏᓐᓄᑦ 
ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᓪᓗᖓ. ᑖᒃᑯᐊ ᑐᖏᓕᕆᔭᐅᔪᐃᑦ 
ᐃᓚᒋᔭᐅᖃᑦᑕᖅᑐᑎᒃ ᒐᕙᒪᒃᑯᓐᓅᖓᓪᓗᑎᑦ. 
 
 
 
 
 
 
 
 
 
 
 
ᐊᓯᖏᓐᓂᓪᓗ ᐱᓕᕆᖃᑎᖃᖅᐸᒻᒥᔪᒍᑦ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓂᒃ ᐊᒻᒪ ᐊᓯᖏᑦᑕᐅᖅ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 
ᑐᓐᖓᕕᒃᑯᑦ ᐅᕙᓃᒻᒥᒻᒪᑕ ᐃᓚᐅᖃᑕᐅᒻᒥᔪᑦ ᑖᒃᓱᒧᖓ 
ᐃᒻᒥᓃᖅᑕᐃᓕᒪᑎᑦᑎᓇᓱᐊᕐᓂᕐᒧᑦ. 
ᐃᓚᐅᑎᑦᑎᖃᑦᑕᖅᑐᒍᑦ ᐊᓯᖏᓐᓂᒃ ᑎᒍᒥᐊᖃᑕᐅᔪᓂᑦ 
ᐸᓖᓯᒃᑯᓐᓂᓪᓗ ᓄᓇᕗᓪᓗ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ. 
 
 
 
 
ᓄᓇᓕᐅᔪᓂᓪᓕ ᒫᓐᓇᐅᔪᖅ ᐃᓚᐅᑎᑦᑎᕙᒻᒥᔪᒍᑦ 
ᑲᑎᒪᔨᕋᓛᖑᔪᓂᑦ. ᒥᓂᔅᑕᐅᔪᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ ᑕᕝᕙᓂ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᑖᒃᑯᐊ ᕿᒥᕐᕈᓯᒪᔭᕗᑦ ᓱᕈᓯᕐᓄᑦ 

ᐃᓚᒌᓄᓪᓗ ᒪᓕᒐᕐᒥᒃ. ᐃᓐᓇᐃᓪᓗ ᓄᓇᓕᐅᔪᑦ 
ᐃᓚᐅᓪᓗᑎᒃ. 
 
 
 
 
ᐅᖃᖅᑲᐅᒻᒥᔪᖓᓗ ᐅᕙᒍᑦ ᒐᕙᒃᑰᓪᓗᑕ 
ᓄᓇᕘᑎᓪᓗᒍᓗ ᓯᕗᒧᐊᖅᐸᓪᓕᐊᓪᓗᑕ ᑕᒪᒃᑯᓂᖓ 
ᑖᔅᓱᒪ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂᒃ 
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on addressing some of the findings in the 
AG’s report, we all have to work together. 
So it’s our intention to continue to involve 
communities in whatever capacity that we 
can. I mentioned one particular 
infrastructure piece that we do have right 
now and that’s the community health 
committees. In addition to that, I think 
sometimes when we go to communities, it 
is incumbent upon us as public servants to 
also listen and reach out to communities 
and talk to people.  
 
Certainly, in my tenure at Finance, we 
always went out or I certainly went out to 
the regions. A couple of times, in fact, to 
your home community of Igloolik, I tried 
to talk to people. In my new role, it’s 
certainly going to be the same thing. It’s 
my intention to visit every one of the 
regional operations within this fiscal year. 
If things all work out, I would actually like 
to hit a few communities as well, but at the 
same time, I’ve got to make sure that all of 
the important work gets done.  
 
So it is an ongoing thing, and I think we try 
to listen as best we can and I certainly can 
do that as the new deputy for this 
department. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you. Yes, we will be fully expecting that. 
The communities have to be fully involved 
and I believe you’re aware of that.  
 
Page 2 of the Auditor General’s report lists 
five key observations as a result of their 
audit. These observations focus on the 
implementation of the Child and Family 

Services Act. Two of those observations are 
specific to adoption issues. 
 
The fifth observation has been examined by 

ᐱᓕᕆᖃᑎᒌᑉᐸᓪᓕᐊᓂᐊᕋᑦᑕ ᑕᒪᒃᑯᐊ ᓄᓇᓕᐅᔪᑦ 
ᐃᓚᐅᑎᒐᓱᒃᑐᒋᑦ ᐱᓗᐊᖅᑐᒥ ᐱᖁᑎᕐᔪᐊᖑᔪᓂᑦ 
ᓄᓇᓕᓐᓂ ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ 
ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᐊᒻᒪᓗ ᐅᕙᒍᑦ 
ᐱᓕᕆᐊᕆᒋᐊᖃᒻᒥᒐᑦᑎᒍᑦ ᒐᕙᒪᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᑎᒍᑦ ᓄᓇᓕᓐᓅᕐᓗᑕ 
ᐅᖃᖃᑎᒋᓗᒋᑦ ᐃᓄᖏᑦ. 
 
 
 
 
 
 
 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓃᑎᓪᓗᖓᓕ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓅᖃᑦᑕᓚᐅᖅᓯᒪᔪᖓ ᐃᓛᓘᓐᓃᑦ 
ᐃᒡᓗᓕᒻᒨᖅᓯᒪᔪᖓ ᐊᑕᐅᓯᐊᕐᓇᖓ 
ᐅᖃᖃᑎᖃᕆᐊᖅᑐᖅᑐᖓ. ᐱᓕᕆᐊᕆᔭᑦᑕᕐᓄᑦ 
ᓄᑖᖑᔪᒧᑦ ᐄᖑᖃᑦᑕᓂᐊᕐᒥᔪᖓ ᐊᒻᒪᓗ 
ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐊᐅᓚᓂᖏᓐᓄᑦ ᖃᐅᔨᒋᐊᕐᓗᒋᑦ 
ᓄᓇᓕᓐᓅᖃᑦᑕᕐᓗᖓᓗ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᐊᒻᒪᓗ 
ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᒃᓴᓪᓗᐊᑕᐅᔪᑦ ᐱᓕᕆᐊᕆᓗᒋᑦ. 
 
 
 
 
 
ᐄ, ᑕᒪᓐᓇ ᑲᔪᓰᓐᓇᖅᑐᖅ ᑕᒪᒃᑯᐊ 
ᐃᑲᔪᖅᑎᒋᒐᓱᐊᖃᑦᑕᖅᑕᕗᑦ ᐃᓚᐅᑎᒐᓱᐊᖃᑦᑕᖅᑕᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ. ᑖᓐᓇᐃᓛᒃ 
ᓂᕆᐅᒋᓪᓚᕆᓐᓂᐊᖅᑕᕗᑦ ᓄᓇᓖᑦ 
ᐃᓚᐅᔭᕆᐊᖃᒻᒪᕆᑦᑐᑦ ᖃᐅᔨᒪᖅᑰᕋᕕᑦ ᑕᒪᒃᑯᓂᖓ 
ᐋᖅᑭᒃᓱᐃᓇᓱᐊᕐᓂᐊᑎᓪᓗᒋᑦ. 
 
ᐅᓇ ᑕᕝᕙᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ 
ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ ᑕᓪᓕᒪᓂᒎᖅ ᑕᒪᒃᑯᓄᖓ 
ᕿᒥᕐᕈᔭᐅᓂᐊᖅᑐᑦ ᑕᕝᕙᓂ ᒪᑉᐱᒐᖅ 2-ᒥᑦ, ᑖᒃᑯᐊ 
ᕿᒥᕐᕈᔭᐅᔪᕕᓃᑦ ᑖᒃᑯᐊ ᐊᑐᓕᖅᑎᑕᐅᓇᓱᐊᕐᓂᖓᓄᑦ 
ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ ᒪᓕᒐᖅ ᒪᕐᕉᓐᓂᒃ 
ᐅᔾᔨᕈᓱᓗᐊᖅᓯᒪᒻᒪᑦ ᑕᒪᒃᑯᓄᖓ ᑎᒍᐊᖅᑖᓂᕐᒨᔪᖅ.  
 
 
ᑖᓐᓇᓕ ᑕᓪᓕᒪᖓᑦ ᕿᒥᕐᕈᔭᕕᓂᖅ ᑖᒃᑯᓄᖓ 
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the government. It refers to the supervision 
of programs as if they were done out of 
neglect. There is no clarity on who is in 
charge and who should make decisions. As 
it states in the report, there should be better 
coordination between departments of the 
government. 
 
On page 42, I would like to ask the Auditor 
General a question. Mr. Chairman, in her 
report, two out of five key observations 
focus on the implementation of the Act. 
Are those the two main ones that you 
observed the most, or why those two? If the 
Auditor General can elaborate on that, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. In 
our recommendations and key findings, we 
really tried to focus on the issues of most 
critical importance and in particular, the 
issues that are of most importance for the 
protection of children.  
 
Many of the provisions of the Act are 
related to specific actions that should be 
taken to protect children. We found that in 
many cases in the files we looked at, we 
either saw no evidence that background 
checks had been done, ensuring that the 
group homes where children were being 
sent were properly licensed, so sort of basic 
issues that we would have expected to be in 
place. So we think it is very important that 
the departmental officials and the social 
workers take the action that is necessary to 
ensure that those provisions in the Act are 
being respected.  
 
That’s why we have spoken actually in 
quite a number of the main points about 
those basic procedures that should be in 
place because it does involve the protection 
of children who are under care right now. 

ᒐᕙᒪᒃᑯᓐᓄᑦ. ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᑦᑎᐊᖏᑦᑐᑐᑦ  
ᐃᓱᒪᓇᖅᑰᓕᕐᒪᑦ ᑭᓇ ᐊᐅᓚᑦᑎᒐᓗᐊᖅᐸ ᑭᓇᓗ 
ᑕᒪᒃᑯᓂᖓ ᐃᓱᒪᓕᐅᕆᔭᕆᐊᖃᖅᐸᑦ ᑕᕝᕙᓃᓛᒃ 
ᓇᓗᓇᐃᓯᒪᓂᖓᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᖃᖅᓯᒪᒻᒪᑦ 
ᑕᒪᒃᑯᐊᒎᖅ ᐃᑲᔪᖅᑎᒌᑦᑎᐊᕋᓱᒋᐊᓖᑦ ᐊᔾᔨᒌᖏᑦᑐᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᑦ. 
 
ᑕᕝᕙᓂ ᒪᑉᐱᒐᖅ 42-ᒥ ᐅᓂᒃᑳᖓᓂ, ᑖᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐊᐱᕆᔪᒪᔭᕋᓗᐊᕋ ᐃᒃᓯᕙᐅᑖᖅ, 
ᑖᑯᓇᓂ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᓐᓂ. ᒪᕐᕉᓐᓂ 
ᐱᔾᔪᑎᖃᓗᐊᖅᓯᒪᒻᒪᑦ ᑖᒃᑯᐊ ᑕᓪᓕᒪᐅᒐᓗᐊᖅᑐᑎᑦ 
ᐅᖃᐅᓯᕆᔭᐅᔪᑦ, ᑖᒃᑯᐊ ᒪᕐᕉᒃ 
ᑕᐅᑐᑦᑕᐅᔭᕆᐊᖃᓪᓚᕆᖅᑰᔨᓪᓗᑎᑦ ᐱᓕᕆᐊᖑᓂᐊᖅᑐᒧᑦ 
ᑖᒃᑯᓂᖓ ᑕᓪᓕᒪᐅᔪᓂᑦ ᖃᓄᑭᐊᖅ, ᑖᒃᑯᐊ 
ᐃᑉᐱᒋᓂᖅᐹᕆᒐᕕᓪᓗᑭᐊᖅ ᐃᒻᒪᖃ 
ᑐᑭᓯᑎᑦᑐᓐᓇᖅᐱᑎᒍᑦ ᑖᒃᑯᐊ 
ᓯᕗᒡᒍᔾᔭᐅᔭᕆᐊᖃᕐᓂᖏᓐᓂᑦ, ᐱᓂᖅᐹᖑᒻᒪᖔᑕ ᑖᒃᑯᐊ 
ᒪᕐᕉᔪᒃ ᓇᓗᓇᐃᖅᓯᖁᔭᕋᓗᐊᕋ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᓂᖓ ᖃᐅᔨᓴᖅᑕᑎᓐᓂᑦ ᐊᑐᓕᖁᔭᑦᑎᓂᓪᓗ 
ᐊᐅᓚᑦᑎᓗᐊᕋᓱᓚᐅᖅᑐᒍᑦ ᐱᒻᒪᕆᐅᓗᐊᕈᑎᒋᔭᑦᑎᓐᓂᑦ 
ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᓴᐳᑎᔭᐅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᓱᕈᓯᑯᓗᐃᑦ. 
 
 
 
ᐊᒻᒪ ᐃᓚᖏᑦ ᐊᑦᑐᐊᓂᖃᖅᑐᑎᑦ ᑕᐃᒃᑯᐊ 
ᓴᐳᑎᔭᐅᓯᒪᖁᓪᓗᒋᑦ ᐊᒥᓱᐊᖅᑎᖅᑐᑕᓗ ᕿᒥᕐᕈᐊᖅᑐᑕ 
ᐸᐃᑉᐹᖑᔪᓂᑦ. ᐃᒫᒃ, ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓪᓘᓐᓃᑦ 
ᖃᐅᔨᓴᖅᑕᐅᓯᒪᖏᑦᑐᑦ ᑕᐃᒃᑯᐊ ᐊᖏᕋᕆᔭᐅᔪᑦ 
ᓚᐃᓴᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ 
ᓂᕆᐅᒋᖃᑦᑕᓚᐅᖅᑕᕗᑦ ᐋᖅᑭᑦᓯᒪᓂᐊᕋᓱᒋᔭᕗᑦ. 
ᑭᓯᐊᓂᓕ ᐱᒻᒪᕆᐅᔫᑎᒋᕙᕗᑦ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᐅᔪᓪᓗ ᖃᓄᐃᓕᒋᐊᕈᓐᓇᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᒪᓕᒐᕐᒥᑦ ᐱᒋᐊᖃᖅᑎᑕᐅᔪᑦ ᒪᓕᑦᑕᐅᒐᓗᐊᕐᒪᖔᑕ. 
 
 
 
 
 
 
 
ᑕᐃᒫᒃ ᐅᖃᐅᓯᕆᓪᓗᐊᑕᖅᓯᒪᔭᕗᑦ  
ᐱᒻᒪᕆᐅᓂᖏᓐᓂᑦ ᑖᒃᑯᓄᖓ 
ᐋᖅᑭᑦᓯᒪᔭᕆᐊᖃᕐᓂᖏᓐᓂᑦ. ᑕᒪᒃᑯᐊ ᑲᒪᒋᔭᐅᔪᑦ 
ᐱᓯᒪᔭᐅᔪᑦ ᓱᕈᓰᑦ ᓴᐳᑎᔭᐅᒋᐊᖃᕐᓂᖏᓐᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you. It’s good to have the proper 
information. As I stated earlier, we have 
serious problems because the Child and 

Family Services Act is not made for Inuit. 
Some of it doesn’t seem to apply. When 
we’re trying to implement the Act, what we 
want to plan and do is try to produce made-
in-Nunavut legislation. I believe that will 
result in a much better legislation and that 
was why I asked a question, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. I 
wanted to go back and ask the Government 
of Nunavut again in terms of the child and 
youth representative with it being EIA as 
the lead and you as the chairperson of the 
Quality of Life Committee. Again, mainly 
my concern is in light of what the Auditor 
General was commenting on in terms of 
human capacity within the department. I 
know I have raised that question too in 
terms of with the social advocate’s office 
and hiring one person to be able to run the 
office. It seems like the only thing I have 
been able to get out of the Department of 
EIA is the fact that it’s in Tamapta, in 
2013, it will happen and lots of research is 
being done.  
 
I’m just wondering: as the chairperson of 
the Quality of Life Committee, can you 
provide some background on how many 
meetings you’ve had and how well it’s 
rolling out? Do you have enough research? 
Have you thought about the idea of what 
the Auditor General was saying in terms of 
staffing that position and those types of 
issues? Thank you, Mr. Chairman. 
 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ. ᐃᓛᒃ ᐊᑲᐅᓈᑦᑎᐊᒻᒪᕆᑦᑐᖅ 
ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓗᑕ. ᑕᒪᒃᑯᐊ ᑖᓐᓇ ᒪᓕᒐᐅᔪᖅ 
ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ ᒪᓕᒐᖅ, ᑖᓐᓇ 
ᐅᖃᖅᑲᐅᑎᓪᓗᖓ ᐃᓚᖓᒍᑦ 
ᐊᑲᐃᓪᓕᐅᕈᑎᖃᕕᔾᔪᐊᕋᑦᑕ ᐃᓅᓪᓗᑕ ᑖᒃᑯᐊ 
ᖃᓪᓗᓈᖅᓯᐅᑕᐅᓗᐊᕐᓂᖏᓐᓄᑦ ᐃᓄᓐᓄᓪᓗ 
ᐊᑐᖅᑕᐅᔭᕆᐊᖃᕐᖢᑎᑦ ᐃᖅᓯᓇᕈᓗᑉᐸᑭᓪᓗᓂᓗ 
ᑕᐃᒪᐃᑦᑑᒻᒪᑦ. ᐊᑐᓕᖅᑎᑕᖁᔭᐅᓇᓱᐊᖅᑎᓪᓗᒋᑦ ᒫᓐᓇ 
ᒪᓕᒐᕆᔭᑦᑎᓐᓂ ᑖᓐᓇ ᖃᓄᐃᖏᑎᐊᖅᑐᖅ ᑭᓯᐊᓂ 
ᐅᓇ ᐸᕐᓇᐅᑎᒋᓂᖅᓴᐅᓂᐊᖅᑰᕋᑦᑎᒍᑦ ᓄᑖᒥᑦ 
ᒪᓕᒐᕐᒥᑦ ᓴᖅᑮᓇᓱᐊᕐᓂᖅ ᑖᓐᓇ ᐸᕐᓇᒐᓱᐊᖅᑎᓪᓗᑎᒍ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᒥᑦ. ᑖᓐᓇ 
ᓴᓐᖏᓂᖅᓴᐅᓇᔭᖅᑰᕐᒪᑦ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᓗᐊᓵᖅᑕᕋ. 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑎᒃᑲᐃᓐᓇᕐᓗᖓ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓃᑦᑐᑦ 
ᐊᐱᕆᓗᒋᑦ ᑕᐃᒃᑯᓄᖓ ᑭᒡᒐᑐᖅᑎᐅᔪᓂᑦ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ 
ᐃᔅᓯᕙᐅᑕᕆᔭᐅᓪᓗᑎ ᑖᒃᑯᓄᖓ ᐃᓅᓯᑦᑎᐊᕆᓐᓂᕐᒧᑦ 
ᑲᑎᒪᔨᕋᓛᖑᔪᓂᑦ. ᐃᓱᒫᓗᒍᑎᒋᒐᒃᑯᑦ ᑖᓐᓇ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᖃᐅᓯᖃᕋᑖᕐᖓᑦ ᐊᒻᒪᓗ 
ᐊᐱᖅᑯᓯᕆᖃᑦᑕᖅᓯᒪᒻᒥᔭᕋ ᐃᓅᓯᓕᕆᓂᕐᒧᑦ 
ᐊᓪᓚᕕᖃᕐᓂᕐᒧᑦ ᑭᒃᑯᓂᓪᓗ 
ᐊᓪᓚᕕᑕᖃᕆᐊᖃᕐᓂᖓᓂ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓂ ᑭᐅᔭᐅᓯᒪᔪᖓ ᑕᕝᕙᓂ 
ᑕᒪᑉᑕᒦᑦᑐᑦ 2013 ᖃᐅᔨᓴᖅᑕᐅᔪᖃᒻᒪᕆᑦᑐᓂᓗ, 
ᖃᐅᔨᓴᒻᒪᕆᑦᑐᑎᓪᓗ. 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐃᓅᓯᑦᑎᐊᕆᓐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᓄᑦ 
ᐃᔅᓯᕙᐅᑕᕆᓪᓗᑎᑦ ᖃᑦᑎᐊᑎᖅᑐᓯ ᑲᑎᒪᓯᒪᓕᖅᑭᓯ? 
ᐃᒫᒃ ᖃᐅᔨᓴᕐᓂᕆᔭᓯ ᑲᔪᓯᑦᑎᐊᖅᑲ 
ᖃᐅᔨᒪᕈᔪᓕᖅᑭᓰ? ᑖᔅᓱᒪ  
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᔫᑉ ᐅᖃᐅᓯᕆᔭᖏᓐᓂ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒥᔅᓵᓄᑦ ᐊᒥᒐᖅᓯᖏᓐᓂᕐᒧᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 
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Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I think 
the Member is not going to like my answer 
to his question, but I’ll be honest.  
 
As I said, the lead role for the Child 
Advocacy Office is with the Department of 
Executive, but it doesn’t mean, however, 
that they are not active in things that this 
department leads, such as the Quality of 
Life Committee and the Child and Family 

Services Act review. Those types of 
decisions are really not… I guess that 
wouldn’t be my prerogative. It would 
actually be at the prerogative of the 
Department of Executive. 
 
So I’m not trying to duck your question, 
Member, I just can’t give you the answer, 
but what I will say is that we are working 
together with EIA in moving this forward. I 
think the big commitment of the 
government to a Child Advocacy Office is 
still very much strong. In terms of when the 
Department of Executive actually moves it 
forward, I really think you should refer 
those questions to the Premier and her 
staff. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. I 
appreciate the response, but if you can’t 
actually speak to what’s being done, then… 
. You said that you are working with the 
department. Maybe you could explain how 
you are working with the department. That 
way, I would be able to be a little bit easier 
in taking that answer. Thank you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’ll try 
to be more succinct.  
 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᑖᒃᑯᐊ ᓱᕈᓯᓕᕆᓂᕐᒧᑦ ᐊᓪᓚᕕᒋᔭᖓ ᑖᒃᑯᐊ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑰᒻᒪᑕ ᐱᓕᕆᓪᓗᐊᑕᖅᑐᑦ 
ᑕᐃᒃᑯᐊ ᐃᓅᓯᖃᑦᑎᐊᕐᓂᕐᒧᑦ. 
ᐊᒻᒪᓗ ᓱᕈᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐅᔪᑦ ᐃᓚᒌᓄᑦ ᑕᒪᒃᑯᐊ 
ᐃᓱᒪᓕᐅᕈᑕᐅᒋᐊᖃᖅᑐᑦ ᐃᓱᒪᖅᓲᑎᒋᒐᔭᓚᐅᖅᑕᕋ 
ᑖᒃᑯᐊ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᖁᔭᓈᕋᓱᓐᖏᑕᕋ 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᑭᐅᓪᓚᑦᑖᕈᓐᓇᖏᓐᓇᒃᑭᑦ 
ᐱᓕᕆᖃᑎᖃᕋᓱᑦᑐᒍᑦ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓂ 
ᑖᔅᓱᒧᖓ ᓱᕈᓯᓕᕆᓂᕐᒧᑦ ᑖᓐᓇᓗ ᒪᑭᑕᔪᒻᒪᕆᐅᓪᓗᓂ 
ᐃᓛ ᓴᓐᖏᔪᒻᒪᕆᐅᓪᓗᓂ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ 
ᓯᕗᓕᖅᑎᒧᖃᐃ ᐊᐱᖅᑯᑎᒋᓗᒍ ᐊᑲᐅᓂᖅᓴᐅᒐᔭᖅᑐᖅ. 
ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
ᑭᐅᒐᕕᓪᓗ ᖁᔭᒋᕙᒋᑦ. ᐅᖃᐅᑎᖃᕈᓐᓇᕈᕕᑦ 
ᐱᓕᕆᖃᑎᖃᕐᓂᕋᖅᑲᐅᒐᕕᑦ ᑖᒃᑯᓂᖓ 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᕿᖅᑲᐃ ᖃᓄᖅ 
ᐱᓕᕆᖃᑎᖃᕋᓗᐊᕋᕕᑦ ᑕᐃᒃᑯᓂᖓ ᐃᒫᒃ ᐃᓛᒃ 
ᑭᐅᔭᐅᑦᑎᐊᕈᓐᓇᓂᖅᓴᐅᓂᐊᕋᒪ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
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As I indicated earlier, the Department of 
Executive is involved with some of our 
committees. They were involved with the 
Child and Family Services Act review. In 
addition, I would suspect that once they 
start drafting their legislation, we would be 
an active participant in that or at least I 
would hope that we have the opportunity. 
I’m sure that my colleague at the 
Department of Executive will allow me that 
luxury. So we will be involved in some 
capacity.  
 
I hope that clarifies it somewhat. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
What I’ll do is I’ll shift. It seems like, 
again, to enact the child and youth 
representative, the Child and Family 

Services Act has to be in place, and that 
definitely is something that you can 
comment on and give us an update on. 
With the Office of the Auditor General’s 
comments in terms of it being a pivotal 
piece of legislation, it sounds like we need 
to get it right. I know a lot of Members 
have made comments about making sure 
that it’s relevant to Nunavut and 
specifically meets the needs of children 
within the territory. I was wondering if you 
could possibly focus on that then.  
 
If you can’t specifically give us 
information on the child and youth 
representative, you could possibly give us 
an update on where the Child and Youth 

Services Act is in terms of things like with 
the consultation. Is the consultation done? 
Is the report going to be done on time? Will 
legislation be rolled out on time? How 
actually are you… ? Again, for me, it’s 
hard when you’re looking at something and 
trying to ensure that there’s Inuit content 

ᐅᖃᖅᑲᐅᒐᒪ ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓚᖏᓐᓄᑦ 
ᐃᓚᐅᓪᓗᑎᒃ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ ᕿᒥᕐᕈᔭᐅᓂᖓᓄ 
ᑖᒃᑯᓂᖓ ᑎᑎᕋᑉᐸᓪᓕᐊᓕᖅᑲᑕ ᒪᓕᒐᔅᓴᐅᒐᔭᖅᑐᒥᑦ  
ᐃᓚᐅᖃᑕᐅᒐᔭᕐᒥᔪᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᓐᓄᑦ ᐊᔪᓐᖏᑎᑕᐅᒐᔭᖅᑐᖓ. 
ᐄ, ᐃᓚᐅᖃᑕᐅᓂᖃᕋᔭᖅᑐᒍᑦ.  
 
 
 
 
 
 
 
ᓇᓗᓇᐃᒃᑲᓂᖅᑕᔅᓴᕆᒐᓗᐊᖅᑲᕋ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᑕᐃᒪ 
ᑭᒡᒐᑐᖅᑎᐅᓂᐊᖅᑐᒥᑦ ᐅᕕᒃᑲᐅᔪᓄᑦ 
ᐱᑕᖃᕆᐊᖃᖅᑑᔮᕐᖓᑦ ᒪᓕᒐᐅᔪᒥᑦ 
ᑐᓴᖅᑎᑕᐅᖃᑦᑕᕐᓗᑕᓗ ᐊᓪᓚᕕᖓ 
ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᔫᑉ 
ᐃᓚᖓᓂᓪᓗ ᑕᕝᕙᓂ ᒪᓕᒐᐅᔪᓂᑦ 
ᑲᒪᒋᑦᑎᐊᕆᐊᖃᕋᑦᑎᒍ ᓄᓇᕗᒻᒧᓪᓗ ᑐᕌᖓᓗᓂ 
ᑕᒫᓂ ᓱᕈᓯᑦᑎᓐᓄᑦ ᓄᓇᕗᒻᒥ ᑖᓐᓇᖃᐃ 
ᐊᐅᓪᓗᑎᓪᓗᐊᑕᑲᐃᓐᓇᕐᓗᒍ. 
 
 
 
 
 
 
 
 
 
 
 
 
ᑐᓴᖅᑎᑦᑎᒍᓐᓇᖅᑲᑦ ᑖᒃᑯᐊ ᓱᕈᓯᓕᕆᓂᕐᒧᑦ 
ᐅᕕᒃᑲᓕᕆᓂᕐᒧᑦ ᐃᓚᒌᓐᓄᓪᓗ ᐱᖁᔭᕐᒥᑦ ᖃᓄᖅ 
ᑲᑎᒪᖃᑎᖃᖃᑦᑕᖅᓯᒪᕙᑦ ᐱᔭᕇᖅᓯᒪᓛᖅᑳᑦ 
ᒪᓕᒐᐅᔪᕐᓗ ᑭᖑᕙᔾᔮᖏᓚᑦ? ᑕᒪᒃᑯᓂᖓ ᕿᒥᕐᕈᓪᓗᓂ 
ᖃᐅᔨᒪᑦᑎᐊᕋᓱᑦᑐᓃᓛᒃ ᐃᓄᓐᓄᑦ 
ᑐᕌᖓᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ ᐃᓄᓐᓂᓪᓗ ᐃᓄᓐᓄᓪᓗ 
ᑐᕌᖓᓗᓂ ᖃᓄᐃᓕᖓᒐᔭᓕᕐᒪᖔᖅ 
ᖃᓄᐃᓕᖓᒻᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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and Inuit values are being represented. 
How are you ensuring that that is 
happening? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. The 
Member asks a good question, and I think 
Member Tapardjuk and others have 
mentioned it as well. It’s very important 
that we include Inuit societal values as we 
consider a new Act. So some of the things 
that we have done in the last few months, 
for example, we had a public consultation 
process in the fall of 2010. I think my 
Minister has commented on that. As part of 
that public consultation, we asked all 
Nunavummiut for their input on the Child 

and Family Services Act and for them to 
reflect upon how the department is actually 
carrying out child protection services 
across the territory.  
 
I believe there was a territorial validation 
forum that was held just recently in 
February. That provided an opportunity for 
Nunavut again to have a candid 
conversation with the department. I believe 
that some of the participants at the 
validation forum included folks from NTI, 
who are here today, and the regional Inuit 
associations. I think we also invited various 
community members across the territory. I 
think there were youth. So there were a fair 
number of people involved, including our 
own staff. I think there was also an 
opportunity at that validation forum for us 
to look at different options or different 
ways to move forward. So hopefully that 
will turn into some sort of implementation 
plan that we can go forward on. Elders 
were involved, I believe, in March as well.  
 
So we have tried to consult as extensively 
as we can. I think sometimes it will take a 
little bit longer when you do consult 

 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᑦᑎᐊᕚᓗᒃ. ᒥᓂᔅᑕ ᑕᐹᕐᔪᓪᓗ 
ᐅᖃᖅᑲᐅᒋᓪᓗᓂ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᕆᔭᖏᑦ 
ᐃᓚᓕᐅᑎᒋᐊᖃᕐᖓᑕ ᑕᖅᑭᓂᑦ ᐃᓛᒃ 
ᑐᓴᕋᓱᐊᓚᐅᖅᓯᒪᒻᒥᒐᑦᑕ ᑕᖅᑲᒃᑯᓇᓐᖓᑦ 
ᐅᑭᐊᔅᓵᖑᔪᖅ ᓄᓇᕗᒻᒥᐅᑦ ᐊᐱᕆᖃᑦᑕᓚᐅᕋᑦᑎᒍ 
ᑖᔅᓱᒧᖓ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓐᓄᑦ ᐱᖁᔭᒧᑦ. ᖃᓄᖅ 
ᖃᓄᐃᓕᐅᖃᑦᑕᕐᒪᖔᑕ ᑕᒫᓂ ᓄᓇᕗᒻᒥ. 
 
 
 
 
 
 
 
 
 
 
ᕕᕝᕗᐊᕆᐅᑎᓪᓗᒍ ᑖᓐᓇ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᓂ 
ᐅᖃᖃᑎᒋᓪᓗᒋᓪᓗ ᑕᐃᒃᑯᐊ ᐱᓕᕆᕕᐅᔪᑦ ᐃᓚᖏᓪᓗ 
ᐃᓚᒋᔭᐅᓚᐅᖅᓯᒪᔪᑦ ᓄᓇᕗᑦ 
ᑐᓐᖓᕕᒃᑯᓐᓃᓐᖔᖅᑐᑎᑦ, ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ 
ᐊᒻᒪᓗ ᓄᓇᕗᒻᒦᓐᖔᖅᓯᒪᔪᑦ ᐅᕕᒃᑲᐅᔪᑦ. 
ᐊᒥᓱᑲᓪᓚᐅᓚᐅᕐᖓᑕ ᐃᓚᐅᖃᑕᐅᔪᑦ ᐅᕙᒍᓪᓗᓕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᓪᓗ 
ᖃᓄᖅᑑᕈᑎᔅᓴᓂᑦ ᕿᒥᕐᕈᓚᐅᖅᑐᑕ ᑖᓐᓇ 
ᐸᕐᓇᒍᑕᐅᔪᓐᓇᖅᓯᓛᖅᑐᔅᓴᐅᒐᓗᐊᖅᑯᖅ 
ᐃᓐᓇᑐᖃᐅᔪᓪᓗ ᐃᓚᐅᖃᑕᐅᓚᐅᖅᑐᑎᒃ. 
 
 
 
 
 
 
 
 
 
 
 
ᐃᓛᓐᓂᒃᑯᑦ ᐊᑯᓂᑲᓪᓛᕐᓂᐅᓴᑐᐃᓐᓇᕐᖓᑕ 
ᐊᑕᖐᓇᓱᑦᑎᓪᓗᑕ ᑐᖏᓕᐅᓪᓗᑕ ᑕᕝᕗᓐᖓᓕ 
ᓄᑖᖑᒐᓗᐊᖅᑎᓪᓗᖓ ᓯᕗᓪᓕᖅᐹᒥ ᑕᒻᒪᖏᓪᓗᑕ 
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extensively. In my view and in my 
experience as a deputy, sometimes it’s 
probably worth that extra time to make sure 
you get it right the first time. In this 
particular situation, even though I’m new 
to the file, I think it is important that we get 
it right the first time. I’m certainly hearing 
that from you as Members.  
 
In terms of going forward, I believe at this 
point in time that we’re still hoping to 
bring the legislation in, in this current 
mandate. I don’t recall off the top of my 
head, so please don’t hold me to this, but I 
think we’re expecting to introduce 
legislation in the 2012-13 fiscal year. I’ll 
have to confirm that, but I believe it’s the 
2012-13 fiscal year, so next year. My 
officials are telling me yes. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
With everyone trying to work together… . 
We have already talked about the Quality 
of Life Committee and you had mentioned 
that there is the Deputy Ministers’ 
Committee. There are so many committees 
that sometimes I get confused.  
 
What I would like to know is which 
division of the Government of Nunavut has 
the responsibility to record and list all of 
the departmental or interdepartmental 
committees or the working groups that are 
going on and what their mandates are and 
the membership. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. The 
lead role for coordinating all of the various 
deputy minister subcommittees would be 
the Department of Executive and 

ᐱᓕᕆᐊᕆᔪᒪᒐᑦᑎᒍ ᐃᓕᔅᓯᓂᓪᓕ 
ᑐᓴᕈᒪᖃᑦᑕᓂᐊᖅᑐᑕ. 
 
 
 
 
 
 
 
 
ᓯᕗᒧᐊᖅᐸᓪᓕᐊᓗᑕ ᓂᕆᐅᓐᓂᖃᖅᑐᑕᓗ ᒪᓕᒐᕐᒥᑦ. 
ᓱᖅᑯᐃᓱᓪᓚᕆᓐᖏᒃᑲᓗᐊᖅᑐᒍ ᓴᖅᑭᕈᒫᖅᑕᔅᓴᕆᕙᕗᑦ 
ᐊᕐᕌᒍᓂᑦ 2012-13-ᒥᐅᕙᓪᓚᐃᔪᑦ. ᐄ ᑖᒃᑯᐊ 
ᐊᖏᖅᑐᑦ ᑕᐃᔅᓱᒪᓂ ᐱᔭᕇᖅᓯᒪᒐᔭᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᐄ 
ᑕᐃᒪ ᐊᔾᔨᒌᓐᖏᑦᑑᒻᒪᑕ ᐃᓅᓯᑦᑎᐊᕆᓐᓂᕐᒧᑦ 
ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᕆᔭᖏᑦ 
ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᐊᓘᕙᒻᒪᑕ 
ᓇᓗᓇᖅᓯᒻᒪᕆᑉᐸᒻᒪᑕ. 
 
 
 
 
ᖃᐅᔨᒍᒪᒐᓗᐊᖅᑐᖓᓕ ᓇᓕᐊ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓃᓐᖔᖅᑐᑦ ᑎᑎᕋᕐᓗᑎᑦ ᓂᐱᓕᐅᕆᓗᑎᑦ 
ᑎᑎᕋᕐᓗᑎᑦ ᑭᓱᓂᓪᓗ ᐱᓕᕆᐊᔅᓴᖃᕐᒪᖔᑕ ᑭᒃᑯᓪᓗ 
ᐃᓚᒋᔭᐅᒻᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᑖᒃᑯᐊ 
ᐊᐅᓪᓚᑦᑎᓪᓗᐊᑕᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐊᐅᓚᑦᑎᔨᒃᑯᑦ 
ᒐᕙᒪᐅᖃᑎᒌᑦᑐᓕᕆᔨᒃᑯᑦ ᒥᔅᑕ ᒫᑲᔅ ᐅᐊᐳ. 
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Intergovernmental Affairs. The specific 
individual is my colleague, the Deputy 
Minister of Executive, Mr. Markus Weber. 
That said, even though he has the lead role 
in coordinating the four committees, and I 
think Members are aware of the four 
committees, there is obviously the 
committee that I now co-chair, the Quality 
of Life Committee. There is the Central 
Accountability Committee, which I used to 
chair when I was in Finance. There is the 
Sustainable Development Committee, 
which is chaired by my colleague at 
Executive. The fourth committee is the 
Building Capacity Committee and that’s 
chaired by my colleague at Human 
Resources. 
 
With all of that said, each one of us, as the 
individual chairs of the various 
committees, have the responsibility to 
make sure that minutes are taken, 
appropriate agendas are sent out, and that 
we consult with our colleagues in terms of 
moving forward. So even though it seems 
like there are a lot of committees, I would 
say that it’s fairly well organized and 
coordinated. Obviously it depends on the 
strength of the chair, and I would like to 
think that I’m a strong chair, but I don’t 
know if that’s actually the case or not; 
maybe I’m just hoping. I’ll certainly find 
out when I chair my first Quality of Life 
Committee meeting next week. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. 
That brings up my next question because 
you had talked about… . Again, working 
together is part of this report where the 
Office of the Auditor General is talking 
about having Culture, Language, Elders 
and Youth working together with Justice; 
working together with the Department of 

ᑖᓐᓇ ᐊᐅᓚᑦᑎᔨᓪᓗᐊᑕᐅᓪᓗᓂ ᑎᓴᒪᐅᔪᓂᑦ ᑖᒃᑯᐊ 
ᑎᓴᒪᐅᒻᒪᑕ ᐃᔅᓯᕙᐅᑕᐅᖃᑕᐅᕙᔪᔪᖓ 
ᐃᓅᓯᖃᑦᑎᐊᕋᓱᐊᕐᓂᕐᒧᑦ. ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓂ 
ᑲᑎᒪᔨᕋᓛᖑᔪᑦ ᐊᒻᒪᓗᑦᑕᐅ ᑎᓴᒪᖓ ᐃᒫᒃ 
ᐃᓐᓄᐃᓯᒪᓂᕐᒧᑦ ᑖᒃᑯᓇᓐᖓᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ᐅᕙᒍᑦ ᐊᑐᓂ ᐃᔅᓯᕙᐅᑕᕆᔭᐅᓪᓗᑕ ᑲᒪᒋᔭᖃᕋᑦᑕ 
ᑕᐃᒃᑯᐊ ᑲᑎᒪᔾᔪᑎᐅᔪᑦ ᑎᑎᕋᖅᑕᐅᕙᓪᓗᑎᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᕙᓪᓗᑎᑦ ᐅᖃᖃᑎᒋᕙᓪᓗᑎᒍᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖃᑎᕗᑦ ᓯᕗᒧᐊᑦᑎᐊᕋᓗᐊᕐᒪᖔᑦᑕ. ᐄ, 
ᑕᐃᒫᒃ ᐊᒥᓲᔮᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐋᖅᑭᓱᖅᓯᒪᑦᑎᐊᖅᑐᑦ 
ᐊᐅᓚᓂᖃᑦᑎᐊᖅᑐᓂᓪᓗ ᐃᒫᒃ ᓴᓐᖏᓂᖓᓄᑦ 
ᐊᔪᓐᖏᓐᓂᖓᓄᑦ ᐃᔅᓯᕙᐅᑕᖓᑕ ᖃᐅᔨᓛᖅᑯᖓ 
ᑕᐃᒃᑯᓄᖓ ᐱᓇᓱᐊᕈᓯᐅᓛᖅᑐᒥᑦ 
ᐃᔅᓯᕙᐅᑕᕆᔭᐅᓕᕋᒪ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
ᐅᖃᐅᓯᖃᖅᓯᒪᒐᕕᑦ ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒧᑦ ᑕᕝᕙᓂ 
ᐅᓂᒃᑳᒥ ᑖᓐᓇ  
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᖓ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᖅᑐᑎᒃ 
ᒪᓕᒐᓕᕆᔨᒃᑯᓐᓂ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᖃᖅᑐᑎᑦ ᑐᓐᖓᕕᒃᑯᓐᓂ ᐊᒻᒪᓗ 
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Education; and then we have also 
mentioned NTI, QIA, and the regional Inuit 
organizations.  
 
Sometimes in what you hear as a Regular 
Member as to why things are not 
happening… . .You actually specifically 
mentioned the Suicide Prevention Strategy 
and there is supposed to be an action plan 
implemented by now, which has not 
happened. You hear and sometimes you 
can’t justify where the wheels fall off in 
terms of where is the breakdown of the 
communication or department or inter-
department. I can imagine it being hard 
when you’re working with an Inuit 
organization or an organization outside of 
the government to make all of the pieces 
fit.  
 
For me, the frustration with the… . I 
believe the health and social services 
department is calling it the action plan, not 
the implementation plan, for the Suicide 
Prevention Strategy. When you say 
something like with a lot of time and 
energy, all communities were consulted on, 
something like that, it’s taking so long to 
implement. We’re already into another 
round of business plans and I’m sure all 
departments are now working on the next 
fiscal year’s business plans. We need that 
action plan now.  
 
So if there’s a breakdown within all of 
these departments, what mechanism is in 
place to get things back on track? I know 
again, from discussions with NTI reps and 
discussions with some government officials 
within the Government of Nunavut, they 
would like to know how to get things back 
on track without seeing things derailed or 
slowed down. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 

ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ. 
 
 
 
 
 
ᐃᓛᓐᓂᒃᑯᑦ ᑐᓴᖅᑐᓂ ᒪᓕᒐᓕᐅᖅᑎᑐᐃᓐᓇᐅᓪᓗᓃᓛᒃ 
ᐃᒫᒃ ᖃᓄᐃᓕᐅᖅᑐᖃᖅᑎᓐᓇᒍ ᐊᒻᒪᓗ 
ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᒐᕕᐅᒃ ᐃᒻᒥᓃᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ 
ᑕᐃᒫᒃ ᐊᑐᓕᖅᑎᑕᐅᓯᒪᒋᐊᖃᖅᓯᒪᒐᓗᐊᕐᖓᑦ ᓱᓕ 
ᓴᖅᑭᓚᐅᖅᓯᒪᓐᖏᑦᑐᑦ ᑐᓴᖅᐸᒃᑲᓗᐊᖅᑐᑕ 
ᓇᐅᒃᑯᒃᑭᐊᖅ ᓄᖅᑲᐅᑉᐸᒻᒪᑕᑭᐊᖓᐃ ᓇᐅᒃᑯᓄᑯᐊ 
ᐱᓕᕆᖃᑎᖃᖅᑐᓂ ᑲᑐᔾᔨᖃᑎᒌᖑᔪᓂᑦ ᒐᕙᒪᒃᑯᑦ 
ᓯᓚᑖᓃᑦᑎᓪᓗᒋᑦ. 
 
 
 
 
 
 
 
 
ᐃᒫᒃ ᑲᑎᑕᐃᓐᓇᑯᓗᒌᒋᐊᖏᑕ ᐊᔪᕐᓇᕈᔪᒻᒪᑦ. 
ᖁᕕᐊᓇᓐᖏᒍᑎᒋᔭᖓᓕ ᑖᒃᑯᐊ 
ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᖃᓄᖅᑑᕈᑎᒃᓴᐅᒐᔭᖅᑐᑦ 
ᑕᐃᒃᑯᓄᖓ ᐃᒻᒥᓃᖅᑕᐃᓕᒪᑎᑦᑎᓂᕐᒧᑦ ᑕᐃᒫᒃ 
ᐅᖃᖅᑎᓪᓗᓯ ᓄᓇᓕᐅᔪᑦ ᐅᐸᒃᑕᐅᖃᑦᑕᓚᐅᖅᑎᓪᓗᒋᑦ 
ᐊᑯᓂᓗ ᓴᖅᑭᕋᓱᒃᑐᒋᑦ ᐊᑐᓕᖅᑎᑕᐅᒐᓱᒃᑎᓪᓗᒍ 
ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᐱᓕᕆᔪᐃᓐᓇᐅᓕᖅᑐᑦ. ᑕᐃᓐᓇ 
ᐱᑕᖃᕆᐊᖃᓐᖓᑦ. 
 
 
 
 
 
 
 
 
 
ᑖᒃᑯᐊ ᑲᑕᒃᓯᒪᓐᓂᖅᑲᑕ ᑕᐃᒪᓕ ᖃᓄᐃᑦᑐᓂᒃ 
ᐋᖅᑭᒃᓯᓯᒪᔪᖃᖅᑲ ᑕᒪᓐᓇ ᐊᐅᓚᔾᔭᒋᐊᓪᓚᖁᓪᓗᒍ 
ᑭᒡᒐᑐᖅᑎᖃᕐᓗᑎᒃ ᑐᓐᖓᕕᒃᑯᓐᓂᒃ ᒐᕙᒪᒃᑯᓂᓪᓗ 
ᓄᓇᕗᒃᑯᓂᓪᓗ ᖃᐅᔨᒍᒪᒐᓗᐊᕐᖓᑕ ᖃᓄᖅ 
ᐊᐅᓚᔾᔭᒋᐊᒃᑲᓂᕐᓂᕐᒧᑦ  
ᓱᒃᑲᐃᓕᓚᐅᓐᖏᓐᓂᖓᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
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Mr. Ma: Thank you, Mr. Chairman. It’s an 
easy and a difficult question to answer at 
the same time. I guess I’ll start. Obviously 
any time when you have many stakeholders 
involved in a process, it takes time because 
everybody’s got other priorities during the 
course of their day. While that’s not an 
excuse, it is the reality of what goes on.  
 
I know sometimes that even though our 
political masters or you as Members say 
this is the priority, the reality is that you get 
work on other things and that just starts to 
take precedence. So I think sometimes it’s 
incumbent upon us then as the deputies to 
step back for a minute. I know in this 
government, it’s tough because there are so 
many priorities, and say, “You know what, 
this is kind of falling off the rails,” and me 
as the chair, I have to bring this back onto 
the rails and move it.  
 
I think that’s the best way to answer it. It’s 
difficult because there are lots of priorities 
not just in government but across the 
territory. Thank you, Mr. Chairman. 
 
Chairman: Thank you, Mr. Ma. Before we 
go on to the next one, Introduction, 
paragraphs 1 to 8, we will take a 20-minute 
break and we will ring the bells when we’re 
ready to reconvene. Thank you. 
 
>>Committee recessed at 14:52 and 

resumed at 15:15 

 

Chairman: I would like to call the meeting 
back to order. We will move on to 
Introduction, paragraphs 1 to 8 on pages 42 
to 44. Any questions? Mr. Aupaluktuq.  
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. I would like to ask Mr. Peter 
Ma. Your opening statements today 
indicated that an action plan to address the 
Auditor General’s report “has been 

 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐱᔭᕆᐊᑭᑦᑑᓪᓗᓂ ᐱᔭᕆᐊᑐᓪᓗᓂᓗ ᑭᐅᓇᓱᒋᐊᖓ 
ᑖᓐᓇ ᑕᐃᒪ ᐊᒥᓲᑎᓪᓗᒋᑦ ᐃᓚᐅᖃᑕᐅᔪᑦ  
ᐱᔭᕆᐊᑐᔪᕈᓘᔪᒻᒪᑦ ᐊᑯᓂᐅᓂᖅᓴᐅᓪᓗᓂᓗ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂᓪᓗ ᐱᔭᒃᓴᖃᐅᖅᑐᒡᒍᑎᑕᐅᓪᓗᑎᑦ. 
ᐱᓐᖏᔾᔪᑕᐅᓐᖏᑦᑑᒐᓗᐊᑦ ᑭᓯᐊᓂ ᑕᐃᒪᐃᑉᐸᑦᑐᖅ. 
 
 
 
ᑖᒃᑯᐊ ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔨᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᑕᐃᒪ 
ᓯᕗᓪᓕᐅᑎᒋᐊᓖᓪᓗ ᐅᕙᒍᑦ ᑐᖏᓕᐅᓪᓗᑕ ᐃᓚᖏᑦ 
ᖁᔭᓈᖅᑕᐅᔫᓪᓚᓕᕋᐃᒻᒪᑕ 
ᓴᖅᑭᑕᐅᒃᑲᓐᓂᕆᐊᖃᓕᖃᑦᑕᕐᖓᑕ. 
 
 
 
 
 
 
 
 
ᐊᔪᕐᓇᕈᔪᒃᐸᒃᑐᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᖁᔭᐅᔪᑦ ᐊᒥᓲᒻᒪᑕ 
ᒐᕙᒪᒃᑯᓃᓐᓇᐅᖏᑦᑐᖅ ᓄᓇᕗᒻᒥᓗ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒫ. 
ᑖᒃᑯᓂᖓ 1-ᒥᒃ 8-ᒨᓚᐅᓐᖏᓂᑦᑎᓐᓂ 20 ᒥᓇᑦᑎᓂᑦ 
ᕿᑲᑲᐃᓐᓇᕐᓂᐊᖅᐳᒍᑦ. ᓯᕙᓐᓂᕐᓂᐊᖅᑐᐊᓘᒋᕗᒍᑦ 
ᖃᐃᖁᔨᓕᕈᑦᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
>>ᑲᑎᒪᔨᕋᓛᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 14:52-ᒥ ᐊᒻᒪ 

ᐱᒋᐊᒃᑲᓐᓂᖅᑐᑎᒃ 15:15-ᒥ 

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᑎᒪᒋᐊᓚᐅᕐᒥᑕ. 
ᐃᖏᕋᕙᓪᓕᐊᓂᐊᖅᐳᒍᑦ 1-ᒥᑦ 8-ᒧᑦ ᑖᒃᑯᓄᖓ 
ᒪᑉᐱᒐᖅ 42-ᒥᒃ 44-ᒧᑦ. ᒥᔅᑕ ᐊᐅᐸᓗᒃᑐᖅ. 
 
 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒥᔅᑕ ᒫᒧᑦ ᐊᐱᖅᑯᑎᒋᔪᒪᓪᓗᒍ ᒪᑉᐱᕆᐊᕈᑎᒋᔭᕐᓂᑦ 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᑖᒃᑯᐊ ᐊᐅᓚᔾᔭᒋᐊᕈᑎᐅᒡᒎᖅ 
ᐅᓂᒃᑳᖏᑦ ᐃᒪᓐᓇ ᐸᕐᓇᐅᑎᓕᐅᖅᓯᒪᓕᕐᒪᑕᒎᖅ 
ᑖᒃᑯᐊ. ᐊᐱᕆᔪᒪᓪᓗᖓ ᖃᖓ ᑖᓐᓇ 
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developed.” I want to ask: when will this 
action plan be provided to MLAs and when 
will it be tabled in the House? Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. It’s 
my hope that we would table the files at the 
earliest opportunity. As you know, the 
government mechanism is that, obviously, I 
would have to take this to cabinet. The 
other thing is that I would like to actually 
tweak it a bit, but I think it’s like 99 
percent of the way there. Obviously a new 
deputy wants to put his or her stamp on it, 
and I guess I want to do the same thing. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Any questions on 
paragraphs 1 to 8 on pages 42 to 44? Ms. 
Ugyuk. 
 
Ms. Ugyuk: Thank you. This is for Peter 
Ma. Page 5 of the Auditor General’s report 
discusses a number of characteristics of 
Nunavut’s population that represents 
critical health issues. What data 
management system does the Department 
of Health and Social Services currently 
have in place to track and analyze trends in 
specific health indicators and how do 
programs, policies, and services get 
adjusted to address these issues or trends? 
Thank you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. It’s 
something that we’re working on at this 
point in time. There are some things that 
are available through the Nunavut Bureau 
of Statistics and obviously through other 
organizations that we can get. At this point 
in time in terms of actually compiling the 
information and analyzing it, we’re not 

ᐸᕐᓇᐅᑎᓕᐊᕆᔭᐅᔪᖅ ᑐᓂᔭᐅᓂᐊᖅᐸ 
ᒪᓕᒐᓕᐅᖅᑎᓄᑦ ᐊᒻᒪ ᖃᖓᒃᑯᑦ ᓴᖅᑭᑕᐅᓛᖅᐸ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓂᕆᐅᒃᑲᓗᐊᖅᑐᖓ ᓴᖅᑭᑕᐅᖁᓪᓗᒋᑦ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 
ᐱᔪᓐᓇᖅᓯᑐᐊᕈᑦᑕ. ᑖᒃᑯᐊ ᓄᓇᕗ ᒐᕙᒪᒃᑯᖏᑦ 
ᑖᒃᑯᓂᖓ ᒥᓂᔅᑕᐃᑦ ᑲᑎᒪᔨᖏᓐᓂᑦ 
ᐊᖏᖅᑕᐅᖅᑳᕆᐊᖃᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᐊ 
ᐅᖃᐅᓯᕆᒃᑲᓂᐊᕐᔪᓪᓗᒋᑦ ᑖᒃᑯᐊ 99 
ᐳᓴᓐᑎᓗᐊᖏᖅᑲᐃ ᐱᔭᕇᖅᑕᐅᓯᒪᓕᖅᑐᑦ. 
ᑐᖏᓕᕆᔭᐅᔪᖅ ᑖᓐᓇ ᓄᑖᖅ ᐊᖏᖅᓯᖅᑳᕆᐊᖃᕐᒪᑦ 
ᑖᒃᑯᓇᖓᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐊᐱᖅᑯᑎᒃᓴᖅᑕᖃᖅᐸ ᓱᓖ ᑎᑎᕋᖅᓯᒪᔪᑦ 
ᐊᕕᓐᓂᖏᓐᓂᑦ 1-ᒥᒃ 8-ᒧᑦ ᒪᑉᐱᒐᖓ 42-ᒥᒃ 44-ᒧᑦ? 
ᒥᔅ ᐅᒡᔪᖅ. 
 
ᐅᒡᔪᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐲᑕ ᒫᒧᑦ. ᒪᑉᐱᖓᖓ 
ᑕᓪᓕᒪᖓᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 
ᐅᖃᐅᓯᖃᕐᒪᑕ ᐅᓄᑲᓪᓚᑦᑐᓂᑦ ᓄᓇᕘᒥ ᐃᓄᐃᑦ 
ᐊᔾᔨᒌᖏᒻᒪᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᓂᕐᒧᑦ ᐃᓱᒫᓗᓐᓇᖅᑐᖃᕐᒪᑦ 
ᖃᓄᐃᑦᑐᒥᑦ ᑐᓴᒐᒃᓴᓂᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ ᐱᓕᕆᕕᖓᑦ 
ᕿᒥᕐᕈᓇᖃᑦᑕᖅᓯᒪᓕᖅᐸᑦ ᐋᓐᓂᐊᖅᐸᓪᓕᐊᔪᓂᑦ 
ᕿᒥᕐᕈᓇᕈᑕᐅᓪᓗᑎᑦ ᓇᓗᓇᐃᖏᖅᓯᔾᔪᑎᖏᓐᓂᑦ. 
ᖃᓄᕐᓗ ᑕᒪᒃᑯᐊ ᐱᓕᕆᐊᖑᔪᑦ ᐊᑐᐊᒐᐃᓪᓗ 
ᐱᔨᑦᑎᕈᑏᓪᓗ ᐋᖅᑭᒋᐊᖅᑕᐅᖃᑦᑕᖅᐸᑦ 
ᐊᓯᔾᔨᖅᐸᓪᓕᐊᔪᓂᑦ ᒪᓕᒃᓴᖅᑎᑕᐅᓇᓱᒃᑐᑎᑦ? 
ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐱᓕᕆᓯᒪᔭᕗᑦ ᒫᓐᓇᒧᑦ ᑎᑭᒃᖢᒍ ᐃᓚᖏᓪᓗ ᑕᒪᒃᑯᐊ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ ᑭᓪᓕᓯᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ 
ᐱᓕᕆᕕᖓᓐᓄᑦ ᑖᒃᑯᐊ ᓄᐊᑦᑎᕙᓪᓕᐊᒻᒪᑕ 
ᑐᓴᒐᒃᓴᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ ᕿᒥᕐᕈᓇᑦᑕᐅᕙᓪᓕᐊᓪᓗᑎᑦ, 
ᑖᓐᓇ ᐱᓕᕆᔪᒪᔭᕋᓗᐊᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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there. It’s something we hope to do as we 
go forward. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Ugyuk. 
 
Ms. Ugyuk (interpretation): Thank you. 
(interpretation ends) This is for the Auditor 
General. Paragraph 1 of your report 
describes the distinctive nature of 
Nunavut’s demographics. You note that 
over 40 percent of the population is under 
19 years of age. In your view, how should 
the government services, programs, and 
policy implementation, and not just those 
relating to children, youth, or families, take 
this demographic feature into 
consideration? Thank you. 
 
Chairman: Thank you. Ms. Fraser.  
 
Ms. Fraser: Thank you, Mr. Chairman. 
Obviously the way government decides its 
programs is really up to government, but I 
think it is important that they take that 
reality into account. I would suspect that if 
you compared the programs here to 
programs in other provinces that have a 
much older population, there would be 
more programs geared to younger people in 
the territory. So obviously I think the 
demographics will influence the type of 
programs that would be delivered to the 
population, but the specifics, of course, it’s 
up to the government to decide how they 
want to do that. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott.  
 
Mr. Elliott: Thank you, Mr. Chairman. I 
wanted to add to the questions that Mr. 
Aupaluktuq was asking. He was asking 
about the action plan and the Deputy 
Minister gave a response that it would 
happen when it happens.  
 
In his opening comments, he mentioned 

 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ. 
 
ᐅᒡᔪᖅ: ᖁᐊᓇᖅᑯᑎᑦ. (ᑐᓵᔨᑎᒍᑦ) 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ. ᑎᑎᕋᖅᓯᒪᔪᖅ 1 
ᐅᓂᒃᑳᕐᓂᖅ ᓈᑦᑎᓯᒪᒻᒪᑕ ᓄᓇᕗᒻᒥᒡᒎᖅ 
ᓄᓇᖅᑲᑎᒌᖏᑦᑐᑦ ᐅᖓᓯᒌᑦᑑᑎᐅᒻᒪᑕ 40-ᐳᓴᖏᓪᓗ 
ᓄᓇᕗᒻᒥᐅᑦ 19 ᑐᖔᓂᑦ ᐅᑭᐅᖃᕐᖢᑎᒃ. 
ᑕᐅᑐᒃᑕᑯᓪᓕ ᖃᓄᕐᓕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 
ᐱᔨᑦᑎᕈᑎᖏᑦ ᐱᓕᕆᐊᖏᓪᓗ ᐊᑐᐊᒐᐃᓪᓗ 
ᐊᑐᓕᖅᑎᑕᐅᓂᖏ ᑦ. ᐊᑦᑐᐊᓂᖃᖅᑐᑦ ᓱᕈᓯᕐᓄᑦ 
ᒪᒃᑯᑦᑐᓄᑦ ᐃᓚᒌᓄᓪᓗ ᖃᓄᖅ ᐅᖓᓯᒌᑦᑐᓂᑦ 
ᓄᓇᖃᕐᓂᖏᑦ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᔭᐅᓂᐊᖅᐸ? 
ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᒐᕙᒪᒃᑯᑦ ᐋᖅᑭᑦᓱᐃᖃᑦᑕᕐᒪᑕ ᐱᓕᕆᔾᔪᑎᒋᔭᖏᓐᓄᑦ, 
ᑖᒃᑯᐊ ᐃᓱᒪᖅᓲᑎᒋᒻᒪᔾᔪᒃ ᒐᕙᒪᒃᑯᑦ, ᑭᓯᐊᓂᓕ 
ᐱᒻᒪᕆᐅᒻᒪᑦ ᑖᓐᓇ ᖃᓄᐃᓪᓚᑦᑖᕐᓂᕆᔭᐅᔪᖅ 
ᐊᑐᖅᑕᐅᓗᑎᑦ ᐃᓱᒪᖅᓴᖅᓯᐅᖃᑕᐅᔾᔭᐅᓗᑎᑦ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᔾᔪᑕᐅᔪᑦ ᕿᒥᕐᕈᓇᒃᑯᔅᓯᐅᒃ ᑖᒃᑯᐊ ᐊᔾᔨᒌᖏᒻᒪᑕ 
ᐱᓕᕆᐊᒃᓴᐃᑦ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓂᓪᓗ ᒫᓂᓗ 
ᐱᓕᕆᔾᔪᑎᐅᔪᑦ ᑕᐃᒃᑯᐊ ᖃᓪᓗᓛᑦ ᓄᓇᖓᓐᓂᑦ 
ᐃᓐᓇᐅᑎᐅᓂᖅᓴᐅᒻᒪᑕ ᒪᒃᑯᑦᑑᑕᐅᓂᖅᓴᐃᑦ 
ᓄᓇᕗᒻᒥᐅᑕᐅᒻᒪᑕ ᑕᒪᒃᑯᐊ ᐱᓕᕆᔾᔪᑎᐅᔪᐃᑦ 
ᐃᓄᖁᑎᒋᔭᒥᓐᓄᑦ ᒪᓕᒃᓯᒪᒐᔭᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ 
ᖃᓄᐃᓕᖓᔪᒪᒻᒪᖔᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓚᒋᐊᕈᒪᓪᓗᒍ ᑖᑯᐊ ᒥᔅᑕ ᐊᐅᐸᓗᒃᑑᑉ 
ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᒃᑯᐊ 
ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑏᑦ ᐸᕐᓇᐅᑎᒋᔭᖏᓐᓂ 
ᖃᓄᐃᓘᕈᑎᒋᔭᐅᓂᐊᕐᒪᖔᑕ. ᑖᓐᓇ ᒥᔅᑕ ᒫ 
ᑭᐅᔾᔪᑎᒋᖅᑲᐅᒻᒪᒍ ᓴᖅᑭᓛᖅᑐᕉᖅ ᐱᓕᕆᔭᐅᓕᖅᐸᑕ.  
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about the priorities. Obviously there are 
quite a few recommendations that the 
Auditor General put forward. As Ms. 
Fraser has mentioned sometimes, we need 
to focus more on doing things better and 
take it a little bit at a time, and this will 
take time. I’m just wondering: do you have 
not necessarily the action plan but 
obviously you must have a prioritized list? 
In your opening comments you did say you 
had one. So when would we be able to 
receive that priority list? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. When 
I answered I think it was Member 
Aupaluktuq’s question earlier, it will be 
contained in that action plan.  
 
With that said, I can certainly touch very 
briefly, if I can at this point in time, on 
some of the priorities that we have in the 
short term. The action plan is actually just 
going back and dividing it into short-term, 
medium-term, and long-term priorities. 
Short-term priorities are things that we 
anticipate that will be done in this current 
fiscal year and that we think are realistic. 
Medium-term priorities would be things 
that would be done in the next three years, 
so within a three-year timeframe, and 
longer term is anything beyond that. I 
would say that the majority of our priorities 
lie in the short-term range. I’ll just quickly 
give you some examples.  
 
The Auditor General’s report identified a 
number of issues in terms of how we 
monitor our caseloads and whether certain 
things like criminal record checks and 
things like that are in the files. So that’s an 
immediate priority and I think it’s 
something we have indicated in our 
response to the Auditor General’s report 

ᑕᐃᒪᓕ ᒪᑐᐃᕆᐊᕈᑎᖏᓐᓂᑦ ᐅᖃᖅᑲᐅᒻᒪᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᓂᑦ, ᐅᓄᑲᓪᓚᑦᑐᓂᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᓂᑦ. ᐃᓛᒃ ᐅᓄᑲᓪᓚᑦᑐᓂᑦ  
ᐊᑐᓕᖁᔭᓕᐅᖅᓯᒪᒻᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᑎᑎᕋᕐᕕᖓ. ᒥᔅ ᕗᕋᐃᓱ ᐅᖃᖅᑲᐅᒻᒪᑦ ᐅᓄᑲᓪᓚᑦᑐᓂᑦ 
ᐃᔨᒋᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐊᐅᓚᔾᔭᐃᓂᖅᓴᐅᖁᓪᓗᒋᑦ 
ᑕᒻᒪᖅᓯᒪᖏᑦᑐᒥᑦ ᐱᓕᕆᐊᖃᕐᓂᐅᔪᖅ. ᑕᐃᒪᓐᓇ 
ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᓂᑦ ᐸᕐᓇᐅᑎᐅᓐᖏᑦᑐᖅ. 
ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᔭᕇᕐᒪᑕ? ᖃᖓᓕ 
ᑕᐃᒃᑯᐊ ᑕᑯᔪᓐᓇᕐᓂᐊᖅᐱᑎᒍᑦ ᓯᕗᓪᓕᐊᔾᔭᐅᓯᒪᔪᑦ 
ᑎᑎᕋᖅᓯᒪᓂᖏᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐊᐅᐸᓗᒃᑐᖅ ᐊᐱᕆᑎᓪᓗᒍ ᑭᐅᑎᓪᓗᖓ ᐅᐊᑦᑎᐊᖅ 
ᐃᓗᐊᓃᓐᓂᐊᖅᑐᖅ ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᐅᑉ 
ᐸᕐᓇᐅᑎᖏᓐᓂ.  
 
ᐅᓂᒃᑳᒐᓛᒍᓐᓇᖅᑐᖓ ᒫᓐᓇᐅᔪᖅ ᐃᓚᖏᑦ 
ᓯᕗᓪᓕᐅᑎᓯᒪᔭᕗᑦ ᒫᓐᓇᓕ ᓯᕕᑭᑦᑐᒥᒃ 
ᐱᓕᕆᓂᐊᖅᑐᖓ ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᒃ ᑕᐃᓐᓇ 
ᐸᕐᓇᐅᑎᒋᔭᕗᑦ. ᓯᕕᑭᑦᑐᒧᑦ ᐊᑯᓐᓂᖅᓴᖅᑐᒧᑦ 
ᓯᕕᑐᔪᒧᓪᓗ ᐸᕐᓇᐅᑎᒋᔭᐅᔪᑦ. ᓯᕕᑭᑦᑐᒧᑦ 
ᐸᕐᓇᐅᑎᒋᔭᕗᑦ ᒫᓐᓇ ᐊᕐᕌᒍᕆᔭᑦᑎᓐᓂ 
ᐊᑐᖅᑕᐅᓂᐊᖅᑐᖅ. ᐊᑯᓐᓂᖅᓱᖅᑐᖅ ᑕᐃᒃᑯᐊ ᐊᕐᕌᒍᑦ 
ᐱᖓᓱᑦ ᐃᓗᐊᓂ ᐱᓕᕆᔭᐅᓂᐊᖅᑐᑦ ᐊᒻᒪᓗ 
ᓯᕕᑐᔪᒧᑦ ᐅᖓᑖᓄᑦ ᑖᒃᑯᐊ ᐊᕐᕌᒍᑦ 
ᐱᓕᕆᔭᐅᓂᐊᖅᑐᑦ. ᐅᖃᕈᓐᓇᖅᑐᖓ ᐅᓄᕐᓂᖅᓴᐅᔪᑦ 
ᑕᐃᒃᑯᐊ ᑕᒫᓂ ᓯᕕᑭᑦᑐᒧᑦ ᑐᕌᖓᓂᐊᕐᒪᑕ 
ᐱᓕᕆᔭᐅᔪᑦ ᐆᑦᑑᑎᖃᕐᓗᑕ. 
 
 
 
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖓ ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒪᑦ 
ᐅᓄᑲᓪᓚᒃᑐᓂᑦ ᐱᔾᔪᑎᓂᒃ ᖃᓄᖅ 
ᓇᐅᖅᓯᖅᑐᖅᑕᐅᓲᖑᒻᒪᖔᑕ ᑕᐃᒃᑯᐊ ᐃᓅᓯᓕᕆᔭᐅᔪᑦ 
ᐃᓄᓕᕆᔭᐅᔪᓪᓗ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ 
ᐱᕋᔭᒃᓯᒪᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ 
ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᐅᖃᑦᑕᕐᒥᔪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᑭᐅᔾᔪᑎᒋᔭᐅᖃᑦᑕᖅᑐᑦ ᑖᒃᓱᒧᓐᖓ 
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that we’re acting upon even as we speak. 
So that’s something we’re working on 
immediately.  
 
Obviously the human resource capacity 
issues that I discussed in my opening 
comments, I think it’s in the Auditor 
General’s report, and I think others have 
mentioned it as well this afternoon, is an 
immediate priority. In our little lunchroom 
break, we were talking about the fact that 
we don’t have social service workers in 
every community, so obviously we’ve got 
to address it as soon as we can.  
 
I believe, in my opening comments, I 
mentioned that we need to look at different 
ways of doing things. That’s something 
that we’re currently doing. We have, as I 
also indicated, initiated a review of our 
current standards.  
 
Training is another thing that we’re going 
to move forward in the short term. If I 
recall correctly, in our action plan, we 
anticipate having a training plan ready 
probably by the fall of this year. Again, 
you will get the opportunity to see that 
when we actually table the document. 
 
So those are some of the immediate 
priorities that I think we have to focus on at 
this point in time to address the findings in 
the Auditor General’s report. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. In 
terms of one of your priorities being 
capacity, I was wondering what exactly the 
department is doing to address it.  
 
I have asked questions in the House since 
2008. I know even before, my predecessor 
was asking questions in the House about 

ᑕᒻᒪᖅᓯᔪᖅᓯᐅᖅᑎᒧᑦ. 
 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑭᔅᓴᕐᓂᖅ ᓇᓗᓇᓐᖏᒻᒪᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᖃᐅᓯᕆᓯᒪᒻᒥᒻᒪᒍ 
ᐊᒻᒪᑦᑕᐅᖅ ᐊᑯᓐᓂᖅᓱᖅᑐᒃᑯᑦ ᐱᓕᕆᔭᐅᓂᐊᖅᑎᓪᓗᒍ 
ᒫᓐᓇᑲᐅᑎᒋᐅᔪᖏᓚᒃ. ᓄᓇᓕᓕᒫᓂ 
ᐃᓄᓕᕆᔨᖃᓐᖏᒻᒪᑦ ᑖᓐᓇ ᑭᐅᔭᐅᑦᑕᐅᑎᒋᔭᕆᐊᓕᒃ 
ᐃᕐᓃᓐᓇᖅ 
 
 
 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᑐᐃᕆᐊᖅᓯᖅᑲᐅᒻᒪᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ 
ᕿᒥᕐᕈᓇᒋᐊᖃᓕᕋᑦᑕ ᐱᐅᓯᐅᖃᑦᑕᕆᐊᖃᓐᓂᐊᖅᑐᓂᑦ. 
ᐅᕙᒍᑦᑕᐅᖅ ᓇᓗᓇᐃᖅᓯᓚᐅᕋᑦᑕ ᕿᒥᕐᕈᓇᖁᔨᓪᓗᑕ 
ᖃᓄᖅ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᑦ ᒪᓕᒐᖃᒻᒪᖔᑕ. 
 
 
 
ᐱᓕᒻᒪᖅᓴᐃᓂᖅᑕᐅᖅ ᓯᕕᑭᑦᑐᒧᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᑦ. 
ᐱᓕᕆᕕᑦᑎᓐᓂᓗ ᓂᕆᐅᒃᑐᒍᑦ ᑕᐃᒃᑯᐊ 
ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑏᑦ ᐅᑭᐊᒃᓵᖅ 
ᐊᑐᐃᓐᓇᐅᓂᐊᓕᕐᓂᖏᓐᓂᒃ 
ᑕᑯᔭᐅᔪᓐᓇᓂᐊᖅᐸᓪᓚᐃᑦ ᑕᐃᒃᓱᒪᓂᐅᓕᖅᐸᑦ. 
 
 
 
 
ᑕᕝᕙ ᑖᒃᑯᐊ ᐃᕐᓃᓐᓇᖅ ᐱᓕᕆᓇᓱᓐᓂᐊᖅᑕᕗᑦ 
ᒫᓐᓇᐅᓂᖓᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᒃᑯᐊ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᔪᑦ ᐊᒻᒪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ ᖃᓄᐃᑦᑐᓂᑦ 
ᐱᓕᕆᕕᔅᓯ ᐱᓕᕆᐊᖃᓕᖅᐸᑦ ᑭᐅᓇᓱᖁᓪᓗᒋᑦ 
ᑕᒪᒃᑯᓂᖓ. 
 
ᖃᐅᔨᒪᒐᒪᐃᓛᒃ ᐊᐱᖅᓲᑎᒋᖃᑦᑕᖅᓯᒪᒐᒃᑯ 
ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ 2008-ᒥᓂᒃ 
ᓯᕗᖓᒍᓪᓘᓐᓃᑦ. ᑕᐃᓇ ᒪᓕᒐᓕᐅᖅᑎᐅᓚᐅᖅᓯᒪᔪᖅ 
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social workers and retaining them. It seems 
to be a bit of a systemic problem where if 
it’s housing, if it’s the proper person in the 
job… . We did have someone recently in 
Resolute Bay and Arctic Bay, and I think it 
was just a matter of months, and then both 
of them have left. So it is definitely a 
concern that the constituents in all three of 
my communities have brought forward to 
me many times in these terms.  
 
It becomes very clear in the Auditor 
General’s report that if you don’t have the 
social worker in the community, then 
obviously there is no one for anyone to go 
to. Even if they do go to someone, whether 
it’s a teacher or if it gets put onto different 
departments, whether mental health or even 
the wellness coordinators in the 
community, they don’t have the skills to 
handle that type of an issue. They have 
skill sets in other areas that they have been 
trained for. So we’re actually calling on 
them to do unrealistic things within our 
communities. 
 
What I would like to leave here with is just 
a really good sense of knowing when 
possibly I’ll be having social workers in 
my communities. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I think 
the Member raises a very valid point. I 
believe I indicated in my opening 
comments that, in conjunction with our 
colleagues at the Department of Human 
Resources, we have a dedicated human 
resources person working with us, so that 
should hopefully expedite the process.  
 
I think I indicated that we have currently 
seven candidates that we have mainly got 
job offers to, pending reference checks. It’s 

ᓯᕗᓪᓕᕐᒥ ᐃᓕᔭᐅᖅᑳᖅᑎᓐᓇᖓ 
ᐊᐱᖅᓲᑎᖃᖃᑦᑕᓚᐅᕐᒥᒻᒪᑦ ᑕᒪᑐᒧᖓ ᐃᒡᓗᑭᒃᓴᕐᓂᖅ, 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᕐᓂᖅ. ᖃᐅᓱᐃᑦᑐᒥ 
ᐃᑉᐱᐊᕐᔪᒻᒥᓗ ᐃᓄᓕᕆᔨᖃᓚᐅᕋᓗᐊᕐᒪᑕ ᑕᒪᒃᑮᓪᓗ 
ᕿᒪᐃᓯᒪᓕᖅᑐᑎᑦ ᐃᖅᑲᓇᐃᔮᒥᓐᓂᒃ. ᑖᓐᓇ 
ᐃᓱᒫᓘᑎᒋᒐᑦᑎᒍᑦ ᐱᖓᓱᓂᒃ ᓄᓇᓕᓐᓂᒃ ᑕᐃᒃᑯᐊ 
ᓄᓇᖁᑎᒋᔭᒃᑲᓂᒃ ᓂᕈᐅᖅᑕᐅᓯᒪᕕᒋᔭᒃᑲᓂ 
ᐃᓱᒫᓘᑎᒋᔭᐅᒻᒪᑕ ᑮᓇᐅᔭᖅᑐᕈᕕᓂᕐᓄᑦ. 
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃ ᐅᓂᒃᑳᖅᓯᒪᒻᒪᑦ ᓄᓇᓕᓐᓂ 
ᐃᓄᓕᕆᔨᖃᓐᖏᑉᐸᑦ ᐅᓐᓂᕐᓗᒃᑐᖃᕈᓐᓇᖏᒻᒪᑦ 
ᑭᓇᒃᑯᓕᒫᓪᓗ ᐅᐸᒍᓐᓇᖅᑕᖏᓐᓂᒃ ᐱᑕᖃᕋᑎᒃ 
ᑕᑎᒃᓴᖃᕈᓐᓃᖃᑦᑕᕐᒪᑕ ᐃᓱᒪᖏᑎᒍᓪᓗ ᐊᒻᒪ 
ᖃᓄᐃᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐱᓕᕆᔨᓪᓚᕆᑦᑕᖃᓐᖏᒃᖢᓂ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓕᕆᔨᑕᖃᓐᖏᒃᖢᓂᓗ 
ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᒃᖢᑎᓪᓗ ᐃᓚᖏᓐᓂᒃ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓯᒪᒐᓗᐊᖅᖢᑎᒃ ᐱᓕᕆᖁᓪᓗᑎᒍᓪᓕ 
ᐃᓄᓕᕆᔨᕗᑦ ᑕᐃᒃᑯᐊ ᐊᓯᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᑦ 
ᐱᓕᕆᐊᒃᓴᕆᓐᖏᑕᖏᓐᓂᒃ. 
 
 
 
 
 
 
ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑐᑭᓯᑦᑎᐊᕈᒪᓪᓗᖓ ᖃᖓᒃᑯᑦ 
ᐃᓄᓕᕆᔨᑖᕈᒫᕐᒪᖔᑕ ᓄᓇᓕᖁᑎᑦᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᓴᖅᑭᑦᑎᒻᒪᑦ ᐊᑑᑎᖃᓪᓚᕆᑦᑐᓂᒃ 
ᒪᑐᐃᕆᕈᑎᓂᒃ ᐅᖃᖅᑲᐅᒻᒪᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᐃᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᖃᑎᒋᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᐱᓕᕆᔨᑦᑎᐊᕆᐊᖃᒻᒪᑕ ᑕᒪᓐᓇ ᓱᒃᑲᓕᖅᐹᓪᓕᕐᓗᒍ 
ᐱᓕᕆᔭᐅᓂᐊᖅᑐᒃᓴᐅᔪᖅ. 
 
 
ᒫᓐᓇᐅᔪᖅ 7-ᐅᒻᒪᑕ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ 
ᐊᕙᒋᔭᐅᑐᐃᓐᓇᕆᐊᖃᖅᑐᑦ ᐅᓪᓗᒥᒧᑦ ᑎᑭᓪᓗᒍ 
ᐃᒃᐸᒃᓴᕐᓘᓐᓃᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓂᑦ ᐃᓗᐊᓃᑦᑐᑦ 
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my understanding that as of yesterday’s 
date, there are five interviews that are 
currently being scheduled. Another ten 
resumés are expected to be screened 
through this week. So this is an area of 
priority within our department and the 
Department of Human Resources. We’re 
putting time and effort into it. In terms of 
when you could actually expect somebody, 
I would hope soon.  
 
I would say that you’re not the only 
Member, unfortunately, here who is 
probably looking for a social service 
worker. I know the Member who represents 
Repulse Bay hasn’t had one for three years, 
and that’s a cause of concern for me. I 
know the Member here who became a 
Member was telling me during our break 
that there has been nobody to replace her 
since she has gone. I have to say, in terms 
of coming over to the department, this is an 
area of high priority for me. It is 
unfortunately not much different than when 
I went to Finance. I found out I had 
actually no people to do anything, so it was 
somewhat problematic. So it is a high 
priority.  
 
We are, as I said, looking at different ways 
to do things. One of the things that we’re 
considering is perhaps a community social 
worker trainee type position. It’s a bit early 
for me to really comment much beyond 
that but it is something we’re thinking 
about. Maybe in some ways, and like I 
said, don’t hold me to this, that may be an 
opportunity for us to also start incorporate 
some of the Inuit societal values that we 
have been speaking about today. But at this 
point, I want to take some time and kind of 
examine this and have a discussion with 
my team and obviously with others like 
you as Members in terms of how we go 
forward.  
 

ᓄᓇᕗᒻᒦᓐᖔᖅᓯᒪᔪᓪᓗ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᑦ 
ᐱᓇᓱᐊᕈᓯᕆᔭᑦᑎᓐᓄᑦ ᕿᒥᕐᕈᓇᕐᓂᐊᕆᓪᓗᑎᒍ 
ᐱᓕᕆᕕᑦᑎᓐᓂ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ. ᖃᖓᒃᑯᑦ  
ᓂᕆᐅᒍᓐᓇᖅᐱᑕ ᐃᓐᓄᒃᑕᐅᓂᐊᖅᐹ 
ᕿᓚᒻᒥᐅᔪᒪᓗᒃᑯᖅᑲᐃ. 
 
 
 
 
 
 
 
ᐃᒡᕕᑐᐊᖑᓐᖏᑦᑐᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᔪᑎᑦ. ᐄ, 
ᓄᓇᓕᑦᑕᐅ ᓇᐅᔮᑦ ᐃᓄᓕᕆᔨᖃᓐᖏᓯᒪᒻᒥᒻᒪᑦ 
ᐊ,ᕐᕌᒍᓄᑦ ᐱᖓᓱᓄᑦ ᐊᒻᒪᓗᑦᑕᐅ ᒪᓕᒐᓕᐅᖅᑎ ᑖᓐᓇ 
ᐃᓚᖓ ᕿᑲᖅᑲᐅᒻᒪᑦ ᐃᓄᓕᕆᔨᐅᓚᐅᕋᓗᐊᕐᒪᑦ ᑖᓐᓇ 
ᒪᓕᒐᓕᐅᖅᑎᓐᖑᖅᖢᓂ ᓂᕈᐊᖅᑕᐅᓚᐅᕐᒪᑦ 
ᑭᖑᒡᕕᒃᑎᔅᓴᒥᑦ ᓱᓕ ᓇᓂᓯᔪᖃᓚᐅᓐᖏᒻᒪᑦ 
ᐱᓕᕆᕕᑦᑎᓐᓂ. ᑖᓐᓇᓗ ᓯᕗᓪᓕᐅᔾᔭᐅᓯᒪᓪᓚᕆᒃᖢᓂ 
ᒪᒥᐊᓇᖅᑑᒐᓗᐊᖅ. ᐊᔾᔨᑲᓴᒃᑎᐊᕆᒻᒪᒍ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᔭᖓᓐᓂ 
ᑮᓇᐅᔭᓕᕆᔨᓪᓚᕆᓐᓂᑦ ᐱᑕᖃᓐᖏᒻᒪᑦ 
ᐃᓄᓕᕆᔨᓪᓚᕆᑦᑕᖃᐅᓗᐊᓐᖏᒻᒥᒻᒪᑦᑕᐅ. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ᑖᓐᓇ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᒻᒥᔭᕗᑦ ᓄᓇᓕᓐᓂᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᖅ ᑖᓐᓇ 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᕙᓪᓕᐊᓕᒻᒥᒐᑦᑎᒍ 
ᓯᕗᓂᒃᓴᑎᓐᓂᖅᑲᐃ. ᐃᓛᒃ ᐃᒻᒪᖃ ᑕᐃᒃᓱᒪᓂ 
ᐱᖁᓯᐅᔾᔨᕙᓪᓕᐊᒋᐊᖃᓕᕋᑦᑕ ᐃᓄᐃᑦ 
ᐃᓕᖅᑯᓯᖏᓐᓂ ᐅᖃᐅᑕᐅᖅᑲᐅᔪᓂᑦ 
ᐃᖅᑯᓪᓕᐅᑕᐅᖅᑲᐅᔪᓂᑦ ᕿᒥᕐᕈᓇᑉᐸᓪᓕᐊᓂᐊᓕᕋᑦᑎᒍ 
ᑕᒪᒃᑯᐊ ᖃᓄᖅ ᓯᕗᒧᐊᒍᓐᓇᕐᒪᖔᑦᑎᒍ 
ᕿᒥᕐᕈᓇᒡᓗᑎᒍ. 
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I guess that’s the best I can give you in 
terms of reassurances that you will have 
someone up to your communities soon. 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. I would just like to 
caution the Members that when you’re 
asking questions, basically it’s in regard to 
the report and not necessarily to individual 
communities; if you can keep to that. 
Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. We 
were here in September or October and we 
reviewed the Auditor General’s report on 
the HR capacity within the Government of 
Nunavut. Again, as much as I want to 
remain positive and hopeful, I still question 
the ability of the capacity to one, hire them. 
Before I ask questions regarding that, is the 
person within Human Resources hired to 
carry on the hiring process? That person is 
designated within HR right now or do you 
have to hire someone to carry out that role? 
Thank you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. 
Fortunately, in this particular case, there is 
a warm body at the Department of Human 
Resources, so we are very fortunate in that 
regard. Thank you. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
With some of the comments I made earlier 
about social workers being hired, I know 
there have been comments about the 
orientation that they receive and whatnot, 
but the next question would be: has 
anything changed within your department 
to encourage them to stay or maybe have 
them stay longer or is it still status quo? 
Thank you. 

ᑕᐃᒪᓐᓇ ᓇᓗᓇᐃᖅᓯᕕᐅᔪᒪᓪᓗᖓ ᓄᓇᓕᒃᓯᓐᓂᑦ 
ᐃᓄᓕᕆᔨᑖᓛᕋᔅᓯ ᐊᑯᓂᐅᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.  
ᐅᔾᔨᕈᓱᖁᔨᓪᓗᖓ ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᐱᖅᓱᑲᑕᑦᑎᒡᓗᓯ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᓯᒪᔪᒧᑦ ᐊᐱᖅᓲᑎᖃᖃᑦᑕᒡᓗᓯ 
ᓄᓇᓕᒻᒧᑦ ᐊᑕᐅᓯᕐᒧᑐᐊᖅ ᐊᐱᖅᑯᑎᖃᖃᑦᑕᖏᒡᓗᓯ. 
ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐱᔾᔪᑎᒋᒡᓗᒍ ᓯᑎᐱᕆᐅᑎᒡᓗᒍ ᐊᒃᑑᕙᒥᓗ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ 
ᐃᖅᑲᓚᐃᖅᑎᑭᒃᓴᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ 
ᕿᒥᕐᕈᓇᓚᐅᖅᓯᒪᒻᒥᒻᒪᑕ ᐅᓂᒃᑳᓕᐅᖅᖢᑎᒡᓗ. 
ᓇᓛᒎᖅᑎᐊᖅᑐᒃᑯᑦ ᐅᖃᐅᓯᖃᕈᒪᑦᑎᐊᕋᓗᐊᖅᑐᖓ 
ᐊᐱᖅᓱᑲᑕᒡᓗᖓᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᕐᓂᕐᒧᑦ 
ᐊᐱᕆᓚᐅᓐᖏᓂᓐᓂᑦ ᑖᒃᓱᒪᑉ ᒥᒃᓵᓄᑦ ᑕᐃᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᓯᒪᓕᖅᐸ ᑎᓕᔭᐅᓯᒪᒡᓗᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ ᐱᓕᕆᐊᖃᕐᓂᐊᒡᓗᓂ 
ᑕᒪᒃᑯᓂᖓ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᕐᓂᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑕᒡᕙᓂᓕ 
ᐊᑕᐅᓯᕐᒥᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᑦᑕ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᒥᑦ ᐊᒃᓱᐊᓗᒃ 
ᖁᕕᐊᓐᓇᖅᑐᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐊᒻᒪᓗᑦᑕᐅ ᐅᖃᐅᓯᕆᔭᐅᖅᑲᐅᔪᑦ ᒪᓕᒃᖢᒋᑦ 
ᐅᐊᑦᑎᐊᖅ ᐃᓄᓕᕆᔨᑖᕆᐊᖃᕐᓂᐊᕐᓂᒡᓗ ᑕᒪᒃᑯᐊ 
ᐊᐱᖅᑯᑎᒋᔪᒪᓕᕐᒥᔭᕋ ᑖᒃᑯᐊ ᐊᓯᔾᔨᖅᔨᒪᓕᖅᐸᓯ 
ᖃᓄᑐᐃᓐᓇᖅ ᐱᓕᕆᕕᒃᓯᓐᓂ ᑎᓕᐅᕆᒡᓗᓯ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᓲᔭᖁᓗᒋᑦ 
ᓱᕐᕋᑦᑕᐅᔾᔮᖏᒡᓚᒡᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ. ᖁᔭᓐᓇᒦᒃ. 
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Chairman: Thank you. I want to get 
another point across here that we can 
discuss particular PYs in the spring session, 
but go ahead, Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Again 
the Member raises a good point in terms of 
retention. It is a concern all across 
government. It’s something I have not, at 
this point, had the opportunity to look more 
exhaustively into, I guess. As you know, 
the department, through the Nursing 
Recruitment and Retention Strategy, 
looked at different ways to ensure the 
nurses stayed for the longer term. 
 
In this particular case, we have not had the 
opportunity and that’s what I meant in my 
opening comments. I want to have a 
refreshed approach or a different approach 
to looking at some things. So I can’t give 
you an answer at this point in time, but 
what I can tell you is that it’s definitely 
something that is high on my radar screen. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Sorry for the question, but actually when I 
was talking about retention of social 
workers, I wasn’t specifically talking about 
the three social workers in my situation, in 
my communities.  
 
I was referring to the problem that was 
addressed in the Auditor General’s report 
about how social workers across the 
territory are not in those positions, which 
then leads me to the other question. Across 
the territory, one of the things it says in the 
Auditor General’s report is the required 
training and the qualifications needed by 
the social workers who are hired. I’m just 
wondering: what’s being done in that 
specific area?  

 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ ᑕᒪᒃᑯᐊ ᐅᐱᕐᖔᖅ 
ᐅᖃᐅᓯᕆᓛᖅᑕᕋᓗᐊᕗᑦ ᑭᓯᐊᓂ ᒥᔅᑕ ᒫ 
ᑭᐅᔪᓐᓇᖅᑐᑎᑦ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᐄ ᑖᓐᓇ 
ᑲᑎᒪᔨ ᓴᖅᑭᑦᑎᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 
ᓄᖅᑲᖅᑎᑕᐅᑦᑕᐃᓕᒪᒋᐊᖃᕐᓂᖏᓐᓂ ᒐᕙᒪᒃᑯᑦ 
ᐃᓗᐊᓂ ᒫᓐᓇᐅᔪᖅ ᑖᓐᓇ 
ᕿᒥᕐᕈᓇᒃᑲᓐᓂᓚᐅᓐᖏᓇᒃᑯ ᑭᓯᐊᓂ ᐱᓕᕆᕖᑦ ᑖᓐᓇ 
ᐅᐸᓗᖓᐃᔭᐅᑎᓕᐅᓂᕐᒥᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 
ᓄᖅᑲᑎᑦᑎᑦᑕᐃᓕᒪᒡᔪᑎᒃᓴᐅᓂᐊᖅᑐᓂᒃ. 
 
 
 
 
 
ᑕᒡᕙᓂ ᐱᕕᒃᓴᖃᓚᐅᓐᖏᓇᑦᑕ ᓱᓕ ᒫᓐᓇ ᓄᑖᒥᑦ 
ᐊᔾᔨᒋᓐᖏᑕᖓᓂ ᕿᒥᕐᕈᓇᖃᑎᖃᒍᑎᖃᕈᒪᒐᒪ ᒫᓐᓇ 
ᑭᐅᔪᓐᓇᖏᑕᒋᑦ ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᖅᑐᖓ ᑕᒪᓐᓇ 
ᐃᓗᐊᓃᑦᑐᖅ ᐱᓕᕆᐊᒃᓴᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᒪᒥᐊᓇᖅ ᐊᐱᖅᑯᑎᖃᑕᒃᑲᒪ ᐅᖃᐅᓯᖃᕐᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦ ᓄᖅᑲᖅᑎᑕᐅᑦᑕᐃᓕᒪᓂᖏᑦ 
ᐃᓄᓕᕆᔩᑦ. ᑕᐃᒃᑯᓂᖓ ᐱᖓᓱᓂᑦ ᐃᓄᓕᕆᔨᓂᑦ 
ᐅᖃᐅᓯᖃᓪᓚᕆᖅᑲᐅᓐᖏᒃᑲᓗᐊᖅᑐᖓ 
ᓄᓇᖁᑎᑦᑎᓐᓃᑦᑐᓂᑦ. 
 
 
ᐅᖃᐅᓯᖃᑲᐃᓐᓇᖅᑲᐅᒐᓗᐊᖅᑐᖓ ᑕᐃᒃᑯᓂᖓ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓂᒃ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᓂᑦ 
ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑏᑦ ᓄᓇᕗᑦ 
ᐃᓗᐊᓂ ᐃᓄᓕᕆᔩᑦ. ᑖᒃᓱᒧᖓ ᐱᔾᔪᑎᒋᒡᓗᒍ ᑕᐃᒫᒃ 
ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᐅᖃᖅᓯᒪᒻᒪᑕ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ 
ᐅᓂᒃᑳᖓᑕ ᐃᓗᐊᓂ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᔭᕆᐊᖃᕐᒥᒻᒪᑕ 
ᐃᓄᓕᕆᔨᓂᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᔭᕆᐊᖃᕐᒪᑕ 
ᐃᓄᓕᕆᔨᐅᓂᐊᕐᓗᑎᒃ 
ᐃᓄᓕᕆᔨᑖᕆᔭᐅᓂᐊᒡᓗᑎᖏᓛᒃ 
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You had mentioned that training would be 
done, but is that with someone specific 
within your department? It seems like this 
is a big area that has kind of fallen through 
the cracks that needs to be addressed. The 
social workers go into the community and 
they don’t have their required training that 
they need. How are you going to address 
them getting the training before they 
actually get into the community and into 
the position? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. This is 
an area where we have given some thought 
too, Mr. Chairman. One of the things that 
we are considering, and I think it’s in our 
action plan, is we would create a position 
so that there is an individual focused on 
training. There are two aspects of training. 
I think, when people come on board, we’re 
going to ensure that they get the training 
right from the get-go. Now, that is a bit of a 
problem, so to speak, or it’s more 
problematic for casuals. So we are 
developing some web-based type things or 
self-study type modules. We’re also going 
to look at our budgets in terms of maybe 
working within it or realign some things to 
make sure that people get the proper 
training.  
 
I think in the Auditor General’s report, 
there also is a reference to looking at 
caseloads and workloads, and things like 
that, doing evaluations of our team, and 
making sure standards are up to date. So as 
we initiate that process, likely, I’m 
assuming at this point, we may find that we 
have to do additional training. So we will 
identify that and put together a plan to do 
that as well.  
 
It’s not just supporting our staff in terms of 
training; it’s also supporting them when 

ᖃᓄᐃᓕᐅᕈᑎᒋᔭᐅᓯᒪᓕᖅᐸ? 
 
 
ᑕᒪᓐᓇ ᐱᓕᒻᒪᒃᓴᐃᖃᑦᑕᓂᐊᕐᓂᕋᓚᐅᕋᔅᓯ ᑖᒃᑯᐊ 
ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ ᐱᓕᕆᕕᓯ ᐃᓗᐊᓂ ᑖᓐᓇ  
ᐊᖏᔪᒻᒪᕆᐊᓘᕙᓕᖅᑰᕐᒪᑦ ᑖᓐᓇ 
ᐃᑉᐱᒋᔭᐅᑦᑎᐊᖏᓐᓂᑰᓪᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ 
ᐋᒥᑕᐅᖃᑦᑕᖅᓯᒪᓂᑰᒻᒪᑦ. ᐱᓕᒻᒪᒃᓴᐃᖃᑦᑕᕆᐊᖃᕐᓂᖅ 
ᖃᓄᕐᓕ ᑖᓐᓇ ᑭᐅᔭᐅᓂᐊᖅᐸ? ᐱᓕᕆᔭᐅᓂᐊᖅᐸ? 
ᓄᓇᓕᓐᓄᑦ ᐱᓕᕆᐊᒃᓴᓂᑦ ᑎᑭᓚᐅᖏᓂᔅᓯᓐᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓇ ᑕᕝᕙ 
ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᓯᒪᔭᕗᑦ ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᖏᑦ 
ᑕᐃᒃᑯᐊ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑎᒋᔭᕗᑦ ᑕᕝᕙᓂ, 
ᐃᖅᑲᓇᐃᔮᒃᓴᒥᑦ ᓴᖅᑭᑦᑎᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᑎ ᑕᐃᓐᓇ 
ᐊᐅᔾᓗᔾᔨᓂᐊᕐᒪᑦ ᐃᓕᓐᓂᐊᕈᑕᐅᔭᕆᐊᖃᖅᑐᓂᑦ 
ᐱᓕᕆᐊᖃᕐᓗᓂ. ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᓕᖅᐸᑕ 
ᐃᑲᔪᖅᑐᖅᑕᐅᒐᔭᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐃᓛᓂᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᐱᑲᓪᓚᖃᑦᑕᖅᑐᑦ 
ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖃᑦᑕᕐᒪᑕ. ᒫᓐᓇ 
ᐃᓕᓐᓂᐊᕈᑎᒃᓴᖏᓐᓂᑦ ᕿᒥᕐᕈᓇᓕᖅᑐᒍᑦ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᕗᑦ ᕿᒥᕐᕈᓇᑦᑕᕗᑦ 
ᑕᐃᒃᑯᐊ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᑦᑎᐊᖃᑦᑕᖁᓪᓗᒋᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ.  
 
 
 
 
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑕ ᐃᓗᐊᓂ 
ᐃᓅᓯᓕᕆᔭᐅᔭᕆᐊᓖᑦ ᐃᓄᓕᕆᔭᐅᔭᕆᐊᓖᓪᓗ 
ᐅᓄᕐᒪᑕ ᐱᓕᕆᐊᖏᑕ ᒪᓕᒐᖏᓪᓗ 
ᐃᓄᓕᕆᔾᔪᑎᐅᔪᐃᑦ ᐅᓪᓗᒥᓯᐅᑎᒧᑦ 
ᐊᖑᒻᒪᑎᑦᑎᐊᕐᓗᑎᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᖅᓯᒪᓗᑎᓪᓗ ᑖᒃᑯᐊ 
ᓇᓗᓇᐃᓚᐅᕐᒥᔭᕗᑦ ᐱᓕᕆᔭᐅᔪᓐᓇᖁᓪᓗᒋᑦ 
ᑕᐃᒃᑯᓂᖓ. 
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they get to the communities. We need to 
make sure that other GN employees or the 
community or whatever also offer the right 
moral support that they’re going to need in 
addition to the training. I want to at least 
express that part. It’s not just the training, 
but it’s also the support they need just to do 
the job. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Ugyuk. 
 
Ms. Ugyuk: My question is to the Auditor 
General. Paragraph 3 of your report notes 
that some issues have a greater impact in 
Nunavut than the rest of Canada. Your 
report uses the suicide rate for young Inuit 
males as an example. Because of the 
comparatively small population of 
Nunavut, the territorial bureau of statistics 
often issues a disclaimer within the 
published statistics stating that “Readers 
should be aware that the percentage figure 
changes for Nunavut can vary significantly 
due to the relatively small numbers.” A 
similar caution is expressed in your note 4 
to Exhibit 1, where you state that “Rates in 
Nunavut can be subject to greater 
fluctuations due to its relatively small 
population.”  
 
As auditors, would you agree that this 
phenomenon risks creating a 
misunderstanding of social conditions 
when one attempts to compare Nunavut’s 
situation to that of jurisdictions with much 
larger populations? Thank you.  
 
Chairman: Thank you. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. It 
is true when you’re dealing with small 
populations that one incident can have a 
much greater impact on a ratio, as we 
present, but I think the information is still 
useful when it’s compared to the rest of 
Canada. It’s not to be absolutely precise in 

 
ᐄ, ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐃᑲᔪᖅᑎᑐᐃᓐᓇᕐᒧᑦ 
ᑐᕌᖓᖏᒻᒪᑦ ᓄᓇᓖᑦᑕᐅᖅ 
ᐃᑲᔪᖅᑐᖅᑕᐅᔭᕆᐊᖃᕐᒪᑕ, ᑕᐃᒪᓐᓇ 
ᐃᑲᔪᖅᑐᖅᑕᐅᑦᑎᐊᕆᐊᖃᕐᒪᑕ. ᐃᓕᓐᓂᐊᑎᑦᑎᓃᑦ  
ᐱᓕᒻᒪᒃᓴᐃᓂᐅᑉ ᖄᒃᑲᓐᓂᐊᒍᑦ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕈᓐᓇᓂᐊᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ. 
 
ᐅᒡᔪᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᐱᖅᑯᑎᒐ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ. ᑎᑎᕋᖅᓯᒪᔪᖅ 
ᐱᖓᔪᖓᓐᓂᑦ ᐅᓂᒃᑳᓯᓐᓂᑦ ᐃᓚᖏᑦ ᐱᔾᔪᑎᐅᔪᑦ 
ᐊᖏᔫᑕᐅᓂᖅᓴᒃᑯᑦ ᐊᑦᑐᐊᓂᖃᕐᒪᑕ ᓄᓇᕗᒻᒥᐅᓂᑦ 
ᑲᓇᑕᒥᐅᑕᐃᑦ ᓯᓚᑖᒍᑦ. ᐆᑦᑑᑎᒋᓗᒍ ᐅᓂᒃᑳᓕᐊᕆᔭᓯ 
ᐆᑦᑑᑎᖃᖅᓯᒪᒻᒪᑦ ᐃᒻᒥᓃᖃᑦᑕᖅᑐᑦ ᒪᒃᑯᑦᑐᐃᑦ ᐃᓄᐃᑦ 
ᐊᖑᑏᑦ ᐅᓄᕐᓂᓴᐅᒻᒪᑕ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᐃᓄᑭᑦᑐᑯᓘᒻᒪᑕᒎᖅ ᓄᓇᕗᑦ ᓄᓇᖓᓐᓂᑦ. ᑖᒃᑯᐊ 
ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᑦ ᐅᖃᐅᓐᓇᖃᑦᑕᖅᓯᒪᔪᑦ 
ᐅᖃᓕᒫᖅᑏᑦ ᖃᐅᔨᒪᔭᕆᐊᓖᑦ ᐳᓴᓐᑎᖏᓐᓂᑦ 
ᐊᓯᔾᔨᖅᓯᓯᒪᒻᒪᑕ ᓄᓇᕗᒻᒥ ᐃᓄᑭᓐᓃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 
ᑕᐃᒪᓐᓇᑦᑕᐅᖅ ᐅᔾᔨᕈᓱᑦᑎᑦᑎᔪᒪᔪᑦ ᑎᑎᕋᖅᓯᒪᔪᖅ 4-
ᒥᑦ ᓈᓴᐅᑎᖓ1-ᒥᑦ ᓴᖅᑭᑕᐅᓯᒪᔪᓂᑦ ᐅᖃᖅᓯᒪᒐᔅᓯ 
ᓄᓇᕗᒻᒥ ᑖᒃᑯᐊ ᓱᕐᕌᓂᖏᑦ ᐊᔾᔨᒋᖏᒻᒪᒋᑦ 
ᐃᓄᑭᓐᓂᖏᓐᓄᑦ. 
 
 
 
 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓪᓗᓯ ᐊᖏᖃᑎᖃᖅᐱᓰ ᑕᒪᓐᓇ 
ᐊᑲᐅᖏᓕᐅᕈᑎᓂᑦ ᓴᖅᑭᑦᑎᓕᕐᒪᑦ 
ᑐᑭᓯᓇᕐᓗᒍᑎᐅᖃᑦᑕᖅᑐᓂᑦ ᐃᓅᓯᖏᑦ ᒥᔅᓵᓂᑦ 
ᓄᓇᕗᒻᒥᐅᑦ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᓄᓇᖅᑲᑎᒋᖏᑕᑦᑎᓐᓂ ᑲᓇᑕᐅᑉ ᐊᒡᒍᑐᖅᓯᒪᓂᖏᓐᓂᑦ 
ᐊᔾᔨᒌᖏᓐᓂᖏᑦ ᕿᒥᕐᕈᓇᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕗᕋᐃᓱ. 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
ᓱᓕᔪᖅ ᑖᒃᑯᐊ ᐃᓄᑭᑦᑐᓂᑦ ᐃᓄᒋᐊᖏᑦᑐᓂᖏᓛᒃ 
ᐱᓕᕆᐊᖃᖅᑎᓪᓗᒋᑦ ᐊᑕᐅᓯᑯᓗᒻᒥᑦ ᐃᒪᓐᓇᐃᓂᖅᐸᑦ 
ᐊᑦᑐᐃᓂᖃᕈᓐᓇᕐᒪᑦ ᐊᒃᓲᓂᖅᓴᖅ ᐃᓄᒋᐊᓐᓂᖅᓴᓂᑦ. 
ᑭᓯᐊᓂ ᑖᒃᑯᐊ ᑐᓴᒐᒃᓴᐃᑦ ᐊᑑᑎᖃᓪᓚᕆᑦᑐᑦ 
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the incidence rate or the percentages that 
we present here, but when we see in several 
cases that the rate of certain issues is ten 
times what it is in Canada, that is kind of 
useful information.  
 
The fact the rate in Nunavut might be 
influenced up or down by a certain 
occurrence of things, it almost becomes 
irrelevant when you’re doing these sorts of 
broad comparisons. So it’s really to 
indicate that there is a much greater 
occurrence of some of these events in 
Nunavut than there is in the rest of Canada 
and to point to the seriousness of the 
problems. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Ugyuk. 
 
Ms. Ugyuk (interpretation): Thank you. 
(interpretation ends) My question is to 
Peter Ma. Exhibit 1 on page 6 of the 
Auditor General’s report highlights a 
number of areas where Nunavut is 
“behind” the rest of Canada. Has the 
Department of Health and Social Services 
identified any other specific trends which 
impact the overall health and well-being of 
Nunavut’s population and, if so, what are 
they?  
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. I 
would say that the indicators in Exhibit 1 
would form the majority of them. I’m not 
aware of additional ones. It doesn’t mean 
that we aren’t looking at other things down 
the road, but at this point, I would say that 
captures most of it. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Ugyuk. 
 
Ms. Ugyuk (interpretation): Thank you. 
(interpretation ends) To Peter Ma again. 

ᐊᔾᔨᒌᖏᓐᓂᕆᔭᖏᓐᓄᑦ ᑲᓇᑕᒥᐅᑦ 
ᕿᒥᕐᕈᓇᑦᑐᑕᐅᓗᑎᑦ ᑭᓯᐊᓂ 
ᓇᓕᖅᑯᑦᑎᓪᓚᕆᐊᓗᒃᓯᒪᖏᑦᑑᒐᓗᐊᑦ 
ᐅᓄᕐᓂᕆᔭᖏᓐᓂᑦ ᐳᓴᓐᑎᖏᓪᓗ ᑖᒃᑯᐊ ᑕᕝᕙᓂ 
ᓇᓗᓕᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᑭᓯᐊᓂ ᑕᑯᒍᔅᓯᐅᒃ 
ᐅᓄᖅᑎᐅᓯᕐᓂᖅᓴᐅᓪᓗᓂ. ᐅᓄᕐᓂᕆᔭᖏᑦ 
ᖃᓄᐃᓕᔪᖃᖅᑐᕕᓂᐅᑎᓪᓗᒍ ᐱᔾᔪᑎᐅᔪᓂᑦ 
ᖁᓕᖏᖅᓱᖅᑐᒍ ᐅᓄᕐᓂᖅᓴᐅᒻᒪᑕ ᑲᓇᑕᒥ 
ᑕᐃᒪᓐᓇᐃᑦᑐᐃᑦ ᑐᓴᒐᒃᓴᐃᑦ ᐊᑑᑎᖃᖅᑰᕐᒪᑕ. 
 
ᓄᓇᕗᒻᒥ ᐅᓄᕐᓂᕆᔭᖏᑦ ᐱᓂᖅᓴᐅᒻᒪᖔᑕ 
ᐱᓐᖏᓂᖅᓴᐅᒻᒪᖔᑕ ᐊᔾᔨᒌᖏᖃᑦᑕᖅᑐᑦ ᑕᐃᒪᓐᓇ 
ᐊᑑᑎᖃᕈᓐᓇᖅᑰᔨᓲᖑᒻᒪᑕ ᐊᔾᔨᒌᖏᓐᓂᖏᓐᓂ 
ᕿᒥᕐᕈᓇᖅᑎᓪᓗᒋᑦ. ᑖᒃᑯᐊ ᓇᓗᓇᐃᒃᑯᑕᐅᓇᓱᒃᑐᑦ 
ᐅᓄᕐᓂᖅᓴᐃᑦ ᓄᓇᕗᒻᒥ ᑕᐃᒪᐃᓕᖃᑦᑕᖅᑐᑦ 
ᑲᓇᑕᒥᐅᓂᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ ᓇᓗᓇᐃᖅᓯᓇᓱᑦᑐᑕ 
ᐱᕐᔪᐊᖑᓂᖏᓐᓂᑦ ᐊᑲᐅᖏᓕᐅᕈᑎᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ. 
 
 
ᐅᒡᔪᖅ: ᖁᐊᓇᖅᑯᑎᑦ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᐊᐱᖅᑯᑎᒐ ᑖᒃᑯᐊ ᐲᑕᒫᒧᑦ ᑐᕌᖓᔪᖅ ᓈᓴᐅᑎᖓ 1, 
ᒪᑉᐱᒐᖅ 6 ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ 
ᐅᖃᖅᓯᒪᒻᒪᑕ ᐅᓄᑲᓪᓚᑦᑐᑦ ᓄᓇᕗᒻᒥᒎᖅ 
ᑭᖑᕙᖅᓯᒪᒻᒪᑕ ᑲᓇᑕᒥᐅᓂᑦ ᑭᖑᓪᓕᐅᒻᒪᑕ. 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ 
ᓇᓗᓇᐃᖅᓯᓯᒪᕚᑦ ᐊᔾᔨᒋᖏᑕᖏᓐᓂᑦ 
ᐊᑦᑐᐃᓂᖃᖅᑐᓂᑦ ᓄᓇᕗᒻᒥᐅᓂᑦ 
ᐃᓄᒋᐊᓐᓂᖏᓐᓂᓪᓗ ᐊᑦᑐᐊᓂᖃᖅᑐᓂᑦ ᑕᐃᒪᐃᑉᐸᑦ 
ᑭᓲᕙᑦ?  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᖃᕈᓐᓇᖅᑐᖓ ᐅᓄᕐᓂᖅᓴᐅᔪᓂᑦ ᖃᐅᔨᒪᔪᖓ 
ᐱᖃᓯᐅᑎᓯᒪᑦᑎᐊᕐᒪᑕ ᐃᓘᓐᓇᖏᑦ ᑕᕝᕙᓂ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ. 
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Paragraph 4 of the Auditor General’s report 
notes that “Parents are primarily 
responsible for the protection and well-
being of Nunavut children and youth.”  
However, as provided for under section 56 
of the Children’s Law Act, a child who has 
attained the age of 16 years has the right to 
“withdraw from the charge of his or her 
parents.” Does the ability of Nunavut’s 16-
year-olds to become legally independent 
from their parents before they reach the age 
at which they become eligible for support 
services, such as income support, create 
problems for the effective delivery of 
programs and services directed towards 
youth? Thank you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I don’t 
have a whole lot of knowledge on this 
particular topic. I think I would probably 
say yes. Obviously when you’re 16, you 
don’t have the maturity that you would 
have at a later age. So I would say that 
likely would have an impact in terms of 
their ability to do certain things because 
you are relatively young and inexperienced 
at that point in time. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. My question is directed towards 
the guest over at the witness table. In 
sections 24 and 26 of the Child and Family 

Services Act, the Nunavut Court of Justice 
ruled in November 2010 that there were 
concerns showing time limits in relation to 
child apprehensions and subsequent court 
hearings, and that they don’t comply with 
the Canadian Charter of Rights and 
Freedoms. The court suspended the 
decision for a period of one year to allow 
the government to bring forward 

ᐅᒡᔪᖅ: ᖁᔭᓐᓇᒦᒃ. (ᑐᓵᔨᑎᒍᑦ) ᐲᑕ ᒫᒧᒃᑲᓐᓂᖅ. 
ᑎᑎᕋᖅᓯᒪᔪᖅ 4 ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓄᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐊᖓᔪᖅᑳᕆᔭᐅᔪᑦ 
ᑲᒪᔭᕆᐊᖃᕐᒪᑕ ᓴᐳᒻᒥᖅᖠᕆᐊᖃᕐᒪᑕ  
ᐱᕈᖅᓴᐃᓪᓗᑎᓪᓗ ᓄᓇᕗᒻᒥ ᓱᕈᓯᖏᓐᓂᒃ 
ᒪᒃᑯᒃᑐᓂᓪᓗ. ᑭᓯᐊᓂᓕ ᓈᓴᐅᑎᖓ 56-ᒥ ᓱᕈᓰᑦ 
ᒪᓕᒐᖓᓂ ᓱᕈᓯᖅ ᑕᐃᓐᓇ ᐅᑭᐅᖃᓕᖅᐸᑦ 16-ᓂᒃ 
ᐱᔪᓐᓇᕐᓂᖃᖅᑐᖅ ᐊᖓᔪᖅᑳᒥᓂᒃ ᕿᒪᐃᔪᓐᓇᕐᓗᓂ. 
ᑕᐃᒪᓕ ᓄᓇᕗᒻᒥ ᐱᔪᓐᓇᕐᓂᕆᔭᖏᑦ 16-ᓂᑦ 
ᐅᑭᐅᖃᖅᑐᑦ ᐃᒻᒥᓂᒃ ᐸᕐᕆᖦᖠᕈᓐᓇᕐᓂᐊᖅᐹᑦ? 16-
ᖑᓚᐅᖅᑳᖅᑎᓐᓇᒋᑦ ᐃᑲᔫᓯᐊᕈᓐᓇᖅᓯᓂᐊᖅᐹᑦ 
ᓂᖃᐃᓱᕈᑎᓂᑦ? ᐊᑲᐅᓐᖏᓕᐅᕈᑎᓂᓪᓗ 
ᓴᖅᑭᑦᑎᓂᐊᖅᐹ ᐱᔨᑦᑎᕈᑕᐅᔪᓂᑦ ᑖᒃᑯᓄᖓ 
ᐱᓕᕆᔾᔪᑕᐅᔪᓂᑦ ᐃᓅᓯᓕᕆᔾᔪᑕᐅᖃᑦᑕᖅᑐᓂᑦ 
ᓂᖃᐃᓱᕐᓂᒃᑯᑦ? ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓘᓐᓇᖏᓐᓂᒃ ᑐᓴᒐᒃᓴᓂᑦ ᐱᓯᒪᓗᐊᓐᖏᓐᓇᒪ 
ᑭᓯᐊᓂ ᐊᖏᑲᓪᓚᑐᐃᓐᓇᕆᐊᖃᖅᑐᖓ. 16-ᖑᒍᕕᑦ 
ᑕᐃᒪᓐᓇᒃ ᐃᓐᓇᕈᓐᓇᕋᖅᑕᐅᓗᐊᕈᓐᓇᖅᑰᓐᖏᓐᓇᕕᑦ 
ᐊᑦᑐᐃᓂᖃᓪᓚᕆᒃᑲᔭᖅᑐᖅ ᓂᖃᐃᓱᕈᑕᐅᖃᑦᑕᖅᑐᓂᒃ 
ᐃᓐᓇᕈᓐᓇᕋᖅᑕᐅᑉᐸᑕ 16-ᓂᒃ ᐅᑭᐅᖃᖅᑐᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ. 
 
 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᓂᐊᖅᑕᕋ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒃᑯᓐᓄᑦ 
ᐅᕝᕙᓘᓐᓃᑦ 24-26 ᑖᒃᑯᓂᖓ ᐃᓚᒌᑦ ᓄᓇᕗᒻᒥ 
2010-ᒥ ᐃᓱᒫᓘᑎᖃᓕᕐᒪᑕ ᐊᖅᓵᖅᓯᖃᑦᑕᕐᓂᕐᒧᑦ 
ᓱᕈᓯᕐᓂᒃ ᐃᖅᑲᖅᑐᐃᕕᒃᑰᕆᐊᖃᕐᓂᖏᓪᓗ 
ᒪᓕᒃᓯᒪᓐᖏᑉᐸᑕᓗ ᓱᕈᓰᑦ ᐱᔪᓐᓇᕐᓂᖏᓐᓂᒃ. 
ᐃᖅᑲᖅᑐᐃᕖᑦ ᑖᒃᑯᓂᓐᖓ ᓄᖅᑲᖅᑎᑦᑎᓚᐅᖅᓯᒪᒻᒪᑕ 
ᑖᒃᑯᓂᓐᖓ ᒪᓕᒐᕐᓄᑦ ᐋᖅᑭᒋᐊᕈᑎᖏᓐᓄᑦ. 
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amendments to the legislation.  
 
My question is: when will a bill to address 
this issue be introduced in the Legislative 
Assembly? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. It’s 
the intention of the department in the 
spring sitting, which I believe starts in late 
May, to bring forward the appropriate 
amendments to this House. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: I certainly thank you. If 
I’m out of line here, you may correct me.  
 
The Department of Health and Social 
Services, Mr. Ma, provides close to $4 
million in annual funding for contributions 
to the shelter facilities. In recent years, 
there have been incidents where shelter 
facilities have not been receiving funding 
as a result of financial management and 
reporting problems. My question, Mr. 
Chairman, is: what steps are being 
considered to improve the delivery of 
services related to family violence and, 
especially, in the delivery of shelter 
services across Nunavut? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’m 
not aware of the particular situation you’re 
talking about, Member Aupaluktuq. 
However, that said, in my former hat as the 
deputy of finance, there are certain 
accountabilities that all recipients of grants 
and contributions from the government 
have to adhere to and one of them is 
obviously financial.  

 
 
 
 
ᐊᐱᖅᑯᑎᒐ ᖃᖓᒃᑯᑦ ᒪᓕᒐᒃᓴᖅ ᑕᐃᓐᓇ 
ᓴᖅᑭᑕᐅᓂᐊᖅᐸ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐱᓕᕆᔩᑦ ᐅᐱᕐᖔᖅ ᑲᑎᒪᓕᖅᐸᑕ ᑕᐃᒃᑯᐊ 
ᒪᐃᖑᓕᖅᐸᑦ ᓴᖅᑭᑦᑎᔪᒪᓪᓗᑎᒃ ᑖᒃᑯᓂᖓ 
ᒪᓕᒐᒃᓴᐅᓂᐊᖅᑐᓂᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ. 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒻᒪᕈᒪ 
ᐅᖃᐅᔾᔭᐅᓂᐊᖅᐳᖓ. 
 
 
ᑖᒃᑯᐊ ᐋᓐᓂᐊᖃᓐᓇᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᒥᔅᑕ ᒫ $4 ᒥᓕᐊᓂᒃ ᐱᑕᖃᖅᑎᑦᑎᒻᒪᑕ ᐃᑲᔫᑎᓂᒃ 
ᓱᕈᓯᒃᑯᕕᓐᓄᑦ. ᑕᐃᒃᑯᐊ ᓴᖅᑭᑦᑐᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ 
ᑕᒪᒃᑯᐊ ᓱᕈᓯᒃᑯᕖᑦ ᑮᓇᐅᔭᓂᑦ 
ᑐᓂᔭᐅᖃᑦᑕᖅᓯᒪᓐᖏᒻᒪᑕ ᑮᓇᐅᔭᐃᑦ 
ᑲᒪᒋᔭᐅᑦᑎᐊᖏᓐᓂᖏᓐᓄᑦ. ᐃᒃᓯᕙᐅᑖᖅ, 
ᐊᐱᖅᑯᑎᒋᔭᕋ ᑭᓱᓂᑦ ᑕᒪᓐᓇ ᖃᓄᖅ 
ᐱᐅᓯᕚᓪᓕᖅᑎᑕᐅᓂᐊᖅᑲ ᑖᒃᑯᐊ 
ᐃᑲᔪᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᓱᕈᓯᒃᑯᕕᐅᓂᐊᖅᑐᑦ 
ᓴᖅᑭᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᑕᒫᓂ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓗᐊᓐᖏᑕᕋ ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐃᑦ ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑑᑉ ᐅᖃᐅᓯᒋᖃᑖᖅᑕᖓ. ᑕᐃᒪᓐᓇᒃ 
ᓂᓪᓕᓚᐅᖅᑎᓪᓗᖓ ᑖᓐᓇ ᑐᓪᓕᐊ ᒥᓂᔅᑕᖓᑕ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ ᑕᒪᓐᓇ ᑮᓇᐅᔭᓕᕆᓂᕐᒨᖓᒻᒪᑦ. 
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We do, I know generally as a government, 
give organizations the opportunity to work 
out the issues with the respective 
department. So I can’t comment on the 
specific situation that you are referring to, 
but I can certainly follow-up on that. 
 
In terms of the second part of your question 
in terms of what we are doing for family 
violence, as you know, in the previous 
Assembly, we passed something called the 
Family Abuse Intervention Act. I think my 
staff is telling me in this particular… . We 
also have something called the Saillivik 
Policy, the shelter policy. Even though it 
may not come across this way, shelters are 
important in terms of preventing family 
abuse and family violence. So it is 
something that we strongly support as a 
department. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. Thank you, Mr. Ma. I’m glad to 
hear that and I’m sure in the spring sitting, 
people will have further questions in terms 
of contributions and that, Mr. Chairman, 
can be asked in detail.  
 
Just a comment, I’m really glad to know 
that with child welfare and family 
intervention, shelters are being considered 
and because of the fact that with the 
shortage of housing in Nunavut, there are 
really difficult places to go for people, even 
if you have relations and can possibly stay 
with other people. As you know, Mr. 
Chairman, there are many extended family 
members and a shortage of housing. So I 
think, like with daycares, that shelters 
should be considered structures and entities 
that can enhance and further the needs of 
Nunavummiut. So I just want to address 
the fact that we look forward to having 
more shelter services across Nunavut. 

 
 
 
ᖃᐅᔨᒪᒐᒪ ᒐᕙᒪᒃᑯᑦ ᑐᓂᓯᓲᖑᒻᒪᑕ ᐊᒻᒪᓗ ᑖᓐᓇ  
ᐅᖃᐅᓯᕆᔭᐃᑦ ᒫᓐᓇ ᐅᖃᐅᓯᕆᒍᓐᓇᖏᓐᓇᒃᑯ ᑭᓯᐊᓂ 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᕋ. 
 
 
 
 
 
ᐱᖃᑖᓂ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ. ᑕᐃᒪ ᖃᐅᔨᒪᒐᑦᑕ 
ᒪᓕᒐᓕᐅᖅᑎᐅᓚᐅᖅᑐᒃᑯᑦ ᐊᖏᓚᐅᕐᒪᑕ ᑖᒃᑯᓂᖓ 
ᐃᑲᔪᕆᐊᕈᑎᒃᓴᓂᒃ ᕿᒫᕕᓐᓄᑦ ᑐᕌᖓᔪᖅ ᑕᒪᒃᑯᐊ 
ᕿᒫᕕᐅᔪᑦ ᐱᒻᒪᕆᐅᒻᒪᑕ ᓲᕐᓗ 
ᓴᐳᔾᔭᐅᓯᒪᒋᐊᖃᖅᑎᓪᓗᒋᑦ ᖃᑕᓐᖑᑎᒌᑦ. ᑖᒃᑯᐊᑦᑕᐅᖅ 
ᐱᓕᕆᕕᐅᓪᓗᑎᒃ ᐃᑲᔪᖅᓱᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ 
ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒫ. ᖁᕕᐊᓱᑉᐳᖓ ᑖᓐᓇ 
ᑐᓴᕆᐊᒃᓴᖅ. ᑕᐃᒪ ᐊᐱᖅᑯᑎᒃᑲ ᑖᒃᑯᐊ 
ᐊᐱᖅᑯᑕᐅᒍᓐᓇᕐᓂᐊᖅᑐᑦ. 
 
 
 
 
 
 
 
ᑖᓐᓇ ᐅᖃᐅᓯᑐᐃᓐᓇᕆᕋᑖᕋᒃᑯ ᖁᕕᐊᓱᑦᑐᖓ ᑖᒃᑯᐊ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᓕᕐᒪᑕ ᓱᕈᓰᑦ ᑕᐃᒫᒃ 
ᐃᓪᓗᑭᒃᓴᖅᑎᓪᓗᑕ ᓄᓇᕗᒥ ᑕᐃᒫ 
ᐃᓂᒃᓴᖃᓗᐊᖃᑦᑕᖏᒻᒪᑕ ᑕᒪᒃᑯᐊ ᐃᓚᖏᑦ 
ᐃᑲᔪᖅᑕᐅᒋᐊᖃᓗᐊᖅᑐᑦ. ᖃᐅᔨᒪᒐᕕᑦ ᐃᒃᓯᕙᐅᑖᖅ, 
ᐊᒥᓱᐃᑦ ᖃᑕᓐᖑᑎᒌᑦ ᐊᑕᐅᓯᕐᒥ ᐃᒡᓗᒦᒻᒪᑕ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᒪᒃᑯᐊ ᐸᐃᕆᕖᑦ 
ᐃᓱᒪᒋᔭᐅᒋᐊᖃᕐᒥᖕᒪᑕ ᑎᒥᐅᑎᓪᓗᒋᑦ ᐃᒪᓐᓇ 
ᐱᔭᐅᒃᑲᓐᓂᕆᐊᓖᑦ ᓄᓇᕗᒥᐅᓄᑦ. ᐄ, ᑕᐃᒪ 
ᖁᕕᐊᑉᐳᖓ ᑕᐃᒫᒃ ᓱᕈᓯᒃᑯᕕᑦᑕᖃᕐᓂᖅᓴᐅᓂᐊᓕᕐᒪᑦ 
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Thank you, Mr. Chairman. That was a 
comment. 
 
Chairman: Thank you. Ms. Ugyuk.  
 
Ms. Ugyuk (interpretation): Thank you, 
Mr. Chairman. My question is for the 
Auditor General. In paragraph 4 of your 
report, you note that parents are primarily 
responsible for the protection and well-
being of children and youth. As noted 
elsewhere in your report, it is not 
uncommon for youth in Nunavut to 
become parents themselves. Given the 
multi-generational nature of many Inuit 
households, who do you see as having the 
primary responsibility for the youngest 
children in a multi-generational household 
containing, for example, grandparents, 
parents, their children, and their children’s 
children? Thank you. 
 
Chairman: Thank you. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. I 
don’t think it’s possible to generalize in 
cases like that. I think it’s up to each family 
unit to determine who is going to accept 
the responsibility for the protection of the 
younger children, but it is clear to me that 
someone has to accept that responsibility. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Ugyuk.  
 
Ms. Ugyuk: To the Auditor General again. 
Paragraphs 5, 6, and 7 of your report list a 
number of government priorities, policies, 
and programs to meet the needs of children, 
youth, and families across Nunavut. 
Paragraph 7 identifies the four departments 
which provide programming in this area 
and provides details on core funding. Why 
is the core funding provided by the 
Department of CLEY for youth programs 
and sports programs not included in the 

ᑕᒫᓂ ᓄᓇᕗᒥ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ.  
 
ᐅᒡᔪᖅ: ᖁᔭᓐᓇᒦᒃ. ᑕᒡᕙᓂ paragraph 4-ᒥ 
ᓇᓗᓇᐃᖅᓯᒪᔮᓐᓂ ᐅᖄᓪᓚᔅᓯᒪᖕᒪᑦ ᐊᖏᔪᖅᑳᑦ ᑖᒃᑯᐊ 
ᐊᖏᔪᖅᑳᑦ ᑲᒥᓱᑦᑎᒻᒪᕆᐅᔪᑦ ᐅᓗᕆᐊᓇᖅᑐᐊᓗᒻᒥᓪᓗ 
ᓄᑕᕋᐃᓪᓗ ᐱᓯᒪᔭᐅᑦᑎᐊᕐᓂᐅᑉ ᒥᒃᓵᓄᑦ ᐃᓅᓱᑦᑐᓪᓗ 
ᑕᒡᕙᓂ ᑎᑎᕋᖅᓯᒪᒻᒥᒻᒪᑦ ᑖᑉᑯᐊ ᐃᓅᓱᒃᑐᓐᓂᒃ 
ᓄᓇᕗᒥ ᐊᖏᔪᖅᑳᓐᖑᖅᐸᓪᓕᐊᒻᒪᑕ 
ᓄᑕᕋᒻᒪᕆᐅᓪᓗᑎᒃ. ᐊᒥᓱᑦ ᑕᒡᕙᓂ ᐃᒡᓘᑉ 
ᐃᓗᐊᓃᖃᑦᑕᕐᒪᑕ ᓂᖏᐅᖑᔪᖅ, ᐊᖏᔪᖅᑳᖑᔪᑦ 
ᐃᓐᖑᑕᐅᔪᑦ, ᐊᒪᐅᖑᔪᑦ ᑕᒡᕙᓂ ᐊᑕᐅᓯᕐᒥ ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᐅᔪᖅ ᖃᓄᖅ ᑕᐅᑐᑉᐱᓯ ᓱᓇ 
ᑲᒪᓱᑦᑐᒻᒪᕆᐅᕙ ᑖᑉᑯᓂᖓ ᓄᑕᕋᓐᓈᕐᓂ ᑕᒡᕙᓂ 
ᐊᑕᐅᓯᕐᒥ ᐃᒡᓗᓂ ᑖᒃᑯᐊ ᐃᑦᑑᔪᑦ ᓂᖏᐅᖑᔪᑦ 
ᑲᒪᓱᑦᑎᐅᕙᑦ ᐊᖓᔪᖅᑳᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑖᒃᑯᐊ 
ᓄᑕᕋᖃᖅᑐᑦ ᓄᑕᖅᑲᓂ ᐃᓅᓱᑦᑐᒻᒪᕆᐅᓪᓗᑎᒃ 
ᓄᑕᕋᖅᑖᖃᑦᑕᖅᑐᑦ. ᑖᒃᑯᐊ ᓇᓪᓕᐊᑦ ᐱᒻᒪᕆᐅᕙᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ.  
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐃᒪᓐᓇ ᓇᓗᓇᐃᑦᑎᐊᕋᓱᐊᕐᓗᒍ ᐊᔪᕐᓇᕋᔭᖅᑰᖅᑐᖅ 
ᑕᐃᒫᒃ ᐃᒻᒥᒃᑰᕐᒪᑕ ᖃᑕᓐᖑᑎᒌᑦ 
ᐃᓱᒪᒃᓴᖅᓯᐅᕆᐊᖃᕋᔭᖅᑐᑦ ᑭᓇ ᓴᐳᔾᔨᓯᓯᒪᓂᐊᕐᒪᖔᑕ 
ᐅᑭᐅᑭᓐᓂᖅᓴᓂᒃ ᓱᕈᓯᕐᓂᒃ. ᑭᓯᐊᓂ 
ᓇᓗᓇᓐᖏᑦᑎᐊᖅᑐᑦ ᑭᓇ ᑲᒪᔨᐅᒋᐊᖃᕋᔭᖅᑐᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ.  
 
ᐅᒡᔪᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑕᕝᕗᖓᑦᑕᐅᖅ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᓂᒃ 5, 6, ᐊᒻᒪᓗ 7-ᒥ 
ᑎᑎᕋᖅᓯᒪᖕᒪᑕ ᐅᓂᒃᑳᕐᓂᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 
ᓯᕗᓪᓕᐅᑎᓯᒪᔭᖏᑦ ᐊᑐᐊᒐᑦ ᐃᑲᔫᑏᓪᓗ 
ᒪᓕᒋᐊᖃᕐᒪᑕ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒋᒋᐊᖃᖅᑕᖏᑦ ᓱᕈᓰᑦ 
ᐅᕕᒃᑲᐃᑦ ᖃᑕᓐᖑᑎᒌᓪᓗ ᓄᓇᕗᒥ. ᑎᑎᕋᖅᓯᒪᔪᖅ 
7ᒥ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑦ ᓯᑕᒪᓂᒃ ᐱᓕᕆᕕᐅᔪᓂᒃ 
ᑖᒃᑯᓂᖓ ᐃᑲᔫᑎᓂᒃ ᐱᑕᖃᖅᑎᑦᑎᔪᓂᒃ ᐊᒻᒪᓗ 
ᑖᒃᑯᐊ ᑮᓇᐅᔭᐃᑦ ᐃᓗᐃᒃᑳᑦ. ᓱᒻᒪᓪᓕ ᑖᒃᑯᐊ 



 56 

listing provided? Thank you. 
 
Chairman: Thank you. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. I’ll 
ask Ms. Salvail to respond to that.  
 
Chairman: Ms. Salvail. 
 
Ms. Salvail: Thank you, Mr. Chairman. In 
paragraph 7, what we meant to do was just 
give examples of the level of funding of 
various programs. So by all means, the list 
is not exhaustive. The reference to the 
sports and youth programs, you can find it 
in Exhibit 2 on just the next page, where 
we list all of the programs that are for 
children, youth, and their families. So 
again, in paragraph 7, we just didn’t list all 
of the dollars involved in each of these 
programs. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
Pertaining to paragraph 6 of the Auditor 
General’s report, if I can understand this 
paragraph correctly, my understanding is 
that there are foster homes or safe homes, 
where a child may be apprehended from 
their home to be placed in a safe home, but 
according to that paragraph, the home may 
not be safe.  
 
The problem that the child has to be placed 
in a safe home is not new; it has been 
around before 1999. So I would think that 
for any community, there would have been 
some determination that this family is safe, 
this family is not. So are we being reactive 
rather than proactive up here? That’s to the 
Minister of Health and Social Services. Do 
you have any plans to do research in the 
communities? For instance, my 
communities, any one of them, I have two 
constituencies. Thank you, Mr. Chairman. 

ᑮᓇᐅᔭᐃᑦ ᐃᓗᐃᒃᑲᑦ ᐱᑕᖃᖅᑎᑕᐅᔪᑦ 
ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ ᐅᕕᒃᑲᕐᓄᑦ 
ᐱᓐᖑᐊᖅᑐᓕᕆᓂᕐᒧᓪᓗ ᐃᓚᐅᑎᑦᓯᖏᓪᓚᑦ ᑖᒃᑯᓂᖓ 
ᑎᑎᕋᖅᓯᒪᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅ 
ᓴᓪᕙᐃ ᑖᓐᓇ ᑭᐅᖁᓂᐊᕋᒃᑯ ᑖᑦᓱᒥᖓ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅ ᓴᓪᕙᐃ.  
 
ᓴᓪᕙᐃ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒡᕙᓂ 
ᑎᑎᕋᖅᓯᒪᔪᓂ 7ᓂ ᐃᒪᓐᓇᐃᒐᓱᐊᖅᓯᒪᖕᒪᑦ 
ᐆᒃᑐᑎᒋᔭᐅᑐᐃᓐᓇᕐᒪᑦ 
ᑮᓇᐅᔭᖃᖅᑎᑦᓯᔾᔪᑕᐅᖃᑦᑕᖅᑐᑦ ᐄ, ᑕᐃᓐᓇ ᓄᑖᖅ 
ᐅᖃᐅᓯᕆᔭᐅᔪᖅ ᑕᒡᕙᓂ ᑭᖑᓪᓕᕐᒥ ᒪᑉᐱᒐᕐᒥ 
ᑕᑯᒍᓐᓇᖅᑕᓯ ᑕᐃᒃᑯᐊ ᐃᑲᔫᑕᐅᔪᓕᒫᑦ ᐃᓗᐊᓃᒻᒪᑕ 
ᑖᓐᓇ paragraph 7 ᑕᐃᒃᑯᐊ 
ᑎᑎᖅᑲᐅᓐᖏᑐᐃᓐᓇᖅᑕᕗᑦ ᑮᓇᐅᔭᐃᑦ ᐊᑐᓂᑦ 
ᐃᑲᔫᑕᐅᔪᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ.  
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᑖᒍᑦ 
ᐱᔾᔪᑎᖃᖅᑐᖅ ᑎᑎᕋᖅᓯᒪᔪᒥ 6 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ 
ᑐᑭᓯᐅᒪᒍᓐᓇᕈᒃᑯ ᐃᓛᒃ ᑐᑭᓯᑦᓯᐊᕈᒃᑯ ᑖᓐᓇ 
ᑎᑎᕋᖅᓯᒪᔪᖅ ᑐᑭᓯᐅᒪᒐᒪ ᑕᐃᒃᑯᐊ 
ᐊᖏᔪᖅᑳᕆᔭᐅᓐᖑᐊᖅᑐᓃᖅᑐᖃᕐᒪᑦ ᓱᕈᓯᖅ ᓲᕐᓗ 
ᑎᒍᔭᐅᕐᓂᖅᐸᑦ ᐊᖅᓵᖅᑕᐅᓂᖅᐸᑦ ᐊᖏᕐᕋᖓᓂ 
ᐃᓕᔭᐅᓂᐊᒡᓗᓂ ᐊᓈᓇᒋᔭᐅᓐᖑᐊᖅᑐᓄᑦ ᑖᓐᓇ 
ᑎᑎᕋᖅᓯᒪᓂᖓ ᒪᓕᒃᑐᒍ ᑕᒪᓐᓇ ᐊᖏᕐᕋᐅᔪᖅ 
ᐃᒪᓐᓇ ᐊᑦᑕᓐᓇᖅᑐᖃᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ. 
 
ᑕᒪᓐᓇ ᐊᖏᕐᕋᖓᓄᑦ ᐅᑎᖅᑎᑦᓯᖃᑦᑕᕐᓂᖅ 
ᓄᑖᖑᓐᖏᒻᒪᑦ 1999-ᒥᓂᑦ ᑕᒪᓐᓇ ᓇᓪᓕᐊᑐᐃᓐᓇᖅ 
ᓄᓇᓕᐅᔪᖅ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᓐᓇᕐᒪᑕ ᑖᒃᑯᐊ 
ᖃᑕᓐᖑᑎᒌᑦ ᐅᑯᐊ ᐊᑦᑕᓇᓐᖏᑦᑐᐃᑦ ᐅᑯᐊ 
ᐊᑦᑕᓇᖅᑐᐃᑦ ᐃᓂᒋᔭᐅᑉᐸᑕ ᑕᒪᓐᓇ 
ᐃᑲᔪᑦᓯᐊᕋᓱᐊᕋᓗᐊᖅᐱᑕ ᑖᒃᑯᓂᖓ ᓱᕈᓯᕐᓂᑦ 
ᐊᖏᕐᕋᖃᑦᓯᐊᕆᐊᖃᖅᑐᓂᑦ ᐸᕐᓇᐅᑎᖃᖅᐱᓯ 
ᖃᐅᔨᓴᕐᓂᐊᕐᓗᓯ ᓄᓇᓕᒡᓂ ᓲᕐᓗ ᐆᑦᑑᑎᒋᓗᒍ 
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Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. Just a 
correction, I think you referred to me as the 
Minister; I should be the Deputy Minister, 
just to correct that. My boss is still happy. 
No, I’m kidding.  
 
>>Laughter 
 
I think what you’re asking is whether we’re 
doing any analyses to see if there are any 
indicators of things that are going on. As 
we roll out the action plan, that is the hope 
to do that. As we examine caseloads and 
what’s behind the caseloads and whatnot, 
we should hope to identify some trends and 
then once we identify them, obviously we 
would look at the situation and determine 
how best then to deal with it. Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. 
This government has been around for over 
ten years now. You must have some files 
on the number of caseloads to get some 
ideas to ensure that we can be proactive up 
here. Just because a home is not a safe 
place, it could have a negative consequence 
on a child who needs to be taken away to a 
safe place in the community. So don’t you 
have any files that you can look at the 
caseloads from the past ten years? Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. 
Unfortunately the Auditor General’s report 
indicated that we have not been doing a 
very good job of doing that, so that is 
something that we have to address. I should 
have actually mentioned in my opening 
comments that we have put a key position 

ᓄᓇᓕᖁᑎᒃᑲ ᓇᒡᓕᐊᑐᐃᓐᓇᖅ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓇᓗᓇᐃᕆᐊᑐᐃᓐᓇᕐᓗᒍ ᑕᒻᒪᕋᑖᖅᑐᖅ 
ᒥᓂᔅᑕᓚᕋᑖᕋᕕᑦ ᒥᓂᔅᑑᖏᓐᓇᒪ ᑐᒡᓕᕆᔭᐅᒐᒪ 
ᓴᐅᑦᑕᐅᑦᑕᕈᐊᕋᒪ ᐊᖏᔪᖅᑳᕋᓄᑦ. 
ᐅᖃᓐᖑᐊᑐᐃᓐᓇᖅᐳᖓ. 
 
>>ᐃᓪᓚᖅᑐᑦ 
 
 
ᐃᒪᓐᓇ ᐊᐱᖅᓱᖅᑰᕋᕕᑦ ᕿᒥᕐᕈᔭᐅᓚᐅᕐᒪᖔᑕ ᑕᒪᒃᑯᐊ 
ᑖᒃᑯᐊ ᐱᓕᕆᔾᔪᑎᒃᓴᐃᑦ ᐸᕐᓇᐅᑕᐅᔪᑦ 
ᐱᓕᕆᐊᕆᔭᐅᕙᓪᓕᐊᑎᒡᓗᒋᑦ ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᓂᐊᖅᑕᕗᑦ ᖃᓄᐃᓕᖓᒻᒪᖔᑕ ᐊᒻᒪᓗ 
ᓇᓗᓇᐃᖅᐸᓪᓕᐊᓗᒋᑦ ᐊᓯᔾᔨᐸᓪᓕᐊᔪᑦ. ᐊᒻᒪᓗ 
ᖃᓄᐃᓘᕈᑎᒋᕙᓪᓕᐊᓂᐊᕐᓗᒋᑦ ᐊᒻᒪᓗ ᖃᓄᖅ 
ᐱᐅᓂᖅᐹᖑᒐᔭᕐᒪᖔᖅ ᑲᒪᒋᓇᓱᐊᕐᓂᐊᕐᓗᒋᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. ᑖᓐᓇ 
ᒐᕙᒪᐅᔪᖅ ᖁᓕᓄᑦ ᐊᕐᕌᒍᓄᑦ ᒐᕙᒪᐅᓕᕐᒪᑦ ᐊᒻᒪᓗ 
ᐃᓛᒃ ᐃᑲᔪᖅᑕᓯ ᐸᐃᑉᐹᖁᑎᖏᑦ ᐱᓯᒪᒐᒃᓯᐅ ᖃᓄᖅ 
ᖃᐅᔨᒍᑎᒋᒐᓱᐊᕐᓂᐊᒡᓗᒍ ᐃᒪᓐᓇ 
ᐊᔭᐅᖅᑐᐃᒍᓐᓇᕋᓗᐊᕋᑦᑕ ᑕᒫᓂ ᓲᕐᓗ 
ᐊᖏᕐᕋᕆᔭᐅᔪᖅ ᐊᑦᑕᕐᓇᖅᐸᑦ ᐃᒪᓐᓇ 
ᐊᑦᑐᐃᒍᓐᓇᕐᒪᕆᒻᒪᑦ ᓱᕈᓯᖅ ᐅᑎᖅᑎᑕᐅᑉᐸᑦ 
ᑕᒡᕗᖓᑦᓴᐃᓐᓇᖅ ᐊᖏᕐᕋᕆᔭᐅᔪᒧᑦ ᓲᕐᓗ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓚᐅᖅᑐᓄᑦ ᑕᐃᒪᐃᓐᓇᐃᓯᒪᔪᓂᒃ 
ᐊᕐᕌᒍᓄᑦ ᖁᓕᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᖁᑎᖃᖅᑭᓰ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᒡᒍᐊᖅᐳᖓ 
ᑕᒪᒃᑯᓂᖓ ᑲᒪᒋᑦᓯᐊᖅᓯᒪᓐᖏᓇᑦᑎᒍ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᐅᓂᒃᑳᕆᓯᒪᒻᒥᒻᒪᒍ 
ᐅᖃᕆᐊᖃᖅᑲᐅᒐᒪᖃᐃ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᑦᑎᓐᓂ 



 58 

in our organization. We do, in fact, have an 
executive director of social services now 
and that young lady is sitting over there, 
third from the right, just below the tapestry. 
Her name is Lynn MacKenzie. So she will 
be tasked with doing this work in terms of 
making sure we get the information going 
forward.  
 
At this point, we have not done information 
gathering to do any type of analysis, quite 
honestly. So it is a priority that I mention in 
the short term to do that. I believe, in my 
opening comments, I had indicated that we 
had initiated a review, the work to do this, 
so it is something that we hope to address 
in the short term. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Ningark.  
 
Mr. Ningark: Thank you, Mr. Chairman. I 
thank Peter Ma. Now I want to know, for 
the record, who has the authority? Some 
communities don’t have a social worker, 
others have but they share that same social 
worker within the region. Who has the 
authority to apprehend or take away a child 
from a home that is not safe for a child to 
put that child in a safe home? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. In 
communities like the ones the Member is 
referencing, we do sometimes provide 
support from other parts of our operations. 
For example, a regional director may cover 
off the community. I’ll pick Mr. Elliott, 
let’s say, in Arctic Bay. So that individual 
already has the legislated authority to deal 
with the situation, so that’s how we would 
deal with that particular situation where we 
have a vacancy in a community. Thank 
you, Mr. Chairman.  

ᐃᓂᑕᖃᕐᒪᑦ ᑐᑭᒧᐊᑦᑎᑦᓯᔨᒥᑦ 
ᑐᑭᒧᐊᑦᑎᑦᓯᔨᖃᓕᖅᑐᖓ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᐃᑲ 
ᐱᖓᔪᐊᓐᓂ ᑕᐃᑲᐅᓕᖅᑯᖅ ᐊᑎᖓ ᓕᓐ ᒪᑭᓐᓯ.  
ᑕᒪᑐᒥᖓ ᐱᓕᕆᐊᒃᓴᓂᖅᑎᑕᐅᓂᐊᖅᑐᖅ ᑕᒪᓐᓇ 
ᓯᕗᒧᐊᑦᓯᐊᖁᓪᓗᒍ. 
 
 
 
 
 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᒫᓐᓇᒧᑦ ᑐᑭᓯᒋᐊᕈᑎᒃᓴᓂᑦ 
ᑲᑎᖅᓱᐃᓯᒪᓗᐊᓐᖏᓇᑦᑕ ᑕᐃᒫᒃ ᓯᕕᑭᑦᑐᒧᑦ 
ᐋᖅᑭᑦᑕᐅᒐᓱᐊᕐᓂᐊᖅᑐᖅ ᒪᑐᐃᖅᓯᔾᔪᑎᒃᑲᓂᖅᑕᐅ 
ᑕᒪᒃᑯᓂᖓ ᕿᒥᕐᕈᕙᓪᓕᐊᓂᐊᓕᕋᑦᑕ ᐊᒻᒪᓗ 
ᓯᕕᑭᑦᑐᒧᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕗᑦ 
ᐋᖅᑮᒐᓱᐊᕈᑎᒃᓴᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᕆᕙᕋ ᐲᑕ ᒫ. ᖃᐅᔨᒪᒍᒪᒻᒥᒐᒪ 
ᑎᑎᕋᖅᓯᒪᓂᐊᕐᒪᑦ. ᑭᓇ ᓯᕗᒡᓕᐅᔾᔨᓯᒪᕙᑦ ᐃᓚᖏᑦ 
ᓄᓇᓖᑦ ᐃᓄᓕᕆᔨᖃᖅᑎᓐᓇᒋᑦ ᐊᒻᒪᓗ ᐃᓚᖏᑦ 
ᐊᑕᐅᓯᕐᒥᑦ ᐃᓄᓕᕆᔨᖃᖃᑦᑕᖅᑕᓯ ᑭᓇ 
ᐱᔪᓐᓇᐅᑎᖃᖅᑲ ᐊᖅᓵᖅᓯᒍᓐᓇᕆᐊᖅᓴᖅ ᓲᕐᓗ 
ᐊᖏᕐᕋᒥ ᓲᕐᓗ ᐃᓄᓕᕆᔨᖃᓐᖏᑦᑐᓂᑦ ᑕᐃᑯᖓ 
ᐊᑦᑕᕐᓇᖅᑐᒦᖁᓇᒍ ᓱᕈᓯᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ 
ᓄᓇᓕᒡᓂᑦ ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᔭᖅᐱᑦ ᒥᒃᓵᓄᑦ 
ᐱᑕᖃᖅᑎᑦᓯᖃᑦᑕᖅᑐᒍᑦ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᒥᒡᓘᓐᓃᑦ 
ᐃᑲᔪᖅᑎᖃᕈᓐᓇᖃᑦᑕᖅᑐᒍᑦ.  
 
ᓲᕐᓗ ᑕᐃᓐᓇ ᑐᑭᓯᐊᑦᑎᑦᓯᔨ ᓄᓇᓕᒻᒥᒡᓘᓐᓃᑦ ᓲᕐᓗ 
ᐆᑦᑑᑎᒋᓗᒍ ᒥᔅᑕ ᐃᐊᓕᐊᑦ ᐆᑦᑑᑎᒋᓗᒍ 
ᐱᔪᓐᓇᐅᑎᖃᓕᕐᖓᑦ ᒪᓕᒐᑎᒍᑦ ᑎᒍᓯᒍᓐᓇᕐᓗᓂ 
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Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you. In places where 
we may not have a social worker for a 
period of time, when does the Justice of the 
Peace fit in, in that regard? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I may 
be wrong in my response, but I’m not 
aware of a role for the Justice of the Peace 
in this type of situation, but I will confirm 
that after we’re done the hearings. Thank 
you, Mr. Chairman. 
 
Chairman: Thank you. We will now move 
on to Observations and Recommendations, 
Child and Family Services, paragraphs 9 to 
70. Mr. Aupaluktuq.  
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. My question is to the Office of 
the Auditor General. As you are aware, in 
paragraphs 9 and 10 of your report, it 
summarizes the general intent of the Child 

and Family Services Act. Exhibit 3 in the 
report indicates that the government 
allocates the roles and responsibilities 
necessary for administering and enforcing 
the Act. In your view, how could the 
organizational structure of the Department 
of Health and Social Services be improved 
to more effectively administer the Act? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
When we do our audits, there are two 
issues that we really do not comment on 
generally, one is policy issues of 
government and the other is what we call 
machinery of government, so how 
government organizes itself, unless we see 

ᑕᐃᒫᒃ ᐋᖅᑭᒃᓯᓯᒪᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ. 
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᓲᕐᓗ ᓄᓇᓂ 
ᐃᓄᓕᕆᔨᖃᐅᓐᖏᑦᑐᓂ ᐃᓛᓐᓂᒃᑯᑦ ᑕᐃᒃᑯᐊᓕ 
ᐃᖅᑲᖅᑐᐃᔨᕋᓛᑦ ᓄᓇᓕᓐᓂ ᖃᓄᐃᓕᖓᓲᖑᕙᑦ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑕᒻᒪᑐᐃᓐᓇᕆᐊᖃᖅᑐᖓ ᑭᐅᔾᔪᑎᒐᓂ 
ᖃᐅᔨᒪᓐᖏᓐᓇᒪ ᐃᖅᑲᖅᑐᐃ ᓄᓇᓖᑦ 
ᐃᖅᑲᖅᑐᐃᔨᖏᑦ ᑕᒪᑐᒥᖓ ᑲᒪᒻᒪᖔᑕ ᑭᓯᐊᓂ 
ᖃᐅᔨᒋᐊᕐᓂᐊᖅᐸᕋ ᓇᓗᓇᐃᕐᓗᒍᓗ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦᓱ: ᖁᔭᓐᓇᒦᒃ. ᑲᔪᓯᒋᐊᕐᓗᑕ. 
ᐊᑐᓕᖁᔭᐅᔪᓂᑦ ᑖᒃᑯᓄᖓ ᓱᕈᓯᓕᕆᔾᔪᑎᓄᑦ 
ᐅᕕᒃᑲᓕᕆᔾᔪᑎᓄᑦ 9-ᒥᒃ 70-ᒧᑦ. ᒥᔅᑕ ᐊᐅᐸᓗᒃᑐᖅ.  
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᐅᑉ ᐊᓪᓚᕝᕕᐊᓄᑦ. 
ᖃᐅᔨᒪᒐᕕᑦ ᑖᒃᑯᐊ ᐅᓂᒃᑳᕐᓂ ᓇᐃᓪᓕᑎᖅᓯᒪᔪᓂ 
ᐅᓂᒃᑳᕐᖓᑦ ᑖᒃᑯᓂᖓ ᒪᓕᒐᕐᓂᒃ ᑖᒃᑯᓂᖓ ᐅᓂᒃᑳᑎᑦ 
ᐅᖃᖅᓯᒪᒻᒪᑕ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ 
ᑐᓂᐅᖅᑲᐃᖃᑦᑕᕐᒪᑕ ᑖᒃᑯᐊ 
ᐊᐅᓚᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂᒃ ᐱᖁᔭᐃᑦ 
ᐃᓱᒪᒋᔭᖅᑎᓪᓗᒍᓪᓕ ᑖᒃᑯᐊ ᖃᓄᖅ 
ᐋᖅᑭᒃᓯᒪᒍᓐᓇᖅᑲᑦ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓪᓗ ᑖᒃᑯᓂᖓ 
ᐊᐅᓚᑦᑎᑦᑎᐊᕈᓐᓇᕐᓂᓴᐅᖁᓪᓗᒋᑦ ᐱᖁᔭᕐᓂᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ.  
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒫᒃ 
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some really obvious problem that is created 
in an organization. So we really believe it’s 
up to government to organize itself as it 
wishes and to perhaps do an assessment 
periodically to see if there are efficiencies 
that can be gained or new structures. I 
would not comment on the organization as 
it is now.  
 
Chairman: Thank you. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. My question again is to the 
Office of the Auditor General. In 
paragraphs 15 and 16, the report indicates 
that the review of a number of child 
protection case files determine the extent of 
the department’s compliance with the Child 

and Family Services Act in the areas of 
capacity, monitoring, information analysis, 
and reporting. In your view, which of these 
areas is most critical for ensuring 
compliance of this Act? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
Obviously we thought that these were all 
very important. Clearly having the human 
resources in place is absolutely essential to 
ensuring compliance, but as well, 
collection of information and monitoring 
are important to know if procedures are 
being respected and are being carried out, 
and if the people in place are actually doing 
what one would expect them to do under 
the Act. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Aupaluktuq.  
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. My question is to the 
Government of Nunavut witnesses here. In 
Exhibit 4 of the Auditor General’s report, it 
depicts a number of potential outcome 

ᑭᒡᓕᓯᓂᐊᓕᕌᖓᑦᑕ ᑖᒃᑯᓂᖓ ᒪᕐᕉᓐᓂᒃ 
ᑲᒪᒋᔭᖃᖃᑦᑕᕋᑦᑕ ᐊᑐᐊᒐᕐᒨᖓᔪᓂᒃ ᐊᑐᐊᒐᖏᓐᓂᒃ 
ᒐᕙᒪᒃᑯᑦ ᐊᒻᒪᓗ ᖃᓄᖅ ᒐᕙᒪᒃᑯᓪᓗ 
ᐋᖅᑭᒃᓯᓯᒪᖕᒪᖔᑕ ᐃᒪᓐᓇ ᑕᑯᓐᖏᑯᑦᑕ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᓗᐊᖅᑐᓂᒃ ᐃᒪᓐᓇ ᐃᓱᒪᖃᑦᑕᕋᑦᑕ 
ᑖᒃᑯᐊ ᓇᖕᒥᓂᖅ ᒐᕙᒪᒃᑯᑦ ᐋᖅᑭᒃᓱᐃᒋᐊᖃᕐᒪᑕ  
ᐊᑲᐅᓐᖏᔾᔪᑎᒥᓂᒃ ᐃᒻᒪᖄ ᐃᓛᓐᓂᒃᑯᑦ 
ᕿᒥᕐᕈᒋᐊᖃᑦᑕᕈᑦᑕ ᕿᒥᕐᕈᖃᑦᑕᕈᑎᒃ ᑖᒃᑯᐊ 
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐅᖃᐅᓯᕆᒍᒪᒐᔭᓐᖏᑕᒃᑲ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ.  
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᓐᓇ ᐊᐱᖅᑯᑎᒐ ᓱᓕ ᑕᒡᕗᖓ ᑭᓪᓕᓯᓂᐊᖅᑑᑉ 
paragraph 15, 16ᒧᑦ ᑖᒃᑯᐊ ᓱᕈᓯᕐᓄᑦ 
ᓴᐳᔾᔭᐅᒋᐊᖅᓯᒪᔪᑦ ᐄ, ᑖᒃᑯᐊ ᖃᑕᓐᖑᑎᒌᓄᑦ ᐱᖁᔭᖅ 
ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᕐᓂᖅ 
ᖃᐅᔨᒪᒐᓱᐊᕆᐊᖃᕐᓂᖅ ᑐᑭᓯᒋᐊᕈᑎᓂᒃ 
ᕿᒥᕐᕈᒋᐊᖃᕐᓂᖅ ᐊᒻᒪᓗ ᐅᓂᒃᑳᖃᑦᑕᕆᐊᖃᕐᓂᖅ 
ᐃᓱᒪᖕᓂ ᑕᒪᒃᑯᐊᓕ ᖃᓄᖅ ᐱᒻᒪᕆᐅᑎᒋᕙᑦ 
ᒪᓕᒋᐊᖃᕐᓗᓂ ᒪᓕᒐᕐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᒥᔅᑕ ᕗᕋᐃᓱ.  
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᒃᑯᐊ 
ᐱᒻᒪᕆᐅᓱᕆᓚᐅᕋᑦᑎᒍ ᓇᓗᓇᓐᖏᒻᒪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓗᓂ ᐱᑕᖃᕆᐊᖃᒻᒪᕆᖕᒪᑦ ᑖᒃᑯᐊ 
ᒪᓕᒃᑕᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᒪᓕᒐᐃᑦ ᐊᒻᒪᓗ 
ᑲᑎᖅᓱᐃᒍᓐᓇᕐᓗᑎᒃ ᐊᒻᒪᓗ ᖃᐅᔨᒪᒐᓱᐊᕈᓐᓇᕐᓗᑎᒃ 
ᑕᒪᒃᑯᐊ ᒪᓕᒋᐊᓖᑦ ᐊᑐᖅᑕᐅᒐᓗᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᐱᓕᕆᐊᔅᓴᖃᖅᑎᑕᐅᔪᑦ ᐱᓕᕆᐊᒃᓴᒥᓂᒃ 
ᐱᓕᕆᓕᕋᓗᐊᕐᒪᖔᑕ.  
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ.  
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paths when a report on a child is received 
by Social Services. Are there any specific 
stages of this process that are more 
frequently problematic than other stages? 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. No, 
we’re not aware of any stages in the 
process that are more problematic than the 
others. Thank you. 
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. My question is to 
(interpretation ends) Deputy Minister Ma. 
(interpretation) Paragraph 12 of the Auditor 
General’s report notes that the 
municipalities of Cape Dorset and Igloolik 
provide social services on the 
government’s behalf. I’m not convinced 
that this arrangement has proven to be an 
effective means of delivering social 
services. Are they just passing it onto the 
municipalities or do they have more power 
as a result of it being under the hamlet? So 
does the hamlet have more power or are 
they there just to employ social workers? 
Mr. Chairman, I understand that Cape 
Dorset and Igloolik are the only 
communities that provide social services 
through their municipalities. I am not 
convinced, but I still would like 
clarification on that, Mr. Chairman. Thank 
you. 
 
Chairman: Thank you. I just want to 
throw a little bit in here before you answer 
the question because I know in Cape 
Dorset, we have some issues with social 
services and getting qualified people in 
there, so if you could just answer that. 
Thank you. Mr. Ma. 
 

 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒐ ᓄᓇᕗᑦ ᒐᕙᒪᖏᓐᓄᑦ ᒥᓂᔅᑕᐅᑉ 
ᑐᒡᓕᐊᓄᑦ ᑕᒡᕙᓂ ᐅᓂᒃᑳᖏᓐᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐊᖅᑎᐅᑉ ᐱᔭᐅᒑᖓᑕ ᓱᕈᓰᑦ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ ᐊᑐᖅᑕᐅᓯᒪᕙ ᓇᒥ  
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᓗᐊᖃᑦᑕᖅᑲ ᑖᓐᓇ ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ.  ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᒪᓐᖏᑦᑐᒍᑦ ᑐᓴᖅᓯᒪᓐᖏᑦᑐᒍᑦ ᐃᒪᓐᓇ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑕᐅᓗᐊᖅᑐᓂᒃ ᓴᓂᖏᓐᓂᒃ ᐊᓯᖏᑦᑕ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ.  
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ Deputy 
Minister ᒫᒧᑦ ᐊᐱᖅᑯᑎᒋᔭᕋ. ᐅᖃᓕᒫᕐᕕᒃ 12 ᑖᔅᓱᒪ 
ᑭᓪᓕᓯᓂᐊᖅᑎᐅᑉ Auditor General ᐅᓂᒃᑳᖏᓐᓂ 
ᐅᖃᖅᓯᒪᒻᒪᑦ, ᑭᓐᖓᐃᓪᓗ ᐃᒡᓗᓕᓪᓗ ᑕᐃᒪ 
ᐱᔨᑦᑎᕋᖅᑎᐅᑕᐅᒻᒪᑎᒃ ᒐᕙᒪᒃᑯᓐᓄᑦ ᑭᒡᒐᑐᖅᓱᓂᔾᔪᒃ. 
ᐅᓇ ᐅᑉᐱᕆᑦᑎᐊᓐᖏᕈᔪᒃᑲᒃᑯ 
ᐃᑲᔪᖅᐹᓪᓕᕐᒪᖔᓪᓘᓐᓃᑦ ᐅᕝᕙᓘᓐᓃᑦ Hᐊᒪᓚᑦᑯᑦ 
ᐊᑐᖅᑕᐅᑐᐃᓐᓇᕐᒪᖔᑕ ᒐᕙᒪᒃᑯᑦ Hᐊᒪᓚᒃᑯᑦ 
ᐊᖅᑯᑎᑐᐃᓐᓇᐅᕚᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐱᔪᓐᓇᐅᑎᖃᕐᓂᖅᓴᐅᕙᑦ ᕼᐋᒻᒪᓚᒃᑯᓐᓂᑦ 
ᑎᒍᒥᐊᕈᑕᐅᒻᒪᑕ ᐃᓄᓕᕆᔨᒃᑯᑦ. ᓴᓐᖏᓂᖅᓴᐅᓕᖅᐸᑦ 
ᕼᐋᒻᒪᓚᒃᑯᑦ ᐃᓄᓕᕆᓂᕐᒧᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᑎᑐᐃᓐᓇᖅᐸᑦ? 
ᑐᑭᓯᒍᒪᒐᓗᐊᖅᑐᖓ ᐃᒃᓯᕙᐅᑖᖅ, ᐃᒡᓗᓕᓪᓗ 
ᑭᓐᖓᐃᓪᓗ ᑖᒃᑯᐊᑐᐊᖅ ᑎᒍᒥᐊᕐᒪᑕ ᐃᓄᓕᕆᓂᕐᒧᑦ. 
ᐅᕙᖓᓕ ᑕᐅᑐᑦᑕᒃᑯᑦ ᐊᑑᑎᖃᓗᐊᖅᑑᑎᒋᖏᑦᑐᒍ 
ᐋᒪᐃ ᑐᑭᓯᑎᑕᐅᔪᒪᔪᖓ ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᑭᐅᓚᐅᓐᖏᓐᓂᖓᓂᑦ ᑭᓐᖓᓂᑦᑕᐅᖅ ᑕᕝᕗᖓᑦᑕᐅᖅ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐃᓱᒫᓗᒍᑎᖃᑉᐸᒻᒥᒐᑦᑕ 
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Mr. Ma: Thank you, Mr. Chairman. 
Before I actually directly answer the 
Member’s question, I’ll give some 
background to other Members who may or 
may not be familiar with the situation.  
 
As you both indicated, Mr. Chairman, you 
and Member Tapardjuk, those are the only 
two communities in Nunavut where there is 
another arrangement other than through the 
department. All of these arrangements were 
in place actually pre-Nunavut, so in other 
words, during the old GNWT days. In case 
of Cape Dorset, the community that the 
Chairman is from, that agreement is 
actually through a community transfer 
initiative. I believe it’s the only one that 
was ever signed and that’s through the 
Department of Community and 
Government Services. In the case of 
Igloolik, it’s a direct contribution from my 
department, from the Department of Health 
and Social Services. 
 
To directly answer the question posed by 
Member Tapardjuk, I believe he gave me 
the answer. We have concerns about the 
way that the contracts are being 
administered by the two communities. At 
this point, we have not had the opportunity 
to engage in a discussion with the two 
communities involved. We do have to 
provide coverage, assistance, 
administration, and other things to the two 
communities involved. I have to be fair to 
the communities. Obviously I have not had 
the opportunity to have a discussion with 
them about how things could be improved.  
 
The next comment I’m going to make may 
be somewhat… . I don’t want to be taken 
the wrong way, but the agreements allow 
the government to provide notice to take 
back the services. However, having said 
that, there is also an opportunity, I believe 
and I’ll have to look at this a little more 

ᑭᐅᔪᓐᓇᕈᕕᐅᒃ ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑭᐅᓚᐅᓐᖏᓂᓐᓂ ᐊᐱᖅᑯᑎᒋᔭᖓᓂᒃ, 
ᐅᓂᒃᑳᑲᐃᓐᓇᕈᒪᖃᐃ ᖃᓄᐃᑉᐸᓪᓕᐊᓯᒪᓂᕆᔭᖓᓂᒃ 
ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᖏᓐᓄᑦ. 
 
 
 
ᐅᖃᕋᑖᕋᔅᓯ ᐃᕝᕕᑦ ᐃᔅᓯᕙᐅᑖᖅ ᐊᒻᒪ ᒥᔅᑕ ᑕᐹᕐᔪᒃ 
ᑖᒃᑯᑑᒻᒪᑎ ᓄᓇᓕᐅᔫᒃ ᐊᓯᐊᒍᖔᖅ ᐋᖅᑭᑦᓯᒪᔪᑦ 
ᐃᓄᓕᕆᔨᖃᖅᑐᑎᑦ ᑖᒃᑯᑭᐊ ᓄᓇᕗᑖᓚᐅᖅᑎᓐᓇᑕ 
ᐋᖅᑭᑦᑕᐅᓚᐅᖅᓯᒪᔪᑦ. ᑕᐃᑲᓂᓕ ᑭᓐᖓᕐᓂᑦ ᑕᐃᒃᑯᐊ 
ᐊᖏᖃᑎᒌᑦᓯᒪᔪᑦ ᑕᐃᒃᑯᓄᖓ 
ᓄᑦᑎᖅᑕᐅᓚᐅᖅᓯᒪᔪᓄᑦ ᓄᓇᓕᓐᓄᑦ ᑖᒃᑯᓇᖓᑦ 
ᐃᓪᓗᓕᒻᒥᓕ ᐃᑲᔪᕈᑕᐅᓯᒪᔪᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᓐᓂᑦ.  
 
 
 
 
 
 
 
 
 
 
 
ᐊᐱᖅᑯᑎᒋᕋᑖᖅᑕᖓᓄᑦ ᑕᐹᖅᔫᑉ ᑭᐅᕙᓪᓚᐃᒻᒪᑎ. 
ᐃᓱᒫᓗᒍᑎᖃᖅᑐᒍᑦ ᑖᒃᑯᐊ ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ 
ᓄᓇᓕᓐᓂᑦ. ᒫᓐᓇᐅᔪᖅ ᐅᖃᖃᑎᒌᒍᓐᓇᖅᓯᓯᒪᖏᓇᑦᑕ 
ᑕᐃᒃᑯᐊ ᓄᓇᓕᐅᔫᒃ ᐃᑲᔪᖃᑦᑕᖅᑐᒍᑦ ᑖᒃᑯᓄᖓ 
ᓄᓇᓕᐅᔫᓐᓄᒃ ᒪᕐᕉᓐᓄᒃ ᑭᓯᐊᓂ ᑕᐃᒃᑯᐊ 
ᐅᖃᖃᑎᒋᔪᓐᓇᖅᓯᓚᐅᖅᓯᒪᖏᓇᒃᑭᑦ ᖃᓄᖅ 
ᐋᖅᑭᒋᐊᑦᑎᐊᕈᓐᓇᕐᒪᖔᑕ 
 
 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐅᖃᐅᓯᕆᔪᒪᔭᕋ ᑐᑭᓯᓂᕐᓗᑦᑕᐅᒍᒪᖏᑦᑐᖓ 
ᑖᒃᑯᐊ ᐊᖏᖃᑎᒌᒍᑕᐅᔫᒃ ᐱᔪᓐᓇᑎᑦᑎᔪᑦ 
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carefully, for the communities to also 
rectify the situation.  
 
I don’t want to prejudge anything; it’s not 
fair to the communities. I have not yet had 
the opportunity to engage them in a 
dialogue about what’s going on in those 
two communities. So I’ll leave it at that, 
Mr. Chairman. Thank you. 
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. You did not answer 
my question and I wanted an answer. They 
provide social services on the 
government’s behalf. So do the 
municipalities have more say or do they 
have more power in regard to social 
services or do they just rubber stamp them? 
That was my question, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma (interpretation): Thank you, Mr. 
Chairman. Sorry, Mr. Tapardjuk. 
(interpretation ends) My apologies. You’re 
right; I did not answer your question 
directly. In terms of devolving the services 
to the two communities, they have the 
exact powers that anybody else would have 
under the Child and Family Services Act, 
so it’s no less and it’s no greater. In our 
arrangement with those two particular 
communities, the expectation is that they 
would deliver the services on our behalf. 
So if you will, in some respects, they are 
our agent in that particular community and 
they have no powers greater or no powers 
less. Thank you, Mr. Chairman. Again I 
apologize. 
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): I believe 
that it is well known, as you know, that 

ᐅᑎᖅᑎᑦᑎᒍᓐᓇᖅᑐᑦ. ᕿᒥᕐᕈᑎᐊᒃᑲᓐᓂᕆᐊᖅᑕᕋ, 
ᑕᒪᓐᓇ ᐋᖅᑭᑦᓯᒋᐊᒃᑲᓐᓂᕈᓐᓇᕐᒥᔪᒍᑦ. 
 
 
 
 
 
 
 
 
ᑭᓯᐊᓕᓂ ᑕᐃᒃᑯᐊ 
ᐅᖃᖃᑎᒋᒍᓐᓇᖅᓯᓚᐅᖅᓯᒪᖏᓇᒃᑭᑦ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ 
ᑖᒃᑯᐊ ᓄᓇᓕᐅᔫᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᐱᖅᑯᑎᒋᓵᖅᑕᓐᓄᑦ ᑭᐅᔭᐅᖏᓐᓇᒪ, ᐃᓛᒃ 
ᑭᐅᔭᐅᔪᒪᒐᓗᐊᖅᑐᖓ. ᑖᒃᑯᐊ ᓇᒻᒥᓂᖅ ᐃᒻᒥᒎᓕᒪᑕ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᓗ ᒐᕙᒪᒃᑯᓐᓂᑦ ᐱᔨᑦᑎᕋᕈᑎᓪᓗᑎᒃ. 
ᐊᓱᐃᓪᓛᓪᓕ ᕼᐊᒻᒪᓚᒃᑯᑦ ᓴᓐᖏᓂᖅᓴᐅᓕᖅᐹᑦ 
ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᖅᕕᖃᓐᓂᖅᓴᐅᓕᖅᐹᑦ? ᑖᒃᑯᓂᖓ 
ᑎᒍᒥᐊᖅᑎᐅᒐᒥ ᐅᕝᕙᓘᓐᓃᑦ ᕼᐊᒻᒪᓚᒃᑯᑦ 
ᓇᕿᑦᑎᔨᑐᐃᓐᓇᐅᕙᑦ ᑕᒪᒃᑯᓂᖓ ᐱᔭᐅᖁᔭᐅᔪᓂᑦ 
ᑖᒃᑯᓂᖓ ᒐᕙᒪᒃᑯᓐᓂᑦ? ᑖᓐᓇ ᑐᑭᓯᔪᒪᔭᕋᓗᐊᕋ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
 
 
ᒫ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒥᐊᑉᐳᖓ, ᒥᔅᑕ ᑕᐹᕐᔫᒃ. 
(ᑐᓵᔨᑎᒍᑦ) ᓱᓕᔪᑎᑦ ᑭᐅᓪᓚᕆᓐᓂᕋᑖᖏᓇᒃᑭᑦ 
ᑖᒃᑯᓄᖓ. ᑕᒪᒃᑯᓂᖓᓕ ᓯᐊᒻᒪᖅᑎᕆᒐᑦ ᑖᒃᑯᓄᖓ 
ᒪᕐᕉᓐᓄᑦ ᓄᓇᓖᓐᓄᑦ, ᑕᐃᒫᔅᓴᐃᓇᖅᑕᐅᖅ 
ᓴᓐᖏᓂᖃᖅᑐᑦ ᓱᕈᓯᕐᓄᑦ ᐃᓚᒌᓄᓪᓗ ᐱᔨᑦᑎᕋᐅᑎᓄᑦ 

ᒪᓕᒐᕐᒥ, ᑖᒃᑯᐊ ᒪᓕᑦᑐᒋᑦ ᐊᖏᓂᖅᓴᐅᖏᑦᑐᑦ 
ᒥᑭᓂᖅᓴᐅᖏᑦᑐᓂᑦ ᐱᔪᓐᓇᕐᓂᖏᑦ. ᑖᒃᑯᐊᒃ ᓄᓇᓖᒃ 
ᐋᖅᑮᖃᑎᒋᓯᒪᕙᕗᑦ ᐃᒪᓐᓇᒃ 
ᐱᔨᑦᑎᕋᐅᑎᖃᖅᑎᑦᑎᒐᔭᖅᑑᒃ ᐅᕙᑦᑎᓐᓂᒃ 
ᑭᒡᒐᖅᑐᐃᓗᑎᑦ. ᑕᐃᒃᑯᐊᓕ ᑕᐃᒫᔅᓴᐃᓇᖅᑕᐅᖅ 
ᓴᓐᖏᓂᖏᑦ ᑕᐃᒪᐃᓪᓗᐊᖅᑐᑦ ᑕᐃᒪᐃᒻᒥᒻᒪᑕ 
ᐊᓯᖏᓐᓂ ᓄᓇᓕᓐᓂ ᑕᐃᒫᔅᓴᐃᓐᓇᑐᐃᓐᓇᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ 
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we’re often manipulated and treated this 
way as Inuit. There’s no question that this 
will have to be looked at further because 
they say we have responsibility or power 
and yet we don’t. I hope that the situation 
in Cape Dorset and Igloolik will be looked 
as soon as possible and ensure that those 
communities fully understand the issue. 
That’s just a comment. 
 
Exhibit 4 of the Auditor General’s report 
depicts a number of ways a child is cared 
for by Social Services. Are there any 
specific stages of this process that are more 
frequently problematic than other stages? I 
would like to have some specific idea 
exactly where the government is having 
problems. That is my question to the 
Deputy Minister, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I 
believe the Member’s question is very 
similar to the question earlier posed by 
Member Aupaluktuq, and I would say that 
no, there are no areas that are more 
problematic than others. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Rumbolt. 
 
Mr. Rumbolt: Thank you, Mr. Chairman. 
My questions are directed to Mr. Ma. In 
Exhibit 4 on page 11, it shows a process 
from when a child is deemed to be at risk 
to the point where a child is apprehended 
and placed in foster care. When a child is 
apprehended in a community where no 
foster care facilities are available, who 
determines where children are placed 
within Nunavut? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 

 
ᑕᐹᕐᔪᒃ: ᑖᓐᓇ ᖃᐅᔨᒪᓇᖅᑰᖅᑐᖅ 
ᖃᐅᔨᒪᒻᒥᔭᐃᑦᑕᐅᖅ 
ᐱᓐᖑᐊᕆᔭᐅᑐᐃᓐᓇᖅᑰᔨᖃᑦᑕᕋᑦᑕ 
ᑕᐃᒪᓐᓇᐃᑕᐅᑎᓪᓗᑕᐃᓛᒃ ᑕᐃᒪᓐᓇ ᐃᓅᓪᓗᑕ. ᑖᓐᓇ 
ᕿᒥᕐᕈᔭᐅᔭᕆᐊᖃᓪᓚᕆᓐᓂᐊᖅᑐᖅ 
ᓇᓗᓇᖏᑎᐊᒻᒪᕆᑉᐳᖅ ᑕᐃᒪᓐᓇ 
ᓴᓐᖏᓂᖃᓐᖑᐊᖅᑎᑕᐅᒐᓗᐊᖅᑎᓪᓗᑕ 
ᓴᓐᓂᖏᖅᐳᓪᓗ ᐲᖅᑕᐅᓯᒪᓪᓗᓂ ᑕᒪᓐᓇ 
ᐱᓐᖑᐊᖑᑐᐃᓐᓇᖅᑰᔨᒻᒪᑦ ᑖᓐᓇ 
ᕿᒥᕐᕈᔭᐅᒃᑲᓐᓂᐊᖃᓐᓂᐊᖅᑑᑎᒋᔭᕋ. ᑕᐃᒪᑐᖅ 
ᑭᓐᖓᐃᓪᓗ ᐊᒻᒪᓗ ᐃᒡᓗᓕᒃ ᕼᐋᒻᓚᒃᑯᖏᑦ 
ᑕᑯᔭᐅᓵᓕᓐᓂᐊᖅᐳᑦ ᑕᒪᑐᒪ ᒥᔅᓵᓅᖓᔪᒥᑦ 
ᑐᑭᓯᐅᒪᖃᑕᐅᑦᑎᐊᓂᐊᕐᒪᑕ, ᑖᓐᓇ 
ᐅᖃᐅᓯᕆᑦᑎᐊᖅᑕᕋ. 
 
ᑕᕙᓂ 4-ᒥ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᓐᓂ 
ᑖᒃᑯᐊ ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑕ ᖃᓄᕐᓕ ᑕᒪᒃᑯᐊ ᓄᑕᖅᑲᑦ 
ᐃᑲᔪᖅᑕᐅᓲᖑᒻᒪᖔᑕ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ. ᑭᓱᒃᑭᐊᖅ 
ᑕᐃᒪ ᐅᔾᔨᕐᓇᓗᐊᖃᑦᑕᖅᐸᑦ ᐊᑲᐅᓐᖏᓛᖑᖅᑰᖅᐸ 
ᑕᒪᒃᑯᓂᐊ ᐊᓯᖏᓐᓂᓪᓗ ᑕᕝᕙᓂ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂ 
4-ᒥ ᑖᒃᑯᓄᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒻᒪᕆᐅᑉ 
ᐅᓂᒃᑳᕆᓯᒪᔭᖓᓂ? ᑐᑭᓯᔪᒪᒐᓗᐊᖅᐳᖓ 
ᓇᐅᒃᑯᒃᑭᐊᖓᐃ ᐊᑲᐃᓪᓕᐅᕈᑎᖃᓐᓂᖅᐹᖑᖃᑦᑕᖅᐸᑦ 
ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ? ᑖᓐᓇ ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᓄᑦ 
ᐊᐱᖅᑯᑎᒋᔭᕋ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 
ᐊᔾᔨᑐᐃᓐᓇᑲᓴᑦᑎᐊᖓ ᒥᔅᑕ ᐊᐅᐸᓗᒃᑑᑉ 
ᐊᐱᖅᑯᓯᒋᖅᑲᐅᔭᖓᓄᑦ. ᐄ, 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᓐᓂᓴᐅᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ. 
 
 
 
 
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ ᒥᔅᑕ ᒫᒧᑦ. ᒪᑉᐱᒐᕐᒥ ᑕᒪᒃᑯᐊ 
ᓱᕈᓯᐅᔪᑦ ᐊᑦᑕᕆᔭᐅᓕᕋᐃᒻᒪᑕ 
ᑎᒍᐊᓐᖑᐊᕆᔭᐅᓕᖅᑎᓪᓗᒋᑦ ᑕᐃᒪ ᑎᒍᔭᐅᑎᓪᓗᒋᑦ. 
ᑕᐃᒪᓕ ᐊᖓᔪᖅᑳᖑᐊᖅᑕᖃᖅᑎᓐᓇᒍ ᑭᒃᑯᓪᓕ 
ᐃᓱᒪᓕᐅᓲᖑᕙᑦ ᓄᓇᕗᒻᒦᓂᐊᕐᒪᖔᑕᓘᓐᓃᑦ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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Mr. Ma: Thank you, Mr. Chairman. That 
determination would be made by the social 
service worker. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Rumbolt. 
 
Mr. Rumbolt: Thank you, Mr. Chairman. 
When a child is placed in protection 
services, does that department or the social 
worker in the community do any 
consultations with community members or 
groups to determine where a child will be 
placed if it’s outside their home community 
to best suit the child’s needs? Thank you, 
Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. It is 
my understanding that we do, in fact, do 
consultations with the communities. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Rumbolt. 
 
Mr. Rumbolt: Thank you, Mr. Chairman. I 
have observed situations where a child 
placed in protection services has been sent 
to communities far from their home 
community because of the lack of foster 
care facilities within that community. 
When you send a child across Nunavut to 
be placed in foster care, often language 
becomes a barrier because of the many 
different dialects throughout Nunavut. Can 
Mr. Ma explain why some children are sent 
so far from their home communities? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. It 
really depends on the availability of foster 
homes. The department is working to get 
more people to be interested in foster 
parents and hopefully that interest will 

 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᓕᓐᓂ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ ᐃᓱᒪᓕᐅᕈᑕᐅᒐᔭᖅᑐᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ. 
 
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ  
ᓱᕈᓯᐅᔪᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᐱᔭᐅᑉᐸᑦ ᑖᒃᑯᐊ 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓕᕆᔨᐅᔪᖅ 
ᐅᖃᖃᑎᖃᖅᐸᑉᐹ ᓄᓇᓕᓐᓂ ᑎᒥᐅᔪᓂᑦ ᑕᐃᓐᓇ 
ᓱᕈᓯᖅ ᓇᒧᓐᖓᖅᑕᐅᓂᐊᕐᒪᖔᖅ ᓄᓇᖓᑕ 
ᓯᓚᑖᓅᕐᓂᐊᖅᑲᑦ ᐊᑲᐅᓂᖅᐸᐅᒐᔭᕐᒪᖔᖅ? ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑐᑭᓯᐅᒪᔪᖓ ᑕᐃᒃᑯᐊ ᐅᖃᖃᑎᖃᖃᑦᑕᖅᑐᑦ 
ᓄᓇᓕᓐᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᕋᒻᐴᑦ. 
 
 
ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖃᐅᔨᖃᑦᑕᖅᓯᒪᒻᒥᒐᒪ ᑕᒪᒃᑯᐊ ᓱᕈᓰᑦ 
ᐋᖅᓵᖅᑕᐅᑎᓪᓗᒋᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᔪᑦ ᓄᓇᖏᓐᓂᒃ 
ᐅᖓᓯᒃᑐᐊᓗᒻᒧᑦ ᑎᒍᐊᓐᖑᐊᖃᓲᓂᑦ ᐱᑕᖃᓐᖏᒻᒪᑦ 
ᓄᓇᕗᒻᒥ ᐊᓯᐊᓅᖅᑕᐅᑎᓪᓗᒋᑦ. ᑕᐃᒃᑯᐊ 
ᐅᖃᐅᓯᖃᑎᒌᓐᖏᓐᓂᖏᑦ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᐅᓕᖅᑲᑦᑕᕐᖓᑦ. ᒥᔅᑕ ᒫ 
ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᑲ ᓱᒻᒪᑦ ᐃᓚᖏᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᕙᑉᐸᑦ ᓱᕈᓯᑯᓗᐃᑦ ᓄᓇᖏᓐᓂ 
ᐅᖓᓯᒃᑐᐊᓗᒻᒧᑦ?  
 
 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
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increase. I think, given a relative small 
population, if I may, the fact that we do 
have the number of foster parents that we 
do have is a testament to this particular 
territory, but it is dependent on the number 
of foster homes that are available. As noted 
in the AG’s report, we do have to go 
through a certain vetting process, so that is 
the reason for that. Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Mr. Ningeongan. 
 
Mr. Ningeongan: Thank you, Mr. 
Chairman. Just to follow up on Mr. 
Tapardjuk’s question on the communities 
of Cape Dorset and Igloolik having taking 
on responsibilities, I really have trouble 
trying to find the rationale behind doing 
that, especially if you are going to provide 
the same kind of service no less no more. 
Anyway, I just wanted to comment on that.  
 
I do have a question for the Auditor 
General. Paragraphs 17 to 20 of your report 
discuss issues relating to cases of a more 
“serious nature” that include incidents of 
sexual abuse and physical abuse. Your 
report indicates that you reviewed a total of 
61 child protection files. What percentage 
of these files included issues of a more 
“serious nature” and do you believe that 
this percentage applies to the department’s 
overall caseload? Thank you, Mr. 
Chairman.  
 
Chairman: Thank you. Ms. Fraser. 
 
Ms. Fraser: Thank you, Chairman. As 
mentioned, we looked at 61 files. We found 
a number that dealt with more serious 
issues, but it would not be correct to 
extrapolate or to take those results and 
presume that all of the caseloads had the 
same kind of incidence rate. So we can 
only really report, and of what we’ve found 

 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᓕᒃᑲᔭᖅᑐᑦ 
ᑎᒍᐊᓐᖑᐊᖃᓲᖑᔪᑦ ᐊᑐᐃᓐᓇᐅᒻᒪᖔᑕ. ᐄ, ᑕᐃᒪ 
ᑲᔪᖏᖅᓴᐃᒃᑲᓐᓂᕋᓗᐊᖅᑐᒍᑦ 
ᑎᒍᐊᓐᖑᐊᖃᕈᓐᓇᖅᑐᓂᒃ ᑕᐃᒃᑯᐊ 
ᐊᒥᓱᕈᒃᑲᓐᓂᓛᖅᑐᒃᓴᐅᒐᓗᐊᖅᑯᑦ. ᒪᓕᒃᑲᔭᖅᑐᑦ 
ᑕᐃᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᓂᖏᓐᓂᒃ ᖃᑦᑎᐅᓂᖏᓐᓂᒃ 
ᑎᒍᐊᓐᖑᐊᖃᓲᖑᔪᑦ ᑕᕝᕘᓇ ᐊᖅᑯᑎᖃᓲᑦ 
ᑕᐃᒪᐃᓚᕿᕗᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᓂᖏᐅᖓᓐ. 
 
ᓂᖏᐅᖓᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒥᔅᑕ ᑕᐹᕐᔪᒃ ᐊᐱᖅᑯᓯᒋᖅᑲᐅᔭᖓᓄᑦ ᓄᓇᓕᐅᔪᑦ 
ᑭᓐᖓᕐᓂ ᐊᒻᒪᓗ ᐃᒡᓗᓕᒻᒥ ᕼᐋᒻᓚᒃᑯᖏᓐᓄᑦ 
ᑲᒪᒋᔭᐅᒻᒪᑕ. ᑐᑭᓯᓗᐊᓐᖏᒻᒥᒐᒪ ᑭᓱᒥᒃ 
ᐱᔾᔪᑎᖃᖅᑐᑎᒃ ᐱᒻᒪᖔᑕ ᐃᒫᒃ ᐱᔨᑦᑎᓐᓇᕐᓗᒋᑦ 
ᑕᐃᒫᒃᓴᐃᓐᓇᖅ ᑐᑭᓯᓐᖏᑕᕋ? ᑖᓐᓇ 
ᓂᓪᓕᕐᕕᒋᔪᒪᖃᑖᖅᑕᕋ. 
 
 
 
 
ᐊᐱᖅᑯᑎᒃᓴᖃᕐᕕᖃᖅᑐᖓ ᑖᒃᓱᒧᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒧᑦ 17-20-ᒥ ᐅᖃᐅᓯᖃᒻᒪᑦ 
ᐱᒻᒪᕆᐅᓂᖅᓴᐅᔪᓂᑦ ᑕᒪᒃᑯᓄᖓ 
ᖁᓄᔪᕐᓂᐊᖅᑕᐅᓯᒪᔪᓄᑦ ᐋᓐᓂᑐᖅᑕᐅᖃᑦᑕᖅᑐᓄᑦ. 
ᐅᓂᒃᑳᖑᔪᓂᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ 61-ᖑᒡᒎᖅ ᑕᐃᒃᑯᐊ 
ᑎᒍᔭᐅᓯᒪᔪᑦ ᓱᕈᓯᐅᔪᑦ ᑖᒃᑯᐊ ᖃᑦᑎᐸᓗᑭᐊᖓᐃ 
ᐳᓴᓐᑎᖏᑎᒍᑦ ᐱᒻᒪᕆᐅᓚᐅᖅᑲᑦ ᐃᓛᒃ 
ᐊᒃᓱᕈᕐᓇᖅᑐᒃᑰᕐᓗᑎᑦ ᐊᒻᒪᓗ ᑕᒪᒃᑯᐊ ᑖᒃᑯᓄᖓ 
ᑐᕌᖓᓱᕆᕕᐅᒃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 61-
ᓂᖏᓛᖅ ᕿᒥᕐᕈᓚᐅᕋᑦᑕ ᐸᐃᑉᐹᖁᑎᒋᔭᐅᔪᓄᑦ. 
ᑕᒪᒃᑯᓂᖓ. ᐃᒫᒃ ᑲᖐᑐᐃᓐᓇᕈᓐᓇᓚᐅᓐᖏᑕᕗᑦ 
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and given the low numbers involved, we 
shouldn’t be extrapolating those results. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ningeongan. 
 
Mr. Ningeongan: Thank you, Mr. 
Chairman. Paragraph 18 of your report 
refers to a number of cases of sexual abuse, 
as indicated. Who in your office has had 
access to the personal information included 
in these files and what steps have been 
taken to ensure confidentiality of victims 
and families? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Campbell. 
 
Mr. Campbell: Thank you, Mr. Chairman. 
We have experience in doing audits that 
required us to look at confidential and 
sensitive information and we have 
developed steps to ensure that that 
confidentiality is kept. We do as much of 
the work on site as possible so that we 
don’t have to remove those documents.  
 
In cases where we do have to bring copies 
of certain documents, we make sure that 
the names are taken off them so that if 
anything ever did happen, the person would 
not be able to be identified. The only 
people who have access to those 
documents are authorized staff in our 
office, namely, on my team. All of those 
documents are kept in a secure location 
within our office and they’re locked up at 
all times. Thank you. 
 
Chairman: Thank you. Mr. Ningeongan. 
 
Mr. Ningeongan: Thank you, Mr. 
Chairman. I also would like to ask a 
question to Deputy Minister Peter Ma. 
Earlier on, we alluded to the fact of training 
being one of the important elements of 
what needs to happen here. As of today, 

ᑕᐃᒫᒃᓴᐃᓐᓇᖅ ᐊᔾᔨᒌᐸᓘᓂᖏᓐᓂᒃ ᑭᓯᐊᓂᓕ 
ᐅᖃᕈᓐᓇᓚᐅᖅᑐᒍᑦ ᑖᒃᑯᓂᖓ ᑕᑯᓚᐅᖅᑕᑎᓐᓂ 
ᑖᒃᑯᓇᓐᖓᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᒥᔅᑕ ᓂᖏᐅᖓᓐ. 
 
ᓂᖏᐅᖓᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐃᔅᓯᕙᐅᑕᖅ,  
ᑎᑎᕋᖅᓯᒪᔪᑦ 18 ᐅᓂᒃᑳᖑᔪᓂᑦ ᐅᖃᐅᓯᖃᕐᒥᒻᒪᑦ 
ᐊᒥᓱᑲᓪᓚᐅᔪᓄᑦ ᖁᓄᔪᓐᓂᐊᖅᑕᐅᖃᑦᑕᖅᓯᒪᔪᓂᑦ 
ᓇᓕᖅᓯᓪᓕ ᐃᓕᔅᓯ ᐊᓪᓚᕕᖓᓂ ᐃᕝᕕᑦ 
ᐊᓪᓚᕕᖓᓃᓐᖔᖅᑐᑦ ᑕᒪᒃᑯᓄᖓ 
ᑕᑯᔪᓐᓇᖃᑦᑕᓚᐅᖅᑲ ᑖᒃᑯᓂᖓ ᐸᐃᑉᐹᓂᑦ ᐊᒻᒪᓗ 
ᑕᐃᒃᑯᐊ ᖃᓄᖅ ᖃᐅᔨᒪᑦᑎᐊᖅᑕᐅᒐᓱᓚᐅᖅᑲᑦ 
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑕᑯᔭᐅᓐᖏᒃᑲᓗᐊᕐᒪᖔᑕ 
ᐃᓚᖏᓐᓄᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
ᐃᔅᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᑳᒻᐳᓪ. 
 
ᑳᒻᐳᓪ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑕᖅ. 
ᖃᐅᔨᓴᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᐃᒫᒃ 
ᑐᓴᖅᑕᐅᒋᐊᖃᓐᖏᒻᒪᕆᑦᑐᓂᑦ ᕿᒥᕐᕈᓯᒪᒐᑦᑕ ᐊᒻᒪᓗ 
ᑕᐃᒪᐃᓕᖓᑎᑦᑎᓇᓱᐊᓲᖑᓪᓗᑕ ᐃᒫᒃ ᑕᐃᒃᑯᐊ 
ᐊᓐᓂᑎᑦᑕᐃᓕᒪᓲᕗᓪᓘᓐᓃᑦ. 
 
 
 
 
ᐃᒫᒃ ᐊᔾᔨᖏᓐᓂᓪᓘᓐᓃᑦ ᐱᒋᐊᖃᕐᓂᕈᑦᑕ ᑖᒃᑯᐊ 
ᐊᑎᖏᑦ, ᐊᑎᖏᑦ ᐲᖅᑕᐅᓯᒪᓪᓗᓂ ᐃᒫᒃ 
ᖃᓄᐃᓕᑲᓪᓚᓂᖅᑲᑕ ᑕᐃᒃᑯᐊ ᐊᑎᖏᑎᒍᑦ 
ᖃᐅᔨᔭᐅᒍᓐᓇᕋᔭᓐᖏᒻᒪᑕ ᑕᐃᒃᑯᐊ ᐱᔪᓐᓇᖅᑐᑑᒻᒪᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᐅᕙᖓᓖᓪᓛ ᐊᓪᓚᕕᖓᓂ. 
ᑕᐃᒃᑯᐊ ᐃᒫᒃ ᐊᑦᑐᖏᖅᓯᒪᑦᑎᐊᖅᑐᒦᑎᑕᐅᓲᖑᔪᑦ. 
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓂᖏᐅᖓᓐ. 
 
ᓂᖏᐅᖓᓐ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. 
ᐊᐱᕆᔪᒪᒻᒥᔭᕋ ᒥᓂᔅᑕᐅᑉ ᑐᖏᓕᕆᔭᖓ ᐲᑕ ᒫ. 
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how many of the Government of Nunavut’s 
social workers and child protection workers 
are Inuit? Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. Just 
bear with me while I look at the number. 
Mr. Chairman, we have nine beneficiaries 
that are community social service workers. 
Thank you. 
 
Chairman: Thank you. Ms. Ugyuk. 
 
Ms. Ugyuk (interpretation): Thank you. 
(interpretation ends) I have a question to 
Peter Ma. Although there is child 
protection services data presented in the 
Auditor General’s report, it only covers a 
two-year period. It appears that the number 
of children in Nunavut requiring protection 
services is increasing from year to year. Is 
this the case? Thank you, Mr. Speaker. 
 
Chairman: Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I 
actually had the same concern when I 
became the deputy, so we have actually 
examined this particular question quite 
extensively. The statistics that we provided 
the Office of the Auditor General at a 
particular point in time, the fact of it is that 
the numbers are fairly consistent, but there 
is not a sharp increase. That was one of the 
concerns that I had when I became a deputy 
minister as well.  
 
One of the things that we will be instituting 
in the department is more rigorous 
reporting. So we’re going to pick specific 
points in time and that’s part of our action 
plan. I think I noted earlier that for us to do 
improved work, we need to have 
information in terms of statistics and things 
like that. So this is an area where we’re 

ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ ᐅᖃᐅᓯᖃᖃᑦᑕᖃᐅᒐᑦᑕ 
ᐃᓕᓐᓂᐊᑎᑦᑎᔪᖃᕆᐊᖃᕐᓂᖓᓂ ᐃᓛ 
ᐃᓚᒋᔭᐅᔭᕆᐊᖃᕐᓂᖓᓂ ᐅᓪᓗᒥᐅᔪᒧᓪᓕ ᖃᑦᑎᐅᔪᑦ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ ᐃᓄᓕᕆᔨᐅᔪᑦ ᐊᒻᒪᓗ 
ᓱᕈᓯᓕᕆᔨᐅᔪᑦ ᐃᓅᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᑕᖅᑭᑲᐃᓇᕆᔅᓯᐃ  
ᕿᒥᕐᕈᑲᐃᓐᓇᕐᓗᒋᑦ ᐊᒥᓲᓂᖏᑦ. ᐃᒃᓯᕙᐅᑖᖅ, 9-
ᖑᒻᒪᑕ ᐊᑎᓕᐅᖃᑕᐅᓯᒪᔪᑦ ᓄᓇᓕᓐᓂ 
ᐃᓄᓕᕆᔨᐅᔪᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ. 
 
ᐅᒡᔪᖅ: ᖁᐊᓇᖅᑯᑎᑦ. (ᑐᓵᔨᑎᒍᑦ) ᐲᑕ ᒫᒧᑦ 
ᐊᐱᖅᑯᑎᒐ. ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐃᓛᒃ 
ᓴᐳᑎᔭᐅᓯᒪᓂᖓᓄᑦ ᑕᕝᕙᓂ ᐅᓂᒃᑳᖏᓐᓂ 
ᐊᕐᕌᒎᓐᓄᒃ ᒪᕐᕈᐃᓇᕐᒧᑦ ᐃᒪᐃᑦᑑᔮᕐᖓᑦ ᐊᒥᓲᓂᖏᑦ 
ᓱᕈᓰᑦ ᓄᓇᕗᒻᒥ ᐱᓯᒪᔭᐅᔭᕆᐊᖃᖅᑐᑦ 
ᐊᒥᓱᕈᖅᐸᓪᓕᐊᔫᔮᑐᐃᓐᓇᕐᖓᑦ ᐊᕐᕌᒍᒥ ᑕᐃᒪᐃᑉᐸ? 
ᖁᔭᓐᓇᒦᒃ, ᐅᖃᖅᑏ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᒥᔅᑕ ᒫ. 
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑕᖅ. ᐄ 
ᑕᕝᕗᖓᑦᑕᐅ ᑐᖏᓕᕈᕋᒪ ᐃᓱᒫᓗᒍᑎᒋᓚᐅᕐᒥᔭᕋ. 
ᑖᓐᓇ ᖃᐅᔨᓴᓚᐅᖅᑕᕗᑦ ᑖᒃᑯᐊ 
ᑭᓪᓕᓯᓂᐊᕈᑎᒥᓂᐅᔪᑦ ᑐᓂᓚᐅᖅᑕᕗᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓄᑦ ᐊᔾᔨᒌᕈᔪᑐᐃᓐᓇᐅᕙᑦᑐᑦ 
ᐊᒥᓲᓂᖏᑦ ᐃᒫᒃ ᐊᒥᓱᕈᖅᐸᓪᓕᐊᕌᓗᓐᖏᑦᑐ 
ᑕᒪᓐᓇᐃᓛᒃ ᐃᓱᒫᓗᒋᓚᐅᕐᒥᒐᒃᑯ. 
 
 
 
 
 
 
ᐃᓚᓕᐅᔾᔨᓛᕐᒥᔪᒍᑦ ᐅᓂᒃᑳᓕᐅᖃᑦᑕᓂᖅᓴᐅᓗᑕ 
ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕐᓂᖅᓴᐅᓗᑕ ᑖᓐᓇ ᐃᓚᒋᒻᒪᒍ 
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going to apply a little more rigour, if you 
will. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Ms. Ugyuk. 
 
Ms. Ugyuk (interpretation): Thank you. 
It’s very good to hear that this will be dealt 
with because it is something that I have 
seen myself and grandparents have insisted 
upon it because they talk about their 
families. They get fed up with seeing the 
conflicts. It seems it is left to them to take 
the last resort and report it to the 
authorities.  
 
For example, even when they are 
bootlegging, the grandparents don’t want to 
report on them because they are their 
relatives and they will be handed over to 
the courts. So I’m very happy to hear that 
this will be done when Inuit tell on their 
family members or in regard to children, 
when we hear that they will have to go 
through that. I just wanted to make that 
point. Thank you.  
 
Chairman: Thank you. I think that was 
just a comment there. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. I 
just wanted to ask a question again in 
regard to community social workers and 
different policies and standards that are set 
within Health and Social Services. Is there 
a specific standard for how long a 
community should be without a social 
worker? Thank you.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I’m 
not aware of a standard in terms of that at 
this point in time. With that said, I think we 
have all said it today on a number of 
different occasions that it is an area that is 
swamped. Put simply, as the deputy, I 

ᖃᓄᐃᓘᕐᓂᐊᕐᓂᕆᔭᑕ ᑕᒪᒃᑯᓂᖓ ᑐᑭᓯᒋᐊᕈᑎᔅᓴᓂᑦ 
ᐱᓯᒪᔭᕆᐊᖃᕋᓗᐊᕋᑦᑕ ᑕᒪᓐᓇ 
ᐊᔅᓱᕈᐊᕆᓂᖅᓴᕆᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 
ᐊᔅᓱᕉᑎᒋᓂᖅᓴᕆᓂᐊᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ. 
 
ᐅᒡᔪᖅ: ᖁᐊᓇᖅᑯᑎᑦ. ᑖᒻᓇ ᑲᒪᒋᔭᐅᕼᐃᐊᕐᓂᐊᕐᒥᒻᒪᑦ 
ᖁᔭᕗᖓ ᐃᒪᓐᓇ ᑕᑯᕼᐃᒪᒐᒪ ᓇᒻᒥᓂᖅ ᐊᖏᔪᖅᑳᑉ 
ᓂᖏᐅᖑᔪᑦ ᐃᑦᑑᔪᑦ ᐃᓚᒋᔭᐅᔪᑦ 
ᐃᓗᖏᖅᑐᒻᒪᕆᓕᕌᖓᒥ ᑭᕼᐃᐊᓂ ᐃᓚᒥᓂᑦ 
ᐅᖃᐅᕼᐃᖃᖃᑦᑕᕐᒪᑕ. ᑕᑯᓐᖑᕋᒥᐅᒃ 
ᐱᑦᑎᐊᖏᑕᐅᑎᓪᓗᒍ ᑕᐃᒪᓐᓇ 
ᑭᖑᓪᓕᐅᔮᒻᒪᕆᒃᕼᐅᑎᒃ ᐅᖄᓚᓕᑕᐃᓐᓇᖃᑦᑕᒻᒪᑕ 
ᐃᓄᐃᑦ. 
 
ᐆᑦᑑᑎᒋᓗᒍ ᐃᒥᕐᓗᒻᒥᑦ ᐋᖏᔮᕐᓇᖅᑐᒥᑦ 
ᓂᐅᕕᐊᒃᕼᐊᖃᕌᖓᑦᑕ ᐅᖃᐅᕼᐃᐅᔪᒪᖃᑦᑕᖏᑦᑐᑦ 
ᐃᓚᒋᒐᒥᔾᔪᒃ ᐃᓚᒋᕙᓪᓛᕋᒥᔾᔪᒃ ᐅᖃᐅᕼᐃᐅᑉᐸᑦ 
ᑲᒪᒋᔭᐅᓂᓪᓚᔫᒻᒪᑦ ᑖᒻᓇ ᖁᔭᓪᓗᐊᖅᑐᖓ ᑕᐃᒪᓐᓇ 
ᑲᒪᒋᔭᐅᕚᓪᓕᕐᓂᐊᕐᒪᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖃᕌᖓᑦᑕ 
ᖃᑕᓐᖑᑎᖏᓐᓂᒃ ᐃᓚᖏᓐᓂᒃ ᑕᐃᒪᓐᓇᐃᒃᑲᔪᑦᑑᒻᒪᑦ 
ᓄᑕᕋᓕᕆᑎᓪᓗᑕ ᐃᓚᖏᓐᓄᑦ ᐅᖃᐅᔾᔭᐅᓪᓗᑕ 
ᐃᓄᐃᑦ ᐃᒪᓐᓇᐃᑦᑑᖅᑕᐅᓪᓗᓂ ᐃᓗᖏᖅᑐᒻᒪᕆᓕᕋᒥᒃ 
ᑭᓯᐊᓂ ᐅᖄᓪᓚᖃᑦᑕᕐᒪᑕ ᑖᒻᓇ 
ᖃᐅᔨᒪᔭᐅᕙᓪᓛᖅᑯᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐅᖃᑐᐃᓐᓇᕐᖓᑦ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᖃᕈᒪᖅᑲᐅᔪᖓ ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔨᐅᔪᓂᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᓂ ᐊᑐᐊᒐᕆᔭᖏᓐᓂ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᓂ 
ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 
ᐱᑕᖃᖅᐹ ᐊᑐᐊᒐᖃᕆᕕᓰ ᖃᓄᑎᒋ 
ᐃᓄᓕᕆᔨᖃᓐᖏᑦᑐᓐᓇᕐᒪᖔᑕ ᓄᓇᓕᐅᔪᑦ.  
ᖁᔭᓐᓇᒦᒃ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ. 
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might say it is unacceptable to leave 
communities for long periods of time 
without somebody or someone. I have 
indicated certain ways of dealing with that 
type of issue, for example, bringing in 
people from other communities, which we 
have done. We are making renewed efforts 
to recruit people, whether it’s on a casual 
basis or an indeterminate basis. So that is 
something we will look at as we go 
forward; what are the appropriate standards 
in many aspects of our operations. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. A 
lot of the observations made by the Office 
of the Auditor General were in respect to 
files that were incomplete. Again, it’s 
crucial information that’s missing, whether 
it’s a criminal record check, whether it was 
children in care outside of the territory, 
whether different standards were met. I’m 
just wondering if the Deputy Minister 
could explain… . Again, you have the 
standards, you have the policies, and you 
have them to be followed through. What’s 
being done differently in your office to 
ensure the safety of the children in the care 
of the Government of Nunavut? Thank 
you. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. The 
Member makes a very valid point. There 
are standards in the department and they 
are there for a reason, so it’s the 
responsibility of the management team to 
uphold those standards. What I can tell all 
Members is that directives have been sent 
to our staff to ensure that standards are met. 
It’s my understanding as late as this 
morning that these standards are being 
upheld now. With that said, it’s like 

ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᒪᓕᒋᐊᓕᓐᓂᒃ ᐱᑕᖃᕐᒪᖔᑦ ᐅᖃᐅᓯᕆᓕᖅᑕᕗᑦ 
ᐅᓪᓗᒥ ᐊᒥᓱᐊᖅᑎᖅᑐᒍ ᑕᐃᒫᒃ 
ᑕᑯᔪᒥᓇᓐᖏᒃᑲᓗᐊᕐᖓᑦ ᑕᒪᒃᑯᐊ 
ᐃᓄᓕᕆᔨᖃᓐᖏᑎᓪᓗᒋᑦ ᓄᓇᓕᐅᔪᑦ ᑎᑭᑎᑦᑎᓪᓗᑎᒃ 
ᓄᓇᓕᓐᓂ ᐊᓯᖏᓐᓂᑦ ᐊᔅᓱᕈᒃᑲᓂᑦᑎᐊᕋᓱᒃᑲᓂᖅᑐᒍᑦ 
ᐃᒫᒃ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᓂᐊᖅᑐᓂᒃ ᑕᒪᓐᓇ 
ᕿᒥᕐᕈᕙᓪᓕᐊᓂᐊᖅᑕᕗᑦ ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᒻᒪᓗ ᑖᒃᑯᓂᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᒥᒃ ᑕᑯᓯᒪᔭᖓᓂ 
ᐸᐃᑉᐹᖑᔪᓂᒃ ᑕᑯᖃᑦᑕᖅᓯᒪᔭᖏᓐᓂᒃ ᑕᐃᒃᑯᐊ 
ᐱᕋᔭᓚᐅᖅᓯᒪᒻᒪᖔᑕ ᖃᐅᔨᓴᕆᐊᖃᕐᓂᖏᓐᓄᑦ 
ᑕᐃᒃᑯᐊ ᓱᕈᓯᐅᔪᑦ ᐱᓯᒪᔭᐅᓂᖏᓐᓂ ᐃᒫᒃ 
ᒪᓕᒋᐊᓕᖏᑦ ᐊᔾᔨᒌᓐᖏᒻᒪᖔᑕ ᑕᐃᒪᓕ ᖃᐅᔨᒍᒪᔪᖓ 
ᒥᓂᔅᑕᐅᔪᖃᐃ ᑐᖏᓕᕆᔭᖓ ᓇᓗᓇᐃᖅᓯᒍᓐᓇᖅᑲ 
ᒪᓕᒋᐊᓕᓐᓂᒃ ᐱᑕᖃᕋᔅᓯ ᐊᑐᐊᒐᕐᓂᓪᓗ ᖃᓄᕐᓕ 
ᐊᔾᔨᒋᓐᖏᑕᖏᓐᓂᒃ ᐱᓇᓱᑉᐸᑦ 
ᐊᑦᑕᓇᓐᖏᑦᑐᒦᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᓱᕈᑦᑎᐅᔪᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᑖᓐᓇ 
ᐅᖃᐅᓯᖃᑦᑎᐊᑐᒻᒪᕆᐊᓗᒃ ᑕᕝᕙᓂ ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ 
ᐋᖅᑭᒃᓯᒪᓚᕿᕗᑦ ᑕᐃᒃᑯᐊ ᐊᒻᒪᓗ ᐊᖏᔪᖅᑳᕆᔭᐅᔪᑦ 
ᒪᓕᒋᐊᖃᕆᓪᓗᑎᒃ ᑕᐃᒃᑯᐊᓗ ᑐᑭᒧᐊᕈᑕᐅᔪᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐋᖅᑭᒃᓯᒪᔪᑦ ᒪᓕᒃᑕᐅᖁᓪᓗᒋᑦ. ᑐ 
ᑐᑭᓯᐅᒪᔭᒃᑯᑦ ᑕᐃᒃᑯᐊ ᒪᓕᑦᑕᐅᓕᕐᖓᑕ ᒫᓐᓇᒃᑯᑦ. 
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anybody; unless you have an attention 
deficit problem where nobody bugs you for 
20 minutes or whatever, so you kind of 
forget about it and it goes to the bottom of 
the pile.  
 
We will have to ensure that we have a 
regular monitoring process and that’s 
something we’re implementing within the 
department. We are also looking at what 
the appropriate standards are, as the 
Member had asked previously. So these are 
all things that we will be doing going 
forward. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Yes, one of the things I keep learning as I 
go along in my role as a Member of the 
Legislative Assembly is sometimes you 
have to watch how you word questions to 
get the answer that you want. 
 
On March 25 of 2010, I actually had a 
written question to Minister Curley 
regarding the standards and what 
procedures were put in place. In the 
response, all of the different directives 
were stated as to screening and approved 
registration of child protection agencies. 
Again, as an MLA, you ask the question 
and you get the answer, and you assume 
that the procedures are being followed and 
like you said, attention deficit or whatever 
comment that you made, it’s out of sight 
out of mind and you are assuming.  
 
Last sitting, Minister Curley accused me of 
not believing him, but I took him at his 
word and really believed what was 
happening, but now the Auditor General’s 
report comes out and you just sort of… . I 
was shocked and appalled that these 
standards are not being kept because we’re 
talking about vulnerable children who are 

ᑭᓇᑐᐃᓐᓇᖅ ᓈᓚᒍᓐᓇᖏᑦᑑᖏᒃᑯᕕᑦ ᐃᒫᒃ 
ᑲᒪᒋᔭᐅᓐᖏᑲᐃᓐᓇᕐᓗᑎᒃ 20 ᒥᓇᑦᓯᓂᖃᐃ, 
ᐳᐃᒍᒐᓚᒻᒪᕆᓪᓗᒍ ᑕᐅᓄᖓ ᐊᑖᓄᑦ ᑲᑕᓪᓗᓂ. 
 
 
 
 
 
 
 
 
 
ᑕᐃᒪᓕ ᖃᐅᔨᒪᑦᑎᐊᕆᐊᖃᕐᓂᐊᖅᑐᒍᑦ ᑕᒪᓐᓇᓗ 
ᑲᔪᓯᑎᓕᖅᑕᕗᑦ ᐱᓕᕆᕕᐅᑉ ᐃᓗᐊᓂ. ᑕᑯᓐᓇᕐᒥᔪᒍᑦ  
ᑭᓱᐃᑦ ᐋᖅᑭᒃᓯᒪᒋᐊᖃᕐᒪᖔᑕ ᐊᐱᕆᖅᑲᐅᒻᒪᑦ. ᑖᓐᓇ 
ᒪᓕᒐᓕᐅᖅᑎᐅᔪᖅ ᐅᐊᑦᑎᐊᕈ ᑕᒪᒃᑯᐊᖑᕗᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᓕᑉᐸᓪᓕᐊᑐᐃᓐᓇᕋᒪᐃᓛᒃ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᖓ 
ᖃᓄᖅ ᐃᒫᒃ ᐊᐱᕆᓂᐊᕐᓗᓂ ᐅᖃᑦᑎᐊᕐᓗᒍ 
ᑭᓯᐊᓂᐅᒻᒪᑦ. 
 
 
 
ᒫᑦᓯ 2010-ᒥ ᑎᑎᖅᑲᑎᒍᑦ ᐊᐱᕆᓚᐅᖅᓯᒪᒐᒪ ᒥᔅᑕ 
ᑰᓕᒧᑦ ᑕᐃᒃᑯᐊ ᒪᓕᑦᑕᐅᔭᕆᐊᖃᖅᐸᑦᑐᑦ ᐊᒻᒪᓗ 
ᖃᓄᐃᑦᑐᓂᒃ ᐋᖅᑮᓯᒪᒻᒪᖔᑕ ᑭᐅᓚᐅᖅᓯᒪᒻᒪᑦ 
ᐊᔾᔨᒌᓐᖏᑦᑐᑦ ᑐᑭᒧᐊᒍᑎᐅᔪᑦ ᖃᐅᔨᓴᕐᓂᐅᔪᑦ 
ᐊᖏᕐᓂᕐᒧᑦ ᑎᑎᕋᖅᑕᐅᓂᖏᓐᓄᑦ 
ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᓂ ᐊᐱᕆᓪᓗᓂ ᑭᐅᔭᐅᓗᓂ ᐃᒫᒃ 
ᐃᓱᒪᓲᖑᒐᑦᑕ ᒪᓕᑦᑕᐅᕗᑦ. ᑕᐃᒪ 
ᒪᓕᑦᑕᐅᔭᕆᐊᖃᕐᖓᑕ ᐃᒫᒃ ᑕᑯᓐᓈᓐᖏᑐᐊᕈᑦᑕ 
ᑲᖐᓱᓕᓲᖑᒐᑦᑕ. 
 
 
 
 
 
 
ᒥᔅᑕ ᑰᓕ ᐅᑉᐱᕆᔭᐅᓐᖏᑦᑐᒋᓕᓚᐅᖅᓯᒪᒻᒪᑦ 
ᐅᑉᐱᕆᓕᓚᐅᖅᓯᒪᒐᒃᑯ ᑕᐃᒪᓕ ᑖᒃᑯᐊ 
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put in the care of the territory and again, 
what I’m hoping for is more assurances 
that these spot checks will be done.  
 
In particular, one of the responses to one of 
the questions I asked was there is mention 
to the provincial/territorial protocol on 
children and families moving between 
provinces and territories. I’m just 
wondering: in terms of that agreement or 
that protocol, is there no… ? Again, we’re 
sending our young people out of the 
territory to Edmonton and Ontario. Is there 
not some responsibility on the province or 
territory that is taking the children in to 
ensure that the proper paperwork is done 
on these children as well? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. My 
staff reassured me that there is, in fact, that 
rigour to all provinces and territories to do 
that. 
 
I just want to go back, if may, Mr. 
Chairman, to one of Member Elliott’s 
previous questions. I failed to include 
something in my answer. He talked a bit 
about ensuring that there is some ongoing 
rigour. One of the things that we have 
instituted too is sort of a desktop file audit 
that our staff can do in the communities. I 
believe that has already started in the 
Kitikmeot region. We are giving our staff 
some of the tools to do this. Obviously 
going forward, it will be done with a lot 
more regularity and with a lot more rigour. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Continuing on with the protocol and having 
the rigour there, I think one of the things 

ᓴᖅᑭᓕᕐᒥᑎᓪᓗᒋᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 
ᖁᐊᖅᓵᒻᒪᕆᓚᐅᕋᒪ ᑕᒪᒃᑯᐊ ᒪᓕᑦᑕᐅᒋᐊᓕᐅᒐᓗᐊᑦ 
ᒪᓕᑦᑕᐅᕙᓐᖏᒻᒪᑕ ᐅᖃᐅᓯᖃᕋᑦᑕ ᓱᕈᓯᑯᓗᓐᓂ 
ᐃᒻᒥᓂᒃ ᐱᔪᓐᓇᖏᑦᑐᓂᒃ ᑲᒪᒋᔭᐅᑎᑕᐅᓪᓗᑎᒃ. 
ᓂᕆᐅᒃᑲᓗᐊᕋᒪᓕ ᖁᓚᕐᓇᐃᖅᑕᐅᔫᒥᖃᑦᑕᕐᓗᑕ 
ᖃᐅᔨᓴᖅᔫᒥᔭᒐᓪᓗᑎᒃ. 
 
 
 
 
ᐱᓗᐊᖅᑐᒥᒃ ᐊᐱᖅᑯᓯᕆᓚᐅᖅᑕᓐᓄᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᒃ 
ᐅᑭᐅᖅᑕᖅᑐᒥᓗ ᑕᒪᒃᑯᓄᖓ 
ᓇᓕᐊᓐᓄᕋᖅᑎᓪᓗᒋᓪᓘᓐᓃᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᐊᕕᑦᑐᖅᓯᒪᔪᒥ ᐊᖏᖃᑎᒌᒍᑕᐅᓯᒪᔪᖅ ᐃᒫᒃ  
ᐊᐅᓪᓚᑎᑦᑎᖃᑦᑕᕋᑦᑕ ᐃᑦᒪᑕᓐᒧᑦ 
ᐋᓐᑎᐅᕆᔪᒧᓪᓘᓐᓃᑦ ᑲᒪᒋᔭᖃᓐᖏᒻᒪᑖ ᑖᒃᑯᐊ 
ᐊᐅᓪᓚᑎᑦᑎᕕᐅᔪᑦ ᑕᐃᒃᑯᐊ ᐸᐃᑉᐹᑎᒍᑦ 
ᑎᑎᕋᖅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᓱᕈᓰᑦ ᒥᔅᓵᓄᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᐅᖃᖅᑐᑦ ᑕᒪᒃᑯᐊ 
ᑕᐃᒪᐃᓕᐅᖃᑦᑕᕆᐊᖃᖅᑐᑦ.  
 
 
 
 
 
 
 
 
ᐅᑎᐊᕐᔪᓪᓗᖓ, ᐃᒃᓯᕙᐅᑖᖅ, 
ᐊᐱᖅᑯᑎᒋᓚᐅᖅᑲᐅᔭᖓᓄᑦ ᐳᐃᒍᕐᓂᕋᒪ 
ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ ᑕᕝᕗᖓ ᐃᓚᓕᐅᑎᓯᒪᒻᒥᔭᕗᑦ 
ᖃᐅᔨᓴᕐᓂᒃᑯᑦ ᑖᒃᑯᐊ ᓄᓇᖁᑎᑦᑎᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᑕᐅᕙᓂ ᕿᑎᕐᒥᐅᓂᑦ 
ᐱᒋᐊᖅᓯᒪᓕᖅᑐᑦ ᑕᒪᒃᑯᐊ ᐱᔾᔪᑎᔪᓐᓇᖅᓯᕙᓪᓕᐊᔭᕗᑦ 
ᐊᒻᒪᓗ ᐱᔭᐅᔫᒥᓂᖅᓴᐅᕙᓕᖅᑐᑎᒃ ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 



 73 

you said in the reply was that yes, the 
standards are there and things are checked, 
but if that’s the case, then have you… ? 
With the Office of the Auditor General’s 
report saying that children that we have 
sent out of the territory, I think it was… . 
Just one second here. Out of 61 files, 41 are 
in care and two out of the eight or 
something like that, I’m not sure exactly, 
but if the mechanisms are there in place, 
has your department determined how it fell 
through the cracks in terms of the other 
jurisdictions not picking up on this as well? 
Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. I think 
as part of the ongoing process of going 
through this report and making sure we’re 
acting and the best way forward is to 
actually look at some of these. We have 
been in discussions OAG’s office to look at 
some of the files where things were not 
done as well as they should. We have not 
had the opportunity to go much beyond that 
at this point in time, but it’s certainly 
something that we could report back to you 
on those particular instances that are 
mentioned in the report. We can certainly 
do that. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Again, the report has been done for a while, 
it was tabled in the House, and the 
department is working towards correcting 
some of the shortfalls, but as of today, the 
files of the children are now in and the 
documentation is in place. Is that what 
you’re telling us here today? Thank you.  
 
Chairman: Thank you. Mr. Ma. 
 
Mr. Ma: Thank you, Mr. Chairman. My 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᑖᔅᓱᒧᖓ ᒪᓕᑦᑕᐅᔭᕆᐊᖃᖅᑐᓄᑦ ᑭᐅᓪᓗᑎᑦ 
ᐅᖃᖅᑲᐅᒐᕕᑦ ᑖᒃᑯᐊ ᒪᓕᑦᑕᐅᔭᕆᐊᖃᖅᑐᑦ 
ᖃᐅᔨᓴᖅᑕᐅᕙᑦᑑᒐᓗᐊᑦ ᑕᐃᒪᓕ ᑕᐃᒪᐃᑉᐸᑦ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ ᐃᒪᐃᓕᖓᑎᓪᓗᒋᑦ 
ᐊᐅᓪᓚᖅᑎᑕᐅᓯᒪᔪᑦ ᓄᓇᕗᒻᒥᑦ ᓱᕈᓰᑦ ᐅᐊᑦᑎᐊᕈᐊᐃ, 
61-ᖑᔪᓂᑦ ᑖᒃᑯᓂᖓ ᐸᐃᑉᐹᓂᑦ 41-ᖑᔪᒡᒎᖅ 
ᑲᒪᒋᔭᐅᓪᓗᑎᒃ ᑖᒃᑯᐊ ᒪᕐᕉᒃ 8-ᖑᔪᓂᒃ 
ᖃᑦᑎᓪᓚᕆᐅᖅᑲᐅᔫᒐᓗᐊᒃᑭᐊᖅ ᑖᒃᑯᐊ ᐋᖅᑭᒃᓯᒪᑉᐸᑕ 
ᐊᑐᖅᑕᐅᕙᑦᑐᑦ ᖃᐅᔨᒪᔪᓐᓇᖅᑭᓯ ᖃᓄᖅ ᑖᒃᑯᐊ  
ᑕᐃᒃᑯᐊ ᐊᐅᓪᓚᑎᑦᑎᕕᐅᔫᒐᓗᐊᑦ 
ᑲᒪᑦᑎᐊᓐᖏᓗᐊᖅᑑᔮᖅᑐᑎᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, ᐃᓛ 
ᐱᑦᑎᐊᕋᓱᑦᑕᕋᓗᐊ ᐱᑦᑎᐊᕋᓱᑉᐸᒃᑲᓗᐊᖅᑐᒍᑦ ᑖᒃᑯᐊ 
ᐅᖃᖃᑎᒋᖃᑦᑕᖅᓯᒪᔭᕗᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐃᒫᒃ 
ᐱᑦᑎᐊᑲᓐᓂᕆᐊᓕᐅᒐᓗᐊᑦ 
ᐅᖓᑖᓅᓗᐊᕈᓐᓇᐸᓐᖏᓇᑦᑕ ᑭᓯᐊᓂ ᑖᓐᓇ 
ᐅᑎᕈᓐᓇᕋᔭᖅᑐᒍᑦ ᐃᓕᔅᓯᓐᓄᑦ ᑕᕝᕙᓂ 
ᐅᖃᐅᑕᐅᓯᒪᔪᓂ ᐅᓂᒃᑳᖑᔪᒥ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᑖᓐᓇ ᐅᓪᓗᒥᒧᑦ ᑎᑭᖢᒍ ᐅᓂᒃᑳᑦ ᑕᐃᒃᑯᐊ 
ᐱᓕᕆᔭᐅᓯᒪᓕᕐᒪᑕ ᓴᖅᑭᑕᐅᖃᑦᑕᓚᐅᕐᒪᑕᒎᖅ 
ᒪᓕᒐᓕᐅᕐᕕᒻᒥ ᐱᓕᕆᕕᔅᓯᓗ ᑖᒃᑯᓂᖓ 
ᐋᖅᑭᒃᓱᐃᓂᐊᓕᕐᒪᑕᒎᖅ ᐊᒥᒐᕐᓂᖏᓐᓂᒃ ᐅᓪᓗᒥ 
ᑎᑭᖢᒍ ᑎᑎᕋᖅᑕᐅᕙᓪᓕᐊᓕᖅᐹᑦ ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ.  
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staff reassures me that they are in place 
even as we speak. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Thank you for that answer. Again, like I 
said, I had a real hard time with reviewing 
these documents, you know, not being able 
to sleep at night thinking that, again, my 
role as an MLA is you want to be able to 
ensure that your constituents and people 
who you’re representing are safe, whether 
they can vote for you or not. You want to 
make sure that you don’t have to worry 
about kids being sexually abused or 
violence happening towards them. So I 
really want to make sure that I stay on top 
of something like this, which it sounds like 
the department wants to stay on top of it as 
well.  
 
I think my next question is going to be 
directed towards the Office of the Auditor 
General in terms of staying on top of this 
and staying on top of these issues. I think 
Mr. Ma had mentioned something about six 
months down the road and reviewing and 
following up on priorities. Would it be 
possible to call on the expertise of the 
Office of the Auditor General to continue 
to help us follow up and check into these 
files?  
 
We had discussions about and again, Mr. 
Ningeongan was mentioning or alluded to 
confidentiality in terms of that. I think 
possibly your department or your office is 
in a better position to have access to 
information and maybe go through files in 
an objective way rather than a government 
department or a standing committee. So 
Obviously with Ms. Fraser and the new 
Auditor General coming in, is this 
something that your office could handle for 

 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐃᖅᑲᓇᐃᔭᖅᑎᒐ ᐅᖃᖅᑐᑦ ᐄ, ᐊᑐᖅᑕᐅᓕᖅᑐᒡᒎᖅ 
ᒫᓐᓇ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᑦ. ᕿᒥᕐᕈᓇᓕᖅᑎᓪᓗᒋᑦ ᑖᒃᑯᐊ 
ᐸᐃᑉᐹᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐃᓱᒪᓕᓚᐅᕋᒪ 
ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᖓ ᐱᓕᕆᐊᔅᓴᒃᑲ ᐊᑐᖅᖢᒋᑦ 
ᑕᐃᒪᓐᓇ ᓂᕈᐊᖅᑎᒋᓯᒪᔭᓯ ᑕᒪᒃᑯᐊ ᑭᒡᒐᖅᑐᖅᑕᑎᑦ 
ᐊᑦᑕᕐᓇᓐᖏᑦᑐᒦᑦᑎᐊᕆᐊᖃᕐᒪᑕ. 
ᖃᐅᔨᒪᑦᑎᐊᕐᓂᐊᕐᒪᑕ 
ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓕᕋᓗᐊᕐᒪᖔᑕ. 
ᐊᖑᒻᒪᑎᑦᑎᐊᕆᐊᕈᒪᒐᒪ ᑕᒪᒃᑯᓂᖓ ᐱᓕᕆᔭᐅᔪᓂᒃ 
ᐱᓕᕆᕕᒃᑕᐅᖅ ᑕᐃᒪᓐᓇ ᖃᐅᔨᓴᐃᖃᑦᑕᕐᓗᓂ 
ᐱᕙᓪᓕᐊᔭᐅᔪᓂᒃ. 
 
 
 
 
 
 
 
 
ᑭᓯᐊᓂ ᐊᐱᖅᑯᑎᒋᔪᒪᓂᐊᕐᒥᔭᕋ ᑖᒃᑯᓄᖓ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓄᑦ ᐊᖑᒻᒪᑎᓇᓱᓐᓂᖅ 
ᑕᒪᒃᑯᓄᖓ ᐱᔾᔪᑎᐅᔪᓄᑦ. ᒥᔅᑕ ᒫ ᐅᖃᖅᑰᖃᐅᒻᒪᑦ 6-
ᖑᖅᑰᖅᑐᑦ ᓯᕗᓂᒃᓴᑎᓐᓂᑦ ᑖᒃᑯᐊ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᓐᓂᑦ ᐊᐱᖅᑯᑎᖃᕈᓐᓇᖅᕝᐱᑕ 
ᐃᑲᔪᖅᑕᐅᔪᓐᓇᕐᒪᖔᑕ ᑕᒪᒃᑯᓂᖓ 
ᖃᐅᔨᓴᖅᑕᐅᑲᓐᓂᕆᐊᓕᓐᓂᑦ. 
 
 
 
 
 
ᒥᔅᑕ ᓂᖏᐅᖓᓐ ᐅᖃᖅᑲᐅᒥᒻᒪᑦ  
ᑲᓐᖑᓇᖅᑐᓕᕆᓂᐅᑉ ᒥᔅᓵᓄᑦ, ᐃᒻᒪᖃ ᑎᑎᕋᕐᕕᓯ 
ᑎᒍᓯᓴᕋᐃᓐᓂᖅᓴᐅᕙᑦ ᑎᑎᖅᑲᓂᑦ ᓇᓛᒎᖅᑐᒃᑯᑦ 
ᐊᑐᑦᑎᐊᕐᓗᓯ, ᐱᓕᕆᕕᓯ ᑲᑎᒪᔨᕋᓛᓪᓘᓐᓃᑦ. ᒥᔅ 
ᕗᕋᐃᓱ ᐅᖃᖅᑲᐅᒻᒪᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᒡᒎᖅ 
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us? Thank you, Mr. Chairman.  
 
Chairman: Thank you. Ms. Fraser. 
 
Mr. Fraser: Thank you, Mr. Chairman. As 
Members know, it is common practice for 
us to follow up on audits and to see if the 
commitments the governments have made 
are actually put into place and respected. I 
probably shouldn’t be creating promises 
given that the end of my term is coming, 
but I would expect that the office would 
want to follow up on this audit given the 
importance and the significance of the 
issue.  
 
On the question of when and how, I think 
that’s something that Mr. Campbell and his 
team will have to look at. I would, though, 
encourage the Committee to ask for follow-
up reports from the department and the 
department has indicated they will put in 
their own mechanisms to do monitoring. So 
that might be something that you can ask 
them what monitoring processes they have 
and what is the result of that monitoring 
within, say, six months or a year going 
forward. Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. My 
next question is directed to the Office of 
the Auditor General as well. There has 
been a lot of talk this afternoon and the 
whole premise of the review has been on 
the Child and Family Services Act. We’ve 
had different MLAs comment and we’ve 
had responses from Mr. Ma as to how the 
Child and Family Services Act is rolling 
out, how there is community consultation, 
and there was talk about how the Act that is 
in place now comes from Ontario and it 
needs to be “Nunavutized.” It seems like 
Health and Social Services is getting that 
input from the communities, from different 

ᑎᑎᕋᕐᕕᓯᓐᓂᑦ ᑲᒪᒋᔭᐅᔪᓐᓇᕐᓂᕋᐃᓪᓗᑎᑦ 
ᐅᖃᓚᐅᕐᒪᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᖃᐅᔨᓴᖃᑦᑕᕐᒥᒐᑦᑕ ᐱᐅᓯᕆᔭᕗᑦ 
ᐊᑐᕐᖢᑎᒍᑦ.ᒐᕙᒪᒃᑯᑦ ᐊᖏᖅᓯᒪᔾᔪᑎᒋᔭᖏᑦ 
ᐱᓕᕆᓂᐊᕐᓂᕋᖅᓯᒪᓪᓗᓂᒋᑦ ᐊᑐᖅᑕᐅᓯᒪᑦᑎᐊᒻᒪᖔᑕ,  
ᐅᐱᒋᔭᐅᑦᑎᐊᕐᒪᖔᑕᓘᓐᓃᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐊᖏᕋᓱᓪᓕᓗᖓ ᐱᓐᖏᓪᓗᖓ ᐃᖅᑲᓇᐃᔮᔅᓴᕋ 
ᑭᓯᐊᓂ ᑎᑎᕋᕐᕕᒃ ᑕᒪᑐᒥᖓ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ ᐱᒻᒪᕆᐅᓂᖓ 
ᐱᔾᔪᑎᒋᓪᓗᒍ. ᐊᒻᒪ ᐊᑑᓂᖃᕐᓂᖓ ᐱᔾᔪ)ᑎᒋᓪᓗᒍ 
ᑕᒪᑐᒪ ᐱᔾᔪᑎᐅᑉ. 
 
 
ᐊᒻᒪ ᐱᔾᔪᑎᒋᔭᖓ ᖃᖓᒃᑯᑦ ᖃᓄᕐᓗ 
ᐱᓕᕆᔭᐅᓂᐊᕐᒪᖔᑕ ᒥᔅᑕ ᑳᒻᐳᓪ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓄᓪᓗ ᕿᒥᕐᕈᓇᑦᑕᐅᔭᕆᐊᖃᖅᑐᑦ 
ᑎᓕᐅᕆᐊᕈᒪᓪᓗᒋᓪᓗ. ᑲᑎᒪᔨᕋᓛᓂᑦ ᐱᓕᕆᕕᓐᓂᑦ 
ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖃᑦᑕᖁᓪᓗᒋᑦ ᖃᓄᐃᓘᕈᑎᖃᓕᕐᒪᖔᑕ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᕆᔾᔪᑎᐅᔪᑦ ᐃᖏᕋᓂᕆᖃᑦᑕᖅᑕᖏᑦ 
ᐊᐅᓚᓂᕆᖃᑦᑕᖅᑕᖏᓪᓗ 
ᕿᒥᕐᕈᓇᑦᑕᐅᑲᓐᓂᖃᑦᑕᕐᓗᑎᑦ 
ᖃᐅᔨᒋᐊᖅᑕᐅᑲᓐᓂᖃᑦᑕᕐᓗᑎᑦ 
ᓇᐅᑎᖅᓯᐊᕆᔭᐅᔪᓐᓇᓂᐊᕐᒪᑕ ᑕᖅᑭᑦ 6 ᐊᓂᒍᖅᐸᑕ 
ᐅᕝᕙᓘᓐᓃᑦ ᐊᕐᕌᒍ ᐊᓂᒍᖅᐸᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ. 
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐊᐱᖅᑯᑎᒐ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒃᑯᑦ ᐊᓪᓚᕕᖏᓐᓄᑦ. 
ᐅᓐᓄᓴ ᐅᖃᐅᓯᖃᕈᓘᔭᖃᑦᑕᖅᓯᒪᒐᑦᑕ ᑕᒪᒃᑯᓂᖓ 
ᕿᒥᕐᕈᓇᕐᓂᕆᓚᐅᖅᑕᑎᓐᓂᑦ ᓱᕈᓰᑦ ᐊᒻᒪ ᐃᓚᒌᑦ 
ᑲᒪᒋᔭᐅᓂᖏᓐᓄᑦ ᒪᓕᒐᖓᓐᓂᑦ, 
ᑭᐅᔭᐅᖃᑦᑕᖃᐅᓪᓗᑕᓗ ᒥᔅᑕ ᒫᒥᑦ ᖃᓄᖅ ᑖᒃᑯᐊ 
ᐱᖁᔭᕐᔪᐊᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᒻᒪᖔᑕ ᐊᒻᒪ 
ᐋᖅᑭᓱᖅᑕᐅᕙᓪᓕᐊᒻᒪᖔᑕ ᓄᓇᓕᓐᓂᓪᓗ 
ᑐᓴᒐᓱᐊᑲᑕᖃᑦᑕᕐᖢᑎᑦ ᐊᒻᒪ ᐅᖃᐅᓯᖃᖅᑲᐅᒻᒪᑕ 
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organizations as to how to better improve 
the Act, and we will have our chance as 
legislators to have it in the House and 
discuss it as well. 
 
With the production of the new Child and 

Family Services Act, do you feel that the 
passing of new legislation will actually 
help address the issues of youth and child 
protection in the territory? Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Ms. Fraser. 
 
Ms. Fraser: Thank you, Mr. Chairman. 
Legislation is always important to 
establish, I think, responsibilities, to put in 
place a clear direction as to authorities that 
are given people. In the case of protection 
of children, I think it will be important in 
any Act that it be quite clear what measures 
social workers or others can take in order to 
protect children that they view as being at 
risk. So I can appreciate the comments that 
have been made about how the legislation 
needs to better reflect Nunavut traditions 
and culture, but I think it will also be very 
important that the Act ensures there are 
mechanisms in place so that people can 
take action and have the proper authority to 
be able to protect children when it is 
needed.  
 
As I said earlier, I really think… . I mean 
this is in the case when things have 
obviously not gone well. I would hope too 
that there will be consideration given to 
more of the preventative services, helping 
families to become better equipped to be 
able to raise healthy, happy children and to 
assume their responsibilities as parents, and 
not simply to be taking children into 
protective care. I think we all have to start 
back to make sure that those cases are 
reduced and the children are able to grow 
up without having to be at risk for any of 

ᖃᓄᖅ ᑖᓐᓇ ᐱᖁᔭᕐᔪᐊᖅ ᒫᓐᓇ ᐊᑐᖅᑕᐅᔪᖅ 
ᐋᓐᑎᐅᕆᔪᒦᓐᖔᖅᓯᒪᒻᒪᑦ 
ᓄᓇᕗᒻᒥᐅᑎᓐᖑᖅᑎᑕᐅᔭᕆᐊᖃᖅᑐᑦ ᑖᒃᑯᐊ ᒪᓕᒐᖅ. 
ᐃᓄᓕᕆᔨᒃᑯᑦ ᐋᓐᓂᐊᖃᕐᓇᓐᖏᑦᑐᓕᕆᔨᒃᑯᑦ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᑦ ᐱᕙᓪᓕᐊᓯᒻᒪᑕ ᓄᓇᓕᓐᓂᑦ 
ᐊᔾᔨᒌᖏᑦᑐᓂᓪᓗ ᑎᒥᐅᔪᓂᑦ ᑐᓴᖅᑎᑕᐅᕙᓪᓕᐊᒻᒪᑕ 
ᖃᓄᖅ ᑕᒪᓐᓇ ᐱᐅᓯᒋᐊᖅᑕᐅᔪᓐᓇᕐᒪᖔᑦ ᒪᓕᒐᐅᔪᖅ. 
ᑕᐃᔅᓱᒪᓂ ᐱᕕᒃᓴᖃᕈᒫᕋᑦᑕ ᒪᓕᒐᓕᐅᖅᑎᐅᓗᑕ 
ᑖᒃᓱᒥᖓ ᐅᖃᐅᓯᖃᕈᓐᓇᓛᕋᑦᑕ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ 
ᐃᓗᐊᓂᓐ ᕿᒥᕐᕈᓇᓕᕈᑦᑎᒍᑦ. 
 
ᑖᒃᑯᐊ ᓄᑖᒥᒃ ᐃᓚᒌᓄᑦ ᓱᕈᓯᓄᓪᓗ ᐱᓕᕆᔾᔪᑎᓄᑦ 

ᒪᓕᒐᖅ ᐋᑖᓐᓇ ᑭᐅᓯᓯᒪᕚ ᓯᕈᓰᑦ 
ᓴᐳᒻᒥᔭᐅᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ, ᓄᓇᕗᑦ ᐃᓗᐊᓂ? 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᕗᕋᐃᓱ. 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐱᖁᔭᐃᑦ ᐱᒻᒪᕆᐅᖏᓇᐅᔭᕐᒪᑕ ᓴᖅᑭᑎᔾᔪᑕᐅᓪᓗᑎᑦ 
ᑲᒪᒋᔭᐅᔾᔪᑎᒃᓴᐅᔪᓂᑦ ᓲᕐᓗ ᐊᑐᖅᑕᐅᒍᓐᓇᓂᐊᕐᒪᑕ 
ᓇᓗᓇᐃᑦᑎᐊᖅᓯᒪᔪᓂᑦ ᑐᑭᒧᐊᒍᑎᖃᑦᑎᐊᖃᑦᑕᕐᓗᑎᑦ 
ᐊᒻᒪ ᐱᔪᓐᓇᕐᓂᖃᑦᑎᐊᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ 
ᐊᒻᒪ ᓴᐳᒻᒥᔭᐅᔪᑦ ᓯᕈᓯᕐᓂᑦ ᑖᒃᑯᐊ ᐃᓗᐊᓂ 
ᐱᖁᔭᕐᔪᐊᓂᑦ ᐱᒻᒪᕆᐅᖏᓐᓇᐅᔭᕐᒪᑕ ᖃᓄᐃᑦᑐᓂᑦ 
ᐋᑦᑭᒋᐊᕈᑎᖏᓐᓂᑦ ᐊᑐᕈᓐᓇᕐᒪᖔᑕ ᐃᓄᓕᕆᔨᐅᔪᑦ 
ᓴᓐᖏᓂᖃᕆᐊᖃᖅᑐᑎᓪᓗ ᓴᐳᒻᒥᔾᓯᔭᕆᐊᖃᓂᕐᒧᑦ 
ᓱᕈᓯᕐᓂᑦ ᐊᑦᑕᕐᓈᕿᔪᓂᑦ. ᐅᖃᐅᓯᕆᔭᐅᔪᑦ ᑕᒪᒃᑯᐊ 
ᖁᔭᒋᑦᑎᐊᑕᒃᑲ ᐱᖁᔭᕗᑦ ᑕᒪᒃᑯᐊ 
ᐱᖃᓯᐅᔾᔨᑦᑎᐊᕆᐊᖃᕐᒪᑕ ᓄᓇᕗᒻᒥᐅᑦ 
ᐃᓕᓂᖅᑯᓯᖏᓐᓂᑦ ᐱᐅᓯᖏᓐᓂᓪᓗ ᑭᓯᐊᓂᓕ 
ᐱᒻᒪᕆᐅᓂᐊᕐᒥᔪᖅ ᑖᒃᑯᐊ ᐱᖁᔭᐃᑦ ᐃᓗᐊᓂ 
ᐃᖏᕋᓂᖅᑕᖃᖁᓪᓗᒍ ᑕᐃᒪᓐᓇ ᑖᒃᑯᐊ 
ᐱᓕᕆᔨᓪᓚᕆᐅᔪᑦ ᓴᐳᒻᒥᔾᔨᖃᑦᑕᖁᓪᓗᒋᑦ ᓱᕈᓯᕐᓂᑦ 
ᐱᔭᕆᐊᖃᓕᕌᖓᒥᒃ. 
 
 
 
ᐃᓛᒃ ᐅᐊᑦᑎᐊᖅ ᐅᖃᖅᑲᐅᒐᒪ ᐃᓱᒪᑦᑎᐊᖅᑐᖓ 
ᑖᓐᓇᓕ ᓯᕗᒧᐊᑦᑎᐊᖃᑦᑕᖅᓯᒪᖏᓐᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᓂᕆᐅᒍᒪᒐᓗᐊᖅᑐᖓ ᐃᓱᒪᖅᓴᖅᓯᐅᖁᔨᓪᓗᖓ 
ᑕᒪᒃᑯᓂᖓ ᑕᐃᒪᓐᓇ ᐱᓂᕐᓗᑦᑕᐃᓕᑎᑦᑎᓂᕐᒥᑦ 
ᐃᓚᒌᓄᑦ, ᓴᓇᕐᕈᑎᖃᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᐃᓚᒌᑦ ᓱᕈᓰᑦ 
ᖁᕕᐊᓱᓐᓂᖅᓴᐅᓂᐊᕐᒪᑕ ᐊᒻᒪᓗ ᐊᖏᔪᖅᑳᖑᔪᒍᑦ 
ᕿᑐᓐᖓᖃᕐᓂᕐᒧᑦ ᑲᒪᓂᕐᒥᑦ ᓲᕐᓗ 
ᐊᖅᖅᑕᐅᖃᑦᑕᑐᐃᓐᓇᖏᓪᓗᑎᑦ ᑕᐃᒪᓐᓇ 
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the incidents that we saw in the files. 
Thank you, Mr. Chairman. 
 
Chairman: Thank you. Mr. Tapardjuk. 
 
Mr. Tapardjuk (interpretation): Thank 
you, Mr. Chairman. I would like to direct 
my question to (interpretation ends) Deputy 
Minister Ma (interpretation) in regard to 
Mr. Ningeongan’s question. In regard to 
your response, Mr. Ningeongan had asked 
how many beneficiaries are hired as social 
workers in Nunavut. You had stated that 
there were a total of nine beneficiary social 
workers. I like to ask how many social 
workers in total are there in Nunavut. My 
second question, Mr. Chairman, is: how 
many Inuit beneficiaries are under senior 
management positions in Social Services? 
Those are the two questions, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Ma.  
 
Mr. Ma: Thank you, Mr. Chairman. I just 
want to make sure that I’m clear. What the 
Member says, the translation says that it’s 
the department, but I think this question is 
specific to the social services side of the 
operations, so that’s the way I’m going to 
answer the question.  
 
With respect to the number of positions in 
the social services area, there are actually a 
total of 51 and I’m going to just outline the 
various categories. There are three 
categories; there are 49 what we call 
community social service workers; there 
are nine of what we call area supervisors, 
so if you will, that’s middle management; 
and then we have also three regional 
program directors in this area. So they are 
somewhere in between middle and higher 
management, I would phrase it that way, or 
senior management.  
 

ᐃᓘᓐᓇᖏᓐᓂᑦ ᐅᑎᖅᑎᐊᓚᓪᓗᑕ ᑖᒃᑯᓂᐊ 
ᕿᒥᕐᕈᓇᓪᓗᑕ ᐱᓕᕆᑦᑎᐊᕆᐊᖃᕋᑦᑕ ᓱᕈᓯᕐᓂᑦ 
ᐊᖅᓵᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᑕᒪᒃᑯᐊ 
ᐅᓄᕈᓐᓃᖅᐹᓪᓕᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ ᑕᐃᒪᓐᓇ ᓱᕈᓰᑦ 
ᐱᕈᖅᓴᖅᑕᐅᖁᓪᓗᒋᑦ ᐊᑦᑕᕐᓇᓐᖏᑦᑐᒦᑦᑎᐊᕐᓗᑎᒃ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ. 
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. (ᑐᓵᔨᑎᒍᑦ) 
ᒥᓂᔅᑕᐅᑉ ᑐᓪᓕᐊᓄᑦ ᒫᒧᑦ (ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) 
ᐊᐱᕆᔪᒪᓪᓗᖓ ᐅᓇ ᓂᕈᐊᖅᑕᐅᖃᑎᒋᓯᒪ  
ᓂᖏᐅᖓᓐ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓ. ᑭᐅᔾᔪᑎᒋᖅᑲᐃᔭᐃᑦ 
ᐃᓚᖓᓄᑦ ᐅᑎᕐᕕᒋᒃᑲᓐᓂᐊᕐᔪᒍᒪᓪᓗᒍ ᐊᐱᕆᖅᑲᐅᒻᒪᑦ 
ᖃᔅᓯᓂᒃ ᐃᓄᖕᓂᒃ ᐃᓄᓕᕆᔨᖃᕐᒪᖔᑦ ᑕᒫᓂ 
ᓄᓇᕗᒻᒥ. 9-ᖑᓂᕋᐃᖅᑲᐅᒐᕕᑦ ᑲᑎᓕᒫᕐᖢᒋᓪᓕ. 
ᐃᓄᓕᕆᔨᓕᒫᑦ ᖃᔅᓯᐅᒻᒪᖔᑕ ᑐᑭᓯᔪᒪᓪᓗᖓ ᐊᒻᒪᓗ 
ᐊᐱᖅᑯᑎᒪ ᐱᖃᑖ, ᐃᒃᓯᕙᐅᑖᖅ, ᖃᔅᓯᐅᕙᓪᓕ 
ᐃᓄᓪᓚᑦᑖᑦ ᑖᒃᑯᓇᓐᖓᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂᑦ 
ᐊᐅᓚᑦᑎᔨᐅᖃᑕᐅᕙᑦ ᐊᖏᔪᖅᑲᐅᑕᐅᕙᑦ ᑖᒃᑯᓇᓂ 
ᐃᓄᓕᕆᔨᒃᑯᓐᓂ? ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐊᐱᖅᑯᑏᒃᑲ 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒫ.  
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒃᑯᐊ 
ᐅᖃᖅᑎᓪᓗ ᑕᐃᒃᑯᐊ ᐱᓕᕆᕕᖓᑦ ᐊᐱᖅᑯᑎ ᑖᓐᓇ 
ᑐᕌᖓᖅᑰᖅᑐᖅ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ ᑖᔅᓱᒧᖓ 
ᑐᕌᖓᓪᓚᑦᑖᕐᒪᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑭᐅᓂᐊᖅᐸᕋ. 
 
 
 
 
 
ᑕᐃᒃᑯᐊ ᐅᓄᕐᓂᕆᔭᖏᑦ ᐃᓄᐃᑦ ᐃᓄᓕᕆᔨᒃᑯᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑲᑎᖢᒋᑦ 51-ᖑᒻᒪᑕ 
ᐃᓄᓕᕆᔨᐅᔪᑦ ᑖᒃᑯᐊ ᐊᔾᔨᒌᓐᖏᒻᒪᑕ 
ᐱᖓᓲᓕᖅᑲᖓᒻᒪᑕ ᐃᓄᓕᕆᔨᐅᓲᑦ 49-ᖑᔪᑦ ᑖᒃᑯᐊ 
ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔨᐅᔪᑦ, 9-ᖑᔪᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᒥᑦ 
ᒥᐊᓂᖅᓯᔨᐅᔪᑦ ᐊᖏᔪᖅᑳᖑᓪᓗᑎᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐱᖓᓱᐃᑦ ᐊᒡᒍᖅᑐᖅᓯᒪᓂᕐᓄᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᔪᑦ 
ᑖᒃᑯᐊ ᕿᑎᐸᓗᐊᓃᑦᑐᑦ ᐊᒻᒪ ᖁᕝᕙᓯᓐᓂᖅᓴᐃᑦ 
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I’ll give you the beneficiaries in each one 
of those categories as well. The first 
category, I believe, was the community 
social service workers. So there are nine 
actually who are community social 
workers, so I have to correct my other 
comment. When I finished this analysis in 
my head, there are actually 11 
beneficiaries. There are no beneficiaries 
currently in the second category called the 
area supervisors. However, there are two 
beneficiaries in what we call the regional 
program directors. Two out of three are 
beneficiaries in that top category, so two-
thirds of the folks that we have are actually 
beneficiaries. So I think we are making 
some progress in that regard. Thank you, 
Mr. Chairman. 
 
Chairman: Thank you. Mr. Tapardjuk.  
 
Mr. Tapardjuk (interpretation): Thank 
you. Hearing that is quite disappointing. 
There are 39 social workers and I believe 
that we’re talking about Inuit children, not 
about non-Inuit children.  
 
Looking at the figures, what do services 
really mean? I’m concerned about that 
because it seems Social Services is not 
taking this issue seriously enough. It seems 
like they just want to… . The perception in 
the public out there could be that instead of 
hiring Inuit for managerial positions, they 
just want to hire Inuit as subordinates. The 
results could be interpreted by the public 
that way.  
 
It’s clear that we have to take action 
because we’re talking about Inuit children. 
That being the case, how come the 
managers are not Inuit? Is it because the 
qualifications are too high or is it because 
you need to have a doctorate degree? One 
can be hired only by academic 
qualifications and that is problematic. It’s 

ᑕᐃᒃᑯᐊ ᐊᖏᔪᖅᑲᐅᑎᐅᖃᑕᐅᔪᑦ. 
 
 
 
 
 
 
ᑖᒃᑯᓂᖓ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ ᐃᓄᓪᓚᕇᑦ 
ᖃᔅᓯᐅᒻᒪᖔᑕ ᓯᕗᓪᓖᑦ ᑖᒃᑯᐊ ᓄᓇᓕᓐᓂ ᐃᓄᓕᕆᔩᑦ 
ᑖᒃᑯᓂᖓ 9-ᖑᒻᒪᑕ ᐃᓄᐃᑦ ᐃᓄᓕᕆᔩᑦ. ᑕᒻᒪᕈᒪ 
ᐅᖃᐅᔾᔭᐅᓂᐊᖅᐳᖓ ᕿᒥᕐᕈᓇ ᐱᔭᕇᕈᒃᑯ 11-
ᐅᒪᑕᒎᖅ ᓄᓇᑖᖅᑳᖅᓯᒪᔪᑦ ᒫᓐᓇ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ 
ᒫᓐᓇ ᐊᖏᔪᖅᑲᐅᑎᑕᖃᓐᖏᑦᑐᖅ ᒥᐊᓂᖅᓯᔨᐅᔪᓂᒃ 
ᐊᒻᒪᑦᑕᐅᖅ ᒪᕐᕉᒃ ᑖᒃᑯᐊ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ  
ᐊᒡᒍᑐᖅᓯᒪᓂᕐᒥᒃ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓪᓗᑎᒃ, ᑖᒃᑯᐊ 
ᒪᕐᕈᕆᔭᖏᑦ ᐱᖓᓱᓂᑦ ᖁᕝᕙᓯᓐᓂᖅᓴᓂᒃ 
ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ ᐃᓄᓪᓚᕇᑦ ᑕᒪᒃᑯᐊ 
ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ ᑕᒪᓐᓇ ᓯᕗᒧᐊᑦᑎᐊᖅᐸᓪᓕᐊᔪᖅ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᔅᓯᕙᐅᑖᖅ.  
 
 
 
 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᑕᐹᕐᔪᒃ.  
 
ᑕᐹᕐᔪᒃ: ᖁᔭᓐᓇᒦᒃ. ᐃᓛ ᑕᒪᓐᓇ ᑐᓴᕐᖢᒍ 
ᐊᐃᑦᑖᖑᒐᓗᐊᖅ ᐃᓛᒃ 39-ᖑᓪᓗᑎᒃ 30-ᑲᓪᓚᐃᑦ. 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᖃᖅᑰᕋᑦᑕ ᐃᓄᐃᑦ ᕿᑐᕐᖓᖏᓐᓂᒃ, 
ᖃᓪᓗᓈᑦ ᕿᑐᕐᖓᖏᓐᓂᐅᖏᑦᑐᖅ.  
 
ᑖᓐᓇ ᓈᓴᐅᑎᑦ ᑕᑯᓪᓗᒋᑦ ᐅᓇᑭᐊᖅ ᐱᔨᑦᑎᕋᕐᓂᖅ 
ᖃᓄᖅ ᑐᑭᖃᖅᑑᒐᓗᐊᖅ? ᑖᓐᓇ ᐃᓱᒫᓗᒍᑎᒋᓪᓗᒍ 
ᐊᔅᓱᕈᓐᖏᓗᐊᖅᑰᔨᒋᒻᒪᕆᑦᑕᒃᑲ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᑦ 
ᑕᒪᒃᑯᐊ ᓯᐊᓛᖃᕈᒪᑐᐃᓐᓇᕐᓂᕐᒧᑦ ᓲᕐᓗ. . . . ᑖᓐᓇ 
ᑕᐅᑐᒃᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᒪᑦ ᑕᖅᑳᓐᖓᑦ ᓄᓇᕗᒻᒥᐅᓂᒃ 
ᐃᓄᓐᓂᒃ ᐊᐅᓚᑦᑎᔨᓪᓚᕆᓐᓂᒃ ᐱᓇᓱᒃᖤᕋᑎᒃ 
ᓯᐊᓛᖃᕈᒪᓂᐊᓗᑐᐃᓐᓇᕐᒧᑦ. ᓲᕐᓗ 
ᐊᐅᓚᕙᓪᓕᐊᖅᑰᔨᓂᖓᓄᑦ ᑖᓐᓇ 
ᑕᐅᑐᒃᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᓂᖓᓄᑦ.  
 
 
ᓇᓗᓇᓐᖏᑦᑐᕐᓗ 
ᖃᓄᖅᑑᕈᑕᐅᒃᑲᓐᓂᓪᓚᕆᒋᐊᖃᕐᓂᐊᖅᑐᖅ ᐃᓄᐃᑦ 
ᕿᑐᕐᖓᖏᓐᓂᑦ ᐅᖃᐅᓯᖃᖅᑐᒍᑦ. ᑕᐃᒪᓐᓇᐃᑎᓪᓗᑕ 
ᖃᓄᐃᒻᒪᓪᓕ ᑲᒪᔨᖏᑦ ᑖᒃᑯᐊ 
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quite disappointing, but I believe that we 
can rectify this situation.  
 
I’m disappointed that only nine 
beneficiaries are hired and none at the 
management level. We talk about Inuit 
children and they’re to be cared for by 
people who can’t understand them. I can’t 
accept that. I’m just making that comment, 
Mr. Chairman.  
 
Chairman: Thank you. That was just a 
comment, but Mr. Ma, if you want to 
respond.  
 
Mr. Ma: Thank you, Mr. Chairman. I, in 
fact, would like to respond to the 
Member’s comments, if I may. I may not 
have said it very well, but I believe I said 
that two out of the three regional program 
director positions are beneficiaries. So that 
is the highest level. So that’s two out of 
three, but I do want to comment further. I 
may not have explained that very well to 
the Member and if I have not done that, I 
do apologize. I do want to address the 
point. He said 9 out of 39 what we call 
community social service workers, so those 
are the people who are actually doing the 
hands-on or ground level work. I do agree 
with the Member on that statistic; 
obviously we need to improve in that area.  
 
I believe earlier in my comments to the 
Committee Members here, I indicated that 
one of the things that we’re looking at is 
community social worker trainees to 
involve more beneficiaries. I 
wholeheartedly agree with them. The 
delivery of child protection and family 
services has to be, as much as possible, 
through beneficiaries. Obviously that 
would take into account Inuit societal 
values. If we had beneficiaries doing this 
particular job, they would obviously be 
more sensitive to the issues involved. I 

ᐃᓅᓐᖏᓐᓂᖅᓴᐅᒻᒪᖔᑕ ᐃᒻᒪᖄ ᐃᖅᑲᓇᐃᔮᒃᓴᖅ? 
ᑖᓐᓇ ᖁᕝᕙᖅᑎᓯᒪᓗᐊᕐᒪᑦ ᒍᕋᐃᑦ 
ᑭᓱᖃᓕᕈᕕᓪᓗᑭᐊᖅ ᐅᕝᕙᓗᑭᐊᖅ doctor-ᖑᒍᕕᓪᓗ? 
ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᐳᑎᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᓪᓗᖃᐃ ᑖᓐᓇ 
ᐊᑲᐃᓪᓕᐅᕈᑎᓇᔭᕐᒪᖔᑦ. ᑕᑯᓪᓗᒍ ᐃᓛᒃ 
ᖁᕕᐊᓇᓐᖏᑦᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 
ᐋᖅᑭᒐᓱᒋᐊᕆᐊᖃᕐᓂᕐᒧᑦ ᑖᓐᓇ 
ᓂᕆᐅᓇᕐᓂᖅᓴᐅᒐᓗᐊᖅᐳᖅ.  
 
ᐊᐃᑦᑕᕈᓘᒐᓗᐊᕐᖏᓛᒃ 9-ᖑᔪᓪᓘᓐᓃᑦ 
ᐃᓄᑦᑕᖃᐅᔭᕈᓗᓐᖏᑦᑐᖅ ᐊᐅᓚᑦᑎᔨᓪᓚᕇᑦ. ᐃᓄᐃᑦ 
ᕿᑐᕐᖓᖏᓐᓂ ᐅᖃᐅᓯᖃᖅᑎᓪᓗᑕ ᑐᑭᓯᐅᒪᓐᖏᑦᑐᓄᑦ 
ᐊᐅᓚᑕᐅᓇᓱᓐᓂᖅ. ᑕᒪᓐᓇ ᐱᐅᒋᓐᖏᖢᒍ. ᑖᓐᓇ 
ᐅᖃᐅᓯᑐᐃᓐᓇᑦᑎᐊᖅ, ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 
ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᖅ, ᑭᓯᐊᓂ ᒥᔅᑕ ᒫ ᑭᐅᔪᒪᒍᕕᑦ.  
 
 
ᒫ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑭᐅᔪᒪᓪᓗᒍ 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᑦ ᒪᓕᒐᓕᐅᖅᑏ ᐄ 
ᐅᖃᑦᑎᐊᖅᑰᖅᑲᐅᓐᖏᑦᑐᖓ ᑭᓯᐊᓂ ᒪᕐᕉᒃ ᑖᒃᑯᐊ 
ᐊᒡᒍᖅᑐᖅᓯᒪᔪᒥ ᐊᖏᔪᖅᑲᐅᑎᐅᔪᑦ ᓄᓇᑖᖃᑕᐅᓯᒪᔫᒃ 
ᖁᕝᕙᓯᓐᓂᖅᐹᖑᔫᒃ ᑖᒃᑯᐊ ᒪᕐᕉᒃ ᐱᖓᓱᓂᙶᖅᑐᑦ 
ᑭᓯᐊᓂ ᐅᖃᕈᒪᒡᓗᖓ ᓇᓗᓇᐃᑦᑎᐊᖅᑰᕐᓂᖏᓐᓇᒃᑯ 
ᑲᑎᒪᔨᒧᑦ ᒪᒥᐊᓇᖅ ᓇᓗᓇᐃᖅᑎᐊᕐᓂᖏᓐᓇᒃᑯ 
ᑭᓯᐊᓂ 9-ᖑᔪᑦ 39-ᒥᑦ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔩᑦ 
ᓄᓇᓕᓐᓃᒃᑐᑦ. ᑖᒃᑯᐊ ᑲᒪᔪᑦ ᓄᓇᓕᓐᓂᑦ 
ᐃᓄᓕᕆᔨᐅᓪᓗᑎᒃ. ᑕᐃᒃᑯᐊ ᓈᓴᐅᑎᑦ ᐊᖏᖃᑎᒋᔭᕋ 
ᑖᒃᑯᐊ ᐱᐅᓯᒋᐊᕆᐊᓕᒃ. 
 
 
 
 
 
 
 
 
 
ᑖᓐᓇ ᐅᐊᑦᑎᐊᖅ ᐅᖃᒃᑲᓐᓂᖅᑰᖅᑲᐅᒐᒪ ᑖᒃᑯᓄᖓ 
ᑲᑎᒪᔨᕋᓛᓄᑦ ᐃᓚᖓ ᕿᒥᕐᕈᓇᑦᑕᕗᑦ ᓄᓇᓕᓐᓂᑦ 
ᐃᓄᓕᕆᔨᐅᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᓐᓂᖅᓴᐅᔪᒪᓪᓗᑕ 
ᓄᓇᑖᖃᑕᐅᓯᒪᔪᓂᒃ ᐊᖏᖃᑎᖃᑦᑎᐊᖅᑐᖓ 
ᑖᑦᓱᒥᖓ. ᐱᔨᑦᓯᕋᖅᑕᐅᓂᖏᑦ ᓱᕈᓰᑦ 
ᓴᐳᒻᒥᔭᐅᓂᖏᓐᓄᑦ ᐃᓚᒌᒡᓗ ᑲᒪᒋᔭᐅᔾᔪᑎᒋᔭᖏᓐᓄᑦ 
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think it might have been Member Ugyuk 
who mentioned all of the family things. 
Again, if you’re not a beneficiary and if 
you have not been here for a while, you 
may miss some of the nuances and the 
subtleties in terms of how families operate 
and how communities operate.  
 
So your comment is a very valid one. I 
want to reassure you that we are taking 
steps. We have taken steps to address this 
particular area of our human resource 
capacity. It may not go as quickly, as I 
indicated in my opening comments, as we 
would all like, but we are acting upon it. I 
would like to thank the Member for his 
comments. Thank you, Mr. Chairman.  
 
Chairman: Thank you. We will continue 
with the same paragraphs here tomorrow 
morning at nine o’clock. Right now, I 
would like to make a statement here.  
 
As I noted in opening comments, this is 
Ms. Fraser’s tenth and final appearance 
before our Assembly. I would like to ask 
Ms. Fraser to provide some reflections on 
her decade of service in Nunavut as well as 
today’s hearings. I anticipate that Members 
will wish to have a short exchange of views 
with the Auditor General on the challenges 
and opportunities facing our territory. Go 
ahead, Ms. Fraser. 
 
Ms. Fraser: Thank you very much, Mr. 
Chairman. As was mentioned, this is my 
last appearance before this Committee. It 
is, in fact, my last appearance before any 
legislative committee, so you were the last 
ones to see me in my official capacity.  
 
It has been a true honour and a privilege to 
have been the Auditor General of Canada 
and to have been the Auditor General of 
Nunavut. I was fortunate to have been the 
first one to sign the public accounts of 

ᑖᒃᑯᐊ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑎᒍᑦ ᑕᐃᑯᓈᕆᐊᖃᕐᒪᑦ 
ᐃᓄᐃᒡᓗ ᐃᓕᖅᑯᓯᑦᑎᐊᕙᕆᔭᖏᑦ 
ᐱᐅᓯᑦᑎᐊᕙᕆᔭᖏᑦ. ᑕᐃᒃᑯᐊ ᐊᑐᖅᑕᐅᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔮᒃᓴᐃᒡᓗ ᑕᐃᒪᓐᓇ 
ᐃᒃᐱᒍᓱᑦᑎᐊᕐᓂᖅᓴᐅᒡᓗᑎᑦ ᑕᒪᒃᑯᓂᖓ ᐱᔾᔪᑕᐅᔪᓂᒃ 
ᐃᓚᒌᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑯᓪᓕᐅᑕᐅᖅᑲᐅᒻᒪᑕ 
ᓄᓇᑖᖃᑕᐅᓯᒪᓐᖏᒃᑯᕕᑦ ᑕᒫᓂᕐᒥᐅᑕᐅᓐᖏᒃᑯᕕᑦ 
ᐃᓚᖏᓐᓂ ᐋᒥᑦᑎᔪᕕᓂᐅᑐᐃᓐᓇᕆᐊᖃᕋᕕᑦ 
ᖃᐅᔨᒪᓐᖏᒡᓗᑎᒡᓗ ᖃᓄᖅ ᓄᓇᓖᑦ ᐃᓚᒌᒡᓗ 
ᐱᐅᓯᖃᕐᒪᖔᑕ. 
 
 
 
 
 
ᐅᖃᐅᓯᕆᔭᑎᑦ ᐊᑑᑎᖃᓪᓚᕆᒃᑐᑦ ᑕᒪᒃᑯᓂᖓ 
ᐱᓕᕆᐊᖃᖅᑐᒍᑦ ᐊᒡᓗᖃᑦᑕᕐᓂᐊᕋᑦᑎᒍ 
ᐱᕙᓪᓕᐊᓂᐊᕋᑦᑎᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓗᑕ  
ᓱᒃᑲᐃᑦᑐᕈᓘᒐᓗᐊᖅ ᑕᒪᓐᓇ 
ᓱᒃᑲᐃᓗᐊᕆᔭᐅᕙᓪᓕᐊᑐᐃᓐᓇᕆᐊᖃᖅᑑᒐᓗᐊᖅ 
ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᐱᓕᕆᔭᐅᕙᒡᓕᐊᔪᖅ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑕᖅ. 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᓂᖓ 
ᖃᐅᑉᐸᑦ ᐅᒡᓛᒃᑯᑦ 9-ᒧᐊᖅᐹᑦ ᐱᒋᐊᒃᑲᓐᓂᓛᖅᑐᒍᑦ 
ᒫᓐᓇ ᐅᖃᐅᓯᖃᕈᒪᒡᓗᖓ. 
 
 
ᑖᒃᑯᓂᖓ ᒪᑐᐃᕆᐊᕈᑎᓂ ᐅᖃᖅᑲᐅᒐᒪ ᒥᔅ ᕗᕋᐃᓱ, 
ᑖᓐᓇ ᐊᕐᕌᒍᓄᑦ ᖁᓕᓄᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᖃᑦᑕᓕᕐᒪᑦ ᐅᓂᒃᑳᖁᓪᓗᒍ 
ᐃᖅᑲᐅᒪᓂᐊᕐᒪᑦ ᐊᕐᕌᒍᓄᑦ ᖁᓕᓄᑦ 
ᐱᔨᑦᓯᖅᑎᐅᓕᕐᓂᖓᓄ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎ ᑕᐃᒪᓐᓇ 
ᐊᒃᓱᕉᓴᐅᑎᒋᖃᑦᑕᖅᑕᖏᓐᓂᒡᓗ ᓄᓇᕗᑦ ᐃᓗᐊᓂ 
ᐅᓂᒃᑳᕈᓐᓇᕐᒪᖔᖅ. ᐊᑏ. 
 
 
 
ᕗᕋᐃᓱ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒻᒪᕆᐊᓗᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᑭᖑᓪᓕᖅᐹᑦᑎᐊᖑᓪᓗᒍ ᑖᓐᓇ 
ᓵᔅᓯᓐᓄᐊᕋ ᑲᑎᒪᔨᕋᓛᖑᔪᓯ. ᒫᓐᓇ  
ᑭᖑᓪᓕᖅᐹᕆᓪᓗᒍ ᓵᖓᓄᐊᖅᑐᖓ ᒪᓕᒐᓕᐅᖅᑏᑦ 
ᑲᑎᒪᔨᖏᑕ ᑭᖑᓪᓕᖅᐹᑦᑎᐊᖑᓪᓗᓯ ᑕᑯᔭᐅᕗᖓ 
ᐃᓕᔅᓯᓐᓂ ᐃᖅᑲᓇᐃᔮᕋ ᓄᖅᑲᐅᑎᓚᐅᓐᖏᓐᓂᓐᓂ. 
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Nunavut after creation and to have done so 
ever since then. We have done a number of 
audits. I hope that they have been helpful 
and will be helpful to you as, for example, 
this audit on child and family services I 
hope will be helpful.  
 
We recognize that in our audits, we are 
often viewed as being critical and raising 
challenges and things that perhaps have not 
gone well. We do hope that that helps to 
improve management and to improve 
services to the people in your communities. 
We have seen as well, I think, progress in 
many areas. The fact that we’re actually 
sitting in this building today having this 
hearing, to me, is an incredible 
accomplishment. When you think back 10 
or 15 years ago, that would not have been 
possible.  
 
If I may, I would like to point to two areas 
that just recently noted very significant 
progress, and that is in the area of financial 
management and financial reporting. I am 
very pleased to tell you that I just recently 
signed the public accounts of Nunavut four 
months earlier than we had done 
previously. I look over at a certain Deputy 
Minister who knows how much work went 
in to doing that and I think he deserves a 
great deal of credit in the improvements 
that have been made.  
 
The other area, you will all recall that we 
did a very critical audit of the Nunavut 
Business Credit Corporation and actually 
denied opinions on those financial 
statements. My team came to me a few 
weeks ago and said, “We’re going to sign 
an audit opinion,” and I said, “What, 
another denial of opinion?” and they said, 
“No, you’re actually going to sign an 
opinion saying that the financial results are 
adequately reflected,” which, I must admit 
I was a little sceptical because this is a 

ᐊᒃᓱᕈᑦᑎᐊᖅᖢᖓ ᐅᐱᒍᓱᒃᓯᒪᔪᖓ ᑕᒡᕙᓂ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᑎᒋᔭᐅᓐᖑᐊᑕᖅᓯᓐᓇᒍᓐᓇᓚᐅᕋᒪ 
ᑲᓇᑕᒥᐅᓄᑦ ᐊᒻᒪ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ. 
ᐅᐱᒍᓱᑦᑎᐊᖅᑐᖓ ᓯᕗᓪᓕᖅᐹᖑᒡᓗᖓ 
ᐊᑎᓕᐅᕆᓚᐅᖅᓯᒪᒐᒪ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂ 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯ ᕿᒥᕐᕈᓇᓚᐅᖅᖢᖓ 
ᐊᑎᓕᐅᓚᐅᖅᓯᒪᒐᒪ ᑕᐃᒪᓐᖓᑦ 
ᓴᖅᑭᒃᑕᐅᓚᐅᖅᑎᒡᓗᒍ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 
ᐅᓄᑲᒡᓚᒃᑐᓂᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᓯᒪᒡᓗᑕ 
ᓈᓴᐃᖃᑦᑕᖅᓯᒪᔪᒍᑦ 
ᐃᑲᔪᖅᑐᐃᔾᔪᑎᐅᔪᓐᓇᖅᐸᓪᓕᐊᔪᓂᒃ ᐃᓕᒃᓯᓐᓂ 
ᐊᒻᒪᓗᑦᑕᐅ ᑖᒃᑯᐊ ᐃᓄᓕᕆᔨᒃᑯᓐᓄᑦ 
ᕿᒥᕐᕈᓇᕐᓂᕆᓚᐅᖅᑕᕗᑦ ᐊᑑᑎᖃᖁᓪᓗᒋᑦ.  
 
ᐃᓕᓴᕆᒡᓗᒋᒡᓗ ᑕᐃᒃᑯᐊ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ 
ᐃᓛᓐᓂᒃᑯᑦ ᐊᑲᕆᔭᐅᖃᑦᑕᖏᓐᓇᑦᑕ 
ᐊᒃᓱᕉᓴᕐᓇᖅᑐᕈᓗᓐᓂᒡᓗ ᐱᓕᕆᐊᖃᖃᑦᑕᖅᖢᑕ 
ᐃᓚᖏᓪᓗ ᓯᕗᒧᐊᑦᑎᐊᖃᑦᑕᖏᑦᑐᑦ. ᑕᒪᒃᑯᐊ 
ᕿᒥᕐᕈᓇᖃᑦᑕᖅᖢᒋᑦ ᐱᐅᓯᒋᐊᖁᒡᓗᒋᑦ ᒥᐊᓂᖅᓯᔨᐅᔪᑦ 
ᐱᔨᑦᑎᕈᑕᐅᖃᑦᑕᖅᑐᒡᓗ ᓄᓇᓕᓐᓂᕐᒥᐅᓄᑦ 
ᓄᓇᔅᓯᓐᓄᓂᓛᒃ. ᑭᓯᐊᓂ ᑕᑯᖃᑦᑕᖅᓯᒪᒐᑦᑕ 
ᓯᕗᒧᐊᑦᑎᐊᖅᑐᓄᑦ ᐅᓄᑲᒡᓚᑦᑐᒻᒪᕆᐊᓗᓐᓂᒃ ᑕᒫᓂ 
ᐅᒡᓗᒥ ᐃᒃᓯᕚᕋᑦᑕ ᓈᓚᑦᑎᐅᒡᓗᓯ ᑲᑎᒪᑎᒡᓗᓯ 
ᐊᒃᓱᐊᓗᒃ ᑖᓐᓇ ᓯᕗᒧᐊᑦᑎᐊᕐᓂᑰᔪᖅ ᐊᕐᕌᒍᑦ 10-15 
ᐊᓂᒍᖅᓯᒪᑎᒡᓗᒋᑦ ᑕᐃᒪᓐᓇᐃᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ. 
 
 
ᐊᒻᒪ ᖃᓄᐃᒃᓴᖏᒃᑯᔅᓯ ᒪᕐᕉᓐᓂᒃ 
ᐃᖅᑯᓪᓕᐅᑎᖃᕈᒪᓪᓗᖓ. ᒫᓐᓇᕈᑖᖑᓚᐅᖅᑐᖅ 
ᐅᖃᐅᓯᕆᔭᐅᕋᑖᓚᐅᖅᑐᑦ ᓯᕗᒧᐊᑦᑎᐊᕐᓂᕆᔭᖓ 
ᑮᓇᐅᔭᐃᑦ ᒥᐊᓂᕆᔭᐅᓂᖏᓐᓄᑦ 
ᐅᓂᒃᑳᓕᐊᕆᔭᐅᖃᑦᑕᕐᓂᕆᔭᖏᑦ ᐊᒃᓱᐊᓗᒃ 
ᐊᓕᐊᓇᐃᒍᓱᒃᑐᖓ ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ 
ᐊᑎᓕᐅᕋᑖᓚᐅᕋᒪ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᖏᓐᓂ ᓄᓇᕗᑦ 
ᒐᕙᒪᒃᑯᖏᓐᓄᑦ ᑕᖅᑭᑦ ᑎᓴᒪᑦ ᓯᕗᒡᓕᐅᒡᓗᓂ ᑖᓐᓇ 
ᑕᖅᑭᓄᑦ ᑎᓴᒪᓄᑦ ᓯᕗᓕᐅᖅᓯᓯᒪᒻᒪᕆᑦᑐᑦ 
ᑭᖑᕙᖅᓯᒪᕙᓚᐅᕐᓂᖓ ᖃᓄᐊᓗᑭᐊᖅ ᐱᓕᕆᓐᓂᕐᒪᒍ 
ᐅᐱᒋᔭᐅᑦᑎᐊᕆᐊᓕᒃ ᑖᓐᓇ ᑐᖏᓕᕆᔭᐅᓚᐅᖅᑐᖅ 
ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐᓄᑦ.  
 
 
ᐊᒻᒪᓗᑦᑕᐅ ᐃᖅᑲᐅᒪᔪᒃᓴᐅᕗᓯ ᐊᒃᓱᕈᓐᓇᖅᑐᐊᓗᓐᓂᒃ 
ᕿᒥᕐᕈᓇᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᒃᓱᕈᓐᓇᖅᑐᑎᒃ ᓄᓇᕗᒻᒥ 
ᐱᔅᓂᓯᖃᖅᑐᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑦᑎᔨᐅᖃᑦᑕᖅᑐ 
ᕿᒥᕐᕈᓇᑦᑕᐅᑎᓪᓗᒋᑦ ᑕᐃᒃᑯᓂᖓ 
ᐊᖏᓚᐅᖅᓯᒪᓐᖏᓇᑦᑎᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑲ ᖃᐃᒐᒥ 
ᐊᑎᓕᐅᕆᓂᐊᓕᕋᑦᑕ ᐃᓱᒪᒋᔭᑦᑎᓐᓂ 
ᐋᒃᑳᕐᓂᐊᖅᐱᓯᐅ? ᐋᒃᑳᖅᖢᑎᒍ, ᐋᒡᒐ 



 82 

really significant accomplishment. I would 
also like to give my congratulations to the 
people who worked very hard to rectify the 
situation that we saw in that corporation. I 
know there are a lot of people who have 
worked really hard to do that.  
 
In all of our audits, there is good news. I 
would point to an issue of capacity, which I 
think is a significant challenge across the 
territory, but we did flag in that audit the 
work that the Department of Education has 
done to enable the territory to meet its need 
for teachers and I think that that serves as a 
good example, as we discussed last fall for 
the other professions. 
 
I would very much like to thank this 
Committee for its support, and it’s only 
through your interest in our report that we 
really feel that there is value in the work 
that we do. I have been very impressed by 
the attention and the level of focus that you 
have given to our work and the quality of 
the questions, so my thanks to all of you. 
My thanks to the researchers as well, who I 
know helped to prepare you for these 
hearings.  
 
As the Member mentioned earlier, I have 
had the opportunity to visit some of the 
communities, not as many as I would have 
liked, but I always found people very 
generous, very warm, and willing to share 
their experiences. I have to tell you that 
going to Grise Fiord last summer was quite 
an experience. I experienced what it was 
like to live in the North and whether I’m to 
be fogged in and fogged out, and to learn 
that schedules were very flexible. So I 
think those sorts of experiences give us a 
better appreciation for the challenges that 
you live with day to day.  
 
So again my thanks to all of you; it has 
been an immense pleasure and a true 

ᐊᖏᖅᑕᐅᓂᐊᖅᑐᒡᒎ ᐃᓱᒪᒋᔭᐅᔪᑦ 
ᑮᓇᐅᔭᓕᕆᔾᔪᑎᖏᑦ ᑕᐃᒃᑯᐊ NDC-ᑯᑦ 
ᓯᕗᒧᐊᖅᑎᐊᕐᒪᑕ. ᐊᒃᓱᐊᓗᒃ 
ᐅᒃᐱᕈᓱᑦᑎᐊᓐᖏᑲᓴᒻᒪᕆᓚᐅᖅᑐᖓ ᑖᓐᓇ ᐊᒃᓱᐊᓗᒃ 
ᐊᕗᖓᐅᔨᔪᒥᒃ ᐱᕚᓪᓕᕐᓂᖃᕐᒪᑕ. ᐅᐱᒋᔪᒪᓪᓗᒋᓪᓗ 
ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᓚᐅᖅᑐᑦ ᐊᒃᓱᕈᖅᑎᐊᕐᖢᑎᒃ 
ᐋᖅᑭᒃᑕᐅᖁᓪᓗᒋᑦ ᑕᐃᒃᑯᐊ ᑕᑯᓚᐅᖅᓯᒪᔭᑦᑎᓐᓂ 
ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᔭᖏᓐᓂᒃ ᑕᐃᒃᑯᐊ ᑯᐊᐳᕇᓴᓐᖑᔪᑦ 
NDCᑯᑦ. 
 
 
 
ᐃᓘᓐᓇᖏᓐᓂ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖃᑦᑕᖅᑕᑦᑎᓐᓂ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑭᒃᓴᕐᓂᖅ ᑕᒪᓐᓇ 
ᐊᒃᓱᕉᓴᐅᑕᐅᖃᑦᑕᕐᒪᑦ ᓄᓇᕗᑦ ᐃᓗᐊᓂ. ᑭᓯᐊᓂᓕ 
ᐅᔾᔨᕈᓱᑦᑎᑦᑎᖔᖅᑐᒍᑦ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᓪᓗᑕ 
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᑦ 
ᐱᓕᕆᖃᑦᑕᖅᓯᒪᖕᒪᑕ ᐱᓕᕆᕕ ᐊᖑᒻᒪᑎᖁᓪᓗᒋᑦ 
ᑖᒃᑯᐊ ᐃᓕᓴᐃᔨᐅᔭᕆᐊᖃᖅᑐᖅ ᐅᓄᕐᓂᕆᔭᖏᓐᓂᒃ 
ᑖᓐᓇ ᐆᒃᑑᑎᑦᑎᐊᕙᐅᖕᒪᑦ ᐅᑭᐊᖅ ᑖᒃᑯᐊ 
ᐊᖏᖃᑎᒌᒍᑎᓕᐅᓚᐅᕐᒪᑕ. 
 
 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᑲᑎᒪᔨᕋᓛᓄᑦ ᖁᔭᓐᓇᒦᑦᑎᐊᕈᒪᔪᖓ 
ᐃᑲᔪᖅᑐᐃᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐅᕙᑦᑎᓐᓂᒃ ᐃᓕᔅᓯ 
ᐅᓂᒃᑳᑦᑎᓐᓂᒃ ᑕᑯᔪᒪᓂᔅᓯᓐᓂᒃ ᑕᐃᒪᓐᓇ 
ᐊᑑᑎᖃᓪᓚᕆᓕᖃᑦᑕᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᕗᑦ 
ᐅᐱᒋᑦᑎᐊᖅᑕᒃᑲ ᑲᒪᑦᑎᐊᖃᑦᑕᕋᔅᓯ 
ᐃᑉᐱᒍᓱᑦᑎᐊᖃᑦᑕᕋᔅᓯᓗ ᑕᒪᒃᑯᓂᖓ 
ᐃᖅᑲᓇᐃᔭᕐᓂᕆᖃᑦᑕᖅᑕᑦᑎᓐᓄᑦ ᐊᒻᒪᓗᑦᑕᐅᖅ 
ᐊᐱᖅᓲᑎᒋᑦᑎᐊᖃᑦᑕᑦᓯᓐᓄᑦ ᖁᔭᓐᓇᒦᑦᑎᐊᖅᐸᔅᓯ 
ᖃᐅᔨᓴᖅᑏᓪᓗ ᖁᔭᓐᓇᒦᕐᖢᑎᒍ ᖃᐅᔨᒪᔪᖓ 
ᐸᕐᓇᐃᑎᓪᓗᓯ ᑖᒃᑯᓂᖓ ᓈᓚᒃᑎᓗᓯ ᑲᑎᒪᓂᕐᒧᑦ 
ᐋᖅᑭᔅᓱᐃᖃᑦᑕᕐᖓᑕ. 
 
ᐅᖃᖅᑲᐅᒐᒪᐃᓛᒃ ᐅᐊᑦᑎᐊᖅ ᐃᓚᖏᓐᓄᑦ 
ᓄᓇᓕᓐᓄᑦ ᐳᓚᕋᓚᐅᕐᒥᒐᒪ 
ᐳᓚᕋᑦᑐᒪᓚᐅᕋᓗᐊᖅᑐᖓ ᐅᐸᒍᒪᔭᒃᑲ ᑭᓯᐊᓂ 
ᐅᓄᖅᑐᐊᓗᐃᑦ ᑐᓐᖓᓇᓚᐅᖅᑐᑦ ᐊᑐᖅᓯᒪᔭᒥᓐᓂᒡᓗ 
ᐅᓂᒃᑳᑦᑎᐊᕈᒪᔪᑦ Grise Fiordᒨᓕᕋᒪ ᐊᐅᔭᖅ 
ᐊᐅᓱᐃᑦᑐᕐᒧᑦ ᐊᑐᓚᐅᖅᑐᖓ ᐅᑭᐅᖅᑕᖅᑐᖅ ᖃᓄᖅ 
ᐅᑭᐅᖅᑕᖅᑐᒥᐅᑕᐅᓗᓂ ᓄᓇᖃᕆᐊᔅᓴᖅ 
ᑕᒃᓯᓕᕈᔾᔭᐅᖃᑦᑕᕐᓂᕐᒥᓪᓗ ᑕᑯᔭᕆᐊᓚᐅᕐᖢᖓ 
ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᓯᔾᔨᑲᑕᕈᓘᔭᕈᓐᓇᕐᒪᑕ 
ᓇᒧᓐᖓᐅᓂᐊᕌᖓᒥᒃ ᓯᕿᓐᖑᔭᖏᑦ ᑕᕝᕙ 
ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ ᑕᑯᔭᕆᐅᓚᐅᖅᑎᓪᓗᑕ 
ᐊᒃᓱᕉᓴᓐᓇᖃᑦᑕᖅᑐᓂᒃ ᖃᐅᑕᒫᖅᓯᐅᑎᓂᒃ 
ᐅᐱᒋᑦᑎᐊᖅᐸᓯ. 
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privilege. I wish you all the best in the 
challenges ahead and I am very confident 
that Nunavut will meet those challenges 
and to have great success in the future. 
Thank you. 
 
>>Applause 
 
Chairman: Thank you, Ms. Fraser. I also 
would like to commend you for the work 
you have done for the Government of 
Nunavut and your appreciation for the 
North. I was hoping that you would have a 
new Auditor General picked by now so you 
could mentor him as to the North, but 
unfortunately that’s not going to happen 
until the fall. Maybe you could come back 
for a bit there and help the guy or her out 
when they arrive here, but I do appreciate it 
and I hope that you do well in whatever 
your endeavours are going to be. Thank 
you. 
 
Any other Members have any comments? 
Mr. Ningeongan.  
 
Mr. Ningeongan (interpretation): Thank 
you, Mr. Chairman. I also would like to 
extend my appreciation. When we started 
hearing about the Auditor General’s work, 
they provided a deeper sense of 
understanding and a deeper sense of 
improving living conditions. The Office of 
the Auditor General has provided a lot of 
help to us as Nunavummiut and I would 
like to thank them.  
 
The issues that we brought up as Inuit, 
because our culture is unique and totally 
different from the European or western 
culture, I believe Sheila Fraser felt that. 
Inuit have never gone to war and that we 
are a peaceful society, and we do want to 
stay that way. I agree with her that as 
Nunavummiut, through working together 
and taking pride of having a Nunavut 

 
 
 
ᖁᔭᓐᓇᒦᖅᑕᐃᓐᓇᕆᕙᓯ ᐊᒃᓱᐊᓗᒃ ᖁᔭᓕᑦᑎᐊᖅᐳᖓ 
ᓯᕗᒧᐊᑦᑎᐊᖁᔨᓂᐊᖅᐳᖓ ᐊᒃᓱᕉᓴᕐᓇᖅᑐᓂᒃ 
ᓵᓐᖓᑦᑎᓪᓗᓯ ᓯᕗᓂᒃᓴᑦᑎᓐᓂ ᐅᑉᐱᕈᓱᑦᑎᐊᖅᑐᖓᓗ 
ᓄᓇᕗᑦ ᐊᖑᒻᒪᑎᑦᑎᐊᕐᓂᐊᖅᑐᖅ ᐊᒃᓱᕉᓴᕐᓇᖅᑐᓂᒃ 
ᓵᓐᖓᓯᑦᑎᐊᕐᓗᑎᒃ ᓯᕗᒧᐊᑦᑎᐊᕈᓐᓇᕐᓂᐊᕐᒪᑕ 
ᓯᕗᓂᒃᓴᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ. 
 
 
>>ᐸᑦᑕᑐᖅᑐᑦ 
 
ᐃᒃᓯᕙᐅᑕᖅ: ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᕗᕋᐃᓱ. 
ᖁᔭᓐᓇᒦᕈᒪᓪᓗᑎᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓯᒪᒐᕕᑦ ᐊᒃᓱᐊᓗᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ  
ᐅᑭᐅᖅᑕᖅᑐᒥᐅᓂᒃ ᐱᐅᔅᓴᓪᓚᕆᒃᑲᕕᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᓄᑖᖑᓕᖅᑐᖅ ᑕᐃᓐᓇ 
ᑭᓇᐅᓂᐊᕐᒪᖔᑦ ᓇᓗᓇᕐᒪᑦ ᑭᓯᐊᓂ 
ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖁᓇᓚᐅᖅᑑᒐᓗᐊᖅ ᐃᓕᓐᓄᑦ 
ᐃᒻᒪᖄ ᓄᑖᖅ ᑕᐃᓐᓇ ᑭᖑᕝᕕᖅᑎᒋᓂᐊᖅᑕᐃᑦ 
ᐃᑲᔪᖃᑦᑕᕐᓂᐊᖅᑕᒃᓴᓕᕆᓕᖅᑕᐃᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᐅᑦ 
ᒥᒃᓵᓄᑦ. ᖁᔭᒋᑦᑎᐊᖅᐸᒋᑦ 
ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖃᑦᑕᖅᓯᒪᒐᕕᑦ 
ᓯᕗᒧᐊᑦᑎᐊᖁᓪᓗᑎᓪᓗ. 
 
 
 
 
ᐅᖃᐅᓯᔅᓴᖃᖅᐸ ᓱᓕ ᒪᓕᒐᓕᐅᖅᑎᓂᒃ. ᒥᔅᑕ 
ᓂᖏᐅᖓᓐ.  
 
ᓂᖏᐅᖓᓐ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᖁᔭᓐᓇᒦᖃᑕᐅᔪᒪᓪᓗᖓᑦᑕᐅᖅ. ᑕᐃᒫ ᑐᓵᒐᒃᓴᓂᒃ 
ᓴᖅᑭᑦᑐᖃᖃᑦᑕᖅᑎᓪᓗᒍ Auditor General 
ᐱᓕᕆᐊᕆᓂᑯᖏᓐᓂᒃ, ᐃᑎᓂᖅᓴᒥᒃ ᕿᒥᕐᕈᐊᕋᔅᓴᓂᒃ 
ᖃᓄᖅ ᐋᖅᑭᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑕ ᖃᓄᖅ 
ᓴᐃᓕᓇᕐᓂᖅᓴᒥᒃ ᐃᓅᓯᖃᕈᓐᓇᕈᑎᒃᓴᑎᓐᓂᒃ 
ᕿᓂᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑦᑕ 
ᑲᙶᖅᓯᔾᔪᑕᐅᒃᑲᓐᓂᓕᖃᑦᑕᕐᒪᑕ ᑕᒪᒃᑯᐊ 
ᑕᑯᒃᓴᐅᓗᐊᕋᔭᓐᖏᑦᑑᔪᒃᓴᐅᔪᑦ ᓱᓕ ᒫᓐᓇᒧᑦ. ᑕᐃᒫᒃ 
ᐃᑲᔪᖅᓯᔭᐅᔾᔪᑎᒋᒻᒥᒐᑦᑎᒍᑦ ᑕᒫᓂ 
ᓄᓇᕗᒻᒥᐅᑕᐅᑎᓪᓗᑕ ᖁᔭᓐᓇᒦᕈᑎᒋᓪᓗᒍ.  
 
ᐊᒻᒪ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᑕᐅᖃᐅᔭᕗᑦ ᑕᒪᒃᑯᐊ 
ᐃᓅᓪᓗᑕᑦᑕᐅᖅ ᐃᓛᒃᑯᓚᑦᑖᖅ ᐃᓕᖅᑯᓯᖃᕋᑦᑕ 
ᐱᖅᑯᓯᖃᕐᖢᑕᓗ ᑖᓐᓇ ᓰᓚ ᕗᕋᐃᓱ 
ᐃᑉᐱᒋᓚᐅᖅᑰᖅᑖ. ᑕᒫᓂ ᐃᓄᐃᑦᑕᐅᖅ 



 84 

territory, I believe that we will move 
forward. In this day and age that children, 
youth, and families are still central to the 
future.  
 
I also would like to take this opportunity to 
thank Sheila Fraser, the Auditor General, 
and she has been very beneficial to all 
Nunavummiut. Thank you, Mr. Chairman.  
 
Chairman: Thank you. Mr. Ningark. 
 
Mr. Ningark: Thank you, Mr. Chairman. I 
would like to make a brief comment. I 
thank the Auditor General and her office. 
Madam Auditor General, our role as 
Regular MLAs on this side is to make 
government accountable for its actions. 
Your role as the Auditor General of Canada 
has helped us immensely in making the 
government accountable and making 
Nunavut a better place for all of us, 
especially those in vulnerable positions. 
Thank you so much. Thank you, Mr. 
Chairman. 
 
Chairman: Thank you. Mr. Aupaluktuq. 
 
Mr. Aupaluktuq: Thank you, Mr. 
Chairman. I also want to thank Madam 
Fraser for contributions to Canada as well 
as, most importantly, to Nunavut. I got 
involved by accident in politics based on 
the fact that stuff that I have seen, heard, 
and followed through the happenings in 
Canada and most importantly, pertaining to 
past leaders in Nunavut. Through the 
course, I was very lucky to be a part of 
Nunavut Sivuniksavut. It raised awareness 
and education to hear and learn what 
affects Canadians.  
 
One of the things that I used to help me 
understand the processes better were 
actually the Auditor General’s reports in 
Canada. That was very informative, very 

ᐅᓇᑕᕐᓂᕈᔪᒻᒧᑦ ᖃᓄᕈᓘᔭᖅ ᑕᐃᒪᐃᓐᓂᑰᓐᖏᑎᐊᕐᒪᑕ 
ᒪᓂᒎᑎᓂᕐᒧᑦ ᐃᓚᒃᓱᒍᓱᓐᓂᕐᒧᑦ ᐃᓕᖅᑯᓯᖃᕋᑦᑕ 
ᑕᐃᒪᓐᓇᐃᖏᓐᓇᕈᒪᓪᓗᑕᓗ. ᑕᒪᓐᓇ 
ᐅᑉᐱᕆᑦᑎᐊᖅᑕᕋᑦᑕᐅᖅ ᐅᖃᐅᓯᕆᕋᑖᖅᑲᐅᔭᖓ 
ᓄᓇᕗᒻᒥᐅᑕᐅᓗᑕ ᑲᑐᔾᔨᖃᑎᒌᑦᑎᐊᑲᓐᓂᓂᕐᑯᓪᓗ 
ᓇᓗᓇᓐᖏᑦᑐᖅ ᐅᑉᐱᕆᔭᑦᑎᓐᓂᒃ ᐅᐱᓐᓇᕐᓂᖓᓗ 
ᓄᓇᕗᖃᕐᓂᖅ ᓯᕗᓂᒃᓴᒧᑦ 
ᐱᓕᕆᖃᑎᒌᒃᑲᓂᕐᓂᐊᕐᓂᕗᑦ 
ᖁᓚᕐᓇᐃᕈᑎᒋᒃᑲᓐᓂᕐᒪᒍ ᐱᒋᐊᕈᑎᒃᓯᐊᕚᓗᒻᒥᒃ ᒫᓐᓇ 
ᐅᓪᓗᒥ ᐊᑐᖅᑰᕐᒥᒐᑦᑕ ᓄᑕᕋᐃᑦ ᒪᒃᑯᑦᑐᐃᑦ 
ᖃᑕᓐᖑᑎᒌᒃᑐᐃᑦ ᐆᒻᒪᑎᒋᔭᐅᓪᓚᑦᑖᕐᒪᑕ 
ᖃᓄᐃᓕᖓᓂᐊᕐᓂᖓᓄᑦ ᓯᕗᓂᒃᓴᕆᓂᐊᖅᑕᑎᓐᓂ. 
 
ᑕᒪᓐᓇ ᖁᔭᓐᓇᒦᕈᑎᒋᖃᑕᐅᒋᓪᓗᒍ Auditor General 
ᓰᓚ ᕗᕋᐃᓱ ᐱᓕᕆᖃᑎᒋᖃᑦᑕᕈᓐᓇᖅᑲᐅᒐᑦᑎᒍ 
ᐊᑐᕐᓇᖅᑑᓪᓚᕆᔅᓯᒪᔪᓄᑦ 
ᓄᓇᕗᒻᒥᐅᑕᐅᖃᑎᒋᔭᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓂᓐᖓᖅ.  
 
ᓂᓐᖓᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᓂᓪᓕᐊᕐᔪᒍᒪᓪᓗᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎ ᑖᓐᓇ 
ᐅᖃᐅᑎᔪᒪᓪᓗᒍ ᐅᕙᒍᑦ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ 
ᑕᒫᓃᒃᖢᑕ ᒐᕙᒪᒃᑯᑦ ᑭᐅᔪᓐᓇᖅᑎᓐᓇᓱᖃᑦᑕᕋᑦᑎᒍ 
ᐊᐱᖅᓱᖃᑦᑕᕐᓂᒃᑯᑦ ᐃᓕᔅᓯ ᐃᕝᕕᑦ ᒪᓕᒐᓕᐅ… ᐃᕝᕕᑦ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑎᓪᓗᑎᑦ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᓂᕐᓂᒃ 
ᒐᕙᒪᒃᑯᑦ ᑭᐅᔪᓐᓇᖅᑎᖃᑦᑕᕋᕕᒋᑦ ᑕᕝᕘᓇ 
ᖁᔭᓐᓇᒦᑦᑎᐊᖅᐸᒋᑦ ᐊᒃᓱᐊᓗᒃ. ᖁᔭᓐᓇᒦᒃ, 
ᐃᒃᓯᕙᐅᑖᖅ.  
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 
ᐊᐅᐸᓗᒃᑐᖅ.  
 
 
 
ᐊᐅᐸᓗᒃᑐᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
ᐅᕙᖓᑦᑕᐅᖅ ᖁᔭᓐᓇᒦᕈᒪᕙᒃᑲ ᒪᑖᒻ ᕗᕋᐃᓱ, ᑖᓐᓇ 
ᐃᑲᔪᖅᓯᒪᒻᒪᑦ ᑲᓇᑕᒧᑦ ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥᒃ ᓄᓇᕗᒧᑦ 
ᐃᓚᐅᓕᑲᓪᓚᓚᐅᖅᓯᒪᒐᒪ ᒐᕙᒪᓕᕆᔨᒃᑯᓐᓄᑦ 
ᐃᓚᐅᒋᐊᓐᖏᒃᑲᓗᐊᕐᖢᖓ ᑕᒫᓂ ᐱᕙᓪᓕᐊᔪᐃᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᑲᓇᑕᒥ ᐱᓗᐊᖅᑐᒥᒃ ᑕᒪᒃᑯᐊ 
ᓯᕗᓕᖅᑎᐅᓯᒪᔪᑦ ᓄᓇᕗᒥ ᑕᐃᒫᒃ ᖁᕕᐊᒋᑦᓯᐊᕋᒃᑯ. 
ᑕᐃᒪ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᒃᑯᓐᓂ. 
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educational, and also put things into 
perspective. I think this will be a valuable 
tool for the work that you’ve done and also 
demonstrated from day one to now. I think 
there will be a lot of young people and 
adults and mature adults would also use 
this as a foundation to enhance better 
services for our communities and all of 
Nunavut.  
 
I am very proud now that I’ve got a niece 
who is attending Carlton University and 
she is taking sociology. She was also a part 
of Nunavut Sivuniksavut. There are a lot of 
people in Nunavut who owe their 
foundations to the program being offered in 
Nunavut, but what encompasses it all for 
young people of Nunavut are higher 
education and such programs as Nunavut 
Sivuniksavut that make young people 
aware and learn the foundations and 
happenings of what Nunavut is about. I 
know for a fact that they now are aware 
and are obviously going to be in this 
position. I look forward to the day when 
they’re here. 
 
I can also attest to the fact that there are 
young people who are becoming aware 
based on the Auditor General’s reports. 
Based on the findings pertaining to 
Nunavut, we are being held more 
accountable and we have to hear and listen 
to what’s being said out there. It’s a 
valuable resource. It’s a great contribution. 
I want to thank you for what you have 
provided to Nunavut as well as the young 
people in Nunavut in general. Thank you. 
 
Chairman: Thank you. Ms. Ugyuk. 
 
Ms. Ugyuk (interpretation): I also would 
like to thank you for coming here. It just 
came to my mind that when the first report 
came in regard to the child, youth, and 
family issues, this should encourage the 

 
 
 
ᐃᓕᓐᓂᐊᓚᐅᖅᓯᒪᒻᒥᒐᒪ ᑕᒪᒃᑯᓄᖓ 
ᐃᓚᐅᒍᒪᓕᖅᓯᒪᒐᒪ ᑕᐃᒪᑦᑕᐅᖅ 
ᑐᑭᓯᐅᒪᓂᖅᓴᐅᖁᓪᓗᖓ ᑖᒃᑯᐊ ᐅᓂᒃᑳᖏᓐᓂᒃ 
ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅ ᑕᒪᓐᓇ ᐃᓕᓐᓇᒻᒪᕆᖅᑲᐅᒻᒪᑦ ᐊᒻᒪᓗ 
ᐊᑑᑎᖃᑦᓯᐊᖅᓱᓂ ᐊᒻᒪᓗ ᑕᑯᒃᓴᐅᑎᑦᓯᓪᓗᓂ ᑕᒪᒃᑯᐊ 
ᒪᒃᑯᒃᑐᑦ ᐊᒥᓲᖕᒪᑕ ᐃᓐᓇᕈᖅᐸᓪᓕᐊᔪᓪᓗ ᑖᒃᑯᐊ 
ᑐᓐᖓᕕᒋᒍᓐᓇᖅᑕᕗᑦ ᐃᒪᓐᓇ 
ᐱᐅᓯᕚᓪᓕᕈᑎᒋᕙᓪᓕᐊᓗᒋᑦ ᓄᓇᕗᒥᐅᓄᑦ. 
 
 
 
 
 
 
ᐊᒻᒪᓗ ᐅᐱᒍᑦᓯᐊᖅᑐᒍᑦ ᑕᐃᒪ ᑳᕈᓪᑕᓐ university-ᒥ 
ᐃᓕᓐᓂᐊᖅᑐᖁᑎᖃᕋᑦᑕ ᐊᒻᒪᓗᑦᑕᐅᖅ ᓄᓇᕗᑦ  
ᓯᕗᓂᒃᓴᕗᒃᑯᓂᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᕆᓪᓗᓂ ᑖᒃᑯᐊ 
ᐊᒥᓱᐃᑦ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᒃᑯᓐᓂ 
ᐃᓕᓐᓂᐊᖃᑦᑕᖅᓯᒪᓕᕐᒪᑕ ᑕᒪᒃᑯᐊ 
ᒪᒃᑯᒃᑐᖁᑎᑦᑎᓐᓄᑦ ᐃᓕᓐᓂᐊᑲᓐᓂᕆᐊᖃᕐᒪᑕ 
ᑖᓐᓇᑦᑕᐅᖅ ᓄᓇᕗᑦ ᓯᕗᓂᒃᓴᕗᑦ ᐅᕕᒃᑲᕐᓄᑦ 
ᐅᔾᔨᕈᓱᓕᖅᐹᓪᓕᕈᑕᐅᒻᒪᕆᖃᑦᑕᕐᖓᑦ ᖃᓄᖅ ᓄᓇᕗᑦ 
ᑭᓲᒻᒪᖔᖅ ᒐᕙᒪᓕᕆᓂᕐᓗ ᑕᐃᒫᒃ 
ᐃᓂᑦᑎᓐᓅᕈᓐᓇᖅᓯᓛᕆᓪᓗᑎᒃ. 
 
 
 
 
 
 
ᑕᐃᒪᑦᑕᐅᖅ ᒪᒃᑯᒃᑐᖁᑎᖃᕐᒥᒐᑦᑕ ᐅᔾᔨᕈᓱᑉᐸᓪᓕᐊᔪᓂᒃ 
ᑖᒃᑯᓂᖓ ᑕᒻᒪᖅᓯᒪᔪᖅᓯᐅᖅᑎᐅᑉ ᐅᓂᒃᑳᖏᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᑕᐃᒫᒃ ᓵᑕᒃᓴᐅᒐᑦᑕ 
ᖃᓄᐃᓕᐅᕈᑕᐅᔪᓂᒃ ᑖᒃᑯᐊ ᐃᑲᔫᑎᒃᓴᒻᒪᕆᐅᒻᒪᑕ 
ᐃᑲᔪᖅᓯᒪᓪᓗᑎᒡᓗ ᐊᒻᒪᓗ ᖁᔭᓐᓇᒦᕈᒪᕙᒋᑦ 
ᐃᑲᔪᖅᓯᒪᒐᕕᑦ ᓄᓇᕗᒧᑦ ᐅᓂᒃᑳᖃᑦᑕᕐᓂᒃᑯᑦ. 
ᖁᔭᓐᓇᒦᒃ.  
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐅᒡᔪᖅ.  
 
ᐅᒡᔪᖅ: ᐄ, ᑕᐃᒪᓐᓇᒻᒪᕆᒃᑕᐅᖅ ᖁᔭᔪᒪᔪᖓ 
ᑕᒪᐅᓐᖓᕈᓐᓇᕋᑉᓯ. ᑕᐃᓐᓇ ᐃᖅᑲᖃᑖᕋᒃᑯ ᑖᒃᑯᐊ 
ᕼᐊᑭᖅᑕᐅᓵᖅᑎᓪᓗᒋᑦ ᑐᓴᒐᒃᓴᓐ ᓄᑕᕋᓕᕆᓂᐅᑉ 
ᒥᒃᓵᓄᑦ, ᑕᐃᓐᓇ ᑖᓇ ᐋᑕᒻᔅ ᐅᖄᒃᑲᓗᐊᕐᒪᑦ 
ᓄᓇᓕᐅᔪᑦ ᐅᕗᖓ ᖁᕝᕙᕆᐊᖅᐹᓪᓕᕐᓗᑎᒃ 
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parents to bring up their children because 
that is a tradition and their way to hold the 
family together with their spouses and 
children. I was very thankful that she was 
able to be here. The young people are 
looking at Nunavut, even the children and 
youth who are listening, that they are being 
dealt with by their government. Thank you 
for being able to come up. Thank you. 
 
Chairman: Thank you. Mr. Elliott. 
 
Mr. Elliott: Thank you, Mr. Chairman. 
Again I really appreciate you coming up to 
Grise Fiord last August to spend time. I 
know a lot of times, people in Grise Fiord 
always say that government officials never 
make it up there because of time and, as 
you had mentioned, weather and the 
expense. So I have been really lucky.  
 
Ms. Fraser was in Arctic Bay when I was 
not involved in politics as an adult 
educator. She was in town with Mr. 
Kusugak, she travelled with him, and it was 
nice. That was my first time meeting Ms. 
Fraser and indirectly, she spent time in 
Resolute Bay because of bad weather and 
that’s the only spring point to get to Grise 
Fiord. So she has visited all three of my 
communities.  
 
You had mentioned that you had hoped that 
you have been helpful. I know, in my role 
as an MLA, I found your insight very 
helpful and your reports definitely are, to 
me, a tool, as what Mr. Ningark said, to be 
able to hold the Government of Nunavut 
accountable. So you provide the insight and 
the expertise, and we push it home, 
hopefully, in that sense.  
 
I found it amazing when we were in Grise 
Fiord and had some time. You know, 
everyone wears a suit and has to be prim 
and proper, but the way you come across, 

ᑲᒪᕼᐅᑉᐹᓪᓕᕆᐊᓖᑦ ᐊᖏᔪᖅᑳᑦ ᑲᒪᕼᐅᑉᐹᓪᓕᕆᐊᓖᑦ 
ᓄᑕᕋᓐᓇᕐᒥᖕᓂᒃ. ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᑉᑐᖄ 
ᑕᐃᒪᐃᑦᑐᑐᖃᐅᒐᓗᐊᕐᒪᑦ ᑲᒪᕼᐅᑦᑎᐊᕐᓂᖅ 
ᐃᓚᒌᓐᓂᖅ ᓄᓕᐊᕇᓐᓂᖅ ᐅᐃᒌᓐᓂᖅ 
ᕿᑐᕐᖓᖃᕐᓂᖅ. ᑕᐃᒪᓐᓇ ᐅᖄᓪᓚᒍᓐᓇᕐᒪᑦ 
ᖁᔭᒋᒻᒪᕆᑉᐸᕋ. ᐅᑉᓗᒥ ᓄᓇᕗᒥ ᑕᐅᑐᒃᑐᑦ 
ᐃᓅᕼᐅᒃᑐᑦ ᓄᑕᕋᐃᑦ ᑐᕼᐋᔪᓪᓘᓐᓃᑦ ᐊᕙᓂᒐᓂ 
ᑐᕼᐋᒻᒪᑕ ᑲᒪᒋᔭᐅᔪᑦ ᑲᒪᒋᔭᐅᓂᐊᖅᑐᑦ 
ᒐᕙᒪᖁᑎᖏᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᑕᒪᐅᓐᖓᕈᓐᓇᕋᕕᑦ.  
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒥᒃ. ᒥᔅᑕ ᐃᐊᓕᐊᑦ.  
 
ᐃᐊᓕᐊᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 
ᖁᔭᓕᑦᓯᐊᖅᑐᖓᓗ ᑕᒪᐅᓐᖓᕈᓐᓇᖅ ᐃᓛᒃ 
ᐊᐅᓱᐃᑦᑐᒨᕈᓐᓇᓚᐅᕋᑦᓯ ᕋᕕᑦ ᑕᐃᒃᑯᐊ 
ᐊᐅᓱᐃᑦᑐᒥᐅᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 
ᑎᑭᑕᐅᓚᐅᖅᓯᒪᓐᖏᓐᓂᕋᖃᑦᑕᕐᒪᑕ ᑕᐃᒫᒃ 
ᑎᑭᒍᓐᓇᓚᐅᕋᕕᑦ ᐊᒻᒪᓗ ᓯᓚᒧᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ 
ᖁᔭᓇᓚᐅᖅᑯᖅ. 
 
 
ᒥᔅ ᕗᕋᐃᓱ ᐃᒃᐱᐊᕐᔪᕐᒦᓚᐅᕐᒥᒻᒪᑦ 
ᒐᕙᒪᓕᕆᔨᐅᑎᓐᓇᖓᓕ ᑕᐃᑲᓂ 
ᐳᓛᕆᐊᖅᓯᒪᓚᐅᕐᒥᒻᒪᑦ. ᒥᔅᑕ ᑯᓱᒐᕐᒥᒃ 
ᐳᓚᕋᖃᑎᖃᓚᐅᕐᒪᑦ ᑕᐃᒫᒃ ᓯᕗᓪᓕᖅᐹᒥ 
ᑲᑎᒋᐅᓚᐅᖅᓯᒪᒐᒃᑯ ᒥᔅ ᕗᕋᐃᓱ ᐊᒻᒪᓗ 
ᖃᐅᓱᐃᑦᑐᒦᓯᒪᓪᓗᓂ ᑕᐃᒫᒃ ᐅᐱᕐᖔᒃᑯᑦ ᑕᐃᑯᖓ 
ᐳᓛᕆᐊᖃᑦᑕᓚᐅᕐᒪᑦ ᓄᓇᓕᖁᑎᒃᑲᓄᑦ ᐱᖓᓱᓄᑦ 
ᐃᑲᔪᖅᓯᒪᑦᑎᐊᕋᕕᑦ ᐅᕙᖓ ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᖓ. 
 
 
ᑖᒃᑯᐊ ᐅᖃᐅᓯᕆᓯᒪᔭᑎᑦ ᐃᑲᔫᑎᓯᒪᑦᑎᐊᕐᒪᑕ ᐊᒻᒪᓗ 
ᐅᓂᒃᑳᑎᑦ ᐊᖅᑯᑎᒋᔭᐅᒍᓐᓇᕐᒪᑕ ᑕᐃᒫ ᒥᔅᑕ ᓂᓐᖓᖅ 
ᐅᖃᖅᑲᐅᒪᑦ ᑖᒃᑯᓇᓂ ᓵᑕᒃᓴᐅᒋᐊᖃᕐᓂᖏᓐᓄᑦ. 
ᑖᒃᑯᐊ ᒐᕙᒪᐅᔪᑦ ᓲᕐᓗ. 
 
 
 
 
 
 
 
 
 
ᑕᐃᒪ ᐊᐅᓱᐃᑦᑐᓃᑦᑐᑕ ᑕᐸᐃᖅᓯᒪᓚᐅᕋᒪ 
ᐱᕕᔅᓴᖃᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᓐᓄᕌᖅᑎᐊᖅᓯᒪᒐᓗᐊᖅᑐᑕ 
ᑭᓯᐊᓂ ᓲᕐᓗ ᐃᒪᓐᓇ ᐱᒻᒪᕆᐊᓘᔪᒥᑦ 
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in one respect, you’re doing high-end 
audits involving Government of Canada 
business and at the same time, you remind 
me of like a soccer mom or a hockey mom. 
So there’s that personal touch and that 
caring touch that has to be there in Nunavut 
because we’re all about small communities, 
we’re all about family, and we’re all about 
working together.  
 
So it has been really great working with 
you and I know I’ll miss having you, but I 
was told today, I was at the airport at 
lunchtime and Larry Audlaluk from Grise 
Fiord said that he has a dog team and 
you’re welcome to hop on anytime. Thank 
you, Mr. Chairman.  
 
Chairman: Thank you. I have no more 
names here. We will reconvene at nine 
o’clock tomorrow morning with the 
hearing. Thank you. 
 
>>Committee adjourned at 16:46 
 

ᑭᓪᓕᓯᓂᐊᖅᑎᐅᖃᑦᑕᖅᑐᑎᑦ ᑲᓇᑕᐅᑉ 
ᐱᓕᕆᐊᕌᓗᖏᓐᓂᑦ ᐊᒻᒪᓗ ᑕᐃᒫᒃ 
ᐃᓅᓕᖃᑕᐅᑦᑎᐊᕈᓐᓇᖅᑐᑎᑦ ᕼᐋᑭᖅᑎᓄᓪᓘᓐᓃᑦ 
ᑕᒪᓐᓇ ᑕᐃᒪᐃᒋᐊᖃᕐᒪᑦ ᓄᓇᕗᒻᒥ ᒥᑭᔪᓂᑦ 
ᓄᓇᓕᓐᓃᖔᖅᓯᒪᒐᑦᑕ ᐃᓚᐃᑎᒍᑦ ᐊᒻᒪᓗ 
ᐱᓕᕆᖃᑎᒌᑦᑐᑕ.  
 
 
 
 
ᐊᒻᒪᓗ ᖁᕕᐊᓇᖅᓯᒪᕗᖅ ᐃᓕᓐᓂᑦ 
ᐱᓕᕆᖃᑎᖃᖅᓯᒪᒐᑦᑕ. ᑕᐃᒪ ᐅᖃᐅᔾᔭᐅᖅᑲᐅᒐᒪ 
ᖃᖓᑕᔫᒃᑯᕕᒻᒦᖅᑲᐅᒐᒪ ᐅᓪᓗᕈᒥᑕᕐᓇᐅᑎᓪᓗᒍ ᓕᐅᕆ 
ᐊᐅᓪᓚᓗᒃ ᐅᖃᖅᑲᐅᔪᖅ ᖃᖓᑐᐃᓐᓇᕉᖅ 
ᑐᓐᖓᓱᒍᓐᓇᖅᑐᑎᑦ ᕿᒻᒥᖃᕐᖓᑕ ᕿᒧᒃᓯᐅᑎᓂᑦ. 
ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
 
 
ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᕐᓂᑦ 
ᐱᓯᒪᓴᒍᓐᓃᕋᒪ ᑕᐃᒪ ᐅᑎᕐᓂᐊᕋᑦᑕ 9:00-ᒥ ᐅᓪᓛᒃᑯᑦ 
ᐅᑎᕈᑦᑕ. ᖁᔭᓐᓇᒦᒃ. 
 
 
>>ᑲᑎᒪᔭᕋᓛᑦ ᓄᖅᑲᖅᑐᑦ 16:46-ᒥ 

 


